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Vendor Name: D&S Diversified Technologies LLP Phone # 406-442-8656

Address: 3310 McHugh Ln Fax # 406-442-3357
Cily, Stale, Zip: Helena, MT. 59602
SERVICE PROVIDED FEE PAID BY ESTIMATED NUMBER OF INDIVIDUALS ANNUAL TOTAL
P:WE‘”AS e INDIVIDUAL RECEIYING SERVICE
IURSING ASSISTAN i # P
oifpiisi s $45 X[1450 = $ $65,250
NURS-?&GASS~E\T"£LIA3R';E.; $55 x|20 = $ $1,100
FEE
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HURSHG ASSSTANT REFReHER| 9200 X100 E $
COURSE

ANNUAL GRAND TOTAL $240,500.00

Basis of Award:
Contract sha!l be awarded to the responsible Vendor who meets the specifications and has the Lowest Annual Grand Total

Signature: Dale:
Written Test Oral Test Skill Test |WV NA Detalled Cost Proposal 2013-2014
or Retest or Retest or Retest
$3.00 3.00 $4.00 | Test Development/Psychometric Evalualion
$3.00 34.00 $3.00 |Postage/Paper/Office Supplies/Manuals/ID Cards
$5.00 5.00 $4.50 |TraveV Quality Assurance/Office Overhead
$9.00 Casselte tape/Wave file Reader % of Total
$5.00 5.00 $6.50 |Software Mainlenance/Support/Development 30%
$7.00 $7.00 $11.00 |Administrative Support Staff RN Test
$4.50 $4.50 $4.00 |Hardware ReplacementMainlenance/Phoney Observer
$3.00 3.00 $4.00 |Accounling per
$4.25 34.25 $8.00 |Management Staff/Test Securily Functions day
$0.00 0.00 $22.00 |Observerftest - Max 16 tests/day -Includes $4 $588.00
$6.75 6.75 $8.00 [Actor&KTP Stipendsitest - Maximum 16 tests/day Total for
$3.50 3.50 $3.00 [Free Instructor Training Program Sessions & Biannual Revil 12 Months
on ling training r Cost based on
$45.00 $55.00 $78.00 |Tolal for each lesl or relesl per 1,500
75 Queslions Oral Test 5lasks test tests given
90 Minutes 75 Questions {35 Minuteq Wrillen and Skills|  $123.00 $184,500.00
per fest
Written Only or Written Relest|  $45.00
Skills Only or Skilis Retest]  $78.00
Wriflen and Skills Retest| $123.00
Oral Only or Oral Retest| $55.00
Optional| $50exlra for Inlerpreler assisled on 2 tesls/yr] ~ $50.00 $100.00
Optional|$50extra for other ADA special needs on 1%]  $50.00 $600.00
24 month cost of developing/administering NA ttlasiing $370,400.00
Knowledge Test Scoring Oral Test Skill Test ¥V AMAP Detailed Cost Proposal 2013-2014
or Relest Scoring or Relest or Retesl
$2.00 Tesl DevelopmenUPsychomelric Evaluation |
$2.00 Postage/Paper/Office Supplies/Manuals/iD Cards
$3.00 Travel/ Quality Assurance/Office Overhead
Cassetle tape/Wave file Reader % of Total
$3.00 Software Maintenance/Support/Developmen 19%
$5.00 Administrative Suppori Staff RN Test
$3.50 Hardware Replacement/Maintenance/Phoney Observer
$3.00 Accounling per
$3.00 Management StaffiTest Securily Funclions day
6.00 Proctorilesl - Max 16 lesls/day £96.00
0.00 Aclor&KTP Stipendsftest - Maximum 16 lests/day Total for
1.50 Free Instructor Training Program Sessions & Biannual Revi] 12 Months
on line training r Cost based on
$32.00 $0.00 $0.00 |Total for each test or retest per 890
75 Queslions test tests given
90 Minutes Written and Skills|  $32.00 $28,480.00
Written Only or Written Retest| $32.00
Skills Only or Skills Retesl $0.00
Writlen and Skills Retest| $32.00
Oral Only or Oral Retest $0.00
Optional | $50extra for Interpreter assisled on 2 testsfyr]  $50.00 $100.00
Oplional|$50exlra for olher ADA special needs on 1%|  $50.00 $600.00

24 month cost of developing/fadministering AMAP testing $58,360.00
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} W throughout the United States
ix?\&) ! Headmaster LLP since 1991,
State of West Virginia
Solicitation FLC13106
For

Open End Blanket Contract
NA - AMAP Testing with Training Components

Release Date: February 28th, 2013
Deadline for Submission and Opening Date and Time: March 28th, 2013, at 13:30 EST

For additional information, please contact:
Roberta Wagner
(304) 558-3970 & 0067

Company Name D&S Diversified Technologies , LLP Contact Person: Paul Dorrance
Address 3310 McHugh LN City Helena State MT Zip 59602
Telephone (406) 442-8656 Fax__ (4006) 442-3357

E-Mail Address: hdmaster@hdmaster.com

Certification and Signature Page:

By signing below, I certify that 1 have reviewed this Solicitation in its entirety; understand the
requirements, terms and conditions, and other information contained herein; that I am submitting this bid
or proposal for review and consideration; that I am authorized by the bidder to execute this bid or any
documents related thereto on bidder's behalf; that I am authorized to bind the bidder in a contractual
relationship; and that to the best of my knowledge; the bidder has properly registered with any State
agency that may require registration.

Addendum Acknowledgement Form:
We hereby acknowledge receipt of no addendums for Solicitation FLC13106:

No applicable Vendor Preference Status claimed:

Purchasing Division - Vendor Registration (WV-1) with Payment and
Completed W-9 previously filed with July 2012 cost proposal.

I have read, undm}ta?d, and agree to all terms and conditions herein: Date: 3-25-2013

Signed _="2_driagr, o Print Name & Title: Paul Dorrance - General Partner

OHFLAC FLC 13102 -1-
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Cover Letter (

D&S Diversified Technologies, LLP (D&SDT) dba Headmaster, LLP is pleased to submit a response to the West
Virginia OHFLAC request for services FLC13106 for entering into a contractual relationship with the Agency
delivering all the requested services in an exemplary manner. West Virginia are you ready to experience the
best customer service in the testing market place, from a right sized company who leverages, in-house created,
advanced technology, to deliver cost effective testing and training services?

In the past twenty-two plus years D&SDT has worked in concert with agencies throughout the country to create
Nursing Assistant Competency Evaluation Programs (NACEP) that have become a model of excellence in the
world of Complex Adaptive Systems (Page 74) We also began Medication Aide testing in Montana in 2005 and
have added eight additional Medication Aide (Certified) testing contracts since. (AR, AZ, OH, OK, OR, NJ, MA,
NV) Collectively with these agencies, we strive to make certain that all the necessary feedback loops are in
place so that our testing programs function smoothly and efficiently, and our philosophy of honest, open
communication creates an environment where each stakeholder believes the system is worthy of their best
efforts.

A short list of highlights of the innovative model we propose for the West Virginia NA & AMAP testing and
training programs would at the very least include:

e A West Virginia volunteer Test Advisory Panel (TAP) appointed and approved by Agency staff to establish
and recommend a state test plan to Agency staff. The TAP also “custom fits" our nationally developed test
bank of over 2000+ NA and 1500+ AMAP knowledge test questions and recommends a set of NA skill
tasks, including the specific steps, from 30+ NA skill tasks available that will meet West Virginia and Federal
standards. The tests will be custom designed for and directly correlate to Agency approved West Virginia
curriculums and will, therefore, be current to NA and MA practice in West Virginia. (We also have a set of
eight available AMAP skill tasks and an AMAP transcription task, if ever desired.)

e Regular reviews of the entire NA and AMAP programs, allowing for rapid implementation of well thought out
“‘adjustments”. A by-product of these reviews will create the open and honest communication channels for
input from all the stakeholders in the West Virginia NA and AMAP programs.

e Unprecedented live support and customer service. We pledge, to all our customers, that we will answer toll-
free phone calls, with a live person, before the third ring, during regular EST Findlay, Ohio office business
hours. Furthermore, questions will be answered with a minimum of phone transfers. Email questions will
receive a response within no more than one business day from time of receipt. Phone messages left on our
answering machines after business hours will be returned before 9:30 AM the next business day.

» A three person testing “team” model that allows more candidates (16) to be tested, more efficiently, on both
test components, in a single testing day, (8 hours) utilizing only one RN test observer and his/her test 'team’.
(RN observer is the test evaluator/administrator and his/her testing team is comprised of a professional
actor and a knowledge test proctor.) This three person testing team model maximizes the RN observer's
capabilities, while shortening candidate wait times between test components, thereby reducing test anxiety
for test candidates. An efficient two person 'test team' option also allows a reduced number of candidates to
be tested in some applicable situations.

e A two flight testing rotation model that brings a maximum of eight candidates to a test site for the morning
“flight” and eight candidates to the test site for the "afterncon” flight and “rotates” the candidates through the
knowledge test area, the skill test area, and a holding (waiting) area with simultaneous knowledge and skill
testing occurring. One of the test candidates has no wait time between test components, and one candidate
has a maximum of 50 non-continuous minutes of wait time. The other six candidates have non-continuous
wait times somewhere between zero and a maximum of thirty-five minutes. No more than five candidates
are in a "waiting mode”, and the “no wait time” candidate is typically finished and leaves the test site within
seventy minutes of arriving. All this leads to lower test anxiety, less impact on the test site and candidates
don't have to take a whole day off work to test with hours wasted waiting for their “turn” to skill test.

OHFLAC FLC13106 Response from D&SDT -2-
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A self scheduling in-facility testing process that allows training programs to take charge of their testing
destiny, giving them the capability to fit testing needs into their training and facility availability schedule,
while always using an 'outside' (independent) three person testing team. In the NA and AMAP pricing
structure and proposed testing model for West Virginia the possibility exists for testing just one candidate,
in certain situations, at a scheduled test event.

The same business day received processing of applications to test, scoring of tests received, and registry
placement after official scoring and double checking is complete.

Detailed feedback given to test candidates and authorized training program personnel. The knowledge test
feedback can include performance by State test plan subject areas as well as a list of key vocabulary
words missed that will help each candidate and training program focus on their specific weaknesses. The
skill test feedback not only includes the skill tasks that may have been missed but also lists every single
step that the candidate didn't perform correctly.

Meaningful, timely, accurate data presented through a myriad of reporting features, for any selected time
interval, securely available 24x7 through the provided Agency portal so Agency staff may perform their
oversight function in a knowledgeable and efficient manner.

A unique RN observer “cloning” process, using designated West Virginia RN mentor observers and a
required yearly observer certification process, resulting in reliable, consistent test observers with inter
observer reliability correlations that typically do not deviate more than .25 from the norm. Initially D&SDT
staff will certify WV RN observers, using D&SDT created, OHFLAC approved, methods and materials, and
ultimately at least one 'WV RN mentor observer' will be trained to conduct subsequent observer training and
instructor workshops in West Virginia. Qualified West Virginia RN's will be found, trained and used to teach
OHFLAC approved curriculums for projects B and D.

Proprietary software developed specifically to support the functions of competency evaluation programs,
which is the secret to our unmatched efficiency and quick response capabilities:

o WebETest©, an Internet based system providing online candidate tracking for Agency staff from the
time a candidate registers into a West Virginia approved NA, AMAP, train-the-trainer or NA refresher
course through to graduation, when an Official State approved completion of training certificate can
belis issued to successful candidates from WebETest©. Then WebETest©) provides on line candidate
test registration by individual candidates or as groups by the training instructor or D&SDT staff. Other
WebETest© features include; a dynamic online, statewide, master test schedule, dynamic online
candidate scheduling and rescheduling, secure online proctoring and administration of knowledge tests
and real time RN observer recording of skill test steps accomplished as candidates demonstrate their
skill tasks using our tablet technology interface.

o WebETest© also provides for 'immediate/same day in some situations' official scoring, printing and/or
emailing of test results, final certification, automated registry interface, and the capability to generate a
myriad of agency oversight reports, securely, 24x7, for Agency staff.

o WebETest© offers differing levels of secure Internet access depending on user classification providing
real-time or next day secure, online, official test results, dynamically changing test schedules, secure
training program summary reports, and secure regulatory agency summary reports.

o ItemMaster© to apply both classical statistical methods and item response theory (IRT) to predict and
monitor the performance of test instruments with all item statistics shared with Agency staff during, at
least a yearly, contract review and also securely available online through the Agency portal 24x7 with a
few clicks/taps.

o All West Virginia NA and AMAP data is at all times securely available to Agency staff via the
WebETest© Agency portal we offer, with data searches available for any date range desired.

o Our newest, most technologically advanced, RegistryMaster® software provides complete registry
capabilities including online renewals and secure employment verification during the renewal process.
RegistryMaster®© is another option the Agency can consider at any time.

o D&SDT staff is available at Agency staff (or RFQ review panel) convenience to demonstrate any of our
advanced technologies and to brainstorm the best ways to leverage the technology to maximized the
efficiency of the West Virginia NA and AMAP programs.

FLC13106 Office of Health Facility Licensure and Certification (OHFLAC) -3-
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So what does all this mean for the West Virginia OHFLAC staff? D&SDT will meet and exceed expectations, we
will perform to the best of our ability, and we will continue to be leading innovators in the high stakes testing
business. Our latest leap in software is our TestMaster Universe© project scheduled for completion in nine
months! The Agency will be the benefactor of our innovations and over twenty-two year legacy of forward
thinking in the testing industry. From all the members of our talented staff at both D&SDT offices, please accept
our sincere thank you in advance for taking your valuable time to consider our response to Solicitation
FLC13106, hopefully the third time is a charm.

Paul Dorrance — ngeral Partner Ben Schmitt — General Partner
ﬁ%f( it

Tim Petric %/ Jenny Underwood

Director of Company Operations Director of Eastern Region Operations

D&S Diversified Technologies LLP dba Headmaster LLP

3310 McHugh LN 333 Oakland Ave

Helena, MT. 59602 Findlay, OH 45840

Voice: (406) 442-8656 (419) 420-1605

Fax: (406) 442-3357 (419) 422-8328

Toll Free: 1-800-393-8664 1-877-851-2355

Email: hdmaster@@hdmaster.com hdmastereast@hdmaster.com

Web Site: www.hdmaster.com

One of the companies “Pioneering the Electronic Frontier” Dec. 1993, U.S. News and World Report.
Invited by and presented at the National Council of State Boards of Nursing conference in Chicago Fall 1999.

FLC13106 Office of Health Facility Licensure and Certification (OHFLAC) -4 -
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3 — GENERAL Requirements

3.1.1  Vendor shall not receive any funding from the WVDHHR

D&SDT will collect any and all fees from all participants or sponsors base on the attached fee
schedule. See Fee Schedule included in separate envelope along with the three RFQ official
quote pages.

The price quote detailed in a separate, included, envelope will cover all costs of the NA - AMAP
testing contract projects A-D.

3.1.2  Vendor shall coordinate/consult with OHFLAC

D&SDT will work with and seek OHFLAC staff approval for all activities presented in this
response. D&SDT will always work in close communication with designated OHFLAC staff. Think
of us as an additional arm, that will make OHFLAC's oversight responsibilities more manageable
by adding our considerable experience and expertise to the current capabilities of OHFLAC staff.

3.1.3  Vendor shall keep OHFLAC informed

Employees will be assigned and added as necessary in the Eastern regional office to provide our
industry leading and proven customer service for the West Virginia contract. An experienced
program manager will be assigned the West Virginia contract and Agency staff will have a direct
line to their D&SDT program manager. All costs associated with interfacing with OHFLAC staff is
included in the Fee Schedule.

D&SDT will work closely with OHFLAC designated staff and provide all services requested
using only participant fees as listed in the attached fee schedule.

3.1.4  Vendor shall establish secure evaluation at eight sites

D&SDT will establish test sites, at a minimum, in Wheeling, Parkersburg, Fairmont, Elkins,
Huntington, Charleston, Martinsburg and the Beckley areas of the state. Our test model
typically evolves into dozens of test sites, once training programs understand they have the
freedom to schedule test events into their training/facility use schedules to efficiently test
candidates as soon as possible after training completion. We also provide a commuting
distance report through the Agency portal to monitor distances travelled by test candidates.

3.1.5  Vendor shall provide evidence of three or more years of experience.

The Headmaster partnership began with a handshake in 1985 between Paul Dorrance and Ben
Schmitt, and that was our binding partnership agreement for the first three years.

In 1993 "Montana's Headmaster network" was recognized by U.S. News & World Report
(December 6 p 56-60, 62-63) for its contribution to "Pioneering the Electronic Frontier". The
acknowledgment came as a result of the network's ability to deliver curriculum (distance learning)
to remote regions of the country. One of the courses, that had to be approved by the Montana
Department of Health, was created and taught by a Montana RN for nurse aide training and
evaluation. Our first proctored remote exam evaluating a nurse aide took place in 1988.

In 1991, as a result of the success of our widely acclaimed distance learning system and in
accordance with OBRA regulations, the Montana Department of Health contracted with

OHFLAC FLC13106 Response from D&SDT -5-
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Headmaster to become the certified nurse aide (CNA) testing entity for the State of Montana
using our in-house developed Testmaster©® software and the initial bank of nurse aide test items
developed by subject matter experts, the Montana Department of Health and those pioneers in
the distance learning program.

Approval to test, and contracts for testing of nurse aides in Oregon, North Dakota, and South
Dakota came in 1999.

Ohio STNA testing and Ohio lead abatement testing came on board in 2001. At that time it
seemed appropriate to the founding partners that their business name change to reflect the
diversity of their services, and that the company formally be structured as a limited liability
partnership. Thus, D&S Diversified Technologies LLP dba Headmaster LLP was born. 2001 also
saw the opening of our Eastern region office in Findlay, Ohio.

Tennessee, Delaware, and Idaho nurse aide testing contracts followed in 2002. lowa and Utah
have since contracted to use our software and/or test bank for nurse aide testing in their states.

In 2004 we rolled out WebETest®, a suite of wildly successful applications for developing online
test content, online test scheduling, and online delivery of tests. That same year saw the
expansion (10,800 sq ft addition) of our Findlay, Ohio office along with the creation of D&S
Training Center LLP in Ohio. In addition, the Helena, Montana office moved into a beautiful new
headquarters building.

2005 welcomed Arizona, Vermont, New Hampshire, and Oklahoma to our Nurse Assistant testing
family, and in 2005-7 Ohio, Montana, Arizona, Oklahoma and Arkansas began item development
and testing of medication aides/assistants/technicians/MAP/AMAPs. 2010 New Jersey came on
board in strategic partnership with PS| and D&SDT offering four tests for Nursing Assistants,
Medication Aides, Facility Administrators and Personal Care Aides. 2011 Massachusetts awarded
their MAP testing contract to D&SDT and in 2012 the contract of MA-C testing in Nevada was
awarded.

In recent years we have focused on expanding the use of the Internet for all facets of the testing
process, from initial training program registration of candidates as they enroll in a training
program, paperless secure completion of ftraining verification, test scheduling, and test
administration, to a complete web-based registry management system. Tablet technology, used
to record skill test steps observed, real time, including images of candidate transcription exercises
attached to each candidate's record, is used by the State testers in Massachusetts for skill testing
MAP candidates.

All business entities continue to be fully owned and operated by partners Paul Dorrance and Ben
Schmitt. See organizational chart on page 75. The Western office currently has 12 full time
employees plus the two partners. The Eastern office currently has 22 employees.

We are the company to provide unprecedented service for West Virginial

Follow the timeline for our references beginning on page 47 and notice that D&SDT has been
testing nursing assistants since 1989, before the OBRA regulations were finalized. We began
testing medication aides in 2006. We have been creating curriculum (over 40 distance learning
courses in the 1980s) since 1982 and conducting train-the-trainer courses in Ohio since 2006.
We look forward to working with OHFLAC staff and select West Virginia RNs to create/alter/revise
a WV nursing assistant refresher course to fill that particular need in WV.

We began MA test development in 2005 and are the leading medication aide testing entity in the
country, testing MA in nine states and in contract negotiations for a tenth state, as of this writing.

D&SDT business partners Paul Dorrance and Ben Schmitt began their careers as educators, and

each taught in the classroom for twenty-plus years. Thus, curriculum development and delivery,
test development and delivery, and psychometric evaluation have been an over thirty year

FLC13106 Office of Health Facility Licensure and Certification (OHFLAC) -6-
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ongoing development process for both. Our roots are firmly planted in real world education and
our perspective of testing comes from a different viewpoint than most testing vendors. The net
result of these thirty plus years (times two) culminates with our belief that we have developed a
great balance between a secure competency evaluation model that does not compromise any of
the 1999 Standards for Employment and Credentialing while at the same time providing
necessary detailed feedback to all the stakeholders in NA and AMAP programs that statistically is
proven to improve the competency level of NA and AMAP candidates over time.

The founders have also been leaders in the use of technology for the delivery of curriculum and
evaluation since the founding in 1982 of EDUNET (EDUcational NETwork), an individualized
distance learning system that later became Headmaster Distance Learning Service. At one point
in the 1980's EDUNET supplied all the distance education courses necessary for a “bubble boy”
to graduate from the Simms, Mt. high school without ever stepping foot outside his house. Over
40 individualized distance learning courses were ultimately developed, with random generated
tests uniquely created, by the partner developed EDUNET software, for each student taking a
test. One of these courses, as related earlier, was the nurse aide training and evaluation course
that ultimately lead to our contract as the test vender for nurse aide certification for the Montana
Department of Health.

All this happened years before the Internet was even a thought in the general consciousness of
the country! In fact, we personally had to build our own computers and create our own software
because this was years before the proliferation of desktop computers. The initial content delivery
was via toll free phone lines using 300 baud dial up modems and leading edge software we
created to answer multiple phone lines simultaneously with one computer that had an unheard of
100K of disk storage and an incredible 64k of RAM.

When the OBRA regulations for nurse aide training and testing were implemented we had more
experience than anyone else in the country with curriculum development and testing in a rural
selting and we were the logical choice for Montana to meet the OBRA testing requirements for
nurse aide testing statewide. It became clear as we implemented our methods and procedures
that we were able to provide better and faster customer oriented service with our testing model
than other testing companies.

Everyone D&SDT has subsequently brought on board, from technicians to support staff, have
been specifically in support of our testing mission. As from the beginning, all technical support
and software development is done in-house. Our technicians design and support our in-house
networks and our Internet web and FTP blade servers and all infrastructure.

Our Testmaster® / WebETest© / RegistryMaster© / TestMaster Universe®© test management and
registry software packages are custom designed and written by staff that actually use the
software. We have recently launched our TestMaster Universe© (TMU) project to advance the
state of our software even further. We are down to 9 months before scheduled roll out of TMU!!!
All this has been and is geared to continue to enhance our efficiency. The ability to adapt our
software quickly to changing needs of certification agencies is one of the reasons we are the
premier competency testing organization in the country and the right sized company to bring
unprecedented service to West Virginia.

Our customer service oriented staff has decades of combined experience working with state and
federal government programs, nursing care facilities, long-term care personnel from one end of
the spectrum to the other, and administering examinations to medication aides across the
country. We also train medication aides, in our beautiful Ohio training center. (D&STC where the
NA skill tasks and MA medication cart testing concepts were invented and proven under live
conditions! Observable through one way glass!)
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We contracted with the Arizona Board of Nursing to do a Medication Error study during the pilot
project of their Medication Technician program. The results of that study are now available from
AZBN.

Our test items, developed by a nationwide core of RN subject matter experts (SME) often using
our secure Internet based item development/collaboration software, meet all Federal and State
regulations and are defensible while remaining adaptable to individual state needs. All
components of the exam are subject to rigorous psychometric analysis, using our state of the art,
in-house developed, ltemMaster© software with corroboration against SPSS™ software, a widely
recognized software statistics package.

3.1.6  Vendor shall provide competency evaluations in written and oral form and may choose to offer
the written component in a computer-based format.

The knowledge (written) and skill test components will both be administered on the same day, on
at least a monthly basis, at specified Regional test sites and at in-facility Flexible test sites on
demand. WebETest© provides complete electronic testing or several combinations of electronic
and paper testing, depending on the desires of the particular stakeholders involved and the
facilities available for any given test event. We will provide the NA and AMAP test in written,
electronic and oral formats. OHFLAC staff will make the final decision on the cut score for the
AMAP test, based on psychometric information we will be able to provide at the culmination of the
test advisory panel (TAP) process.

Audio files of every active question are read into digital wave file format and encrypted for storage
on our secure blade servers. Our MediaMaster© software sequences and assembles the correct
individual digital file for each question for an active knowledge (written) test and allows staff to
record the sequenced audio files onto a standard cassette tape, CD or MP3 player, so every oral
candidate taking a paper test receives an identical, consistent, opportunity when choosing an oral
exam. The electronic WebETest© option of the test has every question available in audio format.
We believe that reading the audio (oral) component into a digital file, in a neutral manner in a
controlled environment is the most reliable way to accomplish the desired oral version
requirement.
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Teresa Whitney
Program Manager for Multiple Contracts

Management Experience

Jan. 2006 - Present Program Manager — D&S Diversified Technologies LLP — Headmaster LLP
»  Directing operations and oversight of state contracts

Quality service assurance

Office personnel management

Client workshops and training presentations

Contract review presentations

Contract Manager for Arizona, Oklahoma, Oregon, North Dakota

YVVVYYY

May 2000-Dec. 2005 Assistant Manager - Crossroads Sports and Fitness
»  Accounting duties for the club and personnel
»  Personnel manager
»  Customer service

1996 — 2000 Day Care Manager — Crossroads Sports and Fitness (1996-2000)
. »  Stay-at-Home Mom: Home day care and Tupperware representative (1991-
2000)
1988 — 1991 Executive Assistant - Boeing

»  Weekly upper-management presentation preparation
»  Managing daily schedules and appointments
»  Personnel management

1987 — 1988 Secretary/Receptionist - Westfield South center Mall Management
»  Customer service
»  Daily secretarial duties
»  Assist Marketing Director with promotion preparation

Education
1981 - 1986 Montana State University, BS in Business Administration
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Paul Dorrance

General Partner
1946 - Born Lewistown, Montana
1964 - Graduate High School - Geraldine, Montana - 3rd in Class — escaped the speech!
1967 - Honor Graduate Aircraft Navigation Equipment Repair. (USAF) Finished a 42 week
school in 22 weeks, thus ranking in the top 1% of graduates to ever complete the training
1969 - BA Degree in Math & Physical Science. Eastern Montana College. Class 2
Teaching Certificate.
1969 to 1972:
Teaching Math and Physics at North Toole County High School - Sunburst, Montana
1972 to 1994:
Teaching Electronics, Physics and Trigonometry at Helena High and Capital High
Schools - Helena, Montana
1974 - Vocational Certification. Class 4 Teaching Certificate.
1975 - Bell & Howell Fellowship Award as outstanding teacher of Physical Science.
1972 to 1994:
Member MVA-HEA-MEA-NEA
Building Representative for HEA - Member of Collective Gaining
Committee for HEA - Chairman of Collective Gaining Committee - Nominated for Helena
Teacher of the Year 1982 - Chairman HEA Membership Committee — Chairman of
Collective Gaining Extra Duty Subcommittee - Member of School District #1's Curriculum
Steering Committee - Member of School District #1's Computer Study Committee -
Treasurer of HEA - Member of Northwest Evaluation Steering Committee at Helena High
- Served as Sponsor of Sophomore, Junior and Senior Classes - Student Council Advisor
(Started the Helena High Hall of Fame. Did you know that Helena High is the only High
School in the Country to have had two graduates serving in the United States Senate at
the same time!!) - Chess Club Sponsor — VICA (Vocational Industrial Clubs of America)
Sponsor (Students won the Gold, Silver, and Bronze medals at the State Competition for
Six Years in a row!) Served on Northwest Evaluation Committees as they performed their
evaluations of Billings West High School, CM Russell High School, and Hellgate High
School
Summer 1972 and 1973; _
Engineered, Obtained approval and built an eleven unit trailer court.
Summer 1977:
Built a 3200 square foot Triplex and moved into a three bedroom unit
in the triplex by Thanksgiving. (Long hours that summer!)
1977 - Begin design on an 11,000 square foot, solar heated home.
1977 - Son, Evan Born.
1979 - Daughter, Brenna Born.
1982 - Rent a backhoe and begin construction (first 4200 square feet) on my "dream" home.
1982 - Founded EDUNET (EDUcational NETwork, a computer, modem based distance
learning network) Begin writing the telecommunications software to make EDUNET
function.
1983 - One of Helena School District's representatives at a Symposium on Master Teachers at
the University of Idaho.
1983 - Helena High's Electronics Program nominated for outstanding Vo-Ed program in the
NATION during the 1983-84 school year.
1985 - Finalist for NASA Teacher in Space Program.
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Paul Dorrance (continued)

1985 - HEADMASTER Software Company has first contract to write software for school
administrative purposes. HEADMASTER Software Partner Ben Schmitt writes “miracle”
code to speed up attendance processing for School District #1. We manage to pull off
the data conversion and new software startup by the start of school in the fall of 1985.

1986 - Create Remote Takeover Software to service our HEADMASTER Administrative
Software package via Modem connected to clients Computer.

1986 - Founding member of Teacher in Space Foundation.

1986 - NASA Teacher in Space Ambassador.

1986 to 1994:

NASA Space presentations to various groups and organizations, Presented Challenger
Center Workshops and Conferences to Students and Teachers, Challenger Center
National Curriculum Development, NASA/Challenger Center Conferences in Houston
(Johnson Space Center), Washington DC (Greenbelt and NASA Headquarters),
Pasadena (JPL, Voyager Fly-by of Uranus), Phoenix (Biosphere Il), Hawaii (Climate
Studies), Seattle (Boeing)

1987 - Begin Second Phase (3400 square feet) of Construction on solar home.

(In thirty seconds the wind makes pickup sticks out of sixty-four eighteen-foot beams my
wife (Debra) and | built and struggled seven days to put in place. We are thankful —
realizing that 90 seconds earlier we were under the beams so we video tape the
destruction and start over again the next day!)

1987 - Charter member of Challenger Center.

1989 - EDUNET puts together the First annual Montana Distance Learning
Conference. Certified Nurse Assistant class approved by Montana Department of Health
to be taught using EDUNET Distance Learning system.

Summer 1989:

Department of Energy Teacher Research Associate at Pacific Northwest Laboratories
doing research on Laser Power Beaming for the Moon and Mars bases.

1989 - Contract with Battelle Memorial Institute to write software to link scientists at PNL
(Pacific Northwest Labs) with students around the country. (Called the TRACLINK
project) 1991-2 - Secure approval from the Montana Department of Health to be the state
approved test vendor to test all Nurse assistants in the State of Montana. D&S DT Nurse
Aide Testing is born. Hire first full time employee. Go to half time teaching, half time
building the business.

1992 - Convert EDUNET into HEADMASTER DISTANCE LEARNING SERVICE in the fall.
Continue providing courses to students all over the country with instructors from all over
the country. For instance, our pre-algebra instructor is in North Carolina, teaching
students in Elk City Idaho!

1993 - Add Computer Sales and Service to HEADMASTER business. Reorganize as D&S
Diversified Technologies.

1994 - Worked some really long hours!

1995 - Retire from teaching. (could it really have been 25 years?) Finish glass inlaid solid cherry
kitchen cabinet doors and thus win approval from THE boss to begin construction on the
last? (though no one seems to believe it is the last!) 3400 square feet of solar
home/business. Indoor swimming pool is heated by December. Hire another employee.
Business grows to $500,000.00 annual gross revenues.

1996 - Hire next employee. Evan wins state automotive competition, competes at Nationals in
Kansas City. Evan graduates, attends NMC College in Havre, Mt. He gets several
courses waived and credited on his college transcript. Then figures out a way he can fill
in credits and graduate with three degrees in four years! Business grows to $750,000.00
annual revenue. Invent a swimming pool manifold to heat the business addition of solar
house/science experiment with the warm (87 degree) pool water,
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Paul Dorrance (continued)

1997 - Move into the 3400 sq ft. of office space after 3rd summer of pounding nails. Brenna
graduates, attends L&C College in Portland, gets a great financial package, joins the
crew team! Web site goes on line. John, our first employee, has first child, Nathan. First
independent Psychometric evaluation of NA test is completed. We are headed to other
states with our NA and testing services!

1998 — Year of business cultivation. Earn Delta Sky Miles Medallion Level Frequent Flyer
Status!l! Too much time on Deltal Idaho, North Dakota, Ohio, Tennessee,
Massachusetts, Rhode Island, Oregon, South Dakota, Arizona to name a few of the
prospects.

1999 - Oregon comes on board. Invited to present at National Council of State Boards of
Nursing in Chicago as one of the national players in the Certified Nurse Aide Evaluation
Programs arena. North Dakota comes on board. ldaho and South Dakota are emanate.
Contract signed with Interactive Health Networks to provide them with our NA test with an
initial five state target. Mountain States Line Constructors leases TESTMASTER®
software to use for testing students in their five state region. Granddaughter Gillian is
born in October to Evan and Lareina. Brenna spends the year in Africa studying for her
Junior year

2000 -- Finally becomes clear what we do that is unique and makes us the premier NA testing
program in the country. The epiphany floods into my mind in an Econolodge in Portland
at one o'clock in the morning, there is no one there to tell! We provide Complex Adaptive
Systems with built in feedback loops. The result of the feedback essentially provides a
system that “learns” in increasingly shorter time cycles and continually changes and
improves in a custom fashion for each of our target customers. South Dakota jumps on
the Complex Adaptive System train. Idaho and Wyoming are emanate. Bid on Ohio for a
second time. Employees jump to nine.

Evan graduates from college takes a job managing a Safeway store in Cheney WA.
Brenna is a senior at LC, quite involved in the presidential campaign. Meets VP Gore,
Liberman, Rob Reiner, Martin Sheen, Bill Bradley. We have spirited political debates.

2001 -- D&S DT becomes Ohio's NA testing program provider. One years worth of applications
(13484) are processed from July to December. (Due to previous vendors failure to deal
with applications in a real time basis-taking over six weeks to get test results back to
candidates and taking up to two months to schedule candidates to test!) The Ohio Health
Department is pleased with the mission impossible accomplished. A 4800 sq.ft. Ohio
office is purchased, setup and staffed in Findlay, OH. A model, state of the art, paper less
testing “lab” is built as part of the Findlay office remodel project with one way viewing of
tests in progress. The model-testing site is utilized for experimenting with test methods
and procedures, Quality Assurance reviews, training purposes and marketing all without
impacting testing in progress. Employees number eighteen by year-end and gross annual
revenue tops two million dollars. VPN is operational between Montana and Ohio offices,
linking the offices together real time. We implement a bio-scan (fingerprint reader) time
clock system between the two offices and real time, simultaneous, Internet Accounting
practices between the two offices. Ohio Health Department LEAD Abatement Testing
Contract is awarded and also implements in July. TESTMASTER® proves its versatility
testing Nurse Aides, Line Constructors and LEAD Abatement Workers, Contractors, Risk
Assessors and Inspectors. Idaho gets cold feet, stays with ASI in August and then four
months later puts out the entire NA testing program for bid. We bid on it in concert with
the Idaho Health Care Association. We are the only bidders for the whole operation and
we believe we have the contract to do the Nurse Aide testing and the Registration
Renewal and Tracking for about three days, then the Idaho Health Department decides to
reject all bids. The |daho saga continues. Tennessee shows some renewed interest.
Wisconsin shows some passive interest in our CAS. Ben and | hire a Director of
Company Operations that has many years management
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Paul Dorrance (continued)

experience with FedEx. Brenna graduates in May and after the summer in Africa
conducting workshops for about 3000 kids in five countries through her nonprofit World
Camp for Kids organization that she and three of her friends setup and raised $50,000 to
fund during the previous year takes a supervisory position in Kumamoto Japan with the
Japanese Government's JET program. Evan begins MBA program during his “off” hours
at Eastern Washington College.

2002 -- Delaware comes on board. We find out that Joy Thompson and LuAnn Severson
recommendations really impact Delaware's decision to change to our services. Then
shock of all shocks Idaho puts the whole contract out to bid again and comes on board.
We discover after the fact that the Idaho contract finally comes our way because the
Executive Director of the Idaho Health Care Association (Robert) called the Director of
the Oregon Health Care Association (Margaret) and she gave us a high recommendation,
even though we don’t actually work with the Oregon Health Care Association. The word
of mouth that we really do what we say we will do, pays off for us as we add state
numbers six and seven to the stable of NA testing contracts. Ohio Health Care Provider
Organization representatives come away from their spring meeting with the Ohio
Department of Health with all three of them smiling (I'm told this is the first time in history
they have ever been unanimous about anything!) about the progress made with STNA
testing since July 2001 when we started testing in Ohio. The Ohio Director of Health puts
together a report for the Governor regarding STNA's to capitalize on the good word!
Barbara Morgan is Cap Com on the April shuttle mission. Rumors abound that she will be
scheduled to fly soon and that NASA is going to assemble the teachers in space for the
launch. We shall see! Brenna is offered a five-year renewal on her contract supervising
JET teachers in Japan. (A one-year renewal is standard with two years the maximum
service usually allowed!) Evan will completes his MBA in December.

2003 — Tennessee joins the fold. We pull off a miracle startup from contract award to first test
administered of 42 days. Contract with NACES is signed and development of jointly
owned knowledge test questions begins in February in Austin (during record setting
Texas ice storm). Oregon State Board of Nursing renews our testing contract for a fifth
year. lowa contracts to use ETEST© and TESTMASTER® to manage NA testing in lowa
using their own test content. Development begins on the WEBETEST® idea we have
been kicking around for a couple of years. Begin planning a 10,800 sq.ft. addition of our
office in Findlay, OH. Purchase the land next door to our Ohio building for the addition.
Contractor is hired, building design comes together. Utah shows interest in our new
developing Web based testing model that we are rolling out as WEBETEST®.

2004 — Utah comes on board. WEBETEST® revolutionizes the way we do testing and takes our
States by a storm! We take possession of our new Findlay addition on 4/21/04, We
purchase a 4500 sq. ft. building in Helena on 4/22/04 that we will remodel into new office
space for our expanding number of employees. (Twenty-four and counting.)

2005-2010 Continue to gain market share and stay on the leading edge of technology thereby
maintaining our unparallel customer service. New Jersey comes on board. Expand
testing contracts to include Medication Aide testing, Facility Administrator Testing,
Personal Care Assistant Testing, and Process Server Testing.

2011 - Massachusetts MAP contract won. 5000 MAP tests per year added to continue our
leading edge position in medication aide test administration in the country!!! Launch
TestMaster Universe (TMU) project.

2012 - Win Nevada MA-C testing contract. Ninth state added for Medication Aide testing.
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Ben Schmitt
General Partner

Programmer/Analyst for D&S Diversified Technologies/Headmaster LLP

1990-Present

1998-Present

1985-2007

1987-Present

1998-Present

Developed Testmaster© for the DOS platform and Testmaster Gold© for the
Windows® platform to maintain candidate data bases, maintain test content, schedule
exams, administer exams, and maintain registries including the online registry
component. Tests are randomly generated and scored using an OMR, ETesl©, or
WebETest©, includes extensive reporting options, and has been customized for
differing agency requirements.

Created ETest© and WebETest© for onsite and online electronic testing. The packages
are compatible with Testmaster Gold©, and can use the internet, a modem and a
dedicated server, email, and an FTP server for test registration, test completion, and
submission of test resulls.

Produced Headmaster© and Headmaster Gold©, a DOS and subsequent Windows®
package for student database management used by approximately fifty-five Montana
and Idaho schools. The software includes management of daily attendance, report cards,
permanent records, scheduling, custom reporting, and integration with Grademaster©
and Grademaster Platinum®©,

Developed Grademaster©, Grademaster Gold© and Grademaster Platinum®©, a teacher
grade book application which has progressed from a DOS application to a state of the
art Windows® application.

Created numerous independent support applications to import and/or export data for
existing applications into each of the above environments.

Psychometric Team Leader for D&S Diversified Technologies/Headmaster LLP

1990-Present

1998-Present

1999-Present

Present

Created modules for Testmaster© and Testmaster Gold© to generate on-demand
statistical reports for training facilities, state agencies, candidates, and in-house
psychometric evaluation.

Supervised ftraining of psychometric team members and developed procedures for
completing in-house psychometric evaluation using SPSS® statistical package.

Created Psychomaster© for the purpose of integrating Testmaster Gold© data with the
SPSS® statistical package; testing various weighting scenarios as requested by state
testing agencies, and performing both classical statistical analysis and IRT analysis of
test instruments. Added secure, online, web based item analysis capabilities for our
clients to monitor, real time, individual active questions being used in their respective
states.

Maintaining our current proprietary software. Supervising our programmers and
incorporating our proprietary technology into the Testmaster Universe project.
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Education
1968-71, 1975-78

1978 — Present

Employment

1978 — 2001

1985 — Present

Ben Schmitt (continued)

B.S. Mathematics Montana State University, Bozeman, Montana

Continuing Education: ~ MT State University, University of MT, Rocky Mountain
46 semester-equivalent  College, Carroll College (Montana), Western MT College,
credits Northern MT College, Carnegie Mellon University

Teacher of Mathematics  Helena High School
AP Computer Science Helena, Montana

General Partner D&S Diversified Technologies
Helena, Montana & Findlay, Ohio
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Management Experience

Tim Petrick
Director of Company Operations

July 2001 Director of Company Operations D&S DT

To Present

»  Directing operations and oversight of state contracts
»  Quality service assurance
»  Personnel management
»  Company compensation and benefits coordination
August 1991 to Station Manager - Federal Express
September 2000
»  Managed air-ground operations in Helena and Butte, Montana
» Hired, trained, staffed, evaluated and directed 25 employees
# Responsible for the safe operation and maintenance of two aircraft and a
truck fleet of twenty-one vehicles
» Responsible for maintenance of two office buildings and vendor contracts
and relations.
»  Responsible for service and sales to over 500 accounts
»  Responsible for the payroll and productivity of operations
» My locations frequently won recognition for quality, service and productivity
May 1986 to Operations Manager — Federal Express
August 1991
»  Various management positions during this time period
¥ Scheduling Manager for 130 employees
»  Mentor Manager for new Operations Managers.,
»  Quality Action Team Facilitator,
»  Manager Customer Service and Vendor Operations
»  Manager Sort and Load Operations
» Manager Reload and Airport Interface Operations
»  Trainer for Dangerous Goods and Defensive Driving
» Twice a winner of FedEx Circle of Excellence Award
Education
1976-1979 Minnesota School of Business
1970 to 1972 Southwest State University
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EXPERIENCE

March 2001

Jennifer Underwood
Director of Eastern Region Operations

thru Present Director Eastern Regional Operations D&S Diversified Technologies
Responsibilities include:

Implementation and training or State Testers and instructors in seven of our new
state contract startups for Ohio, Tennessee, Massachusetts MAP, New Jersey,
Vermont, Arizona, Colorado and Delaware

Supervise 22 in-house D&S Diversified Technologies, Program Managers,
Program Coordinators, billing and office assistance

Co-instructor (Ohio Train the Trainer for past 6 plus years training Nurse Aide
Trainings

Supervise 4 in-house RN's for The D&S Nurse Aide Trainings for D&S Training
Center

Supervise 102 RN Test Observers throughout the state of Ohio for Nurse Aide and
Medication aide testing

Trained over 400 RN's throughout the United States to be D&S Test Observers
Conduct and Co-lead state contract reviews

Implementation and training or State Testers and instructors in seven of our new
state contract startups for Ohio, Tennessee, Massachusetts MAP, New Jersey,
Vermont, Arizona, Colorado and Delaware

The establishment of State wide nurse aide testing sites in Ohio, Tennessee, New
Jersey, Massachusetts MAP, Delaware, Vermont, and Arizona

New Test observer Training Sessions and re-certifications

In-services trainings for Ohio, TN, Mass, New Jersey, DE, VT and Arizona Nurse
Aide instructors — Mandatory Test Observer meetings implementation for OH, TN,
VT and Mass

In-services for Lead Testing Contract personnel

Test site evaluations and recommendation requirements as identified in D & S
procedures

Development of Test observer News Letter

Development of Instructor News Letter

Coordinate with Training sites, Facilities, Ohio Registries and Ohio Department of
Health for both STNA, CNA and Lead Abatement Testing Contracts

Data entry and candidate scheduling

Supervision of testing procedures

Supervision of twenty two Ohio, Tennessee, Mass, New Jersey, Vermont,
Delaware and Arizona Regional Program Coordinators and support staff to
facilitate Ohio guidelines as mandated by the State Department of Health/Board of
Nursing

Inventory ordering and control

Scheduling

Employee evaluations and recommendations, staff education and cross training
Candidate appeals

Customer Service-Human Service Coordinator for D&SDT
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July 1998 thru  Resident Service Coordinator, Balance Care Corporation —Outlook Pointe Assisted
March 2001 Living

Responsibilities included:

December 1985

Coordinating and Training of New Resident Service Coordinators for Balance Care
throughout the United States

Community Tours and Marketing

Budget management

Ordering and Inventory Control and month end reports

Supervision, hiring, scheduling and annual performance evaluations of 27+ Nurse
Aides

Scheduling within budgeted FTE

Weekly employee staff meeting and educational in-services

Development and implementation of monthly newsletters

Resident life style assessments and treatment goals

Quality Assurance Indicators

Supervision of Student Internships

to July 1998 MedCentral Health Care System
Responsibilities included:

Development and Implementation of treatment programs for persons with
Neurological and Orthopedic Impairments

Co-treatment with Occupational, Speech and Physical Therapist for Treatment
goal setting and Achievement

Implementation of patient assessment and treatment goals

Weekly patient reviews, care plans and progress notes

Development and implementation of community re-entry programs for inpatient
physical Rehabilitation cliental

= Supervision of student affiliations
= Ordering of equipment and supplies within budget limitations
«  Training neurological patients with life style adaptations
* |mplementation of treatment goals. Adolescent and Adult psychiatric unit
supervision.
Education
1994 thru 1996 Bachelor of Science in Therapeutic Ashland University
Recreation
1996 thru 2001 75 hour Continuing Education Community, college and facility provided

educational in-services as required by NCTRS
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3.1.8  Evaluators/Instructors are subject to approval of the State.

All applications we process for RN observers or instructors will be approved by OHFLAC staff
before they are 'certified' to provide any services in West Virginia.

Any D&SDT employee resume requested will be provided in a timely fashion.

D&SDT will set up a flag/check box in our software where OHFLAC staff may securely login and
check off/fapprove evaluators and instructors prior to D&SDT contracting with them for services.
All D&SDT staff and any independently contracted WV personnel will have a nondisclosure /
conflict of interest affidavit on file with D&SDT before being utilized in any capacity in support of
testing or training in WV,

D&SDT has never been engaged under contract by any West Virginia State agency. Refer to

our complete references beginning on page 62 for a list of engagements in other States.

D&SDT is not employed by the State of West Virginia, any of its political subdivisions or by

any other WV government agency, nor is any D&SDT employee.

3.1.9  Vendor shall provide opinions from WV Ethics Commission

D&SDT does not anticipate having any employee or contractor working for us that is also an
employee of the State. However, if that situation ever arises we will seek the requested opinion
from the WV Ethics Commission.

3.1.10  Vendor shall hold unimpeded scheduled services for all applicants. Services may not be
cancelled due to low participation

D&SDT will provide the required number of workshops and training sessions each year of the
contract based on a mutually agreed upon schedule of events, regardless of the number of
participants enrolled. We will use the enroliment data from previous years events to gage needed
sessions for subsequent years. D&SDT also commits to and will provide sessions beyond the
required number of sessions if demand warrants. For instance, in both Ohio and Tennessee we
have consistently provided training sessions beyond yearly contractual requirements based on
the demand for needed training from the stakeholders.

We have no minimum requirements for holding test events. With our dynamic scheduling
software the testing demand and number of scheduled events quickly balance to create an
efficient testing infrastructure state wide.

32.1 &2 &3  Statement of Qualifications/Services;

D&SDT will meet or exceed all qualifications for instructors for project A & D, will meet the first
and second day requirements for project B and will use qualified and OHFLAC staff certified RN's
to administer the competency test for project C, unless OHFLAC directs differently at some point,
during the life of the contract.

33.1&2&3  The RFQ should have a cover, table of contents and dividers

Yes.

3.3.4  All pages numbered sequentially.

For sure.

34 Begin knowledge test administration in six weeks after award of contract.
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See the proposed startup/transition timeline on page 83. We are likely the only vender with a

proven history of providing startups in the requested 42 day startup time frame.

3.5 Insurance Requirements,

D&SDT will meet with all requested insurance requirements prior to contract signing.

FLC13106 Office of Health Facility Licensure and Certification (OHFLAC)
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Pr oject A WV Nurse Aide Competency Evaluation Program (NACEP)

D&S Diversified Technologies LLP will bring a NACEP model to WV meeting all Federal regulations and WV state
criteria. All RN observers will be screened per Federal regulation (42 CRP 483.154) to have one year of long term
care experience or care of the chronically ill of any age. We will provide both electronic and paper testing options.
Our complex adaptive testing model has the option of testing single individuals in some circumstances.

1 Job Analysis.

We have included a sample job analysis (pages 79-82) to be used in conjunction with the proposed Test Advisory
Panel (TAP) screening process as presented throughout this response, to insure job relatedness for all NACEP
certification components.

2 Pool of written evaluation items.

The TAP (test advisory panel) members will review our nationwide bank of over 1500 AMAP test items and
over 2000 NA test items and recommend test items current to the West Virginia approved NA and AMAP
curriculums, Federal regulations, and West Virginia statutes, thus creating two active test banks of items
customized to fit West Virginia's unique needs. Using this approach OHFLAC staff is guaranteed that the active
NACEP test items will be consistent with the content identified in the Criteria, including all the areas
listed as well as Personal Care. (These areas, in fact, 'become' the subject categories for the NACEP
queslions as approved for the WV active test pool of likely over 800 questions.) This process all translates into
an active, real time, dynamic, job analysis that custom fits the active test bank of items in West Virginia to
OHFLAC staff approved curriculum and desires for testing outcomes! We also have proprietary, secure, online
item creation (collaboration) software so West Virginia subject matter experts (SME's) can contribute unique
West Virginia questions to the nationwide pool of test items, if needed/desired. The test plan recommended by
the TAP members and approved by OHFLAC staff will reflect West Virginia's approved curriculums and all
applicable regulations as well as OHFLAC staff desired testing outcomes in determining minimum competency
for West Virginia NA and AMAP candidates that successfully complete OHFLAC approved NA or AMAP
training.

The TAP review process will establish the test bank size. Our experience has been that OHFLAC staff will end up
approving around 1000 items for the WV active NACEP test item pool.

RN test observers receive at least seven hours of training/review/oversight every year, due to our yearly
certification process for every active observer. We encourage OHFLAC staff to be actively involved in the yearly
review and recertifying process, but at the very least, designated OHFLAC staff will electronically receive a copy
of the detailed review (ten pages) of every RN observer and his/her test team at least once per year. New
observers are required to spend a highly structured day with a designated and approved RN mentor observer
during a live test event before conducting a test event on their own.

Each of our items is also categorized as recall, application or analysis to further delineate the items.
Our software allows the reading level parameter to be 'set' when generating comparable test forms. Typically we

set the NACEP reading level parameter to be less than sixth grade, thus falling into the fifth grade reading level
requested.

3 Distribution of Evaluation Information
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Candidate handbooks will be approved by OHFLAC staff before being published. See transition/startup
timeline on page 83. The handbooks are available for instructors in printed booklet form and class sets may
be ordered by calling the Findlay office toll free in advance of the start date of a new class. The latest version
of any candidate handbook is also available in .pdf format at www.hdmaster.com and may be downloaded to
any tablet or smart phone. The candidate handbook will be a value added tool for instructors, helping guide
their instruction toward successful outcomes for test candidates. We even publish a vocabulary list based on
the active pool of knowledge test items ultimately approved by OHFLAC staff, if desired.

Candidates are scheduled, real time, as the Instructors securely certify training completion in WebETest(c).
Testing can occur the next day, but certainly within two weeks for most candidates. Candidates will receive a
notification letter upon test registration and may check their date and time on line and actually reschedule
themselves on line or by calling D&SDT staff toll free.

4 Nomination of skills competency evaluators.

OHFLAC staff will have a check box accessible in our software and we will not be able to contract with a
competency evaluator (RN observer) if the box isn't checked. We will alert designated OHFLAC staff when there
are observers pending approval via email. OHFLAC staff will then use the WV Agency portal to approve or deny
the potential RN observer. We verify, with our RN Observer screening process, that all RN Observers meet the
minimum Federal requirements of one year of experience in providing care for the elderly or chronically ill of any
age.

5 Preparation of skills competency evaluators

D&SDT certifies each active skill evaluator (RN test observer) yearly. The initial RN observer certification
workshop is a day long and utilizes an experienced mentor RN observer plus D&SDT staff to present the observer
workshop material. All workshop materials are available, at any time, for OHFLAC staff review and
suggestions/editing. In addition, new RN observers may be required (or want to) spend an additional day with an
active RN observer at a live test event (as the actor) to gain real time experience and involvement before
managing his/her own test event. We currently have several active Ohio RN observers that carry WV RN license
numbers which we will utilize to jump start our active RN observer pool in WV. (Suzanne Perry WV permanent
license #76684 is one of the experienced Ohio RN observers we are considering in this capacity.) At least once
during each contract year each active RN observer is formally reviewed and the resulting evaluation is shared
with OHFLAC staff. In this manner, over a very short time period, WV RN observers will achieve inter-observer
reliability deviations that will vary no more than .25 from the norm and that inter-observer reliability data, of
course, will be accessible by OHFLAC staff through the Agency portall

Over the past twenty-five years, RN Subject Matter Experts (SMEs) from all over the country have created our
2000+ NA knowledge test questions, based on the Federal regulations (483.164). The WV Test Advisory Panel
(TAP) and OHFLAC staff will select questions from this global test bank to become WV active questions
representative of Federal regulations, WV curriculum and current practice. The resulting test bank of WV active
knowledge test items will, therefore, be 'custom fit' to West Virginia's needs, desires and current practice with our
experienced staff there to help every step of the way.

One of the test parameters the TAP and OHFLAC staff can set for WV test instruments is the reading level
desired for WV test instruments.

6 Development of Pool of Skills Performance Evaluation Items

D&SDT has developed skill tasks for NA & AMAP testing and we have correlation data available to help TAP
members and OHFLAC staff agree on the weight of each task that the software ultimately uses when generating
comparable five task skill test instruments. Additional tasks may he added or deleted from the active task set at
any time.
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Correlation of Task Pass Rates
To task difficulty
Computer TAP
§H#E Skill Name Pass Number Original analyzed recommended| Composite
Rate of Difficulty Difficulty Difficully Difficulty
Steps
08. Handwashing 98% 15 2 2 2
09. Mouthcare Comatose Resident 90% 21 5 3 4 3.5
10. Bedpan and Output 82% 21 5 4 4 4
12, Feeding Dependent Resident 83% 21 4 4 4 4
13. Positioning on Side in Bed 74% 24 5 5 5 5
14. Transfer Bed to Wheel Chair 92% 18 4 2 3 2.5
15. Range of Motion Lower 90% 22 4 3 4 3.5
Extremities
16. TPR, Oral Temperature 78% 21 3 5 5 5
17. Making Unoccupied Bed 94% 25 4 1 2 1.6
18. Making Occupied Bed 89% 37 5 3 4 3.5
19. Brushing Teeth 93% 20 2 2 2 2
21. Measure/Record Height/Weight 86% 17 2 4 4 4
22. Hair Care 94% 14 1 1 1 1
23. Anti Embolus Stockings 93% 14 3 2 2 2
25. Partial Bed Bath - Face, Arm, 89% 23 5 3 4 35
Le
ZB?NaiI Care Fingernails 88% 16 3 3 3 3
29. Blood Pressure 73% 19 5 5 5 5
32. Vest Restraint 84% 13 4 4 4 4
33. Ambulation Gait Belt 92% 14 2 2 25
34. Ambulation Cane/Walker 88% 16 3 3 3 3
36. Transfer W/C to Bed 92% 18 4 2 3 2.5
37. TPR, Axillary Temperature 7% 23 5 5 5 5
38. Dressing 86% 16 3 4 4 4
40. Range of Motion Upper 86% 26 4 4 4 4
Extremities
Correlation with pass rate -213 -.519 -.926 -.840 -.908

AMAP tasks currently available:

Ear drops

Eye drops

Oral tablet

Oral capsule
Nasal mist

Liquid pour
Ointment

Spray topical
Rectal suppository

The approved set of skill tasks will also be published in a West Virginia NA candidate handbook. Sample
candidate handbooks can be viewed at www.hdmaster.com. All tasks and any step on any of the tasks is subject
to review and editing by the West Virginia appointed TAP, during planned meetings prior to the start of test
administration, and subject to final approval by Agency staff. Tasks and steps may be added or deleted at any
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time as needs warrant during the NA - AMAP testing contract. Skill test discussions and recommendations for
OHFLAC approval typically take one day of TAP meeting time. Any SME that previously served during the
knowledge test item review sessions can be bought back and utilized for the skill test recommendation activity,
since the approved task steps will end up available to the public on the web via the West Virginia NA candidate
handbook.

7 Approval by OHFLAC,

Utilizing the TAP screening model presented herein, OHFLAC staff will be actively involved as the knowledge
items and skill task set are recommended for currency to WV needs with final approval given by OHFLAC staff,
meeting all Federal requirements and reflecting any unique WV statutes/criteria or OHFLAC staff desires.

8 Final written evaluation instruments.

Once we have the test plan defined and approved, we program the parameters into our test generation algorithm,
which has range adjustments on number of test items, P-value, reliability, reading level, and established cut score
s0 we can create as many comparable tests with congruent TIF curves as we desire. Then the software
generates tests from the approved West Virginia active test items until all the parameters are met and gives us a
report as listed next.

Generating Test... Attempt # 4
70 total items

P-value average (0.82381285714286) is between 0.82 and 0.84, took 476 attempts of 500
Reliability (alpha) Coefficient (0.80728917230574) between 0.8 and 0.9

Reading Level (5.8536001147447) is between 5.3 and 6

Estimated average score (0.74405) is between cut score range 0.74 and 0.76

Test matches all test plan parameters. Click the button below to save as new test form!
11.6 seconds taken to generate this test.

Copyright ©2012 D&S Diversified Technologies LLP / Headmaster LLP, All Rights Reserved.
Script executed in 3.0113 seconds - 4 SQL queries used - 8.25MB of PHP memory used.

Notice that we can ‘adjust' any test, before ever using it, to meet any requirements OHFLAC staff decides are
needed and we positively know how the test is going to perform before ever actually administering it. These tools
provide Agency staff unprecedented oversight and control of test instruments utilized as screening tools for
contracts we help manage.

The number of questions on the test will be determined by the OHFLAC approved test plan that typically is
recommended by the TAP toward the end of the third day of initial TAP review meetings. We prefer no less than a
10% sample of the active test bank of approved knowledge test questions. Sample customized test plans for NA
testing are included next. Notice the difference in approved test plans that resulted from the TAP process.
OHFLAC staff will have final approval of any proposed test plan and the test plan is always subject to future
review and refinement. Knowledge test discussions, item review, and test plan recommendations typically take
two days of TAP time. We prefer small groups of volunteer subject matter experts (SME) for the OHFLAC
appointed test advisory panel (TAP) participants rotated every four hours for two days, so no 'outside' content
experts sees any more than 25% of the knowledge test items. Agency staff and HEADMASTER staff are present
for the whole process to insure consistency of recommendations across the rotating SME sessions. We would
propose concurrent NA and AMAP panels working with D&SDT staff (in two separate rooms) to establish both
active test banks during the same two day period. We did this with four concurrent panels for the NJ startup and it
worked quite nicely. All features of the test plans will be customized to OHFLAC staff needs and desires.
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Test Plans Total Questions 7 72 75
Knowledge Test Plan OR MT TN
Test Plan Test Plan Test Plan
Safety 10 8 8
Communication 6 6 6
Infection Control 10 il 5
Resident Rights 8 5 5
Data Collection 4 %) 4
Basic Nursing Skills 11 il 11
Role / Responsibility 8 5) 11
Disease Process 3 5 5
Mental Health 2 4 4
Personal Care 11 7 7
Care Impaired 2 5 5
Aging Process/Restorative Care 2 2 4
Grade Level Reading Range 4.99-5.73 5.29-5.94 5.12-5.92
Predicled Alpha Range for Tesl Set .81-.82
Index Crealion Range for Test Set 82.8-83.2 .818-.82
OR MT TN
Version 7119111
7M19/11
Knowledge Version a7 59 37
Knowledge Cut Score 65 75 75
Number of active Questions
approved for
Subject Area each State Test Bank
Safety 76 108 81
Communication 63 93 82
Infection Control 60 73 69
Resident Rights 86 1382 (il
Data Collection 41 85 74
Basic Nursing Skills 202 278 277
Role / Responsibility 11753 136 114
Disease Process 116 159 130
Mental Health 67 86 79
Personal Care 65 95 63
Care Impaired 78 91 79
Aging Process/Restorative Care/Growth &
Development 60 61 62
Total Active Questions 1017 1397 1227
Last update 31711 12/18/11 1127112
Skill Task Cut Score with NO KEY steps missed 80 80 80
Skills Version 97 59 37
OR MT TN

Final approval for any initial TAP recommended or subsequent proposed change to any West Virginia active
knowledge test item and all skill tasks and skill task steps will be the purview of designated OHFLAC staff.
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HEADMASTER securely provides designated Agency staff online 24x7 access to item analysis for all active
West Virginia knowledge test items as well as point bi-serial correlations, p-Values, distracter analysis and IRT
charts to name some available psychometric information we share with OHFLAC staff through the secure
Agency portal into our ltemMaster®© software. See pages 38 for more details.

Test security is a very high priority. We have proven security measures established including exposure of no more
than 25% of the knowledge test items to any subject matter expert during initial TAP review of test items. Further,
all testing information resides in encrypted form behind an active firewall on our blade servers until tests are
unlocked by the assigned and designated RN test observer that is contractually bound to strict security protocols.
Knowledge test proctors must securely log test candidates into the knowledge test, the candidate has to verify
their own demographic information and identity, before proceeding to the actual knowledge test questions; all
under strict knowledge test proctor guidelines. The knowledge test proctor must also log the candidate out of the
knowledge test with another secure password upon the candidate completing the knowledge test. At that time, the
information is re-encrypted and no further access is allowed to anyone at a test event. The re-encrypting event
also triggers an automatic email to D&SDT staff that the test is ready for official scoring. All scoring takes place
the same day received and agreed upon information is automatically ready for West Virginia registry
retrieval/interfacing/data sharing concurrent with the completion of official scoring.

Any paper tests are only shipped to RN observer home addresses and RN observers are contractually bound to
keep all testing materials under their control at all times. ALL paper testing materials are returned to D&SDT
offices in Findlay using the pre-addressed, postage paid, envelope the same day testing is completed.

9 Equating evaluation forms

D&SDT's test generation algorithm creates comparable test instruments that have the same average p-
value, same cut score, reading levels in the same range, predicted alpha coefficients over .79 and TIF
curves that are congruent, thus guaranteeing comparable test forms. Our software also shares all the
following information with OHFLAC designated staff in a real time, on demand fashion. Ask Sharon Oxx
(Massachusetts) how she has leveraged our online psychometric information to her advantage!

Testmaster© and our proprietary integrated statistical package, ltemMaster® allows for complete
statistical analysis for each test item using both classical statistical methods and item response
theory (IRT). Statistics are further verified with the widely used statistical package SPSS™.
OHFLAC staff will have secure online access to inter-rater reliability statistics as well as distracter
analysis, p-values for individual items in the active test bank and IRT curves for individual
questions!

Item Analysis includes the following:

Distracter analysis measures how well an item and the incorrect answers are performing. In addition,
the chart provided next shows how often each response is chosen by candidates from the top, middle
and bottom thirds of all candidates that responded to the test item. This information is also helpful to
the TAP members when they are looking at new beta test items that are brought before them for
possible recommended inclusion into a state's active written test bank.
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Category 1 : tem 41

Dec 08 2005 : 5204 items & Bottom 13
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Answer Chosen

Item index of discrimination quantifies the ability of an item to distinguish between a qualified and non-
qualified candidate. The magnitude of the discrimination index, in large part, is driven by the difficulty
of an item, and our target standard is an index of discrimination of at least 0.2.

Index of Discrimination Comparing the success rate of approximately the
----------------------- bottom 28% of candidates to the top 28%

Cat Num Cor Total Low Index Cor Total High Index Discrimination

53 74 1233 2073 0.59479 1926 2026 0.95064 0.35585
53 75 276 612 0.45098 388 585 0.66325 0.21227
53 76 716 1147 0.62424 991 1159 0.85505 0.23081
53 77 246 604 0,40728 483 584 0.82705 0.41977
53 78 317 455 0.69670 466 486 0.95885 0.26214

Point bi-serial correlation assesses an item's contribution to the measure of competency. The value
correlates each distracter to candidates’ overall test scores. An acceptable item has a positive
correlation of at least 0.2 for the correct answer. The higher the correlation, the more likely it is that a
qualified candidate answered correctly.

Cat Num f37:% 3 %%¥B%% F%CY%% $%D%% i
001 xxx 0.3345 -0.1209 -0.2120 -0.2119 4752
001 xxx -0.2794 0.4055 -0.1718 -0.1829 4119
001 xxx -0.2483 -0.1937 0.4288 -0.2325 5969
001 xxx -0.1961 0.3878 0.2896 -0.1555 5191
001 =x=xx -0.1868 -0.1841 0.2917 -0.1485 4307
001 xxx -0.1763 -0.1716 0.3034 -0.1345 4346
001 xxx 0.4478 ~0.2799 -0.2520 -0.1771 5481
001 xxx 0.3674 -0.1739 -0.2891 -0.2163 336
001 xxx -0.1696 0.2447 -0.1172 -0.1531 2094
001 xxx -0.3403 -0.2381 -0.2288 0.4890 6215

Item response functions, the blue curve in the following graph, gauges the difficulty of an item across
the population of candidates. Item information functions, the green curve, illustrates the competency
(ability level) of candidates for which the item gives the most information. In addition to providing
feedback about item performance, both of these parameters have implications in computer adaptive
testing and are used by our proprietary test generation algorithm during the creation of congruent
(comparable) test forms. The software we bring to the table, and our cooperative philosophy, will give
OHFLAC staff great flexibility in “controlling” the competency evaluation program based on timely,
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accurate, comprehensive information, a capability and philosophy we believe is truly unprecedented
in the testing industry.

Calegory 1: tem 113
Oct 28 2005 : 9688 itens (484@)
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Gender and ethnic discrimination analysis determine if an item exhibits bias towards any demographic
subgroup. Analysis is obtained using the relevant item statistics correlated with candidate
demographic information.

Both classical and IRT methods are also applied to test forms as follows:

Test reliability coefficients measures the “stability” of test scores and indicates the likelihood a
candidate would receive a similar score if tested again using the same test form. The benchmark
standard that we strive for on written test forms is 0.8 and for skill test forms 0.85, both exceeding

industry standards.

Skill Exam Reliability Coefficients Oct 25, 2005

###f Exam Title N of Items N of Cases Alpha Coefficient
5017. XX Skill Test #17 87 163 0.86218
5021, XX Skill Test #21 92 141 0.90349
5025. XX Skill Test #25 88 128 0.92327
5026. XX Skill Test #26 88 146 0.95356
5027. XX Skill Test #27 107 131 0.88197
S5029. XX Skill Test #29 88 132 0.95666
5035. XX sSkill Test #35 99 134 0.88469
5036. XX Skill Test #36 87 140 0.87770

Test Information Functions predict the reliability and performance characteristics of written test
instruments before administration. ltem response characteristics gathered from around the country
projected over a population exhibiting a normal distribution, accurately predict the difficulty of a test
instrument and its ability to differentiate as illustrated in the following test information function curve.
Generally the steeper the curve the better the test discriminates between candidates that are qualified
and those that are not, and nearly identical curves for different test forms equates to comparable test
instruments. The curve below would line up with the desired WV cut score of 70% at about -.65
standard deviations below the norm (0) on the ability axis!

FLC13106 Office of Health Facility Licensure and Certification (OHFLAC) -28 -



D D&S Diversified Technologies LLP
Part 3.4 — Scope of Services T Neadmaster LLP

Test 6 Stat tens: 75
Random Sample Size 1000

Sep 14 2006
1 ; - . T976
PR
ol
el - 0 65s
o : 0.841
o 0&1
S08 : 0.278
° ; 0.749
o3
Ll 5
i
0.6 &37959?§
0425288
171, A— - ‘ - ;
2 1 0 1 2 3
Abilty

The following Testmaster©/WebETest© reports provide additional information for our psychometric
staff, and are available securely online, on-demand, for OHFLAC staff, whenever desired:

o Version Report: Pass-fail rates of all test versions administered and further delineated by
attempt.

o Observer Skill Diagnostic Report: Success rates by skill task or skill step for candidates as
compared to the statewide norms.

o Observer/Training Correlation (Inter-Observer Reliability): observer pass/fail variance from

the statewide norm and the norm for candidates trained at the same facility.

The test advisory panel typically reviews the psychometric information that D&SDT provides on an annual, or as
desired, basis. OHFLAC staff will likely use recommendations from the TAP to address testing issues. The NACEP
review process will be totally dependent on the level of involvement that OHFLAC staff desires.

10 Oral version

Every knowledge test question has its own digital wave file that an authorized WebETest candidate can
listen to while reading the question on the screen. We provide digital audio players and ear phones for oral
testing with paper/oral test requests.

11 Individual skills performance instruments

D&SDT skill tasks available for inclusion in the West Virginia set of active skill tasks categorized as follows:

§483.152(b)(3) Personal care skills, including, but not limited to
(i) Bathing;

D&SDT Hand Washing Skill Task
D&SDT Tub Bath Skill Task

D&SDT Shower Bath Skill Task

D&SDT Partial Bed Bath Skill Task
D&SDT Perineal Care Male Skill Task
D&SDT Perineal Care Female Skill Task
D&SDT Catheter Care Skill Task
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D&SDT Changing a Urinary Bag Skill Task

D&SDT Changing Appends

D&SDT Blood Pressure Skill Task

D&SDT Vital Signs Axillary Temperature, Pulse and Respiration Skill Task
D&SDT Vital Signs Apical Pulse and Respiration Skill Task

D&SDT Pulse and Respiration Skill Task

D&SDT Vital Signs Temperature with Digital Thermometer, Pulse and Respiration Skill Task
D&SDT Height Skill Task

D&SDT Weighing an Ambulatory Resident Skill Task

D&SDT Application of Vest Restraint in Wheel Chair or in Bed Skill Task
D&SDT Abdominal Thrust Skill Task

(ii) Grooming, including mouth care;

D&SDT Brushing Teeth Skill Task

D&SDT Mouth Care — Comatose Resident Skill Task
D&SDT Mouth Care — Aware Resident Skill Task
D&SDT Denture Care Skill Task

D&SDT Nail Care Skill Task

D&SDT Hair Care Skill Task

(iii) Dressing;

D&SDT Dressing Skill Male Task

D&SDT Dressing Skill Female Task

D&SDT Applying Anti-embolic Stockings Skill Task
D&SDT Making an Occupied Bed Skill Task
D&SDT Making an Unoccupied Bed Skill Task

(iv) Toileting;

D&SDT Toileting Skill Task
D&SDT Bed Pan and Output Skill Task

(v) Assisting with eating and hydration;

D&SDT Fluid Intake Skill Task
D&SDT Passing Fresh Water Skill Task

(vi) Proper feeding techniques;

D&SDT Feeding Skill Task
D&SDT Intake and Output Skill Task

(vii) Skin care; and

D&SDT Back Rub Skill Task

D&SDT Foot Care Skill Task

D&SDT Shaving Electric Skill Task

D&SDT Shaving Disposable Razor Skill Task
(viii) Transfers, positioning, and turning.

D&SDT Ambulation Cane Skill Task
D&SDT Ambulation Walker Skill Task
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D&SDT Ambulation with Optional Gait Belt Skill Task

D&SDT Transfer from Bed to Wheelchair with Optional Gait belt Skill Task
D&SDT Transfer from Wheelchair to Bed with Optional Gait belt Skill Task
D&SDT Positioning Resident on Side in Bed Skill Task

D&SDT Range of Motion Exercises Upper Extremity Skill Task

D&SDT Range of Motion Exercises Lower Extremity Skill Task

D&SDT Mechanical Lift Skill Task

In addition, D&SDT uses a minimum of fourteen different skill tests, where each skill test is comprised of five skill
tasks. Candidates are randomly assigned one of the fourteen comparable skill tests and will never have the same
test if they must take a subsequent retest. They will see at least one of the same tasks that they previously failed
included on any subsequent skill test plus hand washing and three “new” tasks. No two skill tests administered by
an RN abserver on a given day are the same.

Al least one skill task from each difficulty stratum as required by federal regulations is represented in each
D&SDT randomly generated five task skill test. D&SDT has assigned each of the skill tasks a difficulty rating from
one (lowest difficulty) to five (highest difficulty). These difficulty ratings as well as weightings for individual task
steps are subject to customization by OHFLAC staff or the WV TAP as future needs or philosophy dictate. Any
combination of five tasks with the proper federal regulation distribution and with a total difficulty level of fifteen
may be randomly selected by Testmaster©/WebETest© during skill test form generation, i.e. 5+3+3+2+2=15,
2+4+5+2+2=15, or 5+4+3+2+1=15 elc.

Comparability of the skill tests is achieved principally by assuring that the sum of the assigned difficulty levels of
each of the five tasks comprising a skill test adds up to fifteen, plus or minus one. The skill task difficulties are
periodically monitored using as contributing factors: evaluations of a panel of experts, the average time required
to complete an individual task, the average time to complete the entire skill test, and past performance levels on
the task. (Refer to page 23.)

Continuous psychometric data reviewed by D&SDT staff is used to monitor areas for immediate review on all test
forms and provides on-going correlation of test forms.

12 Scoring

We would recommend a cut score that would fall between -.6 and -.8 standard deviations below the ability scale
norm (0) on the test information function (TIF) curve for the set of active questions that end up being approved for
the WV active set of test questions. In the situation where the cut score is established in rule (sounds like 70% is
the case in WV) then we'd recommend setting the test parameters so the required cut score falls between -.6 and
-.8 standard deviations below the norm on the TIF curve when generating comparable tests. The cut score or
entire test information function curve may be shifted, by choosing different parameters, to suit the
recommendations of the West Virginia TAP or desires of Agency staff.

Paper knowledge test scoring is first scored by passing through the scantron machine and the machine
reads the marks the candidate made on their personalized scantron form. Then all tests are at least double
checked by a different member of the scoring team. Discrepancies are resolved by a third person. Each
question has a weight of one for scoring purposes. If on site scoring is the agreed upon option then the RN
uses a template 'key' on the scantron form to 'unofficially' score the knowledge exam.

Skill test scoring is typically a combination of attaining a needed percentage correct on each of the tasks with
no key steps missed. The cut score, step weighting and key steps designated will be TAP recommended and
then approved by OHFLAC staff prior to beginning any skill testing.

13 Task analysis and distribution of checklists

All the steps for each task are published in the candidate handbook. OHFLAC staff also has the option to weight
individual steps and designate key steps on any task. Each step is individually reported and reviewed at the
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yearly TAP 'gathering' that will continue to meet (at least yearly) and 'adjust' the steps, over time, as agreed upon,
and approved by Agency staff. This is a critical feedback loop in the complex adaptive testing model.

14 Establish sites and schedule evaluation

Each of the eight regions will have test seats available in the dynamic state wide master test schedule in
WebETest© sufficient to handle the demand for testing in each region. Our preferred testing model is to test
candidates where they train, moving a test team to the training site for testing as opposed to sending a multitude
of candidates to a regional testing site. We also have data showing that candidates perform better when they test
where they train. OHFLAC staff will have data available through the Agency portal that will show miles traveled by
candidates to test events as well as a myriad of other reports to track test scheduling efficiency at any given
moment in time. A sample mileage chart is included next showing one type of information available to Agency
staff on demand.

TN Client Report
Travel Summary: Jan 01, 2012 to Jul 20, 2012
Dist (mi) Count %%%% Total

0- 9 ( 1121) 27.6 27 .6 dededededededededededededede de e de e dede e de de de e e de el de e e e el e e de e de e e e de e e e o
10- 19 ( 1028) 25,3 52,9 dededesidde el o o o ool ol vl o ol o ol e e o e e s ek ol ol e e e e e de e e e ok
20- 29 ( 592) T14.6 67 .5 dodedesddeodddedededede oo deode dede sl e de e
30- 39 ( 386) 9.5 77.0 ks
40~ 49 ( 228) 5.6 82 .6 e
50- 59 ( 325) 8.0 90,6 ool
60- 69 ( 92) 2.3 92.9 wwwx
70- 79 ¢ 67) 1.6 94.5 wwk
80- 89 ( 55) 1.4 95.9 =
90- 99 ( 15) 0.4 96.3 *
100- 109 ( 33) 0.8 97.1 *
110- 119 ( 5) 0.1 97.2
120- 129 ( 41) 1.0 98.2 **
130- 139 ¢ 15) 0.4 98.6 *

Distances are calculated using the central Tlongitude and latitude for the zip codes of
the candidate and test site. Some test events do not have the data available for either
the candidate or site.

Copyright © 2012, D&S Diversified Technologies LLP, dba Headmaster LLP, All rights reserved

15 Final form and documentation

Using the TAP process Agency staff will be approving all forms and documentation well before anything is
released to the public or used to provide any services. All WebETest© interfaces will be customized and
approved by OHFLAC staff.

16 Registration of eligible candidates

D&SDT would propose an automatic interface between WebETest® and the WV registry data base as well
as the National Sex Offenders Public Registry to 'clear' potential candidates at the point in time when the
instructor enters them into WebETest® upon the candidate enrolling in an approved WV training program.

An interface screen similar to the following sample is typical of the candidate information screen.
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R DAS Diversilied Technologios - Mictosoll Inteinel EXpIOtGIL: =10] %]
Fla EQt View Favoites Took Hep ay
Edit Candldate Racord [0 0o | Delaware Nurse Aldes | —1
Options Demogachics
Malden (Other name) |
TR (o -cerrorin 3 B iy
Address |
Sl Zip (City ST Auto) | [
New Cerfification Date:  03/17/2008 HomeAVark Phones [ ) - |E5 (cee)ppp-FaEs
| oeryRetioty | Emall Address |
Transfer Prefic 1D* | DE*00000010908 Date of Buth 7 / (mmiddhyyyy)
Transfer Slate: Emglayment
Transfer Cedificate: | 1D |Faciity. |1 Vigwe List|
Current Cerification Detals Lacation |
License Number StantDale | 7 / (End Dale /7 (mmddhyyy
Cerlified / Expires | 1272305 Emp. Noles |
Negative Findings I Invesligation ™ Testing Mraining Informstion
Notes ™ Testing successfully completed.
Tralning proaram name: |
Addiess:
City, stale and zip: |
Tralning completion data: | / /7 I mmiddhyyyy
Test History
Scored:
Last Updatad:
Renewal Natfication:
Copyright © 2007, 045 Dh’e%l%d Techncdogies LLP, doa Headmaster LLP, A rlghts reserved
_

17 Administration of the evaluation

In our preferred testing model, the test sites would, in fact, be the West Virginia training programs approved by
OHFLAC. An independent test team is scheduled into a test event by the training program or by D&SDT staff
when the test event is created in WebETest©. We also ramp up, as needed, a regional testing model that we use
for retests and any training programs that choose not to test candidates at their training site. Our tablet technology
allows secure real time skill testing on any smart phone or tablet that the RN skill test observer might have. The
knowledge test is securely proctored by the knowledge test proctor (KTP) on any Internet connected device and
our two flight testing model allows for as few as three Internet connected computers/devices to be securely
leveraged to handle a full test event. Test events that aren't full can be managed on a single Internet connected
device. Our testing model/pricing structure will allow single candidate testing in certain instances!

We can easily set a flag in our software to insure a one month wait before retesting and there are also flags for
limits on number of test attempts allowed during a defined training cycle time frame.

Flexible test schedule (in-facility testing): D&SDT has always believed, since the beginning of the OBRA NA
training and testing regulations in the early 1990's that the best testing scenario for test candidates is to test them on
their own “turf’. We believe it is far more efficient to bring one test team to a group of candidates rather than moving
scores of candidates to regional sites. D&SDT also has years of statistical data that shows higher pass rates for
candidates that test where they train. (Lower anxiety = higher ability to perform.) Facility staffing is not impacted in
our in-facility testing model because our independent three person testing teams all come from “outside” the
facility. (See detailed cost proposal and notice that approximately 30% of the test fees go to support the test teams!)
Our two flight testing model helps facility staffing because candidates that are testing do not have to take the
whole day off to take their test. D&SDT does not have a minimum number of candidates required for a test event to
take place. We let the market place drive that number and in some cases a test event might be held for just one
candidate by mutual agreement with the testing site and the RN test observer. A test event made up of just a
morning or afternoon or condensed evening flight may involve up to eight or fewer than three candidates.
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There are no “extra” or hidden costs for facilities to be test sites. RN observers bring consumables with them, so the
facility only provides the space and permanent equipment as their contribution to the in-facility testing model.

For either paper or WebETest® in-facility testing, the facility must become a certified test site, contractually bound
and subject to relevant West Virginia Administrative Code and ongoing review. See typical forms 1602 & 1503 by
browsing to www.hdmaster.com. It is in the best interest of facilities and training programs to become test sites, but it
is entirely optional, and the privilege may be revoked for non-compliance with established test site rules and
guidelines or facility sanctions by OHFLAC or D&SDT staff. Test sites may choose to become both an in-facility test
site and also allow “regional seats” for “extra” test slots not filled with their own candidates. This mode of operation
has definite advantages for the facilities choosing to be both fixed and flexible testing sites.

Paper testing: An instructor or facility/training program designee contacts a D&SDT/OHFLAC certified RN observer
from the published certified observer list, and they mutually agree to a projected test date. The instructor notifies (toll
free phone call, fax or email) his/her personal D&SDT staff member (program coordinator) of the agreed upon date,
the selected observer, and the test site. Both OHFLAC and D&SDT staff can 'see' the candidates in the pipeline
through the Agency WebETesi® portal. Applicants can then apply for this scheduled test date using form 1101 and
Option 1 on form 1402. We will work with OHFLAC staff to ensure the implementation of a suitable and efficient
testing model acceptable to West Virginia needs and requirements. (We have available as a value added no cost
option for West Virginia a complete online WebETest@ training program tracking and application processing model
we are using in several states now that is available to be ported for use in West Virginia, if desired. This application
model requires only one Internet connected computer at the training program site.) Notification letters or emails are
sent to candidates confirming their scheduled test date the same day the application is received in the D&SDT
Findlay office or automatically if using WebETest® online application processing.

Electronic testing using WebETest©: An approved test site must first be trained and certified by D&SDT staff to
use the on-line WebETest® software. D&SDT has created an on-line web site called Web University (WU) for
training purposes. Potential WebETest© users can use the on-line WebU® software in this non-critical “web
university” learning environment. The typical electronic test site would have at least three Internet capable
computers, if they anticipate WebETest® full flights of up to eight candidates. Three Internet connected computers
facilitate simultaneous writtenf/oral and skill exam testing. For oral testing at least one of the computers must have
audio capabilities (a sound card) with headphones. As with the paper exam, an instructor or facility/training program
designee contacts a D&SDT/OHFLAC certificated RN observer from the published certified observer list, and they
establish a test date. The test site designated and trained software administrator uses WebETest@ electronic form
1700 to create a test event in WebETesl® for the selected date and then can register candidates for that event using
electronic form 1101 after successful completion of training. We look forward to working with OHFLAC staff to
provide West Virginia with an efficient and seamless process for moving candidates through the training and testing
cycle within our proven time frames. We have instructor software originally developed for the Oregon State Board
of Nursing and Oregon NA instructors that is available for West Virginia instructors as a value added no cost
addition which may be of interest to West Virginia training programs and to OHFLAC staff. (Class roster's,
candidate demographic proofing form, skill checklists, pre-filled ‘official’ certificates of completion, online employment
verification features and more!) We'd be more than happy to demonstrate the available software options for the RFQ
selection panel members at their convenience,

A click of the mouse automatically submits the candidate(s) application(s) and alerts D&SDT staff in the Findlay
office. Upon receipt of the electronic test request(s), the candidate demographic information, requested choices of
test date and site and test(s) requested are imported into Testmaster@WebETest®. The demographic and proof of
training information is verified and test history merged with any previous records for the candidate. Payment options
are verified and payment is secured. D&SDT can invoice approved, credit established, training programs/test sites,
or charge the correct amount to a credit card number supplied or apply testing fees to an established credit or hold
application processing untili some other form of payment is received and verified. Unique tests are created,
encrypted and placed on our secure WebETest© server.
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Requests for electronic flexible testing are accommodated the same day they are received and payment verified.
We also have a very efficient walk-in model that we developed for use in Utah that is available and may be
applicable in West Virginia at some point. (Works nicely at Vocational or College/University test sites.)

In conjunction with the three person testing team, our unique two flight testing model first ensures that no more than
eight candidates are on-site at a time, because half the candidates for the day (up to 16 total) are scheduled into the
‘morning” flight, and half are scheduled into the "afternoon” flight. Secondly our two flight testing schedule typically
guarantees that in any flight, one candidate has no wait time between tests, one candidate has a maximum of 80
minutes of wait time, while the other six candidates have wait times somewhere between zero and forty minutes.

Paper tests and pre-printed scan forms are individually created and mailed to the observer's home address, arriving
at least 48 hours prior to the test date. Oral requests are accompanied by the appropriate cassette tape/audio
CD/digital audio device, and it is required that the observer have a cassette/CD player/digital audio device with
headphones available. The written test proctor verifies the candidate’s photo 1D (proof of identity) before distributing
materials. Candidates proof their own demographic data on the pre-printed scan forms and report discrepancies to
the proctor as another feedback loop, double check, of all data entry. Test numbers are printed on candidates’
answer scan forms to make certain each candidate is testing from the appropriate test booklet. Note: The only
“bubbles” completed by a candidate on their scan form are their knowledge test answers.

Electronic Knowledge Tests are stored and encrypted on one of our secure FTP servers, and testing may not begin
until the RN observer “unlocks” the tests with a unique ID and secure pin number. The written test proctor verifies
candidates’ photo IDs and compares their photo 1D signatures to their signatures on the sign in sheet (form 1250)
before testing can begin. Any previously made data entry mistakes are trapped at the front end of the testing
process by having candidates “proof” their own demographic information prior to beginning the written test. For
electronic exams, written test items are presented one at a time on the monitor with redundant and intuitive
navigation controls to ensure the most benign testing anxiety levels. The written test proctor must “log” the candidate
out with a log out password at the conclusion of the electronic exam, and once logged out; the test and answers are
encrypted and further access to the test, by anyone except official D&SDT scoring staff, is denied.

Paper skill test observation results are “slugged / bubbled” onto the backside of the pre-printed answer scan form by
the RN observer only after the candidate has recorded their answers for the knowledge test questions on the front
side of the scan form. Every incorrectly performed or unperformed step marked by the observer must be
accompanied by an explanation as to why the candidate missed that step. Every failed step and its explanation is
double checked by the Findlay two person scoring teams when official scoring takes place the same day the test is
received back from the test site.

Electronic Skill Tests can be entered in one of two ways.

If a computer, or handheld PDA device or tablet/smart phone connected to the Internet, is available in the skill lab,
the observer can go “live” and put his/her, accomplished the step, check marks in each box in front of each step on
each task as they watch the candidate perform the steps. Observers must describe (in a text box) any unperformed
(unchecked boxes) or incorrectly performed steps, or the software won't allow him/her to submit the candidate's
results. This is the model we would suggest OHFLAC staff strongly consider for approval with the RN observers
using smart phones or tablets in the all electronic, mobile testing lab, scenario that certainly should be strongly
considered. This conversion to WebETest© could also proceed on a volunteer basis as it has in some of our states.

For skill labs without a computer/tablet, the observer can print out the individual candidate’s skill tests. (Securely,
from home, before going to the test site or using one of the test site's written test computers prior to tests beginning)
The observer then marks the printed skill test like it was a paper skill test event. The marks are then transferred into
the appropriate check boxes on an Internet connected computer before leaving the test site. The paper skill tests
that were used at the test event are then shredded before leaving the test site or taken home and shredded within
24 hours. This is a contractual commitment that the observer must commit to and abide by in order to conduct
WebETest© events in this manner.

On-Site Scoring: It is worth noting that the option exists to correct the test(s) on site, though we'd prefer to score all
tests using trained D&SDT two person scoring teams in the Findlay office. Even if we did score tests on site the
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results would not be considered official until final proofing by our Findlay scoring teams. Given our same day
turnaround benchmarks for scoring received tests, we believe any advantage gained by scoring tests on site is more
than outweighed by the disadvantages listed below. The scoring bias introduced just isn't offset, in our minds, by the
instant “unofficial’ gratification for candidates. This IS after all a serious certification test and process. We are
convinced the consistency and reliability of NA and AMAP testing is enhanced by having an 'off test site',
independent scoring team, performing all scoring.

To unofficially score paper and pencil tests on-site, the observer must use an answer key template to score the test
and this gives rise to many problems including security of answer templates, scoring accuracy, time needed on site
to perform the scoring task, taking away from the efficiency of the RN observer. Additional on site scoring issues are
added pressure on observers when candidates fail, possibly placing the RN observer at risk in the event of a
disgruntled, failing candidate. There is also a general lack of consistency in scoring due to circumstances that may
arise at any given test event on any given day.

In the WebETest© electronic version of the test, printing unofficial results on-site for each candidate is accurate and
doesn't totally place the observer in the position of scoring the test since the computer scores the test and the
observer merely disseminates the unofficial results. Even given this argument, we are still averse to putting any of
our observers in a potentially hostile situation. We always stress safety first at the test sites. Costs of paper, printing
costs or computer network issues are also known to crop up in this scenario, further impacting the efficiency and
consistency of the test event.

Preferred Official Scoring Model: At the conclusion of a paper event, the observer returns testing materials to our
Findlay office using a pre-paid envelope, and for West Virginia we will use a two day traceable mail carrier. For an
electronic event, return is accomplished with a few mouse clicks, an email is "triggered” to D&SDT staff alerting them
to the fact that test event materials are completed, encrypted and secure on our WebETest® server, and official
scoring can commence immediately.

Our scoring policies include scoring tests and reporting results the same day testing material is received, and having
each score result double checked by trained D&SDT staff. That same day, candidates and training programs are
mailed (or emailed a secure link to) official results detailing the tasks failed, all steps missed on the skill exam, and
subject area breakdown by percentage with a vocabulary list pointing out vocabulary weaknesses on the written
exam. In addition, a list of successful candidates is available for immediate import into the West Virginia on-line
registry system and the results information is immediately available and included in the secure, on line, training
program reporting features available to authorized stakeholders that have been given some level of access to their
data.

Bottom Line: D&SDT consistently delivers same or next business day electronic or second business day official
scoring of paper exams. Anxious candidates, training programs, or employers can call our office using a toll free
number, and our staff will answer 100% of the phone calls by the third ring and give callers their results upon
verification of the caller, if desired by OHFLAC staff. Test results are securely available on line for candidates with
Internet access. Successful candidates could also be confirmed using the online NA registry search capabilities,
depending on the timeliness (an automatic script perhaps?) of data being imported into the WV registry. Since
official results are mailed the same day D&SDT receives them, printed results typically arrive at the candidates
mailing address in no more than three days, dependent on postal delivery service times. Candidates, who have
provided us with an email address, receive an email alert the same day official scoring occurs with a link to securely
check their results online. Pre-designated training program personnel receive detailed email results for their
candidates the same day tests are scored and can access their online composite training reports for any time frame
desired.

18 Quality assurance

The complex adaptive system (page 74) that D&SDT brings as its testing model has proven to trap problems and
self correct all processes and procedures in exceedingly short turnaround time frames. Please question our
references in detail about our ability to be proactive and get ahead of potential problems, rather than reacting to
issues that can quickly become unmanageable.
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Browse to hitp://www.dandsdiversifiedtech.com/cgi-bin/WebPsycho/chart?StateAbbrv=0H to see a sample of
the real time ItemMaster© software portal for Ohio. Desired psychometric information is available securely for all
our clients on demand! We are the only testing vendor in the business that offers our clients this level of
psychometric information.

We also prefer at least a yearly face-to-face contract review meeting to provide relevant statistical data
interpretations for OHFLAC staff along with feedback and recommendations from an ongoing TAP appointed by
OHFLAC to look at all ways to improve the NA - AMAP testing and training programs in West Virginia.

a. As detailed throughout this response D&SDT staff is very security minded and we are proactive in
protecting the security of all materials and processes. Our entire testing model is predicated on self
correcting feedback loops at all levels of the program. A customized exit survey is developed for each
client and results are available through the Agency portal, on demand.

b. Every candidate proofs their own demographic information prior to successful completion of their
training program. Each candidate proofs their own demographic information prior to taking the knowledge
exam. Both these interactive feedback points help insure accurate information ultimately is sent to the WV
registry.

c. See the process detailed in 17.

d. Candidate personnel information is only gathered for and shared with WV state agencies as required
under contract. The candidate's information is encrypted whenever stored in any D&SDT data base.
Candidates' test ID numbers are utilized for communications with the candidates.

e. RN observer, actor and KTP certification materials, that must be approved by OHFLAC staff prior to
use, emphasize security measures that must be followed before, during and after the test event.

f. D&SDT reports any alleged security breach within four business hours of discovery to designated
OHFLAC staff. Investigation proceeds immediately and all facts are shared with OHFLAC staff as they
are gathered. Correction strategies are mutually formulated and implemented to prevent similar
conditions causing future issues.

g. OHFLAC staff will be apprised of quality assurances issues immediately upon discovery and we will
always work in concert with OHFLAC staff to insure the highest levels of performance possible.

19

Distribution and transfer of evaluation results

Test results are immediately, securely, available online, upon completion of 'official scoring' and double
checking, for authorized/designated training program staff, candidates and any others the Agency may
decide to grant some level of data access to. All this is through the stakeholder portals we provide into
WebETest. The reports show variances from state wide norms and training details are provided all the way
down to the most missed steps on individual skill tasks, as well as, the most missed vocabulary words on the
knowledge tests. The training reports can be customized to include whatever information OHFLAC staff
would like to release to training programs just by enabling or disabling 'buttons' on the portal screen as seen
next and turning on or off data fields for a particular report. Test results are always available 'whenever
needed' for Agency staff in a secure, encrypted agreed upon format. We provide all the requested reports
securely, 'real time', on demand, 24x7 for Agency staff.
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Bottom Line: D&SDT consistently delivers same day (electronic) and next day, or second day official scoring of
paper exams. Anxious candidates, training programs, or employers can call our office using a toll free number,
and one of our highly qualified, cross trained, staff will answer the phone by the third ring and, upon verification of
the caller, release his/her results. Successful candidates can be confirmed using the OHFLC Registry. Since
results are mailed the same day D&SDT receives them, printed results typically arrive at the candidates mailing
address the next day or no more than three days, depending on US Postal delivery service times. Candidates
with an email address in our system will receive a secure link to their results the same day scored, and results
are securely available after 5:00PM ET the day scored using the following WebETest®© portal
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with results presented similar to the following:
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Please note that D&SDT prides itself in being able to deliver new reports in a timely fashion to meet the changing
needs of regulatory agencies. One such agency needed data to support an argument surrounding whether or not
to release skill steps missed on results letters. Within four hours from receipt of the request we provided the
interface and our client was able to generate the following report:

All Training Programs
8kill Retakes: Jan 01, 2012 to Jun 30, 2012

Handwashing
### Step Att#l Att#2 Att#s
g g + ===== ====s SoSES
1. Knocks on door. 94% 95% 96%
2. Introduces him/her self to the 92% 93% 93%
3. Turns on water. 100% 100% 99%
4. Thoroughly wets hands. 99% 99% 99%
5. Applies liquid scap to hands. 100% 100% 100%
6. Rubs hands together for 20 seco 98% 98% 98%
7. Using friction, rubs interlaced 100% 100% 100%
8. Cleans under finger nails. 95% 98% 99%

9. Washes all surfaces of hands an 99% 100% 100%
10. Rinses hands thoroughly under r 100% 100% 100%
11. Dries hands on clean paper towe 100% 100% 100%

12. Turns off faucet with a SECOND 98% 98% 98%
13. Discards paper towels to trash 100% 100% 100%
14 .*Does not re-contaminate hands at 95% 95% 98%
e e e e e e e e e - + ===== ===== m=mm=
Number of Candidates 2982 864 188

Pass Rate 95% 95% 98%
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OHFLAC staff is also always welcome to call and have D&SDT staff generate and provide any report(s) desired.

The following includes a sampling of the existing reports. If OHFLAC needs a report that we don't currently
provide, we can generally provide a new report on existing data in a matter of hours.

Exit Survey Summary: An up to the day view of how candidates have responded to the D&SDT customized and
approved exit survey. 2012 survey data for Ohio is summarized as follows:

FLC13106 Office of Health Facility Licensure and Certification (OHFLAC) -40 -



D D&S Diversified Technologies LLP
Part 3.4 — Scope of Services 7S Hoadmaster LLP

Client Report

Exit Survey Smmary: Jan 2012 to Dec 2012

1. | received my test confirmation card

1or2days 1614  11.5% *+*4+4
3to 5 days 3542 25.3% SANARbAEELNAA
r"orethan Bdays 7137 510% AMAAAADAMALAAMALMAMAMMMAGAAN
| did not receive a 803 57% 4as
| did not receive a 897 6.4% ***
2, Howrmany mles ONE WAY didyou travel to take the exam?
Lessthan 15 m"es ?331 524% AAAAA A AL A AL AAMALAALMAALAAAAN

Between 15 and 30 mi 4337 0% AEAARARAAARARaAS
Between 30 and 60 mi 1802  12.0% *44ss4s
Between 60 and 80 mi 400 29% *

IMore than 90 miles 122 0.9%

3. The testing area was comfortable and free from distractions.

Stronglyagma 9733 69‘6% AAAAL A LA DAL AA A AR A AL A AA A AAAA M AR A AL A LA
Agree 3508 257% Abbhbdbdbdhdn

No opinion 354 25% *

Dizagree 266 19% *

Strongly disagree 40 0.3%

4. The Test Observer was professional, courteous, and respectful.

Stronglyagree 1203? %0% AAAMAAMA A AR AAMAAAAMLMAAGAAMAMAAMMAALMAMAMAMAMLAN
Agree 1779 12.7% **arean

No opinion 128 0.9%

Disagree K| 0.2%

Strongly disagree 14 0.1%

5. The equipment at the test site was/is in good working condition,

Strﬂﬂgiyagl'ee 10264 ?34% AAAAAAAA A AAAAAAMA AN A AN AR A DA A AN b AdAA
Agree 370 227% Hrebddbbbhdrs

No opinion KYa 27% *

Disagree 138  1.0% *

Strongly disagree 36 0.3%

6. | feel my trmini ng program prepared me well for this exam
S“—onglyag‘-ee 8617 616!,6 AMAAAMAAOMADAAMMAMMAAMLMMLMAMMA DAL LA
Agree 4168 2930& MMM A AhhAA AN AN
No opinion 7T 56% 4+
Disagree 339 24% ¢
Strongly dizagree 87 0.6%

7.1 was able to find the Test Site with the directions provided.

Imundﬂeas”y_ 12891 922“& AAAAAMAM N AR AN M AM A AA A AL A AMAMAMAAAAA A AN RAAAAARA b AR
| required an additi 503 36% **
| found it on my ovn 437 31% **
| arrived justin ti 150 11% *

8. The facility provided adequate signage to assist me in locating the testing area.
S'rnnglyagme 9356 659"& AAAAAR A AR A AAAAA AR A LA AN AL A AR AA M AL A AAA
Agree 32?7 23‘4015 I E R T E R TR
No opinion 901 6.4% ***

Dizagree 289 21% ¢
Strongly dizagree 161 12% ¢
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New Test Results: A list of candidates and their test results, generated between any user selected dates.

Results scored from Feb 27, 2013 to Feb 28, 2013
### candidate Status tDate Site Scored Hold
1. ARMSTRONG, JENNIFER Passed 02/26 YOUN-Windsor Resourc 02/27/2013 07:42
2. BAILEY, SHERRY JO Failed 02/23 CLEV-TRINITY TRAININ 02/27/2013 10:11
3. BASS, BORRY Passed 02/23 COLU-PREMIER CHOICE 02/27/2013 09:22
96. WILLIAMS, COLLEENA Passed 02/23 CLEV-TRINITY TRAININ 02/27/2013 10:09
97. WILLIAMS, DALAYJA TABREE Passed 02/23 BEAC-Montefiore Home 02/27/2013 09:32 +*HOLD
98. WILLIAMS, TAWNYA A Failed 02/23 BEAC-Montefiore Home 02/27/2013 09:33
99. WOMACK, MEKOL KEYOSHE Passed 02/23 REYN-FRONTIER HEALTH 02/27/2013 09:42

Travel Summary: How far candidates have traveled to take the exam based on the central longitude and latitude
of their recorded zip code and the zip code of the test site. Note that for the time frame included that nearly 99%
of the candidates tested in Ohio tested within 60 miles of their residence.

Travel Summary: Jan 01, 2013 to Feb 28, 2013
Dist (mi) Count %%%% Total
U.. 9 ( 1243) 51.1 5‘[ l khkkhkhdhhkhkhhhhhhhkhhhkhhdhhhbhhh A hh A A r A A A A h A kA b d ki
lO‘ ]_9 ( 731) ’;U] 81'? khkhkhhkARKkAhhAhkhA b bt A kit hii
20- 29 ( 227) 9.3 90.5 *dtrkikkk
30- 39 ( 136) 5.6 96,1 *kkkik
40- 49 ( 41) 1.7 97,8 **
50- 59 ( 21) 0.9 98.6 *
60- 69 ( 14) 0.6 99,2 *
70- 79 ( 6) 0.2 99.5
80- 89 ( 2) 0.1 99.5
90- 99 ( 1) 0.0 99.6
100- 109 ( 3) 0.1 99.7
120- 129 ¢ 1) 0.0 99.8
130- 139 ¢ 2) 0.1 99.8
140- 149 ( 1) ©.0 99.9
170- 179 ( 1) 0.0 99.9
520- 529 ( 1) 0.0 100.0

Test Site Summary: By date, how many candidates have tested at individual test sites, and the number passing,
failing or no-showing.
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Test Site Summary: Jan 01, 2013 to Feb 28, 2013
Written Skills

Facility D Test Date Pass Fail NoSh Pass Fail NoSh

D&M TESTING 9910 01/11/2013 5 3 q 2
02/09/2013 2 7 4 5
-Sub Totals- 7 10 8 7

D&S TRAINING CENTER 1659 01/05/2013 2 1 2
01/12/2013 5 4 1
01/19/2013 1 1 3
02/02/2013 4 3 2 3 2 2
02/16/2013 % 1 2 1
02/23/2013 3 2 1 1 I
-Sub Totals- 16 5 4 13 5 4
= Totals = 1529 725 182 1614 414 156

Retake Summary: By training program, how candidates have fared on their 1%, 2", and 3 written and skill test
attempt. We apologize for the size of the following fonts, but reporting massive amounts of data requires
significant space allocation!

Retake Summary: Jan 01, 2012 to Dec 31, 2012
pommmmmm- o Written-------- +

Facility HIDH AtLl %%% ALE2 %%% ALb+ %%%
A+ HEALTH CAREER, LLC 1969 24 58 6 50 4 25
AARON ACADEMY 1961 4 50 1 100
Abbore Care, Inc 1914 62 63 7 57 3. 33
Whitmer Career & Technology Center 0893 16 69 5 BO 16 81
Woodsfield Nursing & Rehab. Center 1006 14 57 7 43 2 50 14 100 1 0
YOUTHBUILD COLUMBUS COMMUNITY SCHOOL 2023 6 100 6 100
Totals 15865 77 2641 48 845 40 15865 82 1885 76 297 72

Training Summary: How individual training program success rates compare to the state wide average (variance
from the norm) for the written test, skill test, and overall pass rate.

Training Summary: Jan 01, 2012 to Dec 31, 2012

Facility Totals IDH Written %%% Var. Skills %%% Var. Total %%% Var,
A+ HEALTH CAREER, LLC 1969 34 53 -18 28 i =9 26 69 -10
AARON ACADEMY 1961 5 60 «11 6 67 -14 5 80 +1
Abbore Care, Inc 1914 72 61 =10 74 64 -17 66 64 -15
Whitmer Career & Technology Center 0893 21 71 +0 16 81 +0 17 76 -3
Woodsfield Nursing & Rehab. Center 1006 23 52 -19 15 93 +13 16 75 -4
+29 6 100 +19 6 100 +21
Totals xxxx 19351 il 18047 81 16981 79

FLC13106 Office of Health Facility Licensure and Certification (OHFLAC) -43 -



. D D&S Diversified Technologies LLP
Part 3.4 — Scope of Services ST Hoadmaster LLP

Written Training Details: This report is also securely available for each training program and is a very important

feedback loop in our Complex Adaptive System. Ulilizing this feedback improves the level of training and
competency of nurse aide candidates going into the work force over time. The report shows how candidates for a
selected program (or statewide) have fared on each subject area in the approved test plan, and knowledge test
vocabulary phrases sorted by how often they have been missed. This is a powerful feedback tool for instructors

and training programs and speaks directly to the 1999 Standards for Employment and Credentialing in a way that

is unique to our testing model.

1659-SAMPLE TRAINING CENTER
333 OAKLAND AVE
FINDLAY, OH 45840
Written Exam Details: Jan 01, 2012 to Feb 28, 2013
Printed: Feb 28, 2013 13:30.41

Safety IR T —— 85%
Communication === e o 87%
Infection Control [ T U 79%
Resident Rights [ e T p—— 85%
Data Collection [ == e et 86%
Basic Nursing Skills I 78%
Role / Responsibility [=m==mmmmswmsesnas s oo ssanni i o s s s sen s 88%
Disease Process I T T 83%
Mental Health [=mmmmm e e 83%
Personal Care [=mm e 83%
Care Impaired [ == m e 75%

Older Adult Growth and Development | == e 85%

Note: Many of our reports can be generated by OHFLAC staff or training programs/instructors in graphics format

by simply checking a box.

I

Infection Control |3sz
ﬂResident Rights :
Data Collection

.Basic Nursing Skills

.Role / Responsibility

Disease Process

‘Mental Health

:Personal Care

Care Impaired

Item Performance by Subject Area

Safety | 85%

Communication Js?z

=]
o
E

=]
f=]
PE e mmmmm e

e B S e S R e s S e e e

Older Adult Growth and Development

Nm%mf“%mmmmwmmmemmmMWmmmmmmmammwmmmmwmwmﬂ
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Times Missed imply these vocabulary words or phrases. (n%) = probability of missing that term.
19 dying process( 20%)
16 range of motion{ 16%)
14 personal proteclive equipment( 21%)
12 cyanosis( 67%), feeding resident( 26%), privacy( 34%), sterilization( 18%)

adduction( 61%), ambulation( 25%), communication( 8%), dyspnea( 61%), nonverbal

g communication( 35%)

10 personal possessions( 34%), responding to resident behavior( 17%)

9 abduction pillow( 50%), bargaining( 53%), diabetes( 10%), grieving process{ 53%), mouth
care( 21%)

8 emphysema( 28%), perineal care( 9%), personal care( 28%)

4 axillary temperature( 21%), blood pressure( 11%), charge nurse( 7%), CVA( 24%), phantom

pain( 44%), physical needs( 41%), resident's families( 23%), tendons( 39%)

apical( 38%}), dementia( 9%), dysphagia( 13%), emolional needs( 18%), eye glasses( 33%),
6 reporling abnormal changes( 4%), social well being( 33%), transferring( 7%), visually
impaired( 19%)

Skill Training Details: Also available to training programs, this report indicates how candidates for a selected
program (or statewide) have performed on each skill task and on every step (also unique to our
testing model) for each skill task administered, feedback we feel is necessary for training programs to
improve over time and directly speaks to the 1999 Standards for Employment and Credentialing.

1659-SAMPLE TRAINING CENTER
333 OAKLAND AVE
FINDLAY, OH 45840
Skill Exam Details: Jan 01, 2012 to Feb 28, 2013

Skill Summary Tested Var.
------------------------------------- B e I
Handwashing ((347) |-m-mmmmmmm e 100%  +1%
Bedpan/Fracture Pan and Qutput ( 42) |-=-c--commmmmm 98% | +2%
Denture Care O R B e 99%  +3%
Feeding a Dependent Resident O e 89% | -2%
Positioning Resident on Left S ( 75) |=----emmmommmm oo 85% | +1%
Transfer Bed to WC using a Gai ( 38) |-------mmmmmmmm s 95% | 0%
Range of Motion Hip & Knee O B e T 97% | +2%
TPR, Oral Digital ( Bl) |mmmmmem e 90% | +4%
Making Unoccupied Bed { 83) |-m-mmmmmmm e 99%  +1%

Ambulation using a Gait Belt
Ambulation with Walker
Transfer W/C to Bed
Antiembolic Stocking

(
(
(
(
(
Perineal Care Female ( 43)
(
(
(
(

Range of Motion One Shoulder D I R e e 86% | 6%

------------------------------------------- 93% [ +6%
Urinary Drainage Bag 1) | mmmmmmm s o e 100% 0%
Urinary Drainage Bag B4) |mmmmm e 94% | 1%
Catheter Care L e e 82% | -5%
Dressing a Resident L e 920% | +2%
------------------------------------ Fm e e e e e e e e e mmmmmmmmmmmm—}  ====
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Skill Task Perfornance Variance

-
<

= ®

1...-.-.--.3..3_

S TR

5.9

S ——

1. Identifies that hands should b|-------=-c-cmommmm e 100% +4%
2. Explains procedure to the resi|---------mmmmmmmm 100% 0%
3. Pulls curtain; provides for Te|---r--sc-cemccmcemeccne e 68% | =15%
4. Positions resident supine. I 51% | -18%
5. Positions resident in good bod|---r=-remrmernamm o 57% | -34%
6. Correctly supports resident's |-------=-----o-mm oo oo 95% | +3%
7. Raises the resident's arm up a|=----=---c-momoom oo anaaaas 84% | -12%
§. Brings the resident's aim back|--zr=scrs-rmsrmsroctncnnrsarsacnasn oo, 89% | -8%
9. Completes flexion and extensio|-------------oommommm 84% | -13%
10. Continues saime support for sSho|------------commmmm e 89% [ -4%
11. Moves the resident's entire ar|--------so-ommmmmm 97% | +2%
12. Returns arm to the resident!s |------rmmr s cmmmm s s s s s e e 97% | +2%
13. Completes abduction and adduol |-----=c-=omom o 97% | +2%
14.*Does not cause discomfort Or p|---==cememmom e m e m e 97% | -2%
15. Does not force any joint beyon|---------c----ommmm oo 100% 0%
16. Leaves resident in a comfortab|------------mommmm o 100% 0%
17. Places eall light or signdling|-------c-sc-zcmcocrmccmrrorrremmsmccmconnonene 100% +4%
18. Maintains respectful, COUrtEOU|---------com oo 100% 0%
19. Identifies that hands should b|-----cccemmmmmmm e 97% | +2%
S S R e e S e S e SR e e S e e o e + ====

Note how the steps that have been underperformed “pop” when presented in graphics format.
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Range of Hotion One Shoulder

Variance

Testing

Trends: How the pass rate for the written and skill components and the no-show rates have fluctuated over any

desired period of time.

Jan
Feb
Mar
Apr
May
Jun
Jul
Aug
Sep
Oct
Nov
Dec
Jan
Feb

2012
2012
2012
2012
2012
2012
2012
2012
2012
2012
2012
2012
2013
2013

1209)
1429)
1781)
1766)
1841)
1807)
1447)
1735)
1194)
1184)
1247)
1407)
1112)

916)

Skill Exam Pass Rates
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Again note how the trends in testing volume are accentuated in graphics mode.

Skill Exam Pass Rates Quantity

FLC13106 Office of Health Facility Licensure and Certification (OHFLAC) -48 -



D D&S Diversified Technologies LLP
Part 3.4 — Scope of Services s Headmaster LLP

L=

Candidate Details (Pass Fail Report for training programs): Candidate specific written pass/fail information, skill
task pass/fail information, and overall pass rates.

Pass / Fail Report by Training Program
Testing Period : 01/01/2013 - 02/28/2013
4012:D&S DT TESTING CENTER
Written %%%% Skill $%%% Total 5%%
Facility Total 32/36 89% 28/36 78% 26/36 72%
Candidate Comp. Date Test Date Rtk Result Test
SCHMITT, BEN L 10/19/2012 01/27/2013 Failed - Positioning Resident
01/27/2013 Failed - Range of Motion Hip
01/27/2013 Passed Written
DORRANCE, PAUL 11/15/2012 01/28/2013 Passed Skill
01/28/2013 Passed Written
UNDERWOOD, JENNIFER 11/15/2012 01/28/2013 Passed Written
01/28/2013 Y Failed - Handwashing
01/28/2013 Y Failed - TPR, Axillary Temp

21 Repeat Evaluations

We can set parameters in the software for repeat testers, to trap the number of times a candidate can retest
for a valid training period and in what time frame the attempts must be completed before the training period
expires. No candidate will ever receive the same test a second time. Candidates may reschedule themselves
into subsequent test events, for which they qualify, on line by themselves, with their training programs
assistance, or by calling our toll free number during regular business hours,
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PI‘OjCCt B: Educate-the-educator curriculum & workshop.

D&STC (D&S Training Center) has provided TTT (Train-the-trainer) workshops in Ohio using curriculum we
developed that meets Federal and Ohio standards for TTT programs. We will provide curriculum, that meets
all WV requirements for Educate-the Educator training, for OHFLAC staff to approve prior to providing any
Educate-the Educator training services in WV. We will provide the agreed upon number of workshops
regardless of enrollment for the first contract year and then provide sufficient workshops to meet the demand
in subsequent contract years, which may be more or fewer than the number provided during the first contract
year. We will work closely with OHFLAC staff to optimize the sessions needed/desired. Our technology
allows us to accurately forecast subsequent demand once we have historical information. Ideally we'd
provide a class whenever demand warrants and with our electronic scheduling software we can accurately
predict when the next workshop should be conducted! In the interest of open communications we look
forward to working with all stakehaolders to fill this important training role in West Virginia.

1 Training course for primary instructors and coordinators

The Train-the-trainer course curriculum we developed, have approved and use for instruction in Ohio is 334
pages of information which is the central core of our TTT instruction taught during a four day workshop in our
training facility in Findlay, OH The course is conducted by an Ohio Department of Health approved RN
instructor with years of educational background and experience instructing nursing assistant classes. We will
customize (will have to take some topics out it appears) those materials to meet the needs of the WV three
day Educate-the-educator workshop. We look forward to working with OHFLAC staff to customize a
curriculum that specifically meets WV needs and desires covering all eleven listed topics in the time frames
specified.

2 Instructional material

We will alter the Ohio regulation section of our curriculum and substitute the specific West Virginia
regulations. The Federal regulation information should be good to go as well as the rest of information which
is germane to education and specific to our model of testing. The materials are always subject to review and
editing on an as needed basis. OHFLAC staff will also be apprised of the exit survey information we track at
the end of every workshop and use this feedback loop to continually improve the curriculum after each
workshop session is completed. No changes will be made to the approved course outline/curriculum or
materials without OHFLAC staff approval.

3 Certificate of completion

D&SDT will obtain approval from the WV Board of Examiners for Registered Professional Nurses to provide
24 continuing education credits to any registered professional nurse successfully completing our approved
Educate-the Educator curriculum and workshop. The Agency portal will give Agency staff access to any and
all required licenses, certifications and all other documentation required prior to each workshop.

4 Results

The Agency portal will give Agency staff access to reports, for any timeframe entered, to obtain needed
results, on demand, about workshop participants. All required/any needed information will be provided with a
few clicks of a mouse or taps on a tablet, by Agency staff. The provided reports will also track participants by
status i.e. NA TCEP-Instructor; Non-NACEP-Instructor, Administrator etc.

5 Proposed site schedule
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D&SDT will provide initially provide four workshops annually at 'key' locations in West Virginia and then more
or fewer as needed in subsequent years. We will work in concert with Agency staff and the stakeholders
requesting workshop participation to provide an agreed upon schedule of workshops at locations minimizing
the travel requirements for a majority of the participants.

6 Scheduling responsibilities

D&SDT will make all arrangements and provide all instructional materials for the workshops as well as
provide Agency staff with the results (through the Agency portal) of the approved quality assurance exit
survey that we will anonymously administer as workshop participants complete workshop training. We will
look to leverage our technology to facilitate participant enroliment in workshops and a myriad of potential
tracking/reporting information Agency staff will then conveniently have available 24x7 for any time frame
desired.

7 Instructor credentials

We will contract with at least one instructor meeting the experience requirements as stipulated in FLC13106,
We will also approach any current instructors and ascertain their interest in continuing under contract with
D&SDT, pending OHFLAC staff approval of such an approach. The third day will be conducted by D&SDT
staff with an RN observer mentor utilized to demonstrate the skill tasks and other relevant information or a
designated in State RN Testing Coordinator meeting the specified requirements . We have two current RN
observers testing under contract in Ohio that also carry WV RN licensure and we will likely begin by utilizing
these RN's as they are familiar with our processes and procedures and move toward finding and having
Agency staff approval of the credentials of one or multiple RN's functioning as WV Testing Coordinators.
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PI'Oj ect C: Competency evaluation for approved medication assistive personnel (AMAP)

The TAP process will guarantee that the AMAP evaluation will meet legislative Rule 64 CSR 60 and be
current to the approved AMAP curriculum for West Virginia. We will provide the AMAP knowledge
examination in both electronic and paper formats. We will not cancel events for low participation numbers.
The AMAP test will be administered by an OHFLAC certified AMAP instructor under strict security protocols
approved by OHFLAC staff and agreed upon during the transition period. It is worth mentioning that one
Internet connected device would allow the AMAP test to be securely proctored by a certified AMAP instructor
and completely move away from any sealed paper test envelopes as, it appears to us, has been the model
used in the past.

This may be a good time to brainstorm other solutions for AMAP testing and we are certainly open to
facilitate any model OHFLAC staff could envision. Perhaps, the AMAP exam could be administered by one of
the certified RN nurse aide test observers or by the KTP (knowledge test proctor) working directly under the
RN's direct supervision as part of a three person testing team. AMAP knowledge tests and NA knowledge
tests could be administered concurrently at scheduled test events at any of the scores of test sites distributed
across the state that will be part of our NA testing model in West Virginia. Test seats would be available all
days of the week rather than just Saturday testing as it appears is the case currently for NA testing and the
AMAP tests would not be administered by the instructor who trained the AMAP candidate, thereby increasing
the confidence in and security of the AMAP test instruments.

1 Registration of eligible candidates

All clearance to test criteria will be ‘included as a secure check off list' in WebETest© accessible only by
authorized personnel prior to any AMAP test being released for administration. We will use the most efficient
process possible and leverage our technology to the fullest to insure all criteria (approved course completion,
valid CPR and First Aid certificate and criminal background check) are acceptably verified prior to allowing a
candidate to test. This is similar to the approval process we have in place in Oregon. Oregon just renewed
their NA and MA testing contracts with us for a SIX year term, in exchange for a price freeze guarantee for
the six years!

2 Distribution of evaluation information

An approved AMAP candidate handbook will be available for download from our public web site. Class sets
of handbooks will also be provided upon written request from an approved AMAP training program.
Authorized AMAP training program personnel will enter candidates into WebETest© as they enroll in an
approved AMAP course. D&SDT provides technical support free of charge for all AMAP approved personnel.
All the value added tools included for instructors in WebETest© will be available for no extra charge. Upon
successful completion of an AMAP training program and authorized completion of the instructor's affidavit, an
Agency approved and statewide standardized completion of training certificate will be printed from
WebETest© for each candidate to be signed and awarded to the successful candidates by the instructor. The
approved completion of training certificate also includes an online verifiable 'security stamp' to prevent
forgeries.

FLC13106 Office of Health Facility Licensure and Certification (OHFLAC) -52-



D D&S Diversified Technologies LLP
Part 3.4 — Scope of Services 2 Weadmaster LLP

063 thendfed Tedratppe »
L C N wew drdedhveridadisshoon o

)
TN, G4 Brvarsited fachrmimgert 118
/ lf‘-) Vs panas 1P “

Cordide Viddsten
Rewdn of Vatidation fa T STHA =

VST 1HET 80

VAILD ver#icatian cede o s 0 e ol gl o pewted vt et ate Mu 8, 01300 1
0

Certificate of Successful Compl|
This is to verify that
ERESA SC TR
R

successfully completed an approved Gt
Nuirse Aide Troining end Competency Evaliation Progr]

€k hara 19 pobod your requast

Contificsi O Saecwatl Compleion

On this 2nd day of March, 2013

presented by

PHOENIX HEALTHCARE INSTITUTE-WES
3651959

In accordanee with nile 3701-18-24 OMo Adminirmranve Code, presensat|
is yequired i order for the individual to participate in the wririen e
performance demenstration components of the Competency Evahaarion
conducicd by the Dircctor of Health. Both components of the CEP ymus
completed within pwenty-fosr monhy from the date om thiy ecy

Signature of Program Coordmator

Vit oo Mor a0 W30

3 AMAP - registered nurse (AMAP-RN)

OHFLAC staff will have access to edit and maintain the approved AMAP instructor and facility lists in
WebETest, in real time, through the Agency portal, or Agency staff can inform D&SDT staff in some fashion
and we will maintain the OHFLAC staff certified AMAP-RN drop down list in WebETest. We also have
contracts where our software automatically interfaces with Agency data bases to keep such lists in sync. We
look forward to developing an efficient system and using automated technology to keep these lists in sync. In
an alternative model where the AMAP instructors are not providing test proctoring services for the AMAP
knowledge tests this list would only be needed for AMAP instructors to affirm that a candidate had
successfully completed AMAP training in WebEtest and then the candidate could immediately be scheduled
into any available test seat in the state wide master test schedule, maintained real time in WebETest. In the
case where the AMAP instructor continues to provide the AMAP test proctoring service, an unique computer
test could be 'released' for proctoring immediately upon the AMAP instructor verifying that the candidate
successfully completed training and testing could securely proceed in an efficient and uninterrupted flow of
events.

4 Oral Version

D&SDT doesn't currently have digital waves files for any of our 15600 AMAP items. We will be able to produce
those wave files before the first AMAP test event takes place and have the oral option for the AMAP
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knowledge test in place before the 42 day startup period elapses. We have a skills component of our AMAP
test that is used in Arizona, Ohio and Massachusetis. This model would work nicely to validate the AMAP
candidate's understanding of job related information on the medication administration record. We look
forward to working with OHFLAC staff to come up with a unique solution to validate candidate ability to read
and understand the MAR. In Massachusetts we have laminated sheets from a MAR and written questions
that reference the sheets. The candidates must be able to 'read' the laminated sheets to pick the correct
multiple choice answer for any questions that show up on their knowledge test relating to the laminated
sheets. Perhaps this model works well for WV purposes also?

5 Validity of tests

All the quality assurance and validity measures illustrated in Project A will also apply to the AMAP tests and
all the psychometric information for AMAP knowledge test items will be available real time for Agency staff.
Security of all testing material is tightly controlled from initial creation, through all reviews of materials and
during test administration:

Test development takes place only under the direct supervision of a D&SDT test development manager or other
designated D&SDT employee. All test development efforts are performed in secure, strictly controlled
environments, and developers or reviewers never know the final form of the questions or the complete test bank
content.

Each member of the OHFLAC Test Advisory Panel must sign a non-disclosure agreement. All notes and edits are
shredded at the end of a test review session or secured under lock and key by D&SDT or OHFLAC personnel.

Test questions reside in a proprietary encrypted format on computers in D&SDT's offices and on our secure Web
blade servers.

Individual paper tests created for candidates are mailed in sealed envelopes only to RN observer's (or approved
AMAP trainers') home addresses. All paper test materials are securely returned to D&SDT in a sealed, pre-
addressed, postage paid mailers. The RN observer (approved AMAP trainer) is contractually bound to only
deposit the mailer in an official mail drop, never in a facility or personal mail drop, or other “out box".

WebETest© exams are encrypted and must be “unlocked” by the RN observer. After tests are unlocked by the
RN observer a candidate can log into his/her knowledge test by entering his/her social security number or test ID
and then two “key” codes given to him/her by the knowledge test proctor. Only one item at a time is displayed on
a knowledge test screen. The knowledge test proctor must enter a password in order for a candidate to exit a
knowledge test. Passwords for each authorized user are “encrypted”, controlled by D&SDT staff in Findlay, and
“invisible” to the user when entering a password.

6 Development of pool of written evaluation items

The number of questions on the AMAP test will be determined by the OHFLAC staff approved test plan that
typically is recommended by the TAP members toward the end of the third day of initial TAP review meetings. We
prefer at least a 10% sample of the active test bank of approved knowledge test questions as approved from our
over 1500 active AMAP test questions. These questions have been created by subject matter experts (SME) in
yearly test writing workshops conducted since 2005. (This year's session is scheduled for May 16th and 17th in
the Helena, MT office building. We'd be honored to have a designated WV SME involved!) We always train the
test item creators to impose strict screening parameters, during item creation, with regard to stereotypical,
discriminatory or inappropriate language, followed by at least two more screening reviews before the questions
even make it to Beta testing. Typically we will have an approved pool of items exceeding 700 questions at the
culmination of the TAP review, Agency staff approval process. The resulting, Agency approved, customized West
Virginia 'active’ bank of test items, will meet the specific needs of West Virginia and be current to West Virginia
AMAP practice. Three actual customized test plans for AMAP testing are included next. Notice the difference in
approved test plans that resulted from the TAP process. A reading level minimum can be set as one of the

FLC13106 Office of Health Facility Licensure and Certification (OHFLAC) -54 -



D D&S Diversified Technologies LLP
Part 3.4 — Scope of Services S ATETLE

parameters in the test generation software. OHFLAC staff will have final approval of any proposed test plan and
the test plan is always subject to future review and refinement. Knowledge test discussions, item review, and test
plan recommendations typically take two days of TAP time. We prefer small groups (2 or 3 volunteers) of subject
matter experts (SME) for the OHFLAC appointed volunteer test advisory panel (TAP) participants rotated every
four hours for two days, so no 'outside' content experts sees any more than 25% of the knowledge test items.
Agency staff and HEADMASTER staff are present for the whole process to insure consistency of
recommendations across the rotating SMEs. We would propose concurrent NA and AMAP panels working with
D&SDT staff (in two separate rooms) to establish both active test banks during the same three day period.
(Perhaps switching morning and afternoon participants to give 4 to 6 volunteers a full day of being on site, but
looking at different content for each of their four hour sessions. We can provide lunch for the participants in this
scenario and thus provide some 'bonding' time providing further benefit to the process.) We did this with four
concurrent panels for the NJ startup and it worked quite nicely. All features of the test plans will be customized to
OHFLAC staff needs and desires.

Software Designator OM KM Insulin RM

2 Allempls 3 Attempts Injection 3 Attempts
OH OK OK/ADV AR
42

Six Rights 6 4 3 4

Affects of Medication 10 5 4 9
Allowable Routes 2 3 2 2
Controlled Substances 4 2 2
Medication Administration 10 12 4 13
Documentation 2 3 3
Error Reporting 2 2 3
Role/Responsibilities 8 ir 4
Terminology 4 10 3 5
State Regulations 2 2 2 2
Reading Level 8.22-8.32
Index Crealion Range 83.77-84.15
Last update 5/30/10
Number of active Questions approved each Test
for Bank
OH/OK/AR OH OK AR
Six Rights 83 44 36
Affects of Medication 159 89 103
Allowable Routes il 32 9
Controlled Substances 44 19 10
Medication Administration 227 133 147
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Documentation 28 61 17

Error Reporting 24 31 21

Role/Responsibilities 90 45 55

Terminology 159 169 49

State Regulations 49 25 16

880 648 463
Total Active Questions 10/27/11 1/25/09 811 5/10/10

7 Item writer qualifications

All our AMAP questions have been developed by Subject Matter Experts (RN's will at least two years of
experience in medication administration) from across our nine medication administration states. We have
used a group interaction, workshop format, for much of the AMAP test item creation, supplementing the
workshops with our online test question creation and collaboration software for some of the item creation.
We have helped most of our states develop their medication administration programs from the beginning and
will provide unparallel AMAP expertise and act as a great resource for the West Virginia AMAP testing
program.

8 Approval by OHFLAC

OHFLAC staff will be an integral part of the TAP review process, thus guaranteeing final approval of every
test item allowed in the WV active test pool of knowledge questions and the AMAP test plan and all materials
associated with the AMAP contract.

9 Final written evaluation instruments

Using our proposed TAP process and all the psychometric tools we provide for Agency staff, all desired
knowledge test outcomes will be under complete Agency staff control as never before imagined! See Project
A - 7 for a detailed sequence of the process used to established knowledge test instruments. OHFLAC staff
will be provided with enough detailed feedback to fulfill their oversight function and make changes and map
future strategies. Further, as historical knowledge test data builds a predictive data base, OHFLAC staff will
be able to leverage the data toward desired testing outcomes always meeting the state requirements listed in
WV code 16-50. The number of questions agreed upon for the AMAP test plan can change from time to time
if desired by Agency staff. The reading level for the MA test typically falls around eighth grade on the Flesch-
Kincaid reading level scale. For the paper knowledge test a separate ‘personalized and preprinted' scan form
answer sheet is utilized. We typically provide 12 test forms and rotate three of the test forms out of the mix
each quarter, thus providing a complete changeover of test forms each year. We doubt the test volume is
sufficient to warrant monthly rotation of testing but certainly will discuss that strategy with Agency staff upon
contract award. We can manage test rotation cycles in any fashion that is prudent to the testing volume and
situation.

10 Minimum passing score

Refer to Project A - 11. We believe the 'minimally competent' candidate exists on the ability scale in the -.6 to
-.8 range and will recommend a cut score that falls in that ability range based on the average test information
function (TIF) curve for comparable tests created from the questions, that are ultimately approved, as the
active AMAP questions in WV, all utilizing the TAP review process presented herein and based on the
Agency approved test plan for AMAP. All this will become logically clear for OHFLAC staff during the TAP
process. Ask any of our references about this process to learn more about the valuable outcomes the
process will bring to WV,
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11 Evaluation processing

We will use RN observers (or AMAP approved frainers), or KTP under the direct supervision of an RN
observer at a scheduled test event. The RN testers/AMAP trainers and their testing teams are certified
yearly, to administer the AMAP knowledge tests under approved D&SDT and OHFLAC guidelines and
acceptable procedures. We can also 'fit' into the current model for AMAP testing in WV, but would ask for
OHFLAC staff to at least consider taking another path toward a more secure model that will reduce inherent
testing bias introduced with the current AMAP testing model.

12 Final form and documentation

See proposed startup/transition timeline on page 83. D&SDT will secure OHFLAC staff approval for AMAP
test instruments and testing processes and procedures well in advance of the requested four weeks after
award of contract. Essentially at the end of the TAP review process we will be ready to proceed with the
Agency approved test plan and approved comparable test forms.

13 Certificate of completion

We will provide a WV customized and approved, state standardized, certificate of completion with a security
stamp that is verifiable online to eliminate forgeries. The Agency approved certificate of completion will only
print out of WebETest for (and by) an instructor after they have verified the accuracy of each candidate's
demographic information and securely verified successful completion of training. (See customizable sample
cerlificate as presented previously in 2.) We will provide phone support and training for the 727 approved
AMAP RN trainers in the use of WebETest and teach them how to leverage the value added instructor tools
built into WebETest as well as support and training for approved AMAP instructors to administer the AMAP
knowledge exam, if that is the final agreed upon testing model for AMAP.

14 Registration of eligible unlicensed personnel

Perhaps our RegistryMaster© software could be utilized to provide a statewide 'registry’ of successful
unlicensed personnel for AMAP, to efficiently meet this requirement. Agency staff would have a secure portal
into RegistryMaster®© to create reports and verify candidate registry status as well as a public portal into the
software if applicable or any other level of stakeholder access desired. Our registry software automatically
integrates as the final output of WebETest© so that is a natural progression for us to provide this service for
the WV AMAP program. The approved facility AMAP-RN would/could be 'tied' to the eligible unlicensed
personnel listed in RegistryMaster®©.

15 Distribution of competency evaluation materials

Obviously we could continue with the current paper testing model, but our preference would be to shift the
paradigm a bit here and not send the tests to the wolf guarding the flock, but rather use independent testers
to administer AMAP tests, if we understand the current process correctly. At the very least we'd like the
AMAP knowledge test to be WebETest© based, (while not eliminating the paper test possibility) testing as
few as a single candidate at a time using a certified RN proctor or a KTP working under the RN's supervision
at a WV approved test site. This would allow the AMAP test to be administered concurrently with NA
knowledge tests and make a large testing infrastructure available. We can also test AMAP knowledge test
candidates where they trained utilizing in facility certified and Agency approved RN testers. We are certainly
flexible here to come up with the optimum and perhaps multi faceted process for testing AMAP candidates
during detailed discussions with OHFLAC staff. We can easily adjust to any model OHFLAC staff desires.

16 Scoring
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Though we can score on site, we prefer to officially score the test off site and given our same day scoring of
all tests received, there is never much time lag between testing and results being available online for
candidates completing their WebETest© event for AMAP. See all the arguments put forth in Project A - 19 for
not scoring onsite. Scoring bias is a very real concern when scoring on site.

17

Distribution and transfer of test results

We propose the candidate record be created in WebETest© upon enrollment in an AMAP training
course and Agency staff will have access to tracking information and reports from the very beginning
of training, through the successful completion of training, test scheduling, test administration and
securely transmitting required information to the Agency registry database. The secure Agency portal
into our complete data set will always be available to Agency staff.

We would propose a daily automatic upload of AMAP results to the Agency to include all information
specified/needed by the Agency in a format agreeable to the Agency. We typically don't use any
digits of the social security number, but rather use a unique test ID number, for all information
communicated except for securely sending the social security number to the Agency.

We have a secure algorithm that creates a unique ten digit 'test' ID number from the candidate's
unique social security number and therefore the social security number is never used/displayed, but
can be determined, whenever needed, by running the test ID back through the algorithm. We also
can agree to a numbering scheme suitable to Agency staff. We look forward to sharing our unique
numbering scheme with Agency staff and providing a solution that is efficient and works for all
stakeholders.

Once established the 'test ID number' will follow the candidate in both our data base and the
Agency's data base.

D&SDT will provide the requested data field's in an agreed upon format in a secure fashion. We are
excited that we just renewed our contract with the Oregon State Board of Nursing for another six
years and we are moving forward with secure, automatic, real time, web queries between our data
sets. We look forward to sharing this next level of data sharing with West Virginia as it develops.
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Pr Oj ect D: Nursing assistant refresher course

D&SDT will provide the refresher course curriculum and sufficient interactive workshops each year to train
and certify Agency approved and qualified RN's that will then deliver the approved, minimum 16 hour didactic
plus skill demonstration (at least 4 hours), refresher course to Nursing Assistants falling into one of the four
categories qualifying them as eligible to take the refresher course. The refresher course we will certify
approved RN's to deliver will be a minimum two day (four 4 hour modules) nursing assistant 'refresher’'
course, customized to the approved WV nursing assistant curriculum plus an additional (minimum of four
hours) skills portion geared to practicing the approved skill set of WV tasks that are eligible to appear on a
WV skill test. D&SDT will train and certify RN's across WV to provide the refresher course to eligible NA
candidates. Though, to entertain another thought, we could provide the refresher course under our D&S
Training Center LLP, utilizing independently contracted and certified WV RN's on a schedule and at locations
sufficient to meet the demand for refresher course NA candidates and provide WebETest®© software from the
time of enrollment in a refresher course and all the value added WebETest® tools to better monitor and
report anything refresher course related. This means, tracking the candidates all the way through to
successful placement on the WV NA registry. In this scenario, we'd pay the certified RN trainers (or training
program sites i.e. facilities) as independent contractors for teaching the approved NA refresher course. We
look forward to managing this component of the four project RFQ in close communication with OHFLAC
staff, to best accommodate the needs of eligible NA refresher course candidates. We can certainly continue
the refresher course project in the current mode, with our technology infused to make scheduling more
efficient, if that is what OHFLAC staff ultimately desires.

1 Registration of eligible candidates

Using WebETest or our newest software tool, TestMaster Universe (TMU), upon request to take a refresher
course, and meeting the requirements i.e. National Sex Offenders Public Registry and the OHFLAC website
check, a copy of the OHFLAC eligibility letter or D&SDT staff initiated WV NA registry verification along with
the approved instructor's visual verification of an original social security card plus verification of an
acceptable, signed, government issued, photo ID a candidate will be deemed eligible to enroll into a
scheduled NA refresher course.

2 Guidelines and procedure

Refresher course candidates would carry one of the four eligibility path statuses in the registration system
which would be determined during the enrollment and eligibility phase of the process. Depending on the
original status, the software will track all restrictions and time limits depending on a candidate carrying an [a
or b] status or a [c or d] status. The software 'number of attempts flag' will be set at three attempts for all
candidates. Successful candidates will be sent to the WV nurse aide registry with the daily export, so their
working eligibility status can be upgraded in the shortest time possible.

3 Training course for refresher

The refresher course curriculum will be approved by Agency staff and will include at least a minimum of four
4 hour 'modules' (sessions) to include all ten topics referenced in 4. Refresher Course Outline. The skills
demonstration portion of the refresher course will be conducted in an approved laboratory setting and will be
at least four hours in duration. We have found that interspersing at least four hours of hands on skill
demonstration practice throughout the didactic instruction is a very effective way to review the skill tasks and
break up the didactic instruction.

4 Skills Demonstration
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The skills demonstration part of the evaluation will be performed by or under the general supervision of an
RN in a laboratory setting comparable to the environment where the nurse aide functions.

3 Setting and Equipment

The classroom will be approved as to size and location and must have the equipment as listed on the
Agency approved equipment list

6 Refresher course outline

The curriculum we will submit for OHFLAC staff approval will contain all ten elements listed in the refresher
course outline. We can edit our current D&STC Ohio approved NA curriculum to meet specific needs for the
WV refresher course or modify existing OHFLAC standardized curriculum and seek OHFLAC staff
suggestions and approval prior to providing any refresher course services. We will then proceed in an agreed
upon fashion after OHFLAC staff considers all the possibilities presented in this response for enhancing the
efficiency of the refresher course Project D by leveraging our technology to the fullest extent possible.

7 Abuse in-service material

D&SDT will incorporate abuse in-service materials meeting Agency and Federal guidelines all subject to
OHFLAC staff final approval and certainly subject to change from time to time, as needed. This will be an
important feedback loop to monitor over time to insure its effectiveness.

8 Skills performance record (WVNACEP-7)

Typically the skill performance 'checklist' is printed out of WebETest© as one of the value added tools
provided. The checklist is then completed, attested to by the RN 'refresher course' instructor, and filed in the
candidates' permanent record. We could also offer to image scan or take a tablet, smart phone image of the
completed checklist and attach the digital image to the candidate's WebETest© record, depending on
OHFLAC staff desires and need to have a permanent checklist track through the system for each refresher
course candidate. We look forward to leveraging our technology to best service the skill performance record
requirement/need in WV. We will emphasize, during training, that only the skills listed on the WVNACEP-7
‘checklist' may be performed by nursing assistants when working in a nursing home setting.

9 Instructional material

See 4 above and startup timeline. We will have a draft course ready to present and further edit in concert
with OHFLAC staff during the second week of the transition/startup timeline

10 Instructor qualifications

All instructor RNs will meet at least the minimum qualifications specified. OHFLAC staff shall give final
approval before any Registered Nurses are utilized. We will seek out eligible RN's from the pool of RN's
currently active in WV that have completed a Educate-the-Educator training course or qualify for an
exemption.

11 Certificate of completion
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An OHFLAC approved, standardized certificate of completion, showing all required information, will be
issued to successful NAs completing NA refresher course. The certificate will have an online verifiable
security stamp to eliminate possible forgeries. In the case of successful completion of specified Alternative
Sanction topics, those topics will be listed on the certificate in addition to all the regular required information.

12 Proposed site schedule

D&STC will set up a training schedule for the contract term, subject to OHFLAC staff approval, providing at
least one NA refresher course in Region 1 and one in Region 2 during the 120 day span of this contract.

13 Distribution of class participation results

D&SDT would propose a secure electronic (WebETest®) based method emulating the WVNACEP-14 roster
process in some fashion. We are eager to work with OHFLAC staff to implement a process to expedite class
participation results, on a need to know basis, for stakeholders needing access to the information at
appropriate times in a more real time fashion than ten days. Also, through the Agency portal or an automated
process, eligibility to test for successful refresher course NA candidates can be accomplished in a secure,
timely, fashion all under the control of OHFLAC staff and in fewer than ten days.
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5. Corporate Experience and References

We present the following client list and encourage the selection panel to call any
reference and visit with them at length to really understand the unmatched
custom services we bring to each of our contracts.

2001 — 2005: Development and Administration of a Nurse Aide Competency Evaluation
2006 — Present Program (NACEP) for the Ohio Department of Health

D&SDT processed 13,484 candidates from July 1st, 2001 through December 31st, 2001
in Ohio essentially testing a years worth of candidates in six months, a mission
impossible accomplished by the dedicated D&SDT Findlay staff. Ask Shannon why Ohio
came back to our testing model as soon as possible, after selecting a different vendor
during a State mandatory re-bid process, and her experiences finding her way back!

Ohio Department of Health

246 North High Street

Columbus, Ohio 43266

Dustin Ellinger, Bureau of Long Term Care Quality Chef 614-644-6055
Rick Hoover, NACEP/TAP Supervisor 614-728-7449

Mary Woodyard, Unit Coordinator 614-466-1262

Shannon Richey, Assistant Bureau Chief (614) 728-3329

2003 — Present: Development and Administration of a Nurse Aide Competency Evaluation
Program (NACEP) for the Tennessee Department of Health

D&SDT set a new forty-two day transition record to D&SDT's model for NA testing in
Tennessee. D&SDT exceeded all timeline goals and projected number of test sites,
observers and workshops that we initially proposed in the Tennessee transition schedule.
Tennessee renewed our contract with them for another five years in 2008.

Tennessee Department of Health

227 French Landing, Suite 501

Heritage Place Metrocenter

Nashville, TN 37243

Wanda King, NATP Supervisor (615)532-7841

2011 - Present  Development and Administration of MAP-Medication Administration
Evaluation Program for the State of Massachusetts

D&SDT helped create valid and defensible Medication Administration test content for the
MAP test in Massachusetts. New state of the art RegistryMaster© software was unveiled
for the MAP contract. The knowledge test is used as a screening tool in order to qualify
candidates to take the Medication Administration and Transcription clinical tests.

Director of Health Services, Office of Quality Management
DDS Central Office

500 Harrison Ave

Boston, MA 02118-2439

Sharon Oxx, RN, CDN Manager 617-624-7792
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1999 — Present:  Development and Administration of a Nurse Aide Competency
Evaluation Program (NACEP) for the South Dakota Department of Health

Working with the South Dakota Health Care Association, the South Dakota Board of
Nursing and the South Dakota Health Department, D&SDT brought our Complex
Adaptive System into a state where each of these three South Dakota entities performs a
portion of the NACEP. D&SDT has successfully “married” the three. South Dakota now
submits 100% of their applications electronically and has fully completed conversion to
electronic WebETest©. Ask LuAnn about her electronic conversion experiences!

South Dakota Health Care Association
804 North Western Avenue

Sioux Falls, SD 57104

LuAnn Severson (605)339-2071

South Dakota Health Department
Pierre, SD
Bob Stahl (605)773-7070

South Dakota Board of Nursing
Sioux Falls, SD
Linda Young (605)362-2760

2004 - Present: Development and Administration of an on line testing model and software
for the UTAH NACEP

The Utah Health Technology Certification Center conducted a nationwide search to find a
software management tool, on line web testing capability, a web site presence for
UHTCC, online registry management software, and a psychometrically proven Nurse
Aide knowledge test. D&SDT was the only vendor able to provide all these desirables for
UHTCC. Utah is now 100% electronic for the knowledge test.

Utah Health Technology Certification Center

550 E 300 S

Kaysville, UT 84037

Debra Schillman RN, Program Manager (801)593-2422

1991-Present: Development and Administration of a Nurse Aide Competency Evaluation
Program (NACEP) for the State of Montana

D&S Diversified Technologies (D&SDT) gained the invaluable experience of custom
designing each and every aspect of a statewide NACEP Program from the ground up for
Montana. D&SDT did not perform this function by itself; instead we worked closely with
the State of Montana’s Department of Health and a broad spectrum of Montana's health
care community. It is this background of open communication and the search for
innovative technological solutions that D&SDT has provided for all subsequent
customers.

D&SDT has administered 32,000+ nurse aide exams throughout Montana while
managing 150+ test sites and 150+ test evaluators. D&SDT utilizes both its paper and
electronic testing models in Montana.

State of Montana Department of Public Health and Human Services Quality
Assurance Division, Certification Bureau

PO Box 202951

Helena, MT 59602-2951

Cynthia Galaska, NA Training Program Manager (406) 444-1599

Jill Caldwell, Certification Bureau Chief (406) 444-2099
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1999 - 2004:  Development and Administration of a Nurse Aide Competency Evaluation
2008 - Present: Program (NACEP) for the Oregon State Board of Nursing (OSBN)

2008 — Present: Development and Administration of a Medication Aide testing program for
the Oregon State Board of Nursing.

Approximately 20,000 nurse aide candidates were tested during the initial contract.
D&SDT created import and export routines to merge Testmaster©WebETest® data with
the License 2000™ registry system. We credit Oregon with “breaking us out” of our
Montana borders and launching our national presence. We unfortunately were underbid
by a significant amount when the contract came up for the five year State mandatory re-
bid. Of course, Oregon didn’t have professional actors any longer or tests administered
by three person testing teams, but we certainly respected their decision to change
vendors and helped them transition to the new vendor by agreeing to test an extra six
months to give the new vendor the time they evidently needed to set up their testing
infrastructure. Beginning in May of 2008 Oregon entered into a new contract with D&SDT
and gained our technology advances of the previous four years. In December of 2008
OSBN awarded D&SDT their contract for testing Medication Aides in Oregon; using the
same advanced registration technology we created to manage the Oregon NACEP.

Oregon State Board of Nursing

800 NE Oregon St., Suite 465

Portland, OR 97232-2162

Debra Buck RN, NA Program Consultant (971)673-0636

1999 — Present:  Development and Administration of a Nurse Aide Competency
Evaluation Program (NACEP) for the North Dakota Department of Health

The North Dakota Department of Health has approved D&SDT to provide nurse aide
knowledge and skill exams in North Dakota. D&SDT provides North Dakota with in-facility
(on-demand), regional (pre-scheduled), and electronic NA testing solutions.

North Dakota Health Department

State Capital Judicial Wing — 2nd Floor

600 E. Boulevard Ave. Dept 301

Bismarck, ND 58505-0200

Lucille Torpen or Cindy Kupfer (701)328-2352

2001 — Present: Administration of a Lead Abatement Competency Testing Program for the
Ohio Department of Health

D&SDT tests Lead Workers, Contractors, Risk Assessors, Inspectors, and Clearance
Technicians for the Ohio Department of Health,

Ohio Department of Health
246 North High Street
Columbus, Ohio 43266

Dave Holston, Lead Abatement Program Manager (877) 668-5323

2005 — Present: Development and Administration of a Medication Aide Competency
Evaluation Program (MACEP) for the Ohio Board of Nursing

Developed a medication aide skill task set for manual skill test administrations, helped
Board staff set a nursing aide knowledge test plan for Ohio medication aides and helped
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Board staff create additional questions to add to the existing medication aide knowledge
test bank of 1200+ questions.

OHIO Board of Nursing

17 South High Street

Columbus, OH 43215-7410

Betsy Houchen, Executive Director (614)995-3684

2003 - Present: Development and Administration of an on line testing model and software
(WebETest©) for the IOWA NACEP

D&SDT remains on the cutting edge of testing with WebETest©. lowa has converted
nurse aide testing in lowa to the Testmaster@WebETest® - WebETest® environment
using their own test questions but leasing our technology solutions. A recent workforce
initiative training grant lowa received has resulted in the creation of 500+ new questions
for the lowa active test banks utilizing our online collaboration software. Talk to Anita
about how that software and process has worked for this innovative lowa project.

University of lowa College of Nursing

lowa City, IA 53342-2500

Anita Stineman (319)335-5475

Erin Drinnin, MSW

Project Manager | Direct Care Workforce Initiative | Division of Health Promotion
and Chronic Disease Prevention | lowa Department of Public Health | Lucas
State Office Building | 321 East 12th Street | Des Moines, IA 50319 | P:
515.281.3166 | F: 515.242.6384 | erin.drinnin@idph.iowa.gov

2005 — Present: Development and Administration of a Medication Aide Competency
Evaluation Program (MACEP) for the State of Montana

D&S Diversified Technologies (D&SDT) is under contract to administer a statewide
MACEP Program for the Montana Department of Labor — Board of Nursing. D&SDT is
worked closely with the State of Montana's Board of Nursing to customize an innovative
testing program that meets the needs of the Board. D&SDT brings a long history of open,
honest communication and the implementation of innovative technological solutions to
the table for all our customers.

The MBON has decided not to use a paper model and we will tap into our electronic web
based infrastructure at the already existing Montana Nurse Aide testing sites to provide a
completely electronic testing model for the Montana MACEP.

State of Montana Department of Labor and Industry
Business Standards Division - Montana Board of Nursing
301 S. Park Ave

Helena, MT 59620-0513

Cynthia Gustafson, Executive Director (406)841-2380

2005 - Present: Development and Administration of a NACEP and Medication Aide -
Certified Testing for Arizona
We also have participated in AZBN annual retreat for Nurse Aide Instructors for the past
seven years as a presenter from the testing side of NA trends in the United States. We
also contracted with the AZBN and Arizona Health Care Association to gather data for a
medication error rate study, pre and posted utilization of medication “technicians” in
Arizona. The study results are now available from the AZBN.

Arizona Board of Nursing

FLCI3106 Office of Health Facility Licensure and Certification (OHFLAC) -65-



D D&S Diversified Technologies LLP
4.2 - References RS Headmaster LLP

Judy Bontrager, RN, MN, Associate Director of Operations (602)771-7802
Pam Randolph, RN, Education Consultant (602)771-7803
Opal Wagner, RN Nurse Practice Consultant (602)771-7857

2005 - Present: Development and Administration of a NACEP and Medication Aide testing
for Oklahoma:

D&SDT partnered with the OSU-OKC Technology Education Center to initially implement
our testing model for their model pilot training program.

Oklahoma Department of Health
Director Nurse Aide Registry
Vicki Kirtley (405)271-5124

2007 - Present: Development and Administration of a MACEP for the Arkansas Board of
Nursing
Development and administration of MA knowledge test for ABON. Arkansas content
experts contributed 139 questions to our global MA test bank.

AR State Board of Nursing
Sue Tedford, MNSc, RN Director of Nursing Education (501)686-2700
Lori Gephardt, Administrative Assistant (501)686-2700

2008 - Present: Development and Administration of a Facility Administrator Test for Idaho

D&SDT is now testing Facility Administrators in Idaho ramping up, in less than 8 months,
this testing program meeting new legislation enacted in Idaho in the spring of 2008 to
approve alternate Facility Administrator testing agencies in Idaho. We have worked with
the |daho Health Care Association, the Idaho State Board of Examiners of Residential
Care Facility Administrators and the ldaho Bureau of Occupational Licenses (IBOL) as
well as with a myriad of content experts to develop a facility administrator test with
currency to the new online facility administrator curriculum developed by the IHCA and
began delivery during the 1% quarter of 2009.

IHCA

802 W. Bannock St., Suite 304

Boise, ID 83702

Robert ID Vande Merwe Executive Director (208)343-9735

IBOL

1109 Main Street, Suite 220

Boise, Idaho 83702-5642

Tana Cory, Bureau Chief

Carrie Gilstrap, Technical Records Specialist (208)334-3485

2010 — Present: Development and Administration of Nurse Aide, Medication Aide,
Personal Care Assistant and Facility Administrator exams for New Jersey
Department of Health in strategic partnership with PSI electronic
knowledge test centers.

Healthcare Services Certification Program

Garlina S. Finn, RN BA

PO Box 358

Trenton, NJ

garlina.finn@Department.state.nj.us (609) 341-3561

Paula Howard, Administrator
PO Box 358
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Trenton, NJ
paula.howard@Department.state.nj.us (609) 633-9171

2012 -- Present: Development and Administration of Medication Aide - Certified testing for
the Nevada Board of Nursing.

Nevada has decided to utilize our unique medication administration skill test in
conjunction with using WebETest to deliver the MA-C knowledge test via computer.

Roseann Colosimo PhD MSN RN
Education Consultant

Nevada State Board of Nursing
2500 W. Sahara Ave., suite 207
Las Vegas, 89102-4392

702 668-4528
rcolosimo@nsbn.state.nv.us
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Fee Schedule

Included in separate sealed envelope.
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CERTIFICATION AND SIGNATURE PAGE

By signing below, | certify that I have reviewed this Solicitation in its entirely; understand the requirements,
terms and conditions, and other information contained herein; that I am submitting this bid or proposal for
review and consideration; that [ am authorized by the bidder lo execute this bid or any documents related
thereto on bidder's behalf; that [ am authorized to bind the bidder in a contractual relationship; and that to the
best of my knowledge, the bidder has properly registered with any State agency that may require

registration. °

WES s ficf 7;7":'4,‘1& 49;* ies LAS

(Company)

N R

{Authorized Signature)

ﬂ?a// ..rpoffm\/cﬁ = éf’r\:zﬂ/a/ ﬂ‘/zﬁuﬂ/

(Representative Name, Title)

Yol - ¥y Z-FE6 sy Yot - Yy ~ FFE7
(Phone Number) (Fax Number)

7/75/13
(Date)

Revised 172272013
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KN%%I AGREEMENT ADDENDUM FOR SOFTWARE
V.

In the event of conflict betvzeen this add,

dum and the agr this eddendum shall control:

. DISPUTES - Any references in the agrecment to arbitration or to the jurisdiction of any court are hereby deleted. Disputes arising out of the
agreement shall be presented to the \’-’gl Virginia Court of Claims. ! y 2 i &

2. HOLD HARMLESS - Any provision requiring the Agency to indemnify or hold harmless any party is hereby deleted in its entirety.

3. GOVERNING LAW - The agreement shall be govemed by the laws of the State of West Virginia. This provision replaces any references to any
other State’s governing law.

4., TA - Provisions in the agreement requiring the Agency Lo pay taxes are deleted. Asa State entity, the Agency is exempt from Federal, State,
an oulhlucs :.‘nd will not pay taxes for any Vendor including individuals, nor will the Agency file any tax returns or reports on behallof Vendor
of any other party.

5. P,ﬁ\'ME]h,I I - Any refercnces to prepayment are deleted. Fees for software licenses, subscriptions, or maintenance are payable annually in advance.
ayment for services will be in arrears,

6. INTEREST - Any provision for interest or charges on late payments is deleted. The Agency has no statutory suthority to pay interest or late fees.
7. NOWAIVER - Any language in the agreement requiring the Agency 1o waive any rights, claims or defenses is hereby deleted.
8. FISCAL YEAR FUED]NG - Service performed under the agrecment may be continued in succeeding fiscal years for the term of the agreement

‘conlingentupon fu ing appropriated by the Legislature or otherwise ing availzble for this service. In the cvent funds are not appfopriucd
or otherwise available for this service, the agreement shall terminate without penaltyon June 30. After that date, the agreement becomes of no effect
and is null and void. However, the Agency aprees lo use its best elforts 1o have ihe amounts contemplated under the agreement included s
budget. Non-appropriation or non-funding shall rot be considercd an event of default.

9.  STATUTEOF LIMITATION - Any clauses limiting the time in which the Agency may bring suit against the Vendor, lessor, individual, or any
other party are deleted.

10. SlMII.ABSE,!}y]CES-Any rovisions limiting the Agency'sri L to obtain similar services o equipment in the event of default or non-funding
uring the term of iEe:gjccm:':uuehﬂcbydele!ed, Yerah

I1. FEESOR COSTS - The Aﬁcncy recognizes an obligalion to pay attorney’s fees or costs only when assessed by a court of competent jurisdiction.
y other provision is invalid and considered null and void

12. SSIGNMENT - Notwithstanding any clause 1o the contrary, the Agercy reserves the right to assign the agreement 1o another State of West
elrguma agency, bosrd or commission upon thirty (30) days wrilten notice 1o the Vendor and Vendor shall oblain the wiitten consent of Agency
prior to assigning the agrecment.

13. LIMITATION OF LIABILITY - The Agcn:g, as 8 Stale entity, cannot agree to assume the patential Ilu’lgili_t?{ of a Vendor. Acwrdinﬂy any
provision in the agreement Timiting the Vendor's liability for direct damages s heceb deleted. Veodor's liability undes the llET!cmml_s‘ ll ot
exceed three limes the total value of the agreement. Limitations on ial, incidental or consequential damages are acceplable. In addition, any
Yimitation is null and void to the extent that it precludes any sction for injury to persons or for damages to persanal property.

14. RIGHT TOTERMINATE - Agency shalt have the right to terminate the a cementupon thirty (30) days wrilten rotice o Vendor. Agency agrees
RMINALE ¢ 5 ARr Ty ; c

to pay Vendor for services rendered or goods received prior to the effective date of termination. [n such event, Agency will not be entitled to a

nd of any soflware license, subscription ar maintenance fees paid.
15. TERMINATION CHARGES - Any provision requiring Ihe Agency Lo pay & fixed amount or liquidated damages upon lenmination of the
?_glccmcnt is hereby deleted. The Agency may only agree to reimburse a eador for actual costs incurred or losses sustained during the current
iscal year due to wrongful termination by the Agency prior to the end of any current agreement term.
16. RENEWAL - Any reference to sutomatic renewal is deleted. The agreement may be rencwed only upon mutval written agreement of the parties.

17.  INSURANCE - Any provision requiring the Agency to purchase insurance for Vendor's roperty is deleted, The State of West Virginia is insured
through the Board of Risk and Insurance Management, and will provide a certificate of property insurance upon request.

18. RIGHT TQ NOTICE - Any provision for repossession of equipment without notice Is hereby deleted. However, the Agency does recognize a
right of repossession with notice.

19. ACCELERATION - Any refercnce to accelecation of payments in the event of default or non-funding is hereby deleted.

20. CONFIDEBTI?L!TY -An{\ProviQion regarding confidentiality of the terms and conditions of the agreement is hereby deleted. Siate contracts
ate public records under the West Virginia Freedom of Information Act.

21. AME;DMEN‘TS - All amendments, modifications, alterations or changes to the agreement shall be in writing and signed by both parties. No
amendment, ification, alteration or change may‘bc made to this addendum without the express written approval of the Purchasing Division
and the Attomey General,

ACCEPTED BY:

STATE OF WEST VIRGINIA VENDOR

Spending Unit: CompanyNnmeﬁ(é-f ﬂ&ffﬂ;(];/?ljwéfﬁ
7 e

Signed: . o Signed: Jﬁé’h{mzo& -

Title: Tt Lagnreral S s

Date: Date: = /ﬂf//;
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ADDENDUM ACKNOWLEDGEMENT FORM
SOLICITATION NO.:|[FLC13106

Instructions: Please acknowledge reccipt of all addenda issued with this solicitation by completing this
addendum acknowledgment form. Check the box next to each addendum received and sign below.
Failure to acknowledge addenda may resull in bid disqualification.

Acknowledgment: ] hereby acknowledge receipt of the following addenda and have made the
necessary revisions to my proposal, plans and/or specification, elc.

Addendum Numbers Received:
(Check the box next to each addendum received)

[ ] Addendum No. | [ ] Addendum No. 6
[ ] Addendum No.2 [ ] Addendum No. 7
[ ] Addendum No. 3 [ ] Addendum No. 8
[ ] Addendum No. 4 [ ] Addendum No.9
[ ] Addendum No. 5 [.-] Addendum No. 10

I understand that failure to confirm the receipt of addenda may be cause for rejection of this bid. 1
further understand that any verbal representation made or assumed to be made during any oral
discussion held between Vendor’s representatives and any state personnel is not binding. Only the
information issued in writing and added to the specifications by an official addendum is binding.

RS Deershiad Zochuohpis 44

Company

P L

Authorized Signalufe

2/.25/)3
Date

NOTE: This addendum acknowledgement should be submitted with the bid to expedite document processing.

Revised 1222013
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Vendor Preference Certificate

State of West Virginia
VENDOR PREFERENCE CERTIFICATE

Certification and application” is hereby made for Preference in accordance with West Virginia Code, §5A-3-37. (Does notapply to
construction contracts). West Virginia Code, §5A-3-37, provides an opportunity for qualifying vendors to request (at the time of bid)
preference for their residency status. Such preference is an evaluation method only and will be applied only to the cost bid in
accordance wilh the West Virginia Code. This certificate for application is to be used to request such preference. The Purchasing
Division will make the determination of the Resident Vendor Preference, if applicable.

Rev. 09/08

1. Application is made for 2.5% resident vendor preference for the reason checked:

Bidder s an individual resident vendor and has resided continuously in West Virginia for four (4) years immediately preced-
ing the: date of this certification; or,

Bidder s a parinership, association or corporation resident vendor and has maintained its headquarters or principal place of
business continuously in West Virginia for four (4) years immediately preceding the date of this certification; or 80% of the
ownership interest of Bidder is held by another individual, partnership, association or corporalion resident vendor who has
maintained its headquarters or principal place of business continuously in West Virginia for four (4) years immediately
preceding the date of this cerlificalion; or,

Bidder is a nonresident vendor which has an affiliate or subsidiary which employs a minimum of one hundred state residents
and which has maintained its headquarters or principal place of business within West Virginia continuously for the four (4)
years immediately preceding the date of this certification; or,

2 Application Is made for 2.5% resident vendor preference for the reason checked:

Bidder is a resident vendor who cerlifies that, during the life of the contract, on average at least 75% of the employees
working on the project being bid are residents of West Virginia who have resided in the state continuously for the two years
immediately preceding submission of this bid; or,

3. Application is made for 2.6% resident vendor preference for the reason checked:

Bidder is a nonresident vendor employing a minimum of one hundred state residents or is a nonresident vendor with an
affiliate or subsidiary which maintains its headquarters or principal place of business within West Virginia employing a
minimum of one hundred stale residents who certifies that, during the life of the contract, on average al least 75% of the
employees or Bidder's affiliate’s or subsidiary's employees are residents of West Virginia who have resided in the state
continuously for the two years immediately preceding submission of this bid; or,

4, Application is made for §% resident vendor preference for the reason checked:
Bidder meets either the requirement of both subdivisions (1) and (2) or subdivision (1 ) and (3) as stated above; or,

5, Application is made for 3.5% resident vendor preference who is a veteran for the reason checked:
Bidder is anindividual resident vendor who is a veteran of the United States armed forces, the reserves or the National Guard
and has resided in West Virginia continuously for the four years immediately preceding the date on which the bid is
submitted; or, i

6. Application Is made for 3.5% resident vendor preference who is a veteran for the reason checked:

Bidder is a resident vendor who is a veteran of the Uniled States armed forces, the reserves or the National Guard, if, for
purposes of producing or distributing the commaodities or completing the project which is the subject of the vendor's bid and
conlinuously over the entire term of the project, on average at least seventy-five percent of the vendor's employees are
residents of West Virginia who have resided in the state continuously for the two immediately preceding years,

Bidder understands if the Secretary of Revenue determines that a Bidder receiving preference has failed to continue to meet the
requirements for such preference, the Secrelary may order the Director of Purchasing to: (a) reject the bid; or (b) assess a penally
against such Bidder in an amount not to exceed 5% of the bid amount and that such penally will be paid lo the contracling agency
or deducled from any unpaid balance on the contract or purchase order.

By submission of this certificate, Bidder agrees to disclose any reasonably requested information to the Purchasing Division and
authorizes the Department of Revenue to disclose to the Director of Purchasing appropriate informalion verifying that Bidder has paid
the required business taxes, provided that such information does not contain the amounts of taxes paid nor any other information
deemed by the Tax Commissioner to be confidential.

Under penalty of law for false swearing (West Virginia Code, §61-5-3), Bidder hereby certifies that this certificate is true
and accurate in all respects; and that if a contract is issued to Bidder and if anything contained within this certificate
changes during the term of the contract, Bidder will notify the Purchasing DjV!S!_OﬂJ in writing immediately,

~ ) - £l X Q2
Bidder: », )(A;) d-]?»(") f/fr/ Zf i /r'-,“ ~* Signed: i 2o ,{,r,._,‘/:“. e
. ﬁ s
Date: .'7/.-'-"‘:///.7 Tite: oo [ P S

*‘Check any combination of preference consideration(s) indicated ebave, which you are entilied to receive.

a2
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REQ No, FLC13106

STATE OF WEST VIRGINIA
Purchasing Division

PURCHASING AFFIDAVIT

MANDATE: Under W. Va. Code §5A-3-10a, no conlract or renewal of any conlract may be awarded by the slale or any
of lls political subdivisions 1o any vendor or prospective vendor when the vendor or prospeclive vendor or a relaled party
lo the vendor or praspective vendor is a debtor and: (1) the debl owed is an amounl grealer than one thousand dollars in
the aggregate; or (2) the deblor is in employer default.

EXCEPTION: The prohibition listed abave does not apply where a vendor has conlested any tax administered pursuant to
chapler eleven of the W. Va. Code, workers' compensalion premium, permil fee or environmental fee or assessmenl and
the maller has nol become final or where the vendor has enlered Inlo a paymenl plan or agreement and the vendor is not
in defaull of any of the provisions of such plan or agreement.

DEFINITIONS:

“Debt" means any assessmenl, premium, penally, fine, lax or other amount of money owed lo the stale or any of ils
polilical subdivisions because of a judgmenl, fine, permil violalion, license assessmenl, defauited workers'
compensalion premlum, penally or other assessment presently delinquent or due and required to be paid lo the stale
or any of its political subdivisions, including any interest or additional penalties accrued thereon,

“Employer default” means having an oulstanding balance or liabilily to the old fund or to the uninsured employers
fund or being in policy default, as defined in W. Va. Code § 23-2¢-2, (ailure lo maintain mandatory workers'
compensalion coverage, or fallure lo fully meel its obligations as a workers' compensation sell-insured employer. An
employer Is nol in employer defaull if it has enlered into a repayment agreement with the Insurance Commissioner
and remains in compliance with the cbligations under the repayment agreement.

“Related party" means a party, whelher an individual, corporalion, parlnership, associalion, limited liability company
or any olher form or business associalion or other enlity whatsoever, relaled lo any vendor by blood, marriage,
ownership or conlract through which the party has a relationship of ownership or other inlerest with the vendor so that
Ihe parly will actually or by ellecl receive or control a porlion of the benefll, profil or alher consideralion from
performance of a vendor conlracl with the parly receiving an amount Lhat meels or exceed five percent of the tolal
contracl amount.

AFFIRMATION: By signing this form, the vendor's authorized signer affirms and acknowledges under penally of
law for false swearlng (W. Va. Code §61-5-3) that neither vendor nor any related party owe a debt as defined
above and that nelther vendor nor any ralated party are In employer default as dofined above, unless the debt or
employer default is permitted under the exception above.

WITNESS THE FOLLOWING SIGNATURE:

Vendor's Name: /245 [ vresslavd Lreh o /glg‘)(-f L’

Authorized Signature: __=—273 /len,:_/m_‘_.a——— Date: 7/ =</ x

state of _ A oodresia-
~

Gounly of é:mnl é(;%dé:m-wil:

Taken, subscribed, and sworn lo before me this 2_5{:333,- of %’(ﬂ&cﬂ L2003

My Commission expires 2’4041‘, . /9 2015,

AFFt e NOTARY PUBLIC %&M, ~
NOTARY PUBLIG for he

o Mortana Purchasing Affidavit (Revised 07/01/2012)

Res 3-3&' He'ena, Monlsna
My CoTmsson Expres
Seprerber 10,2015
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D&S DT’s Complex Adaptive System Test Model

NA - AMAP Regulatory Body

Complete Data Set available at
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A
o
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ORGANIZATIONAL CHART:

General Partners:
Paul L. Dorrance & Ben L. Schmitt
Montana Office — Helena, Mt Ohio Office — Findlay, OH
Tim Petrick Director of Company Operations
Jennifer Underwood -- Director Eastern Regional Operations
Amanda Vulk Director Company Accounting Operations
Marsha Barth Eastern Regional Accounting Operations
Chad Salois -- Data Integrity - Quality Assurance - Psychometric Data and Report Compilation — lowa Contract Manager ---—-- Bobby Sutherlin RN -- Job Analysis — NA test currency

Montana NA Program South Dakota Program Idaho Facility Ohio - Five Regional NA Program Ohio - LEAD Testing Program Manager
Manager Manager Administrator Program Managers

Manager
Montana-Arkansas- North Dakota Program - OH Med Aide Program Manager New Jersey NA, MA, PCA and Facility
Oklahoma Med Aide Manager Reg1su—yMaster© RRTP Administrator Program Manager
Program Manager Service - Utah

Utah - using our National
Arizona Program bank of knowledge test Massachusctts MAP Program Manager Tennessee NA Program Manager
Oklahoma NA Manager questions
Program Manager
West Vireinia Proeram D&S Training Center - NA, MA, CPR, Train

Nevada Program Manager - . the Trainer, Home Health Aide Training
D&S DT Hardware Sales, Software Sales, Network Manager Pr:)m-am: ’ Gt
Consulting and Installation =

Active WEB DATA

Hosting Services

A dynamic NA test bank of 1800+ and over 1500+ NA - AMAP knowledge questions.—All of these questions are available for review and subsequent incorporation into each State’s knowledge test or are for lease and
may be used by States that are independently testing NA or NA - AMAPs.

Customer Service and Support Staff and over 350 independently contracted RN’s --- Appropriately Hold it ALL UP!!!
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SAMPLE AMAP Skill test as an alternative possibility at some future time?
Category : Ear/Tablet Administr4ation Drops

Scenario: Please administer Chris Thompson's HS medication.

Note to TO: Actor is bed at 45 degrees. Bed in lowest position. Actor on

A 1.
A 2
X 3
X 4
X 5
X 6
X 7
A 8
A 9
A 10.
A 11.
A 12
X 13.
A 14
A 15
A 16,
A 17.
A 18,
A 19,
A 20
A 21

back close to left edge of bed. Dropper bottle is labeled Polysporin
and contains saline and instruction to shake well before using. Also
listed on the HS MAR is Zocor 10mg one tablet. Place water filled
pitcher in the room in an appropriate location.

Candidate uses hand sanitizer to clean hands.

Candidate obtains correct medications from the medication cart

For each medication verbally identifies the correct drug label for
correct resident's MAR

Verbalizes right drugs as the candidate obtains the medications from
the cart

For each medication verbalizes right doses as candidate compares the
labels to right resident's MAR

Medications selected are for the correct time

Medications selected are for the correct routes

Opens container. Does not contaminate 1lid.

Pours one tablet into medication cup without touching the medication
Locks medication cart

Closes MAR

Greets resident

Verbalizes right resident while using appropriate method of
identification. i.e. picture, wrist band, or facility appropriate
method of identification

Introduces self as a medication technician

Explains procedure

Gives resident a glass of water

Assists the resident to take the medication

Lowers head of the bed

Shakes Polysporin before use

Head is turned toward right with left ear upward

Holds external ear flap and pulls up and back
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X 22
A 23
A 24,
A 25,
A 26
X 27
A 28
A 29,
A 30

Instill two drops of medication into the ear

Dropper tip does not touch inside of ear canal

Tells resident to not move their head for a few minutes
Returns medication to the medication cart

Locks medication cart

Documents administration on the medication administration record on the
correct day

Maintains interpersonal communications during administration

Places call light within reach or verbalizes verification of call light
for wrist/necklace call devices.

Candidate uses hand sanitizer to clean hands.
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WEST VIRGINIA NA - AMAP Competency Testing Guidelines
D&SDT staff MUST direct any Media communications or questions through OHFLAC.,

Test Observers: (TO)
Independent Contractors contracting with and paid by D&SDT who are West Virginia RN’s in good standing,
Administer Tests at Fixed Test Sites by signing up for dates with D&SDT (Regional Pre-Scheduled type test schedule)
May agree to test dates with Flexible (In-facility type) test sites and then the facility will note that on when test event is created in WebETest,
May use volunteer Actors and Knowledge Test Proctors that are not test candidates
May use paid Actors and Knowledge Test Proctors
(Hired by TO, scheduled by TO, paid by TO and certified by the TO using D&SDT/OHFLAC approved procedure)
May be an instructor of a training program but MAY NOT test his or her own students.

Testing Sites:

Fixed - Regional — Test dates published on a master test schedule and widely disseminated on Web site and upon request on form 1700 NV

6 to 12 months in advance (also on www.hdmaster.com)

Flexible — In facility Test dates self scheduled by Instructor or Facility in concert with candidates and in agreement with a certified TO.
Candidates or facilities/instructors, on behalf of candidates, request a choice for test dates using WebETest. Applications are scheduled on a
first come, first serve basis, available seats are selected using WebETest. Test dates may also be scheduled by calling D&SDT staff toll free.
(877-201-0758)

May be at any non-sanctioned site with a OHFLAC/D&SDT approved skills test area and proper equipment.

Knowledge Test Proctors (KTPs) and Actors:

No Test or Training Facility Residents may be used unless they volunteer.

KTPs and Actors are paid by the TO, hired and trained by TO with OHFLAC/D&SDT approved training materials, and are scheduled by TO.
Volunteer KTPs or Actors may be used, but still must be properly trained and sign all documents. (Non-disclosure ete.)

KTPs and Actors May NOT be other test candidates,

Note: If an Actor is currently or becomes a NA - AMAP student they will not be eligible to test for a period of six months,

Rescheduling/Cancellations/No Show Fees:

Tests may be rescheduled any time up to the business day (exclude Saturdays, Sundays and Holidays) preceding a scheduled test day. (Call:
877-201-0758) Reschedules must be requested from D&SDT and are subject to a $35.00 reschedule fee for cach reschedule request.
Reschedule fees must be paid in full prior to a reschedule taking place.

All cancellations must be submitted to D&S in writing,

Tests may be cancelled any time up to the business day (exclude Sundays and Holidays) preceding a scheduled test day and qualify for a
full refund minus a $40.00 cancellation fee.

Candidates that NO SHOW for their scheduled test will forfeit their entire test fee and MUST reapply, remitting a complete new test fee
before being scheduled into a new test date.

Reschedule fee is $35.00, a Cancellation fee of $40.00 for any candidates that do not test once testing services are requested from
D&SDT and not cancelled or rescheduled at least one business day (exclude Sundays and Holidays) prior to a scheduled test date.
These fees partially offset D&SDT costs incurred for services requested and resulting work that is performed because of the work request.

If a reschedule or cancellation request is not received prior to the business day (exclude Sundays and Holidays) preceding a
scheduled test date a NO SHOW status will exist and a new application along with a full test fee must be submitted to D&SDT to secure a
new test date and time.

Refund Policies:

Candidates may receive a partial refund for cancellations verified by 5 pm the business day (exclude Sundays and Holidays) preceding a
scheduled test day. Cancellation refunds are based on the actual amount paid minus a cancellation/processing fee of $40.00.

In the case of a NO SHOW, if a signed Dr. notice is provided or other acceptable documented proof of an emergency for the reason of the
NO SHOW, then the candidate may be entitled to a free reschedule. See guidelines for emergency documentation below.

In situations when D&SDT cancels tests for any reason, every effort will be made to reschedule a candidate to a test location and time
mutually agreed to, in the shortest time possible, at no additional charge. D&SDT may also choose to test candidates for no charge on a case-
by-case basis.

Guidelines for emergency documentation

Tow Bills need to be in our office within 48 hours of the test date.

Doctors Excuses must in our office within five business day (exclude Saturdays, Sundays and Holidays) of the test date.

Obituaries must be in our office within 14 business day (exclude Saturdays, Sundays and Holidays) of the test date. (Obituaries must be
immediate family and the NA - AMAP candidate’s name must appear in the obituary. [f the candidate’s name is not in the obituary, the
candidate must have the Funeral Director sign a letter stating they attended the funeral.)

Updated 07-20-12
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Nursing Home Hospital Home Health
151 of 1000% 45 of 1000 14 of 1000
CONFIDENCE
INTERVAL 72% 21% 7%
AVERAGE #
OF TIMES PER % that
DAY UPPER | LOWER perform AVERAGE # OF
Task COMBINED BOUND | BOUND | skill dally TIMES PER DAY
Assist client to toilet at scheduled
Mg 577 6.20 5.33 [90.48% 6.34 4.57 3.21
Take temperature, pulse and
respirations 4,55 5.03 4.07 |88.10% 4.03 7.70 0.57
Hold client's hand while talking with
him/her 5.62 6.11 5.13 |89.05% 6.24 4.09 3.64
Take blood pressure 4,29 4.77 3.82 185.24% 3.81 7.24 0.64
Report fire hazards 0.18 0.28 0.09 | 9.52% 0.20 0.14 0.14
Apply ted hose/elastic stockings 1.42 1.67 1.17 |162.86% 1.72 0.70 0.38
Try to keep family calm during an
emergency 0.35 0.47 0.23 [21.43% 0.34 0.40 0.36
Provide simple wound care 0.89 142 0.66 |37.62% 0.83 1.07 0.93
Empty self suction device 0.42 0.59 0.25 [17.62% 0.26 0.98 0.43
Provide cast care 0.21 0.36 0.06 7.62% 0.19 0.35 0.07
Stay with a suicidal or wandering client 1.44 1.75 1.12 |48.57% 1.54 1.49 0.14
Give tube feedings 0.22 0.32 0.11 | 9.05% 0.17 0.26 0.64
Help client deal with anger towards
Hipae 1.64 1.93 1.35 |62.86% 1.80 1.21 1.29
Change position of bed 5.36 5.87 4.84 183.81% 5.47 5.93 2.36
Help a choking client 0.40 0.58 0.22 [18.10% 0.45 0.15 0.62
Help client with dentures, artificial
]lmbs. hearing ald, aftlﬁclal eye! et 4.85 535 434 84?60/0 5.66 284 2.21
Give medicated suppository 0.33 0.48 017 114.29% 0.40 0.16 0.00
Provide or act as interpreter for client
who speaks another language 0.15 0.26 0.05 5.24% 0.17 0.07 0.29
Report broken equipment 0.84 1.02 0.65 |45.71% 0.95 0.58 0.36
Use Alternative methods other than
talking to communicate with a client 1.90 2.27 1.53 158.10% 2.19 1.37 0.43
Explain what you are going to do to
s dlant 8.66 9.03 8.28 |95.24% 9.06 8.42 5:21
Irrigate urinary catheter 115 1.47 0.83 |130.00% 1.14 1.44 0.43
Check for fecal impaction 0.57 0.82 0.33 116.67% 0.71 0.23 0.14
use an arlificial airway 012 0.18 0.05 | 6.67% 0.07 0.28 0.07
Assist client to transfer between bed
and ohi 7.04 7.52 6.56 |90.95% 8.03 4.84 3.21
Chart on client's condition 6.86 7.42 6.31 |84.29% 6.82 8.07 357
Stop a treatment if client says he/she
doe= notwant ltdone 1.64 1.93 1.34 |56.67% 1.83 1.23 0.86
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Check that IV is working 1.19 1:65 0.82 |24.76% 0.76 2.75 0.86
Discontinue IV 0.33 0.59 0.08 | 6.67% 0.15 0.88 0.71
Report incidents (injuries, falls, errors) 1.56 1.87 1.25 |160.95% 1.89 0.77 0.50
Perform CPR (cardiopulmonary
resuscitation) 0.08 0.13 0.03 | 4.29% 0.07 0.11 0.00
Use a gait belt 4.65 5.21 4,09 |70.48% 6.05 i Iy 1y 0.71
Clean and sanitize instruments and
equipment 3.35 3.84 2.86 |66.19% 3.41 3.82 1.00
Allow client to choose clothing, food 5.38 5.88 487 |185.71% 5.99 3.82 3.71
Measure Height and/or weight 1.63 1.85 1.20 |51.90% 1.57 1.56 1.00
Remind client to cough and deep
breatho 1.58 1.92 1.23 148.10% 1.26 2.70 1.43
Make client's bed 5.79 6.31 528 |89.05% 6.46 4,59 2.43
Perform urinary catheter care 2.34 2.74 1.94 |161.90% 2.28 2.91 1.21
Speak slowly, directly and clearly
when dealing with hearing impaired 5.81 6.32 5.29 [90.48% 6.56 3.89 3.71
client
Label client's belongings 1.41 1.75 1.07 |43.81% 1.37 1.89 0.29
Apply restraints 0.67 0.89 0.44 |23.81% 0.82 0.34 0.00
Wear gloves, gown, mask or other
brotective clothing 8.51 8.91 8.10 195.71% 9.11 8.11 3.21
Call for emergency help 0.38 0.55 0.21 118.10% 0.40 0.43 0.07
Check oxygen flow and rate 2.36 2.77 1.95 |56.67% 1.87 4.35 1.57
Reapply oxygen equipment, (e.g.
nasal cannula, face masks) 2.71 3.1 2.30 |65.24% 2.39 4.11 1.64
Talk or sit with depressed client 2.69 3.07 2.31 |74.29% 3.01 1.80 2.00
Assist client to change clothes 5.82 6.31 5.32 192.38% 6.83 3.40 2.43
Turn and position client 6.01 6.50 563 |[89.52% 6.59 5.11 2.64
Provide time for client to practice 5
his/her rellgion 1.64 2.04 1.25 142.38% 1.74 1.58 0.79
Tell a client hisfher behavior is causing
a problem 1.17 1.47 0.86 |39.52% 1.37 0.82 0.07
Orient visually impaired client to
Suraundings 1.66 2.03 1.30 |50.48% 1.91 1.14 0.64
Use client's family/friends as a source
of emotional supportfor.cllant 1.84 2.20 1.49 |55.24% 1.93 1.57 1.79
Stop myself from yelling at a client 0.44 0.64 0.24 |17.14% 0.57 0.11 0.14
Provide for client privacy (draw curtain
around bed, otc.) 8.56 8.93 8.18 |97.62% 9.09 8.16 4.07
e T and go-ons 0.40 059 | 0.21 |13.81%|  0.30 0.71 0.43
Give oral care 577 6.28 5.26 |87.14% 6.74 3.78 1.71
Use a glucometer 0.81 1.08 0.53 |20.48% 0.24 2.56 1.14
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Perform dressing change 0.70 0.96 0.44 |21.90% 0.55 1.00 1.36
Suction a client (mouth, nose) 0.44 0.66 0.22 112.38% 0.21 0.96 1.21
gy chancetoexpresshisher | 730 | 774 | 6.87 |97.14%|  7.56 6.42 7.43
Keep client information confidential 7.78 8.29 7.27 [88.10% 8.07 7.64 5.07
iR 416 | 460 | 3.72 [8857%|  4.32 4.29 2.07
Do laundry for client 0.80 1.10 0.50 [19.52% 0.86 0.20 2.00
Remove stitches/staples from wounds 0.22 0.38 0.06 | 4.29% 0.21 0.20 0.36
Provide skin care 6.14 8.1 417 |85.71% 7.28 3.39 2.43
Help client with perineal care 6.67 7.18 6.16 |88.57% 7.92 3.91 2.00
Reconnect client to heart monitor 0.58 0.84 0.32 |16.19% 0.48 0.84 0.79
Reconnect client to pulse oximeter 0.98 1.32 0.65 |20.95% 0.27 3.44 0.71
Assist client with foot and nall care 2.02 2.40 1.65 |56.67% 2.52 0.60 1.21
Assist client to take medications 0.86 1.16 | 0.57 |24.76% 0.72 0.64 3.07
DR R 063 | 0.5 | 042 [2667%| 0.0 0.24 0.07
Help prepare meals 1.77 2.22 1.31 130.48% 2.03 0.53 2.93
Care for body after death 0.34 0.46 0.21 [20.95% 0.42 0.14 0.07
Wash hands 9.69 9.88 9.50 |99.05% 9.77 9.73 8.71
Help client with shopping 0.19 0.33 0.05 | 9.05% 0.15 0.07 1.07
ARG R 336 | 3.79 | 2.93 |76.19%|  3.91 2.30 0.71
e Andea D a altR ok 229 | 266 | 1.91 |70.48%| 270 1.29 1,07
Collect and label specimens 0.82 1.09 0.55 [28.57% 0.57 1.62 0.93
Double bag linen 2.55 3.03 2.07 149.52% 2.89 2.05 0.50
Cace o odotnings athisherown| 7 57 | 781 | 692 [95.71%|  7.49 7.05 7.07
EnuRIp ferestintsasalions) 414 | 463 | 366 [76.19%|  4.92 1.76 3.54
i Al 542 | 594 | 491 [86.19%| 6.32 3.33 2.57
Give an enema 0.32 0.48 0.15 [11.90% 0.23 0.62 0.21
Measure intake and output 4.68 5.20 4,16 |80.48% 4.21 7.16 1.79
Assist client with bathing 2.43 2.79 2.08 |72.86% 2.47 2.48 1.86
Do colostomy or ileostomy care 0.94 129 0.67 |[33.81% 0.95 1.09 0.36
Do range of motion exercises 2.08 2.49 1.67 |50.48% 2.41 1.13 1.57
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Give snacks or fluids between meals 5.84 7.48 4.20 |87.14% 6.00 6.31 2.57
Call client by the name he/she prefers 9.11 9.54 8.68 [96.67% 9.47 8.07 8.64
Irrigate NG (nasogastric) tube 0.21 0.35 0.08 | 7.14% 0.15 0.34 0.43
Assist with care of deceased client 0.44 0.61 0.26 |[22.86% 0.55 0.14 0.21
e I CUICRREERIR 137 | 1.71 | 108 [3762%| 150 0.59 2.43
Give back rub 1.66 1.96 1.36 |159.52% 1.70 1.44 1.86
Encourage client to be independent 5.51 5.98 5.06 |92.86% 5.83 4,76 4.50
Use mechanical lifts to move client 2.37 2.78 1.95 |56.19% 3.14 0.22 1.00
Do trach (tracheostomy) care 0.23 0.37 0.09 | 7.62% 0.17 0.47 0.14
Position client on a respirator 0.44 0.64 0.25 |13.81% 0.45 0.49 0.21
Remove or reapply traction 0.27 0.45 0.10 | 6.19% 0.29 0.27 0.14
T e i 4.42 | 484 | 399 (86.19%|  4.91 3.13 3.29
Remove or reapply splints/slings 0.76 1.00 0.52 |25.24% 0.83 0.70 0.14
Apply warm or cold treatments 0.89 1.14 0.63 |30.48% 0.69 1.47 1.07
i DISEBSRIRESARRER) 4 o1 | 469 | 373 (81.00%| 441 3.84 3.21
S ol 278 | 348 | 238 |76.19%| 2,60 3.47 1.57
) 275 | 314 | 237 (75.24%|  3.18 1.87 1.07
de i 016 | 0.28 | 0.04 |524% |  0.06 0.31 0.79
i S s 207 | 241 | 1.73 |64.20%| 223 1,53 214
FLC13106 Office of Health Facility Licensure and Certification (OHFLAC) -82-




42 Day Startup Plan Beginning ??, 2013

Week 1 (beginning ??) Week 1
Startup Manager and transition team at OHFLAC offices for transition / brainstorming sessions / final contract details--—-
Finalize Concrete Startup Ideas in Concert with OHFLAC staff — Startup Schedule approved by OHFLAC ---mnn- ->Contract finalized and signed prior to transition meetings
Final Wording of Startup Materials Edits Updated Materials Mailed — Wide Distribution - also available at www.hdmaster.com

Finalization/proofing of NA - AMAP program forms, guidelines and Candidate Handbooks. Customizing/Reviewing/OHFLAC approving any changes to our West Virginia NA - AMAP Web site information
Installation of any New Software at OHFLAC office in concert with OHFLAC IT personal —- AUTOMATIC FTP capability established -- Testing Systems-—--—--=>--—--=> Systems Reliable
Training OHFLAC Personnel in use of any New D&SDT/Agency software------- —>Train the trainer and nursing assistant refresher course curriculums in progress
Appointing D&SDT Contract Manager for WV- B e Eastern Region Office employees designated duties assigned to West Virginia as needed for support staff
Test Advisory Panel finalized (no more than five members per session) ——> Test Advisory Panel (TAP) meets: reviews/recommends proposed knowledge and skill tests ——————>
TAP decides on skill tasks and steps to include on skill tests — a one day activity. Knowledge questions reviewed for currency to West Virginia NA - AMAP curriculum — a two day activity.
Week 2
Startup Team returns Home. Key Setup personnel return to Ohio/Montana
Securing test sites and test dates for 2013 for regional (Fixed) test schedule --= Continue scheduling Regional Test dates ---—-=>Test Schedule — Widely Distributed—=>
Daily communication as hanging details are addressed: Toll free number §77-201-0758 to D&SDT available for use = > =
Interviews --—-- i e designated Employee support staff hired and coming up to speed
Securing and certifying in facility test sites (Flexible test sites) > > > > >
WYV RN observer's and training instructors secured, approved by OHFLAC staff, independent contractor agreements signed
Week 3 (Date 7?)

Continue all transition activities

e 5 - f7 §

Trauzmﬂ new contract supporr sraff ( West Virginia RN oversight manager when found and Oluo ojf ce vuppon .sraﬂ' )

Zi0 crlil / o i<

Train th‘, trainer and nursing assistant reﬁebher course Cumculum subrmttcd

Workshops in WV and phone support training as needed to provide guideance as needed for Training Program instructors in the use of WebETest as soon as
students enter into approved NA - AMAP training course in West Virginia.

Week 4 Week 5 (Date ?2)
Begin receiving applications for all West Virginia tests in Ohio office.
Test Scheduling > > > o g
Receiving Candidate Application information -- paper and Web-—-=> > >

First paper tests mailed to Observers from Findlay office

Week 6 (Date 27)
First Tests ready to be administered in West Virginia ==---==---mmm=e-2
Ongoing Test Administration > -> =
Ongoing Test Scheduling 2> >
Test Advisory Panel reviews West Virginia selected test questions annually.
Continue finding and certifying RN Observers, Regional Test Sites (Fixed Test Schedule) and Facility Test Sites (Flexible Test Schedule)—-—--—>-——-=>
Training instructor sharing sessions, RN Observer workshops - schedule for 2013-2014 utilizing West Virginia RN Oversight Manager once selected = ——--—--—- >
OHFLAC staff approves curriculum for projects B and D.

Schedule for train-the-trainer and nursing assistant refresher courses agreed upon for contract year.

Startup Time Line NOTES:
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CERTIFICATE OF LIABILITY INSURANCE

UVAIE (MBIt YT
OPID P6
D&SDI -2 06/28/12

PRODUCER
Western States Ins - Helena
P O Box 5207

Helena MT 59604

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.

Phone: 406-442-8010 Fax:406-442-8353 INSURERS AFFORDING COVERAGE NAIC #
INSURED D & 8 Diveragified Technolo i : ‘
LLP DBA Hea apter LLP & qy INSURER A Natlonal Fire Ion of Aartford L
D&S Training C ncei LLP & Paul INSURER & )
Dorrance Ben tt: Gen Part I
%Lg DgA Hgg aster LLP INSURER €;
.0. Box
Heléna MT 59601 bt
| INSURER E:
COVERAGES
THE POLICIES OF INSURARCE LISTED BELOYY HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIQD INDICATED. NOTWITHSTANDING
ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE ISSUED OR
MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH
POLICIES. AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAINS.
Uy vmmwr
LTR iusau TYPE OF INSURANCE ‘ POLICY NUMBER OATE ; JODIYYYY) | DATE (MMWOD ’f LIMITS
GENERAL LIABILITY | EACH OCCURRENCE 1$2000000
| NTED e
A X | COMMERCIAL GENERAL LIABILITY | 5088052444 07/01/12 | 07/01/13 | PREMSES (Eaccewence) | $ 300000
_ CLAIMS MADE }LI OCCUR | {  MED EXP (Anyonaparsen) | $ 10000
| N PERSONAL 8 ADV INJURY | $ 2000000
A X |TechE&0§1mil/$2mi | 5088052444 07/01/12 07/01/13 | GENERAL AGGREGATE $4000000
_GENUAGGREGATE LIMIT APPLIES PER | PRODUCTS - COMP/IOP AGG | $ 4000000
X roucy] (PR |ioc
_‘“‘l OMOBILE LIABILITY | COMBINED SINGLE LMIT | ¢
ANY AUTO ! | (Ea accident)
t — e —
__ ALLOWNED AUTOS [ | BODILY INJURY s
SCHEDULED AUTOS | (Per person)
HIRED AUTOS | BODLY IUURY s
' HON-OWNED AUTOS (Per accident) - ) _
. PROPERTY DAMAGE s
| (Per accident)
I__cama: LIABILITY AUTO ONLY - EA ACCIDENT | §
ANY AUTO GTRER THAN EAACC | §
| AUTO ONLY: AGE | §
| EXCESS/ UMBRELLA LIABILITY EACH OCCURRENGE |'s
occuR || clams mane | AGGREGATE s
: |$
_ DEOUCTIBLE E
RETENTION  § s
WORKERS GOMPENSATION [ WCSTATU. | iom-:
AND EMPLOYERS' LIABILITY YIN | |___ITORYUMIS | | ER |
ANY F‘ROPRlETOR-PARTP‘ER'EXECUTWEl:] ! E.L. EACH ACCIDENT H
OFFICE RMEMBER EXCLUDED? |
mm::m in NH) EL DISEASE - EA EMPLOYEE, §
2rbe un
5:EIAL5P;10V15K}P~S below | EL DISEASE - POLICY LIWIT | §
OTHER ‘

DESCRIPTHON OF OPERATIONS / LOCATIONS / VEHICLES | EXCLUSIONS ADDED BY ENDORSEHEN! / SPECIAL PROVISIONS

CERTIFICATE HOLDER

CANCELLATION

-l o

PIMA Community College
Degert Viata Campus
5901 8 Calle Santa Cruz
Tucson AZ 85709

SHOULD ANY OF THE ABQVE DESCRIBED POLICIES BE CANCELLED BEFORE THE EXPIRATION
DATE THEREQF, THE ISSUING INSURER WILL ENDEAYOR TO MAIL LQ___ DAYS WRITTEN
NOTICE TO THE CERTIFICATE HOLDER NAMED TO THE LEFT, BUT FAILURE TO DO SO SHALL
IMPOSE NO OBLIGATION OR LIABILITY OF ANY KIND UPON THE INSURER, ITS AGENTS OR

REPRESENTATIVES,
AUT WZED REPRESENTATIVE

.

ACORD 26 (2009/01)

© 1988-2009 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD



From:

D&S Diversified Technologies
Tim Petrick 800-393-8664
3310 McHugh Drive

Helena, MT 59602

T

West Virginia Department of Administration
Purchasing Division

2016 Washington Street

Charleston, WV 25305

Bid Closing: 3/28/2013 @ 1:30 pm
FedEx Tracking #799364821519



