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SEALED BID: MHU Replacement
BUYER: Dusty Smith
SOLICITATION NO.: CRFQ
DEV2100000001
BID OPENING DATE: AUGUST 18,
2020
BID OPENING TIME: 1 :30PM
FAX NUMBER: 304-558-3970

026 SEP -3 AMI1: 06

FRE S A R Ry = LR T e R R T P S e e —————————, —



P02
+13173001423

o

o 2
.

2h

S5

s

2%

7
e

Lz e

7 W
i
7 kmmm&mwmvs

ri
T, \“.\\

i

Gz

o

-
. “..m-mn“““\\.\\\ﬂ\\\\\

7
i

2

Sep 3 2020 10:45am

+19179001423

Received

43 EAT

24

1

o
)

MHU Replacement

CRFQ DEV 2100000001
Reconstruction Program
Post-Disaster Residential

Property Reconstruction Services
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B0 BOND
BNOW ALL MEN BY THESE PRESENTS, Thal we, the undersignes, Thompson Sonstruction Group, Ing,
of Sumier ) SG . 3% Principgd, ang Lontinental Casualy Company
af Chisene ; i, - @ sofporation organized and sdsting wdsr e bws of the State of -
B with s principel offies in the City of Chisaga . 88 Sursty, ars heid and fionly bound uaic the State
of West Virginia, as Obligss, in the penat sum of Five Pement of Amount B {F E% 3 for the payment of which,

wall and truly io bs niade, wa jolntly and severally bind oursedves, cur helrs, adminisirators, axepulors, sUcCassos and assigns.

The Coadilivn of the above chilpation Is sush hat whemas the Principal has submitted tn the Purchesing Ssclion of the
Department of Administration & cerein hid or proposal, atfnched horete arg mads a past heeast, o onter fnlo o sontrast iy wiiting for
DENVZ100000001 MHU Replacement

NI THEREFORE,
{r} if azid bid shall be relested, o
{h} If said bid shall be accepied and the Principgl shalt enter into & contract in accondance with the hid or proposa

atiached hmrsty and shall Revish any ofher bonds and insurance requires by e 5id or Droposad, #nd sbali it all other respects perfony
the agreerasnt sreatedd by the acospiancs of seid bid, then this obilgation shalf be nuil and void. othenslse i abiligation shall remainin
il foree and offent. 3 is sxprassly undarstood and sgreed thal s Hability of the Sursty for any ad gl aisime herounder shat |, inro
avant, excead the penal ameurd of this obligation an hersin stated,

The Surely, for the value reosived, hersby sipuiates and agress ihat s obligations of sxid Surely ard is bond shall be I o
way ivpaived or affected by any satsnsion of the time within which the Obliges may accept such hid, and said Surely doss hereby
waive notice of any sush axension,

WITNESS, the following sigratures and sesls of Prnsipat and Surety, evecated are! ssaiod by 3 proper officer of Principal and

Suraly, or by Principal ndividualy i Prncipal s anindividesl, this__ 18t dayof August ‘\f‘i 2020
Fy § 3§
. “i»* §
Principal Dol s,*sczmpsaw dadndion Gmw Ing,
§ &4 P}éﬁm of Reemipaly
L=ty
{Riust be Presidend, Vice Presidant, or

Duly Authorized Agant)

N
0

ﬁ““”fém{q
v‘g . EES)
(\ﬂﬁ!"ﬁﬁ.ﬂy&
r Ey Soal Continental Casusalty Company
* -2 .7 (Name of Surslyd
2 BEAL :}" gyt e e,
\uwl\

Atomey-inedact

IMPORTANT - Burety exsculiog bonds must be Hicansed in West Virginia fo tranaact surety insuranae, must aifls #s sesl, and
ust attach @ power of atlomay with its seal affixed.
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POWER OF ATTORNEY APPOINTING INDIVIDUAL ATTORNEY-IN-FACT

Know All Men By These Presents, That Continental Casualty Company, an Illinois insurance company, National Fire Insurance Company of
Hartford. an Tllinois insurance company, and American Casualty Company of Reading, Pennsylvania, a Pennsylvania insurance company ¢herein called
“the CNA Companies™), are duly organized and existing insurance companies having their principal offices in the City of Chicago, and State of Illinois,
and that they do by virtue of the signatures and seals herein affixed hereby make, constitute and appoint

Rebecca E. Cano , Individuaily

of  Columbia, SC their true and lawful Attorney(s)-in-Fact with full power and authority hereby conferred to sign, seal and execute for and on
their behalf'bonds, undertakings and other obligatory instruments of similar nature

: - In Unlimited Amounts -
Surety Bond No.: Bid Bond

Principal: Thompson Construction Group, Inc.
Obligee: Department of Admistration Purchasing Division

and to bind them thereby as fully and to the same extent as if such instruments were signed by a duly authorized officer of their insurance companies and
all the acts of said Attomney, pursuant to the authority hereby given is hereby ratified and confirmed.

This Power of Attorney is made and executed pursuant to and by authority of the By-Law and Resolutions, printed on the reverse hereof, duly
adopted, as indicated, by the Boatds of Directors of the insurance companies.

In Witness Whereof, the CNA Companies have caused these presents to be signed by their Vice President and their corporate seals to be hereto
affixed on this 27th day of February, 2018.

Continental Casuaity Company
National Fire Insurance Company of Hartford
American Cagualty Company of Reading, Pennsylvania

o 4

Paul T. Bruflat

ice President
State of South Dakota, County of Minnchaba, ss:

Oa this 27th day of February, 2018, before me personally came Paul T. Bruflat to me known, who, being by me duly swom, did depose and say:
that he resides in the City of Sioux Falls, State of South Dakota; that he is a Vice President of Continental Casualty Company, an Illinois insurance
company, National Fire Insurance Company of Hartford, an Illinois insurance company, and American Casualty Company of Reading, Pennsylvania, a
Pennsylvania insurance company described in and which executed the above instrument; that he knows the seals of said insurance companies; that the
seals.affixed to the said instrument are such corporate seals; that they were so affixed pursuant to authority given by the Boards of Directors of said
insurance companies and that he signed his name thereto pursuant to like authority, and acknowledges same to be the act and deed of said insurance

companies.
J. MOHR
BB 7Y Jphr )

My Commission Expires June 23, 2021 J.Mohr ¥ Notary Public

CERTIFICATE

I, D. Johnson, Assistant Secrefary of Continental Casualty Company, an Illinois insurance company, National Fire Insurance Company of Hartford,
an Illinois insurance company, and American Casualty Company of Reading, Pennsylvania, a Pennsylvania insurance company do hereby certify that the
Power of Attorney herein above set forth is still in force, and further certify that the By-Law and Resolution of the Board of Directors of the insurance
companies printed on the reverse hereof is still in force. In testimony whereof I have hereunto subscribed my name and affixed the seal of the said
insurance compandes this 18th day of August, 2020.

Continental Casualty Company
National Fire Insurance Company of Hartford
American Casualty Company of Reading, Pennsylvania

. (oo

Assistant Secretary

Form F6853-4/2012 D. Johnson

Go to www.chasurety.com > Qwner / Obligee Services > Validate Bond Coverage, if you want to verify bond authenticity.
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Authorizing By-Laws and Resolutions

ADOPTED BY THE BOARD OF DIRECTORS OF CONTINENTAL CASUALTY COMPANY:

This Power of Attomey is made and exceuted pursuant o and by authority of the following resolution duly adopted by the Board of Directors of the Company at a
meeting held on May 12, 1995:

“RESOLVED: That any Senior or Group Vice President may authotize an officer to sign specific documents, agreements and instruments on behalf of the
Company provided that the name of such authorized officer and a description of the documents, agreements or instruments that such officer may sign will be
provided in writing by the Senior or Group Vice President to the Secretary of the Company prior to such execution becoming effective.”

This Power of Attomey is signed by Paul T, Bruflat, Vice President, who has been authorized pursuant to the above resolution to execute power of attorneys on
behalf of Continental Casualiy Company.

This Power o[: Attorney is signed and sealed by facsimile under and by the authority of the following Resolution adopted by the Board of Directors of the Company by
unanimous written consent dated the 25% day of April, 2012:

“Whereas, the bylaws of the Company or specific resolution of the Board of Directors has authorized various officers (the “Authorized Officers”)to execute
various policies, bonds, undertakings and other obligatory instruments of Iike nature; and

thrci}s, from time to time, the signature of the Authorized Officers, in addition to being provided in original, hard copy format, may be provided via facsimile or
otherwise in an ¢lecironic format (collectively, “Elcctronic Signatures™); Now therefore be it reselved: that the Electronic Signature of any Authorized Cfficer
shall be valid and binding on the Company, *

ADOPTED BY THE BOARD OF DIRECTORS OF NATIONAL FIRE INSURANCE COMPANY OF HARTFORD:

This Power of Attorney is made and executed puzsuant to and by authority of the following resolution duly adopted by the Board of Directors of the Company by
unanimous written consent dated May 10, 1995:

“RESOLVED: That any Senior or Group Vice President may authorize an officer to sign specific documents, agreements and instruments on behalf of the
Company provided that the name of such authorized officer and a description of the documents, agreements or instruments that such officer may sign will be
provided in writing by the Senior or Group Vice President to the Secretary of the Company prior to such execution becoming effective”

This Power of Attomey is signed by Paul T. Bruflat, Vice President, who has been authorized pursuant to the above resolution to execute power of attormncys on
behalf of National Fire Insurance Company of Hartford,

This Power of Attorney is signed and sealed by facsimile under and by the authority of the following Resclution adopted by the Board of Directors of the Company by
unanimous written consent dated the 25" day of April, 2012:

“Whereas, the bylaws of the Company or specific resolution of the Board of Directors has authorized various officers (the “Authorized Officers™)to execute
various policics, bonds, undertakings and other obligatory instruments of like nature; and

‘Whereas, from time to time, the signature of the Authorized Officers, in addition to being provided in original, hard copy format, may be provided via facsimile or
otherwise in an electronic format (collectively, “Electronic Signatures™); Now therefore be it resolved: that the Electronic Signature of any Authorized Officer
shall be valid and binding on the Cempany. *

ADOPTED BY THE BOARD OF DIRECTORS OF AMERICAN CASUALTY COMPANY OF READING, PENNSYLVANIA:

This Power of Attomey is made and executed pursuant to and by authority of the following resolution duly adopted by the Board of Directors of the Company by
unanimous written consent dated May 10, 1995:

“RESOLVED: That any Senior or Group Vice President may authorize an officer to sign specific documents, agreements and instruments on behalf of the
Company provided that the name of such authorized officer and a description of the documents, agreements or instruments that such officer may sign will be
provided in writing by the Senior or Group Vice President to the Secretary of the Company prior to such execution becoming effective.”

This Power of Attorney is signed by Paul T, Bruflat, Vice President, who has been authorized pursuant to the above resolution to execute power of attorneys on
behalf of American Casualty Company of Reading, Pennsylvania.

This Power of Attorney is signed and sealed by facsimile under and by the authority of the following Resolution adopted by the Board of Directors of the Company by
unanimous written consent dated the 25% day of April, 2012;

“Whereas, the bylaws of the Company or specific resolution of the Board of Directors has authorized various officers (the “Authorized Officers™to exscute
various policies, bonds, undertakings and other obligatory instruments of like nature; and

Whereas, from time to time, the signature of the Authorized Officers, in addition to being provided in original, hard copy format, may be provided via facsimile or

otherwise in an electronic format (collectively, “Electronic Signatures™); Now therefore be it resolved: that the Electronic Signature of any Authorized Officer
shall be valid and binding on the Company. *
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ACORD CERTIFICATE OF LIABILITY INSURANCE
A 6/28/2020
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW, THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer any rights to the certificate holder in lieu of such endorsement(s).
PRODUCER ] Namt:' Aura Lewis
:JSI In;uran'ce Servu-:es, LLC-CL PHONE . 803-602-3014 N
301 Gervais St., Suite 500 ADbREss: aura.lewis@usi.com
Columbia, SC 29201 C e S ez |
3020 INSURER[S) AFFORDING COVERAGE NAIC #
803 602-30 INSURER A : Zurich American insurance Company 16535
INSURED Th . INSURER B : Westchester Surplus Lines Insurance Co. 10172
ompson Construction Group, Inc. INSURER ¢ : Starr Surplus Lines Insurance Company 13604
100 N. Main Street e =
Suriter SC 291 msurer p : Hlinois Union Insurance Company 27960
umier, 50 wsurer e : Lloyd's of London 85202
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND COMDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

i TYPE OF INSURANCE R o POLICY NUMBER | WMDYV | MO YY) _ umTs
A | X| COMMERCIAL GENERAL LIABILITY X | X |GLO038165105 7/01/2020)07/01/2021) eacH OCCUF!F[ENCE __1$1,000,000
| cLams-waoe | X! ocoun PAMIMGES Jea oeourrence) | $1,000,000
|| | MED EXP {Any one person} | 510,000
| PERSONAL & ADVINJURY | 351,000,000
| GENL AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $2,000,000
I | PoLICY D Egc?f ':] Loc PRODUCTS - COMP/OP AGG | 52,000,000
QTHER: $
A | AUTOMOBILE LIABILITY X | X |BAP038165205 07/01/2020|07/01/2021) B aeateny o ™" | 2,000,000
Xl any AUTO BODILY INJURY {Per person} | §
: Et‘ﬁ%ESDONLY gﬁ?ggULED BODILY INJURY (Per accident} | $
(X iR oy [X] NS PROEIYORRCE
$
B | )| UMBRELLALIAB M OCCUR X | X |G71814956001 7/01/2020|07/01/2021| EacH OcCURRENCE 510,000,000
Cc EXGESS LIAB | camsmae] X | X [ 1000586409201 ;7!01!2020 07/01/2021; AGGREGATE $10,000,000
DED }L XE rerenTion$10,000 $
A | VORKERS COMFENSATION o X |wc038165005 07/01/2020|07/01/2021 X |55 | [T
gﬁ;igEEKARE'NEHEEF‘H/EQEINEEEXECUTWE@ N/A EL. EACH ACCIDENT $1,000,000
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $1,000,000
ggg%gfgﬂ?jﬁ, lénrggPEﬂAnows below EL DISEASE - PoLicY LmiT | 31,000,000
D [Pollution Liab X | X {CPYG71536555001 7/01/2019{07/01/2022 Limit $5,000,000
E |Professional Liab X | X |PTHOMO001520 E‘HOHZOZO 07/01/2021| Limit $2,000,000
E |Professional Liab X | X {PTHOM001620 7/01/2020]07/01/2021] Limit $3,000,000

RE: Requisition Number:

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)
CRFQ DEY 1900000001 Manufactured Housing Units - Region 1

State of West Virginia is an additional insured on the General Liability, Automobile Liability and
Pollution Insurance policies as their interest may appear as required by written contract or agreement.

CERTIFICATE HOLDER

CANCELLATION

State of West Virginia
Department of Administration
Purchasing

Division Attn: Michelle Childers
2019 Washington St. East

| Charleston, WY _25305-0130

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREQF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Code & OBLoe

ACORD 25 (2016/03) 1 of1
#529176266/M29164074

© 1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD

usezp
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ADDITIONAL TERMS AND CONDITIONS (Construction Contracts Only)

1. CONTRACTOR’S LICENSE: West Virginia Code § 21-11-2 requires that all persons
desiring to perform contracting work in this state be licensed. The West Virginia Contractors
Licensing Board is empowered to issue the contractor’s license. Applications for a contractor’s
license may be made by contacting the West Virginia Division of Labor. West Virginia Code §
21-11-11 requires any prospective Vendor to include the contractor’s license number on its bid.
If an apparent low bidder fails to submit a license number in accordance with this section, the
Purchasing Division will promptly request by telephone and electronic mail that the low bidder
and the second low bidder provide the license number within one business day of the request.
Failure of the bidder to provide the license number within one business day of receiving the
request shall result in disqualification of the bid. Vendors should include a contractor’s license
number in the space provided below.

Contractor’s Name:  'hompson Construction Group, Inc.
Contractor’s License No.: WV-_ WV 055107

The apparent successful Vendor must furnish a copy of its contractor’s license prior to the
issuance of a contract award document.

2. DRUG-FREE WORKPLACE AFFIDAVIT: W. Va. Code § 21-1D-5 provides that any
solicitation for a public improvement contract requires each Vendor that submits a bid for the
work to submit an affidavit that the Vendor has a written plan for a drug-free workplace policy.
If the affidavit is not submitted with the bid submission, the Purchasing Division shall promptly
request by telephone and electronic mail that the low bidder and second low bidder prov ide the
affidavit within one business day of the request. Failure to submit the affidavit within one
business day of receiving the request shall result in disqualification of the bid. To comply with
this law, Vendor should complete the enclosed drug-free workplace affidavit and submit the
same with its bid. Failure to submit the signed and notarized drugfree workplace affidavit or a
similar affidavit that fully complies with the requirements of the applicable code, within one
business day of being requested to do so shall result in disqualification of Vendor’s bid. Pursuant
to W. Va. Code 21-1D-2(b) and (k), this provision does not apply to public improvement
contracts the value of which is $100,000 or less or temporary or emergency repairs.

2.1. DRUG-FREE WORKPLACE POLICY: Pursuant to W. Va. Code § 21-1D-4, Vendor and
its subcontractors must implement and maintain a written drug-free workplace policy that
complies with said article. The awarding public authority shall cancel this contract if: (1) Vendor
fails to implement and maintain a written drug-free workplace policy described in the preceding
paragraph, (2) Vendor fails to provide information regarding implementation of its drug-free
workplace policy at the request of the public authority; or (3) Vendor provides to the public
authority false information regarding the contractor's drug-free workplace policy.

Pursuant to W. Va. Code 21-1D-2(b) and (k), this provision does not apply to public
improvement contracts the value of which is $100,000 or less or temporary or emergency repairs.

Revised 01/24/2019
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WEST VIRGINIA DIVISION OF LABOR
BOARD OF MANUFACTURED HOUSING

CONSTRUCTION AND SAFETY
1906 Kanawha Boulevard Fast

State Capitol Complex - Building 3, Room 200 - Charleston, WV 25305

P003
+13179001423

LICENSE 7O CONDUUT BURINESS

Under the provisions of West Virginia §21, Article 9 of the
West Virginia Manufactured Housing Construction and Safety Standards Act

LICENSE #: wWv01265 TYPE: Contractor

Thempson Construction Group, Inc.
DBA: Thompson Construction Group, Inc.
106 N. Main Street

—— SC 26150 LOCATION: Sumiter, SC

This License WV01265 is approved and issued on this 1st Day of Jaly 2020
and shall expire on the 30th of June 2021 unless sooner revoked for cause .

m-—nmmmlnﬂltnannsnmnwuumwmmmmmmn_m—a-m-m—mmnmum““mm_“mnn——-——“ul

Pursuant to West Virginia §21-9 and §42-CSR-19, you are issued this "License to Conduct Business."

Each Licensee must conspicuously display the license in its established place of business.

‘This License must be renewed on or before June 30th, each year.
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W-T2
Approves £ Revisad 08/01/1%

State of West Virginia
Purchasing Division

CERTIFIED DRUG-FREE WORKPLACE REPORT COVERSHEET

In accordance with West Virginia Code § 21~1D-7b, no less than once per year, or upon compietion of the
project, every contractor shall provide a certified report to the public authority which let the contract. That report
must include each of the items identified balow in the Requirsd Report Content section. I

instructions: Vendor should compiete this covershest, attach it to the required report, and submit ¥ to the
appropriate location as follows: For contracts more than $25,000, the report shouid be mailed to the West
Virginia Purchasing Division at 2019 Washington Street East, Chardeston, WA 25305. For contracts of 325,000
of fess, the vendor should mail the report to the public authority issuing the contract.

Contract Identification:

Contract Numbar,; _DEV 2100000001

Contract Purpose: _MHU Replacement ‘ . — |

Agency Requesting Work: Department 02 Administration - P-qx‘chasmg: Divisi o1

Required Report Content: The attached report must include each of the items listed below. The vendor
should check sach box as an‘indication that the required information has been included in the attached report.

XJ information indicating the education and training service to the requirements of West Virginia Code §
21-1D-8 was provided.

@ Name of the laboratory certified by the United States Depariment of Health and Human Servicas or its
successar that performs the drug tests:

& Average number of employees in connection with the construction on the public improvement;
B Drug test results for the following categories including the number of positive tests and the nurmber of

negative tests: (A) Pre-employment and new hires; (B) Roasonable suspicion; {Q) Post-accident: and
(DY Random.

Yendor Contact lnformation:

Vendor Name: _Thompson Construction Gp., Inc. Vendor Telephone: __803-773.8005
- IO T, S , 3-938-9419

Vendor Address; _C. Curtis Hatto _ 7 Vendor Fax. D00 _ | |
100 N. Main St ) Vendor E-Mail; chutto@thompsonind.com

_Sunter, 5C 29 15{)’
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Wy-73
Approved / July 7, 2017

State of West Virginia
DRUG FREE WORKPLACE CONFORMANCE AFFIDAVIT
West Virginia Code §21-1D-5

STATE OF WRSIKWIRGENES, SOUTH CAROLINA

COUNTY OF SUMTER s TO-WIT:
1, G-Lartis Haita .. after being first duly sworn, depose and state as follows:
1. iaman gmg}ggyee of Thompson Lfamimuml“ Group, Inc. s and,

{Company Name)

5. 1 do hersby attest that L hompson Construction Group, knc,
' {Company Name)

maintains a written plan for & drug-free workplace policy and that such plan and
pelicy are in compliance with West Virginia Code §21-10.

The above statements are sworn to under the penalty of peqqyy
é i > i
Printed Name: _ {W“Sﬂ'}g‘tﬁ il

o,_,? \a‘zv-' +

,;5,;17’4

‘.
X

-

Signature:

Titie: u(:}

Company Name:__Thompson Consiruction Group, Inc.

Date;  April 15,2619

Taken, subscribed and sworn to before me this 15 day of __ Apiil , 2019

By Comm:sﬁwn expires May 13,2019

Rav, July 7, 2017
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THOMPSON CONSTRUCTION GROUP, INC. Policy No Page
POLICY MANUAL HRO11 l1oflil
Written | Approved Issue Rev. | Rev. | Subject
By By Date No. | Date
Janice Greg April 5 Aug DRUG POLICY
Poplin | Thompson 2007 2017
A. Purpose

This policy provides for a safe and healthful workplace for each of our employees. The costs of
alcohol and drug abuse are both human and economic. Alcohol and drug abuse has been linked
to increased accidents and injuries both on and off the job, increased illness, absenteeism,
tardiness, lowered productivity, diminished judgment, lowered morale among co-workers and
increased costs. Alcohol and drug abusers threaten not only their safety, health and job security,
but also all that of their co-workers.

B. Applicability

Extends to and shall be complied with by all applicants and employees of Thompson Construction
Group and its subsidiaries, subcontractors, and divisions current and future.

C. Policy

Employees are our most valuable resource, with their safety and health being a paramount
concern. We are committed to provide a safe work environment, lo protect life and property, and
to minimize, to the fullest extent possible, accident or injuries. Consistent with this commitment,
the Company expects employees to report for work in proper condition to perform their assigned
duties.

All employees are expected to be in full compliance with the law at all times in their conduct of
Company business. However, the policy of Thompson Construction Group goes beyond this
fundamental goal. This Company has a responsibility to its customers, owners, and employees.

Pre-empioyment Alcohol and Drug Screening

Applicants are required to successfully complete a screening for alcohol and/or drugs before they
are employed.

On-the-Job Use. Influence, Possession or Distribution of Alcohol or Drugs

Thompson Censtruction Group strictly prohibits the use, possession, bringing onto Company
property, transportation, concealment, promotion or sale of any of the substances defined in this
policy. Said prohibition includes any time

o when employee is on Company business or time;

e any time between the beginning and the end of the employee’s workday
regardless of whether the employee is "on duty” or on Company business or
property at the time;

¢ and/or whenever the employee is on the Company’s property and/or premises
(including Company vehicle) regardless of purpose.

Prohibited substances include:

a) Alcoholic Beverages — except as specified below.

b) lllegal Drugs — including but not limited to unauthorized controlled substances, designer
drugs, synthetic drugs, look-alikes and any other drug or substance which may affect or
alter an employee’s senses, responses and/or motor functions.

c) Prescription Drugs — except as specified below.

P012
+19173001423




Received:+19179001423 Sep 3 2020 10:54am
43 EAT *
THOMPSON CONSTRUCTION GROUP, INC. Policy No Page
POLICY MANUAL HRO11 20fi1
Written | Approved Issue Rev. | Rev. | Subject
By By Date No. | Date
Janice Greg April 5 Aug DRUG POLICY
Poplin | Thompson 2007 2017

NOTE: For the purpose of this policy, the presence of any detectable amount of any prohibited
substance in the employee’s blood or urine shall constitute possession unless the Company’s
physician determines that further analysis is warranted.

Alcohclic Beverages

It is not the intent of Thompson Construction Group to prohibit the lawful possession or use of
alcoholic beverages strictly off the job and off of the Company’s premises (includes Company
vehicle) when such use does not affect or pose a risk to the employee’s job performance or safety
or the safety of other employees. Nor is it the intent of Thompson Construction Group to prohibit
the possession or responsible use of alcoholic beverages at work related or Company-sponsored
social occasions where the Company authorizes or allows the possession and/or use of alcoholic
beverages, including but not limited to such business-related social occasions as customer
entertainment, Gompany-sponsored parties, “social hours” at business conferences and
meetings, etc.

Any off-the-job use of alcohol that affects or poses a risk to the employee's job performance or
safety or to the safety of other employees is strictly prohibited. Likewise, any use of alcohol at
work-related or Company-sponsored social occasions that interferes or poses a risk to the
employee’s job performance or safety or to the safety of other employees is strictly prohibited.

Alcohol Prohibited Conduct (same as DOT Standard)

The following shall be considered “prohibited conduct” for purposes of this policy:

o No employee shall report for duty or remain on duty while having an alcohol
concentration of .04 or greater.
No employee shall be on duty to operate a vehicle while the driver possesses aicohol
No employee shall use alcohol while performing safety-sensitive functions

o No employee shall perform safety-sensitive functions within four (4) hours after using
alcohaol

= No employee required to take a post-accident alcohol test shall use alcohol for eight
(8) hours following the accident or until he or she undergoes a post-accident alcohol
test, whichever occurs first

o If an employee refuses to submit to a post-accident, random, reasonable suspicion,
return-to-duty, or follow-up alcohol or drug test they will be terminated immediately

e No employee shall report for duty or remain on duty when the driver uses any
controlled substance, except when use is pursuant to the instructions of a physician
who has advised the driver that the substance does not adversely affect the driver’s
ability to operate a commercial motor vehicle

If an employee engages in prohibited conduct, they are not qualified to drive a commercial
motor vehicle and shall be immediately removed from service.

Prescription Drugs

It is not the intent of Thompson Construction Group to prohibit or limit the proper use of lawfully
prescribed drugs by the emplayee for whom such drugs are prescribed. However, it is an
unfortunate fact that prescription drugs are sometimes abused and taken in excess of
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recommended dosages or taken by persons other than the one for whom they are prescribed.
Also, some prescription drugs can be mind altering and/or adversely affect employee reactions or
judgment. Many prescription drugs can cause drowsiness that can be hazardous if the employee
is around machinery or is operating a vehicle. Therefore, it is necessary for Thompson
Construction Group to adopt the following requirements regarding the possession and use of
prescription drugs.

The use and/or possession of prescription drugs is not prohibited provided the following conditions
are met:

1. The prescription drugs must be prescribed for the employee by a practicing physician in a
physician/patient relationship with the employee and must be prescribed as treatment of a
medical condition.

2. The use of the prescription drug must not impair the employee's functions in any way so
as to create or interfere with the employee’s ability to safely perform their job.

3. The prescribed drug may be brought onto the Company’s premises or property in order to
be taken by the employee while at work in accordance with the physician’s instructions

provided:

a) The medication is in its original vial or container and shall be labeled so as to
show the name of the medication, the name of the person for whom the
medication is prescribed, the correct dosage, the doctor's name, the prescription
number, the pharmacist’'s name and any applicable warning.

b) The medication shall not be older than one yvear from the issuance date.
c) The employee shall possess only a reasonable amount of medication anly for that
work period.
4, If prescription drugs are used either on or off the job that might affect the employee's

senses, response, motor functions, perception or judgment on the job, the employee shall
notify their supervisor of that fact before commencing work.

Drug Use Prohibitions

a) The sale, possession, manufacture, distribution, dispensation, use or purchase of
drugs on Company property or during working time is against Company policy
and will result in immediate discharge.

b) For the purpose of this policy, an employee is presumed to be under the influence
of drugs if a urinalysis or another accepted testing procedure shows a forensically
acceptable positive quantum of proof of drug usage.

Drug Testing
Testing shall be performed in any of the following instances:
a) Testing of employees
1. All applicants, as a condition of employment, will be tested for substance

abuse before being placed on a job. Applicants who refuse to be tested
or who test positive for drugs will be refused employment.
2. Employees will be tested randomly,
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Any employee involved in an on-the-job accident resulting in damage to

eqguipment or it the employee or any other person is referred or treated by

an outside medical facility or doctor will be required to submit to drug

screening if there is a reasonable basis for believing that drug use by the

reporting employee could have contributed to the injury or iliness.

Employees will be asked to submit to a test if cause exists to indicate that

their health or ability to perform work may be impaired. Factors which

would establish cause include, but are not limited to:

a. Sudden changes in work performance

b. Repeated failure to follow instructions or operating procedures

C. Violation of Company safety policies or failure to follow safe work

practices

Being involved in an accident

Negligence or carelessness

Discovery or presence of drugs in an employee’s possession or

near the employee's work place

g Odor of, and/or residual odor peculiar to some chemical or
psychoactive substance

h. Unexplained and/or frequent absenteeism

i Unusual, irrational, or erratic behavior

j- Arrest for a drug related crime

If a supervisor trained in compliance with recognition of Drug and Alcohol

believes cause exists, the supervisor shall report their findings and

personal observations to the Human Resources or Safety personnel for

that job site. The employee will then be asked to consent to a test.

Employee will be tested at a minimum of once each year.

Commercial vehicle operator drivers shall also be subject to testing as

required by federal and state statutes or regulations relating to license

and/or occupation.

Employee will be tested when required by Customer.

Employees will also be tested as a part of, and within twelve (12) months

following completion of alcohol and/or drug rehabilitation program.

~oa

DOT Random Testing

The Company conducts random drug and alcohol testing. The
Company or its agents will submit all drivers’ names to a random
selection system. The random selection system provides an equal
chance for each driver to be selected each time random selection
occurs. Random selections will be reasonably spread throughout
the year. The Company will drug test, at a minimum, 50 percent of
the average number of driver positions in each calendar year or at a
rate established by the Department of Transportation for the given
year. The Company can select a minimum higher than the average
number of driver positions in each calendar year for random alcohol
testing, or at the rate established by the DOT for the given year.

Random selection, by its very nature, may result in drivers being
selected in successive selections or more than once a calendar
year. Alternatively, some drivers may not be selected in a calendar
year.
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Testing Requirements

1.

If a driver is selected at random, for either drug or alcohol testing, a
Company official will notify the driver. Once notified, every action
the driver takes must lead to a collection. If the driver engages in
conduct that does not lead to a collection as soon as possible after
notification, such conduct may be considered a refusal to test.

DOT Post-Accident Testing
The driver must submit to drug and alcohol testing any time he or
she is involved in an accident where

(1) a fatality is involved; or

(2) the driver receives a citation for a moving violation
arising from the accident, and any party involved requires
immediate treatment for an injury away from the accident scene, or
if any vehicle involved incurs “disabling damage” (i.e., must be
towed away).

Following any accident, the driver must contact the Company as
soon as possible. The driver has been presented with an
information card setting forth certain instructions for post-accident
drug and alcohol testing. The driver shall follow the instructions
contained on the information card as well as any additional
instructions from the Company or its representatives.

Any time a post-accident drug or alcohol test is required, it must be
performed as soon as possible following the accident. If no alcohol
test can be made within eight (8) hours, attempts to perform an
alcohol test shall cease. If no urine collection can be obtained for
purposes of post-accident drug testing within thirty-two (32) hours,
attempts to make such collection shall cease.

In the event that federal, state, or local officials conduct breath or
blood tests for the use of alcohol and/or urine tests for the use of
controlled substances following an accident, these tests may meet
the requirements of this section, provided the tests conform to
applicable federal, state, or local requirements. The Company may
request testing documentation from such agencies, and may ask
the employee to sign a release allowing the Company to obtain
such test results.

All testing will be conducted by a trained Company representative or Company approved
toxicology laboratory dedicated to testing for drugs and abuse. The representative and
the laboratory will use chain-of-custody procedures 1o ensure integrity in specimen

handling.

A photo ID, if not personally known to the drug-testing representative, must be presented
at the time of collection to ensure proper identity.

The donor will be asked to empty their pockets and display the contents to the collector.
They will also be asked to remove any outer clothing i.e. Jackets, coveralls, heavy coats,

or hats.

P016
+13173001423




Received:+19179001423 Sep 3 2020 10:56am

143 EAT =
THOMPSON CONSTRUCTION GROUP, INC. Policy No Page
POLICY MANUAL HRO11 6 of 11
Written | Approved Issue Rev. | Rev. | Subject
By By Date No. | Date
Janice Greq April 5 Aug DHUEEGLIGY
Poplin | Thompson 2007 2017
V. A Company Approved informed consent and release of liability form must be signed by

each applicant/employee. Each applicant/employee must sign the
authorization/certification section of the drug test request and chain of custody form after
reading and understanding it.

V. The results of all positive laboratory tests shall be provided to the applicant/employee if
requested.
VI. An employee testing positive on a drug test will be dismissed. The employee may be

rehired after a minimum term of thirty (30) days after completing an approved employee
assistance program. The employee will complete this program at their own expense. |f
the employee refuses treatment or fails to successfully complete the Employee
Assistance Program (EAP), they will not be rehired. The employee, if rehired, will be
subject to periodic, unannounced testing over a period of one year and will be required to
sign an aftercare testing agreement.
An applicant or an employee having a second positive drug test during their employment
at Thompson Construction Group will be terminated and not eligible for rehire for one
year. To be rehired, the employee will need to show steady work experience for lhe pasi
12 months preferably with an employer who performs random drug testing and proof of
completion of an approved rehabilitation program. The employee will be subject to
preemployment drug testing which could include hair testing and subsequent
unannounced testing for one year after date of rehire. Any employee who tests positive a
third time will not ever be eligible for rehire.
Any applicant/employee who refuses a test or who attempts to invalidate and/or
circumvent it shall not be hired or will be terminated.
Because of the serious nature of this policy, all tests resuits will remain strictly
confidential, with the exceptions listed below:
The testing lab, Human Resources, immediate supervisor, management,
Company nurse and/or physician, employee or applicant.

VII.

Vill.

Searches

The Company reserves the right to conduct searches of its property and premises at any time and
to conduct searches of the persons or personal property of all persons entering upon the
Company or client’'s premises for the purpose of enforcing the prohibitions set forth above.

Generally, no such personal search will be conducted unless authorized by the Site Manager,
President or Human Resources. However, where time is of the essence and obtaining the
authorization of one of the above Company officials is not practical, such a search may be
conducted if the manager/supervisor feels that compelling reaseons exist to believe that such a
search is warranted.

Prohibited Articles

It is the policy of Thompson Construction Group that the possession, transportation, concealment,
promotion or sale of illegal drug paraphernalia while on Company property or the client’s site,
while on Company business or any time between the beginning and the end of the workday
regardless of whether the employee is on duty, is prohibited. Examples of drug paraphernalia
include, but are not limited to pipes used to smoke drugs, roach clips, needles and syringes,
spoons used to heat or cook drugs, and roll-your-own papers.
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Drug Urinalysis for DOT Covered

Drug testing will be performed through urinalysis. Urinalysis will test or the presence of
drugs and/or metabolites of the following controlled substances: (1) marijuana; (2)
cocaine; (3) opiates; (4) amphetamines; and (5} phencyclidine (PCP).

The urinalysis procedure starts with the collection of a urine specimen. Urine specimens
will be submitted to a SAMHSA-certified laboratory for testing. As part of the collection
process, the specimen provided will be split into two vials: a primary vial and a secondary
vial. The SAMHSA-certified laboratory will perform initial screenings on all primary vials.

In the event that the primary specimen tests positive, a confirmation test of that specimen
will be performed before being reported by the laboratory to the MRO as a positive.

All laboratory results will be reported by the laboratory to a Medical Review Officer (MRO)
designated by the Company. Negative test results shall be reported by the MRO to the
Company. Before reporting a positive test result to the Company, the MRO will attempt to
contact the driver to discuss the test result. If the MRO is unable to contact the driver
directly, the MRO will contact the Company management or official designated in advance
by the Company, who shall, in turn, contact the driver and direct the driver to contact the
MRO. Upon being so directed, the driver shall contact the MRO immediately, or if after the
MRO’s business hours and the MRO is unavailable, at the start of the MRO’s next business
day. In the MRO’s sole discretion, a determination will be made as to whether a result is
positive or negative. If, after failing to contact the MRO after 5 days, or if the driver cannot
be contacted at all within 30 days, the MRO may verify the test as positive. After any
positive verification the driver may petition the MRO to reopen the case for
reconsideration.

Pursuant to DOT regulations, individual test results for driver/applicants and drivers will
be released to the Company and will be kept strictly confidential unless consent for the
release of the test results has been obtained. Any individual who has submitted to drug
testing in compliance with this policy is entitled to receive the results of such testing upon
timely written request.

An individual testing positive may make a request of the MRO to have the secondary vial
tested. The secondary vial must be tested by a different SAMHSA-certified lab than tested
the primary specimen. The individual making the request for a test of the second
specimen must pre-pay all costs associated with the test. The request for testing of a
secondary specimen is timely if it is made to the MRO within 72 hours of the individual
being notified by the Company of a positive test resuit.

Alcohol Tests for DOT covered

The Company will perform alcohol-testing using a device that is on the National Highway
Traffic Safety Administration’s (NHTSA) Conforming Products List {CPL) and meets the
DOT’s testing requirements. This may be a breath-testing device or a saliva-based testing
device, and may be provided through a vendor or agent. The device will be operated by a
technician who is certified and trained on the specific device he or she will be operating.
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The driver shall report to the alcohol-testing site as notified by the Company. The driver
shall follow all instructions given by the alcohol technician.

Any initial test indicating a blood alcohol concentration (BAC) of .02 or greater will be
confirmed on an evidential breath testing device (EBT) operated by breath alcohol
technician (BAT). The confirmation test will be performed no sooner than 15 minutes and
no later than 30 minutes following the completion of the initial test. in the event the
confirmation test indicates a BAC of .02 to .0399, the driver shall be removed from duty for
24 hours or until their next scheduled on-duty time, whichever is longer. Drivers with tests
indicating a BAC of .04 or greater are considered to have engaged in prohibited conduct,
which may result in disciplinary action up to and inciuding termination. All alcohol tests
shall be performed just prior to, during, or just after duty.

DOT Prior Positive Drug or Alcohol Tests

According to Federal Motor Carrier Safety Administration and Department of
Transportation Regulations, Thompson is required to perform previous employment
background checks for all potential/current drivers. The former employer has 30 days to
respond. According to the Regulations the previous employer has to provide Thompson
with drug and alcohol information as far back as 3 years. If the employee has been hired
and the previous employer’s information shows the employee had a previous positive drug
and/or alcohol test, the company reserves the right to terminate the employee’s
employment immediately.

Definition of Positive Test Results

A positive test result in violation of this program is defined as:

a) a refusal to cooperate in testing;

b) an employee’s admission they have a prohibited amount of illegal or unauthorized drugs
or their metabolites in their system;

c) a Blood Aleohol Concentration of .08 or more or a positive on breath test instrument;

d) Positive urine test

e) Paositive hair test

f) Positive oral swab test

Any employee who engages in prohibited conduct shall at termination at their request be provided
with the names, addresses, and telephone numbers of gualified substance abuse professionals
(SAPs). If the employee desires to become re-qualified for employment after thirty (30) days, the
employee must be evaluated by a SAP and submit to any treatment the SAP prescribes. The
costs of any SAP evaluation or prescribed treatment shall be borne by the employee. Following
evaluation and treatment in order to become re-qualified, the employee must submit to and
successfully complete a return-to-duty drug and/or alcohol test. Such employees are also subject
to follow-up testing. Follow-up testing is separate from and in addition to the Company’s
reasonable suspicion, post-accident, and random testing procedures. The schedule for follow-up
testing shall be unannounced and in accordance with the instructions of the SAP. Follow-up
testing may continue for a period of up to twelve (12) months following the employee’s return to
duty. No fewer than six (6) tests shall be performed in the first twelve (12) months of follow-up
testing. The Company does not guarantee or promise a position to the employee should they
complete the rehabilitation and regain qualified status.
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Dilute specimen

A dilute negative specimen will require a retest. A second dilute test without a medical reason
carries the same consequence as testing positive. The collection for another test must be done
as soon as the first results are known (no later than the following morning). Employees should be
instructed not to consume fluids after 9:00 p.m. the night befare collection. They should also limit
fluid intake to a minimum the day of collection. It is the employee’s responsibility to monitor their
intake of fluids to prevent another dilute specimen.

A positive dilute is treated as positive drug test and will result in immediate termination.

Disciplinary Action Based Breathalyzer Test

Alcohol {Non DOT Driver)

a) An employee having a Breathalyzer blood alcohol level between .03 and .07 will be
suspended for 5 days without pay. An employee having a blood alcohol level at .08 or
above will be dismissed.

b) An employee may be rehired after completing an approved employee assistance
program. The employee will complete this program at their own expense. If the
employee refuses treatment or fails to successfully complete the EAP, they will not be
hired. The employee, if rehired, will be subject to periodic, unannounced testing over a
period of one year and will be required to sign an aftercare testing agreement.

c) Any employee having a second blood alcohol test above .03 during their employment at
Thompson Construction Group will be terminated and not eligible for rehire for minimum
of one year. A third positive drug test will result in the employee never being considered
for rehire again.

d) Any employee who refuses a test or who attempts to invalidate and/or circumvent same
shall be terminated.

Testing for Drugs (Non-DOT)

Testing for the presence of alcohol will be conducted by saliva swabs, blood-alcohol analysis,
and/or alcohol breath test instrument. Screening for the presence of drugs or their metabolites
will be conducted by urine tests, enzyme multiple immunoassay, hair tests, oral swabs and/or
other appropriate methodology. Confirmatory testing by gas chromatography/mass spectrometry
and/or other appropriate methodology will be conducted whenever the screen threshold results
indicate a positive presence.

Drug screening may include, but not be limited to, substances on the following list:

Amphetamines Cocaine Methylenedioxymethamphetamine
Barbiturates Methadone Opiates/Morphine
Benzodiazepines Methagalone Phencyclidine

Cannabinoids Methamphetamine Propoxyphene

All specimens with a confirmed positive test result will be retained by the laboratory for a period of
six months. A copy of the laboratory report will be made available to the employee. Procedures
to maintain the chain-of-custody and safeguard sample integrity will be followed. The employee
may at their own expense arrange for the controlled transfer of a portion of the sample for an
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independent test at a laboratory facility chosen by the employee. The Company shall give such
consideration to such independent tests as it deems appropriate.

Alcohol (DOT Driver)

Any driver who engages in prohibited conduct shall at termination be provided with the
names, addresses, and telephone numbers of qualified substance abuse professionals
(SAPs). If the driver desires to become re-qualified after thirty (30) days, the driver must be
evaluated by a SAP and submit to any treatment the SAP prescribes. Following evaluation
and treatment, if any, in order to become re-qualified, the driver must submit to and
successfully complete a return-to-duty drug and/or alcohol test. Such driver is also
subject to follow-up testing. Follow-up testing is separate from and in addition to the
Company’s reasonable suspicion, post-accident, and random testing procedures. The
schedule for follow-up testing shall be unannounced and in accordance with the
instructions of the SAP. Follow-up testing may continue for a period of up to six {6)
months following the driver’s return to duty. No fewer than six (6) tests shall be performed
in the first twelve (12) months of follow-up testing. The costs of any SAP evaluation or
prescribed treaiment shall be borne by the driver. The Company does not guarantee or
promise a position to the driver should they regain qualified status.

Any driver with Blood Alcohol level over .08 will be terminated. Any employee having a
breathalyzer confirmation test with a level indicating a BAC of .02 to .0399, the driver shall
be removed from duty for 24 hours or until their next scheduled on-duty time, whichever is
longer. Drivers with tests indicating a BAC of .04 or greater are considered to have
engaged in prohibited conduct. All alcohol tests shall be performed just prior to, during,
or just after duty.

Befusal to Test

Refusal to submit to the types of drug and alcohol tests employed by the Company will be grounds
for refusal to hire applicants and to terminate employment of existing employees. A refusal to test
is defined to be conduct that would obstruct the proper administration of a test. Refusing to sign
the alcohol form is considered a refusal to test. A delay for providing a urine, breath or saliva
specimen could be considered a refusal. This is the failure to report for the drug test within 15
minutes of notification or in as shortest reasonable time possible. If an employee cannot provide
a sufficient quantity or urine or breath, as defined by DOT guidelines, it will be treated as a failure
to test. It the employee believes there is a medical justification, they can request an evaluation by
a physician of the Company's choice. If the physician cannot find a legitimate medical explanation
for the inability to provide a specimen (either breath or urine), it will be considered a refusal to test.
In that circumstance the employee has violated one of the prohibitions of the regulations.

Shy Bladder

A donor will have up to three hours from the initial attempt to give a specimen for a urine drug test.

The donor may consume up to 40 ounces of fluid and must stay within the area designated by the
collector. If he leaves before the three hours and does not give a sample, he will be considered as
having refused a test. If at the end of three hours he is unable to provide the specimen, it will be
treated as a refusal to test, a positive result. The employee may provide a written statement from
a physician that sets forth the determination of the reasons why the employee is unable to provide
a urine sample. At that time, alternate testing may be considered such as hair testing.
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Employee Assistance and Rehabilitation

a) Employee Assistance

Employee Assistance Programs (EAP’s) are confidential programs established by the
Company and designed to help employees and their families with personal problems,
including drug and alcohol problems. EAP’s are administered by independent
organizations, and no record of an employee’s EAP utilization will be kept in Company file.

b) Voluntary Rehabilitation

Thompson Construction Group encourages any employee with an alcohol and/or drug
related condition to voluntarily seek assistance. The Company has provided for an
Employee Assistance Plan (EAP) with the appropriate State agencies or which the
employee may contact directly or through the Human Resources department for
confidential counseling regarding alcohol or drug related conditions.

Confidentiality

Self-referrals, participation in an alcohol and/or drug treatment and rehabilitation program, and
laboratory screening for alcohol and/or drugs will be treated in a confidential manner. Because of
the serious nature of this policy, all test results will remain strictly confidential, with the exception
of Management and the Human Resources Department.

NOTE: Results of blood alcohol tests will be maintained in confidential medical files and will not
be placed in an employee’s personnel file.

D. Responsibility

It is the responsibility of the immediate supervisor to notify the Human Resources department
when they have reason to believe an employee is using or working under the influence of alcohol
and/or drugs. It is the responsibility of the immediate supervisor to request a laboratory screening
when an employee is involved in an accident which requires professional medical treatment or
which causes Company property damage. It is the responsibility of the Human Resources
Director for the consistent interpretation and administration of this program.
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STATE OF WEST VIRGINIA
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PURCHASING AFFIDAVIT

CONSTRUCTION CORTRACTS: Under W va Code § 38304 the conbadtiing public entity shali notl awdrd &
sorsiuction smbract o sny BYder Nat © known i Be it diisul o8 &Ny reoniaty olligation Gwad U e sl oy 2
golitnad subdvision of e aiale, Mchaling, bul 20 sted B, oliigaions seivias to 3

HIE fRxes. ie senvine fves, Oor gt fnes o fsee

ALL CORTRAQYS: uUntier Wovs Code 883108 »

o oonract or mnswedl Of any cenact rody e swaided by Do sinls
of gy of ifs politest sudd 3 I SNy VRO O B i

Bl veeior wht the sandar o prospsces vandor or & seis
ety o the vander o prospactics vesdor B 3 Seblor sad {1) the ol owed B BN Smoun Sraales Man one housang
Coias I e aggransis o {21 e deldtr s in wnpitper delsult

o33

BXCERTICN! The prohibation 38ied aboys Soes nol spily whers 8 vendy has contagien Sny fay sdmissiorsd parsused to chadiel
gloven of e ¥ Vo Dode, worken’ compensaion foawhery, pravll {ae o sevirmaemanial fee of sssesavant sad Yis matier Bas
a0t bt fred o whenr e eeodes has anitoed 90 8 poymen Pl ©F SoeSme i S R verdnt is e D getmsl o any of he
osBubinns of such gian o sgroemant

DELIMTICONS:

MRANT By IRsanwmenl pleenken, @ { NN OF RN a0 iDe oiuie oy any o

& Donavss of @ gy itod warkeny o
BESPenen s O Ay a6 oF any of #3 paan
BUY RSN O SUCHENE petiEiie e dooruad tharats,

“Employee deludl meansahaving an oustanciog Dalines of Sebilly B e S8 Ring 07 1019 Liinseoas SNplvea’ e o belng
i poboy goduil o deliesd MWL VR Oode § 28203 Rius 1 maniel mandiiiony worws cimipprigiion Qveiags. of Bfeea o
fulty et Be ehilgasons & o vavkery Covnpensation seitbwursd wmplopey Ao angdoyer fe sola simployer dedssl i § s antered
PitS 3 agpayient agfesmeni Wil the nseande Tamminsons &0 ramaing it sanigdnes wih he cligstons wdp the
fegsvrmEnt st

“Reisted porty™ maeane @ pavly, winther s indhvidual, Copomton. parmueatin, sesouiation, Briied tanily oompany oF #hy Othey
form of Bugingss sasocintion gr other srlity whalstswy, rlieg 16 any vandor by Riood | mondsps, chenteshi or coneal Bwd igh
whish the parly e srelsionehip of onnershils or oliver wis3 Wi B vendor 50 hat ihg patty will Rty o by atbentscang o
oonttal @ postlen of the Dengfy, moft of sther sonsidarsion Fom erlovmanes of 8 veiy OMlact WD (e Qarly (SOSVIng an
RUnUnt DR NS oF Srosad fve peroe of B 1ola] Conirad st

AFFIRMATION: Sy sigaing this form, the vendor's sutharized signse affirme and scknpwledges wnder gonaily of
fawe for False aweming W Va, Code §581.5.3) that: {1} for consintetion contrasis. the vinder is not In defaudt an
any monetay obligatdon owarl {0 the olale or 3 potitlond subdivision of the slale, and {3} for 3l other contracis,
thal nelthor vendor nor any related pavty owe & debt as defingd above and that neither vendar nor say reiated
perly ave v empiover default ay defined zbove, uniess He dobl oF smployer defsult is peiiiied under the
excapiion abave, S

gt
N§

WITNESS THE FOLLOWING]SY m@ua\g@sﬁ,@w

Waniors Nams mm,«@} k&@,.;ﬁ\«nm Group, e,

Authorizer Signature L Sate Augtst 12, 2020 B
Stgte ot Sehlatke

County of Sumtes sl

Taken, subsorbad, and swaen to balors me this 12 day of August 000

S8y Comnsiesive svpives | Jung &, 2048 36

R
;

Y §
& -“'} ¥ % :.{5
TS A0y

i

\\"\" Q:“ g
AEFIX SEAL ag@ﬁf{%;‘. kil Y
o ‘," ey (&

w2

MOTARY PUBLER

A p' D
Yo




Received:+19179001423 Sep 3 2020 11:01am P025

2020-03-03 17:43 EAT = +13179001425

Subconigeciorlist Submission (Cazsteuction Contracts Only)

- Thompson Construction
Hidder's Name: ; —— .

i:i Check this Box if no subcongracions wi i pesform moee than $23,000.00 of work to complete the

- priegl, _ 7 ‘

' Subcomzscior Name i Lisease Mumber if Required by
- W. Vi Coge § 21-11-1 ¢1.%eq.
{ Tirberline Consiracton . \!‘gz"‘\/’f}”fEﬁZ'
[1sp - {wvosetss

{Bobs Dump Truck R o lwy €3‘§_4339
| Pz Construction ' _Wyﬁézgg?
| 4M Excavating WY050394

Fariey Drithng 'W\iﬁf}.‘l&Md&

 Wilkinson Surveying _ WVEIS%?}—% 45

Atiach additionsl pages if necessary

Revised 01A09/2020
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REQUEST FOR QUOTATION
Residential Manufactured Housing Unit (MHU)

12.2. Vendor will be responsible for controlling cards and keys and will pay replacement fee,
if the cards or keys become lost or stolen.

12.3. Vendor shall notify Agency immediately of any lost, stolen, or missing card or key.

12.4. Anyone performing under this Contract will be subject to Agency’s security protocol and
procedures.

12.5. Vendor shall inform all staff of Agency’s security protocol and procedures.
13. MISCELLANEOUS:
13.1. Contract Manager: During its performance of this Contract, Vendor must designate and
maintain a primary contract manager responsible for oversecing Vendor’s responsibilities
under this Contract. The Contract manager must be available during normal business hours

to address any customer service or other issues related to this Contract. Vendor should list its
Contract manager and his or her contact information below.

Contract Manager: __Frank McCormick

Telephone Number;  803-406-8975

Fax Number:  803-938-9419

Email Address: FMcCormick@thompsonind.com

Revised 06/08/18
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CRFQ DEV 2100000001

Bid Clarifications

Thompson Construction Group

1. Floor layouts provided to clients will illustrate what is currently in stock and
representative of what will be delivered, COVID slowdowns in construction and high
demand for MHU’s are causing long delivery times. This may result in receiving a
slightly different MHU from another manufacturer. The total amount of square feet
and number of bedrooms will remain the same. The state program owns the
responsibility to clearly share this fact with clients and get their signed agreement
prior to NTR.

2. Lines 17 & 19 from the pricing page - For any foundations requiring reinforced
elevation to achieve the minimum 40 inches of crawlspace clearance. Any
reinforcement will be as directed by the MHU Installation code of West Virginia. The
West Virginia Mobile Home Installation Code, which both HUD and the State of WV
requires to be followed, does require a reinforced foundation for reasons other than
placement of structure within a floodplain.

3. Line 26, from the pricing page - Within this cost is the 1 year warranty which applies
to the pump, pressure bladder, and any other hardware associated with the well only.
Changes in water quality, which are not predictable, may require future installation of
water conditioning equipment or a replacement well, which is not included in the
price of the line item.

4. Line 38, retaining wall - The price indicated from TCG is for a reinforced, cinder block
wall. This price is per every linear foot of wall and/or supporting drainage pipe,
maximum 6 feet in total height.

5. Line 37, Property drainage - is priced using the following dimensions:
a. A?20 to 36 inch deep trench, this varies for gravity drainage.
b. Trench is 8 to 16 inches wide.
c. Lined with a corresponding pipe that is fabric covered.
d. Filled with loose gravel to complete trench.
e. Not to be filled with dirt or vegetation which would compromise function and
void warranty.

6. Sites receiving gas appliances will be verified by the program to confirm that the
supply of fuel is both legally provided with meter and code level connections from the
supplier. This is purely to ensure a safe and legal supply of gas for the safety of the
occupants. If a new supply line must be run by the provider, this is not included in
TCG scope or responsibilities.

Page 1 of 2
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7. TCG is not responsible to extend any form of utility or fuel line beyond the client’s
property line, under paved or concrete driveways, nor resolve any access disputes with
neighboring property owners.

8. All floorplans will have a “walk-in” (low access) shower in one of the bathrooms with a
minimum step to control water drainage from the shower onto the bathroom floor.

9. While TCG and the program’s Construction Management Team is committed to daily
progress, Power companies, local Code Inspectors, Wide Load permit restrictions, road
closings, COVID delayed MHU construction/delivery, etc., are examples of justifiable
delays that are beyond our control.

Page 2 of 2
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HU Contract Block Inspection Form — Single Wit

Case Number: Total Blocks: Rank & Name:

k: Contractor: Date: Signature:

of Block will only be counted above the 5™ Row. The first 40 inches (5 Rows) are priced under a separc
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1U Contract Block Inspection Form — Double Wi

Case Number: Total Blocks: Rank & Name:

k: Contractor: Date: Signature:

of Block will only be counted above the 5™ Row. The first 40 inches (5 Rows) are priced under a separc




