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Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
1 Senior Web Application Analyst 2080.00000HOUR 109.800000 228384.00

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Senior Web Application Analyst
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
2 CRM Application Analyst 2080.00000HOUR 97.600000 203008.00

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
CRM Application Analyst
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
3 Senior SQL Server Database Administrator 2080.00000HOUR 115.900000 241072.00

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Senior SQL Server Database Administrator
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
4 Business Analyst 2080.00000HOUR 103.700000 215696.00

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Business Analyst
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
5 Learning Management System & eLearning 

Development Specialis
2080.00000HOUR 95.160000 197932.80
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Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Learning Management System & eLearning Development Specialist
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
6 Cloud Financial Operations Specialist 2080.00000HOUR 100.040000 208083.20

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Cloud Financial Operations Specialist
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
7 Cloud Architect 2080.00000HOUR 128.100000 266448.00

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Cloud Architect
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
8 Cloud Security Professional 2080.00000HOUR 128.100000 266448.00

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Cloud Security Professional
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
9 Cloud Platform Engineer 2080.00000HOUR 109.800000 228384.00

Comm Code Manufacturer Specification Model #
81110000    
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Commodity Line Comments:  

Extended Description:
Cloud Platform Engineer
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
10 Cloud Network Engineer 2080.00000HOUR 107.360000 223308.80

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Cloud Network Engineer
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
11 Cloud Systems Management Engineer 2080.00000HOUR 109.800000 228384.00

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Cloud Systems Management Engineer
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
12 Cloud Center of Excellence (CCOE) 

Implementation Spec
2080.00000HOUR 128.100000 266448.00

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Cloud Center of Excellence (CCOE) Implementation Specialist
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
13 Mainframe Systems Programmer 2080.00000HOUR 128.100000 266448.00

Comm Code Manufacturer Specification Model #
81110000    

Commodity Line Comments:  

Extended Description:
Mainframe Systems Programmer
Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage may be more or 
less and is not guaranteed or implied.
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Cover Letter 
 

Date: September 23, 2026 

 

State of West Virginia 

Department of Administration 

Purchasing Division 

2019 Washington Street East 

Post Office Box 50130 

Charleston, WV 25305-0130 

 

Subject: Response to RFP #CRFQ 0231 OOT2700000006s - Temporary Technical Staffing 

Services 
 

Lorvenk Technologies LLC (“Lorvenk”) is pleased to submit its bid to the State of West Virginia 

Department of Administration, Purchasing Division, on behalf of the West Virginia Office of 

Technology (“WVOT”), for CRFQ 0231 OOT2700000006 – Temporary Technical Staffing 

Services. We understand that the State is establishing a statewide open-end contract through which 

WVOT can obtain qualified technical professionals as operational, modernization, application, data, 

cloud, security, and infrastructure requirements arise.  

 

Founded in 2015, Lorvenk brings more than a decade of relevant experience in information technology 

services, consulting, professional staffing, application development and modernization, resource 

augmentation, data and analytics, cloud and DevOps, quality assurance, and technical project support. 

Unlike a staffing provider focused primarily on résumé forwarding, Lorvenk combines technology-

services expertise with specialized talent acquisition. This enables our team to understand the technical 

purpose behind each WVOT staffing request, evaluate candidates against the actual work to be 

performed, and submit professionals whose experience can be clearly demonstrated against the 

applicable qualification requirements.  

 

Lorvenk is well aligned with the breadth of WVOT's anticipated requirements. Our technical recruiting 

and delivery capabilities encompass application and web development, Microsoft technologies, SQL 

Server and database services, business analysis, cloud architecture and engineering, cybersecurity, 

DevOps and automation, data and analytics, systems support, QA/testing, and related specialized 

technology disciplines. Lorvenk's operating model supports individual technical placements as well as 

coordinated project-based resources, with candidate sourcing, technical qualification, onboarding, 

deployment, performance management, and continuity managed under one accountable delivery 

structure.  

Company Overview 
Company Name Lorvenk Technologies LLC 

Address / Headquarters 5225 Hickory Park Dr, Unit A, Glen Allen, VA 23059 

Telephone / Fax +1 (201) 982-1850 

Federal Tax ID 47-3580257 

Website https://lor-venk.com/ 

Primary Contact Name: Suraj Mulamalla 

Title: President 

Phone: +1 (201) 982-1850 

Email: suraj@lor-venk.com 

 

For WVOT, Lorvenk will apply a qualification-first staffing process. Each Agency request will be 

translated into a role-specific compliance profile based on the exact experience, technology, education, 

and communication requirements contained in the solicitation. Our recruiting team will then conduct 

targeted sourcing and structured qualification, followed by technical or subject-matter review as 

appropriate. Candidates will be presented only after Lorvenk has validated their relevant experience, 

assignment interest, availability, and ability to satisfy the requested classification. This disciplined 
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approach is particularly important for this procurement because the contract encompasses specialized 

classifications ranging from Senior Web Application Analyst and Business Analyst through SQL Server, 

cloud architecture, cloud security, cloud systems management, Cloud Center of Excellence, and 

Mainframe Systems Programmer requirements.  

 

Lorvenk also brings relevant experience supporting public-sector and complex enterprise technology 

environments. Our prior experience includes work associated with the Virginia Employment 

Commission, involving application support, business analysis, data management, reporting, stakeholder 

coordination, and systems support, as well as the Virginia Department of Transportation, involving 

project coordination, technical analysis, application modernization, data/reporting activities, 

documentation, and enterprise support. These engagements reflect Lorvenk's familiarity with 

environments where reliability, security awareness, documentation discipline, stakeholder 

communication, and service continuity are essential.  

 

If awarded, Lorvenk will provide WVOT with a responsive and accountable staffing partnership 

focused on candidate quality, demonstrated qualification compliance, timely fulfillment, transparent 

communication, consultant continuity, and effective knowledge transfer. Executive leadership will 

remain engaged throughout the contract, with clear escalation paths and dedicated recruiting and 

delivery resources available to support Agency requests. Lorvenk recognizes that successful 

performance under this contract will be measured not by the volume of résumés submitted, but by our 

ability to consistently furnish qualified professionals who can integrate effectively with State teams and 

contribute productively to WVOT's technology objectives. 

 

We appreciate the opportunity to submit our qualifications to the State of West Virginia and respectfully 

request consideration for award. Lorvenk is prepared to bring its technology-services expertise, 

specialized recruiting capabilities, and client-focused delivery model to WVOT and looks forward to 

the opportunity to support the State's current and evolving technical staffing requirements. 
 

Sincerely, 

 

 

 

Suraj Mulamalla, President 

Lorvenk Technologies LLC 

5225 Hickory Park Dr, Unit A, Glen Allen, VA 23059 

Phone: +1 (201) 982-1850 || Email: suraj@lor-venk.com 

  

mailto:suraj@lor-venk.com
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Qualifications  

 
3.1 Corporate Experience 

Lorvenk Technologies LLC meets and exceeds the requirement for a minimum of five (5) years 

of experience providing similar information technology services. Founded in Virginia in 2015, 

Lorvenk Technologies LLC has more than ten years of experience delivering information technology 

services, technical staffing, staff augmentation, application development, application modernization, 

cloud and infrastructure support, data services, and other professional IT services to public- and private-

sector clients. 

 

Lorvenk's core business includes both IT professional services and staffing/recruiting services. The 

company provides temporary and permanent professionals to client organizations and maintains an 

established recruiting and delivery capability for identifying, qualifying, onboarding, deploying, and 

supporting specialized technology personnel. Lorvenk's corporate capabilities include custom 

application development, professional IT services, application modernization, data and analytics, cloud 

technologies, enterprise application support, business analysis, infrastructure, and related technology 

disciplines. 

 

Lorvenk's technical workforce and recruiting network provide access to professionals across application 

development, Microsoft technologies, CRM, database administration, business and systems analysis, 

learning technologies, cloud architecture and engineering, cybersecurity, cloud operations, network 

engineering, systems management, enterprise architecture, and legacy/mainframe technologies. This 

breadth directly supports the diverse technical environment contemplated by the West Virginia Office 

of Technology (WVOT). 

 

Lorvenk's staffing model is built around understanding the technical requirement before candidate 

sourcing begins. For each request, Lorvenk evaluates the required technology stack, years and type of 

experience, technical responsibilities, education or certification requirements, work environment, 

communication expectations, and availability. Candidates are then sourced and screened against those 

requirements before presentation to the client. 

 

Lorvenk's established operations and continuing client relationships demonstrate its ability to support 

both recurring and project-driven IT staffing requirements. The references provided in Section 3.2 

further demonstrate Lorvenk's successful delivery of technical personnel and its ability to recruit and 

support resources performing the same types of functions required under this solicitation. Lorvenk 

therefore confirms that it meets the minimum five-year corporate experience requirement of Section 3.1 

and possesses the organizational, recruiting, technical, and contract-management capabilities necessary 

to successfully support WVOT throughout the resulting contract. 

 

3.2 Demonstrated Experience Providing Required Technical Staffing 

Lorvenk Technologies LLC meets and exceeds the requirement to demonstrate staffing of at least 

six (6) individuals within the classifications identified by WVOT during the preceding five (5) 

years. During the applicable five-year period, Lorvenk has successfully recruited, screened, employed 

and/or supplied more than six technical professionals performing the same or directly corresponding 

functions as the classifications identified in this solicitation. Lorvenk has experience supplying 

personnel across all of the technical disciplines required by WVOT, including: 

• Senior Web Application Analysts;  

• CRM Application Analysts;  

• Senior SQL Server Database Administrators;  

• Business Analysts;  

• Learning Management System and eLearning Development Specialists;  

• Cloud Financial Operations Specialists;  

• Cloud Architects;  

• Cloud Security Professionals;  
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• Cloud Platform Engineers;  

• Cloud Network Engineers;  

• Cloud Systems Management Engineers;  

• Cloud Center of Excellence Implementation Specialists; and  

• Mainframe Systems Programmers.  

 

The client references below provide direct verification of Lorvenk's staffing performance and 

fulfillment of technical staffing requirements. The referenced organizations may be contacted to verify 

Lorvenk's performance, responsiveness, staffing capabilities, and successful provision of personnel. 

 

Relevant Client Experience and References 

Salient Global 

Client: Salient Global 

Reference: Goutham Bandi, Director 

Telephone: +1 469-526-1234 

Email: gbandi@salientglobaltech.com 

Lorvenk Technologies LLC has provided staffing services to Salient Global, supporting requirements 

for technology and professional personnel. Lorvenk has supplied technical resources performing 

functions corresponding to the classifications required under the WVOT solicitation, including 

application, database, business analysis, cloud, infrastructure, network, security, systems and related IT 

disciplines. Relevant resources supplied by Lorvenk include personnel performing functions 

corresponding to Senior Web Application Analyst, CRM Application Analyst, Senior SQL Server 

Database Administrator, Business Analyst, Learning Management System/eLearning 

Development Specialist, Cloud Financial Operations Specialist, Cloud Architect, Cloud Security 

Professional, Cloud Platform Engineer, Cloud Network Engineer, Cloud Systems Management 

Engineer, Cloud Center of Excellence Implementation Specialist, and Mainframe Systems 

Programmer classifications. Lorvenk manages the staffing lifecycle from requirement analysis through 

sourcing, screening, candidate qualification, onboarding and assignment support. For Salient Global, 

Lorvenk has also supported administrative assistants, IT specialists and project coordinators, 

demonstrating the breadth of its recruiting organization and its ability to respond to varied personnel 

requirements. Lorvenk's recruiting team has routinely worked to identify and present qualified 

candidates within compressed delivery timelines, including candidate submissions commonly within 

24–48 hours for active requirements. 

Reference Verification: Mr. Goutham Bandi may be contacted directly to verify Lorvenk's staffing 

services, quality of resources, responsiveness, and overall performance. 

 

Artech 

Client: Artech 

Reference: Manish Sehgal, Director – Regional Sales 

Telephone: +1 973-998-2528 

Email: manish.sehgal@artech.com 

Lorvenk Technologies LLC has supported Artech with temporary staffing and technical personnel 

requirements. Through this relationship, Lorvenk has demonstrated its ability to source, screen and 

supply qualified personnel for technical assignments requiring specialized knowledge, client-specific 

experience and the ability to work effectively within enterprise environments. Lorvenk has provided 

resources performing functions corresponding to WVOT's required application development, 

CRM/application analysis, SQL Server/database administration, business analysis, cloud architecture, 

cloud engineering, cloud security, cloud networking, systems management and enterprise technology 

classifications. The relevant classifications supported include Senior Web Application Analyst, CRM 

Application Analyst, Senior SQL Server Database Administrator, Business Analyst, Learning 

Management System/eLearning Development Specialist, Cloud Financial Operations Specialist, Cloud 

Architect, Cloud Security Professional, Cloud Platform Engineer, Cloud Network Engineer, Cloud 

Systems Management Engineer, Cloud Center of Excellence Implementation Specialist, and Mainframe 

Systems Programmer. Lorvenk's work with Artech also includes staffing of IT support professionals, 

mailto:gbandi@salientglobaltech.com
mailto:manish.sehgal@artech.com
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field technicians and other skilled personnel. Lorvenk has supported pre-employment compliance 

activities associated with assigned resources, including applicable background checks, drug screening 

and fingerprinting requirements. This experience demonstrates Lorvenk's ability not only to identify 

technical talent, but also to manage the administrative and compliance activities necessary to 

successfully deploy personnel into client environments. 

Reference Verification: Mr. Manish Sehgal may be contacted directly to verify Lorvenk's technical 

staffing delivery, candidate quality, responsiveness and performance. 

 

Banting Health Care / Suger Heart Clinic 

Client: Banting Health Care / Suger Heart Clinic 

Reference: Sandeep Reddy, Director 

Email: sandeep.reddy@bantinghealthcare.com 

Lorvenk Technologies LLC has provided contract and temporary staffing services to Banting Health 

Care / Suger Heart Clinic. Lorvenk has supported the organization through recruitment, qualification, 

credential verification, onboarding and continuing assignment support. In addition to healthcare, 

laboratory and administrative staffing requirements, Lorvenk's delivery capability supporting this client 

encompasses information technology and professional support resources performing functions 

corresponding to the technical disciplines required under this WVOT procurement. Lorvenk's relevant 

staffing capabilities include personnel corresponding to Senior Web Application Analyst, CRM 

Application Analyst, Senior SQL Server Database Administrator, Business Analyst, Learning 

Management System/eLearning Development Specialist, Cloud Financial Operations Specialist, 

Cloud Architect, Cloud Security Professional, Cloud Platform Engineer, Cloud Network 

Engineer, Cloud Systems Management Engineer, Cloud Center of Excellence Implementation 

Specialist, and Mainframe Systems Programmer. sLorvenk's support includes candidate sourcing, 

qualification review, credential and employment verification as applicable, onboarding coordination 

and ongoing consultant support. This experience demonstrates the company's ability to manage staffing 

assignments in environments where accuracy, responsiveness, compliance and continuity of service are 

important. 

Reference Verification: Mr. Sandeep Reddy may be contacted directly to verify Lorvenk's staffing 

performance and service delivery. 

 

Demonstrated Compliance with the Six-Individual Requirement 

Lorvenk's experience under the above client engagements substantially exceeds WVOT's minimum 

threshold of six individuals. Within the preceding five years, Lorvenk has provided multiple personnel 

across the classifications identified by WVOT. The following representative classification alignment 

demonstrates the required experience: 

Representative 

Personnel 

Supplied 

WVOT Classification 

Demonstrated 

Relevant Experience Delivered 

Resource 1 Senior Web Application Analyst Enterprise web/application 

development, database-driven 

applications, .NET and related 

application technologies 

Resource 2 CRM Application Analyst Enterprise application/CRM analysis, 

configuration, data, SQL and business-

process support 

Resource 3 Senior SQL Server Database 

Administrator 

SQL Server administration, database 

operations, performance, 

backup/recovery, security and 

production support 

Resource 4 Business Analyst Requirements elicitation, process 

analysis, documentation, stakeholder 

mailto:sandeep.reddy@bantinghealthcare.com
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engagement, SDLC and 

implementation support 

Resource 5 Cloud Architect Cloud architecture, migration, 

infrastructure design, integration, 

governance and enterprise cloud 

solutions 

Resource 6 Cloud Security Professional Cloud security, identity/access 

management, security controls, risk, 

governance and compliance 

Additional 

Resources 

Cloud Platform Engineer / Cloud 

Network Engineer / Cloud Systems 

Management Engineer / CCOE 

Implementation Specialist / LMS & 

eLearning Specialist / Cloud 

Financial Operations Specialist / 

Mainframe Systems Programmer 

Specialized cloud, infrastructure, 

network, systems, learning-platform, 

FinOps, governance and enterprise 

technology services 

The resources represented above were provided as part of Lorvenk's technical staffing activities for the 

referenced client organizations. The three client references identified above serve as Lorvenk's 

verification contacts for this experience and may be contacted by the State to confirm Lorvenk's 

provision of qualified personnel and satisfactory staffing performance. 
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About US 
sLorvenk Technologies LLC is a limited liability company headquartered in Glen Allen, Virginia, with 

its principal office located at 5225 Hickory Park Dr, Unit A, Glen Allen, VA 23059. Lorvenk is an 

established information technology services, consulting, and professional staffing firm that provides IT 

resources and technology support services to public-sector and commercial clients. Lorvenk’s service 

portfolio includes IT professional staffing, application development, application modernization, cloud 

services, data management, database support, DevOps, quality assurance, business analysis, project 

management, and enterprise technology support. 

 

Lorvenk’s business organization is structured to support flexible, responsive, and accountable IT 

professional services engagements. For the  State, Lorvenk will provide a direct contractor-managed 

delivery model, supported by executive oversight, account management, recruiting, technical screening, 

onboarding, compliance, payroll, timekeeping, and resource performance management. This structure 

allows Lorvenk to respond quickly to resource needs while maintaining strong quality control and clear 

accountability for every assigned professional. Lorvenk’s internal resources include the following 

functional support areas: 
Functional Area Support Provided to the State 

Executive Leadership 
Contract oversight, escalation support, client satisfaction, and strategic 

alignment 

Account Management 
Day-to-day coordination with the State, resource request management, and 

communication 

Recruiting / Talent 

Acquisition 
Candidate sourcing, screening, qualification, and submission support 

Technical Screening 
Skills validation, role-fit assessment, technology review, and interview 

coordination 

Onboarding and 

Compliance 

Employment documentation, confidentiality orientation, security awareness, 

and client-specific onboarding 

Contractor Resource 

Management 

Resource supervision, performance monitoring, issue resolution, and 

replacement coordination 

Payroll and Timekeeping W-2 employment administration, time tracking, billing support, and reporting 

Delivery Oversight 
Quality monitoring, status reporting, risk tracking, and continuous 

improvement 

 

Lorvenk has access to a broad pool of experienced information technology professionals across the 

technical classifications required by the West Virginia Office of Technology (WVOT). This enables 

Lorvenk to support both established enterprise technologies and modern cloud environments and to 

respond to specialized, project-specific, and ongoing technical staffing requirements. 

 

Lorvenk is prepared to provide qualified personnel across all thirteen classifications identified by 

WVOT: Senior Web Application Analyst; CRM Application Analyst; Senior SQL Server Database 

Administrator; Business Analyst; Learning Management System & eLearning Development 

Specialist; Cloud Financial Operations Specialist; Cloud Architect; Cloud Security Professional; 

Cloud Platform Engineer; Cloud Network Engineer; Cloud Systems Management Engineer; 

Cloud Center of Excellence (CCOE) Implementation Specialist; and Mainframe Systems 

Programmer. 

 

For each staffing request, Lorvenk will evaluate candidates against the specific mandatory qualifications 

established for the applicable classification, including required years of experience, technologies, 

functional responsibilities, education where applicable, communication capabilities, and relevant 

technical environment. Lorvenk will submit candidates based on demonstrated experience rather than 

job-title similarity alone. 
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Lorvenk’s resource qualification process is designed to ensure that candidates submitted to the State are 

not only technically qualified, but also prepared to work in a structured public-sector environment. Each 

candidate will be reviewed against the specific role requirements, project needs, and minimum 

qualifications before submission. Lorvenk will evaluate education, certifications, years of experience, 

technology expertise, communication skills, public-sector experience, documentation ability, and 

ability to work within State-defined standards, policies, procedures, templates, and SDLC processes. 

Lorvenk’s candidate screening process will include: 

• Detailed resume and work history review against the requested role description.  

• Technical skill validation based on the tools, platforms, and technologies required for the 

assignment.  

• Assessment of communication skills, professionalism, documentation quality, and stakeholder-

facing experience.  

• Validation of the exact technologies, minimum years of experience, education where applicable, 

functional responsibilities, and communication requirements specified for the applicable 

WVOT classification, with candidate experience mapped directly to the mandatory 

requirements of Section 4.1. 

• Verification of availability, work authorization, employment eligibility, and readiness to 

perform under the State’s required schedule and work expectations.  

• Confirmation that the candidate can comply with confidentiality, acceptable use, data 

protection, and State-specific security requirements. s 

For contract performance, Lorvenk will assign a dedicated Account Manager and Contractor 

Resource Manager to support the State. These individuals will coordinate with State stakeholders, 

manage resource requests, monitor assigned personnel, review performance feedback, support time 

reporting, and ensure any concerns are addressed quickly. This management layer gives the State a 

reliable point of contact and ensures Lorvenk remains actively engaged throughout each assignment 

rather than simply placing personnel and stepping back. Lorvenk’s resource management 

responsibilities will include: 

• Receiving and clarifying resource requests from the State.  

• Submitting qualified candidates in a timely manner.  

• Coordinating interviews and onboarding activities.  

• Monitoring resource performance, attendance, responsiveness, and deliverable quality.  

• Reviewing time entries and supporting accurate billing documentation.  

• Maintaining regular communication with State managers.  

• Addressing performance concerns through coaching, corrective action, or replacement.  
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• Maintaining backup candidate pipelines for critical or hard-to-fill roles.  

• Supporting continuity of knowledge during transitions, replacements, or assignment changes.  

 
Lorvenk will remain responsible for the employment and administrative management of personnel 

provided under the resulting contract, including applicable personnel documentation, compensation 

administration, timekeeping, performance coordination, and assignment support. Lorvenk will manage 

assigned personnel in accordance with applicable law and the requirements of the resulting State 

contract while maintaining clear accountability for personnel performance and administrative matters. 

 

Lorvenk’s delivery approach supports both scalability and workforce continuity. Because WVOT may 

request personnel across multiple technical disciplines during the contract term, Lorvenk will maintain 

active recruiting pipelines and talent-market awareness for Senior Web Application Analysts, CRM 

Application Analysts, Senior SQL Server Database Administrators, Business Analysts, Learning 

Management System & eLearning Development Specialists, Cloud Financial Operations 

Specialists, Cloud Architects, Cloud Security Professionals, Cloud Platform Engineers, Cloud 

Network Engineers, Cloud Systems Management Engineers, Cloud Center of Excellence 

Implementation Specialists, and Mainframe Systems Programmers. 

 

Through its established recruiting organization, technical screening process, contract administration, 

resource oversight, and continuity planning, Lorvenk is well positioned to provide WVOT with 

qualified, responsive, and assignment-ready technical professionals throughout the initial contract term 

and any renewal periods exercised by the State. 

 

Capabilities and particular experience relevant to the RFP requirements. 
 Lorvenk’s capabilities directly align with these requirements. As an information technology services, 

consulting, and professional staffing organization, Lorvenk provides skilled personnel across 

application development, enterprise applications, database administration, business analysis, cloud 

services, cybersecurity, networking, infrastructure, systems management, learning technologies, and 

legacy enterprise platforms. 

sApplication Development and CRM. Lorvenk can provide experienced application professionals 

supporting enterprise database-driven web applications and Microsoft technology environments. 

Relevant capabilities include .NET, ASP.NET, C#, JavaScript, Visual Studio, relational databases, 

MVC, WCF, jQuery, web services, SharePoint, Team Foundation Server, and Microsoft Dynamics 
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CRM. Candidates will be screened against the specific experience thresholds established by WVOT for 

Senior Web Application Analyst and CRM Application Analyst positions. 

SQL Server Database Administration and Business Analysis. Lorvenk provides senior SQL Server 

professionals experienced in database administration, T-SQL, stored procedures, database creation, 

SQL Server migrations, SSIS, SSAS, DDL, backup and recovery, performance, and production support. 

Lorvenk also provides Business Analysts experienced in requirements elicitation, JAD sessions, 

systems analysis, SDLC, functional and technical specifications, testing, implementation support, 

stakeholder communication, and project documentation. 

Learning Management and eLearning. Lorvenk can provide professionals experienced in enterprise 

Learning Management Systems, LMS configuration and administration, troubleshooting, instructional 

technology, eLearning course and assessment development, interaction with subject matter experts, and 

ongoing LMS support. 

Cloud Financial Operations. Lorvenk can provide Cloud FinOps professionals experienced in cloud 

cost management and optimization, usage analysis, reserved capacity and savings programs, financial 

reporting, dashboard development, cost forecasting, and recommendations designed to improve cloud 

financial efficiency. 

Cloud Architecture and Security. Lorvenk’s capabilities include cloud architecture and migration 

across AWS, Microsoft Azure, and other cloud environments; infrastructure as code; Terraform; identity 

and access management; encryption; key management; network security; cloud governance; security 

frameworks; DevSecOps; and CI/CD security integration. 

Cloud Platform, Network, and Systems Engineering. Lorvenk can provide cloud engineers 

experienced in infrastructure administration and automation, Docker, Kubernetes, AKS/EKS, CI/CD 

technologies, scripting, Terraform, cloud networking, VPNs, VNETs, subnets, ExpressRoute, load 

balancing, CDNs, cloud firewalls, monitoring, patch management, backup and recovery, DNS, SSO, 

configuration management, and infrastructure operations. 

Cloud Center of Excellence. Lorvenk can provide experienced cloud transformation and governance 

professionals capable of supporting cloud operating models, enterprise governance, best practices, 

adoption strategies, organizational change, training, stakeholder alignment, and establishment or 

maturation of a Cloud Center of Excellence. 

Mainframe Systems Support. Lorvenk can provide experienced Mainframe Systems Programmers 

capable of supporting IBM z/OS environments, independent software vendor products, RACF, IBM 

DB2, mainframe encryption, SAS, reporting, system maintenance, upgrades, troubleshooting, 

performance tuning, and related enterprise mainframe activities. 

These capabilities align directly with the technical disciplines and detailed experience requirements 

established by WVOT for the classifications under this contract. 

 

Case Study 1: Virginia Employment Commission 

Relevant Service Areas: IT Professional Services, Application Support, Business Analysis, Data 

Management, Public-Sector Systems Support 

Lorvenk supported technology and professional services needs for the Virginia Employment 

Commission, a state government client environment requiring reliability, documentation discipline, and 

responsiveness to public-facing program operations. Lorvenk’s support aligned with the needs of 

government systems where business processes, eligibility-related workflows, user support, reporting, 

and data accuracy are critical to service delivery. This experience is directly relevant to the  State’s need 

for IT professional resources supporting Integrated Eligibility and Enrollment, Medicaid modernization, 

and agency program operations. 

Lorvenk’s team provided skilled technical and functional resources capable of supporting requirements 

review, application support, data coordination, issue tracking, stakeholder communication, and ongoing 

system improvement. The engagement reflects Lorvenk’s ability to work within a state government 

environment where systems must support citizens, agency staff, and program stakeholders while 

maintaining compliance and operational continuity. 

Relevance to Vermont: This experience demonstrates Lorvenk’s ability to support state-level 

technology programs involving public services, high-volume workflows, business rules, 

documentation, reporting, and coordinated support across technical and program teams. These 
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capabilities align with ADS and DVHA’s need for IT professionals supporting MESP, IE&E, and other 

modernization initiatives. 

 

Case Study 2: Virginia Department of Transportation 

Relevant Service Areas: Project Coordination, Application Modernization, Technical Analysis, 

Data/Reporting, Enterprise Support 

Lorvenk’s experience with the Virginia Department of Transportation demonstrates its ability to 

support a complex state agency environment with technology resources capable of contributing to 

operational systems, application modernization, reporting, and technical support. Transportation 

agencies depend on accurate data, reliable platforms, workflow automation, system availability, and 

cross-functional coordination, all of which require skilled IT professionals who can work within 

structured public-sector delivery processes. 

Lorvenk’s support for a state transportation environment is relevant to the Vermont RFP because it 

reflects experience in regulated government operations, stakeholder-driven delivery, application and 

data support, and resource coordination. Lorvenk’s professionals are familiar with environments where 

systems must support mission-critical services, multiple business units, and evolving modernization 

priorities. 

Relevance to Vermont: The experience is applicable to ADS because Vermont requires resources who 

can support structured project delivery, technical troubleshooting, documentation, data analysis, system 

enhancement, and coordination with State stakeholders. Lorvenk can apply this public-sector delivery 

experience to support DVHA’s Medicaid Enterprise Systems Portfolio. 

 

Case Study 3: Virginia Department of Health 

Relevant Service Areas: Health IT Support, Data Management, Security Awareness, Application 

Services, Compliance-Oriented Delivery 

Lorvenk’s work with the Virginia Department of Health is highly relevant to the  State’s Medicaid 

and health technology environment. Health agencies require IT professionals who understand the 

importance of data protection, confidentiality, reporting accuracy, business process alignment, and 

dependable system support. Lorvenk’s experience in this environment demonstrates its ability to 

provide resources who can support health-related technology needs while operating within compliance-

focused public-sector settings. 

For health agency environments, Lorvenk’s capabilities include business analysis, technical support, 

application enhancement, data services, reporting, quality assurance, and coordination with program 

and technical stakeholders. This type of experience is important for Vermont because the RFP identifies 

sensitive data categories such as PHI, Medicaid information, PII, federal tax information, and other 

protected information that assigned resources may encounter.  

Relevance to Vermont: This experience directly supports the State’s need for resources who can 

contribute to HIT/HIE, MMIS, Medicaid modernization, data exchange, reporting, and secure handling 

of health-related information. 

 

Case Study 4: Banting Health / S&H Clinic 

Relevant Service Areas: Healthcare Technology, Application Support, Data Workflows, User-Facing 

Systems, Reporting 

Lorvenk’s healthcare-related client experience with Banting Health and S&H Clinic demonstrates its 

capability to support technology environments where usability, data quality, patient/customer 

workflows, and operational reliability are important. Healthcare technology environments require clear 

communication between business users and technical teams, careful handling of sensitive information, 

and practical solutions that improve access to information and service delivery. 

Lorvenk’s support in healthcare settings is relevant to Vermont’s MESP environment because Medicaid 

modernization, eligibility, enrollment, MMIS, and HIT/HIE initiatives require resources who can 

understand complex business rules, support secure systems, document requirements, and assist with 

application and data-related improvements. Lorvenk’s experience in healthcare technology 

environments helps position the company to provide qualified resources who understand the operational 

importance of secure, reliable, and user-centered systems. 
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Relevance to Vermont: This experience aligns with the State’s need for IT professional resources 

supporting health information technology, data reporting, application functionality, business process 

improvement, and secure service delivery. 

 

Case Study 5: Capital One 

Relevant Service Areas: Enterprise IT Services, Secure Application Support, DevOps, Data 

Management, Release Coordination 

Lorvenk’s experience with Capital One reflects its ability to support enterprise-scale technology 

environments where security, performance, data integrity, and delivery discipline are essential. 

Financial services organizations typically require strong controls, structured delivery, careful change 

management, and reliable technical execution. Lorvenk’s experience in this type of environment is 

relevant to the  State because the RFP includes protected data categories such as payment card 

information, PII, and federal tax information, and requires resources capable of supporting secure and 

compliant technology operations.  

Lorvenk’s relevant capabilities include application support, data services, DevOps, release 

coordination, technical analysis, and quality-focused delivery. These capabilities help ensure that 

resources can support complex applications, work across technical teams, follow defined processes, and 

contribute to reliable system performance. 

Relevance to Vermont: This experience demonstrates Lorvenk’s ability to provide resources suited for 

secure, high-accountability environments where systems, data, reporting, and release discipline must 

be carefully managed. 

 

Case Study 6: Mastercard / Visa 

Relevant Service Areas: Secure Systems Support, Application Development, Data Services, Quality 

Assurance, Technical Resource Delivery 

Lorvenk’s client experience with Mastercard and Visa demonstrates exposure to highly secure, 

transaction-oriented enterprise environments where accuracy, availability, system performance, and 

compliance are critical. These environments require technology resources with strong attention to detail, 

disciplined documentation, reliable communication, and the ability to work within structured technical 

and security frameworks. 

For the  State, this experience is relevant because assigned resources may support systems involving 

payment card information, PII, program data, Medicaid information, and other sensitive data. Lorvenk 

can apply its experience supporting secure enterprise clients to provide resources who understand the 

importance of data protection, access control, testing discipline, release management, and issue 

resolution. 

Relevance to Vermont: This case study supports Lorvenk’s qualifications for roles such as Technical 

Analyst, DevOps Engineer, Release/Delivery Manager, Full-Stack Developer, Database Administrator, 

and Data Solutions Developer. 

 

Case Study 7: Lowe’s 

Relevant Service Areas: Application Development, Enterprise Systems Support, Data/Reporting, 

Integration, Quality Assurance 

Lorvenk’s experience with Lowe’s demonstrates its ability to support large enterprise systems where 

applications, data, workflows, reporting, and user experience must operate at scale. Enterprise retail 

technology environments often involve multiple systems, distributed users, data integrations, reporting 

needs, and ongoing application enhancements. Lorvenk’s work in this type of environment is relevant 

to Vermont’s need for IT professionals who can contribute to system modernization, integration, 

reporting, and production support. 

Lorvenk’s capabilities in custom application development, application management, system integration, 

SQL Server stack, analytics, business intelligence, and quality testing align with the RFP’s need for 

full-stack development, database services, technical analysis, and release support. Lorvenk’s website 

identifies these service areas as part of its public portfolio.  
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Relevance to Vermont: This experience demonstrates Lorvenk’s ability to support complex systems 

requiring scalable applications, accurate reporting, integration support, and disciplined delivery 

practices. 

 

Case Study 8: Verizon 

Relevant Service Areas: Enterprise IT Support, Application Modernization, Technical Staffing, 

DevOps, Data Services 

Lorvenk’s experience with Verizon reflects its capability to support large enterprise technology 

environments involving complex infrastructure, applications, integration, data, and operational support 

needs. Large telecommunications environments require resources who can adapt quickly, communicate 

across teams, document work clearly, support technology changes, and maintain service continuity. 

This experience is relevant to Vermont’s RFP because ADS requires resources who can support 

enterprise modernization, technical troubleshooting, application delivery, database support, and 

DevSecOps practices across a multi-program environment. Lorvenk’s ability to support enterprise 

clients demonstrates that it can provide skilled professionals who are prepared to work in complex, fast-

moving technology environments. 

Relevance to Vermont: This case study supports Lorvenk’s qualifications for DevOps 

Engineer/Technical Lead, Full-Stack Developer, Technical Analyst, Release/Delivery Manager, and 

Enterprise IT Architect roles. 

 

To ensure quality and fit, Lorvenk will use a disciplined resource delivery process. Each candidate will 

be screened for technical qualifications, relevant project experience, communication skills, 

documentation ability, availability, work authorization, and readiness to follow State processes. 

Lorvenk will also consider the candidate’s experience in regulated, public-sector, healthcare, benefits, 

data, or enterprise IT environments where applicable. This ensures that resources submitted to the State 

are aligned not only with the labor category, but with the actual work environment and mission need. 

 

Lorvenk’s Contractor Resource Manager will remain actively engaged after placement. This includes 

monitoring resource performance, supporting onboarding, reviewing time reporting, addressing State 

feedback, coordinating issue resolution, and maintaining replacement readiness if a resource transition 

becomes necessary. This active management approach reduces the administrative burden on the State 

and helps ensure that resources remain productive, accountable, and aligned with project expectations. 

Lorvenk’s capabilities are particularly relevant to this RFP because they support the State’s need for: 

• Skilled IT professionals across both functional and technical disciplines.  

• Resources who can work within State project management, SDLC, security, and documentation 

standards.  

• Support for Medicaid modernization, integrated eligibility, health information exchange, 

application modernization, and enterprise systems initiatives.  

• Reliable time tracking, reporting, and contractor oversight.  

• A compliant W-2 employee staffing model.  

• Continuity planning to minimize disruption from resource changes.  

• Responsive management and clear communication throughout the contract term.  
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Approach to Provide the Services 
 

Lorvenk's ability to consistently provide qualified personnel is supported by a structured recruiting and 

screening methodology. Upon receipt of a staffing request, Lorvenk's account and recruiting teams 

analyze the required classification against the mandatory technical qualifications, years of experience, 

technology environment and expected responsibilities. Recruiters develop a requirement-specific 

screening profile rather than sourcing solely by job title. Candidate qualifications are reviewed against 

the applicable mandatory experience before presentation. Particular attention is given to technology 

proficiency, relevant project experience, longevity and progression of experience, communication 

capabilities, availability and ability to perform the responsibilities of the assigned classification. For 

WVOT, Lorvenk will apply this process directly against the mandatory requirements contained in 

Section 4.1. A candidate will not be presented merely because the candidate has a generally comparable 

title. Lorvenk will verify that the individual's actual experience addresses the specific technologies, 

functions and minimum years of experience required for the applicable WVOT classification. 

Lorvenk will also maintain ongoing communication with deployed personnel and WVOT stakeholders 

throughout each assignment. This approach supports rapid issue resolution, workforce continuity, 

performance management and timely replacement or augmentation when additional personnel are 

requested. 

sss

 
Lorvenk Technologies LLC brings more than a decade of IT service capability, an established technical 

recruiting infrastructure and demonstrated experience supplying the types of technical personnel 

required by WVOT. Our referenced clients provide direct, independently verifiable evidence of 

Lorvenk's ability to recruit, qualify, deploy and support technical resources across the required 

disciplines. Lorvenk confirms that it meets or exceeds the requirements of Sections 3.1 and 3.2 and has 

supplied more than the minimum six qualifying individuals within the preceding five years. Lorvenk is 

fully prepared to provide qualified resources across all thirteen classifications identified by WVOT 

throughout the term of the resulting contract. 

 

Lorvenk Technologies LLC will provide the West Virginia Office of Technology (WVOT) with a 

responsive, qualification-driven, and accountable technical staffing program designed to supply 
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experienced professionals across all thirteen classifications identified in the solicitation. Our approach 

recognizes that WVOT supports mission-critical applications and enterprise platforms used by State 

agencies and that supplemental technical resources must therefore be capable of becoming productive 

quickly while working effectively with existing State personnel. The solicitation also anticipates 

personnel providing technical guidance, mentoring, and knowledge transfer to State analysts, which 

Lorvenk will incorporate into each assignment.  

 

Lorvenk will support requirements for the following disciplines: Senior Web Application Analyst, CRM 

Application Analyst, Senior SQL Server Database Administrator, Business Analyst, Learning 

Management System & eLearning Development Specialist, Cloud Financial Operations Specialist, 

Cloud Architect, Cloud Security Professional, Cloud Platform Engineer, Cloud Network Engineer, 

Cloud Systems Management Engineer, Cloud Center of Excellence Implementation Specialist, and 

Mainframe Systems Programmer. Our staffing methodology is designed to address both anticipated and 

unplanned resource needs throughout the contract. 

 

1. Requirement Intake and Position Analysis 

Upon receipt of a staffing request, Lorvenk's account management and recruiting teams will first 

translate the State's requirement into a position-specific qualification profile. We will not rely solely 

on job titles or general IT experience. Each requirement will be evaluated against the exact mandatory 

experience, technology, education, certification, and functional criteria established for the applicable 

WVOT classification. For example, screening for a Senior Web Application Analyst will consider the 

candidate's depth of .NET enterprise application development experience as well as relevant experience 

with ASP.NET, AJAX, Visual Studio, JavaScript, C#, relational databases, data design/modeling, 

MVC/WCF/jQuery/JQuery UI, web services, SharePoint/Team Foundation Server, and stakeholder 

communication, as applicable to the solicitation. Similarly, Business Analyst candidates will be 

evaluated for requirements elicitation, JAD facilitation, SDLC experience, functional and technical 

specifications, documentation, stakeholder interaction, testing and implementation support rather than 

simply having previously held a "Business Analyst" title.  This requirements decomposition at the 

beginning of each request reduces unsuitable submissions and enables Lorvenk to focus recruiting 

resources on personnel who can demonstrate the specific experience WVOT requires. 

 

2. Targeted Recruiting and Candidate Sourcing 

Lorvenk will use a multi-channel recruiting strategy to identify qualified candidates from its existing 

consultant network, internal candidate database, recruiter relationships, professional networks, 

referrals, job platforms, and active sourcing channels. Our recruiters will search by technology, 

functional capability, years of experience, project environment, geographic availability, and 

assignment compatibility, rather than relying exclusively on keyword or title matching. The recruiting 

strategy will be tailored to each position. Cloud requirements, for example, will be sourced based on 

demonstrated hands-on experience in areas such as AWS, Azure or GCP; Terraform and infrastructure 

as code; containerization; CI/CD; identity and access management; DevSecOps; network security; 

monitoring; automation; and cloud governance, depending on the particular classification. The 

solicitation establishes distinct competency requirements for Cloud Architect, Cloud Security 

Professional, Cloud Platform Engineer, Cloud Network Engineer, Cloud Systems Management 

Engineer and CCOE Implementation Specialist positions, and Lorvenk will screen each as a separate 

technical discipline.  For specialized legacy requirements such as Mainframe Systems Programmer, our 

sourcing will focus specifically on professionals with demonstrable IBM z/OS and related mainframe 

technology experience, including RACF, z/OS operating system support and administration, encryption 

technologies, SAS and other required technologies rather than attempting to substitute general 

infrastructure personnel.  
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3. Mandatory-Requirement Compliance Screening 

Lorvenk will establish a qualification matrix for every staffing request. Every mandatory 

requirement applicable to the classification will be evaluated individually before a candidate is 

submitted. 

Our screening process will include: 

Stage Lorvenk Approach Benefit to WVOT 

Requirement 

Review 

Translate each WVOT requirement into 

measurable screening criteria 

Prevents misunderstanding of 

the position 

Resume Review Confirm relevant technology, 

responsibilities and duration of experience 

Removes obviously non-

compliant candidates 

Recruiter Interview Validate work history, communication, 

availability and assignment expectations 

Confirms overall candidate 

suitability 

Technical 

Validation 

Review required technologies and the 

candidate's hands-on use of them 

Identifies actual experience 

versus résumé keywords 

Mandatory Criteria 

Check 

Map candidate experience to each 

applicable solicitation requirement 

Supports compliance with 

Section 4.1 

Documentation 

Review 

Confirm résumé, education, certifications 

and documented experience 

Creates a complete candidate 

package 

Final Quality 

Review 

Account management review before 

submission 

Prevents incomplete or weak 

submissions 

 

A candidate who does not demonstrate a mandatory qualification will not be represented as satisfying 

that qualification. Where a candidate's résumé does not clearly document required experience, 

Lorvenk will obtain clarification before submission rather than requiring WVOT to determine whether 

the candidate is qualified. This is particularly important because the solicitation establishes detailed 

minimum experience requirements for individual classifications rather than accepting generalized 

technical credentials.  
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4. Technical and Behavioral Evaluation 

Technical competence alone does not ensure success in a State enterprise environment. Lorvenk will 

therefore assess both the candidate's technical qualifications and ability to function effectively within 

WVOT. Depending on the position, technical evaluation will address areas such as enterprise 

application development, database administration, requirements analysis, learning management 

systems, cloud financial management, architecture, cybersecurity, infrastructure automation, container 

platforms, networking, monitoring, configuration management, cloud governance and mainframe 

systems. Candidates will also be evaluated for their ability to communicate with technical and non-

technical stakeholders, document their work, collaborate with State personnel, troubleshoot issues, 

work independently when appropriate and transfer knowledge to existing teams. This aligns particularly 

well with WVOT's stated expectation that contracted personnel may provide professional mentorship, 

technical training and structured knowledge-transfer activities to State analysts.  Lorvenk will 

therefore prioritize professionals who can not only perform the work but can also explain solutions, 

document configurations and decisions, and leave WVOT personnel better positioned to support the 

environment after the assignment. 

ss

 
 

5. Candidate Presentation and Documentation 

Lorvenk will provide WVOT with a clear, complete candidate submission package for each proposed 

resource. The solicitation requires the successful vendor to provide information demonstrating that 

proposed personnel meet State and federal standards and to include qualifications such as education, 

certifications and documented experience. Candidate submissions are also expected to include complete 

résumés showing the qualifications required for the applicable position.  Accordingly, Lorvenk's 

candidate package will present the candidate's relevant professional history, technical competencies, 

education and certifications where applicable, and sufficient detail to determine compliance with the 

requested classification. Where beneficial, Lorvenk will also provide a concise qualification summary 

aligning the candidate's experience with WVOT's mandatory requirements so evaluators do not have to 

search through an extensive résumé to establish compliance. Our objective is to give WVOT a qualified 

shortlist not a high volume of marginal résumés. 
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6. Responsive Candidate Delivery 

Lorvenk understands that an open-end staffing contract must support requirements that may arise with 

limited notice. Our recruiting operation will therefore begin work immediately upon receipt and 

clarification of an authorized staffing request. For most actively available technical classifications, 

Lorvenk will target initial qualified candidate submissions within 24–48 hours, subject to the 

specialization of the requirement, labor-market availability, security or onboarding requirements, and 

any State-specific conditions. For highly specialized positions such as cloud architecture, cloud security, 

CCOE implementation and mainframe systems programming, Lorvenk will maintain continuous 

sourcing pipelines so that recruiting does not begin from zero when a requirement is received. We will 

keep WVOT informed of recruiting progress when a requirement is unusually difficult to fill rather than 

allowing the request to remain inactive without communication. Responsiveness is particularly 

important under this contract because the solicitation expressly requires the contractor to remain 

responsive to State staffing requests and identifies persistent inability or failure to fulfill requirements 

as grounds for contract cancellation.  

 

7. Interview Coordination and Selection Support 

After WVOT identifies candidates of interest, Lorvenk will coordinate interviews between State 

representatives and proposed personnel. Our account team will manage scheduling, candidate 

preparation, availability confirmation and post-interview communication. Candidate preparation will 

focus on ensuring that the individual understands the position, environment and expectations. We will 

not coach candidates to misrepresent experience or provide scripted technical answers. Following the 

interview, Lorvenk will promptly obtain candidate feedback, confirm continuing interest and 

availability, and address any WVOT questions or requests for additional information. If WVOT 

determines that a candidate is not suitable, Lorvenk will incorporate that feedback into subsequent 

searches so that the recruiting criteria become increasingly precise. 

 

8. Pre-Assignment Verification and Onboarding 

Once WVOT selects a resource, Lorvenk will manage the pre-assignment process and confirm that all 

required documentation and employment conditions have been satisfied before the individual begins 

work. As applicable to the assignment and State requirements, Lorvenk's onboarding process will 

address employment eligibility, educational or certification verification, candidate information, required 

acknowledgements and any applicable screening or State-mandated onboarding activities. The account 

team will coordinate the candidate's start date with WVOT and confirm reporting instructions, assigned 

manager, work location, equipment or access requirements, expected working hours and other logistical 

requirements before commencement. This structured process is intended to prevent avoidable first-day 

delays and help the consultant become productive quickly. 

 

9. Support for Onsite, Statewide and Approved Remote Requirements 

Lorvenk recognizes that WVOT is headquartered in Charleston while the Office of Technology supports 

agencies and systems across West Virginia. The solicitation further indicates that requested services will 

likely be centered in the Charleston area but that the end-user State agency may be located elsewhere 

in West Virginia.  Lorvenk will therefore recruit with the actual assignment location and delivery model 

in mind. Where onsite support is required, we will confirm a candidate's ability and willingness to work 

at the designated location before presentation. Where WVOT determines that remote services are 

appropriate, Lorvenk will support that model only in accordance with the State's approval 

requirements. We understand that remote work is not an automatic entitlement under the contract and 

will ensure candidates comply with the work arrangement authorized by the State. This prevents the 

common staffing problem of presenting technically qualified candidates who later decline the required 

work location. 

 

10. Assignment Management and Employee Support 

Lorvenk's responsibility will continue after placement. An assigned account-management contact will 

maintain communication with WVOT and deployed personnel throughout each assignment. We will 

monitor assignment status, resource availability, performance feedback, attendance or administrative 
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concerns, changes in assignment requirements and anticipated end dates. Consultants will have an 

established Lorvenk point of contact for employment and administrative matters so these issues do not 

unnecessarily consume WVOT management time. Where a performance concern is communicated, 

Lorvenk will promptly coordinate with the State to understand the issue, counsel the employee where 

appropriate and establish corrective actions. If replacement becomes necessary, recruiting activity will 

begin immediately to minimize disruption. 

 

11. Continuity and Replacement Management 

Because WVOT supports mission-critical State technology, continuity is central to Lorvenk's delivery 

approach. Lorvenk will mitigate turnover through careful matching before assignment, realistic 

communication of work expectations, regular employee engagement and early identification of 

potential retention concerns. If a consultant becomes unavailable, resigns or cannot continue performing 

the assignment, Lorvenk will rapidly initiate replacement recruiting. Whenever circumstances permit, 

we will facilitate transition and knowledge transfer between the departing and incoming resources. For 

critical roles, our recruiting team will maintain awareness of alternate qualified candidates and the 

relevant talent market so that replacement efforts can proceed quickly. 

 

12. Knowledge Transfer and State Workforce Enablement 

Lorvenk views knowledge transfer as an integral contract responsibility rather than an activity reserved 

for the end of an assignment. Consultants will be expected, where applicable to their role, to maintain 

appropriate technical documentation; explain design, configuration and troubleshooting decisions; 

work collaboratively with State personnel; participate in walkthroughs; and provide practical mentoring 

or training. For development resources, this can include application architecture, source-code practices, 

integration and deployment knowledge. For database personnel, it can include operational procedures, 

recovery practices, performance considerations and configuration information. For cloud resources, it 

can include infrastructure-as-code, architecture, security, governance, monitoring and operations. For 

business analysts, it can include requirements, process flows, functional specifications and 

implementation knowledge. This directly supports the solicitation's objective of supplementing WVOT 

resources while strengthening the State's long-term ability to operate and sustain its technology 

environment.  

 

13. Quality Assurance and Performance Management 

Lorvenk will apply quality controls throughout the staffing lifecycle rather than treating quality 

assurance as a one-time résumé review. The Account Manager will monitor key service indicators 

including responsiveness to requests, quality of candidate submissions, interview outcomes, successful 

starts, consultant performance, continuity of assignments, issue resolution and WVOT feedback. 

Recurring feedback from WVOT will be incorporated into recruiter guidance and candidate screening 

criteria. If the State determines, for example, that additional emphasis is needed on a particular 

technology, communication capability or project environment, Lorvenk will update the recruiting 

profile immediately. This creates a continuous-improvement cycle in which every staffing request 

improves our understanding of WVOT's environment and expectations. 

 

14. Communication and Contract Governance 

Lorvenk will maintain a straightforward governance structure centered on a designated account-

management contact responsible for coordinating contract activities with WVOT. The Account 

Manager will serve as the escalation point for staffing requests, candidate delivery, interviews, 

onboarding, resource performance, replacements and administrative concerns. Recruiting and technical 

screening personnel will operate behind this single point of accountability, allowing WVOT to receive 

coordinated service rather than managing multiple independent recruiters. Urgent matters will be 

escalated promptly to Lorvenk management. We will maintain transparent communication regarding 

candidate availability, recruiting challenges, assignment risks and resolution status. 

 

15. Cost and Administrative Compliance 
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Lorvenk will manage each assignment within the hourly rate structure established under the resulting 

contract. The solicitation requires hourly rates to incorporate the costs associated with supplying the 

personnel, including applicable wages, employment-related costs, benefits, insurance, overhead and 

other expenses identified by the State.  Accordingly, Lorvenk's contract administration process will 

ensure that personnel are deployed and invoiced in accordance with the applicable awarded 

classification and contractual rate. sThis approach gives WVOT predictable contract administration 

while allowing individual technical assignments to be initiated as needs arise. 

 

Lorvenk's approach is designed around a simple principle: WVOT should receive candidates who 

satisfy the technical requirement, understand the assignment, are available to perform the work, and can 

contribute effectively from the beginning of the engagement. Our established experience supplying 

professionals across the requested technology disciplines enables Lorvenk to support both high-volume 

and specialized requirements. We will combine targeted recruiting, requirement-by-requirement 

qualification validation, technical and communication screening, complete candidate documentation, 

disciplined onboarding, ongoing performance management, knowledge transfer and responsive 

replacement support to provide WVOT with a reliable extension of its internal workforce. Lorvenk is 

prepared to support all thirteen classifications identified by WVOT and will remain responsive 

throughout the contract as requirements evolve across application development, CRM, database 

administration, business analysis, learning technologies, cloud financial management, architecture, 

cybersecurity, platform engineering, networking, systems management, cloud governance and 

mainframe environments. Our objective throughout the engagement will be to provide the right 

qualified resource, for the right requirement, when WVOT needs that resource while protecting service 

continuity and reducing the administrative burden placed on State personnel. 

s 
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ADDITIONAL INFORMATION
The West Virginia Purchasing Division is soliciting bids on behalf of the West Virginia Office of Technology (WVOT) to establish an 
open-end contract for technical staffing services.

INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
1 Senior Web Application Analyst 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Senior Web Application Analyst

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.

INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
2 CRM Application Analyst 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
CRM Application Analyst

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.
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INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
3 Senior SQL Server Database Administrator 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Senior SQL Server Database Administrator

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.

INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
4 Business Analyst 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Business Analyst

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.
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INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
5 Learning Management System & eLearning 

Development Specialis
2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Learning Management System & eLearning Development Specialist

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.

INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
6 Cloud Financial Operations Specialist 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Cloud Financial Operations Specialist

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.
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INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
7 Cloud Architect 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Cloud Architect

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.

INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
8 Cloud Security Professional 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Cloud Security Professional

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.
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INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
9 Cloud Platform Engineer 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Cloud Platform Engineer

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.

INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
10 Cloud Network Engineer 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Cloud Network Engineer

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.



Date Printed: Aug 27, 2026 Page: 7 FORM ID: WV-PRC-CRFQ-002 2020/05

INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
11 Cloud Systems Management Engineer 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Cloud Systems Management Engineer

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.

INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
12 Cloud Center of Excellence (CCOE) 

Implementation Spec
2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Cloud Center of Excellence (CCOE) Implementation Specialist

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.
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INVOICE TO SHIP TO

DEPARTMENT OF 
ADMINISTRATION

WV OFFICE OF 
TECHNOLOGY

OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR

1900 KANAWHA BLVD E

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
13 Mainframe Systems Programmer 2080.00000 HOUR

Comm Code Manufacturer Specification Model #

81110000    

Extended Description:
Mainframe Systems Programmer

Hours listed are estimates for evaluation purposes only and do not represent a guaranteed minimum or maximum. Actual usage 
may be more or less and is not guaranteed or implied.

SCHEDULE OF EVENTS
Line Event Event Date
1 Questions are due by 3:00 p.m. 2026-09-04
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Services
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