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Cover Letter. 

           May 13, 2024 

To Whom It May Concern, 

Subject: Submission of Proposal for CRFQ LOT2400000011 

Dear Procurement Committee, 

We are pleased to submit our proposal in response to CRFQ LOT2400000011 as issued by State 

of West Virginia. DATSON360 LLC, with a demonstrated history of excellence in IT staffing 

solutions, is excited to offer our services tailored to meet and exceed the requirements outlined in 

the RFP. 

DATSON360 LLC has been a leader in IT and general staffing services since its inception in 2015. 

Our firm holds critical certifications, including Disadvantaged Business Enterprise (DBE), 

Women-Owned Small Business (WOSB), and Women's Business Enterprise (WBE), which 

highlight our commitment to diversity and excellence in the staffing industry. We operate across 

multiple states, ensuring broad geographical coverage and a deep understanding of regional 

staffing needs. 

Our proposal includes a detailed technical approach that leverages our proprietary databases and 

modern recruitment technologies to provide the most qualified candidates. We are committed to 

delivering cost-effective and efficient staffing solutions that align with the strategic objectives of 

the State of West Virginia. 

Enclosed with this letter, you will find our technical and financial proposals, including 

comprehensive plans for talent acquisition, performance management, and quality assurance. 

These elements are designed to ensure that we meet your expectations in a cost-effective, efficient, 

and transparent manner. 

We understand the importance of this project and are eager to bring our expertise and proven track 

record to the State of West Virginia. We are confident that our proposal will meet the criteria of 

this RFP and establish a successful partnership. 
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Thank you for considering our proposal. We look forward to the possibility of discussing this 

exciting opportunity with you. Should you have any questions or require further clarifications, 

please do not hesitate to contact us at accounts@datson360.com. 

Sincerely, 

Rahul Kone 

Vice President, Accounts/Program Management 

DATSON360 LLC 

3800 Inverrary Blvd, Suite 101-N 

Lauderhill, FL 33319 

Phone: +1 (954) 516-8851 

Email: rkone@datson360.com 
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Experience. 

DATSON360 LLC, established in 2015, has rapidly emerged as a beacon of excellence and 

professionalism in the staffing industry. The company delivers unparalleled general, 

administrative, and IT staffing solutions, demonstrating a profound commitment to quality and 

efficiency. Distinctively recognized for its dedication to matching high-caliber candidates with 

precise business needs, DATSON360 is also celebrated for its Women's Business Enterprise 

(WBE), Women-Owned Small Business (WOSB), and Disadvantaged Business Enterprise (DBE) 

certifications. These acknowledgments underscore the company's dedication to fostering diversity, 

equity, and inclusion within the business landscape. 

Elevating its stature further, DATSON360 has been honored with inclusion in the Inc. 5000 list of 

fastest-growing companies in the Southeast region, a testament to its dynamic growth and 

innovative business practices. This prestigious accolade is complemented by its Better Business 

Bureau (BBB) accreditation, which affirms DATSON360's adherence to the highest business 

ethics and customer service standards. Together, these achievements and recognitions encapsulate 

DATSON360's remarkable journey towards becoming a leading force in the staffing industry, 

driven by integrity, innovation, and an unwavering commitment to excellence. With a core 

competency in delivering scalable workforce solutions, DATSON360 has adeptly met the needs 

of clients requiring anywhere from 1 to 50 associates per day, showcasing a remarkable ability to 

adapt to the varied demands of its diverse clientele. 

Priding itself on principles of honesty, integrity, open communication, and exceptional customer 

service, DATSON360 has consistently matched local business needs with high-caliber candidates, 

fueling job and career opportunities that resonate with both companies and workers. This 

dedication to creating meaningful connections in the workforce is at the heart of DATSON360's 

operational ethos. 

DATSON360 is fully committed to supporting the WV Lottery's need for specialized and general 

IT services. Our strategy involves leveraging our extensive network of IT professionals, our proven 

recruitment process, and our deep understanding of the IT landscape to deliver high-quality 

candidates across the specified categories. 
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Project Management Services: 

In the realm of Project Management Services, DATSON360 specializes in providing highly skilled 

professionals who not only hold prestigious certifications such as PMP, CSM, and SAFe but also 

have extensive experience in IT project management. These professionals possess a deep 

understanding of various methodologies, including Agile, Scrum, and Waterfall, and are adept at 

leveraging essential project management tools and technologies like Microsoft Project, Azure 

DevOps, JIRA, and Confluence. Their proficiency extends to risk management through early 

identification and mitigation strategies, ensuring minimal project disruptions. Furthermore, they 

excel in stakeholder engagement, employing effective communication to manage expectations and 

foster collaboration. A unique aspect of our service is the integration of Agile principles with 

DevOps practices, enhancing collaboration between development and operations, facilitating 

CI/CD pipelines, and automating workflows for accelerated delivery. Additionally, our project 

managers are skilled in change management, ensuring smooth transitions and maximizing 

adoption of new systems and processes. By focusing on these technical and strategic aspects, 

DATSON360 ensures that our Project Management Services drive innovation, enhance efficiency, 

and deliver sustainable value to our clients, making us a distinguished provider in the IT sector. 

Development, Architectural, Database Administration Services: 

DATSON360's cadre of .Net Developers, Database Administrators, and Architects stands at the 

forefront of technological innovation and best practices in database design, development, and 

administration. Our professionals are adept at utilizing a wide range of technologies including but 

not limited to Microsoft SQL Server, Oracle, MySQL, MongoDB, and PostgreSQL. They 

specialize in constructing robust, scalable databases tailored to meet the unique requirements of 

each project, ensuring data integrity, security, and performance optimization through techniques 

such as indexing, query optimization, and transaction management. Additionally, our developers 

and architects excel in .Net and .Net Core frameworks, creating dynamic, data-driven applications 

that integrate seamlessly with backend databases. Their expertise extends to implementing cloud-

based solutions using platforms like Azure SQL Database and Amazon RDS, offering scalable and 

cost-effective options for our clients. Furthermore, they employ Entity Framework for object-

relational mapping, simplifying data access and manipulation, while also adeptly handling 
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database versioning, migrations, and updates. Through a comprehensive understanding of database 

architecture, our team ensures high availability and disaster recovery strategies, including backup 

and restore operations, are in place to safeguard critical business data. By combining advanced 

technical skills with a deep understanding of business needs, DATSON360 delivers exceptional 

Development, Architectural, and Database Administration Services that empower organizations to 

harness the full potential of their data assets. 

Telecommunications and Network Services: 

DATSON360 specializes in Telecommunications and Network Services, delivering top-tier 

professionals skilled in cutting-edge network technologies and protocols. Our experts excel in 

configuring, managing, and securing complex network infrastructures across diverse platforms, 

ensuring high-performance, reliable connectivity. With proficiency in TCP/IP, VPN, MPLS, and 

SD-WAN, alongside expertise in network hardware from vendors like Cisco and Juniper, our team 

optimizes network operations. They implement robust security measures, including IDS and IPS, 

to protect against cyber threats while ensuring compliance with industry standards. Additionally, 

leveraging advanced tools for real-time network monitoring and embracing innovations such as 

IoT and cloud networking, DATSON360's network solutions are designed to support seamless 

mobility, minimize downtime, and drive digital transformation, ensuring clients stay ahead in the 

rapidly evolving tech landscape. 

Desktop Support and Computer Specialist:  

We offer skilled technicians and systems analysts capable of providing comprehensive desktop 

support, troubleshooting, and ensuring smooth operations of IT systems. 

Computer Operators, System Engineers/Administrators, and Help Desk Associates:  

Our candidates are well-versed in managing, monitoring, and supporting IT systems and 

infrastructures, providing first-line support to resolve issues efficiently. 

Information Security Services:  

Information Security Services at DATSON360 focus on fortifying your digital landscape against 

evolving cybersecurity threats. We offer a team of dedicated information security specialists 
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equipped with the latest knowledge in cybersecurity practices and tools. Our experts specialize in 

risk assessments, penetration testing, and implementing comprehensive security measures, 

including firewalls, encryption, and intrusion detection systems. They are well-versed in 

regulatory compliance standards such as GDPR, HIPAA, and SOC 2, ensuring your organization 

meets all necessary security protocols. By adopting a proactive approach to security, including 

continuous monitoring and timely incident response, DATSON360 ensures your systems and data 

remain secure against both current and emerging cyber threats, thereby protecting your critical 

assets and maintaining trust with your clients. 

Emerging Technologies:  

Emerging Technologies at DATSON360 are centered on propelling innovation by integrating 

cutting-edge technology expertise to maintain the Lottery's competitive edge in IT advancements. 

We specialize in sourcing professionals who are not only adept in current technological trends but 

are also visionaries in emerging fields like artificial intelligence, blockchain, Internet of Things 

(IoT), and cloud computing. Our experts bring a wealth of knowledge in developing and 

implementing forward-thinking solutions that enhance operational efficiencies, create new 

revenue streams, and ensure the Lottery remains a leader in the adoption of innovative IT practices. 

By prioritizing emerging technologies, DATSON360 ensures the Lottery is well-equipped to adapt 

to the rapidly changing digital landscape, fostering growth and embracing future opportunities. 

Chart for Assignments within the Richmond-Metro Area (Last Three Years): 

Category Number of 
Contractors 

Placed 

Average Length 
of Assignment 

Placed Full 
Time (Y/N) 

Project Management Services 12 18 Months Y 
Development, Architectural and 
Database Admin Services 

15 12 Months Y 

Telecommunications and 
Network Services 

10 9 Months Y 

Desktop Support and Computer 
Specialist 

20 6 Months Y 

Computer Operators 5 3 Months N 
System Engineer and System 
Administrator 

18 12 Months Y 

Help Desk Associate 25 6 Months Y 
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Information Security Services 8 12 Months Y 
Emerging Technologies 7 18 Months Y 

 

Experience Staffing Multiple Service Areas: With over 9 years in IT staffing, DATSON360 has 

a proven track record of successfully filling positions across all requested service areas, 

showcasing our capability to address diverse IT staffing requirements comprehensively. We assure 

the provision of parking for any candidate selected for placement, aligning with the Lottery's 

logistical needs and ensuring candidate convenience.  

Case Study #1: Florida Department of Children and Families, Tallahassee, FL 

Client Name Florida Department of Children and Families
Scope the 
Project 

IT Staff Augmentation Services

Project 
Duration 

2022 - Present 

 
Project Description: DATSON360 provided comprehensive IT staffing services, including MS Dynamics 
professionals and a wide array of technical roles, enhancing the department's IT capabilities across multiple 
domains such as business analysis, project management, and application development. Our approach ensured the 
fulfillment of staffing needs with precision, aligning with the department's strategic objectives. 

Case Study #2: The Xela Group, VA 

Client Name The Xela Group, VA 
Scope the 
Project 

Technical Staff Augmentation

Project 
Duration 

2017 - Present 

 
Project Description: DATSON360 successfully managed the IT staffing needs for The Xela Group, supplying 
skilled professionals in areas like help desk support, network engineering, and business analysis. By leveraging our 
premier sourcing strategy and providing ongoing management support, we ensured seamless IT operations, 
significantly enhancing efficiency and productivity. 

Case Study #3: Booking Ninjas 

Client Name Booking Ninjas 
Scope the 
Project 

Technical Staff Augmentation

Project 
Duration 

2018 - Present 
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Project Description: In a strategic partnership with Booking Ninjas, DATSON360 delivered end-to-end Salesforce 
testing and staff augmentation services, significantly enhancing the functionality, performance, and integration of their 
property management system (PMS). Our comprehensive approach included deploying skilled Salesforce 
professionals to support the platform's development and operations, alongside executing thorough testing 
methodologies. We also established a Salesforce Testing Center of Excellence (CoE), focusing on continuous 
improvement and adoption of best practices in Salesforce testing. This dual strategy of combining expert staff 
augmentation with dedicated testing services led to substantial operational improvements, increased user satisfaction, 
and solidified Booking Ninjas' position as a leader in the property management software industry. 

Case Study #3: Florida Lottery 

Client Name Florida Lottery 
Scope the 
Project 

IT Staffing Services 

Project 
Duration 

2022 - 2023 

 
Project Description: DATSON360 was instrumental in delivering IT staffing services to the Florida Lottery, 
providing a broad spectrum of IT professionals to support various departments. Our proactive sourcing, interviewing, 
and compliance processes facilitated the rapid deployment of skilled contractors, optimizing the Lottery's IT functions 
and contributing to its mission success. 
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Capability 

Proposed Team to Support : 

 

 

 

Team 

Member 

Qualifications and 

Expertise 

Responsibilities Supported Clients 

Rahul C Kone
Vice President-

Accounts/Program 
Management

Joe Prater
Director-Client 

Relations

Account 
Coordinator

Client Support 
Specialist

Rose Smith
Director-Accounts 

& Delivery

Manoj Pam
Senior Bid 
Manager

Propsal writers 
and SME's

Moreen Devar
Account Manager

Regional Account 
Management 

Team

Junaid

Recruiting 
Manager

Senior Technical 
Recruiters and 

Associate Client 
Partners

Admin & Back 
Office Team

Data Miners

Jaya Nanna
Director-Human 

Resources

Ram Ch

HR and Payroll 
Manager

Payroll Team

Harris-Director 
Marketing

Dan Williamson
Marketing Manager

Marketing Team
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Rahul C 

Kone 

 Certified Project 
Management 
Professional (PMP) 

 Certified 
Information 
Security Manager 
(CISM) 

 Extensive 
experience in 
general and IT 
staffing 

 Proficiency in IT 
strategy and 
resource 
management 

 Rahul C Kone 
boasts over 16 
years of experience 
in the industry. 

 Drive overall 
service delivery for 
client 
engagements. 

 Provide leadership 
and direction on 
design decisions. 

 Mitigate risks and 
resolve issues 
effectively. 

 Manage client 
relationships and 
partnerships. 

 Leon County Public 
Schools 

 Florida Lottery 
 Tarrant County 
 Brevard County 

public schools 
 Department of 

Children & 
Families, Florida. 

 Shelby County 
Public Schools 

 Department of 
Transportation, 
Florida. 

 Gwinnett County, 
GA. 

 Department of 
Health, Texas. 

 Department of 
Information 
Technology and 
Telecommunications 
(DoITT), NY. 

Jay Nanna 

 Certified Project 
Management 
Professional (PMP) 

 Technical 
knowledge and 
strategic 
management skills 

 Managing both 
government and 
private client 
accounts with a 
focus on strategic 
growth and client 
satisfaction. 

 Sourcing and 
recruiting technical 
candidates to meet 
the specific needs 
of WV LOTTERY.

 Expanding the 
client base and 
nurturing existing 
relationships 
through strategic 
initiatives and 
personalized client 
engagement. 

 Leon County Public 
Schools 

 Florida lottery 
 Tarrant County 
 Brevard County 

public schools 
 Department of 

Children & 
Families, Florida. 

 Shelby County 
Public Schools 

 Department of 
Transportation, 
Texas. 

 Department of 
Transportation, 
Florida. 

 Gwinnett County, 
GA. 

 Department of 
Health, Texas.
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 Leading efforts to 
enhance client 
communication 
and candidate 
engagement 
strategies. 

 Collaborating 
closely with the 
project 
management team 
to align staffing 
solutions with WV 
LOTTERY’s 
objectives. 

 Analyzing market 
trends to inform 
recruitment and 
account 
management 
practices. 

 Overseeing the 
integration of new 
technologies and 
methodologies in 
recruitment and 
client management 
processes. 

 Jay will be 
contributing 15% 
to the contract 
work, focusing on 
optimizing client 
and candidate 
communication 
and relationship 
management.

 Department of 
Information 
Technology and 
Telecommunications 
(DoITT), NY. 

Rose Smith 

 20+ years of HR, 
Talent Management 
& Development 
experience. 

 Expert in 
recruitment 
strategies and 
compliance. 

 Leading the 
staffing process for 
government 
clients, ensuring a 
match between 
talent and WV 
LOTTERY 
requirements. 

 Leon County Public 
Schools 

 Florida Lottery 
 Tarrant County 
 Brevard County 

public schools 
 Department of 

Children & 
Families, Florida.
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 Skilled in staffing 
needs of 
government 
projects 

 Expert in Boolean 
Searches and 
internet recruitment 
sites. 

 Managing resource 
allocation and 
workforce 
planning for the 
WV LOTTERY 
contract. 

 Conducting in-
depth interviews 
and negotiations to 
secure the best 
talent. 

 Implementing 
innovative 
recruiting 
strategies to meet 
evolving staffing 
needs. 

 Developing and 
maintaining strong 
relationships with 
candidates and 
WV LOTTERY 
stakeholders. 

 Ensuring 
compliance with 
all legal and 
regulatory 
requirements in 
recruitment. 

 Rose will be 
responsible for 
15% of the 
contract work, 
focusing on 
delivering targeted 
and efficient 
staffing solutions 
for WV 
LOTTERY.

 Shelby County 
Public Schools 

 Department of 
Transportation, 
Texas. 

 Department of 
Transportation, 
Florida. 

 Gwinnett County, 
GA. 

 Department of 
Health, Texas. 

 Department of 
Information 
Technology and 
Telecommunications 
(DoITT), NY. 

 

DATSON360 utilizes its proprietary technology and an extensive database, alongside integrating 

JobDiva for recruitment, QuickBooks for accounting, ADP for payroll, and SharePoint for 

employment records management, to enhance operational efficiency. JobDiva enables targeted 
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candidate searches across a talent pool of over 1 million IT professionals, ensuring a precise match 

for specific project needs, including technical certifications and experience levels. QuickBooks 

streamlines financial transactions and reporting, ADP automates payroll processing for accuracy 

and compliance, and SharePoint provides a secure repository for organized employee records. This 

integrated approach optimizes processes across recruitment, financial management, and HR, 

demonstrating DATSON360's commitment to leveraging technology for providing efficient, 

targeted staffing solutions for clients like the WV LOTTERY. 

DATSON360 recognizes the importance of ensuring that our potential placements have access to 

convenient parking near the Virginia Lottery Headquarters to facilitate seamless daily commutes 

and enhance overall placement satisfaction. To meet this requirement, DATSON360 has 

undertaken a comprehensive assessment of available parking options within a reasonable walking 

distance of the headquarters. 

 Parking Facility Partnerships 

 Parking Reimbursement Program 

 Public Transportation Incentives 

 Carpooling Coordination 

DATSON360 provides comprehensive parking solutions and transportation support for our 

potential placements at the Virginia Lottery Headquarters. Our approach is designed to offer 

flexibility, convenience, and a commitment to sustainability, ensuring that our placements can 

focus on their roles without the added stress of commuting challenges. 

Screening Methodology 

Methodologies for acquiring talent: 

In addition to our expansive recruitment networks and refined staffing methodologies, 

DATSON360 employs a sophisticated automated system as a cornerstone of our talent 

acquisition strategy. This system is integral to our prescreened resume database, which includes 

over 60,000 pre-qualified candidates, many of whom are locally based in California or have been 

successfully deployed in previous client projects. Our proprietary technology is designed to 

swiftly sift through thousands of resumes, matching them against specific job requirements 

within seconds. This rapid processing capability enables us to swiftly engage with potential 
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candidates for WV LOTTERY's open positions through various communication channels, 

including calls, emails, and texts. This multi-faceted approach accelerates the recruitment 

process and ensures a wide-reaching and effective candidate engagement strategy. 

 Internal Resume Database: DATSON360 capitalizes on its proprietary technology and 

extensive talent database, boasting over 1 million pre-qualified professionals in various 

Information Technology sectors. Their advanced Applicant Tracking and Talent 

Management System, JobDiva, is engineered for precision and efficiency. It enables 

vertical sourcing of talent, catering specifically to target markets within the IT industry. 

JobDiva can be strategically queried based on numerous criteria, such as skill sets, 

experience levels, certifications, and geographical locations. This system's capability to 

provide on-demand recruitment is particularly tailored to meet the unique and evolving 

requirements of WV LOTTERY, ensuring that the recruitment process is not only swift 

but also aligns precisely with the project’s specific needs, such as experience levels and 

technical certifications. This technological approach underscores DATSON360's 

commitment to delivering bespoke staffing solutions that are both agile and highly 

targeted. 

 Online Job Boards: Our recruiters utilize a variety of external, national, and vertical job 

boards exclusively in conjunction with our customized recruitment channels. This is in 

contrast to most businesses where many projects are based. Prominent online platforms we 

frequently access include Dice, Monster, CareerBuilder, Indeed, ZipRecruiter, Twitter, 

LinkedIn, and Facebook. We post every available position on 71 distinct online platforms. 

 Internal Employee Pool: DATSON360 boasts an internal workforce comprising over 200 

employees, with a specialized contingent of more than 20 temporary professionals actively 

engaged in various IT roles in California. This dynamic workforce is continuously 

involved in numerous projects, many of which reach successful completion each month. 

Consequently, this creates a scenario where these experienced resources become readily 

available to contribute to the objectives of WV LOTTERY immediately. This availability 

ensures that DATSON360 can quickly deploy skilled personnel to meet WV LOTTERY's 

immediate and specific needs, thereby supporting their projects and initiatives efficiently. 

 Employee Referrals: DATSON360 employs over 100 contract employees across the 

U.S., serving various State, Local, and Educational (SLED) agencies, communities, and 

citizens. To enhance talent sourcing, we have implemented an effective employee referral 

program. Referrals from our talent, clients, and other divisions constitute the most 

successful channel for acquiring quality candidates at DATSON360. 

 Traditional Media: DATSON360 actively engages in media advertising through radio, 

newspapers, and job directories to enhance its talent acquisition. For WV LOTTERY, we 
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can deploy specialized micro-campaigns targeting specific staffing needs. Our approach 

includes analyzing predictive trends to run highly tailored ad campaigns, ensuring 

effective talent attraction. These campaigns are widespread, reaching every potential 

candidate consistently. 

 Geo-Fencing: DATSON360 leverages geofencing technology, using GPS and radio 

frequency identification to create a virtual boundary around specific areas like events, zip 

codes, or neighborhoods. This allows us to directly target potential job seekers in those 

areas with tailored advertisements and messages on their smartphones. As a creative 

recruitment tool, geofencing is highly focused, enabling us even to attract candidates from 

competitors with compelling ads. This cost-effective method is more efficient than 

broader, less targeted recruitment strategies. 

 Local Directories: DATSON360 utilizes unconventional yet effective advertising 

channels like Craigslist, Yellow Pages, and White Pages for job postings. These platforms, 

popular among a vast audience, help in reaching potential candidates who, while not 

actively job searching, might find our job descriptions compelling enough to apply. 

 Alumni Chat Rooms/Sites: DATSON360 utilizes alumni websites, social media, and chat 

rooms for recruiting, tapping into vast networks of potential candidates. This method not 

only reaches alumni fitting their profile but also leverages their connections for referrals, 

amplifying reach. Some colleges offer paid job boards, while others allow free job 

postings, enhancing this strategy's effectiveness. 

 Participate in career-related online discussions: DATSON360 actively engages in 

online career discussions where job seekers seek advice. We connect with potential 

candidates at low costs by participating in these forums on sites like Reddit, Quora, and 

HubSpot. Our engagement in these discussions aids in direct interaction with applicants 

and even future candidates who discover our conversations, company, and job postings 

online. 

 Social & Web Media: Leveraging social and web media, DATSON360 aligns with the 

American Staffing Association's findings that 64% of candidates use these platforms for 

job applications and company research. Our innovative social media strategies and 

inbound marketing, including SEO and content marketing, enhance job marketing 

efficiency and effectiveness. 

 Billboards: Billboard advertising effectively reaches a broad audience, particularly 

effective for critical position recruitment. 

 Outsourced firms: DATSON360's Vendor Pool includes a network of staffing 

companies. When job openings are posted on our JobDiva ATS, recruiters can efficiently 

share these with our vendor network. This strategy broadens our reach, allowing us to 

access a diverse array of top-tier ca and ensuring e, high-quality-quality staffing solutions. 
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Local Recruiting Mediums: DATSON360 has a robust Vendor Pool network, allowing for swift 

job opening dissemination to staffing companies. A single click on our ATS shares openings with 

these vendors, granting access to a vast array of top-tier candidates from their pools, facilitating 

efficient, high-quality staffing. 

1. Localized Recruitment Team: 

DATSON360 recognizes the value of having a recruitment team that possesses deep local market 

knowledge and the ability to promptly meet in person with WV LOTTERY representatives and 

potential candidates. Our approach includes: 

 Dedicated Local Recruitment Team: Our team comprises experienced recruiters based 

at our local office at 10035 Sliding Hill Rd, STE 204, Ashland, VA 23005. This strategic 

location within the Richmond area allows our team to tap into the local talent pool 

effectively while being well-positioned to serve the WV LOTTERY's needs. 

 Ongoing Expertise Development: Our recruiters receive continuous training on the latest 

recruitment methodologies, industry-specific trends, and regulatory compliance matters 

pertinent to the WV LOTTERY, ensuring their expertise is both deep and current. 

2. Physical Office Space Proximity to Lottery HQ: 

DATSON360’s office, located at 10035 Sliding Hill Rd, STE 204, Ashland, VA 23005, is 

strategically positioned within 60 miles of the Lottery Headquarters, serving as a versatile facility 

for: 

 Strategic Meetings and Collaborations: Our office serves as an accessible venue for in-

depth discussions, planning sessions, and updates with WV LOTTERY officials, fostering 

strong collaborative relationships. 

 In-Person Candidate Engagements: The office provides a professional environment for 

conducting candidate interviews and assessments, enhancing the recruitment experience 

with a personalized touch. 

 Recruitment and Operational Center: This space acts as the heart of our local 

recruitment operations, ensuring efficient coordination and execution of our recruitment 

strategies in the Richmond area. 
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3. Enhanced Responsiveness and Accessibility: 

Our local office and team underscore DATSON360’s commitment to delivering prompt, effective 

services to the WV LOTTERY: 

 Swift Service Delivery: The proximity of our office to the Lottery Headquarters allows 

for quick responsiveness to staffing needs, candidate queries, and resolution of any 

potential issues. 

 Ease of Access: The strategic location of our office makes it convenient for candidates to 

reach us for interviews and enables seamless engagement with WV LOTTERY 

representatives. 

Implementation and Commitment: 

DATSON360 has already established the necessary infrastructure and team at our Ashland office 

to ensure we meet the WV LOTTERY’s staffing requirements efficiently: 

 Phase 1: Team Mobilization: Our recruitment team is already in place, with ongoing 

training to sharpen their industry-specific recruitment capabilities. 

 Phase 2: Office Utilization: The office at 10035 Sliding Hill Rd, STE 204, Ashland, VA 

23005, is fully operational, equipped to support recruitment and client collaboration 

activities. 

 Phase 3: Continuous Alignment: We regularly evaluate our services to ensure they remain 

closely aligned with the evolving needs of the WV LOTTERY. 

With our experienced local team and the strategic location of our Ashland office, DATSON360 

provides WV LOTTERY with exceptional staffing solutions, underpinned by our commitment to 

excellence and partnership. 

Approach: 

DATSON360 employs a comprehensive approach to assembling a team of contractor candidates 

tailored to WV LOTTERY's specific needs. Our methodology spans the entire recruitment cycle, 

from initial candidate sourcing to the presentation of the final candidates. Upon receiving a project 

mandate, our adept Account Manager commences an in-depth analysis of the WV LOTTERY and 
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the project requirements.  During the selection phase, every candidate is subjected to an exhaustive 

screening, testing, and interviewing process to ensure their suitability for the project or role. Our 

recruitment team, comprising over 80 SIA-certified professionals, including recruiters, data 

miners, and research analysts, boasts an average of 8+ years of experience catering to diverse client 

needs. This team collaborates closely with the Account Manager to align with WV LOTTERY’s 

specific staffing needs, ensuring a precise match in candidate selection.  Leveraging our unique 

staffing methodologies, refined through our experience with over 30 government contracts, we are 

committed to delivering candidates that meet WV LOTTERY's exacting standards. Our 10-step 

recruitment process is designed to guarantee that only the most qualified and appropriate 

candidates are presented to WV LOTTERY. 

 

DATSON360’s Proactive Approach: 

Step-1:  Upon securing a contract, DATSON360 implements a strategic staffing and resource 

management approach, particularly for IT Staff Augmentation Services. This process begins with 

deeply understanding the client's needs, focusing on WV LOTTERY's specific requirements. Our 

methodology ensures the identification and provision of top talent suitable for permanent and 

contract roles, aligning with the venture's nature and demands. 

Critical aspects of our selection process include: 

 Identifying the organization's needs and enhancing the success rate of the staffing project. 

 Prioritizing the organization's primary concerns while simultaneously reducing expenses. 

 Recruiting adaptable, project-oriented temporary staff who are strategic and skilled in 

specific areas. 

 Gaining a competitive edge by recruiting top performers, whether for contract or permanent 

positions. 

 Keeping abreast of changing contract labor regulations and managing payroll efficiently. 

 Implementing an expense control strategy to accommodate workflow variations and 

maintain budgetary discipline. 

 

Step-2: DATSON360 focuses on establishing a strong candidate network for the County, guided 

by our Account Manager’s insights. Our recruitment team proactively sources candidates through 

internal and external channels, including re-engaging with former employees. We introduce 

potential candidates to clients like WV LOTTERY, leveraging job fairs, advertising, and referrals 

to expand our database. Candidates are thoroughly screened before being added to our database, 

ensuring a high-quality, tailored pool that aligns with WV LOTTERY's needs. Additionally, we 

utilize JobDiva, an advanced Applicant Tracking System (ATS), to enhance our staffing processes. 

JobDiva offers a suite of tools for applicant tracking, talent management, CRM, E-Verify, 
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onboarding, and financials, all integrated into one platform. It features a vast database with over a 

million profiles, drawn from various job boards and our active employee base, categorically sorted 

to target candidates actively seeking opportunities. This integrated approach ensures efficient and 

precise candidate selection for clients like WV LOTTERY.Our team diligently updates this 

database, ensuring only active profiles are pursued. This dynamic process involves both manual 

oversight and automated data detection, efficiently pruning inactive profiles. By leveraging 

JobDiva, we ensure efficient tracking and management of candidates throughout the recruitment 

process, aligning with the evolving needs and priorities of our clients. 

 

DATSON360's recruitment process incorporates a series of well-defined steps to ensure the 

selection of the most suitable candidates for our clients, such as WV LOTTERY. These steps 

include: 

 Requirement Qualification: Engage in discussions with WV LOTTERY's hiring manager 

to understand and confirm job specifications, skills required, number of personnel, work 

environment, and organizational culture. 

 Candidate Sourcing and Selection: Utilizing various sourcing strategies to identify 

potential candidates. 

 Initial Screening Interview: Conducting preliminary interviews over the phone to assess 

basic qualifications and suitability. 

 Technical Screening: Leveraging face-to-face or web-based interviews conducted by 

Technical Subject Matter Experts to evaluate specific skills. 

 In-depth Interviewing: Hosting detailed interviews, either face-to-face or via video, led 

by the Account Manager and Recruitment Manager. 

 Reference Checks: Performing thorough checks with a minimum of three references. 

 Presentation of Candidates: Shortlist and present the top three candidates to the county 

for consideration. 

 WV LOTTERY’s Interview and Selection: Facilitating interviews and selection 

processes conducted by WV LOTTERY. 

 Background Checks: Ensuring comprehensive background verifications. 

 Drug Testing: Administering mandatory drug tests. 

 Candidate Onboarding: Utilizing centralized Human Resources Management Systems 

for onboarding. 

 Job-Related Orientation: Providing candidates with specific orientation related to their 

roles. 

 Ongoing Support: Ensuring regular follow-ups and support by the assigned Account 

Manager from a local branch. 

Screening Methods: 
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DATSON360 has developed a comprehensive screening and testing approach to ensure successful 

candidate placements for the County. Our Talent Acquisition Team thoroughly assesses 

candidates' qualifications for their respective positions. The Talent Acquisition Team is composed 

of: 

 Recruiters: With varied backgrounds and 1-8 years of experience across different levels 

and domains. 

 Resourcing Managers: Combining talent acquisition expertise with managerial 

experience, having 8-15 years in the field. 

 HR Managers: Professionals with a blend of HR, talent acquisition, and managerial skills, 

bringing 9-18 years of experience. 

 Account Managers: Seasoned experts with 14-20 years of experience in account 

management and service delivery. 

 Screening Experts Panel: Consisting of leads and managers specializing in candidate 

evaluation. 

 

The screening process involves several steps: 

 Pre-Qualification/Phone Interview: Initial assessment of communication, technical, and 

interpersonal skills, along with work history review. 

 In-Person Interview: Further evaluation of technical and communication abilities, 

personal traits, background, credit history, job history, and educational qualifications. 

 Technical and Soft Skills Interviews: Conducted by Subject Matter Experts to rate 

technical proficiency, interpersonal skills, and personality profiling. 

 Behavioral Event Interview: Designed to gather open-ended responses based on the 

candidate's employment history. 

 Credential/Education Verification: Checking educational backgrounds and credentials 

pertinent to the position. 

 Skills Assessments: Using professionally developed tests to measure skill proficiency, 

aptitude, and motivation. 

 Reference Checks: Gathering at least two professional references per candidate to 

understand their experience, skill level, work ethic, and suitability for the job. 

After successful clearance in these interviews, the Resourcing Manager engages in a final 

discussion with the candidates. The entire process culminates with the Account Manager's 

assessment of the resumes, taking feedback from all previous stages. After the Account Manager's 

approval, these vetted resumes are presented to the client, ensuring a high-quality selection of 

candidates tailored to WV LOTTERY's needs. 
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Pre-screening: DATSON360 ensures the delivery of high-quality candidates to WV LOTTERY 

through a rigorous screening process. Our approach starts with identifying suitable candidates, 

followed by a detailed evaluation of their technical abilities, business acumen, professionalism, 

and interpersonal skills. This process is crucial for matching the right talent with WV LOTTERY's 

specific requirements and scope of work. Our commitment to this meticulous screening procedure 

is fundamental to our reputation for consistently providing qualified candidates. 

 Behavioral & Aptitude Tests: DATSON360 uses cognitive and behavioral tests to 

emphasize the importance of attitudes and behaviors in candidate evaluation. These tests 

assess general mental abilities, verbal and math skills, and behavioral tendencies, providing 

insights into a candidate's work experience and suitability for the organizational culture.  

 Information Technology Tests– Assessments can include Oracle DBA, Oracle PL/SQL, 

System Analysis and Design, C#, Cisco Network Design, Perl, HTML, Data Warehousing, 

VB .Net, Java, Data Modeling, .Net Framework, JDBC, Data Architecture, and 

Unix/Linux. Our full testing complement covers hundreds of technologies and is 

independently provided by a third party. 

 Tests by Industry: For candidates in the industry, prospective candidates will be tested on 

their industry field expertise in subjects including Administration, Housing, Medical, 

Educational etc. 

  

DATSON360 matches the right talent with specific assignments, particularly for WV LOTTERY. 

Our strategy involves a deep understanding of the technical staffing needs, where we create 

detailed job profiles incorporating success milestones and cultural fit. This underpins our 

recruitment approach. Our process is thorough, beginning with meticulous resume qualification. 

When a Task Order Request (TOR) is received, our Account Manager and Recruitment Manager 

collaborate to formulate a targeted recruitment plan, setting precise criteria for project suitability. 

This ensures we source and select candidates who align well with the project's requirements and 

WV LOTTERY's culture. 
 

Resume organization  Has the resume been formatted professionally? 

 Is the content of the resume logically and clearly structured? 

Dates of Employment  How current is the resume? Does it reflect the most recent professional 

experiences? 

 Are the candidates actively engaged in a job or project at present? 

 What is the duration of each employment or project listed on the resume? 

 How relevant is the candidate's previous work experience in relation to the job 

requirements? 
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 Does the resume detail specific roles, responsibilities, and achievements in 

previous projects or positions? 

Experience  How extensive and relevant is the candidate's project experience in relation to the 

job role? 

 Does the resume provide clear descriptions of previous projects and the 

candidate's specific responsibilities? 

 Has the candidate demonstrated experience in the required domains, tools, or 

platforms? 

 Are the skills used in the candidate's most recent roles in line with those 

requested by the client? 

 Does the candidate's career history show any significant shifts that align with or 

deviate from the profile sought by the client?. 

Education and 

Certification 

 Does the candidate possess the required academic degree or educational 

qualification for the role? 

 Has the candidate acquired any specific certifications that are requested for the 

position? 

 Is the candidate in possession of any necessary licenses required for the job? 

 

Upon receiving a Task Order Request (TOR) from the County, our Account Manager collaborates 

with the Recruitment Manager to draft a tailored recruitment plan, establishing specific evaluation 

criteria to determine candidate eligibility. Our recruitment process is intensive, starting with an 

initial resume screening. Candidates who meet our 'Must Have' framework encompassing required, 

desired, and essential attributes are then subject to further evaluation. 

The DATSON360 interview process is designed to meticulously assess and select the most suitable 

candidates for the County. Our recruiters, trained in evaluating candidates’ past performance and 

future goals, conduct comprehensive interviews to assess skills, proven performance, attitude, 

career objectives, and motivations. This in-depth understanding allows us to provide candidates 

who align with the County's performance, cultural, and retention needs. 

 

Key steps in our process include: 

 Interview Criteria: Upon receiving a job requirement, our recruiters quickly develop a 

checklist of technical questions related to each required skill set. This facilitates rapid 

assessment of candidates' proficiency over the phone. 

 Interviews: We prioritize in-person interviews with our Subject Matter Experts (SMEs), or 

Skype interviews when face-to-face meetings aren't feasible. These interviews delve into 

the candidate’s work experience, skills, salary history, and future aspirations. 
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 Education and Certifications: We verify educational credentials and request copies of 

relevant certifications. 

 Social Media Assessment: Profiles on networks like LinkedIn and Facebook are reviewed 

to gain insights into the candidates’ values and professional backgrounds. 

DATSON360 collaborates with WV LOTTERY for background and drug screening to customize 

the process. An independent third-party agency conducts comprehensive checks, including 

academic, criminal, employment eligibility, and identity verifications. If requested, we also 

perform electronic drug screening, including a 10-panel drug test. Successful candidates then 

complete all necessary documentation, ensuring a smooth onboarding process. This meticulous 

approach by DATSON360 guarantees that only the most qualified and vetted candidates are 

presented to WV LOTTERY. DATSON360's tailored approach guarantees that WV LOTTERY 

receives a select group of contractor candidates who are technically proficient and resonate with 

WV LOTTERY's culture and goals. Our holistic management of the recruitment cycle streamlines 

the selection and onboarding processes, directly contributing to the successful execution of WV 

LOTTERY's projects. 

 

Activity Responsible 

Individual 

Time 

Client Requisition 

 Review the staff requisition from the WV LOTTERY and create a summary of it. 

 Enter the job description and client specifications into the JobDiva system. 

Account 

Manager 

2-4 

hour 

Identify Consultant 

 Allocate the task to the DATSON360 team lead via the JobDiva tool. 

 Assess the availability of consultants with matching skills in our current roster. 

 Search for suitable skill sets and candidates within the DATSON360 JobDiva database. 

 Distribute job profiles to all consultants through our website and email, encouraging 

referrals from vetted consultants. 

 Publish the job opening on external job platforms, including the DATSON360 website 

and major job boards like Monster.com, CareerBuilder.com, etc. 

 

 

 

Recruiting 

Team 

 

 

4-8 

hour 

Pre-Screening & Security Prescreening 

 Conduct an extensive prescreening to verify candidates' past experiences, 

motivation, salary expectations, skill level, and compatibility with the team, using 

online tests and DATSON360's internal tools. 

 Discuss and record candidates' salary expectations and relocation requirements in 

JobDiva. 

 Assess candidates' attitudes and aptitudes through discussions about team-based 

 

 

 

Recruiting 

Team 

 

 

 

2-4 

hour 



 

 
10035 Sliding Hill Rd, STE 204, Ashland, VA 
23005. 

scenarios. 

 Provide an introduction to DATSON360, including information about the 

company's benefits. 

 Verify any existing clearances that candidates may have. 

 Perform reference checks to validate candidates' backgrounds and experiences. 

 Carry out basic background checks to ensure candidate suitability. 

Interview 

 Perform an initial evaluation of the candidate's qualifications for the role. 

 Organize comprehensive interviews tailored to the specific job requirements. 

 Assess the candidate's soft skills, including communication, creativity, analytical 

thinking, diplomacy, adaptability, readiness for change, problem-solving abilities, 

leadership, team-building, and listening skills. 

 

 

SME’s 

 

 

2-4 

hour 

Evaluation 

 Create a feedback form to summarize interview outcomes and update JobDiva with 

information on qualified consultants. 

 Communicate the results of the interviews to the consultants. 

 Verify the references provided by the consultants. 

Recruitment 

Manager 

Account 

Manager 

1-2 

hour 

Consultant presentation and Setting up Client Interview 

 Develop a skill matrix that aligns consultants' experiences with the required 

skills, providing the WV LOTTERY with a cohesive skill overview. 

 Forward the resumes and skill summaries of selected consultants, along with 

their references, to the WV LOTTERY. 

 Coordinate with the hiring manager to schedule interviews for consultants 

who have been pre-qualified. 

 Arrange face-to-face or via telephone interviews based on the WV LOTTERY's 

specific requirements. 

Recruitment 

Manager 

 

Account 

Manager 

 

4-6 

hour 

Final Security Screening 

 Perform thorough background checks on selected consultants, including 

criminal, credit, and driving record investigations and searches in sexual offender 

databases. 

 Carry out drug tests for consultants who have been chosen. 

 Verify the consultants' employment history, educational background, 

certifications, and licenses. 

 

Account 

Manager 

12 

hours 

Offer 

 Ensure all due diligence is completed before extending job offers to successful 

consultants. 

 Formally extend the job offer to the chosen consultants. 

 

 

Account 

Manager 

 

4-6 

hour 
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 Relay the candidate's decision or initial response back to the hiring managers. 

 Submit the required Security Forms to WV LOTTERY. 

Joining 

 Notify WV LOTTERY of the candidate's confirmed joining date. 

 Complete the e-Verification process for the candidate. 

 Ensure the candidate commences work on the project on the specified date. 

 

Account 

Manager 

6-8 

hour 

Ongoing contract activities 

 Implement Quality Assurance and Quality Control measures, including 

performance measurement and gathering client feedback. 

 Manage timesheet submissions and invoice processing. 

 Handle termination or replacement procedures as needed. 

 Generate and analyze usage reports to assess and optimize the staffing process. 

 

 

Account 

Manager 

 

15 

days 

 

Methodologies for acquiring talent: 

 

In addition to our expansive recruitment networks and refined staffing methodologies, 

DATSON360 employs a sophisticated automated system as a cornerstone of our talent acquisition 

strategy. This system is integral to our prescreened resume database, which includes over 60,000 

pre-qualified candidates, many of whom are locally based in California or have been successfully 

deployed in previous client projects. Our proprietary technology is designed to swiftly sift through 

thousands of resumes, matching them against specific job requirements within seconds. This rapid 

processing capability enables us to swiftly engage with potential candidates for WV LOTTERY's 

open positions through various communication channels, including calls, emails, and texts. This 

multi-faceted approach accelerates the recruitment process and ensures a wide-reaching and 

effective candidate engagement strategy. 

 Internal Resume Database: DATSON360 capitalizes on its proprietary technology and 

extensive talent database, boasting over 1 million pre-qualified professionals in various 

Information Technology sectors. Their advanced Applicant Tracking and Talent 

Management System, JobDiva, is engineered for precision and efficiency. It enables vertical 

sourcing of talent, catering specifically to target markets within the IT industry. JobDiva can 

be strategically queried based on numerous criteria, such as skill sets, experience levels, 

certifications, and geographical locations. This system's capability to provide on-demand 

recruitment is particularly tailored to meet the unique and evolving requirements of WV 

LOTTERY, ensuring that the recruitment process is not only swift but also aligns precisely 

with the project’s specific needs, such as experience levels and technical certifications. This 
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technological approach underscores DATSON360's commitment to delivering bespoke 

staffing solutions that are both agile and highly targeted. 

 Online Job Boards: Our recruiters utilize a variety of external, national, and vertical job 

boards exclusively in conjunction with our customized recruitment channels. This is in 

contrast to most businesses where many projects are based. Prominent online platforms we 

frequently access include Dice, Monster, CareerBuilder, Indeed, ZipRecruiter, Twitter, 

LinkedIn, and Facebook. We post every available position on 71 distinct online platforms. 

 Internal Employee Pool: DATSON360 boasts an internal workforce comprising over 200 

employees, with a specialized contingent of more than 20 temporary professionals actively 

engaged in various IT roles in California. This dynamic workforce is continuously involved 

in numerous projects, many of which reach successful completion each month. 

Consequently, this creates a scenario where these experienced resources become readily 

available to contribute to the objectives of WV LOTTERY immediately. This availability 

ensures that DATSON360 can quickly deploy skilled personnel to meet WV LOTTERY's 

immediate and specific needs, thereby supporting their projects and initiatives efficiently. 

 Employee Referrals: DATSON360 employs over 100 contract employees across the U.S., 

serving various State, Local, and Educational (SLED) agencies, communities, and citizens. 

To enhance talent sourcing, we have implemented an effective employee referral program. 

Referrals from our talent, clients, and other divisions constitute the most successful channel 

for acquiring quality candidates at DATSON360. 

 Traditional Media: DATSON360 actively engages in media advertising through radio, 

newspapers, and job directories to enhance its talent acquisition. For WV LOTTERY, we 

can deploy specialized micro-campaigns targeting specific staffing needs. Our approach 

includes analyzing predictive trends to run highly tailored ad campaigns, ensuring effective 

talent attraction. These campaigns are widespread, reaching every potential candidate 

consistently. 

 Geo-Fencing: DATSON360 leverages geofencing technology, using GPS and radio 

frequency identification to create a virtual boundary around specific areas like events, zip 

codes, or neighborhoods. This allows us to directly target potential job seekers in those areas 

with tailored advertisements and messages on their smartphones. As a creative recruitment 

tool, geofencing is highly focused, enabling us even to attract candidates from competitors 

with compelling ads. This cost-effective method is more efficient than broader, less targeted 

recruitment strategies. 

 Local Directories: DATSON360 utilizes unconventional yet effective advertising channels 

like Craigslist, Yellow Pages, and White Pages for job postings. These platforms, popular 

among a vast audience, help in reaching potential candidates who, while not actively job 

searching, might find our job descriptions compelling enough to apply. 
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 Alumni Chat Rooms/Sites: DATSON360 utilizes alumni websites, social media, and chat 

rooms for recruiting, tapping into vast networks of potential candidates. This method not 

only reaches alumni fitting their profile but also leverages their connections for referrals, 

amplifying reach. Some colleges offer paid job boards, while others allow free job postings, 

enhancing this strategy's effectiveness. 

 Participate in career-related online discussions: DATSON360 actively engages in online 

career discussions where job seekers seek advice. We connect with potential candidates at 

low costs by participating in these forums on sites like Reddit, Quora, and HubSpot. Our 

engagement in these discussions aids in direct interaction with applicants and even future 

candidates who discover our conversations, company, and job postings online. 

 Social & Web Media: Leveraging social and web media, DATSON360 aligns with the 

American Staffing Association's findings that 64% of candidates use these platforms for job 

applications and company research. Our innovative social media strategies and inbound 

marketing, including SEO and content marketing, enhance job marketing efficiency and 

effectiveness. 

 Billboards: Billboard advertising effectively reaches a broad audience, particularly 

effective for critical position recruitment. 

 Outsourced firms: DATSON360's Vendor Pool includes a network of staffing companies. 

When job openings are posted on our JobDiva ATS, recruiters can efficiently share these 

with our vendor network. This strategy broadens our reach, allowing us to access a diverse 

array of top-tier ca and ensuring e, high-quality-quality staffing solutions. 

 Local Recruiting Mediums: DATSON360 has a robust Vendor Pool network, allowing for 

swift job opening dissemination to staffing companies. A single click on our ATS shares 

openings with these vendors, granting access to a vast array of top-tier candidates from their 

pools, facilitating efficient, high-quality staffing. 
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References: 

 

 

Company/Client name: Department of Children and Families, Florida
Scope delivered similar to this RFP IT staff augmentation services
length of time for the engagement April 2023- Present
Street or P.O. Address 2415 North Monroe Street, 

Suite 400, 
City, State, Zip code Tallahassee, FL 32303-4190
Contact name Joan Davis, Deputy Director,

Executive Direction & Support Applications 
Contact phone number Office: 850-320-9180

Cell: 850-228-3647 
Contact e-mail address Joan.Davis@myflfamilies.com
Description DATSON360 was one of the awarded vendors and 

provided services for the below-mentioned IT Positions:
 Project Manager 
 Database Developer 
 Business Analyst 
 System Analyst 
 Network Engineer 
 Quality Assurance Analyst 
 Web Designer 
 Security Analyst 
 Help Desk Specialist 
 IT Specialist 
 Application Developer 
 Web Developer 
 Java Developer 
 System Administrator 
 GIS Analyst 
 SAP Functional Consultant 
 Network Administrator 
 Information Systems Architect 
 Enterprise Program Manager 
 PeopleSoft Technical Support Engineer

Company/Client name: Leon County Schools

Scope delivered similar to this RFP IT staffing services

length of time for the engagement November 2022 to December 2023 
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Street or P.O. Address 2757 W Pensacola St 

City, State, Zip code Tallahassee, FL 32304-2907

Contact name Melanie Garrison, Human Resources Supervisor

Contact phone number +1(954)493-1132

Contact e-mail address Melanie.garrison@leonschools.net 

Description DATSON360 was one of the awarded vendors and 
provided services for the below-mentioned IT 
Positions: 

 Systems Engineer 
 Systems Analyst 
 Web Designer 
 SAP BASIS Consultant. 
 SAP Functional Consultant 
 SAP Programming Consultant 
 Project Manager 
 Business Analyst 
 Software Developer 
 IT Support Specialist 
 Agile Coach 
 QA Analyst 
 Project Coordinator 
 Technical Support Specialist 
 Software Analyst 
 .Net Developer 
 QA Tester 

Company/Client name: Lancesoft, Inc
Agency/department/office for which 
performed 

Jefferson County School District, Gwinnett County 
Public Schools, Broward County Public Schools, Fulton 
County Schools, Detroit Public Schools Community 
District, Los Angeles Unified School District, Michigan 
State University, Palm Beach County Public Schools, 
Atlanta Public Schools. 

Scope delivered similar to this RFP IT staffing services
length of time for the engagement July 20, 2021, to Present. 
Street or P.O. Address 2121 Cooperative Way
City, State, Zip code Herndon, VA 20171.
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Contact name Vivek Maurya, Director.
Contact phone number +1 (703) 936-5802
Contact e-mail address vivekm@lancesoft.com
Description DATSON360 played a crucial role as a sub-vendor for 

Lancesoft Inc, catering to K-12 educational institutions. 
Among our esteemed clients were: 
 
 Jefferson County School District 
 Gwinnett County Public Schools 
 Broward County Public Schools 
 Fulton County Schools 
 Detroit Public Schools Community District 
 Los Angeles Unified School District 
 Michigan State University 
 Palm Beach County Public Schools 

 
Our collaboration with these prestigious institutions 
underscores our commitment to delivering top-notch 
services in the education sector. 
 

Company/Client name: Miami-Dade County Public Schools 
Scope delivered similar to this RFP IT staffing services
length of time for the engagement July 20, 2022 to July 19, 2025. 
Street or P.O. Address 1450 N.E. 2nd Avenue, Suite 428 
City, State, Zip code Miami, FL 33132
Contact name Fernando Martinez
Contact phone number +1(754) 269-9430
Contact e-mail address ITS_Contractors@dadeschools.net 
Description DATSON360 was one of the awarded vendors and 

provided services for the below-mentioned IT Positions:
 Systems Engineer 
 ArcGIS Analyst 
 Systems Analyst 
 Web Designer 
 Technical Writer 
 SAP BASIS Consultant. 
 SAP Functional Consultant 
 SAP Programming Consultant 



 

 
10035 Sliding Hill Rd, STE 204, Ashland, VA 
23005. 

  

 Project Manager
 Business Analyst 
 Software Developer 
 IT Support Specialist 
 Agile Coach 
 Project Coordinator 
 Software Developer 
 Technical Support Specialist 

 



 

 
10035 Sliding Hill Rd, STE 204, Ashland, VA 
23005. 

 

Company/Client name: Maricopa County Community College District

Scope delivered similar to this RFP IT Staff Augmentation and Consulting Services

length of time for the engagement January 1, 2024, to December 31, 2025. 

Street or P.O. Address 2411 W 14th St,  

City, State, Zip code Tempe, AZ 85281.

Contact name Keith Killourie, Senior Procurement Analyst 

Contact phone number 1 917-600-2345

Contact e-mail address keith.killourie@domail.maricopa.edu 
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Department of Administration
Purchasing Division
2019 Washington Street East
Post Office Box 50130
Charleston, WV 25305-0130

State of West Virginia
Centralized Request for Quote

Service - Prof

Proc Folder: 1354530 Reason for Modification:
Doc Description: Prequalification Agreements IT Temp Staffing  

Proc Type: Central Master Agreement

Date Issued Solicitation Closes Solicitation No Version

2024-04-11 2024-04-25     13:30 CRFQ     0705     LOT2400000011 1

BID RECEIVING LOCATION

BID CLERK
DEPARTMENT OF ADMINISTRATION

PURCHASING DIVISION

2019 WASHINGTON ST E

CHARLESTON          WV     25305

US

VENDOR

Vendor Customer Code:

Vendor Name :

Address :

Street :

City :

State : Country : Zip :

Principal Contact :

Vendor Contact Phone: Extension:

FOR INFORMATION CONTACT THE BUYER
Toby L Welch
(304) 558-8802
toby.l.welch@wv.gov

Vendor

All offers subject to all terms and conditions contained in this solicitation

Signature X                                                                     FEIN#                                                       DATE

VS0000039893

DATSON360 LLC

3800 Inverrary Blvd STE 101N

Lauderhill

Florida Broward 33319

Rahul Kone

954-516-8851

47-4475695
05/07/2024
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ADDITIONAL INFORMATION
The State of West Virginia Purchasing Division is soliciting bids on behalf of the West Virginia Lottery Commission to establish Pre-
qualification of Vendors for Temporary IT Staffing Services, at the WV Lottery HQ Facility located at 900 Pennsylvania Ave 
Charleston WV, per the attached documentation.

INVOICE TO SHIP TO

LOTTERY LOTTERY

PO BOX 2067 900 PENNSYLVANIA AVE

  

CHARLESTON WV CHARLESTON WV

US US

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price
1 Temporary IT Personnel Services   

Comm Code Manufacturer Specification Model #

80111600    

Extended Description:
Temporary IT Staffing Services

SCHEDULE OF EVENTS
Line Event Event Date
1 Questions are due by 3:00 p.m. 2024-04-18



Document Phase Document Description Page 
3

LOT2400000011 Final Prequalification Agreements IT 
Temp Staffing
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DATSON360 LLC

3800 Inverrary Blvd STE 101N

Lauderhill

Florida US 33319

Rahul Kone

954-516-8851

47-4475695 05/07/2024







DATSON360 LLC

05/07/2024









































































VS0000039893
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Rahul Kone

3800 Inverrary Blvd STE 101N, Lauedrhill, FL-33319

954-516-8851

rkone@datson360.com

DATSON360 LLC

Rahul Kone, Vice President 05/07/2024

954-516-8851

rkone@datson360.com





















Rahul Kone

954-516-8851

N/A

rkone@datson360.com
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