
 
 
 

The  following  documentation  is  an  electronically‐
submitted  vendor  response  to  an  advertised 
solicitation  from  the  West  Virginia  Purchasing 
Bulletin  within  the  Vendor  Self‐Service  portal  at 
wvOASIS.gov.  As part of the State of West Virginia’s 
procurement  process,  and  to  maintain  the 
transparency  of  the  bid‐opening  process,  this 
documentation  submitted  online  is  publicly  posted 
by  the  West  Virginia  Purchasing  Division  at 
WVPurchasing.gov with any other vendor responses 
to  this  solicitation  submitted  to  the  Purchasing 
Division in hard copy format. 
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Proc Folder :

Solicitation Description :

Proc Type :

Date issued Solicitation Closes Solicitation Response Version

Solicitation Response

Purchasing Division
2019 Washington Street East

Charleston, WV 25305-0130
Post Office Box 50130

State of West Virginia

616302

Temporary Registered Nurse

Central Master Agreement

2019-10-01

13:30:00

SR 0618 ESR09201900000001807 1

 VENDOR

VS0000020131

Centra Healthcare Solutions, Inc.

Comments:

Total Bid : Response Date: Response Time:Total Bid : 

Solicitation Number: CRFQ 0618 BVH2000000006

$137,280.00 2019-09-20 11:33:31

Thank you for the opportunity to work with you on this RFP.
-Jessie Stauffer
Business Development Manager
Centra Healthcare Solutions
954-210-8007

FOR INFORMATION CONTACT THE BUYER

Signature on File FEIN # DATE

All offers subject to all terms and conditions contained in this solicitation

FORM ID : WV-PRC-SR-001

Stephanie L Gale

(304) 558-8801
stephanie.l.gale@wv.gov
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 Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount

Comm Code Manufacturer Specification Model #

Extended Description :

1 Temporary Registered Nurse 2080.00000 HOUR $66.000000 $137,280.00

85101601

Provide an RN for full time work
See attached for specifications

Comments: n/a

























































 

 

How we provide services:  

1. We have designated Healthcare Recruiters, specific to modalities (i.e. Therapy / Nursing) with a 

combined 30+ years of experience in these verticals.  The advantage is that the specific 

recruiters know the intricacies of the professional disciplines that they are recruiting.  Centra 

recruiters (a.k.a “Centurions”) understand industry pay scales and motivating factors, which 

translates to employees and Centra building great rapport and trust and results in more 

placements.  

 

2. A Recruiter is expected to spend at least 15 – 20 minutes pre-screening each candidate to 

understand motivating factors, compensation expectations and gathering information pertinent 

to ensure a good match for our clients.  

 

3. Next, the team will check 2 professional references of the candidate’s last 2 supervisors.  Collect 

skills checklists and verify online their professional license.   

 

4. After, the Recruiter will send the candidate profile to our client for review.  We hope to achieve 

a call within 48 to 72 hours with each viable submission in order to increase our chances of 

placement.  We will send clients a spreadsheet update of candidate pipeline activity to ensure a 

trust and verify system. Every candidate has been “pre-closed” with a pay rate to avoid a back 

and forth after they have interviewed with our clients.  The objective here is that if you both 

enjoyed the phone interview then the placement process should be seamless.  

 

5. Once our client wishes to book a Centra candidate we will send an offer letter to our new 

employee and begin the on-boarding process, if they are new to Centra.  Our on-boarding 

platform is mobile friendly and our employees love how seamless the credentialing process 

lasts.  

 

6. Our credentialing team will submit to our clients any relevant compliance documents needed 

prior to start date.  As well, our system alerts us when a credential is expiring within 30 days and 

each day after to ensure no gaps in service.  

 

7.  After the Employee is placed at the worksite location then the original Healthcare Recruiter will 

stay in contact with our clients throughout the assignment to ensure everything on the 

assignment is progressing well.  

 



 

 

 

Firm Resources 

1. Highly experienced Healthcare Recruiters and Recruiting Assistants specifically designated to our 

Educational recruitment program. Their sole focus is recruiting for school based assignments.  

 

2. We have an internal database of over 2,000 local Nursing professionals.  In addition, we have a 

total of 500,000 candidates nationwide.  

 

3. Applicant Tracking System that offers: Extensive metric reporting, ad-hoc reporting, lightning 

speed candidate matching technology, candidate alerts, 1,000,000+ therapy and nursing 

candidates accessibility, 2-way texting features, email integration and much more to ensure 

successful recruitment outcomes.  

 

4. Extensive marketing budget to ensure 100% fill ratio.  Utilizing cost per click and cost per hire 

advertisement, retargeting, social media engagement, job board databases, workflow 

automation and texts and email marketing campaigns.  

 

5. Joint Commission Accredited which helps the team stay committed to quality patient care and 

clinical outcomes.  Our employees go through an extensive compliance process prior to entering 

a client facility.  

 

6. Financially solvent with the ability to exponentially grow.  

 

7. Clinical Consultants on staff 24 / 7 to offer any assistance for staff or clients.  

 

8. On-call 24 / 7 for emergencies and accessibility. 

 

9. Extensive list of sub-vendors in the event that a client allows for Centra to utilize other Joint 

Commission accredited agencies to ensure 100% fill ratios.   

 

10. Managed Service Provider division that offers a one point of contact for all billing, staffing and 

credentialing needs.  We manage the other agencies.  
















