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Department of Administration
Purchasing Division
2019 Washington Street East
Post Office Box 50130
Charleston, WV 25305-0130

State of West Virginia
Solicitation Response

Proc Folder: 933739

Solicitation Description: ADDENDUM NO. 2 HVAC PREV/CORR MAINTENANCE AND PARTS

Proc Type: Central Master Agreement

Solicitation Closes Solicitation Response Version

2021-09-30 13:30 SR 0803 ESR09302100000002183 1

VENDOR

000000201569
POWELL INC

Solicitation Number: CRFQ 0803 DOT2200000042

Total Bid: 66740 Response Date: 2021-09-30 Response Time: 10:14:30

Comments:  

FOR INFORMATION CONTACT THE BUYER
John W Estep
304-558-2566
john.w.estep@wv.gov

Vendor
Signature X                                                                     FEIN#                                                       DATE
All offers subject to all terms and conditions contained in this solicitation
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Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
1 HVAC PREVENTIVE/CORRECTIVE 

MAINTANCE AND PARTS
1.00000 EA 66740.000000 66740.00

Comm Code Manufacturer Specification Model #
72151201    

Commodity Line Comments:  

Extended Description:

HVAC PREVENTIVE/CORRECTIVE MAINTANCE AND PARTS































 

DRUG-FREE WORKPLACE POLICY 

Powell Inc. intends to help provide a safe and drug-free work environment for our clients and out 

employees.  With this goal in mind and because of the serious drug abuse problem in today’s workplace, 

we are establishing the following policy for existing and future employees of Powell Inc.  

The Company explicitly prohibits: 

• The use, possession, solicitation for, or sale of narcotics or other illegal drugs, alcohol, or 

prescription medication without a prescription on Company or customer premises or while 

performing an assignment.  

• Being impaired or under the influence of legal or illegal drugs or alcohol away from the 

Company or customer premises, if such impairment or influence adversely affects the 

employee’s work performance, the safety of the employee or of others, or puts at risk the 

Company’s reputation.  

• Possession, use, solicitation for, or sale of legal or illegal drugs or alcohol away from the 

company or customer premises, if such activity or involvement adversely affects the 

employee’s work performance, the safety of the employee or of others, or puts at risk the 

Company’s reputation.  

• The presence of any detectable amount of prohibited substances in the employee’s system 

while at work, while on the premises of the company or its customers, or while on company 

business. “Prohibited substances” include illegal drugs, alcohol, or prescription drugs not 

taken in accordance with a prescription given to the employee. 

The Company will conduct drug and/or alcohol testing under any of the following circumstances: 

• RANDOM TESTING: Employees may be selected at random for drug and /or alcohol testing 

at any interval determined by the Company.  

• FOR-CAUSE TESTING: The Company may ask an employee to submit to a drug and/or alcohol 

test at any time it feels that the employee may be under the influence of drugs or alcohol, 

including, but not limited to, the following circumstances: evidence of drugs or alcohol on or 

about the employee’s person or in the employee’s vicinity, unusual conduct on the 

employee’s part that suggest impairment or influence of drugs or alcohol, negative 

performance patterns, or excessive and unexplained absenteeism or tardiness.  

• POST-ACCIDENT TESTING: Any employee involved in an on-the-job accident or injury under 

circumstances that suggest possible use or influence of drugs or alcohol in the accident or 

injury event may be asked to submit to a drug and/or alcohol test. “Involved in an on-the-

job accident or injury” means not only the one who was or could have been injured, but also 

any employee who potentially contributed to the accident or injury event in any way.  



If an employee is tested for drugs or alcohol outside of the employment context and the 

results indicate a violation of this policy, or if an employee refuses a request to submit to 

testing under this policy, the employee may be subject to appropriate disciplinary action, up 

to and possibly including discharge from employment.  In such a case, the employee will be 

given an opportunity to explain the circumstances prior to any final employment action 

becoming effective.  
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