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Hello April,
Greetings from vTech Solution Inc.
I am Mohsin Shaikh, working as a Sr. Client Relationship Executive here, at vTech. We are a
Managed IT Services firm based out of Washington DC with a primary focus on Cloud Computing
and Professional Services.
Please find attached our response to "Solicitation: WEH1700000006 - Medical Laboratory
Technicians MLT & Medical Technicians MT" opportunity from Division of Health, WV. Kindly
acknowledge the receipt and let us know if we may be of any further assistance.

FOR INFORMATION CONTACT THE BUYER

Signature on File FEIN # DATE

All offers subject to all terms and conditions contained in this solicitation

FORM ID : WV-PRC-SR-001

April Battle

(304) 558-0067
april.e.battle@wv.gov
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 Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount

Comm Code Manufacturer Specification Model #

Extended Description :

1 Medical Laboratory Technicians
(MLT) (Regular Hours)

4160.00000 HOUR $35.000000 $145,600.00

80111613

4.1.1  Temporary Staffing of Medical Laboratory Technicians (MLT) (Regular Hours)

 Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount

Comm Code Manufacturer Specification Model #

Extended Description :

2 Medical Laboratory Technicians
(MLT) (Overtime  Hours)

1040.00000 HOUR $52.500000 $54,600.00

80111613

4.1.1  Temporary Staffing of Medical Laboratory Technicians (MLT) (Overtime Hours)

 Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount

Comm Code Manufacturer Specification Model #

Extended Description :

3 Medical Laboratory Technicians
(MLT) (Holiday Hours)

192.00000 HOUR $35.000000 $6,720.00

80111613

4.1.1  Temporary Staffing of Medical Laboratory Technicians (MLT) (Holiday Hours)

 Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount

Comm Code Manufacturer Specification Model #

Extended Description :

4 Medical Technicians (MT) (Regular
Hours)

4160.00000 HOUR $45.000000 $187,200.00

80111613

4.1.2  Temporary Staffing of Medical Technologist (MT) (Regular Hours)
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 Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount

Comm Code Manufacturer Specification Model #

Extended Description :

5 Medical Technicians (MT) (Overtime
Hours)

1040.00000 HOUR $67.500000 $70,200.00

80111613

4.1.2  Temporary Staffing of Medical Technologist (MT) (Overtime Hours)

 Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount

Comm Code Manufacturer Specification Model #

Extended Description :

6 Medical Technicians (MT) (Holiday
Hours)

192.00000 HOUR $45.000000 $8,640.00

80111613

4.1.2  Temporary Staffing of Medical Technologist (MT) (Holiday Hours)

 Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount

Comm Code Manufacturer Specification Model #

Extended Description :

7 Medical Laboratory Technicians
(MLT) Permanent Placement Fee

2.00000 EA $12,096.000000 $24,192.00

80111613

5.2       Permanent Placement Fee* Medical Laboratory Technicians (MLT)

 Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount

Comm Code Manufacturer Specification Model #

Extended Description :

8 Medical Technicians (MT) Permanent
Placement Fee

2.00000 EA $15,552.000000 $31,104.00

80111613

5.2       Permanent Placement Fee* Medical Laboratory Technologist  (MT)



 
  

Request For Quotation 
 

TEMPORARY STAFFING OF MEDICAL 
LABORATORY TECHNICIANS (MLT) AND 

MEDICAL TECHNOLOGIST (MT) 
 

Centralized Request for Quote (CRFQ) 
Solicitation: WEH1700000006 

 
 
 
 

April Battle 
Buyer 

Department of Administration 
Purchasing Division 

2019 Washington ST E 
Charleston, WV 25305 

Email: april.e.battle@wv.gov 

1100 H Street, N.W. Suite 450, Washington DC 20005 
202.241.0167 (O) | 866.733.4974 (F) 
Email: rfp.vtech@vtechsolution.com 

 

DUE DATE: DECEMBER 03, 2017; 1:30 P.M. (EST) 
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2. GENERAL INFORMATION 
 

CAPABILITY STATEMENT 
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QUALIFICATIONS TO SERVE 
 

 vTech's Resource Pool: vTech has a strong pool of pre-screened, qualified and experienced resources 
specifically for labor categories like Infrastructure Support, Application Development, Cyber security and 
Project Management for which we wish to offer our services.  The company has developed an extensive 
resources database across several technologies & regions for its future staffing requirements for 
Customers.  Our pool has more than 98,000 resources, out of which around 7,840 (approx 8%) are from 
West Virginia and from nearby metropolitan areas and out of those 7,840 resources: 

 
 vTech's Team Experience: vTech Team has a combined total industry experience of more than 25 years. 

Over the period, vTech has built a unique expertise that is shared by all of our employees and associates. 
vTech has strong sourcing teams with expertise in resourcing and placement for Commercial and 
Government Sector. Our team has strong understanding of policies for confidentiality and information 
security, labor wages and various certificates. Our team is fully aware and complies with all applicable 
laws, regulations, policies, standards and guidelines affecting information technology projects. We adhere 
to and remain abreast of current, new, and revised laws, regulations, policies, standards and guidelines 
affecting project execution. 

 

 BBB Accredited company: We are Better Business Bureau (BBB) accredited company with A+ rating. 
 

 2015 Inc. 5000 Honours: We are listed in Inc. 5000 listing for the fastest growing companies in USA; 
Ranked 1142 nationally and ranked 11th fastest growing company for government services in District of 
Columbia with a growth rate 371% in last 3 years.  

 

 2016 Inc. 5000 Honours: We are listed in Inc. 5000 listing for the fastest growing companies in USA; 
Ranked 1053 nationally and ranked 13th fastest growing company for government services in District of 
Columbia with a growth rate 371% in last 3 years.   

 

 Financial Strength & Capability: With current annual revenue exceeding $3.8 Million, vTech has 
experienced consistent Y-O-Y growth with its strong emphasis on quickly applying new and emerging 
technology and platforms in its implementations. The company is financially strong and sound, well-
funded, owns company office in Washington DC and having direct & remote support services in various 
regions of US sub-continent to deliver and implement projects on time.  

29%

31%
8%

10%

22%

vTech's IT Resource Pool

Infrastructure Support = 29%

Application Development = 31%

Cyber Security = 8%

Project Management = 10%

Other labour categories = 22%
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3. KEY PERSONNEL’S 
 
The names and titles of all key management personnel who will be involved with supervising the services 
rendered under this project. 
 

SN 
KEY MANAGEMENT 

PERSONNEL 
DESIGNATION QUALIFICATION 

TOTAL 
EXPERIENCE 

1 Mr. Haresh Vataliya 
Director – Client 

Relationship 
Masters in Information System 

Management 
14 Years 

2 Mr. Kapil Patel Director – Operations 
Masters of Science, Mechatronic 

Systems Engineering 
13 Years 

3 Mr. Sahil Khan 
Dedicated Account 

Manager for Division Of 
Health 

Master of Business Administration 12 Years 

 
The above mentioned representatives will be the point of contact for managing and correcting any disputes 
related to this project. This representative will also be responsible for the preparation and submittal of 
invoices and reports by the due date defined, as well as any other correspondence relating to this project and 
its activities. 
 

SN 
PROPOSED 
PERSONNEL 

DESIGNATION QUALIFICATION 

1 Julia M Peyton 
Medical Laboratory 

Technician 
Associates in Applied Science 

2 Hidayah Anderson Medical Technologist 
Master Degree Program in Medical 

and Research Technology 
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ACCOUNT MANAGER – SAHIL KHAN 
PROFESSIONAL HISTORY: 

 8+ years of working experience with multi-national organisation and international exposures.  

 Extensive experience in IT Recruitement, client relationship, leadership and strong management aptitude 
in IT industry. 

 Exclusive work in recruiting SAP/ERP Professionals for almost 4+ plus years 

 Major Skills working for ERP: 
 
SAP Modules: 

 Technical Skills: ABAP (APO ABAP, Workflow ABAP), BASIS, Basis Security,  

 Niche Skills: BW (BI/BPS), EP (Webdynpro), XI 

 Functional Skills:  

 FMS modules: FICO, FICO with SEM,  

 HCM Modules: HR payroll, HR TM, ABAP HR (Techno Functional) 

 PP, MM, PLM-PM, PLM-PP, PLM-PS, APO-PPDS, APO-SNP DP 

 CRM Service line: CRM Technical (ABAP CRM), CRM Functional,  

 SAP IS: ISU CRM, ISU ABAP, ISU FICA, IS-Oil & Gas, IS Retail 

 SAP Project Manager. 

 SCM PLM: Agile PLM, Ariba, Smarteam, Enovia VPM 4, PLM E-Matrix, Wind-chill, TCE,  
 
ACCOMPLISHMENTS 

 Managed HR and general administrative functions in India & Dubai.  

 Proposed Information management approach to accelerate Operon’s business growth 

 Established management structure for ICS Solutions in India 

 Initiated new performance management approach for ICS Solutions, India 
 
EDUCATION: 

 Bachelor of commerce from Maharaja Sayajirao University, Vadodara, Gujarat, India 

 Master’s Degree in Business Administration from Pondicherry University, India.  
 
RELEVANT EXPERIENCE & QUALIFICATIONS: 
vTech Solution Inc.                                   Nov 2012 – Present 
Account Manager 
Responsibilities: 

 Building relationship with clients. 

 Receiving work orders from the clients. 

 Understanding client objectives alongside vTech’s vision of contract success in order to analyze the 
Contract’s potential and creates a Contract Plan/Strategy to minimize risks to both vTech and the client, 
set goals for the Contract and ensure that the Contract produces usable Case Studies.  

 Managing an incumbent workforce of contingent workers. 

 Workforce planning and candidate attraction analysis. 

 Ensuring that all contractual requirements are consistently met. 

 Consistently seeking new innovations and improvements to the service. 

 Supporting Hiring Managers through the recruitment process. 

 Escalating concerns and risks to the Account Director. 
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QX LTD                                       December 2011 – October 2012 
Sr. IT & ERP Recruiter 
Responsibilities: 

 Recruited for some extremely niche skills permanent roles in Infosys and IBM across the UK and Europe. 

 Managed full life cycle recruitment process, including advising job description and compensation band, 
sourcing, screening, interviewing, and making selection recommendations for prospective employees.  

 Directly sourced for candidates with experience and ability to fill niche skills roles whose values align with 
corporate culture.  

 Developed strategies to source and maintain a highly qualified candidate pool. 

 Adapted with creative recruitment solutions including direct recruiting, Headhunting, internet searches 
(e.g. Google, LinkedIn, Facebook, XING & Twitter), and developing incentive campaigns for referrals. 

 Educated leaders on best practices for employee selection 

 Niche skills currently include Oracle, SAP, Middleware, IFS specialists, PEGA, Websphere, Webmethods and 
Savvion specialists, CRM specialists & Ecommerce in the UK & Europe. 

 
Collabera                              Nov 2010 – Nov 2011 
Sr. IT & ERP Recruiter 
Responsibilities:  

 Assisted account managers in the maintenances of major client accounts like IBM, Accenture & AT&T.  

 Successfully done Recruiting mainly for the following skills: SAP modules ABAP, BASIS, FICO, MM, SD, HR, 
BW, PM, PS, PP, QM, CRM, SRM, TAO, WM, XI, Java, C++, C#, .Net, ETL Informatica, Cognos, 
Oracle/DB2/Sybase/Informix, SQL, Oracle Application. 

 Understood client’s requirements and job orders in terms of roles, skills and technology. 

 Searched and screening qualified candidates utilizing various job boards like Dice, Monster, Career Builder 
and Naukri.com. 

 Tracked the recruitment process from requisition, sourcing, screening, interviewing, negotiating rates, 
qualifying to final submission to client, background check, scheduling drug test and delivery of candidates. 

 Responsible for full recruitment life cycle process. 
 
Operon Middle East – Dubai, UAE                         Jan 2009 – Nov 2010 
HR Administrator 
Responsibilities:  

 Managed a wide gamut of HR and general administrative functions of the organisation. 

 Drafted office correspondence and letters; maintaining insurance policies of company’s assets including 
renewal of policies whenever due and attending insurance claims.  

 Scheduled meeting and arranging logistic and other materials that may be required for the meeting.  

 Prepared minutes of the meeting and taking concurrence from the concerned executives. 

 Assisted HR Manager for the remittance of PF, gratuity and bonus; involved in the maintenance of 
statutory registers and forms. 

 Created and maintaining employee data base and preparing a comprehensive MIS. 

 Ensured facility management with respect to any basic service providers like BESCOM (Electricity Board), 
RTO, Telephone dept, BDA, etc and liaising with the concerned authorities to set right any short comings.  

 Acted as single point of contact between the branch office and our Head office with reference to anything 
pertaining to admin and HR activities or share any info regarding the policies.  
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Quickstart Resource Management                       June 2007 – Dec 2008 
Sr. Technical Recruiter/Supervisor 
Responsibilities:  

 Responsible for maintaining daily, weekly and monthly report  

 Monitoring/Overseeing the team in the end-to-end process of recruitment 

 Exclusive work in recruiting SAP/ERP Professionals. Worked on both contract & permanent positions. 

 Worked on requirements of SAP modules and  

 Arranging of Initial technical screening of SAP consultants with our existing employees. 

 Sourced candidates through search engines, Headhunting, referrals, networking, etc. 

 Oversee the day–to-day re-sourcing and data maintenance activities of a team of re-sourcers ensuring that 
procedures, standards and service levels are adhered to. 

 Understanding client’s needs and job orders in terms of roles, skills and technology 

 Coordinate the actions of multiple re-sources on high- priority requests, providing daily turnaround of 
requests into shortlists. 

 Responsible for full life cycle recruitment process 

 Maintaining accurate and up-to-date information relating to the running of the office as required 

 Searching and screening qualified candidates through Headhunting and various job boards 

 Excellent ability to identify client needs on every requirement with quick response time. 

 Tracking the recruitment process from requisition, sourcing, screening, interviewing, negotiating rates and 
qualifying to final submission to client 

 
I-Link Software Pvt.Ltd                               Nov 2006 - June 2007 
Senior IT Technical recruiter 
Responsibilities:  

 Assisting Account Managers, Client/Contract Management, Resource Management and client & consultant 
relationship 

 Assisted account managers in the maintenances of two major client accounts.  

 Understood client’s requirements and job orders in terms of roles, skills and technology. 

 Searched and screening qualified candidates through Headhunting and various job boards like Dice, 
Monster and Net Temps. 

 Successfully done Recruiting mainly for the following skills: Different SAP modules, Java, C++, C#, .Net, ETL 
Informatica, Cognos, Oracle/DB2/Sybase/Informix, SQL and Oracle Application. 

 Tracked the recruitment process from requisition, sourcing, screening, interviewing, negotiating rates and 
qualifying to final submission to client. 

 Responsible for full recruitment life cycle process. 

 Responsible for maintaining daily, weekly and monthly report of two major accounts. 

 Created and maintained relationship with outside resources (H-1 companies, skill specific resource 
providers…….etc). 

 Supervision of junior recruiters for recruiting process to fill contract, contract to hire and permanent 
positions for IT projects. 

 Provided guidelines to junior recruiters in their searches for qualified candidates. 

 Conducted detailed phone interview with candidates with match their skills, as well as their personalities 
with that of the client’s needs and environment. 
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Rishabh Software Pvt. LTD                                April 2005 – Nov 2006 
Senior IT Technical Recruiter 
Responsibilities: 

 Excellent ability to identify client needs on every requirement with quick response time. 

 Understood client needs and job order in terms of roles, skills and technology. 

 Searched and screened qualified candidates utilizing various job boards like Dice, Monster and Net Temps. 

 Successfully done Recruiting mainly for the following skills: Different SAP modules, Java, C++, C#, .Net, ETL 
Informatica, Cognos, Oracle/DB2/Sybase/Informix, SQL and Oracle Application. 

 Tracked the recruitment process from requisition, sourcing, screening, interviewing, negotiating rates and 
qualifying to final submission to client. 

 Responsible for full recruitment life cycle process. 

 Responsible for maintaining daily, weekly and monthly report of two major accounts. 

 Created and maintained relationship with outside resources (H-1 companies, skill specific resource 
providers…….etc). 

 Supervision of junior recruiters for recruiting process to fill contract, contract to hire and permanent 
positions for IT projects. 

 Provided guidelines to junior recruiters in their searches for qualified candidates. 

 Conducted detailed phone interview with candidates with match their skills, as well as their personalities 
with that of the client’s needs and environment. 

 Consistently and positively contributed to the organisation’s growth. 

 Familiar with US geography, time zones, visas & work type. 

 Duties include direct sourcing, network internet searching, employee referrals and 3rd party agencies, cold 
calling, calling through existing database, visiting customer sites, resume writing and working with 
outplacement firms. 

 
Ethos Info Services (International Call Centre)                   Nov 2003 – March 2005 
Customer Sales Repetitive 
Responsibilities:  

 Customer assistance & sales service 

 Responsible to achieve monthly target.  

 Responsible to provide valuable information to the consumer.  

 Responsible to convince consumer to purchase our product. 
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MEDICAL LABORATORY TECHNICIAN – JULIA M PEYTON 
SUMMARY 
 Accomplished and energetic Medical Laboratory Technician with a solid history of achievement in the 

laboratory. 

 Consistently 60% better turnaround times than comparable shifts. 

 Motivated leader with strong organizational and prioritization abilities. 

 Excellent written and verbal communication skill. 

EDUCATION & CERTIFICATION 
Associates in Applied Science from Southern West Virginia Community and Technical College May 2014 
ASCP Certified Jun 2014 

SKILLS 
 Computers and electronics. 

 Quality control analysis. 

 Critical thinking. 

 Chemistry. 

 Hematology. 

 Blood banking. 

 Serology. 

 Urinalysis. 

EXPERIENCE: 
Boone Memorial Hospital, Madison WV Oct 2013 – Present 
MLT (Medical Laboratory Technician) 

 Conduct chemical analyses of body fluids, such as blood or urine, using microscope or automatic   analyzer 
to detect abnormalities or disease and enter findings into computer. 

 Conduct blood tests for transfusion purposes and perform blood counts. 

 Examine cells stained with dye to locate abnormalities. 

 Set up, maintain, calibrate and clean medical laboratory equipment. 

 Soli understanding and knowledge of laboratory equipment maintenance and calibration. 

 Collect blood or swabs from patients, observing principles of asepsis to obtain blood sample. 

 Analyze the results of tests to ensure conformity to specifications. 

 Involved in explaining the test procedures to patients and get relieve them from their anxiety. 

 Conducted appropriate clinical test preparation and processing procedures. 

 Analyze and record test data to issue reports that use charts and graphs. 

 Prepare standard volumetric solutions or reagents to be combined with samples, following standardized 
formulas. 

 Prepared and maintain proper records, files, documents and reports. 

 Obtain specimens for isolation and cultivation of microorganisms. 

 Draw from artieries, using artierial collection techniques. 

 Provide sample analysis to physicians to assist in diagnosis. 

 Perform collection, testing, and resulting of all waived kit tests. 
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MEDICAL TECHNOLOGIST – HIDAYAH ANDERSON 
PROFESSIONAL EXPERTISE: 

 Experienced Research Scientist with years of laboratory training and scientific protocols 

 Proficient in performing numerous sophisticated research techniques such as Elisas, Cell Cultures, PCR, 
RIA, HIA FACS Caliber, Flow Cytometer, Western Blot, ELISpot, Microscopy, PBMC Isolation, and many 
other analytes. 

 Broad understanding of Good Clinical Laboratory Practice (GCLP), FDA, & CGMP 

 Open to New challenges in pursuit of opportunities to optimize set career advancements  

 Able to perceive the larger picture in research, procedural alignments with the aim of ensuring accuracy 
and compliances 

 Excellent in Quality Control, Quality Assurance, Record keeping, and Technical writing, Internet, and 
Microsoft programs 

 Dependable, flexible, and able to work as a cooperative team member  
 
EDUCATION: 
University of Maryland Baltimore 2013-2014 
Master Degree Program in Medical and Research Technology 
 
Montgomery College, Takoma Park, MD 2008-2012  
Associate degree in Surgical Technology. 
 
Makerere University, Uganda 2003-2006  
Bachelor’s in Biomedical Laboratory Technology  
Equivalent to US Bachelor Degree, World Education Service (WES) Certified 
 
Kyambogo University, Uganda  1998-2001 
Diploma in Science Laboratory Technology in Biology 
Equivalent to US Associates Degree, World Education Service (WES) Certified   
 
PUBLICATIONS: 

 Anderson H and Stains J. (2015). Cyclic AMP a Putative Second Messenger Communicated by Cx 43 Gap 
Junctions in Bone.  

 UMB Archive: http://archive.hshsl.umaryland.edu/handle/10713/4367  
ProQuest: http://search.proquest.com/docview/1651622087 

 Gupta A, Anderson H, Moorer M, Ren M, and Stains J. (2015). Communication of cAMP by Connexin43 Gap 
Junctions Regulates Osteoblast Signaling and Gene Expression 

 
PROFESSIONAL DEVELOPMENT: 
University of Maryland Baltimore 
CITI Trainings; IACUC 

 Reactive chemicals, working with mice, chemical safety, blood borne pathogens 

 Environmental management, radiation safety; UMB 

 Radiation safety, Humane handling; UMB 

 Certificate in Good Clinical Laboratory Practice (GCLP),   

 Graduate Student Association Representative UMB (2013-2014) 

  

http://archive.hshsl.umaryland.edu/handle/10713/4367
http://search.proquest.com/docview/1651622087
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CERTIFICATIONS 

 Medical and research Technology by UMB 

 Biomedical Laboratory Technologist certified by World Education Services 

 Science Laboratory Technologist/Biology certified by World Education Services  

 Certified Surgical Technologist. 

 Computer skills; Microsoft Office Excel, Word, PowerPoint, Outlook, Minitab, Soft Max, Nautilus, Watson, 
MYSTAT, JMP 

 Academic Awards 

 Maryland Higher Education Scholarships Awards, (2013-2014) 

 Honor student PHI THEKA KAPPA Honor Society, Montgomery College (2011-2014) 

 Multi-Cultural Excellence Award, Montgomery College (2011) 

 Montgomery County Women Bar Scholarship Award (2011) 

 Volunteer Work 

 University of Maryland Oncology Department, summer intern (2013) 

 International Student Organization Committee member, UMB (2013-2014) 

 Women Empowerment Group, Montgomery County Silver Spring, MD (2010-2014) 

 Red Cross in Silver Spring and Rockville (2015) 

 Career Network Ministry Mclean Bible Church 
 
PROFESSIONAL EXPERIENCE 
Covance Laboratories Inc, Chantilly VA 09/2015- 07/2016 
Research Assistant II Bio A 

 Analyzed biological or chemical samples using Radio Immuno Assay (RIA) for various compounds in 
compliance with SOPs and regulatory agency.  

 Conducted Elisas, maintained study documentation and laboratory records following GLP and GMP 
guidelines 

 Performed quality control review of data, samples and informed Study Director, Principal Investigator of 
problems, deviations, and participated in corrective action problems.  

 Analyzed data using software namely; Nautilus, Soft Max, Watson, & Microsoft Programs 
 
Qiagen, Germantown, MD USA  04/2015-08/2015 
R&D Research Scientist II 

 Conducted various experiments such as Elisas, Verification assays, Stability studies, Monitor using 
QuantiFeron assay protocols, Data Analysis using JMP and complied with CGMP 

 
Washington Adventist Hospital, Takoma Park, MD USA  01/2015 -03/2015 
Volunteer Cardiac Research, Surgical Department, and Front desk 

 Performed filing and record keeping, data management and assist patients  
 
University of Maryland Baltimore MS Program, MD USA 2013-2014 
Student Intern, Teacher assistant, & Summer Volunteer 

 Performed various assays, namely; cell cultures, luciferase assays, trans well-chamber assays, Elisas, 
Parachute assays, immune fluorescence, lavage extraction etc 

 Performed PCR Assays, Western blot, Protein & RNA extractions, genotypic assays, 
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Professional Health Care Agency, Bethesda MD USA 2010-2013 
Certified Nurse Assistant/Certified Medication Technician  

 Provided health care needs to patients based on their care  
 
John’s Hopkins Hospital Baltimore, MD and Dr.’s Hospital Lanham 2011-2012     
Clinical Training Surgical Tech student, Montgomery College  

 Scrubbed OBG/Y, Genital Urinary, ENT, & Robotic Procedures. 
 
Walter Reed HIV/AIDS Project, Uganda  2001-2005
   
Head of Department; GLP Certified Cell Processing Laboratory 

 Organized and performed analysis, specimen acquisitions, pre-analytical, analytical and post analytical 
processes following GLP. 

 Supervised, scheduled, and managed logistics and supplies.  

 Analyzed specimen using several techniques such as viral load determination, PCR, serological assays such 
as ELISAs, ELISpot, and others 

 
Research Associate;  
Bio Chemistry Clinical and Diagnostic Laboratory 

 Determined liver and renal Parameters using Cobas Integra, and PCR assays 

 Analyzed specimens for HIV/Aids testing, Hepatitis B & C, HPV, using serology assays, neutralization assays, 
and confirmed with WB 

 
REFERENCE 

Reference Name  Ivana Vucenik 

Title 
 (Peer, coworker, Supervisor, Customer, End-User, Subordinate) 

Program Coordinator 

Company Name  University of Maryland Baltimore 

Phone Number  410-706-1832 

E-mail address   ivucenik@som.umaryland.edu 

 

Reference Name  Nadia Allen 

Title  
(Peer, coworker, Supervisor, Customer, End-User, Subordinate) 

Program Manager 

Company Name  Qiagen 

Phone Number  301-944-7336 

E-mail address   Nadia.allen@qiagen.com 

 

Reference Name  Lori Williamson 

Title  
(Peer, coworker, Supervisor, Customer, End-User, Subordinate) 

Supervisor 

Company Name  Covance 

Phone Number  240-632-3736 

E-mail address   employmentverification@covance.com 
 

 
  



    
       
 
 

Solicitation: WEH1700000006 

Centralized Request for Quote (CRFQ) || Request For Quotation || Proposal | Temporary Staffing of Medical 
Laboratory Technicians (MLT) and Medical Technologist (MT)       23 

RECOMMENDATION 
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4. PRICING PAGE – EXHIBIT A  
 

Pricing Page           Exhibit A 
Temporary Staffing of Laboratory Technicians 

CRFQ WEH1700000006 
 

WVOASIS 
LINE # 

Description/Equipment 
Estimated 

# of 
Hours 

Unit 
Price 

Extended Price 

1 
4.1.1  Temporary Staffing of 
Medical Laboratory Technicians 
(MLT) (Regular Hours) 

4,160 
Regular 
Hours 

$35.00 $145,600.00 

2 
4.1.1  Temporary Staffing of 
Medical Laboratory Technicians 
(MLT) (Overtime Hours) 

1,040 
Overtime 

Hours 
$52.50 $54,600.00 

3 
4.1.1  Temporary Staffing of 
Medical Laboratory Technicians 
(MLT) (Holiday Hours) 

192 
Holiday 
Hours 

$35.00 $6,720.00 

4 
4.1.2  Temporary Staffing of 
Medical Technologist (MT) 
(Regular Hours) 

4,160 
Regular 
Hours 

$45.00 $187,200.00 

5 
4.1.2  Temporary Staffing of 
Medical Technologist (MT) 
(Overtime Hours) 

1,040 
Overtime 

Hours 
$67.50 $70,200.00 

6 
4.1.2  Temporary Staffing of 
Medical Technologist (MT) 
(Holiday Hours) 

192 
Holiday 
Hours 

$45.00 $8,640.00 

 Grand Total Cost   $472,960.00 

     

7 
5.2       Permanent Placement Fee* Medical Laboratory 

Technicians (MLT) 
$12,096.00 

8 
5.2       Permanent Placement Fee* Medical Laboratory 

Technologist  (MT) 
$15,552.00 

 
*One time placement fee for each permanently placed employee by the vendor. 
 
The estimated numbers of hours listed on the cost sheet are for bidding purposes only. The vendor will be 
required to provide actual quantities needed, be it more or less.   
 
Evaluation and Award Criteria:  This is a progressive award contract and the award will be made to the 
Vendors with the lowest Grand Total to the highest Grand Total (respectively) meeting the required 
mandatory specifications.  Example:  Lowest will be Vendor “A”, second lowest will be Vendor “B” and so on. 
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Use of this contract will work the same.  Agency must contact the lowest bid first and if they cannot provide 
the agency needs within the time frame allowed in the attached specifications, Agency will then contact the 
next lowest bidder and so on, until one of the vendors awarded the contract, can cover the immediate needs. 
 
Use of this contract will work the same.  Agency must contact the lowest bid first and if they cannot provide 
the agency needs within the time frame allowed in the attached specifications, Agency will then contact the 
next lowest bidder and so on, until one of the vendors awarded the contract, can cover the immediate needs. 
 

 vTech Solution Inc.      Solicitation: WEH1700000006   
Vendor Name (Printed)     Purchase Order Address 
 
 1100 H Street, N.W. Suite 450, Washington DC 20005        
Vendor Remit-To Address: 
 
 Haresh Vataliya          12/29/2016  
Vendor Authorized Representative (Printed)  Signature   Date 
 
 202-241-0167     866-733-4974   rfp.vtech@vtechsolution.com 

Telephone    Fax     E-mail 
 
 10+         202-241-0167    
Number of Years in Business    Emergency Telephone Number  
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REFERENCES 
 
REFERENCES:  
 
Company Name  Department of Health (DOH), DC        
Representative  Michael Etekochay          
Address         899 North Capitol Street NE 5th Floor Washington, DC 20002  
Telephone #       (202) 727-5840          
 
    
 
Company Name  Department of Healthcare & Finance       
Representative  Jim Borda           
Address                     
Telephone #       757-272-2824           
 

  
  

Company Name  University of Massachusetts, Medical School      
Representative  Don Joubert           
Address         333 South St., Suite 450, Shrewsbury, MA 01545      
Telephone #       (774)455-7866          
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5. EXHIBIT C – HIPPA BUSINESS ASSOCIATE ADDENDUM 
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6. PURCHASING AFFIDAVIT 
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7. VENDOR PREFERENCE CERTIFICATE 
PREFERENCE CERTIFICATE 

 
State of West Virginia 

VENDOR PREFERENCE CERTIFICATE 
  
Certification and application is hereby made for Preference in accordance with West Virginia Code, §5A-3-37. 
(Does not apply to construction contracts). West Virginia Code, §5A-3-37, provides an opportunity for 
qualifying vendors to request (at the time of bid) preference for their residency status. Such preference is an 
evaluation method only and will be applied only to the cost bid in accordance with the West Virginia Code. 
This certificate for application is to be used to request such preference. The Purchasing Division will make the 
determination of the Vendor Preference, if applicable. 
 
1. Application is made for 2.5% vendor preference for the reason checked: 

 Bidder is an individual resident vendor and has resided continuously in West Virginia for four (4) 
years immediately preceding the date of this certification; or, 

 
 Bidder is a partnership, association or corporation resident vendor and has maintained its 
headquarters or principal place of business continuously in West Virginia for four (4) years immediately 
preceding the date of this certification; 
Bidder is a resident vendor partnership, association, or corporation with at least eighty percent of 
ownership interest of bidder held by another entity that meets the applicable four year residency 
requirement; or, 

  
 Bidder is a non resident vendor which has an affiliate or subsidiary which employs a minimum 
of one hundred state residents and which has maintained its headquarters or principal place of 
business within West Virginia continuously for the four (4) years immediately preceding the date of this 
certification; or, 

 
2. Application is made for 2.5% vendor preference for the reason checked: 

  Bidder is a resident vendor who certifies that, during the life of the contract, on average at 
least 75% of the employees working on the project being bid are residents of West Virginia who have 
resided in the state continuously for the two years immediately preceding submission of this bid; or, 

 
3. Application is made for 2.5% vendor preference for the reason checked: 

             Bidder is a non resident vendor that employs a minimum of one hundred state residents, or a 
non resident vendor which has an affiliate or subsidiary which maintains its headquarters or principal 
place of business within West Virginia and employs a minimum of one hundred state residents, and for 
purposes of producing or distributing the commodities or completing the project which is the subject 
of the bidder’s bid and continuously over the entire term of the project, on average at least seventy-
five percent of the bidder’s employees or the bidder’s affiliate’s or subsidiary’s employees are 
residents of West Virginia who have resided in the state continuously for the two immediately 
preceding years and the vendor’s bid; or, 
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4. Application is made for 5% vendor preference for the reason checked: 
  Bidder meets either the requirement of both subdivisions (1) and (2) or subdivision (1) and (3) 
as stated above; or, 

 
5. Application is made for 3.5% vendor preference who is a veteran for the reason checked: 

 Bidder is an individual resident vendor who is a veteran of the United States armed forces, the 
reserves or the National Guard and has resided in West Virginia continuously for the four years 
immediately preceding the date on which the bid is submitted; or, 

 
6. Application is made for 3.5% vendor preference who is a veteran for the reason checked: 

 Bidder is a resident vendor who is a veteran of the United States armed forces, the reserves or 
the National Guard, if, for purposes of producing or distributing the commodities or completing the 
project which is the subject of the vendor’s bid and continuously over the entire term of the project, 
on average at least seventy-five percent of the vendor’s employees are residents of West Virginia who 
have resided in the state continuously for the two immediately preceding years. 

 
7. Application is made for preference as a non-resident small, women- and minority-owned business, in 

accordance with West Virginia Code §5A-3-59 and West Virginia Code of State Rules. 
 Bidder has been or expects to be approved prior to contract award by the Purchasing Division 
as a certified small, women- and minority-owned business. 

 
Bidder understands if the Secretary of Revenue determines that a Bidder receiving preference has failed to 
continue to meet the requirements for such preference, the Secretary may order the Director of Purchasing 
to: (a) rescind the contract or purchase order; or (b) assess a penalty against such Bidder in an amount not to 
exceed 5% of the bid amount and that such penalty will be paid to the contracting agency or deducted from 
any unpaid balance on the contract or purchase order. 
 
By submission of this certificate, Bidder agrees to disclose any reasonably requested information to the 
Purchasing Division and authorizes the Department of Revenue to disclose to the Director of Purchasing 
appropriate information verifying that Bidder has paid the required business taxes, provided that such 
information does not contain the amounts of taxes paid nor any other information deemed by the Tax 
Commissioner to be confidential. 
 
Bidder hereby certifies that this certificate is true and accurate in all respects; and that if a contract is issued to 
Bidder and if anything contained within this certificate changes during the term of the contract, Bidder will 
notify the Purchas-ing Division in writing immediately. 
 
Bidder:  vTech Solution Inc.    Signed:         
 
Date:   12/29/2016    Title:  Haresh Vataliya – Director – Client Relationship 
   
*Check any combination of preference consideration(s) indicated above, which you are entitled to receive.  
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8. CERTIFICATE OF INSURANCE 
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9. ACKNOWLEDGEMENT OF ADDENDUM 

 



Pricing Page           Exhibit A 
Temporary Staffing of Laboratory Technicians 

CRFQ WEH1700000006 
 

WVOASIS 
LINE # 

Description/Equipment 
Estimated 

# of 
Hours 

Unit 
Price 

Extended Price 

1 
4.1.1  Temporary Staffing of 
Medical Laboratory Technicians 
(MLT) (Regular Hours) 

4,160 
Regular 
Hours 

$35.00 $145,600.00 

2 
4.1.1  Temporary Staffing of 
Medical Laboratory Technicians 
(MLT) (Overtime Hours) 

1,040 
Overtime 

Hours 
$52.50 $54,600.00 

3 
4.1.1  Temporary Staffing of 
Medical Laboratory Technicians 
(MLT) (Holiday Hours) 

192 
Holiday 
Hours 

$35.00 $6,720.00 

4 
4.1.2  Temporary Staffing of 
Medical Technologist (MT) 
(Regular Hours) 

4,160 
Regular 
Hours 

$45.00 $187,200.00 

5 
4.1.2  Temporary Staffing of 
Medical Technologist (MT) 
(Overtime Hours) 

1,040 
Overtime 

Hours 
$67.50 $70,200.00 

6 
4.1.2  Temporary Staffing of 
Medical Technologist (MT) 
(Holiday Hours) 

192 
Holiday 
Hours 

$45.00 $8,640.00 

 Grand Total Cost   $472,960.00 

     

7 
5.2       Permanent Placement Fee* Medical Laboratory 

Technicians (MLT) 
$12,096.00 

8 
5.2       Permanent Placement Fee* Medical Laboratory 

Technologist  (MT) 
$15,552.00 

 
*One time placement fee for each permanently placed employee by the vendor. 
 
The estimated numbers of hours listed on the cost sheet are for bidding purposes only. The vendor will be 
required to provide actual quantities needed, be it more or less.   
 
Evaluation and Award Criteria:  This is a progressive award contract and the award will be made to the 
Vendors with the lowest Grand Total to the highest Grand Total (respectively) meeting the required 
mandatory specifications.  Example:  Lowest will be Vendor “A”, second lowest will be Vendor “B” and so on. 
  
Use of this contract will work the same.  Agency must contact the lowest bid first and if they cannot provide 
the agency needs within the time frame allowed in the attached specifications, Agency will then contact the 
next lowest bidder and so on, until one of the vendors awarded the contract, can cover the immediate needs.  



Use of this contract will work the same.  Agency must contact the lowest bid first and if they cannot provide 
the agency needs within the time frame allowed in the attached specifications, Agency will then contact the 
next lowest bidder and so on, until one of the vendors awarded the contract, can cover the immediate needs. 
 

 vTech Solution Inc.      Solicitation:   WEH1700000006  
Vendor Name (Printed)     Purchase Order Address 
 
 1100 H Street, N.W. Suite 450, Washington DC 20005        
Vendor Remit-To Address: 
 
 Haresh Vataliya          12/29/2016  
Vendor Authorized Representative (Printed)  Signature   Date 
 
 202-241-0167     866-733-4974   rfp.vtech@vtechsolution.com 

Telephone    Fax     E-mail 
 
 10+         202-241-0167    

Number of Years in Business    Emergency Telephone Number 
 
 
 
 
 
REFERENCES:  

 
Company Name  Department of Health (DOH), DC        
Representative  Michael Etekochay          
Address         899 North Capitol Street NE 5th Floor Washington, DC 20002  
Telephone #       (202) 727-5840          
 
    
 
Company Name  Department of Healthcare & Finance       
Representative  Jim Borda           
Address                     
Telephone #       757-272-2824           
 

  
  

Company Name  University of Massachusetts, Medical School      
Representative  Don Joubert           
Address         333 South St., Suite 450, Shrewsbury, MA 01545      
Telephone #       (774)455-7866          

 




