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Date Printed: May 2, 2023 Page: 2 FORM ID: WV-PRC-SR-001 2020/05

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
1 Executive Director - WV First Foundation 1.00000 EA 20.000000 20.00

Comm Code Manufacturer Specification Model #
80111700    

Commodity Line Comments: Spirit Consulting s current pricing rates are 25% for executive search services and 7.5% for optional work 
psychology services. We are pleased to offer the WV First Foundation a 20% discount, on both services, as one 
of our CEO s family friends is entangled in an opioid addiction, which has ruined his life and greatly affected his 
family. We would love to get behind this cause to find a leader who will administer justice on behalf of the victims 
and families that have suffered through this epidemic.
Therefore the total investment for execution of this search is equal to 20% of the hired candidate s first year total 
compensation for executive search services, plus 6% of the hired candidate s first year total compensation for 
optional work psychology services. Total compensation is defined as annual base salary, annual bonus projected 
at the maximum amount, and sign-on bonus. It excludes benefits or relocation. As a standard practice, we provide 
all clients with percentage based pricing terms. Due to the nature of this proposal, we are unable to set a fixed 
rate as pricing and job responsibilities are unclear. In addition to the pricing terms above, an additional $5,000 is 
also requested to cover the expenses listed below. All invoices are due Net 10.
More details included in our proposal.

Extended Description:
Executive Director position for the non-profit organization - WV First Foundation
*Vendors must enter a lump sum, grand total amount as better described in Section 4 of the specifications.
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Introduction Letter 

 

Dear State of West Virginia Search Committee,  

 
We understand how difficult finding the best Executive Director can be. While searching for the right fit, it's natural to 

feel frustrated with a lack of potential candidates or overwhelmed by the threat of hiring the wrong person. You should be 

able to rid this concern from your mind so you can focus your time and energy on strategic planning the distribution of 

the opioid trial settlement funds. 

 
Finding the right fit to lead your new non-profit is a serious task that can impact all aspects of your community. 

That’s why our team is dedicated to hiring the perfect fit. We will find, hire, and onboard your new Executive Director so 

that you will no longer have to waste hours stressing over this vacancy in your organization. We will help you with every 

necessary step of hiring your all-star executive and ensure they are the right person for the job through work psychology 

fit assessments and executive coaching. Let’s look in more detail about what we can do for you:   

 

1. Finding the Perfect Fit: After meeting with you and understanding your expectations, values, and objectives, we 
will craft our strategy and begin our search. We utilize an aggressive, active recruiting approach—rather than 

“posting and praying” on job boards, we take the information gathered to formulate specific searches that allow us 

to acquire high-performing talent.  

 

2. Hiring the Right Person: Before a candidate’s resume reaches your desk, they would have already been screened 

by our team of executive search professionals. This way, you are not wasting time with unqualified candidates! 

Upon your conduction of internal interviews and designation of finalists, we will conduct Hogan Assessments to 

provide you with additional insight to ensure you hire the right candidate. At your request, we will also assist with 

all final interviews, salary negotiations, and contractual agreements so that you know you have someone to assist 

you in every step of the process. 

 

3. Seamless Onboarding: Our service does not stop once your executive is hired! We are so confident in our 

process that we offer a 24 month guarantee—if you terminate the hired candidate within 24 months for under 

performance, we will find their replacement at no-cost. This, coupled with four executive coaching sessions 

during the hire’s first six months of placement, ensures that your hire on-boards seamlessly into the organization 

and gives you peace of mind that you will not be in this position again in the near future.  

 

As the lead of our prospective engagement, I possess over seventeen years of executive search experience across different 

industries, including extensive success in the non-profit industry. This includes filling multiple CEO, Executive Director, 

& Leadership searches for non-profit and health focused agencies like Easter Seals, Ronald McDonald House Charities, 

Muscular Dystrophy Association, the Early Learning Coalitions of Hillsborough County & Southwest Florida, Ada S. 

McKinley, Chicago Family Health Center, the Community and Economic Development Association of Cook County, 

Ascension Health, and Duke University Health System, just to name a few. We stand ready to demonstrate the value we 

bring to your business. Thank you for your consideration – we hope to serve as your executive search partner!  

Sincerely,  

 

 

 
Christopher Gomez  
Chief Executive Officer 
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Background 

 

General 

Spirit Consulting is an Illinois Limited Liability Corporation and certified Minority Business Enterprise owned 

and led by Christopher Gomez. While headquartered in Chicago, IL, Spirit Consulting has consultants based in 

Florida, Illinois, Michigan, and New York. While Spirit was formally founded in November 2018, Christopher 

began serving the executive search clientele from which Spirit Consulting was born as of 2007. In that time, we 

have served the nation's largest and well respected non profit brands like Ronald McDonald House Charities, 

Muscular Dystrophy Association, Easter Seals, Ascension, and Duke University Health System, just to 

name a few. Spirit Consulting has adjusted the executive search industry’s pricing model, which invoices based 

on time (invoices at 0 days, 30 days, and 60 days), so our clients pay for results. Further details are provided 

within our proposal, and you can enjoy the opportunity to pay for completed deliverables throughout our 

engagement.  

 

Firm and Project Personnel Experience 

Firm Experience  

One of Chris’ industry focuses over his 17 year executive search career has been focused in the non-profit / 

quasi-governmental agency sector. Some of our clients have already been listed above, and these clients have 

retained us for executive searches at the Director level+.  

In the last four months we completed two CEO searches for the - state funded - quasi governmental / non-profit 

agencies of the Early Learning Coalitions in Hillsborough County, FL and Southwest, FL. The CEOs that we 

hired for these organizations manage capital budgets of $330MM (Hillsborough) and $110MM (SWFL). Listed 

in our references, we invite you to watch video testimonials attesting to these successful placements, as well as 

speak to the teams we worked with. Another non-profit agency we had the pleasure of working with was the 

Ronald McDonald House Charities. We assisted this non-profit organization by finding three different 

Executive Directors, and a corporate leader for RMHC is also listed in our references.  

Qualifications of Proposed Staff and/or Partners 

Bios & Resumes of the proposed project team can be seen below.  
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Christopher Gomez, MBA - Chief Executive Officer & Executive Search Project 

Manager:  

Christopher Gomez is a consulting professional with over seventeen years of executive search experience 

supporting governmental, quasi-governmental, and nonprofit organizations in executive search. After 

spending 12 years working for another executive search firm establishing strategic relationships with the 

nation’s premier organizations, Christopher felt called to establish Spirit Consulting, a management 

consulting company whose executive team is composed of accomplished business leaders tied together by 

their zeal to carry out the mission of inspiring virtuous leadership by hiring all-star executives. Spirit 

Consulting offers services in Executive Search, Organizational Development, Work Psychology, and 

Executive Coaching. Today, Christopher serves as the leader of the Executive Search service line and leads 

the firm’s operations as Chief Executive Officer.  

  

In recognition of his accomplishments as the CEO of a Minority Business Enterprise (MBE), he was honored 

in 2020 as CEO of the Year by CEO Monthly and a Top 40 under 40 by Negocios Now. As a public speaker 

and podcaster, Christopher has made several appearances on NBC, CBS, WGN, Shalom Media, and is a 

regular contributor on Relevant Radio and the Chicago Tribune.  
  

In summary, Christopher brings over 17 years of executive search experience to the table as Spirit’s 

Executive Search Lead and would project manage the Executive Director engagement. Christopher would 

anticipate investing particular time in stakeholder analysis, recruiting strategy, candidate selection, and client 

management.  

 

 

 

 

 

 

--- Resume to Follow --- 
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Amie Rowe, Ph.D., I/O Psychologist & Executive Coach:  
  
Amie is most passionate about providing coaching and guidance to leaders facing significant growth, 

challenge or change. She is particularly interested in supporting leaders and leadership teams as they adjust 

and adapt to significant events such as role transitions, company mergers and acquisitions, employee 

population shifts, fluctuations in market conditions, and industry challenges. She is adept at helping leaders 

find their voice and enhance their brand. She recognizes and appreciates cultural differences and finds a great 

deal of enjoyment coaching and partnering with companies and leaders around the globe. Collaborating as a 

partner, Amie brings a fresh perspective to increase individual success, enhance team effectiveness, and 

improve organizational performance. Trained as an Industrial/Organizational psychologist, she provides 

business insight and professional psychological expertise to her clientele.  

In terms of process, Amie believes in starting fast, digging deep and ending strong, so clients gain both 

immediate impact and long-term sustainability of enhanced leadership abilities and skillsets. She works to 

build trust and connection quickly and focuses on an individual’s most critical, high-value, and personally 

meaningful topics. By cultivating self-insight, she helps her clients think practically and strategically about 

their development. She is known as a leading expert in the use of personality assessments and has an affinity 

for gaining insight about individuals using multiple assessment tools. This enhances her understanding of the 

whole person, which grounds her approach to coaching. Utilizing an action/reflection cycle, she supports 

individuals acquiring and applying new behaviors in novel ways or situations. Then, she extracts maximum 

learning by facilitating reflection on the effectiveness of those actions, continuing to hone behaviors, and 

encouraging clients to stretch to the edge of their comfort zones.  

Over her career, Dr. Rowe has held leadership positions within several large organizations, including serving 

as a consultant for several management consulting firms and successfully founded and managed her own 

independent practice. Her work spans multiple industries, with particular focus in healthcare, education, 

energy and utilities, consumer products, retail, financial services, non-profit organizations and state 

governments.   

 

 

 

--- Resume to Follow --- 
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Parker Sanders, Executive Search Consultant:  

Parker Sanders is an Executive Search Consultant with Spirit Consulting and would provide sourcing and 

recruiting in this Executive Director search.   

After graduating from Bucknell University Summa Cum Laude in the spring of 2021, Parker joined Spirit 

Consulting as a Junior Consultant and was promoted to Associate within six months. Parker was recently 

promoted again in November of 2022 to the status of Executive Search Consultant due to his ability to 

execute searches, build relationships, and grow industry networks. Parker has found quick success in the 

executive search industry, having supported Executive Director, HR Director, Regional Operations Leader, 

Clinical Chief, and Clinical Partner searches.    

 

 

 

--- Resume to Follow --- 
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We also want to define the dimensions for job success, specific experiences, competencies, knowledge, and 

personal characteristics required to build a thorough candidate pipeline.   

STATEMENT OF WORK    

Prior to commencing the recruiting/interviewing on each search, we take the information gathered from the 

intake meeting and stakeholder analysis to create a customized Statement of Work, which includes our 

service level agreement, competitor and target research, a sample candidate matrix, and drafts of the search 

overview and timeline, role description, and interview questionnaire. A sample statement of work can be seen 

here. We listed this client’s statement of work as similar to yourselves, early learning coalitions are state 

funded, yet remain organized as a 501(c)3. 

The Statement of Work includes a service level agreement, which aims to improve efficiency and service 

delivery in the executive search services provided by SC. This document outlines expectations from both the 

client organization and SC and increases communication throughout the process.  

Within the Statement of Work, we provide competitor and target research – a sampling of the companies and 

organizations we might source candidates from for our client. SC will work with the client organization to 

identify a target market for pursuing candidates with the appropriate skill mix and educational background.   

Prior to submitting a candidate presentation, we discuss qualifications and requirements of the role with our 

clients. We transpose this information into a candidate matrix – a table that allows our clients to see a side-

by-side comparison of how each candidate compares to one another. These matrices are an essential part of 

our submission of candidates for consideration and are accompanied by candidate talking points to provide a 

summary of candidates’ backgrounds, experience, and notable qualifications as well as our recommendations.   

The search overview is a document that is generated from our project management software. It is a detailed, 

step-by-step guide that leads a search committee through an executive search process. To successfully 

complete an engagement within the proposed timeline, one of the biggest challenges is keeping everyone 

aligned and held accountable. Our search overviews allow a hiring manager the ability to plan each step 

along the way.  

Additionally, we help our clients by recreating their role descriptions. We typically find that the versions we 

receive from our clients do not possess the right information, or they provide too much of the wrong 

information. While drafting our role descriptions, we make sure that we detail the company, summarize the 

role, and concisely list requirements, responsibilities, goals, and key challenges of the position.   

Once the role description has been developed, we will create an interview questionnaire that is composed of 

traditional and behavioral-based questions. Our traditional questions are asked in all our engagements and 

have been perfected over many years of recruiting. The second portion of our interview guides consist of 

behavioral based interview questions. We feel the most accurate predictor of future performance is past 

performance, and we extract this information from candidates.   

Phase II: Execution  

CHANNELS OF SOURCING  

Successful identification of exceptional talent requires active investigation and direct recruitment. Passive talent 

candidates are focused on driving results for their organizations, so to reach them, you must cut through the 

chaos of daily operations. We do so by leveraging the database we have built over the past 20 years and heavily 

focusing on cold outreach via LinkedIn, email, and phone/text, as well as utilizing artificial intelligence, paired 

with intelligence platforms, to automate candidate follow up. Further contacts are made through leveraging our 

network of professionals and former candidates for referrals. To provide additional channels, we pair our 
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passive-talent focus with job postings on LinkedIn, Zip Recruiter, and our own website to leverage active talent 

options in the market. In 2022, 86% of our placed candidates came from the passive talent market; meaning our 

clients chose candidates we generated instead of ones that applied to job postings. We feel that it is important to 

have a robust recruitment strategy, instead of solely relying on candidates that apply through job postings.  
 

CANDIDATE CONFIDENTIALITY   

As we typically work predominantly with candidates with active employment, confidentiality is an area of 

strength for Spirit Consulting. We store candidate information only in our ATS and only disseminate this 

information to the hiring client. By keeping candidate information secure within a password protected 

platform available only to our firm, we have successfully avoided any lapses in confidentiality.  
 

CANDIDATE SCREENING  

We carefully screen and qualify all potential candidates to assess their qualifications, potential to perform 

within the new environment, and organizational compatibility. As potential candidates are identified, they are 

taken through an internal round of assessments prior to presentation. This initial pre-screen process allows us 

to pre-approve candidates and make stronger recommendations on which to consider. Additionally, we place 

heavy importance on discussing compensation in these early conversations to determine the candidate’s 

willingness to accept an offer prior to submitting them for consideration. These screens include conducting 

reference, education, criminal, financial, media and civil litigation checks to present candidates who are the 

most qualified and best suited for consideration by your search committee.  
 

PRESENTING CANDIDATES  

After screening candidates, we send a candidate presentation matrix with interview notes and resumes 

(sample hyperlinked). This allows our clients to see a side-by-side comparison of how each candidate 

compares to one another based on the agreed upon qualifications uncovered during the initial consultation. 

The slate of candidates is presented within 21 days of the search. We then have a meeting with the client 

to discuss each recommended candidate’s fit based on work experience, knowledge and skills, personal 

attributes, competencies, leadership abilities, and cultural fit. Our candidate recommendations align with the 

information we gathered from the stakeholder analysis. We also detail any concerns that we may have about 

a candidate so that we can consult you in narrowing in on the pool of applicants. After presenting candidates, 

we then administer Hogan Leadership Assessments and conduct thorough references on candidates to ensure 

that you spend your valuable time interviewing the best candidates available for your opening. 

INTEGRATING I/O PSYCHOLOGY TO THE EVALUATION PROCESS  

Screening, interviewing, and hiring applicants can be a difficult and resource-heavy process. Typically, you 

have relatively little information on candidates during the hiring process and will spend little more than a few 

hours with them before making an offer. The additional information you receive from our psychological 

assessments about potential employees will help in the decision-making process pre-hire and will help 

maximize your new employee’s success post-hire, throughout the first year and beyond.  

Before our clients interview candidates in-person, one of our Work Psychologist or Organizational 

Development Consultants administers a series of Hogan Leadership Assessments. The Hogan assessments 

help organizations by identifying characteristics that may impact an individual’s job performance as well as 

his/her fit within a particular role, team, or organizational culture. The results of these assessments are 

summarized & shared with the hiring manager by our industrial/organizational psychologist prior to you in 

person interviewing candidates. A sample Hogan Assessment Summary can be seen here. We ensure that you 

fully understand the information gathered from these Inventories so that you can make your hiring decisions 

with greater confidence. We implement these psychological assessments pre-hire as your partner in selecting, 

developing, and retaining individuals who will fit your organization’s culture and can make lasting 
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One of the core values of Spirit Consulting is Nobility; all people are created equal. This value is woven into 

who we are, so we treat others with the nobility they deserve and remain committed to hiring the right leader 

for each job. 

Phase III: Close  

EXTENDING OFFERS   

We can assist our clients in offer negotiations. Our strong experience in this stage of the process allows us to 

negotiate all components of the offer effectively and quickly. We counsel both sides with the compensation 

package, contractual issues, and other specific details of employment, including relocation. Between our 

experience and emphasis on discussing these details with candidates throughout the process, we are in an 

ideal position to counsel both candidate and client regarding any counteroffer the candidate’s current 

employer may extend.   

CANDIDATE ONBOARDING/INTEGRATION ASSISTANCE  

Our service extends well beyond the finalized offer. We stay in close contact with our clients and our client’s 

hired candidate during the transition period to address any potential difficulties that may arise as well as to 

ensure a smooth transition; this occurs with reports at 30, 60, 90, and 180 days after placement. We have 

excelled by integrating work psychology into the executive search process, and Dr. Amie Rowe will conduct 

the Hogan leadership assessments and onboarding processes. Using the Hogan Assessments, Dr. Rowe is 

able to anticipate how to best integrate the new candidate into the organization. The combination of Hogan 

Assessments as well as maintaining regular check-ins throughout a 180 day period helps both the candidate 

and the organization successfully transition.  
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Cost and Time 

 

VENDOR: Spirit Consulting (“SC”) - CLIENT: State of West Virginia (“SWV”) 

 

TIME: The proposed search timeline by Spirit Consulting outlines that candidates will be presented in 30 days 

from the start of the contract. In total it will take 70 days from the time our recruitment begins to the date the 

Executive Director executes the employment agreement. 

 

COST: Spirit Consulting’s current pricing rates are 25% for executive search services and 7.5% for optional 

work psychology services. We are pleased to offer the WV First Foundation a 20% discount, on both services, 

as one of our CEO’s family friends is entangled in an opioid addiction, which has ruined his life and greatly 

affected his family. We would love to get behind this cause to find a leader who will administer justice on 

behalf of the victims and families that have suffered through this epidemic. 

 

Therefore the total investment for execution of this search is equal to 20% of the hired candidate’s first year 

total compensation for executive search services, plus 6% of the hired candidate’s first year total compensation 

for optional work psychology services. Total compensation is defined as annual base salary, annual bonus 

projected at the maximum amount, and sign-on bonus. It excludes benefits or relocation. As a standard practice, 

we provide all clients with percentage based pricing terms. Due to the nature of this proposal, we are unable to 

set a fixed rate as pricing and job responsibilities are unclear. In addition to the pricing terms above, an 

additional $5,000 is also requested to cover the expenses listed below. All invoices are due Net 10. 

 

I. SWV will remit the first one-third of the total executive search fee and one-half of the work psychology 

services fee upon signing by both parties upon submittal of the SC work plan. The payment is a non-

refundable retainer. 

II. SWV will remit a second non-refundable retainer installment of one-third of the executive search  fee 

and one-fourth of the work psychology fee after presentation and acceptance of two or more 

candidates  that SWV has moved forward in the interview process. Any and/or all three interview types 

(phone, video and/or in-person interview) will trigger the second non-refundable retainer installment.  

III. SWV will remit the remainder of the executive search and work psychology services fees after 

the successful candidate’s signing of an offer letter and mutually agreed upon start date or 70 days 

after execution of SC’s agreement; this final invoice will be triggered by either occurrence. The final 

portion of the executive search and work psychology fees will be adjusted based on actual 

compensation.  

EXPENSES: SWV agrees to submit $5,000 to cover the following expenses: 

I. SC employee travel expenses for interviews or search-related meetings including airfare, gasoline, 

meals, lodging, parking, tolls, taxi, or car rental.  

II. Candidate travel expenses for interviews with SC or SWV, including airfare, gasoline, meals, lodging, 

parking, tolls, taxi, or car rental.   

III. All required candidate background checks requested by the client.  

 

PLACEMENT GUARANTEE: Within the first 24 months of employment, if the hired candidate is asked to 

leave for under-performance, provided there has not been a material change in the nature, location, or reporting 

structure of the position, we will relaunch a search for a new candidate under the original role specifications. In 

such a case, we will do so for no additional professional fee, though charging expenses as provided for in this 

original search. If the nature, location, or reporting structure has changed materially since we closed on the 
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original hire, we will need to mutually agree on a revised role specification and a new fee structure. The 24-

month guarantee requires utilization of work psychology services - not simply procuring the service.   

 

WORK PSYCHOLOGY: Work Psychology Assessments are comprised of Hogan Assessments, with a write-

up and consultations conducted after candidates’ initial interviews with client, and are performed by certified 

Industrial Organizational Psychologists. Onboarding & Integration services are performed by Industrial 

Organizational Psychologists and occur at 30, 60, 90, and 180 days after placement.  

WORK AGREEMENT AND CLIENT PARTICIPATION: SC will assist SWV to recruit, hire and onboard 

for the assigned positions. SWV gives SC permission to post these roles. If SWV decides to postpone a search 

after it has commenced, upon resumption of the search, a new fee arrangement may need to be mutually agreed 

between us.  

ADDITIONAL HIRES: If any candidate submitted for SWV’s consideration is subsequently hired for a 

position outside of this agreement within 12 months of the completion of this search, a fee will be due to SC. 

The fee for an adjunct hire of this type will be 20% of the candidate’s first year’s total compensation. Total 

compensation is defined as annual base salary, annual bonus projected at the maximum amount, and sign-on 

bonus. It excludes benefits or relocation. 

  

CONFIDENTIAL INFORMATION:  

SC Search Candidates are referred by SC to SWV in confidence. The fee is payable to SC should  SWV or its 

affiliates engage a SC Search Candidate for any position within one year after our most recent  documented 

communication relating to such SC Search Candidate. Should SWV refer or otherwise identify such a SC Search 

Candidate to an affiliated company or division, and the affiliated company or division hires the SC Search 

Candidate, SWV and the hiring company shall be responsible for the payment of the fee outlined above.  

NON-SOLICITATION:  

During the term of this Agreement, SC will not actively solicit, recruit, or hire any SWV employees 

for employment by SC for other recruiting purposes. In addition, SC will not actively solicit, recruit, or hire 

any Hired Candidate from the employment of SWV during the term of this agreement. SC will also not actively 

solicit, recruit or hire the final candidate as long as they are employed by the State of West Virginia.  

EXCLUSIVITY:  

SC establishes an exclusive consulting agreement with its clients. We expect our clients not to advertise or 

to use a competing organization on the same engagement during the period of our involvement. Any 

internally generated candidates will be expected to engage and participate in Spirit Consulting’s process. 

Unnecessary duplication puts all parties in a potentially embarrassing situation and may result in the 

downgrading of the position in the eyes of potential candidates. If such an event occurs, it is our policy to 

discontinue our search efforts immediately and to bill the full amount for the engagement.  

INDEMNIFICATION:  

Both parties mutually agree to indemnify and hold each other harmless from and against all liability, 

losses,  damages, claims, causes of action, costs, or expenses (including reasonable attorneys’ fees), which 

directly or  indirectly arise from the performance of the Services hereunder by the indemnifying party, its 

agents, servants,  representatives and/or employees. 
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References  

 

Reference #1 

 

Entity Name: Early Learning Coalition of 

Southwest Florida 

Organization Info: State Funded Non Profit, 

$110MM, 64 Employees, 12K children & families 

served 

Contact Person’s Name: Dr. Kelly Roy 

Title: Interim Board Chair 

Phone Number:  

Email Address: kellyRKRoy@gmail.com 

Scope of Services: CEO Executive Search & Work 

Psychology Services 

Video Testimonial Hyperlink: https://youtu.be/kOYBDxYpPPs 

 

Reference #2 

Entity Name: Early Learning Coalition of 

Hillsborough County 

Organization Info: State Funded Non Profit, 

$330MM, 155 Employees, 20K children & families 

served 

Contact Person’s Name: Dr. Stephanie Johnson 

Title: Board Secretary/Search Committee Member 

Phone Number:  cell 

Email Address: stephie@hecedu.com  

Scope of Services: CEO Executive Search & Work 

Psychology Services   

Video Testimonial: https://youtu.be/Gy2jRu-MrU8 

 

 

Reference #3 

Entity Name: Ronald McDonald House Charities  

Organization Info: National Non Profit, 145 Chapters Nationally, $104MM Revenue, $217MM Net Assets 

Contact Person's Name: Rick Barbieri,  

Title: Associate Director of Field Operations 

Phone Number:  

Email Address: Rick.Barbieri@us.mcd.com 

Scope: Three (3) Chapter Executive Director Searches  
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Reference #4 

Entity Name: Duke University Health System 

Organization Info: Non Profit Health System, 

$6.78B, 65K Employees 

Contact Person’s Name: Rhonda Brandon 

Title: Chief Human Resources Officer 

Email Address: Rhonda.Brandon@duke.edu 

Scope of Services: 40 Leadership and 

Executive Searches, Organizational 

Development, Work Psychology, & Executive 

Coaching Services 

Video Testimonial: 

https://youtu.be/v2D5xxFOfeQ 

 

Reference #5 

Entity Name: Children’s Hospital of 

Philadelphia 

Organization Info: Non Profit Children’s 

Hospital, $3.4B, 16.8K employees 

Contact Person’s Name: Fabian Stone 

Title: Vice President of Revenue Cycle 

Address:  

 

Email Address: stonef@chop.edu 

Scope of Services: Executive Search, 

Organizational Development, Work 

Psychology, & Executive Coaching Services   

Video Testimonial: https://youtu.be/L6rtU1O_SdA  

 

 

 

 

 

 



           
             

     

          

         

 

         
              

           
               
            

            
             

                 
             
                 

                
              

                  
               
              

       

             
           

              
           

   
   

       
 

   

 

 

 



  
   

          
           

            

            
        

  
       

  
  

  
  
  

 
 

                
               

            
              

 

           
 

 




