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Proc Folder :

Solicitation Description :

Proc Type :

Date issued Solicitation Closes Solicitation Response Version

Solicitation Response

Purchasing Division
2019 Washington Street East

Charleston, WV 25305-0130
Post Office Box 50130

State of West Virginia

573119

Addendum No.01, North Bend & Blackwater Falls Event Shelter

Central Purchase Order

2019-06-06

13:30:00

SR 0310 ESR06061900000005683 1

 VENDOR

000000164510

WOLF CREEK CONTRACTING CO LLC

Comments:

Total Bid : Response Date: Response Time:Total Bid : 

Solicitation Number: CRFQ 0310 DNR1900000008

$1,648,000.00 2019-06-06 13:06:16

FOR INFORMATION CONTACT THE BUYER

Signature on File FEIN # DATE

All offers subject to all terms and conditions contained in this solicitation

FORM ID : WV-PRC-SR-001

Guy Nisbet

(304) 558-2596
guy.l.nisbet@wv.gov
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 Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount

Comm Code Manufacturer Specification Model #

Extended Description :

1 Building Construction Services $1,648,000.00

72120000

Construction of two (2) large event type shelters; one (1) at North Bend State Park and one (1) at Blackwater Falls State
Park.

Comments: Contract amount is combined total.
Base Bid:  $ 750,000.00
Alt 1 : $ 898,000.00



Wolf Creek Contracting Company, LLC

403 Watertown Road,
Waterford, Ohio    45786

740-749-3459

046042

$ 750,000.00

Seven Hundred fifty thousand dollars and no cents



$ 898,000.00

Eight hundred ninety eight thousand dollars
and no cents

1,648,000.00
ONE MILLION SIX HUNDRED FORTY-EIGHT THOUSAND DOLLARS



Howard Offenberger, Jr., President



DNR1900000008







Howard B. Offenberger, Jr.

740-749-5818

740-422-1244



hoffenberger@wolfcreekcontractors.com

--------





 
 
      
 
 
  

403 Watertown Road 
Waterford, OH  45786 
740-749-3459 
740-749-0602 Fax 
 

 

 

WOLF CREEK REQUIREMENTS, DRUG FREE WORKPLACE 
 
 

1.  Policy Attached 
2.  MEDTOX Laboratories, Inc., 402 West County Road D. St. Paul, MD 55112 

Occupational Health Partners, MRO:  Dr. Michael K. Brockett, 401 Matthew St., Marietta, Oh         45750 
3. 5 employees per project 
4. A. 22 total test for pre- employment, 20 negative 2 positive 

B. Zero reasonable suspicion 
C. 1 post accident, negative 
D. 3 random, all negative 

 



Revised 10/21/2016 

Wolf Creek Contractors Drug-Free Workplace Policy 
 
Employees Subject to Testing 
 

Under Wolf Creek Contractors Drug-Free Workplace Policy, current and prospective 

employees who work or would work in high-risk or safety sensitive positions will be required to 

submit to drug and/or alcohol testing.  No prospective employee will be asked to submit to 

testing unless an offer of employment has been made.  An offer of employment by Wolf Creek 

Contractors, however, is conditioned on the prospective employee testing negative for drugs. 

Safeguards 
 

Wolf Creek Contractors policy is to provide a safe work environment for all its 

employees and is intended to comply with all state laws governing drug and alcohol testing and 

is designed to safeguard employee privacy rights to the fullest extent of the law. 

Selection 

All Wolf Creek Contractors employees will be required to submit to drug and alcohol 

testing; all production employees, all employees that visit construction job sites, and office 

personnel that have access to confidential company material will be required to submit to drug 

and alcohol testing.  These jobs by title are: President, Estimators, Safety Manager, Foremen, 

Accountant, Training Coordinator, Human Resources, and field employees.  If additional 

position titles are added, these jobs will be reviewed for need of testing. 

Tested Substances 

Wolf Creek Contractors drug testing program is limited to testing for amphetamines, 

cocaine, cannabinoids, opiates, phencyclidine (PCP), barbiturates, benzodiazepines, methadone 

and propoxyphene.   
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Written Notice 

Before being asked to submit to a drug and/or alcohol test, the employee will receive 

written notice of the requirements. 

Licensed Laboratories 

Any drug and/or alcohol testing required by Wolf Creek Contractors will be conducted 

by a laboratory that is certified by the U.S. Department of Health & Human Services.  The 

employee may obtain the name and location of the laboratory that will analyze the employee’s 

test sample by calling the collection lab (currently Marietta Occupational Health Partners). 

At no time shall Wolf Creek Contractors or its’ supervisors/employees be responsible for 

the collection of samples, collection procedures, chain of custody, security, substance abuse 

testing facilities, transportation of samples to the appropriate laboratory, storage of test samples, 

reporting results, quality assurance, quality control, accuracy of results, testing methods or 

methodology. 

With respect to test results or testing methods, Lang Masonry shall rely upon the 

expertise of the designated substance abuse testing facilities, and their respective Medical 

Review Officers (MRO) and will treat test results from these substance abuse testing facilities as 

being valid and accurate.  Any employee dispute about the testing methods, methodology, 

accuracy of the tests, or test results, must be addressed through the appeal process and directed 

toward the testing facility. 
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Types of Drug and Alcohol Testing to be Done 

Following the initial testing (pre-employment and/or Company wide testing in November 2000), 

random testing and “for cause” testing will be done by Wolf Creek Contractors. 

Random testing will be conducted by Marietta Occupational Health Consortium where all 

employees’ names will be used.  A minimum of 10% of the consortium employees will 

be selected from all employee classification list, by computer program random selection.  

Each employee will have the same odds of being selected each time as every other 

employee.  Becky Hendershot, Human Resource Manager will be in charge of the 

notifying the consortium of new employees. 

For Cause testing will be conducted for the following conditions: 

1.) Fighting or violence on the job. 

2.) An accident that results in an injury to another that requires medical treatment, an 

injury requiring medical attention to one’s self, or damage to company property or to 

another’s property. 

3.) Sleeping during work time. 

4.) *Observed possessing or using drugs or alcohol on the job. 

5.) *Being under the influence of drugs or alcohol on the job using criteria outlined by 

the State of Ohio. 

• Items 4 and 5 are grounds for immediate termination of employment.  Blood alcohol 

of .04% or greater on the job will be considered a positive alcohol test. 

Employees returning from lay off or an extended time away from work will be required to 

submit a drug screen.  An extended time is classified as 8 or more working days. 
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Notice of Results 

Any employee that submits to a drug or alcohol test for the Company, Wolf Creek 

Contractors will notify the employee of the results of the test within one working day of 

receiving them from the MRO.  To preserve the confidentiality Wolf Creek Contractors strives to 

maintain, the employee will be notified in person directly whether the test was negative or 

confirmed positive and, if verified positive, what step is next. 

Positive Test Results 

If the employee receives notice from the MRO that the employee’s test results were verified 

positive, the employee will be given the opportunity to explain the positive results (prescribed 

medication, etc.) following the employee’s receipt of the test result.  In addition, the employee 

may have bottle B of the split specimen tested at a U.S. Department of Health & Human Services 

certified laboratory.  The test will be at the expense of the employee.  Should the retest come 

back negative, the Company will reimburse the employee the cost of the retesting. 

• The first time an employee tests positive for drugs or alcohol, they will be suspended for 

one week without pay, and then test negative to return to work 

• The second time an employee tests positive for drugs or alcohol, their employment with 

Wolf Creek Contractors will be terminated and they will not permitted to re-apply for 

employment for a period of 6 months.  
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Adverse Employment Action 

If there is reason to suspect that an employee is working while under the influence of an illegal 

drug or alcohol, the employee will be suspended without pay until the results of a drug and 

alcohol test are made available to Wolf Creek Contractors by the MRO.  Should the employee’s 

test results come back negative, they will be paid for the time off.  Where drug or alcohol testing 

is part of a routine physical or random screening, there will be no adverse employment action 

taken until the test results are received.  A positive result on reasonable suspicion will result in 

immediate termination. 

Voluntary Counseling 

An employee may confide that they have a drug or alcohol problem at any time, prior to 

positive testing, and ask for counseling outside the Company without adverse employment 

action.  This counseling will be provided at the Company’s expense when an approved counselor 

is chosen. 

Confidentiality 

Wolf Creek Contractors will make every effort to keep the results of drug and alcohol test 

confidential.  Only two persons within the Company will have access to them, Human 

Resources, and the Safety Director.  The employee must give the employee’s consent before test 

results are released to anyone else.  Be advised, however, that test results may be used in 

administrative hearings and court cases arising as a result of the employee’s drug testing.  Also, 

results will be sent to federal agencies as required by federal law.  If the employee is to be 

referred to a treatment facility for evaluation, the employee’s test results will also be made 

available to the employee’s counselor.  The results of the drug testing in the workplace will not 

be used against the employee in any criminal prosecution except as required by Ohio state law. 
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Costs 

Wolf Creek Contractors will pay the cost of any drug and alcohol testing that it requires 

or requests employees submit to, except for retesting of confirmed positive results.  Any 

additional tests that the employee requests will be paid for by the employee. 

 

Drug and Alcohol Use at Work Prohibited 

Wolf Creek Contractors will not tolerate any use of nonprescription drugs or alcohol 

during work hours.  If the employee comes to work under the influence of drugs or alcohol or 

use drugs or alcohol during work time, the disciplinary action set forth in this policy will be 

enforced.  

Subcontractor Agreement 

 As an express condition of any contract with Wolf Creek Contractors, any subcontractor 

seeking to perform any work for Wolf Creek Contractors on any of the Company job sites must 

agree to adopt and comply with Wolf Creek Contractors Drug-Free Workplace Policy or any 

more stringent substance abuse policy required by the project owner or general contractor. 
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Wolf Creek Contractors 

Drug/Alcohol Testing Consent Form 
 
The Company has a policy prohibiting the use, possession, distribution or sale of intoxicants, 
illegal and unauthorized drugs, narcotics, “look-a-like” drugs and drug paraphernalia while on 
Company property or on Company business. In order to ensure compliance with the Company’s 
prohibition concerning the above substances, employees may be required and as a condition to 
continuing employment to cooperate in breath alcohol testing, and drug urinalysis testing 
procedures. Such test will be performed on the following basis: 
 
 A. Pre Employment 
 
 B. For Cause 
 
 C. Post Accident 
 
 D. Random Drug and Alcohol Testing 
 
 E. Return-to-Duty and Follow-up Test 
 
In accordance with this policy, any employee refusing to submit to such a test as stipulated by 
this policy will be subject to disciplinary action up to and including termination of employment. 
Any refusal by a new hire to submit to such tests as stipulated by this policy will disqualify the 
new hire for commencement of employment. In the event that such test should reveal any 
detectable amount of any drug, intoxicant, narcotic or other substance as outlined in this policy, 
the individual will be subject to disciplinary action up to and including discharge and/or 
voluntary withdrawal of application of employment. 
 
My signature on this document acknowledges that I have been informed of the Company’s Drug-
Free Workplace Policy, have read the foregoing statement and agree to abide by it in full. My 
signature below also constitutes my consent to give a breath alcohol test and/or a urine sample to 
be used for drug and alcohol analysis. I agree by submitting to this test that the testing agency is 
authorized by me to provide the results of this test to the Company. I further agree to hold the 
Company, its agents, directors, officers and employees harmless from any and all liability in 
connection with the testing for drug and/or alcohol content. 
 
 
            
Print Employee’s Name   Date of Consent 
 
 
       
Employee’s Signature 
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Wolf Creek Contractors, Inc. 
Drug-Free Workplace Policy Employee Acknowledgement 

 
By my signature below, I hereby acknowledge that I have received the Company’s policy 
materials that explain the drug and alcohol testing requirements. I further certify that I have read, 
understand and agree to be governed by the Company’s Drug-Free Workplace Policy and that I 
have received a copy of this policy. 
 
 
 
            
Print Employee’s Name   Date of Acknowledgment 
 
 
 
 
       
Employee’s Signature 
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Wolf Creek Contractors, Inc 
 

EMERGENCY HIRING WAVIER STATEMENT 
 
 
 
 
I understand and agree that I have been employed either pending negative results of a drug 
screen or pending Wolf Creek Contractors right to perform a breath alcohol and/or urinalysis 
drug screen at a later date.  I understand and agree that my employment is contingent upon the 
negative drug/alcohol results in these findings and should these findings be reporting positive 
results in this screening, my employment at Wolf Creek Contractors will be terminated. 
 
 
 
 
 
________________________________  ______________________________ 
Print Employee’s Name    Date of Acknowledgment 
 
 
 
 
 
________________________________   
Employee’s Signature 
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