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Line Comm Ln Desc

Qty Unit Issue Unit Price Ln Total Or Contract Amount
1 Senior Mainframe Application Analyst 90.00
Comm Code Manufacturer Specification Model #
80111609

Commodity Line Comments:
Extended Description:
Senior Mainframe Application Analyst

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
2 Mainframe Application Analyst 80.00

Comm Code Manufacturer Specification Model #

80111609

Commodity Line Comments:
Extended Description:
Mainframe Application Analyst

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
3 Senior Application Oracle Database 100.00
Administrator
Comm Code Manufacturer Specification Model #
80111609
Commodity Line Comments:
Extended Description:
Senior Application Oracle Database Administrator
Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
4 Application Oracle Database Administrator 90.00
Comm Code Manufacturer Specification Model #
80111609

Commodity Line Comments:
Extended Description:
Application Oracle Database Administrator

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
5 Senior Application DB2 Database 100.00
Administrator
Comm Code Manufacturer Specification Model #
80111609

Commodity Line Comments:
Extended Description:

Senior Application DB2 Database Administrator
Date Printed:  Apr 23, 2026

Page: 2 FORM ID: WV-PRC-SR-001 2020/05




Line

Comm Ln Desc
6

Qty Unit Issue Unit Price

Ln Total Or Contract Amount

Application DB2 Database Administrator

90.00

Comm Code

Manufacturer
80111609

Specification Model #

Commodity Line Comments:
Extended Description:
Application DB2 Database Administrator

Line Comm Ln Desc

7

Qty Unit Issue Unit Price

Ln Total Or Contract Amount

PC Programmer Analyst

80.00

Comm Code Manufacturer

80111609

Specification Model #

Commodity Line Comments:
Extended Description:
PC Programmer Analyst

Line Comm Ln Desc

8

Qty Unit Issue Unit Price

Ln Total Or Contract Amount

Senior PC Programmer Analyst

90.00

Comm Code

Manufacturer
80111609

Specification Model #

Commodity Line Comments:
Extended Description:
Senior PC Programmer Analyst

Line Comm Ln Desc

9

Qty Unit Issue Unit Price

Ln Total Or Contract Amount

Application SQL Server Database
Administrator

90.00

Comm Code

Manufacturer
80111609

Specification Model #

Commodity Line Comments:
Extended Description:
Application SQL Server Database Administrator

Line

Comm Ln Desc
10

Qty Unit Issue Unit Price

Ln Total Or Contract Amount

Senior Application Oracle Server Database
Administrator

100.00

Comm Code

Manufacturer
80111609

Specification Model #

Commodity Line Comments:
Extended Description:

Senior Application Oracle Server Database Administrator

Date Printed:  Apr 23, 2026

Page: 3 FORM ID: WV-PRC-SR-001 2020/05




Line
11

Comm Ln Desc

Qty

Unit Issue Unit Price

Ln Total Or Contract Amount

GIS Database Administrator

85.00

Comm Code

Manufacturer

Specification

Model #

80111609

Commodity Line Comments:
Extended Description:
GIS Database Administrator

Line
12

Comm Ln Desc

Qty

Unit Issue Unit Price

Ln Total Or Contract Amount

Senior GIS Database Administrator

95.00

Comm Code

Manufacturer

Specification

Model #

80111609

Commodity Line Comments:
Extended Description:
Senior GIS Database Administrator

Line

Comm Ln Desc

13 GIS Architect

Qty

Unit Issue Unit Price

Ln Total Or Contract Amount

80.00

Comm Code Manufacturer

Specification

Model #

80111609

Commodity Line Comments:

Extended Description:
GIS Architect

Line Comm Ln Desc

Qty

Unit Issue Unit Price

Ln Total Or Contract Amount

14 GIS Application Developer

75.00

Comm Code
80111609

Manufacturer

Specification

Model #

Commodity Line Comments:
Extended Description:
GIS Application Developer

Line Comm Ln Desc

Qty

Unit Issue Unit Price

Ln Total Or Contract Amount

15 Senior GIS Application Developer

85.00

Comm Code

Manufacturer
80111609

Specification

Model #

Commodity Line Comments:
Extended Description:
Senior GIS Application Developer

Date Printed:  Apr 23, 2026

Page: 4

FORM ID: WV-PRC-SR-001 2020/05




DESIGNATED CONTACT: Vendor appoints the individual identified in this Section as the
Contract Administrator and the initial point of contact for matters relating to this Contract.

(Printed Name and Title) RICEFW Technologies Inc.

(Address) 2150 Association Dr Ste 270

(Phone Number) / (Fax Number) __986-232-5001

(email address) vms@ricefwtech.com

CERTIFICATION AND SIGNATURE: By signing below, or submitting documentation
through wvOASIS, I certify that: I have reviewed this Solicitation/Contract in its entirety; that I
understand the requirements, terms and conditions, and other information contained herein; that
this bid, offer or proposal constitutes an offer to the State that cannot be unilaterally withdrawn;
that the product or service proposed meets the mandatory requirements contained in the
Solicitation/Contract for that product or service, unless otherwise stated herein; that the Vendor
accepts the terms and conditions contained in the Solicitation, unless otherwise stated herein; that
I am submitting this bid, offer or proposal for review and consideration; that this bid or offer was
made without prior understanding, agreement, or connection with any entity submitting a bid or
offer for the same material, supplies, equipment or services; that this bid or offer is in all respects
fair and without collusion or fraud; that this Contract is accepted or entered into without any prior
understanding, agreement, or connection to any other entity that could be considered a violation of
law; that I am authorized by the Vendor to execute and submit this bid, offer, or proposal, or any
documents related thereto on Vendor’s behalf; that I am authorized to bind the vendorin a
contractual relationship; and that to the best of my knowledge, the vendor has properly registered
with any State agency that may require registration.

By signing below, 1 er certify that 1 understand this Contract is subject to the

provisions of West Virginia Code § 54-3-62. which automatically voids certain contract
clauses that violate State law; and that pursuant to W. Va. Code 54-3-63. the entity

entering into this contract is prohibited from engaging in a b t against Israel.

RICEFW Technologies Inc.

Compeny) y o, dory, _

(Signature of Authorized Representative)

Mary Yeddula, President 04/14/2026
(Printed Name and Title of Authorized Representative) (Date)
586-232-5001
(Phone Number) (Fax Number)
vms@ricefwtech.com

(Email Address)

Revised 8/24/2023
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ADDENDUM ACKNOWLEDGEMENT FORM
SOLICITATION NO.: CRFQ DOT2600000079

Instructions: Please acknowledge receipt of all addenda issued with this solicitation by completing this
addendum acknowledgment form. Check the box next to each addendum received and sign below.
Failure to acknowledge the addenda may result in bid disqualification.

Acknowledgment: I hereby acknowledge receipt of the following addenda and have made the
necessary revisions to my proposal, plans and/or specification, etc.

Addendum Numbers Received:
(Check the box next to each addendum received)

[X ] Addendum No. 1 [ ] Addendum No. 6
[ ] Addendum No.?2 [ ] Addendum No.7
[ ] Addendum No.3 [ 1 Addendum No.8
[ 1] Addendum No. 4 [ ] Addendum No. 9
[ 1 Addendum No.5 [ ] Addendum No. 10

I understand that failure to confirm the receipt of the addenda may be cause for rejection of this bid. 1
further understand that that any verbal representation made or assumed to be made during any oral
discussion held between Vendor’s representatives and any state personnel is not binding. Only the
information issued in writing and added to the specifications by an official addendum is binding.

RICEFW Technologies Inc.
Company

Y chardory,

Authorized Signature

04/13/2026
Date

NOTE: This addendum acknowledgement should be submitted with the bid to expedite document processing.
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Grand Total

Exhibit A - Pricing Page
WVDOT Information Technology Staffing Services RFQ(81260081)
CRQM DOT26+44
Year2 | Year3 | Year4
Contract s e . 5 q q q
ltem Description Est. Qty. Unit of Measure Year 1 Unit Cost Unit Unit Unit Extended Cost
Cost Cost Cost
4.1.1 Senior Mainframe Application Analyst 2080 EA $90.00 $90.00 | $100.00 | $100.00 $790,400.00
4.1.2 Mainframe Application Analyst 2080 EA $80.00 $80.00 | $85.00 | $85.00 $686,400.00
413 Senior Application Oracle Database 2080 EA $100.00 $100.00 | $110.00 | $110.00 $873,600.00
Administrator
414 Application Oracle Database 2080 EA $90.00 $90.00 | $100.00 | $100.00 $790,400.00
Administrator
415 Senior Application DB2 Database 2080 EA $100.00 $100.00 | $110.00 | $110.00 $873,600.00
Administrator
416 Application DB2 Database 2080 EA $90.00 $90.00 | $100.00 | $100.00 $790,400.00
Administrator
4.1.7 PC Programmer Analyst 2080 EA $80.00 $80.00 | $85.00 | $85.00 $686,400.00
4.1.8 Senior PC Programmer Analyst 2080 EA $90.00 $90.00 | $95.00 | $95.00 $769,600.00
4.1.9 Application SQU Server Database 2080 EA $90.00 $90.00 | $95.00 | $95.00 $769,600.00
Administrator
4110  |SeniorApplication Oracle Database 2080 EA $100.00 $100.00 | $110.00 | $110.00 $873,600.00
Administrator
4111  |GIS Database Administrator 2080 EA $85.00 $85.00 | $95.00 | $95.00 $748,800.00
4.1.12 Senior GIS Database Administrator 2080 EA $95.00 $95.00 | $100.00 | $100.00 $811,200.00
4113 |GIS Architect 2080 EA $80.00 $80.00 | $85.00 | $85.00 $686,400.00
4.1.14  |GIS Application Developer 2080 EA $75.00 $75.00 | $80.00 | $80.00 $644,800.00
4.1.15 Senior GIS Application Developer 2080 EA $85.00 $85.00 | $90.00 | $90.00 $728,000.00

$790,400.00
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RICEFW Technologies Inc.

Request for Proposal for West Virginia Department of
Transportation (WVDOT)

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-STAFFING
SERVICES

Submitted To:

Department of Administration
Purchasing Division

2019 Washington Street East

Post Office Box 50130 Charleston,
WV 25305-0130

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 1
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Completed CRFQ Form

Vendor Information:
Vendor Name: RICEFW Technologies Inc
Address: 2150 Association Drive, Suite 270
City, State, Zip: Okemos, Michigan 48864-4909

RICEFW Technologies Inc. hereby submits this response to CRFQ 0803 DOT2600000079 for
WVDOT Information Technology Temporary Staffing Services in accordance with the requirements,
specifications, and terms and conditions of the solicitation.

Principal Contact Information:
Name: Mary Yeddula

Title: President

Email: vms@ricefwtech.com

FEIN: 27-2837612
RICEFW Technologies Inc. provides its Federal Employer Identification Number as required on the
CRFQ form.

Authorized Signature and Date:

Signature: 1 C o

Printed Name: Mary Yeddula
Title: President

Pricing Proposal by Labor Classification

RICEFW Technologies Inc. has attached the completed and fully filled pricing document for this
solicitation, including hourly rate entries for each labor classification being bid under CRFQ
DOT2600000079. The attached pricing schedule corresponds to the classifications listed in the
solicitation and reflects our proposed rates for the applicable positions. For any classification not
being proposed, the pricing document identifies the item as No Bid or N/A, as applicable.

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 3
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Addendum Acknowledgment Form

RICEFW Technologies Inc. acknowledges all addenda issued for this solicitation. The required
addendum acknowledgment forms have been fully completed and signed by an authorized
representative of RICEFW Technologies Inc. Please find the signhed addendum acknowledgment
documents attached as separate files as part of this submission package. This includes
acknowledgment of Addendum No. 2, as required by the solicitation

By submitting the signed addendum acknowledgment documents, RICEFW Technologies Inc.
confirms that it has reviewed and incorporated the addenda into its response and understands
that the addenda form part of the solicitation requirements and resulting contract documents.

Methodology and Approach to Provide Services:

At the heart of RICEFW's services is a tried-and-tested service delivery framework for IT staffing
contracts, meticulously crafted to meet the State's requirements reliably and comprehensively.
Our Account Manager (AM), who serves as a single, dedicated Point of Contact (POC) for the State,
expertly navigates the entire staffing lifecycle, from recruitment and interviewing to hiring,
performance management, and eventual phase-out. This individual stands as the trusted liaison
for all communications, issues, concerns, and risk management, ensuring streamlined
interactions at all levels.

In executing this contract, our AM will be bolstered by the unwavering support of our adept
recruiting and corporate teams. Their primary goal is to ensure the timely provision of resources for
each engagement. To facilitate seamless cooperation, our Recruiting Lead (RL) ensures constant
collaboration at each step of the process, providing open and clear communication against each
requirement.

Our recruitment team is composed of seasoned recruiters and subject matter experts (SMEs) with
extensive experience in full life-cycle recruitment within staffing, corporate, and government
environments. They excel in managing all facets of the staffing lifecycle, from sourcing and pre-
screening candidates to coordinating with clients. Our RL is particularly adept at managing
recruitment efforts across various technical and functional skill tiers, aligning with the diverse
service areas outlined in the RFP.

RICEFW is further fortified by an expansive internal network of over 35 technical recruiters
committed to supporting this program's recruitment needs. Our reach extends even further as we
collaborate with the recruitment teams of our trusted subcontractors, ensuring a broad, diverse,
and qualified pool of potential candidates. The methodology we deploy is designed to be rigorous
and flexible, ready to meet the evolving needs of the State and the challenges of the dynamic IT
recruitment landscape.

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 4



S RICEFW TECH

Procedure:

RICEFW presents to the State a finely-tuned, repeatable approach to candidate recruitment and
hiring. Our strategy involves a meticulously crafted process for identifying and fulfilling candidate
needs, resulting in the delivery of high-quality IT professionals who align with the specifications of
the job profile. We pride ourselves on our capacity to work within the prescribed timelines, and in
situations that necessitate expedited responses, we have the flexibility to meet emergency
requirements within a remarkably short turnaround.

Our team of skilled recruiters employs a multi-pronged approach to identify and onboard suitable
candidates. Their efforts run concurrently, enabling the rapid development of an extensive,
qualified, and local applicant pool. To further streamline the recruitment process, we maintain a
comprehensive database that categorizes candidates based on the specific skill sets outlined in
the RFP.

Our five-step recruitment methodology mirrors industry-accepted best practices and
encapsulates valuable insights gathered over years of experience. We've refined and optimized
this process to ensure it's both robust and adaptable, capable of addressing the unique needs of
every engagement while maintaining high levels of efficiency and effectiveness. Our strategy
allows us to deliver top-tier IT talent that aligns with the State's needs and helps drive success in
all its endeavors.

RECRUITMENT METHODOLOGY

5-Step Recruitment Process

Background
Check &
Onboard
Source Review Submit Best Consultants
Candidates Applicant Candidates

from
Various
sources

Qualifications
Analyze
Requireme
nts

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 5
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STEP DESCRIPTION

Our process commences the very day we receive a new requirement. Our
Step 1-Gatherand | dedicated Account Managers (AMs) take the lead to ensure we gain anin-
analyze depth understanding of each position's demands. This entails deciphering
requirements not just the technical aspects, such as the operational environment,
deployed tools, and architectural nuances, but also insights into the work
environment, precise day-to-day expectations, and interpersonal
dynamics with other team members. The wealth of information collected
from this exercise equips our technical recruiters and subcontractors with
the necessary insight for effective sourcing of candidates.

To attract the most suitable talent, we partner with our recruiters to
develop detailed Project Descriptions (PDs). Experience has taught us that
a meticulously crafted PD not only appeals to a more targeted audience
but also elicits responses from higher quality candidates. In line with this,
we periodically conduct best-practice training sessions for our recruiters
and partners on effective PD composition. The traits of a well-constructed
position description are:

e Easyreadability and clarity in stipulating required skills.

e Distinct categorization of essential and desirable skills.

e Specificity regarding necessary certifications, familiarity with
particular software versions, and mandatory hard skills.

e Highlighting necessary soft skills.

e Describing the operational environment, whether it's a closely knit
team, customer-facing role, or a role requiring greater discipline
and self-reliance.

e Detailing special requirements such as shift work or enhanced
background checks.

e Mentioning provisions for necessary supplies such as laptops and
tools.

To expedite the process and assist stakeholders in better understanding
the requirements, we maintain a comprehensive library of all previously
developed PDs. This allows us to swiftly tailor them to the evolving needs
of our engagements.

SOURCING METHODS
Step 2 - Source

Candidates from
various sources

CANDIDATES
POOL

Other Job boards
Glassdoor, Snaprecruit,
Adzuna, jobomas.com,

Jooble, CareerJet

RICEFW's dedicated team of recruiters cast a wide net across multiple
networks and resources to swiftly identify potential candidates. Not only

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 6
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do we leverage external job platforms such as LinkedIn, Monster, Dice,
CareerBuilder, Indeed, America’s Job Exchange, ZipRecruiter, Glassdoor,
Snaprecruit, Adzuna, Jobomas.com, Jooble, and Careerlet, but we also
tap into specialized local affinity groups and forums that align with the
required labor categories.

To further extend our reach, we sponsor local job fairs, partner with a
network of Minority and Woman-Owned (MBE/WBE) firms, and encourage
our existing employees to participate through an incentivized referral
program. Our efforts also include engaging with previously placed
individuals and qualified local candidates through our comprehensive
candidate database, with predefined searches available to accelerate the
recruitment process. Recognizing the preferences of state and local
programs for local candidates, we continuously identify and catalog
potential local candidates forimmediate and future requirements.

Our initial objective is to promptly amass a substantial pool of prospective
candidates, as we anticipate the screening phase might filter out 20-50%
of applicants. If the initial response within the first 4 hours is
underwhelming, or a position requires a unique, hard-to-find skill set, we
disseminate the requirement to our wider nationwide network. This
network includes nationwide partners, specialty small businesses, and IT
staffing firms that provide supplemental support for surge requirements
and specialized roles.

Our efficient operation is powered by a suite of technology tools designed
to integrate and automate our concurrent sourcing endeavors. When a
new job requirement is posted, these tools auto-broadcast the
announcement to all RICEFW Tech recruiters, employees, and selected
local MBE/WBE firms.

We customize our sourcing process to align with each client's specific
needs, ensuring we can adapt to different service level agreements, such
as resume delivery timelines. This adaptability is a product of our wide-
ranging reach, innovative tools, robust technology infrastructure, and
RICEFW's unwavering commitment to cater to our clients' needs. We also
fine-tune our processes to reduce the time commitments and
administrative burdens on the state's employees and contract hiring

managers.
Step 3 - Review Every candidate we identify is thoroughly vetted through a meticulous
Applicant multi-stage screening process. Typically, this includes at least two, and

Qualifications often three, stages of interviews. The process is designed to ensure that

only the most qualified and well-suited individuals are presented to our
clients.

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 7
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L 2 3

Prequalification Indepth Behavioral &
Interview Capabilities soft skills

Interview Interviews

Prequalification Interview: During this initial screening, the recruiter
familiarizes the candidate with RICEFW, the requirements of the position,
and the benefits we offer. The recruiter validates the candidate's skills,
experience, and availability align with the job requirements, including work
location, start date, and engagement duration. We also verify the
candidate's previous experience, salary expectations, education, and
certifications to ensure all prerequisites are met. 'Knock-out' questions are
introduced at strategic points throughout this interview to eliminate any
potential problem scenarios. The recruiter also assesses the candidate's
motivation, attitude, and cultural fit through predefined scenarios. Post-
interview, references are contacted for feedback, and education and
certifications are verified online. The recruiter then compiles a list of
qualified candidates, each rated based on their alighment with the job
requirements and potential fit within the client organization.

In-Depth Skills and Capabilities Interview: This rigorous interview is
conducted by both the recruiter and an RICEFW subject matter expert
(SME), who specializes in the relevant discipline. The interviews, which
may be in person or via Skype, delve into the candidate's professional
history and capabilities to determine their likelihood of success in the role.
The expertise of our SMEs, who align with every State labor category,
ensures a comprehensive assessment of the candidate's skills. After the
interview, the SME compiles a report and makes a hiring
recommendation.

Behavioral and Soft Skills Interviews: When a role demands critical soft
skills or there's ambiguity regarding a candidate's abilities in this area, an
additional interview is conducted by an Account Manager or Project
Manager. These interviews assess key competencies, such as verbal and
written communication, creativity, analytical thinking, diplomacy,
flexibility, readiness for change, problem-solving, leadership, team
building, and active listening.

Upon completion of the interviews, a feedback form summarizing the
results is prepared. In collaboration with an Account Manager, the
recruiter updates the candidate rankings and recommendations. We then
shortlist a number of top-tier candidates for client review. Depending on

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 8
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client needs, we may initiate reference and background checks
preemptively to streamline the onboarding process.

Step 4 - Submit At RICEFW, we believe in quality over quantity. Therefore, we present to
Best Candidates our clients only those candidates who thoroughly meet or even surpass
for Clients Review. | the position's minimum requirements.

Each submission includes a comprehensive candidate profile, their
resume, and any additional documents as per the request. These could
include certifications, writing samples, or any other material relevant to
the role. Our dedicated recruiter remains actively involved during this
phase, answering any queries, posing additional questions, and facilitating
the interview process for the client.

The client's hiring manager then decides whether to proceed with the
candidates we've presented. In the event that all the candidates are
rejected, we seek detailed feedback to understand the shortfalls. This
information is crucial as it helps refine our understanding of the client's
needs, enables us to adjust our search criteria, and allows us to present
more fitting candidates from our extensive talent pool in the future.

Step 5 - Onboard Once a candidate has been chosen by the client, RICEFW seamlessly
Candidates transitions into the onboarding process. Our Human Resources (HR) team
initiates this by issuing an offer letter, which is subsequently signed and
returned by the successful candidate.

The onboarding process includes comprehensive background checks,
verification of previous employment, confirmation of the accuracy of the I-
9 forms, and any additional reference checks that may be required. All
these activities are carried out in full compliance with local labor laws and
regulations regarding personal privacy.

Our HR team also conducts a comprehensive new hire orientation, helps
the candidate enrollin applicable benefits, and ensures the provision of
necessary equipment like laptops or access badges, and system access
permissions. When the new hire is set to become an employee of a
subcontractor, we collaborate with the subcontractor's HR team to
guarantee all required actions are carried out efficiently.

Throughout this phase, our Account Manager (AM) consistently updates the
client and the hiring team about the onboarding status while promptly
identifying and mitigating any potential risks or issues. Key first-day logistics
like the start date, reporting time, location, reporting manager, and other
pertinent contact information are detailed by the AM to ensure a smooth
start for the candidate.

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 9
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Automated Postings & Job Portals:

As we incorporate our clients' job requirements into our advanced system, they are
instantaneously broadcasted across the internet with just a simple click. This streamlined process
is designed to maximize visibility and reach out to a broad spectrum of potential job seekers
effectively and efficiently. Our skilled recruiters leverage a wide array of external, national, and
industry-specific job boards as an auxiliary tool to complement our tailored recruitment channels.
This dynamic approach enhances our ability to attract the best talent from a diverse pool of

candidates. Here is a glimpse of the websites that we routinely utilize as part of our comprehensive
recruitment strategy.

Dice: Job openings at RICEFW Technologies
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CareerBuilder: Job Openings at RICEFW Technologies
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https://www.careerbuilder.com/jobs?emp=&keywords=RICEFW+Technologies&location=&cb_workhome=all

B RICEFW TECH

ZipRecruiter: Job Openings at RICEFW Technologies

W T W Lo

ZipRecruiter
A &
M aeted sitylone « A caleien - AL atmiyriae d Tyyms AL e Al Canvguarvas

§ Y L
wreat |
o N AN Arrast N ateratend Ly
-t
e B LR L B

2 NOUANg A baacd NadUL taoed and g el ity

W e

Monster: Monster Jobs - Job Search, Career Advice & Hiring Resources | Monster.com | RICEFW

Technologies

Search results for RICEFW Technologies Jobs in Okemos, MI
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https://www.ziprecruiter.com/candidate/search?radius=5000&search=ricefw+technologies&location=usa
https://www.ziprecruiter.com/jobs-search?search=ricefw+technologies&location=Remote+%28USA%29&no_explore=
https://www.monster.com/jobs/search/?cn=RICEFW-Technologies&intcid=skr_navigation_nhpso_searchCompany&jobid=68e4dcd8-e513-4d3a-bfe1-f7fb4dd8a573
https://www.monster.com/jobs/search?q=RICEFW+Technologies&where=Okemos%2C+MI&page=2&so=m.h.s
https://www.monster.com/jobs/search?q=RICEFW+Technologies&where=Okemos%2C+MI&page=2&so=m.h.s
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Adzuna: Job openings at RICEFW Technologies
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Social Media:

RICEFW harnesses the power of social media platforms, the virtual congregating spots where
potential candidates often engage, to source the ideal talent. Leveraging unique tools offered by
sites such as LinkedIn, Twitter, and Facebook, we proactively pursue our quest for the next stellar
addition to your team.

Linkedln, in particular, has gained remarkable traction in recent years, solidifying its status as an
invaluable tool in any strategic talent sourcing blueprint. This professional networking site provides
a dynamic platform for us to connect with a diverse talent pool, enabling us to match potential
candidates to your precise requirements.
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https://www.adzuna.com/search?q=RICEFW%20Technologies
https://www.careerjet.com/search/jobs?s=ricefw+technologies&l=USA
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LinkedIn : Job openings at RICEFW Technologies
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Candidate Referrals:

At RICEFW, we acknowledge that our most efficient talent scouts are the exceptional
professionals whose careers we already nurture. Thus, we have instituted a comprehensive
candidate referral program designed to incentivize our current workforce to introduce us to their
professional networks, rewarding their contributions in the process.

Industry-Specific Hiring:

We understand that employers across various sectors, including IT, telecom, retail,
manufacturing, healthcare, food, pharmaceuticals, engineering, and financial services, face the
daunting challenge of fulfilling staffing requirements, retaining top talent, recruiting both skilled
and unskilled resources, and managing organizational change.

Our industry experience, spanning over a decade, is as broad as itis deep. We employ dedicated
recruitment specialists for each industry. These experts, with their rich industry-specific
knowledge, excel in identifying extraordinary candidates for roles at every level - from junior to
executive - to meet our clients' needs.

Particularly for the IT industry, we offer staffing solutions tailored to the demands of specific roles
or projects. We deliver talented professionals to our clients who can address immediate or
temporary requirements. Our team consists of proficient IT professionals with the relevant
experience outlined in the State's IT services category. Our solutions are constructed around
specific industry-standard platforms, designed to deliver optimal performance, reliability, and
availability. We typically assign a dedicated team to the project, utilizing a lean management
structure that enables swift decision-making. With this structure, the distance from ground-level
to decision-making is kept minimal, ensuring efficient and responsive project progression.
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Vendor Qualification

Founded in 2010, RICEFW Technologies Inc. brings more than 15 years of proven experience
delivering high-quality information technology consulting services to public and private sector
clients across the United States. With a dedicated team of over 160 professionals, each member
of RICEFW Technologies contributes deep knowledge and expertise to every project.

RICEFW proudly operates as a woman-owned enterprise with a long-standing record of providing
premier IT services. We have consistently delivered innovative and effective technology solutions
to the public sector, successfully addressing the diverse needs of state and local government
agencies nationwide.

RICEFW Technologies exceeds the preferred qualification of five (5) years of continuous active
participation in the IT staffing and consulting industry. With over 15 years of experiencein
delivering IT staffing solutions, RICEFW has built a strong foundation of trust, reliability, and proven
performance across numerous public sector and private sector clients.

Our leadership team brings over a decade of experience in corporate recruitment, IT consulting,
and large-scale project management, with specialized expertise in managing complex
engagements across a variety of industries, including government, healthcare, finance, and
technology.

Throughout these years, RICEFW has successfully provided services and equipment comparable
in size and complexity to the requirements outlined in this RFP. We have implemented ISO-based
quality management systems, built a robust proprietary candidate database with over 250,000
resumes, and have continuously demonstrated our capacity to scale and adapt to the evolving
needs of state and local government clients.

Expertise in Public Sector:
Our experience with the public sector is extensive and varied. We support 25+ state government
clients for their IT needs.

District of State of State of
Columbia State of Idaho Mississippi Pennsylvania
State of Rhode
State of Arkansas State of lowa State of Missouri Island
State of New State of South
State of Colorado State of Indiana Jersey Carolina
State of State of New
Connecticut State of Louisiana Mexico State of Tennessee
State of State of North
Delaware State of Maine Dakota State of Utah
State of Florida State of Michigan State of Ohio State of Virginia
State of
State of Georgia State of Minnesota State of Oregon Washington
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Similar IT Staffing Experience:

RICEFW Technologies Inc. has substantial experience providing information technology staffing
and related professional services for public sector and enterprise environments. Our firm has
supported organizations by identifying, recruiting, and delivering qualified technical personnel
across a range of IT disciplines, including application development, database administration,
systems support, enterprise platforms, and GIS-related roles. Through this experience, RICEFW
has developed the operational capability to respond to staffing requests efficiently, evaluate
candidates against position-specific qualifications, and provide resources aligned with client
technical and business requirements.

In support of this solicitation, RICEFW affirms that it possesses experience consistent with the
solicitation’s vendor qualification expectations, including prior delivery of staffing services for
comparable IT roles and environments. Our staffing approach emphasizes candidate qualification
review, resume and credential validation, timely response to client requests, and continuity of
service throughout the assignment period. This experience positions RICEFW to effectively support
the West Virginia Department of Transportation with qualified temporary IT technical staffing
resources in accordance with the requirements of CRFQ DOT2600000079.

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 15
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Names, roles, functions, and location for each team member providing services
under this scope:

Organization Chart:

B RICEFW TECH
ORGANIZATION CHART

Mary Yeddula (President)

Brad Leferve Andrew Stinson Randy Coleburn
IT Consulting Project Manager Chief Security
Director - 1T Services Officer
Shashi Bhatt
Lead Developer Security Team
Director IT Staffing =
ff
St Development
Augmentation Team
Team

SNo | Name Position Location

1 Mary Yeddula President Okemos, Ml

2 Brad LeFevre Director - IT Okemos Mi
Services

3 Shashi Bhatt Director -IT Okemos, Ml
Staffing

4 Andrew Stinson Project Manager Pinckney, Ml

5 Randy Coleburn Chief Security Atlanta, GA
Officer
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Brief resume for key team members to include experience and expertise of as it relates to

their function

Key Individual
Name
and Designation

[Roles and Responsibilities

Mary Yeddula
President

Mary Yeddula will be responsible for overseeing all aspects of State projects
including; project engagement, services deliverables. Mary will be responsible
for making sure that RICEFW Tech provides a high level of customer service to
its client (State).

|[Experience and Educational Qualifications:

Mary has over 10 years of experience in the Staffing and IT consulting

arena. Mary started her career as a recruiter and has also worked as a Branch
Manager, Program Manager and her current role is Director of overall
operations. Mary's experience ranges from pure staffing to IT project based
work. Mary has been associated with RICEFW for over 12 years and is a key
member of the management team.

Brad LeFevre
Director - IT
Consulting

A results-driven Customer Success Director with over 30 years of experience
in IT consulting, workforce solutions, and client relationship management.
Adept at driving customer engagement, optimizing service delivery, and
fostering long-term partnerships to ensure business growth and client
satisfaction. Expertise in managing large-scale MSP programs, consulting
services, and technology staffing solutions.

As the Customer Success Director at RICEFW Technologies Inc., Brad Lefevre
will play a pivotal role in ensuring the successful implementation, adoption,
and ongoing support of the Farm Bureau Insurance Data Lake Project.
Leveraging his extensive experience in IT consulting, workforce solutions, and
client relationship management, Brad will serve as a strategic partner
between the Data Lake Project’s stakeholders and the technology teams.

|Key Contributions:

e Stakeholder Engagement & Relationship Management — Serve as the
primary liaison between Data Lake Project leadership, fleet teams, and
RICEFW Technologies, ensuring alignment with operational objectives.

e Strategic Implementation & Adoption — Oversee solution rollout,
integrate with existing systems, and drive user adoption through
training and best practices.

e Service Optimization & Performance Monitoring — Enhance workflows,
minimize downtime, and track success through KPIs and performance
analysis.

e Risk Management & Continuous Improvement — Identify potential
challenges, implement mitigation strategies, and refine the system
based on real-time data.

e Long-Term Success & Expansion — Promote innovation, process
improvements, and scalable solutions to meet evolving Data Lake
Project needs.

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 17
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Shashi Bhatt
IDirector -IT
Staffing

Shashi Bhatt is Six Sigma Green Belt and Project Management Professional
and Shashi will be dedicated to the State account and will act as the single
point -of -contact and primary Relationship Manager for all aspects of our
services to the State. Shashi will become fully familiar with State business
culture, business model, key initiatives, drivers, and metrics. Shashi will
ensure that State business needs are met at all levels. Shashi will also advise
on service enhancements and will be responsible for maintaining service
continuity, ensuring service commitments, and providing challenge
resolution across our account team.

|IResponsibilities include:

e Account Management

e Business Development

e Human Resource Management

e 15+ years of experience in Corporate Recruitment for Software
Product Development Organization with a proven and Consistent
Track Record of Meeting and Exceeding the SLA’s in Offshore/Onshore
business.

e Responsible for End-to-End, Pre & Post recruitment cycle & managing
ongoing candidate relationships, all through the hiring life cycle.

e Drive talent and business priorities as defined by the corporate and
business leaders and build metrics to ensure that recruiting is
consistent with business goals.

e Regularinteraction with Business Heads, Project Managers and onsite
Technical Heads to understand and identify the talent requirement
based on business requirements and helping them for RFP, RFQ, RFI.

e Built & managed Recruitment teams across multiple locations in India
to fulfill the recruitment needs of all the stakeholders.

e Implemented best Sourcing Techniques using various Channels like
Employee Referrals, Social Media, Job Boards, Head Hunting, Mass
Mailing, and Passive Candidates Sourcing & Search Firms.

e Mentoring & Monitoring Team, Defining Team KRA as Per the
Organizations Targets & Guiding The Team To Achieve The Same.

|[Educational Qualification:

e Master of Business Administration in Project Management and
International Marketing from IIBM

e Bachelor's Degree in Biotechnology from Osmania University.

Andrew Stinson
IT Project
Manager

Andrew is a PMP-certified Senior IT Project Management Professional with
extensive experience managing large-scale, complex projects for government
agencies and corporate clients. He specializes in PMO operations, risk
mitigation, stakeholder communication, and delivering end-to-end solutions.
His expertise aligns directly with the City’s needs for managing projects of a
similar nature. management processes, and mitigated risks through
proactive incident response and security measures. With a proven ability to
drive business value, improve security resilience, and lead cross-functional
teams, Randy’s experience spans cloud security, regulatory compliance, and
team leadership.
IKey Projects and Similar Experience:
e Michigan State Police: Successfully managed the implementation of
the WeComm platform, ensuring compliance with federal/state
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regulations, meeting security standards, and delivering within agreed
timelines.

e State of Michigan: Led multiple application modernization projects
using OpenShift and Azure DevOps, aligning outcomes with state-level
IT policies and practices.

e Cognizant Technology Solutions: Directed a $200MM financial
system replacement program for Ally Financial, coordinating cross-
functional teams across multiple geographies.

o Pfizer Inc.: Managed global ERP-SOA-Legacy system integration,
delivering a scalable solution across diverse international sites.
Proposed Role in the Project: As the Project Manager for this project, Andrew

will:

e Oversee the complete lifecycle of the state’s initiative, including
planning, execution, monitoring, and successful delivery.

e Act as the primary point of contact between the state’s stakeholders
and the project team, ensuring clear communication and alignment
with objectives.

e Implement structured project management practices, including scope
definition, timeline management, and resource allocation.

e Mitigate risks and manage changes to ensure the project stays on
track and meets all requirements.

e Ensure adherence to all regulatory, compliance, and performance
standards throughout the project lifecycle.

With Andrew’s proven track record of delivering high-quality results for
government agencies, can be assured of a dedicated and effective leader
driving the success of this initiative.

|IRandy Coleburn
(CISSP)

Chief Security
Officer

Randy has successfully led and managed complex security projects,
ensuring the protection of sensitive data and compliance with regulatory
standards. Notable projects include overseeing the security for Mississippi
Medicaid’s Enterprise System, directing the security and compliance
programs for the Georgia Department of Human Services, and leading the
migration of critical systems to AWS FedRAMP-compliant cloud
environments. He has also developed and implemented comprehensive
cybersecurity training programs, strengthened identity and access
management processes, and mitigated risks through proactive incident
response and security measures. With a proven ability to drive business
value, improve security resilience, and lead cross-functional teams, Randy’s
experience spans cloud security, regulatory compliance, and team
leadership.

|Certifications:

e (Certified Information Systems Security Professional (CISSP)

e NIST 800-53, CSF, HIPAA, and other InfoSec Regulatory Standards

e [SO 9001:2000 Quality Management Systems

e Certified Cloud Security Professional (CCSP) (optional, based on
experience)

1. Mississippi Medicaid Enterprise System (MES) Security

Role: Security Officer

Achievements: Ensured compliance with federal regulations (PIl, PHI),
mitigated risks, and established robust security protocols for data protection.
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2. Georgia Department of Human Services Information Security &
Compliance

Role: Assistant Deputy Commissioner, Information Security and
Compliance

Achievements: Ensured NIST 800-53 and HIPAA compliance, led cloud
migration initiatives, and implemented comprehensive security training
programs.

3. AWS FedRAMP-Moderate Cloud Migration

Role: Information Security Leader

Achievements: Safeguarded cloud systems, mitigated risks, and ensured
security compliance during the transition.

4. Cybersecurity Training Program Development

Role: Assistant Deputy Commissioner, Information Security and
Compliance

Achievements: Enhanced mandatory training, reduced social engineering
risks, and improved overall security awareness.

5. Cybersecurity Incident Response & Risk Mitigation

Role: Information Security Leader

Achievements: Established a streamlined incident reporting system and
implemented compensating controls to reduce potential threats.

6. Identity and Access Management (IAM) Optimization

Role: Information Security Leader

Achievements: Improved access management efficiency and ensured
compliance with security best practices.

Primary contact for daily communication with the West Virginia Department of Transportation
(WVDOT)

Name Shashi Bhatt

Title Director-IT Consulting
Contact Number 5179747289

Email SoWV@ricefwtech.com

WVDOT-RFP-CRFQ-0803-DOT2600000079-IT-Staffing Services 20
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ﬂg“CWEST%E Department of Administration State of West Virginia

.~ 5 Y& [Purchasing Division :
3 ?;'; 2019 Washington Street East Centralized ReqUESt for Quote
U5} | Post Office Box 50130 Service - Prof
% Charleston, WV 25305-0130
Proc Folder: 1886131 Reason for Modification:

Doc Description: WVDOT IT Temporary Staffing Services (81260081)

ADDENDUM NO_2
Vendor Questions and Responses

Proc Type: Central Master Agreement
Date Issued Solicitation Closes Solicitation No Version
2026-03-31 2026-04-14 13:30 CRFQ 0803 DOT2600000079 3

BID RECEIVING LOCATION

BID CLERK

DEPARTMENT OF ADMINISTRATION
PURCHASING DIVISION

2019 WASHINGTON ST E
CHARLESTON WV 25305

us

VENDOR

Vendor Customer Code: VS0000029507
Vendor Name :RICEFW Technologies Inc
Address :2150 Association Dr Ste 270
Street :

City : Okemos
State :MICHIGAN Country :US

Principal Contact :Mary Yeddula

Vendor Contact Phone: 586-232-5001 Extension:

Zip :48864-6039

FOR INFORMATION CONTACT THE BUYER
John W Estep

304-558-2566
john.w.estep@wv.gov

Vendor ) Jo
Signature X \{ FEIN# 272837612

DATE 04/10/2026

All offers subject to all terms and conditions contained in this solicitation

Date Printed:  Mar 31, 2026 Page: 1

FORM ID: WV-PRC-CRFQ-002 2020/05
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ADDITIONAL INFORMATION

ADDENDUM NO_2

REQUEST FOR QUOTATION:

Addendum No_2 issued to publish and distribute the attached information to the vendor community.

The West Virginia Purchasing Division is soliciting bids on behalf of the West Virginia Department of Transportation (WVDOT) to
establish multiple open-ended contracts for information technology temporary technical staffing services. Per the Bid Requirements,
Specifications, Terms and Conditions attached to this solicitation.

INVOICE TO

SHIP TO

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
1 Senior Mainframe Application Analyst $90.00 $90.00 $90.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:

Senior Mainframe Application Analyst

INVOICE TO SHIP TO

DEPT. OF TRANSPORTATION DEPT. OF TRANSPORTATION

1900 KANAWHA BLVD E, 1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON WV CHARLESTON WV

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
2 Mainframe Application Analyst $80.00 $80.00 $80.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:
Mainframe Application Analyst

Date Printed:  Mar 31, 2026

Page: 2

FORM ID: WV-PRC-CRFQ-002 2020/05




INVOICE TO

SHIP TO

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price

3 Senior Application Oracle Database $100.00 $ 100.00 $ 100.00
Administrator

Comm Code Manufacturer Specification Model #

80111609

Extended Description:

Senior Application Oracle Database Administrator

INVOICE TO SHIP TO

DEPT. OF TRANSPORTATION DEPT. OF TRANSPORTATION

1900 KANAWHA BLVD E, 1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price

4 Application Oracle Database Administrator $90.00 $90.00 $90.00

Comm Code Manufacturer Specification Model #

80111609

Extended Description:
Application Oracle Database Administrator

Date Printed:  Mar 31, 2026

Page: 3

FORM ID: WV-PRC-CRFQ-002 2020/05




INVOICE TO

SHIP TO

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
5 Senior Application DB2 Database Administrator $100.00 $ 100.00 $ 100.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:

Senior Application DB2 Database Administrator

INVOICE TO SHIP TO

DEPT. OF TRANSPORTATION DEPT. OF TRANSPORTATION

1900 KANAWHA BLVD E, 1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
6 Application DB2 Database Administrator $90.00 $90.00 $90.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:
Application DB2 Database Administrator

Date Printed:  Mar 31, 2026

Page: 4

FORM ID: WV-PRC-CRFQ-002 2020/05




INVOICE TO

SHIP TO

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
7 PC Programmer Analyst $ 80.00 $ 80.00 $ 80.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:

PC Programmer Analyst

INVOICE TO SHIP TO

DEPT. OF TRANSPORTATION DEPT. OF TRANSPORTATION

1900 KANAWHA BLVD E, 1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
8 Senior PC Programmer Analyst $90.00 $90.00 $90.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:
Senior PC Programmer Analyst

Date Printed:  Mar 31, 2026

Page: 5

FORM ID: WV-PRC-CRFQ-002 2020/05




INVOICE TO

SHIP TO

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price

9 Application SQL Server Database Administrator $90.00 $90.00 $90.00

Comm Code Manufacturer Specification Model #

80111609

Extended Description:

Application SQL Server Database Administrator

INVOICE TO SHIP TO

DEPT. OF TRANSPORTATION DEPT. OF TRANSPORTATION

1900 KANAWHA BLVD E, 1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price

10 Senior Application Oracle Server Database $100.00 $100.00 $100.00
Administrator

Comm Code Manufacturer Specification Model #

80111609

Extended Description:

Senior Application Oracle Server Database Administrator

Date Printed:  Mar 31, 2026

Page: 6

FORM ID: WV-PRC-CRFQ-002 2020/05




INVOICE TO

SHIP TO

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
11 GIS Database Administrator $ 85.00 $85.00 $ 85.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:

GIS Database Administrator

INVOICE TO SHIP TO

DEPT. OF TRANSPORTATION DEPT. OF TRANSPORTATION

1900 KANAWHA BLVD E, 1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
12 Senior GIS Database Administrator $95.00 $95.00 $95.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:
Senior GIS Database Administrator

Date Printed:  Mar 31, 2026

Page: 7

FORM ID: WV-PRC-CRFQ-002 2020/05




INVOICE TO

SHIP TO

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
13 GIS Architect $80.00 $80.00 $80.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:

GIS Architect

INVOICE TO SHIP TO

DEPT. OF TRANSPORTATION DEPT. OF TRANSPORTATION

1900 KANAWHA BLVD E, 1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON wv CHARLESTON wv

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
14 GIS Application Developer $75.00 $75.00 $75.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:
GIS Application Developer

Date Printed:  Mar 31, 2026

Page: 8

FORM ID: WV-PRC-CRFQ-002 2020/05




INVOICE TO

SHIP TO

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

DEPT. OF TRANSPORTATION
1900 KANAWHA BLVD E,

BLD. 5 RM-720 BLD. 5 RM-720

CHARLESTON WV CHARLESTON WV

us us

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
15 Senior GIS Application Developer $85.00 $85.00 $85.00
Comm Code Manufacturer Specification Model #

80111609

Extended Description:
Senior GIS Application Developer

SCHEDULE OF EVENTS

Line Event
1 Tech Questions due by 10:00am
Date Printed:  Mar 31, 2026

Page: 9

Event Date
2026-03-20

FORM ID: WV-PRC-CRFQ-002 2020/05




Document Phase

Document Description

Page
10

DOT2600000079

Final

WVDOT IT Temporary Staffing
Services (81260081)

ADDITIONAL TERMS AND CONDITIONS

See attached document(s) for additional Terms and Conditions




ADDENDUM ACKNOWLEDGEMENT FORM
SOLICITATION NO.: CRFQ DOT2600000079

Instructions: Please acknowledge receipt of all addenda issued with this solicitation by completing this
addendum acknowledgment form. Check the box next to each addendum received and sign below.
Failure to acknowledge the addenda may result in bid disqualification.

Acknowledgment: I hereby acknowledge receipt of the following addenda and have made the
necessary revisions to my proposal, plans and/or specification, etc.

Addendum Numbers Received:
(Check the box next to each addendum received)

[ ] Addendum No. 1 [ 1 Addendum No. 6
[X] Addendum No. 2 [ ] Addendum No.7
[ ] Addendum No. 3 [ ] Addendum No. 8
[ 1 Addendum No. 4 [ ] Addendum No. 9
[ 1 Addendum No.S5 [ ] Addendum No. 10

I understand that failure to confirm the receipt of the addenda may be cause for rejection of this bid. I
further understand that that any verbal representation made or assumed to be made during any oral
discussion held between Vendor’s representatives and any state personnel is not binding. Only the
information issued in writing and added to the specifications by an official addendum is binding.

RICEFW Technologies Inc

Company
Authorized Signature

04/12/2026
Date

NOTE: This addendum acknowledgement should be submitted with the bid to expedite document processing.


leelakasireddy
Stamp
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