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Department of Administration
Purchasing Division
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Post Office Box 50130
Charleston, WV 25305-0130

State of West Virginia
Solicitation Response

Proc Folder: 1619671

Solicitation Description: Addendum No 1 Cybersecurity/ Privacy Training (OT25069)

Proc Type: Central Contract - Fixed Amt

Solicitation Closes Solicitation Response Version
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VENDOR

000000104568
CORNERSTONE ONDEMAND INC

Solicitation Number: CRFQ 0231 OOT2500000016

Total Bid: 1493183.41999999992549419403076171875Response Date: 2025-02-25 Response Time: 13:12:04

Comments:  

FOR INFORMATION CONTACT THE BUYER
Toby L Welch
(304) 558-8802
toby.l.welch@wv.gov

Vendor
Signature X                                                                     FEIN#                                                       DATE
All offers subject to all terms and conditions contained in this solicitation
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Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
1 Privacy and Cybersecurity Training Solution 1.00000 YR 426720.000000 426720.00

Comm Code Manufacturer Specification Model #
43232502    

Commodity Line Comments: Pricing includes content for 25,000 licenses for both the eLearning courses and one time implementation. LMS 
platform can be used to consolidate ALL statewide training if the state is open to moving from Coursemill, now or 
in the future.  The LMS supports both online and in person training, tracking, registration, transcripts, testing, 
roster management and reporting.
pricing includes support, maintained, software updates, single sign on with active directory.
 LMS software and Cybersecurity training licenses: $328,500.00 
estimated one time set up fee- must be scoped to determine final cost :  $98,220.00 
 Estimated total year 1 $426,720.00

Extended Description:
Specification 3.1.1.  Vendor must provide a Lump Sum Cost for Year One Contract Services.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
2 Privacy and Cybersecurity Training Solution- 

Optional YR2
1.00000 YR 341640.000000 341640.00

Comm Code Manufacturer Specification Model #
43232502    

Commodity Line Comments: Pricing includes content for 25,000 licenses for both the Learning software and eLearning courses. LMS platform 
can be used to consolidate ALL statewide training if the state is open to moving from Coursemill, now or in the 
future. The LMS supports both online and in person training, tracking, registration, transcripts, testing, roster 
management and reporting.
pricing includes support, maintained, software updates, single sign on with active directory.

Extended Description:
Specification 3.1.3.  Vendor must provide a Lump Sum Cost for Year Two Contract Services.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
3 Privacy and Cybersecurity Training Solution- 

Optional YR3
1.00000 YR 355305.600000 355305.60

Comm Code Manufacturer Specification Model #
43232502    

Commodity Line Comments: Pricing includes content for 25,000 licenses for both the Learning software and eLearning courses. LMS platform 
can be used to consolidate ALL statewide training if the state is open to moving from Coursemill, now or in the 
future. The LMS supports both online and in person training, tracking, registration, transcripts, testing, roster 
management and reporting.
pricing includes support, maintained, software updates, single sign on with active directory.

Extended Description:
Specification 3.1.3.  Vendor must provide a Lump Sum Cost for Year Three Contract Services.

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
4 Privacy and Cybersecurity Training Solution- 

Optional YR4
1.00000 YR 369517.820000 369517.82

Comm Code Manufacturer Specification Model #
43232502    
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Commodity Line Comments: Pricing includes content for 25,000 licenses for both the Learning software and eLearning courses. LMS platform 
can be used to consolidate ALL statewide training if the state is open to moving from Coursemill, now or in the 
future. The LMS supports both online and in person training, tracking, registration, transcripts, testing, roster 
management and reporting.
pricing includes support, maintained, software updates, single sign on with active directory.

Extended Description:
Specification 3.1.3.  Vendor must provide a Lump Sum Cost for Year Four Contract Services.



Course Title

Active Shooter (Spanish Version)

Bullying and Other Disruptive Behavior: for Employees (Spanish Version)

Bullying and Other Disruptive Behavior: for Managers and Supervisors (Spanish Version)

Driving Safety: The Basics (Spanish Version)

Driving Defensively (Spanish version)

Distracted Driving (Spanish Version)

Workplace Bullying Made Simple - Spanish Version

Sexual Harassment Prevention Made Simple - Spanish Version

Intro to HIPAA for Business Associates

Sexual Harassment Prevention Made Simple for Managers (Spanish Version)

Sexual Harassment in New York Spanish Language Version

Sexual Harassment Prevention in New York for Managers & Supervisors Spanish Version

California 1-Hour Sexual Harassment - Spanish Version (SB 1343)

California AB1825 2-Hour Manager & Supervisor Sexual Harassment Course (Spanish Version)

Driving Safety (Spanish version)

Uncover the Story Hiding in Your Diversity Data for First-Time Managers

Assurer la protection des données des employés

Práctica: Priorizar la privacidad de los datos

Was ist Datenschutz?

Know the Terms: Sexual Orientation

Help Your Employee Recover From Burnout

Apply GDPR to Customer Data

Self-Assess Your Mental Wellness

Why Data Privacy Matters

What Is the Foreign Corrupt Practices Act?

Why You Should Be an Active Bystander

L’importance de la confidentialité des données

Know the Terms: Gender Identity

What Do You Assume About Gender Identity and Sexual Orientation?

Use CQ to Adapt to a Multicultural Workplace

Recognize Differences in Communication Styles Across Cultures

Support an Employee on Mental Health Leave

Demonstrate Cultural Intelligence with Global Clients and Customers

Recopilación de datos responsable

When To Take a Mental Health Day

¿Qué es la privacidad de los datos?

Flag Data Privacy Risks

What Does a GDPR Compliant Website Look Like?

How a Diverse and Inclusive Culture Can Prevent Sexual Harassment

Run Inclusive Meetings

Know Your Rights for Mental Health

Why It's a Manager's Job to Address Exclusion

Uso compartido de datos responsable

What Are the Signs of a Strong Privacy Policy?

How Culture Can Prevent Sexual Harassment

Recognize the Barriers to Becoming an Active Bystander

Handle an LGBTQ Harassment or Discrimination Complaint



What Is the Bystander Effect?

Identificación de los riesgos para la privacidad de los datos

Talk to Your Manager About Mental Illness

Support Colleagues Struggling with Mental Health

Recognize Bias in Recruitment

Adapt Your Data Practices for GDPR Compliance

Know the Difference Between a Bribe and a Gift

What to Say to Someone Accused of Sexual Harassment

Address Language Barriers Through Cultural Intelligence

Motivate Your Cross-Cultural Team

How Parental Leave Works Under the FMLA

How Managers Can Make Their Organizations More Inclusive

Was ist eine Datenschutzverletzung?

Take Care Of Your Mental Health At Work

The Power of Intervention

The Impact of a Speak Up Culture

What Is Ethical Behavior at Work?

Why Care About Mental Health at Work?

Verantwortungsvolle Weitergabe von Daten

Apply an Ethical Framework

Por qué es importante la privacidad de los datos

What to Say to Someone You See Being Abusive

How to Intervene Against Sexual Harassment When You See It

¿Qué tipos de datos privados existen?

Collecter des données de façon responsable

Erfasste Daten schützen

Get Ahead of Potential Discrimination in Hiring

What to Do if You Spot a Microaggression

Why It’s the Manager’s Job to Address Inappropriate Conduct

Build Your Cultural Intelligence with the CQ Model

Identify Data Security Risks Under GDPR

Warum Datenschutz wichtig ist

Interrupt a Microaggression Against an LGBTQ Colleague

Use Cultural Intelligence to Preempt Disagreements on Your Cross-Cultural Team

The Value of Mental Health in the Workplace

Practice: Address Noninclusive Behavior on Your Team

Respond to a Data Breach

Examine How Your Behavior Could Contribute to Sexual Harassment

Know Your Employees’ Rights Under the FMLA

Avoid the Risks of Low Cultural Intelligence

Auditoría de las prácticas de tratamiento de datos

How to Report Bribery: Know Your Rights and Protections

Why You Have to Go Beyond Reporting Sexual Harassment Claims

What Are My Resources for Mental Illness?

Auditez vos pratiques en termes de confidentialité des données

Protección de los datos recopilados

Why Social Interactions Matter For Mental Wellness

Navigate the Challenges of LGBTQ Inclusion Efforts



Put Your CQ Action into Action

Employer Rights and Responsibilities Under the FMLA

How an Ethical Framework Can Help You

Budget for GDPR Compliance

Keep Employee Data Private

Support People Who Come to You With Sexual Harassment Claims

Why You Should Talk About Exclusion With Your Team

Know Your Organization's Fire Plans

How to Address Noninclusive Behavior on Your Team

Practice: Address Abusive Behavior on Your Team

How to Use Amplification to Combat Microaggressions

¿Qué es una infracción de datos?

Recognize LGBTQ Exclusive Norms

Navigate Using Gender and Sexuality Terms at Work

What Is Cultural Intelligence?

Quelles sont les caractéristiques d’une bonne politique de confidentialité ?

El riesgo de hacer un uso incorrecto de los datos

How Psychological Safety Helps People Address Exclusion

Simple Actions to Support LGBTQ Inclusion

Los datos de los empleados deben ser privados

The Legal Risks of Hiring Discrimination

The Rights and Protections of LGBTQ Employees

Apply GDPR to Patient Data

Remédier à une violation de données

Qu’est-ce qu’une violation de données ?

Eliminate Discrimination in Recruitment

Practice Safe Accounting for FCPA Compliance

The Manager’s Role in LGBTQ Rights

Quels sont les différents types de données personnelles ?

Develop Your CQ Strategy to Plan for Multicultural Interactions

Reaktion auf Datenschutzverletzungen

Signaler les risques liés à la confidentialité des données

Welche Arten von vertraulichen Daten gibt es?

What to Do If You're Accused of Sexual Harassment

Does My Non-EU Company Need to Be GDPR Compliant?

How to Apologize for Inappropriate Behavior

Respond to Unethical Behavior

The Rights and Protections of Transgender Employees

The Importance of Reporting Fraud

Spot the Red Flags of Fraud

Be an Advocate for an LGBTQ Inclusive Culture

Set an Inclusive Tone

Promote a Culture of LGBTQ Inclusion on Your Team

Simple Actions to Support Transgender Inclusion

How to Be an Active Bystander

The Impact of Sexual Harassment

Your Impact in Building an LGBTQ Inclusive Culture

What to Say to Someone Who Has Been the Target of Abusive Behavior



Audit Your Data Practices

Safeguard the Data You Collect

Recognize How Your Multicultural Team Views Leadership

Mise en pratique : Mettre la Priorité sur la Protection des Données

What Sexual Harassment Really Looks Like

Apply Communication Strategies When Working with Cross-Cultural Teams

The Importance of Protecting Personal Data

Examine Your Cultural Intelligence

How to Talk to Colleagues about Exclusion You Notice

Die Risiken des unsachgemäßen Umgangs mit Daten

Übung: Datenschutz zur Priorität machen

Practice Intervening Against Sexual Harassment

What Does Inclusion Really Mean?

Get Started with GDPR Compliance

Promoción de una cultura de privacidad de datos responsable

Partager des données de façon responsable

Why Refusing to be Alone with Women Doesn’t Help Anyone

Auf Datenschutzrisiken aufmerksam machen

Simple Tactics to Create an Inclusive Culture on Your Team

Ask Relevant Questions to Potential Candidates

Collect Data Responsibly

What is a Data Breach?

Be Aware of Potential Discrimination Claims in Hiring

How to Recognize Sexual Harassment

What Is Fraud?

What Is Data Privacy?

Respuesta a una infracción de datos

Identify Practices That Hamper Inclusion on Your Team

Find Out Your State and Company’s Parental Leave Policies

Amplify Minorities and Women

The Effects of Fraud on Business

Promote a Culture of Responsible Data Privacy

What Is the Family and Medical Leave Act (FMLA)?

What Does an LGBTQ Inclusive Workplace Look Like?

The Power of Words: Respecting Identities in the Workplace

Contribute to Culturally Inclusive Meetings

What Are the Different Kinds of Private Data?

Apply GDPR to Employee Data

Kultur des verantwortungsbewussten Datenschutzes fördern

The Big Impacts of Little Actions

The Impact of Ethics on Business Success

Spot Situations That Require Intervention

Recognize Common Fire Hazards

Recognize a Microaggression Against an LGBTQ Colleague

Why Sexual Harassment Happens

The Risks of Mishandling Data

Protéger les données que vous collectez

Share Data Responsibly



Recognize the Root Causes of Fraud

Mitarbeiterdaten schützen

Audit Data Practices for GDPR Compliance

Daten verantwortungsvoll erfassen

Avoid the Pitfalls of Diversity Efforts

What to Do If You’re the Target of Sexual Harassment

Apply GDPR to IT and Software Development

¿Qué hace que una directiva de privacidad sea segura?

The Small Exclusions That Happen in a Non-Inclusive Culture

Datenschutzpraktiken prüfen

What to Say to Someone Who Commits Sexual Harassment

Bystander Intervention Practice: Notice and Intervene

Make a Fair Salary Offer

Promouvoir une culture favorable à la confidentialité des données

Les risques liés au traitement inapproprié des données

What to Say to the Target of Sexual Harassment

Practice: Support Someone Who Makes a Sexual Harassment Claim

Woran erkennen Sie eine solide Datenschutzrichtlinie?

Approach Multicultural Interactions with Enthusiasm and Confidence

Why People Don't Speak Up When They've Been Sexually Harassed

What is the General Data Protection Regulation (GDPR)?

Practice: Prioritize Data Privacy

Define Relevant Terms of GDPR

The Advantages of Cultural Intelligence

Qu’est-ce que la confidentialité des données ?

Spot the Red Flags of Bribery

Sexual Harassment Prevention Made Simple

Sexual Harassment Prevention Made Simple for Managers

Harassment Prevention Made Simple for Managers

Insider Trading: It's Not Worth the Risk

Workplace Ethics Made Simple

HIPAA Privacy Compliance: It's the Law

ADA Made Simple

Workplace Violence Prevention Made Simple

Sexual Harassment Prevention: Quick Refresh

Safety Awareness for New Employees

Active Shooter

Materials Handling Safety

Industrial Fire Prevention

Distracted Driving

Safe Lifting

Evacuation Procedures

Hazard Recognition

Driving Defensively

Hand, Wrist, and Finger Safety

Tuberculosis in Healthcare Environments

Hearing Conservation and Safety

Bullying and Other Disruptive Behavor: for Managers and Supervisors



Dealing with Drug and Alcohol Abuse for Employees

Office Ergonomics

Respect Gender & Sexual Differences: Complete Course

Abusive Conduct in the Workplace - California AB2053 Training

Active Shootings in the Workplace: Prevention and Survival

Understanding Unconscious Bias

Anti-Trust Law Made Simple

HIPAA Rules and Compliance

Cybersecurity for Employees

Sexual Harassment Prevention in Healthcare

Sexual Harassment Prevention in Healthcare for Managers

Sexual orientation: micro-course

Working with the Equality Act: Micro-course

Working with the Bribery Act: Micro-course

Trans-Friendly Workplace: Micro-Course

Working with the Modern Slavery Act: Micro-course

Understanding Gender Bias: Micro-course

Tackling Gender Bias: Micro-course

Working with the GDPR and UK Data Protection Act

Sexual Harassment Prevention in New York State for Managers

Sexual Harassment Prevention in New York

California 2-Hour Manager & Supervisor Sexual Harassment Course

California 1-Hour Sexual Harassment Course for Non-Supervisory Employees (SB1343)

Building a Lasting Culture of Safety

The Effective Bystander: Micro-course

Understanding Race Bias: Micro-course

Tackling Race Bias at Work: Managers' Guide

Sexual Harassment Prevention in Illinois

Sexual Harassment Prevention in Delaware

How Do Biases Shape Our Sense of Normal?

Responsibly Store Sensitive Data

Securely Share Sensitive Data

Avoid Relational Conflicts of Interest

Rethink Your Idea of Discipline

What Are the Two Categories of Cyber Attacks?

Avoid Financial Conflicts of Interest

Protect Against Physical Security Threats

Turn Nonserious Rule Breaks into Informal Teaching Sessions

Be Proactive In An Emergency

Overcome Personal Bias Around Disability

Speak Up About Issues of Discrimination with Your Peers

How Can Managers Promote Inclusion on Their Teams?

What Are the Common Workplace Safety Hazards?

Build Productive Social Media Habits

Your Responsibilities as an Ethical Leader

How Does Unaddressed Bias Impact You, Your Work, and the World?

Go Beyond Check the Box Discrimination Compliance

Protect PHI Every Day at Work



What Is Money Laundering?

What Guidance Does HIPAA Provide for Protecting PHI?

Recognize the Risk Factors for Violence at Work

The Five Most Common Diversity Gaps for First-Time Managers

When to Consider Termination

What Types of Bias Exist?

What Is the Best Discipline Model for My Team?

Improve Your Cultural Intelligence Through Knowledge

How Can You Be Inclusive of Intellectual Disabilities in the Workplace?

Encourage Authenticity as a Manager

How to Lead Your Team Ethically by Example

How to Be an Ally in Preventing Discrimination

How Do You Adapt Your Managerial Style to Accommodate Employees With Disabilities?

Navigate State and Federal Requirements for the FLSA

What Is Unconscious Bias?

Prevent Unethical Behavior from Happening on Your Team

What is Phishing?

Report Insider Trading at Your Company

Respond to Reports of Unethical Behavior

Recognize the Signs of Substance Abuse

Practice Protecting Material Nonpublic Information

What is OSHA?

Your Role in Preventing Slips, Trips, and Falls at Work

What Is Discrimination?

Combat Discrimination at the Source

Spot Hazards of Slips, Trips, and Falls at Work

What Does Bias Look Like?

What Are a Manager’s Responsibilities Toward Employees with Disabilities?

How to Define a Bribe under the FCPA

Communicate Across Language Barriers on Your Team

Model Disability-Inclusive Behavior in Your Workplace

Why Health Information Is 'Protected'

How to Prevent Slips, Trips, and Falls at Work

Keep Personal Records of Your Trading

Develop Cross-Cultural Relationships Through Cultural Intelligence

Address Microaggressions with Your Peers

Why the Most Diverse Companies Use Data

Set an Inclusive Tone as a Manager

Manage a Multicultural Team

What to Do When You Witness Discrimination

How to Report FLSA Noncompliance

Know Your Organization's Emergency Action Plan

How Do I Examine My Own Bias?

Recognize the Challenges of Cross-Cultural Communication

Take the Next Step

How Proactive Policies Can Prevent Fraud

Use Your Knowledge of Information Security to Protect PHI

Follow FLSA Standards While Keeping Employee Records



What Is the FLSA?

Contribute to a Culture of Violence Prevention

Use Company Values for Ethical Management Decisions

The Impact of Disability Inclusion on Workplace Productivity

What Are the Ethical Risks of Being a Manager?

Identify Your Workplace Triggers

What to Do When You Lose a Work Device

Identify Common Substances Used in the Workplace

How Today's Conflicts of Interest Impact Your Future

Report Substance Abuse in the Workplace

What Are Your Biases?

The Goal of Information Security

How Do I Work with HR to Conduct a Disciplinary Investigation?

What Does It Mean To Address Bias?

Impact of Bias On Decision Making

Recognize Phishing Attempts

Support Your Cross-Cultural Team

Your Team's Emergency Response Plan

Avoid the Negative Side Effect of Too Many Rules

Use the Hot Stove Rule to Reinforce Discipline

Classify Employees and Independent Contractors  Under the FLSA

Build a Community to Support Coworkers in Recovery

What Sets Inclusive Managers Apart?

Prepare for an Earthquake at Work

Use People-First Language to Be More Inclusive

Practice: You Microaggressed, Now What?

Secure Access to Your Data

Who Needs to Protect PHI?

Common Types of Malware

Normalize Mental Health On Your Team

Recognize the Types of Conflicts of Interest

Speak Up About Issues of Discrimination with Your Supervisor

Balance Your Private Interests with Your Professional Identity Online

The Simple Power of Sorry

The Science of Bias

Encourage Employees to Speak Up About Discrimination

How Can You Be Inclusive of Mental Disabilities in the Workplace?

Manage Across Lines of Difference

How Preventing a Conflict of Interest Improves the Workplace

Monitor the Mental Wellness of Your Team

Lead a Termination Conversation

Prevent Substance Abuse in the Workplace

Practice: Respond to a Microaggression

Recover From Burnout

Share Appropriate Information About Yourself on Professional Platforms

Operate a Fire Extinguisher Safely

Run Inclusive Meetings as a Manager

How Active Listening Promotes Inclusive Leadership



Why Is It Hard To Talk About Bias?

Align Your Discipline Culture with the Law

Collect Evidence for Termination

Practice: Limit the Risk of a HIPAA Breach

How Overtime is Categorized Under the FLSA

What Is Protected Health Information?

Identify Material Nonpublic Information

Minimize Data Security Risks

The Five Most Common Diversity Gaps

Set Expectations with Employees Who Are Expecting

Examine Norms and Policies for Discrimination

Work with Human Resources to Terminate an Employee

Avoid Discrimination in Your Management Style

When Is a Broken Rule Serious?

What's the Difference Between Bias and Instincts?

How Do You Report Issues of Discrimination in Difficult Conditions?

How Do I Keep Bias from Influencing My Work?

Practice: Use the Privacy Rule to Protect PHI

The Consequences of Money Laundering

Spot Discrimination When It Happens

Encourage Individuality on Your Team

Keep Well in the Office

Uncover the Story Hiding in Your Diversity Data

Maintain Data Security When Working Remotely

Noncompliance with the Foreign Corrupt Practices Act (FCPA)

The Legal Implications of Termination

Report a Conflict of Interest

Identify Your Own Conflicts of Interest

Analyze Types of Insider Trading

What Does It Take To Change Our Brains?

The Impact of Discrimination

Show Support After a Termination

What Does It Take To Change Our Actions?

Bridge the Gender Gap as a Manager

How Do I Identify My Biases?

How Do You Respond to an Employee Who Has Been Discriminated Against?

What Ethical Leadership Looks Like

Key Triggers to Search for Unconscious Bias

Respond to Unethical Behavior That You Witness

The Costs of the Stigma Around Mental Illness at Work

Address Substance Abuse in the Workplace

Use the Lightest Penalty for the Largest Impact

Practice Preventing a Conflict of Interest

Accommodate Employees With a Mental Illness

Red Flags of Money Laundering

What Should You Do When You Experience Discrimination?

What Can I Do When I Suspect Money Laundering?

Contribute to a Work Culture of Mental Wellness



The Warning Signs of Potentially Violent Individuals

Encourage Diverse Work Styles as a Manager

Recognize Warning Signs of a Mental Illness

Use Trust to Build Discipline Culture

When Do I Consider Termination?

What Is the Right Way to Offer Your Help to a Coworker with a Disability?

Avoid Competitive Conflicts of Interest

Respond to Employee FLSA Complaints

Avoid Trading During a Blackout Period

Identify the Signs of Burnout

The Impact of Money Laundering

Practice Inclusion Through Collaboration

Reduce Eye Strain

What Are the Four Categories of Disabilities?

What Is the Americans With Disabilities Act?

Ethical Arguments Against Insider Trading

Know Your Response to an Active Shooter

How Does a Manager Affect Discrimination Culture?

Share Appropriate Information About Your Company on Professional Platforms

Separate Your Personal and Professional Platforms

Stay Safe During Winter Weather and Power Outages

Use This Four-Step Framework to Establish Your Discipline Plan

Manage Employees from Different Generations

How to Respond to Hostile Behavior at Work

Respond to Substance Abuse in the Workplace

How Do You Respond to an Employee Who Is Being Discriminatory?

Prepare for Hurricanes and Floods at Work

Catch Money Laundering in Action

Stop Microaggressions Before They Start

How Can You Be Inclusive of Physical Disabilities in the Workplace?

Clear Communication is Inclusive Communication

What Do You Do If You're Accused of Discrimination?

Practice Authenticity as a Manager

Overcome Your Unconscious Bias

Promote Your Diversity Goals to Your Team

Document Discipline to Minimize Disputes

When Should I Escalate an Issue to the Police?

Practice: Find Your Biases

The Consequences of Social Media Use

Prevent Repetitive Motion Injuries with Proper Sitting Position

Use Inclusive Communication as a Manager

Align Your Diversity Goals with Business Objectives

Secure Your Devices at Work

Prevent Discrimination Across the Employee Life Cycle

Communicate the Reasoning Behind Consequences

How Does Bias Feel?

What To Do When an Employee Breaks a Law

Intervene When You Witness Discrimination



How Can You Be Inclusive of Sensory Disabilities in the Workplace?

What is Information Security?

The Power of a Moment: Responding to Workplace Violence

What Is Mental Illness?

Improve Your Mental Wellness

Why People Don't Prepare for Natural Disasters

Prevent Situations Where Money Laundering Can Occur

The Adventures of RIDDOR

Respond to Sexual Discrimination Using a Framework

Support Students Experiencing Sex-Based Discrimination

General Introduction to Harassment Prevention

Manage the Risk of Violence at Your Workplace

Know Your Rights at Work

People Aren’t Born Confident

What Are a Student's Rights Under FERPA?

What Is Title IX?

Disclose Information the Right Way Using FERPA

Behaviors That Jeopardize Workplace Safety

How Does Title IX Protect People From Discrimination?

What Workplace Sexual Harassment Looks Like

Spot the Signs of a Violent Threat

Recognize the Appropriate Conditions for an Investigation

Practice Responding to Sex-Based Discrimination

What Is FERPA?

Support Your Team Members During an Investigation

General Introduction: Sexual Harassment Prevention for Managers

Take Ownership of Workers’ Health and Safety

Use the Three Tests to Maintain Title IX Compliance

Practice Preventing FERPA Violations

Become an Expert on Investigations

Your Responsibility for Workplace Safety

Audit Your Workplace for Health and Safety Precautions

Prevent Sex-Based Discrimination at Your Institution

Practice Disclosing Information Correctly

Respond to a FERPA Violation

Report Incidents of Harassment and Bullying in Your Workplace

Prevent FERPA Violations at Your Institution

Practice: Support Your Team Through a Complaint

Burlington Industries vs. Ellerth

Culture of Civility: Creating a Harassment-Free Workplace (Delaware)

Culture of Civility: Creating a Harassment-Free Workplace - Supervisors (Delaware)

RGPD

Sexual Harassment in Delaware for Supervisors

Sexual Harassment Prevention in Illinois for Managers & Supervisors

Sexual Harassment Prevention in Connecticut

Allgemeines Gleichbehandlungsgesetz – Grundlagen für Führungskräfte

Compliance Training EU (FR) – Formation à la conformité UE

Compliance Training EU (ES) – Capacitación en Cumplimiento Normativo UE



L'essentiel de la sécurité des données

Explication de la protection des données (RGPD)

Premières étapes vers un environnement de travail diversifié, inclusif et équitable

Sensibilisation à la fraude, aux pots-de-vin et à la corruption

Información esencial sobre seguridad

Protección de data (GDPR) explicada

Introducción a la diversidad, inclusión y equidad

Primeros pasos hacia un lugar de trabajo diverso, inclusivo y equitativo

Conciencia sobre fraude, sobornos y corrupción

Office Ergonomics (Spanish Version)

Diversity Made Simple Spanish Language Version

Workplace Ethics Made Simple Spanish Language Version

EEO Made Simple Spanish Version

California Consumer Privacy Act: 02. How to Comply With the CCPA & CPRA

California Consumer Privacy Act: 01. What Are the CCPA & CPRA?

The Basics of Manual Handling (Refresher)

Working at Height (Refresher)

Working in Confined Spaces (Refresher)

Asbestos Awareness (Refresher)

Fire Safety Awareness (Refresher)

Hearing and Noise Safety

Respiratory Protection Program

Introduction to OSHA

Bloodborne Pathogens

First Aid Resuscitation - Choking, CPR, and AED

Emergency Procedures

Drug and Alcohol Awareness

Behavior Based Safety Programs - Basic Design (Part 1 of 2)

Behavior Based Safety Programs - Basic Concepts (Part 2 of 2)

Sarbanes-Oxley Act: Combating Corporate Fraud

FLSA Made Simple

The FMLA: Everything You Need to Know

Workplace Retaliation: It's Illegal

Retaliation: It's Illegal Spanish Language Version

Retaliation

Fair Labor Standards Act (FLSA) for Managers

Fair Labor Standards Act (FLSA) for Employees

Protect Employees from Retaliation

Know the Rules Around Retaliation

Martech - 117-07 - Radiation Awareness

Martech - 118-01 - HAZWOPER Regulation Overview

Know When You’re Acting Biased

Why It's Hard to Talk About Bias – and Why You Should

Model Bias-Interrupting Behaviors

Can You Change Bias?

Why Everyone Has Unconscious Bias

When You Should Be Aware of Unconscious Bias

How to Talk About Bias



Interrupt Your Bias in the Moment

What Unconscious Bias Looks Like at Work

How Unconscious Bias Affects Your Work, Whether You Know It or Not

Break the Everyday Habit of Bias

Slow Down Your Thinking to Avoid Unconscious Bias

The Power of Uncovering Your Unconscious Bias

Build Structures to Combat Bias

Ethics Essentials: Honesty and Integrity and Whistleblowing

Manage diversity in your work environment

Gérez la diversité dans votre environnement de travail

First Aid (Spanish Version)

Conflict Resolution in the Office (Spanish Version)

Fire Prevention in the Office (Spanish Version)

Harassment Prevention Made Simple - Spanish Version

Pregnancy Harassment & Discrimination in the Workplace Spanish Version

SB396 - LGBT Rights in the California Workplace Spanish Language Version

Workplace Violence Prevention Made Simple Spanish Version

Religious Harassment and Discrimination Spanish Version

The California Consumer Privacy Act & the CPRA Amendment

Leadership of a Diverse Group (With Simplified Chinese Subtitles)

Leadership of a Diverse Group

Cyberbullying

Unconscious Bias

Daten, Daten, Daten

Werte, Ethik, Recht

Eine zukunftsfähige Unternehmenskultur gestalten

Allgemeines Gleichbehandlungsgesetz – Grundlagen für Mitarbeiter/innen

Infektionsschutzgesetz

Erste Hilfe

Basic Life Support (BLS)

La sécurité des données

Cybersécurité

Superare i pregiudizi e valorizzare le diversità

Sviluppare una cultura lavorativa che include la diversità

The Equal Pay Act - Basic Guidance and Tips

Fighting Unconscious Bias in the Workplace

Harassment Prevention, Connecticut Employees & Managers (Microlearning Sequence)

Harassment Prevention, New York Managers (Microlearning Sequence)

What Sexual Harassment Really Looks Like (New York)

Harassment Prevention, US Employees (Microlearning Sequence)

What Sexual Harassment Really Looks Like (Connecticut)

What Sexual Harassment Really Looks Like (California)

Harassment Prevention, New York Employees (Microlearning Sequence)

Harassment Prevention, California Employees (Microlearning Sequence)

Grundlagen der Informationssicherheit

Datenschutz (DSGVO) erklärt

Einführung in Vielfalt, Integration und Gleichbehandlung

Erste Schritte hin zu Vielfalt, Integration und Gleichbehandlung am Arbeitsplatz



Betrug, Bestechung und Korruption

Introduction to Diversity, Inclusion and Equity

First Steps Towards a Diverse, Inclusive and Equitable Workplace

Cybersecurity

Diversity Management

Cybersecurity

EEO Made Simple

Harassment Prevention, US Managers (Microlearning Sequence)

Harassment Prevention, California Managers (Microlearning Sequence)

Anti-Racism: Because ‘Not Racist’ Is Not Enough

Illinois Anti-Harassment: Introduction to Illinois Harassment and Discrimination

Illinois Anti-Harassment: Illinois Harassment and Discrimination Scenarios

Reniqua Allen: ي
ي نروي  ها عن جيل الألفية ومَن نستثت 

الحكاية الت 

Reniqua Allen: 我们讲述的关于千禧一代的故事——以及我们忽略了谁

The story we tell about millennials -- and who we leave out | Reniqua Allen

The story we tell about millennials -- and who we leave out | Reniqua Allen

Reniqua Allen: Notre regard sur les milléniaux -- et sur ceux que nous ignorons

Reniqua Allen: Raccontiamo la storia dei millennials e di chi dimentichiamo

Reniqua Allen: 밀레니얼 세대에 대한 이야기와 소외시킨 사람들

Reniqua Allen: A história que contamos sobre a geração Y e quem omitimos

Reniqua Allen: Lo que contamos (o no) sobre los milenistas

Heather C. McGhee: العنصرية تجعل الجميع يدفع الثمن

Heather C. McGhee: 种族主义的沉重代价

Racism has a cost for everyone | Heather C. McGhee

Racism has a cost for everyone | Heather C. McGhee

Heather C. McGhee: Le racisme a un coût pour tout le monde

Heather C. McGhee: O racismo tem um custo para todos.

Heather C. McGhee: El racismo tiene un costo para todos.

Sara Sanford: ي مكان عملك
 
ي على التحي   القائم على أساس الجنس ف

كيف تقض 

Sara Sanford: 如何在工作场所消除性别偏见

How to design gender bias out of your workplace | Sara Sanford

How to design gender bias out of your workplace | Sara Sanford

Sara Sanford: Concevoir un environnement de travail pour éliminer les biais de genre

Sara Sanford: あなたの職場でジェンダーバイアスを取り除く方法

Sara Sanford: 어떻게 직장 내 성 편견을 해소할 수 있을까

Sara Sanford: Como eliminar o preconceito de gênero no ambiente de trabalho

Sara Sanford: Cómo crear un ambiente empresarial sin sesgo de género

Julia Shaw: ي مكان عمل صحي
كيف تدعم شهود حوادث التحرش وتبت 

How to support witnesses of harassment and build healthier workplaces | Julia Shaw

How to support witnesses of harassment and build healthier workplaces | Julia Shaw

Julia Shaw: Como apoiar testemunhas de assédio e criar locais de trabalho mais saudáveis

How racial bias works -- and how to disrupt it | Jennifer L. Eberhardt

How racial bias works -- and how to disrupt it | Jennifer L. Eberhardt

Code of Conduct: Setting Expectations for Workplace Behavior

Code of Conduct: Ethics and Professionalism at Work

Code of Conduct: 9 Tests for Doing the Right Thing

Code of Conduct: Respecting Company Assets

Code of Conduct: Fair Competition Laws



Code of Conduct: Conflicts of Interest and Gifts

Code of Conduct: Responsible Technology Use

Code of Conduct: Navigating Global Ethics

Diversity Toolkit: Developing a Diverse Workforce

Diversity Toolkit: Barriers to Organizational Diversity

Diversity Toolkit: The 5 D’s of Difference

Diversity Toolkit: Your Bias Is Showing

Diversity Toolkit: Dismantling Workplace Discrimination

Diversity Toolkit: Conscious Inclusion

Diversity Toolkit: The Inclusion-Exclusion Continuum

Diversity Toolkit: Tokenism

The No Fear Act Made Simple

The Rules Have Changed: Confronting Systemic Racism

Gaby Barrios:  السبب وراء أن التسويق لعملك حسب نوع الجنس مصر

Gaby Barrios: 为什么基于性别的营销不利于企业的生意？

Why gender-based marketing is bad for business | Gaby Barrios

Why gender-based marketing is bad for business | Gaby Barrios

Gaby Barrios: Pourquoi le marketing sexospécifique est mauvais pour les affaires

Gaby Barrios: Perché il marketing di genere è negativo per le aziende

Gaby Barrios: 性別に基づくマーケティングがビジネスに有害なのはなぜか

Gaby Barrios: 성별 마케팅이 왜 비즈니스에 해로울까요?

Gaby Barrios: Por que marketing com base no gênero é ruim para seu negócio

Gaby Barrios: Por qué la publicidad basada en el género es mala para las empresas

Ethics Toolkit: Lies

Ethics Toolkit: Why Worry About Ethics?

DNA: Be Proud of Who You Are

DNA: It's Okay to Not Be Okay

DNA: The Double Standard

DNA: Politalking at Work

DNA: Okay, Boomer.

DNA: Not The Diversity Delegate

DNA: Hey, Guys!

DNA: The Overlooked Holiday

DNA: Digital Blackface

DNA: What's In a Name? (¿Qué Hay En Un Nombre?)

DNA: Okay, Zoomer.

DNA: The Anti-Racist's Journey

DNA: So... What Are Your Pronouns?

DNA: A Sign of Inclusion

Martech - 107-01 - Electrical Safety

Martech - 107-02 - Energized Electrical Equipment Safety

Warehouse Safety

Scissor Lifts in Industrial and Construction Environments

DOT HAZMAT General Awareness

Health & Safety: Risk Assessments

Health & Safety: Control of Substances Hazardous to Health (COSHH)

Health & Safety: Fire Safety & Equipment

Health & Safety: Level 1



Health & Safety: Level 2

Health & Safety: Level 3

Health & Safety: Manual Handling

Health & Safety: Personal Protective Equipment (PPE)

Les changements significatifs pour les organisations

Les implications pour les domaines sensibles

Working From Home: What UK Employees and Employers Need to Know

Viruses & Malware

Good Housekeeping

Lighting

Phishing

Email Security

Aggression & Violence

Health & Safety: Lone Working

Using a Strong Password

Pregnancy Harassment and Discrimination in the Workplace

2-Hour Connecticut Sexual Harassment Course Spanish Version

The Health & Safety At Work Act

Correct Posture Whilst Sitting

Introduction To An Ergonomic Workspace

Setting Up Your Workspace - Adjusting Your Chair

Setting Up Your Workspace - Preventing RSI At Work

Setting Up Your Workspace - Reducing Eye-Strain

Means Of Escape & Evacuation

Affirmative Action in the Workplace

Understanding the Scars of Diversity

How Take a Racism Self-Inventory

What to Say When Someone Calls You Racist

California AB 1963: Mandated Reporters for Child Abuse, Neglect and Sexual Abuse

The Clery Act: How to Comply

Code of Conduct for Employees

How to Talk About Symbols and Racism

The US Constitution for Government Employees

Crisis Prevention

Risk Assessment Training

Protection & Infection Control

The Four Basics of HR

Basic Safeguarding Awareness

Good Premises Management

Drug Abuse Awareness

Spoofing Attacks

Retail Safety – Canada

Canada Labour Code, Part II

Cannabis and Workplace Safety    Canada

Fraud, Waste, and Abuse

Accessibility and WCAG Compliance

Domestic Violence Awareness for Federal Employees

EEO and Preventing Discrimination in the Federal Workplace



Federal HR Flexibilities

The Plain Writing Act

NCAA Sexual Violence Prevention

Time Charging for Federal Contractors

Privacy Training for Federal Contractors

EU General Data Protection Regulation

Protecting the Rights of Minors on Campus

COMPLIANCE SHORT: Intellectual Property Protection

COMPLIANCE SHORT: Protecting Human Rights

COMPLIANCE SHORT: Accommodating Disabilities

COMPLIANCE SHORT: Protecting Customer Information

EEO and Lawful Hiring

Improper Business Practices in Government Contracting

Commercial Insider Threat Awareness

Discussing Culturally Sensitive Topics

Protecting Your Business with Cybersecurity: Defend Against Attackers

Select the Right Chief Compliance Officer 

Workplace Violence

Seeing Is Believing: Anti-Racism, Equity & Inclusion in a Diverse Workplace

Preventing Harassment in Industrial Settings

Lab Safety: Preparing to Work in the Lab

Lab Safety: Using Fume Hoods

Lab Safety: Working with Chemicals

Lab Safety: Handling Glassware Accidents

Lab Safety: Cleaning and Storing Glassware

Empowering Women in Male-Dominated Fields

Anti-Racism for Leaders: Evaluating Your Organization

Anti-Racism for Leaders: Diversity-Focused Recruitment

Anti-Racism for Leaders: Allyship

Anti-Racism: The Anti-Racism Continuum

Anti-Racism for Leaders: Maintaining Momentum for Leaders

Anti-Racism: Colorblindness Doesn't Work

Privilege: What Is Privilege?

ISO 14000

Anti-Racism: Learning to Listen and Listening to Learn

The ROI of Green

Anti-Racism for Leaders: Creating and Implementing Policy

Anti-Racism for Leaders: Mitigating Bias

Anti-Racism: Calling Out and Calling In

Privilege: Privilege Scenarios

Understanding Hazardous Waste

Green Purchasing

Water Conservation

Green Cleaning Concepts

Health Insurance Portability and Accountability Act (HIPAA) Overview

Recognizing Electrical Hazards Awareness

Hazard Communication (US)

Environmental Responsibility Part 2 (US) - Air, Tanks, Oil and Waste



Environmental Responsibility Part 1 (US) - Environmental and Waste Management

Respiratory Protection

Office Safety

Preventing Back Injury

Cyber Security

Drugs and Alcohol: The Facts

Culture of Early Reporting

Environmental Responsibility Part 3 (US) - Storage, Handling and Response

Environmental Overview (US)

Cold Stress

Personal Protective Equipment (PPE) Overview (US)

Workplace Hazardous Materials Information System (WHMIS) Part 1: What Is WHMIS?

Workplace Hazardous Materials Information System (WHMIS) Part 2: How WHMIS Works

Preventing Slips, Trips and Falls

Confined Spaces: Permit-Required

Fire Extinguisher Safety Awareness

First Aid - Medical Emergencies

Fall Protection (Spanish) Protección contra caídas

Bloodborne Pathogens (BBP) (Spanish) Patógenos que se transmiten por la sangre (BBP)

Active Shooter: Prevention and Preparation (Spanish) Tirador activo: Prevención y preparación

Active Shooter: Run, Hide, Fight (Spanish) Tirador activo: Correr esconderse, luchar

Drugs and Alcohol: The Facts (French) Médicaments et alcool : les faits

Fire Prevention (German) Brandschutz

Industrial Ergonomics (French) Ergonomie industrielle

Bloodborne Pathogens (BBP) (French) Agents pathogènes présents dans le sang (BBP)

Bloodborne Pathogens (BBP) (German) Durch Blut übertragbare Krankheitserreger (BBP)

Respiratory Protection (French) Protection respiratoire

Fire Extinguisher Safety (French) Sécurité incendie : utilisation d’extincteurs

Fire Extinguisher Safety (German) Sicherheit des Feuerlöschers

Fall Protection (German) Absturzsicherung

Personal Protective Equipment (PPE) Part Six (French) Équipement de protection individuelle (EPI) Partie Six

Injury and Illness Prevention Program (IIPP) (French) Programme de prévention des blessures et maladies

Preventing Slips, Trips and Falls (German) Ausrutschen, Stolpern und Stürze verhindern

Injury and Illness Prevention Program (IIPP) (German) Verletzungs- und Krankheitspräventionsprogramm

First Aid - Basics (French) Premiers soins - Bases

First Aid - Basics (German) Erste Hilfe - Grundlagen

First Aid - Basics (Spanish) Primeros auxilios - Fundamentos

Safety Orientation (French) Orientation sur la sécurité

Personal Protective Equipment (PPE) Overview (US) (Spanish) Equipo de protección personal (EPP) - Información general (US)

Preventing Slips, Trips and Falls (French) Prévention des glissades, trébuchements et chutes

Personal Protective Equipment (PPE) Overview (Spanish) Equipo de protección personal (EPP) - Información general

Fall Protection (French) Protection contre les chutes

Lab Safety

Lab Safety Awareness

Workplace Hazardous Materials Information System (WHMIS) Part 1 (Canadian French) Système d’information sur les matières dangereuses utilisées au travail (SIMDUT) - Partie 1

Workplace Hazardous Materials Information System (WHMIS) Part 2 (Canadian French) Système d’information sur les matières dangereuses utilisées au travail (SIMDUT) - Partie 2

HAZMAT Transportation - Part 2 - Shipping Papers (US)

HAZMAT Transportation - Part 3 - Packaging (US)



HAZMAT Transportation - Part 1 - The Hazardous Materials Table (US)

HAZMAT Transportation - Part 4 - Marking (US)

HAZMAT Transportation - Part 6b - Carrier Requirements - Air (US)

HAZMAT Transportation - Part 6d - Carrier Requirements - Water (IMDG) (US)

Warehouse Safety Awareness

Introduction to OSHA (US) (Spanish) Introducción a OSHA (US)

HAZMAT Transportation - Part 5 - Labeling and Placarding (US)

Fall Protection

Going Green: Why Should You Care?

Going Green: Sustainability Audit

Going Green: Waste Reduction

Going Green: Water and Energy Conservation

Going Green: Personal Tips

Going Green: Promoting Green Initiatives

Introduction à la diversité, à l'inclusion et à l'équité

Proteção de Dados (RGPD) Explicado

Introdução a Diversidade, Inclusão e Equidade

Primeiros Passos para um Espaço de Trabalho Diverso, Inclusivo e Equânime

Conscientização da Fraude, Suborno e Corrupção

Fundamentos da segurança da informação

Asbestos Awareness

Business Ethics for the Workplace

Workplace Violence

Temperature

Control of Contractors

Managing a Safeguarding Disclosure

Selling Age Restricted Products

Working with Substances Hazardous to Health

Plant & Machinery

Electricity - The Shocking Truth

Noise

CDM Regulations

Exam Stress

Creating a Safeguarding Culture

Denial of Service Attack

Eating Disorders

Celebrating Diversity in the Workplace

Housekeeping on the Job

Heat Stress

Using Eyewashes and Emergency Showers

Fire Extinguisher Safety: Part 1 - Fight or Flee (US) (Spanish) Uso seguro de los extintores de incendios: parte 1 - combatir o evacuar (US)

Mobile Elevated Work Platforms

PCI DSS Compliance for Restaurant Employees

Back Safety in Industrial Facilities

Back Safety in Office Environments

Welfare Facilities

Tips to Keep You Safe and Secure Online

Practise Safe Sharing



More Ways of Sharing Data Safely

The Glossary: Water Scarcity

The Glossary: Corporate Sustainability

The Glossary: Linear Economy

Talking about Mothers and Fathers: A Seat at the Table

Talking about Asian Stereotypes: A Seat at the Table

Talking about Disability: A Seat at the Table

The Glossary: Carbon Neutral

Talking about Depression: A Seat at the Table

The Glossary: Triple Bottom Line

The Glossary: Climate Change

Diversity Made Simple

Aerial Lifts in Industrial and Construction Environments

Workplace Security

Computer Workstation Safety

Back Safety Made Simple

Office Safety

Aerial Lifts in Industrial and Construction Environments (Spanish version)

Workplace Safety Essentials

Handling Chemicals Safely

Hazard Communication in Construction Environments (Spanish version)

Hazard Communication in Cleaning and Maintenance Environments (Spanish version)

Hazard Communication in Auto Service Environments (Spanish version)

Hazard Communication in Hospitality Environments (Spanish version)

Corporate Ethics: Dealing with Conflicts of Interest

Creating a Safe Industrial Workplace: Proper Lifting Techniques

Equipment Safety Essentials: Power Tool Safety

Hazard Communication in Industrial Environments (Spanish version) 

Isms: Avoiding Isms in the Workplace

Tokenism

Isms: Exploring Isms in the Workplace

Indoor Air Quality for Managers

Privilege: Using Your Privilege

Creating an Ethical Sales Environment

Child Abuse and Neglect: Reporting of Child Abuse and Neglect

Isms: Overcoming Isms in the Workplace

Anti-Racism: Maintaining Momentum

Child Abuse and Neglect: California Child Abuse and Neglect Reporting Act

Child Abuse and Neglect: Identification of Child Abuse and Neglect

Top Tips for a Greener Workplace

Working at Height

Asbestos Awareness

The GDPR Guru

FGM

Driver Awareness Training

Introduction to Safe Systems of Work

Getting In & Out of Buildings

Modern Slavery



General Workshop Safety Equipment

Types of Abuse

Information Security

Data Protection

Preventing Corruption

Equal Opportunities

Preventing Fraud

Compliance Basics

Capital Market Compliance - Insider Trading

Capital Market Compliance - Investor Protection

Capital Market Compliance - Market manipulation

Dealing with Conflicts of Interests

Fair Competition

Responsible Exporting

Safety in the Workplace

Vigilance in Financial Transactions

Preventing Money Laundering

Food Service and Distribution - HACCP Overview (US)

Talking about Privilege: A Seat at the Table

Talking about Pronouns: A Seat at the Table

Talking about Black Lives Matter: A Seat at the Table

Talking about Age: A Seat at the Table

Ladder Safety

Forklift Safety: Industrial Counterbalance Lift Trucks

Conflicts of Interest

Risk Management in Law Firms

Unconscious Bias

DAC 6 Introduction

Eliminating Modern Slavery

Equality and Diversity in Law Firms for All Staff

Equality and Diversity for Partners and Managers in Law Firms

Confronting Sexual Harassment in Law Firms

How to be a COLP

Mental Health for Lawyers

Mental Health for Legal Managers

Anti-Facilitating Tax Evasion for Law Firms

Dealing with Suspicious Activity Reports

UK GDPR for Law Firms

UK GDPR for International Law Firms

Avoiding Bribery Risks in Law Firms

Anti-Money Laundering for Law Firms

PEPs and Sanctions

How to be an MLRO/MLCO

Anti-Money Laundering for Support Staff

SRA Codes of Conduct - Code for Firms

SRA Codes of Conduct - Code for Solicitors

SRA Accounts Rules

SRA Codes of Conduct for Support Staff



Kapitalmarkt Compliance - Anlegerschutz

Aufmerksam bei Finanzgeschäften

Corso di formazione online per la gestione di un possibile conflitto d’interessi

Férová hospodářská soutěž

Fundamentos del cumplimiento normativo

Informationssicherheit

La sécurité au travail

Umgang mit Interessenkonflikten

Osnove usklađenosti

Principes de base de la conformité

Protección de datos

Protection contre la corruption

Protection des données

Protezione contro la corruzione

Protezione dei dati

Rättvis konkurrens

Responsabilidad en materia de exportación

Responsabilidade na exportação

Responsabilité lors des opérations d’exportation

Schutz vor Korruption

Sécurité de l’information

Treinamento online para lidar com um possível conflito de interesses

Uczciwa konkurencja

Verantwortung beim Export

Yolsuzluktan Korunma

Základy dodržování předpisů

Обучающая программа «Разрешение потенциальных конфликтов интересов»

Основы соблюдения принципов деловой этики

Честная конкуренция

公平竞争

安全的工作场所

有关如何对待潜在利益冲突的在线培训教程

避免腐败

Prévention du blanchiment d’argent

A korrupció elleni védekezés

Adil Rekabet

Bazele conformității

Betrug vorbeugen

Chancengleichheit

Competencia leal

Compliance Grundlagen

Concorrência leal

Concorrenza equa

Concurrence loyale

Datenschutz

Eerlijke mededinging

Égalité des chances

Fairer Wettbewerb



Formación en línea sobre cómo actuar ante un posible conflicto de intereses

Formation en ligne relative à la gestion d’un conflit d’intérêts potentiel

Fundamentos de compliance

Ochrona danych

Ochrona przed korupcją

Podstawy zachowania zgodności

Prévenir la fraude

Proteção contra corrupção

Proteção de dados

Protección contra la corrupción

Responsabilità nelle esportazioni

Sicher am Arbeitsplatz

Uyum İlkeleri

出口时的责任

合规基础

数据保护

Managing Military Leave: Serving Those Who Serve US

Code-Switching in the Workplace

Romantic Relationships Between Supervisors and Employees

Antisemitism at Work

How to be an Ally Against Racism at Work

Improving Diversity and Inclusion (DEI) in Your Workplace

Conduct Risk and Treating Customers Fairly

Fighting Fraud

COBS Appropriateness

Introduction to the Financial Conduct Authority (FCA)

Introduction to the Prudential Regulation Authority (PRA)

COBS Essentials

COBS Best execution

COBS Dealing and Managing

COBS Suitability

Introduction to BCOBS and the PSRs (Banking)

Introduction to BCOBS and the PSRs (Building societies)

MLRO The role of the Money Laundering Reporting Officer

The basics of CASS

An introduction to MiFID II

Compliance with the Criminal Finances Act 2017

Practice Interrupting Your Bias in the Moment

How is Unconscious Bias Different When Working Outside of Your Organization?

Activation: Reflect on Your Bias

How Do You Speak Up About  Unconscious Bias in the Workplace?

Champion Behavior to Counteract Unconscious Bias

Practice Interrupting Bias When Working Outside Your Organization

Testimonial: Learning to Break the Habit of Bias

Testimonials: People Who Experienced Unconscious Bias in the Workplace

Practice Modeling Bias-Interrupting Behaviors

Working in Confined Spaces

Computer Workstations (DSE)



Accident Reporting Training

Allergy Awareness

Chemicals & Harmful Substances (COSHH)

Control of Cross Contamination

Kapitalmarkt Compliance - Verhinderung von Marktmanipulation

Kapitalmarkt Compliance - Verwendung von Insiderinformationen

Principi fondamentali di conformità

Affirmative Action for Federal Contractors

Integrity in the Workplace

Insider Trading

Intellectual Property Overview

Supply Chain Transparency

Rigging Safety

Code of Conduct: Journey of A Thousand Miles

Global Trade Compliance

Records Management

New York State Right-to-Know Law

Right-to-Know: Federal and New York Standards

Right-to-Know: Hazard Classification

Right-to-Know: Container Labels

Right-to-Know: Safety Data Sheets (SDSs)

The FDA: Food, Drugs, and Beyond

Intro to HIPAA for Covered Entities

8 Keys to a More Respectful Workplace

Blind Spots in Business: Diversity and Ethics

DOT HAZMAT Security Awareness

Hazard Communication in Healthcare Environments

Menopause at Work

Invisible Disabilities: Introduction

Invisible Disabilities: Recognize Invisible Disabilities

Invisible Disabilities: Adapt for Neurodiversity

Invisible Disabilities: Adapt for Physical Limitations

Invisible Disabilities: Adapt for Mental Illness

Invisible Disabilities: Create an Inclusive Workplace

Invisible Disabilities: One More Thing About Invisible Disabilities

Bite-Sized Cybersecurity: Working Remotely

The multi-generational workforce: Tackling age bias

How to Have A Conversation About Racial Equity

Introduction to Industrial Hygiene

Understanding Copyright

An Overview of Intellectual Property

Everyday Cyber Security

Speed Reading

Using Quantitative and Qualitative Data

Qualitative or Quantitative Data?

A Guide to GDPR 

Dealing with Data Requests

Ciberseguridad



Professional in Human Resources: Labor Relations

Union Awareness

Crystalline Silica Awareness

Driving Safety: The Basics

Food Safety & Hygiene

HACCP in the Food Industry

How B&Q Got Older and Wiser 

A Guide to Data Protection

Diversity at Levi-Strauss & Co.

Dealing With Discrimination

Neurodiversity in the Workplace

Who Are You Celebrating for U.S. Black History Month?

Are You Climate Resilient?

Assess Your Cultural Intelligence

Stop the Spread of Presenteeism

Beware the "Duper's Delight"!

8 Keys to Eliminating Passive-Aggressiveness

Diversity at IBM - It's Part of the Program

Back to the Office? Bring Your Emotional Intelligence

What Is Discrimination?

Dealing with Aggressive Behaviour

Fire Warden Awareness

PPE Essentials

The Ups & Downs of Ladder Safety

Competition: Risks in the Remote Work Environment

Competition: Risks in the Remote Work Environment

Competition: Risks in the Remote Work Environment

Keeping Information Secure in the Remote Workplace

Keeping Information Secure in the Remote Workplace

Keeping Information Secure in the Remote Workplace

Keeping Information Secure in the Remote Workplace

Keeping Information Secure in the Remote Workplace

Working Remotely in the New Normal: You Are Our First Line of Defense

Working Remotely in the New Normal: You Are Our First Line of Defense

Working Remotely in the New Normal: You Are Our First Line of Defense

Working Remotely in the New Normal: You Are Our First Line of Defense

Working Remotely in the New Normal: You Are Our First Line of Defense

Data Protection and Privacy: Tripwire

Data Protection and Privacy: Tripwire

Data Protection and Privacy: Tripwire

Data Protection and Privacy: Tripwire

Data Protection and Privacy: Tripwire

Food Handling Safety

Food Handling Safety: Sources of Foodborne Illnesses

Food Handling Safety: Personal Hygiene for Food Handlers

Food Handling Safety: Washing Your Hands

Food Handling Safety: Cleaning and Sanitizing

Food Handling Safety: Preventing Cross-Contamination



Food Handling Safety: Controlling Food Temperatures

Abrasive Wheels

Accommodating Disabilities in the Workplace

Retail Violence

California Human Trafficking

Establishing Equity

Establishing Equity: The DEI Continuum

Establishing Equity: Driving Diversity

Establishing Equity: Integrating Inclusion

Establishing Equity: Embracing Equality

Establishing Equity: The Ultimate Goal

Boosting Employee Retention

Culture of Civility: Creating a Harassment-Free Workplace (Illinois)

Culture of Civility: Creating a Harassment-Free Workplace - Supervisors (Illinois)

Culture of Civility: Creating a Harassment-Free Workplace (Maine)

Culture of Civility: Creating a Harassment-Free Workplace - Supervisors (Maine)

Section 508 Compliance: Enhancing Accessibility and Elevating Engagement

The Interviewing Process

Advanced Train the Trainer: The New Learner

Advanced Train the Trainer: Training Management

Advanced Train the Trainer: Content Development

Advanced Train the Trainer: Delivering Training

Stop Bullying in the Workplace (Manager Version)

Culture of Civility: Creating a Harassment-Free Workplace

Culture of Civility: Creating a Harassment-Free Workplace - Supervisors

Bloodborne Pathogens in Healthcare

Culture of Civility: Creating a Harassment-Free Workplace (California)

Culture of Civility: Creating a Harassment-Free Workplace - Supervisors (California)

Culture of Civility: Creating a Harassment-Free Workplace (Connecticut)

Culture of Civility: Creating a Harassment-Free Workplace - Supervisors (New York)

Culture of Civility: Creating a Harassment-Free Workplace (New York)

Ethical Tip: Volatile Political Discussions at Work

Ethical Tip: Volatile Political Discussions at Work

Ethical Tip: Volatile Political Discussions at Work

Ethical Tip: Volatile Political Discussions at Work

Ethical Tip: Volatile Political Discussions at Work

Age Diversity

Mental Health M.O.T.

Communicating Clearly to Blind and Partially Sighted People

How to Promote Wellbeing at Work

Bullying and Harassment - What's the Difference?

It's Not Easy Being Green

Mental Health in the Workplace

Prevention is Better than Cure: Wellbeing at Work

Environmental Analysis

How to Break the Glass Ceiling

C’Mon Everybody

First Aid



Personal Protective Equipment (PPE)

HIPAA: Advanced -- Breach Notification Rule

HIPAA: Basics

HIPAA Intermediate for Security Officers

HIPAA Crash Course

DOT: Reasonable Suspicion

Reasonable Suspicion Drug Testing

Medical Fraud, Waste, and Abuse

Slips, Trips, and Falls Prevention

Office Ergonomics Essentials (Spanish) Principios básicos de Ergonomía de Oficina

Office Ergonomics Essentials (French) Fondamentaux sur l’ergonomie au bureau

Office Ergonomics Essentials (German) Grundlagen zur Ergonomie im Büro

Getting Real About Workplace Violence 2021: Domestic Violence

Verhinderung von Geldwäsche

Evitar el fraude

Zapobieganie oszustwom

Prevenire le frodi

Prevenir fraudes

Workplace Hazardous Materials Information System (WHMIS)

WHMIS: Introduction

WHMIS: Hazard Classification

WHMIS: Labels

WHMIS: Safety Data Sheet (SDS)

WHMIS: Education and Training Requirements

Occupational Health and Safety Act (OSHA) for Ontario

Occupational Health and Safety Act (OSHA): Understanding OSHA

Occupational Health and Safety Act (OSHA): Rights and Responsibilities 

The Glossary : Triple performance

The Glossary: Linearwirtschaft

The Glossary: Escasez de agua

The Glossary: Sostenibilidad corporativa

The Glossary: Wasserknappheit

The Glossary: Economía lineal

The Glossary: Cambio climático

The Glossary : Durabilité de l’entreprise

The Glossary: Drei-Säulen-Modell

The Glossary : Changement climatique

The Glossary : Neutralité carbone

The Glossary: Triple dimensión

The Glossary: CO2-neutral

The Glossary: Unternehmerische Nachhaltigkeit

The Glossary: Klimawandel

The Glossary : Pénurie d’eau

The Glossary: Neutralidad de carbono

The Glossary : Économie linéaire

Forklift/Powered Industrial Truck Safety

Wage and Hour Laws for California Compliance

Box Cutter Safety



The Basics of Manual Handling

Corporate Social Responsibility

Energy Efficiency

Cybersecurity Awareness: The Industrial Internet of Things (Manufacturing) (7 of 7)

Bank Secrecy Act Basics (1 of 3)

Bank Secrecy Act Basics: Suspicious Activity Reports (SAR) (1 of 3)

Bank Secrecy Act Basics: Currency Transaction Reports (CTR) (2 of 3)

Bank Secrecy Act Basics: Additional Requirements (3 of 3)

Talking about Non-Native English Speakers: A Seat at the Table

Talking about Imposter Syndrome: A Seat at the Table

Talking about Antisemitism: A Seat at the Table

Talking about Neurodiversity: A Seat at the Table

Safe Driving: Distracted Driving

Hand and Power Tool Safety: Preparing Your Tools and Station

Hand and Power Tool Safety: Using Tools Safely

Harsh Braking and Harsh Acceleration

Bad Weather Driving Basics

Safe Driving: Aggressive Driving

What Is PCI DSS?

Harassment Prevention, Chicago Employees (Microlearning Sequence)

The Consequences of PCI DSS Noncompliance

Create Strong Passwords

Harassment Prevention, Chicago Managers (Microlearning Sequence)

Principle of Equal Treatment (AGG)

Law on Corporate Due Diligence in Supply Chains

Export Control

Copyright

Sustainability

Prevenção de Escorregões, Tropeções e Quedas

Prenvención de resbalones, tropezones y caídas

Dignity and Respect in the Global Workplace (Comprehensive) - Updated

The Effects of Environmental Change on Business

Weighing Risks and Opportunities of Implementing Sustainability Initiatives

Building a Strategic Commitment to Sustainability

Home Office: Greener Spaces

Defensive Driving - Small Vehicles

Hand and Power Tool Safety

Bloodborne Pathogens (BBP)

Electrical Safety and Lockout/Tagout (LOTO)

Electrical Arc Flash Awareness

Hydrogen Sulfide (H2S) Awareness

Fall Protection Awareness

Ladder Safety for Construction: Setup and Use

Health Hazards in Construction: Asbestos Awareness

Health Hazards in Construction: Lead Awareness

Lockout/Tagout (LOTO) Awareness

Power Tool Safety for Construction

Confined Space Hazards Awareness



Hand and Power Tool Safety Awareness

Defensive Driving Awareness

Hearing Conservation Awareness

Hazardous Chemical Information Awareness

Practise responsible and sustainable driving

Practica la conducción responsable y sostenible

Maneja de forma responsable y sustentable

How to save water to help the planet

Cómo ahorrar agua para ayudar al planeta

Cómo ahorrar agua para ayudar al planeta

Introduction to biodiversity

Introducción a la Biodiversidad

How to apply ESG criteria at your company

Cómo aplicar los criterios ASG en tu empresa

#For the Environment: Zero Carbon Emissions

#PorElClima: Cero emisiones de carbono 

#Por el clima: Cero emisiones de carbono

Marine Ecosystems: why is it so important to protect seas and oceans?

Ecosistemas marinos. ¿Por qué es tan importante proteger mares y océanos?

Ecosistemas marinos. ¿Por qué es tan importante proteger los mares y los océanos?

Terrestrial ecosystems. Help protect the planet

Ecosistemas terrestres. Ayuda a proteger el planeta

Ecosistemas terrestres. Ayuda a proteger el planeta

Renewable energies. 100 % efficiency, Zero pollution

Energías renovables. 100% eficiencia, Zero contaminación

Energías renovables. 100% eficiencia, Zero contaminación

Sustainable finance

Finanzas sostenibles

Finanzas sustentables

Introduction to environmental management

Introducción a la gestión medioambiental

Introducción a la gestión ambiental

For a plastic-free planet

Por un planeta libre de plástico

Por un planeta libre de plástico

Crane Safety in Industrial and Construction Environments

Neglect

Mental Health First Aider

Eye Protection Training

Phishing

Hameçonnage

Phishing

Phishing

El Fraude Electronico

E-mailbeveiliging

Securite De Votre Messagerie

E-mail-Sicherheit

Sicurezza E-mail



Seguridad Del Correo Electronico

Data Handling (Best Practices)

Subject Access Requests

Allgemeines Gleichbehandlungsgesetz

Arbeitszeitgesetz

Corporate Social Responsibility

Diversity

Inklusion

Compliance und Wirtschaftsethik

Compliance and Business Ethics

Menschenrechte

Unconscious Bias

Diversity für Unternehmen

Generationen zusammen führen

Nachhaltigkeit im Unternehmen - Grundlagen

Corporate Sustainability - Basics

Nachhaltigkeit im Unternehmen - 17 Ziele für nachhaltige Entwicklung

Corporate Sustainability - Sustainable Development Goals (SDGs)

Nachhaltigkeitsstrategie für Unternehmen

Corporate Sustainability - Sustainability Strategy

Phishing

Arbeiten mit mobilen Geräten

Working with Mobile Devices

Arbeiten im Home-Office

Arbeiten mit E-Mails

Persönliche E-Mailnutzung

Informationssicherheit auf Reisen

Informationsklassifizierung

Informationssicherheit Basiskurs

Information Security - Basics

Social Engineering

Arbeiten im Home Office [kein BYOD]

Datenschutz - Einführung in die DSGVO

Datenschutz im Büroalltag

Data Protection in Everyday Office Life

Datenschutz im Marketing

Einführung ins Compliance Management

Anti-Korruption

Anti-Corruption

Anti-Corruption [Interactive]

Third-Party-Compliance

Anti-Geldwäsche-Compliance

Anti-Money Laundering Compliance

Anti-Money Laundering Compliance [Interactive]

Trade Compliance

Trade Compliance [Interactive]

Wettbewerbs-Compliance

Korruption im Unternehmen



Betrugsprävention

Arbeitsschutz im Büro

Unfälle in der Produktion

Vishing

Vishing

Brandschutz - Produktion

Deeskalation

Amok

Predictive Profiling im Einzelhandel

Anti-Kartell-Compliance

Anti-Cartel-Compliance

Anti-Cartel Compliance [Interactive]

Verhaltenskodex

Code of Conduct

Korruption in Einkauf und Verkauf

Cyber Security - Basics

Durchsuchung im Unternehmen

Persönliche Sicherheit für Familien

EU-Offenlegungsverordnung

EU Sustainable Finance Disclosure Regulation (SFDR/TVO)

Lieferkettengesetz

Germany’s Supply Chain Act

Compliance und Anti-Korruption

Compliance and Anti-Corruption

Cultura de Segurança: Dicas Práticas de Segurança no Local de Trabalho para Funcionários (Safety Culture: Practical Workplace Safety Tips for Employees)

Comportamentos da Liderança na Segurança (Safety Leadership Behaviors)

Introdução à Sustentabilidade

Sustentabilidade: Explicando o Acordo de Paris & Metas (ODS)

Compensação de Carbono e Net Zero Explicados

Relatório de Sustentabilidade Corporativo

Sustentabilidade Social

Fundamentos da Segurança da Informação

Cultura de la seguridad: consejos prácticos de seguridad en el lugar de trabajo para empleado (Safety Culture: Practical Workplace Safety Tips for Employees)

Tips de seguridad en el lugar de trabajo para managers (Workplace Safety Tips for Managers)

Comportamientos de seguridad y liderazgo (Safety Leadership Behaviors)

Introducción a la sustentabilidad

Sustentabilidad: El Acuerdo de París y sus objetivos explicados

Compensación de carbono y cero neto explicado

Reportes de sustentabilidad corporativa

Sustentabilidad social

Talking about Wearing Hijab: A Seat at the Table

Talking about Code-Switching: A Seat at the Table

Talking about LGBTQ+ Pride: A Seat at the Table

Talking about Addiction: A Seat at the Table

Why paternity leave benefits everyone | Shu Matsuo Post

Pourquoi le congé paternité profite à tous | Shu Matsuo Post

父親の育児休業が誰にとっても有益な理由 | Shu Matsuo Post

¿Por qué la licencia por paternidad es beneficiosa para todos? | Shu Matsuo Post



How to reduce bias in your workplace | Kim Scott and Trier Bryant

Cómo reducir los prejuicios en el lugar de trabajo | Kim Scott and Trier Bryant

ي اتخاذ قرارات أفضل 
 
Michael Schur| كيف بإمكان الأخلاقيات مساعدتك ف

How ethics can help you make better decisions | Michael Schur

Comment l'éthique peut vous aider à prendre de meilleures décisions | Michael Schur

Come l'etica può aiutarci a prendere decisioni migliori | Michael Schur

Cómo la ética puede ayudar a tomar mejores decisiones | Michael Schur

Women and Gender Bias: Allyship at Work

Texas Human Trafficking Awareness for Drivers

Nonbinary People at Work

Women and Gender Bias: Being an Only or Double Only

Women and Gender Bias: Dealing With Microaggressions

PCI DSS for Point of Sale: 04. Digital Wallets

Women and Gender Bias: Understanding Gender Bias in the Workplace

First Aid: Snake Bites

Compressed Gas Cylinders

Women and Gender Bias: Recognizing and Reporting Pregnancy Discrimination

Women and Gender Bias: Assertive Communication

Florida Human Trafficking Awareness and Prevention for Apartment Staff

The Problem With Toxic Masculinity

PCI DSS for Point of Sale: 01. Intro to the PCI Data Security Standard for Point of Sale

Women and Gender Bias: Recognizing and Reporting Gender Bias

PCI DSS for Point of Sale: 02. Types of Card Fraud

PCI DSS for Point of Sale: 05. Protecting Customer Data

PCI DSS for Point of Sale: 03. Identifying Card Security Features

Foot Protection

Florida Human Trafficking Awareness and Prevention for Hotel and Motel Staff

Was ist kulturelle Intelligenz?

Warum IT-Sicherheit? (ITS-KRITIS)

Wie kannst du dich schützen( ITS-KRITIS)

EU Whistleblowing Directive

Urheberrecht

Umwelthaftungsrecht

Nachhaltigkeit

Environmental Liability Law

Gewerbeanmeldung und Steuern

Conveyor Safety Awareness

Bystander Training for Chicago

15 Terms for Understanding Health Insurance

Cultura de civismo: Crear un lugar de trabajo libre de acoso: Supervisores (California)

Langage inclusif

Cybersécurité

Gérez la diversité dans votre environnement de travail 

Cybersécurité : travaillez en toute sécurité dans des environnements numériques

How to apply human rights in your everyday life

Cómo aplicar los Derechos Humanos en tu día a día

Cómo aplicar los derechos humanos en tu vida diaria

Cómo medir la brecha salarial de tu empresa



Cómo medir la brecha salarial en tu empresa

Good practices for managing CO2 in your company

Buenas prácticas para gestionar el CO2 en la empresa

Buenas prácticas para gestionar el CO2 en tu empresa

Potenciar la corresponsabilidad dentro de tu equipo

Desarrollar la corresponsabilidad dentro de tu equipo

Corresponsabilidad como palanca para un entorno inclusivo

Corresponsabilidad como herramienta para un entorno inclusivo

Going electric: Join the e-mobility revolution

Eléctricos: súmate al movimiento E

Eléctrico: súmate al movimiento E

Adiós microagresiones y micromachismos en el trabajo

Dile adiós a las microagresiones en el trabajo

Neurodiversidad, adáptate a nuevas formas de pensamiento

Neurodiversidad, cómo adaptarte a nuevas formas de pensamiento

Fuera sesgos. Aprovecha las diferencias y la diversidad

Prejuicios fuera. Aprovecha las diferencias y la diversidad

Guide to respecting and protecting human rights at your company

Guía para respetar y proteger los derechos humanos desde la empresa

Guía para respetar y proteger los derechos humanos en la empresa

Food safety to guarantee health and sustainability

Seguridad alimentaria como garantía de salud y sostenibilidad

Seguridad alimentaria como garantía de salud y sustentabilidad

For Starters: Sexual Orientation

For Starters: Inclusion

For Starters: Equity

For Starters: Equality

For Starters: Intersectionality

For Starters: Diversity

For Starters: Neurodivergence

For Starters: Gender

For Starters: Belonging

For Starters: Disability

ISO 9001:2015 (1) – Inhalt und Revision im Überblick

ISO 9001:2015 (2) – Inhalt, Interpretation und Praxiseinsatz

Introduction au développement durable

Le développement durable : l'Accord de Paris et les objectifs (ODD) expliqués

Le Carbon Offsetting et le Net Zero expliqués

Rapport sur le développement durable des entreprises

Développement durable en matière sociale

Sicherheit von Gabelstaplern 2.0

Compressed Gas Safety

Conduite préventive 2.0 — Canada

Stormwater Pollution Prevention (US)

Stormwater and Erosion Control for Construction

Safety Everywhere: Coping with Cold

Safety Everywhere: Dealing with Heat

Defensive Driving - Small Vehicles (French) Conduite défensive - Véhicules légers



Hazardous Waste Minimization and Disposal

A vision for sustainable energy in Africa | Chibeze Ezekiel

How to build an equitable and just climate future | Peggy Shepard

How green hydrogen could end the fossil fuel era | Vaitea Cowan

What working parents really need from workplaces | Angela Garbes

Ce que les parents qui travaillent attendent vraiment des lieux de travail | Angela Garbes

働く親たちが職場で本当に必要としているもの | Angela Garbes

Lo que los padres trabajadores realmente necesitan de los sitios laborales | Angela Garbes

Introduction to Neurodiversity in the Workplace

Introduction to Disability in the Workplace

Introduction to Ageism: Older People

Cultural Nuances

Charla sobre angloparlantes no nativos: Un asiento en la mesa

Thema „Neurodiversität“: Ein Platz am Tisch

Parlons de l'antisémitisme : Un siège à la table

Thema „Antisemitismus“: Ein Platz am Tisch

Thema „Hochstapler-Syndrom“: Ein Platz am Tisch

For Starters: Ethnicity

For Starters: Ageism

Parlons des locuteurs dont l'anglais n'est pas la langue maternelle : Un siège à la table

Parlons de la neurodiversité : Un siège à la table

For Starters: Sexism

Charla sobre el síndrome del impostor: Un asiento en la mesa

For Starters: Historically Marginalized

For Starters: Race

Parlons du syndrome de l'imposteur : Un siège à la table

Charla sobre la neurodiversidad: Un asiento en la Mesa

Thema „Englisch als Zweitsprache“: Ein Platz am Tisch

Charla sobre antisemitismo: Un asiento en la mesa

Accident Investigation

Back Safety (Spanish Version)

Reduce the Harm of Microaggression in the Workplace (Part 1 of 8): Introduction

Reduce the Harm of Microaggression in the Workplace (Part 2 of 8): Explore the Power Dynamics at Work

Reduce the Harm of Microaggression in the Workplace (Part 3 of 8): Examine Microaggression

Reduce the Harm of Microaggression in the Workplace (Part 4 of 8): Nurture Psychological Safety

Reduce the Harm of Microaggression in the Workplace (Part 5 of 8): Use Microaffirmation Proactively

Reduce the Harm of Microaggression in the Workplace (Part 6 of 8): Address Microaggressions Through Feedback

Reduce the Harm of Microaggression in the Workplace (Part 7 of 8): Restore the Harm

Reduce the Harm of Microaggression in the Workplace (Part 8 of 8): Conclusion

Computer Workstation Safety (Spanish version)

Óscar Cumí - Claves para gestionar la diversidad generacional

Enrique Johnson - De la ESG (Environmental, Social, Governance) a la ESG-T

Building a Lasting Culture of Safety: Proper Accident Investigation Techniques

Cybersecurity Essentials: What Is Social Engineering, and How to Prevent It

Bystander Intervention in Chicago

Robbery Training: During a Robbery

Bank Secrecy Act for Frontline Employees: 03. Suspicious Activity Reports

The Bank Bribery Act



The Military Lending Act

The Federal Reserve and Monetary Policy

The Truth in Lending Act

Bank Secrecy Act Basics: 02. Money Laundering 101

Bank Secrecy Act for Frontline Employees: 04. Customer Information Programs

Bank Secrecy Act Basics: 01. Overview of the Bank Secrecy Act

Anti-Harassment for Bystanders: 02. Bystanders and the Bystander Effect

The Financial Institutions Reform, Recovery, and Enforcement Act of 1989

Bank Secrecy Act for Frontline Employees: 01. What Are Currency Transaction Reports?

Bank Secrecy Act Basics: 03. Components of a Money Laundering Operation

Fair Debt Collection Practices Act

Regulation O: Introduction to Regulation O

Bank Secrecy Act for Frontline Employees: 05. Office of Foreign Assets Control

Anti-Harassment for Bystanders: 06. Review of Bystander Training

Anti-Harassment for Bystanders: 04. How to Intervene in Sexual Harassment

Bank Secrecy Act Basics: 04. Requirements and Purpose of the Bank Secrecy Act

Anti-Harassment for Bystanders: 05. Harassment Bystander Scenarios

The SAFE Banking Act of 2021

Bank Secrecy Act for Frontline Employees: 06. Review of Money Laundering Activities

Regulation O: Rules and Regulations of Regulation O

ISO 9000

Anti-Harassment for Bystanders: 03. An Intervention Mindset

Robbery Training: Robbery Awareness

Anti-Harassment for Bystanders: 01. Intro to Anti-Harassment for Bystanders

Regulation BB and the Community Reinvestment Act

Regulation W

Bank Secrecy Act for Frontline Employees: 02. Filing Currency Transaction Reports

Fair Lending Laws

Fire Safety Awareness

Investigation of Failures

Commercial Explosives Safety

PLC Basics

PLC Ladder Logic

Process Safety Management (PSM): Management of Change

Process Safety Management (PSM): Employee Participation

Process Safety Management (PSM): Training

Process Safety Management (PSM): Pre-Startup Safety Review

Process Safety Management (PSM): Emergency Planning & Response

Programmable Logic Controllers (PLC’s) - Introduction and Theory of Operations

cGMP Essentials: Change Control

cGMP Essentials: Data Integrity

Cybersecurity and Privacy Law Handbook

Le molestie di genere - Come influiscono sull'ambiente lavorativo

Le molestie di genere - Alcuni esempi

Un sottoinsieme delle molestie di genere - Le molestie sessuali

Riconoscere e gestire le molestie - Cosa fare in pratica

Ransomware. Non cadere in trappola

Phishing. Guida pratica all'autodifesa



Crittografia. Messaggi cifrati, segreti assicurati

Phone hacking. Manteniamo il controllo!

Surface, Deep e Dark web. Cosa c'è sotto?

Wat is Cyber Security?

What is Cyber Security?

Qu'est-ce que la cybersécurité ?

Was ist Cybersicherheit?

Cos'è la sicurezza informatica?

O que é a Segurança Cibernética?

¿Qué es la Seguridad Cibernética?

Wat is Cybercriminaliteit?

What is Cybercrime?

Qu'est-ce que la cybercriminalité ?

Was ist Cyberkriminalität?

Cos'è il crimine informatico?

O que é o Cibercrime?

¿Qué es el Crimen Cibernético?

De Mensen Achter Cybersecurity

The People Behind Cybersecurity

Les acteurs de la cybersécurité

Die Menschen hinter der Cybersicherheit

Le persone che stanno dietro alla sicurezza informatica

As pessoas por trás da cibersegurança

Las Personas Detrás de la Seguridad Cibernética

Wat is social engineering?

What is Social Engineering?

Qu'est-ce que l'Ingénierie sociale ?

Was ist Social Engineering?

Cos'è l'ingegneria sociale?

O que é a Engenharia Social?

¿Qué es la Ingeniería Social?

Wat cybersecurity voor u betekent

What Cyber Security means for you

Que signifie la cybersécurité pour vous ?

Was Cybersicherheit für Sie bedeutet

Cosa significa la sicurezza informatica per te?

O que a segurança cibernética significa para você

¿Qué Significa la Seguridad Cibernética para Ti?

Veel voorkomende kwetsbaarheden op het gebied van cybersecurity

Common Cyber Security Vulnerabilities

Les vulnérabilités courantes en matière de cybersécurité

Häufige Schwachstellen in der Cybersicherheit

Le vulnerabilità comuni della sicurezza informatica

Vulnerabilidades comuns de segurança cibernética

Vulnerabilidades Comunes de Seguridad Cibernética

Cybersecurity - Beschermingsstrategieën voor uw organisatie

Cyber Security - Protection Strategies for your Organisation

Cyber sécurité - Stratégies de protection pour votre entreprise



Cybersicherheit: Schutzstrategien für Ihr Unternehmen

Sicurezza informatica - Strategie di protezione per la tua organizzazione

Segurança Cibernética - Estratégias de proteção para sua organização

Seguridad Cibernética - Estrategias de Protección para su Organización

Beveiligingscontroles voor uw organisatie

Cyber Security Controls for your Organisation

Contrôles de sécurité pour votre entreprise

Sicherheitsmaßnahmen für Ihr Unternehmen

Controlli di sicurezza per la tua organizzazione

Controles de segurança para sua organização

Controles de Seguridad para su Organización

Inleiding Tot ESG - De Klimaatcrisisuitdaging Begrijpen

Introduction to ESG - Understanding the Climate Crisis Challenge

Introduction aux GES - Comprendre le défi de la crise climatique

Einführung in ESG: Die Herausforderung der Klimakrise verstehen

Introduzione all'ESG - Comprendere la sfida della crisi climatica

Introduction to ESG - Understanding the Climate Crisis Challenge

Introdução ao ESG - Entendendo o Desafio da Crise Climática

Introducción a ESG - Comprender el Desafío de la Crisis Climática

Podcast: A more accurate way to calculate emissions | Charlotte Degot

Podcast: The crucial intersection of climate and capital | Nili Gilbert

Podcast: The dreams and details of a green shipping revolution | Jim Hagemann Snabe

Podcast: An action plan for solving the climate crisis | John Doerr and Ryan Panchadsaram

Podcast: A vision of sustainable housing for all of humanity | Vishaan Chakrabarti

Podcast: How wind energy could power Earth ... 18 times over | Dan Jorgensen

Podcast: How is your city tackling the climate crisis? | Marvin Rees

Podcast: The actual cost of preventing climate breakdown | Yuval Noah Harari

Podcast: How to build an equitable and just climate future | Peggy Shepard

Podcast: How green hydrogen could end the fossil fuel era | Vaitea Cowan

For Starters: Socioeconomic Status

For Starters: Culture

For Starters: Religion

For Starters: Language

Fertility and Workplace Wellbeing

Dangerous Substances and Explosive Atmospheres Regulations (DSEAR)

Energy Efficiency Awareness (All Staff)

Energy Efficiency Awareness (Managers)

Mental Health Legislation

Security and Terrorism Awareness

Winter Weather Awareness

Corporate Social Responsibility: Carroll’s CSR Pyramid

Corporate Social Responsibility: Stakeholders and CSR

Corporate Social Responsibility: CSR and the Triple Bottom Line

Corporate Social Responsibility: Benefits and Limitations

Indoor Air Quality

Calidad del Aire en Interiores

Stormwater Pollution Prevention Plan General Awareness Training

Understanding Your Facility's Stormwater Pollution Prevention Plan



Understanding Your Facility's Stormwater Pollution Prevention Plan, Concise

Lockout/Tagout: Controlling Hazardous Energy

First Aid: Heat Stress

HR Law: Uniformed Services Employment and Reemployment Rights Act (USERRA)

Hazard Communication

Hazard Communication: Introduction to the Standard

Hazard Communication: Safety Data Sheets (SDSs)

SPCC Regulation: Spill Prevention and Response

Accident Investigation: Documentation and Analysis

Accident Investigation: Three Case Studies

Environmental Preparedness

Before the Flood: How to Be Prepared

Cybersecurity Essentials: Social Engineering Scams

Diversidad: Buscando la afinidad - El entorno de trabajo diverso

Diversidad: Buscando la afinidad - La escala de la diversidad

Diversidad: Buscando la afinidad - Facilitación de formación

Bloodborne Pathogens: Introduction (1 of 7)

Bloodborne Pathogens: Methods of Control (2 of 7)

Bloodborne Pathogens: Warning Labels (3 of 7)

Bloodborne Pathogens: Exposure Incidents (4 of 7)

Bloodborne Pathogens: Evaluation and Follow-Up (5 of 7)

Bloodborne Pathogens: Recordkeeping (6 of 7)

Bloodborne Pathogens: Sharps Injuries (7 of 7)

The Glossary: Fair Trade

The Glossary: Fossil Fuels

The Glossary: Climate Anxiety

The Glossary: Sustainability

The Glossary: Renewable Energy

The Glossary: Greenhouse Gas

The Glossary: Zero Waste

The Glossary: Paris Agreement

Bloodborne Pathogens

Heat Stress in Construction Environments

Dealing with Hazardous Spills

Bloodborne Pathogens for Healthcare: What Employers and Employees Need to Know

Protéger votre dos dans un environnement de bureau

Sécurité au Poste de Travail

Bank Secrecy Act for Managers: 04. Money Services Businesses

Bank Secrecy Act for Managers: 03. Wire Transfers and Money Laundering

Bank Secrecy Act for Managers: 08. USA PATRIOT Act and Information Sharing Requests

Bank Secrecy Act for Managers: 06. Enhanced Due Diligence

Bank Secrecy Act for Managers: 02. BSA Compliance Program Requirements

Bank Secrecy Act for Managers: 07. True Stories of Money Laundering

Bank Secrecy Act for Managers: 05. Exceptions to the Rule

Bank Secrecy Act for Managers: 01. Money Laundering Risk Factors

Introduction to Tackling the Plastics Crisis

Achieving the Net Zero Pledge

Introduction to Climate Risk Management



The Physical Risks of Climate Change

Modelling the Path to Net Zero

Embedding ESG for Strategic Success

Establishing a Risk Appetite Framework for Corporates

Sustainability Supply Chain Data

The Purpose of the Corporation

Impact Through Corporations

The Scale of the Net Zero Challenge

Sustainable Supply Chains Best Practice

Impact of Human Activities on Climate

Scientific Evidence of Climate Change

1.5°C vs 2°C Global Warming

Assessing Climate Crisis Solutions

Making Better ESG decisions

Managing Reputation Risk

Green Finance and ESG

Anti-Money Laundering and Countering Terrorist Financing

Tips for Great Video Conferencing

Practice Good Instant Message Etiquette

Practice Good Twitter Etiquette

Respect Other People's Privacy

Know the Venue

What Is a Marketing Audience

Allyship in the Workplace

Creating a Workplace that Embraces Neurodiversity

DSEAR

BEDI Toolkit

Office Ergonomics

Basic Life Support

Fire Awareness and Extinguisher Training

General Evacuation Training

Warden Training

Alcohol and Other Drugs

Social and Digital Media and the Workplace

Fraud and Corruption Awareness and Prevention

Driver Safety

Information and Cyber-Security

Positive Workplace Culture

Dealing with Workplace Conflict NZ

Modern Slavery

Confined Spaces Hazard Guide

Biological Hazards Hazard Guide

Electrical Risks Hazard Guide

Risk Management for Employees

Aboriginal and Torres Strait Islander Cultural Appreciation

Equal Employment Opportunity for Employees

Equal Employment Opportunity for Managers and Supervisors

Manual Tasks for Workers



Contractor Induction

Sexual Harassment

Injury Management for Managers and Supervisors

Injury Management for Workers

Asbestos Awareness in the Workplace

Globally Harmonised System

Dealing with Workplace Conflict

Peripheral Intravenous Cannulation

Hazardous Chemicals for Managers and Supervisors

Privacy and the Workplace NZ

Sexual Harassment NZ

Social and Digital Media and the Workplace NZ

Bullying and Harassment for Employees NZ

Bullying and Harassment for Managers and Supervisors NZ

Equal Employment Opportunity for Managers and Supervisors NZ

Managing the Disciplinary Process NZ

Duty of Care for PCBUs and Officers NZ

Duty of Care for Workers NZ

Identifying Poor Performance, Misconduct and Absenteeism NZ

Minimising Risk Using PPE Hazard Guide

Noise Hazard Guide

Aged Care Quality  Standards Introduction

Environmental Awareness

Aged Care Quality Standard 1: Consumer dignity and choice

Aged Care Quality Standard 2: Ongoing assessment and planning with consumers

Aged Care Quality Standard 3: Personal care and clinical care

Aged Care Quality Standard 4: Services and supports for daily living

Aged Care Quality Standard 5: Organisation's service environment

Aged Care Quality Standard 6: Feedback and complaints

Aged Care Quality Standard 7: Human resources

Aged Care Quality Standard 8: Organisational governance

Duty of Care for Victorian Managers and Supervisors

Duty of Care for Victorian Employees

COVID-Safe Workplace

Anti Money Laundering

Armed Robbery Safety

Medical - Bloodborne Pathogens for Healthcare Workers

Bloodborne Pathogens (BBP)

Hazard Communication Overview

Hazard Communication

Heat Stress

Bloodborne Pathogens (BBP) Overview

DOT Identifying Hazardous Materials

Intro to Pallet Jack Safety

Heat Stress Overview

Hazardous Materials Chemistry Overview

Medical - Bloodborne Pathogens for Healthcare Workers Overview

Oil Spill Prevention, Control, and Countermeasures (SPCC)



Martech - 102-06 - Accident Causes: Prevention and Investigation

Martech - 119-06 - Hazard Communication Programs in the Workplace

Martech - 150-03 - Spill Prevention Control and Countermeasures

COMPLIANCE KURZ UND KOMPAKT: Cybersicherheit 2

COMPLIANCE SHORT: Cybersecurity 2

SÍNTESIS DEL CUMPLIMIENTO: Seguridad cibernética 2

CONFORMITÉ : Cybersécurité 2

CONFORMITÀ IN BREVE: Cibersicurezza 2

NALEVING KORT: Cyberbeveiliging 2

RESUMO DA CONFORMIDADE: Segurança cibernética 2

COMPLIANCE KURZ UND KOMPAKT: Schutz der Menschenrechte

COMPLIANCE SHORT: Protecting Human Rights

SÍNTESIS DEL CUMPLIMIENTO: Protección de los derechos humanos

CONFORMITÉ : Protection des droits de l’homme

CONFORMITÀ IN BREVE: Protezione dei diritti umani

NALEVING KORT: Bescherming van mensenrechten

RESUMO DA CONFORMIDADE: Proteção dos direitos humanos

COMPLIANCE KURZ UND KOMPAKT: Behindertengerechte Anpassungen

COMPLIANCE SHORT: Accommodating Disabilities

SÍNTESIS DEL CUMPLIMIENTO: Integración de las personas con discapacidad

CONFORMITÉ : Adaptation aux handicaps

CONFORMITÀ IN BREVE: Integrazione delle persone con disabilità

NALEVING KORT: Aanpassingen voor mensen met een lichamelijke beperking

RESUMO DA CONFORMIDADE: Adaptação para deficiências

COMPLIANCE KURZ UND KOMPAKT: Unbewusste Vorurteile

COMPLIANCE SHORT: Unconscious Bias

SÍNTESIS DEL CUMPLIMIENTO: Los sesgos inconscientes

LA CONFORMITÉ EN BREF : Préjugés inconscients

CONFORMITÀ VERSIONE ABBREVIATA: I pregiudizi inconsapevoli

NALEVING KORT: Onbewust vooroordeel

RESUMO DA CONFORMIDADE: Preconceito inconsciente

COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Kartellen

COMPLIANCE SHORT: Antitrust

SÍNTESIS DEL CUMPLIMIENTO: Antimonopolio

LA CONFORMITÉ EN BREF : Lutte contre les ententes

CONFORMITÀ VERSIONE ABBREVIATA: Misure antitrust

NALEVING KORT: Mededinging

RESUMO DA CONFORMIDADE: Antitruste

COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Kartellen 2

COMPLIANCE SHORT: Antitrust 2

SÍNTESIS DEL CUMPLIMIENTO: Antimonopolio 2

LA CONFORMITÉ EN BREF : Lutte contre les ententes 2

CONFORMITÀ VERSIONE ABBREVIATA: Misure antitrust 2

NALEVING KORT: Mededinging 2

RESUMO DA CONFORMIDADE: Antitruste 2

COMPLIANCE KURZ UND KOMPAKT: Belästigungen verhindern und Respekt fördern

COMPLIANCE SHORT: Preventing Harassment and Promoting Respect

SÍNTESIS DEL CUMPLIMIENTO: Prevención del acoso y promoción del respeto



LA CONFORMITÉ EN BREF : Prévenir le harcèlement et favoriser le respect

CONFORMITÀ VERSIONE ABBREVIATA: Prevenzione anti-molestie e promozione di un clima di rispetto

NALEVING KORT: Intimidatie verhinderen en respect bevorderen

RESUMO DA CONFORMIDADE: Prevenindo o assédio e promovendo o respeito

COMPLIANCE KURZ UND KOMPAKT: Belästigungen verhindern und Respekt fördern 2

COMPLIANCE SHORT: Preventing Harassment and Promoting Respect 2

SÍNTESIS DEL CUMPLIMIENTO: Prevención del acoso y promoción del respeto 2

LA CONFORMITÉ EN BREF : Prévenir le harcèlement et favoriser le respect 2

CONFORMITÀ VERSIONE ABBREVIATA: Prevenzione anti-molestie e promozione di un clima di rispetto 2

NALEVING KORT: Intimidatie verhinderen en respect bevorderen 2

RESUMO DA CONFORMIDADE: Prevenindo o assédio e promovendo o respeito 2

COMPLIANCE KURZ UND KOMPAKT: Unternehmensethik

COMPLIANCE SHORT: Business Ethics

SÍNTESIS DEL CUMPLIMIENTO: La ética en los negocios

LA CONFORMITÉ EN BREF : Éthique d'entreprise

CONFORMITÀ VERSIONE ABBREVIATA: Etica aziendale

NALEVING KORT: Bedrijfsethiek

RESUMO DA CONFORMIDADE: Ética nos negócios

COMPLIANCE KURZ UND KOMPAKT: Diversität fördern, Diskriminierung vermeiden

COMPLIANCE SHORT: Promoting Diversity and Avoiding Discrimination

SÍNTESIS DEL CUMPLIMIENTO: Fomentar la diversidad y evitar la discriminación

LA CONFORMITÉ EN BREF : Encourager la diversité et éviter la discrimination

CONFORMITÀ VERSIONE ABBREVIATA: Promuovere la diversità ed evitare le discriminazioni

NALEVING KORT: Diversiteit bevorderen en discriminatie voorkomen

RESUMO DA CONFORMIDADE: Promovendo diversidade e evitando discriminação

Globalisation and Sustainability

An Introduction to ESG

Allergen Awareness Back of House

Allergen Awareness Front of House

Award for Designated Premises Supervisor (ADPS)

Award for Licensed Premises Staff (ALPS)

Award in Underage Sales Prevention (AUASP)

Award in Underage Sales Prevention (AUASP) for Retail

COSHH in a Food Environment

Control of Substances Hazardous to Health COSHH Retail

Food Safety Front of House

Food Safety Back of House

Food Safety in Drinks Manufacturing

Scottish Award for Licensed Premises Staff

Scottish Award for Licensed Premises Staff SALPS for Retail

Sustainability Managers Introduction

Allergen Awareness Managers

Heat Stress (Spanish version)

Disability in the Workplace

Arc Welding Basics

A Proteção de Dados (RGPD) explicada

Introdução à Diversidade, Inclusão e Equidade

Primeiros passos em direção a um local de trabalho diversificado, inclusivo e equânimo



Fraude, suborno e corrupção

La conduite sécuritaire et intelligente – Canada

Protección de la Espalda en la Oficina

Food Safety in Manufacturing

Food Safety Level 2

Food Safety Managers

Food Safety and Manufacturing in Retail

Hazard Analysis and Critical Control Point HACCP

Health and Safety Back of House

Health and Safety in a Food Environment

Health and Safety Front of House

Health and Safety Introduction

Health and Safety Managers

Sustainability Team Members Introduction

De Circulaire Economie Begrijpen En Een 'Groene Mentaliteit' Ontwikkelen

Understanding the Circular Economy and Having a 'Green Mindset'

Comprendre l'économie circulaire et adopter un état d'esprit écologique

Die Kreislaufwirtschaft verstehen und grün denken

Capire l'economia circolare e avere una 'mentalità verde'

Entendendo a economia circular e tendo uma 'mentalidade verde'

La Economía Circular y 'Pensar en Verde'

Principles of Equality and Diversity in the Workplace

Hand Operated Power Tools Hazard Guide

Gendergerechte und inklusive Sprache

Lenguaje inclusivo

Linguagem inclusiva

Erfolgreiches Führen in der Vielfalt

Lidera en la diversidad con éxito

Lidere na diversidade com sucesso

Generationsübergreifende Führung

Liderazgo intergeneracional

Liderança inter-geracional

Cybersicherheit

Cómo crear conversaciones inclusivas

Discriminación cero dentro de tu equipo

Cómo evitar la discriminación en el trabajo

Fomenta la Igualdad de género en tu entorno

Movimiento LGTBIQ+: Por un entorno inclusivo

LGTBIQ+: Diversidad con orgullo

Verbessern Sie Ihre interkulturelle Kompetenz für die Arbeit in unterschiedlichen Umgebungen

Mejora tu competencia intercultural para trabajar en entornos diversos 

Melhore a sua competência intercultural para trabalhar em meios diversos

Umgang mit Diversität in Ihrem Arbeitsumfeld

Gestiona la diversidad en tu entorno de trabajo 

Gestiona la diversidad en tu entorno de trabajo

Cultural Awareness: Cómo desarrollar tu conciencia y sensibilidad cultural

Strategic planning in line with the SDGs

Planificación estratégica según ODS



How to promote sustainable supply chains

Cómo fomentar cadenas de suministro sostenibles

The Glossary: Erneuerbare Energie

The Glossary : Anxiété climatique

The Glossary: Zero Waste (Deutsch)

The Glossary : Accord de Paris

The Glossary : Zéro déchet

The Glossary: Comercio Justo

The Glossary : Commerce équitable

The Glossary: energía renovable

The Glossary: Treibhausgase

The Glossary: Greenhouse Gas Protocol

The Glossary: Carbon Footprint

The Glossary: Impact Investing

The Glossary : Énergies renouvelables

The Glossary: residuo cero

The Glossary: Transparency

The Glossary: Climate Migration

The Glossary: Greenwashing

The Glossary: ESG Report

The Glossary : Gaz à effet de serre

The Glossary: Acuerdo de París

The Glossary: sostenibilidad

The Glossary: ansiedad climática

The Glossary: Fossile Brennstoffe

The Glossary: Environmental Protection Agency

The Glossary: combustibles fósiles

The Glossary: Übereinkommen von Paris

The Glossary: Biodiversity

The Glossary: Corporate Social Responsibility

The Glossary: Sustainable Development Goals

The Glossary : Développement durable

The Glossary: Klimaangst

The Glossary : Énergies fossiles

The Glossary: gas de efecto invernadero

The Glossary: Sustainability Accounting Standards Board Standards

The Glossary: Nachhaltigkeit

The Glossary: Leadership in Energy and Environmental Design

The Glossary: Fairer Handel

ISO 9000

The Importance of an Inclusive Workplace

Hand Arm Vibration (For Employers)

Competition Law

Heavy Plant - Lift Truck Safety

Insider Dealing

Wichtige Begriffe im Arbeitsrecht

Grundsatz der Gleichbehandlung (AGG)

Comunicación intercultural en equipos



Unconscious Bias – Vorurteile und Stereotype erkennen und reduzieren

Sesgos inconscientes: reconocer y reducir los prejuicios y estereotipos

Diversity & Inclusion – Vielfalt führen und fördern

Diversidad e inclusión: promover y liderar la diversidad

Diversité et inclusion : promouvoir et gérer la diversité

ESG for Suppliers and Third Parties

ESG pour les fournisseurs et les tiers

ESG para Proveedores y Terceros

ESG 框架：有前途的工作場所實踐

The ESG Framework: Promising Workplace Practices

Le cadre ESG : Pratiques prometteuses en milieu de travail

Das ESG-Framework: Vielversprechende Praktiken am Arbeitsplatz

El marco ESG: Prácticas prometedoras en el lugar de trabajo

心理健康與安全

Psychological Health and Safety

Santé et sécurité psychologiques

Psychologische Gesundheit und Sicherheit

Salud y seguridad psicológica

Health and Safety: Working Under Pressure

Santé et sécurité : travailler sous pression

Salud y seguridad: trabajo bajo presión

洗錢：不僅僅是銀行問題

Money Laundering: Not Just a Banking Issue

Blanchiment d'argent : pas seulement un problème bancaire

Geldwäsche: Nicht nur ein Bankproblem

Lavado de dinero: no es solo un problema bancario

Valorizzare  la diversità nel proprio team di lavoro

Age Diversity

Ammonia Safety

DOT: Cross-border Requirements (US and Canada)

COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Bestechung

COMPLIANCE SHORT: Anti-bribery

SÍNTESIS DEL CUMPLIMIENTO: Lucha contra el soborno

LA CONFORMITÉ EN BREF : Anticorruption

CONFORMITÀ VERSIONE ABBREVIATA: Misure anti-corruzione

NALEVING KORT: Anti-omkoping

RESUMO DA CONFORMIDADE: Antissuborno

COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Bestechung 2

COMPLIANCE SHORT: Anti-bribery2

SÍNTESIS DEL CUMPLIMIENTO: Lucha contra el soborno 2

LA CONFORMITÉ EN BREF : Anticorruption 2

CONFORMITÀ VERSIONE ABBREVIATA: Misure anti-corruzione 2

NALEVING KORT: Anti-omkoping 2

RESUMO DA CONFORMIDADE: Antissuborno 2

COMPLIANCE KURZ UND KOMPAKT: Internetsicherheit

COMPLIANCE SHORT: Cybersecurity

SÍNTESIS DEL CUMPLIMIENTO: Seguridad cibernética

LA CONFORMITÉ EN BREF : Cybersécurité



CONFORMITÀ VERSIONE ABBREVIATA: Cybersicurezza

NALEVING KORT: Cyberbeveiliging

RESUMO DA CONFORMIDADE: Segurança cibernética

COMPLIANCE KURZ UND KOMPAKT: Förderung der Sicherheit am Arbeitsplatz

COMPLIANCE SHORT: Promoting Safety and Security at Work

SÍNTESIS DEL CUMPLIMIENTO: Fomentar la seguridad y la protección en el trabajo

LA CONFORMITÉ EN BREF : Promotion de la sécurité au travail

CONFORMITÀ VERSIONE ABBREVIATA: Promuovere la sicurezza e la tutela sul lavoro

NALEVING KORT: Veiligheid en beveiliging op het werk stimuleren

RESUMO DA CONFORMIDADE: Promovendo segurança no trabalho

EU Antitrust

Förderung von Diversität und Vermeidung von Diskriminierung in der globalen Arbeitswelt

Promoting Diversity and Avoiding Discrimination in the Global Workplace

Promover la diversidad y evitar la discriminación en el lugar de trabajo global

Promouvoir la diversité et éviter la discrimination sur le lieu de travail global

Promozione della diversità e prevenzione della discriminazione sul posto di lavoro globale

Diversiteit bevorderen en discriminatie voorkomen op de mondiale werkvloer

Promover a diversidade e evitar a discriminação no ambiente global de trabalho

Global Insider Dealing

Législation antitrust au Canada

Independent Contractors and Temporary Employees

Globale Unternehmensethik

Global Business Ethics

Ética empresarial global

Éthique des affaires à l’échelle mondiale

Etica aziendale a livello globale

Mondiale bedrijfsethiek

Ética empresarial global

I-9 Compliance: Verifying Employment Eligibility of US and Non-US Citizens

AGG (GETA) – Information for Management

Procurement Integrity

LAPHO : Norme d’accessibilité pour les services à la clientèle – Ontario

COMPLIANCE – KURZLEHRGANG: Bekämpfung von Kartellen 3

COMPLIANCE SHORT: Antitrust 3

CUMPLIMIENTO, CORTO: Antimonopolio 3

LA CONFORMITÉ EN BREF : Lutte contre les ententes 3

CONFORMITÀ IN BREVE: Misure antitrust 3

CONFORMIDADE, CURTO: Antitruste 3

COMPLIANCE – KURZLEHRGANG: Unternehmensethik 2

CUMPLIMIENTO, CORTO: La ética en los negocios 2

LA CONFORMITÉ EN BREF : Éthique d'entreprise 2

CONFORMITÀ IN BREVE: Etica aziendale 2

CONFORMIDADE, CURTO: Ética nos negócios 2

COMPLIANCE – KURZLEHRGANG: Diversität fördern, Diskriminierung vermeiden 2

CUMPLIMIENTO, CORTO: Fomentar la diversidad y evitar la discriminación 2

LA CONFORMITÉ EN BREF : Encourager la diversité et éviter la discrimination 2

CONFORMITÀ IN BREVE: Promuovere la diversità ed evitare le discriminazioni 2

CONFORMIDADE, CURTO: Promovendo diversidade e evitando discriminação 2



COMPLIANCE – KURZLEHRGANG: Cybersicherheit 3

CUMPLIMIENTO, CORTO: Seguridad cibernética 3

LA CONFORMITÉ EN BREF : Cybersécurité 3

CONFORMITÀ IN BREVE: Cibersicurezza 3

CONFORMIDADE, CURTO: Segurança cibernética 3

Continuously Improve for Safety Excellence (German) Kontinuierliche Verbesserung zur Erreichung der Exzellenz in Sachen Sicherheit

Workplace Hazardous Materials Information System (WHMIS) - Part 1: What Is WHMIS? (German) Arbeitsplatz-Gefahrengut-Informationssystem (WHMIS) - Teil 1: Was ist WHMIS?

Workplace Hazardous Materials Information System (WHMIS) - Part 2: How WHMIS Works (German) Arbeitsplatz-Gefahrengut-Informationssystem (WHMIS) - Teil 2: Funktionsweise des WHMIS

Bloodborne Pathogens (BBP) (Portuguese) Patógenos transmitidos pelo sangue (BBP)

Preventing Back Injury (Dutch) Rugletsel voorkomen

Preventing Back Injury (French) Prévenir des traumatismes du dos

Preventing Back Injury (German) Rückenverletzung vermeiden

Preventing Back Injury (Portuguese) Prevenção de Lesões nas Costas

Personal Protective Equipment (PPE) Part Five (German) Persönliche Schutzausrüstungen (PSA) Teil Fünf

Personal Protective Equipment (PPE) Part Eight (German) Persönliche Schutzausrüstungen (PSA) Teil Acht

Heat Stress (Dutch) Hittestress

Heat Stress (German) Hitzestress

Heat Stress (Portuguese) Fadiga calorífica

Fire Extinguisher Safety (Dutch) Veilig gebruik van brandblusapparaten

Fire Extinguisher Safety (Portuguese) Segurança de Extintor de Incêndio

Defensive Driving - Small Vehicles (German) Defensives Fahren - Kleinfahrzeuge

Personal Protective Equipment (PPE) Part Four (German) Persönliche Schutzausrüstungen (PSA) Teil Vier

Personal Protective Equipment (PPE) Part Six (German) Persönliche Schutzausrüstungen (PSA) Teil Sechs

Personal Protective Equipment (PPE) Part Seven (German) Persönliche Schutzausrüstungen (PSA) Teil Sieben

Personal Protective Equipment (PPE) Part Two (German) Persönliche Schutzausrüstungen (PSA) Teil Zwei

Personal Protective Equipment (PPE) Part One (German) Persönliche Schutzausrüstungen (PSA) Teil Eins

Preventing Slips, Trips and Falls (Dutch) Voorkomen van uitglijden, struikelen en vallen

Preventing Slips, Trips and Falls (Portuguese) Evitando escorregões, tropeços e quedas

Machine Guarding (German) Maschinenschutz

Personal Protective Equipment (PPE) Part Ten (German) Persönliche Schutzausrüstungen (PSA) Teil Zehn

Personal Protective Equipment (PPE) Part Three (German) Persönliche Schutzausrüstungen (PSA) Teil Drei

Safety And You (German) Sicherheit und Sie

Personal Protective Equipment (PPE) Part Nine (German) Persönliche Schutzausrüstungen (PSA) Teil Neun

Safety Orientation (German) Einführung in die Sicherheit

Overhead and Gantry Crane Safety (German) Sicherheit bei Überkopf- und Portalkranen

Ladder Safety (Dutch) Veiligheid van ladders

Ladder Safety (German) Leitersicherheit

Ladder Safety (Portuguese) Segurança no uso de escadas de mão

Bloodborne Pathogens (BBP) (Italian) Agenti patogeni trasmissibili per via ematica (BBP)

Preventing Slips, Trips and Falls (Italian) Evitare scivoloni, inciampate e cadute

Hazardous Chemical Information (German) Informationen über gefährliche Chemikalien

Ladder Safety (French) Sécurité avec les échelles

Ladder Safety (Italian) Sicurezza per la scaletta

Personal Protective Equipment (PPE) Overview (German) Überblick über persönliche Schutzausrüstungen (PSA)

Fire Extinguisher Safety (Italian) Sicurezza per gli estintori

Cold Stress (French) Le stress dû au froid

Cold Stress (German) Kältestress

Cold Stress (Portuguese) Estresse por frio



Cold Stress (Italian) Stress da freddo

Preventing Back Injury (Italian) Prevenire gli infortuni alla schiena

Heat Stress (French) Stress lié à la chaleur

Heat Stress (Italian) Stress da calore

Machine Guarding Part 1: Hazards (German) Maschinenschutz Teil 1: Gefahren

Machine Guarding Part 2: Precautions (German) Maschinenschutz Teil 2: Vorsichtsmaßnahmen

Fall Protection (Chinese) 坠落防护

Continuously Improve for Safety Excellence (Chinese) 持续改善，追求卓越安全

Continuously Improve for Safety Excellence (Japanese) 安全確保のための継続した改善

Culture of Early Reporting (Chinese) 尽早报告文化

Culture of Early Reporting (Japanese) 早期報告の文化

Environmental Responsibility Part 1 (US) - Environmental and Waste Management (Japanese) 環境に対する責任パート1（米国）- 環境と廃棄物の管理

Environmental Responsibility Part 1 (US) - Environmental and Waste Management (Chinese) 环保责任：第 1 部分（美国）- 环境及废物管理

Environmental Awareness Part 2 (US) (Japanese) 環境への意識 第2部  (US)

Environmental Awareness Part 2 (US) (Chinese) 环保意识第 2 部分 (US)

Drugs and Alcohol: The Facts (Japanese) 薬物およびアルコール: 事実

Drugs and Alcohol: The Facts (Chinese) 药物和酒精：真相

Environmental Awareness Part 3 (US) (Japanese) 環境への意識 第3部  (US)

Environmental Awareness Part 3 (US) (Chinese) 环保意识 部分 3 (US)

Compressed Gas Cylinder Safety (Japanese) 圧縮ガスシリンダーの安全性

Compressed Gas Cylinder Safety (Chinese) 压缩气体钢瓶的安全

Fire Prevention (Japanese) 防火

Fire Prevention (Chinese) 防火

Electrical Safety and Lockout/Tagout (LOTO) (Japanese) 電気の安全とロックアウト/タグアウト

Electrical Safety and Lockout/Tagout (LOTO) (Chinese) 电气安全和锁定/挂牌 (LOTO)

Egress and Emergency Action Plans (Japanese) 緊急退避および緊急時行動計画

Bloodborne Pathogens (BBP) (Chinese) 血源性病原体 (BBP)

Fall Protection (Japanese) 落下防止

Bench Grinder Safety (Chinese) 台式砂轮机安全

Fire Watch (Chinese) 消防巡查

Fire Watch (Japanese) 火災監視

Distracted Driving (Chinese) 分心驾驶

Electrical Arc Flash Awareness (Japanese) アークフラッシュに対する認識

Electrical Arc Flash Awareness (Chinese) 认识电弧闪光

Bloodborne Pathogens (BBP) (Korean) 혈행성 병원균(BBP)

Bloodborne Pathogens (BBP) (Japanese) 血液媒介病原体 (BBP)

Defensive Driving - Small Vehicles (Chinese) 防御性驾驶 - 小型车

Defensive Driving - Small Vehicles (Japanese) 安全を心がけた運転 - 小型車両

Fall Protection (Korean) 낙하방지

Fire Extinguisher Safety (Chinese) 灭火器安全

Fire Extinguisher Safety (Korean) 소화기 안전

Fire Extinguisher Safety (Japanese) 消火器の安全性

Electrical Arc Flash Awareness (Korean) 전기 아크 플래시 인지

Cold Stress (Chinese) 冷应激

Cold Stress (Korean) 저온 스트레스

Cold Stress (Japanese) 低温ストレス

Defensive Driving - Small Vehicles (Korean) 방어 운전 - 소형 차량

Confined Space Hazards (Chinese) 密闭空间的危害



Construction Safety Orientation (Chinese) 建筑安全指导

Egress and Emergency Action Plans (Chinese) 疏散和紧急行动计划

Unternehmensethik: Umgang mit Interessenskonflikten

Respecter les différences de genre et de sexe : Suivre le cours

Geschlechtliche und sexuelle Vielfalt respektieren Kurs bearbeiten

Creación de una cultura de seguridad duradera

Bâtir une culture de la sécurité durable

Comment devenir un(e) allié(e) de la lutte contre le racisme au travail

Identifying Poor Performance, Misconduct and Absenteeism

Incontinence Suite - Introduction to Personalised Incontinence Care

Incontinence Suite - Leakage Prevention

Incontinence Suite - Perineal Skin Care in Relation to Incontinence

Incontinence Suite - Incontinence Night Care

Incontinence Suite - Pad Changing and Change Frequency

Incontinence Suite - Individual Assessment and Product Selection

Incontinence Suite - Dementia and Incontinence

Incontinence Suite - Bowel Management

Managing the Discipline Process

Victorian Charter of Human Rights and Responsibilities

Excavations Hazard Guide

Hazardous Substances and Dangerous Goods (Vic & WA) Hazard Guide

How to Behave at the Christmas Party

Protecting Whistleblowers

Health Services Induction

Infection Prevention and Control - Standard Precautions

Infection Prevention and Control - Transmission Based Precautions

Hand Hygiene for Healthcare Workers

Manual Handling Victoria

South Australian Work Health and Safety Legislation

Infection Prevention and Control - The Basics

Hazardous Chemicals Hazard Guide

Healthcare Emergency Preparedness

Incident Investigation

Equal Employment Opportunity for Employees NZ

Manual Handling Hazard Guide

Slips and Trips Hazard Guide

Underground Utilities Hazard Guide

Working at Heights Hazard Guide

Safe Medication Management Including IV Therapy

Medication Calculations Competency Including IV Therapy

Reporting Abuse and Serious Incidents in Residential Aged Care

Ladder Safety for Construction: Setup and Use (Spanish) Uso seguro de escaleras de mano en la construcción: colocación y uso

Slips, Trips and Falls in Office Environments

Thermodynamics: Energy

Thermodynamics: Heat Energy

Thermodynamics: Conversion of Energy

Thermodynamics: Energy Efficiency

Insuring Renewable Energy



Introduction to Directed Energy Deposition

Green Technology and Carbon Zero

Fracking: Environmental Consequences

Facility Maintenance Management

Uninterruptible Power Supply (UPS) System Efficiency

Advanced Project Management: Sustainability in Project Management

ASHRAE Essentials - 62.1-2016 Ventilation for Acceptable Indoor Air Quality

ASHRAE Essentials: 90.1-2016 - Energy Standard for Buildings Except Low-Rise Residential Buildings

A Professional Engineer's Standard of Care

2020 NEC® Changes: General Requirements

2020 NEC® Changes: Branch Circuit GFCI Protection

2020 NEC® Changes: Wiring and Protection

2020 NEC® Changes: Devices, Lighting, and Gear

2020 NEC® Changes: Equipment for General Use

2020 NEC® Changes: Backup Power, Energy Storage, and Limited-Energy

5S Methodology

Flow, Level, and Pressure Sensors

Chemical Unloading Basics

Warehouse and Loading Dock Safety

SPCC Inspections

Ethylene Oxide Safety

Triethylaluminium Safety Awareness

Toxic Substance Control Act (TSCA) Compliance

Fuel and Combustion Systems Safety - Combustion Basics

Applied Vibration Analysis: Analyzing Bearing Vibrations

Applied Vibration Analysis: Analyzing Gear Vibrations

EHS Regulatory Overview

Irritants, Corrosives and Sensitizers

American Chemistry Council's Responsible Care Program

Data Protection in Marketing

Cyber Security: While Travelling

Cyber Security: Social Engineering

Cyber Security: Mobile Devices

Forklift Safety Basics

Anti-Money Laundering Awareness

Cyber Security: Ransomware

Cyber Security: Malware

UDAAP Awareness

PCI: DSS Awareness

Chemical Safety Overview

Martech - 119-07 - Exposure to and Detection of Hazardous Chemicals

Martech - 119-08 - Physical, Health, and Environmental Hazard Classes

Martech - 119-09 - Labeling and SDS for Hazardous Chemicals

Martech - 171-01 - Industrial Chemistry Atomic Structure and Chemical Bonding

Martech - 171-02 - Introduction to the Periodic Table of Elements

Martech - 171-03 - Chemical Formulas, Reactions, and Solubility

Martech - 171-04 - Introduction to Hydrocarbon Chemistry

Martech - 171-05 - Chemical Equations



Martech - 171-10 - Introduction to Physics - Force and Motion

Martech - 171-11 - Introduction to Physics - Energy, Work, and Power

Martech - 559-01 - Molecular Chemistry of Water

Martech - 559-02 - Elements and the Periodic Table of Elements

Martech - 559-03 - Chemical Compounds

Martech - 559-04 - Corrosion Causes and Effects

Martech - 559-05 - Corrosion Control in Steam Production

Martech - 559-06 - Steam Chemistry Control and Guidelines

Martech - 559-07 - Industrial Water Treatment Systems

Martech - 559-08 - Introduction to Desalination

Martech - 559-09 - Desalination: Pre- and Post-treatment of Water

Martech - 559-10 - Reverse Osmosis

Martech - 559-11 - Thermal Desalination Technologies

Environmental responsibility

Password a prova di hacker

http vs https: una "s" può salvarti!

Attenzione: sito web fraudolento!

Ah, ma è phishing!

Emergency and Disaster Preparedness – Canada

Fall Prevention – Canada

Driving Safely, Driving Smarter – Canada

Incident Investigation and Reporting – Canada

Hazardous Materials and Spills in the Workplace – Canada

Occupational Health and Safety Awareness: Ontario Reg. 297/13 – Canada

Canadian Antitrust

Canadian Anti-Spam Act (CASL)

AODA: Customer Service and Accessibility Standard – Ontario

AODA Integrated Accessibility Standards – Ontario

Incident Investigation (Chinese) 事故调查

Preventing Slips, Trips and Falls (Chinese) 预防滑倒、绊倒和跌倒

Hearing Conservation (Chinese) 听力保护

Job Hazard Analysis (JHA) (Japanese) 作業危険性分析 (JHA)

Giving and Receiving Feedback (Japanese) フィードバックの提供と受け取り

Inspections and Observations (Chinese) 检查和观察

Inspections and Observations (Japanese) 検査と観察

Integrated Systems - Achieving Organizational Excellence (Chinese) 整合制度 - 实现组织卓越性

Integrated Systems - Achieving Organizational Excellence (Japanese) 統合システム - 優れた組織の実現

Tasks and Corrective Actions (Japanese) タスクと是正措置

Tasks and Corrective Actions (Chinese) 任务和纠正措施

Trending and Analysis (Japanese) 傾向の把握と分析

Trending and Analysis (Chinese) 趋势研究和分析

WHAT IF? Mentality (Japanese)「起こりうる事態はなにか？」メンタリティ

WHAT IF? Mentality (Chinese) “假设分析？” 心态

Why Incident Management Matters Introduction (Japanese) インシデント管理が重要な理由 - はじめに

Why Incident Management Matters Introduction (Chinese) 事件管理重要性课程简介

Incident Investigation (Japanese) 事象調査

Job Hazard Analysis (JHA) (Chinese) 工作危害分析 (JHA)

First Aid - Medical Emergencies (Chinese) 急救——医疗紧急情况



First Aid - Medical Emergencies (Japanese) 応急手当 - 医療緊急事態

Using Eyewashes and Emergency Showers (Chinese) 使用洗眼装置和紧急淋浴设施

Using Eyewashes and Emergency Showers (Japanese) 洗眼器と緊急用シャワーの使用

Hand, Wrist and Finger Safety (Japanese) 手、手首、指の安全

Hand, Wrist and Finger Safety (Chinese) 手、手腕和手指安全

Industrial Ergonomics (Japanese) 産業人間工学

Industrial Ergonomics (Chinese) 工业人体工程学

Hand and Power Tool Safety (Japanese) 手工具および動力工具の安全

Hand and Power Tool Safety (Chinese) 手动和动力工具安全

Preventing Back Injury (Chinese) 预防背部受伤

Giving and Receiving Feedback (Chinese) 给予和接受反馈

Personal Protective Equipment (PPE) Part Five (Chinese) 个人防护装备 (PPE) 第五部分

Personal Protective Equipment (PPE) Part Eight (Chinese) 个人防护装备 (PPE) 第八部分

Stormwater Pollution Prevention (US) (Japanese) 雨水の汚染を防止する (US)

Stormwater Pollution Prevention (Chinese) 雨水污染防治

Recognizing Electrical Hazards Awareness (Chinese) 识别电气危险简介

Heat Stress (Japanese) 熱ストレス

Hot Work (Japanese) 熱間加工

Respiratory Protection (Japanese) 呼吸用保護具

Powered Industrial Trucks - Operators Overview (Chinese) 机动工业车辆 - 操作员概述

Powered Industrial Trucks - Operators Overview (Japanese) 動力付き産業用トラック - 運転者向け概要

Personal Protective Equipment (PPE) Part Four (Chinese) 个人防护装备 (PPE) 第四部分

Personal Protective Equipment (PPE) Part Six (Chinese) 个人防护装备 (PPE) 第六部分

Personal Protective Equipment (PPE) Part Seven (Chinese) 个人防护装备 (PPE) 第七部分

Personal Protective Equipment (PPE) Part Two (Chinese) 个人防护装备 (PPE) 第二部分

Personal Protective Equipment (PPE) Part One (Chinese) 个人防护装备 (PPE) 第一部分

Hexavalent Chromium (Japanese) 六価クロム

Hexavalent Chromium (Chinese）六价铬

Reporting (Data Entry) (Chinese) 报告 (数据输入)

Reporting (Data Entry) (Japanese) 報告 (データエントリ)

Injury and Illness Prevention Program (IIPP) (Japanese) 傷害・病気予防プログラム

Injury and Illness Prevention Program (IIPP) (Chinese) 受伤和生病预防计划

First Aid - Basics (Chinese) 急救 - 基础

First Aid - Basics (Japanese) 応急手当 - 基本

Personal Protective Equipment (PPE) Part Ten (Chinese) 个人防护装备 (PPE) 第十部分

Pre-Job Briefings (Japanese) 業務前のブリーフィング

Pre-Job Briefings (Chinese) 上岗前简报

Spill Prevention, Control and Countermeasure (SPCC) (US) (Chinese) 泄漏预防、控制与对策 (SPCC) (US)

Personal Protective Equipment (PPE) Part Three (Chinese) 个人防护装备 (PPE) 第三部分

Safety and You (Chinese) 安全和您

Safety And You (Japanese) 安全とあなた

Personal Protective Equipment (PPE) Part Nine (Chinese) 个人防护装备 (PPE) 第九部分

First Aid - Basics (Korean) 응급 처치 - 기초 지식

Office Safety (Chinese) 办公室安全

Safety Orientation (Chinese) 安全教育

Warehouse Safety (Chinese) 仓库安全

Overhead and Gantry Crane Safety (Japanese) オーバーヘッドおよびガントリークレーンの安全

Flammable and Combustible Liquids (Chinese) 易燃和可燃性液体



Walking/Working Surfaces (Japanese) 歩行面・作業面

Walking/Working Surfaces (Chinese) 行走/工作表面

Ladder Safety (Chinese) 梯子安全

Ladder Safety (Japanese) はしごの安全な使い方

Hydrogen Sulfide (H2S) Awareness (Chinese) 硫化氢 (H2S) 意识

Hydrogen Sulfide (H2S) Awareness (Korean) 황화수소(H2S) 인식

Hydrogen Sulfide (H2S) Awareness (Japanese) 硫化水素 (H2S) に関する認識

Recognizing Electrical Hazards Awareness (Korean) 전기적 위험에 대한인식 인식

Recognizing Electrical Hazards Awareness (Japanese) 電気の危険を認識すに関する認識意

Job Hazard Analysis (JHA) (Korean) 작업 위험요소 분석 (JHA)

Preventing Slips, Trips and Falls (Japanese) スリップ、転倒、落下の防止

Preventing Slips, Trips and Falls (Korean) 미끄러짐, 걸려넘어짐 및 낙하를 방지하기

Hazardous Chemical Information (Chinese) 危险化学品信息

Hazardous Chemical Information (Korean) 유해화학물질 정보

Hazardous Chemical Information (Japanese) 有害化学物質に関する情報

Respiratory Protection (Chinese) 呼吸保护

Respiratory Protection (Korean) 호흡 보호

Ladder Safety (Korean) 사다리 안전

Personal Protective Equipment (PPE) Overview (Chinese) 个人防护装备 (PPE) 概述

Personal Protective Equipment (PPE) Overview (Korean) 개인보호장구(PPE) 개요

Personal Protective Equipment (PPE) Overview (Japanese) 個人用保護具(PPE)の概要

Hand and Power Tool Safety (Korean) 수공구 및 전동 공구 안전

What If? Mentality (Korean) 만약에 사고방식

Hearing Conservation (Korean) 청력 보존

Hearing Conservation (Japanese) 会話の聞き取り

Preventing Back Injury (Korean) 허리 부상 방지

Preventing Back Injury (Japanese) 背中の怪我の防止

Materials Handling and Storage (Chinese) 材料的搬运和存放

Lab Safety (Chinese) 实验室安全

Lab Safety (Japanese) 実験室の安全性

Heat Stress (Chinese) 热应激

Heat Stress (Korean) 열 스트레스

Forklift Awareness (Chinese) 认识叉车

Hot Work (Chinese) 高温作业

HAZMAT Transportation Awareness (US) (Chinese) 认识危险物品运输（US）

Laser Safety Awareness (Chinese) 认识激光安全

Food Service and Distribution - HACCP Overview (US) (Chinese) 食品服务和配送 - HACCP概述（美国）

Using Electrical Safety Programs (US) (Chinese) 使用电气安全计划（US）

Jobsite Safety: Contractors and Non-Employees (Chinese) 工作场所安全：承包商和非雇员

Mobile Elevated Work Platforms (Chinese) 移动高空作业平台

Mobile Elevated Work Platforms (Japanese) 高所作業車

Office Ergonomics Essentials (Korean) 사무실 인체공학 핵심

Office Ergonomics Essentials (Japanese) オフィスの人間工学の基本

Office Ergonomics Essentials (Chinese) 办公室人体工程学概要

Lockout/Tagout (LOTO) Programs and Procedures (Korean) 잠금/표지판 설치 프로그램 및 절차

Lockout/Tagout (LOTO) Programs and Procedures (Japanese) ロックアウト/タグアウトプログラムと手順

Lockout/Tagout (LOTO) Programs and Procedures (Chinese) 锁定/挂牌计划和程序

Machine Guarding Part 1: Hazards (Chinese) 机器保护装置 - 第 1 部分：危害



Machine Guarding Part 1: Hazards (Japanese) 機械のガード パート1：危険

Machine Guarding Part 2: Precautions (Chinese) 机器保护装置 - 第 2 部分：预防措施

Machine Guarding Part 2: Precautions (Japanese) 機械のガード パート2：予防策

Powered Industrial Trucks Part 1: Classes and Types (Chinese) 机动工业车辆 - 第 1 部分：类别和类型

Powered Industrial Trucks Part 1: Classes and Types (Japanese) 動力付き産業トラックパート1：クラスと種類

Powered Industrial Trucks Part 2: Pre-Operation Inspection (Chinese) 机动工业车辆 - 第 2 部分：操作前检查

Powered Industrial Trucks Part 2: Pre-Operation Inspection (Japanese) 動力付き産業トラックパート2：運転前点検

Powered Industrial Trucks Part 3: Operational Inspection and Maintenance (Chinese) 机动工业车辆 - 第 3 部分：操作检查和维护

Powered Industrial Trucks Part 4: Fueling and Charging (Chinese) 机动工业车辆 - 第 4 部分：加油和充电

Powered Industrial Trucks Part 4: Fueling and Charging (Japanese) 動力付き産業トラックパート4：燃料補給と充電

Powered Industrial Trucks Part 5: Preventing Incidents (Chinese) 机动工业车辆 - 第 5 部分：预防事故

Powered Industrial Trucks Part 5: Preventing Incidents (Japanese) 動力付き産業トラックパート5：事故の防止

Powered Industrial Trucks Part 6: Picking Up and Placing Loads (Chinese) 机动工业车辆 - 第 6 部分：拾取和放置货物

Powered Industrial Trucks Part 6: Picking Up and Placing Loads (Japanese) 動力付き産業トラックパート6：荷物の取り下ろしと積み付け

Powered Industrial Trucks Part 7: Loading Dock Operations (Chinese) 机动工业车辆 - 第 7 部分：装载区作业

Powered Industrial Trucks Part 7: Loading Dock Operations (Japanese) 動力付き産業トラックパート7：ローディングドックでの運転

The Meaning of Equality, Diversity, and Inclusion

Introduction to Anti-Racism in the Workplace

Introduction to Sexism in the Workplace

The Glossary: LEED (Liderazgo en Energía y Diseño Ambiental)

The Glossary: Gás com Efeito de Estufa

The Glossary: Crédito Carbono

The Glossary: Investimento de Impacto

The Glossary: SASB Standards in het Nederlands

The Glossary: Crédit Carbone

The Glossary: Accordo di Parigi

The Glossary: Combustíveis Fósseis

The Glossary: Transparantie

The Glossary: Lavagem Verde

The Glossary: Greenwashing auf Deutsch

The Glossary: Combustibili Fossili

The Glossary: Iversión de Impacto

The Glossary: LEED auf Deutsch

The Glossary: Ansiedade Climática

The Glossary: Huella de Carbono

The Glossary: LEED en Français

The Glossary: Écoblanchiment

The Glossary: Greenwashing in het Nederlands

The Glossary: Protocolo de Gases com Efeito de Estufa

The Glossary: Transparência

The Glossary: Transparence

The Glossary: Duurzaamheid

The Glossary: Transparenz

The Glossary: Emissierechten

The Glossary: Protocolo de Gases de Efecto Invernadero

The Glossary: SASB Standards auf Deutsche

The Glossary: Commercio Equo e Solidale

The Glossary: Klimaatangst



The Glossary: Treibhausgas-Protokoll

The Glossary: Duurzame energie

The Glossary: Empreinte Carbone

The Glossary: LEED (Liderança em Energia e Design Ambiental)

The Glossary: Ansia Climatica

The Glossary: Energia Rinnovabile

The Glossary: Transparenza

The Glossary: Pegada de Corbono

The Glossary: SASB Standards in Italiano

The Glossary: Gas Serra

The Glossary: LEED in Italiano

The Glossary: SASB (Consejo de Normas de Contabilidad de la Sostenibilidad)

The Glossary: Greenhouse Gas Protocol in het Nederlands

The Glossary: Rifiuti Zero

The Glossary: CO2-voetafdruk

The Glossary: Crédito de Carbono

The Glossary: Fossiele brandstoffen

The Glossary: Greenwashing in italiano

The Glossary: Ecoblanqueo

The Glossary: Emissionszertifikat

The Glossary: Energia Renovável

The Glossary: LEED in het Nederlands

The Glossary: Broeikasgas

The Glossary: SASB Standards em Português

The Glossary: Impactbeleggen

The Glossary: Impact Investing in Italiano

The Glossary: Credito di Carbonio

The Glossary: Transparencia

The Glossary: Impact Investing auf Deutsch

The Glossary: Acordo de Paris

The Glossary: Desperdício Zero

The Glossary: Zero Waste in het Nederlands

The Glossary: Impronta di Carbonio

The Glossary: SASB Standards en Françes

The Glossary: Overeenkomst van Parijs

The Glossary: Protocole sur les Gaz à effet de Serre

The Glossary: Greenhouse Gas Protocol in Italiano

The Glossary: Investissaement à Impact

The Glossary: CO2-bilanz

The Glossary: Sostenibilità

The Glossary: Fair Trade in het Nederlands

The Glossary: Sustentabilidade

The Glossary: Comércio Justo

The Hatch Act Made Simple

Waste Management

Green Building Materials: An Introduction

Principes de base de la sécurité de l'information

CEO-Fraud (deutsch)



Antitrust: Dealing with Competitors

Antitrust: Dealing with Competitors

Antitrust: Dealing with Competitors

Antitrust: Dealing with Competitors

Antitrust: Dealing with Competitors

Due Diligence and Third-Party Agents

Due Diligence and Third-Party Agents

Due Diligence and Third-Party Agents

Due Diligence and Third-Party Agents

Due Diligence and Third-Party Agents

Charitable Contributions

Supervising in Support of ABC

A Better Deal

A Better Deal

A Better Deal

A Better Deal

A Better Deal

Dominant Market Sales

Protect Yourself: Working at Height

Protect Yourself: Working at Height

Protect Yourself: Working at Height

Protect Yourself: Working at Height

Protect Yourself: Working at Height

Industrial Robot Safety Awareness

Global Safety Principles: Indoor Hoisting and Rigging

Industrial Robot Safety Awareness - Canada

Global Safety Principles: Industrial Robot Safety Awareness

IMDG 1: Introduction, General Provisions, and Classifications

IMDG 2: Dangerous Goods List – Special Provisions and Exceptions

IMDG 3: Packaging, Marking, Labeling, Placarding, and Documentation

IMDG 4: Loading, Unloading, and Offering Dangerous Goods

Globale Bekämpfung von Bestechung

Global Anti-bribery

Lucha global contra el soborno

Lutte contre la corruption à l'échelle mondiale

Anti-corruzione globale

Wereldwijde antiomkoping

Antissuborno global

Mondiale fraude

Asbestos

Expert Insights: Workplace Mental Health for Managers with Michael Wellington

Safe Housekeeping

Safety Awareness

Safety Leadership

Emergency Preparedness

Personal Safety Basics

Office Safety

Laboratory Safety



Managing Stress (Manufacturing)

HR Law

ABCs of Construction

Empathy ADA: Promoting Understanding and Accessibility

Ethics Crash Course (Manufacturing)

Workplace Mental Health (Manufacturing)

Expert Insights: Anti-Harassment for Employees with Catherine Mattice

Expert Insights: Anti-Harassment for Supervisors with Catherine Mattice

Anti-Harassment Training for Employees (California)

Taking Family Leave

Expert Insights: Identity Theft Prevention with Robert Siciliano

Expert Insights: Cybersecurity Essentials with Robert Siciliano

Culture of Civility: Creating a Harassment-Free Workplace - Supervisors (Ontario)

Accessibility for Ontarians with Disabilities Act (AODA)

Culture of Civility: Creating a Harassment-Free Workplace - Supervisors (Washington)

Culture of Civility: Creating a Harassment-Free Workplace (Texas)

Culture of Civility: Creating a Harassment-Free Workplace - Supervisors (Texas)

Bystander Intervention for Sexual Harassment

Anti-Harassment Training for Employees

Anti-Harassment Training for Employees (New York)

Anti-Harassment Training for Supervisors

Anti-Harassment Training (Connecticut)

Gefahren systematisch identifizieren

Ein systematischer Ansatz zum Schutz von Anlagen

Angriffe erkennen

Overview of MQTT

Reaktion und Wiederherstellung bei Angriffen

Digital Twin - Part 1: An Overview of the Digital Twin & Asset Administration Shell

Industrial Security: What and Why?

Digital Twin - Part 2: Features, Characteristics, and Functionality of an Asset Administration Shell

What Is OPC UA?

Production Planning & the Digital Factory

Hardware-Angriffe auf Embedded Systems

Einführung: Security für Embedded Systems

Embedded Systems: Sicherer Entwicklungsprozess

Systematic Identification of Threats

Wireless Technologies

Was ist OPC UA?

A Systematic Approach to the Protection of Facilities

Industrial Security - Was und warum?

Detect Attacks

Industrial Communication Today

Umsetzung von Industrial Security

Attack Response and Recovery

Implementation of Industrial Security

Introduction to Environmental Sustainability

Anti-Bribery: Making the Right Decisions

Anti-Bribery: Making the Right Decisions



Anti-Bribery: Making the Right Decisions

Anti-Bribery: Making the Right Decisions

Anti-Bribery: Making the Right Decisions

Anti-Bribery: Making the Right Decisions

Anti-Bribery: Making the Right Decisions

Anti-Bribery: Making the Right Decisions

Anti-Bribery: Making the Right Decisions

Adverse Event Reporting and Drug Safety

Adverse Event Reporting and Drug Safety

Adverse Event Reporting and Drug Safety

Adverse Event Reporting and Drug Safety

Adverse Event Reporting and Drug Safety

Adverse Event Reporting and Drug Safety

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Antitrust : Careful Communication with Competitors

Careful Communication at Work

Careful Communication at Work

Careful Communication at Work

Careful Communication at Work

Careful Communication at Work

Careful Communication at Work

Careful Communication at Work

Careful Communication at Work

Safeguarding Confidential Company Information

Safeguarding Confidential Company Information

Safeguarding Confidential Company Information

Safeguarding Confidential Company Information

Safeguarding Confidential Company Information

Safeguarding Confidential Company Information

Conflicts of Interest: Putting Company Interests First

Conflicts of Interest: Putting Company Interests First
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Conflicts of Interest: Putting Company Interests First
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Diversity and Inclusion

Diversity and Inclusion

Diversity and Inclusion

Diversity and Inclusion

Diversity and Inclusion

Diversity and Inclusion

Diversity and Inclusion

Diversity: Unconscious Bias

Diversity: Unconscious Bias

Diversity: Unconscious Bias

Diversity: Unconscious Bias

Diversity: Unconscious Bias

Diversity: Unconscious Bias

Diversity: Unconscious Bias

Unconscious Bias: An Introduction

Unconscious Bias: An Introduction

Unconscious Bias: An Introduction

Unconscious Bias: An Introduction

Unconscious Bias: An Introduction

Safeguarding Company Assets

Safeguarding Company Assets

Safeguarding Company Assets

Safeguarding Company Assets

Safeguarding Company Assets

Safeguarding Company Assets

Safeguarding Company Assets

Safeguarding Company Assets

Data Protection and Privacy

Data Protection and Privacy

Data Protection and Privacy

Data Protection and Privacy

Data Protection and Privacy

Data Protection and Privacy

Data Protection and Privacy

Conducting Business with Ethics and Values

Conducting Business with Ethics and Values

Conducting Business with Ethics and Values

Conducting Business with Ethics and Values

Conducting Business with Ethics and Values

Conducting Business with Ethics and Values

Conducting Business with Ethics and Values

Conducting Business with Ethics and Values

Conducting Business with Ethics and Values

Ethical Leadership

Ethical Leadership

Ethical Leadership

Ethical Leadership

Ethical Leadership



Ethical Leadership

Ethical Leadership

Corporate Responsibility: Identifying Conflict Minerals

Corporate Responsibility: Identifying Conflict Minerals

Corporate Responsibility: Identifying Conflict Minerals

Corporate Responsibility: Identifying Conflict Minerals

Preventing Global Modern Slavery

Preventing Global Modern Slavery

Preventing Global Modern Slavery

Preventing Global Modern Slavery

Preventing Global Modern Slavery

Preventing Global Modern Slavery

Preventing Global Modern Slavery

Preventing Global Modern Slavery

Global Information Security: Safeguarding Company Information

Global Information Security: Safeguarding Company Information

Global Information Security: Safeguarding Company Information

Global Information Security: Safeguarding Company Information

Global Information Security: Safeguarding Company Information

Global Information Security: Safeguarding Company Information

Global Information Security: Safeguarding Company Information

Global Information Security: Safeguarding Company Information

Global Information Security: Safeguarding Company Information

Global Information Security: Safeguarding Company Information

Global Information Security: Safeguarding Company Information

Global Anti-Money Laundering

Professional Conduct: Supporting an Environment of Respect

Professional Conduct: Supporting an Environment of Respect

Professional Conduct: Supporting an Environment of Respect

Professional Conduct: Supporting an Environment of Respect

Professional Conduct: Supporting an Environment of Respect

Professional Conduct: Supporting an Environment of Respect

Professional Conduct: Supporting an Environment of Respect

Professional Conduct: Supporting an Environment of Respect

Professional Conduct: Supporting an Environment of Respect

Preventing Workplace Violence

Preventing Workplace Violence

Preventing Workplace Violence

Preventing Workplace Violence

Preventing Workplace Violence

Preventing Workplace Violence

Conflicts of Interest: Welcome to the Neighborhood
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Conflicts of Interest: Welcome to the Neighborhood



Conflicts of Interest: I Know We Can Trust Them
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Conflicts of Interest: I Know We Can Trust Them

Conflicts of Interest: I Know We Can Trust Them

Conflicts of Interest: I Know We Can Trust Them

Privacy Protection in California: CCPA and CPRA

Privacy Protection in California: CCPA and CPRA

Privacy Protection in California: CCPA and CPRA

Privacy Protection in California: CCPA and CPRA

Privacy Protection in California: CCPA and CPRA

Cybersecurity: Recognizing and Avoiding Cyber Threats

Data Protection: Defending Against Phishing Attacks

Data Protection: Defending Against Phishing Attacks

Data Protection: Defending Against Phishing Attacks

Data Protection: Defending Against Phishing Attacks

Data Protection: Defending Against Phishing Attacks

Data Protection: Defending Against Phishing Attacks

Data Protection: Defending Against Phishing Attacks

Addressing Systemic Racism in the Workplace

Addressing Systemic Racism in the Workplace

Addressing Systemic Racism in the Workplace

Addressing Systemic Racism in the Workplace

Addressing Systemic Racism in the Workplace

Data Protection and Privacy: Navigating the Process

Data Protection and Privacy: Navigating the Process

Data Protection and Privacy: Navigating the Process

Data Protection and Privacy: Navigating the Process

Recognizing Sexual Harassment: I'm Just Joking

Recognizing Sexual Harassment: I'm Just Joking

Recognizing Sexual Harassment: I'm Just Joking

Recognizing Sexual Harassment: I'm Just Joking

Recognizing Sexual Harassment: I'm Just Joking

Online and Social Media Harassment: Respect in the Digital World

Online and Social Media Harassment: Respect in the Digital World

Online and Social Media Harassment: Respect in the Digital World

Online and Social Media Harassment: Respect in the Digital World

Online and Social Media Harassment: Respect in the Digital World

Online and Social Media Harassment: Respect in the Digital World

Unconscious Biases: How They Affect Sexual Harassment
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Unconscious Biases: How They Affect Sexual Harassment

Unconscious Biases: How They Affect Sexual Harassment

Sexual Harassment: Global Awareness

Sexual Harassment: Global Awareness

Sexual Harassment: Global Awareness

Sexual Harassment: Global Awareness

Sexual Harassment: Global Awareness

Sexual Harassment: Global Awareness

Sexual Harassment: Global Awareness

KORTE CURSUS NALEVING: Mededinging 3

KORTE CURSUS NALEVING: Bedrijfsethiek 2

KORTE CURSUS NALEVING: Diversiteit bevorderen en discriminatie voorkomen 2

KORTE CURSUS NALEVING: Cyberbeveiliging 3

Virtual World: Real Harassment

Virtual World: Real Harassment

Virtual World: Real Harassment

Virtual World: Real Harassment

Virtual World: Real Harassment

Virtual World: Real Harassment

Virtual World: Real Harassment

Bullying in the Workplace

Bullying in the Workplace

Bullying in the Workplace

Bullying in the Workplace

Bullying in the Workplace

Bullying in the Workplace

Bullying in the Workplace

Preventing a Hostile Environment: Why Should We Care?
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Preventing a Hostile Environment: Why Should We Care?

Global Anti-Corruption (Profiled)
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Global Anti-Corruption (Profiled)

Global Anti-Corruption (Profiled)

Global Anti-Corruption (Profiled)

Global Anti-Corruption (Profiled)

GDPR: Protection that Travels

GDPR: Protection that Travels

GDPR: Protection that Travels

GDPR: Protection that Travels

GDPR: Protection that Travels

GDPR: Protection that Travels

Protecting Intellectual Property: Our Competitive Edge
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Protecting Intellectual Property: Our Competitive Edge

Protecting Intellectual Property: Our Competitive Edge

Protecting Intellectual Property: Our Competitive Edge

Protecting Intellectual Property: Our Competitive Edge

Protecting Intellectual Property: Our Competitive Edge

Take the Extra Step for Sustainability

Take the Extra Step for Sustainability

Take the Extra Step for Sustainability

Take the Extra Step for Sustainability

Take the Extra Step for Sustainability

Simple Ways to Protect Data

Simple Ways to Protect Data

Simple Ways to Protect Data
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Simple Ways to Protect Data

Simple Ways to Protect Data

Simple Ways to Protect Data

Simple Ways to Protect Data

Avoiding Corruption and Observing the FCPA

Avoiding Corruption and Observing the FCPA

Avoiding Corruption and Observing the FCPA

Avoiding Corruption and Observing the FCPA

Avoiding Corruption and Observing the FCPA
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Avoiding Corruption and Observing the FCPA

Cyber Security: The Open Door

Cyber Security: The Open Door

Cyber Security: The Open Door

Cyber Security: The Open Door

Cyber Security: The Open Door

Cyber Security: The Open Door

Working Safely with Hazardous Chemicals

Intercultural Communication in Aged Care - Optimising Care Through Being Aware of Language

Intercultural Communication in Aged Care

Bullying and Harassment for Employees

Bullying and Harassment for Managers and Supervisors



Einführung in die Nachhaltigkeit

Nachhaltigkeit: Das Pariser Abkommen und die Ziele (SDGs) im Überblick

CO2-Ausgleich und Netto-Null im Überblick

Nachhaltigkeitsberichte von Unternehmen

Soziale Nachhaltigkeit

Inleiding tot duurzaamheid

Duurzaamheid: Het Parijsakkoord & Doelen (SDG's) uitgelegd

CO2-compensatie en netto nul uitgelegd

Rapportage over bedrijfsduurzaamheid

Sociale duurzaamheid

Transportation of Dangerous Goods (Canada)

Static Electricity Safety

Building Systems for Designers - Electrical Systems Basics

Building Systems for Designers - Electrical Appliances and Communications Equipment

HAZWOPER Confined Spaces

HAZWOPER Respirators

HAZWOPER Safety and Health Program

Cut and Puncture Wound Prevention

Belt Drive Adjustment

Belt Drive Basics

First Aid - Initial Steps

First Aid - Breathing Emergencies

First Aid - Bleeding Emergencies

First Aid - Poisoning

First Aid - Head Injuries and Concussions

First Aid - Burns

Legionella Prevention and Control

HAZWOPER: Operations

Industrial Pneumatic Technology: Aftercoolers, Driers, and Receivers

Geometric Dimensioning and Tolerancing (GD&T): Introduction

Bloodborne Pathogen Awareness 2.0 - Cal/OSHA

Forklift Safety Awareness 2.0 - Cal/OSHA

Unconscious and Implicit Bias and Microaggressions

Banter and Bullying

Introduction to Intersectionality

Introduction to Sexual Harassment

Cold Stress

Sensibilización en diversidad e igualdad de género

Anti-Harassment Training for Supervisors (New York)

Anti-Harassment Training for Supervisors (Illinois)

Anti-Harassment Training for Employees (Illinois)

Florida Human Trafficking

Culture of Civility: Creating a Harassment-Free Workplace (Washington)

Understanding Dementia - Person Centred Care

Food Allergens in Aged Care

Falls Prevention Programs in Residential Aged Care

Falls Prevention in Residential Aged Care

Falls Prevention Programs in Home Care



Falls Prevention in Home Care

End Stage Dementia

Care Planning in Aged Care

Allgemeine Gefahren in Büros

Cybersicherheit für Dummies

Allgemeine Datenschutz-Grundverordnung für Anfänger

Wie man Diskriminierung am Arbeitsplatz vermeidet

Cybersicherheit: risikoloses Arbeiten in einer digitalen Umgebung

Risk Management for Managers and Supervisors

Competition and Consumer Law - An Introduction

Competition and Consumer Law - Dealing with Other Businesses

Aged Care Quality Standards for Personal Care Workers and Support Workers

Managing the Risk of Falling Objects

Competition and Consumer Law - Dealing with Consumers Part 1

LGBTIQA+ Awareness in the Workplace

Medication Calculations Competency

Competition and Consumer Law - Dealing with Consumers Part 2

Introduction to the Green Economy

Introduction to Climate Change

Introduction to the Environment

Safe Medication Management

Antimicrobial Stewardship in Aged Care

Reporting Abuse and Serious Incidents in Home and Community Aged Care Services

Assist Clients With Medication

Fire Warden Safety Training

Safe Food Handling

Insider Trading Fundamentals

Chain of Responsibility

Hospitality - Working together

Hospitality - Food safety

Hospitality - Stocking up

Hospitality - People, same same... but different

Hospitality - Making it happen

Hospitality - Operation fast-food

Hospitality - Service excellence

Hospitality - Being in the know

Hospitality - Storing stock

Hospitality - Successful coaching

Hospitality - Keeping it clean

Hospitality - Improving your workplace

Hospitality - Safe and sound

Safety Everywhere: Coping with Cold (Spanish) Seguridad en todas partes: Soportar el frío

Arbeitsunfälle im Büro

Buone pratiche per un uso responsabile della tecnologia

Rischi generali negli uffici

Come difendere i diritti umani nella vita quotidiana

Lavoro a distanza: come prevenire i rischi professionali quando si lavora da casa o da remoto

Ecosistemi marini: perché è così importante proteggere mari ed oceani?



Introduzione agli Obiettivi di Sviluppo Sostenibile

Come applicare gli Obiettivi di Sviluppo Sostenibile nella vita di tutti i giorni

Per l'ambiente: Zero emissioni di carbonio

Energie rinnovabili. 100 % di efficienza, zero inquinamento

Buone pratiche per la gestione della CO2 in azienda

Introduzione alla gestione ambientale

Ecosistemi terrestri. Contribuire a proteggere il pianeta

Introduzione alla biodiversità

Diventa un Social Changemaker

Che cos’è la sostenibilità?

Sustainability: L’Accordo di Parigi e i suoi Obiettivi

Cambiamento Climatico e Imprese

La compensazione delle emissioni di carbonio e lo zero netto

Report di Sostenibilità Aziendale

Sostenibilità Sociale

Food Safety Level 3

Responsabilité & Gouvernance

Introduction au RGPD

Droits individuels conformément au RGPD

Base légale pour le traitement des données conformément au RGPD

Bribery Act Refresher

Equity, Diversity and Inclusion

Anti-Money Laundering

DSE

Food Allergies

Food Law

Food Safety Refresher

Data Protection UK

Working at Height

Introduction to LGBTQ+ Awareness: Sexual Orientation

Introduction to LGBTQ+ Awareness: Gender

Introduction to Microaggressions: LGBTQ+

Fundamental Dimensions and Process Variables

Chemical Reactions and Material Balances

Heat and Heat Energy

Process Safety Management (PSM): An Overview

Operator Responsibilities: Plant Production and Safety

Introduction to Wetlands

Green Design: Introduction to Sustainable Design Materials and Resources (Based on LEED v4)

Natural Gas Systems - Sizing and Design Consideration

Construction Project Management: Production Planning

A Wetland Primer, Advanced:  Field Evaluation & Permitting Considerations

Liquefied Natural Gas (LNG): Natural Gas & LNG in the 21st Century

Industrial Pneumatic Technology: Compressors

Industrial Pneumatic Technology: Check Valves, Cylinders, and Motors

Preventing Harassment and Violence in the Canadian Workplace - Employees

Preventing Harassment and Violence in the Canadian Workplace - Managers

Isocyanates



Toxic Substances Control Act (TSCA)

Electrical Soldering

Health Hazards at Work

Substance Abuse Toolkit: Alcohol

Substance Abuse Toolkit: Opioids

Substance Abuse Toolkit: Nicotine, Smoking, and Vaping

Substance Abuse Toolkit: Depressants

Substance Abuse Toolkit: Addiction

Substance Abuse Toolkit: Stimulants

Substance Abuse Toolkit: Marijuana

Substance Abuse Toolkit: Drug-Free Workplace Written Policy

Substance Abuse Toolkit: Supervisor Responsibilities

Substance Abuse Toolkit: Drug-Free Workplace Program

Substance Abuse Toolkit: Workplace Substance Abuse

Substance Abuse Toolkit: Commonly Abused Substances

Substance Abuse Toolkit: Employee Assistance Programs (EAPs)

Substance Abuse Toolkit: Drug Testing

Substance Abuse Toolkit: Hallucinogens, Dissociatives, and Inhalants

Substance Abuse Toolkit: Anabolic Steroids

The Effect of Legalized Marijuana on the Workplace

RCRA - Emergencies, Inspections, and Training

RCRA - Preparing for Transportation, Manifesting, and LDR

RCRA - Generator, Container, and Tank Requirements

RCRA - Special Wastes and Other Requirements

Unconscious Bias

Code of Conduct: Be Responsible with Substances at Work

Code of Conduct: Fair Competition

The Impact of Sexual Harassment (California)

Code of Conduct: Maintain Personal Hygiene and Appearance

Code of Conduct: Protect Confidential Information

Code of Conduct: Why You Should Read Your Code of Conduct

General Introduction: Sexual Harassment Prevention for Managers (Chicago)

Code of Conduct: Practice Following a Code of Conduct

Code of Conduct: Practice Ethical Conduct

Code of Conduct: Communicate Professionally

What Sexual Harassment Really Looks Like (Chicago)

A Seat at the Table: Talking about Socioeconomic Background

A Seat at the Table: Talking about Latin Identity

A Seat at the Table: Talking about Politics

A Seat at the Table: Talking about Belonging

A Seat at the Table: Talking about Burnout

A Seat at the Table: Talking about Sustainability

A Seat at the Table: Talking about Caregivers

A Seat at the Table: Talking about Artificial Intelligence

Understanding AI and Ethics

Supported Scaffolding Safety

Suspended Scaffolding Safety

Drugs and Alcohol at Work



Leading Ethical Decisions

Workplace Recycling (Including Wishcycling)

Introduction aux GES - Comprendre le défi de la crise climatique

Être respectueux de l'environnement

Pourquoi il est important de réduire les émissions de carbone et comment vous pouvez y contribuer

Comprendre pourquoi la société attend des entreprises qu'elles changent leur mode de fonctionnement

Comprendre l'économie circulaire et adopter un état d'esprit écologique

Comment se présente un modèle d'entreprise durable réussi et quel rôle pouvez-vous jouer ?

Communiquer un message positif sur la durabilité à vos clients et collègues

Qu'est-ce qu'une empreinte sociale et pourquoi est-elle importante dans les entreprises modernes ?

Einführung in ESG: Die Herausforderung der Klimakrise verstehen

Umweltbewusstes Verhalten

Warum es wichtig ist, die Kohlendioxidemissionen zu senken und was Sie tun können

Warum die Gesellschaft will, dass Unternehmen sich verändern

Die Kreislaufwirtschaft verstehen und grün denken

Wie sieht ein erfolgreiches nachhaltiges Geschäftsmodell aus und welche Rolle können Sie dabei spielen?

Eine positive Nachhaltigkeitsbotschaft an Kunden und Kollegen kommunizieren

Was ist ein sozialer Handabdruck und warum ist er in modernen Unternehmen wichtig?

Introducción a ESG - Comprender el Desafío de la Crisis Climática

Cómo ser Medioambientalmente Responsable

Por qué es Importante Reducir las Emisiones de Carbono y Cómo Puede Ayudar

Por Qué la Sociedad Quiere que las Empresas Cambien la Forma en que Funcionan

La Economía Circular y 'Pensar en Verde'

¿Qué Distingue a un Modelo de Negocio Sostenible con Éxito, y qué Papel Puedes Tener Tú?

Comunicar un Mensaje Positivo de Sostenibilidad a Clientes y Colegas

¿Qué la Huella Social y Por Qué es Importante en las Organizaciones Modernas?

Introduzione all'ESG - Comprendere la sfida della crisi climatica

Essere responsabili a livello ambientale

Perché è importante ridurre le emissioni di carbonio e come puoi contribuire al miglioramento

Cerchiamo di capire perché la società vuole che le aziende cambino il loro modo di lavorare

Capire l'economia circolare e avere una 'mentalità verde'

Come deve essere un'azienda sostenibile di successo e che ruolo puoi giocare

Comunicare un messaggio di sostenibilità positivo a clienti e colleghi

Cos'è l'impronta sociale e perché è importante per le organizzazioni moderne?

Inleiding Tot ESG - De Klimaatcrisisuitdaging Begrijpen

Milieubewust Zijn

Waarom Het Belangrijk Is De CO2-Uitstoot Te Verminderen En Hoe U Kunt Helpen

Begrijpen Waarom De Maatschappij Wil Dat Bedrijven Hun Werkwijze Veranderen

De Circulaire Economie Begrijpen En Een 'Groene Mentaliteit' Ontwikkelen

Hoe Ziet Een Succesvol Duurzaam Bedrijfsmodel Eruit En Welke Rol Kunt U Daarin Spelen?

Een Positieve Duurzaamheidsboodschap Overbrengen Aan Klanten En Collega's

Wat Is Een Social Handprint En Waarom Is Deze Belangrijk In Moderne Organisaties?

Introdução ao ESG - Entendendo o Desafio da Crise Climática

Por que é importante reduzir as emissões de carbono e como você pode ajudar

Entendendo por que a sociedade quer que as empresas mudem a maneira como operam

Entendendo a economia circular e tendo uma 'mentalidade verde'

Como é um modelo de negócios sustentável bem-sucedido e que papel você pode desempenhar?

Comunicar uma mensagem de sustentabilidade positiva para clientes e colegas



O que é uma Impressão Social e por que é importante nas organizações modernas?

(Spanish version) Loading Dock Safety

Personal Protective Equipment (PPE) Part 1 - Introduction (US) (Spanish) Equipo de protección personal (EPP) Parte 1 - Introducción (US)

Personal Protective Equipment (PPE) Part 2 - Head Protection (US) (Spanish) Equipo de protección personal (EPP) Parte 2 - Protección para la cabeza (US)

Personal Protective Equipment (PPE) Part 3 - Eye and Face Protection (US) (Spanish) Equipo de protección personal (EPP) Parte 3 - Protección ocular y facial (US)

Personal Protective Equipment (PPE) Part 4 - Hand and Arm Protection (US) (Spanish) Equipo de protección personal (EPP) Parte 4 - Protección para manos y brazos (US)

Personal Protective Equipment (PPE) Part 5 - Body Protection (US) (Spanish) Equipo de protección personal (EPP) Parte 5 - Protección para el cuerpo (US)

Personal Protective Equipment (PPE) Part 6 - Foot Protection (US) (Spanish) Equipo de protección personal (EPP) Parte 6 - Protección para los pies (US)

Personal Protective Equipment (PPE) Part 7 - Hearing Conservation (US) (Spanish) Equipo de protección personal (EPP) Parte 7 - Concientización sobre protección de la audición (US)

Personal Protective Equipment (PPE) Part 8 - Respiratory Protection (US) (Spanish) Equipo de protección personal (EPP) Parte 8 - Protección Respiratoria (US)

Personal Protective Equipment (PPE) Part 9 - Electrical Protective Devices (US) (Spanish) Equipo de protección personal (EPP) Parte 9 - Dispositivos de protección eléctrica (US)

Personal Protective Equipment (PPE) Part 10 - Levels of Protection and Protective Gear (US) (Spanish) Equipo de protección personal (EPP) Parte 10 - Niveles de protección y equipo protector (US)

Lockout/Tagout (LOTO) (US) (Spanish) Bloqueo/etiquetado (LOTO) (US)

Confined Space Hazards (US) (Spanish) Peligros de los espacios confinados (US)

Recognizing Electrical Hazards Awareness (Spanish) Concientización sobre reconocer riesgos eléctricos

Forklift/Powered Industrial Truck Safety (Spanish Version)

Hand and Power Tool Safety (Spanish Version)

Welding, Cutting and Brazing (Spanish) Soldadura, corte y soldadura con cobre

Safe Lifting (Spanish Version)

The Glossary: ESG-Bericht

De woordenlijst: Waterschaarste

Il Glossario: Responsabilità Sociale d’Impresa

Glossário: Relatório ASG

Il Glossario: Obiettivi di Sviluppo Sostenibili

The Glossary: Gesellschaftliche Unternehmensverantwortung

Il Glossario: Migrazione Climatica

Glossário: Economia Linear

De woordenlijst: Triple Bottom Line

De woordenlijst: Lineaire Economie

The Glossary: Ziele für nachhaltige Entwicklung

The Glossary: Umweltmigration

The Glossary: Informe de ESG

Il Glossario: Triple Bottom Line

The Glossary: Biodiversidad

De woordenlijst: Maatschappelijk Verantwoord Ondernemen

The Glossary : Objectifs de Développement Durable

The Glossary : Responsabilité Sociale d’Entreprise

Glossário: Responsabilidade Social das Empresas

Glossário: Biodiversidade

The Glossary : Biodiversité

The Glossary : Rapport ESG

The Glossary: Objetivos de Desarrollo Sostenible

Glossário: Escassez de Água

Il Glossario: Report ESG

The Glossary: Responsabilidad Social Corporativa

The Glossary: Biodiversität

Glossário: Objetivos de Desenvolvimento Sustentável

Glossário: Tripé da Sustentabilidade



The Glossary : Migration climatique

Il Glossario: Biodiversità

Il Glossario: Carenza Idrica

De woordenlijst: Biodiversiteit

Il Glossario: Economia Lineare

De woordenlijst: Duurzame Ontwikkelingsdoelen

Glossário: Migração Climática

De woordenlijst: Klimaatmigratie

Asbestos Awareness

Allergen Awareness Including Natashas Law

Age Verification

Age Verification Front of House

Age Verification for Retail

Age Verification Managers

Bribery Act Awareness

Calorie Labelling

Conflict Management

Control of Substances Hazardous to Health COSHH

Drugs Awareness

Drug Awareness Front of House

Drug Awareness Managers

Disability Awareness

Drink Spiking

Dealing with Sexual Harassment in Hospitality

Equality and Diversity Back of House

Equality and Diversity Front of House

Equality and Diversity Managers

Emergency First Aid Awareness

Forecourt Competent Persons

Fire Safety Awareness

Fire Safety Awareness Front of House

Fire Safety Awareness for Retail

Fire Safety Awareness Managers

Fire Safety Awareness Back of House

Hazard Analysis and Critical Control Point HACCP Level 3

Manual Handling

Moving Beyond Covid-19 Best Practice for Hospitality

Manual Handling Back of House

Manual Handling Front of House

Manual Handling for Retail

Manual Handling Managers

Money Laundering Awareness

PCI Data Security Standards

Protection of Adults and Safeguarding from Abuse

Right to Work in the UK

Safeguarding Children

UK GDPR In Practice

UK GDPR The Rules



Working at Heights Awareness

Working at Heights Awareness in Retail

Working Safely with DSE

Working Safely with DSE Team Members

Recognising the Signs and Symptoms of Substance Misuse

Workplace Mental Health

Culture of Civility: Creating a Harassment-Free Workplace (Ontario)

Fuel Safety

Modern Slavery

Payment Card Industry Data Security Standard (PCI DSS) Compliance

HACCP: Hazard Analysis and Critical Control Points in the Food Industry

Arbeitsrecht für Führungskräfte

Fire Wardens (Refresher)

Knife Safety: Getting to the Point

To the Point About: Personal Fall Arrest Systems

Traffic Control (Flagger)

Surviving the Fall: Proper Use of Your Personal Fall Arrest System

Code of Conduct (Microlearning Bundle)

Fighting Unconscious Bias in the Workplace

Dangers of Night Working

The Importance of Insurance

Wi-Fi Security

Understanding the Stress, Trauma and Microaggressions of Racism

Hot Work

RCRA - Introduction

Learning Ergonomics

Healthcare Fraud, Waste, and Abuse

Healthcare Fraud, Waste, and Abuse

Healthcare Fraud, Waste, and Abuse

Healthcare Fraud, Waste, and Abuse

Government Contracting: Timekeeping

Government Contracting: Hiring Ex-Government Employees

Speaking Up: What's Stopping Me?

Speaking Up: What's Stopping Me?

Speaking Up: What's Stopping Me?

Speaking Up: What's Stopping Me?

Speaking Up: What's Stopping Me?

The ABCs of Anti-Bribery and Anti-Corruption

The ABCs of Anti-Bribery and Anti-Corruption

The ABCs of Anti-Bribery and Anti-Corruption

The ABCs of Anti-Bribery and Anti-Corruption

The ABCs of Anti-Bribery and Anti-Corruption

The ABCs of Anti-Bribery and Anti-Corruption

Gifts and Entertainment for Public Officials

Gifts and Entertainment for Public Officials

Gifts and Entertainment for Public Officials

Gifts and Entertainment for Public Officials

Gifts and Entertainment for Public Officials



Facilitating Payments

Facilitating Payments

Facilitating Payments

Facilitating Payments

Facilitating Payments

Facilitating Payments

Handling Government Property

Procurement Integrity: Just Among Friends

Procurement Integrity: Just Among Friends

Procurement Integrity: Just Among Friends

Procurement Integrity: Just Among Friends

Safeguarding Confidential Information as a Government Contractor

U.S. Government Federal Gift Rules

U.S. Government Federal Gift Rules

U.S. Government Federal Gift Rules

U.S. Government Federal Gift Rules

U.S. Government Federal Gift Rules

U.S. Government Federal Gift Rules

Drug-Free Workplace: One Thing Leads to Another

Working with Government Clients

Working with Government Clients

Working with Government Clients

Working with Government Clients

Working with Government Clients

Working with Government Clients

Anti-Bribery and Anti-Corruption: Know Your Risk

Anti-Bribery and Anti-Corruption: Know Your Risk

Anti-Bribery and Anti-Corruption: Know Your Risk

Anti-Bribery and Anti-Corruption: Know Your Risk

Anti-Bribery and Anti-Corruption: Know Your Risk

Federal Acquisition Regulation: Mandatory Disclosure in Government Contracts

Federal Acquisition Regulation: Mandatory Disclosure in Government Contracts

Federal Acquisition Regulation: Mandatory Disclosure in Government Contracts

Federal Acquisition Regulation: Mandatory Disclosure in Government Contracts

Federal Acquisition Regulation: Mandatory Disclosure in Government Contracts

Government Contracting: Product Substitution: What You Need to Know

Government Contracting: Product Substitution: What You Need to Know

Government Contracting: Product Substitution: What You Need to Know

Government Contracting: Product Substitution: What You Need to Know

Government Contracting: Product Substitution: What You Need to Know

Government Contracting: Product Substitution: What You Need to Know

Speaking Up Helps Us All

Speaking Up Helps Us All

Speaking Up Helps Us All

Speaking Up Helps Us All

Speaking Up Helps Us All

Normes d’accessibilité intégrées de la LAPHO – Ontario

First Aid in the Workplace (Employees)



First Aid in the Workplace (Managers)

Food HACCP Level 3

Food Safety Level 1

Hot Weather Conditions

Health and Safety for Directors

Health and Safety in the Home

Health and Safety for Homeworkers (Employees)

Health and Safety for Managers

Malaria Awareness

Norovirus

Stress Management (Managers)

Violence and Aggression in the Workplace

Virus Prevention and Protection

Working with Young People

Food Safety Level 2

COVID-19 Response for Employees

Leeftijdsdiscriminatie

Ageism

L’âgisme

Altersdiskriminierung

Ageismo (discriminazione in base all'età)

Discriminação com Base na Idade

Discriminación por Edad

Seksuele intimidatie op de Werkvloer

Sexual Harassment in the Workplace

Le harcèlement sexuel sur le lieu de travail

Sexuelle Belästigung am Arbeitsplatz

Molestie sessuali sul posto di lavoro

Assédio Sexual no Local de Trabalho

Acoso Sexual en el Lugar de Trabajo

Genderidentiteit Bewustzijn

Gender Identity Awareness

Sensibilisation à l’identité de genre

Bewusstsein für Geschlechtsidentität

Consapevolezza della propria identità di genere

Conscientização Sobre a Identidade de Gênero

Conciencia de Identidad de Género

Reageren op Beledigende Opmerkingen

Responding to Offence

Répondre aux commentaires offensants

Auf Beleidigungen reagieren

Rispondere alle offese

Resposta a Ofensas

Cómo Responder a Ofensas

Machine Guarding Part 1: Hazards

Machine Guarding Part 2: Precautions

Sustainable work

Hacker-proof passwords



Http vs https: an “s” can save you!

Warning: scam website!

Ah, this is phishing!

ESG - The reference context for companies

Hazard Communication

Process Safety Management: Mechanical Integrity (US)

Sustainability Strategy Ideas: Energy Consumption

Sustainability Strategy Ideas: Exploring Waste Management

Expert Insights: Freedom From Racism with Marshall Fields: Learning the Language and Barriers

Expert Insights: Freedom From Racism with Marshall Fields: Embracing Empathetic Communication

Expert Insights: Disability Inclusion with Liz Johnson

Implement Responsible Consumption And Production Initiatives

HR In The Age Of AI

Build A Socially Responsible Business Model

Navigating the Regulatory Landscape of AI

Surviving an OSHA and EPA Regulatory Compliance Audit

Upholding Supply Chain Standards

Government Contracting: Supply Chain Integrity

Supply Chain: Due Diligence

Supply Chain: Due Diligence

Supply Chain: Due Diligence

Supply Chain: Due Diligence

Supply Chain: Due Diligence

Supply Chain: Due Diligence

Informationssicherheit für Mitarbeitende

Occupational safety and health

Information security for employees

Data protection for employees

Sicherheitsunterweisung: Arbeitsschutz

Datenschutz für Mitarbeitende

ESG – What companies are required to disclose

ESG – What companies need to do

Building Accountability - Fluidbook 

Weight and Size Bias Prevention: Reduce Your Own Bias Around Weight

Weight and Size Bias Prevention: How Managers Can Create a Size-Inclusive Environment

Weight and Size Bias Prevention: Identify Your Own Biases Around Weight

Weight and Size Bias Prevention: Address Weight Bias While Socializing at Work

Weight and Size Bias Prevention: Avoid Weight Bias while Making Hiring Decisions

Weight and Size Bias Prevention: How Employees Can Create a Size-Inclusive Environment

Weight and Size Bias Prevention: Content Warning

Weight and Size Bias Prevention: Recognize Myths about Weight Bias

Weight and Size Bias Prevention: What is Weight Bias?

Understanding unconscious bias and how to deal with it

Intercultural awareness: promoting diversity, inclusion and belonging inside my team

Mental Health And Eco Anxiety In The Workplace

Champion de la diversité

Soutenir les collègues

Récapitulatif de la neurodiversité au travail



Introduction à la neurodiversité au travail

Respecter et accepter les différences

Anti-Bribery and Anti-Corruption: A Tale of Two Third Parties

Anti-Bribery and Anti-Corruption: A Tale of Two Third Parties

Anti-Bribery and Anti-Corruption: A Tale of Two Third Parties

Anti-Bribery and Anti-Corruption: A Tale of Two Third Parties

Anti-Bribery and Anti-Corruption: A Tale of Two Third Parties

The GDPR and Worldwide Data Privacy Laws

The GDPR and Worldwide Data Privacy Laws

The GDPR and Worldwide Data Privacy Laws

The GDPR and Worldwide Data Privacy Laws

The GDPR and Worldwide Data Privacy Laws

Sharing Personal Information

Sharing Personal Information

Sharing Personal Information

Sharing Personal Information

Sharing Personal Information

Reporting Concerns: The Observer's Dilemma

Reporting Concerns: The Observer's Dilemma

Reporting Concerns: The Observer's Dilemma

Reporting Concerns: The Observer's Dilemma

Reporting Concerns: The Observer's Dilemma

Business Pressure and Bribery: The Weakest Link

Business Pressure and Bribery: The Weakest Link

Business Pressure and Bribery: The Weakest Link

Business Pressure and Bribery: The Weakest Link

Business Pressure and Bribery: The Weakest Link

Ethical Tip: Giving and Receiving Gifts

Ergonomics: Lift Properly

How Phishing Works, and What to Do About It

Practice: PPE

Hazard Communication: How to Read Safety Data Sheets

Ergonomics: What to Do If You Think You Have a Musculoskeletal Disorder (MSD)

Ergonomics: What are Musculoskeletal Disorders and What Causes Them?

PPE: What PPE Is Needed for Your Job?

Hazard Communication: What is Hazard Communication, and Why is it Relevant to You?

Hazard Communication: Practice Hazard Communication

PPE: Make PPE Work for You

Ergonomics: Listen to Your Body for Signs of Musculoskeletal Disorders

PPE: Use PPE Properly

Hazard Communication: Check and Maintain Labels on Hazardous Materials

Practice: Avoid Being Phished

Celebrate AAPI Heritage Month at Work

Introduction to the Environmental Impacts of Pollution and Waste

Embracing the Circular Economy

Becoming a Green Business

Environmental, Social, and Governance (ESG) Fundamentals

Anti-corruption for Purchasing, Sales, and Marketing



Equal treatment laws

Prevention of money laundering and funding terrorism

Protection of Trade Secrets

Handling conflicts of interest

Antitrust

Prevention of Insider Trading

Export control and dealing with embargoes

Whistleblowing and whistleblower protection

The General Equal Treatment Act (AGG) for executives

Data protection for executives

Data protection in marketing

Energy Efficiency in the Workplace

Recognize Phishing

Password Security

Information Security: mobile working

Physical Information Security

Information security and cloud services

Ransomware

Cybersecurity for law firms

Working From Home

Corporate Social Responsibility (deutsch)

Diversity (deutsch)

Unconscious Bias (deutsch)

Die Rolle der Datenschutzbeauftragten

El papel de los Oficiales de Protección de Datos

Le rôle des délégués à la protection des données

Datenverarbeitung (Bewärhte Praktiken)

Manejo de datos (Mejores prácticas)

Gestion des données (Meilleures pratiques)

Datenschutz-Verletzungen

Violaciones de datos

Violations de données

Korruptionsprävention für Einkauf, Vertrieb & Marketing

AGG und Gleichstellung

Prävention von Geldwäsche und Terrorismusfinanzierung

Schutz von Geschäftsgeheimnissen

Umgang mit Interessenkonflikten

Kartellrecht

Prävention von Insiderhandel

Exportkontrolle und Umgang mit Embargos

Whistleblowing und Hinweisgeberschutz

AGG für Führungskräfte

Datenschutz für Führungskräfte

Datenschutz im Marketing

Energieeffizienz am Arbeitsplatz

Phishing abwehren

Sicherer Umgang mit Passwörtern

Sicher mobil Arbeiten



Physische Informationssicherheit

Informationssicherheit & Clouddienste

Ransomware

Sicher und produktiv im Homeoffice

RIDDOR

Introduction to FCA Regulation

Climate Change: Understanding the Challenge for Humanity

FCA Complaints Handling

FCA Consumer Duty: A New Standard of Customer Care

Eco-driving

AI and Data Privacy

PREVENTing Radicalisation and Extremism on Campus

Plagiarism in the Age of AI

Phishing Challenge 2.0

Milieubewust Zijn

Being Environmentally Responsible

Être respectueux de l'environnement

Umweltbewusstes Verhalten

Essere responsabili a livello ambientale

Being Environmentally Responsible

Ser Ambientalmente Responsável

Cómo ser Medioambientalmente Responsable

Grundlagen der emotionalen Intelligenz: Teil A

Fundamentos de la inteligencia emocional. Parte A

情商 (第一部分)

Grundlagen der emotionalen Intelligenz: Teil B

Fundamentos de la inteligencia emocional. Parte B

情商（第二部分

压力管理要诀

Menangani stres

스트레스 대처하기

การจดัการความเครยีด

Développer sa conscience émotionnelle. Part. A

换个眼光看“情绪”（第一部分）

Développer sa conscience émotionnelle. Part. B

 换个眼光看“情绪”（第二部分）

Comprendre les dysfonctionnements émotionnels. Part. A

理解情绪不当的情形  (第一部分)

Comprendre les dysfonctionnements émotionnels. Part. B

理解情绪不当的情形  (第一部分)

Comprendre sa colère et l'exprimer positivement

理解并正向表达愤怒情绪

Sensibilisation interculturelle : Promouvoir la diversité, l'inclusion et l'appartenance au sein de son équipe

Comprendre les préjugés inconscients et savoir y faire face

The Plain Writing Act Made Simple

Basic Rigging Awareness

Accident and Breakdown Procedures (US)

HAZWOPER Refresher Training - Module 1 - Scope, Application and Training Requirements (US)



Egress and Emergency Action Plans Awareness

Asbestos Hazards Part 1 (US)

Asbestos Hazards Part 2 (US)

Asbestos Hazards Part 3 (US)

Access to Medical and Exposure Records for Employees (US)

Flammable and Combustible Liquids Awareness

Ammonia Awareness

Access to Medical and Exposure Records for Managers (US)

OSHA 300 Recordkeeping Requirements (US)

Basic Rigging Principles, Part 1: Hazards and Risks

HAZWOPER First Responder Awareness (US)

Basic Rigging Principles, Part 2: General Safety

Basic Rigging Principles, Part 3: Rigging Equipment

HAZWOPER: Direct Reading Gas Detector Safety

HAZWOPER: Hierarchy of Controls Overview

HAZWOPER: Incident Command System (ICS) Overview

Global Competition: Our Responsibilities

Global Competition: Our Responsibilities

Global Competition: Our Responsibilities

Global Competition: Our Responsibilities

Global Competition: Our Responsibilities

Code for Executives and Boards of Directors: Conflicts of Interest

Code for Executives and Boards of Directors: Financial Irregularities

Extraordinary Gifts and Bribery

Extraordinary Gifts and Bribery

Extraordinary Gifts and Bribery

Extraordinary Gifts and Bribery

Extraordinary Gifts and Bribery

Competition Law Principles

Tying, Bundling, and Pressure Selling

Europe and the GDPR

Customs Controls Made Simple

Customs Controls Made Simple

Customs Controls Made Simple

Customs Controls Made Simple

Customs Controls Made Simple

Global Export Controls Made Easy

Global Export Controls Made Easy

Global Export Controls Made Easy

Global Export Controls Made Easy

Global Export Controls Made Easy

Ethical Interactions with Health Care Professionals (MedTech version): Offering Gifts: A Nice Gesture

Ethical Interactions with Healthcare Professionals: Compliance with the Physician Payments Sunshine Act

Ethical Interactions with Health Care Professionals (Pharma version): Offering Gifts: A Really Nice Gesture

Complying with the Sunshine Act

Recognizing Sexual Harassment: But I Didn't Mean It

Recognizing Sexual Harassment: But I Didn't Mean It

Fair Competition: Know Your Risk



Fair Competition: Know Your Risk

Fair Competition: Know Your Risk

Fair Competition: Know Your Risk

Fair Competition: Know Your Risk

Gifts and Cash Equivalents: 'Tis the Season

Ethical Tip: Healthy Workplace

Ethical Tip: Healthy Workplace

Ethical Tip: So Many Ways to Speak Up

Ethical Tip: So Many Ways to Speak Up

Ethical Tip: So Many Ways to Speak Up

Ethical Tip: So Many Ways to Speak Up

Ethical Tip: So Many Ways to Speak Up

Speak Up!: There Are Always Gray Areas

Keys to Avoiding Conflicts of Interest

How Does Unconscious Bias Happen?

How Does Unconscious Bias Happen?

How Does Unconscious Bias Happen?

How Does Unconscious Bias Happen?

How Does Unconscious Bias Happen?

What US Anti-Boycott Regulations Mean For You: Review, Report, Refer

What US Anti-Boycott Regulations Mean For You: Review, Report, Refer

What US Anti-Boycott Regulations Mean For You: Review, Report, Refer

What US Anti-Boycott Regulations Mean For You: Review, Report, Refer

What US Anti-Boycott Regulations Mean For You: Review, Report, Refer

Reporting and Retaliation: The Corporate Ladder

Reporting and Retaliation: The Corporate Ladder

Reporting and Retaliation: The Corporate Ladder

Reporting and Retaliation: The Corporate Ladder

Reporting and Retaliation: The Corporate Ladder

How to Stop Disrespect at Work

Safe Electrical Work Practices and the 2024 NFPA® 70E® for Electrical Workers

Protecting Consumer Privacy: The Gramm Leach Bliley Act

HAZWOPER: Elimination and Substitution Controls

HAZWOPER: Heat Stress Awareness

HAZWOPER: Administrative Controls Including Training

HAZWOPER: DOT Emergency Response Guidebook (US)

Choking - First Aid

CAL-OSHA: Emergency and Fire Preparedness

CAL-OSHA: Personal Fall Arrest Systems

HAZMAT Transportation - Part 6a - Carrier Requirements - Highway (US)

HAZMAT Transportation - Part 7 - Security Awareness (US)

Rester en sécurité en ligne

Attaque par déni de service

Demandes d'accès aux données personnelles

Sicherheit im Internet bewahren

Dienstverweigerungsangriff

Zugriffsanfragen

Aus der ferne Arbeiten (Aber Sicher)



Travailler à distance (mais en toute sécurité)

Leben in der Cloud

Vie dans le Nuage

DSGVO - Übersicht

Fake News (Deutsch)

Aperçu du RGPD

Ransomware (Deutsch)

Schutz deiner personenbezogenen Daten

Gestohlene Geräte

WLAN-Sicherheit

Notfallwiederherstellung

 Auswahl des richtigen Cloud-Anbieters

La protection de vos données à caractére personnel

Utiliser un mot de passe robuste

Appareils Volés

Sécurité Wi-Fi

Reprise après sinistre

Logiciel Rançonneur

Choisir le bon fournisseur de services en nuage

Das Internet Der Dinge

Ein Starkes Passwort Verwenden

Viren und Malware

Schutz and Infectionskontrolle

Spoofing-Angriffe

L'Internet Des Objets

Attaques Par Usurpation D'Identitie

Construction Dust

Mejores Prácticas de Ciberseguridad: Seguridad del navegador

Cybersecurity Best Practices: Browser Safety

Mejores Prácticas de Ciberseguridad: Manejo del ransomware

Cybersecurity Best Practices: Handling Ransomware

Mejores Prácticas de Ciberseguridad: Mantenerse seguro en lugares públicos

Cybersecurity Best Practices: Staying Safe in Public Places

Mejores Prácticas de Ciberseguridad: Minimizar las amenazas internas

Mejores Prácticas de Ciberseguridad: Respuesta a los incidentes

Cybersecurity Best Practices: Incident Response

CAL-OSHA: Personal Protective Equipment

CAL-OSHA: Lockout Tagout

CAL-OSHA: Bloodborne Pathogens

CAL-OSHA: Working in Confined Spaces

CAL-OSHA: Incident Investigation & Reporting

Cal/OSHA Workplace Violence - Senate Bill 553 Explained

The Right to be Forgotten (Erasure)

Bid Suppression

False Invoicing

Bomb Threat

Disabled Adventures in Work and Recruitment

AI and Discrimination



Intersectionality

Diversity, Inclusion and Equity: Microaggressions

Data Protection (GDPR) Explained

Code of Conduct and Ethics

Safety Culture: Practical Workplace Safety Tips for Employees

Safety Culture: Practical Workplace Safety Tips for Managers

Common Workplace Hazards

Introduction to OSHA

Ladder Safety

Lockout/Tagout Awareness

Heat Stress Safety

Introduction to Sustainability

Sustainability: The Paris Agreement & Goals (SDGs) Explained

Bystander Intervention : Sexual Harassment (Chicago)

Insider Trading (Global)

Carbon Offsetting and Net Zero Explained

Corporate Sustainability Reporting

Social Sustainability

HIPAA for Covered Entities

Information Security Essentials

Bloodborne Pathogens

Blinkist: The Immortal Life Of Henrietta Lacks

Blinkist: Making the Modern World

Blinkist: From #BlackLivesMatter to Black Liberation

Blinkist: Born a Crime

Blinkist: Why I'm No Longer Talking to White People About Race

Blinkist: This Will Be My Undoing

Blinkist: White Fragility

Blinkist: Ain’t I a Woman

Blinkist: Invisible Women

Blinkist: So You Want to Talk About Race

Blinkist: Building an Inclusive Organization

Blinkist: The Warmth of Other Suns

Blinkist: Caste

Blinkist: Hood Feminism

Blinkist: Why Are All the Black Kids Sitting Together in the Cafeteria?

What is biodiversity?

What is Corporate Governance?

Bribery and Corruption

Money Laundering

Information Security

Whistleblowing

Understanding GDPR

Competition Law

What is Corporate Social Responsibility

Sustainability

Carbon and the Climate

Copyright



What is Equality and Diversity

Introduction to Neurodiversity

Equality Law Basics

What is hate crime?

Direct and Indirect Discrimination

Bullying and Harassment

Sexual Harassment

Achieving Equality and Diversity

Unconscious bias

Gender Identity

Gender Equality

Introduction to faith inclusion (Global)

A Health and Safety State of Mind

COSHH Basics

Personal Protection Equipment

Fire Safety

Dynamic risk assessments

Manual Handling

First Aid Emergency Response

First Aid Minor Injuries

Working When Seated

Slips, Trips and Falls

Types of Insurance

SMCR

Respect in the Workplace

California Workplace Violence Prevention: How to Prevent Workplace Violence

How to Intervene Against Sexual Harassment When You See It (Chicago)

California Workplace Violence Prevention: Why You Should Take Violence Prevention Training

California Workplace Violence Prevention: Recognize When to Engage with Violent Individuals

California Workplace Violence Prevention: When to Avoid Violent Individuals

California Workplace Violence Prevention: Identify Types of Workplace Violence

California Workplace Violence Prevention: Recognize Indicators of Violence in Individuals

California Workplace Violence Prevention: Administrator Guide

California Workplace Violence Prevention: How to Record Workplace Violence

California Workplace Violence Prevention: Practice Reporting an Incident of Workplace Violence

California Workplace Violence Prevention: Report an Incident of Workplace Violence

California Workplace Violence Prevention: Identify Environmental Factors That Can Increase the Risk of Violence

What to Do If You’re the Target of Sexual Harassment (Chicago)

What are reasonable adjustments?

Working at Height

Cardiopulmonary Resuscitation (CPR) Training (US)

Egress and Emergency Action Plans (US)

HAZWOPER Refresher Training - Module 3 - Hazard Communication: Your Right to Know (US)

Applying Electrical Standards (US)

Biosafety Hazardous Waste Handling and Disposal (US)

HAZWOPER Refresher Training - Module 2 - Environmental Issues for HAZWOPER (US)

HAZWOPER Refresher Training - Module 4 - Hazard and Risk Assessment Techniques (US)

HAZWOPER Refresher Training - Module 5 - Toxicology (US)



HAZWOPER Refresher Training - Module 6 - Monitoring and Medical Surveillance (US)

HAZWOPER Refresher Training - Module 7 - Respiratory Protection (US)

HAZWOPER Refresher Training - Module 8 - Personal Protective Equipment (PPE) (US)

HAZWOPER Refresher Training - Module 9 - Confined Spaces (US)

HAZWOPER Refresher Training - Module 10 - Spill Prevention (US)

HAZWOPER Refresher Training - Module 11 - Site Control (US)

HAZWOPER Refresher Training - Module 12 - Decontamination (US)

HAZWOPER Refresher Training - Module 13 - Emergency Response (US)

Flammable and Combustible Liquids

HAZMAT Transportation - Part 6c - Carrier Requirements - Rail (US)

Benzene Safety (US)

Resource Conservation and Recovery Act (RCRA) Part 1 (US)

Resource Conservation and Recovery Act (RCRA) Part 2 (US)

Arsenic Awareness (US)

OSHA Inspections for Construction and Multi-Employer Worksites (US)

Egress and Emergency Action Plans

Lone Working

Safeguarding Children

FCA Client Money and Assets

Pollution

Cybersecurity Best Practices: Minimizing Insider Threats

Seguridad en línea

Ataque de denegación de servicio

Solicitudes de Acceso

Trabajando de forma remota (pero de manera segura)

Vida en la Nube

El Internet de las cosas

Proteger tus datos personales

Dispositivos Robados

Utilizar una contraseña segura

Noticias falsas

Ataques de suplantación de identidad

Visión general del RGPD

Ransomware (español)

Elección del proveedor de servicios en la nube adecuado

Seguridad en redes wifi

Recuperación en caso de catástrofe

Proteccion y control de infecciones

Превенция на корупцията в отдели "Снабдяване", "Пласмент" и "Маркетинг"

Anticorrupción en Compras, Ventas y Marketing

Anticorruption pour les achats, les ventes et le marketing

Anticorruzione per acquisti, vendite e marketing

Corruptie voorkomen voor inkoop, verkoop en marketing

Zapobieganie korupcji w działach zakupów, sprzedaży i marketingu

Prevenção de corrupção para os departamentos de compras, distribuição e marketing

Satın alma, satış ve pazarlamada yolsuzluğun önlenmesi

采购、销售和营销的反腐败

Равно третиране



Ligebehandlingsloven og ligebehandling

Leyes de trato igualitario

Lois relatives à l'égalité de traitement

Leggi sulla parità di trattamento

Gelijke behandeling

Równe traktowanie

Igualdade de tratamento

Eşit muamele

平等待遇法

Превенция на изпирането на пари и финансирането на тероризъм

Prevención del blanqueo de capitales y la financiación del terrorismo

Lutte contre le Blanchiment de Capitaux et le Financement du Terrorisme (LCB/FT)

Prevenzione del riciclaggio di denaro e del finanziamento del terrorismo

Preventie van witwassen en terrorismefinanciering

Prevenção de branqueamento de capitais e financiamento do terrorismo

Kara para aklama ve terör finansmanının önlenmesi

防止洗钱和资助恐怖主义

Protección de secretos comerciales

Protection des secrets commerciaux

“保护商业机密”文本

Cómo actuar en caso de conflicto de intereses

Gestion des conflits d'intérêts

Come gestire i conflitti di interessi

Omgaan met belangenverstrengeling

Gerir conflitos de interesses

Çıkar çatışmalarının nasıl ele alınacağı

处理利益冲突

Картелно право

Kartelret

Antimonopolio

Droit de la concurrence

Antitrust

Kartelrecht

Prawo antymonopolowe

Legislação Anticoncorrência

Kartel Yasası

反垄断

Prévention des délits d’initié

Контрол на износа и боравене с ембарго

Control de exportaciones y embargos

Contrôle des exportations et gestion des embargos

Controllo sulle esportazioni ed embargo

Exportcontrole en omgang met embargo's

Kontrola eksportu i postępowanie w przypadku embarga

Controlo das exportações e lidar com embargos

İhracat kontrolü ve ambargolarda hareket şekli

出口管制和应对禁运

Сигнализиране за нередности и защита на сигнализиращи за нередности лица



Whistleblowing og whistleblowerbeskyttelse

Denuncia y protección de los denunciantes

Signalement de violations et protection des lanceurs d’alerte

Whistleblowing e protezione del whistleblower

Klokkenluiden en bescherming van klokkenluiders

Whistleblowing i ochrona sygnalistów

Denúncia de irregularidades e proteção dos denunciantes

İhbarcılık ve ihbarda bulunanı koruma

“举报和举报人保护”

L’AGG pour les cadres

Защита на данните на служителите

Databeskyttelse for medarbejdere

Protección de datos para empleados

Protection des données pour les collaborateurs

La protezione dei dati per i dipendenti

Ochrona danych dla pracowników

Proteção de dados para colaboradores

Çalışanlar için veri koruma

面向员工的数据保护

Protection des données pour les cadres

面向管理人员的数据保护

Protection des données dans le marketing

L’Efficacité énergétique sur le lieu de travail

Информационна сигурност за служителите

Informationssikkerhed for medarbejdere

Seguridad Informática para empleados

La sécurité de l’information pour les collaborateurs

La Sicurezza Informatica per Impiegati

Bezpieczeństwo informacji dla pracowników

Çalışanlar İçin Bilgi Güvenliği

面向员工的信息安全

Defenderse del phishing

Ne pas tomber dans le piège du phishing

Come respingere i messaggi di phishing

Phishing afweren

Ochrona przed phishingiem

Evitar ataques de phishing

防范网络钓鱼

Информационна сигурност – накратко

Seguridad de la información

Sécurité de l'information

La sicurezza delle informazioni in breve

Informatieveiligheid in een notendop

Kompaktowy kurs bezpieczeństwa informacji

Segurança da informação, versão compacta

Bilgi güvenliği

Sécurité de l'information et services cloud

Ransomware



Ransomware

Santé et sécurité au travail

Emissioni di CO2 e Clima

Lavorare da seduti

Preconcetti inconsci

Superare le tempeste

ADA Basics

ADA Basics

ADA Basics

ADA Basics

ADA Basics

Complying with U.S. Export Controls

FERC Standards of Conduct

FERC Standards of Conduct: Order 717 (Electric Transmission Providers)

Fair Play: Complying with the FERC Standards of Conduct

Fair Labor Standards Act (FLSA)

FMLA (The Family and Medical Leave Act)

Fraud and Abuse Prevention: Pharmaceutical Sales and Marketing

UK Criminal Finances Act

Sales Ethics: MedTech Europe Code of Ethical Business Practice

Off-Label Promotion

Dignity & Respect: Implicit Discrimination

Dignity & Respect: Implicit Discrimination

Dignity & Respect: Implicit Discrimination

Dignity & Respect: Implicit Discrimination

Dignity & Respect: Implicit Discrimination

Modern Slavery Act: Protecting Human Rights

Political Contributions: In-Kind Contributions

Commercial Bribery

Commercial Bribery

Commercial Bribery

Commercial Bribery

Commercial Bribery

Export Controls Made Easy

Export Controls Made Easy

Export Controls Made Easy

Export Controls Made Easy

Export Controls Made Easy

U.S. Anti-Boycott Regulations in a Global Market

U.S. Anti-Boycott Regulations in a Global Market

U.S. Anti-Boycott Regulations in a Global Market

U.S. Anti-Boycott Regulations in a Global Market

U.S. Anti-Boycott Regulations in a Global Market

Global Export Controls Made Easy

Global Export Controls Made Easy

Ethical Interactions with Healthcare Professionals (MedTech Version): Consultants: Making Appropriate Recommendations

Ethical Interactions with Health Care Professionals (Pharma version): General Rules Of Promotion: Telling Kara's Story

Attacks on our System



Attacks on our System

Attacks on our System

Attacks on our System

Attacks on our System

Records Management: Retention and Disposal

Records Management: Retention and Disposal

Records Management: Retention and Disposal

Records Management: Retention and Disposal

Records Management: Retention and Disposal

Antitrust: Cooperation or Collusion?

Antitrust: The Klipcher Factor

U.S. Foreign Corrupt Practices Act (FCPA): Anti-Corruption Basics

Ethical Tip: Avoid Insider Trading

Supporting Human Rights: The Ethical and Legal Choice

Financial Fraud: Preventing the Damage It Can Cause

Financial Fraud: Preventing the Damage It Can Cause

Financial Fraud: Preventing the Damage It Can Cause

Financial Fraud: Preventing the Damage It Can Cause

Financial Fraud: Preventing the Damage It Can Cause

Demonstrating Corporate Integrity: The Sunshine Act: Reporting Expenses Accurately

Modern Slavery Act: Protecting Human Rights

Sarbanes-Oxley: Financial Integrity and Whistleblower Protection

Interkulturalität – Indien

Phishing. Praktischer Leitfaden zur Selbstverteidigung

Promuovere il benessere

Linguaggio inclusivo di genere

Comunicare la disabilità

Comunicazione inclusiva e interculturale

Al lavoro con le nuove generazioni

Promuovere l'equità di genere

Oltre gli stereotipi di genere

Lotta alle molestie di genere

UNI/PdR 125:2022: linee guida per la parità di genere

Gender equality

Il rientro dalla maternità

Office Safety (Canadian French) Sécurité au bureau

Preventing Back Injury (Canadian French) Prévention des traumatismes du dos

Active Shooter: Prevention and Preparation (Canadian French) Tireur actif : Prévention et préparation

Active Shooter: Law Enforcement (Canadian French) Tireur actif : Forces de l’ordre

Active Shooter: Run, Hide, Fight (Canadian French) Tireur actif : Courir, se cacher, se battre

Active Shooter: Victims (Canadian French) Tireur actif : Victimes

Office Ergonomics (Canadian French) Ergonomie au bureau

Line Breaking (US) (Canadian French) Bris de Conduite (US)

Scaffold Safety Awareness (Canadian French) Sensibilisation à la sécurité sur les échafauds

Excavation and Trenching Safety (Canadian French) Sécurité concernant les excavations et le creusage de tranchées

Electrical Arc Flash Awareness (Canadian French) Sensibilisation aux arcs électriques

Hazardous Chemical Information (Canadian French) Information sur les produits chimiques dangereux

Applying Electrical Standards (US) (Canadian French) Application de normes électriques (US)



Bloodborne Pathogens (BBP) (Canadian French) Pathogènes à diffusion hématogène (BBP)

Using Electrical Safety Programs (US) (Canadian French) Utilisation des programmes de sécurité électrique (US)

Recognizing Electrical Hazards Awareness (Canadian French) Sensibilisation aux dangers électriques

Fire Extinguisher Safety (Canadian French) Sécurité des extincteurs d’incendie

Egress and Emergency Action Plans (Canadian French) Plans d’action d’urgence et d’évacuation

Confined Space Hazards (Canadian French) Dangers dans les espaces clos

Fall Protection (US) (Canadian French) Protection antichute (US)

Confined Spaces: Permit-Required (Canadian French) Espaces clos : permis requis

Hand and Power Tool Safety (Canadian French) Sécurité des outils à main et à moteur

Defensive Driving - Small Vehicles (Canadian French) Conduite préventive - Véhicules légers

Electrical Safety and Lockout/Tagout (LOTO) (Canadian French) Sécurité électrique et cadenassage/étiquetage

Preventing Slips, Trips and Falls (Canadian French) Prévention des dérapages, des trébuchements et des chutes

Fire Watch (Canadian French) Surveillance incendie

Industrial Ergonomics (Canadian French) Ergonomie industrielle

Machine Guarding (Canadian French) Dispositif de protection de machines

Hot Work (Canadian French) Travail à chaud

Respiratory Protection (Canadian French) Protection respiratoire

Fire Prevention (Canadian French) Prévention des incendies

Flammable and Combustible Liquids (Canadian French) Liquides inflammables et combustibles

Welding, Cutting and Brazing: Methods (Canadian French) Soudage, coupage et brasage : Méthodes

Warehouse Safety (Canadian French) Sécurité des entrepôts

Walking/Working Surfaces (Canadian French) Surfaces de marche et surfaces de travail

Stormwater Pollution Prevention (US) (Canadian French) Prévention de la pollution des eaux pluviales (US)

Resource Conservation and Recovery Act (RCRA) Part 2 (US) (Canadian French) Loi sur la conservation et le rétablissement des ressources (RCRA) Partie 2

Materials Handling and Storage (Canadian French) Manutention et entreposage des matériaux

Lab Safety (Canadian French) La sécurité en laboratoire

Heat Stress (Canadian French) Stress thermique

Benzene Safety (US) (Canadian French) Sécurité du benzène (US)

Hydrogen Sulfide Safety Part 2 (US) (Canadian French) Sécurité du sulfure d’hydrogène Partie 2 (États-Unis)

Hydrogen Sulfide Safety Part 1 (US) (Canadian French) Sécurité du sulfure d’hydrogène Partie 1 (États-Unis)

Fall Protection (Canadian French) Protection antichute

Powered Industrial Trucks Part 1: Classes and Types (Canadian French) Chariots de manutention motorisés – 1re partie : catégories et types

Overhead and Gantry Crane Safety (Canadian French) Sécurité des ponts roulants et des ponts portiques

Incident Investigation (Canadian French) Enquête sur les incidents

California Workplace Violence Prevention

The Plain Writing Act: Why You Should Commit to Plain Writing (1 of 13)

The Plain Writing Act: Tailor Your Writing to Your Audience (5 of 13)

The Plain Writing Act: Proofread Your Writing (9 of 13)

The Plain Writing Act: Make Your Most Important Point First (6 of 13)

The Plain Writing Act: End Your Writing With a Call to Action (8 of 13)

The Plain Writing Act: Use Active Voice to Write Clearly (10 of 13)

The Plain Writing Act: Identify the Purpose of Your Writing (4 of 13)

The Plain Writing Act: Practice Clear Writing (13 of 13)

The Plain Writing Act: Why You Need to Prepare Before You Start Writing (3 of 13)

Benefits: Vision Insurance

The Plain Writing Act: Avoid Jargon When You Write (11 of 13)

Benefits: Health Insurance

The Plain Writing Act: What Does Effective Writing Look Like? (2 of 13)



The Plain Writing Act: Keep Your Writing Short (12 of 13)

The Plain Writing Act: Use Formatting to Focus Your Readers (7 of 13)

Benefits: Dental Insurance

For Federal Employees: The Responsibilities of Managing Employees With Disabilities

Your Rights to Pump at Work

Tips and Tricks for Pumping at Work

Ethics for Employees

Process Safety Management

Stairs and Ladders in Construction - Construction Worksite Safety

Blinkist: Everybody Matters

Health and Safety in the Workplace

Active Shooter 3.0

Global Anti-bribery (UK)

Manual Handling Safety

PCI Protection for Point of Sale Devices

Workplace Security

Struck By Hazards - Construction Worksite Safety

Anatomy of Construction Defects

Safety Management: Safety Inspections and Observations

Privacy and the Workplace

Duty of Care for Managers and Supervisors

Duty of Care for Workers

When to Use Long Term Disability Insurance

What Is an HSA?

Know How Dental Benefits Work

What Is Short Term Disability Insurance?

Eligibility for Long Term Disability Insurance

Benefits: Disability Insurance

What Is a DHMO?

What Is a Vision Benefits Package?

What Is an HMO?

What Is COBRA?

Things to Consider Regarding Dental Insurance

Know Your Medical Plan Cost

Know How COBRA Works

What Is a Discount Dental Plan?

What Is an HRA?

What Is Preventive Care?

When to Use Short Term Disability Insurance

What Is Long Term Disability Insurance?

What Is a Healthcare Network?

Know What Is Covered in Your Plan

What Is a POS?

Claims for Short Term Disability Insurance

Know the Basics of Cost Sharing

What Is a Vision Discount Plan?

What Is an EPO?

Know Your Rights with Medical Plans



What Is a Class of Service in Dental?

Understand the Claims Process

Claims for Long Term Disability Insurance

Understand the Concept of Health Insurance

What Is a PPO?

Get to Know Limitations in Vision Plans

Know Your Eye Doctor Types

How to Use an FSA

When to Use Primary Care and Emergency Care

What Is a Claim?

Who Is in a Vision Plan Network?

Short Term Disability Insurance Eligibility

What Is a DPPO?

Compare HMO, PPO, EPO, and POS

Know if Vision or Medical Covers the Service

How to Dispute a Claim

What Is Vision Insurance?

How to Use Your Vision Benefits

Understand UCR and Allowable Charges

Understand Your Explanation of Benefits

Explore the High Deductible Health Plan

For Federal Employees: What is the Americans With Disabilities Act?

Master Your Vision Services

Slips and Trips

Practical Cybersecurity for Law Firms

Agindo com Ética

Navegando pela sua Saúde Mental

Contratação Inclusiva

Actuar éticamente

Navegando por tu salud mental

Contratación Inclusiva

Patógenos transmitidos por la sangre

Protección PCI para dispositivos de punto de venta

Uso de información privilegiada (global)

Preparación para emergencias e incendios

Cómo responder a un tirador activo

Sospecha razonable

PCI: Concientización sobre DSS

Seguridad con herramientas manuales y eléctricas

Seguridad en la oficina

Concientización sobre denunciantes (global)

Sesgos inconscientes en la industria de la hospitalidad

Demonstrating Corporate Integrity: Kickbacks: The Push for Market Share

Harassment and Discrimination Prevention in Colorado

Federal Merit System Principles: What is the Federal Merit System?

Freedom of Information Act for Federal Employees: How to Fill a FOIA Request

Federal Merit System Principles: Avoid Prohibited Personnel Practices

No FEAR Act Basics for Federal Employees



United States Constitution Basics for Federal Employees

Federal Merit System Principles: Uphold the Federal Merit System Principles

Freedom of Information Act (FOIA): What is the Freedom of Information Act

The Ethics of AI

Passkeys - The Future of Passwords

Texas Cybersecurity Awareness for Employees Program

Prevención de la Violencia Laboral en California: Identificar los Tipos de Violencia Laboral

Prevención de la Violencia Laboral en California: Denunciar un Incidente de Violencia Laboral

Prevención de la violencia laboral en California: Reconocer Cuándo Intervenir Ante Personas Violentas

Prevención de la Violencia Laboral en California: Reconocer los Indicadores de Violencia en las Personas

Prevención de la Violencia Laboral en California: Cuándo Evitar a Personas Violentas

Prevención de la Violencia Laboral en California: Cómo Registrar la Violencia Laboral

Prevención de la violencia laboral en California: Identificar los factores del entorno que puedan aumentar la probabilidad de que haya violencia

Prevención de la Violencia Laboral en California: Guía para Administradores

Prevención de la Violencia Laboral en California: Porqué Debería Asistir a la Capacitación Sobre Prevención de la Violencia

Prevención de la Violencia Laboral en California: Práctica de Denunciar un Incidente de Violencia Laboral

Prevención de la Violencia Laboral en California: Cómo Prevenir la Violencia Laboral

Въведение в Нормативното съответствие

Grundlæggende compliance

Grundlagen der Compliance

Compliance Basics

Introducción al cumplimiento normativo

Introduction à la conformité

Introduzione alla conformità

Inleiding tot compliance

Wprowadzenie do Compliance

Introdução à Compliance

Uyum’a Giriş

合规

Превенция на корупцията

Korruptionsprävention

Anti-corruption

Anticorrupción

Anti-corruption

Anticorruzione

Corruptie voorkomen

Zapobieganie korupcji

Prevenção da corrupção

Yolsuzluğun önlenmesi

反腐败

Code of Conduct

Code of Conduct

Code de conduite

Codice di condotta

Gedragscode

Davranış Kuralları

行为准则

Lieferkettengesetz



Supply Chain Act

供应链法

Geldwäscheprävention für Kanzleien

Sexuelle Belästigung am Arbeitsplatz

Sexual harassment in the workplace

Le harcèlement sexuel sur le lieu de travail

Geldwäscheprävention für Banken

Preventing money laundering in finance

Gegevensbescherming voor medewerkers

Datenschutz im Personalwesen

Datenschutz für Praxen und Krankenhäuser

Datenschutz im Journalismus

Datenschutz für öffentliche Einrichtungen

Data protection for public institutions

Datenschutz kompakt im Handwerk

Datenschutz für Kanzleien

PIPL: Datenschutz fÃ¼r Mitarbeitende

PIPL: Data protection for employees

Informatiebeveiliging voor werknemers

Social Engeneering abwehren

Recognize and avoid Social Engeneering

Sicherer Umgang mit Social Media

Stay safe on Social Media

Klassifizierung von Informationen

Information Classification

Cybesicherheit für Kanzleien

Sicherheitsunterweisung: Arbeitsschutz

Remote arbeiten: sicher und gesund

Federal Merit System Principles: Practice Course

COMPLIANCE SHORT: Business Ethics 2

COMPLIANCE SHORT: Promoting Diversity and Avoiding Discrimination 2

Government Payment Cards: Pre-approval

Government Payment Cards: After You Travel

Government Payment Cards Microlearning Sequence: Proper Use of GSA SmartPay Cards

Government Payment Cards: Book Travel

Government Payment Cards: Complete Your Purchase

Government Payment Cards: Purchase Goods

Government Payment Cards: The Travel Card

Government Payment Cards: Avoid Misuse and Fraud

Government Payment Cards: What Types of Purchases Can You Make With Your Purchase Card?

Government Payment Cards: Exceptions to Micro-purchases

Government Payment Cards: What is a GSA SmartPay account?

Government Payment Cards: Plan Purchases

DYNAMIC REFRESHER: Alcohol and Other Drugs

DYNAMIC REFRESHER: Driver Safety

DYNAMIC REFRESHER: Modern Slavery

DYNAMIC REFRESHER: Protecting Whistleblowers

DYNAMIC REFRESHER: Equal Employment Opportunity for Employees



DYNAMIC REFRESHER: Manual Tasks for Workers

DYNAMIC REFRESHER: Sexual Harassment

DYNAMIC REFRESHER: Privacy and the Workplace NZ

DYNAMIC REFRESHER: Health and Safety in the Workplace

DYNAMIC REFRESHER: Privacy and the Workplace

DYNAMIC REFRESHER: Working From Home

DYNAMIC REFRESHER: Bullying and Harassment for Employees

Bloodborne Pathogens: Learn Your Risk - Exposure Incidents

Bloodborne Pathogens: Learn Your Risk

Bloodborne Pathogens: Learn Your Risk - Methods of Control

The Plain Writing Act Microlearning Sequence

Federal Merit System Principles Basics (Microlearning Sequence)

Freedom of Information Act (FOIA) Microlearning Sequence

Reasonable Accommodation for Federal Employees Microlearning Sequence

Weight and Size Bias Prevention (Microlearning Sequence)

Information Security (Microlearning Sequence)

Bloodborne Pathogens: Learn Your Risk - Understanding the Basics

Security and AI

Out in the Open: Knowing what you don’t know…yet

Out in the Open: Understanding Impact

Out in the Open: Fostering Inclusive Behavior

COMPLIANCE SHORT: Cybersecurity 3

Wage and Hour Regulations - FLSA

Laser Safety Awareness

Office Ergonomics Essentials

Office Safety (Canadian French) Sécurité au bureau

Preventing Back Injury (Canadian French) Prévention des traumatismes du dos

Active Shooter: Prevention and Preparation (Canadian French) Tireur actif : Prévention et préparation

Active Shooter: Law Enforcement (Canadian French) Tireur actif : Forces de l’ordre

Active Shooter: Run, Hide, Fight (Canadian French) Tireur actif : Courir, se cacher, se battre

Active Shooter: Victims (Canadian French) Tireur actif : Victimes

Office Ergonomics (Canadian French) Ergonomie au bureau

Line Breaking (US) (Canadian French) Bris de Conduite (US)

Scaffold Safety Awareness (Canadian French) Sensibilisation à la sécurité sur les échafauds

Excavation and Trenching Safety (Canadian French) Sécurité concernant les excavations et le creusage de tranchées

Electrical Arc Flash Awareness (Canadian French) Sensibilisation aux arcs électriques

Hazardous Chemical Information (Canadian French) Information sur les produits chimiques dangereux

Applying Electrical Standards (US) (Canadian French) Application de normes électriques (US)

Bloodborne Pathogens (BBP) (Canadian French) Pathogènes à diffusion hématogène (BBP)

Using Electrical Safety Programs (US) (Canadian French) Utilisation des programmes de sécurité électrique (US)

Recognizing Electrical Hazards Awareness (Canadian French) Sensibilisation aux dangers électriques

Lockout/Tagout (LOTO) (Canadian French) Cadenassage/étiquetage

Fire Extinguisher Safety (Canadian French) Sécurité des extincteurs d’incendie

Egress and Emergency Action Plans (Canadian French) Plans d’action d’urgence et d’évacuation

Confined Space Hazards (Canadian French) Dangers dans les espaces clos

Fall Protection (US) (Canadian French) Protection antichute (US)

Hand and Power Tool Safety (Canadian French) Sécurité des outils à main et à moteur

Defensive Driving - Small Vehicles (Canadian French) Conduite préventive - Véhicules légers



Electrical Safety and Lockout/Tagout (LOTO) (Canadian French) Sécurité électrique et cadenassage/étiquetage

Preventing Slips, Trips and Falls (Canadian French) Prévention des dérapages, des trébuchements et des chutes

Fire Watch (Canadian French) Surveillance incendie

Industrial Ergonomics (Canadian French) Ergonomie industrielle

Machine Guarding (Canadian French) Dispositif de protection de machines

Hot Work (Canadian French) Travail à chaud

Respiratory Protection (Canadian French) Protection respiratoire

Fire Prevention (Canadian French) Prévention des incendies

Flammable and Combustible Liquids (Canadian French) Liquides inflammables et combustibles

Ladder Safety (Canadian French) Sécurité des échelles

Welding, Cutting and Brazing: Methods (Canadian French) Soudage, coupage et brasage : Méthodes

Warehouse Safety (Canadian French) Sécurité des entrepôts

Walking/Working Surfaces (Canadian French) Surfaces de marche et surfaces de travail

Stormwater Pollution Prevention (US) (Canadian French) Prévention de la pollution des eaux pluviales (US)

Resource Conservation and Recovery Act (RCRA) Part 1 (US) (Canadian French) Loi sur la conservation et le rétablissement des ressources (RCRA) Partie 1

Resource Conservation and Recovery Act (RCRA) Part 2 (US) (Canadian French) Loi sur la conservation et le rétablissement des ressources (RCRA) Partie 2

Materials Handling and Storage (Canadian French) Manutention et entreposage des matériaux

Lab Safety (Canadian French) La sécurité en laboratoire

Benzene Safety (US) (Canadian French) Sécurité du benzène (US)

Hydrogen Sulfide Safety Part 2 (US) (Canadian French) Sécurité du sulfure d’hydrogène Partie 2 (États-Unis)

Hydrogen Sulfide Safety Part 1 (US) (Canadian French) Sécurité du sulfure d’hydrogène Partie 1 (États-Unis)

Fall Protection (Canadian French) Protection antichute

Incident Investigation (Canadian French) Enquête sur les incidents

Industrial Ergonomics

Formación contra el acoso para los empleados (California)

Antitrust and Fair Competition Law

Antitrust and Fair Competition Law

Antitrust and Fair Competition Law

Antitrust and Fair Competition Law

Antitrust and Fair Competition Law

Antitrust and Fair Competition Law

Acting Responsibly with Generative AI

Acting Responsibly with Generative AI

Acting Responsibly with Generative AI

Acting Responsibly with Generative AI

Acting Responsibly with Generative AI

Acting Responsibly with Generative AI

Stronger Together: Diversity, Equity and Inclusion

Stronger Together: Diversity, Equity and Inclusion

Stronger Together: Diversity, Equity and Inclusion

Stronger Together: Diversity, Equity and Inclusion

Stronger Together: Diversity, Equity and Inclusion

Stronger Together: Diversity, Equity and Inclusion

Workplace Safety

Workplace Safety

Workplace Safety

Insider Trading

Bribery: It's More Than a Gift



Bribery: It's More Than a Gift

Bribery: It's More Than a Gift

Bribery: It's More Than a Gift

Bribery: It's More Than a Gift

Bribery: It's More Than a Gift

Information Security: Phishing and Cyberattacks

Protecting Employee Information

Protecting Employee Information

Protecting Employee Information

Protecting Employee Information

Protecting Employee Information

Protecting Employee Information

Protecting Employee Information

Protecting Employee Information

Global Anti-Bribery and Anti-Corruption - Option #1

Global Anti-Bribery and Anti-Corruption - Option #1

Global Anti-Bribery and Anti-Corruption - Option #1

Global Anti-Bribery and Anti-Corruption - Option #1

Global Anti-Bribery and Anti-Corruption - Option #1

Global Anti-Bribery and Anti-Corruption - Option #1

Global Anti-Bribery and Anti-Corruption - Option #1

Global Anti-Bribery and Anti-Corruption - Option #1

Global Anti-Bribery and Anti-Corruption - Option #2

Global Anti-Bribery and Anti-Corruption - Option #2

Global Anti-Bribery and Anti-Corruption - Option #2

Global Anti-Bribery and Anti-Corruption - Option #2

Global Anti-Bribery and Anti-Corruption - Option #2

Global Anti-Bribery and Anti-Corruption - Option #2

Global Anti-Bribery and Anti-Corruption - Option #2

Competition and Antitrust - Option #1

DEI and Respect

Data Protection and Privacy: Know Your Risk

Data Protection and Privacy: Know Your Risk

Data Protection and Privacy: Know Your Risk

Data Protection and Privacy: Know Your Risk

Data Protection and Privacy: Know Your Risk

NIS2 - The next generation of network security and information security [click & learn]

Electric Pallet Jack Safety

Formación contra el acoso para los empleados (Illinois)

Formación contra el acoso para los empleados

Formación contra el acoso para los empleados (New York)

Formación contra el acoso para los supervisores

Formación contra el acoso para los supervisores (California)

Formación contra el acoso para los supervisores (Illinois)

Formación contra el acoso para los supervisores (New York)

Formación contra el acoso (Connecticut)

Workplace Safety and Preparedness: Essential Microlearning Courses for Reducing Hazards and Responding to Emergencies (Microlearning Sequence)

Workplace Violence Prevention and Response (Microlearning Sequence)



Understanding Unconscious Bias: A Comprehensive Introduction (Microlearning Sequence)

Master Neurodiversity Inclusion: Microlearning Courses for an Inclusive Workplace (Microlearning Sequence)

Addressing Unconscious Bias: Effective Strategies to Overcome Unconscious Prejudices (Microlearning Sequence)

Master Cultural Intelligence: Thriving in Multicultural Workplaces (Microlearning Sequence)

Money Laundering: Identification, Prevention, and Best Practices (Microlearning Sequence)

Overhead and Gantry Crane Safety

Excavation and Trenching Safety (US)

BSA/AML for Money Services Businesses

BSA/AML Front-Line Refresher

Currency Transaction Reporting

Customer Identification Program (CIP) Basics

Director's Suite: BSA/AML

BSA/AML - Awareness

AML - Non-Bank Compliance

BSA/AML - Scenarios - Video

BSA/AML - Scenarios for Insurance Personnel

CTR Exemptions

BSA/AML - Scenarios for Commercial Lenders

Customer Due Diligence Rule - Identifying and Verifying Beneficial Owners

BSA/AML - Awareness - Video

BSA/AML - Awareness

BSA/AML - Scenarios

BSA/AML - Scenarios for Business Bankers

BSA/AML - Scenarios for Commercial Lenders

BSA/AML - Scenarios for Consumer Lenders

BSA/AML - Scenarios for Insurance Personnel

BSA/AML - Scenarios for Mortgage Lenders

BSA/AML - Scenarios for Personal Bankers

BSA/AML - Scenarios for Private Bankers

BSA/AML - Scenarios for Telephone and Online Bankers

BSA/AML - Scenarios for Tellers

BSA/AML - Scenarios for Trust Officers

BSA/AML - Scenarios for Wire Transfer Personnel

OFAC Sanctions Compliance Program

Customer Identification Program (CIP) Basics

Currency Transaction Reporting

BSA/AML - Customer Identification Program for Individuals

BSA/AML - Customer Identification Program for Businesses

BSA/AML - Currency Transaction Reporting

BSA/AML - Suspicious Activity Reporting

BSA/AML - Awareness

BSA/AML - Scenarios for Mortgage Lenders

BSA/AML - Scenarios for Consumer Lenders

BSA/AML - Scenarios

BSA/AML - Scenarios for Wire Transfer Personnel

BSA/AML - Scenarios for Tellers

BSA/AML - Scenarios for Trust Officers

BSA/AML - Scenarios for Business Bankers



BSA/AML - Scenarios for Personal Bankers

BSA/AML - Scenarios for Private Bankers

BSA/AML - Scenarios for Telephone and Online Bankers

AML - Non-Bank SAR Reporting

Awareness: Check 21

Awareness: IRAs

Awareness: Truth in Savings Act

Deposit Products - Most Dangerous Violations

Deposit Products - Overview

Electronic Fund Transfers: Account Opening/Disclosures

Electronic Fund Transfers: Error Resolution

FDIC Insurance Basics

Overdraft Protection Guidance

Marketing: Deposit Products

Principles of Banking: Electronic Banking

Principles of Banking: The Check Payment Process

Electronic Fund Transfers: Account Opening/Disclosures (Non-Bank)

Electronic Fund Transfers: Error Resolution

Awareness: Truth in Savings Act

FDIC Insurance Basics

Electronic Fund Transfers: Account Opening/Disclosures

FDIC Official Signs & Advertising Requirements

Awareness: Truth in Savings - NCUA Rule

Deposit Products: Most Dangerous Violations

Deposit Products: Overview

NCUA Insurance Basics

Auto Loan Fraud Awareness

Commercial Lending:  Credit Risk Overview

Commercial Lending:  Loan Commitment and Documentation

Commercial Lending: Avoiding the Problem Loan and Compliance Pitfalls

Commercial Lending: Credit Analysis

Commercial Lending: Loan Maintenance and Renewals

Compliance Pitfalls for Commercial Lenders

Credit Card Lending 1: Overview & Non-Compliance Risks

Credit Card Lending 2: Solicitations, Applications & Credit Decision

Credit Card Lending 3: Card Issuance and Account Servicing

Credit Card Lending 4: Case Study

Credit Card Lending - Overall Test

Director's Suite: Fair Lending

Equal Credit Opportunity Act for Mortgage Lenders

Fair Credit Reporting Act

Fair Credit Reporting Act for Lenders

Fair Housing Act for Mortgage Lenders

Fair Lending Refresher

Margin Stock Secured Loans (Regulation U)

Motor Vehicle Lending: Equal Credit Opportunity Act

Motor Vehicle Lending: Fair Credit Reporting Act

Motor Vehicle Lending: Gramm-Leach-Bliley Act



Motor Vehicle Lending: Truth in Lending Act

Motor Vehicle Lending: Unfair or Deceptive Acts

Motor Vehicle Lending - Overall Test

Fair and Responsible Lending

Homeowners Protection Act

Anti-Predatory Lending

AML - Non-Bank Mortgage Fraud Awareness

Director's Suite: Fair Lending (Non-Bank)

Fair Lending Refresher (Non-Bank)

Fair and Responsible Lending (Non-Bank)

Motor Vehicle Lending: UDAAP

Home Equity Lines of Credit

Installment Lending: Compliance and Internal Audit

Mortgage Servicing: Transfers

CARD Act - Credit Cards

Marketing: Lending Products

Flood Insurance

Mortgage Servicing: Credit Reporting

Fair Lending - Video

FCRA: Risk-Based Pricing Notice

Principles of Banking: Regulatory Overview - Lending

Lending to Servicemembers - Video

Principles of Banking: Lending

Installment Lending: Back Office

Financial Service Centers: Collections

Installment Lending: Customer Service

Installment Lending: Front Office Lending Staff

Mortgage Servicing: Collections

Mortgage Servicing: Introduction

HMDA: Institutional Coverage, Reporting, & Disclosure

HMDA: Transactional Coverage

HMDA: Data Collection

Government Monitoring Information

Financial Service Centers: Front Office Lending Staff

Installment Lending: Collections

Flood Insurance: When Is It Required? (Microlearning)

Flood Insurance: How Much is Required? (Microlearning)

Flood Insurance: Force Placement (Microlearning)

Flood Insurance: Private Flood Insurance (Microlearning)

Payday Lending Rule: Payment-Related Requirements

Fair and Responsible Lending

Fair Credit Reporting Act

Fair Credit Reporting Act for Lenders

Mortgage Lending: Advertising

Mortgage Lending: Application

Mortgage Lending: Processing and Underwriting

Mortgage Lending: Closing

Mortgage Lending: Post-Closing and Servicing



Fair Credit Reporting Act: Adverse Action Notices

Debt Collection Practices 1: Coverage & Consequences

Debt Collection Practices 2: Communications with Consumers

Debt Collection Practices 3: Communications with Third Parties

Debt Collection Practices 4: Prohibited Practices

Debt Collection Practices 5: Disclosures & Validation Information

Awareness: Debt Collection Practices

Financial Service Centers: Fair Lending

Insurance Products

Nondeposit Investment Products

Prepaid Rule 1: Pre-Acquisition and Access Device Disclosures

Prepaid Rule 2: Initial Disclosures

Prepaid Rule 3: Change in Terms Notices and Periodic Statements

Prepaid Rule 4: Error Resolution and Limitations on Liability

Prepaid Rule 5: Prepaid Account Agreements

Prepaid Rule 6: Overdraft Credit Features

Awareness: Cryptocurrency

Awareness: Cryptocurrency [mobile]

Nondeposit Investment Products

ACH Rules - Basics

ACH Rules - Advanced

ACH Rules - International ACH Transactions

ADA Amendments Act [CRCM 0.50; Online Course]

Awareness: Anti-Harassment

Awareness: Ethics

Awareness: Insider Trading

Awareness: Physical Security

Awareness: Sarbanes-Oxley Act

Bank Bribery Act

Bankruptcy Abuse Prevention and Consumer Protection Act

Community Reinvestment Act

Director's Suite: Compliance Risk Management

EEO-1 Reporting

FCRA for Information Furnishers - Basics

FCRA for Information Furnishers - Advanced

Community Reinvestment Act: Large Banks

Foreign Corrupt Practices Act

Positive Workplace Management

Diversity in the Workplace

Bankruptcy

Director's Suite: Compliance Risk Management (Non-Bank)

Active Listening Basics

Payment Systems Risk

Antitrust and Anti-Tying Basics

Business Email Etiquette

Awareness: Remote Deposit Capture

Awareness: Community Reinvestment Act

Handling Conflict in the Workplace



Awareness: Federal Benefit Garnishment Rules

Electronic Signatures in Global and National Commerce Act

Complaint Management

Foreign Account Tax Compliance Act

Principles of Banking: Regulatory Overview - Deposits and Operations

Principles of Banking: Overview of Banking

Physical Security - Video

Ethics - Video

Bullying in the Workplace

Interstate Land Sales Full Disclosure Act

Basic Sales Skills

FCRA for Information Furnishers - Basics

Financial Service Centers: UDAAP

Awareness: Cybersecurity

Networking Basics

Cybersecurity: Phishing (Microlearning)

Active Shooter: What You Can Do

Disclosure of Financial Exploitation of Senior Citizens - Overview (Microlearning)

Disclosure of Financial Exploitation of Senior Citizens

Bank Robbery (Microlearning)

New York Sexual Harassment - Supervisors

New York Sexual Harassment - Employees

California Sexual Harassment - Supervisors

California Sexual Harassment - Non-Supervisors

Awareness: Physical Security

FCRA for Information Furnishers - Advanced

Bank Bribery Act

Awareness: Community Reinvestment Act

Pandemic Preparedness: Pandemics and Workplace Hygiene

Pandemic Preparedness: Handwashing

Illinois Sexual Harassment - Supervisors

Illinois Sexual Harassment - Non-Supervisors

Awareness: Insider Trading

Cybersecurity: Business Email Compromise (Microlearning)

Computer-Security Incident Notification Rule

Computer-Security Incident Notification Rule

Awareness: GLBA Privacy Notice

Awareness: HIPAA for Business Associates

Awareness: ID Theft Red Flags Rule

Awareness: Telemarketing Rules

CAN-SPAM Basics

FACT Act - Disposal of Consumer Information

FACT Act - Medical Information Rule

FACT Act - Prescreen Opt-Out Notice

GLBA Security Breach Notice

ID Theft: Red Flags Rule

Children's Online Privacy Protection Act

Awareness: Information Security



ID Theft: Address Changes and Discrepancies

Affiliate Marketing Rule

Information Security - Video

ID Theft Red Flags Rule - Video

Identity Theft (Mystery Shopper)

Awareness: Information Security

Awareness: GLBA Privacy Notice

FACT Act - Disposal of Consumer Information

ID Theft: Red Flags Rule

California Consumer Privacy Act

Awareness: ID Theft Red Flags Rule

Awareness: Information Security

GLBA Security Breach Notice

Member Information Security Guidelines

Identity Theft

Be Sure Before You Share

Be Sure Before You Share

Be Sure Before You Share

Be Sure Before You Share

Be Sure Before You Share

Global Anti-Money Laundering

Infectious Diseases – Canada

Bekämpfung von Geldwäsche weltweit

Políticas contra el blanqueo de capitales internacional

Lutte contre le blanchiment de capitaux à l’échelle mondiale

Antiriciclaggio di denaro globale

Wereldwijde witwasbestrijding

Combate à lavagem de dinheiro global

Fire Wardens

Family Leave

DOT Cargo Securement

Distracted Driving

Fire Extinguisher Safety

Fire Prevention

What If? Mentality

Compressed Gas Cylinder Safety

Integrated Systems - Achieving Organizational Excellence

Job Hazard Analysis (JHA)

Powered Industrial Trucks - Operators Overview

Safety Orientation

Safety and You

Welding, Cutting and Brazing

Hand, Wrist and Finger Safety

Tasks and Corrective Actions

Active Shooter: Run, Hide, Fight

Active Shooter: Law Enforcement

Active Shooter: Victims

Hazardous Chemical Information



Fire Extinguisher Safety: Part 1 - Fight or Flee (US)

Fire Extinguisher Safety: Part 2 - Using Extinguishers (US)

Ladder Safety

Forklift Awareness

Come difendere i diritti umani nella vita quotidiana

Per l'ambiente: Zero emissioni di carbonio

Contrasta il cambiamento climatico senza eco-ansia 

Ecosistemi terrestri. Contribuire a proteggere il pianeta

Buone pratiche per un uso responsabile della tecnologia

Deepfakes

Electrical Safety for Qualified Workers

Industrial Ergonomics

Cal/OSHA Heat Illness Prevention

Fire Safety

Laser Safety

Mobile Elevated Work Platforms (MEWP)

Accessing Medical and Exposure Records

Latex Allergy Awareness

Introduction to Digital Accessibility

Digital Accessibility – Web Design

Digital Accessibility- Document Design

Accessibility Standards Explained

Loi sur l’accessibilité pour les personnes handicapées de l’Ontario (LAPHO)

Loi canadienne anti-pourriel

Prévention de la violence et du harcèlement sur le lieu de travail (Direction au Canada)

Prévention de la violence et du harcèlement sur le lieu de travail (Direction au Canada)

Prévention de la violence et du harcèlement sur le lieu de travail (Direction au Canada)

Prévention de la violence et du harcèlement sur le lieu de travail (Employé au Canada)

Prévention de la violence et du harcèlement sur le lieu de travail (Employé au Canada)

Prévention de la violence et du harcèlement sur le lieu de travail (Employé au Canada)

Prévention de la violence et du harcèlement sur le lieu de travail (Direction en Ontario)

Prévention de la violence et du harcèlement sur le lieu de travail (Direction en Ontario)

Prévention de la violence et du harcèlement sur le lieu de travail (Direction en Ontario)

Prévention de la violence et du harcèlement sur le lieu de travail (Employé en Ontario)

Prévention de la violence et du harcèlement sur le lieu de travail (Employé en Ontario)

Prévention de la violence et du harcèlement sur le lieu de travail (Employé en Ontario)

Prévention de la violence et du harcèlement sur le lieu de travail (Direction au Québec)

Prévention de la violence et du harcèlement sur le lieu de travail (Direction au Québec)

Prévention de la violence et du harcèlement sur le lieu de travail (Direction au Québec)

Prévention de la violence et du harcèlement sur le lieu de travail (Employé au Québec)

Prévention de la violence et du harcèlement sur le lieu de travail (Employé au Québec)

Prévention de la violence et du harcèlement sur le lieu de travail (Employé au Québec)

Santé et sécurité au travail (Canada)

Code for Executives and Boards of Directors: How to Build an Ethical Culture

Harassment in a Virtual World

Harassment in a Virtual World

Harassment in a Virtual World

Harassment in a Virtual World



Harassment in a Virtual World

Harassment in a Virtual World

Navigating an Active Threat: A Simulation (Office)

Navigating an Active Threat: A Simulation (Office)

Navigating an Active Threat: A Simulation (Manufacturing)

International Sanctions: What You Need to Know

International Sanctions: What You Need to Know

International Sanctions: What You Need to Know

International Sanctions: What You Need to Know

International Sanctions: What You Need to Know

International Sanctions: What You Need to Know

International Sanctions: What You Need to Know

International Sanctions: What You Need to Know

ESG Level 1 Masterclass for Financial Services: Impact Materiality: environmental

ESG Level 1 Masterclass for Financial Services: Financial Materiality

ESG Level 1 Masterclass for Financial Services: Impact Materiality: social

Section 312 Rule - Foreign Correspondent Accounts

Section 314 Information Requests

Providers of Prepaid Access: BSA/AML

Regulation E: Overdraft Protection

Regulation CC: Funds Availability - Video

Teller Training - Check Holds

Regulation CC: Check Collection

Teller Training - Negotiable Instruments

Regulation D (2020)

Regulation D (2020)

Regulation Z: Loan Servicing Prohibitions

SAFE Act MLO Registration Requirements

Texas Home Equity Lending Law

TILA Home Equity Lines of Credit

Regulation Z: Higher-Priced Mortgage Loans

Registered MLO State Training

Registered MLO State Training Test: Midwest - East North Central

Registered MLO State Training Test: Midwest - West North Central

Registered MLO State Training Test: Northeast - Mid-Atlantic

Registered MLO State Training Test: Northeast - New England

Registered MLO State Training Test: South - East South Central

Registered MLO State Training Test: South - South Atlantic

Registered MLO State Training Test: South - West South Central

Registered MLO State Training Test: West - Mountain

Registered MLO State Training Test: West - Pacific

Regulation Z: Appraisal Independence

Regulation Z: Loan Originator Rule - Qualifications

Regulation Z: Loan Originator Rule - Compensation

Servicemembers Civil Relief Act: Non-Bank Lending

Regulation Z: Ability-to-Repay & Qualified Mortgage Rules

Servicemembers Civil Relief Act: Installment Lending

Regulation M: Consumer Leasing



Regulation Z: Advertising

Regulation Z: Unsecured Lending

TILA-RESPA Integrated Disclosure Rule - Overview

TILA Closed-End for Mortgage Lenders

TILA-RESPA Integrated Disclosure Rule - Loan Estimate

TILA-RESPA Integrated Disclosure Rule - Closing Disclosure

RESPA: Escrow

Regulation B

Reverse Mortgages

RESPA for Mortgage Lenders

Regulation Z: Student Loan Disclosures

Protecting Tenants at Foreclosure Act (Microlearning)

TILA-RESPA Integrated Disclosure Rule - Construction Loans

Regulation B: Spousal Signatures

Regulation B: Notice Requirements for Consumers

Regulation B: Notice Requirements for Businesses

Regulation B: Anti-Discrimination

RESPA: 2021 Mortgage Servicing COVID-19 Rule Overview

Regulation Z: Impact of Juneteenth Holiday

RESPA Section 8: General (mobile)

RESPA Section 8: Kickbacks & Unearned Fees (mobile)

RESPA Section 8: Gifts & Promotional Activity (mobile)

Regulation B: Small Business Lending - Overview

Regulation B: Small Business Lending - Overview

Regulation R

Trusts and Fiduciary Duties - Basic Course

Volcker Rule Overview

Regulation E: Gift Cards

Regulation GG

Reporting Elder Financial Abuse

Reporting Elder Financial Abuse - California

Reporting Elder Financial Abuse - Florida

Reporting Elder Financial Abuse - Georgia

Reporting Elder Financial Abuse - Hawaii

Reporting Elder Financial Abuse - Illinois

Reporting Elder Financial Abuse - Kansas

Reporting Elder Financial Abuse - Mississippi

Reporting Elder Financial Abuse - Nevada

Sexual Harassment - Managers

Sexual Harassment Case Studies - Managers

Transactions with Affiliates (Regulation W)

Reporting Elder Financial Abuse - Washington

Reporting Elder Financial Abuse - District of Columbia

Social Media

Regulation E: Remittance Transfers

Reporting Elder Financial Abuse - Connecticut

Telephone Etiquette

Professional Etiquette



Providers of Prepaid Access: Complaint Management

Violence in the Workplace

Team Building

SAFECATCH Bank Robbery Procedures

Providers of Prepaid Access: UDAAP

Reporting Elder Financial Abuse - Texas

UDAAP

UDAAP: Overview

UDAAP: Incentive-Compensation

Reporting Elder Financial Abuse - Michigan

Reporting Elder Financial Abuse - Rhode Island

Privacy (Mystery Shopper)

Right to Financial Privacy Act

GLBA Privacy Notice - Video

Providers of Prepaid Access: GLBA

Privacy and Information Security

Title 31 Awareness

Teller Training - Basic Teller Transactions

Teller Training - Cash Drawer Balancing

Teller Training - Check Fraud Awareness

Teller Training - Handling Money

ESG ESSENTIALS MASTERCLASSFOR FINANCIAL SERVICES: How ESG aware are you : Stakeholder capitalism

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: Why ESG grows Asset Management

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: Styles of ESG Investing

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: ESG Data Sources

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: Introduction to E, S & G

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: Spectrum of ESG

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: Socially responsible investing

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: How do ESG issues impact investors?

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: Does it work for investors?

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: The Standard Setters: Who gets to decide?

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: ESG Scandals

ESG ESSENTIALS MASTERCLASS FOR FINANCIAL SERVICES: How do ESG investors change a Company?

Cybersecurity per principianti

Introduzione a un ambiente di lavoro sicuro

Stop a mobbing e bullismo sul posto di lavoro

(COURSE) Professional in Human Resources: Labor Relations

(COURSE) Building a Strategic Commitment to Sustainability

(COURSE) Weighing Risks and Opportunities of Implementing Sustainability Initiatives

(COURSE) The Effects of Environmental Change on Business

Consumer credit regulations (motor finance)

Countering bribery and corruption

Managing conflicts of interest

Customer due diligence

Complying with Sanctions

Consumer credit regulations (personal loans and credit cards)

COBS Client categorisation

Certification Regime



Senior Managers Regime

Transaction Reporting

FATCA

Consumer credit (CONC) Arrears management

Financial Promotions

Culture and Ethics

The regulatory regime for claims management companies

Risk and operational resilience

Understanding vulnerable consumers

Maintaining information and cybersecurity

How to handle regulated complaints

Combating market abuse

The Conduct Rules

Whistleblowing with confidence

An Introduction to the Senior Managers and Certification Regime

Modern Slavery for Financial Services

Cryptocurrencies

Introduction to Financial Crime

Consumer Duty

8 clés pour un lieu de travail plus respectueux - Agir de manière éthique

8 clés pour un lieu de travail plus respectueux - Arrêtez le harcèlement au travail

La neurodiversité au travail - Qu'est-ce que c'est ?

La neurodiversité au travail - Environnement

Lockout/Tagout (LOTO) Programs and Procedures

Common Types of Attack

Talking Uncomfortable Truths: Bullying

Talking Uncomfortable Truths: Discrimination

Fighting Fatigue: Causes and Effects of Fatigue

Radiation Safety

Basics of unconscious bias

Basics of microaggressions

The Problem with Plastic

Substance Use Disorder Advice (Signposts)

The water crisis in 5mn

Material depletion in 5mn

Biodiversity loss in 5mn

Global warming in 5mn

Carcinogen Safety

Workplace Violence & Harassment Prevention (Manager Canada)

Workplace Violence & Harassment Prevention (Employee Canada)

Workplace Violence & Harassment Prevention (Manager Ontario)

Workplace Violence & Harassment Prevention (Employee Ontario)

Workplace Violence & Harassment Prevention (Manager Quebec)

Workplace Violence & Harassment Prevention (Employee Quebec)

公正な競争

IT Security

Diversity and Inclusion

Diversity und Inklusion



IT-Sicherheit

Fair Supply Chains

Faire Lieferketten

Compliance Basics for Business Partners

Compliance-Grundlagen für Geschäftspartner

Whistleblowing

Hinweise geben

Struck By, Caught Between - Staying Out of the Line of Fire (US)

Continuously Improve for Safety Excellence

Fire Watch

Active Shooter: Prevention and Preparation

First Aid - Basics

Hexavalent Chromium

Excavation and Trenching Safety

Construction Safety Orientation

Powered Industrial Trucks Part 1: Classes and Types

Powered Industrial Trucks Part 2: Pre-Operation Inspection (New)

Powered Industrial Trucks Part 3: Operational Inspection and Maintenance (New)

Powered Industrial Trucks Part 4: Fueling and Charging (New)

Powered Industrial Trucks Part 5: Preventing Incidents (New)

Powered Industrial Trucks Part 6: Picking Up and Placing Loads (New)

Powered Industrial Trucks Part 7: Loading Dock Operations (New)

3 Steps to Creating a More Inclusive Working Environment

Stop Work Authority: The Power to Prevent Incidents

Alergias alimentarias, saborea tu comida con seguridad

Alergias alimentares, saboreie seus alimentos com segurança

Curso básico de compliance de subvenciones

Curso sobre conformidade com subsídios

Cómo manipular cargamento de manera ergonómica

PRL: Seguridad y salud en el sector de la Construcción (NOM-031-STPS-2011)

NOM-030-STPS-2009: Servicios preventivos de seguridad y salud en el trabajo

NOM-035-STPS-2018: Factores de riesgo psicosocial en el trabajo

NOM-037-STPS-2023: Regulación de las condiciones de seguridad y salud en el teletrabajo

Prevención de riesgos laborales para personal de transporte y mantenimiento de vehículos

Seguridad vial. Protege tu vida y las de los demás

Compliance tributario para un blindaje fiscal

Magnetismo pessoal: como fazer com que as pessoas gostem de você

Perfecciona tu comunicación digital escrita

Netiqueta digital

Social selling para incrementar exponencialmente tus ventas

Networking para generar negocio y oportunidades

Aprende a organizar tu bandeja de entrada

Fintech

Cómo evitar la manipulación con ingeniería social

Como evitar que a engenharia social manipule você

Cómo crear una página de empresa en LinkedIn

Realidad Aumentada Virtual

Cómo crear vídeos en redes sociales para captar clientes y seguidores



Como criar vídeos nas redes sociais para captar clientes e seguidores

Transformación Digital en RRHH

Cómo evitar la discriminación en el trabajo

Igualdade de oportunidades: Construindo um ambiente de trabalho livre de barreiras de gênero

Movimiento LGTBIQ+: Por un entorno inclusivo

Movimento LGBTQIA+: por um ambiente inclusivo

Tolerancia cero contra el racismo y la xenofobia

Tolerância zero contra o racismo e a xenofobia 

Conciliación y desconexión digital

Ciberseguridad: trabaja sin riesgos en entornos digitales

Desconéctate de las redes sociales y vive una vida real

Desconecte-se das redes sociais e viva uma vida real

Dinamiza y tutoriza en entornos virtuales de aprendizaje

Como elaborar um plano de ação: Das intenções aos resultados

Conquiste o mercado com as 5 Forças de Porter

Teletrabajo: cómo combatir el aislamiento social

Home office: como combater o isolamento social

Blanqueo de capitales y financiación del terrorismo

Lavagem de dinheiro e financiamento do terrorismo

Factores de riesgo ergonómico en el Trabajo-Identificación, análisis, prevención y control. Manejo manual de cargas. NOM-036-1-STPS-2018

Cómo crear un sistema compliance

Cómo fomentar las cadenas de suministro sustentables

Buenas prácticas para el uso responsable de la tecnología

Compliance with the EU AI Act

(COURSE) Home Office: Greener Spaces

(COURSE) Supply Chain Transparency

ISO 27001 Certified: Information Security

(COURSE) Global Safety Principles: Indoor Hoisting and Rigging

(COURSE) Industrial Robot Safety Awareness - Canada

(COURSE) Industrial Robot Safety Awareness

(COURSE) Global Safety Principles: Industrial Robot Safety Awareness

(COURSE) LA CONFORMITÉ EN BREF : Préjugés inconscients

(COURSE) LA CONFORMITÉ EN BREF : Adaptation aux handicaps

(COURSE) RESUMO DA CONFORMIDADE: Preconceito inconsciente

(COURSE) NALEVING KORT: Aanpassingen voor mensen met een lichamelijke beperking

(COURSE) COMPLIANCE SHORT: Accommodating Disabilities

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Fomentar la diversidad y evitar la discriminación

(COURSE) COMPLIANCE SHORT: Promoting Diversity and Avoiding Discrimination

(COURSE) AODA: Customer Service and Accessibility Standard - Ontario

(COURSE) COMPLIANCE SHORT: Unconscious Bias

(COURSE) NALEVING KORT: Onbewust vooroordeel

(COURSE) Promover a diversidade e evitar a discriminação no ambiente global de trabalho

(COURSE) LA CONFORMITÉ EN BREF : Encourager la diversité et éviter la discrimination

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Integración de las personas con discapacidad

(COURSE) RESUMO DA CONFORMIDADE: Adaptação para deficiências

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Unbewusste Vorurteile

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Behindertengerechte Anpassungen

(COURSE) NALEVING KORT: Diversiteit bevorderen en discriminatie voorkomen



(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Promuovere la diversità ed evitare le discriminazioni

(COURSE) RESUMO DA CONFORMIDADE: Promovendo diversidade e evitando discriminação

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Integrazione delle persone con disabilità

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Diversität fördern, Diskriminierung vermeiden

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: I pregiudizi inconsapevoli

(COURSE) Affirmative Action for Federal Contractors

(COURSE) AODA Integrated Accessibility Standards - Ontario

(COURSE) LAPHO : Norme d'accessibilité pour les services à la clientèle - Ontario

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Los sesgos inconscientes

(COURSE) COMPLIANCE SHORT: Accommodating Disabilities (UK)

(COURSE) Accessibility and WCAG Compliance

(COURSE) Promoting Diversity and Avoiding Discrimination in the Global Workplace

(COURSE) COMPLIANCE SHORT: Cybersecurity 3 (UK)

(COURSE) Global Anti-bribery

(COURSE) COMPLIANCE SHORT: Antitrust

(COURSE) IMDG 4: Loading, Unloading, and Offering Dangerous Goods

(COURSE) EU Antitrust

(COURSE) Ammonia Safety

(COURSE) EEO and Preventing Discrimination in the Federal Workplace

(COURSE) Preventing Harassment and Violence in the Canadian Workplace - Employees

(COURSE) Time Charging for Federal Contractors

(COURSE) COMPLIANCE SHORT: Cybersecurity

(COURSE) COMPLIANCE SHORT: Protecting Customer Information (UK)

(COURSE) Compressed Gas Safety

(COURSE) Isocyanates

(COURSE) Preventing Harassment and Violence in the Canadian Workplace - Managers

(COURSE) Global Business Ethics

(COURSE) COMPLIANCE SHORT: Antitrust 3

(COURSE) Cannabis and Workplace Safety - Canada

(COURSE) The Plain Writing Act

(COURSE) Fraud, Waste, and Abuse

(COURSE) COMPLIANCE SHORT: Antitrust 2

(COURSE) Procurement Integrity

(COURSE) Forklift Safety Awareness 2.0 - Cal/OSHA

(COURSE) COMPLIANCE SHORT: Business Ethics 2

(COURSE) Incident Investigation and Reporting - Canada

(COURSE) IMDG 1: Introduction, General Provisions, and Classifications

(COURSE) DOT: Cross-border Requirements (US and Canada)

(COURSE) Retail Safety - Canada

(COURSE) COMPLIANCE SHORT: Promoting Diversity and Avoiding Discrimination 2

(COURSE) Privacy Training for Federal Contractors

(COURSE) Federal HR Flexibilities

(COURSE) COMPLIANCE SHORT: Protecting Human Rights

(COURSE) Active Shooter 3.0

(COURSE) Global Anti-bribery (UK)

(COURSE) EU General Data Protection Regulation

(COURSE) Intellectual Property Overview

(COURSE) Bloodborne Pathogen Awareness 2.0 - Cal/OSHA



(COURSE) Canada Labour Code, Part II

(COURSE) COMPLIANCE SHORT: Promoting Safety and Security at Work

(COURSE) COMPLIANCE SHORT: Preventing Harassment and Promoting Respect 2

(COURSE) Driving Safely, Driving Smarter - Canada

(COURSE) Protecting the Rights of Minors on Campus

(COURSE) Workplace Security

(COURSE) COMPLIANCE SHORT: Protecting Human Rights (UK)

(COURSE) Independent Contractors and Temporary Employees

(COURSE) Emergency and Disaster Preparedness - Canada

(COURSE) Integrity in the Workplace

(COURSE) COMPLIANCE SHORT: Preventing Harassment and Promoting Respect

(COURSE) COMPLIANCE SHORT: Anti-bribery 2

(COURSE) Occupational Health and Safety Awareness: Ontario Reg. 297/13 - Canada

(COURSE) COMPLIANCE SHORT: Business Ethics

(COURSE) Improper Business Practices in Government Contracting

(COURSE) Global Insider Dealing

(COURSE) Global Anti-Money Laundering

(COURSE) COMPLIANCE SHORT: Anti-bribery

(COURSE) Toxic Substances Control Act (TSCA)

(COURSE) I-9 Compliance: Verifying Employment Eligibility of US and Non-US Citizens

(COURSE) Commercial Insider Threat Awareness

(COURSE) IMDG 2: Dangerous Goods List - Special Provisions and Exceptions

(COURSE) Union Awareness

(COURSE) Infectious Diseases - Canada

(COURSE) COMPLIANCE SHORT: Cybersecurity 2

(COURSE) NCAA Sexual Violence Prevention

(COURSE) Insider Trading

(COURSE) AGG (GETA) - Information for Management

(COURSE) EEO and Lawful Hiring

(COURSE) Hazardous Materials and Spills in the Workplace - Canada

(COURSE) Fall Prevention - Canada

(COURSE) IMDG 3: Packaging, Marking, Labeling, Placarding, and Documentation

(COURSE) COMPLIANCE SHORT: Intellectual Property Protection (UK)

(COURSE) Canadian Anti-Spam Act (CASL)

(COURSE) Domestic Violence Awareness for Federal Employees

(COURSE) Globale Unternehmensethik

(COURSE) RESUMO DA CONFORMIDADE: Segurança cibernética 2

(COURSE) LA CONFORMITÉ EN BREF : Protection des droits de l'homme

(COURSE) RESUMO DA CONFORMIDADE: Antitruste

(COURSE) RESUMO DA CONFORMIDADE: Proteção dos direitos humanos

(COURSE) CONFORMITÀ IN BREVE: Promuovere la diversità ed evitare le discriminazioni 2

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Fomentar la seguridad y la protección en el trabajo

(COURSE) CUMPLIMIENTO, CORTO: La ética en los negocios 2

(COURSE) RESUMO DA CONFORMIDADE: Prevenindo o assédio e promovendo o respeito 2

(COURSE) LA CONFORMITÉ EN BREF : Cybersécurité 3

(COURSE) Etica aziendale a livello globale

(COURSE) Bekämpfung von Geldwäsche weltweit

(COURSE) RESUMO DA CONFORMIDADE: Segurança cibernética



(COURSE) LA CONFORMITÉ EN BREF : Éthique d'entreprise 2

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Seguridad cibernética

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Seguridad cibernética 2

(COURSE) Promouvoir la diversité et éviter la discrimination sur le lieu de travail global

(COURSE) LA CONFORMITÉ EN BREF : Lutte contre les ententes

(COURSE) NALEVING KORT: Mededinging

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Protezione dei diritti umani

(COURSE) RESUMO DA CONFORMIDADE: Promovendo segurança no trabalho

(COURSE) NALEVING KORT: Intimidatie verhinderen en respect bevorderen 2

(COURSE) CONFORMITÀ IN BREVE: Etica aziendale 2

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Internetsicherheit

(COURSE) KORTE CURSUS NALEVING: Bedrijfsethiek 2

(COURSE) Promover la Diversidad y Evitar la Discriminación en el Lugar de Trabajo Global

(COURSE) Políticas contra el blanqueo de capitales internacional

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Unternehmensethik

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Protección de los derechos humanos

(COURSE) RESUMO DA CONFORMIDADE: Prevenindo o assédio e promovendo o respeito

(COURSE) CONFORMITÀ IN BREVE: Cibersicurezza 3

(COURSE) LA CONFORMITÉ EN BREF : Cybersécurité

(COURSE) COMPLIANCE - KURZLEHRGANG: Bekämpfung von Kartellen 3

(COURSE) LA CONFORMITÉ EN BREF : Promotion de la sécurité au travail

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Misure antitrust 2

(COURSE) Mondiale bedrijfsethiek

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Lucha contra el soborno

(COURSE) Sicherheit von Gabelstaplern 2.0

(COURSE) CONFORMIDADE, CURTO: Ética nos negócios 2

(COURSE) CONFORMITÀ IN BREVE: Misure antitrust 3

(COURSE) Anti-corruzione globale

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Prevenzione anti-molestie e promozione di un clima di rispetto 2

(COURSE) NALEVING KORT: Anti-omkoping

(COURSE) CUMPLIMIENTO, CORTO: Fomentar la diversidad y evitar la discriminación 2

(COURSE) NALEVING KORT: Anti-omkoping 2

(COURSE) LA CONFORMITÉ EN BREF : Prévenir le harcèlement et favoriser le respect

(COURSE) Lutte contre le blanchiment de capitaux à l'échelle mondiale

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Prevención del acoso y promoción del respeto

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Etica aziendale

(COURSE) Globale Bekämpfung von Bestechung

(COURSE) NALEVING KORT: Mededinging 2

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Cibersicurezza 2

(COURSE) NALEVING KORT: Bescherming van mensenrechten

(COURSE) LA CONFORMITÉ EN BREF : Prévenir le harcèlement et favoriser le respect 2

(COURSE) NALEVING KORT: Bedrijfsethiek

(COURSE) Conduite préventive 2.0 - Canada

(COURSE) COMPLIANCE - KURZLEHRGANG: Diversität fördern, Diskriminierung vermeiden 2

(COURSE) Wereldwijde witwasbestrijding

(COURSE) NALEVING KORT: Cyberbeveiliging 2

(COURSE) Combate à lavagem de dinheiro global

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Misure anti-corruzione 2



(COURSE) LA CONFORMITÉ EN BREF : Anticorruption

(COURSE) Éthique des affaires à l'échelle mondiale

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Promuovere la sicurezza e la tutela sul lavoro

(COURSE) Mondiale fraude

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Prevenzione anti-molestie e promozione di un clima di rispetto

(COURSE) Diversiteit bevorderen en discriminatie voorkomen op de mondiale werkvloer

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Misure antitrust

(COURSE) CUMPLIMIENTO, CORTO: Antimonopolio 3

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Kartellen 2

(COURSE) LA CONFORMITÉ EN BREF : Lutte contre les ententes 2

(COURSE) Normes d'accessibilité intégrées de la LAPHO - Ontario

(COURSE) Antissuborno global

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Bestechung

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Prevención del acoso y promoción del respeto 2

(COURSE) CUMPLIMIENTO, CORTO: Seguridad cibernética 3

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Lucha contra el soborno 2

(COURSE) COMPLIANCE - KURZLEHRGANG: Unternehmensethik 2

(COURSE) LA CONFORMITÉ EN BREF : Anticorruption 2

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Bestechung 2

(COURSE) NALEVING KORT: Intimidatie verhinderen en respect bevorderen

(COURSE) LA CONFORMITÉ EN BREF : Cybersécurité 2

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: La ética en los negocios

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Cybersicurezza

(COURSE) LA CONFORMITÉ EN BREF : Éthique d'entreprise

(COURSE) Lutte contre la corruption à l'échelle mondiale

(COURSE) La conduite sécuritaire et intelligente - Canada

(COURSE) NALEVING KORT: Cyberbeveiliging

(COURSE) Wereldwijde antiomkoping

(COURSE) Förderung von Diversität und Vermeidung von Diskriminierung in der globalen Arbeitswelt

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Belästigungen verhindern und Respekt fördern 2

(COURSE) KORTE CURSUS NALEVING: Diversiteit bevorderen en discriminatie voorkomen 2

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Cybersicherheit 2

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Schutz der Menschenrechte

(COURSE) KORTE CURSUS NALEVING: Mededinging 3

(COURSE) Promozione della diversità e prevenzione della discriminazione sul posto di lavoro globale

(COURSE) CONFORMIDADE, CURTO: Promovendo diversidade e evitando discriminação 2

(COURSE) RESUMO DA CONFORMIDADE: Antissuborno 2

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Kartellen

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Belästigungen verhindern und Respekt fördern

(COURSE) RESUMO DA CONFORMIDADE: Antissuborno

(COURSE) NALEVING KORT: Veiligheid en beveiliging op het werk stimuleren

(COURSE) COMPLIANCE - KURZLEHRGANG: Cybersicherheit 3

(COURSE) LA CONFORMITÉ EN BREF : Encourager la diversité et éviter la discrimination 2

(COURSE) RESUMO DA CONFORMIDADE: Ética nos negócios

(COURSE) CONFORMITÀ VERSIONE ABBREVIATA: Misure anti-corruzione

(COURSE) COMPLIANCE KURZ UND KOMPAKT: Förderung der Sicherheit am Arbeitsplatz

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Antimonopolio 2

(COURSE) SÍNTESIS DEL CUMPLIMIENTO: Antimonopolio



(COURSE) Antiriciclaggio di denaro globale

(COURSE) Lucha Global Contra el Soborno

(COURSE) LA CONFORMITÉ EN BREF : Lutte contre les ententes 3

(COURSE) CONFORMIDADE, CURTO: Antitruste 3

(COURSE) CONFORMIDADE, CURTO: Segurança cibernética 3

(COURSE) RESUMO DA CONFORMIDADE: Antitruste 2

(COURSE) Ética Empresarial Global

(COURSE) KORTE CURSUS NALEVING: Cyberbeveiliging 3

High-Risk AI Systems Under the EU AI Act

HIPAA Privacy and Security

HIPAA Privacy and Security

HIPAA Privacy and Security

HIPAA Privacy and Security

HIPAA Privacy and Security

Bite-sized Cybersecurity: Phishing Scams, Part 2

Bite-Sized Cybersecurity: Phishing Scams, Part 1

Campus SaVE Act: End Sexual Violence

Ending Abuse as a Mandated Reporter

Clery and VAWA: Protecting Your Campus

Veterans and the Job Search

Recruiting and Hiring Veterans

Hazard Communication in Auto Service Environments

Title IX: 02. Your Campus and Title IX Reporting

Title IX: 01. Foundations of Title IX

Flammable Liquid Safety

Lithium-Ion Battery Awareness

Overhead and Gantry Crane Safety

Compressed Gas Cylinder Safety

Back Safety and Injury Prevention

Fall Protection (US)

Rigging Safety

Job Safety Analysis

Job Site Security Introduction

Behavior Based Safety (BBS)

Introduction to Loading Dock Safety

Safety Orientation for Warehouse Workers

Box Cutter Safety

Global Anti-Harassment and Discrimination

Global Anti-Harassment and Discrimination

Global Anti-Harassment and Discrimination

従業員のための倫理

マネージャーのための倫理

First Aid

Child Protection

Expert Insights: ERG Intelligence with Alyssa Dver

Ethics for Managers

Hospitality Workplace Safety

Preventing Bullying and Incivility in the Workplace



Effectively Addressing Workplace Bullying and Incivility

AI Ethical Use and Responsibility

Workplace Violence Prevention: Administrator Guide

Workplace Violence Prevention: Why You Should Take Violence Prevention Training

Workplace Violence Prevention: Report an Incident of Workplace Violence

Workplace Violence Prevention: Practice Reporting an Incident of Workplace Violence

Workplace Violence Prevention: Recognize Indicators of Violence in Individuals

Workplace Violence Prevention: Identify Types of Workplace Violence

Workplace Violence Prevention: Information Needed to Record Workplace Violence

Workplace Violence Prevention: Recognize When to Engage with Violent Individuals

Workplace Violence Prevention: How to Prevent Workplace Violence

Workplace Violence Prevention: Identify Environmental Factors That Can Increase the Risk of Violence

Workplace Violence Prevention (Microlearning Sequence)

Workplace Violence Prevention: When to Avoid Violent Individuals

Defining and Recognizing Workplace Bullying and Incivility

Legionnaires Awareness

Workplace Violence & Harassment Prevention (Manager Quebec)

Interactive Data Privacy Laws Map

Hot Work (Spanish) Trabajo en caliente

Workplace Ethics Made Simple - French Canadian (L'éthique du travail simplifiée)

コンプライアンスの基礎

腐敗防止

購買、販売、マーケティング活動における汚職の防止

一般雇用機会均等法および平等化

マネーロンダリングとテロ資金供与の予防

独占禁止法

行動規範

従業員のデータ保護

Informationssicherheitsmanagementsystem (ISMS)

Information security management system (ISMS)

SGSI (Sistema de Gestión de la Seguridad de la Información)

SMSI (système de Management de la sécurité de l'information)

Un sistema di gestione della sicurezza delle informazioni (ISMS, ossia Information Security Management System)

Network and Information Security (NIS2)

Network and Information Security (NIS2)

Seguridad de las redes y de la información (NIS2)

Sécurité des réseaux et de l'information (NIS2)

Sicurezza delle reti e delle informazioni (NIS2)

Digital Operational Resilience Act (DORA)

Ley de Resiliencia Operativa Digital (DORA)

La loi sur la résilience opérationnelle numérique (DORA)

Digital Operational Resilience Act, o DORA (regolamento sulla resilienza operativa digitale)

従業員の情報セキュリティ

Cybersecurity Fundamentals: Types of Phishing

Awareness of FDA Inspections for Pharmaceutical Manufacturers

Good Documentation Practices for Medical Device Manufacturers

cGMP Refresher: Medical Device Quality System and Quality Culture

Medicare Advantage: Membership Services



Medicare Advantage: Overview of the Medicare Program

Medicare Advantage: Provider Compliance

MAPD: Risk Adjustment and Data Validation

Medicare Advantage: Plan Benefit Package and Bid Pricing Tool

Medicare Advantage: Claims Processing

Medicare Advantage: Quality Management and Utilization Management

Medicare Advantage (Part C) and Part D Grievances

Parts C and D Coverage Decisions

Parts C and D Appeals

Medicare Advantage Health Plan and PDP: Fraud, Waste, and Abuse

MAPD: Enrollment

MAPD/PDP: Communications and Marketing

MAO/PDP: Compliance Program Guidelines

MAPD: Disenrollment

Medicare Plan: Broker and Agent Training - Broker/Agent Requirements

Medicare Advantage and Part D Plan: Broker and Agent Training -- MA-PD, PDP, and Cost Plan Enrollment and Disenrollment

Medicare Plan: Broker and Agent Training - Beneficiary Protections

Medicare Plan: Broker and Agent Training - Marketing Communication and Compensation

Medicare Plan Broker and Agent Training Exam

Medicare Part D: Administration and Management

Medicare Part D: Bid Pricing Tool and Plan Benefit Package

Medicare Part D: PDP Enrollment

Medicare Part D: Medication Therapy Management and Quality Improvement Program

Medicare Part D: Coordination of Benefits and True Out-of-Pocket Facilitation

Medicare Part D: PDP Disenrollment and Transaction Processing

Good Clinical Practices (GCPs) for New Product Investigations

Principles of Good Documentation

cGMP Refresher: Pharmaceutical Quality System and Quality Culture

Virtual and Hybrid Auditing for Good Manufacturing Practice (GMP) Compliance

GxPs

Good Laboratory Practices (GLPs)

Orientation to GMP Compliance

Code of Conduct (SHRM)

Recordkeeping Like a Pro: Creating a Record Retention Policy

Recordkeeping Like a Pro: Why You Need Records

Recordkeeping Like a Pro

Workplace Bullying (Australia)

Competition and Consumer Protection for Employees - Anti-competitive behaviour

Competition and Consumer Protection for Managers - Introducing competition and consumer law

Competition and Consumer Protection for Managers - (Advanced) Anti-competitive behaviour Part 1

Competition and Consumer Protection for Managers - (Advanced) Anti-competitive behaviour Part 2

Fair Trading NZ - Introduction to the Fair Trading Act

Fair Trading NZ - Misleading and deceptive conduct

Fair Trading NZ - Consumer information and product safety

Health and Safety NZ for Employees - Health and safety at work

Chain of Responsibility | Module 2: Chain of Responsibility for drivers

Chain of Responsibility | Module 3: Chain of Responsibility for executives and managers

Chain of Responsibility | Module 1: Introduction to the Chain of Responsibility



Chain of Responsibility | Module 4: Chain of Responsibility for other workers

Slips, Trips, and Falls

Work Health and Safety (Australia)

Digital Operational Resilience Act (DORA)

Workplace Health and Safety (Canada)

Fall Protection Awareness (Global)

Hexavalent Chromium (US)

Hazard Communication - Safety Data Sheets (US)

Spill Prevention, Control and Countermeasure (SPCC) (US)

Fall Protection (US)

Using Electrical Safety Programs (US)

Preventing and Addressing Electrical Violations (US)

Introduction to OSHA (US)

Combustible Dust

Hearing Conservation (US)

Respiratory Protection (US)

Bench Grinder Safety

Inspections and Observations

Giving and Receiving Feedback

Reasonable Suspicion Training for Alcohol and Substance Abuse (US)

Dust Mask - Voluntary Use Guidelines

HAZMAT Transportation Awareness (US)

Pre-Job Briefings

Effective Supervision (US)

Incident Investigation

Formaldehyde (US)

Warehouse Safety

First Aid - Medical Emergencies (US)

Trending and Analysis

Why Incident Management Matters Introduction

Line Breaking (US)

Materials Handling and Storage

Injury and Illness Prevention Program (IIPP)

Welding, Cutting and Brazing: Methods

Welding, Cutting and Brazing for Construction: Safety Concerns

Scaffold Safety Essentials

Lone Worker: Concerns

Anti-Harassment and Discrimination - US Comprehensive

Anti-Harassment and Discrimination - US Comprehensive

Anti-Harassment and Discrimination - US Comprehensive

Pedestrian Safety in Warehouses

Warehouse Automation and Robotics Safety

Warehouse Waste Management and Recycling Practices

Warehouse 5S Best Practices

Building a Warehouse Safety Culture

AI and GDPR

Heat Stress (Spanish) Estrés por calor

Hazard Communication (US) (Spanish) Comunicación de riesgos (US)



Fire Extinguisher Safety Awareness (Spanish) Concientización sobre el uso seguro de los extintores de incendios

Respiratory Protection (Spanish) Protección respiratoria



Course Description Duration (min) Vendor

MARCOM's Micro-Learning curriculum on Active Shooter: Surviving an Attack provides step-by-step explanations of the survival techniques that law enforcement agencies recommend to help people get through an active shooter incident safely. All too often these days, we hear about "active shooter" incidents… multiple shootings in nightspots, public areas… and workplaces. What should employees do to survive if something like this should happen where they work? Areas covered in this program include preparing for the unpredictable, recognizing and surviving an attack, running from a shooter, hiding from a shooter, fighting a shooter, what to do when the police arrive, and more.&nbsp;12 CyberU

Bullying and Other Disruptive Behavior: for Employees provides the information employees need to understand this type of behavior and know how to shut it down when it happens.18 CyberU

MARCOM's MicroLearning curriculum on Bullying and Other Disruptive Behavior: for Managers and Supervisors provides the information they need to help prevent this type of behavior in their department and deal with it when it does happen.24 CyberU

MARCOM's MicroLearning curriculum on Driving Safety: The Basics provides the information employees need to drive cars, vans and small trucks safely, both on and off the job.21 CyberU

MARCOM's Micro-Learning curriculum on Driving Defensively provides the information employees need to drive cars, vans and small trucks safely, both on and off the job. When you drive defensively, you're always looking for trouble. Not because you want to cause it, but so you can defend yourself against other drivers, and the trouble they can cause. Whether they're speeding, tailgating, or just not paying attention to what they're doing, other drivers can put you at risk. Areas covered in the curriculum include information on the fundamentals of driving defensively, dealing with distracted drivers, coping with aggressive drivers, using your headlights, driving safely in bad weather, handling a blowout, sharing the road with trucks and buses, and more.&nbsp;&nbsp;14 CyberU

MARCOM's MicroLearning curriculum on Distracted Driving provides the information employees need to drive cars, vans and small trucks safely, both on and off the job.14 CyberU

A Spanish language workplace bullying video. 6 CyberU

A simple, concise, video based course that covers all of the legal aspect of sexual harassment in the workplace.     Preventing sexual harassment when employees work from home or in remote locations   Specific behaviors that could result in sexual harassment charges   Covers all federal sexual harassment laws   Covers federal retaliation law   Prevention techniques for all employees   The consequences of engaging in sexual harassment 8 CyberU

Learn the essentials of HIPAA and HIPAA Compliance&nbsp;  HIPAA – the Health Insurance Portability and Accountability Act – has been around since 1996 and applies to any organization that deals with protected health information. This course offers an overview of HIPPA compliance requirements including the important elements of HIPAA and the later HITECH Act. Through these lessons, health care workers and their business associates will learn what they need to do to properly protect patient privacy and keep their organization out of legal troubles.&nbsp;  This version, Intro to HIPAA for Business Associates, is for accounting firms, outsourced organizations, and any other business that works with covered entities157 CyberU

The Spanish language version of Sexual Harassment Prevention Made Simple for Managers was updated in 2023. &nbsp;This course covers every aspect of sexual harassment in the workplace for managers in a simple, concise, no-nonsense style.  The course will teach your managers what sexual harassment is, what it does to the workplace, how to prevent it, the consequences of engaging in it, and what to do if you receive an employee complaint.14 CyberU

This Spanish language version is fully updated to 2025 Standards.  In 2018, both New York state and New York City passed sexual harassment laws that require training once a year. One aspect of the law requires employers to train employees in their first language. &nbsp;This course will allow both your English and Spanish speaking employees to receive the same content.  This course was designed to comply with New York state and New York city law. &nbsp;At the end of the video, there will be a 15 question quiz that satisfies the interactive component of the law.25 CyberU

This Spanish language course allows your organization to comply with the brand new New York state and New York City sexual harassment laws while also educating your managers with the training they need to prevent sexual harassment in the workplace.  This course closely follows the New York state model training program and adds a section on bystander intervention which is required under New York City law. &nbsp;Even if all of your employees are outside of New York City, bystander intervention is considered the most powerful weapon to stop harassment and is a valuable addition to any training program.29 CyberU

This brand-new, Spanish language course covers the topics required by California's new SB 1343 sexual harassment training mandate.&nbsp;     Federal Sexual harassment law   California-specific sexual harassment law   Harassment of federally protected classes of employees   California's protected groups   Retaliation&nbsp;   Bystander Intervention   Abusive conduct training (AB 2053)   Harassment due to sexual orientation, gender expression, gender identity, transgender, and transitioning.   And much more&nbsp; 70 CyberU

A Spanish language course that complies with all of California's sexual harassment standards.     Sexual harassment training in California (AB1825)   Abusive conduct training (AB2053)   LGBT rights in California (SB396)   The California protected groups   Federal harassment law   EEO Laws   California court cases   Retaliation in California   Keeping it job-related with employment decisions   Avoiding harassment in hiring decisions   Avoiding harassment or discrimination when conducting performance appraisals   How respecting diversity and inclusion will lower harassment rates   Post-course quiz to comply with interactive component required by law   122 CyberU

MARCOM's Micro-Learning curriculum on Driving Safety discusses the hazards that can be encountered on the road and the safe practices that employees can use to avoid them.19 CyberU

Dive deeper into your data to find the root cause behind diversity gaps. Use this information to address diversity issues your team may be experiencing.6 Grovo

Les données des employés ont autant d’importance que celles des clients. Utilisez ces pratiques recommandées en matière de collecte de données afin de veiller à la sécurité des données de vos employés.3 Grovo

Refuerce las prácticas recomendadas de privacidad de los datos con un escenario de práctica.5 Grovo

Da immer mehr Unternehmen Kundendaten zur Festlegung von Strategien verwenden, werden die Aufbewahrung und der Schutz dieser Daten immer wichtiger. Erfahren Sie, warum Datenschutz für erfolgreiche Unternehmen so wertvoll ist.4 Grovo

The words you use matter. Learn the terms to confidently address sexual orientation at work.4 Grovo

How you shape the work life for your team matters. Use the four tactics presented in this lesson to deal with and prevent employee burnout.6 Grovo

Complying with GDPR might mean changing the way you handle customer data. Review the most common business practices affected by GDPR to ensure your methods are compliant.2 Grovo

The Mental Health Continuum is a way to self-assess your mental wellness at work. Explore the four phases within the continuum to identify your mental wellness.7 Grovo

Data privacy is more than just the right thing to do – it's good business. Learn the benefits so you can better enforce best practices in your workplace.2 Grovo

Do business in foreign countries? Learn the basics of FCPA to stay compliant.2 Grovo

Active bystanders make a difference in the health and safety of individuals and the company. Learn why you should be an active bystander in your workplace.2 Grovo

Respecter la confidentialité des données n’est pas seulement ce qu’il convient de faire ; c’est également ce qui fait la réussite d’une entreprise. Découvrez les avantages qui y sont associés et facilitez ainsi la mise en œuvre de pratiques recommandées sur votre lieu de travail.3 Grovo

Learning the terms can help you speak more confidently about gender identity at work. They're your tools to get to know the people around you a little better.5 Grovo

Changing our assumptions about identity takes a lot of unlearning. Identify what you assume about gender identity and sexual orientation.5 Grovo

Organizations are becoming increasingly global. Apply these tactics to make cultural intelligence a strength that you can draw upon in your daily work.4 Grovo

Understanding general cultural communication styles will help you communicate more effectively. Identify different types of communication styles.6 Grovo

Help your employees recover during mental health leaves. Use the three tactics described in the lesson to support them during their leave.6 Grovo

Use cultural intelligence to attract customers from across the globe. Leverage your CQ and company values using these techniques.5 Grovo

Muchos negocios confían en los datos del mercado y de los clientes para tomar decisiones inteligentes. Aprenda a recopilar los tipos de datos correctos de sus clientes para no poner en riesgo su privacidad.3 Grovo

Address your mental wellness by taking time off when you need it so you can get back on track. Identify three situations where you might decide to take a mental health day.7 Grovo

A medida que aumentan las empresas que utilizan datos de los clientes para definir su estrategia, crece la importancia de almacenar y proteger los datos. Aprenda por qué la privacidad de los datos es un valor esencial para las empresas de éxito.4 Grovo

Privacy risks are everyone's concern. Approach the right people with the right information to flag privacy risks effectively.2 Grovo

Design can play a big role in your company's GDPR compliance. Review the dos and don'ts of GDPR compliant design to ensure your company is following the law.2 Grovo

In an inclusive culture, people are more likely to share ideas, be honest, and question the status quo. Learn how being inclusive can prevent sexual harassment.2 Grovo

Successful meetings make space for people from all perspectives to learn and contribute. These practices will equip you to run meetings that give each attendee a voice.8 Grovo

We have to protect and enhance our mental well-being at work. Examine two federal laws that protect people with mental conditions.6 Grovo

Sometimes it’s not enough to be inclusive. Sometimes you have to address exclusion when it happens. Build the courage to confront exclusion.5 Grovo

Revise las prácticas recomendadas para compartir datos para asegurarse de proteger la información confidencial que se confía a su empresa.3 Grovo

A company’s data privacy policy must emphasize transparency and control. Understand how your company's data privacy policy ensures transparency and control.2 Grovo

Building an inclusive culture at your company or on your team can prevent sexual harassment. Identify tactics for creating an inclusive environment.4 Grovo

The first step to becoming an active bystander is being aware of the barriers that keep you from intervening. Identify three of these main barriers.2 Grovo

Managers must investigate harassment complaints from all Identify which actions you can take to handle a sexual harassment complaint from a queer employee.2 Grovo



Identify when the bystander effect occurs to counter its effects and always take the right action in any situation.1 Grovo

Los riesgos de privacidad afectan a todo el mundo. Acérquese a las personas correctas con la información correcta para marcar los riesgos de privacidad de un modo efectivo.3 Grovo

You get to decide how much you want to disclose to your manager. Recognize three steps you can take to help you talk to your manager about your mental illness.7 Grovo

Learn how to support colleagues struggling with mental health issues appropriately and effectively with the five techniques outlined in this lesson.9 Grovo

Bias impacts the kinds of candidates you get and how you view them before they even walk through the door. Identify three areas where bias can affect recruiting.8 Grovo

Revising and rebuilding your data practices now will save you time and trouble in the future. Examine how you can adapt your practices to GDPR compliance.3 Grovo

The difference between a gift and a bribe is nuanced but vital. Learn how to identify both to always protect yourself and your company when working with clients.1 Grovo

Learn what to say to someone who has been accused of sexual harassment.3 Grovo

Higher "CQ" helps you adapt and respond appropriately to language barriers at work. Address language barriers at work.5 Grovo

Different cultures have different motivations in the workplace. Review some of the most common ones to motivate everyone on your cross-cultural team.5 Grovo

When you're a new parent, family comes first. Learn the details of how much time you can take off, and when, according to federal law.2 Grovo

To make a company culture truly inclusive, executives need the help of managers. Learn the unique power managers have to influence culture.6 Grovo

Identifizieren Sie die verschiedenen Arten von potenziellen Sicherheitslücken zur Bekämpfung von Datenschutzverletzungen, wo immer sie auftreten.3 Grovo

You should try to make time to care for your mental health every day. Recall why you should take an active role in addressing your mental health while at work.6 Grovo

Bystander intervention can make your office safer for everyone.  Learn about the power of intervention.2 Grovo

When people don’t feel like they have the power to report and confront exclusion in all its forms, teams and organizations can become toxic. Learn about the importance of a "speak up culture."3 Grovo

Strong ethics help you make responsible decisions and avoid unintended consequences of unethical behavior.1 Grovo

Staying healthy means more than just treating physical conditions. Take care of your mental health to help you, your team, and your company thrive.5 Grovo

Erfahren Sie mehr über die Best Practices für den Datenaustausch, damit Sie die vertraulichen Informationen schützen, die Ihrem Unternehmen anvertraut sind.3 Grovo

Modify an ethical framework by adding your own questions so that you have the resources to address any situations you might encounter in the workplace.2 Grovo

La privacidad de los datos no es solo lo correcto: también es un buen negocio. Descubra sus beneficios para poder aplicar mejor las prácticas recomendadas en su lugar de trabajo.3 Grovo

It your job to interrupt, call out, and report abusive behavior when you see it or become aware of it. Identify tactics you can use to interrupt abusive behavior.4 Grovo

Do what you can to stop sexual harassment. Learn which tactics you can use to intervene if you see sexual harassment happening.4 Grovo

Conocer el tipo de datos que maneja puede ayudarle a tomar las mejores decisiones para protegerlos y mantener su privacidad. Descubra los distintos tipos de datos privados y cómo tratarlos.4 Grovo

Nombre d’entreprises s’appuient sur le marché et les données des clients pour prendre des décisions éclairées. Apprenez à collecter des données appropriées auprès de vos clients pour éviter toute atteinte à leur vie privée.3 Grovo

Identifizieren Sie Techniken für das sichere Speichern von Daten, um Ihre Kunden und Ihr Unternehmen vor den Folgen von Datenschutzverletzungen zu schützen.3 Grovo

Make your team stronger and more diverse. Avoid potential discrimination in hiring by focusing on a candidate's qualifications.5 Grovo

Make your team and company more inclusive by responding to microaggressions that you see others doing.2 Grovo

Abusive conduct can be just as damaging as discrimination or harassment. Learn why it's a manager's job to address inappropriate and abusive conduct.3 Grovo

Use the components of the CQ Model to structure the development of your cultural intelligence.5 Grovo

Everyone in the company is responsible for data security. Recall how you can identify security risks under the GDPR.1 Grovo

Datenschutz erfordert mehr, als nur das Richtige zu tun: ein gutes Geschäftsgebaren. Lernen Sie die Vorteile kennen, damit Sie Best Practices an Ihrem Arbeitsplatz besser durchsetzen können.3 Grovo

When it comes to microaggressions at work, if you see something, say something. Interrupt microaggressions against LGBTQ employees.6 Grovo

Prevent conflicts on a multicultural team with increased cultural intelligence. Follow these three steps to increase your cultural intelligence.4 Grovo

Help your employees thrive in their roles. Create a workplace culture that supports mental health to increase productivity, engagement, and respect.5 Grovo

You can lead the way when it comes to addressing issues at work. In this course, you'll practice addressing non-inclusive behavior on your team.3 Grovo

Employees will learn how to respond to data breaches. This course is part of Grovo's information security program.  This course provides a step-by-step guide on how to respond to a data breach in order to minimize its impact. The suggested steps are as follows: 1. Inform designated leaders in your organization responsible for handling breaches. 2. Take immediate action to secure all physical areas and systems related to the breach. 3. Conduct a search to ensure that sensitive data has not been improperly posted on websites or search engines, and request removal if necessary. 4. Notify both affected businesses and customers within 72 hours, providing clear information about the incident and steps being taken to mitigate damage. 5. Comply with any legal requirements specific to your location and industry, such as HIPAA provisions for medical data breaches in the United States.3 Grovo

Self-awareness is a skill that everyone needs to cultivate if we want to create a workplace where people are included. Identify how your own behavior can contribute to a culture where sexual harassment is prevalent.3 Grovo

As a manager, you need to know your employees' rights under the FMLA so they can appropriately take time off from work. Identify main provisions in the FMLA.2 Grovo

In today's increasingly connected world, ignoring the importance of cultural sensitivity is a missed opportunity. Learn what's at stake when you lack the ability to collaborate across cultures.5 Grovo

Proteja los datos confidenciales que le confían sus clientes y empleados. Aprenda cómo realizar una auditoría para detectar carencias en sus directivas de datos.2 Grovo

The FCPA has protections in place for people who report cases of bribery. Learn how you're protected and what you can do to make confidential reports.1 Grovo

It’s not enough to follow a reporting process for sexual harassment. Learn why you should support the people who come to you with sexual harassment complaints.2 Grovo

Take advantage of the mental health resources available to you. Review the three categories of resources to find the one that best fits your needs to keep yourself healthy.5 Grovo

Protégez les données sensibles que vous confient vos clients et vos employés. Apprenez à mener un audit afin de déceler d’éventuelles lacunes concernant vos politiques de données.2 Grovo

Identifique las técnicas para almacenar datos de forma segura para proteger a sus clientes y su negocio de las consecuencias de una infracción de datos.3 Grovo

Mental health in the workplace is driven by your social connections. Positive social connections lead to many benefits including stronger mental health.6 Grovo

On the road to inclusion, you're bound to hit a few bumps. Look out for common challenges and misconceptions about LGBTQ inclusion.4 Grovo



Applying cultural intelligence requires an attention to both your verbal and nonverbal communication. Leverage these principles to successfully navigate interactions across cultures.5 Grovo

The Family and Medical Leave Act allows employees to balance work and family. Recognize the five areas of employer responsibilities under the FMLA.2 Grovo

Use ethical frameworks in your day to day to ensure your decisions and behavior in the workplace are honest and free from bias.1 Grovo

Compliance is not a one-time expense but an ongoing process that needs to be budgeted. Describe why you need to budget for GDPR compliance.2 Grovo

Employee data is just as important as customer data. Use these data collection best practices to keep your employee data safe and secure.2 Grovo

When someone comes to you with a sexual harassment complaint, you need to do as much as possible to support them. Identify tactics for supporting people who come to you with sexual harassment claims.4 Grovo

It’s everyone’s responsibility to build an inclusive culture.  Learn why you should talk about exclusion with your team.3 Grovo

Every office has a fire prevention plan and every employee should know about it. Guide yourself through understanding your organization's fire prevention plan.4 Grovo

Your attitude toward inclusion can impact your team. Learn how you can address non-inclusive behavior on your team.4 Grovo

Abusive conduct can be just as damaging as discrimination or harassment. In this lesson, you’ll practice addressing abusive behavior on your team.4 Grovo

In this lesson you'll learn how one very high-profile team fostered an inclusive environment using amplification.2 Grovo

Identifique los distintos tipos de filtraciones potenciales para combatir las infracciones de datos cuando se produzcan.3 Grovo

Once you can detect exclusive norms, you can start to change them. Recognize norms at work that may exclude LGBTQ employees.5 Grovo

Put the terms you've learned into practice. Identify key opportunities to use the right words when it comes to gender and sexuality.4 Grovo

Today, "emotional intelligence" is a well-understood skill, but there are special challenges that come with working across cultures. Learn what "cultural intelligence" means and why it's important.4 Grovo

Une politique de confidentialité doit souligner l’importance de la transparence et du contrôle. Comprenez comment la politique de confidentialité des données de votre entreprise garantit la transparence et le contrôle.2 Grovo

La recopilación y administración de datos confidenciales es una de las principales responsabilidades de una empresa. Descubra por qué la administración de datos es tan importante para que una empresa sea segura y ética.3 Grovo

To help your team to speak up about exclusion and discrimination, you need to create psychological safety. Identify tactics for creating psychological safety on your team.4 Grovo

With a few small gestures, you can contribute to inclusivity. Take action to show your colleagues your awareness and support.4 Grovo

Los datos de los empleados son tan importantes como los de los clientes. Siga estas prácticas recomendadas de recopilación de datos para proteger los datos de los empleados.3 Grovo

Learn about the consequences of hiring discrimination so you can protect yourself and your company from breaking the law or excluding potential candidates.7 Grovo

LGBTQ employees are especially at risk for discrimination and harassment. Learn about the laws the protect LGBTQ employees in the United States.3 Grovo

There are special considerations for patient data under GDPR. Learn the difference between personal and sensitive data to maintain compliance in this area.2 Grovo

Bien que les violations de données puissent être désastreuses, vous pouvez limiter leurs dégâts. Suivez ces étapes pour atténuer les effets des violations de données qui peuvent survenir dans votre entreprise.3 Grovo

Identifiez les différents types de fuites potentielles de façon à pouvoir lutter contre les violations de données à tout moment.3 Grovo

To eliminate bias in recruitment, prioritize fair hiring and focus on only the essential requirements of a position.8 Grovo

One of the best methods to combat bribery is accounting. Learn best practices to not only spot potential bribery but also ensure your own actions aren't mistaken as bribes.1 Grovo

For LGBTQ employees, discrimination is an unfortunately common reality. Identify how you can set the right expectations for LGBTQ inclusion on your team.3 Grovo

Connaître le type de données que vous manipulez peut vous aider à prendre de meilleures décisions quant au respect de leur confidentialité et de leur sécurité. Découvrez les différents types de données personnelles et apprenez à tous les traiter.4 Grovo

When planning for interactions across cultures, it always helps to set a plan for navigating cross-cultural interactions. Use these tactics to prepare the right way.5 Grovo

Datenschutzverletzungen können katastrophal sein, aber Sie können den Schaden begrenzen. Befolgen Sie die Schritte, um die Auswirkungen von Datenschutzverletzungen einzugrenzen, die in Ihrem Unternehmen auftreten können.3 Grovo

Les risques liés à la confidentialité sont l’affaire de tous. Adressez-vous aux bonnes personnes avec les informations appropriées afin de signaler efficacement les risques liés à la confidentialité.3 Grovo

Wenn Sie wissen, welche Art von Daten Sie verarbeiten, können Sie die beste Entscheidung treffen, um sie zu schützen und vertraulich zu behandeln. Finden Sie heraus, welche verschiedenen Arten von vertraulichen Daten es gibt und wie Sie damit umgehen.3 Grovo

Hopefully you won’t ever be accused of sexual harassment. But if you are, you need to know what happens. Learn the steps that will be taken if you are accused of harassment.3 Grovo

Not every company is affected by GDPR. Follow these guidelines to determine if your company actually needs to follow GDPR guidelines.2 Grovo

If you’ve done something to make someone uncomfortable, or to exclude them, you should sincerely apologize. Learn how to properly apologize to someone.3 Grovo

Stop unethical behavior when it happens. Follow these steps to make your workplace safe for everyone.1 Grovo

Many transgender employees face harassment and discrimination at work. Learn about the laws that protect transgender employees in the United States.4 Grovo

Fraud should be reported because it affects everyone from the company to the customers. Explore steps you can take to report fraud.2 Grovo

Spotting warning signs can help identify employees who might be at risk of committing fraud. Recognize some of the warning signs before fraud takes place.2 Grovo

Real change takes time. Take it one step at a time to make your workplace more inclusive.5 Grovo

As both a leader and a colleague, you can adapt your communication style to support inclusion on your team. Adopt these strategies to set an example of inclusion for your team.8 Grovo

Promoting inclusion at work is about creating a culture where every employee feels safe to come to work as their full selves.4 Grovo

In many workplaces, being transgender can be tough. But even if policy doesn't always support transgender inclusion, you still can.5 Grovo

Small interventions can have a big impact. Distinguish between four different types of interventions so you can be an active bystander.2 Grovo

Sexual harassment can impact people mentally, emotionally, and physically, Identify the ways in which sexual harassment can affect people.5 Grovo

You have an opportunity to shift your team's culture. Speak up about inclusive practices at work.4 Grovo

It’s your responsibility to support people on your team who are targets of bullying or abusive conduct. Learn how you can support coworkers who have been the target of abusive behavior.2 Grovo



Protect the sensitive data your customers and employees trust you with. Learn how to conduct an audit to find any gaps in your data policies.2 Grovo

Identify techniques for storing data securely to protect your customers and your company from the consequences of data breaches.1 Grovo

Manage your team based on how they view leadership. Use cultural attitudes toward authority and decision making to inform your approach.6 Grovo

Renforcez vos pratiques recommandées en matière de confidentialité des données à l’aide d’un scénario de mise en pratique.5 Grovo

There are many different types of sexual harassment. Identify what sexual harassment can look like in the workplace.5 Grovo

Apply knowledge of cultural communication styles to adopt how you communicate with your team. Spot areas in your work where you can adapt your communication style.7 Grovo

Learn to follow data privacy guidelines like GDPR to help build trust with customers.2 Grovo

Learn the basic steps to evaluate your current level of cultural intelligence.6 Grovo

Anyone can confront non-inclusive behavior at work. Identify techniques you an use to address this type of behavior.4 Grovo

Das Erfassen und Verwalten vertraulicher Daten gehört zu den wichtigsten Aufgaben eines Unternehmens. Erfahren Sie, warum Datenmanagement für ein sicheres und ethisches Geschäftsgebaren unabdingbar ist.3 Grovo

Verbessern Sie die Best Practices für den Datenschutz mithilfe eines Übungsszenarios.5 Grovo

In this course, you'll practice intervening in a few cases of sexual harassment.3 Grovo

Being inclusive means giving a platform to all voices. Learn the elements of inclusion and its importance in building strong teams.7 Grovo

Getting started with GDPR compliance is easier than you think. Follow these steps to get the ball rolling on data compliance for your company.2 Grovo

La privacidad de los datos es responsabilidad de todos. Contribuya a una cultura de privacidad de los datos y promociónela todos los días.3 Grovo

Passez en revue les pratiques recommandées en matière de partage de données afin de veiller à la protection des informations sensibles qui sont confiées à votre entreprise.4 Grovo

Refusing to be alone with women doesn't mean you'll avoid compromising situations. Learn why this is a form of exclusion against women.3 Grovo

Datenschutzrisiken sind jedermanns Sache. Wenden Sie sich an die richtigen Personen mit den richtigen Informationen, um effektiv auf Datenschutzrisiken aufmerksam zu machen.2 Grovo

It's the small things that make people feel included. Use the tactics of micro-affirmations to foster a more inclusive culture.5 Grovo

If you ask each candidate the same interview questions, you give them an equal opportunity for the job. And that helps you hire the right person. Prepare questions for interviews.6 Grovo

Many businesses rely on market and customer data to make smart decisions. Learn how to gather the right kinds of data from your customers to avoid compromising their privacy.2 Grovo

Employees will learn the different kinds of data breaches that can affect an organization. This course is part of Grovo's information security program.  Data breaches occur when unauthorized parties access or release private or secure information. They are costly for companies and customers. It is important to know the different types of breaches to avoid them. External breaches are caused by hackers or cybercriminals, while internal breaches are caused by employees. Breaches can also be intentional or unintentional, such as accidentally sending sensitive information or losing unencrypted devices. They can occur in digital or physical form, including lost or stolen devices and misplaced printouts. Overall, data breaches can be external or internal, intentional or unintentional, and digital or physical.3 Grovo

Take preventative steps to avoid discrimination claims in your hiring process. Follow these three steps to keep your company discrimination free.5 Grovo

Sometimes sexual harassment goes unaddressed because we don’t recognize it. Identify some of the different forms of sexual harassment in the workplace.4 Grovo

Knowing what fraud looks like can help you recognize when it’s happening. Identify the three types of fraud.2 Grovo

As more businesses use customer data to set strategy, housing and protecting that data becomes increasingly important. Learn why data privacy is an essential value for successful businesses.2 Grovo

Las infracciones de datos pueden ser desastrosas, pero puede limitar sus daños. Siga estos pasos para mitigar los efectos de las infracciones de datos que puedan producirse en su empresa.3 Grovo

Look for potentially exclusive practices in your company and address them. Creating a culture of inclusion will make your team feel comfortable and valued.6 Grovo

Depending on your company and state, parental leave will differ. Find out the policies available to you.3 Grovo

Anyone who wants their workplace to be more inclusive to women, racial minorities, or LGBTQ people can amplify their co-workers. Learn techniques for making sure your coworkers are heard at work.2 Grovo

Identify some of the parties that fraud can affect. 2 Grovo

Data privacy is everyone's responsibility. Contribute to and promote a culture of data privacy every day.2 Grovo

Workers shouldn't have to choose between their job and their family. Learn how you're protected under FMLA.2 Grovo

In an inclusive workplace, everyone can give their fullest contribution. Take pride in what makes each of your team members unique.4 Grovo

Nobody should have to choose between who they are and where they work, but some people have to. Learn about the reasons why someone wouldn't share personal details about themselves at work.4 Grovo

Ensure your meetings are productive for everyone by using your cultural intelligence. Follow the four step framework for culturally sensitive meetings.5 Grovo

Knowing the type of data you're handling can help you make the best decision about keeping it private and secure. Learn the different types of private data and how to deal with each.1 Grovo

GDPR rules apply to your own employees as well as clients. Determine what information is essential to collect so that your company remains GDPR compliant.1 Grovo

Jeder ist für den Schutz von Daten verantwortlich. Schaffen Sie eine Kultur des Datenschutzes und fördern Sie sie.3 Grovo

The path to inclusion is littered with small slights, actions, and comments called microaggressions that can add up to a major roadblock. Learn how to reduce microaggressions on your team.2 Grovo

When everyone acts ethically at the office, it can lead to increased success for everyone.1 Grovo

Sometimes situations where you should intervene are subtle. Discover four areas to examine to help you spot situations that require intervention.2 Grovo

Recognize fire hazards to prevent a fire in your office. Identify three common causes of fires in the workplace.4 Grovo

Microaggressions may seem small on their own, but they add up. Recognize microaggressions against LGBTQ employees so you can prevent them.5 Grovo

Sexual harassment is about power. Learn why sexual harassment takes place at work.3 Grovo

Collecting and managing sensitive data is one of a business's most significant responsibilities. Learn the reasons why data management is so important for a secure and ethical business.2 Grovo

Identifiez des techniques sécurisées de stockage de données afin de protéger vos clients et votre entreprise contre les violations de données et les conséquences qui en découlent.3 Grovo

Review data sharing best practices to ensure you protect the sensitive information your company is entrusted with.2 Grovo



Understanding the factors that could cause someone to commit fraud can help prevent it. Examine three factors that can cause fraud.1 Grovo

Die Daten von Mitarbeitern sind genauso wichtig wie die von Kunden. Schützen Sie die Daten Ihrer Mitarbeiter, indem Sie diese Best Practices für die Datenerfassung befolgen.2 Grovo

To be GDPR compliant, you need to know what data you are using and why. Explore some areas to review and questions to ask to make sure you are complying with the law.2 Grovo

Viele Unternehmen sind auf Markt- und Kundendaten angewiesen, um intelligente Entscheidungen zu treffen. Erfahren Sie, wie Sie die richtigen Arten von Daten von Ihren Kunden erfassen, um eine Beeinträchtigung ihrer Privatsphäre zu vermeiden.3 Grovo

Don't let well-meaning diversity efforts go awry. Watch for these common pitfalls to ensure your actions have a positive effect on mitigating bias.4 Grovo

As an employee, you have the right to file complaints with your city or state agency or the EEOC. Learn what to do if you're the target of sexual harassment.3 Grovo

GDPR calls for specific IT related requirements for data privacy compliance. Understanding the key points of the law will help keep your IT team and your company GDPR compliant.2 Grovo

La directiva de privacidad de datos de una empresa debe poner énfasis en la transparencia y el control. Comprenda cómo la directiva de privacidad de datos de la empresa garantiza la transparencia y el control.2 Grovo

Small exclusions can happen when a team or company culture is not inclusive. Learn what those small exclusions can look like.4 Grovo

Schützen Sie die vertraulichen Daten, die Ihre Kunden und Mitarbeiter Ihnen anvertrauen. Erfahren Sie, wie Sie Lücken in Ihren Datenschutzrichtlinien aufspüren können.2 Grovo

If you feel comfortable, you can confront someone who is harassing someone else. Learn how to talk to someone who you’ve seen commit sexual harassment.4 Grovo

The first step to being an active bystander is to slow down and notice. Practice being an active bystander by spotting a situation and intervening.1 Grovo

When hiring, the salary you offer and any salary negotiations must be fair and legally sound. Discover three tips to help you make fair salary proposals.8 Grovo

La confidentialité des données est la responsabilité de tous. Contribuez à la création d’une culture favorable à la confidentialité des données au quotidien, et encouragez-la.3 Grovo

L’activité de collecte et de gestion des données sensibles représente l’une des responsabilités les plus importantes d’une entreprise. Découvrez les raisons pour lesquelles la gestion des données a autant d’importance pour ce qui est d’assurer sécurité et éthique au sein d’une entreprise.3 Grovo

Sometimes you can support someone who has been harassed just by speaking to them. Learn what you can say to someone who has been harassed.3 Grovo

When someone comes to you with a sexual harassment complaint, you need to do as much as possible to support them. In this course, you'll practice supporting a coworker who comes to you with a sexual harassment claim.5 Grovo

Die Datenschutzrichtlinie eines Unternehmens muss Transparenz und Kontrolle in den Mittelpunkt stellen. Führen Sie sich vor Augen, wie die Datenschutzrichtlinien Ihres Unternehmens Transparenz und Kontrolle gewährleisten.2 Grovo

Every interaction across cultures is a chance for greater knowledge and connectedness. Use these tactics to maximize each encounter you have with different cultures.5 Grovo

Unfortunately, employees usually don’t report sexual harassment. Learn about the reasons why this happens.2 Grovo

Master the guidelines behind GDPR so that your customer interactions in the EU are legal and compliant.2 Grovo

Reinforce data privacy best practices using a practice scenario.2 Grovo

GDPR documents can have some tricky language. Learning key terms will help you navigate what you actually need to do to make sure your company maintains compliance.2 Grovo

As organizations become increasingly global, navigating communication across cultures is more important than ever. Learn the benefits of increasing your ability to work across cultures.5 Grovo

À l’heure où un nombre croissant d’entreprises utilisent les données des clients pour définir leur stratégie, il devient de plus en plus important d’héberger et de protéger ces données. Découvrez pourquoi la confidentialité des données constitue une valeur essentielle à la réussite des entreprises.4 Grovo

Sometimes unintentional actions can be seen as bribes. Learn to spot the red flags of common bribes to stop accidental bribery from happening in your workplace.2 Grovo

One of the best-selling sexual harassment courses of all-time, this course is used by millions of employees around the world. (updated in 2023)  A simple, concise, video-based course that covers all of the legal aspect of sexual harassment in the workplace.     Preventing sexual harassment when employees work from home or in remote locations   Specific behaviors that could result in sexual harassment charges   Covers all federal sexual harassment laws   Covers federal retaliation law   Prevention techniques for all employees   The consequences of engaging in sexual harassment 8 CyberU

A simple, concise, video-based sexual harassment course specifically designed for managers and supervisors.     Updated in 2023   Preventing sexual harassment when employees work from home or in remote locations   Covers all federal sexual harassment laws   Covers federal retaliation law   Advice for managers on taking harassment complaints   Prevention techniques for managers   The consequences of engaging in sexual harassment 14 CyberU

Harassment is illegal and not tolerated in any workplace. &nbsp;This simple, concise, video-based harassment prevention course that covers all of the protected groups in the workplace.  When most people think of harassment they think of sexual harassment, but harassment goes far beyond the sexual. &nbsp;This video covers harassment of all of the protected groups:     Preventing harassment when employees work from home or in remote locations   Covers all federal harassment laws   Covers federal retaliation law   Advice for managers on taking harassment complaints   Prevention techniques for managers   The consequences of engaging in harassment. Give your staff the tools they need to understand this critical compliance topic. 14 CyberU

Educate your employees on the definition and consequences of illegal insider trading.7 CyberU

Raise awareness, provide a framework for ethical decision making, and help create a company that employees can be proud of.8 CyberU

We cover all of the aspects of HIPAA and its updates that your employees need to know to stay in compliance19 CyberU

The Americans with Disabilities Act (ADA) and the ADA Amendments Act of 2008 (ADAAA) make it illegal to discriminate against employees because of disabilities. 1 in 5 Americans...a total of 56 million people live with disabilities. Disabled Americans possess a massive amount of talent and skill and when given the opportunity, the benefits they bring to our businesses and our economy are immeasurable. Modeled after the Civil Rights Act of 1964, the ADA is the “equal opportunity” law for people with disabilities.  This brand new production covers:&nbsp;     The definition of a disability   Accommodations   Interviewing   Termination 9 CyberU

This course covers workplace violence prevention in a clear, concise manner that simplifies this complex and difficult subject.11 CyberU

This course is designed as a review to supplement a comprehensive sexual harassment prevention course. By the end of this course learn about sexual harassment prevention programs and other preventive actions you can take to eliminate harassing behavior in the workplace.20 CyberU

MARCOM's Micro-Learning curriculum on Safety Awareness for New Employees provides many of the most important safety issues confronting employees across a range of industries. Content is divided into concise chapters that look at commonly encountered workplace hazards, and how you can protect yourself from them, so new hires can start working more safely right away. Starting a new job always gives people plenty to think about, but there's something very important they need to focus on from the start… workplace safety. Workplace safety means thinking "safety first" on their first day on the job, and every day thereafter. Areas covered in this curriculum include slips, trips and falls, good housekeeping, ergonomics, using hand and power tools and powered machinery safely, forklift safety, electrical safety and lock-out/tag-out, hazard communication and personal protective equipment, fire prevention, emergency procedures, health emergies, first aid, and bloodborne pathogens.&nbsp;31 CyberU

MARCOM's Micro-Learning curriculum on Active Shooter: Surviving an Attack provides step-by-step explanations of the survival techniques that law enforcement agencies recommend to help people get through an active shooter incident safely. All too often these days, we hear about "active shooter" incidents… multiple shootings in nightspots, public areas… and workplaces. What should employees do to survive if something like this should happen where they work? Areas covered in this curriculum include preparing for the unpredictable, recognizing and surviving an attack, running from a shooter, hiding from a shooter, fighting a shooter, what to do when the police arrive, and more.13 CyberU

MARCOM's MicroLearning curriculum on Materials Handling Safety discusses the hazards that employees are likely to encounter, and explain the work practices and equipment they can use to control or eliminate these hazards.15 CyberU

MARCOM's MicroLearning program on Industrial Fire Prevention looks at what causes industrial fires, what can be done to prevent them, and what employees should do in case of a fire emergency.13 CyberU

Cyber U's course on Distracted Driving provides the information employees need to drive cars, vans and small trucks safely, both on and off the job.14 CyberU

MARCOM's MicroLearning program on Safe Lifting provides the information employees need to protect their backs when they are lifting and carrying.14 CyberU

MARCOM's MicroLearning program on Evacuation Procedures gives gives employees the information the need to know what steps to take to act quickly and safely during an evacuation.16 CyberU

MARCOM's MicroLearning curriculum on Hazard Recognition training provides the information employees need to help prevent workplace accidents and injuries from occurring.15 CyberU

Cyber U's short-form curriculum on Driving Defensively provides the information employees need to drive cars, vans and small trucks safely, both on and off the job.14 CyberU

MARCOM's MicroLearning curriculum on Hand, Wrist and Finger Safety reminds employees how easy it is to injure their fingers, hands and wrists, and reviews what should be done to prevent these types of injuries from occurring.13 CyberU

MARCOM's MicroLearning curriculum on Tuberculosis in Healthcare Environments provides employee's with the latest information on the tuberculosis threat, the infection hazards they may encounter in their job and the steps they can take to avoid them.20 CyberU

MARCOM's MicroLearning curriculum on Hearing Conservation and Safety assists employers in complying with this OSHA standard while providing workers with the information they need to recognize and avoid noise hazards. 13 CyberU

MARCOM's MicroLearning curriculum on Bullying and Other Disruptive Behavior: for Managers and Supervisors provides the information they need to help prevent this type of behavior in their department and deal with it when it does happen. This VOD program is one of the most effective and efficien19 CyberU



MARCOM's Micro-Learning curriculum on Dealing with Drug and Alcohol Abuse for Employees discusses the hazards of substance abuse, how employees can avoid them and what they can do to help keep their workplace drug and alcohol-free. In the United States there are over 38 million binge drinkers, almost 25 million illegal drug users and more than 6 million people who abuse prescription drugs, and most of them have jobs. Substance abuse directly affects the user's personality, health, and ability to function safely in a workplace. It can also decrease productivity, create a hostile work environment and damage their company's reputation. Areas included in the curriculum include information on substances that are often abused, alcohol, marijuana and other depressants, stimulants, and narcotics, how people get hooked, drug dependency, becoming a substance abuser, alcohol and drug policies, overcoming substance abuse, and more.16 CyberU

MARCOM's MicroLearning curriculum on Office Ergonomics addresses ergonomic problems as well as potential adverse effects and pragmatic solutions to these problems in an office environment.14 CyberU

Do you know how to make your workplace a safe and respectful space? Make everyone in your workplace feel welcome by learning to treat gender and sexual differences with respect. Acknowledging differences, treating everyone with respect, and knowing what to do when you make a mistake will help make your workplace open to all.  Course Goals&nbsp;    Treat everyone with respect&nbsp;   Say and do the right things&nbsp;   Stand up for yourself and others&nbsp;   Communicate assertively and effectively&nbsp;   Who should attend?&nbsp; This course can help everyone navigate workplace differences and communicate assertively.16 CyberU

This course includes information about abusive conduct, also known as workplace bullying5 CyberU

Train your employees how to survive an active shooting and how spot the signs of a potential active shooter13 CyberU

How to eliminate prejudice in your organisation 41 CyberU

Anti-trust law is one of the most misunderstood business compliance topics. This video breaks down the law with simple language and clear examples of what is legal and illegal. The course covers dealings in the supply chain, single firm conduct, and dealings with competitors.12 CyberU

MARCOM's&nbsp;Micro-Learning curriculum on HIPAA Rules and Compliance defines HIPAA terms, explains the regulations and discusses what business entities and employees in healthcare-related fields need to do to comply with them. To get quality healthcare, people should not have to sacrifice the privacy or security of their personal health information. The set of regulations known as "HIPAA" ensures that patient data remains private, but the laws can seem complex and the penalties for non-compliance can be costly. Areas included in the curriculum include HIPAA and protected health information (PHI), covered entities, business associates and subcontractors, PHI and patients’ rights, guidelines for use and disclosure of PHI, using PHI for marketing and fundraising, requirements of the HIPAA Security Rule, breach notification and penalties, and more.17 CyberU

Cyber security training for all employees 15 CyberU

A sexual harassment prevention video specifically for healthcare employees.7 CyberU

A sexual harassment prevention video made specifically for managers and supervisors in the healthcare industry.12 CyberU

This short video looks at the issue of sexual orientation in the workplace and explains how the Equality Act protects LGB employees, jobseekers and customers.16 CyberU

<p>The Equality Act legally protects people from harassment, victimization and discrimination in the workplace and in wider society on the grounds of certain 'protected characteristics'. These are: age, race, disability, religion or belief, gender, gender reassignment, pregnancy and maternity, marriage and civil partnership and sexual orientation. &nbsp;&nbsp;Using a combination of drama and commentary from leading psychologists and equality and diversity experts, this film looks at the key provisions of the Act and how organisations can use their legal obligations as a springboard to create truly inclusive working environments, enable staff to achieve their potential and to deliver excellent service to customers.<br> </p> <p>This short course will give a better understanding of:&nbsp;</p> <ul> <li>the key provisions of the Equality Act and the 9 protected characteristics&nbsp;</li> <li>what constitutes bullying, harassment and victimization in law</li> <li>how our unconscious bias can affect the decisions we12 CyberU

All organisations are at risk of bribery, regardless of their size or where they do business. The Bribery Act 2010 introduced a number of new bribery offences and imposes penalties on both organisations and individuals found to be engaging in acts of bribery. &nbsp;With insight from leading UK bribery experts, this film looks at the most common types of bribery, provides an overview of the Bribery Act and sets out the risks for individuals and organisations who fail to comply. 11 CyberU

A manager's guide. 11 CyberU

Modern slavery takes many different forms - from forced labour, human trafficking and sexual exploitation to being forced to work or marry to pay off debts. It happens in many countries around the world, including the UK, and across a range of industries - from construction, farming and domestic work to mining, manufacturing and supplied labour. &nbsp;&nbsp;This short course looks at the key provisions of the Act around the prevention of forced labour and human trafficking and ensuring greater transparency of supply chains, and explains what businesses need to do to comply. Featuring interviews with industry leaders and a spotlight on the UK construction sector, it sets out the role that all employees have to play in identifying and reporting instances of slavery and ensuring that it has no place in the UK.10 CyberU

<p>Studies have shown that contrary to common opinion, there are no differences at all in terms of women’s and men’s cognitive abilities. What’s more, the gendered roles that today appear immutable have not always been so. History tells us that prior to the industrial revolution, men and women performed a wide range of mutually interchangeable roles, and even 100 years ago, jobs that today are seen as typically ‘female’ were done almost exclusively by men. Yet today’s workplace is hampered more than ever by perceptions of gender-specific roles and broadly accepted ‘norms’ of gender behaviour - and organisations are suffering as a result. &nbsp;&nbsp;In this ground-breaking new course from Skill Boosters, Professor Binna Kandola and Dr Jo Kandola explain how today’s gender inequality stems not from biology and evolution but from artificial social constructs and show how challenging gender bias can deliver huge benefits for both individuals and organisations.</p> <p><br></p> <p>This short course will give a bet14 CyberU

<p>If organisations truly believe that their people are their biggest asset, then addressing and eliminating bias has to be central to everything they do - from recruitment and development through to advancement and promotion to leadership roles. Research shows that gender stereotypes continue to impact negatively on both men and women in the workplace and as a result, organisations are routinely failing to recruit, retain and advance the best people. &nbsp;In this ground-breaking new course from Skill Boosters, Professor Binna Kandola and Dr Jo Kandola look at the reality of gender inequality in the workplace, how a reliance on stereotypes is holding us back and what practical steps we can take to tackle implicit bias around gender.</p> <p><br></p> <p>This short course will help you to:&nbsp;</p> <ul>   <li>understand the impact of gender bias in the workplace and the business case for tackling it</li>   <li>hone your ability to assess people’s strengths, skills and potential&nbsp;</li>   <li>recruit, retain15 CyberU

<p>On 25 May 2018, the&nbsp;<strong>EU General Data Protection Regulation (GDPR)</strong>&nbsp;set a new standard of data protection across Europe. Alongside the UK's 2018 Data Protection Act, the GDPR aims to ensure that any organisation that processes personal data does so responsibly. It sets out clear legal responsibilities for organisations that gather, store and use&nbsp;personal data, and clarifies the rights of individuals with regards to the data that’s held about them. Since Brexit, the UK has maintained its own version of GDPR which holds UK businesses to the same standards of data protection.</p>12 CyberU

Updated to 2023 standards.  The New York Human Rights Law requires that every employee in the state receive sexual harassment training. &nbsp;This brand new course is designed to meet the training standards for managers and supervisors  The course also covers the training needed to comply with the New York City Human Rights Law.  Painstakingly researched, this course will ensure that your managers and supervisors receive the training that New York state and city demand.  &nbsp;The course covers:     Quid Pro Quo sexual harassment.   Hostile Environment sexual harassment.   The New York City Human Rights Law.   Interns and domestic workers.   Examples of sexual harassment.   Management responsibilities   Pregnancy, childbirth, and medical conditions related to pregnancy and childbirth.   Gender, gender identity, &nbsp;transgender status, gender dysphoria, and sexual orientation.   Physical Assaults, Violence, Threats or Sabotage.   Unwanted Sexual Advances, Propositions or other Sexual Comments.   Sexual or Di28 CyberU

The state of New York now requires sexual harassment training once a year for every employee. &nbsp;This brand new, meticulously researched course covers everything included in the law and more.  Additionally, this course covers the required training for employees in the city of New York.  The course covers:     Quid Pro Quo sexual harassment.   Hostile Environment sexual harassment.   Interns and domestic workers.   Examples of sexual harassment.   Pregnancy, childbirth, and medical conditions related to pregnancy and childbirth.   Gender, gender identity, &nbsp;transgender status, gender dysphoria, and sexual orientation.   Physical Assaults, Violence, Threats or Sabotage.   Unwanted Sexual Advances, Propositions or other Sexual Comments.   Sexual or Discriminatory Displays or Publications in the Workplace.   Filing employer complaints and complaints to the city of New York, state of New York, and the EEOC.   Retaliation   Bystander intervention.   Consequences.   And more. 24 CyberU

Comply with all of California's sexual harassment standards with just one course. (SB1343)     Sexual harassment training in California (AB1825)   Abusive conduct training (AB2053)   LGBT rights in California (SB396)   The California protected groups   Federal harassment law   EEO Laws   California court cases   Retaliation in California   Keeping it job related with employment decisions   Avoiding harassment in hiring decisions   How respecting diversity and inclusion will lower harassment rates   Post course quiz to comply with interactive component required by law 123 CyberU

The state of California now requires every company with 5 or more employees to provide 1 hour of sexual harassment training every 2 years. &nbsp;This brand-new course satisfies all of the requirements of the new law.     Sexual harassment   Retaliation   Bystander intervention   Federal harassment law   The California protected groups   AB2053 - Abusive conduct (bullying) awareness   Diversity, Respect and Inclusion   SB396 - Gender expression, gender identity, transgender, sexual orientation   50 quiz questions to satisfy the interactive portion of the law 64 CyberU

We all want to be safe. &nbsp;Nobody ever plans to spend part of their working day being taken to the emergency room – except doctors, of course, but even they don’t want to be taken there in an ambulance. &nbsp;And yet it’s easy to get complacent and assume that nothing will ever go wrong just because it hasn’t happened before. &nbsp;It’s also easy to slip into unsafe working practices when the others around us are doing the same. &nbsp;  That’s why we developed the Building a Lasting Culture of Safety video series. &nbsp;It’s designed to help you explain the importance of safety not only for your specific employees, but to the people they work with and the families and friends they go home to every night. &nbsp;Preparing for problems and behaving as though something could go wrong doesn’t mean you’re more likely to make a mistake, but it does mean you’ll be less likely to get injured if the worst does happen.  It also doesn’t mean that this video series is boring. &nbsp;Creating a safe working environment m37 CyberU

As bystanders in our everyday and working lives, we all have a responsibility to take action when we witness bullying, harassment and other inappropriate behaviour. Bystander interventions can take a number of different forms that range from directly confronting the perpetrator about their behaviour to using distraction or interruption and offering support to those on the receiving end. This short course looks at some effective bystander intervention strategies and sets out when it might be appropriate and constructive to use them.&nbsp;  Learning outcomes  This training will give a better understanding of:    why it’s important for bystanders to take action when they witness inappropriate behaviour   some common obstacles to effective intervention   key intervention strategies and when to use them.  12 CyberU

This short course looks at the nature of the problem and sets out what we can all do to tackle it.22 CyberU

This course looks at the nature of ‘modern racism’ and sets out key actions for leaders, HR departments and Learning and Development teams to take to address the issue.37 CyberU

Covers legislation update from 2019. 13 CyberU

Delaware now requires sexual harassment training! 13 CyberU

"Normal" and "different" don't have to be good or bad. Reframe how you view these concepts to keep your biases in check.3 Grovo

Employees will learn tactics to store and encrypt sensitive data. This course is part of Grovo's information security program.   The course explains the importance of encryption for storing sensitive data. Encryption is like writing in code, using complex algorithms to scramble information. Only those with the key or password can view the unscrambled data. The course suggests encrypting files, hard drives, emails, and portable media as ways to protect data. Both macOS and Windows have built-in tools for file encryption, and IT teams can help with encrypting computers. Email encryption relies on public and private keys for encrypting and decrypting messages. Physical media like USB drives can also be encrypted to remain locked and unreadable without the decryption key.4 Grovo

To prevent sensitive data from falling into the wrong hands, only use secure channels when sharing it. Identify the four secure channels for sharing data.6 Grovo

Examine three tactics to draw the line between your personal and professional relationships so you don't have a relational conflict of interest.1 Grovo

Discipline isn't just about consequences, but about helping your employees do their best work. Learn to use it as an aid instead of as a punishment.2 Grovo

Employees will learn to recognize the most common types of cyber attacks. This course is part of Grovo's information security program.  The course explains the two main methods of cyber attacks: hacking and social engineering. Hacking involves infiltrating computer systems and accessing data, while social engineering exploits human weakness to steal passwords. The course also provides an overview of common types of cyber attacks, such as brute-force attacks, XSS attacks, DoS attacks, malware, Man-in-the-Middle attacks, ransomware, spyware, SQL injection, Trojan horses, viruses, and zero-day exploits. In terms of social engineering, the course discusses baiting, phishing, pretexting, and quid pro quo. The course advises caution when receiving emails with attachments, as they could be malicious.3 Grovo

Money can get complicated. But there are three steps you can take to avoid financial conflicts of interest in the workplace.2 Grovo

Data security includes physical security: part of protecting your data is securing your office. Ensure responsible physical data security.7 Grovo

Improvement is better than punishment. Learn how to turn employee rule violations into opportunities to learn and grow from mistakes.2 Grovo

Stay one step ahead of any emergency. Follow steps to be helpful during workplace emergencies.3 Grovo

Everyone has bias. Learn how to confront your own and overcome any blind spots you might have when it comes to people with disabilities.4 Grovo

The words you use when talking about discrimination can make the difference between a meaningful discussion and an argument. Learn to use the right language for the most effective communication.6 Grovo

Being inclusive means making an effort to hear all voices and make everyone comfortable. Learn how to foster an inclusive workplace.4 Grovo

Make the office a safer place. Recognize workplace hazards on the job.6 Grovo

Productive social media habits can help you stay focused at work. Identify three ways you can build productive social media habits4 Grovo

As a leader, your actions and behavior set the standards for your team. Model ethical behavior to ensure all your employees behave fairly and appropriately.2 Grovo

Unaddressed bias can have a ripple effect that limits diversity and weakens relationships. Take steps to address bias to ensure you have a strong and welcoming work environment.3 Grovo

Help make the training at your workplace more effective. Learn how to go beyond check the box compliance to ensure your team benefits from workplace training.5 Grovo

Safeguard PHI from a data breach. Employ tactics to proactively limit the possibility of a healthcare data breach.5 Grovo



Money laundering can happen anywhere, with multiple levels of sophistication. Learn to spot the signs and catch it in action.3 Grovo

When it comes to health information, privacy is the best policy. Identify the elements of HIPAA's Privacy Rule.5 Grovo

Spotting risk factors can help you protect yourself at work. Recognize some risk factors for workplace violence.6 Grovo

Do more with your diversity data. Review the five most common types of diversity gaps to prevent them from occurring on your team.5 Grovo

Terminating an employee is often a difficult decision that weighs on a supervisor. Learn the steps you should follow when deciding if termination is necessary.7 Grovo

Learn the different types of bias so you can better understand and address your own biases.3 Grovo

There are many discipline styles in use today. Learn the difference between them to find one that works best for your team.1 Grovo

Learning about other cultures is the fastest way to grow your cultural intelligence. Learn the steps to seek out and attain knowledge of other cultures in your daily work.6 Grovo

With the right accommodations, people with intellectual disabilities can be strong members of your team. Learn how to help them help you.5 Grovo

Create a respectful environment for people to feel comfortable being themselves. When employees feel they can bring both their heads and hearts to work, innovation and creativity thrive.4 Grovo

Good managers set good examples for their teams. Model ethical behavior for your team.2 Grovo

A culture of active prevention is the best way to reduce discrimination in your workplace. Learn best practices to prevent discrimination on your team.7 Grovo

Make changes to your managerial style to accommodate employees with disabilities. Learn about the three most common areas to make the shift and better manage your team.4 Grovo

Sometimes federal and state labor laws can differ. Differentiate between the two and identify which laws you have to follow in your workplace.7 Grovo

Unconscious biases lead us to make decisions based on partial or incorrect information, which can hurt the people around us. Explain why you should look for your own unconscious biases.3 Grovo

Prevent unethical behavior on your team by managing ethical concerns on a daily basis.1 Grovo

Employees will learn to recognize the most common types of phishing attacks. This course is part of Grovo's information security program.  Phishing is a common cyber attack in which attackers deceive victims through electronic communication to obtain sensitive information. It is widespread and costly, with over 300,000 Americans falling victim to phishing attacks annually, resulting in approximately $50 million in losses. There are different types of phishing attacks, such as basic phishing (mass emails containing malicious content), spear phishing (targeted attacks on specific individuals or companies), clone phishing (creating fake versions of legitimate emails), and whaling (attacks targeting corporate executives). Regardless of your position in an organization, being vigilant and reporting any suspicious messages to your IT team is essential in preventing phishing attacks.3 Grovo

Insider trading can happen at your company. Review three steps you can take if you ever have to report insider trading at your organization.2 Grovo

Responding to reports of unethical behavior is crucial for a manager. Follow these steps to ensure you always have the right response to unethical behavior.2 Grovo

Recognizing the indicators of substance abuse can help you quickly respond to your coworkers. Identify common signs of substance abuse.4 Grovo

Examine three tactics for protecting material nonpublic information about your company so that you don't take part in insider trading.2 Grovo

When employees stay healthy and safe on the job, businesses benefit. Identify OSHA's strategies for safe work environments.4 Grovo

You might think you're not at risk for slips, trips, and falls. Don't fall for it. Learn why you should take slips, trips, and falls seriously.4 Grovo

There are many different types of discrimination. Learn to identify what they are so you can avoid discriminating against others in your workplace.8 Grovo

You can reduce workplace discrimination by stopping it at its source. Learn about common causes of workplace discrimination and how to stop them.6 Grovo

Spot hazards in your workplace before they trip you up. Identify three common hazards for slips, trips, and falls at work.5 Grovo

We might have biases we don't even know about, but we have to be aware of them.3 Grovo

People with disabilities rely on their managers to help them with accommodations. Follow the framework outlined in the lesson to help them succeed at their jobs.5 Grovo

Hone your skills at spotting bribery in the real world with the scenarios presented in this practice lesson.3 Grovo

Review the techniques outlined in this course to avoid common communication blockers.6 Grovo

Your team looks to you to set the standard. Model inclusive behavior towards disabilities to ensure a safe working environment for everyone.4 Grovo

HIPAA's central function is to keep health information protected and confidential. Spot the identifiers that define protected health information.5 Grovo

You have the power to prevent slips, trips, and falls at work. Explore ways you can proactively look for hazards at work.5 Grovo

Trading records can help you keep track of your trades. Explore techniques for keeping proper trading records to show that you've been trading correctly.2 Grovo

Leverage cultural intelligence with authenticity to build professional relationships across cultures. Use these tips to get started.4 Grovo

Following up is a powerful way to help both the microaggressor and the victim. It's a way to take action to create a more inclusive space. Address microaggressions after the fact.1 Grovo

Looking at data on your employees helps you contextualize your goals for diversity and inclusion. Learn about companies who have reduced diversity gaps by focusing on data.9 Grovo

Setting a tone of inclusivity with your employees can help elevate your work. Evaluate four ways you can set a tone of inclusivity among your team.5 Grovo

Learn the three steps to success when managing a multicultural team to promote strong communication and avoid cultural clashes.5 Grovo

Do you know what to do if you actually witness discrimination? Learn useful techniques for dealing with instances of discrimination in your workplace.7 Grovo

Not complying with the Fair Labor Standards Act is a serious matter. Review steps for reporting noncompliance so you can protect your employees and build trust within your company.9 Grovo

Don't get caught unaware – prepare for emergencies in your office beforehand. Get familiar with your organization's emergency action plan. This course should be made available with your organization's Emergency Action Plan (EAP). Learners should review your organization's Emergency Action Plan in its entirety.4 Grovo

Practice observing your thoughts and actions to identify potential negative biases.4 Grovo

Resolve common issues faced by diverse teams with the solutions that leverage the full potential of your cross-cultural team.6 Grovo

Use the three step framework to encourage your colleagues and your company to work on examining unconscious biases.3 Grovo

Proactive policies can help prevent fraud in the office. Learn two tactics for preventing fraud.2 Grovo

Use technological and physical safeguards to protect PHI.5 Grovo

Under the Fair Labor Standards Act, there are two types of records you have to keep: wage and employment information. Identify the personal, employment, wage, and timekeeping information you need to keep in these records.10 Grovo



As a manager, it's part of your job to uphold the Fair Labor Standards Act. Learn about the FLSA and how it protects your company, employees, and yourself.9 Grovo

Violence in the workplace is always avoidable. Adopt these behaviors to support a non-violent culture at your workplace.5 Grovo

Your company's code of ethics can provide a framework to make ethical decisions. Use it as a guide to make the right decision for you, your team, and your company as a whole.1 Grovo

Hiring people with disabilities has countless benefits for a workplace. Learn what they are and start strengthening your team and your organization.4 Grovo

Moving up the corporate ladder brings increased ethical risks and responsibilities. Identify some of the ethical risks that come with being a manager.2 Grovo

Triggers apply to everyone. Identify how you can find your personal workplace triggers.8 Grovo

Take action immediately when you lose an important work device. Follow this framework to minimize the damage of losing a device.5 Grovo

Some drugs are more common in the workplace than others. Identify four common examples of substance abuse and their side effects.2 Grovo

To some, conflicts of interest don't seem like a big deal. Learn how these conflicts can negatively impact your career.1 Grovo

Reporting substance abuse at your organization can help your coworkers seek treatment. Explore three steps to take when reporting substance abuse.3 Grovo

Biases become microaggressions. That's why it's imperative to understand yours. Examine and understand your own biases.2 Grovo

The goal of information security is to protect the confidentiality, integrity, and availability of data. Discover the meaning and value of these three terms.7 Grovo

Sometimes you might have to work with HR to resolve a disciplinary issue. Learn best practices to settle things quickly and effectively.2 Grovo

Addressing bias is more than a one time action. Learn how to apply a mindset shift so that you can always address any biases you may have.3 Grovo

Step back and think about all the factors that go into your decision-making process so you can start to mitigate the effects of unconscious bias in your decisions.3 Grovo

Employees will learn how to recognize the signs of a phishing attempt. This course is part of Grovo's information security program.  This course explains how to recognize and avoid spear phishing attempts. It mentions that typically, phishing messages have spelling or grammar errors, come from a trusted source, require urgent action, and use fake websites. However, with the rise of generative AI tools, phishing attackers can now correct spelling and grammar and imitate trusted individuals or organizations. The course advises being extra vigilant about the psychological tactics used by attackers, such as creating a sense of urgency or authority, and appealing to a fear of missing out. It recommends not responding to phishing emails, clicking on links, or opening attachments, as these could be harmful.5 Grovo

It takes a specific approach to manage a cross-cultural team across the globe. Follow these techniques to properly support your global team.4 Grovo

Every team should be prepared with a plan should a natural disaster strike. Learn the elements of a strong response plan and ensure everyone on your team knows their assigned role.6 Grovo

Learn how to remove needless rules and implement the most effective policies to increase morale and workplace efficiency.2 Grovo

The hot stove rule provides context for disciplinary action. Use it to help your direct reports understand the consequences of rule violations.2 Grovo

There are two main employee classifications under the FLSA. Correctly classify your employees to comply with the law.8 Grovo

Building a positive community can help support your coworkers in recovery. Learn how you can build a positive community within your workplace.3 Grovo

Inclusive managers build up their teams by staying open to a wide range of perspectives. Identify some characteristics of inclusive managers.6 Grovo

In the event of an earthquake, everyone on your team should share a common approach to evaluating the risk and seeking safety. Follow these steps to ensure each team member is prepared.5 Grovo

The words you use matter. Learn to use people-first language so that you focus on people and their strengths instead of their disability in conversations.5 Grovo

Practice making amends for a microaggression that you committed.2 Grovo

Employees will learn password best practices to secure data. This course is part of Grovo's information security program.  The course provides five tips for securing stricter access to data through strong password practices. It emphasizes that password length is more important than complexity, and recommends using a longer passphrase instead of a random line of gibberish. It advises against using common words or combinations and suggests avoiding the reuse of passwords on multiple websites or devices. The course also recommends the use of a secure password manager to keep track of unique passwords and warns against changing passwords too frequently, as it can encourage weaker password practices. Lastly, it suggests using two-factor or multi-factor authentication for an additional layer of security.4 Grovo

The bottom line – you and your organization are responsible for protecting personal health information, or PHI. Identify your role as a guardian of protected health information (PHI).4 Grovo

Knowing common types of malware is key to identifying them. Identify these five common types of malware.6 Grovo

Normalize mental health care in your workplace with the four techniques outlined in the lesson to help your team feel safe and valued.6 Grovo

There's more than one type of conflict of interest. Define relational, financial, and competitive conflicts of interest so you can avoid conflicts altogether.2 Grovo

Reporting discrimination in the workplace is good for everyone. Learn best practices for open and effective communication in this lesson.6 Grovo

You have to balance your private interests on your personal account with your professional identity. Discover some topics you should be careful about when posting online.4 Grovo

It can be hard to catch yourself microaggressing. But if and when you do catch yourself, apologize in a thoughtful way.1 Grovo

There's so much going on around us that our brains can't consciously process it all. Learn how accessing your "slow brain" can help you become aware of your unconscious biases.4 Grovo

It's hard to deal with discrimination if no one talks about it. Use these techniques to help employees open up and tackle discrimination in your workplace.6 Grovo

Help employees with mental disabilities thrive in your workplace. Learn to provide accommodations to ensure they can do their best work for you.4 Grovo

Working with people across lines of difference comes with challenges but managing them all successfully can increase team performance.6 Grovo

Employees thrive in a conflict-free workplace. Learn a few of the benefits of preventing conflicts of interest at your organization.2 Grovo

Mental health issues aren't always obvious but with these four questions you can be proactive in assessing the well-being of your employees.6 Grovo

Ensure that your termination conversation goes as smoothly as possible – have a witness, keep it short, show compassion, and tie up loose ends.5 Grovo

Educating yourself and your coworkers can help you maintain a drug-free workplace. Learn tactics for preventing substance abuse.2 Grovo

Step into the shoes of a witness who sees a microaggression. Even if you're not directly involved in an interaction, you can help create an inclusive workplace.2 Grovo

You can recover from burnout by managing what you can control. Discover four small things you can do today to begin recovering from burnout.7 Grovo

You should only share personal stuff on your professional account that is on brand with your company. Learn about the personal topics you can post online.4 Grovo

Learn what to do in the event of a small fire to ensure the safety of everyone in your office.3 Grovo

Don't lose out on your team's best ideas. Make your meetings more inclusive so that everyone feels safe and welcome to contribute their best efforts.4 Grovo

Practice active listening techniques to make your workplace more productive and to reduce conflicts and misunderstandings.6 Grovo



Biases are mental shortcuts our brains take to make quick decisions, but they might cause us to make false assumptions. Learn why it can be difficult to talk about these unconscious biases.3 Grovo

Company guidelines are important but don't forget local and regional laws. Learn how to ensure your policies align with the law when establishing discipline on your team.1 Grovo

When termination is necessary, you must have clear evidence to support your case. Follow these tactics to collect documentary evidence to support a termination decision.5 Grovo

Protecting PHI is an active part of your role. Employ basic information security practices to keep PHI safe.5 Grovo

Under the FLSA, some of your employees might qualify for overtime pay. Differentiate between the different types of overtime to make sure your employees are fairly compensated.6 Grovo

HIPAA's central function is to keep health information protected and confidential. Spot the identifiers that define protected health information.4 Grovo

Some information needs to be kept confidential. Identify material nonpublic information about your company so you don't accidentally share it.2 Grovo

Employees will gain four common-sense practices to protect data security. This course is part of Grovo's information security program.  The course provides four best practices for avoiding common data security risks. Firstly, it suggests restricting access to sensitive data by not leaving it out in the open and locking devices when idle. Secondly, it advises following company rules regarding what can be installed on work devices to prevent security vulnerabilities and keeping devices and software up to date. Thirdly, it emphasizes the importance of backing up work to have multiple copies in case of a cyber attack. Lastly, it encourages individuals to report any suspicious activity to the IT team. Overall, the best practices include restricting data access, keeping devices clean, backing up work, and speaking up about suspicious incidents.3 Grovo

Find the gaps affecting the diversity initiatives in your organization. Identify the five most common types of diversity gaps.4 Grovo

Managers of expecting parents need to help plan their parental leave. Discover three best practices for supporting employees ahead of their parental leaves.2 Grovo

Watch out for accidental discrimination in your workplace policies. Avoid the consequences of accidental and illegal policies with these guidelines.7 Grovo

When it becomes time to terminate an employee, you should never go at it alone. Learn the ways you should partner with your human resources team to follow a structured process.4 Grovo

Avoid overcorrecting for discrimination in your management style. Use these guidelines to prevent common mistakes some managers make in combatting discrimination.5 Grovo

The best approach to discipline is to tackle issues before they become serious. Learn where to draw the line for your team and industry.2 Grovo

Learn to differentiate between instinct and bias to prevent false alarms in your day to day interactions.2 Grovo

Sometimes it can be difficult to report instances of discrimination. Learn how to bypass obstacles so you can still find a safe and effective resolution to issues of discrimination.5 Grovo

Recognize typical risk factors and learn how to counter them to keep bias from influencing your work.3 Grovo

Be diligent. Stay aware of your surroundings while handling PHI. Practice following the Privacy Rule.4 Grovo

Money laundering doesn't just hurt your career and your organization. Learn the consequences of money laundering to protect yourself from legal ramifications.2 Grovo

Some common signs are dead giveaways for workplace discrimination. When you can spot these signs you can stop discrimination in its tracks.7 Grovo

Leaders get the most out of team diversity when they foster individuality. Learn how to leverage individuality on a team with these best practices.4 Grovo

A safe workplace is everyone's responsibility. Follow the Illness and Injury Prevention Program guidelines for staying well on the job. This course should be made available with your organization's Injury and Illness Prevention Program (IIPP), which details proactive measures to reduce hazards in the workplace. Learners should review your organization's IIPP in its entirety.5 Grovo

Use diversity data to tell your organization's diversity story. Practice techniques for uncovering the gaps in your organization's diversity numbers.8 Grovo

Employees will learn extra data security precautions to take when working remotely. This course is part of Grovo's information security program.  When working remotely, it is important to take precautions to protect your data. Keep your devices up to date and use the latest versions of applications. Install security patches as soon as they are available, and set your devices to automatically update. Encrypt your computer using whole-disk encryption software and install remote-wipe apps on your mobile devices. Set your devices to auto-lock after a period of idle time. Use a virtual private network (VPN) to browse securely, especially on public Wi-Fi networks. Look for "https" in your browser's address bar to ensure a site is secure. Be mindful of your surroundings and avoid displaying sensitive information in public.3 Grovo

When it comes to the FCPA, your best protection is understanding the law.  Learn to recognize noncompliance, and you'll be more likely to avoid it.2 Grovo

When terminating a staff member, you must be mindful of their rights and avoid legal missteps. Learn the basic legal questions you should consider as you plan for a termination.4 Grovo

Conflicts of interest are common. You might even come across one in your own workplace. Be prepared by learning three steps you can take to report conflicts of interest to an HR representative.3 Grovo

You might have a conflict of interest you aren't aware of. But you can identify your conflicts by asking yourself three simple questions.2 Grovo

There's more than just one type of insider trading. Identify the details of each type so you can avoid all forms of insider trading.2 Grovo

Change your brain to tackle your biases. Retrain yourself to think differently about potential biases you may have.3 Grovo

Workplace discrimination can be disruptive and costly. Learn about its impact so you can counter discrimination in your workplace.6 Grovo

After an employee is let go, support your remaining employees. Manage employees through the loss of a coworker.6 Grovo

Promote individuality, inclusivity, and openness – both individually and in group settings to limit the effect of bias on your actions.3 Grovo

Use your authority to challenge old norms  and push your team toward gender equality.5 Grovo

Pay attention to your behavior and decisions to start working out your biases.3 Grovo

Managers need to help employees who experience discrimination. Support employees legally and emotionally to help them recover from incidents of discrimination.6 Grovo

An ethical leader has an increased obligation to behave ethically all the time. Discover a few attributes of an ethical leader.1 Grovo

Look for key triggers at work to avoid acting on or perpetuating biases.4 Grovo

Put a stop to unethical behavior you witness. Use this framework to always have a plan to respond to unethical behavior.2 Grovo

Break the stigma around talking about mental illness. Dispel false ideas about mental illness so everyone can get the support they need.6 Grovo

If you see it, you should actively address substance abuse in the workplace. Learn why substance abuse in the workplace shouldn’t be ignored.3 Grovo

The harshest penalty isn't always the answer. Learn how to set appropriate consequences for various offenses so you know when to escalate and when to be more lenient.2 Grovo

Even if you don't have a conflict of interest right now, one could pop up in the future. Practice preventing a potential conflict of interest so you can remain conflict-free at work.2 Grovo

Small accommodations in the workplace can help employees with mental illness perform their best. Learn how to discuss and deploy accommodations to benefit your team.7 Grovo

There are certain red flags that could be signs of money laundering. Learn to watch for them to protect your organization from getting caught in a scheme.2 Grovo

How do you respond to discrimination when you're the victim? Learn valuable methods for addressing acts of discrimination head on and protecting yourself in the future.5 Grovo

Suspicious Activity Reports are the industry standard for reporting money laundering. Learn what information to include and what not to include to effectively complete a SAR.1 Grovo

Everyone has an opportunity to promote mental wellness in their workplace. Explore four ways you can encourage a work culture of mental wellness.7 Grovo



Most violent individuals will offer signs of their behavior before things have escalated too far. Look out for these signals in order to prevent violence down the line.5 Grovo

Striving for a diverse team with a range of work styles is ideal for empowering your team to do their best work together. Use these techniques to leverage diverse work styles on your team.5 Grovo

Recognizing the warning signs of mental illness can help you or your employees quickly seek help. Identify four major areas where you can look for signs of mental illness.5 Grovo

It's always better to use positive reinforcement over negative reinforcement to motivate your team. Learn how to embrace a positive approach with these techniques.2 Grovo

Termination shouldn't be taken lightly but sometimes it's the only answer. Learn how to determine when it's appropriate to terminate an employee.1 Grovo

There are specific ways to offer help to your coworkers with disabilities. Follow the steps outlined in this lesson to avoid doing more harm than good.4 Grovo

Three ways to avoid competitive conflicts of interest. 2 Grovo

Employees might come to you with complaints if they feel your organization isn't following the Fair Labor Standards Act. Examine three types of labor complaints you might come across.9 Grovo

When it comes to trading stock, timing is everything. Distinguish when blackout periods take place and who is affected by them.2 Grovo

Don't let yourself go up in smoke. Identify the signs of burnout to assess your mental wellness.5 Grovo

Money laundering affects everyone at an organization, not just the people involved with financial transactions. Help stop money laundering schemes at your company.2 Grovo

Inclusion doesn't come automatically to every team, but its benefits are significant both for culture and for business. Adopt these tactics to cultivate inclusion at every level of your team.6 Grovo

Practice techniques that reduce eye strain to give your vision a rest in any workplace environment.4 Grovo

Every disability is different. Learn what the four types are and how people with each one can contribute to your team.5 Grovo

The ADA has specific guidelines on how to accommodate people with disabilities. Use it to make your workplace safe and accessible for everyone.4 Grovo

Insider trading isn't just about money. Learn why it's an ethical issue that affects everyone.1 Grovo

While unlikely, an active shooter poses an immediate threat to all individuals in a workplace environment. Learn the correct response in order to act quickly and decisively if needed.5 Grovo

Managers set the tone for how employees deal with discrimination. Encourage your team to take a stance against discrimination with these effective strategies.6 Grovo

You can put yourself and your organization at risk if you share confidential company information online. Identify three ways you can make sure you post appropriate company information.3 Grovo

It's better to separate your accounts online. Recall tactics for separating your professional and personal social media accounts.3 Grovo

Winter weather is a fact of life for many professionals. Adopt these safety practices to stay protected when snowstorms occur.5 Grovo

Need help actually putting a discipline model in place? Follow this four-step framework for specific instructions on how to establish discipline on your team.2 Grovo

Managing workers from different generations requires different approaches. Learn how to accommodate individual needs to make sure you get through to all your employees.4 Grovo

Violent behavior from a colleague is an immediate cause for concern. If things escalate, follow these steps in order to remove potential threats.7 Grovo

Recall a few ways you can be empathic and open to your coworkers when responding to substance abuse.3 Grovo

Employees who discriminate aren't great for any workplace. Learn how to deal with them using this four-step method.5 Grovo

In the event of a hurricane or flood, each team member must be prepared with a plan for protecting both themselves and the assets of the business.5 Grovo

Money Laundering can be pretty complicated in practice. Understand how it actually works so you can help stop it from happening.2 Grovo

Change your mindset from worrying about leaving people out to proactively choosing to be more inclusive.2 Grovo

Provide the right accommodations to help people with physical disabilities contribute to your team. Learn about specific accommodations to help them help you.5 Grovo

It can be tempting to project our own communication styles onto others. Use these tactics to avoid miscommunication and ensure alignment and trust for all team members.8 Grovo

Discrimination accusations can be tricky. Learn best practices for working with HR to resolve any disputes quickly and with consideration for everyone involved.5 Grovo

Make your workplace more engaging and inclusive by modeling authentic behavior for your team.5 Grovo

Learn to look for the context that gives you a more complete picture and helps you reduce bias in your decision making.2 Grovo

Successful diversity initiatives benefit the whole company. Promote diversity goals with everyone involved to get coworkers invested and energized about supporting inclusion.4 Grovo

How you document a disciplinary action is sometimes just as important as how you carry it out. Learn best practice guidelines to protect yourself and your company from any disputes.2 Grovo

Calling the police should only occur when all other options have been exhausted. Follow these steps to determine when a police call is warranted.7 Grovo

Recognizing your own biases can be a challenge. They're often unconscious, and come in unexpected forms. Reflect on your own biases.2 Grovo

What happens online isn't private. Discover three reasons why you need to be cautious when posting online.4 Grovo

Protect yourself from office dangers. Learn techniques to prevent injuries caused by repetitive motion injuries.4 Grovo

Use clear and neutral language with your team so that everyone understands exactly what you mean without feeling excluded or discriminated against.5 Grovo

Business goals and diversity goals don't have to be at odds. Align both goals to promote a successful and inclusive workplace.4 Grovo

Secure your devices to protect private information about you and your company. Follow these best practices to keep your devices and your data safe.6 Grovo

There are certain points during employment where discrimination is more likely to occur. Learn what these points are and how to reduce discrimination during them.7 Grovo

People tend to follow rules when they understand why those rules exist. Learn how to communicate with your team effectively about the rules to increase discipline in your workplace.3 Grovo

Talk about bias openly with your team to understand how it feels and reduce its influence in your workplace.4 Grovo

Respond quickly when an employee breaks the law but always follow standard company protocols to ensure every incident is handled properly.2 Grovo

Responding to discrimination in the workplace can be tricky if you aren't prepared. Learn how and when to intervene safely and effectively.6 Grovo



Employees with sensory disabilities need specific accommodations to work at their full potential. Learn how to provide the right ones so your team is at its best.3 Grovo

Employees will learn why they should prioritize information security in the workplace. They will learn the financial and reputational risks of security breaches. This course is part of Grovo's information security program.  Failing to prioritize data security can make companies vulnerable to cyber-attacks, resulting in damaging consequences such as faulty products, stolen intellectual property, and identity theft. Poor data security can also lead to a drop in a company's reputation and value. It is crucial for individuals and organizations to prioritize strong information security to protect valuable information."4 Grovo

You can't predict violence in the workplace, but you should plan for incidents anyway.  Learn why you should be proactive today.5 Grovo

Learn the difference between mental illness and mental wellbeing so that you can foster a positive workplace environment that promotes wellness for everyone.7 Grovo

Improve your mental wellness by observing yourself and taking breaks when you need it.7 Grovo

Natural disasters can pose threats to both workplace safety and productivity. Explore the reasons why many businesses overlook them when planning for emergencies.5 Grovo

Money laundering can be difficult to stop once it's in motion. Stop the threat before it starts with prevention techniques.2 Grovo

RIDDOR is the reporting of an accident or incident that has occurred. It actually stands for Reporting of Injuries, Diseases and Dangerous Occurrences Regulations, or RIDDOR for short. RIDDOR is a legal requirement for the responsible person to record and report certain work-related illnesses and injuries, and this short video shows you how!5 iAM Learning

Sex-based discrimination requires a specific response to ensure matters are resolved quickly and fairly. Review the framework for responding quickly and effectively.7 Grovo

Students experiencing sex-based discrimination need specific support. Learn techniques to help give them the support they after their experience.4 Grovo

This introductory course explains what you'll learn in this Anti-Harassment program. Learn how to build an inclusive environment that makes your workplace a safe place for everyone.5 Grovo

Stay ahead of workplace violence by looking at the whole picture. Manage the risk of workplace violence.4 Grovo

Your safety in the workplace is the ultimate priority. Familiarize yourself with workers' rights at work.5 Grovo

Identify a misconception about confidence that can hold you back from trying new or challenging things.4 Grovo

FERPA grants students specific rights and protections regarding their educational records. Uncover exactly what they are and how they work.6 Grovo

Learn about the basics of what Title IX does and why it's important in maintaining equality and safety in the educational system.4 Grovo

There's a right way and a wrong way to disclose student information. Differentiate between the two to always protect student privacy.7 Grovo

Jeopardizing workplace safety is risky business that nobody can afford. Identify prohibited behavior under Canadian workplace safety laws.5 Grovo

Title IX protects people from all kinds of discrimination. Discover exactly what they are and how they work.5 Grovo

There's more to sexual harassment than requests for sexual favors – it's about the power of consent. Recognize when sexual harassment happens in your workplace.4 Grovo

Notice the red flags along the way, before a violent act occurs. Recognize the shifting behavior patterns of a potentially violent coworker.3 Grovo

Stay aware of appropriate conditions for investigations to prevent conflicts of interest. Define the parameters of an investigation of a workplace harassment complaint.4 Grovo

The best way to prevent sex-based discrimination is through practice. Navigate scenarios to strengthen your instincts and protect your institution and its students from discrimination.6 Grovo

Learn about the basics of what FERPA does and why it's important to the educational system.5 Grovo

Look into the process – to support your team you'll need to know the ins and outs of investigation. Identify the legally prescribed steps for an investigation into a harassment complaint.4 Grovo

Managers have a unique opportunity to set the tone for inclusion in the workplace. In this course, managers will discover the importance of endorsing diversity and inclusion.5 Grovo

Know your role in preventing workplace harassment. 4 Grovo

There are many techniques for maintaining Title IX compliance. Learn what the best one is for your institution and your students.5 Grovo

The best way to prevent FERPA violation is through practice. Navigate scenarios to strengthen your instincts and protect your institution and its students from violations.5 Grovo

Protect team members throughout the investigation process. Guide direct reports through the investigation process.4 Grovo

Workplace safety is for everyone. Find out the benefits of keeping others safe at work.4 Grovo

Take ownership of the process: check your workplace for health and safety precautions. Check your organization's policies, processes, and physical environment for compliance with workplace safety law.5 Grovo

Sex-based discrimination harms student wellbeing and institution reputation. Learn best practices for preventing discrimination from happening at your school to keep everyone safe.4 Grovo

Different situations require different permissions when disclosing student data. Master the ins and outs of disclosing data in any situation.5 Grovo

FERPA violations can be harmful to students and institutions. But in the event that one does occur it's important to respond in a way that minimizes the negative effects.3 Grovo

Break the silence, report incidents of harassment in your workplace. Use internal mechanisms to report incidents of harassment, bullying, or violence.5 Grovo

FERPA violations disrupt student privacy and hurt your institution. Learn best practices to prevent them from happening at your school.4 Grovo

Guide your direct reports through making the workplace a safer place for everyone. Practice supporting your team through a complaint.4 Grovo

Learn about the Burlington Industries vs. Ellerth case 5 Grovo

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace (Delaware)” video course meant to help employees understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising nine video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for making harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender as well as how to address them.  This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Instit63 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace – Supervisors (Delaware)” video course meant to help supervisors understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising 18 video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for investigating harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender.  This program is valid for 2 PDC for the SHRM-CP or SHRM-SCP and 2 hours of recertification credit through the HR Certification Institute. The 127 Bizlibrary

Actualización sobre la normativa de Protección de Datos. Asegura que todas las personas que en tu empresa  trabajen con datos tienen la formación obligatoria necesaria. Manejar de modo claro los conceptos más importantes relacionados con la legislación española de protección de datos.120 Coocrea

A prevention course specifically designed to train supervisory employees in Delaware.17 CyberU

Comply with Illinois' Workplace Transparency Act 18 CyberU

<p>The state of Connecticut now requires 2 hours of sexual harassment training for every supervisor and for every non-supervisory employee in businesses with 3 or more employees.</p> <p><br></p> <ul>   <li>This brand new course has two full hours of video training and a quiz to meet the interactive component in the law.</li> </ul> <p><br></p> <ul>   <li>Connecticut requires training on sexual harassment but also on other types of workplace harassment. &nbsp;This course covers all different aspects of workplace harassment and discrimination including age, disability, religion, pregnancy, and all other federally protected groups.</li> </ul> <p><br></p> <ul>   <li>Connecticut requires training on harassment prevention. &nbsp;This course has a component on accepting and utilizing diversity in the workplace, a section on workplace bullying prevention, and a section on bystander intervention. &nbsp;All three techniques have proven to reduce workplace harassment.</li> </ul>124 CyberU

Was sollten Sie als Führungskraft über das AGG wissen? Welche Ziele verfolgt es? Welche Rechte und Pflichten ergeben sich daraus für Sie?Das Allgemeine Gleichbehandlungsgesetzt (AGG) definiert und regelt verschiedene Formen der Benachteiligung, die z.B. infolge des Geschlechts oder individueller Präferenzen wie z.B. der sexuellen Orientierung Ihrer Mitarbeiter auftreten können. Folgende Lektionen sind im Kurs enthalten:   Ziele und Geltungsbereich des AGG Benachteiligung im Sinne des AGG Organisationspflichten des Arbeitgebers Zusammenfassung – Worauf muss ich als Führungskraft achten?  Dieser Onlinekurs beinhaltet die aktuelle Rechtslage des Jahres 2019.28 Lecturio

La conformité : un moyen simple, complet et efficace pour protéger votre entreprise !  La conformité en entreprise génère les bons comportements à adopter pour faire face à un large éventail de situations problématiques dans votre quotidien professionnel. Il s’applique non seulement aux dirigeants, mais aussi et particulièrement à vos employés. n’oubliez pas que le coût d’une faute commise par un employé est payé par l’entreprise — sous la forme de répercussions juridiques, de dégradation de l’image de l’entreprise, ou d’absences de travail. Les employés qui n’ont pas reçu de formation sur la conformité peuvent finir par coûter très chers à leur entreprise.    Cette formation pratique sur la conformité en entreprise vous aidera à initier rapidement et de manière rentable tous vos employés au thème de la conformité, et à leur communiquer les règles de conduite efficacement et d’une manière complète. notre formation en ligne permettra à vos employés d’acquérir les connaissances de base sur les concepts les plus56 Lecturio

Cumplimiento: ¡Una manera simple, sencilla y efectiva de protegerse a usted y a su compañía!  El cumplimiento proporciona el comportamiento adecuado para hacer frente a una gran variedad de situaciones problemáticas durante su vida profesional cotidiana. Se aplica no sólo para directivos sino también, y sobre todo, para sus empleados. Recuerde que el precio por el error de un empleado es pagado por la empresa, en forma de repercusiones legales, pérdida de imagen, o ausencias laborales. Los empleados sin formación de cumplimiento pueden terminar siendo muy costosos para su empresa. Este práctico entrenamiento de cumplimiento orientado al personal le ayudará rápidamente y de manera rentable  introducir  a todos los empleados el tema de cumplimiento, y comunicar las reglas más importantes de conducta de manera eficaz y comprensiva. nuestra formación online ofrece a sus empleados el necesario conocimiento básico sobre los conceptos más importantes, y los riesgos del negocio diario. Además, los participantes obten56 Lecturio



L'information est probablement la chose la plus précieuse qu'une entreprise possède, et nous avons tous la responsabilité de la protéger. Ce module passe en revue quelques conseils sur la sécurité de l'information.8 Mind Channel

Vous avez probablement beaucoup entendu parler de "protection des données" et de RGPD récemment, mais qu'est ce que ça signifie ?8 Mind Channel

Quelles sont les choses que chaque collaborateur de l'entreprise peut faire immédiatement pour contribuer à créer un milieu de travail diversifié, inclusif et équitable ?8 Mind Channel

Qu'est-ce que la fraude, les pots-de-vin et la corruption ? Et comment pouvez-vous aider à les éviter ?8 Mind Channel

La información es problabemente el objeto más valioso que una empresa puede tener, y todos tenemos la responsabilidad de mantenerla segura. Este módulo explica los tips más importantes sobre seguridad.8 Mind Channel

Probablemente has oído y visto los términos Protección de Data y GDPR recientemente, pero ¿Sabes lo que significan?8 Mind Channel

Actualmente, más y más compañías están invirtiendo en hacer que sus espacios laborales sean mejores para sus empleados. Una gran parte de esto son palabras que probablemente ya escuchaste antes- diversidad, inclusión, y equidad. Pero, ¿Qué significan exactamente? ¿Por qué son necesarias?8 Mind Channel

¿Cuáles son los primeros pasos que cada persona puede tomar en nuestra compañís para contribuir a la diversidad, inclusión y equidad en el ambiente laboral?8 Mind Channel

¿Qué son el fraude, los sobornos y la corrupción? ¿Qué podés hacer para prevernir esto?8 Mind Channel

MARCOM's MicroLearning curriculum on Office Ergonomics addresses ergonomic problems as well as potential adverse effects and pragmatic solutions to these problems in an office environment.17 CyberU

A Spanish language program on diversity, respect and tolerance in the workplace.14 CyberU

An ethics course for your Spanish speaking employees9 CyberU

Teach your Spanish speaking employees the basics of EEO law.11 CyberU

The California Consumer Privacy Act, along with its CPRA expansion, is a sweeping law that affects how companies with customers in California must deal with customer data. It gives customers the right to refuse data collection and sales, and to request 12 months' worth of their data. Facing down the prospect of making your company ready to comply with the CCPA can be daunting. But this program is here to help you understand the considerations that go into complying with the CCPA.6 ej4

If you do business in California and collect data on your customers-as most businesses do-then a very important privacy law applies to you. Beginning in 2020, California enacted the California Consumer Privacy Act or CCPA. It radically changed how you have to treat your customers' data, what data customers can access, and what penalties apply for consumer data breaches. In January of 2023, the California Privacy Rights Act, or CPRA, amended and expanded the scope of the CCPA. In this program, we'll discuss what this law stipulates, how it applies to your business, and what you must do to stay compliant.11 ej4

This is a refresher version of the full 'Basics of Manual Handling' course. A great way to remind yourself of the key learning without having to go through the whole course. Because we're nice like that!  Manual handling is one of the most common causes of injury at work, accounting for over a third of all workplace injuries…heavy stuff. This course covers lifting hazards, injuries, good working practices, regulations and more.5 iAM Learning

This is a refresher version of the full 'Working at Height' course. A great way to remind yourself of the key learning without having to go through the whole course. Because we're nice like that!  Working at Height is work, where if precautions aren't taken, a person could fall a distance liable to cause personal injury.5 iAM Learning

This is a refresher version of the full 'Working in Confined Spaces' course. A great way to remind yourself of the key learning without having to go through the whole course. Because we're nice like that!  You seriously don't want to go into a confined space unprepared. There is so much that can go wrong, but if you follow the key concepts in this short course, you're much more likely to have a wholly uneventful working experience. Bonus!5 iAM Learning

This is a refresher version of the full 'Asbestos Awareness' course. A great way to remind yourself of the key learning without having to go through the whole course. Because we're nice like that!  Asbestos Awareness training is an essential part of all personnel and workplace compliance training. Treat this course as part of your business contingency plan to protect you, your business and your workers from harm.5 iAM Learning

This is a refresher version of the full 'Fire Safety Awareness' course. A great way to remind yourself of the key learning without having to go through the whole course. Because we're nice like that!  Aaah, Fire Safety Training. Yellow bibs and clipboards at the ready. Fire’s hot. It’s indiscriminate in its destruction, so, we expect that you’ll want to prevent it. This is essential training and will benefit everyone in the workplace and otherwise.5 iAM Learning

When you complete this lesson, you will be able to identify conditions that lead to hearing damage or loss and use both engineering controls and personal protective equipment to prevent such damage.47 Martech

When you complete this lesson, you will be able to identify respiratory hazards and utilize personal respiratory equipment to prevent injury or illness caused by poor breathing conditions in the workplace.85 Martech

When you complete this lesson, you will be able to describe the large role OSHA plays in maintaining your health and safety as you perform your daily work.84 Martech

When you complete this lesson, you will be able to define bloodborne pathogens and describe the common diseases caused by them.  You will also understand how to protect yourself from exposure to bloodborne pathogens and what to do when exposed to them.48 Martech

When you complete this lesson, you will be able to demonstrate how to assist victims using appropriate first aid techniques including the Heimlich Maneuver, CPR, and the use of an AED (Automated External Defibrillator).49 Martech

When you complete this lesson, you will be able to discuss the purpose and scope of an emergency response plan. You will also understand the roles and responsibilities of those individuals responding to a hazardous materials release.63 Martech

When you complete this lesson, you will be able to recall the effects of drugs and alcohol, be familiar with the DOT required testing process, and the result-based consequences.45 Martech

When you complete this lesson, you will be able to describe the basic design of a behavior based safety program.  In addition, you will be able to explain how you can participate in safety committees and safety inspection teams to positively influence the safety program at your plant.48 Martech

When you complete this lesson, you will be able to describe the factors affecting your personal safety on the job including your capabilities, your work environment, your attitude towards safety, and the behaviors you exhibit. In addition, you will be able to explain the difference between a positive safety attitude and safe working behaviors.49 Martech

Welcome to the “Sarbanes-Oxley Act: Combating Corporate Fraud” video lesson intended to help learners understand the basics of the Sarbanes-Oxley Act (SOX). Learn about what SOX is, some significant portions of the legislation, who is responsible for following the act, controversy surrounding SOX, and the impact SOX can have on your business. SOX…they’re no longer just for your feet! 10 Bizlibrary

This course details the Fair Labor Standards Act--the law regulates minimum wage, overtime, equal pay, child labor, and record keeping10 CyberU

This new production covers every aspect of the FMLA including updates on same-sex marriage that occurred early in 2015. &nbsp; The program covers:&nbsp;     What organizations are required to adhere to the FMLA?   What employees are eligible?   How much unpaid leave may employees take and for what reasons?   What employees are exempted as key employees?   Employer responsibilities   Medical Certification   Military Caregiver Leave   Employee reporting   Intermittent leave   What are qualifying military exigencies   How employee benefits are handled during FMLA leave?   Job reinstatement after leave   How the FMLA defines serious health conditions?   Light Duty   Fitness for Duty certifications   And much more 20 CyberU

Retaliation is illegal and not tolerated in any workplace!6 CyberU

Teach your Spanish speaking employees about workplace retaliation and how to prevent it.6 CyberU

Back in 1990, the Supreme Court defined retaliation; saying that an employer may not fire, demote, harass or otherwise "retaliate" against an individual for filing a charge of discrimination, participating in a discrimination proceeding, or otherwise opposing discrimination. We will look at what retaliation means to you and your workforce.7 ej4

The Fair Labor Standards Act, or FLSA, was originally passed in 1938 and is enforced by the United States Department of Labor. The Act establishes standards effecting employees in the private and government sectors regarding minimum wage, overtime pay, recordkeeping, and youth employment. Remember that some states may have minimum wages that are higher than the federal minimum wage, or have different standards for overtime pay. It's crucial to know your state and local laws. In this course, we'll focus on what the federal law covers. We'll also answer some common questions regarding FLSA, including who is covered, the differences between exempt versus nonexempt employees, exceptions to the current minimum wage, overtime pay, workweeks, and age restrictions.10 ej4

The Fair Labor Standards Act, or FLSA, was originally passed in 1938 and is enforced by the United States Department of Labor. You may know that the Act establishes standards regarding two items: minimum wage and overtime pay, but FLSA also establishes standards for employer recordkeeping and youth employment. In this program, we'll answer some common questions regarding FLSA, including who is covered, the differences between exempt versus nonexempt employees, the current minimum wage, overtime pay, workweeks, and age restrictions.7 ej4

Employees will learn about sexual harassment laws and ways of preventing harassment in the office.3 Grovo

Employees will learn about sexual harassment laws and ways of preventing harassment in the office.2 Grovo

When you complete this lesson, you will understand a basic overview of radiation.  In addition, you will be able to describe associated health risks commonly associated with radiation and identify methods to protect yourself and others from exposure.71 Martech

When you complete this lesson, you will be able to discuss an overview of federal acts and regulatory bodies that protect workers who deal with hazardous materials.  In addition, you will have a basic understanding of terminology and numbering used to outline a typical regulation.48 Martech

Your own bias isn't always easy to spot. Use these techniques to uncover your unconscious bias before it affects your decision making.4 Grovo

Talking about bias isn't always easy. Learn why talking about bias can help mitigate its effects.4 Grovo

You can inspire others to interrupt unconscious bias. Use these techniques to model the behavior for your team.3 Grovo

Unconscious bias isn't set in stone. You can control how much your bias affects your decision making.4 Grovo

Everyone has unconscious bias. Understanding your bias can help keep you from using it to negatively affect decision making.4 Grovo

There are key times when unconscious bias comes into play during your workday. Identifying these times can help you guard against acting on your bias.4 Grovo

How you talk about bias matters. Use these tips to improve how you talk about bias in your workplace.3 Grovo



The best way to limit unconscious bias is to interrupt it before it can affect you. Use these techniques to interrupt bias in the moment.4 Grovo

While unconscious bias can take many forms, there are common signs and symptoms. Recognizing them can help mitigate bias in your workplace.3 Grovo

Unconscious bias can affect many decisions you make everyday. Knowing about it can help you understand where and when bias affects your decision making.4 Grovo

The best way to break a habit is to replace it. Use these techniques to break habits surrounding unconscious bias.3 Grovo

The key to avoiding unconscious bias is to slow down your thinking. Use these techniques to help slow your brain during key decisions.5 Grovo

Learn to consciously combat the effects of unconscious bias by slowing down your decision making.3 Grovo

One of the best ways to limit bias is to prevent it from happening. Use these techinques to build structures to prevent unconscious bias from affecting your workplace.3 Grovo

Welcome to ‘Honesty and Integrity and Whistleblowing,’ a video lesson that explains the last two of the five main ethics issues addressed in this video course. This lesson is the third of seven in the ‘Ethics Essentials’ video course meant to teach employees about the fundamentals of ethics and explain how ethics should be handled in the workplace. Throughout this lesson, viewers will learn the importance of maintaining honesty and integrity at work and learn how to recognize warning signs of an unethical organizational culture. In addition, learners will come to realize the ethical imperative to be a whistleblower when organizations are acting unethically and/or illegally.8 Bizlibrary

An e-learning course. Do you want to know the success behaviours for managing diversity in your work environment?  In this course you will learn to:                                                                  - Understand how your reality is created. - Discover diverse talent. - Remove barriers to diversity and equality. - Enhance your personal power to create happiness in a diverse environment.90 isEazy

Grâce au cours « Gérez la diversité dans votre environnement de travail  » : 1. Comprenez comment se crée la réalité 2. Découvrez la diversification des talents 3. Éliminez les obstacles à la diversité et à l'égalité 4. Renforcez votre pouvoir personnel pour créer le bonheur30 isEazy

MARCOM's MicroLearning curriculum on First Aid shows employees that knowing basic first aid procedures can often limit the severity of any type of injury... or even prevent a death.14 CyberU

MARCOM's MicroLearning curriculum on Conflict Resolution in the Office discusses the techniques and strategies that can be used to limit the damage and disruption conflict can sometimes cause in the workplace.17 CyberU

MARCOM's MicroLearning curriculum on Fire Prevention in the Office looks at what causes office fires, and what can be done to prevent them... as well as what employees should do in case of a fire emergency.13 CyberU

A Spanish language workplace harassment video 7 CyberU

Teach your Spanish speaking employees about pregnancy harassment & discrimination law.10 CyberU

Spanish Language Version.  In California, the Fair Employment and Housing Act prohibits harassment and discrimination because of gender identity, gender expression, transitioning, or sexual orientation.  With the passage of Senate Bill 396, all companies with 5 or more employees are now required to include training on these protected groups as part of their mandatory sexual harassment training.  This course covers:     How California law defines gender expression, gender identity, transgender, sexual orientation&nbsp;   Hostile Environment harassment   Retaliation   Consequences   Engaging in harassment or discrimination that affects tangible employment actions   Requiring employees to tolerate harassment as a condition of employment   Harassing or discriminating against employees because of a perception that is not true.   Making employment decisions or comments based on sex stereotypes.   Examples of inappropriate behavior   California restroom and locker room laws   Employers must allow employees to groom 11 CyberU

A workplace violence prevention course for your Spanish speaking employees13 CyberU

Teach your Spanish speaking employees about the laws related to religion in the workplace.7 CyberU

This course updated in 2023 includes both the CCPA and the CPRA Amendment.  Companies outside and inside of California are subject to this landmark data privacy law that protects consumers’ personal information. This program goes into great detail on which companies are subject to the law, who is exempt, what consumer information is protected, and how to comply.  Topics Covered in this Program:     Consumer Rights   Compliance Requirements   Exemptions and Restrictions to the Law   Federal Laws that Coincide   Protected Personal Information   Where Consumer Information may be Stored   Proper Data Storage   Organizational Obligations   Compliance Guidelines   Company Data Security Provisions   Third-party, service provider, and Contractor Requirements   The world of information has changed the way companies procure and disseminate information. It is incumbent upon your company to self-identify your status and become compliant or face multiple and great financial penalties for non-compliance. This program walks23 CyberU

A lot of people think diversity is about being politically correct, or saying things in a way that doesn't offend someone. Well, it's not. It's about a whole host of factors: personal, professional, and social. It's about asking questions like, "Do differences create problems or do our differences make us stronger as a team?" and "What do we have in common that unites us?" In this course, we'll discuss how to celebrate differences. We'll also talk about how organizations are making cultural shifts toward diversity and inclusivity. And we'll go over leadership's role in pursuing and embracing diversity among its workforce.11 ej4

A lot of people think diversity is about being politically correct, or saying things in a way that doesn't offend someone. Well, it's not. It's about a whole host of factors: personal, professional, and social. It's about asking questions like, "Do differences create problems or do our differences make us stronger as a team?" and "What do we have in common that unites us?" In this course, we'll discuss how to celebrate differences. We'll also talk about how organizations are making cultural shifts toward diversity and inclusivity. And we'll go over leadership's role in pursuing and embracing diversity among its workforce.11 ej4

Cyberbullying is something we often don’t think about because it’s hidden behind the screen. But bullying is serious and access to technology means it reaches right into the victims’ own homes, which can make victims feel threatened and humiliated. But luckily, there are ways to stop it.10 iAM Learning

Thanks to a combination of your culture, upbringing & environment, we all have unconscious biases- our brain makes decisions for us, without us even realising. That might be hiring someone of your gender, giving a project to a friend rather than someone who is better suited to it or something else. It’s not your fault. We tend to favour others that share our values or are similar to us. But we do need to learn how to keep it in check, so that’s what this course will help us with.10 iAM Learning

Daten sind das „neue Gold“. Auf dem Sammeln und Auswerten von Daten basieren wichtige Prozesse und Entscheidungen von Unternehmen. Gleichzeitig gehen mit dem Thema Daten aber auch Risiken einher und sie erfordert eine besondere Verantwortung und Unternehmensethik. Sie werden herausgefordert, die Datenpolitik Ihres Unternehmens zu durchdenken.36 Lecturio

Wenn alles möglich scheint erhält Verantwortung eine völlig andere Dimension: Daten, Arbeitskultur, globale vs. lokale Märkte aber auch Vertrags-, Haftungs- und IP-Recht hängen mit dem Thema Digitalisierung zusammen. Gehen Sie der Frage nach, welche Standards in Ihrem Unternehmen neu durchdacht werden müssen.Inhalte folgen in Kürze13 Lecturio

Die Arbeit 4.0 zieht einen Wandel der Unternehmenskultur mit sich. Beginnen Sie, eine Unternehmenskultur zu gestalten, die dem Mindset und der Arbeitsweise in einer digitalen Welt entgegenkommt.30 Lecturio

Was sollten Sie als Mitabeiter/in über das AGG wissen? Welche Ziele verfolgt es? Wie genau schützt es Sie vor Benachteiligung und welche Rechte und Pflichten ergeben sich daraus für Sie? Das Allgemeine Gleichbehandlungsgesetzt (AGG) definiert und regelt verschiedene Formen der Benachteiligung, die z.B. infolge Ihres Geschlechts oder individueller Präferenzen wie z.B. Ihrer sexuellen Orientierung auftreten können.   Folgende Lektionen sind im Kurs enthalten:  Ziele und Geltungsbereich des AGG Benachteiligung im Sinne des AGG Rechte der Mitarbeiter  Dieser Onlinekurs beinhaltet die aktuelle Rechtslage des Jahres 2n19.23 Lecturio

Infektionsschutz: So überstehen Sie die Hygienekontrolle Arbeiten Sie in der Lebensmittelindustrie oder Gastronomie? Dann sollten Ihre Kenntnisse zu Infektionskrankheiten stets auf dem neuesten Stand sein. Christine Schloter zeigt Schritt für Schritt, wie Sie den Infektionsschutz in der Praxis umsetzen, z.  B. welche Lebensmittel besonders gefährdet sind oder wie Sie die Material- und Produkthygiene gewährleisten. Sie hat jahrelange Erfahrung in der Personalentwicklung und beruflichen Weiterbildung. Zudem demonstriert Sie:  Entwicklung von Mikroorganismen Persönliche Hygiene Prinzip Eigenverantwortung35 Lecturio

Jeder sollte helfen können!  Lernen Sie die wichtigsten Grundlagen über Erste Hilfe und werden Sie sicher im Umgang mit verletzten und lebensbedrohlich erkrankten Personen.   Frank Klink lehrt Sie in anschaulichen Videos die wichtigsten Grundlagen des Notfall ABCs, den Umgang mit bewusstlosen Personen und Wiederbelebungsmaßnahmen.83 Lecturio

Basic Life Support für Laien und professionelle Helfer  Die Sicherung der Atmung und des Kreislaufs sowie die lebensrettenden Sofortmaßnahmen in Notfällen bezeichnet man als Basic Life Support (BLS).  Insbesondere lernen Sie die Basismaßnahmen der Wiederbelebung kennen, erfahren, wie Sie einen Kreislaufstillstand erkennen und wie die Basic-Wiederbelebung funktioniert.  Der Kurs entspricht den Leitlinien des European Resuscitation Council (ERC) vom Oktober 2015.  Dieser Kurs wurde von Lecturio in Zusammenarbeit mit Frank Klink und Dr. Stephan Nickl produziert.32 Lecturio

Protéger ses données et savoir reconnaître des situations de danger. Il vous arrive de ne pas vous sentir autonome dans la gestion de la sécurité en ligne de votre ordinateur ou de vos appareils ? Vous voulez connaître les méthodes et les outils pour augmenter le niveau de sécurité informatique ? Internet permet de s’ouvrir à de nouvelles connaissances, d'approfondir vos connaissances, de rencontrer de nouvelles personnes et d'entrer en contact avec des groupes ou des entreprises. Comme dans la vie réelle, dans le monde virtuel il faut également savoir distinguer la vérité d’un mensonge, les personnes réelles des imposteurs, protéger sa vie privée, identifier des situations équivoques ou peu sécurisées et pouvoir intervenir immédiatement en cas de violation de votre sécurité. Dans cette pilule de formation vous apprendrez à reconnaître des situations de danger en ligne, à prévoir d'éventuelles violations et à surveiller votre sécurité en ligne.  Avec cette pilule, vous vous entraînerez à: apprendre à reconnaî40 Skilla

Le rôle fondamental de l’individu dans la protection des données et de la réputation en ligne. Que signifie la « sécurité informatique » ? Vous pensez que cela ne concerne que les experts ?  Avez-vous déjà reçu un courrier électronique qui vous demandait de changer un mot de passe ? Vous êtes-vous déjà demandé combien d’informations un smartphone peut contenir ou s’il est possible d'utiliser un réseau Wifi public en toute sécurité ? Cette pilule de formation vous aidera à comprendre que nous tous, en tant que citoyens privés ou en tant que salariés d’une entreprise, conservons des informations précieuses qui peuvent potentiellement être attaquées par la cybercriminalité et elle vous fournira des informations pratiques pour protéger vos données. Avec cette pilule, vous vous entraînerez à: découvrir les risques principaux liés à la navigation sur internet; protéger les données et les informations personnelles contre les attaques des cybercriminels; reconnaître les éléments qui représentent un signal d’alarme et50 Skilla

Strumenti di Diversity Management. Hai qualche problema se ti trovi in un gruppo multietnico, o se devi gestirlo? Pensi che certi profili di carriera non siano adatti alle donne? Ti sei sentito qualche volta discriminato? In questa pillola imparerai ad aprirti alle diversità di abitudini, di cultura, di linguaggio, di appartenenza, e ad arricchirti con l'apporto che esse ti possono dare. Con questa pillola ti allenerai a:  promuovere l'integrazione; combattere pregiudizi e stereotipi; creare una cultura delle differenze.35 Skilla

Riconoscere e valorizzare le differenze come fonte di ricchezza per l’organizzazione. La cultura organizzativa rispecchia il modo in cui le persone pensano, agiscono e percepiscono il lavoro ed il mondo intorno a loro. Ti è mai capitato di vedere le differenze degli altri come un ostacolo? Hai mai pensato che la diversità rappresenta una grande opportunità, per te e per la tua azienda? In questa pillola scoprirai che ogni persona, se messa nelle condizioni migliori per esprimere le proprie capacità, può dare il proprio contributo all’organizzazione. Con questa pillola ti allenerai a: coltivare l’attenzione alle differenze; valorizzarle ed integrarle nel gruppo; contribuire ad un cammino di crescita socialmente responsabile.34 Skilla

Teach your employees how to comply with the Equal Pay Act.8 CyberU

Teach your employees how to prevent unconscious bias in your workplace.9 CyberU

Managers will learn how to handle sexual harassment on their teams. They will also learn how building an inclusive culture can protect their team from sexual harassment.129 Grovo

Managers will learn how to handle sexual harassment on their teams. They will also learn how building an inclusive culture can protect their team from sexual harassment.139 Grovo

There are many different types of sexual harassment. Identify what sexual harassment can look like in the workplace.  This course is specific to those in New York.6 Grovo

Employees will learn the importance of an inclusive culture in preventing sexual harassment. They will also be provided with tactics to intervene against exclusion and sexual harassment when they see it.87 Grovo

There are many different types of sexual harassment. Identify what sexual harassment can look like in the workplace. This course is specific to those in Connecticut.6 Grovo

There are many different types of sexual harassment. Identify what sexual harassment can look like in the workplace. This course is specific to those in California.6 Grovo

Employees will learn the importance of an inclusive culture in preventing sexual harassment. They will also be provided with tactics to intervene against exclusion and sexual harassment when they see it.88 Grovo

Employees will learn the importance of an inclusive culture in preventing sexual harassment. They will also be provided with tactics to intervene against exclusion and sexual harassment when they see it.99 Grovo

In diesem MicroLearning-Modul lernen Sie einen der größten Risikobereiche eines jeden Unternehmens kennen – die Informationssicherheit. Informationen sind wahrscheinlich das Wertvollste, was ein Unternehmen besitzt, und wir alle sind dafür verantwortlich, sie zu schützen. Wie sehen uns wichtige praktische Maßnahmen an, die jeder Mitarbeiter ergreifen kann, um die Sicherheit der Informationen zu gewährleisten.  Dieses eigenständige MicroLearning-Modul dauert etwa 8 Minuten, enthält ein Multiple-Choice-Quiz und ist für den Einsatz auf Desktop, Laptop, Mobiltelefon und Tablet ausgelegt.8 Mind Channel

In diesem MicroLearning-Modul lernen Sie wichtige Grundlagen des Datenschutzes kennen, insbesondere die DSGVO. Sie haben die Begriffe Datenschutz und DSGVO in letzter Zeit sicherlich oft gehört und gesehen, aber was bedeuten sie? Welche Rechte räumen sie EU-Bürgern ein und wie müssen sich Unternehmen weltweit darauf einstellen? Dieses Modul erklärt all das und vieles mehr.  Dieses eigenständige MicroLearning-Modul dauert etwa 8 Minuten, enthält ein Multiple-Choice-Quiz und ist für den Einsatz auf Desktop, Laptop, Mobiltelefon und Tablet ausgelegt.8 Mind Channel

In diesem MicroLearning-Modul erläutern wir die Grundlagen von Gleichbehandlung, Vielfalt und Integration im Arbeitsleben. Heute investieren immer mehr Unternehmen in die Verbesserung der Arbeitsplätze für ihre Mitarbeiter. Ein großen Anteil daran haben Begriffe, die Sie wahrscheinlich schon einmal gehört haben – Vielfalt, Integration und Gleichbehandlung. Aber was genau bedeuten sie? Wozu braucht man sie?  Dieses eigenständige MicroLearning-Modul dauert etwa 8 Minuten, enthält ein Multiple-Choice-Quiz und ist für den Einsatz auf Desktop, Laptop, Mobiltelefon und Tablet ausgelegt.8 Mind Channel

In diesem MicroLearning-Modul steigen wir etwas tiefer in die Materie Gleichbehandlung, Vielfalt und Integration im Arbeitsleben ein. Welche Maßnahmen kann jeder Mitarbeiter unseres Unternehmens ergreifen, um den Arbeitsplatz vielfältiger, integrativer und gerechter zu gestalten? Dabei handelt es sich nicht nur eine einmalige Angelegenheit, sondern um eine Reise, auf die sich jeder einlassen sollte, um den Arbeitsplatz nachhaltig zu verbessern.  Dieses eigenständige MicroLearning-Modul dauert etwa 8 Minuten, enthält ein Multiple-Choice-Quiz und ist für den Einsatz auf Desktop, Laptop, Mobiltelefon und Tablet ausgelegt.8 Mind Channel



In diesem MicroLearning-Modul erläutern wir die Begriffe Betrug, Bestechung und Korruption und erklären, was Sie tun können, um diese Straftaten zu verhindern. Betrug, Bestechung und Korruption stellen für Unternehmen ein großes Risiko dar, und jeder einzelne Mitarbeiter muss dafür Sorge tragen, dass er sich richtig verhält. Wir sehen uns einige Definitionen und wichtige Tipps zu diesem wichtigen Thema an.  Dieses eigenständige MicroLearning-Modul dauert etwa 8 Minuten, enthält ein Multiple-Choice-Quiz und ist für den Einsatz auf Desktop, Laptop, Mobiltelefon und Tablet ausgelegt.8 Mind Channel

Today, more and more companies are investing in making their workplaces better for their employees. A big part of this are words you’ve probably heard before - diversity, inclusion, and equity. But what exactly do they mean? Why are they needed?8 Mind Channel

What are the first steps each person in our company can take to contribute to a diverse, inclusive, and equitable workplace?8 Mind Channel

Guidance on how to recognise security risks online and your own vital role in keeping your data safe. What does “IT security” mean? Do you think it’s an area that’s only of interest to the experts? Have you ever received an email asking you to modify a password? Have you ever wondered how much information a smartphone can contain or whether it’s safe to use a public Wi-Fi network? This pill will help you understand that all of us, as private citizens or as the employees of a company, have valuable information that is a potential target for cybercrime, and it will provide you with practical tips for protecting your data. With this learning pill, you will train yourself to: find out about the main risks of using the internet; defend data and personal information from the attacks of cybercriminals; recognise elements that should ring an alarm bell and protect yourself from online fraud.50 Skilla

L'importanza di riconoscere quanta ricchezza e varietà ci siano fra le persone che ci circondano. Ogni persona è unica, ogni persona percepisce il mondo intorno a sé ed agisce in maniera diversa. Questo a volte può portare a delle incomprensioni, a delle chiusure, a degli irrigidimenti. Ti è mai capitato per esempio di non avere fiducia nell’altro solo perché la pensa diversamente da te? Oppure di sentirti in qualche maniera discriminato o discriminata per una tua particolare situazione? In questo corso vedremo come la diversità sia in realtà una ricchezza, per noi e per l’azienda in cui lavoriamo.  Con questa pillola ti allenerai a: creare occasioni di ascolto e conoscenza reciproca; sviluppare consapevolezza su gesti e atteggiamenti che potrebbero essere lesivi o discriminatori; adottare uno stile di comunicazione e relazione libero da stereotipi e luoghi comuni. Prospettive ed esperienze diverse, anche se contrastanti, possono portare ad una migliore qualità del lavoro e al benessere personale se correttam32 Skilla

Il ruolo fondamentale dell'individuo nella tutela dei dati e della reputazione online. Cosa significa “sicurezza informatica”? Pensi sia un’area di interesse solo per addetti ai lavori?  Ti è mai capitato di ricevere una e-mail che ti chiedeva di modificare una password? Ti sei mai chiesto quante informazioni possa contenere uno smartphone o se sia sicuro usare un Wi-Fi pubblico? Questa pillola ti aiuterà a capire che tutti noi, come privati cittadini o nella veste di dipendenti di un’azienda, custodiamo informazioni preziose potenzialmente attaccabili dal cybercrimine e ti fornirà indicazioni pratiche per tutelare i tuoi dati. Con questa pillola ti allenerai a: scoprire i principali rischi legati alla navigazione in rete; difendere dati e informazioni personali dagli attacchi dei cybercriminali; riconoscere gli elementi che rappresentano un campanello d'allarme e tutelarsi dalle frodi online.50 Skilla

Teach your employees every aspect of the equal opportunity laws10 CyberU

Managers will learn how to handle sexual harassment on their teams. They will also learn how building an inclusive culture can protect their team from sexual harassment.138 Grovo

Managers will learn how to handle sexual harassment on their teams. They will also learn how building an inclusive culture can protect their team from sexual harassment.134 Grovo

Welcome to the “Anti-Racism: Because ‘Not Racist’ Is Not Enough” video lesson created to educate viewers on how to be actively anti-racist. This lesson defines the importance of the anti-racist movement and explains common misconceptions around what it means to be “racist” or “not racist.” Most importantly, this lesson provides active steps learners can take to become anti-racist individuals, such as learning about microaggressions, identifying inequities and disparities, and speaking out against prejudice and injustice. Ultimately, viewers of this lesson will have a better understanding of how to strive to be anti-racist moving forward. (Keywords: antiracism, antiracist, equity, stereotype, inclusion, intersectionality, diversity, race, bias, ethics, protected class, social responsibility)12 Bizlibrary

When we think about harassment, we might think about the male executive requiring a female employee to submit to sexual advances in order to keep her job. Or the colleague that keeps pestering their coworker to go on a date. When it comes to discrimination, the employer refusing to hire someone because of their ethnicity might come to mind. We've heard these examples given for years. But under Illinois law, harassment and discrimination don't have to be severe to be unlawful. In this course, we'll define what harassment and discrimination are in your state. We'll also walk you through some common questions that arise surrounding this topic. This introduction will help prepare you for your required anti-harassment and discrimination training.6 ej4

To help you better understand how sexual harassment might appear in the workplace, in this course, we'll provide several scenarios that demonstrate your role in situations involving harassment and discrimination. We'll look at each scenario and then review the correct answer. After watching this program, you should have a solid understanding of what qualifies as harassment and discrimination under the law.22 ej4
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ي هذه المحادثة الصريحة، تشاركنا قصصًا منسية لجيل الألفية من غي  البيض، وتقدم لنا نظرة واسعة وأكير دقة لهذا الجيل. تقول المؤلفة رينيكا ألي   أن جيل الألفية حاليًا هم أكير عدد من السكان البالغي   والأكير تنوع

 
اصة متجانسة: "وتضيف. ف ".ليس جيل الألفية وحدة واحدة مي  12 TED Talks

千禧一代现在是美国数量最大，最多样化的成年人群——但瑞尼库阿·艾伦（Reniqua Allen）认为，千禧一代通常模式化地被描述为懒惰、出了名的牛油果吐司爱好者。在这场发人深省的演讲里，她分享了许多千禧一代中有色人种的故事，提供了看待这一代人广泛而更关注细节的视角。她说：”千禧一代不是单调的群体“。12 TED Talks

Millennials are now the largest, most diverse adult population in the US -- but far too often, they're reduced to the worn-out stereotype of lazy, entitled avocado toast lovers, says author Reniqua Allen. In this revealing talk, she shares overlooked stories of millennials of color, offering a broader, more nuanced view of the generation. "Millennials are not a monolith," she says.  Search Terms: diversity & inclusion, race12 TED Talks

Millennials are now the largest, most diverse adult population in the US -- but far too often, they're reduced to the worn-out stereotype of lazy, entitled avocado toast lovers, says author Reniqua Allen. In this revealing talk, she shares overlooked stories of millennials of color, offering a broader, more nuanced view of the generation. "Millennials are not a monolith," she says.12 TED Talks

Les milléniaux constituent maintenant la population la plus importante et la plus diversifiée des États-Unis -- mais trop souvent, ils sont réduits aux stéréotypes obsolètes de paresseux, consommateurs de tartines à l'avocat ayant tous les droits, précise l'auteur Reniqua Allen. Dans ce talk, elle partage les expériences négligées de milléniaux noirs en offrant une perspective plus vaste et nuancée de cette génération. « Il ne s'agit pas d'un groupe homogène., » déclare-t-elle.12 TED Talks

Attualmente i millennials sono la più vasta e variegata popolazione adulta degli Stati Uniti, ma decisamente troppo spesso vengono ridotti al trito stereotipo di pigri, presuntuosi amanti dei toast all'avocado, racconta l'autrice Reniqua Allen. In questo discorso significativo, condivide le storie di alcuni giovani di colore, passate inosservate, offrendo una veduta più ampia e ricca di questa generazione.  "I millennials non sono un gruppo monolitico", afferma.12 TED Talks

밀레니얼 세대는 현재 미국에서 가장 크고 가장 다양성 있는 그룹이지만, 종종 게으른 아보카도 토스트 러버라는 낡은 편견으로 인해 평가 절하된다고 작가 레니쿠아 알렌은 말합니다. 흥미로운 사실을 알려주는 이 강연에서, 그녀는 유색 인종 밀레니얼 세대들의 간과되어왔던 이야기들을 공유하면서, 세대를 바라보는 좀 더 넓고 미묘하게 다른 관점을 제시합니다. 그녀는 "밀레니얼 세대는 단일 조직이 아닙니다." 라고 말합니다.12 TED Talks

A geração Y é hoje a maior e mais diversificada população adulta dos EUA. Porém, muitas vezes, é reduzida ao estereótipo desgastado de pessoas preguiçosas, que adoram torrada de abacate, diz a escritora Reniqua Allen. Nesta palestra reveladora, ela compartilha histórias negligenciadas da geração Y negra, oferecendo uma visão mais ampla e diferenciada da geração. "A geração Y não é um monólito", diz ela.12 TED Talks

Los milenistas son ahora la población adulta más grande y diversa de los EE. UU., pero con demasiada frecuencia se reducen al estereotipo desgastado de los perezosos titulados amantes de las tostadas de aguacate, dice la autora Reniqua Allen. En esta charla reveladora, comparte historias pasadas por alto de milenistas de color, que ofrecen una visión más amplia y matizada de la generación. "Los milenistas no son un monolito", dice ella.12 TED Talks

ي السياسة العامة...تجعل العنصرية اقتصادنا أسوأ
 
ة ف ، خبي  ي

ها على الناس غي  البيض، هذا ما تقوله هيذر سي ماكغ  ي زيادة صنع سياسة سيئة وتثبيط جهودنا الاقتصادية. ولا يقتصر تأثي 
 
ي رؤى مذهلة حول مدى تأثي  العنصرية  ف

".بقاؤنا منقسمي   يكلفنا الكثي "و". إن مصايرنا مرتبطة: "تقول. وتقدم إعادة تفكي  حاسم حول ما يمكننا القيام به لإنشاء دولة أكير ازدهارًا للجميع...من خلال أبحاثها ورحلاتها عير الولايات المتحدة، تشارك ماكغ  15 TED Talks

种族主义损害了全国经济——而不仅仅伤害了有色人种的利益，公共政策专家希瑟 · 麦吉（Heather C. McGhee）如是说。希瑟·姆齐尔分享了她在美国各地的研究和走访经历，解释了种族主义如何催生出糟糕的政策，榨干美国的经济潜力——她提出，人们应该重新思考如何建设一个造福于全民的繁荣国家。“所有人的命运都与彼此息息相关，“ 她说，“保持分裂将会让所有人都付出沉重的代价。“15 TED Talks

Racism makes our economy worse -- and not just in ways that harm people of color, says public policy expert Heather C. McGhee. From her research and travels across the US, McGhee shares startling insights into how racism fuels bad policymaking and drains our economic potential -- and offers a crucial rethink on what we can do to create a more prosperous nation for all. "Our fates are linked," she says. "It costs us so much to remain divided."  Search Terms: finance, diversity & inclusion, nonprofit & public sector, unconscious bias, race, human resources, talent development15 TED Talks

Racism makes our economy worse -- and not just in ways that harm people of color, says public policy expert Heather C. McGhee. From her research and travels across the US, McGhee shares startling insights into how racism fuels bad policymaking and drains our economic potential -- and offers a crucial rethink on what we can do to create a more prosperous nation for all. "Our fates are linked," she says. "It costs us so much to remain divided."15 TED Talks

Le racisme détériore notre économie – et pas seulement d'une manière qui nuit aux personnes de couleur, nous dit l'experte en politiques publiques Heather C. McGhee. À partir de ses recherches et de ses voyages aux États-Unis, Heather C. McGhee nous partage des idées surprenantes sur la manière dont le racisme alimente de mauvaises politiques et épuise notre potentiel économique. Elle propose une réflexion cruciale sur ce que nous pouvons faire pour créer une nation plus prospère pour tous. « Nos destins sont liés », dit-elle. « Il nous en coûte tellement de rester divisés ».15 TED Talks

O racismo piora nossa economia, e não apenas de maneiras que prejudicam as pessoas de cor, diz a especialista em políticas públicas Heather C. McGhee. Com base em suas pesquisas e viagens pelos EUA, McGhee compartilha percepções surpreendentes de como o racismo alimenta más políticas e esgota nosso potencial econômico, e oferece uma reconsideração crucial sobre o que os norte-americanos podem fazer para criar uma nação mais próspera para todos. "Nossos destinos estão ligados", diz ela. "Custa muito para nós permanecermos divididos".15 TED Talks

La experta en políticas públicas, Heather C. McGhee, nos cuenta que el racismo empeora nuestra economía, y no solo porque perjudica a las personas de color. McGhee nos comparte unos descubrimientos alarmantes sobre cómo el racismo fomenta la mala legislación y drena nuestro potencial económico. Y ella nos presenta con un cambio de paradigma crucial en cuanto a lo que podemos hacer para crear una nación más próspera para todos. "Nuestro destino está vinculado. El costo de permanecer divididos es inmenso", dice McGhee.15 TED Talks

ة التكافؤ  كات على تخطي النوايا الحسنة، باستخدام معايي  تستند إلى بيانات معينة من أجل مواجهة التحي   اللاواعي بشكل فعال وتعزيز المساواة بي   الجنسي   )سارة سانفورد(تقدم خبي   تساعد الشر
ً
 مصدقة

ً
.وذلك عن طريق تغيي  طريقة عمل أماكن العمل، وليس تغيي  طريقة تفكي  الناس فقط...خطة 14 TED Talks

公平专家萨拉·桑福德（Sara Sanford）提供了一本经过认证的指南，致力于帮助企业除了拥有好的意图，还能使用数据驱动的基本标准来积极铲除无意识的偏见，促进性别平等——改变企业的运作方式，而不仅仅是人们的思维方式。14 TED Talks

Equity expert Sara Sanford offers a certified playbook that helps companies go beyond good intentions, using a data-driven standard to actively counter unconscious bias and foster gender equity -- by changing how workplaces operate, not just how people think.  Search Terms: gender in the workplace, leadership, diversity & inclusion, unconscious bias, bias, gender equality14 TED Talks

Equity expert Sara Sanford offers a certified playbook that helps companies go beyond good intentions, using a data-driven standard to actively counter unconscious bias and foster gender equity -- by changing how workplaces operate, not just how people think.14 TED Talks

Sara Sanford est spécialiste de l’équité. Elle propose aux entreprises un script pour les aider à traduire leurs bonnes intentions en actions quand il s’agit d’éliminer les biais de genre dans l’environnement du travail. Elle formule des critères basés sur des données factuelles pour lutter activement contre les biais de genre inconscients et pour encourager l’équité de genre, en ne s’arrêtant pas à la tentative de changer la manière de penser mais en modifiant le fonctionnement de l’environnement de travail, sans se limiter à la manière de penser.14 TED Talks

平等の専門家サラ・サンフォードは、良識の範囲を超えていく企業を助ける認証済みのマニュアルを作りました。このマニュアルはデータに基づいた指標を使い、人々の意識を変えるだけでなく、職場の行動を変えることによって積極的に無意識のバイアスに対処し、ジェンダー平等を促進しています。14 TED Talks

직장 내 평등 전문가인 사라 샌포드(Sara Sanford)는 기업들이 선한 의도를 넘어, 데이터에 기반해, 무의식적으로 행해지는 편견에 적극적으로 대응하고 양성 평등을 이룰 수 있는 있는 검증된 방법을 제안합니다. 바로 사람들의 생각만 바꾸는 것이 아니라, 일하는 공간이 돌아가는 방식을 바꾸는 것 입니다.14 TED Talks

A especialista em ações Sara Sanford oferece um manual certificado que ajuda as empresas a irem além das boas intenções, usando um padrão orientado por dados para combater ativamente o preconceito inconsciente e promover a igualdade de gênero, alterando a maneira como os ambientes de trabalho funcionam, não apenas como as pessoas pensam.14 TED Talks

La experta en equidad Sara Sanford ofrece un manual certificado que ayuda a las empresas a ir más allá de las buenas intenciones. Dicho manual utiliza estándares basados en datos para contrarrestar de manera activa el sesgo inconsciente y fomentar la igualdad de género al cambiar la forma en que operan los ambientes de trabajo y no solo la forma de pensar de las personas.14 TED Talks

كات أن تبدي فعلها لدعم وإيصال أصواتهم- أو لا-ما يجعلك تتكلم  ي مكان العمل وتشارك خطوات قابلة للتنقيذ يمكن للشر
 
ح الحالة النفسية لمن يشهدون حوادث التحرش والتحي   ف ؟ عالمة الذاكرة جوليا شاو تشر  تعرف أنه خاطئ

ً
.عندما ترى شيئا 11 TED Talks

What makes you speak up -- or not -- when you see something you know is wrong? Memory scientist Julia Shaw explains the psychology of those who witness workplace discrimination and harassment -- and shares actionable steps companies can take to support and amplify their voices.  Search Terms: gender in the workplace, diversity & inclusion, leadership, human resources11 TED Talks

What makes you speak up -- or not -- when you see something you know is wrong? Memory scientist Julia Shaw explains the psychology of those who witness workplace discrimination and harassment -- and shares actionable steps companies can take to support and amplify their voices.11 TED Talks

O que faz você se manifestar, ou não, quando vê algo que sabe que está errado? A cientista da memória Julia Shaw explica a psicologia de quem presencia discriminação e assédio no local de trabalho e compartilha medidas práticas que as empresas podem adotar para apoiar e amplificar as vozes delas.11 TED Talks

Our brains create categories to make sense of the world, recognize patterns and make quick decisions. But this ability to categorize also exacts a heavy toll in the form of unconscious bias. In this powerful talk, psychologist Jennifer L. Eberhardt explores how our biases unfairly target Black people at all levels of society -- from schools and social media to policing and criminal justice -- and discusses how creating points of friction can help us actively interrupt and address this troubling problem.  Search Terms: diversity & inclusion, bias, unconscious bias, human resources15 TED Talks

Our brains create categories to make sense of the world, recognize patterns and make quick decisions. But this ability to categorize also exacts a heavy toll in the form of unconscious bias. In this powerful talk, psychologist Jennifer L. Eberhardt explores how our biases unfairly target Black people at all levels of society -- from schools and social media to policing and criminal justice -- and discusses how creating points of friction can help us actively interrupt and address this troubling problem.15 TED Talks

Welcome to the “Code of Conduct: Setting Expectations for Workplace Behavior” video course meant to help you understand and adhere to standards for appropriate conduct at work. This course comprises seven video lessons that explain how to behave professionally, ethically, responsibly, and legally. From defining business ethics to describing how to handle company assets, this course will help teach you what you need to know about adhering to an organizational code of conduct. You’ll learn about ethical tests to help you do the right thing personally. And, you’ll learn about things like fair competition laws and global ethics to help you interact with others more productively. After completing this course, you’ll be able to collaborate more effectively and behave above reproach at work. This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to no45 Bizlibrary

Welcome to the “Code of Conduct: Ethics and Professionalism at Work” video lesson intended to help you establish expectations for workplace behavior. This lesson is the first of seven in the “Code of Conduct: Setting Expectations for Workplace Behavior” video course meant to help you understand and adhere to standards for appropriate conduct at work. First, this lesson defines what a code of conduct is and the different types of ethics. Then, it covers the importance of acting professionally and describes best practices for helping you do just that. 6 Bizlibrary

Welcome to the “Code of Conduct: 9 Tests for Doing the Right Thing” video lesson intended to help you make ethical choices. This lesson is the second of seven in the “Code of Conduct: Setting Expectations for Workplace Behavior” video course meant to help you understand and adhere to standards for appropriate conduct at work. From this lesson, viewers will learn about different types of self-evaluations they can take to see if the decision they’re about to make is the right. For example, with the truth test, you ask yourself whether the action involves lying or bending the truth. And, with the parents test, you ask yourself how your parents would feel if they found out about your choice. As you can see, these nine tests will help you determine whether you’re make the right, ethical choice…or not. 5 Bizlibrary

Welcome to the “Code of Conduct: Respecting Company Assets” video lesson intended to help you know how to handle assets responsibly. This lesson is the third of seven in the “Code of Conduct: Setting Expectations for Workplace Behavior” video course meant to help you understand and adhere to standards for appropriate conduct at work. From this lesson, viewers will first learn about the differences between tangible and intangible assets. Then, viewers will hear about ways they can deal with company assets, like confidential information, more effectively.  6 Bizlibrary

Welcome to the “Code of Conduct: Fair Competition Laws” video lesson intended to explain the purpose of antitrust laws and how to follow them consistently. This lesson is the fourth of seven in the “Code of Conduct: Setting Expectations for Workplace Behavior” video course meant to help you understand and adhere to standards for appropriate conduct at work. Because things like trusts and monopolies can harm markets and drive up costs for consumers, antitrust and fair competition laws are enforced locally, nationally, and internationally. From bid rigging to price fixing, there are a lot of business practices that could violate these laws. After completing this lesson, viewers will understand what these violations are and how they should behave when interacting with competitors and customers. 8 Bizlibrary



Welcome to the “Code of Conduct: Conflicts of Interest and Gifts” video lesson intended to describe common ethical dilemmas you may find yourself in and how to handle them. This lesson is the fifth of seven in the “Code of Conduct: Setting Expectations for Workplace Behavior” video course meant to help you understand and adhere to standards for appropriate conduct at work. In this lesson, viewers will first learn about how conflicts of interest can manifest at work and how best to respond to them. Then, learners gain an understanding of fine line between a gift and a bribe, as well as how to tell the difference between the two.  7 Bizlibrary

Welcome to the “Code of Conduct: Responsible Technology Use” video lesson intended to explain how handle technology at work in a respectful and mindful manner. This lesson is the sixth of seven in the “Code of Conduct: Setting Expectations for Workplace Behavior” video course meant to help you understand and adhere to standards for appropriate conduct at work. In this lesson, you’ll learn best practices like being careful when sending, receiving, and downloading files. These tips will help you use technology legally and ethically. By learning how to operate all different types of technology safely and responsibly, you’ll be able to follow your organization code of conduct more effectively. 6 Bizlibrary

Welcome to the “Code of Conduct: Navigating Global Ethics” video lesson intended to explain how think about interacting with others ethically and productively in a global context. This lesson is the final of seven in the “Code of Conduct: Setting Expectations for Workplace Behavior” video course meant to help you understand and adhere to standards for appropriate conduct at work. From this lesson, viewers will learn how critical it is to have an open mind and be adaptable when working with people from different cultures and backgrounds. And, viewers will understand about some values that are more universal than others can be demonstrated in the workplace. 7 Bizlibrary

Welcome to the “Diversity Toolkit: Developing a Diverse Workforce” video lesson intended to outline action steps on how to cultivate a diverse workforce. This video lesson is part of the “Diversity Toolkit,” which provides a broad picture of how to embrace workplace diversity in the right way. In this lesson, diversity is defined as a variety of perceived and self-identified differences among people, and its workplace benefits are laid out for the learner to note. Ultimately, the viewer is taken through seven action steps for achieving a truly diverse workforce. The attentive learner will be better equipped to implement these steps in their workplace.  9 Bizlibrary

Welcome to the “Diversity Toolkit: Barriers to Organizational Diversity” video lesson meant to review common hurdles to overcome when seeking organizational. This video lesson is part of the “Diversity Toolkit,” which provides a broad picture of how to embrace workplace diversity in the right way. In this lesson, the learner is exposed to the seven most salient barriers to organizational diversity and steps on how to confront them through practices like employee training, policy implementation, and the creation of opportunities.   10 Bizlibrary

Welcome to the “Diversity Toolkit: The 5 D’s of Difference” video lesson intended to break down the five ways people respond to differences. This video lesson is part of the “Diversity Toolkit,” which provides a broad picture of how to embrace workplace diversity in the right way. In this lesson, the five D’s of difference are outlined as distancing, denial, defensiveness, devaluing, and discovery. The first four D’s of difference are negative responses to diversity. They involve keeping physical or emotional distance, dismissing differences entirely, claiming not to have prejudices, and perceiving difference as inferiority. The last D, discovery, is the ideal response to difference, and it occurs when someone understands how differences can enrich and add value.  6 Bizlibrary

Welcome to the “Diversity Toolkit: Your Bias Is Showing” video lesson meant to educate the viewer on the dangers of biases, prejudices, and stereotypes in the workplace. This video lesson is part of the “Diversity Toolkit,” which provides a broad picture of how to embrace workplace diversity in the right way. This lesson begins by differentiating bias, prejudice, and stereotypes and getting at the root of what all three have in common: making assumptions. The lesson then focuses on how to combat the negative effects of these attitudes in the workplace. Ultimately, the viewer of this lesson will be better equipped to recognize bias, prejudice, and stereotypes in the workplace and to help thwart their effects.  9 Bizlibrary

Welcome to the “Diversity Toolkit: Dismantling Workplace Discrimination” video lesson intended to address how to eliminate workplace discrimination. This video lesson is part of the “Diversity Toolkit,” which provides a broad picture of how to embrace workplace diversity in the right way. This lesson defines discrimination and outlines six pieces of legislation that prohibit workplace discrimination. The lesson then covers the three main types of discrimination—direct, indirect, and reverse—before providing the learner with warning signs that discrimination is occurring in their workplace. Finally, the viewer will learn about three best practice tips on how to prevent and address discrimination in the workplace.  10 Bizlibrary

Welcome to the “Diversity Toolkit: Conscious Inclusion” video lesson created to outline how to adopt conscious inclusion in the workplace and how to practice it as a leader. This video lesson is part of the “Diversity Toolkit,” which provides a broad picture of how to embrace workplace diversity in the right way. In this lesson, conscious inclusion is defined as actively and mindfully including others, especially diverse individuals who are typically marginalized. The viewer will learn general tips on how to adopt conscious inclusion in the workplace and then focus in more specifically on action steps for leaders to practice conscious inclusion.  10 Bizlibrary

Welcome to the “Diversity Toolkit: The Inclusion-Exclusion Continuum” video lesson meant to outline the five components of the inclusion-exclusion continuum and to specify what an ideal organizational attitude looks like. This video lesson is part of the “Diversity Toolkit,” which provides a broad picture of how to embrace workplace diversity in the right way. This lesson moves down the continuum from negative to positive, starting with active exclusion and ending at full inclusion. Each element of the spectrum is described in terms of how people enact it, how organizations enact it, what groups hold power, and what the attitude means for the organization as a whole. Viewers of this lesson will be able to identify where their organization stands and to recognize where change might be necessary.  8 Bizlibrary

Welcome to the “Diversity Toolkit: Tokenism” video lesson created to define tokenism and tokens in the workplace and to outline what to keep in mind to recognize and address tokenism. This video lesson is part of the “Diversity Toolkit,” which provides a broad picture of how to embrace workplace diversity in the right way. In this lesson, tokenism is defined as making a perfunctory or symbolic effort toward diversity. The viewer will learn the many negative effects of organizational tokenism as well as the damage it can have on tokens. The video lesson concludes after naming and describing three concepts to keep in mind to prevent workplace tokenism: diversity, equity, and inclusion.  8 Bizlibrary

Train your federal government employees on the No Fear Act.8 CyberU

Practical tools to think and talk about racism… right now.70 CyberU

كات إيجاد طرق أفضل للوصول للمستهلكي   وتنمية علاماتها التجارية  على نوع جنس المستهلك كما تعتقدون، وتبي ّ  كيف يمكن للشر
ً
ي هذه المحادثة الواضحة والقابلة للتطبيق، سبب عدم التأثي  الجيد للتسويق اعتمادا

 
ح ف ، وتشر

ً
ّ بعملك أيضا ي لا يؤدي للتكريس للصور النمطية قديمة الطراز فحسب بل إنه يصر 

 على نوع جنسهم، لكن هذا النوع من الأسلوب الإعلاب 
ً
كات المستهلكي   اعتمادا  ما تستهدف الشر

ً
ي باريوس أنه غالبا ة التسويق غابر .ترى خبي  11 TED Talks

市场营销专家加比·巴里奥斯（Gaby Barrios）道：公司通常依据性别来制定目标客户，但这样的宣传捷径不仅会固化过时的刻板印象——也不利于公司的发展。在这场清晰可行的演讲中，她解释了为什么基于性别的市场营销几乎不能如你想象般地驱动生意成长——并且展示了公司如何可以找到更好的方式触及客户并发展他们的品牌。11 TED Talks

Companies often target consumers based on gender, but this kind of advertising shortcut doesn't just perpetuate outdated stereotypes -- it's also bad for business, says marketing expert Gaby Barrios. In this clear, actionable talk, she explains why gender-based marketing doesn't drive business nearly as much as you might think -- and shows how companies can find better ways to reach customers and grow their brands.  Search Terms: sales & service, communication, brand, marketing11 TED Talks

Companies often target consumers based on gender, but this kind of advertising shortcut doesn't just perpetuate outdated stereotypes -- it's also bad for business, says marketing expert Gaby Barrios. In this clear, actionable talk, she explains why gender-based marketing doesn't drive business nearly as much as you might think -- and shows how companies can find better ways to reach customers and grow their brands.11 TED Talks

Les entreprises ciblent souvent les consommateurs d'après leur genre, mais ce genre de raccourci en marketing non seulement perpétue des stéréotypes désuets, c'est aussi mauvais pour les affaires, dit l'experte en marketing Gaby Barrios. Dans cette intervention claire et exploitable, elle explique pourquoi le marketing sexospécifique ne stimule pas autant les affaires que ce que vous pourriez penser et elle montre comment les entreprises peuvent trouver de meilleurs moyens d'atteindre leur clientèle et de faire croître leurs marques.11 TED Talks

Le aziende spesso guardano ai consumatori basandosi sul loro genere, ma questo tipo di scorciatoia non solo perpetua stereotipi obsoleti, è anche negativa per il business - afferma l'esperta di marketing Gaby Barrios. In questo intervento chiaro e pratico, Barrios spiega come il marketing basato sul genere non fa guadagnare alle imprese quanto si pensi e mostra come le aziende possano trovare modi migliori per raggiungere i consumatori e far crescere i loro brand.11 TED Talks

企業は顧客の選定をする際にターゲットを性別で絞りがちですが、これは時代遅れのステレオタイプを助長するだけでなく、ビジネスにも有害であると、マーケティングのエキスパート、ギャビー・バリオスは言います。性別に基づくマーケティングはなぜ我々が思うような成果をもたらさないのか、また、どうすれば企業は消費者に近づき、自社のブランドを成長させられるのか。明快で、かつ具体的に実践しやすい内容を交えたこのトークで、バリオスが解説します。11 TED Talks

기업은 종종 성별에 근거하여 타게팅을 합니다. 하지만 이렇게 쉽게 만드는 광고는 시대에 뒤떨어졌을뿐 아니라 비즈니스에도 해롭다고 가비 바리오(Gaby Barrios)가 말합니다. 이 깔끔하고, 도발적인 연셜에서 그녀는 성별에 기초한 전략이 왜 당신의 기대만큼 부흥하지 않는지, 그리고 고객에게 어떤 방식으로 다가가야 브랜드를 성장시킬 수 있는지 공유합니다.11 TED Talks

As empresas geralmente visam os consumidores com base no gênero, mas esse tipo de atalho de publicidade não apenas perpetua estereótipos antiquados, também é ruim para os negócios, diz a especialista em marketing Gaby Barrios. Nesta palestra clara e praticável, ela explica por que o marketing baseado em gênero não impulsiona os negócios tanto quanto você imagina. E mostra como as empresas podem encontrar maneiras melhores de chegar aos clientes e fazer crescer suas marcas.11 TED Talks

Las empresas a menudo se dirigen a los consumidores en función del género, pero este tipo de atajos publicitarios no solo perpetúa estereotipos obsoletos, también es mala para las empresas, según nos dice la experta en mercadotecnia Gaby Barrios. En esta charla clara y procesable, nos explica por qué la publicidad basada en el género no impulsa tanto los negocios como podríamos pensar, y muestra cómo las empresas pueden encontrar mejores maneras para alcanzar a los consumidores y expandir sus marcas.11 TED Talks

Welcome to the “Ethics Toolkit: Lies” video lesson meant to teach learners the consequences of lying, as well as the benefits of being honest. This video lesson is part of the “Ethics Toolkit,” which encourages employees from top to bottom of the organization to behave in an ethical and upright manner at work. During this lesson, learners will become familiar with common types of lies and examine why people often lie. Ultimately, viewers will understand how to steer clear of lies as an employee, how to maintain an honest culture as an organization, and how to address lying as a manager. 9 Bizlibrary

Welcome to the “Ethics Toolkit: Why Worry About Ethics?” video lesson intended to help learners understand why everyone needs to model ethical behavior. This video lesson is part of the “Ethics Toolkit,” which encourages employees from top to bottom of the organization to behave in an ethical and upright manner at work. In this lesson, viewers will learn what ethics are and become familiar with the benefits of practicing ethical behavior at work. In addition, learners will consider some common ethical violations and ultimately recognize that such behavior likely won’t go unnoticed as most organizations monitor employee activity at work. (Keywords: lies, gossip, theft, bribery, gossip, privacy) 6 Bizlibrary

Identify different ways you can show off your pride at work.2 Cornerstone Originals

Learn how to talk to you manager about your mental wellness.2 Cornerstone Originals

Discover how you can be an ally to the women in your workplace.2 Cornerstone Originals

Navigate the politics discussion at work. 2 Cornerstone Originals

Learn how to stop yourself from stereotyping others based on age.2 Cornerstone Originals

Identify techniques for protecting your mental wellness when you're the only black employee in the workplace.2 Cornerstone Originals

Discover how you can correct your manager if they use non-inclusive language when talking with your team. This is the seventh lesson in the 14-lesson DNA: DEI program. As an Original Learning series, DNA is made up of self-directed, socially driven learning bursts focused on teaching digital natives (and non-natives) people skills at work.2 Cornerstone Originals

Discover how you can make your company aware of other holidays. This is the eighth lesson in the 14-lesson DNA: DEI program. As an Original Learning series, DNA is made up of self-directed, socially driven learning bursts focused on teaching digital natives (and non-natives) people skills at work.2 Cornerstone Originals

Learn how to talk to a non-Black coworker who is inappropriately using Black emojis, GIFs, and other forms of digital media. This is the ninth lesson in the 14-lesson DNA: DEI program. As an Original Learning series, DNA is made up of self-directed, socially driven learning bursts focused on teaching digital natives (and non-natives) people skills at work.2 Cornerstone Originals

Take steps to make sure coworkers say your name correctly. This is the eleventh lesson in the 14-lesson DNA: DEI program. As an Original Learning series, DNA is made up of self-directed, socially driven learning bursts focused on teaching digital natives (and non-natives) people skills at work.2 Cornerstone Originals

Use tactics to overcome generational stereotypes at work. This is the twelfth lesson in the 14-lesson DNA: DEI program. As an Original Learning series, DNA is made up of self-directed, socially driven learning bursts focused on teaching digital natives (and non-natives) people skills at work.2 Cornerstone Originals

Learn how to get in the right mindset to be an anti-racist. This is the thirtieth lesson in the 14-lesson DNA: DEI program. As an Original Learning series, DNA is made up of self-directed, socially driven learning bursts focused on teaching digital natives (and non-natives) people skills at work.2 Cornerstone Originals

Identify how you can respectfully discover and use the correct pronouns for others. This is the fourteenth lesson in the 14-lesson DNA: DEI program. As an Original Learning series, DNA is made up of self-directed, socially driven learning bursts focused on teaching digital natives (and non-natives) people skills at work.2 Cornerstone Originals

Set remote meeting guidelines to help your team stay inclusive for employees who are deaf and hard of hearing. This is the tenth lesson in the 14-lesson DNA: DEI program. As an Original Learning series, DNA is made up of self-directed, socially driven learning bursts focused on teaching digital natives (and non-natives) people skills at work.2 Cornerstone Originals

When you complete this lesson, you will be able to describe the flow of electrical current, describe common hazards of electricity, and practice safety procedures to prevent injury, damage, and death caused by electrical hazards.65 Martech

When you complete this lesson, you will recognize the industrial workplace safety authority and be able to describe safe workplace practices.59 Martech

MARCOM's MicroLearning curriculum on Warehouse Safety helps employees to stay safe by identifying the specific hazards they can encounter while working in a warehouse, and providing them with the practical procedures that they can use to avoid them.15 CyberU

MARCOM's Micro-Learning curriculum on Scissor Lifts in Industrial and Construction Environments introduces employees to scissor lifts, make them aware of the hazards associated with these lifts and give them the information they need to work safely using a scissor lift or working near one.11 CyberU

MARCOM's Micro-Learning curriculum on DOT HAZMAT General Awareness discusses the regulations and how they affect each stage of the transportation process, as well as what employees can do to help prevent HAZMAT incidents from occurring.16 CyberU

Added February 2021. People who responsible for understanding and carrying out risk assessments in an organisation are referred to as a ‘competent person’ - in many businesses this is often a manager, supervisor or business owner. This course will help ensure those responsibilities are carried out correctly and competently.30 Mint-Interactive

Added February 2021. This course is ideal for colleagues at any level within an organisation that work with, or are likely to come into contact with, hazardous substances as part of their role. There are probably more instances of this happening that most people think, so COSHH training is often given to all employees.30 Mint-Interactive

Added February 2021. No matter what type of business employees work in, organisations have a responsibility to provide adequate fire safety training. This course is ideal for any grade of colleague, including supervisor/manager grades, and would also serve as refresher training for established colleagues, or as introductory learning for new starters. If the person is responsible for fire risk assessments, or fire evacuation procedures, a Fire Warden training course is required instead.30 Mint-Interactive

Added February 2021. At least a basic knowledge of health and safety in the workplace is essential for all employees in all industries. This Level 1 course is aimed at those who are just starting our with their basic health and safety knowledge - maybe new colleagues in any business type. People already established in a business and familiar with health and safety training should perhaps look to maintain their knowledge with our Level 2 Health and Safety course instead. If it’s a manager or supervisor looking for training, then our Level 3 Health and Safety course would be more suitable.30 Mint-Interactive



Added February 2021. At least a basic knowledge of health and safety in the workplace is essential for all employees in all industries. This Level 2 course is aimed at those who are looking to maintain their basic health and safety knowledge - maybe established colleagues in any business type. People brand new to a business, or at a very junior level, should perhaps do our Level 1 Health and Safety course instead. If it’s a manager or supervisor looking for training, then our Level 3 Health and Safety course would be more suitable.30 Mint-Interactive

Added February 2021. At least a basic knowledge of health and safety in the workplace is essential for all employees in all industries. This Level 3 course is aimed at manager and supervisor grades - people with responsibility for their own and others’s safety in any business type. People brand new to a business, or at a very junior level, should perhaps do our Level 1 Health and Safety course instead. If it’s a colleague looking to maintain their basic knowledge, then our Level 2 Health and Safety course would be more suitable.480 Mint-Interactive

Added February 2021. If colleagues lift, move, push, pull or carry any items as part of their duties at work, then they need to be appropriately trained in manual handling. Manual handling injuries account for a significant number of workplace injuries every year, so training staff appropriately is essential if their work puts them at risk of injury.30 Mint-Interactive

Added February 2021. If a colleague works in an environment where additional controls are required that involves them utilising personal protective equipment (PPE), then employers are required to provide adequate training. Both colleague and manager/supervisors, or anyone responsible for health and safety would benefit from this course.30 Mint-Interactive

Ajouté Février 2021. Comment considérer les changements liés à la réglementation sur la protection des données comme une opportunité ?10 XOS Learning

Ajouté Février 2021. Certains domaines ou départements sont plus particulièrement touchés par les changements législatifs. Pour connaître les domaines sensibles à investiguer, suivez cette formation.10 XOS Learning

Follow homeworking legal requirements in the UK. 12 CyberU

Ah, The Matrix. Cutting edge cinema. It hasn’t aged well though, has it? Modern technology has already caught up to the dystopian future it portrayed, right?  Thing is, as the technology has grown, so has our need to massively UP our cybersecurity game. Just like in the movies, bad guys have the means to take control of our tech, and they won’t hesitate to do so. You simply MUST play your part and stand up to them, because if you don’t, you or your company will feel the effects.15 iAM Learning

A big cause of preventable injuries at work is poor housekeeping, which can have not only a negative effect on your workforce but also legal implications for you as a business. Good housekeeping includes anything that helps ensure the safety of workers, from preventing trip hazards, controlling hazardous substances, to fire safety. Good housekeeping should be the foundation of a safe workplace environment.10 iAM Learning

Working in an environment with poor natural light or inadequate lighting can pose a serious risk to your safety. And, believe it or not, it could be the cause of some painful health issues too. In this short course, you’re going to learn exactly why it’s important to stay well-lit at work. Illuminating.10 iAM Learning

Ever heard of Phishing? We’re not talking about an angler baiting their rod and casting to see what they can hook. Oh, hang on. We sort of are. Phishing is a type of cyber attack that criminals might use to get something from you. Personal information, money directly or something else entirely. They lure you in and hope you bite. Alright, it’s a lazy analogy, but it’s an appropriate one. Phishing techniques are becoming more sophisticated, and if you don’t know how to protect yourself, you too could become another victim of this fast-growing weapon in a cybercriminal’s armoury.15 iAM Learning

Hackers and cybercriminals are always trying to find a way into your systems for their own personal gain. An obvious way in for them is through the front door: your emails. Malware sent as links or attachments could wreak havoc, as could phishing attacks which try to con you out of your hard-earned cash. You need to be savvy when it comes to protecting your emails. A securely set up email system is your shield from these bad guys. Using passwords, encryption and common sense, you put a metaphorical bouncer on the door and beef them up to repel attackers.10 iAM Learning

In an ideal world, no-one would have to face aggression and violence at all. Unfortunately, many of us are faced with it at work, sometimes on a daily basis, whether from a customer or service user, or even from a colleague or boss. No matter the source, it isn’t pleasant and can be extremely stressful, affecting performance, personal relationships, mental health and also your wellbeing.15 iAM Learning

If you employ, or are, a lone worker, then it’s vital you understand your duties and responsibilities to ensure safe working practices are adhered to at all times. This course will benefit employers and workers alike at any level in an organisation.20 Mint-Interactive

We all love the films about hacking. Like when a detective is trying to get into a secret computer and manages to crack the code just before the criminal comes through the door. These films are thrilling because they seem inaccessible. But did you know, hacking isn’t just to do with glamorous cases like taking over government schemes or robbing banks? The most common hacking happens to ordinary people with any online account. And the only thing standing between a criminal and your private information is a password. So you need to make it count.15 iAM Learning

Pregnancy related laws from the FMLA, ADA, FLSA and PDA10 CyberU

A Spanish language course that covers Connecticut's 2-hour harassment requirement.120 CyberU

The Health & Safety At Work Act is something that every employer must keep in mind when ensuring they are complying to health & safety standards. You will learn the importance of the act, who the act applies to, and what employers can and can’t do. This course is made to train any employee in a workplace or anyone looking to improve health & safety compliance standards10 Skillshub

This session will give you an overview of the Do’s and Don’ts when sitting at your desk, ensuring you do not cause yourself any long-term injury. You will learn the best way to sit to benefit your posture, how sitting incorrectly can affect you in the future, and simple checkpoints to remember when sitting at your desk. This training could be useful for anyone who sits at a desk for long periods of time during their working week, managers who want to ensure a healthy and productive working environment, and those who may have aches and pains from working at a desk.10 Skillshub

This session will give you an overview of what constitutes an ergonomic workspace and some of the key components. You will learn what defines ergonomic, what factors define an ergonomic workspace, and simple checkpoints to remember when sitting at your desk. This course is made for anyone who sits at a desk for long periods of time during their working week, managers who want to ensure a healthy and productive working environment, and those who may have aches and pains from working at a desk.10 Skillshub

This session will give you an overview of how you can adjust your seating to benefit your comfort and posture. You will learn different types of seating available to you, the different areas of adjustment on most office chairs, how you should sit in relation to the chair adjustment. This course is made for anyone who sits at a desk for long periods of time during their working week, managers who want to ensure a healthy and productive working environment, and those who may have aches and pains from working at a desk.10 Skillshub

This session will give you an overview of how you can prevent your chances of developing Repetitive Strain Injury at work. You will learn what Repetitive Strain Injury is, the types of equipment which can prevent RSI, and helpful keyboard shortcuts to reduce mouse movement. This course is made for anyone who sits at a desk for long periods of time during their working week, managers who want to ensure a healthy and productive working environment, and those who may have aches and pains from working at a desk.10 Skillshub

This session will give you an overview of how you can reduce the strain on your eyes when sat facing computer screens. You will learn a good rule of thumb for chair-to-screen distance, how external lighting can effect eye strain, and how third-party software's can help reduce eye-strain. This course was made for  anyone who sits at a desk for long periods of time during their working week, managers who want to ensure a healthy and productive working environment, and those who may have aches and pains from working at a desk.10 Skillshub

Every workplace should have a set means of evacuation in place for fires. Here’s a quick run down of standard evacuation procedures. You will learn what to look for during an evacuation, the standards of evacuation routes, and the do’s and don’ts of fire evacuation. This course is made for anyone undergoing fire safety training, any employee in a workplace, or anyone looking to improve health & safety compliance standards10 Skillshub

Implement legal and effective affirmative action programs15 CyberU

&nbsp;&nbsp; It can be confusing: when you dive in as an ally against racism and you are met with suspicion or apathy. Why aren’t people more excited you are ready to participate in anti-racist self-education, dialogue and support? Understanding the long-standing scars of diverse individuals in our community is part of being an ally. You are newly discovering problematic circumstances others have faced over a lifetime. This video gives you strategies to understand their diverse life experience and build trust in your relationship.&nbsp;5 CyberU

Blatant racism is easily defined through images of burning crosses, segregation, white hoods, and the “n-word.” However, on the spectrum of racism, good intentions can blur the lines of subtler interactions we refer to as micro-aggressions, internal bias, and even ignorance. With five simple questions, you can filter your responses to racism and create new healthy patterns of inclusion.10 CyberU

As the frequency of diversity conversations increases, so does the chance you may be called a racist. Your response may be dismissiveness, fear, or defensiveness as rightfully so. Such accusations can result in scarred reputations, fractured relationships or loss of employment. Before you defend yourself, consider five simple steps to diffuse the situation, understand the other person, and grow in your insight around diversity.11 CyberU

What if abuse goes unreported? What employees are considered Mandated Reporters? Mandated Reporters are employees in contact with minors. They are required to report abuse or can be fined and even serve jail time.  As of January 1, 2021, California businesses face new legal guidelines and reporting requirements to remain compliant with Assembly Bill 1963. Companies with as few as five employees are subject to these stipulations. It is imperative that organizations train their employees now to fulfill their legal requirements, and also protect their employees and avoid costly penalties.  Topics Covered in this Program:     Identifying warning signs   Determining what constitutes abuse   What is not considered abuse   Who is classified as a Mandated Reporter   Channels, forms and protocol to report abuse   How often to train employees   Deadlines for reporting abuse 10 CyberU

This new course on the Clery Act teaches colleges and universities how to comply with the law.17 CyberU

This new course covers 7 of the major topics included in workplace code of conduct policies.     Workplace harassment   Workplace sexual harassment   Workplace bullying   Workplace ethics   E-Mail and text messaging in the workplace   Legal social media in the workplace   Workplace diversity 62 CyberU

It’s easy to keep conversations civil until priorities collide. Often, cultural symbols create confusion and conflict. On one side, products, logos and mascots seem innocuous and mundane. But for diverse communities, the history behind cultural symbols can be painful and disclusive. Learn about four key culture symbols and hear tips on how to have thoughtful discussions about them.12 CyberU

Teach your government employees about the U.S. Constitution with this new video-based course.10 CyberU

If you’ve been suffering with mental illness for a while, you may have it under control. But, things change, and  it’s possible to find yourself in a situation where you feel overwhelmed and unable to cope. This course is going to teach you how to prevent the likelihood of a crisis and what to do if a crisis does happen.15 iAM Learning

Risk! Apart from being the most ‘impossible to finish’ board game, RISK is something we face every day, especially in the workplace. As technology and machinery gets, bigger, faster, and… well… more technical, the risk to the workforce grows, and that’s why risk assessments are so important. They allow you to manage the risk before you undertake the task. Simples. Successful risk assessments are a crucial part of maintaining the safety of employees, clients or visitors to the workplace, making them an essential task.15 iAM Learning

We spend a huge portion of our life online. From work emails and online banking, to iCloud and social media. Smart technology has even managed to invade every corner of our home lives too. (Hi Alexa!) Pretty convenient. But as technology advances, so too do cybersecurity threats. But fear not, there are lots of practical steps you can apply to make sure you and your organisation are protected and well versed when it comes to infection control.15 iAM Learning

‘A business is only as good as its employees.’ You’ve probably heard that quote, or maybe even seen it on a cool Pinterest board. But the quote is true, and it’s essentially why HR management plays such a vital role in organisations. Managers help to ensure that the employee experience runs smoothly and that all staff add value to the business. Let's start with the basics: Planning, Recruitment, Development and Retention.15 iAM Learning

Safeguarding is about taking responsibility for protecting the health, well-being and human rights of people who might be vulnerable to abuse. Everyone needs to be aware of the risks of abuse and know how to respond to the warning signs. Abuse can happen to anyone. However, some people are more at risk than others. If your work or volunteer activity brings you into contact with children or vulnerable adults it’s really important to learn how to safeguard them from harm.15 iAM Learning

When you go to work, you probably take for granted that the lights will be on, the bins will be emptied and the air conditioning is working, right? It’s when those things aren’t right, and you walk into a dark, smelly, overly warm room that you’ll probably notice something is wrong. Unless you work in a sauna, obviously. That stuff is called premises management, and if it’s your building, ultimately, you’re the one who has to know about it.15 iAM Learning

If you’re taking drugs or just thinking about it, then this course is for you. But let’s face it, everyone should know the truth about drugs. The more knowledge you have, the better you’re equipped to make the right decisions. You’ll learn to spot different types of recreational drug, recognise the effects they have and get help to stop taking them.15 iAM Learning

If you thought that spoofing was just imitating something for fun, then think again. Spoofing can mean that you get tricked into clicking on malicious links or downloading malicious software. Falling for these nasty tricks or always believing that emails and texts are genuine puts you or your company at risk of loss.15 iAM Learning

The retail sector is one of the largest employers in the world. Employees in this sector work in a wide range of environments, and these may pose various hazards to health and safety. In this course, you'll learn the basics of safety in Canadian retail environments. This includes learning how to prevent slips, trips and falls, and how to reduce the risk of musculoskeletal injuries. You'll also learn about chemical, electrical and fire safety and steps you can take to help ensure your personal safety on the way to and from the workplace.   This course was developed with subject matter support provided by the Pinchin Group of Companies, an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular29 Skillsoft Legacy

Every year, hundreds of Canadians are killed or injured in the workplace. Part II of the Canada Labour Code is designed to make workplaces safer, outlining occupational health and safety requirements and responsibilities for federally regulated workplaces. In this course, you'll be introduced to the purpose and application of Part II of the Code, and learn about employers' and employees' rights and responsibilities under the legislation. You'll also learn about requirements for workplace health and safety committees and hazard prevention programs in federally regulated workplaces.  This course was developed with subject matter support provided by the Pinchin Group of Companies, an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed23 Skillsoft Legacy

The (Canadian) Cannabis Act legalized recreational cannabis use in 2018. As a result, employers may encounter situations where cannabis use affects employees in the workplace. This creates safety concerns, particularly where employees are engaged in driving, operating heavy equipment and machinery, or performing other physical activities. The information contained in these training materials is provided for general information purposes only and does not constitute legal or other professional advice. Participating in this training program or reading these training materials does not create a lawyer-client relationship with Sherrard Kuzz LLP or with any other legal provider. Participants/readers are advised to seek specific legal advice from members of Sherrard Kuzz LLP (or alternate legal counsel) in relation to any decision or course of action contemplated.33 Skillsoft Legacy

Employees of federal agencies must remain aware of possible fraud, waste, and abuse of government funds and resources so as to report such activities when discovered. As an employee, you need to have a basic understanding of what fraud, waste, and abuse are, so that you can properly identify them and recognize when to report them.  In this course, you'll learn how to recognize fraud, waste, and abuse and how to identify ways that you can prevent fraud, waste, and abuse. You'll also explore the importance of promoting ethical behavior and the potential consequences of fraud.  This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a lega22 Skillsoft Legacy

Section 508 of the Rehabilitation Act requires federal agencies to provide those who have disabilities with equal access to information and communication technology. In 2017, the US Access Board updated the Section 508 requirements. Among other changes, the Act now obliges federal agencies to comply with the Web Content Accessibility Guidelines (WCAG) 2.0 Level AA. Employees of federal agencies, especially those whose job roles involve developing information technology and resources, must be aware of and meet the updated requirements. In this course, you'll learn about the key changes to the Section 508 standards and the types of electronic content that must comply. You'll also learn about compliance with WCAG 2.0 and accessibility requirements for hardware, software, and support documentation used by federal agencies.  This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass + Green PA. Please note, howeve18 Skillsoft Legacy

The problems of dating violence, domestic violence, sexual assault, and stalking do not only affect homes; they can also affect the workplace. An employee may be harassed at work by phone calls or e-mails, or their attendance and performance may suffer in various ways as a byproduct of what they are experiencing. Coworkers and supervisors need to be prepared to respond sensitively and appropriately. This course explains what domestic violence is and how to recognize when someone at work may be experiencing it. It then offers guidance on how to respond in ways that align with federal agency policies to support victims of domestic violence. This course was developed with subject matter support provided by the Labor & Employment Law Group of the law firm of Baker, Donelson, Bearman, Caldwell & Berkowitz, PC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professio12 Skillsoft Legacy

As a manager, it is essential to use recruitment strategies that attract the right candidates. But just as important is the avoidance of discrimination, both intentional and unintentional. In this course, you will learn about the Equal Employment Opportunity laws that guide your agency's recruiting efforts and how to help ensure your hiring practices are fair and lawful. This course was developed with subject matter support provided by the law firm of Baker, Donelson, Bearman, Caldwell & Berkowitz, PC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship. Readers should not act upon this information 21 Skillsoft Legacy



Federal agencies have a wide range of human resource (HR) capabilities that can be used to help manage workforce challenges. The US Office of Personnel Management (OPM) is a federal government agency that helps other government agencies recruit and retain federal employees, provide with training and personal development programs, and overcome staffing challenges. The OPM also designs and implements key human resource-related polices across all government departments. This course provides an overview of the many personnel options and services available to applicants, existing employees, and managers in the federal government. This course was developed with subject matter support provided by the law firm of Baker, Donelson, Bearman, Caldwell & Berkowitz, PC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or const75 Skillsoft Legacy

Confusing content, imprecise instructions, and unnecessarily complicated processes all cause problems for people who need to read and use government documents. The Plain Writing Act aims to address these issues by requiring executive agencies to produce documents that are easy to understand and use. This course will help you meet this requirement by introducing principles of effective composition for both paper and web content, such as analyzing your audience, organizing the presentation of information, and choosing clear words and phrases. This course was developed with subject matter support provided by the law firm of Baker, Donelson, Bearman, Caldwell & Berkowitz, PC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local law41 Skillsoft Legacy

All students and staff should feel safe on campus. Unfortunately, cases of sexual violence occur on campuses every year. In this course, you'll learn about the approach of the National Collegiate Athletic Association (NCAA) to preventing sexual violence, including the key principles of its policy and its annual training requirement for student athletes, coaches, and athletics administrators. You'll also learn what sexual violence involves and what types of behaviors are and aren't appropriate, and how to respond correctly to suspicions or complaints of sexual violence. Note that this course will not cover campus officials' declaration obligations.  This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass + Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed19 Skillsoft Legacy

Federal contractors must establish that the time they charge against a government contract is accurate and supported by appropriate documentation. Both employees and their organizations may risk penalties for any intentional misrepresentation of this information. This course will explore the importance of proper timekeeping and provide employees with recommendations for complying with labor charging requirements.   This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Transmission of the information is not intended to create, and receipt does not constitute, an 8 Skillsoft Legacy

Federal agencies, federal contractors, and their employees are required to comply with specific laws to protect the privacy of personally identifiable information. In this course, you'll learn about the Privacy Act, and about ways to safeguard personally identifiable information. You'll also review examples of situations that don't comply with the law, to help you recognize these in practice. The course covers training intended to fulfill the requirements of 48 C.F.R. § 24.301. This training provides an overview of the Privacy Act and information security safeguards for personally identifiable information. Agencies may have adopted other security requirements for contractors, either through their own regulations or via contract. Additionally, this training only covers the baseline requirements for the privacy and security of personally identifiable information. Certain sensitive categories of information, such as classified information and controlled unclassified information, are subject to additional privacy19 Skillsoft Legacy

In today's data-driven society, corporate and non-profit organizations alike rely on the collection and processing of user data in ever-evolving ways. Employees working in these organizations share a duty to protect the rights of individuals' personal data, which includes complying with the EU General Data Protection Regulation (GDPR). This course outlines the purpose and principles of this regulation. It explains obligations of controllers and processors under the GDPR, and discusses the rights of data subjects. The course also covers measures employees can take to support their organizations' compliance with the GDPR. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular25 Skillsoft Legacy

Institutions of higher education must provide a safe and healthy environment for minors involved in school-sponsored programs. This course provides background information to be considered when working with minors on campus. In this course, you will learn about general best practices for working with and safeguarding minors as well as reporting requirements for suspected abuse and other mistreatment.  This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass + Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorn26 Skillsoft Legacy

Being familiar with the various types of intellectual property – and the laws in place to protect owners’ rights – is critical for ensuring that employees use the company’s IP properly and avoid violating the IP rights of others.   This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on the contents is prohibited and at the user's risk. Transmission of the information is not intended to create, and receipt does not constitute, a solicitor-client or attorney-client relationship. Readers should n4 Skillsoft Legacy

Governments and companies alike are becoming increasingly aware of the prevalence of human rights violations around the world, taking steps to prevent activities such as human trafficking, forced labour, and other forms of modern slavery. General employees need to have a basic understanding of what modern slavery is and how companies can implement strategies to help eliminate it.  This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on the contents is prohibited and at the user's risk. Transmis4 Skillsoft Legacy

Accommodating workers with disabilities removes barriers in the workplace for those individuals and reinforces the company’s ethical hiring practices.   This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on the contents is prohibited and at the user's risk. Transmission of the information is not intended to create, and receipt does not constitute, a solicitor-client or attorney-client relationship. Readers should not act upon this information without seeking independent legal advice.4 Skillsoft Legacy

Because a company’s customer data can be among its most valuable assets, it is essential that all employees become familiar with their role in protecting it from loss, theft, or other misuse.   This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on the contents is prohibited and at the user's risk. Transmission of the information is not intended to create, and receipt does not constitute, a solicitor-client or attorney-client relationship. Readers should not act upon this information without s4 Skillsoft Legacy

As a manager, it's essential to use recruitment strategies that attract the right candidates, but it's just as important to avoid discrimination in hiring, both intentionally and unintentionally. In this course, you'll learn about the Equal Employment Opportunity laws that guide your company's recruitment efforts and aid you in carrying out hiring practices that are fair and lawful. This course was developed with subject matter support provided by the Labor & Employment Law Group of the law firm of Baker, Donelson, Bearman, Caldwell & Berkowitz, PC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationshi11 Skillsoft Legacy

Employees of organizations that conduct business with the US government must understand the rules the government has established for itself and those it contracts with. These laws and regulations aim to promote full and open competition, fairness, and honesty and to eliminate waste, fraud, and abuse. This course provides an overview of key requirements unique to government contracting. It focuses on improper business practices, including restrictions on competition, attempts to gain an unfair advantage, and making false claims. The course highlights practices that should be avoided by employees of companies that have or seek to secure government contracts or subcontracts. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be 36 Skillsoft Legacy

Companies face a dual threat to their security: from outsiders trying to access data and systems, and from insiders such as employees, contractors, or partners who misuse their authorized access. Insiders represent a substantial threat because they have knowledge and access to systems, allowing them to bypass security measures through legitimate means. This makes them difficult to detect. To manage potential insider threats, organizations must establish a security framework that protects, detects, and responds to insider risks to systems, assets, and data. This course introduces essential concepts related to insider threats, focusing on employees' role in protecting their company's sensitive data and systems. This course was developed with subject matter support provided by the Labor & Employment Law Group of the law firm of Baker, Donelson, Bearman, Caldwell & Berkowitz, PC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Not21 Skillsoft Legacy

Welcome to “Discussing Culturally Sensitive Topics,” a video lesson intended to provide guidelines you can implement to help your conversations around sensitive topics be more productive. We all know that talking about cultural and social issues can be uncomfortable and get heated quickly. So, in this lesson, you’ll acquire strategies to help you address these subjects in a more respectful way. By remembering to remain empathetic, respectful, and open-minded throughout the entire conversation, you can learn something new and bridge the gaps that exist between yourself and others. (Keywords: communication barriers, discrimination, diversity, culture)12 Bizlibrary

There are two basic steps every company should take to protect its network and individual computers from attack: running good, up-to-date security software and backing up all data, ideally in more than one location.5 Big Think

The chief compliance officer (CCO) of a company is the officer primarily responsible for overseeing and managing regulatory compliance issues within an organization. In this lesson, William Clemens, managing partner at one of the world's leading executive search firms, teaches you how to identify leadership potential in candidates for the CCO role. By the end of it, you'll know the key qualities to look for in a risk intelligent compliance officer.3 Big Think

Workplace violence is becoming more and more common. This is a conversation about steps you can take before anything violent occurs in the workplace.10 ej4

This timely response to the challenges of working well with all kinds of people provides a creative, effective, and engaging approach to making today’s diverse workplace work for everyone. Through the use of thought-provoking vignettes that contrast getting diversity wrong and getting it right in a variety of settings, Seeing Is Believing offers potential responses to: Unconscious Bias, Cultural Competency & Inclusion, Racism & Racial Identity, Forms of Racism, Civility, Equity, & Respect, and LGBTQ at Work. Seeing Is Believing encourages participants to look beyond stereotypes and really see their coworkers for who they are, and to put such hallmarks of respectful environment as racial sensitivity, microaffirmations, and tolerance to work in the workplace in a positive way.26 Bizlibrary

Welcome to the “Preventing Harassment in Industrial Settings” video lesson created to ensure workers know that harassment of any kind is unacceptable and should not be tolerated in the workplace. This lesson defines and explains workplace harassment, as well as discusses its legal implications. Then, it outlines the many different forms that workplace harassment can take, including racial, gender, sexual, and more. Finally, viewers will learn what to do in harassment situations. Specifically, action steps are provided for witnesses and victims of harassment. Plus, there are tips given on how to ensure you are not participating in any behavior that could be perceived as harassment. (Keywords: EEOC, discrimination, stereotypes, quid pro quo) 10 Bizlibrary

Welcome to the “Lab Safety: Preparing to Work in the Lab” video lesson created to educate viewers on the precautions to take before engaging in lab work. This lesson is the first of five in the “Lab Safety” series, which covers the basics of remaining safe while working in a lab. This lesson covers the basics of lab safety, from the necessity of personal protective equipment to general best practices for preventing lab accidents. Ultimately, viewers of this lesson will be better prepared for general lab work. (Keywords: safety data sheet, SDS, PPE, respirator, APR, SCBA, fit test)7 Bizlibrary

Welcome to the “Lab Safety: Using Fume Hoods” video lesson intended to provide best practices and safety tips on using fume hoods in the lab. This lesson is the second of five in the “Lab Safety” series, which covers the basics of remaining safe while working in a lab. In this lesson, learners will go over the primary function and characteristics of fume hoods, as well as how they differ from other appliances in the lab. This lesson also provides tips for viewers on how to practice safety with fume hoods before, during, and after use.  (Keywords: sash, ducted fume hoods, ductless fume hoods, biosafety cabinets, HEPA filter, personal protective equipment, PPE, safety data sheet, SDS)8 Bizlibrary

Welcome to the “Lab Safety: Working with Chemicals” video lesson created to help viewers remain safe while handling potentially hazardous chemicals. This lesson is the third of five in the “Lab Safety” series, which covers the basics of remaining safe while working in a lab. In this lesson, viewers will learn about key tips and tricks to remain safe in a lab with chemicals. The lesson includes safety tips to utilize during experiments as well as important information for storing, cleaning up, and disposing of hazardous materials. (Keywords: personal protective equipment, PPE, safety data sheet, SDS, chemical hygiene plan, chemical spills)9 Bizlibrary

Welcome to the “Lab Safety: Handling Glassware Accidents” video lesson intended to help viewers remain cautious when working with glassware. This lesson is the fourth of five in the “Lab Safety” series, which covers the basics of remaining safe while working in a lab. In this lesson, viewers first learn best practices for safely working with glassware before moving on to what to do in the event of a glassware accident. Ultimately, viewers will have a deeper understanding of the hazards that glassware presents in the lab. (Keywords: safety data sheet, SDS, personal protective equipment, PPE)9 Bizlibrary

Welcome to the “Lab Safety: Cleaning and Storing Glassware” video lesson created to emphasize the importance of remaining safe when cleaning and storing glassware. This is the final lesson in the “Lab Safety” series, which covers the basics of remaining safe while working in a lab. In this lesson, learners will become familiar with the hazards of improperly cleaned and stored glassware. Viewers will also learn how to properly practice lab safety when using glassware. Ultimately, learners will have a greater appreciation for keeping their lab clean and organized. (Keywords: personal protective equipment, PPE, safety data sheet, SDS, autoclave)6 Bizlibrary

Welcome to the “Empowering Women in Male-Dominated Fields” video lesson intended to educate all members of an organization about the issues that women face in workplaces mostly comprised of men. This lesson gives actionable ways that employees can aid their female coworkers, one of which is through amplification. Then, it goes into why organizations should strive for more gender diversity, how to go about it, and how to help the women in their workforces achieve equality. The lesson concludes with tips that would especially benefit women who are working in male-dominated fields. (Tags: sexism, feminism) 9 Bizlibrary

The effort needed to become a truly anti-racist organization is considerable. But it's also worth it. Study after study shows that diverse organizations are more productive and ultimately more profitable, and those are great things for a business. But more importantly, you should search for ways to become more anti-racist simply because it's the right thing to do. Evaluating your own organization will help give you an idea of where you are and how far left you have to go. In this program, we'll talk about how to survey your company, what to do with those results, and questions you need to consider as you lead your company in these efforts.8 ej4

Diversity in hiring practices is a newer focus for many teams. This doesn't mean hiring to meet a diversity quota, but embracing the strengths and qualities that a truly diverse team can bring to an organization. This perspective requires a shift in how many companies view diversity and how they execute their hiring practices. In this course, we'll talk about how to change the language in your job postings to be more inclusive and less gender-specific. We'll discuss sharing a diversity statement along with diversity metrics and any benefits that are inclusive to all. We'll talk about outreach and where to post positions to maximize your diversity efforts. Lastly, we'll cover the job application, and some changes many companies are making to avoid unconscious bias when qualifying their applicants.7 ej4

You may have had the luxury of not thinking about racism much at work. In fact, you may have even assumed that it wasn't much of a problem anymore. It's likely that changes in our national dialogue have prompted some questions for you, including what it might mean for your organization, or for you, to be an ally to those who face discrimination at work. In this program, we'll explore what it means to be an ally while in a leadership position, hence the term, "allyship." We'll talk about what your motivation should be and what you can do as a leader to stand side-by-side with people of color.8 ej4

There's a graphic designed by Dr. Andrew M. Ibrahim that's been circulating the internet recently, and it looks at a person's journey toward becoming anti-racist. According to Dr. Ibrahim, everyone falls somewhere on the anti-racism continuum. In this course, we'll go over the three phases in his graphic: the Fear Zone, the Learning Zone, and the Growth Zone, and apply those areas to the workplace. We'll discuss how to push your organization and yourself toward the Growth Zone and go over some pitfalls to avoid along the way12 ej4

Our recent social dialogue has centered on racism and discrimination in a way we haven't seen in quite some time. All of these conversations are good and can move us in the direction of needed change, but as interest wanes, what can we do to stay engaged? How can we avoid complacency and maintain this momentum within our organizations? In this course, we'll discuss ways to make this a daily practice by setting realistic expectations. We'll go over some ideas to help you personally stay engaged in this conversation, and we'll also talk about measuring your efforts by examining organizational data.6 ej4

Seeing people's race is innate. To say that we "don't see color" undermines society's influence on us, which is an inconspicuous, endless force. Interestingly, most people promoting the notion of colorblindness are white. In this course, we'll go over why colorblindness, though a beautiful dream, isn't our reality. We'll discuss alternatives to colorblindness. Specifically, we will look at how to get educated, things you can do to be anti-racism, and how to be "color kind," not colorblind.8 ej4

"A special right, advantage, or immunity granted or available to a particular person or group." This is the definition of privilege, a contentious word that often conjures anger, defensiveness, and divisiveness. Why is this? In this course, we'll start to answer this question by discussing exactly what privilege is, how it shows up in our lives, why it's such a sensitive topic for many, and how we can use our privilege to elicit change.9 ej4

Your organization's impact on the environment should be top of mind, and luckily, there are standards to help to make your operations more environmentally friendly. ISO 14000 is a family of environmental management standards that help organizations minimize how their operations negatively affect the environment, comply with applicable laws, regulations, and other environmentally-oriented requirements. In this course, we'll take a look at various environmental standards, discuss certification with ISO 14001:2015, and how to prove conformity. We'll talk about the benefits to businesses that meet these requirements and discuss the basic principles of ISO 1400, which are based on the Plan-Do-Check-Act (PDCA) cycle.7 ej4

Often, we hear what people of color are saying, but our unconscious bias tunes it out because it's not happening to us. We may hear a story or a statistic, but since it's out of our realm of normalcy, our brain has a tendency to push it out of the way. In this course we'll review how to listen to and learn from people of color. Specifically, we talk about resources you should turn to for information, how to respect a person of color who is sharing their experience with you, how to avoid gaslighting, and when it's appropriate for you to speak up instead of just listen.10 ej4

Many like the idea of going green, but are concerned with initial investments, or hesitant to change a successful process. Change is hard, but the goal is to help you understand how this change will pay off for you in the end.7 ej4

As a leader, you are in a prime position to enact real change and mitigate racism in your organization. In order to do this successfully, you need to start with your company's policies. In this course, we'll talk about why taking anti-racism steps is vital to your business. We'll discuss how to assess your company's current values and integrate anti-discrimination and anti-racism policies into your culture. We'll tell you about various resources you can use to craft policies that will protect your company and all its employees. Lastly, we'll cover how to implement these policies.6 ej4

It's become clear to corporate leaders and business owners around the world that we need to do more to fight racial inequality in the workplace. Not only is this work aligned with the ethics and moral values of the labor force, but it's a fact that racially and ethnically diverse companies outperform industry norms by 35%. So why has it taken the corporate world so long to wake up to this reality? Unfortunately, many expressions of racial prejudice are hard to spot, even in ourselves. This is known as unconscious bias, and it's been deeply impactful on hiring practices and workplace relations for decades. The good news is, we can uncover our own unconscious biases and actively work against them. In this course, we'll talk about two types of common biases and how to mitigate those in the workplace.7 ej4

I know you've heard the term "calling out," but have you heard the term "calling in?" If this term is new to you or if you're uncertain exactly what it means, or when to use it, this course is for you. Here, we'll define these terms, identify the different scenarios when it's more effective to "call out" someone and when it's more effective to "call in." We'll also review some important points to keep in mind when putting these actions to use.8 ej4

Understanding your own privileges involves studying the life around you and seeing where you fit in. It requires you to take inventory of your own privileges. Before viewing this course, please complete the questionnaire provided to reveal your areas of privilege. Then, as you watch this course, we'll show you how some of those areas listed on the questionnaire impact career opportunities.8 ej4

It's no surprise that as our population increases, so does the amount of waste that we create. And it only makes sense that when waste increases, the amount of hazardous waste also increases. You need a waste program that provides a cradle-to-grave management for your hazardous waste. This is necessary for employee and community safety.11 ej4

Part of your "green" policy at work should also include Environmentally Preferable Purchasing, or Green Purchasing. By investing in green products and appliances throughout your facilities, you're not only making your facility more energy efficient, but also more cost efficient.6 ej4

Creating a water management plan helps maintain the environment for generations to come. With changes to water use, you can see savings instantly. Try to make some of the easy changes now and set larger goals for the future.6 ej4

No one likes to work in a dirty environment. Employees expect a clean work area so they can be productive and efficient. Institutional cleaning uses 6 billion pounds of formulated chemicals a year! Rashes and asthma associated with disinfectants and cleaners are the most common occupational illnesses in workers. There's a better, healthier way to get your office clean.7 ej4

Think about the last time you heard news about an information security breach. Chances are that you heard about company embarrassment, outraged consumers and even legal actions and fines. No one wants private information released to people who could misuse or abuse it! That is why the government enacted the Health Insurance Portability and Accountability Act, or HIPAA. This course will provide you with important information about what HIPAA is, how it applies to your job and what happens when there is an information breach. The course is intended for general industry employees.23 UL

This course explains how and why electricity is dangerous so that employees may recognize when hazards are present. It is intended for workers in all industries.13 UL

Workers are exposed to hazardous chemical products every day. This poses serious problems for exposed workers and their employers. Hazard Communication (HazCom) training is designed to provide workers with the information they need to recognize and avoid hazardous chemicals. This course will introduce learners to everything from the content of the HazCom Standard to how to use Safety Data Sheets (SDSs) and chemical labels to prepare for hazards or react to exposures. Ideal learners are employees who work with or around hazardous chemicals.26 UL

This is Part 2 of a three-part course designed to promote working in an environmentally responsible manner and in compliance with all applicable environmental laws and regulations. This second part identifies EPA-regulated environmental issues concerning air emissions, stationary storage tank management, used oil and universal waste, and the best management practices for dealing with these issues. Ideal learner: Anyone who must comply with environmental regulations on the job.22 UL



What if your company mishandled hazardous wastes or dangerous chemicals, leading to environmental damage and worker injury? The implications for the company, your job, or even your life, would be enormous. The purpose of this 3-part series is to help you work in an environmentally responsible manner and in compliance with all applicable environmental laws and regulations. Part 1 outlines environmental goals, the purpose of environmental management systems, environmental issues such as hazardous waste and stormwater, and management practices when dealing with industrial waste. The ideal learner is anyone who must comply with environmental regulations on the job.27 UL

A single exposure to an airborne chemical can cause health effects that may last for the rest of your life. If your workplace contains dangerous chemicals or hazardous atmospheres, you need to know when and how to wear a respirator. This training will present the basic requirements of respiratory protection and will focus on the types and limitations of respirators. Ideal learners include all employees.24 UL

Although accidents involving office personnel generally occur less frequently than mishaps to industrial workers, they do still occur and can result in serious injuries and even death. Office safety is the responsibility of everyone. You must understand what you can do to stay safe on the job, and you need to be aware of how to correct unsafe conditions. This course provides the information you need to work safer in your office environment. Ideal learners include office workers.27 UL

Life is hard when your back hurts. Back ailments are painful. They can be debilitating. And they may prevent you from working and enjoying activities outside of work. This course helps you understand how the back works and what you can do to prevent back injuries. Ideal learners include all employees.21 UL

People, information, operations and systems are critical assets of an organization. Protecting the safety, confidentiality, integrity and availability of these assets is essential to maintaining profitability, compliance, public image and a competitive edge. Cyber security is the responsibility of everyone. This course will explain what the dangers are and what you can do to help. Ideal learners include all employees.23 UL

Substance abuse causes harm to more people than just the abuser. This course teaches workers what drug and alcohol abuse is and it outlines the costs of substance abuse to employers. It also provides facts about commonly abused substances and how to reduce the risks of substance abuse. Ideal learners are all employees, including managers and supervisors.44 UL

The more people watching out for the safety of your company, the better! Take this course to learn how your company can create a culture of early reporting to improve safety performance. Ideal learners include managers, supervisors, safety committee members.16 UL

This is Part 3 of a three-part course designed to promote working in an environmentally responsible manner and in compliance with all applicable environmental laws and regulations. This, the third part, outlines OSHA-regulated environmental issues, the elements of an Emergency Action Plan, major steps in spill and fire response, storage requirements for hazardous chemicals, and issues related to handling chemicals. Ideal learners are all employees.26 UL

This course provides a general understanding of how our daily work activities can potentially alter environmental balances. By being more aware of this, we can act responsibly to protect our communities, air, water, land and ourselves. Ideal learners are all employees.12 UL

Cold stress is the loss of body heat to the environment. Low temperature, wind and wetness have a combined effect on the body to create cold stress, injuries and illness. Cold-related disorders such as hypothermia and frostbite can kill or injure workers. Employers and employees should be aware of cold stress hazards, cold-related disorders and how to treat and prevent them. Ideal learners are employees who may be exposed to cold temperatures.19 UL

Workplaces can be very dangerous and unpredictable places with loud noises, falling objects, flying sparks, toxic chemicals, whirling blades and belts, and more. So what is one way to keep yourself safe? By wearing personal protective equipment, commonly known as PPE, you can protect yourself against hazards and reduce your chances of getting hurt or even killed.33 UL

The Workplace Hazardous Materials Information System (WHMIS) makes chemical information uniformly available to all Canadian workers. This course explains how WHMIS works, who is responsible for various tasks under WHMIS, and how everyone can take full advantage of the hazardous material information available to them. Ideal learners are all employees.20 UL

The Workplace Hazardous Materials Information System (WHMIS) makes hazardous material information uniformly available to all Canadian workers. Given the amount of information and number of parties involved, this can be a complex undertaking. This course explains how WHMIS works, how the Globally Harmonized System of Classification and Labelling (GHS) is aligned with WHMIS, who is responsible for various tasks under WHMIS, and how everyone can take full advantage of the hazardous material information available to them. This course covers the most recent WHMIS 2015 regulations. Ideal learners are all employees.18 UL

At best, slipping and tripping is embarrassing. Often, it leads to strains and sprains. At worst, it causes serious injury or even death. Preventing slips, trips and falls is fairly inexpensive and easy, but often ignored in the daily routine of trying to get work done quickly and efficiently. This course defines slips, trips and falls and details how you can avoid them. Ideal learners include all employees.13 UL

You may be able to enter an enclosed space, but could you get back out safely? If it is a permit-required confined space, you know there is a risk of a flammable, asphyxiating, corrosive or toxic atmosphere. This training will help you understand the hazards associated with confined spaces and the procedures your employer has in place to protect you and those around you. Do not take this information lightly. It can make the difference between life and death! Ideal learners are anyone who works in or around confined spaces.45 UL

If you were confronted with a fire in your workplace, would you know whether to fight or flee? If you decide to fight the fire, do you know what to do? Take this course to learn when to fight or flee a fire and how to choose and use fire extinguishers. Knowing what to do can save lives! Ideal learners are all employees.14 UL

Injuries, both on and off the job, represent a significant health problem. The outcome of injuries depends on not only the severity of the injury, but also on the rendering of first aid care. Prompt, properly administered first aid care can mean the difference between life and death. This course will cover a variety of emergency scenarios and the appropriate first aid care. Ideal learners are all employees.33 UL

Cada año, muchos trabajadores sufren heridas o mueren a causa de caídas en el lugar de trabajo. Las caídas generalmente son eventos complejos que involucran una variedad de factores. Esta capacitación cubre los sistemas y los procedimientos diseñados para prevenir las caídas en o a través de los niveles de trabajo y proteger a los trabajadores de golpearse con la caída de objetos.48 UL

Si sus tareas de trabajo incluyen un contacto incluso ocasional con la sangre u otros materiales infecciosos, se encuentra en riesgo de contraer enfermedades incurables y potencialmente mortales. Realice este curso para aprender qué son los agentes patógenos y cómo puede protegerse de estos. Los estudiantes ideales incluyen a cualquiera que pueda estar expuesto a la sangre u otros materiales potencialmente infecciosos, incluidos los trabajadores de la salud, los cuidadores, el personal de mantenimiento, el personal de investigación y los trabajadores de la construcción.19 UL

Por desgracia, todos hemos visto reportajes sobre personas que entran a un lugar de trabajo o escuela y comienzan a disparar a otro. ¿Conoce las señales de que alguien podría tornarse violento? ¿Tiene un plan en caso de que haya un tiroteo en su lugar de trabajo? Tome este curso para aprender cómo prevenir y prepararse para tiradores activos. Este curso es ideal para todos los empleados.13 UL

Si un tirador activo entrara a SU lugar de trabajo, ¿sabría qué hacer para sobrevivir? Tome este curso para aprender a tomar decisiones de vida o muerte sobre huir, esconderse o luchar para sobrevivir. Este curso es ideal para todos los empleados.18 UL

L’abus de substances psychoactives a des impacts non seulement sur le(la) toxicomane mais aussi sur bien d’autres personnes. Cette formation explique au personnel ce que sont les abus de substances psychoactives et d’alcool et chiffre les coûts que représente la toxicomanie pour les employeurs. Elle met également en évidence des situations de toxicomanie courantes et les moyens de réduire les risques de cette toxicomanie. Parmi le public concerné : tout le personnel, y compris directeurs et superviseurs.42 UL

Durch Feuer ist eine schreckliche Art zu sterben oder verletzt werden. Sie können nicht davon ausgehen, dass Sie mit einer Feuerwehr auf der sicheren Seite sind. Die meisten Brände am Arbeitsplatz sind vollständig vermeidbar. Nehmen Sie an diesem Kurs teil, um herauszufinden, wie Sie das Risiko von Bränden reduzieren können. Diese Schulung eignet sich für alle Mitarbeiter.25 UL

Certains postes peuvent être très exigeants physiquement dans un environnement industriel. La prévention des problèmes musculo-squelettiques liés au travail repose sur un environnement de travail ergonomique, de bonnes pratiques de travail et la sensibilisation des employés. Ce cours présentera les facteurs de risque courants et des méthodes de prévention des blessures musculo-squelettiques. Ce cours s’adresse à tous les employés du secteur industriel.30 UL

Si vos fonctions incluent un contact même occasionnel avec du sang ou d’autres matières infectieuses, vous courez le risque de contracter des maladies potentiellement mortelles, incurables. Suivez ce cours pour apprendre ce que sont les agents pathogènes présents dans le sang et comment vous en protéger. Ce cours s’adresse à quiconque peut être exposé à du sang ou à d’autres matières potentiellement infectieuses, incluant les professionnels de la santé, les agents d’entretien, le personnel de maintenance, le personnel de recherche et les ouvriers du bâtiment.24 UL

Falls Ihre Aufgaben den regelmäßigen oder eventuellen Kontakt mit Blut oder anderen infektiösen Substanzen oder Materialien beinhalten, besteht das Risiko, dass Sie sich mit tödlichen und unheilbaren Krankheiten anstecken können. Absolvieren Sie diese Schulung, um mehr über die durch Blut übertragbaren Krankheitserreger zu lernen und zu erfahren, wie man sich dagegen schützen kann. Zu den idealen Teilnehmern gehören all jene, die Blut oder anderen potenziell infektiösen Substanzen und Materialien ausgesetzt sind: medizinisches Fachpersonal, Pfleger und Pflegerinnen, Wartungspersonal, Forschungspersonal und Bauarbeiter.24 UL

Une seule exposition à un produit chimique présent dans l’air peut avoir des effets irréversibles sur la santé, pour le restant de vos jours. Si votre lieu de travail comprend des atmosphères dangereuses ou des produits chimiques, vous devez savoir quand et comment porter un appareil respiratoire. Cette formation présente les exigences de base de la protection respiratoire et se focalise sur les différents types d’appareils respiratoires, ainsi que sur leurs limitations. Ce cours s’adresse à tout le personnel.30 UL

Si vous faisiez face à un incendie sur votre lieu de travail, sauriez-vous décider entre lutter et fuir ? Si vous décidez de lutter contre l’incendie, savez-vous comment vous y prendre ? Suivez cette formation pour apprendre quand lutter contre un incendie ou le fuir, et comment choisir et utiliser l’extincteur adapté. Savoir comment vous y prendre peut aider à sauver des vies ! Cette formation s’adresse à tout le personnel.17 UL

Wenn Sie mit einem Feuer auf Ihrem Arbeitsplatz konfrontiert wären, würden Sie wissen, ob Sie Feuer bekämpfen oder davor fliehen sollen? Wenn Sie sich entscheiden, das Feuer zu bekämpfen, wissen Sie, was zu tun? Nehmen Sie an diesen Kurs teil, um zu lernen, wenn ein Feuer zu bekämpfen oder davor zu fliehen und wie die Feuerlöscher auszuwählen und zu verwenden. Wissen, was zu tun, kann Leben retten! Diese Schulung eignet sich für alle Mitarbeiter.21 UL

Jedes Jahr sind viele Arbeiter als Folge von Stürzen am Arbeitsplatz verletzt oder getötet. Stürze sind normalerweise komplexe Ereignisse, die eine Vielzahl von Faktoren einbeziehen. Diese Schulung wird Systeme und Verfahren umfassen, die zur Vermeidung von Abstürzen, auf oder durch Arbeitsebenen und, um Arbeiter vor Stoßen der herabfallenden Gegenstände zu schützen, konzipiert wurde.51 UL

De quelle façon votre travail changerait-il si vous vous blessiez au pied? N’est-il pas logique de porter une protection au pied lorsque vous en avez besoin? Cette formation examine les types de protection aux pieds et aux jambes.10 UL

De nombreux employeurs ont rédigé des Programmes de prévention des blessures et maladies (IIPP ou I2P2) pour aider à la protection de leur personnel face aux risques professionnels pour la santé et la sécurité. Cette formation détaille les éléments du programme IIPP de façon à ce que le personnel sache où s’adresser en cas de questions, de préoccupations et d’idées concernant les problèmes de santé et de sécurité. Cette formation s’adresse à tout le personnel.20 UL

Im besten Fall ist ausrutschen und stolpern peinlich. Oft führt es zu Zerrungen und Verstauchungen. Im schlimmsten Fall führt es zu schweren Verletzungen oder sogar zum Tod. Ausrutschen, Stolpern und Stürze zu verhindern ist einfach, wird aber oft im Alltag ignoriert, wenn versucht wird, Arbeit schnell und effizient zu erledigen. Dieser Kurs definiert Ausrutschen, Stolpern und Stürze und erklärt im Detail, wie Sie sie vermeiden können.25 UL

Viele Arbeitgeber haben Verletzungs- und Krankheitspräventionsprogramme (IIPPs oder I2P2s) geschrieben, um zu helfen, ihre Arbeitnehmer vor Gesundheits- und Sicherheitsrisiken am Arbeitsplatz zu schützen. Dieser Kurs beschreibt IIPP-Programmelemente, damit die Mitarbeiter wissen, wohin sie sich mit Fragen, Anliegen und Ideen über Sicherheit und Gesundheit wenden können. Diese Schulung eignet sich für alle Mitarbeiter.20 UL

Des accidents nécessitant des premiers soins peuvent survenir n’importe où et n’importe quand. La première réaction à un tel accident est la plus importante. Les premiers soins administrés sur place peuvent améliorer les chances de survie et de rétablissement de la victime. Cette formation présente les façons de réagir aux situations de premiers soins jusqu’à ce que le personnel du service d'aide médicale urgente (SAMU) arrive. Cette formation s’adresse à tout le personnel.45 UL

Ereignisse, die Erste-Hilfe-Maßnahmen erfordern, können überall und jederzeit auftreten. Die erste einleitende Maßnahme ist dabei die wichtigste. Die Erste Hilfe, die an einem Unfallort verabreicht wird, kann die Wahrscheinlichkeit des Überlebens oder völligen Genesung des Opfers erheblich erhöhen. Diese Schulung zeigt, wie man sich bei Erste-Hilfe-Situationen korrekt verhält und Hilfe leistet, bis der ärztliche Notdienst (ÄND) am Unfallort eintrifft. Diese Schulung eignet sich für alle Mitarbeiter.45 UL

Los incidentes que requieren primeros auxilios pueden suceder en cualquier lugar y en cualquier momento. La primera respuesta a un incidente es lo más importante. Los primeros auxilios administrados en la escena pueden mejorar las probabilidades de supervivencia y recuperación de una víctima. Este curso presenta maneras de responder a situaciones básicas de primeros auxilios hasta que llegue el personal de servicios médicos de emergencia (SME). Los estudiantes idóneos son todos los empleados.45 UL

Ce programme de sécurité des employés est bien plus qu’un examen de règles établies. C’est une approche pleine de bon sens sur la formation des employés afin d’éviter les blessures et les maladies. Cette formation s’adresse à tout le nouveau personnel.10 UL

Los lugares de trabajo pueden lugares ser muy peligrosos e impredecibles con ruidos fuertes, objetos que caen, chispas que vuelan, productos químicos tóxicos, cuchillas y bandas que giran, etc. Entonces, ¿cuál es una manera de estar a salvo? Al usar equipo de protección personal, comúnmente conocido como EPP, puede protegerse contra los riesgos y reducir sus probabilidades de hacerse daño o hasta de morir.35 UL

Dans le meilleur des cas, une glissade ou un trébuchement, c’est embarrassant. Souvent, cela conduit à des entorses et à des foulures. Dans le pire, cela provoque des blessures graves voire le décès. La prévention des glissades, trébuchements et chutes, cela ne coûte vraiment pas cher et c’est facile, mais on l’ignore souvent au quotidien, pour tenter de terminer le travail rapidement et de façon performante. Cette formation définit les glissades, trébuchements et chutes et les précautions à prendre pour les éviter. Cette formation s’adresse à tout le personnel.14 UL

Los lugares de trabajo pueden ser muy peligrosos e impredecibles con ruidos fuertes, objetos que caen, chispas que vuelan, productos químicos tóxicos, cuchillas y bandas que giran, etc. Entonces, ¿cuál es una manera de estar a salvo? Al usar equipo de protección personal, comúnmente conocido como EPP, puede protegerse contra los riesgos y reducir sus probabilidades de hacerse daño o hasta de morir.35 UL

Chaque année, beaucoup de travailleurs sont blessés ou décèdent du fait de chutes se produisant sur leur lieu de travail. Les chutes sont généralement des évènements complexes qui impliquent divers facteurs. Cette formation couvre les systèmes et procédures conçus pour empêcher les chutes depuis, sur ou à travers des surfaces de travail et pour protéger les travailleurs des chutes d’objets. Cette formation s’adresse à tout les travailleurs.41 UL

A laboratory safety program depends on participation and cooperation from every employee. This course describes common hazards associated with laboratory environments and introduces ways to control and limit chemical exposure. Ideal learners are any employees who work in a laboratory environment.21 UL

A laboratory safety program depends on participation and cooperation from every employee. This course describes common hazards associated with laboratory environments and introduces ways to control and limit chemical exposure. Ideal learners are any employee who works in a laboratory environment.10 UL

Le Système d’information sur les matières dangereuses utilisées au travail (SIMDUT) du Canada rend l’information sur les matières dangereuses uniformément disponible à tous les travailleurs canadiens. Compte tenu de la quantité d’informations et le nombre de parties impliquées, cela peut être une entreprise complexe. Ce cours explique le fonctionnement du SIMDUT, comment le Système général harmonisé de classification et d’étiquetage (SGH) est aligné avec le SIMDUT, qui est responsable de diverses tâches en vertu du SIMDUT et comment chacun peut profiter pleinement de l’information sur les matières dangereuses à leur disposition. Ce cours couvre les règlements les plus récents du SIMDUT&nbsp;2015. Les apprenants idéaux sont tous les employés.The Workplace Hazardous Materials Information System (WHMIS) makes hazardous material information uniformly available to all Canadian workers. Given the amount of information and number of parties involved, this can be a complex undertaking. This course explains how WHMIS 27 UL

Le Système d’information sur les matières dangereuses utilisées au travail (SIMDUT) du Canada rend l’information sur les matières dangereuses uniformément disponible à tous les travailleurs canadiens. Compte tenu de la quantité d’informations et le nombre de parties impliquées, cela peut être une entreprise complexe. Ce cours explique le fonctionnement du SIMDUT, comment le Système général harmonisé de classification et d’étiquetage (SGH) s’harmonise avec le SIMDUT, qui est responsable de diverses tâches en vertu du SIMDUT et comment chacun peut profiter pleinement de l’information sur les matières dangereuses à leur disposition. Ce cours couvre les règlements les plus récents du SIMDUT 2015. Les apprenants idéaux sont tous les employés.20 UL

Shippers are responsible for documenting information about hazardous materials before offering them for transport. This module covers the components of a properly prepared shipping paper.23 UL

If given the task of packaging or inspecting and accepting hazardous materials for transportation, could you do so in compliance with HMR (Hazardous Materials Regulations) packaging requirements? Your employer wants to make sure you can, since the DOT and its designated agencies regulate the packaging and transportation of hazardous materials. These agencies also have the authority to inspect hazardous materials packages and fine or penalize you as well as your employer for any HMR violations. Module 3 covers general packaging requirements.27 UL



Because of the risks and dangers associated with shipping hazardous materials, the U.S. Department of Transportation's Pipeline and Hazardous Materials Safety Administration and its supporting agencies regulate the transport of these materials within the US and ensure we comply with the Hazardous Materials Regulations (or the HMR).28 UL

This series of Hazardous Materials Transportation e-Lessons provides general awareness training for the U.S. Department of Transportation (USDOT) Hazardous Materials Regulations. Module 4 covers the marking and labeling of hazardous materials.23 UL

When it comes to transporting hazardous materials by air, Part 175 of the Hazardous Materials Regulations or HMR provides air carriers with the specific requirements they need to accept, handle and transport hazardous materials.30 UL

In this module, we will focus on the actions we can take to protect our waters and marine life when transporting hazardous materials by any type of vessel or ship.28 UL

You do not think of warehouses as dangerous places, but materials, equipment and vehicles can be harmful if you do not practice safe work procedures, monitor your surroundings and correct unsafe conditions. This training will help you create a safe warehouse environment. Ideal learners are employees and supervisors who work in or visit warehouses.13 UL

Después de la aprobación de la Ley de Seguridad y Salud Ocupacional en 1970, se estableció OSHA (Administración de Seguridad y Salud Ocupacional) para ayudar a que nuestros lugares de trabajo sean más seguros. Este curso examina el papel de OSHA en el fomento de la salud y la seguridad de los trabajadores estadounidenses, así como los derechos y responsabilidades del empleador y del empleado.54 UL

This series of Hazardous Materials Transportation e-Lessons provides general awareness training for the U.S. Department of Transportation (USDOT) Hazardous Materials Regulations. Module 5 covers Placarding.29 UL

Each year, many workers are hurt or killed as a result of falls in the workplace. Falls are usually complex events that involve a variety of factors. This training will cover systems and procedures designed to prevent falls off, onto or through working levels and to protect workers from being struck by falling objects. Ideal learners include all workers.48 UL

Welcome to the “Going Green: Why Should You Care?” video lesson meant to establish the urgent need for implementing sustainable practices and preserving the Earth. This lesson is the first of six in the “Going Green” video course meant to help you and your organization become eco-friendlier—from your policies to the frontline workers. In this lesson, viewers will learn about terms such as the triple bottom line and corporate social responsibility. These are essential to understand if you want to do your part as an employee to protect the environment.  7 Bizlibrary

Welcome to the “Going Green: Sustainability Audit” video lesson meant to describe how to perform an audit of your organizational setup and operations to evaluate the impact you’re having on the Earth. This lesson is the second of six in the “Going Green” video course meant to help you and your organization become eco-friendlier—from your policies to the frontline workers. In this lesson, viewers will learn what a sustainability audit is, what elements to scrutinize, and how to begin analyzing the data once it has been collected. In the end, viewers will be able to complete an audit that is brief, yet effective.  8 Bizlibrary

Welcome to the “Going Green: Waste Reduction” video lesson meant to explain ways you can minimize the waste you produce at work. This lesson is the third of six in the “Going Green” video course meant to help you and your organization become eco-friendlier—from your policies to the frontline workers. Viewers will learn about how composting stations, multipurpose machines, new policies can help you streamline your business practices and minimize the amount you put in landfills each week. By following these tips, you can help decrease waste production and increase sustainability at your workplace. 10 Bizlibrary

Welcome to the “Going Green: Water and Energy Conservation” video lesson meant to describe how to preserve vital natural resources in your workplace. This lesson is the fourth of six in the “Going Green” video course meant to help you and your organization become eco-friendlier—from your policies to the frontline workers. From this lesson, learners will understand how to save water and reduce their carbon footprint through steps like decorating with light colors and installing aerators in your sinks. 7 Bizlibrary

Welcome to the “Going Green: Personal Tips” video lesson meant to describe how to adopt a more sustainable mindset and break wasteful habits. This lesson is the fifth of six in the “Going Green” video course meant to help you and your organization become eco-friendlier—from your policies to the frontline workers. By using reusable containers and conducting business online, you will be able to reduce your carbon footprint and become environmentally conscious. Overall, viewers will learn how to live by the circular economic model and adhere to the five R’s.  8 Bizlibrary

Welcome to the “Going Green: Promoting Green Initiatives” video lesson meant to explain how to cultivate and sustain support from your coworkers for your green business practices. This lesson is the final of six in the “Going Green” video course meant to help you and your organization become eco-friendlier—from your policies to the frontline workers. By creating incentive programs and making it part of your culture, you’ll be able to instill passion in others for helping the environment. After completing this lesson, you’ll be able to ensure commitment to your green initiatives. 6 Bizlibrary

Aujourd'hui, de plus en plus d'entreprises investissent pour améliorer l'environnement de travail de leurs collaborateurs. Les mots que vous avez probablement déjà entendus - diversité, inclusion et équité - sont en grande partie à l'origine de cette situation. Mais qu'est-ce que cela signifie ? Pourquoi sont-ils nécessaires ?8 Mind Channel

Você provavelmente viu e ouviu o temo "proteção de dados"  e RGPD muito ultimamente, mas o que eles significam?8 Mind Channel

Hoje em dia, mais e mais empresas estão investindo em fazer seus locais de trabalho melhores para os funcionários. Boa parte dessas palavra você provavelmente já ouviu: diversidade, inclusão e equidade. Mas o que elas significam extamante? Por que são necessárias?8 Mind Channel

Quais são os primeiros passos que cada pessoa da nossa empresa deve tomar para contribuir com um ambiente de trabalho mais diverso, inclusivo e equanime?8 Mind Channel

O que é fraude, suborno e corrupção? E como você pode ajudar a previnir?8 Mind Channel

Os dados são provavelmente a coisa mais valiosa que um negócio possui e todos temos a responsabilidade de mantê-los seguros. Este módulo explora algumas dicas fundamentais sobre a segurança da informação.8 Mind Channel

Dealing with Asbestos is extremely dangerous if done incorrectly, leading to significant health problems in both the short and long term. This course will educate you in the risks associated with Asbestos, as well as steps to take to deal with it safely. If you see frequent contact with Asbestos in your future, this is the course for you!60 Mint-Interactive

Ethical dilemmas are part of any job. On a day-to-day basis, you will often be asked to make decisions that can impact a person or the business as a whole. This course will prepare you to think ethically and morally when faced with these challenges.30 Mint-Interactive

In the unlikely event that a violent issue arises in the workplace, either towards you or someone else, you need to know how to act and what to do. This course will inform you on how to deal with any violent situations that arise in your workplace, whether it be from colleagues or customers.60 Mint-Interactive

Employers are legally obliged to regulate indoor workplace temperatures to ensure they are within reasonable levels. Of course, those levels depend on the nature of your workplace, right? A ‘reasonable temperature’ will be different for a bakery, compared to a meat packing facility, for example. Employees shouldn’t suffer from thermal discomfort at work, so you have to take precautions.15 iAM Learning

Does your business work with contractors? While they might follow a slightly different set of rules, their health and safety is just as important as that of company employees, so you need to protect it. To begin with, you’ll need to verify that they have the proper training and expertise to carry out the job that needs to be done. And before you set contractors to work, you must be sure you’re taking the right measures to avoid or mitigate any risks they might be exposed to. This course will help to explain those risks.15 iAM Learning

Managing a safeguarding disclosure is all about handling concerns about abuse sensitively and effectively. Anyone could be trusted with a disclosure, particularly if your job involves close contact with children or vulnerable adults. If you find yourself in this position, you have a responsibility to respond appropriately and do what you can to prevent any further harm.15 iAM Learning

As responsible adults, we have a duty to ensure that underage people can’t easily access products that could be harmful to them. Not only could they be hurt, but the consequences for you could be dire, too. Luckily, there are rules and legislation in place that must be followed to keep everyone safe. This course explores them fully.15 iAM Learning

If you haven’t already seen Breaking Bad you probably should. It’s about a terminally ill chemistry teacher who changes career and starts manufacturing recreational drugs in his camper van. Unfortunately, the substances he created were very, very harmful. Not to mention highly illegal. Your job probably isn’t quite so hazardous, or as illegal, as Walter White’s. You don’t have to be a drug dealer to work with chemicals and harmful substances though. Many jobs need access to them, and most workplaces store them. They can be very dangerous to work with, so learning how to handle and store them properly is essential.15 iAM Learning

From putting dirty socks in the washer-dryer to whacking that ready meal in the microwave, machinery is everywhere. Using these types of machines is thankfully straightforward and the risks to health and safety are minimal. But what if you are operating industrial machinery? Complying with plant and machinery safety is a crucial part of your job whether you’re an employer, employee or supervisor. But if you’re unsure about why it’s so important and what the law requires then this course is for you.15 iAM Learning

Back in Tesla’s time, electricity was EXTREMELY DANGEROUS to work with. Lab explosions, huge fires and electric shocks were common. Things are more regulated these days, in order to protect against accidents and to make sure that people working with or near electricity can do their work safely. Taking sensible precautions will keep you injury-free, and that’s what this course is all about.15 iAM Learning

We all exceed the limit on noise. Whether it’s listening to loud headphones, going to the cinema, or getting a train that makes that squeaky noise on the tracks every day because it never gets oiled. Living with noise and knowing that we may need a hearing aid one day is something we all accept as normal. But noise can be dangerous, especially at work. And employers have a duty of care to look after their employees’ health. This course will teach you what the risks of noise at work are and what action you should take to protect your staff.20 iAM Learning

If you’re involved in any construction project, you’ll likely have heard of three little letters: CDM. But what do they mean? Well, they’re a set of regulations for Construction (Design and Management), which are used for managing the health, safety and welfare of construction projects. They’re there to help keep you and your colleagues as safe as possible on site. You’ll all have legal duties under CDM Regulations 2015, so it’s important to understand them. And that’s what this course is all about. Handy, right?15 iAM Learning

How do you generally feel when exam season begins? Fine? Totally chilled? Or do you start to worry and become tense or anxious at the thought of all those tests? If you do, then you’re not alone. Exam stress is common among students, and if it affects you, it’s possible your friends might feel the strain, too. It’s normal to feel a bit stressed about exams. But if you’re continually struggling with low mood or anxiety, you might be putting yourself under too much pressure to succeed.15 iAM Learning

Creating a safeguarding culture is all about making sure that people feel safe and confident to speak about abuse and take action when necessary. Whatever job you do, but especially if you work with people at high risk of being abused, safeguarding needs to be integrated into the core values of your workplace.15 iAM Learning

Don’t you just hate it when a website you are trying to access keeps crashing? This  also happens when cybercriminals maliciously bombard a server with thousands of requests. This is done to stop a website from performing its intended function and is called a Denial of Service attack. It’s frustrating for customers and potentially harmful for the business being targeted.10 iAM Learning

If you’re constantly thinking about or controlling what you eat, or feel compelled to make yourself sick, you may be suffering from an eating disorder. These are common and can affect anyone; many well-known people have talked about their eating problems. The important thing to remember is that help is available, and you don’t have to suffer alone.10 iAM Learning

Diversity is becoming more common among business teams. Now, more than ever, teams are being made of people from various ethnicities, sexual preferences and religious beliefs. It's important to embrace these traits to get the most out of your team and help the workplace thrive. This course will equip you on how to be inclusive and make sure that everyone feels part of the team.30 Mint-Interactive

Good housekeeping makes your job easier, more efficient and, most importantly, safer. Take this course to learn some basic housekeeping practices that will help you stay organized and keep workspaces clean. This course is ideal for all workers.17 UL

It is easy to forget the danger that heat poses to the body, from sunburn and heat rash to heat stroke and death. Whether you work outside on hot days or in a foundry, mine, bakery or any other hot or humid environment, the key to preventing excessive heat stress is knowing the hazards of working in heat and the benefits of implementing proper controls and work practices. You will learn about all of these in this training. Ideal learners include all employees, managers and supervisors.18 UL

This awareness-level course provides anyone who may need to use an eyewash or emergency shower with important information including how to spot neglect, resolve potential problems and use eyewashes and emergency showers safely and effectively. Ideal learners are any employees who may be exposed to chemicals.15 UL

Si hubiera un incendio en su área, ¿usted sabría si combatirlo o evacuar? Debe ser capaz de tomar la decisión correcta y actuar de manera segura. Tome este curso para aprender a tomar decisiones seguras. Este curso es ideal para todos los que trabajan en la industria en general.5 UL

When you cannot move work to ground level, mobile elevated work platforms, or MEWPs, such as aerial, scissor and vertical mast lifts, may be an appropriate solution. Each type has its own unique characteristics and safety strategies of which you need to be aware. You will receive hands-on training about the specific equipment you will use, but this course will lay the groundwork by giving you an overview of some universal considerations for mobile elevated work platforms. This course is ideal for people who use or manage others who use mobile elevated work platforms.14 UL

Any business that accepts payment through credit cards must achieve and maintain compliance with the Payment Card Industry Data Security Standard (PCI DSS) administered by the PCI Security Standards Council. Focused, regular training is a key part of PCI DSS compliance. Upon hire, and annually thereafter, staff members must receive training on the importance of cardholder data security, and how to ensure it.11 Bizlibrary

MARCOM's MicroLearning curriculum on Back Safety in Industrial Environments discusses situations that can lead to back injuries and what employees can do to avoid them‚Ä¶ both at work and at home.12 CyberU

MARCOM's Micro-Learning curriculum on Back Safety in Office Environments discusses situations that can lead to back injuries and what employees can do to avoid them… both at work and at home. More than one million back injuries occur in offices every year. They not only cause employees significant back pain, but also result in days missed from work, lost wages and reduced productivity. But back injuries can be avoided. Areas covered in the curriculum include information on the back and how it works, different types of back injuries, better posture for a healthier back, how to lift things safely, taking care of your back 24/7 and more.&nbsp;12 CyberU

If you run a business, it’s important to know what welfare provisions you’re required to provide. Even if you only have a few employees, this course will help you to understand your responsibilities, so you can stay on the right side of the law and make sure your people are happy and healthy at work.15 iAM Learning

How to keep safe on line 5 Mi Crow

Sharing files by email or online can be risky 3 Mi Crow



More ways of sharing your data safely 4 Mi Crow

Recognize what causes water scarcity and its effects on humans. This lesson is a part of The Glossary.1 Cornerstone Originals

How can a company practice sustainability? In this lesson, you'll learn about what makes up corporate sustainability. This lesson is a part of The Glossary.1 Cornerstone Originals

Identify the differences between a linear economy and a circular economy. This lesson is a part of The Glossary.1 Cornerstone Originals

Understand the different expectations that people have from working mothers and working fathers – both from coworkers and employers. This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.10 Cornerstone Originals

Understand how your Asian American and Pacific Islander coworkers navigate the “model minority” myth at work. This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.10 Cornerstone Originals

Understand the negative and positive assumptions people make about your coworkers with disabilities, and how those assumptions affect their lives at home and at work. This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.10 Cornerstone Originals

More and more organizations are pledging to become carbon neutral, but what does that really mean? In this lesson, you'll learn about what it takes to become carbon neutral. This lesson is a part of The Glossary.1 Cornerstone Originals

Understand different perspectives on a the question of whether or not a person should talk about depression at work. What are the risks and benefits of being vulnerable about mental health at work? This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.10 Cornerstone Originals

There are ways to measure a company's sustainability efforts. Learn what the Triple Bottom Line outlines and how it impacts society. This lesson is a part of The Glossary.1 Cornerstone Originals

Climate change isn't just about the Earth getting hotter. Explore other effects of climate change and how companies can play a part in reducing these issues. This lesson is a part of The Glossary.1 Cornerstone Originals

A concise course on diversity ethics for employees 11 CyberU

<p>MARCOM's Micro-Learning curriculum on Aerial Lifts in Industrial and Construction Environments reviews the various types of aerial lifts, make employees aware of the hazards that are associated with these lifts, and give them the information that they'll need to work safely… whether they're using a lift or working around one. Topics covered in the course include the types of aerial lifts and the training required to operate them, hazards associated with using aerial lifts, "pre-start" and "worksite" inspections, setting up, operating and moving an aerial lift, working on the ground near an aerial lift and more.&nbsp;</p>14 CyberU

<p>MARCOM's Micro-Learning curriculum on Workplace Security discusses the importance of “workplace security”, how to identify vulnerabilities in your facility, and the types of policies that need to be included in your Workplace Security Program. We hear about it almost every day: somewhere, something bad has happened in a workplace. An employee has been shot by an angry coworker or estranged spouse, a bomb has been set off and people have been injured, or a company’s computer system has been hacked and the credit card information of millions of customers has been stolen. These things don’t just happen “somewhere else”. They can occur in our own city or town…even our own company. Areas included in the program includes information on identifying security issues and vulnerabilities, strengthening physical security for doors, glass and locks, strengthening physical security for lighting, surveillance and alarms, cybersecurity and safeguarding company information, controlling access and monitoring visitors, deali20 CyberU

MARCOM's Micro-Learning curriculum on Computer Workstation Safety reviews the health and safety issues that can be involved when we are using computers, and provide practical solutions to many of these problems. A computer doesn’t appear to be very dangerous. In fact it seems pretty harmless when you compare it with the big machines and power tools that some people use in their jobs. But a lot of people have found out the hard way that if they don’t set up and use their computers correctly…they can in fact, hurt them. Repetitive motion, poor lighting and physical stress can lead to conditions like carpal tunnel syndrome, computer vision syndrome and lower back problems. The hazards are real. But there are things that can be done to avoid the pain and injuries that can occur when you’re working with your computer. Areas included in the program include arranging your work area, using neutral positions, reducing eyestrain, stretching and “relaxation” exercises and more.&nbsp;12 CyberU

<p>How can employers protect employees from back injury? Who is liable if an employee injures their back at work? What preventative measures are employers required to provide?</p> <p><br></p> <p>Commercial and Industrial workers are at high risk for back injury. Employers are required to implement Occupational Health and Safety training to protect their employees.<br> &nbsp;</p> <p>According to the CDC, more workers’ compensation claims are filed for the back than any other injury.&nbsp;</p> <p><br></p> <p>Topics Covered in this Program:</p> <p><br></p> <ul> <li>Anatomy of the back</li> <li>Causes of back pain</li> <li>How to heal the back and prevent injury</li> <li>Correct lifting an carrying techniques</li> <li>Proper use of lifting equipment</li> <li>Pain relief strategies</li> <li>Ergonomic changes to prevent back pain</li> <li>Sleep conditions that affect the back</li> <li>Posture</li> <li>Flexibility and exercise regime</li> <li>Use of personal protective equipment (PPE)</li> </ul>12 CyberU

<p>MARCOM's Micro-Learning curriculum on Office Safety shows employees what hazards exist in office environments, and how important it is to use good safety practices as they go about their work. Millions of employees seek medical treatment every year for injuries that happen on the job. Most office workers think these injuries only occur in manufacturing facilities, or on construction sites, but a surprising number of workplace injuries take place in offices like yours. Areas included in the program include avoiding falls, putting yourself at risk, setting up your workstation, preventing eyestrain, using powdered equipment, handing office supplies, fire safety in the office and more.&nbsp;</p>16 CyberU

MARCOM's Micro-Learning curriculum on Aerial Lifts in Industrial and Construction Environments reviews the various types of aerial lifts, make employees aware of the hazards that are associated with these lifts, and give them the information that they'll need to work safely… whether they're using a lift or working around one. Topics covered in the course include the types of aerial lifts and the training required to operate them, hazards associated with using aerial lifts, "pre-start" and "worksite" inspections, setting up, operating and moving an aerial lift, working on the ground near an aerial lift and more.&nbsp;14 CyberU

<p>Ah, workplace safety. We know you have to receive training on this stuff, which means you don’t necessarily want to. That also means we don’t necessarily have to try and make it interesting. You’re a captive audience, so we could just load you up with facts and statistics and slowly lull you to sleep.</p> <p><br></p> <p>But that’s not really how we like to do things, and it isn’t all that effective to talk about the importance of safety if nobody wants to listen. That’s why we’ve created <em>Workplace Safety Essentials</em>, a 6-part video series designed to help you recognize common safety hazards, develop a robust safety mentality, and address workplace emergencies while laughing the entire time. Learning how to work safely might seem like an important but unexciting part of doing your job. Well we agree that it’s important, but we don’t agree that it has to be boring.</p> <p><br></p> <p>So get ready to enjoy <em>Workplace Safety Essentials</em>. Another training course from The Jeff Havens Company, wher26 CyberU

<p>Chemicals are all around us and essential for our survival. Some of them, though, have a nasty habit of burning or blinding or melting us if we touch them. That’s pretty annoying, and we’re operating under the assumption that you’d really rather not have any of that happen to you.</p> <p><br></p> <p>That’s why we filmed <em>Handling Chemicals Safely</em>, an amazing (and entertaining!) video designed to help you handle hazardous chemicals properly and safely. By combining the education of a traditional training video with the entertainment value of a comedy show, we’re confident that you’ll actually have a good time learning how to keep you and everyone around you as safe as possible.</p> <p><br></p> <p>So get ready to enjoy <em>Handling Chemicals Safely</em>. Another training course from The Jeff Havens Company, where we provide serious solutions in a seriously funny way.</p> <p><br></p> <p><strong>Learning Objectives</strong><em><strong>:</strong></em></p> <ul> <li>How to prepare for using chemicals of a6 CyberU

MARCOM's Micro-Learning curriculum on Hazard Communication in Construction Environments discusses the requirements of the HAZCOM Standard, the hazards that can be associated with different types of HAZMATs, and what employees can do to avoid these hazards. Hazardous materials are used in many jobs on a construction site. OSHA's Hazard Communication ("HAZCOM") Standard gives employees the "right-to-know" about any potentially hazardous materials that can be encountered on their job site, and how to handle them safely. Areas included in the program include sources of HAZMAT information, exposure to hazardous materials, different types of HAZMATs, PPE and safe storage, responding to a HAZMAT spill and more.19 CyberU

MARCOM's Micro-Learning curriculum on Hazard Communication in Cleaning and Maintenance Environments discusses the requirements of the HAZCOM Standard, the hazards that can be associated with different types of HAZMATs, and what employees can do to avoid these hazards. Hazardous materials are used in many cleaning and maintenance tasks. OSHA's Hazard Communication ("HAZCOM") Standard gives employees the "right-to-know" about any potentially hazardous materials that can be encountered in their workplace, and how to handle them safely. Areas included in the program include sources of HAZMAT information, exposure to hazardous materials, different types of HAZMATs, PPE and safe storage, responding to a HAZMAT spill and more.&nbsp;19 CyberU

MARCOM's Micro-Learning curriculum on Hazard Communication in Auto Service Environments discusses the requirements of the HAZCOM Standard, the hazards that can be associated with different types of HAZMATs, and what employees can do to avoid these hazards. Hazardous materials are used in many auto service and repair tasks. OSHA's Hazard Communication ("HAZCOM") Standard gives employees the "right-to-know" about any potentially hazardous materials that can be encountered in their workplace, and how to handle them safely. Areas included in the program include sources of HAZMAT information, exposure to hazardous materials, different types of HAZMATs, PPE and safe storage, responding to a HAZMAT spill and more.18 CyberU

MARCOM's Micro-Learning curriculum on Hazard Communication in Hospitality Environments discusses the requirements of the HAZCOM Standard, the hazards that can be associated with different types of HAZMATs, and what employees can do to avoid these hazards. Hazardous materials are used in many tasks that are performed in hospitality environments. OSHA's Hazard Communication ("HAZCOM") Standard gives employees the "right-to-know" about any potentially hazardous materials that can be encountered in their workplace, and how to handle them safely. Areas included in the program include sources of HAZMAT information, exposure to hazardous materials, different types of HAZMATs, PPE and safe storage, responding to a HAZMAT spill and more.18 CyberU

Every year, ethical violations cost companies millions (and sometimes billions) of dollars in fines, legal fees, and lost revenue. &nbsp;In an increasingly transparent world, maintaining ethical business standards is increasingly important. &nbsp;The only problem is that ethics training is usually about as exciting as watching someone watch paint dry. &nbsp;Fortunately for you, we’ve found a way to make it fun. &nbsp;An entertaining training course on ethics? &nbsp;Absolutely. &nbsp;Because at The Jeff Havens Company, we offer serious solutions in a seriously funny way. &nbsp;  Learning Objectives:     Develop successful strategies for handling conflicts of interest and issues of privacy 3 CyberU

<p>This video course will help you avoid a potentially life-changing back injury, unless of course you ignore everything we tell you. &nbsp;You’ll learn why proper posture is such a big deal (hint: it’s not just because it looks good), and you’ll also see a bunch of stupid ways to lift things that you’ve probably done yourself. &nbsp;Hilarity awaits in this training course from The Jeff Havens Company, where we offer serious solutions in a seriously funny way.</p> <p><br></p> <p><strong>Learning Objectives:&nbsp;</strong></p> <p><br></p> <ul> <li>Illustrate multiple successful lifting techniques</li> <li>Show consequences of ineffective lifting techniques</li> </ul>5 CyberU

<p>Power tools are awesome, which is why we decided to invent them. &nbsp;They’re also pretty useful, as anyone who’s tried to chop a tree down will happily tell you. &nbsp;And they can also be very dangerous. &nbsp;This video course is designed to make sure you use your power tools as safely as possible. &nbsp;You'll also see some killer dance moves. &nbsp;Trust us – you’ll know what we’re talking about when you see it. &nbsp;Another training course from The Jeff Havens Company, where we provide serious solutions in a seriously funny way.</p> <p><br></p> <p><strong>Learning Objectives:</strong></p> <p><br></p> <ul> <li>Identify best practices for using common power tools</li> <li>Demonstrate negative consequences of failing to follow best practices</li> </ul>5 CyberU

<p>MARCOM's Micro-Learning curriculum on Hazard Communication in Industrial Environments discusses the requirements of the HAZCOM Standard, the hazards that can be associated with different types of HAZMATs, and what employees can do to avoid these hazards. Hazardous materials are used in many manufacturing and industrial processes. OSHA's Hazard Communication ("HAZCOM") Standard gives employees the "right-to-know" about any potentially hazardous materials that can be encountered in their workplace, and how to handle them safely. Areas included in the program include sources of HAZMAT information, exposure to hazardous materials, different types of HAZMATs, PPE and safe storage, responding to a HAZMAT spill and more.&nbsp;</p>20 CyberU

Every workplace should be welcoming and inclusive. If that's the goal, then in order to avoid isms and prevent discrimination, we need to start by respecting each other's differences. In this program, we'll talk about how to achieve a more considerate and compassionate work environment that invites all to the table. We'll go over speaking without bias, educating yourself, and learning from people who are different than you. We will also review the most important elements to include in an anti-discrimination policy, as well as items that should be covered in any diversity training.6 ej4

"The token Black guy." Are you familiar with that expression? Perhaps you've heard this in relation to TV or movies. It's when a minority is added into the mix to create an appearance of diversity. Oftentimes in the workplace, token minorities are hired to show diversity within a company, or worse, to hit a diversity quota. This practice is harmful, and in this course, we'll discuss why. We'll go over what tokenism is, and how it impacts individuals and companies. We'll talk about how to avoid tokenism and educate you on best practices when it comes to hiring a diverse work force. Lastly, we'll discuss the difference between appearance and impact, including how companies can take steps toward truly embracing diversity.10 ej4

Merriam-Webster defines "ism" as an "oppressive and especially discriminatory attitude or belief." Terms like this do not belong in the workplace, but unfortunately, people engage in these kinds of discrimination without even realizing it. This happens due to a fear of the unknown, or failing to understand the issue. In this program, we'll educate viewers by focusing on six isms of discrimination and some stereotypes that accompany them. We'll also discuss how these attitudes are detrimental to organizations.6 ej4

The quality of the air in your workspace is more important than you might think. Indoor air quality, or IAQ, is the air quality within and around buildings and structures. It's easy to overlook something as mundane as air quality, but breathing low-quality air throughout your workday can lead to many health problems over time. In this course, we'll discuss those issues, and go over the benefits of having high-quality air in your workplace. We'll also talk about how pollutants enter your building, and discuss solutions to improve your air quality.9 ej4

Once you've been able to explore your own privileges and understand how they've provided an advantage to you throughout your life, you can use any privilege for good to lift others up. In order to do this successfully, you should understand how privilege shows up differently for different people, a concept known as "intersectionality," which we'll discuss here. We'll also talk about finding opportunities to make real change, through listening, learning, and letting yourself get "uncomfortable."6 ej4

Salespeople are a naturally competitive breed, whether they're vying for President's Club, or securing the largest account. Friendly competition is a healthy motivator for sales reps, However, it can also send salespeople down the slippery slope of unethical sales practices. This kind of behavior puts you and your company at risk. So in this course, we'll go over the importance of creating an ethical work environment and how to set those expectations for your sales team.7 ej4

If you suspect a child is being abused or neglected, as a mandated reporter, you are obligated to report this information, and to continue reporting each separate incident, if it continues to occur. Each report you make is a snapshot of what's going on in the family. The more information you can provide, the better the chance of the child getting the help they deserve. Of course, it's normal to have some reservations or worries about reporting child abuse. In this program, we'll address these concerns, and talk about why it's important to report what you see. We'll discuss what "reasonable suspicion" means under the law and go over mandated reporters' criminal and civil liability.5 ej4

Merriam-Webster defines "ism" as an "an oppressive and especially discriminatory attitude or belief." Perhaps, this is something you've personally experienced. Being the target of these isms can make you feel anxious, sad, angry, and defeated. They're oppressive, which is why it's important to be empowered and to effect change for yourself and others. In this course, we're going to talk about how to overcome these types of discrimination. Specifically, we will discuss the four steps to overcoming isms and what to do if what you are experiencing goes beyond what the four-step process can resolve.8 ej4

What we're seeing right now are signs of progress. What we're working toward is real, longlasting change. How do we move from progress to change? That happens through continued hard work and a sustained commitment to the cause. Which means that as you see the passion toward change fade within your community, you're going to have to find ways to keep yourself motivated. That's what we're going to talk about here. We'll discuss committing to realistic goals, holding yourself accountable, and building a community. We'll also go over supporting minority-owned businesses; diversifying the toys, shows, and books in your home; and other ways to support minority communities.6 ej4

The California Child Abuse and Neglect Reporting Act, or CANRA, was adopted in 1980. Since then, it's been amended several times, but essentially, the law requires mandated reporters to make formal reports of suspected child abuse to law enforcement authorities if they have knowledge of, or have observed, a child who the reporter knows, or reasonably suspects, has been the victim of child abuse or neglect. This definition often raises many questions. For example, how do you know if you're a mandated reporter? What signs should you look for? What's a "reasonable suspicion"? What happens if you see something, but choose not to report it? We'll answer these questions and more, here, in our course on CANRA.5 ej4

In your role as a mandated reporter, it can feel like a lot of responsibility to identify child abuse and neglect. The warning signs of child abuse and neglect aren't always obvious. But by learning to recognize the signs of a problem, you can make a huge difference in a child's life. In this course, we'll talk about the signs and symptoms of neglect, physical abuse, and sexual abuse in children. Specific signs and symptoms depend on the type of abuse and can vary, but the common denominator is the emotional effect on the child. Whatever the abuse, the child is left feeling unsafe, uncared for, and alone. Let's talk about how to spot those most vulnerable.5 ej4

Small changes can make a big difference to how ‘green’ your workplace is. These top tips can show you how. 9 Mind Tools for Business

Added June 2021. Have you ever wondered how they titivate the Eiffel Tower or get to the top of rockets to clean the windows? Yeah, well neither have we. I mean, it’s important stuff, astronauts do need to see where they’re going, and that French fancy would rust away without the proper upkeep. Whatever. What’s more important though is keeping you and your staff safe when working at height. Did you know that working at height remains one of the biggest causes of fatalities and major injuries? It’s true. If precautions aren’t taken, a person could fall and end up seriously injured, or even dead. The made-up book “Health-n-Safety-Pedia” by British London Books defines working at height as: work in any place where, if precautions were not taken, a person could fall a distance liable to cause personal injury. It, and this course, also mentions control measures, PPE, risk assessments, walking-the-plank (maybe not that bit), as well as the do’s and don’ts of working at height.20 iAM Learning

Added June 2021. Asbestos is dubbed by many H&S practitioners as the silent killer. And you can see why. There’s no cure for asbestos-related diseases, buildings still contain it and once it’s in the air you can’t detect it. If you breathe it in, then it could be fatal. And because it was so widely used throughout the 20th century, it presents a threat to maintenance staff, building workers and the public. Which is why iAM Asbestos Awareness training is an essential part of all personnel and workplace compliance training. Treat this course as part of your business contingency plan to protect you, your business and your workers from harm.20 iAM Learning

Added June 2021. "You wouldn’t sign a blank cheque and hand it to someone, would you? For a start, we’re well into the 21st century, no-one uses cheques these days. But did you know that your personal data is like currency in the digital age? It’s big business – worth BILLIONS of dollars worldwide. You’d be surprised how much of it you give away for free too, every time you do one of those online quizzes – “Which Celebrity Pupper does your pet look like?” & “We can tell your true age from JUST your date of birth!” and the like.  Luckily, there is a modern, tailor-made set of regulations in position to help you keep your personal information to yourself. It’s called the GDPR, and we’re going to explain it to you in the least boring way possible. The course is designed for everyone, because everyone has data they want to protect, and every organisation has a legal requirement to keep whatever data they do collect safe. If they don’t, the consequences are bad. Did I say bad? I meant DEVASTATING. Like, 20 million30 iAM Learning

If you're a teacher or volunteer who works with girls, have you ever noticed whether a girl seems different after a long absence? Maybe they're more withdrawn or having difficulty walking? These instances could be signs of that a girl has either suffered from, or is at risk of undergoing, FGM. FGM is incredibly harmful. It is illegal in the UK and considered to be child abuse.15 iAM Learning

From lorry driver to courier, any employee using a vehicle for work is at greater risk than someone driving for personal reasons. No matter if your company uses a single delivery van or a whole fleet of limousines, effective management of work-related road safety is essential. Failure to comply with health and safety law can put your workforce at risk of harm, and it can leave you exposed to hefty fines.20 iAM Learning

Added June 2021. You’ve Been Framed has taught us that hazards are everywhere. From tangled wires and broken plug sockets, to a slippery dance floor at a wedding reception, potential dangers are lurking around every corner. Usually the hazard is the star of a hilarious video but, when it comes to business, a hazard must be dealt with carefully.  In the workplace it’s imperative to spot and remove hazards so nobody can injure themselves. But when they cannot be removed, and an element of risk remains, safe systems of work come into their own.20 iAM Learning

Ever been to an escape room? They’re like the Crystal Maze but just worse. When you do finally escape and get back to work, you won’t want to face more obstacles. Throughout your working day, you’ll need to get in and out of rooms and buildings and even on and off site. If those entrances or exits are blocked or difficult to use, then that can be problematic or even dangerous - especially if they’re fire exits. That’s where this course comes in.10 iAM Learning

Added June 2021. What does the word ‘slavery’ mean to you? You might think it’s something that happened in the past, but it’s not. Modern slavery is a heinous and often hidden crime and it remains very much in the present. Modern slavery is the grievous exploitation of people for personal or commercial gain. It includes slavery, servitude, forced and bonded labour, forced marriage, sex trafficking and human trafficking. The impact can be devastating for the victims, and many go undetected.20 iAM Learning



Ah, the joy of getting a new machine at work! Loads of fresh buttons to push, flashing lights, and it’ll make your job quicker and easier! Although you might not feel like it, you do need to put your ‘sensible’ head on to use your machinery safely. This is where workshop safety equipment comes in because, let’s face it, injuring yourself on a machine is going to lessen the excitement!15 iAM Learning

Abuse is sometimes easy to spot, but not always. It can also be subtle, hidden, complicated and confusing. We all have a responsibility to look out for each other. Especially if your work or volunteer activity brings you into contact with children or vulnerable adults, you need to be aware of the different types of abuse so that you can safeguard people from preventable harm.20 iAM Learning

By delivering the ‘Information Security’ e-learning tutorial to your employees, you can increase their awareness of security risk and the steps they can take to prevent a breach. With practical examples from everyday life, your employees will learn how to act compliantly both at work and in public, as well as how to send information safely when using electronic devices. Additionally, employees will learn how information can be compromised even in a seemingly ‘safe’ environment – ever heard of ‘social engineering’? 60 Sponge Compliance

By delivering the ‘Data Protection’ training programme to your employees, you can help them understand the new data protection rules, making them aware of how it relates to their role and how they can comply. In accordance with the GDPR, the programme explains the legal regulations that apply to different types of data, how the rules can be applied and the consequences of breaching the policies.50 Sponge Compliance

The ‘Corruption Prevention’ tutorial is designed to teach your employees more about the global phenomenon of corruption. Here they learn what forms corruption takes, what the key laws are, and what consequences they face if violations occur. Your employees will also find out why the distinction between ‘public officials’ and ‘persons in the private sector’ is so critical. The program additionally provides them with information on how to deal properly with invitations and gifts and the particular risks and pitfalls they may encounter, using real-life examples to make the topic more accessible. 50 Sponge Compliance

In the various sections of this training program, your employees will learn the most important information about equal treatment in the workplace. They will accompany two protagonists from a law firm as they go about their everyday work, while learning all about the laws and regulations in place and picking up some practical tips for their own professional life. Based on Equal Treatment EU Law, this e-learning can be used for international trainings of this subject. 70 Sponge Compliance

As part of this e-learning programme, you will learn how to recognise and prevent fraudulent activity via a series of interactive lessons. You will become familiar with the different types of people who may attempt scams, identify motives for crime and receive tips to guide your actions in daily life. The lesson 'Fraud through identity theft' exclusively covers the subject 'CEO-Fraud'. 45 Sponge Compliance

The tutorial on compliance basics is the ideal starting point for a series of training programs on the various aspects of the broad topic of compliance. It can help raise basic awareness of the issue among your employees while also serving as a general introduction to more specific training courses on topics like combating corruption or competition law. 40 Sponge Compliance

The learning programme "Insider Trading" states the legal basics and helps your employees to recognise insider information. They learn how to deal responsibly with insider information and what measures are available to prevent insider trading. With the help of integrated tasks and a detailed case study, your employees will also know what the consequences are in case of violations. 30 Sponge Compliance

This learning programme teaches the basics of investor protection and explains the specifics of customer advisory. Integrated tasks and interactions help your employees to internalise the differences in the customer categories. By means of practical examples, the three types of business and the respective information obligations are dealt with. 30 Sponge Compliance

In this online training, your employees will learn what is meant by market manipulation on the basis of the legal fundamentals. After completing the learning programme, they will know what prohibited deceptive acts are, what measures exist against market manipulation and what the consequences are for violations. 20 Sponge Compliance

In different scenarios you will learn what conflicts of interests are, how you can recognize them in time and what you should do if there is a conflict of interests.30 Sponge Compliance

The training program ‘Fair Competition’ supports you in the company-wide implementation of preventive training measures. It provides employees with a comprehensive overview of the topic antitrust law. Numerous industry-specific practical examples help employees develop a sense for which types of conduct, agreements, and decisions are legal under antitrust law and which are not. Thus, it supports your company in complying with the applicable legal requirements. 50 Sponge Compliance

With the web-based training program ‘Responsible Exporting’, your employees who handle legal transactions and other activities in foreign trade, receive an introduction to the topic. They recognise when they are affected by export regulations and learn how to act in a legally compliant manner and in the interests of their company. Many valuable tips make your employees' daily work easier. 60 Sponge Compliance

In the various sections of the training program ‘Safety in the workplace’, management-level staff and employees will learn the most important information about protecting health and preventing accidents in the workplace. They will also learn about the applicable laws and regulations, the risks they might face, and how their conduct can protect them and others from painful and unnecessary consequences in day-to-day situations and in emergencies. This allows you to prevent work-related accidents and to meet your obligations as an employer. Unique to our e-learning course are lessons on how to counteract stress and how management can help employees to reduce stress. 45 Sponge Compliance

Measures to prevent money laundering are key in the fight against organized crime and terrorism. The Prevention of Money Laundering Act therefore requires banking institutions and other financial services providers to clearly demonstrate that their employees have received instruction and training to raise their awareness regarding suspicious transactions. This requirement covers all employees of financial institutions who conduct cash and non-cash transactions. Similarly, all insurance company employees who initiate and establish business relationships or conduct transactions are required to receive regular training regarding measures to combat money laundering. 60 Sponge Compliance

The training programme "Preventing Money Laundering" helps obligated persons from the non-financial sector to sensitise their employees to money laundering so that they can recognise warning signals and act correctly in case of suspicion. In addition to the legal basis and the general functioning of money laundering, special emphasis is placed on the due diligence obligations that are important in everyday work, including the identification of politically exposed persons.35 Sponge Compliance

The Centers for Disease Control and Prevention (CDC) estimates that, every year, millions of people in the United States become ill from pathogens in food. The number of illnesses would be even higher if the Food and Drug Administration had not adopted a food safety program focused on preventing hazards that cause foodborne illnesses by applying science-based controls at every critical point in the process, from raw materials to finished products. This program is appropriately called Hazard Analysis and Critical Control Points, or HACCP. This training provides an overview of the HACCP process. Ideal learners are anyone who works in or is associated with food service and distribution.16 UL

Understand the meaning of “privilege” and how and why people talk about it at work.  This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.12 Cornerstone Originals

Understand how both your transgender and cisgender coworkers feel about the “pronoun conversation at work”: how it affects them personally, how it affects their work, and how they wish it would go.  This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.10 Cornerstone Originals

Understand why your coworkers may be talking about the Black Lives Matter movement at work: the social context, their personal experiences, and how the movement has affected their day to day work.  This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.10 Cornerstone Originals

Examine how generational stereotypes can affect your coworkers’ careers and lives at work. Are any of these stereotypes true? Do these stereotypes lead to generational clashes?  This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.11 Cornerstone Originals

MARCOM's MicroLearning curriculum on Ladder Safety reminds employees not to take using ladders for granted, and to take the appropriate precautions when using ladders.10 CyberU

<p>MARCOM's Micro-Learning curriculum on Forklift Safety: Industrial Counterbalance Lift Trucks introduces employees to the forklift they'll be using, explain its capabilities and limitations, and show them how to operate and maintain it properly. Industrial counterbalance lift trucks are the forklifts that do most of the materials handling work in industrial facilities today. They get these tasks done quickly and efficiently, but they can also be dangerous. More than 100 workers and injuring thousands more every year. Areas covered in the curriculum include what makes forklifts different, driving a&nbsp;forklift safely, using the mast and forks, operating safely in the workplace, inspecting a forklift, refueling and recharging safely, and more.&nbsp;</p>20 CyberU

This course gives lawyers a comprehensive overview of Conflicts of Interest. Module 1 explains the sources of the rules including the SRA Standards and Regulations and the common law. Module 2 concentrates on own interest conflicts; looking at real life scenarios such as drafting wills, acting for former clients and divorce settlements. Module 3 looks at client conflicts  the basic rules, admin principles and common client conflicts scenarios. It also explains what to do if you have made a mistake. The final module is an assessment.45 GRC for Legal

Using real life scenarios, this course explains how to manage the day to day operational risks of working at a law firm. Short modules cover: an introduction to risk management, what to do at the start of a matter and during the matter, how to handle complaints and what to do when closing a file.50 GRC for Legal

This course focuses on the attitudes and behaviours that get in the way of a fair and diverse workplace.30 GRC for Legal

DAC 6 came into force in the UK on 1 July 2020. It imposes a reporting obligation that will require many law firms, particularly those advising on matters that are international in scope, to report the matters to HMRC.    This course is for COLPs and senior compliance staff in UK law firms, and will provide them with a basic understanding of DAC 6 and help them determine whether their firms will be affected by DAC 6s reporting obligation.   Updated guidance has been included following Brexit.20 GRC for Legal

This course will provide you with an overall review of the Modern Slavery Act and its impact on both individuals and businesses.25 GRC for Legal

Incorporating real life scenarios, this course provides a background to the legislation that governs equality and diversity in the workplace, information on the challenges faced by your organisation and its employees. The practical scenarios will demonstrate relevant situations that may arise and best practice on avoiding a breach of the law.70 GRC for Legal

Incorporating real life scenarios, this course provides a background to the legislation that governs equality and diversity in the workplace and information on the challenges faced by your organisation and its employees. The practical scenarios will demonstrate relevant situations that may arise and best practice on avoiding a breach of the law. This course also considers how equality and legislation is relevant to managers and partners and how it should affect the way they undertake their managerial responsibilities.70 GRC for Legal

This training explores what we can do to confront sexual harassment in law firms, in order to protect our colleagues and ourselves. It contains a practical look at various scenarios and obligations for firms. Please note that the course content includes themes of sexual assault.25 GRC for Legal

Welcome to this course on how to be a Compliance Office for Legal Practice (COLP)!   	- The COLPs regulatory obligations and how to satisfy them 	- Developing relationships with and buy in from firm employees 	- Recording and reporting regulatory breaches and what makes a breach serious 	- The use of specific risk management tools in the role 	- Potential liability and applicable insurance coverage20 GRC for Legal

This course will examine the ways in which the specific stresses and responsibilities of the legal profession can affect a lawyers wellbeing and adversely affect their mental health. The course will focus on best practice to mitigate any detrimental effects, aiming to prevent a downward spiral that could lead to liability and other unfortunate personal and professional consequences.40 GRC for Legal

This course will examine the ways in which the specific stresses and responsibilities of the legal profession can affect a lawyers wellbeing and adversely affect their mental health. The course will focus on best practice to mitigate any detrimental effects, aiming to prevent a downward spiral that could lead to liability and other unfortunate personal and professional consequences.50 GRC for Legal

This course alerts people to the risks of being caught up in tax evasion while practising law and ensures they understand what to do if they have an issue.80 GRC for Legal

This training is primarily for MLROs, staff in AML compliance and sole practitioners. It examines when to create a Suspicious Activity Report (SAR) and how they are best drafted and submitted.  Fee earners can also gain an awareness of when to escalate a suspicious matter that may require a disclosure, and will benefit from supporting topics such as the interaction with legal professional privilege and avoiding tipping off offences.55 GRC for Legal

Written specifically for law firms, this learning pathway, consisting of four short activities, ensures that you understand your data protection obligations under UK General Data Protection Regulation (GDPR).30 GRC for Legal

Written specifically for international law firms, this learning pathway, consisting of four short activities, ensures that you understand your data protection obligations under UK General Data Protection Regulation (GDPR).30 GRC for Legal

Written specifically for law firms this learning pathway, consisting of four short activities, ensures that you understand what constitutes as bribery under the Bribery Act 2010 and how to avoid the associated risks.    The pathway starts with an overview of what bribery is, how to prevent it and how to report it if you suspect an act of bribery has taken place. It goes on to examine what you can offer in terms of gifts and hospitality, with practical scenarios to help you apply this. It then moves to exploring three special bribery problems, specifically regarding public officials, grease payments and third parties, concluding with a brief look at what you can safely receive.60 GRC for Legal

Written specifically for law firms, this learning pathway, consisting of four short activities, covers your anti-money laundering obligations.   The pathway starts with a look at how you need to be on your guard at all times to prevent money laundering and what you should watch out for. It then moves on to examine customer due diligence - a key weapon in the fight against money laundering. Then finally, the pathway concludes with a look at reporting money laundering or your suspicions of it.70 GRC for Legal

Written specifically for law firms, this learning pathway, consisting of two short activities, ensures that you understand your obligations with regards to both PEPs (politically exposed persons) and sanctions.    Using interactive eLearning that poses real life challenges as you progress through, the pathway starts with a look at what a PEP is, what to look out for and the risks a PEP brings to a relationship. It then moves on to what to do if you identify a PEP. The pathway then switches to and concludes with a short video to explain what sanctions are and how to employ best practice in this area.35 GRC for Legal

Central to the roles of both the MLRO and MLCO is meeting their anti-money laundering responsibilities, some of which are explicit under the regulations and others that are incidental based on their need for AML compliance across the firm.    This training provides best practice and guidance on meeting those responsibilities  useful for whether you are starting in the role or are seeking to develop yourself further.25 GRC for Legal

Written specifically for support staff in law firms, this learning pathway covers your anti-money laundering obligations. The pathway starts with a look at what is meant by money laundering and its related criminal offences. It then moves on to explore how you can protect yourself and your firm and what is needed to effectively apply customer due diligence (CDD), making use of practical scenario-based questions to apply the knowledge.40 GRC for Legal

This is a specialist module on the SRA Code for Firms. It is for partners and others involved in the management of your firm. It will take approximately 15 minutes.15 GRC for Legal

This course covers your obligations under the SRA Codes of Conduct. It covers how you are regulated, the changes to the SRAs regulations and uses practical scenarios to identify how to apply the new Standards.70 GRC for Legal

This course covers the objectives behind the rules, big things firms must do to comply, how compliance is checked and enforced, and what you must do as an individual. It is aimed at solicitors, finance staff, paralegals and foreign lawyers who need to be alert to the principles.30 GRC for Legal

In this course you will be given an overview of what you need to know under the SRA Codes of Conduct. It also looks at your additional obligations under the SRA Principles, and gives some practical guidance on following all these rules in a variety of workplace scenarios.30 GRC for Legal



Dieses Lernprogramm vermittelt die Grundlagen des Anlegerschutzes und erläutert die Besonderheiten der Kundenberatung. Die hier integrierten Aufgaben und Interaktionen helfen Ihren Mitarbeitern, die Unterschiede in den Kundenkategorien zu verinnerlichen. Anhand von Praxisbeispielen werden die drei Geschäftsarten und die jeweiligen Informationspflichten behandelt.30 Sponge Compliance

Maßnahmen zur Verhinderung von Geldwäsche sind von zentraler Bedeutung im Kampf gegen das organisierte Verbrechen und den Terrorismus. Das Gesetz zur Verhinderung von Geldwäsche verlangt daher von Bankinstituten und anderen Finanzdienstleistern den eindeutigen Nachweis, dass ihre Mitarbeiter eine Unterweisung und Schulung erhalten haben, um ihr Bewusstsein für verdächtige Transaktionen zu schärfen. Diese Anforderung gilt für alle Mitarbeiter von Finanzinstituten, die Bargeld- und unbare Transaktionen durchführen. Ebenso müssen alle Mitarbeiter von Versicherungsunternehmen, die Geschäftsbeziehungen anbahnen und aufbauen oder Transaktionen durchführen, regelmäßig in Maßnahmen zur Bekämpfung der Geldwäsche geschult werden.60 Sponge Compliance

Calandoti all’interno di situazioni differenti, imparerai cosa sono i conflitti di interessi, come riconoscerli tempestivamente e come comportarti nel caso li riscontrassi.30 Sponge Compliance

Školicí program Férová konkurence vám pomůže s celoskupinovou implementací preventivních školicích opatření. Poskytuje zaměstnancům komplexní přehled o soutěžním právu. Na základě řady praktických odvětvových příkladů si zaměstnanci vycvičí cit pro to, které typy jednání, dohod a rozhodnutí jsou podle soutěžního práva legální, a které nikoli. Program tedy vaší společnosti pomůže při dodržování příslušných zákonných požadavků.50 Sponge Compliance

El curso de formación sobre principios básicos de cumplimiento es el punto de partida ideal para una serie de programas de formación sobre los diversos aspectos del amplio tema del cumplimiento. Puede ayudar a incrementar la concienciación de sus empleados acerca del tema, a la vez que sirve de introducción general a cursos de formación más específicos sobre temas como combatir la corrupción o la ley de protección de la competencia.40 Sponge Compliance

Indem Sie Ihren Mitarbeitern das Lernprogramm "Informationssicherheit" zur Verfügung stellen, können Sie sie für Sicherheitsrisiken sensibilisieren und ihnen zeigen, welche Schritte sie unternehmen können, um Informationen zu schützen. Anhand praktischer Beispiele aus dem Alltag lernen Ihre Mitarbeiter, wie sie sich sowohl am Arbeitsplatz als auch in der Öffentlichkeit korrekt verhalten und wie sie Informationen bei der Verwendung elektronischer Geräte sicher versenden können. Darüber hinaus lernen die Mitarbeiter, wie Informationen selbst in einer scheinbar "sicheren" Umgebung kompromittiert werden können - haben Sie schon einmal von "Social Engineering" gehört?60 Sponge Compliance

En parcourant les différentes sections du programme de formation « Hygiène et sécurité au travail », vos cadres et vos employés auront accès à des informations essentielles concernant l’hygiène et la sécurité et la prévention des accidents sur le lieu de travail. Ils découvriront également les lois et les réglementations en vigueur, les risques auxquels ils peuvent être confrontés et les conduites à tenir pour se protéger et protéger les autres de conséquences douloureuses et évitables dans des situations de la vie quotidienne et en cas d’urgence. Ce programme vous aidera à prévenir les accidents du travail et à remplir vos obligations en tant qu’employeur. Notre programme de formation en ligne contient des modules sur les moyens de lutter contre le stress et donne aux cadres des pistes pour aider les employés à réduire leur stress.45 Sponge Compliance

Anhand verschiedener Szenarien lernen Sie, was Interessenkonflikte sind, wie Sie sie rechtzeitig erkennen können und was Sie tun sollten, wenn ein Interessenkonflikt vorliegt.30 Sponge Compliance

Ovaj interaktivni kurs se bavi osnovama usaglašenosti i predstavlja odličnu početnu tačku za pohađanje cele serije programa obuke o raznim aspektima opsežne teme usaglašenosti. Ovaj kurs će pomoći vašim kolegama da podignu nivo osvešćenosti po pitanju usaglašenosti i ujedno predstavlja opšti uvod u specijalizovanije kurseve obuke, koji se tiču tema poput borbe protiv korupcije ili prava konkurencije.40 Sponge Compliance

Le didacticiel consacré aux principes de base de la compliance constitue une parfaite entrée en matière pour toute une série de programmes de formation sur les multiples aspects d’un sujet aussi large que celui de la compliance. Il peut contribuer à sensibiliser vos employés à cet enjeu tout en servant d’introduction générale à d’autres formations plus spécialisées, par exemple sur la lutte contre la corruption ou le droit de la concurrence.40 Sponge Compliance

Suministrando el programa de formación «Protección de datos» a sus empleados, puede ayudarles a comprender las nuevas normas sobre protección de datos, a ser conscientes de qué relación tiene esto con su cargo y cómo pueden cumplir con las normativas. De conformidad con el RGPD, el programa explica las regulaciones legales aplicables a cada tipo de datos, cómo se pueden aplicar las normas y las consecuencias que conlleva infringir las normativas.50 Sponge Compliance

L’objectif du didacticiel intitulé « Prévention de la corruption » est de renforcer la sensibilisation de vos employés au phénomène mondial de la corruption. Ils y découvriront les différents visages de la corruption, les principales lois qui la combattent et les conséquences auxquelles ils s’exposent en cas d’infraction. Vos employés apprendront également pourquoi il est absolument crucial de distinguer les « fonctionnaires » des « personnes du secteur privé ». À travers des exemples et des situations inspirées de la vie réelle pour les aider à s’approprier le sujet, le programme les renseignera également sur les règles à respecter en matière de cadeaux et d’invitations, ainsi que sur les risques et les pièges qu’ils peuvent rencontrer.50 Sponge Compliance

Grâce au programme de formation intitulé « Protection des données », vous aiderez vos employés à mieux appréhender les nouvelles règles relatives à la protection des données, leur impact sur la fonction qu’ils occupent dans l’entreprise et la conduite qu’ils doivent adopter afin de les respecter. Conformément au RGPD, le programme explique les règles juridiques applicables aux différentes catégories de données, les modalités d’application de ces règles et les conséquences en cas de violation des politiques.50 Sponge Compliance

Il programma di apprendimento “Protezione contro la corruzione” è stato sviluppato per consentire ai dipendenti di scoprire maggiori informazioni sul fenomeno globale della corruzione. Impareranno quali sono le forme esistenti di corruzione e le leggi fondamentali, oltre alle possibili conseguenze in caso di violazione. Scopriranno inoltre perché è fondamentale distinguere tra “funzionari pubblici” e “persone appartenenti al settore privato”. In questo programma apprenderanno inoltre quale sia la condotta corretta da rispettare in caso di inviti e doni, oltre alle insidie e ai rischi specifici connessi, per mezzo di esempi concreti che agevoleranno la comprensione della tematica.50 Sponge Compliance

Grazie al programma di formazione “La protezione dei dati”, i dipendenti scopriranno quali sono le nuove norme in materia di privacy, come influenzano il loro ruolo e in che modo possono garantire la conformità. In base al GDPR, il programma illustra le regolamentazioni normative vigenti che si applicano a varie tipologie di dati, in che modo è possibile applicare tali regolamentazioni e le eventuali sanzioni in caso di violazione delle politiche.50 Sponge Compliance

Utbildningsprogrammet ”Rättvis konkurrens” hjälper dig vid företagsomfattande implementering av preventiva utbildningsåtgärder. Det ger anställda en heltäckande översikt över ämnet antitrustlagstiftning. De anställda utvecklar genom talrika branschspecifika praktiska exempel en känsla för vilka typer av beteende, överenskommelser och beslut som är lagliga enligt antitrustlagstiftning och vilka som inte är det. På så sätt hjälper det ditt företag att efterleva tillämpliga lagstadgade krav.50 Sponge Compliance

Con el programa de formación basado en la web «Exportación responsable», sus empleados que realicen transacciones legales y otras actividades en el comercio extranjero recibirán una introducción al tema. Así reconocerán cuándo se ven afectados por regulaciones de exportación y aprenderán cómo actuar de conformidad con la ley y en interés de su empresa. Numerosos consejos valiosos harán más fácil el trabajo diario de sus empleados.60 Sponge Compliance

Com o programa de treinamento baseado na web “Exportação responsável”, seus funcionários que lidam com transações legais e outras atividades no comércio externo recebem uma introdução ao tópico. Eles reconhecem quando são afetados por regulamentos de exportação e aprendem a agir conforme as leis e nos interesses de sua empresa. Muitas dicas valiosas facilitam o trabalho diário dos seus funcionários.60 Sponge Compliance

Grâce au programme de formation en ligne intitulé « Exportation responsable », vous fournirez des informations de base à vos employés en charge de transactions juridiques et d’autres activités liées au commerce extérieur. Ils apprendront à reconnaître les situations concernées par la réglementation des exportations et à adopter une conduite conforme et respectueuse des intérêts de l’entreprise. Ils y trouveront également de nombreux conseils utiles qui faciliteront leur travail au quotidien.60 Sponge Compliance

Das Lernprogramm "Schutz vor Korruption" vermittelt Ihren Mitarbeitern mehr Wissen über das globale Phänomen der Korruption. Hier erfahren sie, welche Formen Korruption annimmt, welches die wichtigsten Gesetze sind und mit welchen Konsequenzen sie bei Verstößen rechnen müssen. Ihre Mitarbeiter erfahren auch, warum die Unterscheidung zwischen "Amtsträgern" und "Personen aus der Privatwirtschaft" so wichtig ist. Darüber hinaus erhalten sie Informationen über den richtigen Umgang mit Einladungen und Geschenken sowie über die besonderen Risiken und Fallstricke, auf die sie stoßen können. Die Lerner können das Thema anhand von Beispielen aus der Praxis nachvollziehen.50 Sponge Compliance

Mettre le didacticiel en ligne « Sécurité de l’information » à la disposition de vos employés vous permet de les sensibiliser davantage à ce type de risque et aux mesures qu’ils peuvent mettre en place pour prévenir les violations. À travers des exemples concrets tirés de la vie de tous les jours, vos employés apprendront à se conduire de manière conforme, aussi bien au travail qu’en privé, et à sécuriser les échanges d’informations sur les appareils électroniques. Ils découvriront également que la sécurité des informations peut être compromise – y compris dans un environnement sûr en apparence – par une technique de piratage psychologique, appelée « ingénierie sociale ».60 Sponge Compliance

Em diferentes cenários, você aprenderá o que são conflitos de interesses, como reconhecê-los a tempo e o que você deve fazer se houver um conflito de interesses.30 Sponge Compliance

Program szkoleniowy „Uczciwa konkurencja” pomaga wprowadzać działania prewencyjne w postaci szkolenia dla wszystkich pracowników przedsiębiorstwa. Pracownicy uzyskują kompleksowy wgląd w zagadnienia związane z przepisami prawa antymonopolowego. Liczne przykłady z praktyki dotyczące danej branży pomagają im zrozumieć, które działania, porozumienia i decyzje są dopuszczalne w świetle przepisów prawa antymonopolowego, a które nie. W ten sposób program pomaga przedsiębiorstwu przestrzegać obowiązujących wymogów prawnych.50 Sponge Compliance

Mit dem webbasierten Lernprogramm "Verantwortung beim Export" erhalten Ihre Mitarbeiter, die mit Rechtsgeschäften und anderen Aktivitäten im Außenhandel befasst sind, eine Einführung in dieses Thema. Sie erkennen, wann sie von Exportvorschriften betroffen sind und lernen, wie sie sich rechtskonform und im Interesse ihres Unternehmens verhalten. Viele wertvolle Tipps erleichtern Ihren Mitarbeitern die tägliche Arbeit.60 Sponge Compliance

‘Yolsuzluğun Önlenmesi’ eğitimi, çalışanlarınıza yolsuzluğun dünya çapında ne şekillerde gerçekleştiğini öğretmek için tasarlanmıştır. Bu eğitimde yolsuzluğun biçimlerini, temel yasaların neler olduğunu, ihlal durumunda ne gibi sonuçlarla karşı karşıya kalacaklarını öğrenirler. Çalışanlarınız aynı zamanda ‘kamu görevlileri’ ve ‘özel sektördeki kişiler’ arasında ayrım yapmanın neden bu kadar önemli olduğunu da öğrenecekler. Program, bunların yanı sıra konuyu daha anlaşılır hale getirmek için gerçek hayattan örnekler kendilerine davetler ve hediyeler konusunda doğru davranışın ne olduğu, karşılaşabilecekleri belirli risklerin ve tuzakların neler olduğu hakkında da bilgi verir.50 Sponge Compliance

Kurz o základech dodržování předpisů je ideálním výchozím bodem pro celou řadu školicích programů o různých aspektech široké náplně pojmu „compliance“. Může přispět ke zvýšení základního povědomí o tomto tématu u vašich zaměstnanců a zároveň může posloužit jako úvod ke specifičtěji zaměřeným kurzům na témata jako boj proti korupci a soutěžní právo.40 Sponge Compliance

На примере различных сценариев вы узнаете, что такое конфликты интересов, как их вовремя распознать и что следует делать в случае возникновения конфликта интересов.30 Sponge Compliance

Обучающая программа по основам нормативно-правового соответствия является идеальной отправной точкой для целого ряда обучающих программ по самым разным аспектам обширной темы нормативно-правового соответствия. Она поможет повысить общую осведомленность сотрудников в данном вопросе, а также послужит введением к более конкретным обучающим программам по таким темам, как борьба с коррупцией и антимонопольное законодательство.40 Sponge Compliance

Обучающая программа «Честная конкуренция» поможет реализовать профилактические меры путем обучения в масштабах всей компании. Она предлагает сотрудникам исчерпывающий обзор антимонопольного законодательства. На основе многочисленных практических примеров из конкретной отрасли сотрудники смогут понять, какие типы поведения, соглашений и решений являются законными с точки зрения антимонопольного законодательства, а какие — нет. Таким образом, данная программа поможет вашей компании обеспечить соблюдение действующих законодательных требований.50 Sponge Compliance

“公平竞争”培训教程能帮助您在公司范围内实施预防性培训措施。该培训教程对反垄断法进行了全面概述。员工可以通过众多行业的实践案例了解各种行为、协议和决策是否符合反垄断法。因此，该培训教程可以帮助您的公司遵守适用的法律要求。50 Sponge Compliance

在“工作场所安全”培训教程中，管理人员和员工将学习保护健康，预防工作场所事故的主要知识。他们还会了解适用法律法规、潜在风险以及自己的行为如何在日常情况和紧急情况下保护自己和他人免于承担痛苦和不必要的后果。通过学习，您可以预防工作事故，履行自己作为雇主的义务。我们的在线学习课程的独特之处在于，您可以学习如何应对压力以及管理人员如何帮助员工减轻压力。45 Sponge Compliance

您将通过不同场景了解到什么是利益冲突、如何及时识别利益冲突以及如何处理利益冲突。30 Sponge Compliance

您的员工能通过“避免腐败”教程了解更多全球范围内的腐败现象。在该课程中，他们可以了解各种形式的腐败、主要的法律以及违反相关法律后面临的后果。您的员工还将了解到为什么“公职人员”和“私营部门人士”之间的区别至关重要。为了让该主题变得更易理解，该教程还会利用真实案例，教您的员工如何正确处理邀约和礼品，应对特定风险和陷阱。50 Sponge Compliance

Le programme de formation « Prévention du blanchiment d’argent » aide les entreprises du secteur non financier à sensibiliser leurs employés au problème du blanchiment d’argent et à leur donner les moyens de détecter les signaux d’alerte et de réagir correctement en cas suspicion. En plus de rappeler la base juridique et le fonctionnement général du blanchiment d’argent, le programme insiste également sur les obligations de due diligence qui jouent un rôle essentiel dans les activités professionnelles quotidiennes, notamment l’identification des personnes politiquement exposées.35 Sponge Compliance

A „Korrupció megelőzése” című oktatóanyag célja, hogy megismertesse munkatársait a korrupció globális jelenségével. Itt megtanulják, milyen formákat ölthet a korrupció, melyek a legfontosabb törvények, és milyen következményei vannak, ha megszegik őket. Munkatársai azt is megtudják, hogy miért kulcsfontosságú a „köztisztviselők” és a „magánszektorban dolgozó személyek” közötti különbségtétel. A program emellett tájékoztatást nyújt számukra a meghívások és ajándékok megfelelő kezeléséhez, valamint a felmerülő kockázatokról és buktatókról, gyakorlati példák segítségével, hogy a téma közérthetőbbé váljon.50 Sponge Compliance

‘Adil rekabet’ eğitim programı, önleyici eğitim önlemlerini şirket çapında hayata geçirmenize destek olur. Çalışanların antitröst yasası hakkında kapsamı bir genel fikir edinmelerini sağlar. Birçok sektöre özel uygulama örnekleri, çalışanların hangi davranışların, anlaşmaların ve kararların antitröst yasası çerçevesinde yasal olduğunu ve hangilerinin yasal olmadığını anlamalarına yardımcı olur. Böylece şirketinizin geçerli yasal gereksinimlere uymasına destek olur.50 Sponge Compliance

Ghidul privind noțiunile de bază despre conformitate reprezintă punctul de pornire ideal pentru o serie de programe de învățare despre diferitele aspecte ale vastului subiect privind conformitatea. Poate contribui la creșterea gradului de conștientizare printre angajații dvs. în timp ce servește ca introducere generală pentru programe de învățare mai specifice pe teme precum combaterea corupției sau legea concurenței.40 Sponge Compliance

Im Rahmen dieses E-Learning-Programms lernen Sie anhand einer Reihe von interaktiven Lektionen, wie Sie betrügerische Aktivitäten erkennen und verhindern können. Sie werden mit den verschiedenen Arten von Personen vertraut gemacht, die Betrugsversuche unternehmen, Motive für Straftaten erkennen und Tipps für Ihr tägliches Handeln erhalten. Die Lektion "Betrug durch Identitätsfälschung" behandelt ausschließlich das Thema "CEO-Fraud".45 Sponge Compliance

In den verschiedenen Lektionen dieses Schulungsprogramms erfahren Ihre Mitarbeiter das Wichtigste über die Gleichbehandlung am Arbeitsplatz. Sie begleiten zwei Protagonisten aus einer Anwaltskanzlei in ihrem Arbeitsalltag, lernen dabei alles über die geltenden Gesetze und Vorschriften und erhalten praktische Tipps für ihr eigenes Berufsleben. Dieses E-Learning basiert auf dem EU-Gleichbehandlungsgesetz und kann für internationale Schulungen zu diesem Thema verwendet werden.70 Sponge Compliance

El programa de formación «Competencia leal» le ayuda en la implementación a nivel corporativo de las medidas de formación preventiva. Aporta a los empleados una exhaustiva vista general del tema de la ley antimonopolio. Los numerosos ejemplos prácticos específicos de nuestra industria ayudan a los empleados a desarrollar un sentido de qué tipos de comportamiento, acuerdos y decisiones son legales de acuerdo con la ley antimonopolio y cuáles no. De este modo , el programa ayudará a su compañía a cumplir los requisitos legales pertinentes.50 Sponge Compliance

Das Lernprogramm Compliance-Grundlagen ist der ideale Ausgangspunkt für eine Reihe von Schulungsprogrammen zu den verschiedenen Aspekten des umfassenden Themas Compliance. Es kann dazu beitragen, bei Ihren Mitarbeitern ein grundlegendes Bewusstsein für das Thema zu schaffen, und dient gleichzeitig als allgemeine Einführung in spezifischere Schulungen zu Themen wie Korruptionsbekämpfung oder Wettbewerbsrecht.40 Sponge Compliance

O programa de treinamento “Concorrência justa” apoia você na implementação de medidas de treinamento preventivas em toda a empresa. Ele dá aos funcionários uma visão geral completa sobre leis antitruste. Vários exemplos práticos específicos do setor ajudam os funcionários a desenvolver um senso para quais tipos de conduta, acordos e decisões são legais conforme as leis antitruste e quais não são. Portanto, ele ajuda sua empresa a cumprir os requisitos legais aplicáveis.50 Sponge Compliance

Il programma di formazione “Concorrenza leale” contribuisce a implementare all’interno dell’azienda, in via preventiva, le necessarie misure formative. Offre ai dipendenti una visione d’insieme della tematica della legge antitrust. Svariati esempi pratici e specifici del settore possono aiutare i dipendenti a comprendere quali sono le condotte, gli accordi e le decisioni da considerare leciti o illeciti ai sensi della legge antitrust. In questo modo, promuove all’interno dell’azienda il rispetto delle disposizioni di legge pertinenti.50 Sponge Compliance

Le programme « Concurrence loyale » vous aidera à mettre en œuvre des mesures de prévention à l’échelle de toute l’entreprise en misant sur la formation des employés. Il offrira à ceux-ci un tour d’horizon complet sur le sujet de la législation antitrust. Il contient un grand nombre de mises en situation caractéristiques du secteur d’activité permettant aux employés d’identifier les conduites, les accords et les décisions qui sont conformes à la législation antitrust et ceux qui ne le sont pas. Il soutient ainsi votre entreprise dans son obligation de respect des exigences légales applicables.50 Sponge Compliance

Indem Sie Ihren Mitarbeitern das Lernprogramm "Datenschutz" anbieten, können Sie ihnen helfen, die neuen Datenschutzvorschriften zu verstehen und ihnen bewusst machen, wie sie sich auf ihre Rolle beziehen und wie sie sie einhalten können. In Übereinstimmung mit der DSGVO erklärt das Programm die gesetzlichen Bestimmungen, die für verschiedene Arten von Daten gelten, wie diese Bestimmungen angewendet werden können und welche Folgen ein Verstoß gegen diese Bestimmungen hat.50 Sponge Compliance

Het cursusprogramma “Eerlijke mededinging” helpt u om preventieve cursusmaatregelen te realiseren in het volledige bedrijf. Het biedt medewerkers een uitgebreid overzicht van het onderwerp Antitrustwetgeving. Talrijke branchespecifieke praktijkvoorbeelden helpen medewerkers om gevoel te krijgen voor welke typen gedrag, product, afspraken en beslissingen onder de antitrustwetgeving zijn geoorloofd en welke niet. Daardoor zal uw bedrijf de toepasselijke, wettelijke vereisten kunnen naleven.50 Sponge Compliance

En parcourant les différentes sections de ce programme de formation, vos employés auront accès à des informations essentielles concernant l’égalité de traitement dans le contexte professionnel. Ils accompagneront deux protagonistes d’un cabinet d’avocats durant une journée de travail type, découvriront toutes les lois et réglementations en vigueur et auront accès à des conseils pratiques qu’ils pourront appliquer dans leurs propres activités professionnelles. Cette formation en ligne s’appuie sur la loi de l’UE sur l’égalité des chances et peut servir dans le cadre de formations internationales sur le sujet.70 Sponge Compliance

Das Lernprogramm "Fairer Wettbewerb" unterstützt Sie bei der unternehmensweiten Umsetzung von präventiven Schulungsmaßnahmen. Es verschafft den Mitarbeitern einen umfassenden Überblick über das Thema Kartellrecht. Zahlreiche branchenspezifische Praxisbeispiele helfen den Mitarbeitern, ein Gespür dafür zu entwickeln, welche Verhaltensweisen, Vereinbarungen und Entscheidungen kartellrechtlich zulässig sind und welche nicht. Damit unterstützt es Ihr Unternehmen bei der Einhaltung der geltenden rechtlichen Vorgaben.50 Sponge Compliance



Contemplando diferentes escenarios aprenderá qué son conflictos de intereses, cómo reconocerlos a tiempo y qué debería hacer si se produce un conflicto de intereses.30 Sponge Compliance

Au fil des différents scénarios présentés dans le programme, vous découvrirez ce qu’est un conflit d’intérêts, comment les reconnaître à temps et comment y réagir en cas de besoin.30 Sponge Compliance

O programa de aprendizado sobre fundamentos de compliance é o ponto de partida ideal para uma série de programas de treinamento sobre os vários aspectos do amplo tópico da compliance. Ele pode ajudar a aumentar a conscientização básica sobre o assunto entre seus funcionários, além de servir como introdução geral para cursos de treinamento mais específicos sobre tópicos como o combate à corrupção ou as leis antitruste.40 Sponge Compliance

Dzięki programowi szkoleniowemu „Ochrona danych” pracownikom będzie łatwiej zrozumieć nowe zasady ochrony danych i uświadomić sobie, jakie znaczenie mają przedmiotowe regulacje w kontekście ich roli w organizacji i w jaki sposób mogą ich przestrzegać. Bazując na przepisach RODO, w programie przedstawiono regulacje prawne obowiązujące w odniesieniu do różnych rodzajów danych, jak można stosować zasady i jakie są konsekwencje ich naruszenia.50 Sponge Compliance

Program szkoleniowy „Zapobieganie korupcji” ma na celu przekazanie pracownikom wiedzy na temat globalnego zjawiska korupcji. Uczestnicy szkolenia dowiadują się, jakie formy może przybierać korupcja, jakie są najważniejsze przepisy prawa w tym zakresie i jakie konsekwencje grożą w przypadku ich naruszenia. Dostrzegają również, jak bardzo istotne jest rozróżnienie pomiędzy „funkcjonariuszami publicznymi” a „osobami z sektora prywatnego”. W programie szkoleniowym znajdą też informacje o tym, jak właściwie postępować z zaproszeniami i prezentami, a także o szczególnym ryzyku i problemach, jakie mogą napotkać, zilustrowane autentycznymi przykładami, co sprawia że temat jest bardziej przystępny.50 Sponge Compliance

E-szkolenie w zakresie podstaw przestrzegania przepisów prawa stanowi doskonały punkt wyjścia dla serii programów szkoleniowych obejmujących różne aspekty szerokiego tematu, jakim jest przestrzeganie przepisów prawa. Takie szkolenie może przyczynić się do podniesienia podstawowej świadomości na ten temat wśród pracowników, a także posłużyć jako ogólne wprowadzenie do szkoleń dotyczących bardziej szczegółowych zagadnień, takich jak zwalczanie korupcji czy przepisy prawa konkurencji.40 Sponge Compliance

Dans le cadre de ce programme de formation en ligne, vous apprendrez à reconnaître et à prévenir les actes frauduleux à travers plusieurs sections interactives. Vous vous familiariserez avec les différents types d’individus qui peuvent tenter de vous escroquer, apprendrez à identifier les mobiles de ces arnaques et obtiendrez des conseils pratiques à utiliser au quotidien. La section intitulée « Fraude par usurpation d’identité » couvre exclusivement le sujet « Arnaque au président ».45 Sponge Compliance

O programa de aprendizado “Proteção contra corrupção” foi projetado para ensinar a seus funcionários mais sobre o fenômeno global da corrupção. Aqui eles aprendem quais formas a corrupção assume, quais são as leis e as consequências que eles enfrentarão se ocorrerem violações. Seus funcionários também descobrirão por que a distinção entre “funcionários públicos” e “pessoas do setor privado” é tão importante. O programa também lhes fornece informações sobre como lidar adequadamente com convites e presentes e os riscos e armadilhas particulares que eles podem encontrar, usando exemplos da vida real para tornar o tópico mais acessível.50 Sponge Compliance

Ao entregar o programa de treinamento “Proteção de dados” a seus funcionários, você pode ajudá-los a entender as novas regras de proteção de dados, conscientizando-os de como elas se relacionam com a função deles e como eles podem cumpri-las. De acordo com o RGPD, o programa explica os regulamentos legais que se aplicam a diferentes tipos de dados, como as regras podem ser aplicadas e as consequências de uma violação das políticas.50 Sponge Compliance

El curso de formación «Prevención de la corrupción» está diseñado para enseñar a sus empleados más cosas acerca del fenómeno global de la corrupción. Aprenderán qué formas adopta la corrupción, cuáles son las leyes más relevantes y qué consecuencias deberán afrontar si las infringen. Sus empleados también averiguarán por qué es tan decisivo distinguir entre funcionarios públicos y personas del sector privado. El programa les proporcionará adicionalmente información sobre cómo actuar apropiadamente si reciben invitaciones y regalos, así como los riesgos y trampas específicos con los que pueden verse confrontados, usando ejemplos de la vida real para hacer el tema más accesible.50 Sponge Compliance

Il programma formativo online “Un’esportazione responsabile” offre ai dipendenti incaricati della gestione di transazioni legali e altre attività nel commercio con l’estero di apprendere le basi dell’argomento. I dipendenti scopriranno quando vengono applicate le normative sulle esportazioni e come adottare una condotta legalmente conforme e negli interessi dell’azienda. Numerosi e utili suggerimenti agevoleranno il lavoro quotidiano dei dipendenti.60 Sponge Compliance

In den verschiedenen Lektionen des Lernprogramms "Sicherheit am Arbeitsplatz" lernen Führungskräfte und Mitarbeiter die wichtigsten Informationen zum Gesundheitsschutz und zur Unfallverhütung am Arbeitsplatz. Sie erfahren auch, welche Gesetze und Vorschriften gelten, welchen Risiken sie ausgesetzt sein könnten und wie sie sich und andere durch ihr Verhalten vor schmerzhaften und unnötigen Folgen im Alltag und in Notfällen schützen können. So können Sie Arbeitsunfälle verhindern und Ihren Verpflichtungen als Arbeitgeber nachkommen. Einzigartig an diesem E-Learning-Kurs sind Lektionen darüber, wie man Stress entgegenwirkt und wie das Management den Mitarbeitern helfen kann, Stress zu reduzieren.45 Sponge Compliance

Uyum temelleri hakkındaki eğitim, geniş uyum konusunun çeşitli yönlerini ele alan bir dizi eğitim programı için ideal başlangıç noktasıdır. Çalışanlarınız arasında bu konuya yönelik temel farkındalığı artırmaya yardımcı olabilir ve aynı zamanda yolsuzlukla mücadele veya rekabet yasası gibi daha özel eğitim kursları için genel bir giriş görevi de görür.40 Sponge Compliance

“出口责任”在线培训教程面向的是负责合法交易和其他外贸活动的员工。这些员工将认识到自己会在什么情况下受到出口限制的影响，并学习如何以符合法律和公司利益的方式行事。该培训教程中有许多宝贵秘诀，能让您员工的日常工作更轻松。60 Sponge Compliance

合规基础教程是一系列合规主题培训教程的起点。它可以提高员工对合规问题的基本认识，同时，也对反腐败或竞争法等特定主题培训课程进行了概述。40 Sponge Compliance

通过“数据保护”培训教程，员工可以了解到新的数据保护规定，让他们意识到自己和规则之间的联系以及应该如何遵守这些规则。该培训教程将根据 GDPR 讲解适用于不同数据类型的法律规定，并解释如何利用这些规定以及违反相关政策的后果。50 Sponge Compliance

Welcome to “Military Leave: Serving Those Who Serve US,” a video lesson intended to explain the legal requirements when it comes to managing employees on military leave. Under the Uniformed Services Employment and Reemployment Rights Act (USERRA), leaves of absence are covered for employees who serve, have served, or will serve in the armed forces, National Guard, and reserves. In this lesson, you’ll learn more about the requirements under USERRA for everything from who’s eligible to payment and benefits to reinstatement. 8 Bizlibrary

Welcome to the “Code-Switching in the Workplace” video lesson intended to show viewers that understanding code-switching is imperative for understanding the experience of minority workers. This lesson begins by explaining the definition and history of code-switching and how it pertains to minority workers in the dominant culture. Next, the lesson dives into the reasons why people code-switch and offers action steps for organizations and non-marginalized workers to help promote inclusion and address social inequality. Finally, this lesson offers advice that minority employees can take when code-switching in order to minimize psychological and social distress.  9 Bizlibrary

Welcome to the "Romantic Relationships Between Supervisors and Employees" video lesson intended to teach learners the various issues that can arise for an organization when supervisors and employees are in a romantic relationship, as well as how to reduce the risks associated with romances at work. This lesson covers the claims that can arise from workplace relationships and the laws associated with them, as well as what best practices employers should put in place to mitigate any risk. Ultimately, employers should feel more knowledgeable about the potential issues they may need to address with romantic relationships and how to face them head-on when love is on the line. 9 Bizlibrary

Welcome to the " Antisemitism at Work" lesson intended to educate viewers on what antisemitism is, how it commonly can occur at work, and what employees at all levels in an organization can do to combat it. This lesson covers the legal side of harassment and discrimination against protected classes, as well as the complex definition of antisemitism and how it commonly manifests in the workplace. It then goes into what kind of practices business leaders can start doing to make their organization a more inclusive and welcoming environment. This lesson concludes with tips on how every person can make sure they’re taking actions that promote inclusivity and contribute to a healthier culture where everyone belongs.   11 Bizlibrary

It’s hard to know what to do when you are in the presence of racism at work. Speaking up can make others uncomfortable and could put you in a tough situation. Leading in diversity may require you to stand up for what you believe. Prepare for these moments as an ally by utilizing four strategies to contribute to a safe environment for all employees.&nbsp;9 CyberU

Diversity and Inclusion is more than policies, programs, and headcounts!&nbsp;  Did you know employers who create equitable workspaces outperform their competitors? By respecting each team member’s unique needs, perspectives, and potential, businesses earn trust and commitment from employees. This mindset generates new ideas and innovations coupled with lower turnover, a more worldly outlook, and more productivity overall. This course offers a foundation for understanding diversity and inclusion, recognizing bias and microaggressions, and becoming an ally for diversity in your organization.&nbsp;  Topics covered include:&nbsp;    Understanding and measuring diversity and inclusion&nbsp;   Explaining why DEI matters in the workplace and in your personal life&nbsp;   Understanding, describing, and mitigating unconscious bias&nbsp;   Recognizing microaggressions and describing how to handle them&nbsp;   Becoming a DEI ally in the workplace&nbsp;   Once you gain a full understanding of diversity and inclusion, yo39 CyberU

The activities in this pathway explore the ever-hot topic of conduct risk and the continuing role of TCF (treating customers fairly). They look at why conduct risk is important, what it actually means for those working in the financial sector, how TCF supports the effective management of conduct risk and the central roles of product governance and organisational culture in conduct risk.   Date last reviewed: 16/12/2020   Content code: UNI_006_OTS;45 GRC for Financial Services

This pathway explores the different types of fraud, their impact and the UK legislation and offences relating to fraud. It also outlines how to identify and report suspicious activities.   Date last reviewed: 26/04/2021   Content code: UNI_008_OTS;60 GRC for Financial Services

The activities in this pathway start by examining the types of sales and products to which appropriateness requirements apply and the exemptions to this. They then move on to look at what the appropriateness test involves, what information a firm is required to gather from the client, the types of client it applies to and what a firm should do if it considers an investment is not appropriate for a client. The pathway then finishes with a case study allowing you to decide whether some products are subject to appropriateness and the actions you should then take.    Date  last reviewed: 26/03/2021   Content code: UNI_023_OTS50 GRC for Financial Services

The activities in this pathway provide an introduction to the Financial Conduct Authority (FCA), the main regulator for financial services and claims management companies in the UK.      The pathway begins by explaining what regulated firms are, and how the FCA regulates them. The FCAs objectives and its Handbook are introduced and we examine the powers the FCA has been granted.   We end the pathway by outlining the regulatory bodies the FCA has a relationship with and how its approach to supervising firms works in practice.   Audience   This course is suitable for all staff working in banking, lending, insurance, financial services, investments or claims management companies and requires no previous regulatory knowledge or experience.   Date last reviewed: 17/12/2020   Content code: UNI_026_OTS;60 GRC for Financial Services

The activities in this pathway look at the type of firms regulated by the PRA, how the PRA regulates them, how the Regulatory Framework fits in with what the PRA does and who the PRA works with to achieve its objectives.      This program is suitable for all staff working in banking, lending, insurance, financial services or investments and requires no previous regulatory knowledge or experience.   Date last reviewed: 20/08/2020   Content code: UNI_027_OTS60 GRC for Financial Services

The activities in this pathway provide an overview of the Conduct of Business Sourcebook (COBS). They look at key areas such as client categorisation, suitability and appropriateness, best execution and communicating with clients.    -   Date last reviewed: 22/12/2020   Content code: UNI_050_OTS60 GRC for Financial Services

The activities in this pathway explore whats involved in the best execution requirement including execution factors and criteria, competing execution venues, the role of price and total consideration, and whats included in a firms execution policy.      -   Date last reviewed: 26/03/2021    Content code: UNI_051_OTS;50 GRC for Financial Services

The activities in this pathway explore one of the key areas of the COBS guidelines; dealing and managing. Specifically, you will look at handling client orders, including aggregating orders and client limit orders, dealing commission and record keeping before and after execution.     -   Date last reviewed: 26/10/2020   Content code: UNI_053_OTS;60 GRC for Financial Services

The activities in this pathway provide an overview of what is meant by suitability. You will look at some of the key considerations around the suitability test such as a firms obligation when assessing suitability, the types of client and products to which the suitability test applies, gathering information for the suitability test and also what reports and record-keeping tasks must be completed.   -   Date last reviewed: 26/03/2021   Content code: UNI_055_OTS90 GRC for Financial Services

The activities in this pathway provide a clear overview of the scope and requirements of BCOBS and the Payment Services Regulations (PSRs) for banks. They will also show you how BCOBS and the PSRs apply to both potential and new customers and how they apply post-sale to bank existing customers, including consumer protection.     -   Date last reviewed: 30/03/2021   Content code: UNI_061_OTS;90 GRC for Financial Services

The activities in this pathway provide a clear overview of the scope and requirements of BCOBS and the Payment Services Regulations (PSRs) for building societies. They will also show you how BCOBS and the PSRs apply to both potential and new customers and how they apply to post-sale building society for existing customers, and including consumer protection.   -   Date last reviewed: 30/03/2021   Content code: UNI_062_OTS;90 GRC for Financial Services

The activities in this pathway provide a comprehensive look at the role and responsibilities of the money laundering reporting officer (MLRO), such as monitoring compliance training, reporting suspicious activities and managing the risk of money laundering. You will also discover what the MLRO's legal obligations are under the regulations that governs this type of financial crime.   -   Date last reviewed: 30/03/2021   Content code: UNI_064_OTS90 GRC for Financial Services

This pathway examines what CASS  client money and assets regulations  are, why they are important and how firms and individuals must comply with them.   UNI_073_OTS   Content Updated: 04/09/202060 GRC for Financial Services

The activities in this pathway focus on the key changes MiFID II requires organisations to implement into their policies and procedures. This includes an overview of the new directive, the key changes and how they impact organisations and employees, and the links to related rules, rulebooks and regulations overseen by the UK regulator, the Financial Conduct Authority (FCA).   -   The pathway is suitable for employees who work in financial services organisations and more specifically in organisations that provide investor services and work closely with clients.   UNI_084_OTS   Course Last updated 26/03/202180 GRC for Financial Services

The activities in this pathway examine the two offences under the Criminal Finance Act 2017, the difference between tax avoidance and evasion, how you can spot potential offences and how you can take action to mitigate risk and report suspicious activity.   Audience    The Act applies to any firm, but our audience is typically firms who provide financial services, for example those in the banking sector, financial advisers, wealth managers, asset managers and those in the trade finance sector and insurance sector.   Last date reviewed: 26/04/2021   UNI_085_OTS60 GRC for Financial Services

Practice makes perfect. Use the scenario to practice interrupting bias in the moment.5 Grovo

Unconscious bias can affect you differently in different situations. Learn how to manage bias when working outside of your organization.5 Grovo

Understanding your bias starts with understanding your sense of normal. Use these exercises to understand how your normal affects your bias.6 Grovo

Talking about unconscious bias isn't easy. Speaking up about it can be even more difficult. Use these tips to make speaking up easier.6 Grovo

Use these techniques to learn how to champion behavior that counteracts unconscious behavior in your workplace.4 Grovo

Practice makes perfect. Use the scenario to practice interrupting bias when working outside of your organization.6 Grovo

Everyone can overcome the habits of unconscious bias. Learn about one person's journey through breaking the habit of bias.2 Grovo

Learn how unconscious bias affects others to help you better understand its real life consequences.6 Grovo

Practice makes perfect. Use the scenario to practice modeling bias-interrupting behaviors.6 Grovo

Working in confined spaces is something The Bat is used to doing, but you're not The Bat or Bruce Wayne and ain't no rubber suit going to protect you. A confined space in the context of the course refers to a place that is substantially enclosed, where serious injury, or worse, can occur from hazardous substances or conditions within the space, or nearby, for example, from a lack of oxygen. You know, the stuff you need to breathe? The dangers of working in a confined space--potential hazards and how to mitigate them, tips for reducing the risks involved and regulatory information--are all covered in this course.20 iAM Learning

Computers are brilliant for many aspects of work, but if used incorrectly employees can gain insufferable injuries that will not only lead to nasty damage in their limbs, back and eyes but also result in extra company costs.   This course covers exactly what you need to ensure you set up your workstations correctly and support employees’ needs. It will also give you the facts so you can threaten your children with confidence when they are on the iPad for too long.15 iAM Learning



Correctly reporting incidents at work is an essential part of your business. That’s why iAM Accident Reporting Training is a crucial part of all personnel and workplace compliance training. It will teach you all you need to know about reporting accidents in the workplace, tracking safety progress and improving working conditions for employees.15 iAM Learning

Food allergies are really serious and people with them can die. Did you know there are 14 major food allergies? Food allergens can cause life-threatening reactions and ailments in people that could be avoided by knowing what to look for. Allergens need to be mentioned on labels or menus, but if you are not aware of which foods they are in and they are given to a person with an allergy then this could cause serious risk which could leave them with physical and emotional trauma.30 iAM Learning

If you haven’t already seen Breaking Bad you probably should. It’s about a terminally ill chemistry teacher who changes career and starts manufacturing recreational drugs in his camper van. Unfortunately, the substances he created were very, very harmful. Not to mention highly illegal. Your job probably isn’t quite so hazardous, or as illegal, as Walter White’s. You don’t have to be a drug dealer to work with chemicals and harmful substances though. Many jobs need access to them, and most workplaces store them. They can be very dangerous to work with, so learning how to handle and store them properly is essential.15 iAM Learning

Remember that scene in Ghostbusters when Egon warned Pete not to cross the energy streams that they used to hoover up ghosts? It was only a small thing, but it could have led to disastrous consequences. So, Egon was trying to control the situation. In the world of food safety, we’re not talking about energy streams but a contaminant-infested equivalent. If you cross-contaminate, you’re liable to unleash something even more deadly than the Stay Puft Marshmallow Man. It’s no laughing matter.20 iAM Learning

In diesem Online-Training lernen Ihre Mitarbeiter anhand der rechtlichen Grundlagen, was unter Marktmanipulation zu verstehen ist. Nach Abschluss des Lernprogramms wissen sie, was verbotene Täuschungshandlungen sind, welche Maßnahmen es gegen Marktmanipulation gibt und welche Folgen Verstöße haben.25 Sponge Compliance

Das Lernprogramm "Insiderhandel" vermittelt die rechtlichen Grundlagen und hilft Ihren Mitarbeitern, Insiderinformationen zu erkennen. Sie lernen, wie man verantwortungsvoll mit Insiderinformationen umgeht und welche Maßnahmen es gibt, um Insiderhandel zu verhindern. Mit Hilfe von integrierten Aufgaben und einer ausführlichen Fallstudie erfahren Ihre Mitarbeiter auch, welche Konsequenzen bei Verstößen drohen.35 Sponge Compliance

Il programma di apprendimento relativo alle nozioni di base sulla conformità rappresenta il punto di partenza ideale per una serie di corsi formativi incentrati sui vari aspetti che costituiscono l’ampia tematica della conformità. Può contribuire a rafforzare la consapevolezza sulla conformità tra i dipendenti, fungendo allo stesso tempo da introduzione generica in vista di corsi più specifici riguardanti la lotta alla corruzione o la legge sulla concorrenza.50 Sponge Compliance

Companies with federal contracts or subcontracts have obligations to ensure that their employment-related activities comply with affirmative action laws and regulations. This course provides an overview of required practices that help federal contractors and subcontractors meet affirmative action obligations, including creating affirmative action plans. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship. Readers should not act upon this 48 Skillsoft Legacy

Whistleblowing and ethics in the workplace have been in the headlines over the past few years because high-profile employees have blown the whistle on large public companies, such as Enron and WorldCom. However, integrity and ethics in the workplace are not just for large, high-profile companies. Almost every employer is subject to state or federal laws and regulations, and if the employer does not promote an ethical culture, individual employees with integrity may choose to blow the whistle on their employer's wrongdoing. Whistleblowing isn't just for accountants or lawyers who uncover widespread evidence of fraud. It's also for average, everyday employees who discover illegal or unethical behavior in the workplace, and decide to report it. This course discusses various aspects of corporate ethics, including fraud and abuse associated with financial, safety, health, environmental, and other workplace issues, and the regulatory agencies, laws, and regulations that govern them. The course also discusses how bo50 Skillsoft Legacy

Illegal insider trading is harmful to the marketplace and can seriously undermine investor confidence. This course will explore the laws that govern the trading of stocks and other securities by corporate insiders and describe the role the Securities and Exchange Commission plays in enforcement. It will also discuss the civil and criminal penalties for insider trading and the procedures for reporting illegal behavior. This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not con29 Skillsoft Legacy

Employees are often confronted with the responsibility of protecting a company's intellectual property rights while still communicating the company's identity or ideas to internal and external customers. How do employees perform this function effectively? This course explains the basic types of intellectual property, the legal protections in place, and the potential consequences of violating intellectual property laws. This course was developed with subject matter support provided by the Intellectual Property Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorn64 Skillsoft Legacy

Supply chain transparency is an essential component of responsible supply chain management. It tangibly demonstrates to consumers that the suppliers and subcontractors that the company engages with, and promotes favorable human rights practices. With an increased focus on corporate social responsibility in this context, confronting exploitation in labor and supply chains has become a key issue for every company. This course builds awareness of how human trafficking may reveal itself in supply chains and equips sourcing managers with the skills to support the company's efforts to prevent and respond to trafficking activities. This course is designed for use in all US states as a training component of an organization's supply chain management program, such as is required under California's Transparency in Supply Chains Act of 2010. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purpo26 Skillsoft Legacy

This lesson  will teach you how to safely rig loads that will be moved by cranes, hoists, or other equipment. This includes planning a lift, inspecting and selecting slings, determining a load’s weight, using a sling angle chart, and working with a crane operator.25 Martech

Overview: A Pre-configured Code of Conduct training. SAI360 is able to configure and customize a tailored training solution on demand.   It uses inspiring imagery and messaging to show that ethical business practices are a continual journey, and that every employee has a key role to play in helping their organization conduct business ethically. It also includes optional real-life case studies for a deeper dive into the role of an ethical culture in business success. Includes videos: LEARNING OBJECTIVES: Understand why a code of conduct is so important to both the employee and the company. Commit to the responsibility of adhering to the code of conduct. Know where to go for any questions or concerns regarding ethics or compliance41 SAI360

This course introduces learners to some of complexities found in modern trade compliance. Learners are put into challenging scenarios and will make decisions to demonstrate their understanding of proper procedures. LEARNING OBJECTIVES: Understand the requirements for complying with major trade compliance regulations. Identify warning signs for potential red flags within documentation. Be able to escalate concerns to appropriate company resource. industries, particularly companies working with international clients and partners.60 SAI360

This course allows learners to start to understand what records management is in a modern context, and lays the foundation for what they will need to think about both when creating records and when retaining/disposing of them. LEARNING OBJECTIVES: Create records with accuracy, security, data integrity, and professionalism to accurately inform decision making and protect company outcomes.29 SAI360

Welcome to “New York State Right-to-Know Law,” a video course that informs New York employees who work around chemicals about the legislation put in place to protect them from hazards. This course, which comprises four video lessons, lays out the requirements established by the Hazard Communication Standard (HCS) and the New York State Right-to-Know Law (RTK). Specifically, viewers will learn what their employer’s hazard communication program must entail, as well as their rights according to federal and state regulations. In addition, learners will consider the various classes and categories of hazards they may encounter on the job, along with how they might be exposed and how that exposure could affect their body. Plus, viewers will learn about container labels and safety data sheets as key sources of information on chemical hazards. Ultimately, learners should feel empowered to work safely around hazardous substances despite the risk of injury and illness. 37 Bizlibrary

Welcome to the “Right-to-Know: Federal and State Standards” video lesson intended to describe the requirements laid out by the Hazard Communication Standard (HCS) and the New York State Right-to-Know Law (RTK). This lesson is the first of four in the “New York State Right-to-Know Law” video course, which informs New York employees who work around chemicals about the legislation put in place to protect them from hazards. In this lesson, viewers will learn the four elements that must be addressed in a hazard communication program: hazardous substances on site, container labels, safety data sheets (SDSs), and site-specific training. Learners will also become familiar with the concepts that must be addressed in required training, as well as the rights they have under federal and state regulations. 8 Bizlibrary

Welcome to “Right-to-Know: Hazard Classification,” a video lesson designed to help learners understand the classes and categories of hazards they may be exposed to on the job. This lesson is the second of four in the “New York State Right-to-Know Law” video course, which informs New York employees who work around chemicals about the legislation put in place to protect them from hazards. During this lesson, viewers will learn about the various physical, health, and environmental hazards that toxic substances may pose. Learners will also consider the possible routes of entry a chemical can use to contact the body, as well as how exposure can affect them. In the end, viewers should recognize the role of hazard classification in understanding the risks associated with handling any chemical. 10 Bizlibrary

Welcome to the “Right-to-Know: Container Labels” video lesson that goes through the six key elements that can be found on a chemical’s container label. This lesson is the third of four in the “New York State Right-to-Know Law” video course, which informs New York employees who work around chemicals about the legislation put in place to protect them from hazards. Throughout this lesson, learners will gain an understanding of what container labels look like and the value they provide to workers who handle toxic substances. In particular, viewers will learn about the two signal words—warning and danger—as well as the various pictograms that visually indicate specific information about a chemical’s hazards. Plus, learners will become acquainted with the hazard statements and precautionary statements located on a product’s container label. After watching this lesson, viewers should understand their employer’s responsibility when it comes to maintaining container labels and know how to gain needed information from 8 Bizlibrary

Welcome to “Right-to-Know: Safety Data Sheets (SDSs),” a video lesson that acts as a guide for the 16 sections that can be found in an SDS. This lesson is the last of four in the “New York State Right-to-Know Law” video course, which informs New York employees who work around chemicals about the legislation put in place to protect them from hazards. In this lesson, viewers will learn what an SDS is and the role it plays within an organization that houses chemical products. Learners will also become familiar with each section included in the document, including hazard identification, first-aid measures, toxicological information, and more. 11 Bizlibrary

Welcome to "The FDA: Food, Drugs, and Beyond" video lesson intended to teach viewers the purpose of the United States Food and Drug Administration (FDA). This lesson covers how the FDA came to be, what areas they regulate, and how they enforce their laws. After viewing, learners should know some of the main standards of the FDA, what happens if a company violates an FDA regulation, and what type of products are FDA-compliant but not FDA-approved. (Keywords: food, medicine, vaccines, medical devices, food safety) 7 Bizlibrary

HIPAA – the Health Insurance Portability and Accountability Act – has been around since 1996 and applies to any organization that deals with protected health information. This set of introductory courses cover the important elements of HIPAA and the later HITECH Act, so that health care workers and their business associates know what they need to be doing to protect patient privacy and keep their organization out of legal troubles.169 CyberU

<p><strong>Description: </strong>What makes certain organizations outstanding places to work? And why are other organizations awful places to work? Chances are it boils down to how respectful the environment is. Respect must be standard operating procedure if we expect our team to perform at its best.&nbsp;</p> <p><br></p> <p>The eight fundamental concepts illustrated in this series are at the core of building an enlightened organization and may be covered in your organization's employment manual. Raising awareness to these 8 keys is a critical step in building a more respectful workplace.&nbsp;</p> <p><br></p> <p><strong>Goal:</strong> The goal of this series is to raise awareness of the 8 Keys that, when utilized, will help make every workplace a more respectful environment that enables every employee to do their best work.&nbsp;</p> <p><br></p> <p><strong>Objective:</strong> Participants who successfully complete this series of courses should be able to identify the 8 Keys to a More Respectful Workplace an51 CyberU

<p><strong>Is your biology working against you?</strong></p> <p><br></p> <p>This course will help you understand how our minds create blind spots and subconscious bias, and teach you how to evaluate the subconscious&nbsp;</p> <p>drivers that lead to ethical breakdowns.</p> <p><br></p> <p><strong>After taking this course, you will be able to apply your knowledge of blind spots in two important areas of business:</strong></p> <p><br></p> <p><strong>Diversity</strong></p> <p>· Identify the roots of subconscious bias&nbsp;</p> <p>· Evaluate the relative importance of equity in the workplace</p> <p>· Analyze fears associated with people of diverse backgrounds</p> <p>· Recognize implicit blind spots on a personal and organizational scale</p> <p>· Evaluate how companies fare when they ignore diversity blind spots</p> <p><br></p> <p><strong>Ethics</strong></p> <p>· Evaluate the subconscious drivers that lead to ethical breakdowns</p> <p>· Create a road map to keep blind spots in check to minimize the opportunity for 33 CyberU

MARCOM's Micro-Learning curriculum on DOT HAZMAT Security Awareness discusses what employees can do to help prevent theft, hijacking and sabotage of HAZMATs by terrorists. In the wrong hands, hazardous materials can be used as weapons against us. So the U.S. Department of Transportation (DOT) established Hazardous Materials Regulations to ensure that the more than one million HAZMAT shipments that are made every day in this country are transported safely and securely. Areas included in the program include the need for HAZMAT security training, understanding internal, threats, securing HAZMATs and the facility, preparing to ship hazardous materials, protecting HAZMAT shipments, unloading HAZMAT shipments and more.12 CyberU

MARCOM's Micro-Learning curriculum on Hazard Communication in Healthcare Environments discusses the requirements of the HAZCOM Standard, the hazards that can be associated with different types of HAZMATs, and what employees can do to avoid these hazards.19 CyberU

<p>The menopause can cause a wide range of debilitating symptoms that affect work and relationships, and the low hormone levels resulting from the menopause can also lead to long-term medical issues such as heart disease, diabetes and dementia. With women over 50 being one of the fastest-growing groups in the workforce, organisations are increasingly likely to have employees who are affected by the menopause, and being able to have conversations around treatment, support and adjustments is crucial for ensuring their well-being, engagement and productivity. This course looks at the common symptoms and long-term effects of the menopause and sets out key steps for organisations to take in raising awareness and supporting staff.</p> <p><br></p> <p>This course will give a better understanding of:&nbsp;</p> <ul> <li>the different stages and symptoms of the menopause&nbsp;</li> <li>how symptoms can impact work and relationships&nbsp;</li> <li>long-term postmenopause health risks&nbsp;</li> <li>treatments and lifesty27 CyberU

<p>We all want to ensure everyone in our workplace is set up for success, but it can seem challenging to make appropriate accommodations for colleagues with invisible disabilities. The goal of this course is to provide an introduction to supporting these team members—and to boost morale and productivity for your whole team as a result.</p>2 CyberU

<p>Most workplaces have employees with invisible disabilities, but workplaces, tasks, and activities are not usually planned with disabilities in mind. Create a more inclusive workplace by proactively recognizing opportunities to make tasks and your work environment more accessible to everyone.&nbsp;</p>6 CyberU

Workplaces are often structured in a one-size-fits-all manner that assumes people have the same way of thinking. This means even highly competent people who have cognitive or processing differences may struggle to meet some expectations. Identify reasonable accommodations you can implement at work to help your workplace support a neurodiverse team and improve the work experience for everyone.&nbsp;4 CyberU

Many physical limitations are not always noticeable, so you may not know about the unique needs of every person you work with. Make simple adjustments to your workflow and communication to make sure everyone has what they need to do their job well.5 CyberU

<p>You won’t always know when a colleague is experiencing mental illness. Respond appropriately when a colleague discloses their mental illness, identify signs that indicate someone may need accommodation, and make proactive modifications to your work environment that support people with these types of invisible disabilities.</p>6 CyberU

<p>Companies that embrace best practices for supporting people with disabilities in their workforces consistently outperform companies that don’t use these best practices. The first step to creating a high-performing, inclusive workplace is developing a climate that invites people to openly discuss their needs.</p>4 CyberU

<p>It’s likely that some of your colleagues have invisible disabilities, whether they choose to disclose it at work or not. By remembering to pause, ask, and listen, you can make your workplace more inclusive and welcoming for them – and everyone else too.</p>2 CyberU

With the great flexibility of hybrid and remote work comes new cybersecurity challenges. But working outside the office can be done safely and efficiently as long as we’re aware of the risks. &nbsp;Whether working from home, traveling for business, or working in a geographically dispersed team, this course is a good primer for protecting valuable data from cybercriminals.  This micro-learning module includes 10 video lessons that highlight best practices for working securely outside the office, including:     Connecting to Wi-Fi safely outside the workplace   Using VPNs to access company networks and files securely&nbsp;   Protecting data and devices while at home or in public places   Safeguarding conference calls from unpleasant surprises   Being aware of common cybersecurity risks while traveling   Each video is about 1-2 minutes long and includes a text description to explain the key takeaways. At the end, there is a short quiz to test your knowledge.  AwareGO's bite-sized, scenario-based videos use a "no11 CyberU

<p>An age-diverse workforce enables organisations to draw on a broad mix of ideas, skills and experience while at the same time gaining key insights into the needs of multi-generational customers and service-users. Where younger employees might have a strong grasp of new technologies and web-based business media, for example, older staff can bring experience, maturity and vital interpersonal skills - and cross-generational working and mentoring can bring huge benefits for employer and employee alike. However, bias around age often means that employers are failing to reap these benefits, and employees of all ages are falling victim to negative stereotypes, with worrying implications for their career development, engagement and productivity. This course looks at the benefits of having an age-diverse workforce and provides guidance on best practice for tackling age bias and getting the best out of your people at every stage of their working lives.</p>33 CyberU

<p>Develop a deeper understanding of how inequity and racism affect our lives and our community. Director of Training Liz Cooney gives more insight on the subject.</p>3 CyberU

<p>MARCOM's Micro-Learning curriculum on introduction to industrial hygiene discusses how industrial hygienist’s look at the work environment, identify problems that could affect workers’ safety and health, and find ways to eliminate or alleviate those problems. Industrial hygiene has been defined as “The science and art devoted to the anticipation, recognition, evaluation and control of those environmental factors or stresses arising in or from the workplace, which may cause sickness, impaired health and well-being or significant discomfort among workers or the citizens of the community.” Quite a mouthful. So what does that all mean? And what does an Industrial Hygienist actually do? Areas included in the program include worksite analysis, air contaminants, chemical and biological hazards, physical hazards like noise, vibrations, light, temperature, heat and radiation, ergonomic hazards, and more.</p>22 CyberU

Copyright automatically protects the expression of ideas, such as text, pictures, music, sound recordings and web pages. This article explains the basic principles of copyright, including guidance on complying with copyright legislation and sources of further information.5 Mind Tools for Business

Organisations must be more aware than ever of the importance of their intellectual property rights in today’s knowledge-driven economy. This article explores the main types of intellectual property rights and why they are so important to organisations.4 Mind Tools for Business

Your organisation might have cyber security measures in place, but they don't mean you're completely safe. Learn what simple things you can do yourself to stay cyber secure.3 Mind Tools for Business

A short guide to speed reading, which can save you time and aid your understanding of information. 2 Mind Tools for Business

An outline of some methods for gathering and using quantitative data.10 Mind Tools for Business

This article defines the terms quantitative and qualitative, and discusses when the use of each is appropriate.7 Mind Tools for Business

A short animated guide to the General Data Protection Regulation (GDPR).3 Mind Tools for Business

Under the terms of the European General Data ProtectionRegulation (GDPR), individuals can request a copy of the information held about them. Here are guidelines for organisations to deal with requests.3 Mind Tools for Business

El papel fundamental de cada persona en la protección de los datos y la reputación en línea. ¿Qué es la «seguridad informática»? ¿Crees que es un área de interés solo para los profesionales del sector?  ¿Has recibido alguna vez un correo electrónico para que modificaras una contraseña? ¿Te has preguntado cuántos datos hay en un smartphone o si es seguro usar una red wifi pública? En esta píldora descubrirás que todos, como ciudadanos o como empleados, almacenamos valiosa información que puede convertirse en el blanco de los ciberdelitos, además, te daremos consejos prácticos para proteger tus datos.31 Skilla



Whether a company has a union or not has nothing to do with HR or the company, but it's important to know how to manage effectively with a union. In this course, we'll explore processes when a union interacts with an organization and organizes a campaign, and how to effectively manage with a union contract in effect.100 Skillsoft Legacy

Decisions by the National Labor Relations Board have increased the focus on labor unions and their role in the modern workplace. This course will provide an overview of workers' rights under the various US labor laws, as well as employers' rights and obligations with respect to union activity. This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship. Readers should not act upon this information without seeking professional counsel. Th48 Skillsoft Legacy

Breathing is an act we often take for granted. Sometimes, what we breathe in can harm our bodies and cause lasting damage. That is definitely true of crystalline silica. In this course, you will learn what it is, where it is, how to avoid exposure and what to do if you are exposed. This course is intended for anyone who may be exposed to crystalline silica in their work.13 UL

MARCOM's Micro-Learning curriculum on Driving Safety: The Basics provides the information employees need to drive cars, vans and small trucks safely, both on and off the job. We do so much driving that it's easy to forget how dangerous it can be. Every year accidents claim almost 35,000 lives and cause more than two million serious injuries. Fortunately, most accidents can be prevented. People can avoid trouble on the road if they approach their driving with the right skills, a well-maintained vehicle… and a safety first attitude. Areas covered in the curriculum include information on preparing to drive safely, the fundamentals of safe driving, driving with other vehicles, driving at night and in bad weather, distracted driving and road rage, handling an emergency, and more.&nbsp;17 CyberU

This Food Safety and Hygiene course covers everything from Food Law through to Allergies and Personal Hygiene.26 CyberU

<p>MARCOM's Micro-Learning curriculm on HACCP… Hazard Analysis and Critical Control Points in the Food Industry discusses the most widely used, international food safety program… the “Hazard Analysis and Critical Control Points” system, which ensures that the food reaching consumers is safe enough to eat. Millions of people get sick from foodborne illnesses every year, and thousands of them die. Hazardous materials contaminating the food supply can also cost companies tens of millions of dollars and do untold damage to their reputations as well. Areas included in the program include the history background and prerequisites on HACCP, developing a HACCP plan, hazards, Critical Control Points (CCP’s) and limits, monitoring, corrective actions, verification and recordkeeping and more.</p>13 CyberU

This case study examines how B&Q’s age-diversity policy has created big business benefits. 5 Mind Tools for Business

The European General Data Protection Regulation (GDPR) sets out rules for all organisations that keep or process personal information on individuals. Here's an overview. 5 Mind Tools for Business

Let's explore how diversity and inclusion are central to Levi's mantra of ‘profits through principles’.6 Mind Tools for Business

Addressing concerns about inequality. 14 Mind Tools for Business

What neurodiversity means - and why you and your organization should embrace it. 5 Mind Tools for Business

Discover more about inspiring female historical figures.12 Mind Tools for Business

Learn how to address climate change as part of your business strategy using the ADAPT model.5 Mind Tools for Business

A simple interactive self-assessment to establish how culturally intelligent you are.10 Mind Tools for Business

Are you showing up for the sake of it? 5 Mind Tools for Business

Beating the kick of lying and cheating. 12 Mind Tools for Business

Author Andrea Brandt examines why humans are not passive-aggressive by nature, and how passive-aggressive people can change their behavior.15 Mind Tools for Business

Discover how IBM drives diversity - and profits - with technology.7 Mind Tools for Business

Tips to help you manage the transition. 5 Mind Tools for Business

Recognizing and responding to unfair treatment. 13 Mind Tools for Business

An aggressive colleague can be extremely challenging to deal with. This infographic takes you step by step through a process to defuse the situation and keep everyone calm.5 Mind Tools for Business

Everyone should know what to do in the event of a fire. Most don’t which can lead to panic or worse. Mitigate this risk by learning to recognise the potential fire hazards in the workplace and what you can do about them.15 iAM Learning

What is PPE? Well, if you’re asking that question, you’ll definitely need to take this course. PPE is the shorthand way of saying Personal Protective Equipment. And in this context, we’re talking about equipment you might use at work, like hard hats, those luminous wellies and even ear plugs.  It’s not just designed to make you look cool. Or at all, for that matter. It’s there to keep you safe around the workplace, as well as helping you keep compliant with current health and safety regulations. All pretty important stuff, I think you’ll agree.30 iAM Learning

Most injuries occur when falling from a height shorter than two metres and can be avoided using some handy ladder knowledge. Whether you are a decorator painting some hard-to-reach areas or climbing to a second level to do some building work, ladder misuse can cause serious injury, spinal damage and even fatality. Knowing the skills to select, position and secure ladders will take fewer than 40 minutes and can prevent you or others from spending your weekends in a hospital.20 iAM Learning

Working for any company requires being mindful of rules against disclosing confidential and proprietary knowledge, even more so when working in a remote or hybrid setting. This is a short, high-impact module that employs problem-based learning through live action scenarios. LEARNING OBJECTIVES: Recognize common anti-competitive behaviors inherent to the hybrid workplace. Identify the risks and implications to the business and the individual from anti-competitive behaviors. Adopt actions to mitigate the risks associated with anti-competitive behaviors in the hybrid workplace.10 SAI360

Working for any company requires being mindful of rules against disclosing confidential and proprietary knowledge, even more so when working in a remote or hybrid setting. This is a short, high-impact module that employs problem-based learning through live action scenarios. LEARNING OBJECTIVES: Recognize common anti-competitive behaviors inherent to the hybrid workplace. Identify the risks and implications to the business and the individual from anti-competitive behaviors. Adopt actions to mitigate the risks associated with anti-competitive behaviors in the hybrid workplace.10 SAI360

Working for any company requires being mindful of rules against disclosing confidential and proprietary knowledge, even more so when working in a remote or hybrid setting. This is a short, high-impact module that employs problem-based learning through live action scenarios. LEARNING OBJECTIVES: Recognize common anti-competitive behaviors inherent to the hybrid workplace. Identify the risks and implications to the business and the individual from anti-competitive behaviors. Adopt actions to mitigate the risks associated with anti-competitive behaviors in the hybrid workplace.10 SAI360

Working remotely can unlock a number of risks. By being aware of the risks and making proper decisions, you will be able to protect both personal and company information when working remotely. This module is designed using problem-based learning using scenarios. LEARNING OBJECTIVES: Identify an employee's roles and responsibilities in protecting personal and company information while working remotely. Recognize a cybersecurity threat while working remotely.10 SAI360

Working remotely can unlock a number of risks. By being aware of the risks and making proper decisions, you will be able to protect both personal and company information when working remotely. This module is designed using problem-based learning using scenarios. LEARNING OBJECTIVES: Identify an employee's roles and responsibilities in protecting personal and company information while working remotely. Recognize a cybersecurity threat while working remotely.10 SAI360

Working remotely can unlock a number of risks. By being aware of the risks and making proper decisions, you will be able to protect both personal and company information when working remotely. This module is designed using problem-based learning using scenarios. LEARNING OBJECTIVES: Identify an employee's roles and responsibilities in protecting personal and company information while working remotely. Recognize a cybersecurity threat while working remotely.10 SAI360

Working remotely can unlock a number of risks. By being aware of the risks and making proper decisions, you will be able to protect both personal and company information when working remotely. This module is designed using problem-based learning using scenarios. LEARNING OBJECTIVES: Identify an employee's roles and responsibilities in protecting personal and company information while working remotely. Recognize a cybersecurity threat while working remotely.10 SAI360

Working remotely can unlock a number of risks. By being aware of the risks and making proper decisions, you will be able to protect both personal and company information when working remotely. This module is designed using problem-based learning using scenarios. LEARNING OBJECTIVES: Identify an employee's roles and responsibilities in protecting personal and company information while working remotely. Recognize a cybersecurity threat while working remotely.10 SAI360

Working remotely poses new risks when it comes to information security. This video provides ways to arm your working environment to defend against potential security threats.2 SAI360

Working remotely poses new risks when it comes to information security. This video provides ways to arm your working environment to defend against potential security threats.2 SAI360

Working remotely poses new risks when it comes to information security. This video provides ways to arm your working environment to defend against potential security threats.2 SAI360

Working remotely poses new risks when it comes to information security. This video provides ways to arm your working environment to defend against potential security threats.2 SAI360

Working remotely poses new risks when it comes to information security. This video provides ways to arm your working environment to defend against potential security threats.2 SAI360

This attention-grabbing video hooks learners on the topic of data protection and privacy. It demonstrates just how quickly and easily personal data can be compromised, through an eye-opening and common scenario where a business lunch is overheard. LEARNING OBJECTIVES:  Recognize how personal data can be exposed. Explain why data protection and privacy is important to both individuals and organizations3 SAI360

This attention-grabbing video hooks learners on the topic of data protection and privacy. It demonstrates just how quickly and easily personal data can be compromised, through an eye-opening and common scenario where a business lunch is overheard. LEARNING OBJECTIVES:  Recognize how personal data can be exposed. Explain why data protection and privacy is important to both individuals and organizations3 SAI360

This attention-grabbing video hooks learners on the topic of data protection and privacy. It demonstrates just how quickly and easily personal data can be compromised, through an eye-opening and common scenario where a business lunch is overheard. LEARNING OBJECTIVES:  Recognize how personal data can be exposed. Explain why data protection and privacy is important to both individuals and organizations3 SAI360

This attention-grabbing video hooks learners on the topic of data protection and privacy. It demonstrates just how quickly and easily personal data can be compromised, through an eye-opening and common scenario where a business lunch is overheard. LEARNING OBJECTIVES:  Recognize how personal data can be exposed. Explain why data protection and privacy is important to both individuals and organizations3 SAI360

This attention-grabbing video hooks learners on the topic of data protection and privacy. It demonstrates just how quickly and easily personal data can be compromised, through an eye-opening and common scenario where a business lunch is overheard. LEARNING OBJECTIVES:  Recognize how personal data can be exposed. Explain why data protection and privacy is important to both individuals and organizations3 SAI360

MARCOM's course on "Food Handling Safety" addresses: Sources of Foodborne Illness, Personal Hygiene for Food Handlers, Washing Your Hands, Cleaning and Sanitizing, and Controlling Food Temperatures.18 Bizlibrary

"MARCOM's Micro-Learning course on ""Food Handling Safety: Sources of Foodborne Illnesses"" addresses:  - Why there are federal, state and local regulations that require companies and employees to handle food safely.  - The different types of microscopic organisms that can cause foodborne illnesses.  - The symptoms of foodborne illnesses."3 Bizlibrary

"MARCOM's Micro-Learning course on ""Food Handling Safety: Personal Hygiene for Food Handlers"" addresses:  - Why personal hygiene is important for employees who handle food.  - The personal hygiene habits a worker should have if they are handling food.  - Why anyone who is sick should not be handling food."3 Bizlibrary

"MARCOM's Micro-Learning course on ""Food Handling Safety: Washing Your Hands"" addresses:  - Why washing your hands is a professional and sanitary requirement for food handlers.  - How to wash your hands properly and thoroughly.  - How often during your workday you should be washing your hands when you are working with food."3 Bizlibrary

"MARCOM's Micro-Learning course on ""Food Handling Safety: Cleaning and Sanitizing"" addresses:  - The difference between “cleaning” and “sanitizing”.  - How to properly “clean” and “sanitize” prep tables, utensils and equipment that come into contact with food."3 Bizlibrary

"MARCOM's Micro-Learning course on ""Food Handling Safety: Preventing Cross-Contamination"" addresses:  - What “cross-contamination” is and why preventing it is important.  - The problems that can result from cross-contamination.  - The steps you can take to prevent cross-contamination."3 Bizlibrary



"MARCOM's Micro-Learning course on ""Food Handling Safety: Controlling Food Temperatures"" addresses:  - How temperature plays a role in food safety.  - The temperature that meats should be cooked to before they are considered safe to eat.  - Why it is important to refrigerate food when it is being stored."3 Bizlibrary

Ah, Robot Wars! The hit TV show where contestants build robots using everyday objects and then make them fight to the death! When it comes to weapons, these things are vicious. But what if you work with these tools every day? Abrasive wheels are incredibly useful but also very dangerous when used incorrectly. There are many types of abrasive wheels to suit a wide range of applications, so it’s important to know what to look out for, and how to use and handle them safely.15 iAM Learning

Welcome to the “Accommodating Disabilities” video course intended to help employers maintain a welcoming workplace where individuals living with disabilities can thrive. This course, which comprises six video lessons, sheds some light on the Americans with Disabilities Act and explains how organizations should handle medical and/or disability-related leave requests. In addition, this course describes the appropriate etiquette for interacting with individuals living with disabilities and offers strategies for boosting the productivity of workers who have psychiatric disabilities. To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of thecourse. This program is valid for 1 PDC for Society for Human ResourceManagement (SHRM), 1 hour(s) of recertification credit through the HRCertification Institute (HRCI) and 0.75 PDU for the Project ManagementInstitute (PMI).47 Bizlibrary

Welcome to the "Retail Violence" video course meant to educate viewers on the Occupational Health and Safety Administration's recommendations on late-night retail to prevent workplace violence. This course, which comprises four video lessons, addresses the importance of a prevention program, the need for employee involvement, components of a worksite and security analysis, and what measures should be put in place to prevent robbery. It also includes what should be covered in employee training on the program, what records need to be retained, and tips to regularly evaluate the program. Ultimately, employers should know where to begin in crafting an effective workplace violence prevention program and have tangible ways to improve the safety of their workers.  This program is valid for 0.5 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For 30 Bizlibrary

Welcome to the “California Human Trafficking” video course meant to describe what human trafficking is, how to recognize the signs of potential victims, and how to respond effectively. This course comprises four lessons that help you become more aware of human trafficking and child exploitation that might be occurring in your hotel and motel. You’ll also learn how to respond in a way that doesn’t jeopardize your safety or the safety of the potential victims. Lastly, you’ll get an overview of methods you can implement in your own workplace to help proactively put a stop to human trafficking. To help ensure legal compliance, this course was reviewed by Leonard Rivera, J.D., CIPP-US. (Keywords: AB 2034, SB 970, hotels, motels, emergency preparedness) This program is valid for 0.5 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more infor31 Bizlibrary

Welcome to the “Establishing Equity” video course intended to show viewers how to move towards equity in the workplace. This course, comprising five video lessons, walks through the four elements of the DEI continuum: diversity, inclusion, equality, and equity. The first lesson lays out and describes the basic premise of the continuum. Then, the following lessons describe each step along the continuum in detail. Additionally, each lesson provides viewers with action steps for promoting the principles of DEI in their workplace. Ultimately, viewers of this course will have a better understanding of the concept of DEI, with special attention and consideration paid to the overarching concept of equity. (Keywords: bias, culture, discrimination, EEO, protected class) This program is valid for 0.5 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. 38 Bizlibrary

Welcome to the “Establishing Equity: The DEI Continuum” video lesson intended to provide an introduction to the topics of diversity, inclusion, equality, and equity. This lesson is the first of five in the “Establishing Equity” series, which shows viewers how to continuously strive for equity in the workplace. This lesson debunks common myths around DEI initiatives and establishes the DEI continuum, which moves step by step through diversity, inclusion, equality, and equity. Ultimately, viewers should understand that equity is the ultimate goal organizations should be seeking to achieve.7 Bizlibrary

Welcome to the “Establishing Equity: Driving Diversity” video lesson created to establish diversity as the first step in achieving eventual equity. This lesson is the second of five in the “Establishing Equity” series, which shows viewers how to continuously strive for equity in the workplace. This lesson defines diversity as it pertains to the working world. Then, it reviews the many benefits of diverse organizations along with best practices for creating a diverse workplace. Viewers will also learn about the connection between diversity and equity.  8 Bizlibrary

Welcome to the “Establishing Equity: Integrating Inclusion” video lesson intended to show how inclusion is separate from and dependent on diversity. This lesson is the third of five in the “Establishing Equity” series, which shows viewers how to continuously strive for equity in the workplace. This lesson discusses the significant relationship between diversity and inclusion within an organization. The majority of the lesson focuses on action steps for how to maintain and include a diverse workforce.  8 Bizlibrary

Welcome to the “Establishing Equity: Embracing Equality” video lesson intended to show how equity cannot be reached without first understanding equality. This lesson is the fourth of five in the “Establishing Equity” series, which shows viewers how to continuously strive for equity in the workplace. This lesson discusses the topic of discrimination in the workplace, including its legal implications and the two forms it comes in: disparate treatment and disparate impact. Then, the lesson moves on to describe how to promote equality on the job. Finally, viewers take a deep dive into the differences between equality and equity to gain a better understanding of both topics.  8 Bizlibrary

Welcome to the “Establishing Equity: The Ultimate Goal” video lesson created to reinforce the necessity of an equitable workplace. This is the final lesson in the “Establishing Equity” series, which shows viewers how to continuously strive for equity on the job. This lesson provides an overview of the numerous benefits of an equitable workplace. It also gives viewers the necessary action steps for moving beyond diversity, inclusion, and equality towards equity.  6 Bizlibrary

Welcome to the “Boosting Employee Retention” video course, which provides actionable advice on how to hold on to your organization’s high-performing employees. This course, which comprises seven video lessons, defines and explains how to create a high-performance work system, as well as discusses the costs and causes of employee turnover. In addition, it covers pay for performance plans and explains how to gather and analyze employee satisfaction data. Finally, viewers will learn how to create a culture that promotes work-life balance and examine some advanced strategies for improving employee retention. After viewing this video lesson, learners should understand the factors that drive retention and have the tools necessary to reduce turnover at their organization. This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID nu53 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace (Illinois)” video course meant to help employees understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising nine video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for making harassment complaints. It also highlights legal requirements under the Illinois Human Rights Act and other Illinois legislation. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender as well as how to address them. To access your activity IDs61 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace (Illinois)” video course meant to help supervisors understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising 18 video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for investigating harassment complaints. It also highlights legal requirements under the Illinois Human Rights Act and other Illinois legislation. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender. To access your activity IDs, a "View CE Certificate125 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace (Maine)” video course meant to help employees understand how to recognize and respond to harassment, as well as behave appropriately and prevent harassment from occurring in the first place. This course, comprising nine video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for making harassment complaints. By learning about things like the reasonable person standard and the protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender and understand how to address them. In addition, learners will become knowledgeable about specific Maine legislation, like the Maine Human Rights Act, that provides protection for emplo56 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace – Supervisors (Maine)” video course meant to help supervisors understand how to recognize and respond to harassment, as well as behave appropriately and prevent harassment from occurring in the first place. This course, comprising 14 video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for investigating harassment complaints. By learning about things like the reasonable person standard and the protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender. In addition, learners will become knowledgeable about specific Maine legislation, like the Maine Human Rights Act, that provides protection for employees. To compl87 Bizlibrary

Welcome to ‘Section 508 Compliance: Enhancing Accessibility and Elevating Engagement,’ a video course meant to explain how to modify your content to be more inclusive and functional for everyone. This course comprises five video lessons that provide updates for Section 508 standards, requirements for assistive technologies, and ways to make information and communication technology (ICT) and various file types more accessible. From tips for organizing office suite documents to setting up HTMLS, viewers will have a better understanding of how to create and organize content compliant with Section 508. By watching this course, organizations will be able to broaden the scope of their business, comply with current industry standards, and be more accessible to employees and customers alike. (Section 255, Americans with Disabilities Act, ADA, Safe harbor clause, Workforce Rehabilitation Act, Communications Act). To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of 38 Bizlibrary

Welcome to our seven-part video course on the interviewing process! When organizations decide to reject a prospective employee, it's not always because the applicant was the wrong person. Sometimes it's because it was a bad interview. As a result, managers and supervisors who don't know how to conduct good interviews often miss out on hiring quality employees. This video course will help you put a solid process in place and provide the best interview, not just for the potential employee or yourself, but for your company as a whole. Learning objectives include understanding the psychology of hiring, documenting job requirements, determining required competencies, developing interview questions, conducting an interview, interviewing tips, and how to stay out of trouble when interviewing. This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to n46 Bizlibrary

Welcome to our five-part video course on "Advanced Train the Trainer: The New Learner"! This video course is designed to help experienced trainers improve the impact of their work and is divided into four sets of programs: training management, research, content development, and delivering training. This video course is part of the "New Learner" programs and discusses the pros and cons of your various training options and also helps you maximize ROI by creating the most effective training programs. This program is valid for 0.5 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.33 Bizlibrary

Welcome to our seven-part video course on "Advanced Train the Trainer: Training Management"! This video course is designed to help experienced trainers improve the impact of their work and help you create compelling content that learners will actually want to take and use. In this video course, you will learn how to identify and understand customer groups and also how to support new behaviors after learning events.  This program is valid for 0.5 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.44 Bizlibrary

Welcome to our nine-part video course called "Advanced Train the Trainer: Content Development"! This course is designed to help experienced trainers improve the impact of their work and discusses how to ensure the cognitive load of training stays within the correct limit. In this video course, you learn how to move the scorecard on targeted business results, learn a six-step process you can embed into your business structure, and discover how to structure and present information to take advantage of common memory techniques. This program is valid for 1.25 PDC for the SHRM-CP or SHRM-SCP and 1.25 hours of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the SHRM website at www.shrm.org and the HRCI website at www.hrci.org.58 Bizlibrary

Welcome to our six-part video course on "Advanced Train the Trainer: Delivering Training"! This video course is designed to help experienced trainers improve the impact of their work and discusses the transfer of skills among different generations and learning styles. In this video course, you will learn how to improve follow-up coaching and reinforcement, the importance of building a training curriculum in a learning organization, and the transfer of learning. This program is valid for 0.5 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.37 Bizlibrary

Welcome to the "Stop Bullying in the Workplace" video course! Workplace bullying happens when an employee is the target of a pattern of mistreatment that causes or is intended to cause some sort of harm. In this video course, you will learn to identify bullying behaviors, explore the damaging effects of bullying on employees and the larger organization, and understand what you must do to address occurrences of bullying. This program is valid for 0.5 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.41 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace” video course meant to help employees understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising nine video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for making harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender as well as how to address them. To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of thecourse. This program is valid for 150 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace” video course meant to help supervisors understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising 18 video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for investigating harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender. To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of thecourse. This program is valid for 2 PDC for Society for Hum113 Bizlibrary

Welcome to the “Bloodborne Pathogens in Healthcare” video course intended to help healthcare workers steer clear of infectious diseases as they perform their duties. This course, which comprises seven video lessons, describes the most common bloodborne pathogens and explains the methods of control used to limit the transmission of such infections. In addition, this video course covers warning label and recordkeeping requirements. Ultimately, viewers should have a strong understanding of how to respond in the case of a sharps injury or other exposure incident and what they can expect out of post-exposure evaluation and follow-up. This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the SHRM website at www47 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace (California)” video course meant to help employees understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising nine video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for making harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender as well as how to address them. To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of thecourse. This program i63 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace – Supervisors (California)” video course meant to help supervisors understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising 18 video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for investigating harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender. To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of thecourse. This program is valid fo128 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace (Connecticut)” video course meant to help all employees, regardless of their position, understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising 17 video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for investigating harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender. To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of thecourse. This120 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace – Supervisors (New York)” video course, which was designed to comply with New York state and New York City law, meant to help supervisors understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising 11 video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for investigating harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender. To access your activity IDs, a "View CECertificate" button will displa86 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace (New York)” video course, which was designed to comply with New York state and New York City law, meant to help employees understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising nine video lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for making harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender as well as how to address them. To access your activity IDs, a "View CECertificate" button w63 Bizlibrary

This video asset provide sshort, practical tips to help employees make ethical habits into everyday habits. An animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: Identify strategies to manage volatile political conversations at work.1 SAI360

<p>This video asset provides short, practical tips to help employees make ethical habits into everyday habits. An animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation.</p>  <p>LEARNING OBJECTIVES: Identify strategies to manage volatile political conversations at work.</p>1 SAI360

This video asset provide sshort, practical tips to help employees make ethical habits into everyday habits. An animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: Identify strategies to manage volatile political conversations at work.1 SAI360

This video asset provide sshort, practical tips to help employees make ethical habits into everyday habits. An animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: Identify strategies to manage volatile political conversations at work.1 SAI360

This video asset provide sshort, practical tips to help employees make ethical habits into everyday habits. An animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: Identify strategies to manage volatile political conversations at work.1 SAI360

Age diversity as a source of wealth. Have you ever considered the fact that people from different generations coexist in the workplace? How can we make different generations a source of wealth rather than conflict? In this course, we will take a look at what age diversity means, at which generational groups we can recognise both within the company and within society, and we will compare their values and attitudes; we will also reflect on company trends to facilitate intergenerational dialogue and avoid conflict. With this learning pill, you will train yourself to: relate with different ages and be aware of generational differences.36 Skilla

This individual interactive self-assessment provides a quick risk assessment of your mental health.  10 Mind Tools for Business

All UK organisations have a legal obligation to meet the needs of blind and partially-sighted people when providing information. Here are some tips on how to do it effectively.10 Mind Tools for Business

Healthy employees are motivated employees, who improve performance and productivity, which translates into healthier profits. This methodology guides you through the main elements of promoting employee wellbeing. 5 Mind Tools for Business

Bullying and harassment are terms that are used interchangeably by organisations, with bullying often regarded as a type of harassment. There are, however, some notable differences, which are particularly important to bear in mind if you are drawing up an anti-bullying policy. This article gives an overview of what these main differences are.5 Mind Tools for Business

Nine tips for becoming more environmentally friendly at work.6 Mind Tools for Business

Statistics reveal that around one in four people can expect to experience mental health problems at some point in their lives – making it a serious challenge for organisations. Here we explore the key considerations for employers regarding mental health, with advice on how to recognise the warning signs and take appropriate action.5 Mind Tools for Business

In this article we explore what wellbeing at work involves, the cost of ill health to organisations, how wellbeing initiatives can benefit employers, and how organisations can introduce them into their workplace.7 Mind Tools for Business

Most organisations work within a business environment of constantly changing forces that impact on their overall strategic direction. This article examines these internal and external environmental forces in detail, and introduces some useful analytical tools. 9 Mind Tools for Business

How to identify and challenge the invisible barriers keeping you from achieving your career goals.5 Mind Tools for Business

Tips to create a more inclusive culture. 5 Mind Tools for Business

MARCOM's Video On Demand (VOD) program on First Aid discusses what employees should do and not do when someone is sick or injured, and how to determine when they should call for emergency assistance. When an employee is injured or becomes ill, their coworkers will usually be the first ones on the scene and have the opportunity to provide some initial treatment.  In these situations they need to be able to recognize common injuries and illnesses, and understand how to treat them. Areas included in the program include eye injuries, cuts, burns and abrasions, strains, sprains, fractures and shock, heart attack and cardiac arrest, choking, heat-related illnesses and more. This VOD program is one of the most effective and efficient ways to get employees the training that they need, in a classroom or individually through their desktop or tablet computer.This content is also translated in Spanish.16 Bizlibrary



Welcome to the “Personal Protective Equipment (PPE)” video course meant to cover the different types of equipment employees must wear to guard against workplace hazards. This series comprises seven lessons and goes over everything from basic employer requirements for compliance to individual kinds of PPE for employees. First, this course explains how employers need to perform a hazard assessment to identify workplace hazards. Then, based on what they learn, employers need to implement engineering and administrative controls to help minimize or eliminate those hazards. If that’s not sufficient, the employer needs to acquire PPE to fill the gaps in safety. The subsequent lessons go over the specific types of PPE, including equipment that provides eye, face, foot, leg, hearing, hand, arm, and respiratory protection. Clearly there are many different types that you need to be aware of… But, by completing this course, you’ll have an understanding of the types of PPE available and how to choose, use, and care for th56 Bizlibrary

Welcome to the ‘HIPAA: Advanced – Breach Notification Rule’ video course meant to explain how to recognize, assess, and report breaches of protected health information (PHI). This course comprises five video lessons that give you the basics about the Breach Notification Rule, describe impermissible actions regarding PHI, and explain how to notify affected individuals about breaches. As part of the HIPAA series, this course will aid covered entities, business associates, and employees and agents of covered organizations as they adhere to HIPAA in conjunction with regulations like the Health Information Technology for Economic and Clinical Health Act (HITECH) and the Privacy Rule. Even if you believe you are doing your job effectively, breaches can still happen as the result of miscommunication and mishandling of PHI. After viewing this course, employees will have the knowledge to be compliant with the Breach Notification Rule, recognize and prevent breaches, and ensure parties affected by breaches are timely a35 Bizlibrary

This video course is designed for compliance officers, HIPAA compliance officers (privacy and security), and employees of organizations that are required to comply with HIPAA, including covered entities and business associates. "HIPAA: Basics" provides an overview of the basic principles in HIPAA, HITECH, and Omnibus. The three principal areas of HIPAA will be covered: privacy, security, and breach notification. Over the course of the series, in addition to the three principal areas, we will explore the origins and current status of HIPAA, what patient information needs to be protected, and what the responsibilities of your organization are regarding protected health information. This program is valid for 1.25 PDC for the SHRM-CP or SHRM-SCP and 1.25 hours of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certificati46 Bizlibrary

Welcome to "HIPAA Intermediate for Security Officers," a series of video lessons meant to exhort every viewer to the highest standards of security for protecting health information. This course comprises five video lessons and explains the methods of enforcing the Security Rule through three different kinds of safeguards: Administrative, Physical, and Technical. After taking this course, the viewer will have an in-depth understanding of the policies and procedures for ensuring that the electronic Protected Health Information (ePHI) of patients and the covered entity is kept safe. This program is valid for 1.25 PDC for the SHRM-CP or SHRM-SCP and 1.25 hours of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the SHRM website at www.shrm.org and the HRCI website at www.hrci.46 Bizlibrary

Welcome to the “HIPAA Crash Course,” which is intended to provide a quick but comprehensive look at HIPAA and how it’s applied to the workplace. This course comprises four video lessons that lay the foundation for understanding HIPAA and describe the three main rules within it. First, there’s the Privacy Rule, which provides parameters for handling protected health information, or PHI, properly. Then, there’s the Security Rule, which explains the standards and specifications you need to secure electronic PHI, or ePHI. And, lastly, there’s the Breach Notification Rule, which ensures you respond appropriately when a HIPAA breach occurs. By completing this crash course, you’ll become familiar with how to navigate the contemporary healthcare system under HIPAA while remaining compliant and keeping information secure.  This program is valid for 0.5 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the p35 Bizlibrary

Compliant with FMCSA 49 CFR Part 382.603 regulations, this dynamic training was created by EZLearn University and the Kelmar Safety Inc. This course is a tool for supervisors to appropriately determine reasonable suspicion of drug and alcohol use for workers in safety sensitive roles. Learners will review the regulations and guidelines for determining reasonable suspicion, as well as the legal ramifications of substance abuse. Additionally, learners will learn how to promote a drug-free workplace and how to provide consistent messaging about the negative impact of substance abuse in the workplace.120 Bizlibrary

Welcome to the “Reasonable Suspicion Drug Testing” video lesson created to educate employers on how to implement this type of drug testing. This lesson begins by defining reasonable suspicion testing and its importance in the workplace. Then, it goes on to explain the relationship between reasonable suspicion testing and a written drug-free workplace policy. The lesson informs learners on when reasonable suspicion tests should be administered and what to do once reasonable suspicion has been established. Ultimately, learners will feel more confident in their knowledge of reasonable suspicion testing.  7 Bizlibrary

Welcome to the “Medical Fraud, Waste, and Abuse" video lesson meant to educate those working in roles pertaining to Medicare Parts C and D on how to be compliant with federal healthcare laws and regulations. This lesson covers what exactly constitutes medical fraud, waste, and abuse and how to prevent and detect it in specific roles. It also explains the key laws that individuals who work with federal healthcare need to know in order to identify when fraud may be occurring. After viewing this lesson, those working with federal healthcare will know their obligations in their role and what they need to keep in mind so they can stay compliant.  18 Bizlibrary

Slips, trips, and falls are some of the most common injury types at all workplaces that are possible with most industries. In this course we'll look at the causes and ways to prevent slips, trips and falls in the workplace. The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.9 Mind Channel

Si alguna vez se ha sentado en una computadora durante varias horas, es posible que haya experimentado dolor por estar sentado mucho tiempo, adormecimiento de las extremidades por mala circulación y fatiga ocular. Este curso lo ayudará a identificar formas de hacer que su espacio de trabajo sea más correcto ergonómicamente, de modo que pueda evitar cualquier molestia o dolor. Aprenderá cuál es el principio de la ergonomía, cómo prepararse usted y cómo preparar su área de trabajo, y qué ajustes puede hacer a la disposición de su espacio de trabajo sin importar dónde trabaje. Este curso es ideal para cualquier persona que trabaje frente a una computadora durante mucho tiempo.16 UL

Si vous êtes assis devant un ordinateur pendant des heures, vous pouvez ressentir de rester assis trop longtemps, avoir une perte de sensation des membres à cause de la mauvaise circulation, et une fatigue oculaire. Cette formation va vous aider à identifier les façons de rendre votre espace de travail plus ergonomique afin d’éviter cet inconfort et cette douleur. Vous apprendrez quels sont les principes de l’ergonomie, comment vous préparer vous-même et votre espace de travail, et quels réglages vous pouvez effectuer à votre configuration peu importe où vous travaillez. Cette formation s’adresse à quiconque travaillant devant un ordinateur pendant quelque durée que ce soit.15 UL

Wenn Sie schon einmal stundenlang am Computer gesessen haben, kennen Sie vielleicht Schmerzen durch zu langes Sitzen, taube Gliedmaßen durch schlechte Durchblutung und überanstrengte Augen. In diesem Kurs erfahren Sie, wie Sie Ihren Arbeitsplatz ergonomisch korrekt gestalten können, um diese Beschwerden und Schmerzen zu vermeiden. Sie lernen das Konzept der Ergonomie kennen, wie Sie sich und Ihren Arbeitsplatz vorbereiten und welche Anpassungen Sie an Ihrem Arbeitsplatz vornehmen können, egal wo Sie arbeiten. Dieser Kurs ist ideal für alle, die längere Zeit am Computer arbeiten.16 UL

<p>&nbsp;&nbsp;</p> <p><strong>Getting Real About Workplace Violence 2021: Domestic Violence</strong></p> <p>This module focuses on how to recognize and be aware of signs of domestic violence in both an office and work-from-home setting, and how domestic violence can lead to workplace violence.&nbsp;</p>4 CyberU

Das Schulungsprogramm "Geldwäscheprävention" hilft Verpflichteten nach dem Geldwäschgesetz aus dem Nicht-Finanzsektor, ihre Mitarbeiter für Geldwäsche zu sensibilisieren, damit sie Warnsignale erkennen und im Verdachtsfall richtig handeln können. Neben den rechtlichen Grundlagen und der allgemeinen Funktionsweise der Geldwäsche wird ein besonderer Schwerpunkt auf die im Arbeitsalltag wichtigen Sorgfaltspflichten gelegt, u.a. auf die Identifizierung von politisch exponierten Personen.35 Sponge Compliance

Se familiarizará con distintos tipos de personas que llevan a cabo intentos de fraude, reconocerá distintos motivos para cometer delitos y recibirá consejos para sus actuaciones diarias. La lección «Fraude por falsificación de identidad» trata exclusivamente el tema «Fraude del CEO».45 Sponge Compliance

Dowiesz się, jakie grupy osób podejmują próby oszustwa, będziesz rozpoznawać motywy, jakimi kierują się sprawcy czynów zabronionych, i uzyskasz wskazówki dotyczące Twojego codziennego postępowania. Lekcja „Oszustwo z użyciem fałszywej tożsamości” dotyczy wyłącznie tzw. „oszustwa na prezesa”.45 Sponge Compliance

Conoscerai le diverse tipologie di persone che tentano di portare a termine una frode, riconoscono i moventi dei reati penali e ricevono consigli per la loro attività quotidiana. La lezione “Frode attraverso la falsificazione dell’identità” tratta esclusivamente l’argomento “La frode del CEO”.45 Sponge Compliance

Você conhecerá diversos tipos de pessoas que tentam realizar atividades fraudulentas, reconhecerá os motivos que levam aos crimes e receberá dicas para a sua atividade diária. A lição “Fraude através de falsificação de identidade” trata exclusivamente do assunto de “fraude do CEO”.45 Sponge Compliance

Welcome to the “Workplace Hazardous Materials Information System (WHMIS)” course intended to teach employees in Ontario who work in hazardous materials worksites what they need to know regarding this legislation, and how they can use this knowledge to keep themselves safe at work. This course comprises five lessons and gives a quick overview on WHMIS legislation, hazard classifications, labels, safety data sheets, and training requirements. After viewing, learners will have a solid understanding of the laws surrounding hazardous materials and why it’s important that employees can identify hazards, know the right precautions to take, and follow the right safety procedures for their worksite.64 Bizlibrary

Welcome to the “WHMIS: Overview of Regulations” lesson intended to give an overview of this legislation and the laws that fall under it. This lesson is the first of five in the Workplace Hazardous Materials Information System (WHMIS) course, which teaches employees in Ontario who work in hazardous materials worksites what they need to know regarding this legislation, and how they can use this knowledge to keep themselves safe at work.  After viewing, learners will have a good basic understanding of the WHMIS legislation, enforced by Health Canada.8 Bizlibrary

Welcome to the “WHMIS Hazard Classification” lesson intended to teach viewers about hazard classes and common types so they can be more aware of what their worksite might have. This lesson is the second of five in the Workplace Hazardous Materials Information System (WHMIS) course, which teaches employees in Ontario who work in hazardous materials worksites what they need to know regarding this legislation, and how they can use this knowledge to keep themselves safe at work.  After viewing, learners will know how hazards are divided by classes and categories, and where to learn more based on their own specific worksite’s hazards.14 Bizlibrary

Welcome to the “WHMIS: Label Requirements” lesson intended to teach viewers about the label requirements for hazardous materials under Canadian and Ontarian law. This lesson is the third of five in the Workplace Hazardous Materials Information System (WHMIS) course, which teaches employees in Ontario who work in hazardous materials worksites what they need to know regarding this legislation, and how they can use this knowledge to keep themselves safe at work.  After viewing, learners will know what labels must contain to be compliant, and how to use them as a resource.18 Bizlibrary

Welcome to the “WHMIS: Safety Data Sheet (SDS)” lesson intended to teach viewers about the safety data sheet (SDS) requirements for hazardous materials under Canadian and Ontarian law. This lesson is the fourth of five in the Workplace Hazardous Materials Information System (WHMIS) course, which teaches employees in Ontario who work in hazardous materials worksites what they need to know regarding this legislation, and how they can use this knowledge to keep themselves safe at work.  After viewing, learners will know what SDSs must contain to be compliant, and how to use them as a resource at work.15 Bizlibrary

Welcome to the “WHMIS: Education and Training Requirements” lesson intended to teach viewers about the education and training requirements for employees who work around hazardous materials under Canadian and Ontarian law. This lesson is the final of five in the Workplace Hazardous Materials Information System (WHMIS) course, which teaches employees in Ontario who work in hazardous materials worksites what they need to know regarding this legislation, and how they can use this knowledge to keep themselves safe at work.  After viewing, learners will know the training that’s required for an employer to be compliant with WHMIS regulations.9 Bizlibrary

Welcome to the “Occupational Health and Safety Act (OSHA) for Ontario” course where viewers will learn about Ontario OSHA regulations and their rights and responsibilities under the Act. This course, comprising of two lessons, will discuss who enforces OSHA standards, how it’s enforced, and the penalties for violating the standards. By the end of this course, expect to have a basic understanding of the Ontario OSHA standard and the rights and responsibilities of all roles within the workplace to uphold these standards.20 Bizlibrary

Welcome to the “Occupational Health and Safety Act (OSHA): Understanding OSHA” lesson designed to give viewers a basic understanding of OSHA standards. This lesson is the first of two in the “Occupational Health and Safety Act (OSHA) for Ontario” course, where viewers will learn about Ontario OSHA regulations and their rights and responsibilities under the Act. This lesson will cover important topics about OSHA, such as who is and isn’t covered by the Act. By the end, expect to have a better understanding of who enforces OSHA standards, how it’s enforced, and the penalties for violating the standards.7 Bizlibrary

Welcome to the “Occupational Health and Safety Act (OSHA): Rights and Responsibilities” lesson designed to give viewers an overview of the rights and responsibilities of each role within the workplace to comply with OSHA regulations. This lesson is the final of two in the “Occupational Health and Safety Act (OSHA) for Ontario” course, where viewers will learn about Ontario OSHA regulations and their rights and responsibilities under the Act. This lesson will cover important topics about OSHA, such as the Internal Responsibility System, training requirements, and how the Act extends to workplace harassment and violence. By the end, expect to have a better understanding of the worker, supervisor, and employer’s rights and responsibilities to be compliant with OSHA standards.13 Bizlibrary

Il est possible de mesurer les initiatives d’une entreprise en matière de durabilité. Découvrez sur quoi porte la triple performance et quel est son impact sur la société. Ce cours fait partie de The Glossary.1 Cornerstone Originals

Ermitteln Sie die Unterschiede zwischen einer Linearwirtschaft und einer Kreislaufwirtschaft. Diese Lektion ist Teil von The Glossary.1 Cornerstone Originals

Reconozca qué causa la escasez de agua y qué efectos tiene sobre la humanidad. Esta lección forma parte de The Glossary.1 Cornerstone Originals

¿Cómo puede una empresa ser sostenible? En esta lección, aprenderá qué constituye la sostenibilidad corporativa. Esta lección forma parte de The Glossary.1 Cornerstone Originals

Erkennen Sie die Ursachen für Wasserknappheit und ihre Auswirkungen auf die Menschen. Diese Lektion ist Teil von The Glossary.1 Cornerstone Originals

Indique las diferencias entre la economía lineal y la economía circular. Esta lección forma parte de The Glossary.1 Cornerstone Originals

El cambio climático no solo es que la Tierra se esté calentando. Explore otros efectos del cambio climático y cómo pueden contribuir las empresas a reducir dichos efectos. Esta lección forma parte de The Glossary.1 Cornerstone Originals

Comment une entreprise peut-elle favoriser la durabilité ? Dans ce cours, vous découvrirez ce qui constitue la durabilité de l’entreprise. Ce cours fait partie de The Glossary.1 Cornerstone Originals

Die Bemühungen eines Unternehmens um Nachhaltigkeit lassen sich auf verschiedene Weise messen. Erfahren Sie, was das Drei-Säulen-Modell (Triple Bottom Line) ausmacht und wie es sich auf die Gesellschaft auswirkt. Diese Lektion ist Teil von The Glossary.1 Cornerstone Originals

Le changement climatique n’entraîne pas uniquement le réchauffement de la planète. Explorez les autres effets du changement climatique et découvrez comment les entreprises peuvent contribuer à les atténuer. Ce cours fait partie de The Glossary.1 Cornerstone Originals

De plus en plus d’entreprises s’engagent à atteindre la neutralité carbone, mais qu’est-ce que cela signifie concrètement ? Dans ce cours, vous découvrirez ce qu’il faut faire pour atteindre la neutralité carbone. Ce cours fait partie de The Glossary.1 Cornerstone Originals

Existen maneras de medir los esfuerzos de una empresa por ser sostenible. Aprenda qué implica la triple dimensión y cómo afecta a la sociedad. Esta lección forma parte de The Glossary.1 Cornerstone Originals

Immer mehr Organisationen verpflichten sich zur CO2-Neutralität, aber was bedeutet das wirklich? In dieser Lektion erfahren Sie, was erforderlich ist, um CO2-neutral zu werden. Diese Lektion ist Teil von The Glossary.1 Cornerstone Originals

Wie kann ein Unternehmen Nachhaltigkeit pflegen? In dieser Lektion erfahren Sie, was unternehmerische Nachhaltigkeit bedeutet. Diese Lektion ist Teil von The Glossary.1 Cornerstone Originals

Beim Klimawandel geht es nicht nur um die Erderwärmung. Erkunden Sie weitere Auswirkungen des Klimawandels und den Beitrag, den Unternehmen zur Verringerung der Probleme leisten können. Diese Lektion ist Teil von The Glossary.1 Cornerstone Originals

Identifiez les causes de la pénurie d’eau et ses effets sur les êtres humains. Ce cours fait partie de The Glossary.1 Cornerstone Originals

De plus en plus d’entreprises s’engagent à atteindre la neutralité carbone, mais qu’est-ce que cela signifie concrètement ? Dans ce cours, vous découvrirez ce qu’il faut faire pour atteindre la neutralité carbone. Ce cours fait partie de The Glossary.1 Cornerstone Originals

Déterminez les différences entre une économie linéaire et une économie circulaire. Ce cours fait partie de The Glossary.1 Cornerstone Originals

MARCOM's MicroLearning curriculum on Forklift/Powered Industrial Truck Safety gives employees the information they need to work safely with this equipment, while helping employers comply with OSHA's Powered Industrial Truck Standard.22 CyberU

California's wage and hour laws are complicated, and penalties for non-compliance are high. &nbsp;If that isn't enough, the game keeps changing. California employers must keep pace to survive in the ever-changing labor code landscape.  Topics Covered in this Program:     Exempt vs. Non-Exempt employees   Current and Future Minimum Wage rates   Rest and Meal Break standards   Bonuses, Sick Leave, Vacation and all compensation   Independent Contractor regulations   How and when employees must be paid 20 CyberU

It's no secret: box cutters are sharp. They cut things. If you need to open a box, or cut strings or plastic, they're great. However, there are obvious safety risks associated with using sharp tools, like, cutting oneself. Or even accidentally cutting others. In this course, we'll talk about the proper way to handle a box cutter or utility knife. We'll also discuss some things you shouldn't do with these tools, and go over some good maintenance techniques including how to clean and store them.6 ej4



Manual handling is one of the most common causes of injury at work, accounting for over a third of all workplace injuries. As an employer, you have a duty of care to protect employees from lifting hazards. As an employee, you must be able to demonstrate an appropriate level of knowledge to stay safe while manual handling. Doing so will help prevent and reduce the risks of injury and save unnecessary pain and expense.15 iAM Learning

CSR doesn’t just help the wider community; it also benefits the business by boosting employee morale and creating a positive image. It can also help win new customers as many consumers will research a company before doing business with them, to check that they have ethical policies.10 iAM Learning

How would you rate your energy efficiency? The whole world is becoming more climate-conscious, which is clearly a great thing. But it’s important to understand why businesses are trying to lower their carbon footprints, as well as your role in creating a more energy-efficient company.10 iAM Learning

Welcome to “The Industrial Internet of Things” video lesson meant to introduce learners to how they can apply healthy cybersecurity practices to the Industrial Internet. This lesson is the last of seven in the “Cybersecurity Awareness (Manufacturing Version)” series, which helps learners understand modern technological threats to themselves and their company. Viewers will learn what the Industrial Internet is, the importance of protecting it against hackers and malware, and what they can do in their role to help keep it secure. (Tags: IIoT, IoT)8 Bizlibrary

Welcome to the “Bank Secrecy Act Basics” course which gives employees of financial institutions a preliminary understanding of the Bank Secrecy Act and some of its requirements. This course, comprising of three lessons, discusses the enforcing bureaus of the BSA, as well as mandated forms like the Suspicious Activity Report, Currency Transaction Report, and Designation of Exempt Person. After viewing this course, financial institution employees will have a basic understanding of the BSA and how it impacts their work responsibilities.  22 Bizlibrary

Welcome to the “Suspicious Activity Reports (SAR)” lesson which covers the governing bodies of the BSA. This lesson is the first of three in the “Bank Secrecy Act Basics” course, which gives financial institution employees a preliminary overview of the BSA and its mandated forms. After viewing this lesson, financial institution employees will understand how the Bank Secrecy Act is enforced, what constitutes “suspicious activity,” and what the Suspicious Activity Report entails.  8 Bizlibrary

Welcome to the “Currency Transaction Reports (CTR)” lesson which covers the Currency Transaction Report. This lesson is the second of three in the “Bank Secrecy Act Basics” course, which gives financial institution employees a preliminary overview of the BSA and its mandated forms. After viewing this lesson, financial institution employees will understand the rules, requirements, and exceptions of the CTR, as well as how to respond to suspected structuring.  8 Bizlibrary

Welcome to the “Additional Requirements” lesson which covers some general reports required by the Bank Secrecy Act. This lesson is the third of three in the “Bank Secrecy Act Basics” course, which gives financial institution employees a preliminary overview of the BSA and its mandated forms. After viewing this lesson, financial institution employees will understand the basic requirements of the Registration of Money Services Business form, the Report of International Transportation of Currency or Monetary Instruments, the Monetary Instrument Log, and the Customer Due Diligence Rule.  6 Bizlibrary

Understand your non-native English speaker coworkers: what they struggle with at work, the assumptions people make about them, and what your team can do to be more inclusive of people who speak English as a second language. This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.14 Cornerstone Originals

Understand imposter syndrome: what it is, how it affects people in different social groups, and what you can do to support coworkers who feel like imposters. This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.15 Cornerstone Originals

Understand how your Jewish coworkers feel about antisemitism work: how it manifests, how it fits in the larger context of diversity, and what companies can do about it This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.15 Cornerstone Originals

Understand neurodiversity at the workplace: what it is, how neurodivergent people are treated at work, and how companies can include neurodivergent people. This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.14 Cornerstone Originals

We need to talk about distracted driving. In 2012 it was made illegal for drivers of commercial vehicles to operate mobile devices while their vehicle is moving. Mobile devices include cell phones, Personal Digital Assistants (PDAs), converged devices, texting devices, computers and other mobile electronic devices.10 ej4

When it comes to manually powered hand tools and power tools, most injuries occur from tool misuse or improper maintenance. Remembering the risks and following basic safety procedures while in the shop or out on the job can help you avoid accidents. In this course, we'll talk about how to prepare your station, as well as discuss things like PPE and choosing the right clothing to wear. We'll also go over the maintenance of hand and power tools.8 ej4

If you want to be a skilled craftsman, it's also important to be a safe craftsman. After all, if you have an accident on a job site, that won't be good either for your own health, your coworkers, or your productivity. So, in this program, we'll address how to safely use hand and power tools, for a more productive and secure work environment. We'll discuss tool safety, electrical safety, pneumatic safety, and proper tool storage.10 ej4

The world is full of bad drivers. Do you know someone who starts and stops abruptly, always throwing their foot on the gas or the brakes? It's not a good experience riding with them, nor is it safe being on the road with that driver. And for the record, it's not good for the car, either. In this program, we'll talk about the importance of driving smoothly and consistently, versus using a lead foot. We'll give some tips on how to brake and accelerate smoothly and safely.7 ej4

Driving in extreme weather conditions causes anxiety for many people. We've all had that moment when you realize your tires aren't getting traction and you start to skid. Your heart starts pounding, and your grip on the steering wheel is so tight your knuckles are white, right? Losing control of your vehicle, even for just a moment, is a scary thing. So in this program, we're going to give you some tips on driving in the rain, snow and ice.12 ej4

In this program, we're going to cover what Aggressive Driving is, what causes people to do it, how to keep yourself from driving aggressively, and what to do when you are confronted by an aggressive driver.7 ej4

Employees will learn the importance of PCI DSS standards as they relate to credit card data privacy and information security.2 Grovo

Employees will learn the importance of an inclusive culture in preventing sexual harassment. They will also be provided with tactics to intervene against exclusion and sexual harassment when they see it.124 Grovo

Employees will learn the consequences of PCI DSS noncompliance as they relate to credit card data privacy and information security.3 Grovo

Employees will learn how to create strong passwords in order to protect their information.3 Grovo

Managers will learn how to handle sexual harassment on their teams. They will also learn how building an inclusive culture can protect their team from sexual harassment.185 Grovo

<p><strong>Target group</strong><br>  Managers and employees who want to gain basic knowledge about legal actions in everyday business life. </p>  <p><strong>Level</strong><br> The most important basics</p>  <p> Protect yourself and your company from compliance damage. Master problem situations in everyday work scenarios using practical examples and simple rules. </p>  <ul> <li> Create job ads AGG-compliant by addressing everyone equally.</li> <li> Detect and prevent unequal treatment by a transparent complaints system.</li> </ul>  This course was produced by Lecturio in cooperation with leading compliance experts and is regularly reviewed by legal experts.<br><br>  <p><strong>Key facts about the course</strong> <ul> <li> Consolidate your understanding and knowledge with quizzes. </li> <li> In addition to the video content, you will receive downloadable materials from the presentation. </li> <li> This course has automatically generated subtitles. Your feedback helps us to continuously improve our offerings. <10 Lecturio

<p><strong>Target group</strong><br> Managers and employees who want to gain basic knowledge about legal actions in everyday business life. </p>  <p><strong>Level</strong><br> The most important basics</p>  <p> Protect yourself and your company from compliance damage. Master problem situations in everyday work scenarios using practical examples and simple rules. </p>  <ul> <li> Screen your suppliers for human rights and environmental violations.</li> <li> Detect and prevent breaches in your supply chain with the help of sophisticated risk management.</li> </ul>  This course was produced by Lecturio in cooperation with leading compliance experts and is regularly reviewed by legal experts.<br><br>  <p><strong>Key facts about the course</strong> <ul> <li> Consolidate your understanding and knowledge with quizzes. </li> <li> In addition to the video content, you will receive downloadable materials from the presentation. </li> <li> This course has automatically generated subtitles. Your feedback helps us to contin10 Lecturio

<p><strong>Target group</strong><br> Managers and employees who want to gain basic knowledge about legal actions in everyday business life. </p>  <p><strong>Level</strong><br> The most important basics</p>  <p> Protect yourself and your company from compliance damage. Master problem situations in everyday work scenarios using practical examples and simple rules. </p>  <ul> <li> Carry out an export control based on the four W-questions. Pay particular attention to dual use goods.</li> <li> Establish an ICP to address the four core export control issues.</li> </ul>  This course was produced by Lecturio in cooperation with leading compliance experts and is regularly reviewed by legal experts.<br><br>  <p><strong>Key facts about the course</strong> <ul> <li> Consolidate your understanding and knowledge with quizzes. </li> <li> In addition to the video content, you will receive downloadable materials from the presentation. </li> <li> This course has automatically generated subtitles. Your feedback helps us to cont7 Lecturio

<p><strong>Target group</strong><br> Managers and employees who want to gain basic knowledge about legal actions in everyday business life. </p>  <p><strong>Level</strong><br> The most important basics</p>  <p> Protect yourself and your company from compliance damage. Master problem situations in everyday work scenarios using practical examples and simple rules. </p>  <ul> <li> Identify copyrighted works and provide timely information to authors about your use of the work. </li> <li> Sign licensing agreements that include all the usage rights you need for your project.</li> </ul>  This course was produced by Lecturio in co-operation with leading compliance experts and is regularly reviewed by legal experts.<br><br>  <p><strong>Key facts about the course</strong> <ul> <li> Consolidate your understanding and knowledge with quizzes. </li> <li> In addition to the video content, you will receive downloadable materials from the presentation. </li> <li> This course has automatically generated subtitles. Your feedbac15 Lecturio

<p><strong>Target group</strong><br> Managers and employees who want to gain basic knowledge about legal actions in everyday business life. </p>  <p><strong>Level</strong><br> The most important basics</p>  <p> Protect yourself and your company from compliance damage. Master problem situations in everyday work scenarios using practical examples and simple rules. </p>  <ul> <li> Make your business processes more sustainable with the three-pillar principle.</li> <li> Develop a more sustainable everyday office life with simple tricks. </li></ul>  This course was produced by Lecturio in co-operation with leading compliance experts and is regularly reviewed by legal experts.<br><br>  <p><strong>Key facts about the course</strong> <ul> <li> Consolidate your understanding and knowledge with quizzes. </li> <li> In addition to the video content, you will receive downloadable materials from the presentation. </li> <li> This course has automatically generated subtitles. Your feedback helps us to continuously improve our9 Lecturio

Escorregões, tropeções e quedas são alguns dos tipos de lesões mais comuns em todos os locais de trabalho que são possíveis na maioria das indústrias. Neste curso veremos as causas e formas de prevenir escorregões, tropeções e quedas no local de trabalho. O curso levará cerca de 9 minutos para ser concluído e foi projetado para uso em desktop, laptop, celular e tablet.9 Mind Channel

Los resbalones, tropezones y caídas son algunos de los tipos de lesiones más comunes en todos los lugares de trabajo que son posibles en la mayoría de las industrias. En este curso, veremos las causas y las formas de prevenir resbalones, tropezones y caídas en el lugar de trabajo. Este curso te llevará alrededor de 9 minutos y fue diseñado para usarse en computadoras de escritorio, laptops, móviles o tabletas.9 Mind Channel

[UPDATED: Nov. 2022] OVERVIEW: This course helps learners understand how to identify and prevent sexual harassment, discrimination, and bullying in the workplace. DESCRIPTION: This configurable course provides an introduction to the topic of sexual harassment and other forms of offensive and discriminating behavior. It defines sexual harassment and describes the laws and company policies that prohibit harassment and discrimination. LEARNING OBJECTIVES: Identify and describe the 2 primary forms of sexual harassment. Understand the importance of reporting sexual harassment. As a manager, understand your role in preventing sexual harassment and following proper reporting procedures. Identify and apply characteristics of a respectful workplace. Understand and respect different cultural norms related to sexual harassment, harassment, bullying, and discrimination in the workplace. Understand how to identify and preventing bullying in the workplace. Understand and model respectful behavior toward all, regardless of 120 SAI360

As the planet’s environment changes, so do its effects on the business world. Environmental changes impact business practices. From natural resources to supply chains, to logistics, to energy sources, to customer behaviors and demographics, businesses must adapt or be left behind. Further, climate change requires business adopt sustainable practices in order to remain economically viable and environmentally responsible. In this course, you’ll learn about how the changing environment impacts businesses, economically, environmentally, and socially. You’ll learn about local regulations and global agreements that affect how businesses may operate, and the clean tech and steps toward sustainability that companies can take to create sustainable business practices.30 Skillsoft Legacy

As the planet's environment changes, so do its effects on the business world. Environmental changes impact business practices. From natural resources to supply chains, to logistics, to energy sources, to customer behaviors and demographics, businesses must adapt or be left behind. Further, climate change requires businesses to adopt sustainable practices in order to remain economically viable and environmentally responsible. In this course, you will learn about the organizational risk companies face if they don't embrace sustainability, some common reasons why organizations resist such a move, potential business opportunities presented by sustainable practices, and the business benefits of adapting sustainable business practices. Materials in this course are based upon content provided in partnership with MIT Sloan Management Review.23 Skillsoft Legacy

In today's business world, sustainability is a strategic necessity. The pressures on companies to be more socially, environmentally and economically sustainable are mounting on many fronts. Consumers and shareholders expect more than lip service, they want demonstrated commitment. In this course, you'll learn about ways to identify areas where you can implement sustainable business practices, and some key lessons that can help you integrate sustainability into your company's business strategy. Finally, you'll learn about some concepts that may help you discover other ways you can move your company into higher levels of sustainability by considering some larger systems approaches. Materials in this course are based upon content provided in partnership with MIT Sloan Management Review.23 Skillsoft Legacy

This course is intended for all employees who work in a home office. It helps to raise employee awareness about the production of waste and pollution that occurs as a result of everyday actions, as well as offering simple yet effective tips and strategies that will help to reduce the volume and amount of waste and pollution generated by them and their home office as a whole. In this course you will learn how to set up an eco-friendly home office, reduce energy use, and minimize waste production. And even though you are working at home, you will also learn a bit about reducing pollution when you do need to use your car. This course was developed with subject matter expert support by DEKRA – Global advisors for safety testing, consulting, inspection, and certification. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall b27 Skillsoft Legacy

A split-second decision can change your life, especially when you are behind the wheel of a fast-moving, heavy vehicle. Take this course to refresh your memory about safe driving practices, particularly what you need to do before you drive, while you drive and in the event of an accident. Ideal learners are anyone who drives cars or small vehicles.24 UL

Most of us use tools in our daily work. But do you realize how dangerous tools can be if they are not handled correctly? This training focuses on the importance of hand and power tool safety, the hazards that can lead to injuries and deaths, and the precautions needed to work safely with these tools. Ideal learners include anyone who works with tools.28 UL

If your job duties include even occasional contact with blood or other infectious materials, you are at risk for contracting potentially deadly, incurable diseases. Take this course to learn what bloodborne pathogens are and how you can protect yourself from them. Ideal learners include anyone who may be exposed to blood or other potentially infectious materials, including healthcare workers, custodians, maintenance staff, research personnel and construction workers.17 UL

Working with electricity can be dangerous. Workers performing service or maintenance on machinery and equipment may be injured by the unexpected startup of the machinery or equipment, or release of stored electrical energy in the equipment. In fact, failure to lock out machinery before working on it is a major cause of injury and death. These deaths and injuries can be prevented by establishing and following an effective lockout/tagout program. This training will tell you more about electrical hazards, safe practices when working with electricity, and the lockout/tagout program and how it can save your life. Ideal learners are any employee who works on or around electrical machinery.43 UL

An arc flash can generate a temperature of up to 19,000 degrees Celsius (35,000 degrees Fahrenheit)! Working in or near electrical panels and systems increases your chance of exposure to an arc flash. It requires that you take extreme precautions. This course will provide information to help protect you from this deadly hazard that cannot be seen or heard, until is too late. Ideal learners are qualified and unqualified electrical personnel and their managers in a variety of industries with an emphasis on general industry maintenance and fabrication settings.11 UL

You notice the faint smell of rotten eggs and see a co-worker collapse. Do you know what could be happening? How will you get help for your co-worker and avoid becoming another victim? In this course, you will get the answers to these questions. You will learn about the characteristics and dangers of hydrogen sulfide (H2S) and what to do if you suspect it is present. This training is ideal for workers in general industry, manufacturing and construction.9 UL

Each year, many workers are hurt or killed as a result of falls in the workplace. Falls are usually complex events that involve a variety of factors. This training will cover systems and procedures designed to prevent falls off, onto or through working levels. Ideal learners are workers who work at heights.15 UL

Workers use ladders so frequently on construction sites that they often forget or underestimate how dangerous they can be. Take this course to review how to safely set up and use ladders. This course is ideal for anyone who works in construction.12 UL

Asbestos can cause serious illness and affect the health of a worker in the long term. This course is designed to provide an awareness of the potential dangers of asbestos and how to control them. Ideal learners are all construction employees.6 UL

Lead can cause serious illness and affect the health of a worker in the long term. This course was designed to provide an awareness of the potential dangers of lead and how to control them. Ideal learners are all construction employees.7 UL

Energy powers machines and industrial systems. Lockout/tagout procedures neutralize hazardous energy and prevent equipment startup during servicing, maintenance and installation activities. Take this course to learn how lockout/tagout helps ensure workplace safety. Ideal learners are personnel working where lockout/tagout occurs. Those who work under lockout protections also benefit from refresher information provided in this course. Your employer may also ask you to complete this awareness training as the first step in the process of achieving lockout/tagout authorization.10 UL

Power tools can be dangerous. Fortunately, there are things you can do to make sure you use them in a safe way. Take this course to find out about both general and specific power tool hazards and precautions. This course is ideal for all construction workers.11 UL

If one of your co-workers passed out in a confined space, would you go in to rescue him? Can you be sure the air in the space is safe? This training will help you understand the risks associated with confined spaces. Do not take this information lightly. It can mean the difference between life and death! Ideal learners are all employees.8 UL



Most of us use tools in our daily work. But do you realize how dangerous tools can be if they are not handled correctly? This training focuses on the importance of hand and power tool safety, the hazards that can lead to injuries and deaths, and the precautions needed to work safely with these tools. Ideal learners are anyone who works with hand or power tools.15 UL

A split-second decision can change your life, especially when you are behind the wheel of a fast-moving, heavy vehicle. Take this course to refresh your memory about safe driving practices - particularly what you need to do before and during your drive. Ideal learners are anyone who drives cars or small vehicles.12 UL

Did you know that most noise-related hearing loss is completely preventable? In this course you will learn about the noise risks in your workplace and what you need to do to protect your hearing. Ideal learners include all employees who work with noisy tools or equipment or in loud environments.11 UL

Workers are exposed to hazardous chemical products every day, and this poses serious problems for exposed workers and their employers. Hazard identification and classification training is designed to provide workers with the information they need to recognize and avoid hazardous chemicals. This awareness course will introduce learners to everything from the content of a hazardous chemical information program to the Globally Harmonized System of Classification and Labeling of Chemicals (GHS) to how to use Safety Data Sheets (SDSs) and chemical labels to prepare for hazards or react to exposures. Ideal learners are all employees who may be exposed to hazardous chemicals.12 UL

Provide the key elements to achieving the most responsible and sustainable driving style possible by being familiar with your vehicle's safety devices and knowing how to use them correctly. Set out the basic guidelines for driving safely while also showing consideration for other drivers, passengers or pedestrians, making use of eco-driving techniques.75 isEazy

Aportar las claves para conseguir un estilo de conducción lo más responsable y sostenible posible, conociendo los dispositivos de seguridad y su correcto uso. Y facilitar pautas para conducir de forma segura y solidaria con los demás conductores, pasajeros o peatones, haciendo uso de la eco-conducción.75 isEazy

Aportar las claves para aprender a manejar lo más responsable y sustentable posible, conociendo los dispositivos de seguridad y su correcto uso. Y facilitar las pautas para conducir de forma segura y solidaria con los demás conductores, pasajeros o peatones, haciendo uso de la eco-conducción.75 isEazy

Learn to achieve a sustainable lifestyle, ensuring responsible use of water and taking care of the planet for future generations75 isEazy

El curso "Cómo ahorrar agua para ayudar al planeta" responde a las necesidades de cualquier persona o profesional que busque llevar un estilo de vida sostenible y comprometida aprendiendo a: 1. Valorar tu consumo de agua. 2. Conocer alternativas para cambiar tus hábitos de consumo. 3. Implementar medidas de ahorro. 4. Comprobar que las medidas de ahorro surten efecto. 5. Concienciar a los demás acerca del consumo de agua. 75 isEazy

Aportar las claves para poder tener un estilo de vida sustentable, promoviendo el uso responsable del agua y el cuidado del planeta como un legado para las próximas generaciones.75 isEazy

Learn about biodiversity and understand how important it is for our survival, and how to protect the animal and plant species all around us.75 isEazy

Aportar las claves para entender qué es la biodiversidad, comprender su importancia para nuestra supervivencia y cómo proteger a las especies animales y vegetales que nos rodean. 75 isEazy

Learn to correctly apply ESG criteria in the company, encouraging responsible consumption of the resources available in our environment75 isEazy

Aportar las claves para aplicar correctamente los criterios ASG en la empresa, incentivando el consumo responsable de los recursos disponibles en nuestro entorno. 75 isEazy

Learn the keys to a sustainable and environmentally conscious lifestyle in order to foster a more sustainable and less carbon-intensive society.75 isEazy

El curso "#Por el clima: Cero emisiones de carbono" responde a las necesidades de cualquier persona o profesional que busque llevar un estilo de vida sostenible y comprometida aprendiendo a: 1. Romper falsas creencias y costumbres. 2. Reducir tus emisiones de carbono. 3. Colaborar para limpiar el aire. 4. Gestionar los residuos. 5. Hacer llegar tu mensaje a los demás.75 isEazy

Aportar las claves para lograr tener un estilo de vida sustentable y comprometido con el medio ambiente para fomentar un cambio hacia una sociedad más sustentable y con menos emisiones de carbono.75 isEazy

Provide the keys to protect and prevent the deterioration of marine ecosystems and to be aware of the important biological role they play. 75 isEazy

Aportar las claves para proteger y evitar el deterioro de los ecosistemas marinos y ser consciente del importante papel biológico que cumplen. 75 isEazy

Aportar las claves para proteger y evitar el deterioro de los ecosistemas marinos y ser consciente del importante papel biológico que cumplen. 75 isEazy

Provide the keys to learning the actions you will need to take to care for terrestrial ecosystems and ensure their survival, as well as the necessary knowledge about what they are and the wealth they harbour.75 isEazy

Aportar las claves para aprender las acciones que deberás llevar a cabo para cuidar de los ecosistemas terrestres y asegurar su supervivencia, así como los conocimientos necesarios sobre lo que son y la riqueza que albergan.75 isEazy

Aportar las claves para conocer las acciones que debes llevar a cabo para cuidar de los ecosistemas terrestres y asegurar su supervivencia, así como los conocimientos necesarios sobre lo que son y la riqueza que albergan.75 isEazy

Learn about other less polluting and more environmentally sustainable energy options and how to start using them in your everyday life.75 isEazy

Aportar las claves para conocer otras opciones energéticas menos contaminantes y más sostenibles con el medioambiente y cómo comenzar a hacer uso de ellas en tu día a día.75 isEazy

Aportar las claves para conocer otras opciones energéticas menos contaminantes y más sustentables con el medioambiente, así como su integración en tu vida diaria.75 isEazy

Provide tips to achieve sustainable development and compliance with the 2030 Agenda through an economy that includes environmental, social and good governance criteria in investment and financing decisions.75 isEazy

Aportar las claves para alcanzar el desarrollo sostenible y el cumplimiento de la Agenda 2030 mediante una economía que incluya criterios ambientales, sociales y de buen gobierno en las decisiones de inversión y financiación. 75 isEazy

Aportar las claves para alcanzar el desarrollo sustentable y el cumplimiento de la Agenda 2030 mediante una economía que incluya criterios ambientales, sociales y de buena gestión en las decisiones de inversión y financiación. 75 isEazy

Give you the keys to take care for the environment by adopting sustainable habits both in your personal life and at work.  Reflect on the dangers our planet is exposed to and our role in taking care of the Earth so that we leave it as best we can for future generations. 75 isEazy

El curso "Introducción a la gestión medioambiental" responde a las necesidades de cualquier persona o profesional que quiera mejorar su gestión ambiental ya que en él aprenderás a: 1. Cuidar el medioambiente. 2. Saber las normativas medioambientales. 3. Diseñar e implantar un sistema de gestión medioambiental. 4. Pensar en verde. 5. Apostar por los hábitos sostenibles.75 isEazy

Aportar las claves para cuidar del medioambiente adoptando hábitos sostenibles en tu día a día, tanto en tu vida personal como en el trabajo. Reflexionar sobre el peligro al que está sometido el planeta y sobre nuestro papel para dejarlo lo mejor posible para las próximas generaciones. 75 isEazy

Discover why plastic is so harmful, learn about plastic alternatives and substitutes, and how you can join the movement for a plastic-free planet.75 isEazy

Aportar las claves para descubrir por qué el plástico es tan perjudicial, cuáles son las alternativas y sustitutos de este material, y cómo puedes sumarte al cambio por un planeta libre de plástico.75 isEazy

Aportar las claves para descubrir por qué el plástico es tan dañino, cuáles son las alternativas y sustitutos de este material, y cómo puedes sumarte al cambio por un planeta libre de plástico.75 isEazy

MARCOM's Micro-Learning curriculum on Crane Safety in Industrial and Construction Environments reviews the hazards that are associated with working with cranes, discuss these hazards and the policies and procedures that employees should follow to work safely with these machines.14 CyberU

Everyone deserves care, support and protection from danger, but sometimes things go wrong. Neglect is the failure to meet a child or vulnerable adult’s basic needs, and it’s a serious problem. Neglect often goes unnoticed but is actually very common.15 iAM Learning

A mental-health first aider acts as an advocate for mental health in the workplace, and operates as a point of contact for those who are suffering.15 iAM Learning

Eye injuries can be painful and debilitating, causing long-term damage and even sight loss for those who are harmed. Hazards that can lead to eye injuries are often present in our workplaces, so it’s important to prioritise eye safety, so nobody gets hurt.15 iAM Learning

Ooit gehoord van phishing? Nee, we hebben het niet over een visser die lokaas gebruikt om wat te vangen. Wacht even. Daar gaat 't wel om. Phishing is namelijk een cyberaanval die criminelen gebruiken om iets buit te maken, zoals persoonsgegevens, geld of iets heel anders. Ze lokken je en hopen dat je toehapt. Oké, de vergelijking is een beetje lui, maar daar komt het wel op neer. Phishingtechnieken worden steeds ingewikkelder en als je niet weet hoe je jezelf moet beschermen, kun jij slachtoffer worden van dit alsmaar groeiende wapen in het arsenaal van cybercriminelen.15 iAM Learning

Avez-vous déjà entendu parler du hameçonnage ? Non, on ne parle pas d'un pêcheur qui appâte sa proie. Quoique... Ce n'est pas tout à fait faux. Le hameçonnage est un type de cyber-attaque qu'emploient les hackers pour obtenir quelque chose de votre part. Des informations personnelles, de l'argent, ou tout autre chose. Ils vous attirent en espérant que vous allez mordre à l'hameçon. Bon, d'accord, la métaphore n'est pas des plus subtiles, mais elle est pertinente. Les techniques de hameçonnage sont de plus en plus sophistiquées, et si vous ignorez comment vous en prémunir, vous pourriez également être victime de cette arme en pleine expansion.15 iAM Learning

Schon mal was von Phishing gehört? Wir meinen keinen Angler mit einem Köder am Haken, der die Leine auswirft und wartet, dass etwas anbeißt. Warte mal. Vielleicht doch. Phishing ist eine Art des Cyberangriffs, die Kriminelle nutzen, um etwas von dir zu bekommen. Personenbezogene Daten, Geld oder etwas völlig anderes. Sie locken dich an und hoffen, dass du anbeißt. Sicher, ein abgegriffener Vergleich, aber er passt. Phishing-Methoden werden immer ausgeklügelter. Wenn du nicht weißt, wie du dich davor schützt, könntest auch du dieser wirksamen Betrugsmasche von Cyberkriminellen zum Opfer fallen.15 iAM Learning

Hai mai sentito parlare di phishing? Non stiamo parlando di un pescatore che prova diverse esche per cercare di prendere più pesci possibili. Beh, però a pensarci bene... In un certo senso è più o meno così. Il phishing è un tipo di attacco informatico che i criminali utilizzano per sottrarti qualcosa. Informazioni personali, semplicemente denaro o qualcosa di completamente diverso. Ti attirano e sperano che tu abbocchi. Certo, è sicuramente un esempio banale, ma è appropriato. Le tecniche di phishing stanno diventando sempre più sofisticate e se non conosci le modalità di protezione, anche tu potresti diventare un'altra vittima di questa arma in rapida evoluzione nell'arsenale dei criminali informatici.15 iAM Learning

¿Alguna vez has oído hablar del phishing? No estamos hablando de un pescador que pone el cebo en su caña de pescar y la lanza para ver qué puede enganchar. Ah, espera. Algo de eso hay. El phishing o fraude electrónico es un tipo de ciberataque que los delincuentes pueden usar para obtener algo de ti: información personal, dinero directamente o algo totalmente distinto. Lanzan el anzuelo y esperan que lo muerdas. De acuerdo, es una analogía vaga, pero adecuada Las técnicas de phishing son cada vez más sofisticadas, y si no sabes cómo protegerte, podrías ser otra víctima más de esta arma de rápido crecimiento que tienen en su arsenal los ciberdelincuentes.15 iAM Learning

Hackers en cybercriminelen proberen altijd een manier te vinden om toegang tot jouw systeem te krijgen voor kwaadaardige doeleinden. De meest voor de hand liggende ingang is de voordeur: je e-mails. Met malware die als hyperlinks of bijlagen is vermomd, kan chaos worden veroorzaakt en met phishingaanvallen wordt je geld gestolen. Je moet aardig snugger zijn om je e-mails te beschermen. Een veilig ingesteld e-mailsysteem is je eerste lijn van verdediging tegen deze schurken. Met wachtwoorden, versleuteling en gezond verstand zet jij een digitale uitsmijter bij je voordeur om deze aanvallers te weren.10 iAM Learning

Les hackers et les cybercriminels essaient toujours de trouver un moyen de pénétrer dans votre système pour leurs propres bénéfices. Pour eux, la façon la plus simple est d'utiliser la porte d'entrée, à savoir vos e-mails. Les logiciels malveillants envoyés sous forme de liens ou de pièces jointes peuvent causer de sérieux dégâts, tout comme les attaques par hameçonnage, dont l'objectif est de vous soutirer l'argent que vous avez durement gagné. Mieux vaut être avisé(e) pour bien protéger vos e-mails. Votre meilleur rempart contre ces hackers est un système de messagerie sécurisé. En utilisant des mots de passe, un système de chiffrement et votre bon sens, vous barricadez la porte et repoussez les attaquants.10 iAM Learning

Hacker und Cyberkriminelle versuchen immer wieder, Zugriff auf deine Systeme zu erhalten, um sich persönlich zu bereichern. Eine einfache Möglichkeit ist der Weg durch die Vordertür: deine E-Mails. Malware, die als Link oder Anhang gesendet wird, und Phishing-Angriffe, die versuchen, an dein Geld zu gelangen, können riesigen Schaden anrichten. Beim Schutz deiner E-Mails musst du klug sein. Ein sicher eingerichtetes E-Mail-System ist dein Schutzschild gegen Kriminelle. Passwörter, Verschlüsselung und gesunder Menschenverstand sind deine Türsteher, die Angreifer abwehren können.10 iAM Learning

Gli hacker e i criminali informatici sono sempre alla ricerca di un modo per violare i tuoi dispositivi al fine di ottenere un guadagno personale. Un modo scontato di accesso è attraverso la porta principale: le tue e-mail. Un malware inviato sotto forma di link o di allegato potrebbe causare il caos, così come gli attacchi di phishing il cui scopo è quello di sottrarti i tuoi sudati risparmi. Devi imparare come proteggere i tuoi messaggi di posta elettronica. Un sistema di posta elettronica impostato in modo sicuro rappresenta il tuo scudo contro questo tipo di minacce. Attraverso le password, la crittografia e il buon senso, potrai piazzare un buttafuori virtuale alla porta d'ingresso per respingere gli aggressori.10 iAM Learning



Los hackers y los ciberdelincuentes están siempre buscando la forma de acceder a tu sistema para su propio beneficio personal. Una forma obvia de entrar para ellos es a través de la puerta principal: tu correo electrónico. Los programas maliciosos que se envían como enlaces o los archivos adjuntos pueden causar estragos, al igual que los ataques de phishing que intentan estafarte el dinero que tanto te ha costado ganar. Tienes que ser inteligente a la hora de proteger tu correo electrónico. Contar con un sistema de correo electrónico que esté configurado de forma segura es el escudo protector que tienes contra estos villanos. Si utilizas contraseñas, encriptación y sentido común, pondrás un portero metafórico en la puerta y fortalecerás tu sistema para repeler a los atacantes.10 iAM Learning

If you work for a company that controls or processes data, then you need to take this course pronto. Understanding the best practices when it comes to handling data is key for compliance with data regulations, including the UK GDPR. Whatever the size of your organisation, this course will help you properly care for the personal data and keep the trust of anyone that uses your products, and that includes your employees.15 iAM Learning

Under the UK GDPR, you have a right of access to your data. You have the right to know what personal data companies hold about you. You also have the right to obtain, amend, or delete that data, and you can do so by using something called a Subject Access Request. This will help you understand how and why companies use your data, and you can check they are doing so lawfully.15 iAM Learning

Alle Menschen sind vor dem Gesetz gleich und haben ein Recht auf Würde – egal, wo wir herkommen, woran wir glauben oder welches Geschlecht wir haben.95 MyBreev

Mit dem digitalen Kurs „Arbeitszeitgesetz“ informieren Sie sich über die wichtigsten Grundlagen des Arbeitszeitgesetzes. Es hilft, Sie für die geltenden rechtlichen Regelungen am Arbeitsplatz zu stärken und gibt praktische Hinweise für Mitarbeitende und Führungskräfte.20 MyBreev

Responsible business can have many faces: The spectrum ranges from an employee-oriented personnel policy and the economical use of natural resources to local social commitment.23 MyBreev

Anti-discrimination: More and more managers are recognizing the success of a corporate culture of tolerance, openness and appreciation of diversity. For it to become more than a trend, it requires sensitivity and background knowledge.90 MyBreev

Der Begriff Inklusion besagt, dass jeder Mensch selbstbestimmt an allen Lebensbereichen teilnehmen kann – das gilt auch für den Arbeitsplatz.95 MyBreev

Compliance ist das entscheidende Werkzeug für die Wirtschaftsethik, für fairen und nachhaltigen Handel, für soziale Verantwortung, für den Umweltschutz und für Nachhaltigkeit. Die Zusammenhänge werden in diesem Modul erklärt.25 MyBreev

Compliance is the crucial tool for business ethics, fair and sustainable trade, social responsibility, environmental protection and sustainability. The connections are explained in this module.25 MyBreev

Nicht nur der Staat, sondern jeder Mensch ist für die Einhaltung der Menschenrechte mitverantwortlich. Mit bestimmten Maßnahmen können Unternehmen und Menschen zu Schutz und Achtung der Menschenrechte beitragen.25 MyBreev

Every day, our brain processes stimuli, gives commands, and influences our decisions - all without us even being aware of it.90 MyBreev

Am Arbeitsplatz treffen viele verschiedene Menschen aufeinander. Unsere Unterschiede machen uns interessant, können jedoch auch zu Problemen führen. Lernen Sie, wie wir uns alle wohlfühlen können, wir selbst zu sein - und gleichzeitig andere mit Respekt zu behandeln.25 MyBreev

Vier verschiedene Generationen arbeiten Seite an Seite zusammen. Moderne Führungskräfte brauchen das Rüstzeug, um Mehrgenerationenteams erfolgreich zu führen.90 MyBreev

Um Nachhaltigkeit im Unternehmen dauerhaft zu erreichen, müssen Mitarbeitende in den Prozess voll und ganz einbezogen werden. Der erste wichtige Schritt ist, dass Mitarbeitende die Grundlagen zum Thema Nachhaltigkeit verstehen.25 MyBreev

To achieve sustainability in the company on a lasting basis, employees must be fully involved in the process. The first important step is for employees to understand the basics of sustainability.25 MyBreev

Klimawandel, globale Ungleichheit und Artensterben sind nur einige der großen Herausforderungen unserer Zeit. Die Ziele für Nachhaltige Entwicklung decken eine Vielzahl von relevanten sozialen, ökonomischen und ökologischen Themen ab. Durch das Mitwirken jedes Einzelnen zu den Zielen, kann eine bessere Zukunft erreicht werden.25 MyBreev

Climate change, global inequality and species extinction are just some of the major challenges of our time. The Sustainable Development Goals (SDGs) cover a wide range of relevant social, economic and environmental issues. By contributing to the goals, every individual can contribute to a better future.25 MyBreev

Heutzutage ist es wichtiger denn je, zu wissen, in welche Richtung sich Ihr Unternehmen bewegen soll. Die Zeichen stehen auf Nachhaltigkeit und Greenwashing wird mit bösen Folgen entlarvt. Um authentische Nachhaltigkeit zu erreichen, brauchen Unternehmen eine Strategie im Einklang mit den Unternehmenszielen.25 MyBreev

These days, it's more important than ever to know which direction you want your business to move in. The signs are pointing to sustainability and greenwashing is being exposed with nasty consequences. To achieve authentic sustainability, companies need a strategy in line with corporate goals.25 MyBreev

Not everything that looks genuine actually is. Cyber criminals use fake e-mails to lure people to prepared websites, for example, to steal data or infect end devices with malware. Phishing is the method used to obtain sensitive data. You are not safe from this at your workplace either.90 MyBreev

Mobile Endgeräte sind nicht nur praktisch, sondern bergen auch ein mögliches Risiko für die Sicherheit Ihrer Unternehmensdaten. In diesem Kurs lernen Sie, wie Sie Ihre mobilen Geräte deutlich sicherer machen können und so Ihre sensiblen Daten schützen – auch unterwegs.25 MyBreev

Mobile devices are not only convenient, but also pose a potential risk to the security of your corporate data. In this course you will learn how to make your mobile devices significantly more secure and thus protect your sensitive data - even when you are on the road.25 MyBreev

Das Home-Office kann eine echte Erleichterung im Arbeitsalltag bieten, doch zugleich erfordert es zusätzliche Sicherheitsmaßnahmen: Internet-Einstellungen, die Nutzung privater Endgeräte sowie der Umgang mit sensiblen Daten – all das muss und mehr muss neu durchdacht und geregelt werden.20 MyBreev

Nur die wenigsten Cyber-Attacken starten mit Viren: 99 Prozent aller Cyberangriffe beginnen mit einer Mail. Entweder gelangen wir so zu einer gefälschten Website, oder infizieren den Computer mit einer Schadsoftware.25 MyBreev

Den privaten E-Mail-Account geschäftlich nutzen? Leider ist das noch häufig die Realität. Verstöße gegen Compliance- und Datenschutz-Vorschriften sowie Geheimhaltungsklauseln sind nur einige der Folgen. Die Schulung von Mitarbeitenden zu diesem Thema ist unerlässlich.25 MyBreev

Mails checken am Flughafen oder Dokumente in der Hotellobby bearbeiten - Cyberkriminelle haben längst die mobile Arbeitskultur als leichtes Ziel entdeckt. Das E-Learning zeigt, wie Ihre Mitarbeitenden auch auf Dienstreisen oder auf dem Weg zum Job sicher arbeiten können.25 MyBreev

Streng geheim, vertraulich oder Verschlusssache: Wenn es um sensible Daten geht, gibt es viele Unsicherheiten. Für die Einordnung von Daten gibt es verschiedene Vorgaben, die es zu verstehen und zu unterscheiden gilt.25 MyBreev

Informationen sind für die Existenz eines Unternehmens elementar - sie vor Unbefugten zu schützen sollte der Anspruch aller Mitarbeitenden sein. Lernen Sie in diesem E-Learning Kurs die Bedeutung von Informationen und ihres Schutzes näher kennen.20 MyBreev

Information is elementary for the existence of a company - protecting it from unauthorized persons should be the claim of all employees. Learn more about the importance of information and its protection in this e-learning course.20 MyBreev

In social engineering, fraudsters try to obtain confidential data by any means possible. If they are successful, they threaten devastating damage.25 MyBreev

Das Home-Office kann eine echte Erleichterung im Arbeitsalltag bieten, doch zugleich erfordert es zusätzliche Sicherheitsmaßnahmen: Internet-Einstellungen, der Umgang mit sensiblen Daten – all das und mehr muss neu durchdacht und geregelt werden.25 MyBreev

Seit ihrer Einführung sorgt die DSGVO für Verwirrung und Unsicherheiten, z. B. im Umgang mit Kunden und deren Daten oder Fotos in der Presse- und Öffentlichkeitsarbeit. In diesem Kurs lernen Sie die Vorteile der DSGVO kennen und worauf Sie besonders Acht geben müssen.95 MyBreev

Jemand hat vertrauliche Dateien im Drucker vergessen, die Tür zum Serverraum steht sperrangelweit offen und alle wichtigen Passwörter stehen auf einem Haftzettel am Monitor: Manche nehmen es mit dem Datenschutz im Büro nicht so genau…90 MyBreev

Someone has forgotten confidential files in the printer, the door to the server room is wide open and all important passwords are written on a sticky note on the monitor: Some people don't take data protection in the office very seriously...90 MyBreev

Ob Newsletter, Zugriffsstatistiken oder Anzeigen: Fast alle Marketing-Methoden nutzen personenbezogene Daten – schließlich möchte jeder seine Zielgruppe so gut wie möglich erreichen. Im digitalen Kurs „Datenschutz im Marketing“ lernen Sie, was im Marketing erlaubt ist und wo der Datenschutz klare Grenzen setzt.90 MyBreev

Compliance ist wichtig für jeden Einzelnen im Unternehmen – ganz gleich ob Führungskraft, Mitarbeiter oder Praktikant. Die wichtigsten Standards, Gesetze, Regularien und interne Bestimmungen zeigt dieses eLearning.25 MyBreev

Die Bekämpfung von Korruption ist ein immer wichtiger werdendes Thema, die Gesetzeslage wird immer strenger. Die Compliance und deren Befolgung für Unternehmen und Mitarbeitende ist daher zu einem vordringlichen Thema geworden.90 MyBreev

The elearning course "Anti-Corruption" deals with the characteristics and types of corruption as well as the possible effects of corruption on a company. It also provides useful measures for preventing corruption as part of a comprehensive compliance system.90 MyBreev

The eLearning course "Anti-Corruption" deals with the characteristics and types of corruption as well as the possible effects of corruption on a company. It also provides useful measures for preventing corruption as part of a comprehensive compliance system.90 MyBreev

This eLearning is about the building blocks of 3rd party (business partner) compliance deals with the possible liability of your company for violations of the law by third parties.95 MyBreev

Zur Vermeidung von Geldwäsche hat der Gesetzgeber die Anforderungen an Unternehmen in den letzten Jahren wesentlich verschärft. Diese Bestimmungen haben Unternehmen aller Größen und Branchen betroffen.90 MyBreev

In order to prevent money laundering, the legislator has significantly tightened the requirements for companies in recent years. These regulations have affected companies of all sizes and industries.90 MyBreev

In order to prevent money laundering, the legislator has significantly tightened the requirements for companies in recent years. These regulations have affected companies of all sizes and industries.90 MyBreev

The e-learning "Trade Compliance" gives learners an overview of the importance of trade regulations and how they are implemented in everyday professional life20 MyBreev

The e-learning "Trade Compliance" gives learners an overview of the importance of trade regulations and how they are implemented in everyday professional life.20 MyBreev

Dieser Bereich der Compliance verringert das Risiko eines Schadens für Ihr Unternehmen durch unfairen Wettbewerb und Marktmissbrauch. Um Ihr Unternehmen bestmöglich zu schützen, müssen Sie Verstöße gegen das Wettbewerbsrecht zuverlässig erkennen können.95 MyBreev

Heute stehen Transparenz und fairer Wettbewerb im Vordergrund. Selbst kleine Gefälligkeiten gelten als der Beginn eines möglichen Interessenkonflikts.25 MyBreev



Ein Mitarbeiter mit einem kürzlich stark verbesserten Lebensstil, unnötigen Überstunden und unüblichen Buchungssätzen? Hier sollten die Alarmglocken läuten, denn die Schäden von Betrug können gravierend sein.25 MyBreev

Büros gehören zu den sichersten Arbeitsplätzen. Trotzdem passieren dort Unfälle. Daher müssen Unternehmen das Thema Arbeitsschutz im Blick haben.90 MyBreev

Trotz Arbeitsschutz-Maßnahmen kommt es in der Produktion immer wieder zu vermeidbaren Arbeitsunfällen. In diesem E-Learning Kurs erfahren Sie typische Unfallschwerpunkte und Schutzmaßnahmen zur Vermeidung.25 MyBreev

Vishing bedeutet Voice-Phishing. Wie beim Phishing ist es das Ziel der Angreifenden, an sensible Informationen von potenziellen Opfern zu gelangen. Anders als beim Phishing ist das bevorzugte Medium nicht das Internet oder E-Mail, sondern ein Telefonanruf.90 MyBreev

Vishing means voice phishing. As with phishing, the attackers' goal is to obtain sensitive information from potential victims. Unlike phishing, the preferred medium is not the Internet or e-mail, but a phone call.90 MyBreev

Das Thema Brandschutz gerät gerne in Vergessenheit, vor allem, wenn die letzte Brandschutz-Übung schon eine Weile her ist. Doch ein Brand hat es in sich: Er nimmt Menschenleben, belastet die Umwelt und kann Unternehmen in die Insolvenz treiben. Es lohnt sich, Brandschutz im Arbeitsalltag mitzudenken.15 MyBreev

Konflikte zwischen Menschen sind normal und gehören insbesondere am Arbeitsplatz dazu. Trotzdem führen Konflikte manchmal zu Gewalt. Die beste Strategie ist es, diese frühzeitig zu deeskalieren.25 MyBreev

Die schwerste Form von Gewalt am Arbeitsplatz ist glücklicherweise sehr selten – der Amoklauf. Trotzdem ist es gut und wichtig vorbereitet zu sein, denn sollte es doch zum Äußersten kommen, sind die Auswirkungen verheerend.25 MyBreev

Eine Person streift durch den Laden und schaut sich immer wieder nervös um. Ihr Bauchgefühl schlägt Alarm, aber ist der Verdacht berechtigt? Die Methode des Predictive Profiling bietet konkrete Möglichkeiten zu überprüfen, ob ihr Bauchgefühl richtig liegt und Straftaten wie ein Spezialist zu vereiteln.25 MyBreev

Unternehmen sind sich oft nicht bewusst, dass sie illegale Absprachen getroffen haben, die den freien Wettbewerb einschränken und strafbar sind. Die Gesetzgebung wird zunehmend verschärft, um Eingriffe in den freien Markt zu verhindern.25 MyBreev

The e-learning "Anti-Cartel Compliance" explains what the problem and risk of cartels is. In order to prevent the formation of cartels, risk factors and the most important antitrust regulations are shown.20 MyBreev

Learn why antitrust law is important to all industries and lines of business and how to implement the applicable rules when dealing with antitrust compliance.20 MyBreev

Im „Code of Conduct“ definiert ein Unternehmen die Standards seiner Geschäftsethik und seiner sozialen Verantwortung. Wichtig ist, dass auch die Mitarbeitenden für den Verhaltenskodex sensibilisiert werden.25 MyBreev

In the "Code of Conduct," a company defines the standards of its business ethics and social responsibility. It is important that employees are also made aware of the Code of Conduct.25 MyBreev

Wettbewerbsbeschränkende Absprachen, Betrug oder Unterschlagung – Korruption gibt es in allen Sektoren und Branchen. Einkauf & Verkauf zählen jedoch zu den besonders korruptionsgefährdeten Bereichen.25 MyBreev

In this e-learning course, we familiarize your employees with the basic background and sources of danger from the Internet.90 MyBreev

Durchsuchungen von Unternehmen sind heutzutage zu einem häufigen Bestandteil der Behördenlandschaft geworden. Werden diese Durchsuchungen nicht richtig gehandhabt, kann dies weitreichende Folgen für das Unternehmen und seine Mitarbeitenden haben.90 MyBreev

Familien vor Schaden bewahren und das Vermögen schützen – dafür müssen Risiken verstanden und beseitigt werden.90 MyBreev

In dem E-Learning „EU-Offenlegungsverordnung“ (auch Transparenzverordnung genannt) erlangen Sie einen Überblick davon, wer zur Einhaltung und Umsetzung verpflichtet ist, was verlangt wird, wie Aufsicht und Durchsetzung funktionieren und was mit Unternehmen geschieht, die die Vorschriften missachten.20 MyBreev

In the e-learning "EU Disclosure Regulation" (also called Transparency Regulation), you will gain an overview of who is required to comply and implement, what is required, how oversight and enforcement work, and what happens to companies that fail to comply.20 MyBreev

Das "Gesetz über die unternehmerischen Sorgfaltspflichten zur Vermeidung von Menschenrechtsverletzungen in Lieferketten", oder auch Sorgfaltspflichtengesetz, ist Teil der Compliance-Vorschriften für Unternehmen und kann dabei helfen, einen engagierten Kundenstamm zu gewinnen und halten.20 MyBreev

The "Act on Corporate Due Diligence in Supply Chains," or Due Diligence Act, is part of the compliance regulations for companies and can help attract and retain a committed customer base.20 MyBreev

Compliance, Anti-Korruption und Wirtschaftsethik sind für Unternehmen und Mitarbeitende zu einem vordringlichen Thema geworden. Regularien, Gesetze und interne Richtlinien bieten einen entsprechenden Handlungsrahmen.90 MyBreev

Compliance, anti-corruption and business ethics have become a pressing issue for companies and employees. Regulations, laws and internal guidelines provide a corresponding framework for action.90 MyBreev

Trabalhar com segurança é importantíssimo para todos na empresa. Vamos dar uma olhada em algumas dicas práticas que todos podem seguir para construir uma cultura de segurança no ambiente de trabalho.   Este módulo único de micro aprendizagem tomará cerca de 5 minutos para ser completado, contém um quiz de múltipla escolha e foi desenhado para uso no desktop, notebook, mobile e tablet.5 Mind Channel

Ser um líder de segurança eficaz não se trata de seguir cada regra ao pé da letra. É boa parte disso, assim como os comportamentos que demonstra ao interagir com sua equipe.  Esse módulo visa alguns comportamentos importantes de um líder de segurança, assim como dicas práticas a serem cultivadas.   Este módulo único de micro aprendizagem tomará cerca de 8 minutos para ser completado, contém um quiz de múltipla escolha e foi desenhado para uso no desktop, notebook, mobile e tablet.8 Mind Channel

Você já deve ter ouvido bastante o termo “sustentabilidade” recentemente. Mas o que significa? Este curso explora o seu significado e como afeta você e sua empresa, dando dicas práticas. Vamos explicar também a sigla em inglês “ESG”, os três pilares “Ambiental, Social e Governança”.  O curso tomará cerca de 8 minutos para ser completado e foi desenhado para uso no desktop, notebook, mobile e tablet.8 Mind Channel

Esse curso explora o Acordo de Paris de 2015, que viu 196 países se comprometerem a metas tangíveis para limitar o aquecimento global a menos de 2 graus, e preferencialmente a 1,5 graus, e transformou a abordagem sobre sustentabilidade. Também explicaremos os impactos práticos dos Objetivos de Desenvolvimento Sustentável (ODS). O curso tomará cerca de 12 minutos para ser completado e foi desenhado para uso no desktop, notebook, mobile e tablet.12 Mind Channel

Nos últimos anos, a compensação de carbono se tornou uma atividade importante nas empresas em busca da sustentabilidade. Mas o que isso significa? E o que são os termos net zero e neutralização de carbono?  O curso tomará cerca de 8 minutos para ser completado e foi desenhado para uso no desktop, notebook, mobile e tablet.8 Mind Channel

Relatórios de sustentabilidade detalhados e auditáveis devem ser o núcleo da estratégia sustentável de todas as empresas, pois ajudam a medir e a comunicar os importantes impactos de sustentabilidade da empresa. Este curso explica o que é Relatório de Sustentabilidade Corporativo (RSC), como os relatórios são estruturados e por que são importantes.  O curso tomará cerca de 8 minutos para ser completado e foi desenhado para uso no desktop, notebook, mobile e tablet.8 Mind Channel

Uma das partes mais importantes da sustentabilidade é o impacto social. Sustentabilidade social é atender às necessidades da geração de hoje, sem comprometer, mas sim promover a capacidade de atender às necessidades das gerações futuras. Este curso explica o que é sustentabilidade social, com exemplos em suas áreas mais importantes.  O curso tomará cerca de 7 minutos para ser completado e foi desenhado para uso no desktop, notebook, mobile e tablet.7 Mind Channel

A informação é provavelmente a coisa mais valiosa que um negócio possui, e todos temos a responsabilidade de mantê-la segura. Esse módulo explora algumas dicas fundamentais sobre a segurança da informação.8 Mind Channel

Trabajar con seguridad es muy importante tanto para ti como para tus colegas. Veamos algunos consejos prácticos que todos pueden seguir para ayudar a construir una cultura de seguridad en el lugar de trabajo. Este breve módulo de microaprendizaje independiente te tomará alrededor de 5 minutos, contiene un cuestionario de opción múltiple y está diseñado para usar en computadoras de escritorio, computadoras portátiles, dispositivos móviles y tabletas.5 Mind Channel

Este breve módulo analiza los consejos clave que deben seguir todos los líderes para crear una cultura de seguridad en su equipo. Este breve módulo de microaprendizaje independiente te tomará alrededor de 5 minutos, contiene un cuestionario de opción múltiple y está diseñado para usar en computadoras de escritorio, computadoras portátiles, dispositivos móviles y tabletas.5 Mind Channel

Ser un líder de seguridad efectivo no se trata solo de seguir cada regla al pie de la letra. Eso es una gran parte, pero igual de importantes son los comportamientos que muestra y la forma en que interactúas con tu equipo. Este módulo analiza algunos de los comportamientos clave de liderazgo en seguridad que debes cultivar junto con algunos consejos prácticos. Este breve módulo de microaprendizaje independiente te tomará alrededor de 8 minutos, contiene un cuestionario de opción múltiple y está diseñado para usar en computadoras de escritorio, computadoras portátiles, dispositivos móviles y tabletas.8 Mind Channel

Probablemente hayas escuchado mucho el término "sustentabilidad" recientemente, pero ¿qué significa? Este curso explora qué es la sustentabilidad, cómo te afecta a ti y a tu empresa y brinda algunos consejos prácticos. El curso también explica los pilares ambientales, sociales y de gobernanza (ESG) clave. El curso te tomaráalrededor de 8 minutos y está diseñado para su uso en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.8 Mind Channel

En este curso, exploraremos el Acuerdo de París de 2015, en el que 196 países se comprometieron con objetivos tangibles de limitar el calentamiento global a menos de 2 grados y, preferiblemente, limitarlo aún más a 1,5 grados, y también vio un cambio completo en el enfoque hacia la sustentabilidad. También describiremos y explicaremos los impactos prácticos de los Objetivos de Desarrollo Sostenible (ODS). El curso te llevará alrededor de 12 minutos y está diseñado para su uso en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.12 Mind Channel

En los últimos años, la compensación de carbono se ha convertido en una actividad clave para las empresas en el impulso de la sustentabilidad. Pero, ¿qué significa? ¿Y qué significan los términos net zero y carbon neutral? Este curso lo explica todo. El curso te llevará alrededor de 8 minutos y está diseñado para su uso en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.8 Mind Channel

Los informes de sustentabilidad detallados y auditables deben ser el núcleo de la estrategia de sustentabilidad de cada empresa, ya que ayudan a medir y comunicar el impacto de sustentabilidad importantes de la empresa. Este curso explica qué es el Informe de sustentabilidad Corporativa (RSC), cómo se estructuran los informes y por qué son importantes. El curso te llevará alrededor de 8 minutos y está diseñado para su uso en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.8 Mind Channel

Una de las partes más importantes de la sustentabilidad es el “impacto social”. La sustentabilidad social se trata de satisfacer las necesidades de la generación actual, sin comprometer sino fomentando la capacidad de satisfacer las necesidades de las generaciones futuras. Este curso explica qué es la sustentabilidad Social, dando ejemplos de áreas clave de enfoque. El curso te llevará alrededor de 7 minutos y está diseñado para su uso en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.7 Mind Channel

Understand the experiences of your Muslim coworkers; why they wear hijab, how they talk about their religion to their non-Muslim coworkers, and how companies can include Muslim employees.  This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.14 Cornerstone Originals

Understand code switching at the workplace: what it is, why people do it at work, and how companies can help all people be more authentic at work.  This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.12 Cornerstone Originals

Understand LGBTQ+ Pride in the workplace: what it is, why people celebrate it at work, and how companies can be more LGBTQIA+ inclusive.  This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.11 Cornerstone Originals

Understand how your coworkers deal with addiction in the workplace: what people assume, why it's hard to talk about addiction in the workplace, and  the role of leaders when it comes to addiction in the workplace.  This course is part of the Original Learning Series A Seat at the Table. In this series, people from diverse backgrounds have vulnerable conversations about how social issues have impacted them in the workplace. Pull up a chair as real people share personal experiences about the most relevant social issues in the workplace today.14 Cornerstone Originals

Paternity leave has many benefits for dads, their partners and their babies — but did you know it also has surprising benefits for companies? Learn what author Shu Matsuo Post gleaned from his seven transformative months of paternity leave — and how it can create more equitable and diverse workplaces (and even boost productivity).6 TED Talks

Le congé paternité apporte beaucoup aux pères, leur partenaire et leurs bébés, mais saviez vous qu'il bénéficie également les entreprises ? C'est ce qu'a appris l'auteur Shu Matsuo Post de ses sept mois transformateurs de congé paternité. Il affirme que cela peut créer des lieux de travail plus égaux et diverses mais aussi augmenter la productivité.6 TED Talks

父親の育児休業は、父親にとっても、配偶者にとっても、赤ちゃんにとっても多くの利点があるものです。でも企業にとっても、驚くような利益があるというのは知っていましたか？ ７か月間の育児休業で人生観がすっかり変わるような経験をした、文筆家の松尾ポスト脩平が学んだことを紹介してくれます。彼は父親の育児休業によって、より公平で多様性のある職場を生み出せるばかりでなく、生産性さえ向上しうるのだと話します。6 TED Talks

La licencia por paternidad tiene varios beneficios para los papás, sus parejas y sus bebés. Pero, ¿sabías que también trae beneficios a las empresas? Esto es lo que el escritor Shu Matsuo Post aprendió en los siete meses reveladores que duró su licencia por paternidad. También agrega que puede generar mayor igualdad y diversidad en el lugar de trabajo y hasta aumentar la productividad.6 TED Talks



We all have bias — especially the unconscious kind — and it's preventing us from doing our best work. Learn three key ways to reduce bias at work, according to Just Work cofounders Kim Scott and Trier Bryant.6 TED Talks

Todos tenemos prejuicios, especialmente, aquellos que son inconscientes. Y esto evita que trabajemos a nuestra máxima capacidad. Si no se detectan, los prejuicios pueden hacer que los empleados se sientan resentidos, frustrados, y silenciados, y esto puede provocar una brecha de discriminación y abuso. Aquí tenemos tres claves para reducir los prejuicios en el trabajo, de acuerdo con Kim Scott y Trier Bryant, confundadoras de Just Work.6 TED Talks

ي والمنتج مايكل شور 
 ليقول بشأن حوادث السيارات البسيطة؟ يرشدنا الكاتب التلفزيوب 
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What would Immanuel Kant say about a fender bender? In a surprisingly funny trip through the teachings of some of history's great philosophers, TV writer and producer Michael Schur (from hit shows like "The Office" and "The Good Place") talks through how to confront life's moral dilemmas — and shows how understanding ethical theories can help you make better, kinder decisions.12 TED Talks

Que dirait Emmanuel Kant d'un accrochage ? Dans un voyage étonnamment drôle à travers les enseignements de certains des plus grands philosophes de l'histoire, Michael Schur, le scénariste et producteur de séries à succès comme « The Office » et « The Good Place », explique comment faire face aux dilemmes moraux de la vie - et montre comment la compréhension des théories éthiques peut vous aider à prendre de meilleures décisions.12 TED Talks

Che cosa direbbe Immanuel Kant a proposito di un tamponamento? In un viaggio sorprendentemente divertente attraverso gli insegnamenti di alcuni dei più grandi filosofi della storia, lo sceneggiatore e produttore televisivo Michael Schur (che ha al suo attivo programmi di successo come "The Office" e "The Good Place") spiega come affrontare i dilemmi morali della vita -- e mostra come la comprensione delle teorie sull'etica può aiutarci a prendere decisioni migliori e più umane.12 TED Talks

¿Qué diría Immanuel Kant de un golpe en el parachoques? En un recorrido sorprendentemente divertido a través de las enseñanzas de algunos de los filósofos más grandes de la historia, el productor y guionista de TV Michael Schur (de éxitos como 'The Office' o 'The Good Place') habla de cómo hacer frente a los dilemas morales de la vida y muestra cómo la comprensión de las teorías éticas puede ayudar a tomar decisiones más amables y mejores.12 TED Talks

Today's companies are becoming more and more aware of the difficulties that women and other minorities face each day. While companies recognize and are working to resolve this problem, you may find yourself wondering what you can do now to create more equitable interactions in your workplace. One of the easiest ways to advocate for yourself, other women, or other marginalized groups in your workplace is to be an ally. In this program, we're going to talk about allyship and specific things you can do. We'll go over ways to speak up, empower, build relationships, and celebrate accomplishments.7 ej4

Human trafficking is a form of modern-day slavery that exploits people for forced labor or commercial sex. As a driver, you're moving about the state of Texas in a way that few others do. That makes you uniquely equipped to identify and report human trafficking. In this program, we'll define human trafficking and discuss the startling statistics of human trafficking in the state of Texas. We'll go over why you're in a unique position to spot it, and what you should be on the lookout for. Lastly, we'll cover how to report suspected trafficking, who to report it to, and the information you will need to supply.8 ej4

When it comes to gender equality at work, what typically comes to mind is treating both men and women fairly. But the reality is, that doesn't cover all people. Some consider themselves nonbinary and are neither men nor women. In a poll by Harvard Business Review, 56% of people in Gen Z say they know someone who uses nonbinary pronouns. So, the number of nonbinary people who are in the workforce is only going to grow. How do we include these folks in our workplace? That's what we'll cover in this course. We'll go over important terms to know, discuss using pronouns, and talk about ways to create more inclusive workplace policies.7 ej4

Most workplaces today have evolved to a more equal representation of employees, when it comes to gender. Still, many workers find themselves being the "only" of their race or gender in the room or on their team. In this program, we're going to talk through what it means to be an "only" or "double only," and the challenges you may face in these situations. We'll also discuss various ways to deal with being an "only," including finding community, advocating for yourself, and communicating with HR.6 ej4

Have you ever left an interaction with a colleague feeling upset or like something wasn't quite right? And when you tried to figure out what happened, you couldn't put your finger on it? Or maybe you walked out of a meeting and realized that you didn't get to share your idea because you were continually interrupted? You may have experienced something called a microaggression. In this program, we're going to explore the term, look at what it means, hear some examples, and talk about how to combat them if you find yourself on the receiving end.7 ej4

For years, PCI's Data Security Standards have ensured that consumers could count on the security of their credit and debit cards when used around the world at various merchants. But in recent years, a new element has been added to the mix: the digital wallet. This is when someone pays for their purchase with their phone or other device using an app like Apple Pay, Google Pay, or Samsung Pay. In this course, we'll talk about digital wallets and how they work at your POS machines. We'll also discuss the security measures you need to be familiar with when it comes to accepting payment apps.8 ej4

Modern workplaces, of course, value gender equality. However, gender biases are often still at play within the culture. In order to overcome these issues for working females, we need to understand what gender bias means, how it's historically impacted women, and what it currently looks like in the workplace. In this program, we'll define gender bias, walking viewers through the history of women in the workforce and how gender equality has evolved over time.4 ej4

If you work outdoors, especially if you work with debris or moving rocks and logs, there's a chance you'll encounter a snake at some point. You might even be bitten by one. Luckily, only 20% of snakes in North America are venomous. But if you do happen to get bitten by a venomous snake, the results can be deadly. In this course, we'll talk about proper first aid for a venomous snake bite.9 ej4

When used and handled properly, compressed gas cylinders are a safe and valuable tool. Whether braising, welding, or performing another function, it's important to understand and respect the potential hazard associated with compressed gas cylinders. All that pressurized air can release, and along with it, a tremendous amount of potentially dangerous energy. Because of the potential hazards, safe work practices are essential. In this program we'll discuss how to safely work with these potentially hazardous items. We'll go over how to examine, inspect, secure, and transport a compressed gas cylinder. Then, we'll touch on the proper protection to wear and how to use it, as well as the dangers you'll want to avoid.12 ej4

For many families, pregnancy is a time of joy and celebration. But it can also be a time when women face discrimination at work. Despite the passage of the Pregnancy Discrimination Act of 1978, the Equal Opportunity Commission reports that more than 50,000 pregnancy discrimination complaints were filed in the last decade. Most companies are diligent in their practices for protecting the rights of pregnant employees, but it's important to know these rights, as well as what to do if they're not respected. In this course, we'll go through the definition of pregnancy discrimination, explore the laws protecting pregnant workers, and talk about how to report a case of discrimination, if it happens to you or someone you know.5 ej4

Women are often judged or ridiculed when they communicate assertively. They're pegged as difficult, aggressive, or bossy. It's an unfortunate gender bias that still exists and that women struggle to overcome. In this program, we'll define assertive communication, talk about why this bias is present in today's workforce, and explore what you can do to overcome it. We'll also discuss the benefits of communicating assertively and some ways to develop this important skill.7 ej4

Human trafficking is a form of modern-day slavery that exploits people for forced labor or commercial sex. Under Florida law, as an apartment community employee, you have certain requirements that you and your workplace must adhere to regarding the awareness and prevention of human trafficking. In this course, we'll talk about what those rules are, including establishing and taking training, providing signage, and reporting suspected trafficking. We'll also discuss what you should look out for, as well as some key identifiers when it comes to human trafficking. *This course is in response to HB 851, section 509.096 of the Florida Statutes regarding human trafficking awareness and prevention.*8 ej4

Toxic masculinity refers to cultural norms that are associated with excessively dominant behavior, misogyny, racism, and homophobia. These traits are harmful to society, and are considered toxic due to their promotion of violence, including sexual assault and domestic violence. The effects of toxic masculinity are harmful to women, racial and ethnic minority groups, those who identify as LGBTQ+, and men themselves. And if ignored, toxic masculinity will ruin an organization's culture. In this program, we'll take a hard look at how toxic masculinity shows up in the workplace, and why it happens in the first place. We'll explore how to confront this issue, and how to shift your organization's culture away from it.8 ej4

As a point-of-sale representative, you're entrusted with handling customer credit card data on a daily basis. That's a big responsibility. Luckily, you don't have to decide for yourself how to do this safely and securely. There's a standard called the PCI Data Security Standard (PCI DSS) that helps guide how credit card data can be secured at businesses around the world, including yours. In this course, we'll talk about what PCI DSS is and how this standard affects you and your job as a point-of-sale worker.6 ej4

As you know, gender bias, or having stereotypical beliefs about individuals on the basis of their gender, negatively impacts the people involved and an organization as a whole. You hopefully already learned a bit about the origins of gender bias in the Understanding Gender Bias course. But in this program, we'll shift our focus to how you can recognize gender bias when you see it, particularly in the workplace. We'll discuss who it affects, including people who identify as gender-nonconforming, nonbinary, or gender-fluid. We'll talk about how gender bias shows up in daily interactions, and we'll go over what to do when reporting gender bias.7 ej4

The PCI Data Security Standards lay out strict rules regarding access to POS terminals, how you accept credit cards, and how you protect customer data as a cashier. Unfortunately, these standards exist because there are many types of card fraud that criminals may use to illegally access customer data. In this program, we'll go over some of the most common types of card fraud to look out for as you operate your POS station.5 ej4

At the core of PCI's Data Security Standards is the notion that businesses that accept credit and debit cards must be responsible for keeping that sensitive customer data secure. While a lot of this is the responsibility of your IT department, your boss, and the people who maintain and choose your POS devices, some of it does fall on you. As a POS operator, you will come in contact with sensitive customer data, and you must keep it secure. In this course, we'll talk about how to keep this information safe. We'll go through some PCI DSS-related terms you should be familiar with. We'll also talk about why this matters and how it impacts you directly.6 ej4

As someone who works with a POS machine, you'll be processing payments via credit or debit cards. The PCI Data Security Standard regulates many security features that these cards must have, so you should be familiar with and able to identify the different security features on a credit or debit card. In this course, we'll go over what these are and what they look like. We'll discuss the cards' front features including cardholder names, card numbers, expirations dates, and Smart Chips. We'll also discuss the back features of credit and debit cards, which include the signature panel, the Card Verification Value, or CVV, and the hologram.6 ej4

When a serious foot injury occurs on the job, it can alter our lives forever, making activities that we once took for granted nearly impossible. While foot injuries are all too common, there is good news. When proper precautions are taken, most foot injuries are easily preventable. In this program, we'll discuss how to have a comprehensive program of foot protection at your workplace. We'll go over doing a hazard assessment, and discuss the various types of protective footwear, how to find the best fit, and how to inspect your footwear before working. We'll talk about how to handle foot strain over time and what you can do to maintain your foot protection properly.10 ej4

Human trafficking is a form of modern-day slavery that exploits people for forced labor or commercial sex. Under Florida law, as an apartment community employee, you have certain requirements that you and your workplace must adhere to regarding the awareness and prevention of human trafficking. In this course, we'll talk about what those rules are, including establishing and taking training, providing signage, and reporting suspected trafficking. We'll also discuss what you should look out for, as well as some key identifiers when it comes to human trafficking. *This course is in response to HB 851, section 509.096 of the Florida Statutes regarding human trafficking awareness and prevention.*13 ej4

Heute ist "Emotional Intelligence" eine gut verstandene Fähigkeit, aber es gibt besondere Herausforderungen, die mit der Arbeit in Kulturen verbunden sind. Erfahren Sie, was "kulturelle Intelligenz" bedeutet und warum es wichtig ist.2 Grovo

<p><strong>Zielgruppe</strong><br> Alle, die im Alltag mit IT arbeiten und sich und ihr Unternehmen oder ihre Organisation vor IT-Angriffen schützen wollen.</p>  <p><strong>Level</strong><br> Grundlagen</p>  <p>Finde heraus, warum Unternehmen und Organisationen sich überhaupt mit dem Thema IT-Sicherheit auseinandersetzen und reflektiere, welche Rolle du dabei spielst.<ul>  <li>Werde dir bewusst, wie sich die Arbeitswelt durch die Digitalisierung verändert hat.</li> <li>Bedenke den Zusammenhang von IT-Sicherheit und der Wertschöpfungskette deiner Organisation.</li> <li>Differenziere die Begriffe „IT-Sicherheit“, „Cyber-Sicherheit“, „Informationssicherheit“,  „Datensicherheit“ und „Datenschutz“.</li> <li>Erkenne deine Rolle und Verantwortung für die IT-Sicherheit deiner Organisation.</li></ul>   <p><strong>Eckdaten zum Kurs</strong> <ul> <li>Der Basiskurs ist Teil des Kurses „IT-Sicherheit und Cyber Security“.</li> <li>Festige dein Verständnis und Wissen anhand von Quizfragen.</li> <li>Über die Videoinhalte hin25 Lecturio

<p><strong>Zielgruppe</strong><br> Alle, die im Alltag mit IT arbeiten und sich und ihr Unternehmen oder ihre Organisation vor IT-Angriffen schützen wollen.</p>  <p><strong>Level</strong><br> Grundlagen</p>  <p>Schütze dich vor Angriffen auf deine Person.<ul>  <li>Erkenne und verhindere Social Engineering-Angriffe durch einen kritischen und durchdachten Umgang mit IT, Informationen und möglichen Zugängen.</li> <li>Kenne und bedenke verschiedene Phishing-Methoden und sichere dich mit Back-Ups vorsorglich  gegen Ransomware-Angriffe ab.</li> <li>Verstehe die Funktionsweise von Malware und verinnerliche, wie sie sich im Arbeitsalltag äußert.</li> <li>Beherzige grundlegende Vorgehensweisen im Umgang mit Malware, Ransomware und Social Engineering.</li> <li>Reflektiere anhand von Alltagsbeispielen, wie es zu IT-Sicherheitsvorfällen kommen kann und passe dein Verhalten entsprechend an.</li> </ul>  <p><strong>Eckdaten zum Kurs</strong> <ul> <li>Der Basiskurs ist Teil des Kurses „IT-Sicherheit und Cyber Security“.</li>42 Lecturio

<p><strong>Target group</strong><br> Managers and employees who want to gain basic knowledge about legal actions in everyday business life. </p>  <p><strong>Level</strong><br> The most important basics</p>  <p> Protect yourself and your company from compliance damage. Master problem situations in everyday work scenarios using practical examples and simple rules. </p>  <ul> <li>Report your company's legal violations through internal or external reporting channels.</li> <li> Treat reports confidentially, anonymously and in line with data protection to comply with the Whistleblowing Directive.</li> </ul>  This course was produced by Lecturio in cooperation with leading compliance experts and is regularly reviewed by legal experts.<br><br>  <p><strong>Key facts about the course</strong> <ul> <li> Consolidate your understanding and knowledge with quizzes. </li> <li> In addition to the video content, you will receive downloadable materials from the presentation. </li> <li> This course has automatically generated su11 Lecturio

<p><strong>Zielgruppe</strong><br /> Mitarbeitende und Führungskräfte, die Grundlagenwissen zum rechtmäßigen Handeln im Unternehmensalltag erlangen wollen.</p>15 Lecturio

<p><strong>Zielgruppe</strong><br /> Mitarbeitende und Führungskräfte, die Grundlagenwissen zum rechtmäßigen Handeln im Unternehmensalltag erlangen wollen.</p> <p><strong>Level</strong><br /> Die wichtigsten Grundlagen</p> <p>Schützen Sie sich und Ihr Unternehmen vor Compliance-Schäden, indem Sie Compliance fest in Ihrem Unternehmensalltag integrieren.</p> <ul> <li>Reagieren Sie im Schadensfall rechtskonform und ergreifen Gegenmaßnahmen. </li> <li>Sie ermitteln aus den Rechtsvorschriften konkrete Handlungsanforderung für Ihr Unternehmen.</li> </ul> Dieser Kurs wurde von Lecturio produziert und wird regelmäßig juristisch geprüft.<br /><br /> <p><strong>Eckdaten zum Kurs</strong></p> <ul> <li>Dieser Basiskurs ist Bestandteil der Lecturio Compliance Flat.</li> <li>Der Kurs kann in zahlreichen Sprachen angeboten werden.</li> <li>Festigen Sie Ihr Verständnis und Wissen anhand von Quizfragen.</li> <li>Neben den Videoinhalten erhalten Sie Downloadmaterialien zum Vortrag.</li> <li>Dieser Kurs hat automatisiert erstel9 Lecturio

<p><strong>Zielgruppe</strong><br /> Mitarbeitende und Führungskräfte, die Grundlagenwissen zum rechtmäßigen Handeln im Unternehmensalltag erlangen wollen.</p> <p><strong>Level</strong><br /> Die wichtigsten Grundlagen</p> <p>Schützen Sie sich und Ihr Unternehmen vor Compliance-Schäden, indem Sie Compliance fest in Ihrem Unternehmensalltag integrieren.</p> <ul> <li>Gestalten Sie Ihre Unternehmensprozesse nachhaltiger mit dem Drei-Säulen-Prinzip.</li> <li>Entwickeln Sie Ihren Büroalltag mit einfachen Tricks nachhaltiger.</li> </ul> Dieser Kurs wurde von Lecturio produziert und wird regelmäßig juristisch geprüft.<br /><br /> <p><strong>Eckdaten zum Kurs</strong></p> <ul> <li>Dieser Basiskurs ist Bestandteil der Lecturio Compliance Flat.</li> <li>Der Kurs kann in zahlreichen Sprachen angeboten werden.</li> <li>Festigen Sie Ihr Verständnis und Wissen anhand von Quizfragen.</li> <li>Neben den Videoinhalten erhalten Sie Downloadmaterialien zum Vortrag.</li> <li>Dieser Kurs hat automatisiert erstellte Untertitel. Ih9 Lecturio

<p><strong>Target group</strong><br> Managers and employees who want to gain basic knowledge about legal actions in everyday business life. </p>  <p><strong>Level</strong><br> The most important basics</p>  <p> Protect yourself and your company from compliance damage. Master problem situations in everyday work scenarios using practical examples and simple rules. </p>  <ul> <li> React and take countermeasures in a legally compliant manner in the event of environmental damage. </li> <li> You determine concrete action requirements for your plants from the legal regulations.</li> </ul>  This course was produced by Lecturio in co-operation with leading compliance experts and is regularly reviewed by legal experts.<br><br>  <p><strong>Key facts about the course</strong> <ul> <li> Consolidate your understanding and knowledge with quizzes. </li> <li> In addition to the video content, you will receive downloadable materials from the presentation. </li> <li> This course has automatically generated subtitles. Your feedb9 Lecturio

Wer eine E-Commerce Marke starten möchte, sollte ein Gewerbe anmelden. Doch welche Gewerbeform ist die richtige? UG, Einzelunternehmen oder doch etwas anderes? In diesem Abschnitt beschäftigen wir uns mit den Grundzügen der Gewerbeanmeldung.35 Lecturio

Conveyors move materials quickly and efficiently, but they can be dangerous. Without safe practices and controls, people around them can suffer serious injuries, including amputations. This course will teach people who work around conveyors and their supervisors some basic safety guidelines. It will lay the foundation for the hands-on training that employers will provide about specific equipment, hazards, controls and practices at their work locations.12 UL

This course satisfies the legal requirement for people working in Chicago in any role to receive one hour of Bystander Training. The course uses ten scenarios inspired by real-life incidents to teach through example what a bystander is, what the difference between a bystander and an "active" bystander is, how to recognize harassment and discrimination and some ways to help diffuse the situation, as well as when to report and why reporting is expected, necessary, and the responsibility of anyone and everyone who becomes aware of misappropriate activity.60 SAI360

Welcome to the “15 Terms for Understanding Health Insurance” video lesson intended to introduce learners to the basics of health insurance. This lesson covers introductory terms that everyone should know, as well as describes the different types of coverage and important financial terms. Viewers of this lesson should have a more complete understanding of how health insurance functions as a whole. (Keywords: Affordable Care Act, employer waiting period, open enrollment period, qualifying life event, HMO, PPO, POS, HSA, premium, deductible, copay, coinsurance, COBRA, personal finance) 8 Bizlibrary

Bienvenido al curso en video "Cultura de civismo: Crear un lugar de trabajo libre de acoso: Supervisores (California)" que tiene el objetivo de ayudar a los supervisores a comprender cómo reconocer y responder al acoso, así como a comportarse adecuadamente y evitar que ocurra el acoso en primer lugar. Este curso, que se compone de 14 lecciones en video, define los tipos diferentes de acoso, explica cómo pueden responder los empleados y describe el proceso para investigar las denuncias de acoso. Al aprender sobre cosas como el estándar de persona razonable y las clases protegidas por el gobierno federal, los empleados podrán lidiar mejor en situaciones en el lugar de trabajo y mantenerse así mismo y a sus compañeros a salvo del acoso y de un comportamiento inadecuado. Después de completar este curso, los empleados estarán familiarizados con los problemas en el lugar de trabajo, como el acoso sexual, la conducta abusiva y el acoso basado en el sexo y género.AB 1825, SB 2053, SB 396, and SB 1343127 Bizlibrary

Fournir les clés pour apprendre à utiliser correctement un langage plus inclusif, en parvenant à une communication non discriminatoire, qui générera un meilleur climat de travail et consolidera les relations diverses et multiculturelles.75 isEazy

Ce cours vise à présenter les principes fondamentaux de la cybersécurité, sa répercussion et son importance dans le monde actuel et futur, ainsi que ses paramètres de fonctionnement de base et son impact sur le monde des affaires et du travail au quotidien.45 isEazy

Fournir les clés pour apprendre à créer et gérer sa propre identité numérique en fonction de ses objectifs, et ainsi améliorer sa présence en ligne de manière sûre, attractive et prudente, et faire de son image son meilleur actif personnel et professionnel.75 isEazy

Fournir les clés pour assurer la confidentialité, l’intégrité et la disponibilité des informations numériques en évitant les risques grâce à des stratégies proactives de cybersécurité.75 isEazy

Provide the keys to learn how to increase your empathy for the rest of society, become a better person and be aware of the human rights that can be put into practice in your daily life.75 isEazy

Aportar las claves para saber cómo incrementar tu empatía por el resto de la sociedad, mejorar como persona y tener en cuenta los derechos humanos que se pueden poner en práctica en tu día a día.75 isEazy

Dar las claves para saber cómo aumentar tu empatía con el resto de la sociedad, mejorar como persona y tener en cuenta los derechos humanos para ponerlos en práctica en tu vida diaria.75 isEazy

Aportar las claves para entender en qué consiste la brecha salarial, y de qué manera poniendo en práctica las herramientas que te aporta el curso, puedes lograr medir cuál es el rango de brecha salarial presente en tu organización, y qué medidas puedes poner en práctica para reducirlo. 75 isEazy



Dar las claves para entender en qué consiste la brecha salarial, y de qué manera poniendo en práctica las herramientas que te da el curso, puedes medir cuál es el rango de brecha salarial presente en tu organización, y qué medidas puedes implementar para reducirlo. 75 isEazy

Provide the keys to understand how much your company is contributing to environmental pollution, and what measures you should take to reduce your impact and help combat climate change.75 isEazy

Aportar las claves para hacerte consciente de cuánto contribuye tu empresa a la contaminación ambiental y qué medidas debes tomar desde tu organización para reducir tu impacto y ayudar a combatir el cambio climático.75 isEazy

Dar las claves para tomar consciencia de cuánto contribuye tu empresa a la contaminación ambiental y qué medidas debes tomar para reducir tu impacto y ayudar a combatir el cambio climático.75 isEazy

Aportar las claves y buenas prácticas para equilibrar tareas y tiempos dentro de tu empresa, incrementando el compromiso de tu equipo y para hacerlo de manera inclusiva y equitativa.75 isEazy

Aportar las claves y buenas prácticas para equilibrar las actividades y los tiempos dentro de tu empresa, incrementando el compromiso de tu equipo y para hacerlo de manera inclusiva y equitativa.75 isEazy

Aportar las claves y buenas prácticas para equilibrar tareas y tiempos entre la vida personal/familiar y profesional, y para hacerlo de manera inclusiva y equitativa con los diferentes géneros.75 isEazy

Aportar las claves y buenas prácticas para equilibrar las tareas y los tiempos entre la vida personal/familiar y profesional, y hacerlo de manera inclusiva y equitativa para los diferentes géneros.75 isEazy

Provide the keys to understanding what electric mobility is all about and how, by using electric transport and renewable energies, we can gradually reduce the environmental pollution caused by the use of fossil fuels.75 isEazy

Aportar las claves para entender en qué consiste la movilidad eléctrica, y de qué manera empleando transportes eléctricos y energías renovables podemos poco a poco reducir la contaminación ambiental derivada del uso de combustibles fósiles. 75 isEazy

Aportar las claves para entender en qué consiste la movilidad eléctrica, y de qué manera empleando transportes eléctricos y energías renovables podemos poco a poco reducir la contaminación ambiental derivada del uso de combustibles fósiles. 75 isEazy

Aportar las claves para crear tu propia seguridad psicológica en el lugar de trabajo, eliminando así los prejuicios propios y de otras personas. Además, aprender a reconocer las microagresiones y micromachismos y actuar ante ellos, ya sean contra uno mismo u otros.75 isEazy

Aportar las claves para desarrollar tu propia seguridad psicológica en tu lugar de trabajo, eliminando así los prejuicios propios y de otras personas. Además, aprender a reconocer las microagresiones y los micromachismos y actuar ante ellos, ya sean contra uno mismo u otros.75 isEazy

Aportar las claves para adaptarte a nuevas formas de pensamiento, aprendiendo qué es la neurodiversidad, por qué debemos respetar las diferentes formas de pensar y qué beneficios puede aportarte.75 isEazy

Aportar las claves para adaptarte a nuevas formas de pensamiento, aprendiendo qué es la neurodiversidad, por qué debemos respetar las diferentes formas de pensar y qué beneficios puede darte.75 isEazy

Aportar las claves para ser consciente de los sesgos, conocer sus orígenes y consecuencias, consiguiendo ser capaz de eliminarlos y aprovechar la diversidad.75 isEazy

Aportar las claves para ser consciente de los prejuicios, conocer sus orígenes, sus consecuencias y tener la capacidad de eliminarlos para aprovechar la diversidad.75 isEazy

Provide the keys and good practices to respect and protect human rights in your company.75 isEazy

Aportar las claves y buenas prácticas para respetar y proteger adecuadamente los derechos humanos en tu empresa.75 isEazy

Dar las claves y explicar las prácticas correctar para respetar y proteger adecuadamente los derechos humanos en tu empresa.75 isEazy

Provide you with the key points and good practices in order to guarantee food safety. Through different basic guidelines on the matter, you and those around you will be able to enjoy good health.75 isEazy

Aportar las claves y buenas prácticas para ser capaz de garantizar la seguridad alimentaria. A través de distintas pautas que son básicas para ello, conseguirás gozar de buena salud tanto tú como quienes te rodean.75 isEazy

Aportar las claves y buenas prácticas para ser capaz de garantizar la seguridad alimentaria. A través de distintas pautas  básicas, lograrás gozar de buena salud tanto tú como quienes te rodean.75 isEazy

Some people feel like they have to hide their sexual orientation or gender identity at work to avoid being harassed or excluded. See how using more inclusive language can help more people feel welcome at work.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

After hiring, inclusion begins. Inclusion is about how people treat each other and are treated.  Learn how you can advocate for more inclusion on your team.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Equity is about fairness not sameness. Learn how it differs from equality and how it involves needs, support, and opportunities. Get an example of what promoting equity in the workplace can sound like.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Equality and equity shouldn’t be used interchangeably. Learn the difference between the two, get an example of how inequality is still an issue in the workplace while also understanding how equality alone won’t achieve fair treatment.    This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

No one is only one thing. Learn about the origin of the concept of intersectionality, what it means, and what it brings to efforts to be inclusive in the workplace.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Diversity is often talked about but also often misunderstood. Gain a better understanding of what diversity is, what it looks like, and why it matters.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

The way our brains work affects how we experience our environment and process information. And not everyone’s brain works the same way. Learn about some common forms of neurodivergence and how you can help promote a more inclusive work environment.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

We all have experience with gender and expectations associated with it. However, we can all benefit from better understanding how gender can unfairly shape our bias, behaviors, and opportunities at work.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

In the workplace, what does belonging feel like and why does it matter? Learn how belonging is a need that affects employee experience.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Disability doesn’t have to be a barrier to someone being included and succeeding at work. Learn about some categories of disabilities and how you might promote disability inclusion.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Die DIN EN ISO 9001 legt national wie international die Mindestanforderungen an Qualitätsmanagementsysteme fest. Ihre neueste Aktualisierung, die DIN EN ISO 9001:2015, hat zahlreiche und deutliche Änderungen mit sich gebracht. In unserem Überblicksvortrag zeigen und erklären wir Ihnen die neue Struktur der wichtigen Normschrift und blicken mit Ihnen auf alle wichtigen Modifikationen, Neuerungen und auch auf Entfallenes.  Aus den Inhalten:      Vorstellung und DIN EN ISO 9001:2015      Einordnung und Vorgänger-Vergleich      Der neue Aufbau: Die "High-Level-Structure" (HLS)      Vorstellung der wesentlichen Modifikationen      Hinweise für Anwendung und Umstellung   Der Vortrag "Die neue ISO 9001:2015 | Änderungen im Überblick" richtet sich an Interessierte, Fach- und Führungskräfte, die sich kurz und knapp auf den neuen Stand bringen möchten. Am Ende des Vortrags wissen Sie um die neuen Vorgaben und Anforderungen und können sich sicher im QM-Umfeld bewegen.34 Lecturio

Bringen Sie Ihr QM-Wissen auf den neuesten Stand Die DIN EN ISO 9001 ist die national und international wichtigste Norm für die Mindestanforderungen von Qualitätsmanagementsystemen. Ihre letzte Aktualisierung, die DIN EN ISO 9001:2015, hat zahlreiche und deutliche Änderungen mit sich gebracht. In unserer Vortragsreihe "Die neue ISO 9001:2015 | Änderungen, Interpretation und Praxiseinsatz" zeigen wir Ihnen in 10 Videovorträgen fundiert die neue Ausrichtung und Struktur der wichtigen Normschrift sowie die damit verbundenen inhaltlichen Modifikationen. Lernen Sie wichtige Vorteile dieser Revision ISO 9001:2015 kennen und profitieren Sie von Interpretationen und praxisorientierten Hinweisen sowie praktischem Begleitmaterial.  Aus den Inhalten:      Vorstellung und DIN EN ISO 9001:2015      Einordnung und Vorgänger-Vergleich      Der neue Aufbau: Die "High-Level-Structure" (HLS)      Vorstellung, Erläuterung und Interpretation der Änderungen      Die Bedeutung in der Praxis      Hinweise für die Umstellung auf die83 Lecturio

Vous avez probablement entendu l’expression « développement durable » à plusieurs reprises ces derniers temps mais qu'est-ce que cela signifie ? Ce cours explore ce qu'est le développement durable, comment il vous affecte, vous et votre entreprise, et donne quelques conseils pratiques. Le cours explique également les principaux piliers environnementaux, sociaux et de gouvernance (ESG). Le cours dure environ 8 minutes et est conçu pour être utilisé sur un ordinateur de bureau, un ordinateur portable, un smartphone et une tablette.8 Mind Channel

Dans ce cours nous explorerons l'Accord de Paris de 2015 qui a vu 196 Pays s'engager sur des objectifs tangibles de limitation du réchauffement climatique à moins de 2 degrés et de préférence à 1,5 degré, et a également vu un changement complet dans l'approche de la durabilité. Nous décrirons et expliquerons également les impacts pratiques des Objectifs de développement durable (ODD). Le cours dure environ 12 minutes et il est conçu pour être utilisé sur un ordinateur de bureau, un ordinateur portable, un smartphone et une tablette.12 Mind Channel

Ces dernières années, la compensation des émissions de carbone est devenue une activité clé pour les entreprises dans leur quête de durabilité. Mais qu'est-ce que cela signifie ? Et que signifient les termes « net zéro » et « neutre en carbone » ? Ce cours explique tout. Le cours dure environ 8 minutes et il est conçu pour être utilisé sur ordinateur de bureau, ordinateur portable, smartphone et tablette.8 Mind Channel

Des rapports détaillés et vérifiables devraient être le noyau de la stratégie de développement durable de chaque entreprise, car ils permettent de mesurer et de communiquer les impacts importants de l'entreprise en matière de développement durable. Ce cours explique ce qu'est la Responsabilité Social des Entreprises (RSE), comment les rapports sont structurés et pourquoi ils sont importants. Le cours dure environ 8 minutes et il est conçu pour être utilisé sur ordinateur de bureau, ordinateur portable, smartphone et tablette.8 Mind Channel

L'une des parties les plus importantes du développement durable est « l'impact social ». La durabilité sociale consiste à répondre aux besoins de la génération actuelle, sans compromettre la capacité de répondre aux besoins des générations futures, mais au contraire en la favorisant. Ce cours explique ce qu'est le développement durable en matière sociale et en donnant des exemples de domaines d'intervention clés. Le cours dure environ 7 minutes et il est conçu pour être utilisé sur ordinateur de bureau, ordinateur portable, smartphone et tablette.7 Mind Channel

Dieser Kurs enthält Informationen zur qualifizierten Bedienung von Gabelstaplern. Die vermittelten Kompetenzen und Kenntnisse ermöglichen eine sichere und ordnungsgemäße Handhabung der Hubwagen. Der Inhalt dieses Kurses wurde in Übereinstimmung mit den gesetzlichen Anforderungen konzipiert. Der Kurs beinhaltet folgende Lernziele: Erläuterung allgemeiner Technik- und Tragfähigkeitsgrundlagen im Zusammenhang mit der sicheren Handhabung von Gabelstaplern; Erkennen von Faktoren, die zum Umkippen von Gabelstaplern führen; Unterscheidung zwischen sicherem und unsicherem Gabelstaplerbetrieb; Beschreibung der Unterschiede zwischen dem Fahren von Personenkraftwagen und Gabelstaplern; Erläuterung allgemeiner Sicherheitsrichtlinien für das Be- und Entladen von Gabelstaplern; Erläuterung sicherer Verfahren für das Auftanken und Aufladen von Gabelstaplern; Auflistung der Prüfschritte bei Sicht- und Betriebsinspektionen. Der Kurs bzw. die Kursmaterialien stellen keinerlei fachlichen Rat hinsichtlich der Einhaltung von Rech23 Skillsoft Legacy

Many industrial and laboratory operations require the use of compressed gases for a variety of different operations. This course will establish what elements are needed for an effective compressed gas safety program. The content in this course is designed to comply with the intent of the applicable regulatory requirements. This course was developed with subject matter support provided by EnSafe Inc., a global professional services company focusing on engineering, environment, health and safety, and information technology. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.28 Skillsoft Legacy

Chaque année, les accidents de la route causent des milliers de décès, et bon nombre sont attribuables à des accidents de véhicules de travail. Ce cours fournit des techniques de conduite préventive simples et efficaces que vous pouvez utiliser pour réduire vos risques d’être impliqué dans un accident de la route. Il traite des techniques de prévention des accidents, des précautions à prendre pour conduire dans des conditions dangereuses et des risques liés à l’alcool au volant. Il explore également l’utilisation des dispositifs de sécurité des véhicules et contient des lignes directrices sur la conduite sécuritaire au travail. Ce cours a été développé avec le soutien de Pinchin Ltd., une société de conseils en environnement, en santé et en sécurité qui dispose de bureaux dans l’ensemble du Canada. Veuillez noter qu’au moment de la dernière révision, le matériel didactique et son contenu étaient conformes aux lois et aux réglementations. Néanmoins, ils peuvent ne pas refléter les plus récents développements j23 Skillsoft Legacy

Laws require us to regulate stormwater in order to reduce the pollution of rivers and lakes. Identifying sources of storm water pollution and keeping them from coming in contact with runoff is one of the best and most economical ways of protecting the quality of our waters. This course presents best management practices to prevent stormwater pollution.25 UL

Runoff from rainstorms and snowmelt picks up pollutants like sediment, oil, grease and other chemicals. Contaminated runoff may flow into storm drains or it may flow directly into lakes, rivers and streams. Preventing stormwater contamination ensures clean water for swimming, fishing and drinking. U.S. Federal law requires construction sites to obtain stormwater permits any time an acre or more of land will be disturbed. As part of the permitting process, companies implement stormwater pollution prevention programs, or SWPPPs. This course covers Best Management Practices (BMPs) for stormwater and erosion control. Ideal employees are those in the construction industry.10 UL

Did you know that extreme cold can seriously hurt you? Take this course to find out how you can stay warm and avoid the dangers of becoming too cold. This course is intended for everyone.7 UL

Hot temperatures can quickly go from uncomfortable to dangerous. Take this course to find out how you can stay safe in the heat. This course is intended for everyone.5 UL

Une décision en une fraction de seconde peut changer votre vie, en particulier lorsque vous êtes derrière la roue d’un poids lourd qui roule vite. Suivez ce cours pour rafraîchir votre mémoire à propos de méthodes de conduite prudentes, en particulier, ce que vous devez impérativement faire avant de vous mettre au volant, pendant la conduite et en cas d’accident. Ce cours s’adresse à tous les employés qui conduit des véhicules automobiles ou des véhicules légers.21 UL



The decisions we make about how to minimize and dispose of hazardous waste can affect our environment, our profitability, and our health and safety. Take this course to learn how you can help reduce waste and handle it appropriately. This course is ideal for all workers.14 UL

Hear how climate inclusion activist Chibeze Ezekiel’s development work in Africa centers around new energy sources — and why the continent should invest in renewable energy instead of low-cost, polluting alternatives like coal.7 TED Talks

Learn from environmental justice leader Peggy Shepard on how we can reduce the disproportionate impact that hazardous environmental conditions have on Black, brown and Indigenous communities, and create "green zones" that redress the legacy of pollution and harmful policies.11 TED Talks

Learn from social entrepreneur Vaitea Cowan why green hydrogen is the clean alternative to fossil fuels, and how we can end the fossil fuel era.9 TED Talks

What if we started treating parenting like the real work it is? Podcast host and CEO Angela Garbes details how working families have evolved — and how companies haven't — and gives insight into what parents really need from their colleagues and workplaces.5 TED Talks

Et si on commençait à traiter la parentalité comme le vrai travail que c'est ? Animatrice de podcast et PDG, Angela Garbes explique comment les familles actives ont évolué -- et comment les entreprises n'ont pas évolué -- et donne un aperçu de ce que les parents attendent réellement de leurs collègues et de leur lieu de travail.5 TED Talks

もし育児を本物の仕事のように取り上げたらどうでしょう？　ポッドキャストで配信をしCEOでもあるアンジェラ・ガーブスが、働く家族がどのような進化をしてきて、企業はしてきていないのかを語ります。そして親たちが、同僚や職場から、本当に必要としていることが何なのか、洞察を示してくれます。5 TED Talks

¿Qué pasaría si empezáramos a tratar la crianza de los hijos como el verdadero trabajo que es? Angela Garbes, presentadora de podcasts y directora ejecutiva, detalla cómo han evolucionado las familias trabajadoras, y cómo no lo han hecho las empresas, y brinda información sobre lo que los padres realmente necesitan de sus colegas y trabajos.5 TED Talks

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track, we'll cover definitions of neurodiversity, the value and importance of neurodiversity, and guidance for promoting an inclusive and accessible workplace. ADHD, dyslexia, dyspraxia, epilepsy, Tourette's syndrome, autism, and other learning and mental health differences are on the neurodiversity spectrum.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn about definitions of neurodiversity</li> <li>Learn about the value and importance of neurodiversity</li> <li>Learn about ways of promoting an inclusive and accessible workplace</li> </ul>15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track we'll cover some experiences of disabled people in employment, some of the barriers disabled people may encounter at work, and effective ways of fostering a more inclusive workplace.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn about the experiences of disabled people in employment</li> <li>Learn about some of the barriers disabled people may encounter at work</li> <li>Learn effective ways of fostering a more inclusive workplace</li> </ul>15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>This track will cover definitions of ageism, some experiences of older people in the workplace, and assess ways of altering an ageist culture and developing a more inclusive workplace for older people.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Explore definitions of ageism</li> <li>Learn about the experiences of older people in the workplace</li> <li>Learn how to promote a more inclusive and safer workplace for older people</li> </ul>15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track, we’ll cover</p>  <ul> <li> Definitions of cultural nuance,</li> <li> Awareness of difference and diversity,  and</li> <li> Navigating interpersonal differences</li>  </ul>  <p>Let’s begin by looking at what is meant by cultural nuances. They’re the subtle variations in the way people behave and slight differences in customs or habits. Families, colleagues, communities, and neighbourhoods may share particular behaviours. Some research speaks about cultural nuances in relation to entire countries and continents, although other individuals refute that such broad populations can be spoken about in such a generalised way.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn definitions of cultural nuance</li> <li>Develop awareness of difference and diversity,  and</li> <li>Learn about Navigating interpersonal differences</li>  </ul>15 Assemble You

Entienda a sus colegas angloparlantes no nativos: qué dificultades afrontan en el trabajo, lo que la gente supone acerca de ellos y qué puede hacer su equipo para ser más inclusivo de las personas que hablan inglés como segunda lengua. Este curso forma parte del módulo de aprendizaje original Un asiento en la mesa. En este módulo, personas de distintos orígenes mantienen conversaciones delicadas sobre problemas sociales que han experimentado en el trabajo. Tome asiento y escuche a personas reales compartir experiencias personales sobre los principales problemas sociales que existen actualmente en el entorno laboral.13 Cornerstone Originals

Erfahren Sie mehr über Neurodiversität am Arbeitsplatz: was Neurodiversität ist, welche Erfahrungen Menschen mit Neurodiversität im Beruflichen machen und wie Unternehmen Menschen mit Neurodiversität einbinden können. Dieser Kurs ist Bestandteil der Original Learning-Serie „Ein Platz am Tisch“. In dieser Serie erzählen Menschen mit unterschiedlichem Hintergrund in eindringlichen Gesprächen davon, welche Auswirkungen gesellschaftliche Probleme für sie am Arbeitsplatz haben. Setzen Sie sich dazu, wenn Menschen aus dem wirklichen Leben ihre persönlichen Erfahrungen zu den relevantesten gesellschaftlichen Problemen und ihren Auswirkungen am Arbeitsplatz schildern.12 Cornerstone Originals

Comprendre comment vos collègues juifs perçoivent l'antisémitisme au travail : comment il se manifeste, sa position dans le contexte plus large de la diversité, et ce que les entreprises peuvent faire pour y faire face. Cette séance fait partie de la série originale Un siège à la table. Dans cette série, des personnes ayant des expériences diversifiées parlent de vulnérabilité et de la façon dont certains enjeux sociaux ont eu un impact sur eux sur le lieu de travail. Prenez place à la table pour écouter des personnes partager en toute sincérité leur expérience personnelle à propos des enjeux sociaux les plus importants sur le lieu de travail aujourd'hui.14 Cornerstone Originals

Erfahren Sie, wie jüdische Mitarbeiterinnen und Mitarbeiter über Antisemitismus am Arbeitsplatz denken: wie er sich äußert, welche Rolle er im Kontext der Diversitätsbewegung einnimmt und wie sich Unternehmen diesbezüglich positionieren können. Dieser Kurs ist Bestandteil der Original Learning-Serie „Ein Platz am Tisch“. In dieser Serie erzählen Menschen mit unterschiedlichem Hintergrund in eindringlichen Gesprächen davon, welche Auswirkungen gesellschaftliche Probleme für sie am Arbeitsplatz haben. Setzen Sie sich dazu, wenn Menschen aus dem wirklichen Leben ihre persönlichen Erfahrungen zu den relevantesten gesellschaftlichen Problemen und ihren Auswirkungen am Arbeitsplatz schildern.14 Cornerstone Originals

Erfahren Sie mehr über das Hochstapler-Syndrom: Was das Hochstapler-Syndrom ist, welche Auswirkungen es auf Menschen in unterschiedlichen sozialen Kontexten hat und wie Sie Kolleginnen und Kollegen unterstützen können, die sich selbst als Hochstapler empfinden. Dieser Kurs ist Bestandteil der Original Learning-Serie „Ein Platz am Tisch“. In dieser Serie erzählen Menschen mit unterschiedlichem Hintergrund in eindringlichen Gesprächen davon, welche Auswirkungen gesellschaftliche Probleme für sie am Arbeitsplatz haben. Setzen Sie sich dazu, wenn Menschen aus dem wirklichen Leben ihre persönlichen Erfahrungen zu den relevantesten gesellschaftlichen Problemen und ihren Auswirkungen am Arbeitsplatz schildern.13 Cornerstone Originals

Ethnicity is an important part of people’s identity, but it’s not easy to define. Gain a better understanding of how it’s related to but different from other parts of our identity.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Ageism gets in the way of talent and experience. Learn about avoiding age bias in order to understand what we are really capable of.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Comprendre vos collègues dont l'anglais n'est pas la langue maternelle : leurs difficultés au travail, les préjugés auxquels ils peuvent faire face, et ce que votre équipe peut faire pour améliorer l'inclusion des personnes dont l'anglais est la seconde langue. Cette séance fait partie de la série originale Un siège à la table. Dans cette série, des personnes ayant des expériences diversifiées parlent de vulnérabilité et de la façon dont certains enjeux sociaux ont eu un impact sur eux sur le lieu de travail. Prenez place à la table pour écouter des personnes partager en toute sincérité leur expérience personnelle à propos des enjeux sociaux les plus importants sur le lieu de travail aujourd'hui.13 Cornerstone Originals

Comprendre la neurodiversité sur le lieu de travail : qu'est-ce que c'est, comment les personnes neurodivergentes sont traitées au travail, et comment les entreprises peuvent faciliter leur inclusion. Cette séance fait partie de la série originale Un siège à la table. Dans cette série, des personnes ayant des expériences diversifiées parlent de vulnérabilité et de la façon dont certains enjeux sociaux ont eu un impact sur eux sur le lieu de travail. Prenez place à la table pour écouter des personnes partager en toute sincérité leur expérience personnelle à propos des enjeux sociaux les plus importants sur le lieu de travail aujourd'hui.12 Cornerstone Originals

Sexism can show up in policies, culture, and behavior in the workplace. Learn about some of the ways it affects employees and learn tactics to eliminate some bias.    This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Descubra el síndrome del impostor: qué es, cómo afecta a las personas de distintos grupos sociales y qué puede hacer para ayudar a los colegas que se sienten impostores. Este curso forma parte del módulo de aprendizaje original Un asiento en la mesa. En este módulo, personas de distintos orígenes mantienen conversaciones delicadas sobre problemas sociales que han experimentado en el trabajo. Tome asiento y escuche a personas reales compartir experiencias personales sobre los principales problemas sociales que existen actualmente en el entorno laboral.13 Cornerstone Originals

Some groups of people have been historically marginalized. That has shaped our society and our workplaces. Understand what it means and how historical context is important today.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

There can be a lot of confusion about the concept of race, including its origin and meaning. Taking clear steps to move beyond racial biases is essential to building an inclusive workplace.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Comprendre le syndrome de l'imposteur : qu'est-ce que c'est, comment il affecte les personnes de différents groupes sociaux, et comment vous pouvez aider vos collègues qui en souffrent. Cette séance fait partie de la série originale Un siège à la table. Dans cette série, des personnes ayant des expériences diversifiées parlent de vulnérabilité et de la façon dont certains enjeux sociaux ont eu un impact sur eux sur le lieu de travail. Prenez place à la table pour écouter des personnes partager en toute sincérité leur expérience personnelle à propos des enjeux sociaux les plus importants sur le lieu de travail aujourd'hui.13 Cornerstone Originals

Descubra la neurodiversidad en el entorno laboral: qué es, cómo se trata en el trabajo a las personas neurodivergentes y qué pueden hacer las empresas para incluir a las personas neurodivergentes. Este curso forma parte del módulo de aprendizaje original Un asiento en la mesa. En este módulo, personas de distintos orígenes mantienen conversaciones delicadas sobre problemas sociales que han experimentado en el trabajo. Tome asiento y escuche a personas reales compartir experiencias personales sobre los principales problemas sociales que existen actualmente en el entorno laboral.12 Cornerstone Originals

Erfahren Sie mehr über die Perspektive von Mitarbeiterinnen und Mitarbeitern, die Englisch als Zweitsprache sprechen: welche Herausforderungen ihnen am Arbeitsplatz begegnen, welche Annahmen über sie getroffen werden und wie Sie in Ihrem Team dafür sorgen können, dass Kolleginnen und Kollegen stärker eingebunden werden, deren Muttersprache nicht Englisch ist. Dieser Kurs ist Bestandteil der Original Learning-Serie „Ein Platz am Tisch“. In dieser Serie erzählen Menschen mit unterschiedlichem Hintergrund in eindringlichen Gesprächen davon, welche Auswirkungen gesellschaftliche Probleme für sie am Arbeitsplatz haben. Setzen Sie sich dazu, wenn Menschen aus dem wirklichen Leben ihre persönlichen Erfahrungen zu den relevantesten gesellschaftlichen Problemen und ihren Auswirkungen am Arbeitsplatz schildern.13 Cornerstone Originals

Descubra cómo se sienten sus colegas judíos acerca del antisemitismo en el trabajo: cómo se manifiesta, qué lugar ocupa en el contexto general de la diversidad y qué pueden hacer las empresas al respecto. Este curso forma parte del módulo de aprendizaje original Un asiento en la mesa. En este módulo, personas de distintos orígenes mantienen conversaciones delicadas sobre problemas sociales que han experimentado en el trabajo. Tome asiento y escuche a personas reales compartir experiencias personales sobre los principales problemas sociales que existen actualmente en el entorno laboral.14 Cornerstone Originals

MARCOM's MicroLearning curriculum on Accident Investigation provides employees with the information that they need to understand the goals of an accident investigation, the process itself, and how they can participate in the process to help make their workplace safer.10 CyberU

The objective of MARCOM's Back Safety MicroLearning programs emphasizes the importance of overall back care, both on and off the job, including exercises and weight control.13 CyberU

<p>Social identities are the categories that allow us to be who we are while relating and connecting to one another, and they can impact our work experience. Different social identities have different levels of power in society, and these power differences are often reflected and reinforced in the workplace, sometimes through microaggressions.</p> <p><br></p> <p>Cultivate more inclusive spaces by acknowledging how socialization affects interpersonal relationships and collaboration, developing your understanding of microaggressions, and learning to effectively address microaggressions.</p> <p><br></p> <p>Taught by an expert with over 15 years experience in diversity, equity, inclusion, and belonging (DEIB), this course will help you deepen your understanding of microaggressions.</p> <p><br></p> <p>You will be able to:</p> <ul> <li>Cultivate a more inclusive workplace by acknowledging the role and impact of socialization and power dynamics at your organization</li> <li>Recognize what microaggressions are and th2 CyberU

<p>Social identities are the categories that allow us to be who we are while relating and connecting to one another. Our cycle of socialization and our learned social norms create a power imbalance that prioritizes certain social identities and marginalizes others. Cultivate more inclusive spaces by acknowledging how your socialization and your power impact those around you.</p> <p><br></p> <p>Taught by an expert with over 15 years experience in diversity, equity, inclusion, and belonging (DEIB), this course will help you deepen your understanding of microaggressions.</p> <p><br></p> <p>You will be able to:</p> <ul> <li>Recognize when marginalized social identities are being underrepresented or deprioritized</li> <li>Facilitate connection between team members with different social identities</li> <li>Cultivate a more inclusive workplace by acknowledging the role and impact of socialization and power dynamics at your organization</li> </ul>4 CyberU

<p>Microaggressions are brief and commonplace verbal, behavioral and environmental indignities that marginalized people experience on a daily basis. Create a more inclusive and welcoming environment for your team by recognizing different types of microaggressions, how they can be expressed, and the impact they can have.</p> <p><br></p> <p>Taught by an expert with over 15 years experience in diversity, equity, inclusion, and belonging (DEIB), this course will help you deepen your understanding of microaggressions.</p> <p><br></p> <p>You will be able to:</p> <ul> <li>Recognize what microaggressions are and the different ways they can be expressed</li> <li>Reduce future microaggressions by building your understanding of how words, behaviors, and environmental factors can cause harm</li> </ul>6 CyberU

<p>Psychological safety is the shared belief among team members that the team is safe for interpersonal risk-taking. A high level of psychological safety in a workplace can help mitigate some of the impacts of racial bias and stereotypes. Cultivate psychological safety in your workplace to foster interdependence, collaboration, inclusivity and more.</p> <p><br></p> <p>Taught by an expert with over 15 years experience in diversity, equity, inclusion, and belonging (DEIB), this course will help you deepen your understanding of microaggressions.</p> <p><br></p> <p>You will be able to:</p> <ul> <li>Cultivate a high level of psychological safety on your team</li> <li>Increase equity by ensuring more voices are heard</li> <li>Create a collaborative culture that encourages interdependence and facilitates learning and growth</li> </ul>6 CyberU

<p>The practice of microaffirmation recognizes, validates, and protects identity and life experience in order to help individuals feel like they belong and matter. Facilitate microaffirmation in your workplace to help disarm some negative impacts of microaggressions that impact marginalized groups. Then, learn how you can use microaffirmation in the workplace to recognize, validate and protect identity and lived experiences.</p> <p><br></p> <p>Taught by an expert with over 15 years experience in diversity, equity, inclusion, and belonging (DEIB), this course will help you deepen your understanding of microaggressions.</p> <p><br></p> <p>You will be able to:</p> <ul> <li>Elicit authentic feedback based on people’s lived experiences</li> <li>Demonstrate the unique value that individuals have</li> <li>Validate and affirm racial identities</li> <li>Practice interdependent framing that centers the collective</li> </ul>7 CyberU

<p>Addressing microaggressions is necessary to truly implement change in our workplaces and to create environments that feel safe and welcoming to everyone. If you experience or observe a microaggression and decide you would like to speak up, use the tips provided here to inform your approach.</p> <p><br></p> <p>Taught by an expert with over 15 years experience in diversity, equity, inclusion, and belonging (DEIB), this course will help you deepen your understanding of microaggressions.</p> <p><br></p> <p>You will be able to:</p> <ul> <li>Evaluate when you should speak up about a microaggression you observe or experience</li> <li>Create space to reflect on and clarify the intent of the person who committed a microaggression and the impact of the microaggression on the person who experienced it</li> <li>Determine and execute plan for when, how and with whom you will address a microaggression you observe or experience</li> </ul>5 CyberU

<p>We’ve all said something that has inadvertently hurt someone else, and sometimes we get called out for it. Although that can be uncomfortable, these situations are opportunities to grow—and when you’re the one being called out, that process starts with you. Discover how you can ensure you respond with humility, honor other people’s experiences and feelings, and seek to restore the harm when missteps occur.</p> <p><br></p> <p>Taught by an expert with over 15 years experience in diversity, equity, inclusion, and belonging (DEIB), this course will help you deepen your understanding of microaggressions.</p> <p><br></p> <p>You will be able to:</p> <ul> <li>Welcome and invite feedback and recognize each piece of feedback as an opportunity for learning</li> <li>Determine and execute a plan for when, how and with whom you will address a microaggression you cause</li> <li>Validate the experience of those harmed by microaggressions</li> </ul>5 CyberU

<p>Social identities are the categories that allow us to be who we are while relating and connecting to one another, and they can impact our work experience. Different social identities have different levels of power in society, and these power differences are often reflected and reinforced in the workplace, sometimes through microaggressions.</p> <p><br></p> <p>Cultivate more inclusive spaces by acknowledging how socialization affects interpersonal relationships and collaboration, developing your understanding of microaggressions, and learning to effectively address microaggressions.</p> <p><br></p> <p>Taught by an expert with over 15 years experience in diversity, equity, inclusion, and belonging (DEIB), this course will help you deepen your understanding of microaggressions.</p>2 CyberU

MARCOM's Micro-Learning curriculum on (Spanish version) Computer Workstation Safety reviews the health and safety issues that can be involved when we are using computers, and provide practical solutions to many of these problems. A computer doesn’t appear to be very dangerous. In fact it seems pretty harmless when you compare it with the big machines and power tools that some people use in their jobs, but a lot of people have found out the hard way that if they don’t set up and use their computers correctly, they can in fact, hurt them. Repetitive motion, poor lighting and physical stress can lead to conditions like carpal tunnel syndrome, computer vision syndrome, and lower back problems. The hazards are real. But there are things that can be done to avoid the pain and injuries that can occur when you’re working with your computer. Areas included in the program include arranging your work area, using neutral positions, reducing eyestrain, stretching and “relaxation” exercises, and more.&nbsp;12 CyberU

<p>Hoy día podemos encontrarnos con hasta cuatro generaciones conviviendo en el mismo entorno laboral, desde los baby boomers hasta la generación Z. Gestionar bien esta diversidad generacional no es sencillo, pero puede ser muy positivo. Óscar proporciona algunas claves.</p>5 CyberU

<p>Las empresas más avanzadas llevan tiempo tratando de cumplir con los distintos criterios ESG (Environmental, Social, Governance). Enrique Johnson, experto en la materia, propone ir más allá y añadir una “T” al acrónimo. En solo cinco minutos, descubrirás a qué se refiere con ESG-T.</p>6 CyberU

Even the best planning can't stop every accident. &nbsp;This video course will showcase the right way to investigate the causes of an accident and prevent future ones from occurring. &nbsp;You’ll also see several wrong ways to do this, because otherwise this course would be as exciting as a bowl of cold soup. &nbsp;Serious solutions, seriously funny - everything you'd expect from The Jeff Havens Company.4 CyberU

Social engineering might sound like something you’d do to organize a big event, but it’s actually a lot worse than that. This video will explain what social engineering is, explain the more common ways cybercriminals attempt to exploit people, and then offer multiple strategies to ensure that you never fall into their traps. Plus you’ll see some adorable robbery attempts, which most cybersecurity videos don’t offer. This thing is amazing!8 CyberU

Chicago now requires all employees to receive an hour of bystander intervention training each year. &nbsp;This brand new course satisfies this new standard.  The Course Covers:     Understanding Institutional Structures and Cultural Conditions that Facilitate Sexual Harassment   Recognizing Situations of Potential Sexual Harassment&nbsp;   Overcoming Barriers to Intervening   Safe and Effective Intervention Options&nbsp;   Non-Employees and Non-Work Situations&nbsp;   Filing Complaints and Remedies   Employer Responsibilities   Taking Action to Intervene 61 CyberU

The obvious hope is that the content of this course never applies to you. But in the interest of safety, this program provides some general tips to follow in the event of a robbery at your financial institution. Remember to always follow your organization's specific procedures, but this course will provide more general information regarding whether or not to comply with a criminal's demands, what the proper response and reaction should be, how to preserve evidence, and how to handle customer witnesses. Lastly, we'll touch on some robbery statistics all bank employees should be aware of.7 ej4

At the most basic level, regulatory compliance is all about risk management. In this course, we'll discuss one important way to manage risks when it comes to money laundering: the suspicious activity report, or SAR. These are documents that financial institutions must file with the Financial Crimes Enforcement Network, or FinCEN. We'll talk about what circumstances require these documents, go over who can file them, and list what information should be included. We'll also cover the confidentiality requirements of suspicious activity reports, what happens if you're wrong in filing a SAR, and some other general rules of filing these reports.7 ej4

The Bank Bribery Amendments Act of 1985 requires that the financial institution regulatory agencies publish guidelines to assist employees, officers, directors, agents, and attorneys of financial institutions in complying with the law. The Act is in place to prevent misconduct in lending transactions, but it also applies more broadly to any business or transaction. So, it includes vendors, contractors, and anyone else who may have contracts with the financial institutions as well. In this program, we'll break down what this act says.9 ej4



In 2006, the federal government enacted the Military Lending Act, or MLA, which regulates what lenders can and can't do, when working with service members and their dependents. This act came as a result of lenders targeting military service members with predatory loans that had punishing interest rates, fees, and terms. In this course, we'll talk about the protections this act includes, go over who qualifies for it, and explore what types of loans are covered by the act.6 ej4

The term monetary policy refers to the actions taken by the Federal Reserve to control the cost of money in the United States. These efforts preserve the economy and promote stability, and this responsibility was given to the Federal Reserve through the Federal Reserve Act of 1913. In this course, we'll talk about the nine policy tools the Federal Reserve controls to influence the demand for and supply of balances that depository institutions hold at Federal Reserve Banks. We'll also discuss the impacts of the federal funds rate.6 ej4

The Truth in Lending Act, or TILA, is designed to protect consumers and credit transactions by requiring disclosures about their terms and to standardize the way costs associated with borrowing are calculated and disclosed. TILA also gives consumers the right to cancel certain credit transactions that involve a lien on a consumer's principal dwelling, regulates certain credit card practices, and provides a means for fair and timely resolution of credit billing disputes. In this course, we'll provide a detailed description of TILA and Regulation Z, which implemented the act. We'll talk about the various subparts of the act, who it does and does not apply to, and the disclosure requirements under the act.6 ej4

When the U.S. government started to track large cash transactions, criminals responded by developing ways to hide the true source of their money flow, also known as money laundering. Money laundering is the process of making illegally gained funds appear to be legal. Illegally gained funds are often referred to as "dirty money." That's where the term "laundering" comes from; turning dirty money into clean money. In this program, we'll talk about the basics of money laundering. Then, we'll go over how it works, how it impacts the economy, and what the U.S. is doing to put a stop to it.6 ej4

As part of the USA PATRIOT Act, financial institutions are required to have customer identification programs, or CIPs. This helps prove customer identities, which is a key part in fighting money laundering schemes. In this course, we'll talk about what this means to you as a bank employee. We'll discuss the important distinction between customers and consumers, as they relate to BSA/AML. We'll go over who this rule applies to and the specific information you're required to collect to verify identification. We'll also look at specific recordkeeping rules for CIPs.5 ej4

Congress passed the Bank Secrecy Act in 1970 with the intent to combat money laundering in the U.S. Throughout the years, several additional regulations have passed to continue this mission. This collective group of laws that outline the bank's obligations to prevent money laundering are commonly known as BSA/AML, which refers to Bank Secrecy Act and Anti-Money Laundering. In this course, we'll talk about how the history of the Bank Secrecy Act and how it has evolved. We'll discuss who the BSA/AML regulations apply to and who is in charge of enforcing these laws.3 ej4

Unfortunately, anyone can become a bystander to sexual harassment in the workplace. Being a bystander means hearing, seeing, or otherwise becoming aware of sexual harassment that's occurring, or that has occurred. As a bystander to sexual harassment, there are things you're morally obligated to do. And the one thing you can't do is just, well, stand by. In this program, we'll define who bystanders are, what their responsibilities are, and when it's appropriate to intervene in a harassment situation. We'll also talk about the bystander effect, why it happens, and how to prevent it by becoming proactive.5 ej4

The Financial Institutions Reform, Recovery, and Enforcement Act of 1989, or FIRREA, is a federal law that was created in response to the savings and loan crisis after hundreds of US savings and loan institutions failed in the 1980s. FIRREA is essentially a set of regulatory changes to the United States savings and loan banking system and the real estate appraisal industry. In this course, we'll discuss what the act was designed to accomplish, and the various changes enacted through the FIRREA Act.3 ej4

The best way to combat money laundering is to prevent dirty money from entering into the financial system. The currency transaction report, or CTR, was designed to help financial institutions keep that from happening. In this course, we'll discuss all the basics of CTRs: how they work, when to use them, where they go, and the information you're required to keep.7 ej4

Money laundering can be a very shady and hard-to-identify criminal scheme. It's important to understand the basic structure of a money laundering operation, so you can recognize when it's happening. All money laundering schemes have three elements: placement, layering, and integration. In this program, we'll talk through these three stages so that you're able to identify criminal activity when it occurs. We'll also discuss what to do if you suspect that money laundering is taking place in your financial institution.5 ej4

The Fair Debt Collection Practices Act, also known as the FDCPA, was enacted in 1977 to protect consumers from unfair, deceptive, and abusive practices used by some third-party debt collectors. In this program, we'll review who and what is protected by the FDCPA, and talk specifically about what debt collectors can and can't do to collect payment. It's important to note that there are state laws regarding debt collections do's and don'ts. This program does NOT cover the specifics of the state laws, so be sure to check with your compliance officer or supervisor to ensure you know your state-specific guidelines regarding the collection of debts.14 ej4

Regulation O applies to all federally insured financial institutions, governing loans and extensions of credit to their executive officers, directors, principal shareholders, and to the companies controlled by them. In a nutshell, Regulation O is designed to provide checks and balances for high-level executives of the FI ladder, to ensure that they don't receive preferential treatment when receiving loans and credit. In this course, we'll discuss whom the regulation applies to and what actions are prohibited.8 ej4

The Office of Foreign Assets Control, or OFAC, is a division of the Treasury Department. Their role is to administer and enforce economic sanctions programs against countries or groups of individuals such as terrorists and traffickers. When economic sanctions are initiated, OFAC is responsible for ensuring that no one conducts business with that entity and that sanction guidelines are followed. In this program, we'll go over how these sanctions work, review screening against the Specially Designated Nationals List, or SDN, and cover what to do if someone who's flagged tries to bank with you.3 ej4

By now, hopefully you have a really good idea about what harassment is, what the role of the bystander is in harassment cases, when to intervene, and how to intervene. We've even been over a number of example cases in our scenarios course. In this class, we'll go through a condensed version of our whole series on Bystander Intervention, as a reminder of the key points you'll want to remember.11 ej4

We've spent a lot of time talking about what sexual harassment is, why it's a problem, and when you should intervene. But HOW exactly do you go about doing that? This is something you don't just want to improvise. Luckily, there are some key things to keep in mind when intervening in sexual harassment cases at work, as well as strategies for doing so safely. In this program, we'll talk about these tactics and cover the four Ds of intervention. We'll also go through some general rules to follow if you are a bystander to sexual harassment.10 ej4

The Bank Secrecy Act established a robust set of regulations for banking institutions, including the requirement that every financial institution establish a BSA compliance program to deter illegal money laundering activity. The act also created a pathway through which law enforcement can investigate these types of crimes. In this course, we'll explore the five main components of the BSA/AML program requirements and go over who is responsible for leading the effort.4 ej4

If you're still uncertain about how to identify cases of harassment at work and how to know when to intervene as a bystander, don't worry. It can be confusing. That's why this program is here to present you with a number of scenarios of potential harassment. These all involve what you, as a bystander, should do.12 ej4

Today, much of the United States has legalized some form of recreational or medical marijuana. Because cannabis remains illegal under the federal Controlled Substances Act, individuals who grow, possess, use, sell, transport, or distribute cannabis remain subject to federal criminal prosecution. Financial institutions providing banking services to legitimate and licensed cannabis businesses under state laws are subject to criminal prosecution. As you can imagine, this is a big problem for businesses that legally grow, market, or sell cannabis in states that have legalized its sale, since they're generally locked out of the banking system. The Secure and Fair Enforcement Banking Act of 2021, known as the SAFE Banking Act, is legislation that would impact the ability of federal banking regulators to intervene in the actions of a depository institution dealing with a legal cannabis business. In this program, we'll talk about what this act intends to accomplish, when and if it becomes law.7 ej4

You should already be familiar with BSA/AML regulations and some of the red flags for money laundering. So in this course, we're going to dive a bit deeper, while doing a review of those red flags. We'll go over various ways that wire transfers are used to launder money, and we'll also discuss unusual activities to stay aware of. However, it's important to note that none of the activities we're discussing in the course are illegal on their own. Successful money laundering is a layered, complex process, almost never involving a single transaction.8 ej4

Regulation O is a banking regulation that governs when and how you can loan money to your own financial institution's officers. In this program, we'll do a deep dive into the rules and regulations of Regulation O. We'll discuss what's required, what's considered a legitimate transaction, and the additions made to Regulation O through the Dodd-Frank Act.8 ej4

Imagine your company is looking to grow and create a better product with better service, but you're not sure where to start. You need a way to expand your workflow, while keeping everything running smoothly, without compromising on quality. How can you make that happen? ISO 9000 might have the answers you need. ISO 9000 is a group of quality management systems that set standards for organizations to ensure they meet customer and stakeholder needs, within statutory and regulatory requirements related to a product or service. In this course, we'll talk about the history of ISO 9000, the family of standards that businesses can become certified with, and the seven quality management principles these standards on based on.7 ej4

We've talked in this series about what it means to be a bystander, and what some of the barriers to intervening are. In this program, we'll talk about some ways to gain the right mindset for intervention. Because ultimately the goal, for all of us, is to stop being just bystanders to the problem of sexual harassment. We'll discuss harassment behaviors or actions you might take notice of, as well as the emotional side effects you should be aware of. We'll talk about recognizing the wrongness of these situations and the toll that it takes on targets, bystanders, and workplaces. We'll go over assuming the responsibility of reporting the harassment and then taking action by intervening.13 ej4

Most people go to work every day and never have to worry about their place of business being robbed. For bank employees, the fear of being robbed is a very real thing. It happens. And when it does, you need to be prepared. This program will help you prepare, while giving you best practices and tips on how to handle a robbery situation. We'll discuss the different types of robberies you might encounter, go over what you should do in these scenarios, and talk about suspicious behaviors you should be on the lookout for.7 ej4

In many harassment scenarios, there's another person involved who is often overlooked: the bystander. A bystander is anyone who witnesses, or even just knows about, harassment happening in the workplace. Bystanders have certain responsibilities and have the ability to stop harassment. In this program, we'll talk about harassment and how it might show up at work. We'll go over the protected classes and their history. We'll discuss the various kinds of harassment and behaviors that one might witness or experience. Lastly, we'll define a bystander, explain their role, and go over their obligations.11 ej4

Regulation BB requires financial institutions, excluding credit unions, to help assist with the credit needs of their surrounding communities, including low- to moderate-income communities. Regulation BB, also called the Community Reinvestment Act, or CRA, was enacted in 1977. It's revised yearly to update the asset threshold for banks. In this program, we'll cover what effect CRA performance has on regulatory applications, how CRA performance is evaluated, and what information a bank is required to collect and report. This course is intended only to give an overview of Regulation BB and should not be taken as legal advice.11 ej4

Regulation W establishes quantitative limits and other requirements for loans, purchases of assets, and other transactions between financial institutions and their affiliates. In this course, we'll define two key terms you'll need to know in order to comply with Regulation W: affiliate and covered transaction. We'll discuss how to determine when Regulation W applies. We'll break down the two key sections to the regulation: sections 23A and 23B. Lastly, we'll touch on the applicability of Regulation W on foreign banks and go over amendments made through the Dodd-Frank Act.12 ej4

Now that we know how currency transaction reports (CTRs) work and the requirements for filing them, we're going to teach you how to file them. This process will vary depending on where you work, so check with your financial institution on their specific requirements. In this course, we'll go over collecting verification information and where to properly record it. We'll discuss the four sections of the CTR and how to complete them. We'll also talk about what to do when customers are inconvenienced or frustrated by the CTR filing requirements.3 ej4

During the 60s and 70s, Congress passed several laws to ensure fair and equitable access to credit for individuals and communities. These laws include the Fair Housing Act, or FHA, of 1968, the Equal Credit Opportunity Act, or ECOA, of 1974, the Home Mortgage Disclosure Act, or HMDA, of 1975, and the Community Reinvestment Act, or CRA, of 1977. In this program, we're going to talk about the two laws, in particular, that are the fair lending laws (FLLs). We'll go over what and who they apply to, and what lenders need to do in order to stay compliant. Keep in mind, we aren't lawyers and are not giving legal advice. This course is simply a review of these laws.12 ej4

Updated March 2023. Aaah Fire Safety Training. Yellow bibs and clipboards at the ready. Fire’s hot. It’s indiscriminate in its destruction, so, we expect that you’ll want to prevent it. This is essential training and will benefit everyone in the workplace and otherwise.20 iAM Learning

This interactive online course identifies common causes of equipment failures and the steps involved with prioritizing the failure events and conducting failure investigations. The learner will be introduced to several investigative analysis tools used to forensically exam the failure and the importance of maintaining equipment histories.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the above limitations and 30 Vector Solutions

An explosion is a sudden, violent release of energy accompanied by the expansion of high-pressure gases. An explosive is any chemical compound, mixture, or device intended to create an explosion. This course discusses types of explosive materials and their UN (United Nations) hazard classifications. It reviews common explosion hazards as well as the recommended personal protective equipment. This course illustrates proper material handling, storage security, best practices for blasting operations, and explosives disposal.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and service26 Vector Solutions

A Programmable Logic Controller (PLC) is a computer that is designed to be used in industrial applications. The PLC has a specialized operating system that carries out a set of user instructions over and over again. This course will discuss what a PLC is as well as common PLC components and applications.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the above limitations and exclusions may not apply to user.24 Vector Solutions

Programmable logic controllers, or PLCs, are specialized, robust industrial computers. They are designed to continuously control equipment and processes based on process inputs and logical control programming. One of the most common ways to program this type of computer is a technique called ladder logic. This is a technique that provides a visual representation of the logic flow which helps with both initial programming and subsequent troubleshooting. This course discusses the background of ladder logic as well as basic instruction types such as examine if closed and examine if opened. This course also illustrates several varying ladder logic examples such as a lamp, motor starter, and garage door.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising o24 Vector Solutions

Uncontrolled change contributes to 80% of serious industrial accidents. Management of Change (MOC) requires written procedures to manage changes to process chemicals, technology, equipment, facilities and procedures that affect a covered process.  Any potential change is evaluated for its impact on the process and all affected personnel will be informed and trained in the change prior to start-up of the process.  In addition, any change requires all other elements of PSM to be updated to reflect the change.  Lack of or an ineffective Management of Change Program is a ticking time bomb that will eventually explode.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance 30 Vector Solutions

The Union Carbide explosions in Bhopal India, 1984 and Institute, West Virginia in 1985. The Phillips Petroleum explosion in 1989, and ARCO explosion in 1990. These are just four major incidents that led to the OSHA Process Safety Management Standards.   Process Safety Management (PSM) is aimed at preventing highly hazardous chemicals from being released. The employee participation element is a critical part of PSM that enhances overall effectiveness in areas including Process Hazard Analysis (PHA) and Incident Investigation.   In this interactive online video course, learn from industry expert Jon Wallace about the employee participation component of the Process Safety Management Standards. Subjects covered include employer requirements for a written plan of action to confirm employee participation, consultation with employees regarding hazards, and employee access to process hazard analysis. Employers must follow OSHA regulations and ensure employee participation and EPA Clean Air Act Amendments are impleme30 Vector Solutions

On January 31, 2006, an explosion caused by a runaway chemical reaction rocked the Synthron facility in Morganton, North Carolina. One worker was fatally burned, and 14 others were injured (two seriously). The explosion destroyed the facility and damaged structures in the nearby community.   Incident investigation revealed that Synthron had minimal safety information on its chemical processes, and personnel were poorly prepared to recognize dangers from an uncontrolled chemical reaction.    Process Safety Management (PSM) is aimed at preventing highly hazardous chemicals from being released, and effective training is needed to ensure the safe operation of oftentimes complex operations. In this interactive online video course, industry expert Jon Wallace discusses the elements of the PSM Training requirement, including initial training, refresher training, and training documentation. A solid understanding of the details of this requirement will help ensure employers are in compliance with OSHA PSM regulations.60 Vector Solutions

On August 28, 2008, an explosion at the Bayer CropScience plant in Charleston, West Virginia killed two workers and injured eight others. The ignition of a five-thousand pound chemical vat occurred during the restart of the methomyl unit after upgrades were performed on the system. Incident investigation revealed several causes, including inadequate pre-startup safety review, and inadequate operator training on the new system.  This is an example of the importance of Process Safety Management (PSM). PSM is aimed at preventing highly hazardous chemicals from being released, and startup and shutdown are potentially the two most dangerous times for a PSM process. In this interactive online video course, safety expert Jon Wallace discusses the components of the PSM Pre-Startup Safety Review. The purpose of this review is to ensure safe operation of a PSM covered process by identifying and correcting unsafe conditions prior to process operation.  To the maximum extent permitted by applicable law, whatever the lega60 Vector Solutions

Proper training and preplanning is an essential part of an emergency action plan and can help prevent disasters from occurring. In this interactive online video course, you will learn from industry expert Jon Wallace (25 year safety veteran) about the importance of emergency planning and response as part of the overall process safety management program. You will also learn about emergency planning and response requirements and how to implement emergency planning and response into your overall process safety management program.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and se60 Vector Solutions

This interactive online course offers a thorough introduction into programmable logic controllers (PLCs). We will begin with an overview of the history and the role PLCs play in factory automation. We will discuss the basic principles of PLCs and core modules of an industrial control system. Functions (analog input and output), disturbed control interface, I/O’s (digital inputs and outputs), the COU, and isolation power will also be examined.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation60 Vector Solutions

In this online interactive course, we'll be looking at change control. We’re going to discuss why we need change control and what that process looks like. You’ll see what areas are typically governed by change control. We’re also going to look at the considerations you should have regarding how the change will impact the system, how you’re going to implement the change, and follow the proper notification procedure.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages10 Vector Solutions

As more and more data is being generated in the pharmaceutical world, the integrity of that data must be protected.  In this data integrity course, employees will understand what data is, what the regulatory expectations are for data, the controls used, good documentation practices and what kinds of data integrity issues exist.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the above limitations and exclusions 10 Vector Solutions

Cybercriminals are incessantly coming up with new ways to compromise online systems and wreak havoc, creating an ever-growing need for cybersecurity practitioners in every organization across the globe who understand international security standards, such as the ISO27k family of standards. If you’re looking to ensure that your company's data conforms to these standards, Cybersecurity and Privacy Law Handbook has got you covered. It'll not only equip you with the rudiments of cybersecurity but also guide you through privacy laws and explain how you can ensure compliance to protect yourself from cybercrime and avoid the hefty fines imposed for non-compliance with standards. Assuming that you're new to the field, this book starts by introducing cybersecurity frameworks and concepts used throughout the chapters. You'll understand why privacy is paramount and how to find the security gaps in your company's systems. There's a practical element to the book as well—you'll prepare policies and procedures to prevent yo460 packt

Benvenuto in questo corso dove affronteremo il delicato tema delle molestie di genere. La molestia mina nel profondo la dignità delle persone ed è sintomo di discriminazioni e pregiudizi che spesso rimangono sommersi per una scarsa consapevolezza di molestatori e vittime. Gli effetti si ripercuotono sull’ambiente di lavoro, causando cali di performance e motivazione, scarsa collaborazione tra colleghi. L’ambiente di lavoro diventa asettico e tossico, le persone si isolano nel disagio. Tutto questo porta a conseguenze anche a livello organizzativo.  Cosa possiamo fare allora? Riconoscere una molestia non è sempre così semplice. Questo corso ha l’obiettivo di fornirci strumenti utili per identificare situazioni moleste e come comportarci di fronte ad esse. Quali sono i campanelli d’allarme? Come gestire le situazioni critiche? Come comportarsi per tutelare la vittima ed esporre denuncia?  In questo corso troverai non solo definizioni e norme, ma anche tanti esempi pratici e consigli su come agire in concreto.  12 Skilla

Benvenuto in questo corso dove affronteremo il delicato tema delle molestie di genere. La molestia mina nel profondo la dignità delle persone ed è sintomo di discriminazioni e pregiudizi che spesso rimangono sommersi per una scarsa consapevolezza di molestatori e vittime. Gli effetti si ripercuotono sull’ambiente di lavoro, causando cali di performance e motivazione, scarsa collaborazione tra colleghi. L’ambiente di lavoro diventa asettico e tossico, le persone si isolano nel disagio. Tutto questo porta a conseguenze anche a livello organizzativo.  Cosa possiamo fare allora? Riconoscere una molestia non è sempre così semplice. Questo corso ha l’obiettivo di fornirci strumenti utili per identificare situazioni moleste e come comportarci di fronte ad esse. Quali sono i campanelli d’allarme? Come gestire le situazioni critiche? Come comportarsi per tutelare la vittima ed esporre denuncia?  In questo corso troverai non solo definizioni e norme, ma anche tanti esempi pratici e consigli su come agire in concreto.  12 Skilla
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Direzioni consigliate e misure efficaci per proteggersi dall’incursione malevola. Ciao! Mi chiamo Marco Baldi e sono un docente di telecomunicazioni, esperto di cybersecurity, ovvero di sicurezza dei dati e dei sistemi digitali. Viviamo in un mondo sempre più connesso e pieno di opportunità, ma è importante conoscere i rischi che si nascondono dietro i mezzi digitali. La consapevolezza è il primo strumento di difesa. In questa pillola scopriremo il ransomware. La parola ransomware è ottenuta dalla combinazione delle parole inglesi “ransom” e “software”, e sta ad indicare un software progettato per prendere in ostaggio un terminale e i dati che esso contiene, per poi chiedere il pagamento di un riscatto. In questo corso scopriremo in che modo avviene l’attacco, come questa pratica si è evoluta nel tempo e alcuni esempi concreti. Ovviamente capiremo anche come difenderci. Le indicazioni che troverai saranno utili a proteggere i tuoi dati personali e aziendali, rendendo la tua vita digitale, e non solo, molto pi34 Skilla

Come riconoscere e difendersi dagli attacchi, fra uso consapevole della tecnologia e umana prudenza Ciao! Mi chiamo Marco Baldi e sono un docente di telecomunicazioni, esperto di cybersecurity, ovvero di sicurezza dei dati e dei sistemi digitali. Viviamo in un mondo sempre più connesso e pieno di opportunità, ma è importante conoscere i rischi che si nascondono dietro i mezzi digitali. La consapevolezza è il primo strumento di difesa. In questa pillola scopriremo il ransomware. La parola ransomware è ottenuta dalla combinazione delle parole inglesi “ransom” e “software”, e sta ad indicare un software progettato per prendere in ostaggio un terminale e i dati che esso contiene, per poi chiedere il pagamento di un riscatto. In questo corso scopriremo in che modo avviene l’attacco, come questa pratica si è evoluta nel tempo e alcuni esempi concreti. Ovviamente capiremo anche come difenderci. Le indicazioni che troverai saranno utili a proteggere i tuoi dati personali e aziendali, rendendo la tua vita digitale, e 34 Skilla



Soluzioni per proteggere riservatezza e autenticità delle comunicazioni, fra scienza e tecnologia, simmetria e asimmetria. Ciao! Mi chiamo Marco Baldi e sono un docente di telecomunicazioni, esperto di cybersecurity, ovvero di sicurezza dei dati e dei sistemi digitali. Viviamo in un mondo sempre più connesso e pieno di opportunità, ma è importante conoscere i rischi che si nascondono dietro i mezzi digitali. La consapevolezza è il primo strumento di difesa. In questa pillola scopriremo il ransomware. La parola ransomware è ottenuta dalla combinazione delle parole inglesi “ransom” e “software”, e sta ad indicare un software progettato per prendere in ostaggio un terminale e i dati che esso contiene, per poi chiedere il pagamento di un riscatto. In questo corso scopriremo in che modo avviene l’attacco, come questa pratica si è evoluta nel tempo e alcuni esempi concreti. Ovviamente capiremo anche come difenderci. Le indicazioni che troverai saranno utili a proteggere i tuoi dati personali e aziendali, rendendo l38 Skilla

Buone pratiche per intercettare intrusioni, evitare attacchi e proteggere il tuo dispositivo mobile. Ciao! Mi chiamo Marco Baldi e sono un docente di telecomunicazioni, esperto di cybersecurity, ovvero di sicurezza dei dati e dei sistemi digitali. Viviamo in un mondo sempre più connesso e pieno di opportunità, ma è importante conoscere i rischi che si nascondono dietro i mezzi digitali. La consapevolezza è il primo strumento di difesa. In questa pillola scopriremo il ransomware. La parola ransomware è ottenuta dalla combinazione delle parole inglesi “ransom” e “software”, e sta ad indicare un software progettato per prendere in ostaggio un terminale e i dati che esso contiene, per poi chiedere il pagamento di un riscatto. In questo corso scopriremo in che modo avviene l’attacco, come questa pratica si è evoluta nel tempo e alcuni esempi concreti. Ovviamente capiremo anche come difenderci. Le indicazioni che troverai saranno utili a proteggere i tuoi dati personali e aziendali, rendendo la tua vita digitale, e34 Skilla

Alla scoperta della Rete: dalla superficie alle pericolose profondità. Ciao! Mi chiamo Marco Baldi e sono un docente di telecomunicazioni, esperto di cybersecurity, ovvero di sicurezza dei dati e dei sistemi digitali. Viviamo in un mondo sempre più connesso e pieno di opportunità, ma è importante conoscere i rischi che si nascondono dietro i mezzi digitali. La consapevolezza è il primo strumento di difesa. In questa pillola scopriremo il ransomware. La parola ransomware è ottenuta dalla combinazione delle parole inglesi “ransom” e “software”, e sta ad indicare un software progettato per prendere in ostaggio un terminale e i dati che esso contiene, per poi chiedere il pagamento di un riscatto. In questo corso scopriremo in che modo avviene l’attacco, come questa pratica si è evoluta nel tempo e alcuni esempi concreti. Ovviamente capiremo anche come difenderci. Le indicazioni che troverai saranno utili a proteggere i tuoi dati personali e aziendali, rendendo la tua vita digitale, e non solo, molto più sicura.29 Skilla

In deze cursus leert u over de belangrijkste principes van cybersecurity, wat het inhoudt en op wie het betrekking heeft. U krijgt inzicht in de menselijke, technische en fysieke elementen van cybersecurity, en het belang van elk daarvan.3 SkillPill

In this course you will learn about the main principles of cyber security, what it means and who it affects. You will gain an understanding of the human, technical and physical elements of cyber security, and the importance of each.3 SkillPill

Dans cette formation, vous dÃ©couvrirez les grands principes de la cybersÃ©curitÃ©, leur signification et les individus concernÃ©s. Vous acquerrez une comprÃ©hension des Ã©lÃ©ments humains, techniques et physiques de la cybersÃ©curitÃ©, et de l'importance de chacun d'entre eux.3 SkillPill

In diesem Kurs lernen Sie die wichtigsten Prinzipien der Cybersicherheit kennen, was sie bedeutet und wen sie betrifft. Sie werden ein VerstÃ¤ndnis fÃ¼r die personellen, technischen und materiellen Elemente der Cybersicherheit und die Bedeutung der einzelnen Elemente erlangen.3 SkillPill

In questo corso, imparerai i principi fondamentali della sicurezza informatica, cosa significa e chi coinvolge. Acquisirai una maggiore comprensione degli elementi umani, tecnici e fisici della sicurezza informatica e dell'importanza di ciascuno di essi.3 SkillPill

Neste curso, vocÃª aprenderÃ¡ sobre os principais princÃpios da seguranÃ§a cibernÃ©tica, o que significa e quem afeta. VocÃª obterÃ¡ uma compreensÃ£o dos elementos humanos, tÃ©cnicos e fÃsicos da seguranÃ§a cibernÃ©tica e da importÃ¢ncia de cada um.3 SkillPill

En este curso aprenderÃ¡s mÃ¡s sobre los principios fundamentales de la seguridad cibernÃ©tica, quÃ© significa y a quiÃ©n afecta. ObtendrÃ¡s una comprensiÃ³n de los elementos humanos, tÃ©cnicos y fÃsicos de la seguridad cibernÃ©tica, y la importancia de todos ellos.3 SkillPill

In deze cursus leert u over de risico's, bedreigingen en kwetsbaarheden van cybercriminelen voor u en uw organisatie, en over de verschillende soorten hackers die in cyberspace actief zijn en de verschillende soorten cybercriminaliteit waarmee zij zich bezighouden.4 SkillPill

In this course you will learn about the risks, threats and vulnerabilities that cybercriminals represent to you and your organisation, as well as the different types of hacker operating out there in cyberspace and the various types of cybercrime they engage in.4 SkillPill

Dans cette formation, vous dÃ©couvrirez les risques, les menaces et les vulnÃ©rabilitÃ©s que les cybercriminels reprÃ©sentent pour votre entreprise et vous-mÃªme, ainsi que les diffÃ©rents types de pirates opÃ©rant dans le cyberespace et les divers types de cybercriminalitÃ© existants.4 SkillPill

In diesem Kurs lernen Sie die Risiken, Bedrohungen und Schwachstellen kennen, die Cyberkriminelle fÃ¼r Sie und Ihr Unternehmen darstellen, sowie die verschiedenen Arten von Hackern, die im Cyberspace operieren, und die verschiedenen Arten von CyberkriminalitÃ¤t, die sie begehen.4 SkillPill

In questo corso, imparerai a conoscere i rischi, le minacce e le vulnerabilità che i criminali informatici rappresentano per te e per la tua organizzazione, nonché i diversi tipi di hacker che operano là fuori nel cyberspazio e i vari tipi di crimine informatico in cui sono coinvolti.4 SkillPill

Neste curso, vocÃª aprenderÃ¡ sobre os riscos, ameaÃ§as e vulnerabilidades que os cibercriminosos representam para vocÃª e sua organizaÃ§Ã£o, bem como os diferentes tipos de hackers que operam no ciberespaÃ§o e os vÃ¡rios tipos de crimes cibernÃ©ticos em que eles se envolvem.4 SkillPill

En este curso, aprenderÃ¡s mÃ¡s sobre los riesgos, amenazas y vulnerabilidades que los ciberdelincuentes representan para ti y tu organizaciÃ³n, asÃ como los diferentes tipos de piratas informÃ¡ticos que operan en el ciberespacio y los diversos tipos de delitos cibernÃ©ticos en los que participan.4 SkillPill

In deze cursus krijgt u een duidelijk overzicht van elke fase van de technologische levenscyclus en hoe de mens ervoor moet zorgen dat op elk punt rekening wordt gehouden met de beveiliging tegen cybercriminelen.4 SkillPill

In this course you will gain a clear understanding of each stage of the technology lifecycle and how humans are responsible for ensuring security is considered at each and every point to protect against cybercriminals.4 SkillPill

Dans cette formation, vous dÃ©couvrirez clairement chaque Ã©tape du cycle de vie de la technologie et comment les individus sont responsables de la prise en compte de la sÃ©curitÃ© Ã  chaque Ã©tape afin de se protÃ©ger contre les cybercriminels.4 SkillPill

In diesem Kurs erhalten Sie ein klares VerstÃ¤ndnis fÃ¼r jede Phase des Technologielebenszyklus und wie der Mensch fÃ¼r die GewÃ¤hrleistung der Sicherheit verantwortlich ist, wird an jedem einzelnen Punkt zum Schutz vor Cyberkriminellen berÃ¼cksichtigt.4 SkillPill

In questo corso, acquisirai una chiara comprensione di ogni fase del ciclo di vita della tecnologia e verrÃ  considerato in ogni punto come gli esseri umani siano responsabili di garantire la sicurezza per proteggersi dai criminali informatici.4 SkillPill

Neste curso, vocÃª obterÃ¡ uma compreensÃ£o clara de cada estÃ¡gio do ciclo de vida da tecnologia e como os humanos sÃ£o responsÃ¡veis por garantir que a seguranÃ§a seja considerada em cada ponto para proteÃ§Ã£o contra cibercriminosos.4 SkillPill

En este curso, obtendrÃ¡s una comprensiÃ³n mÃ¡s profunda de todas las etapas del ciclo de vida de la tecnologÃa y cÃ³mo las personas son responsables de garantizar que la seguridad se considere en todos y cada uno de los puntos para protegerse contra los ciberdelincuentes.4 SkillPill

In deze cursus leert u wat social engineering betekent en hoe u potentiÃ«le pogingen tot social engineering tegen u en uw organisatie kunt herkennen.4 SkillPill

In this course you will learn what social engineering means and how to identify potential social engineering attempts against you and your organisation.4 SkillPill

Dans cette formation, vous apprendrez ce que recouvre l'ingÃ©nierie sociale et comment identifier les tentatives potentielles d'ingÃ©nierie sociale visant votre entreprise et vous-mÃªme.4 SkillPill

In diesem Kurs lernen Sie, was Social Engineering bedeutet und wie Sie potenzielle Social-Engineering-Angriffe auf Sie und Ihr Unternehmen erkennen.4 SkillPill

In questo corso, imparerai cosa significa il termine ingeneria sociale e come identificare i potenziali tentativi di ingegneria sociale usati contro di te e la tua organizzazione.4 SkillPill

Neste curso, vocÃª aprenderÃ¡ o que significa engenharia social e como identificar possÃveis tentativas de engenharia social contra vocÃª e sua organizaÃ§Ã£o.4 SkillPill

En este curso, aprenderÃ¡s mÃ¡s sobre quÃ© significa la ingenierÃa social y cÃ³mo identificar posibles intentos de ingenierÃa social contra ti y tu organizaciÃ³n.4 SkillPill

In deze cursus krijgt u inzicht in uw rol binnen cybersecurity en uw verantwoordelijkheden met betrekking tot de bescherming van uw persoonsgegevens en de informatie waarover uw organisatie beschikt.3 SkillPill

In this course you will gain an understanding of your role within cyber security and your responsibilities in protecting your personal information and the information held by your organisation.3 SkillPill

Cette formation vous permettra de mieux comprendre votre rÃ´le en matiÃ¨re de cybersÃ©curitÃ© et vos responsabilitÃ©s dans la protection de vos informations personnelles et des informations dÃ©tenues par votre entreprise.3 SkillPill

In diesem Kurs erhalten Sie ein VerstÃ¤ndnis fÃ¼r Ihre Rolle innerhalb der Cybersicherheit und Ihre Verantwortung beim Schutz Ihrer persÃ¶nlichen Daten und der Informationen, die sich in Ihrem Unternehmen befinden.3 SkillPill

In questo corso, riuscirai a capire il tuo ruolo all'interno della sicurezza informatica e le tue responsabilitÃ  nella protezione dei tuoi dati personali e delle informazioni in possesso della tua organizzazione.3 SkillPill

Neste curso, vocÃª entenderÃ¡ seu papel na seguranÃ§a cibernÃ©tica e suas responsabilidades na proteÃ§Ã£o de suas informaÃ§Ãµes pessoais e das informaÃ§Ãµes mantidas por sua organizaÃ§Ã£o.3 SkillPill

En este curso, obtendrÃ¡s una comprensiÃ³n de tu papel dentro de la seguridad cibernÃ©tica y tus responsabilidades en la protecciÃ³n de tu informaciÃ³n personal y la informaciÃ³n en poder de tu organizaciÃ³n.3 SkillPill

In deze cursus krijgt u inzicht in de manier waarop technische kwetsbaarheden worden vastgelegd en beheerd en krijgt u een overzicht van de risico's van de verschillende technologieÃ«n.3 SkillPill

In this course you will gain an understanding of how technical vulnerabilities are recorded and managed as well as receiving a break down of how different technologies are at risk.3 SkillPill

Au cours de cette formation, vous apprendrez Ã  comprendre comment les vulnÃ©rabilitÃ©s techniques sont enregistrÃ©es et gÃ©rÃ©es. Vous bÃ©nÃ©ficierez Ã©galement d'un classement des risques liÃ©s aux diffÃ©rentes technologies.3 SkillPill

In diesem Kurs lernen Sie, wie technische Schwachstellen erfasst und bewÃ¤ltigt werden, und erfahren, wie die verschiedenen Technologien gefÃ¤hrdet sind.3 SkillPill

In questo corso, riuscirai a capire come vengono registrate e gestite le vulnerabilitÃ  tecniche, oltre a ricevere un'analisi dettagliata di come siano a rischio le diverse tecnologie.3 SkillPill

Neste curso, vocÃª entenderÃ¡ como as vulnerabilidades tÃ©cnicas sÃ£o registradas e gerenciadas, alÃ©m de obter uma anÃ¡lise detalhada de como diferentes tecnologias estÃ£o em risco.3 SkillPill

En este curso, obtendrÃ¡s una comprensiÃ³n de cÃ³mo se registran y gestionan las vulnerabilidades tÃ©cnicas, y recibirÃ¡s un informe detallado de los riesgos a los que podrÃan estar expuestas distintas tecnologÃas.3 SkillPill

In deze cursus leert u welke informatiemiddelen in uw organisatie het meest waardevol zijn en hoe u deze het best kunt beschermen.4 SkillPill

In this course you will learn which information assets held by your organisation are most valuable and how to best go about ensuring they are protected.4 SkillPill

Cette formation vous permettra d'apprendre quelles sont les informations les plus prÃ©cieuses dÃ©tenues par votre entreprise et comment les protÃ©ger au mieux.4 SkillPill



In diesem Kurs erfahren Sie, welche Informationen Ihres Unternehmens am wertvollsten sind und wie Sie diese am besten schÃ¼tzen.4 SkillPill

In questo corso, imparerai quali sono le informazioni piÃ¹ preziose detenute dalla tua organizzazione e come garantire al meglio che siano protette.4 SkillPill

Neste curso, vocÃª aprenderÃ¡ quais ativos de informaÃ§Ãµes mantidos por sua organizaÃ§Ã£o sÃ£o mais valiosos e a melhor maneira de garantir que eles sejam protegidos.4 SkillPill

En este curso, aprenderÃ¡s mÃ¡s sobre quÃ© tipos de informaciÃ³n con los que cuenta tu organizaciÃ³n son mÃ¡s valiosos, y cuÃ¡l es la mejor manera de asegurarte de que estÃ©n protegidos.4 SkillPill

In deze cursus krijgt u uitleg over de verschillende beveiligingsmaatregelen waarover uw organisatie beschikt en hoe deze uw organisatie, uw klanten en uzelf kunnen beschermen en waarom dat zo belangrijk is.4 SkillPill

In this course you get an explanation of the various security controls available to your organisation and how they can protect your organisation and your clients as well as yourself and why that is important.4 SkillPill

Cette formation vous fournit une explication des diffÃ©rents contrÃ´les de sÃ©curitÃ© disponibles pour votre entreprise et de la maniÃ¨re dont ces premiers peuvent protÃ©ger votre entreprise et vos clients, ainsi que vous-mÃªme, et lâ€™importance de cette protection.4 SkillPill

In diesem Kurs erfahren Sie, welche verschiedenen SicherheitsmaÃŸnahmen Ihrem Unternehmen zur VerfÃ¼gung stehen, wie diese Ihr Unternehmen, Ihre Kunden und Sie selbst schÃ¼tzen kÃ¶nnen und warum das wichtig ist.4 SkillPill

In questo corso, riceverai una spiegazione dei vari controlli di sicurezza a disposizione della tua organizzazione, di come possano proteggere la tua organizzazione, i tuoi clienti e te stesso e perchÃ© sono importanti.4 SkillPill

Neste curso, vocÃª obtÃ©m uma explicaÃ§Ã£o dos vÃ¡rios controles de seguranÃ§a disponÃveis para sua organizaÃ§Ã£o e como eles podem proteger sua organizaÃ§Ã£o e seus clientes, bem como a si mesmo e por que isso Ã© importante.4 SkillPill

En este curso, obtendrÃ¡s una explicaciÃ³n de los diversos controles de seguridad disponibles para tu organizaciÃ³n y cÃ³mo pueden proteger a tu organizaciÃ³n y clientes, asÃ como a ti mismo, y por quÃ© eso es importante.4 SkillPill

In deze cursus leert u meer over de vier specifieke kwesties die de klimaatcrisis uniek maken, maar ook over wat landen hebben afgesproken met betrekking tot hun CO2-uitstoot en waarom ESG belangrijk is voor organisaties.3 SkillPill

In this course you will learn about the four specific issues that make the climate crisis unique, as well as what countries have agreed to regarding their carbon emissions and why ESG is important for organisations.3 SkillPill

Dans cette formation, vous découvrirez les quatre problèmes spécifiques qui rendent la crise climatique unique, ainsi que les engagements pris par les pays concernant leurs émissions de carbone et pourquoi les GES sont importants pour les entreprises.3 SkillPill

In diesem Kurs lernen Sie die vier Aspekte kennen, warum die Klimakrise so einzigartig ist. Sie erfahren, welche Vereinbarungen die Staaten über ihre CO2-Emissionen getroffen haben und warum ESG für Unternehmen wichtig ist.3 SkillPill

In questo corso, imparerai a conoscere le quattro questioni specifiche che rendono unica la crisi climatica, cosa hanno concordato i Paesi per quanto riguarda le loro emissioni di carbonio e perché l\\\'ESG è importante per le organizzazioni.3 SkillPill

In this course you will learn about the four specific issues that make the climate crisis unique, as well as what countries have agreed to regarding their carbon emissions and why ESG is important for organisations.3 SkillPill

Neste curso, você aprenderá sobre as quatro questões específicas que tornam a crise climática única, bem como o que os países concordaram em relação às suas emissões de carbono e por que o ESG é importante para as organizações.3 SkillPill

En este curso, aprenderás acerca de los cuatro problemas específicos que hacen que la crisis climática sea única, así como lo que los países han acordado con respecto a sus emisiones de carbono y por qué ESG es importante para las organizaciones.3 SkillPill

Greenhouse gases are colorless, scentless and invisible, making them exceptionally hard to measure. Fortunately, some tools and techniques can help -- one of the most powerful being artificial intelligence, says Charlotte Degot. By processing massive amounts of data on carbon emissions, she explains how AI makes it possible for companies to set meaningful climate targets, more accurately track their progress and, most importantly, reduce pollution over time.10 TED Talks

The financial sector often talks of decarbonizing investment portfolios as a way to fight climate change. But portfolios can be "cleaned" without having any real impact on the problem, says investment expert Nili Gilbert. Bringing science to finance, she unpacks how investors can actually help decarbonize the world -- a costly endeavor, estimated at three to five trillion dollars per year between now and 2050 -- and ensure the climate transition is just, global and interconnected. "Changing the markets can be a way to change the world," she says.10 TED Talks

As chairman of the world's largest maritime shipping company, Jim Hagemann Snabe thinks a lot about how goods get where they need to go and the impact their journey has on the planet. Leading the effort to decarbonize shipping by 2050, he shares a plan to convert green electricity into green liquid fuel to power vessels in a process called "power-to-X" -- and urges global leaders to join the voyage towards an innovative, sustainable and fast-approaching future.12 TED Talks

The action plan to solve the world’s climate crisis is here. Business experts John Doerr and Ryan Panchadsaram explain how tracking climate goals and success like we do OKRs (objectives and key results) can get us closer to sustainable change.12 TED Talks

By 2100, the UN estimates that the world's population will grow to just over 11 billion people. Architect Vishaan Chakrabarti wants us to start thinking about how we'll house all these people – and proposes a novel “Goldilocks” solution to sustainable housing.11 TED Talks

Over the last two decades, the wind power industry has grown at a dizzying pace. (Fun fact: a single rotation from one of the world's most powerful wind turbines can generate enough electricity to charge more than 1,400 cell phones.) Building off this exponential growth, Denmark's climate minister Dan Jørgensen lays out his plan to end the country's oil industry by 2050 and transition to a fossil-free future powered by wind energy.11 TED Talks

Marvin Rees is the Mayor of Bristol, UK, and he understands deeply how cities can help (or hurt) the environment. Hear him highlight the pivotal role of city mayors in advocating for a "worldwide network of efficient decarbonized cities" that will bring the world closer to its climate goals.15 TED Talks

Hear historian Yuval Noah Harari's analysis on how humanity can avert catastrophe by investing the equivalent of just two percent of global GDP into climate solutions. He makes the case that preventing ecological cataclysm will not require the major global disruptions many fear, and explains that we already have the resources we need — it's just a matter of shifting our priorities.12 TED Talks

Learn from environmental justice leader Peggy Shepard on how we can reduce the disproportionate impact that hazardous environmental conditions have on Black, brown and Indigenous communities, and create "green zones" that redress the legacy of pollution and harmful policies.12 TED Talks

Learn from social entrepreneur Vaitea Cowan why green hydrogen is the clean alternative to fossil fuels, and how we can end the fossil fuel era.9 TED Talks

Socioeconomic status is about more than how much money you have. Learn how it can affect employees in small and large ways and what you can do to help more of your colleagues succeed at work.    This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Culture is more than our food, art, and language. Understand how cultural differences and pressure to conform can affect employee engagement.    This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

Religion can be an important part of someone’s identity. To build an inclusive workplace, it is essential to take into account religious differences and practices.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

With thousands of languages on Earth, you can expect there to be many languages within any diverse and global organization. Being aware of language needs and considering how to bring down barriers to communication can help you build an inclusive workplace.   This course is part of the series For Starters: DEIB. This series supports productive conversations about diversity, equity, inclusion, and belonging in the workplace by building a shared understanding of key terms.3 Cornerstone Originals

This module will help to spread awareness of the impact fertility treatment can have on an employees wellbeing. Contributors share their experience of fertility treatments, being at work, and the overall impact this had on their mental health and wellbeing.15 Access Learning

DSEAR stands for the Dangerous Substances and Explosive Atmospheres Regulations 2002. Dangerous substances can put peoples safety at risk from fire, explosion and corrosion of metal.      This module introduces the key requirements of DSEAR, how to identify the risks and how stay safe in the workplace.   Last updated: 30th June 202235 Access Learning

Following a few simple good housekeeping ideas could improve your business energy efficiency.   This course has been designed to help raise awareness of energy efficiency in the workplace.   Date last reviewed: 14/09/202120 Access Learning

Did you know that you could cut your energy costs by up to 20% by employing easy measures that may not cost anything?     Date last reviewed: 01/11/202020 Access Learning

This course looks at the Mental Health Act and its implications for organisations, patients and their relatives.45 Access Learning

Terrorism is a risk faced by many organisations and can have catastrophic consequences on communities, infrastructure, and businesses.    This course outlines the different types of terror attacks, the types of security measures that could be implemented, and how your organisation can respond to specific types of terror.30 Access Learning

Winter weather can make driving conditions hazardous. If you are unprepared, you could be in a life-threatening situation.40 Access Learning

Carroll’s Corporate Social Responsibility Pyramid has long been used as the framework through which to think about a business’ economic, social and environmental responsibilities. In this comprehensive video, students will be guided through the four layers of Carroll’s Pyramid, introduced to its strengths, and shown the ambiguities and omissions that limit its usage.6 Bizlibrary

With Marks & Spencer providing an invaluable case study of how corporate social responsibility is applied in a real, multi-national context, this video explores the sometimes complex relationship between stakeholders and CSR. Students will gain insight into how CSR can have a positive impact on the opinions and experiences of staff, employees and shareholders, and the tensions that can arise when stakeholder interests and CSR operations don’t align.9 Bizlibrary

NO DESC 7 Bizlibrary

Corporate social responsibility has the potential to create lasting positive changes in the communities with which a business interacts, increase an organization's trustworthiness and the fulfilment of their employees. However, CSR comes at a price and can unearth new tensions between businesses, their stakeholders and supply chains. In this video, students will explore the many benefits and limitations of this unavoidable part of modern business operations.9 Bizlibrary

MARCOM's Video On Demand (VOD) program on Indoor Air Quality discusses the health hazards that are associated with contaminated indoor air, the most common contaminants and where they come from, and what employees can do to help keep the air in their workplace clean and healthy. Contaminated indoor air is currently one of the top five threats to public health, according to the Environmental Protection Agency (EPA). Any hazardous fumes, dusts, bacteria or spores that people inhale can result in them feeling "under the weather", interfere with their ability to work efficiently, and even lead to serious health problems. Areas included in the program include information on the symptoms of poor air quality, heating, ventilation and air conditioning systems, sources of air contamination, what people in a building can do to improve the air quality, and more.This VOD program is one of the most effective and efficient ways to get employees the training that they need, in a classroom or individually through their deskt14 Bizlibrary

Este curso presenta información fundamental sobre la calidad del aire en interiores. Al terminar el curso, los empleados deben:  - Entender los peligros a la salud relacionados con respirar aire contaminado en interiores.  - Conocer los diversos tipos de contaminantes del aire y de dónde vienen.  - Saber lo que puede hacer para ayudar a reducir la contaminación del aire en su lugar de trabajo.14 Bizlibrary

When stormwater flows through chemical storage areas, it can pick up  hazardous materials. This now-contaminated stormwater can then flow untreated directly into nearby bodies of water used for swimming, drinking, recreation, and farming. Pollution spread by contaminated stormwater is a real problem, and the purpose of this program is to provide workers with a basic understanding of the company's Stormwater Pollution Prevention Plan. Also stressed is the point that all employees should be familiar with their responsibilities in controlling stormwater pollution and responding to leaks and spills of potential pollutants. This content is also translated in Spanish.13 Bizlibrary

All employees need to know the overall scope of your organization's Stormwater Pollution Prevention Plan and the role each person plays in its success. Pollution spread by contaminated stormwater is a real problem and providing your employees with an understanding of your facility's plan is the purpose of this program. Topics include the National Pollution Discharge Elimination System, the Multi-Sector General Permit, stormwater pollution prevention teams, site assessments of potential sources of stormwater pollution, various methods of minimizing pollutant exposure, spill and leak response, and the three types of stormwater discharge inspections. This content is also translated in Spanish.23 Bizlibrary



All employees need to know the overall scope of your organization's Stormwater Pollution Prevention Plan and the role each person plays in its success. Pollution spread by contaminated stormwater is a real problem, and providing your employees with an understanding of your facility's plan is the purpose of this program. This content is also translated in Spanish.12 Bizlibrary

Lockout/tagout is a system of energy control procedures that must be used anytime machine guards are opened or removed, electrical doors or covers are opened or anytime a person is potentially exposed to injury from the unexpected start up or energization of equipment. To help prevent injuries during lockout/tagout operations, your organization has developed a written energy control program in accordance with OSHA’s Control of Hazardous Energy Standard. This plan must provide training to ensure employees understand its purpose and function. That’s the purpose of this program—to review the various components of your organization’s energy control plan and how these elements work to keep workers safe during lockout/tagout operations. Topics include situations that require lockout/tagout, the energy control plan, the three employee designations related to lockout procedures, lockout/tagout devices, the sequence of a lockout procedure, returning equipment to service after a lockout and special lockout situations.11 Bizlibrary

Welcome to the "Heat Stress" video lesson meant to help viewers recognize, treat, and prevent heat-related illnesses and injuries. This lesson is part of the “First Aid” video course, which guides viewers on what a robust first aid program should entail and how to provide first aid for a variety of accidents that may happen in the workplace. In this video lesson, viewers learn the definition of heat stress and its risk factors, and how to recognize the symptoms to provide first aid treatment for common heat-related illnesses such as heat stroke, heat cramps, and heat rash. After learning how workers can help prevent heat stress, viewers conclude the lesson by hearing OSHA's requirements for employers to protect workers from recognized hazards in the workplace. ( Added in March 2023)8 Bizlibrary

Welcome to the “Uniformed Services Employment and Reemployment Rights Act (USERRA)” video lesson intended to establish rights and benefits for applicants and employees who serve, have served, or will serve in the uniformed services. This video lesson is part of the “HR Law Series,” which gives learners the resources they need to adhere to federal laws that apply to their organization. During this lesson, learners will become familiar with notice requirements for employers and employees and consider who is covered by USERRA. In addition, viewers will learn employer requirements regarding pay, benefits, and pension and examine reemployment eligibility. Finally, this lesson describes the prohibition against discrimination, harassment, and retaliation based on military service and explains the penalties for USERRA violations. Updated September 2021. (Keywords: human resources, Army, Navy, Marine Corps, Air Force, Coast Guard, reserves, military leave, active duty, escalator principle)13 Bizlibrary

Welcome to the “Hazard Communication” video course meant to provide guidance on creating an effective and compliant hazard communication program. This course, which comprises four video lessons, describes the Hazard Communication Standard (HCS) and its key requirements. By viewing this course, learners will have the chance to understand employer must-do’s in terms of hazard classification, container labels, and safety data sheets, including what they entail and why they’re important. In the end, viewers should feel capable of keeping employees as safe as possible as they deal with chemical hazards on the job. This program is valid for 0.75 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.31 Bizlibrary

Welcome to the “Hazard Communication: Introduction to the Standard” video lesson, which represents an overview of the Hazard Communication Standard (HCS) as set out by the Occupational Safety and Health Administration (OSHA). This lesson is the first of four in the “Hazard Communication” video course meant to provide guidance on creating an effective and compliant hazard communication program. In this lesson, learners will come to recognize the goal of the HCS and examine who this regulation applies to. Viewers will also learn what a hazard communication program is and what it must address in order to be compliant with the HCS. Finally, learners will become familiar with the Globally Harmonized System of Classification and Labeling of Chemicals (GHS) and how it has helped shape the updated version of the HCS. 6 Bizlibrary

Welcome to the “Hazard Communication: Safety Data Sheets (SDSs)” video lesson, which describes the documents that lay out the hazards, precautions, and response actions for products containing chemicals. This lesson is the last of four in the “Hazard Communication” video course meant to provide guidance on creating an effective and compliant hazard communication program. In this lesson, learners will become familiar with the 16 sections that make up SDSs and the order they must be organized in. Viewers will also learn the role employers play in making SDSs available and accessible to employees.  10 Bizlibrary

Welcome to the “SPCC Regulation: Spill Prevention and Response” video lesson intended to describe what requirements qualifying facilities have under the Spill Prevention, Control, and Countermeasure regulation. This lesson is the final of two in the “SPCC Regulation” video course, which explains what types of facilities must comply with the regulation and how to prevent and respond to oil spills appropriately. First, this lesson will discuss what must be included in the facility’s SPCC Plan and how it should be certified. Afterward, it will cover how to file for an extension of the compliance date, as well as the reporting process in the event of an oil spill. 10 Bizlibrary

Welcome to “Accident Investigation: Documentation and Analysis,” a video lesson meant to describe the importance of investigating accidents and how to do so thoroughly. This lesson is the first of two in the “Accident Investigation” video course, which covers how to investigate and address workplace accidents effectively. From preserving the scene to performing a root cause analysis, there’s a lot you have to consider when investigating accidents. After watching this lesson, you’ll know the steps to take to make sure you understand WHY accidents happen and how to prevent them from happening again in the future. 7 Bizlibrary

Welcome to “Accident Investigation: Three Case Studies,” a video lesson that goes through three example scenarios and the lessons that can be learned from them. This lesson is the second of two in the “Accident Investigation” video course, which covers how to investigate and address workplace accidents effectively. From this lesson, you’ll learn three vital lessons about securing employee safety. 7 Bizlibrary

Welcome to the “Environmental Preparedness” video course meant to explain how to prepare for natural disasters that could befall your workplace to keep you and your employees safe. This series comprises five video lessons that help you prepare an emergency survival kit, as well as walk you through how to prepare for different kinds of environmental disasters. From tornadoes and thunderstorms to earthquakes and floods, there are many environmental disasters you need to consider. By completing this series, you’ll learn how to assess your risk for each and know to plan ahead to preserve your life as well as your ability to continue working once the dust settles. (Keyword: emergency). This program is valid for 0.75 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRC35 Bizlibrary

Welcome to the “Before the Flood: How to Be Prepared” video lesson meant to cover how to prepare for and respond to floods that occur in your area. This lesson is the final of five in the “Environmental Preparedness” video course, which is meant to explain how to prepare for natural disasters that could befall your workplace to keep you and your employees safe. From this lesson, you’ll first learn the difference between floods and flash floods. Then, you’ll learn how to properly prepare for the possibility of a flood with steps ranging from developing a business continuity plan to doing drills for safe evacuation. Finally, you’ll learn how to react when you receive a flood warning or watch. (Keyword: emergency) 8 Bizlibrary

Welcome to the “Cybersecurity Essentials: Social Engineering Scams” video lesson that teaches how fraud occurs through tricking people into trusting them with confidential information. This lesson is the seventh out of nine lessons in the Cybersecurity Essentials Expert Insights course that’s designed to give the viewer a direct, hands-on approach to digital security practices to start doing today. After viewing this lesson, the learner will be better prepared to recognize social engineering scams and prevent fraud. 16 Bizlibrary

Bienvenido a la serie de lecciones en vídeo "Formación en diversidad - Versión para empleados", ideada para mostrar la forma correcta de gestionar la formación en diversidad en el entorno laboral para empleados. Esta lección, "Formación en diversidad: El entorno de trabajo diverso - Empleados" es la primera de cuatro. En esta lección, el alumno aprenderá sobre diversidad en contextos globales, nacionales y laborales. Esta lección, por ejemplo, discute la diversificación de los Estados Unidos, y cómo se proyecta eso en una nación plural. En base a esta información, la lección establecerá la relevancia de la formación en diversidad para el alumno. El vídeo concluye con una invitación a centrarse en las afinidades laborales: tu misión compartida en la empresa.7 Bizlibrary

Bienvenido a la serie de lecciones en vídeo "Formación en diversidad - Versión para empleados", ideada para mostrar la forma correcta de gestionar la formación en diversidad en el entorno laboral para empleados. Esta lección, "Formación en diversidad: La escala de la diversidad - Empleados" es la segunda de cuatro. En esta lección, el alumno conocerá los niveles de la escala de la diversidad: desde el nivel uno, la discriminación, hasta el nivel cinco, el entusiasmo. Una de los principales enseñanzas es que todos merecen ser tratados con respeto, y juzgados en base a sus méritos.7 Bizlibrary

Bienvenido a la serie de lecciones en vídeo "Formación en diversidad - Versión para gerentes", ideada para mostrar la forma más eficaz de gestionar la formación en diversidad en el entorno laboral. Esta lección, "Formación en diversidad: Facilitación - Gerentes", es la última de tres. Esta lección refuerza la información transmitida en las lecciones "Formación en diversidad: Hablando claro - Gerentes" y "Formación en diversidad: Qué hacer y qué no - Gerentes", proporcionando estrategias claras y detalladas para una facilitación eficaz de la formación en diversidad.8 Bizlibrary

Welcome to the “Bloodborne Pathogens in Healthcare: Introduction” video lesson, which examines the basics of the Occupational Safety and Health Administration’s bloodborne pathogens standard. This lesson is the first of seven in the “Bloodborne Pathogens in Healthcare” video course intended to help healthcare workers steer clear of infectious diseases as they perform their duties. In this lesson, viewers will learn the difference between blood and other potentially infectious materials, become familiar with the three most common bloodborne pathogens, and discover how such diseases are transmitted. In addition, learners will take a look at vaccination options and bloodborne pathogen training requirements. (Keywords: OSHA, OPIMs, HIV, hepatitis B, hepatitis C) 9 Bizlibrary

Welcome to the “Bloodborne Pathogens in Healthcare: Methods of Control” video lesson, which addresses the various aspects of a proper exposure control plan. This lesson is the second of seven in the “Bloodborne Pathogens in Healthcare” video course intended to help healthcare workers steer clear of infectious diseases as they perform their duties. During this lesson, viewers will learn about the three primary methods of control employers leverage to minimize occupational exposure to bloodborne pathogens: engineering controls, work practice controls, and personal protective equipment. Learners will also discover the role of housekeeping in preventing the transmission of bloodborne pathogens. (Keywords: OSHA, blood, OPIMs, PPE, Needlestick Safety and Prevention Act) 9 Bizlibrary

Welcome to the “Bloodborne Pathogens in Healthcare: Warning Labels” video lesson, which sheds light on the labeling and tagging requirements for contaminated items. This lesson is the third of seven in the “Bloodborne Pathogens in Healthcare” video course intended to help healthcare workers steer clear of infectious diseases as they perform their duties. Throughout this lesson, learners will become familiar with the appropriate look and usage of warning labels, as well as exceptions when labels aren’t required. (Keywords: OSHA, blood, OPIMs, regulated waste, labels, tags) 5 Bizlibrary

Welcome to the “Bloodborne Pathogens in Healthcare: Exposure Incidents” video lesson, which describes how to respond in the event someone experiences occupational exposure to bloodborne pathogens at work. This lesson is the fourth of seven in the “Bloodborne Pathogens in Healthcare” video course intended to help healthcare workers steer clear of infectious diseases as they perform their duties. In this lesson, viewers will learn the three key steps for managing exposure and consider post-exposure treatment options for the three primary types of bloodborne pathogens. (Keywords: OSHA, blood, OPIMs, HIV, hepatitis B, hepatitis C, emergency) 5 Bizlibrary

Welcome to the “Bloodborne Pathogens in Healthcare: Evaluation and Follow-Up” video lesson, which highlights what an organization must do in the aftermath of an exposure incident. This lesson is the fifth of seven in the “Bloodborne Pathogens in Healthcare” video course intended to help healthcare workers steer clear of infectious diseases as they perform their duties. During this lesson, viewers will learn the measures that will be taken during post-exposure evaluation and follow-up provided at no charge by the employer. Learners will also consider the testing and other follow-up measures based on type of bloodborne pathogen. (Keywords: OSHA, blood, OPIMs, HIV, hepatitis B, hepatitis C, precautions) 6 Bizlibrary

Welcome to the “Bloodborne Pathogens in Healthcare: Recordkeeping” video lesson, which describes the recordkeeping requirements laid out by the Occupational Safety and Health Administration’s bloodborne pathogen standard and the Needlestick Safety and Prevention Act. This lesson is the sixth of seven in the “Bloodborne Pathogens in Healthcare” video course intended to help healthcare workers steer clear of infectious diseases as they perform their duties. Throughout this lesson, learners will become familiar with the rules and specifications for maintaining records of exposed employees, occupational injuries and illnesses, sharps injuries, and bloodborne pathogen training. (Keywords: OSHA, blood, OPIMs) 5 Bizlibrary

Welcome to the “Bloodborne Pathogens in Healthcare: Sharps Injuries” video lesson, which describes how to reduce healthcare employees’ occupational exposure to bloodborne pathogens through safer handling of sharps. This lesson is the last of seven in the “Bloodborne Pathogens in Healthcare” video course intended to help healthcare workers steer clear of infectious diseases as they perform their duties. In this lesson, learners will become familiar with the four basic requirements laid out in the Needlestick Safety and Prevention Act. In addition, viewers will learn helpful tips for carefully handling sharps. (Keywords: OSHA, blood, OPIMs) 8 Bizlibrary

Fair trade certifications ensure that goods are produced according to ethical standards. Learn more about fair trade in this course, which is part of The Glossary.1 Cornerstone Originals

Fossil fuels contribute to climate change. Learn more about fossil fuels and their impact in this course, which is part of The Glossary.1 Cornerstone Originals

Climate anxiety is a normal response to the problem of climate change. Learn more about climate anxiety in this course, which is part of The Glossary.1 Cornerstone Originals

Sustainability balances the needs of the future against the present. Learn more about the principles of sustainability in this course, which is part of The Glossary.1 Cornerstone Originals

Renewable energy comes from sources that are replenished faster than they are consumed. Learn more about renewable energy in this course, which is part of The Glossary.1 Cornerstone Originals

Greenhouse gases in the atmosphere cause climate change. Learn more about greenhouse gases and their effect on the atmosphere in this course, which is a part of The Glossary.1 Cornerstone Originals

Zero waste is a practice that goes beyond recycling. Learn more about zero waste in this course, which is part of The Glossary.1 Cornerstone Originals

The Paris Agreement is the most comprehensive international framework for combating climate change.  Learn more about the Paris Agreement in this course, which is part of the Glossary.1 Cornerstone Originals

Deepen your understanding of bloodborne pathogens.15 CyberU

MARCOM's Micro-Learning curriculum on Heat Stress in Construction Environments discusses the hazards of getting overheated, how employees can stay cool on a hot job site and what they should do if a coworker suffers from heat stress.10 CyberU

MARCOM's Micro-Learning curriculum on Dealing with Hazardous Spills helps workers understand the hazards that can be associated with HAZMATs and the cleanup procedures that can mitigate them.14 CyberU

<p>OSHA's bloodborne pathogens standards are complex and detailed. &nbsp;Make sure that everyone in your healthcare workplace is thoroughly educated on this critical topic.</p> <p><br></p> <p>Topics Covered in this Program:</p> <p><br></p> <ul>   <li>How to prevent bloodborne pathogen exposure</li>   <li>Determining employee exposure</li>   <li>Evaluation procedures for exposure incidents</li>   <li>Recordkeeping</li>   <li>Housekeeping requirements</li>   <li>Personal Protective Equipment standards</li>   <li>Hepatitis B vaccinations</li>   <li>Engineering and work practice controls</li>   <li>Hazard communication and training</li> </ul>19 CyberU

Le programme de micro-apprentissage de MARCOM « Protéger votre dos dans un environnement de bureau » offre aux employés des informations précises sur le sujet. Ce condensé d’informations sous la forme d’une vidéo de 2 à 4 minutes cible un sujet ou une compétence que les employés doivent comprendre pour travailler en toute sécurité.11 CyberU

Le programme de micro-apprentissage de MARCOM sur la sécurité au poste de travail passe en revue les astuces pour utiliser les ordinateurs en toute sécurité, et offre des solutions pratiques à de nombreux problèmes potentiels. Des ordinateurs sont présents dans chaque zone d’une installation. Du bureau au quai de chargement, la plupart des tâches sont aujourd’hui réalisées à l’aide d’ordinateurs. Comme pour tout autre type d’équipement, les employés doivent connaître les éventuels problèmes associés au travail sur ordinateur, et savoir comment utiliser un ordinateur en toute sécurité. Le programme aborde les sujets suivants : l’organisation des outils de travail, les positions neutres à adopter, les postures adaptées pour le dos et le buste, comment éviter et soulager la fatigue oculaire, comment éviter et soulager les tensions musculaires, les exercices pour réduire les tensions et le stress, et plus encore.12 CyberU

A money services business, or MSB, refers to a non-bank that cashes checks, exchanges currency, issues travelers' checks, or sells money orders. So, it's basically any business that provides banking services but doesn't accept deposits. So how do MSBs work when it comes to compliance with BSA/AML regulations, and what does it have to do with you? That's what this course is all about. In this program, we'll dive into MSBs so you can better understand how they operate and the necessary due diligence you'll need to do with your own customers who may use MSBs.3 ej4

It's likely not a surprise to you that cash or currency is no longer playing a leading role in our economy. Most financial exchanges today depend on a complex system of electronic fund transfers instead of cash. In this program, we're going to focus on how some people exploit that system to launder money. For the sake of simplicity, we're going to refer to all of these electronic transactions simply as wire transfers, which play an integral role in the second phase of money laundering: layering. Here, we'll cover how to stay vigilant against the use of wire transfers in money laundering schemes.5 ej4

One of the primary goals of the USA PATRIOT Act is to break down the barriers preventing government agencies from sharing information with each other and with non-governmental groups. For banking institutions, provisions in this act changed what types of data banks were allowed to share with law enforcement and with each other. In this program, we'll dive a bit deeper into what you need to know about the USA PATRIOT Act and what's required of your team. First, there are two types of information sharing outlined in section 314 of the USA PATRIOT Act. You don't need to know the specific language, but it's important that you can identify these information requests by name.6 ej4

The USA PATRIOT Act first established the concept of "enhanced" due diligence in regard to organizations that pose a higher risk of money laundering or terrorist financing. Under the law, these businesses require a different level of evaluation than other organizations. Your existing customer due diligence (CDD) program already outlines what information will be collected and analyzed as part of the customer risk profile. So, for customers requiring enhanced due diligence, you'll be conducting a deeper analysis. In this course, we'll explore the types of customers that require enhanced due diligence and go over what that process looks like.6 ej4

All financial institutions are required to establish and maintain a Bank Secrecy Act compliance program. Therefore, it's essential that all leaders in your organization understand the requirements, so you can support the program and understand your role. In this program, we'll dive into the basics of the BSA's compliance program requirements. We'll go over procedures and practices, the customer identification program, and conducting customer due diligence, or CDD.3 ej4

In this course, we'll discuss several case studies involving money laundering schemes. Without giving specific names and financial institutions, we'll share several real-life stories provided by the Financial Crimes Enforcement Network, or FinCEN. Hopefully, by walking through some of these scenarios, you'll gain a better understanding of the events, risks, and consequences associated with money laundering.9 ej4

Typically, when an organization or individual makes a money exchange, like withdrawing or depositing $10,000, you have to file a currency transaction report, or CTR, to help prevent money laundering, but there are exceptions. In this program, we'll walk through the guidelines provided by BSA/AML regulations for exempting certain businesses from currency transaction reporting requirements. We'll go over the two categories of exempt businesses: Phase I and Phase II. We'll talk about which businesses fall into these categories, and why.5 ej4

Assessing money laundering risk factors refers to instances in which extra due diligence is required to uncover patterns and evidence of money laundering. It's a tricky business and more of an art than a science. Thankfully, FinCEN, or the Financial Crimes Enforcement Network, has identified several risk factors that financial institutions should be on the lookout for to help identify money laundering schemes. In this course, we'll talk about these risk factors, which include high-risk organizations, geographic locations that raise red flags, and inconsistent customer activities that might raise concerns.3 ej4

<div>The global response to the plastic crisis starts with the United Nations Environment Programme's (UNEP) annual summit in March 2022. 175 countries signed the most ambitious worldwide deal on plastic pollution, aiming to manage plastic across its entire life-cycle, with the primary goal of establishing circular economies that eliminate single-use plastics. Regionally, more governments are investigating regulatory solutions including extended producer responsibility, a policy strategy in which producers are assigned significant financial/physical responsibility for the management or disposal of post-consumer products. Companies meanwhile are exploring producer responsibility organisations, an organisation that assumes the responsibilities of an obligated party, regarding the collection and recycling of products.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Outline global solutions to the plastic crisis</li><li>Understand the impact of a plastic circular economy</li><li>Define extended producer r9 Finance Unlocked xAPI

<div>The voluntary carbon market (VCM) is a framework that allows businesses to invest in climate action through the purchase of carbon credits. The VCM is integral to our net zero efforts and businesses need to understand the complete process of engaging with the VCM. This is the only way in which we can achieve net zero objectives.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Understand the different types of carbon credits and projects</li><li>Outline the 4 claims and organisation can make upon purchasing credits</li><li>Understand why the VCM is crucial to achieve net zero</li><li>Understand how carbon credits can be used to offset emissions</li></ul></div><div><p><b>Expert:</b></p><p>Sam Hope</p></div>13 Finance Unlocked xAPI

<div>Climate-related risks are the key risk faced by business, finance and society over the next 10 years. The TCFD categorises the risks between physical, transition, and liability. Organisations use scenario analysis and stress tests to try to understand the impact of these risks, and regulatory bodies encourage businesses to disclose their findings in alignment with the TCFD’s recommendations.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Define the TCFD and stranded asset risk</li><li>Describe the three climate-related risks, as categorised by the TCFD</li><li>Explain any regulatory actions and how climate-related risks can be quantified</li></ul></div><div><p><b>Expert:</b></p><p>Simon Thompson</p></div>14 Finance Unlocked xAPI



<div>It is clear that there is a direct link between global warming and climate change. Scientists have overwhelming evidence to warn us about irreversible physical damage if this is ignored. Consequently, it is urgent to respond quickly before it is too late.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Understand the existing evidence we have for climate change</li><li>Identify the ways in which we can address climate change</li><li>Understand the impact of the physical damage of climate change on the economy</li></ul></div><div><p><b>Expert:</b></p><p>Amit Kara</p></div>12 Finance Unlocked xAPI

<div>The Kaya identity is a helpful tool that highlights some of the tradeoffs and challenges involved to achieve net zero. The Kaya identity shows that we will require a radical shift in the way we generate, and the way in which we use energy.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Understand what needs to be adjusted to achieve a high-ambition scenario</li><li>Understand what is the Kaya identity</li><li>Identify what will happen in a low-ambition scenario, using the Kaya identity</li></ul></div><div><p><b>Expert:</b></p><p>Amit Kara</p></div>13 Finance Unlocked xAPI

<div>ESG is a key risk that businesses have to address to succeed and meet stakeholder expectations.  It is no longer sufficient to tell a good ESG story – you have to demonstrate that ESG is embedded in your risk, strategy and governance processes.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Outline the concept of ESG</li><li>Understand how we create value and resilience from our ESG focus</li><li>Learn how ESG should be embedded into planning and decision-making</li></ul></div><div><p><b>Expert:</b></p><p>Hans-Kristian Bryn</p></div>12 Finance Unlocked xAPI

<div>Risk appetite is both a management and governance tool that allows businesses to make risk-return trade-offs in a controlled and transparent manner.  Despite this, in many organisations it is only seen as a risk limitation or risk reduction measure.  However, a well-crafted risk appetite framework should also encourage risk taking if the risk appetite is underutilised or opportunities with the right risk-return balance are presented.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Define risk appetite</li><li>Understand how we arrive at an agreed risk appetite statement</li><li>Understand how risk appetite can add value to the organisation</li></ul></div><div><p><b>Expert:</b></p><p>Hans-Kristian Bryn</p></div>14 Finance Unlocked xAPI

<div>Globalisation and the resultant exponential expansion of global supply chains in the past few decades has changed how supply chains are structured. Today, those responsible for a business’ supply chain will pay acute attention to how it is managed to ensure sustainable operations. Not reporting on this information and publicly failing the expectations of stakeholders can be detrimental or even terminal for a company’s right to operate. Specific environmental, social and governance metrics are increasingly being gathered from suppliers to inform the business decisions of buyers.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Understand the key drivers for implementing a sustainable supply chain</li><li>Define today’s sustainable supply chain landscape</li><li>Identify the sustainability data that is relevant to collect</li><li>Identify the ESG metrics that a company might gather from suppliers</li><li>Outline the key challenges in collecting and reporting data</li></ul></div><div><p><b>Expert:</b12 Finance Unlocked xAPI

<div>The idea that a businesses only objective is making money is now behind us. Success in business from now on is defined as making money while improving lives and the planet. In this video, we delve deeper into the role of the corporation in ensuring this change.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Explain how the role of companies will have to change to embrace impact</li><li>Give real world examples of how companies are better delivering impact</li><li>Answer why companies will have to provide better transparency through accounting</li></ul></div><div><p><b>Expert:</b></p><p>Sir Ronald Cohen</p></div>11 Finance Unlocked xAPI

<div>We have the right to know what good and what harm companies are creating on people and the environment in their search for profit. Harvard Business School has created the Impact-Weighted Accounts Project, which aims to combine profit and impact information in the same account, measured in dollar terms. We need transparency from corporations as many will emerge from the COVID-19 crisis with heavily indebted balance sheets, reduced budgets and magnified social issues.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Understand the Impact-Weighted Accounts Project</li><li>Learn what is meant by positive and negative impact</li><li>Identify why transparency is necessary</li></ul></div><div><p><b>Expert:</b></p><p>Sir Ronald Cohen</p></div>13 Finance Unlocked xAPI

<div>The price of meeting net zero is estimated to be between $100-150 trillion over the next 30 years. Regardless of this cost, we need to reach net zero before climate change does irreversible damage to the environment and the economy. However, the scale of this challenge is enormous. At the core of the investment need is a complete overhaul of our energy system, emissions from electricity must fall 60% alone by 2030 and annual investment in clean energy will need to rise 3.5x to $4tn. We will need public and private financing to meet this goal.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Understand why we need to reach net zero</li><li>Outline the cost of reaching net zero</li><li>Discuss where the money will come from</li></ul></div><div><p><b>Expert:</b></p><p>Mark Carney</p></div>10 Finance Unlocked xAPI

<div>There are many new reasons why ESG in supply chains is such an important part of ESG, especially the outsourcing and globalisation movements. New laws demand many of them when assessing the ESG performance of a company, to ensure future risks are factored in and opportunities are taken advantage of.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Identify the 5 key words for maintaining supply chain due diligence</li><li>Understand what each word means in depth</li></ul></div><div><p><b>Expert:</b></p><p>Kate Larsen</p></div>13 Finance Unlocked xAPI

<div>The Earth’s energy is increasing at a scary pace and this is responsible for extreme weather events occurring more frequently. It is vital to understand the contribution of human activity. It is also important to understand the impact of external elements such as aerosols and how the climate system itself reacts to all these changes (feedbacks). Ultimately, it is important that scientists are able to accurately model these changes and ensure the right policies and actions are taken to stop global warming.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Understand what are aerosols and how they impact the climate system</li><li>Understand how human activities have contributed to global warming</li><li>Understand the need for climate modelling</li></ul></div><div><p><b>Expert:</b></p><p>Kevin Trenberth</p></div>14 Finance Unlocked xAPI

<div>The observational evidence proving global warming is mounting and extremely visible. Every year seems to be record-breaking, with the ocean found to be at its warmest state ever. Land and sea ice is melting, and heatwaves and wildfires are a consequence on land. Ironically, both droughts and heavy rains, with their associated flooding risk, are increasing too. Carbon dioxide levels are at all time highs, the energy imbalance is rising, seas are warming and rising, and there has been significant changes in the land and ice.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Outline how global temperatures, Earth’s energy imbalance and CO2 levels have risen</li><li>Outline how global warming has been observed through changes in the oceans, land and ice</li></ul></div><div><p><b>Expert:</b></p><p>Kevin Trenberth</p></div>22 Finance Unlocked xAPI

<div>It is clear climate change is having an impact on the planet, every year climate events seem to get bigger and last longer. An IPCC report highlighted the importance of attempting to limit warming to 1.5 degrees vs 2 degrees. With every incremental increase in temperatures, we see increased hot extremes, more extreme storms, worsening droughts, rising oceans, loss of species, food shortages, health risks and increased poverty and displacement. It is imperative that everyone on the planet attempts to limit and slow down the rate of warming.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Understand the difference between rates of change vs one-off climate events</li><li>Outline how different 1.5°C vs 2°C warming looks</li></ul></div><div><p><b>Expert:</b></p><p>Kevin Trenberth</p></div>9 Finance Unlocked xAPI

<div>One of the main obstacles regarding the climate crisis is forming an integrated view of the problem. There is still a lot of political inertia and transforming the way we engage with the climate crisis is crucial. It is important to understand and assess some of the proposed solutions and conduct further research and development in the areas that are most promising. However, in order to have an accurate assessment of the climate crisis, we need an updated climate information system.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Understand the urgency of the climate crisis and outline changes needed</li><li>Understand if reforestation will help slow down climate change</li><li>Understand if geoengineering will solve the climate crisis</li><li>Understand the need for a robust climate information system</li></ul></div><div><p><b>Expert:</b></p><p>Kevin Trenberth</p></div>17 Finance Unlocked xAPI

<div>Most organisations will already be well underway with their ESG strategy by now. The discussion of next steps is more about taking stock of whether or not the current approach is meeting investor and stakeholder expectations. Equally, it can be informative to look at the approaches discussed in the video on risk-based decision-making.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Outline the themes of embedding ESG for strategic success</li><li>Understand how ESG can be incorporated into planning and decision-making</li><li>Identify the role Board can play in progressing and embedding ESG</li></ul></div><div><p><b>Expert:</b></p><p>Hans-Kristian Bryn</p></div>16 Finance Unlocked xAPI

<div>Many organisations have increased their focus on ethics, compliance, 3rd party due diligence and, in some cases, the decision-making process itself. At the Board level, we can expect continued focus on reputation, particularly for key decisions in relation to areas such as ESG. There is also scope to enhance the availability of decision support for corporate affairs and risk functions. There is an opportunity for Corporate Affairs and Risk Directors to improve the quality of due diligence and deal evaluation processes. In a challenging economic environment with high uncertainty, it becomes even more important not to leave potential value on the table.No single function or individual can claim to have sole responsibility for this risk and value topic. This must be a cross-functional effort across the entirety of a business.</div><div><p><b>Key Learning Objectives:</b></p><ul><li>Understand what reputation is and why it matters</li><li>Understand how can we measure reputation and reputational risk</li><li>15 Finance Unlocked xAPI

Added April 2023. The activities in this pathway will give you an overview of financial services' impact on climate change. It starts with a look at what Green Finance is and how everyone in the financial services sector has a role in the fight against it. It then looks at how the UK government's Green Finance Strategy can help and how Green Finance brings environmental concerns into mainstream decision making in all financial services sectors. It also explores more environmentally friendly financial services and products. Lastly, it looks at what everyday actions an individual can carry out to help with the fight against it.60 GRC for Financial Services

Updated March 2023. This pathway aims to increase awareness about money laundering and terrorist financing. Any AML professional must recognise, prevent, and report any suspicious activities to protect their firms.     The activities in this pathway explore what money laundering and terrorist financing are, the legislation surrounding money laundering and terrorist financing, the process of money laundering, and how to recognise and prevent these crimes.45 GRC for Financial Services

Employees will learn how to protect their personal brands and their company's reputation when using social media.3 Grovo

Employees will learn how to protect their personal brands and their company's reputation when using social media.3 Grovo

Employees will learn how to protect their personal brands and their company's reputation when using social media.3 Grovo

Employees will learn the various rules and guidelines they need to follow to be polite and respectful of others when communicating digitally.2 Grovo

Employees will learn about the various interactions they're likely to have with their coworkers and how to use the appropriate venue for discussions.1 Grovo

Employees will learn how to protect their personal brands and their company's reputation when using social media.3 Grovo

Understanding what allyship is and how to be a good ally will help you contribute to a workplace that creates inclusive teams in which diversity is championed. It can feel uncomfortable to acknowledge privilege and mistakes. But you can use yours to support your colleagues and work towards an equitable workplace for everyone.10 iAM Learning

Neurodivergent people learn, think, and relate to the world and people around them in ways that differ from society’s expectations. Each person’s experience of their neurodivergence is unique and, just like anyone else, they have their own traits and strengths. Neurodiversity is part of the natural and wonderful diversity of humans. This course will help you understand some of those challenges and how workplaces can make adjustments to overcome them. It’ll also help you to see the positive impact that neurodiversity can have within the workplace.15 iAM Learning

It isn’t always possible to entirely remove the risk posed by dangerous substances. But it is possible and necessary to understand those risks and take the necessary steps to control and reduce them. Employers and employees need to understand the requirements laid out in the Dangerous Substances and Explosive Atmosphere Regulations (DSEAR) so they can ensure their workplaces are as safe as possible.15 iAM Learning

Are you new to BEDI? Do you want to create a super innovative, happier, more productive workforce, but don't know where to start? It's time to start talking about it. Following the path of the BEDI-Jedi can help you achieve all that and more. Check out this Toolkit and we will show you how! Be the BEDI-Jedi, you will!  BEDI stands for Belonging, Equity, Diversity, and Inclusion. It’s also about taking action to remove barriers to full participation in your workplace. When you do this, you empower the individuals in your diverse workforce to perform to the best of their ability. Chuck in making sure everyone feels welcome, and you’ll have a workplace that’s healthier and nicer to be in.30 iAM Learning

(Added April 2023) This course has been developed to provide an understanding of how to set up a safe, healthy and productive office workspace and how to work safely in an office environment.40 Kineo

The Basic Life Support course is refresher training developed to provide healthcare professionals with a general understanding of how to respond in an emergency situation. The course is designed to be consistent with the Australian and New Zealand Committee on Resuscitation (ANZCOR) guidelines. Basic Life Support teaches based on the DRSABCD structure, as outlined by ANZCOR. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.55 Kineo

This course has been developed to provide an understanding of fire safety and how to use portable fire equipment to extinguish a fire.60 Kineo

This emergency evacuation course is designed to assist in planning for emergencies in facilities. The desired training outcome is to increase the safety of building occupants in an emergency situation.70 Kineo

(Updated April 2023) This course has been developed to provide the learner with an understanding of the warden's role in the workplace, as well as emergency preparation, prevention and readiness.115 Kineo

This course has been developed to give learners an awareness of the dangers presented by alcohol and other drugs and the impact these can have in the workplace.25 Kineo

(Updated April 2023) This course has been designed to provide you with an understanding of appropriate uses of social and digital media in the workplace, and how to avoid breaching workplace standards and safety legislation.40 Kineo

This course has been developed to provide an understanding of what actions can be described as fraud or corruption, and how these actions can be prevented and reported.45 Kineo

This course has been developed to provide car (C class) licensed drivers with an understanding of driver safety and how to follow driver management procedures in the workplace.20 Kineo

This course has been developed to provide an understanding of the steps that can be taken to help improve the confidentiality, integrity and availability of an organisation's information.30 Kineo

(Added April 2023) This course has been developed to provide an awareness of what a positive workplace culture is, as well as how to proactively identify and reduce risks that negatively impact on workplace culture.25 Kineo

This course has been developed to provide you with an understanding of how to deal with and de-escalate conflict.35 Kineo

(Added April 2023) This course has been developed to provide an understanding of what modern slavery is, how organisations can minimise their risk of being involved and how to fulfill their reporting obligations.20 Kineo

This course has been developed to provide the learner with an understanding of the controls that should be applied to confined spaces in the workplace.10 Kineo

This course has been developed to provide the learner with an understanding of the controls that should be applied to biological hazards in the workplace.10 Kineo

This course has been developed to provide the learner with an understanding of the controls that should be applied to working with electricity in the workplace.10 Kineo

(Updated April 2023) This course has been developed to provide you with an understanding of what risk is, how risk is managed in the workplace and your role in reducing risks to health and safety.30 Kineo

This course takes you on a 'journey of appreciation, a step towards Aboriginal and Torres Strait Islander cultural appreciation and competency. We treat Aboriginal and Torres Strait Islander culture and beliefs with respect - please be aware that the content may include names and images of deceased persons. We would like to acknowledge the traditional custodians of the land on which we live and work and we also pay respect to the Elders of this land, both past and present, and extend that respect to the other Aboriginal and Torres Strait Islander people who may be participating in this course.40 Kineo

Equal Employment Opportunity for Employees is a training course designed to provide workers with an understanding of what behaviour is considered unlawful and unacceptable. The course defines EEO, types of discrimination, protected attributes and how the complaints process is handled. This course is based on Australian legislation and is designed to support human resource training programs.40 Kineo

This course provides managers and supervisors with an understanding of equal employment opportunity (EEO) and discrimination.45 Kineo

This manual tasks training course provides risk management training for performing manual tasks. The course covers risk factors associated with a variety of hazardous manual tasks based on physical risk and an organisation's work health and safety responsibilities. This course is ideal training alongside an organisation's work processes and code of practice.55 Kineo



This course has been developed to provide learners with a basic understanding of work health and safety (WHS) requirements, risk management, and injury prevention in the workplace.60 Kineo

(Added April 2023) This course has been developed to provide the learner with an understanding of how to recognise and avoid behaviour that could be considered sexual harassment, and what to do if they are being subjected to or witness this type of behaviour.25 Kineo

This course has been developed to provide managers and supervisors with an understanding of the role and responsibilities of managers and supervisors in the injury management process.45 Kineo

This course has been developed to provide the learner with an understanding of the injury management process, their rights and responsibilities regarding injury management, and the steps they need to take if injured at work.40 Kineo

This course has been developed to provide an awareness of the dangers posed by asbestos. It explains where asbestos risks might occur in the workplace and some of the controls used to minimise and eliminate these risks.50 Kineo

This course has been developed to provide the learner with an understanding of the changes made by the Globally Harmonised System of Classification and Labelling of Chemicals, as well as how these changes impact their actions in the workplace.10 Kineo

This course has been developed to provide you with an understanding of how to deal with and de-escalate conflict.35 Kineo

This course has been developed to provide an understanding of how to insert a peripheral intravenous cannula (PIVC) into an adult patient and to prevent and control healthcare associated infections (HAIs) associated with this procedure. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.90 Kineo

This course has been developed to provide people in supervisory roles with an understanding of how to manage hazardous chemicals in the workplace.60 Kineo

(Updated April 2023) This course has been developed to provide the learner with an understanding of the right to privacy and how personal information must be protected in the workplace.40 Kineo

(Updated April 2023) This course has been developed to provide the learner with an understanding of how to recognise and avoid behaviour that could be considered sexual harassment, and what to do if they are being subjected to or witness this type of behaviour.25 Kineo

(Updated April 2023) This course has been designed to provide you with an understanding of appropriate uses of social and digital media in the workplace, and how to avoid breaching workplace standards and safety legislation.35 Kineo

This course has been designed to provide employees with an understanding about bullying and harassment in the workplace, the type of behaviour that should be avoided and what employees can do if bullying or harassment is occurring in their workplace.65 Kineo

This course has been designed to provide managers and supervisors with an understanding about workplace bullying and harassment, and what they can do to prevent and manage bullying and harassment in their workplace.95 Kineo

This course has been developed to give the learner an understanding of what equal employment opportunity is and what discrimination is, as well as the role played by managers and supervisors in preventing discrimination in the workplace.60 Kineo

This course has been designed to provide training in how to manage the disciplinary process with consistency and procedural fairness.75 Kineo

This course has been developed to provide persons conducting a business or undertaking (PCBUs) and officers with an overview and understanding of how to fulfil their duty of care to help maintain the health and safety of the workplace.30 Kineo

This course has been developed to provide an understanding of duty of care responsibilities in the workplace.25 Kineo

This course has been developed to provide you with an understanding of what misconduct, poor performance and absenteeism are, and what can happen if they're not managed correctly.50 Kineo

(Added April 2023) This course has been developed to provide the learner with an understanding of why personal protective equipment (PPE) is used in the workplace, their PPE responsibilities and some commonly used items of PPE.10 Kineo

(Added April 2023) This course has been developed to provide the learner with an understanding of the controls that should be applied to noise in the workplace.10 Kineo

This course has been developed to provide learners with an understanding of the Aged Care Quality Standards.15 Kineo

This resource has been developed to give learners an awareness of the environmental impact their individual behaviour has, as well as promote reducing the learnerâ€™s carbon footprint in their everyday life.20 Kineo

This course has been developed to provide learners with an understanding of the scope and purpose of Standard 1: Consumer Dignity and Choice. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.40 Kineo

This course has been developed to provide learners with an understanding of the scope and purpose of ACQS 2: Ongoing Assessment and Planning with Consumers. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.30 Kineo

This course has been developed to provide learners with an understanding of the requirements of Aged Care Quality Standard 3: Personal care and clinical care. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.40 Kineo

This course has been developed to provide learners with an understanding of the requirements of ACQS 4: Services and supports for daily living. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.35 Kineo

This course has been developed to give the learner an understanding of ACQS 5, the standard requirement concerning the physical environment used to deliver care and services to consumers. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.15 Kineo

This course has been developed to provide learners with an understanding of Aged Care Quality Standard 6: Feedback and complaints. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.25 Kineo

This course has been developed to provide learners with an understanding of the requirements of ACQS 7: Human Resources. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.25 Kineo

This course has been developed to provide learners with an understanding of the requirements of Aged Care Quality Standard 8: Organisational Governance. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.20 Kineo

This course provides managers and supervisors with an overview and understanding of how to fulfil their duty of care to help maintain the health and safety of the workplace.25 Kineo

This course provides an understanding of duty of care responsibilities in the workplace.25 Kineo

This course has been designed to keep workers safe from COVID-19 by encouraging risk minimisation behaviours in the workplace.20 Kineo

This course has been developed to provide an understanding of how to identify, prevent and report money laundering and terrorism financing.85 Kineo

This course provides learners with an understanding of how to behave safely during a robbery situation.55 Kineo

This lesson will familiarize you with the steps you can take to minimize your risk of exposure to bloodborne pathogens in the workplace.20 Martech

The goal of this training is to educate employees to minimize their exposure to bloodborne pathogens.30 Martech

This lesson teaches you to recognize and understand the required elements of your company’s written hazard communication program, including how to: protect yourself from hazardous chemicals used or stored in your workplace using the Globally Harmonized System of Classification and Labeling of Chemicals (GHS), recognize and respond to label elements, and understand the contents of Safety Data Sheets.10 Martech

This lesson teaches you to recognize and understand the required elements of your company’s written hazard communication program, including how to: protect yourself from hazardous chemicals used or stored in your workplace using the Globally Harmonized System of Classification and Labeling of Chemicals (GHS), recognize and respond to label elements, and understand the contents of Safety Data Sheets.17 Martech

This lesson will help you become aware of the hazards inherent to working in hot environments. Additionally, you will learn the nature, symptoms, and treatment of heat stresses, as well as the precautions you should take to protect yourself against these stresses. You will hear some general first aid guidelines; however, any treatment-related information provided in this lesson does not constitute medical advice and is not a substitute for evaluation by a qualified healthcare professional.15 Martech

The goal of this training is to educate employees to minimize their exposure to bloodborne pathogens.5 Martech

This is Lesson 2 of a five-lesson hazardous materials transportation awareness curriculum. The purpose of the lesson is to provide individuals who are involved with the transportation of hazardous materials with an awareness of the hazard identification process and the reference tools that are available to assist with that process. This awareness-level course has been prepared to meet the intent of the Federal DOT hazardous material regulations, Title 49 CFR, Parts 172 through 173.28 Martech

This lesson focuses on the safe operation of both manual and powered hydraulic pallet jacks.8 Martech

This lesson will help you become aware of the hazards inherent to working in hot environments.  Additionally, you will learn the precautions you should take to protect yourself against these stresses. You will hear some general first aid guidelines; however, any treatment-related information provided in this lesson does not constitute medical advice and is not a substitute for evaluation by a qualified healthcare professional.7 Martech

In this lesson, you will learn basic chemistry principles that are essential for performing tasks such as selecting a suitable storage location and choosing PPE. You will also learn critical safety information related to handling workplace chemicals, including hazard communication, air monitoring, safe handling procedures, and what to do if an incident occurs.13 Martech

This lesson will familiarize you with the steps you can take to minimize your risk of exposure to bloodborne pathogens in the workplace.10 Martech

This lesson will make you aware of the hazards associated with oil spills, as well as techniques for preventing them, containing them, and cleaning them up.20 Martech



When you complete this lesson, you will be able to recognize factors that cause accidents and methods to prevent accidents. In addition, you will understand the process of investigating an accident.38 Martech

When you complete this lesson, you will be able to discuss the Hazardous Communication Program and describe the training and information provided under this program for every employee.45 Martech

When you complete this lesson, you will be able to describe the use of spill prevention control and countermeasures plans.  In addition, you will be able to discuss common practices for preventing, responding to, and reporting spills.47 Martech

Laxe Sicherheitspraktiken und mangelndes Sicherheitsbewusstsein der Mitarbeiter können zu Sicherheitslücken führen, die unter Umständen schwerwiegende Folgen für Unternehmen haben. Hacker nutzen jede Schwachstelle aus – und ihre Reichweite ist weltweit unbegrenzt.   Die Entwicklung dieses Kurses wurde inhaltlich von Gordon Dadds LLP unterstützt. Beachten Sie jedoch, dass Kursmaterial und -inhalte nur zu Informationszwecken dienen und keine Rechtsberatung darstellen. Zudem spiegeln sie möglicherweise nicht die neuesten rechtlichen Entwicklungen wider. Die hierin oder im Kursmaterial enthaltenen Informationen sind weder als qualifizierte Beratung für eine bestimmte Situation auslegbar, noch bilden sie eine juristische Meinung bezüglich der Einhaltung rechtlicher Vorschriften oder -verordnungen. Gordon Dadds LLP übernimmt keine Verantwortung für Kursinhalte. Es ist untersagt, sich auf Inhalte zu berufen. Das Vertrauen darauf erfolgt auf eigene Gefahr. Weder die Weitergabe noch der Erhalt der Informationen bedeut5 Skillsoft Legacy

Lax security practices and poor security awareness on the part of employees can result in security breaches that have serious consequences for organizations. Hackers will take advantage of any vulnerability, and their reach is global.    This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on the contents is prohibited and at the user’s risk. Transmission of the information is not intended to create, and receipt does not constitute, a solicitor-client relationship. Readers should not act upon t5 Skillsoft Legacy

Las prácticas de seguridad laxas y la poca conciencia acerca de la seguridad por parte de los empleados pueden dar lugar a infracciones de seguridad que tienen graves consecuencias para las organizaciones. Los hackers se aprovecharán de cualquier vulnerabilidad y su alcance tiene una repercusión mundial.   Este curso se ha desarrollado con el apoyo de Gordon Dadds LLP. Además, es importante tener en cuenta que los materiales y el contenido del curso tienen únicamente un propósito informativo y no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, deberá interpretarse como un asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de los estatutos o los instrumentos legales. Gordon Dadds LLP no acepta responsabilidad alguna por los contenidos y se prohíbe confiar en los mismos y si así se hace, debe se5 Skillsoft Legacy

Des pratiques laxistes en matière de sécurité et une sensibilisation insuffisante des employés peuvent entraîner des failles de sécurité qui exposent les entreprises à de lourdes conséquences. Les pirates informatiques exploiteront toutes les vulnérabilités et leur portée est mondiale.   Ce cours a été élaboré grâce à l’assistance sur ce sujet de Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux statuts juridiques ou aux textes de loi. Gordon Dadds LLP n’endosse aucune responsabilité par rapport au contenu et toute utilisation du contenu se fait aux propres risques de l’utilisateur. La transmission de ces informations n’a pas pour but de créer une relation client-avoc5 Skillsoft Legacy

Le pratiche di sicurezza negligenti e la scarsa consapevolezza della sicurezza da parte dei dipendenti possono provocare violazioni della sicurezza con gravi conseguenze per le organizzazioni. Gli hacker trarranno vantaggio da ogni vulnerabilità e la loro portata è globale.   Il corso è stato sviluppato in collaborazione con Gordon Dadds LLP. Nota: il materiale e i contenuti del corso hanno scopo puramente informativo e non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità in riferimento a statuti legali o decreti ministeriali. Gordon Dadds LLP declina ogni responsabilità per i contenuti esposti, su cui è proibito e a rischio dell’utente fare affidamento. La trasmissione e la ricezione di informazioni non sono da intendersi come5 Skillsoft Legacy

Onvoldoende beveiliging en een slecht veiligheidsbesef van werknemers kan leiden tot beveiligingsinbreuken die zware consequenties kunnen hebben voor organisaties. Hackers maken op wereldwijde schaal gebruik van zwakheden in het systeem.    Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen dienen ter informatie. De cursus kan niet worden opgevat als juridisch advies en er is geen garantie dat de meest recente juridische ontwikkelingen erin zijn opgenomen. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een juridisch advies omtrent de naleving van wettelijke statuten of rechtsinstrumenten. Gordon Dadds LLP neemt geen verantwoordelijkheid voor hun inhoud en enig vertrouwen op de inhoud is verboden en op risico van de gebruiker. De overdracht van de informatie, en het ontvangen ervan,5 Skillsoft Legacy

A prática descuidada de segurança e a fraca conscientização de segurança por parte dos funcionários podem resultar em graves consequências para as organizações. Os hackers aproveitam qualquer vulnerabilidade, e o alcance deles é global.   Este curso foi desenvolvido com os materiais sobre o tema fornecidos pela Gordon Dadds LLP. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir os desenvolvimentos legais atuais. Nenhuma informação contida no presente instrumento ou nos materiais do curso deve ser considerada como um parecer jurídico referente a uma determinada situação ou constituir uma opinião legal a respeito da conformidade com estatutos ou instrumentos legais. A Gordon Dadds LLP não se responsabiliza pelo conteúdo do curso e a confiança no conteúdo é proibida e depositada por conta e risco do usuário. A divulgação de informações não pretende criar, e o recebimento delas não constitui uma relação entr5 Skillsoft Legacy

Regierungen und Unternehmen sind sich zunehmend davon bewusst, dass Menschenrechtsverletzungen überall auf der Welt weit verbreitet sind. Es werden darum Maßnahmen ergriffen, um  Aktivitäten wie Menschenhandel, Zwangsarbeit und andere Formen moderner Sklaverei zu verhindern. Alle Mitarbeiter müssen ein grundlegendes Verständnis davon haben, was moderne Sklaverei ist und wie Unternehmen Strategien zu deren Beseitigung umsetzen können.  Die Entwicklung dieses Kurses wurde inhaltlich von Gordon Dadds LLP unterstützt. Beachten Sie jedoch, dass Kursmaterial und -inhalte nur zu Informationszwecken dienen und keine Rechtsberatung darstellen. Zudem spiegeln sie möglicherweise nicht die neuesten rechtlichen Entwicklungen wider. Die hierin oder im Kursmaterial enthaltenen Informationen sind weder als qualifizierte Beratung für eine bestimmte Situation auslegbar, noch bilden sie eine juristische Meinung bezüglich der Einhaltung rechtlicher Vorschriften oder -verordnungen. Gordon Dadds LLP übernimmt keine Verantwortung f4 Skillsoft Legacy

Governments and companies alike are becoming increasingly aware of the prevalence of human rights violations around the world, taking steps to prevent activities such as human trafficking, forced labor, and other forms of modern slavery. General employees need to have a basic understanding of what modern slavery is and how companies can implement strategies to help eliminate it. This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on the contents is prohibited and at the user’s risk. Transmissi4 Skillsoft Legacy

Los gobiernos y las empresas son cada vez más conscientes de la prevalencia de las violaciones de los derechos humanos en todo el mundo y adoptan medidas para prevenir actividades como el tráfico de personas, el trabajo forzado y otras formas de esclavitud moderna. Los empleados generales deben tener una comprensión básica de lo que es la esclavitud moderna y cómo las empresas pueden implementar estrategias para ayudar a erradicarla.  Este curso se ha desarrollado con el apoyo de Gordon Dadds LLP. Además, es importante tener en cuenta que los materiales y el contenido del curso tienen únicamente un propósito informativo y no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, deberá interpretarse como un asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de los estatutos o los instrumentos legales4 Skillsoft Legacy

Les gouvernements et les entreprises prennent de plus en plus conscience de la prépondérance des violations des droits de l’homme dans le monde entier et, dans ce contexte, adoptent des mesures pour prévenir les activités telles que le trafic d’êtres humains, le travail forcé et d’autres formes d’esclavage moderne. Les employés en général doivent comprendre les principes de base de l’esclavage moderne et la manière dont les entreprises peuvent mettre en œuvre des stratégies pour contribuer à l’éliminer.  Ce cours a été élaboré grâce à l’assistance sur ce sujet de Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux statuts juridiques ou aux textes de loi. Gordon Dadds LL4 Skillsoft Legacy

I governi e le aziende diventano sempre più consapevoli della prevalenza delle violazioni dei diritti umani in tutto il mondo, adottando misure per prevenire attività come la tratta di esseri umani, il lavoro forzato e altre forme di schiavitù moderna. Tutti i dipendenti devono avere una conoscenza di base di ciò che è la schiavitù moderna e di come le aziende possono implementare strategie per abolirla.  Il corso è stato sviluppato in collaborazione con Gordon Dadds LLP. Nota: il materiale e i contenuti del corso hanno scopo puramente informativo e non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità in riferimento a statuti legali o decreti ministeriali. Gordon Dadds LLP declina ogni responsabilità per i contenuti esposti, su4 Skillsoft Legacy

Regeringen en bedrijven worden zich steeds bewuster van het feit dat er wereldwijd mensenrechten worden geschonden en ondernemen stappen om activiteiten als mensensmokkel, gedwongen arbeid en andere vormen van moderne slavernij uit te bannen. De gemiddelde werknemer moet in de basis begrijpen wat moderne slavernij is en hoe bedrijven strategieën kunnen implementeren om dit te voorkomen.  Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen dienen ter informatie. De cursus kan niet worden opgevat als juridisch advies en er is geen garantie dat de meest recente juridische ontwikkelingen erin zijn opgenomen. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een juridisch advies omtrent de naleving van wettelijke statuten of rechtsinstrumenten. Gordon Dadds LLP neemt geen verantwoordelijkhe4 Skillsoft Legacy

Os governos e as empresas estão cada vez mais conscientes da prevalência de violações dos direitos humanos em todo o mundo, tomando medidas para prevenir atividades como o tráfico de pessoas, o trabalho forçado e outras formas de escravidão moderna. Os funcionários em geral precisam ter uma compreensão básica do que se trata a escravidão moderna e como as empresas podem implementar estratégias para ajudar a eliminá-la.  Este curso foi desenvolvido com os materiais sobre o tema fornecidos pela Gordon Dadds LLP. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir os desenvolvimentos legais atuais. Nenhuma informação contida no presente instrumento ou nos materiais do curso deve ser considerada como um parecer jurídico referente a uma determinada situação ou constituir uma opinião legal a respeito da conformidade com estatutos ou instrumentos legais. A Gordon Dadds LLP não se responsabiliza pelo conteúdo do c4 Skillsoft Legacy

Behindertengerechte Einrichtungen beseitigen Barrieren am Arbeitsplatz für Personen mit Behinderungen und untermauern die ethisch verantwortungsbewussten Einstellungsverfahren des Unternehmens.   Die Entwicklung dieses Kurses wurde inhaltlich von Gordon Dadds LLP unterstützt. Beachten Sie jedoch, dass Kursmaterial und -inhalte nur zu Informationszwecken dienen und keine Rechtsberatung darstellen. Zudem spiegeln sie möglicherweise nicht die neuesten rechtlichen Entwicklungen wider. Die hierin oder im Kursmaterial enthaltenen Informationen sind weder als qualifizierte Beratung für eine bestimmte Situation auslegbar, noch bilden sie eine juristische Meinung bezüglich der Einhaltung rechtlicher Vorschriften oder -verordnungen. Gordon Dadds LLP übernimmt keine Verantwortung für Kursinhalte. Es ist untersagt, sich auf Inhalte zu berufen. Das Vertrauen darauf erfolgt auf eigene Gefahr. Weder die Weitergabe noch der Erhalt der Informationen bedeuten, dass sich daraus in irgendeiner Form ein Anwalt-Klienten- oder Klie4 Skillsoft Legacy

Accommodating workers with disabilities removes barriers in the workplace for those individuals and reinforces the company’s ethical hiring practices.   This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on the contents is prohibited and at the user’s risk. Transmission of the information is not intended to create, and receipt does not constitute, a solicitor-client relationship. Readers should not act upon this information without seeking independent legal advice.4 Skillsoft Legacy

La integración de los trabajadores con discapacidades elimina las barreras en el lugar de trabajo para esas personas y refuerza las prácticas éticas de contratación de la empresa.   Este curso se ha desarrollado con el apoyo de Gordon Dadds LLP. Además, es importante tener en cuenta que los materiales y el contenido del curso tienen únicamente un propósito informativo y no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, deberá interpretarse como un asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de los estatutos o los instrumentos legales. Gordon Dadds LLP no acepta responsabilidad alguna por los contenidos y se prohíbe confiar en los mismos y si así se hace, debe ser por cuenta y riesgo del usuario. La transmisión de la información no está destinada a crear, y su recepción no constituye, u4 Skillsoft Legacy

L’adaptation pour les employés avec un handicap permet d’éliminer les obstacles sur le lieu de travail pour ces individus et de renforcer les pratiques d’embauche éthiques de l’entreprise.   Ce cours a été élaboré grâce à l’assistance sur ce sujet de Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux statuts juridiques ou aux textes de loi. Gordon Dadds LLP n’endosse aucune responsabilité par rapport au contenu et toute utilisation du contenu se fait aux propres risques de l’utilisateur. La transmission de ces informations n’a pas pour but de créer une relation client-avocat et sa réception ne constitue pas une telle relation. Les lecteurs ne doivent pas se conformer à4 Skillsoft Legacy

Accogliere i lavoratori con disabilità rimuove le barriere sul posto di lavoro per quegli individui e rafforza le pratiche di assunzione etiche dell'azienda.   Il corso è stato sviluppato in collaborazione con Gordon Dadds LLP. Nota: il materiale e i contenuti del corso hanno scopo puramente informativo e non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità in riferimento a statuti legali o decreti ministeriali. Gordon Dadds LLP declina ogni responsabilità per i contenuti esposti, su cui è proibito e a rischio dell’utente fare affidamento. La trasmissione e la ricezione di informazioni non sono da intendersi come l’avvio di una relazione tra cliente e avvocato. Si consiglia ai lettori di non agire in base alle informazioni qui 4 Skillsoft Legacy

Het aanpassen van de werkplek aan mensen met een lichamelijke beperking neemt barrières weg voor hen en zorgt ervoor dat het wervingsproces van het bedrijf ethisch verantwoord is.   Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen dienen ter informatie. De cursus kan niet worden opgevat als juridisch advies en er is geen garantie dat de meest recente juridische ontwikkelingen erin zijn opgenomen. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een juridisch advies omtrent de naleving van wettelijke statuten of rechtsinstrumenten. Gordon Dadds LLP neemt geen verantwoordelijkheid voor hun inhoud en enig vertrouwen op de inhoud is verboden en op risico van de gebruiker. De overdracht van de informatie, en het ontvangen ervan, schept geen advocaat-cliëntrelatie. De lezer dient geen ge4 Skillsoft Legacy

Acomodar os trabalhadores com deficiência quebra barreiras no local de trabalho e reforça a prática de contratação ética da empresa.   Este curso foi desenvolvido com os materiais sobre o tema fornecidos pela Gordon Dadds LLP. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir os desenvolvimentos legais atuais. Nenhuma informação contida no presente instrumento ou nos materiais do curso deve ser considerada como um parecer jurídico referente a uma determinada situação ou constituir uma opinião legal a respeito da conformidade com estatutos ou instrumentos legais. A Gordon Dadds LLP não se responsabiliza pelo conteúdo do curso e a confiança no conteúdo é proibida e depositada por conta e risco do usuário. A divulgação de informações não pretende criar, e o recebimento delas não constitui uma relação entre advogado-cliente. Os leitores não devem agir com base nessas informações sem procurar orientação legal4 Skillsoft Legacy

Unbewusste Vorurteile von Mitarbeitern können ihren Umgang miteinander beeinflussen. Daher ist es wichtig, sich darüber bewusst zu werden, auf welche Weise unbewusste Vorurteile sich auf die Beziehungen am Arbeitsplatz auswirken können. Die Entwicklung dieses Kurses wurde inhaltlich von Gordon Dadds LLP unterstützt. Beachten Sie jedoch, dass Kursmaterial und -inhalte nur zu Informationszwecken dienen und keine Rechtsberatung darstellen. Zudem spiegeln sie möglicherweise nicht die neuesten rechtlichen Entwicklungen wider. Die hierin oder im Kursmaterial enthaltenen Informationen sind weder als qualifizierte Beratung für eine bestimmte Situation auslegbar, noch bilden sie eine juristische Meinung bezüglich der Einhaltung rechtlicher Vorschriften oder -verordnungen. Gordon Dadds LLP übernimmt keine Verantwortung für Kursinhalte. Es ist untersagt, sich auf Inhalte zu berufen. Das Vertrauen darauf erfolgt auf eigene Gefahr. Weder die Weitergabe noch der Erhalt der Informationen bedeuten, dass sich daraus in irgend4 Skillsoft Legacy

Employees' unconscious biases can affect the way they interact with one another. Accordingly, it is important to become aware of the ways unconscious biases can impact workplace relationships. This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on the contents is prohibited and at the user’s risk. Transmission of the information is not intended to create, and receipt does not constitute, a solicitor-client relationship. Readers should not act upon this information without seeking independent l4 Skillsoft Legacy

Los sesgos inconscientes de los empleados pueden influir en su forma de interactuar con los demás. Por consiguiente, es importante ser consciente de cómo pueden incidir los sesgos inconscientes en las relaciones que se establecen en el lugar de trabajo. Este curso se ha desarrollado con el apoyo de Gordon Dadds LLP. Además, es importante tener en cuenta que los materiales y el contenido del curso tienen únicamente un propósito informativo y no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, deberá interpretarse como un asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de los estatutos o los instrumentos legales. Gordon Dadds LLP no acepta responsabilidad alguna por los contenidos y se prohíbe confiar en los mismos y si así se hace, debe ser por cuenta y riesgo del usuario. La transmisión de l4 Skillsoft Legacy

Les préjugés inconscients des employés peuvent affecter leur façon d’interagir avec les autres. De ce fait, il est important bien comprendre comment ces préjugés inconscients peuvent avoir une incidence sur les relations sur le lieu de travail. Ce cours a été élaboré grâce à l’assistance sur ce sujet de Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux statuts juridiques ou aux textes de loi. Gordon Dadds LLP n’endosse aucune responsabilité par rapport au contenu et toute utilisation du contenu se fait aux propres risques de l’utilisateur. La transmission de ces informations n’a pas pour but de créer une relation client-avocat et sa réception ne constitue pas une tell4 Skillsoft Legacy

I pregiudizi inconsapevoli dei dipendenti possono influenzare il modo in cui interagiscono tra loro. Di conseguenza, è importante prendere coscienza dei modi in cui i pregiudizi inconsapevoli possono influire sulle relazioni sul posto di lavoro. Il corso è stato sviluppato in collaborazione con Gordon Dadds LLP. Nota: il materiale e i contenuti del corso hanno scopo puramente informativo e non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità in riferimento a statuti legali o decreti ministeriali. Gordon Dadds LLP declina ogni responsabilità per i contenuti esposti, su cui è proibito e a rischio dell’utente fare affidamento. La trasmissione e la ricezione di informazioni non sono da intendersi come l’avvio di una relazione tra c4 Skillsoft Legacy

De onbewuste vooroordelen van medewerkers kunnen invloed hebben op de manier waarop ze met elkaar omgaan. Daarom is het belangrijk om bewust te worden van de manieren waarop onbewuste vooroordelen de relaties op de werkplek kunnen beïnvloeden. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen dienen ter informatie. De cursus kan niet worden opgevat als juridisch advies en er is geen garantie dat de meest recente juridische ontwikkelingen erin zijn opgenomen. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een juridisch advies omtrent de naleving van wettelijke statuten of rechtsinstrumenten. Gordon Dadds LLP neemt geen verantwoordelijkheid voor hun inhoud en enig vertrouwen op de inhoud is verboden en op risico van de gebruiker. De overdracht van de informatie, en het ontvangen erv4 Skillsoft Legacy

O preconceito inconsciente dos funcionários pode afetar a maneira como eles interagem uns com os outros. Por isso, é importante se conscientizar sobre a maneira pela qual o preconceito inconsciente pode afetar as relações no local de trabalho. Este curso foi desenvolvido com os materiais sobre o tema fornecidos pela Gordon Dadds LLP. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir os desenvolvimentos legais atuais. Nenhuma informação contida no presente instrumento ou nos materiais do curso deve ser considerada como um parecer jurídico referente a uma determinada situação ou constituir uma opinião legal a respeito da conformidade com estatutos ou instrumentos legais. A Gordon Dadds LLP não se responsabiliza pelo conteúdo do curso e a confiança no conteúdo é proibida e depositada por conta e risco do usuário. A divulgação de informações não pretende criar, e o recebimento delas não constitui uma relação4 Skillsoft Legacy

Welche Reichweite haben Gesetze zum Kartell- und Wettbewerbsrecht zur Bekämpfung von Kartellen? Während Kartell- und Wettbewerbsgesetze zum einen für Fusionen und Übernahmen auf Unternehmensebene gelten, beziehen sie sich auch auf Angebote, die Sie schreiben bzw. abgeben. Wenn Sie regelmäßig Geschäfte mit internationalen Kunden oder Partnern abschließen, ist ein Verständnis der Vorgaben und der Reichweite von Kartellgesetzen unerlässlich. Die Entwicklung dieses Kurses wurde inhaltlich von Mason Gordon Dadds LLP unterstützt. Beachten Sie jedoch bitte, dass die Kursmaterialien und –inhalte für Ihren Informationsbedarf konzipiert sind, keine rechtliche Beratung darstellen und nicht zwingend die aktuellsten rechtlichen Entwicklungen wiederspiegeln. Keine der Informationen hier oder in den Kursmaterialien sollte als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Gordon Dadds LLP überneh4 Skillsoft Legacy

What is the scope of global antitrust and competition legislation? It might be different from what you think. While antitrust and competition laws do apply to corporate-level mergers and acquisitions, they also impact proposals you might be drafting or bids you're submitting. If you're regularly involved in sales transactions with international clients or partners, an understanding of the standards and reach of antitrust laws is essential. This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on4 Skillsoft Legacy

¿Cuál es el ámbito de la legislación antimonopolio y de competencia justa a nivel internacional? Puede ser distinto de lo que usted cree. Si bien las leyes antimonopolio y de competencia justa se aplican a las fusiones y adquisiciones a nivel corporativo, también inciden en aquellas propuestas que pueda elaborar o las licitaciones que presente. Si habitualmente participa en operaciones de venta con clientes o socios internacionales, es fundamental conocer las normas y el alcance de la legislación antimonopolio. Este curso se ha desarrollado con el apoyo de Gordon Dadds LLP. Los materiales y el contenido del curso se han elaborado para reflejar los principios generales de los temas tratados y no son específicos de ninguna jurisdicción legal. Además, es importante tener en cuenta que los materiales y el contenido del curso tienen únicamente un propósito informativo y no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se 4 Skillsoft Legacy

Quel est le champ d'application de la législation antitrust internationale et du droit international de la concurrence ? Il n'est peut-être pas tel que vous l'imaginez. Si les lois antitrust et le droit de la concurrence s'appliquent effectivement aux fusions et acquisitions d'entreprises, ils concernent également les propositions ou les soumissions que vous rédigez. Si vous effectuez régulièrement des transactions avec des clients ou des partenaires internationaux, vous devez impérativement connaître les normes et la portée des lois antitrust. Ce cours a été élaboré grâce à l'assistance en la matière fournie par Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux statu4 Skillsoft Legacy

Qual è l'ambito di applicazione delle leggi sull'antitrust e la concorrenza globali? Potrebbe non coincidere con ciò che si pensa comunemente. Le leggi sull'antitrust e la concorrenza si applicano a fusioni e acquisizioni di livello aziendale, ma influiscono anche sulle proposte elaborate e sulle offerte presentate. Per le aziende che partecipano periodicamente a transazioni di vendita con clienti o partner internazionali, la conoscenza degli standard e della portata delle leggi antitrust è essenziale. Il corso è stato sviluppato in collaborazione con Gordon Dadds LLP. Tenere presente, tuttavia, che il materiale e i contenuti del corso sono unicamente a scopo informativo e non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità in4 Skillsoft Legacy

Wat is het bereik van de wereldwijde mededingings- en concurrentiewetgeving? Daar kunt u zich best wel eens in vergissen. Natuurlijk is mededingings- en concurrentiewetgeving van toepassing op fusies en aankopen op bedrijfsniveau, maar het is ook van toepassing op voorstellen die u opstelt of boden die u doet. Als u vaak bij verkooptransacties met internationale klanten of partners betrokken bent, dan is enig inzicht in de normen en het bereik van mededingingswetten van essentieel belang. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen en niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van juridi4 Skillsoft Legacy

Qual é o escopo da legislação global de antitruste e de concorrência? Pode ser diferente do que você imagina. Embora as leis antitruste e de concorrência se apliquem a fusões e aquisições corporativas, elas também podem afetar propostas das quais esteja elaborando ou ofertas a serem apresentadas. Se você frequentemente participa de transações de vendas com parceiros ou clientes internacionais, é essencial compreender os padrões e a abrangência da legislação antitruste. Este curso foi desenvolvido com materiais sobre o tema fornecidos pela Gordon Dadds LLP. No entanto, observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico e pode ou não refletir os desdobramentos legais mais atuais. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com os estatutos ou instrumentos legais. A Gordon Dadds LLP não se responsabiliza pel4 Skillsoft Legacy

Welche Reichweite haben Gesetze zum Kartell- und Wettbewerbsrecht zur Bekämpfung von Kartellen? Während Kartell- und Wettbewerbsgesetze zum einen für Fusionen und Übernahmen auf Unternehmensebene gelten, beziehen sie sich auch auf Angebote, die Sie schreiben bzw. abgeben. Wenn Sie regelmäßig Geschäfte mit internationalen Kunden oder Partnern abschließen, ist ein Verständnis der Vorgaben und der Reichweite von Kartellgesetzen unerlässlich. Die Entwicklung dieses Kurses wurde inhaltlich von Mason Gordon Dadds LLP unterstützt. Beachten Sie jedoch bitte, dass die Kursmaterialien und –inhalte für Ihren Informationsbedarf konzipiert sind, keine rechtliche Beratung darstellen und nicht zwingend die aktuellsten rechtlichen Entwicklungen wiederspiegeln. Keine der Informationen hier oder in den Kursmaterialien sollte als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Gordon Dadds LLP überneh5 Skillsoft Legacy

What is the scope of global antitrust and competition legislation? It might be different from what you think. While antitrust and competition laws do apply to corporate-level mergers and acquisitions, they also impact proposals you might be drafting or bids you're submitting. If you're regularly involved in sales transactions with international clients or partners, an understanding of the standards and reach of antitrust laws is essential. This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on5 Skillsoft Legacy

¿Cuál es el ámbito de la legislación antimonopolio y de competencia justa a nivel internacional? Puede ser distinto de lo que usted cree. Si bien las leyes antimonopolio y de competencia justa se aplican a las fusiones y adquisiciones a nivel corporativo, también inciden en aquellas propuestas que pueda elaborar o las licitaciones que presente. Si habitualmente participa en operaciones de venta con clientes o socios internacionales, es fundamental conocer las normas y el alcance de la legislación antimonopolio. Este curso se ha desarrollado con el apoyo de Gordon Dadds LLP. Los materiales y el contenido del curso se han elaborado para reflejar los principios generales de los temas tratados y no son específicos de ninguna jurisdicción legal. Además, es importante tener en cuenta que los materiales y el contenido del curso tienen únicamente un propósito informativo y no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se 5 Skillsoft Legacy

Quel est le champ d'application de la législation antitrust internationale et du droit international de la concurrence ? Il n'est peut-être pas tel que vous l'imaginez. Si les lois antitrust et le droit de la concurrence s'appliquent effectivement aux fusions et acquisitions d'entreprises, ils concernent également les propositions ou les soumissions que vous rédigez. Si vous effectuez régulièrement des transactions avec des clients ou des partenaires internationaux, vous devez impérativement connaître les normes et la portée des lois antitrust. Ce cours a été élaboré grâce à l'assistance en la matière fournie par Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux statu5 Skillsoft Legacy

Qual è l'ambito di applicazione delle leggi sull'antitrust e la concorrenza globali? Potrebbe non coincidere con ciò che si pensa comunemente. Le leggi sull'antitrust e la concorrenza si applicano a fusioni e acquisizioni di livello aziendale, ma influiscono anche sulle proposte elaborate e sulle offerte presentate. Per le aziende che partecipano periodicamente a transazioni di vendita con clienti o partner internazionali, la conoscenza degli standard e della portata delle leggi antitrust è essenziale. Il corso è stato sviluppato in collaborazione con Gordon Dadds LLP. Tenere presente, tuttavia, che il materiale e i contenuti del corso sono unicamente a scopo informativo e non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità in5 Skillsoft Legacy

Wat is het bereik van de wereldwijde antitrust- en mededingingswetgeving? Daar kunt u zich best wel eens in vergissen. Natuurlijk is antitrust en mededingingswetgeving van toepassing op fusies en aankopen op bedrijfsniveau, maar het is ook van toepassing op voorstellen die u opstelt of boden die u doet. Als u vaak bij verkooptransacties met internationale klanten of partners betrokken bent, dan is enig inzicht in de normen en het bereik van antitrustwetten van essentieel belang. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen en niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van juridische statu5 Skillsoft Legacy

Qual é o escopo da legislação global de antitruste e de concorrência? Pode ser diferente do que você imagina. Embora as leis antitruste e de concorrência se apliquem a fusões e aquisições corporativas, elas também podem afetar propostas que você esteja elaborando ou ofertas a serem enviadas. Se você frequentemente participa de transações de vendas com parceiros ou clientes internacionais, é essencial compreender os padrões e a abrangência da legislação antitruste. Este curso foi desenvolvido com materiais sobre o tema fornecidos pela Gordon Dadds LLP. No entanto, observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico e pode ou não refletir os desdobramentos legais mais atuais. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com os estatutos ou instrumentos legais. A Gordon Dadds LLP não se responsabiliza pelo con5 Skillsoft Legacy

Es ist wichtig, dass Sie respektvoll mit Ihren Kollegen umgehen, egal, ob sie sich im Büro nebenan oder auf der anderen Seite der Welt befinden. Dieser Kurs vermittelt Ihnen die Vorteile eines respektvollen Umganges am Arbeitsplatz und veranschaulicht grundlegende Prinzipien für die Förderung von professionellem Verhalten am Arbeitsplatz. Bitte beachten Sie, dass der Kursinhalt nur zu Informationszwecken dient und keine Rechtsberatung darstellt. Keine der Informationen hier oder in den Kursmaterialien sollten als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Weder die Weitergabe noch der Erhalt der Informationen bedeuten, dass sich daraus in irgendeiner Form ein Anwalt-Klienten- oder Klienten-Anwalt-Verhältnis ableiten lässt. Leser sollten nicht aufgrund dieser Informationen handeln, ohne sich vorher unabhängige juristische Beratung einzuholen.5 Skillsoft Legacy

It is important for you to act respectfully toward all your coworkers, whether they're located in the next office or on the other side of the globe. This course explains the benefits to everyone of supporting a respectful workplace and illustrates basic principles for promoting professional interaction in the workplace. Please note that the course content is for informational purposes only and does not constitute legal advice. Nothing in the course materials shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any jurisdiction's laws. Transmission of this information is not intended to create, and receipt does not establish, an attorney-client relationship. Users should not act upon this information without seeking professional counsel licensed in their jurisdiction.5 Skillsoft Legacy

Es importante actuar de forma respetuosa con los compañeros de trabajo, tanto si se encuentran en una oficina cercana como si están al otro lado del planeta. Este curso analiza los beneficios que conlleva fomentar un entorno de trabajo respetuoso e ilustra los principios básicos para promover una interacción profesional en el lugar de trabajo. Tenga en cuenta que el contenido del curso tiene únicamente un propósito informativo y no constituye asesoramiento jurídico alguno. Ninguno de los elementos que se presenta en los materiales del curso deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación de cualquier jurisdicción. La transmisión de la información no está destinada a crear, y su recepción no constituye, una relación abogado-cliente. Los usuarios no deben actuar basándose en esta información sin solicitar asesoramiento jurídico profesional en su jurisdicción.5 Skillsoft Legacy



Il est important de faire preuve de respect envers tous vos collègues, qu'ils travaillent dans le bureau voisin ou à l'autre bout du monde. Ce cours présente les avantages pour chacun d'un lieu de travail respectueux et illustre les principes de base permettant de favoriser les relations professionnelles sur le lieu de travail. Veuillez noter que le contenu de ce cours est à but informatif uniquement et ne constitue pas un conseil juridique. Aucune partie des supports de ce cours ne doit être interprétée comme un conseil professionnel, quelle que soit la situation, ni ne constitue un avis légal en matière de conformité avec les lois applicables. La transmission et la réception de ces informations ne visent pas à créer une relation avocat-client. Les utilisateurs ne doivent pas agir conformément à ces informations sans demander conseil à un professionnel autorisé à exercer dans leur pays.5 Skillsoft Legacy

È importante agire in modo rispettoso nei confronti di tutti i colleghi, sia che si trovino nell’ufficio accanto o dall’altra parte del pianeta. Questo corso descrive i vantaggi di cui tutti possono beneficiare in un ambiente improntato al principio del rispetto e illustra i principi di base per promuovere una proficua interazione tra colleghi nel luogo di lavoro. I contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto alle leggi di qualsivoglia giurisdizione. La trasmissione e la ricezione di tali informazioni non è da intendersi come l'avvio di una relazione tra cliente e avvocato. Si consiglia agli utenti di non prendere alcun provvedimento sulla base delle informazioni fornite senza prima richiedere adeguata consulenza professionale di esperti della rel5 Skillsoft Legacy

Het is belangrijk dat u al uw collega's met respect behandelt, of ze nu in het kantoor naast u zitten of aan de andere kant van de aardbol. In deze cursus wordt uitgelegd wat de voordelen zijn als iedereen meewerkt aan een respectvolle werkplek. Ook worden de basisprincipes uitgelegd van het professioneel met elkaar omgaan op de werkplek. U dient er rekening mee te houden dat de cursusinhoud alleen ter informatie dient en niet kan worden opgevat als juridisch advies. Geen enkel onderdeel van het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de wetgeving van welk rechtsgebied dan ook. De overdracht van de informatie, en het ontvangen ervan, schept geen advocaat-clientrelatie. De lezer dient geen gevolg te geven aan deze informatie zonder juridisch advies in te winnen van juristen gediplomeerd in hun rechtsgebied.5 Skillsoft Legacy

É importante que você se comporte de maneira respeitosa em relação a todos os seus colegas de trabalho, estejam eles no escritório ao lado ou do outro lado do mundo. Este curso explica as vantagens de colaborar para um local de trabalho respeitoso e ilustra os princípios básicos para promover a interação profissional no local de trabalho. Observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico. Nada contido nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com as leis de qualquer jurisdição. A divulgação desta informação não pretende criar, e o recebimento dela não constitui, uma relação entre advogado e cliente. Os leitores não devem agir com base nessas informações sem antes procurar um advogado profissional licenciado em sua jurisdição.5 Skillsoft Legacy
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É importante que você se comporte de maneira respeitosa em relação a todos os seus colegas de trabalho, estejam eles no escritório ao lado ou do outro lado do mundo. Este curso explica as vantagens de colaborar para um local de trabalho respeitoso e ilustra os princípios básicos para promover a interação profissional no local de trabalho. Observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico. Nada contido nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com as leis de qualquer jurisdição. A divulgação desta informação não pretende criar, e o recebimento dela não constitui, uma relação entre advogado e cliente. Os leitores não devem agir com base nessas informações sem antes procurar um advogado profissional licenciado em sua jurisdição.6 Skillsoft Legacy

Unternehmen stehen unter genauer Beobachtung hinsichtlich ihrer Arbeitsweise – in den Medien, durch Investoren und durch Kunden. Menschen bevorzugen Geschäfte mit Unternehmen und Personen, die ihre Werte teilen, und meiden Unternehmen, die ihnen unethisch, geheimnisvoll oder korrupt erscheinen. Unternehmen und deren Mitarbeiter, die sich selbst an hohe ethische Standards halten, ernten oftmals die Lorbeeren für faire und ehrliche Geschäftspraktiken, sowohl finanziell als auch in Bezug auf die öffentliche Meinung. Die Entwicklung dieses Kurses wurde inhaltlich von Mason Gordon Dadds LLP unterstützt. Beachten Sie jedoch bitte, dass die Kursmaterialien und –inhalte für Ihren Informationsbedarf konzipiert sind, keine rechtliche Beratung darstellen und nicht zwingend die aktuellsten rechtlichen Entwicklungen wiederspiegeln. Keine der Informationen hier oder in den Kursmaterialien sollte als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvor5 Skillsoft Legacy

In today's business environment, companies are under intense scrutiny in the media, by investors, and by customers over the way they operate. People prefer to do business with companies and individuals that share their values, and avoid business that they feel are unethical, secretive, or corrupt. Organizations and their employees who hold themselves to high ethical standards often reap the rewards of fair and honest business practices, both financially and in terms of public opinion. This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no respons5 Skillsoft Legacy

En el mundo empresarial actual, las operaciones comerciales están sometidas a un intenso escrutinio por parte de los medios, los inversores y los clientes. Las personas prefieren hacer negocios con empresas y personas que comparten sus valores y evitar aquellos negocios que consideran poco éticos, secretos o corruptos. Las organizaciones y los empleados que mantienen unos estándares éticos impecables cosechan, a menudo, los beneficios de las prácticas comerciales justas y honestas, tanto financieramente como en términos de opinión pública. Este curso se ha desarrollado con el apoyo de Gordon Dadds LLP. Los materiales y el contenido del curso se han elaborado para reflejar los principios generales de los temas tratados y no son específicos de ninguna jurisdicción legal. Además, es importante tener en cuenta que los materiales y el contenido del curso tienen únicamente un propósito informativo y no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Nin5 Skillsoft Legacy

Dans l'environnement professionnel actuel, le comportement des entreprises est examiné à la loupe dans les médias, par les investisseurs et par les clients. Les gens préfèrent faire affaire avec des entreprises et des particuliers qui partagent leurs valeurs et évitent les entreprises dont ils jugent les pratiques contraires à l'éthique, secrètes ou corrompues. Les organisations qui respectent et dont les employés respectent des normes éthiques élevées récoltent souvent les fruits de leurs pratiques commerciales équitables et honnêtes, à la fois d'un point de vue financier et aux yeux de l'opinion publique. Ce cours a été élaboré grâce à l'assistance en la matière fournie par Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation p5 Skillsoft Legacy

Nel contesto aziendale attuale, le imprese sono oggetto di un attento esame nell’ambito dei mezzi di comunicazione, nonché da parte degli investitori e dei clienti in merito alle modalità operative utilizzate. Molti preferiscono condurre affari con aziende e soggetti che condividono gli stessi valori, mentre si preferisce evitare aziende percepite come non etiche, riservate o corrotte. Le organizzazioni e i dipendenti che vi operano, i quali adottano comportamenti conformi agli standard etici più elevati sono frequentemente in grado di ottenere i benefici di pratiche aziendali oneste e corrette, in termini sia finanziari sia di opinione pubblica. Il corso è stato sviluppato in collaborazione con Gordon Dadds LLP. Tenere presente, tuttavia, che il materiale e i contenuti del corso sono unicamente a scopo informativo e non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ri5 Skillsoft Legacy

In de zakenwereld van tegenwoordig worden bedrijven van dichtbij gevolgd door de media, investeerders en klanten met betrekking tot de manier waarop zij zaken doen. Mensen doen het liefst zaken met bedrijven en individuen die hun waarden delen. Ze vermijden contact met bedrijven die ze onethisch, heimelijk of corrupt vinden. Organisaties en werknemers die zich aan hoge ethische normen houden, plukken vaak de vruchten van eerlijke en open zakelijke werkmethoden, zowel financieel als in de openbare opinie. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen en niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent nal5 Skillsoft Legacy

No ambiente atual de negócios, as empresas estão sob intensa observação da mídia, investidores e clientes sobre a forma como atuam. As pessoas preferem fazer negócios com empresas e indivíduos que compartilham os mesmos valores e evitam negócios que considerem ser antiéticos, secretos ou corruptos. As empresas e funcionários que se mantêm fiéis aos altos padrões éticos muitas vezes colhem os frutos de práticas comerciais justas e honestas, tanto financeiramente como do ponto de vista da opinião pública. Este curso foi desenvolvido com materiais sobre o tema fornecidos pela Gordon Dadds LLP. No entanto, observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico e pode ou não refletir os desdobramentos legais mais atuais. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com os estatutos ou instrumentos legais. A Gordon 5 Skillsoft Legacy

Die moderne Belegschaft ist so vielfältig wie die Welt, in der sie existiert. Die Mitarbeiter repräsentieren eine außerordentliche Vielfalt an Fähigkeiten, kulturellen und ethnischen Hintergünden, religiösen Überzeugungen und Sprachen. Um das gesamte Potenzial der Belegschaft zu nutzen, ist es für Unternehmen, Führungskräfte und Mitarbeiter wichtig, die Art und Weise, wie sie Vielfalt und Integration fördern, zu bewerten und zu verbessern. Außerdem sollte gewährleistet werden, dass alle Mitarbeiter fair behandelt werden. Bitte beachten Sie, dass der Kursinhalt nur zu Informationszwecken dient und keine Rechtsberatung darstellt. Keine der Informationen hier oder in den Kursmaterialien sollten als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Weder die Weitergabe noch der Erhalt der Informationen bedeuten, dass sich daraus in irgendeiner Form ein Anwalt-Klienten- oder Klienten-Anwal6 Skillsoft Legacy

The modern workforce is as diverse as the world in which it exists, with employees representing an extraordinary variety of abilities, cultures, ethnicities, beliefs, and languages. leverage the full potential of the workforce, it's important for organizations, managers, and employees to evaluate and improve the ways in which they support diversity and inclusion, and help ensure employees are being treated fairly. Please note that the course content is for informational purposes only and does not constitute legal advice. Nothing in the course materials shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any jurisdiction's laws. Transmission of this information is not intended to create, and receipt does not establish, an attorney-client relationship. Users should not act upon this information without seeking professional counsel licensed in their jurisdiction.6 Skillsoft Legacy

Las plantillas de trabajadores actuales son tan diversas como el mundo, con empleados que aportan una gran diversidad de capacidades, culturas, orígenes étnicos, creencias e idiomas. Para sacar el máximo partido del potencial de los empleados, es importante que las organizaciones, los gerentes y los mismos empleados evalúen y mejoren su forma de fomentar la diversidad y la inclusión y de ayudar a garantizar el trato justo de los empleados. Tenga en cuenta que el contenido del curso tiene únicamente un propósito informativo y no constituye asesoramiento jurídico alguno. Ninguno de los elementos que se presentan en los materiales del curso deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación de cualquier jurisdicción. La transmisión de la información no está destinada a crear, y su recepción no constituye, una relación abogado-cliente. Los usuarios no deben actuar basándose en esta información6 Skillsoft Legacy

De nos jours, la main-d'œuvre est aussi diversifiée que le monde dans lequel elle vit, les employés représentant des compétences, cultures, origines ethniques, croyances et langues exceptionnellement variées. Pour exploiter pleinement le potentiel des effectifs, il est important pour les entreprises, les responsables et les employés d'évaluer et d'améliorer les manières dont ils soutiennent la diversité et l'intégration, et de s'assurer que les employés sont traités équitablement. Veuillez noter que le contenu de ce cours est à but informatif uniquement et ne constitue pas un conseil juridique. Aucune partie des supports de ce cours ne doit être interprétée comme un conseil professionnel, quelle que soit la situation, ni ne constitue un avis légal en matière de conformité avec les lois applicables. La transmission et la réception de ces informations ne visent pas à créer une relation avocat-client. Les utilisateurs ne doivent pas agir conformément à ces informations sans demander conseil à un professionnel au6 Skillsoft Legacy

"La forza lavoro moderna è diversificata tanto quanto la realtà globale in cui vive: i dipendenti rappresentano una straordinaria varietà di capacità, culture, etnie, credenze e lingue. Per sfruttare al meglio il pieno potenziale della forza lavoro, per organizzazioni, manager e dipendenti è importante valutare e migliorare i mezzi attraverso i quali sostenere tale diversità e inclusione, nonché contribuire a garantire ai dipendenti un trattamento equo. I contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto alle leggi di qualsivoglia giurisdizione. La trasmissione e la ricezione di tali informazioni non è da intendersi come l'avvio di una relazione tra cliente e avvocato. Si consiglia agli utenti di non prendere alcun provvedimento sulla base delle informa6 Skillsoft Legacy

Moderne werknemers zijn al net zo divers als de wereld waarin zij zich bevinden. Zij vertegenwoordigen een bijzonder groot scala aan capaciteiten, culturen, etnische achtergronden, geloofsovertuigingen en talen. Om het volledige potentieel van het personeelsbestand ten volle te gebruiken is het belangrijk dat organisaties, managers en werknemers de manier waarop zij diversiteit en inclusie ondersteunen, goed evalueren en verbeteren, teneinde ervoor te zorgen dat werknemers eerlijk worden behandeld. U dient er rekening mee te houden dat de cursusinhoud alleen ter informatie dient en niet kan worden opgevat als juridisch advies. Geen enkel onderdeel van het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de wetgeving van welk rechtsgebied dan ook. De overdracht van de informatie, en het ontvangen ervan, schept geen advocaat-clientrelatie. De lezer dient geen gevolg te geven aan deze informatie zonder juridisc6 Skillsoft Legacy

A força de trabalho moderna é tão diversa quanto o mundo em que ela existe, com funcionários representando uma variedade extraordinária de habilidades, culturas, etnias, crenças e idiomas. Para aproveitar todo o potencial da força de trabalho, é importante que as empresas, gerentes e funcionários avaliem e melhorem as maneiras das quais eles apoiam a diversidade e a inclusão e ajudem a garantir que os funcionários sejam tratados de forma justa. Observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico. Nada contido nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com as leis de qualquer jurisdição. A divulgação desta informação não pretende criar, e o recebimento dela não constitui, uma relação entre advogado e cliente. Os leitores não devem agir com base nessas informações sem antes procurar um advogado profissional licenciado em sua ju6 Skillsoft Legacy

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>Globalisation is typically defined “as the increased flow of goods, services, capital, people, and ideas across international boundaries.” This integration of economic, social, and cultural activities has resulted in the greater interconnectedness of people, cultures, and economies worldwide. Some significant benefits are associated with globalisation, such as increased trade, greater living standards and improved technology for some. But this is unfortunately not the full story, as it is also linked to adverse effects on the environment, society, and economic stability.</p>  <p>In this track, we will explore the connection between globalisation and sustainability and the need for global cooperation to combine the two concepts successfully. We will also examine how the Sustainable Development Goals (SDGs) can guide us towards a brighter, prosperous, and far more sustainable future.</p>  <p>Globalisation has enabled us to be more connecte15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>The term Environmental, Social, and Governance, abbreviated to ESG, relates to the investing sphere. In all sectors, companies look for investors. ESG is an important concept for all kinds of people, including employees, CEOs, investors, and government officials.</p>  <p>By the end of this track, you’ll know what ESG is, how it looks in practice and its advantages and disadvantages. You will also be able to identify the dilemmas businesses that want to pursue ESG principles come up against.</p>  <p>ESG is a framework that third-party companies and research groups use to identify whether a company is a viable investment opportunity. Dr Jean Rogers, founder of the Sustainability Accounting Standards Board, created the framework so that ‘investors could compare performance on critical social and environmental issues, and capital could be directed to the most sustainable outcomes.’</p>  <p>ESG is an alternative to the widely held belief that15 Assemble You

This course outlines the impact allergens can have on consumers and the ways in which all team members should manage allergenic information.10 CPL Online

This course outlines the impact allergens can have on consumers and the ways in which all team members should manage allergenic information.10 CPL Online

"Licensed retail has always been a highly regulated sector and this comprehensive qualification sets out the regulatory framework within which professional licensees must operate. The designated premises supervisor is responsible for the day-to-day management of alcohol licensed premises. He or she must ensure compliance with the conditions on their premises licence as well as understanding how to assess the various risks associated with the operation of premises open to the public, and which operate within a complex and dynamic night-time economy.   This programme has been developed to assist designated premises supervisors in understanding the complexity of their role in supervising alcohol licensed premises and ensuring the promotion of the licensing objectives set out in the Licensing Act 2003. It is suitable for anyone currently working as a designated premises supervisor or seeking promotion to that role. If offers progression from the BIIAB Level 2 Award for Personal Licence Holders. "180 CPL Online

This e-learning course will provide you with a thorough understanding of the framework surrounding the law, regulation and social responsibility regarding the sale of alcohol. This is important since alcohol can lead to violence, public nuisance, and underage drinking.   The course is broken down into 6 modules that will outline your responsibilities regarding licensing law as defined in the Licensing Act 2003, and the social responsibilities of all team members who sell alcohol.   The course relates to all sectors of the licensing industry. It is important to remember that the policies of the premises in which you work may differ.60 CPL Online

The purpose of this course is to advise sales teams on how to avoid selling age restricted products to underage purchasers.  The course identifies the full range of age restricted products, not just alcohol and tobacco. It explains why certain products are age restricted and what harm can result from their use by children and young people.30 CPL Online

The purpose of this course is to advise sales teams on how to avoid selling age restricted products to underage purchasers. This course is suitable for team members who sell age-restricted products in a retail setting.   The course identifies the full range of age restricted products, not just alcohol and tobacco. It explains why certain products are age restricted and what harm can result from their use by children and young people.30 CPL Online

According to the Health and Safety Executive (HSE) the failure to recognise COSHH risks and implement the necessary control measures makes thousands of workers in the UK ill every year and costs the industry many millions of pounds.   This course will help you to recognise and manage the risks resulting from handling hazardous substances. This will help you to avoid potentially serious consequences for employees as well as employers.40 CPL Online

Under the Health and Safety at Work Act 1974, the Control of Substances Hazardous to Health Regulations 2002 (COSHH) were written to deal with substances that can cause harm to persons in the workplace.   In the retail industry, team members are exposed to many different types of hazardous substances. Therefore, it is important to learn about these substances, and prevent the risk of harm. The aim of this course is to provide you with underpinning knowledge regarding hazardous substances people may be exposed to in a retail setting.   This course is suitable for any team member working in a retail setting.60 CPL Online

As in any industry, rules and regulations underpin what we do. To remain compliant with food safety legislation, it is important that requirements are maintained and met. These regulations are vital to protect consumers from harm and maintain a clean and efficient workplace.20 CPL Online

As in any industry, rules and regulations underpin what we do. To remain compliant with food safety legislation, it is important that requirements are maintained and met. These regulations are vital to protect consumers from harm and maintain a clean and efficient workplace.20 CPL Online

This course is suitable for individuals who are involved in the production of manufactured drinks for sale through a variety of outlets i.e., supply to retailers, direct to end users.   All food businesses must comply with food safety legislation. That includes those involved in the manufacturing and distribution of drink products.   This drinks manufacturing food safety online course is a combination of theoretical knowledge and interactive activities that are designed to help you learn about the significant aspects of food safety and your personal responsibilities.90 CPL Online

This e-learning course will provide you with a thorough understanding of the framework surrounding the law, regulation and social responsibility related to the sale of alcohol. This is especially important since alcohol can lead to violence, nuisance and underage drinking. This course is designed to assist you in understanding your responsibilities as retailers of alcohol under the Licensing (Scotland) Act 2005.   Any person working in such a capacity must have received at least two hours of training that follows a syllabus provided by the Scottish Government. The contents of this training course fulfil the knowledge requirements prescribed by the Licensing Training of Staff Scotland Regulations 2007. This course will assist team members to conduct sales of alcohol lawfully and responsibly.120 CPL Online

This e-learning course will provide you with a thorough understanding of the framework surrounding the law, regulation and social responsibility related to the sale of alcohol. This is especially important since alcohol can lead to violence, nuisance and underage drinking.   This course is designed to assist you in understanding your responsibilities as retailers of alcohol under the Licensing Scotland Act 2005.   Any person working in such a capacity must have received at least two hours of training that follows a syllabus provided by the Scottish Government. The contents of this training course fulfil the knowledge requirements prescribed by the Licensing Training of Staff Scotland Regulations 2007. This course will assist team members to conduct sales of alcohol lawfully and responsibly.120 CPL Online

Energy usage is a global issue  if we continue to use up energy at the current rate, combined with the global population reaching 9.6 billion by 2050, the equivalent of almost three planets could be required to provide the natural resources needed to sustain current lifestyles.   In this activity we will explain the concepts of sustainability and ESG, and how they relate to the hospitality industry. We will ask users to think about their business and to answer questions based upon these key topic areas.   This course is suitable for managers. If you are looking for a course for team members, the Sustainability  Team Members Introduction course is available.   This activity has been created in collaboration with the Considerate Group who are experts in sustainability in the hospitality sector.60 CPL Online

The course outlines the impact allergens can have on consumers and the ways in which all team members should manage allergenic information.10 CPL Online

MARCOM's Micro-Learning curriculum on (Spanish version) Heat Stress discusses the hazards of getting overheated, how employees can avoid heat-related illnesses and what they should do if a coworker suffers from heat stress. Any time workers get hot and sweaty, they're feeling heat stress. The hotter they get, the more likely heat stress is to affect their health. And if employees get overheated enough to develop heat-related illnesses such as heat exhaustion or heat stroke, the effect on them can be serious, even fatal. Areas included in the program include information on heat and the body’s cooling system, understanding heat-related illnesses, treating heat-related illnesses, preparing to work in hot environments, engineering controls for hot environments and more.&nbsp;12 CyberU

Everyone’s entitled to participate fully in their workplace, including disabled people. But unfortunately, many people with disabilities aren’t treated fairly at work or supported to fulfil their roles. They often face discrimination and unconscious bias, undermining their opportunities and their safety. Disability-inclusive workplaces benefit everyone, by allowing valuable employees to contribute fully and creating a safe, fair environment. Understanding how to define and how it can impact people at work will help you to contribute to overcoming the barriers that disabled people face.15 iAM Learning

Arc welding is a process for joining pieces of metal. In this process, the high temperature produced by an electric arc near the surface of the metal causes the metal in the pieces to melt, and upon cooling, to fuse together.  This course discusses the basic components and the three major types of arc welding. This course also illustrates different joint types, proper welding techniques, common weld defects, and finally the PPE that should be worn while arc welding.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the26 Vector Solutions

Provavelmente já viu e ouviu muitas vezes o termo "proteção de dados" e RGPD ultimamente, mas o que é que significa?8 Mind Channel

Hoje em dia, cada vez mais empresas investem nos seus locais de trabalho tornando-os melhores para os seus funcionários. Já deve ter ouvido uma boa parte destas palavras: diversidade, inclusão e equidade. Mas o que é que significam exatamente? E porque é que são necessárias?8 Mind Channel

Quais são os primeiros passos que cada pessoa da nossa empresa deve dar de forma a contribuir para um ambiente de trabalho mais diverso, inclusivo e equânime?8 Mind Channel



O que é fraude, suborno e corrupção? E como pode ajudar a preveni-los?8 Mind Channel

Ce cours fournit des techniques générales de conduite préventive permettant de réduire les risques d’être impliqué dans un accident de véhicule. Le contenu de ce cours est conçu de manière à respecter l’intention des exigences réglementaires applicables : indiquer des questions à traiter avant et pendant la conduite, utiliser des techniques de conduite sécuritaire pour éviter les collisions, conduire de manière sécuritaire dans différentes conditions météorologiques et réagir à diverses situations d’urgence sur la route. Ce cours a été développé avec le soutien de Pinchin Group, une société de conseils en environnement, en santé et en sécurité qui dispose de bureaux dans l’ensemble du Canada. Veuillez noter qu’au moment de la dernière révision, le matériel didactique et son contenu étaient conformes aux lois et règlements. Néanmoins, ils pourraient ne pas refléter les plus récents développements juridiques. Rien ici, ni dans le matériel didactique, ne doit être interprété comme un conseil professionnel pour u47 Skillsoft Legacy

El programa MicroLearning de MARCOM sobre "Protección de la espalda en la oficina" brinda a los empleados datos específicos sobre este tema. Estos breves vídeos informativos de 2 a 4 minutos se centran en una única habilidad o tema que los empleados tienen que comprender para trabajar de manera segura.12 CyberU

This course is suitable for individuals who are involved in the mass production of food for sale through a variety of outlets i.e., supply to retailers, direct to end users, to airlines for in-flight meals etc.  All food businesses must comply with food safety legislation. That includes those involved in the manufacturing and distribution of food.   This food safety online course is a combination of theoretical knowledge and interactive activities that are designed to help you learn about the significant aspects of food safety and your personal responsibilities.60 CPL Online

As in any industry, rules and regulations underpin what we do. Within food safety, it is important that requirements are maintained and met to ensure customers are provided with safe food.60 CPL Online

As in any industry, rules and regulations underpin what we do. Within food safety and food hygiene it is important that requirements are maintained and met.20 CPL Online

This course is suitable for individuals who are involved in the production and selling of food in the retail sector.   Retail businesses that sell food must comply with food safety legislation.   This food safety online course is a combination of theoretical knowledge and interactive activities that are designed to help you learn about the significant aspects of food safety and your personal responsibilities.90 CPL Online

This e-learning course has been designed to introduce people involved in the manufacturing, processing, and production of food to the principles of HACCP. It is applicable to all sectors of the food industry.   The principles of HACCP are recognised internationally. The course is broken down into three modules and will outline the importance of HACCP in food safety, for anyone involved in assessing the risks associated with food safety and implementing policies designed to control those risks.40 CPL Online

Observing health and safety at work is essential and the cost of failing to do so can be enormous. Observing health and safety at work is essential for everyone. This course explains the role back of house team members play in maintaining a safe working environment.10 CPL Online

Observing health and safety at work is essential. The costs of failing to do so can be enormous, including effects on the lives of individuals due to injury and costs to the employer due to lost productivity.   This course will introduce you to the history of health and safety legislation, the requirements placed on employers and employees and the control of risks in a work environment.60 CPL Online

Observing health and safety at work is essential and the cost of failing to do so can be enormous. Observing health and safety at work is essential for everyone. This course explains the role front of house team members play in maintaining a safe working environment.10 CPL Online

The purpose of Health and Safety is to ensure your health, safety, and welfare whilst at work. It is aimed at preventing mental or physical harm to all employees, and both employer and employees are responsible for Health and Safety in the workplace.   This course outlines your responsibilities in regards to Health and Safety in the workplace. This will keep you and others around you safe and healthy at work.30 CPL Online

Observing health and safety at work is essential and the cost of failing to do so can be enormous. This course aims to ensure managers understand their responsibilities under health and safety legislation.10 CPL Online

Energy usage is a global issue  if we continue to use up energy at the current rate, combined with the global population reaching 9.6 billion by 2050, the equivalent of almost three planets could be required to provide the natural resources needed to sustain current lifestyles.   This learning activity aims to inform and show team members how they can contribute with the reduction of energy usage in their operation.   This course is suitable for a team member working in any department. A learning activity has been created which is more suitable for managers, Sustainability  Managers Introduction, if required.   This activity has been created in collaboration with the Considerate Group who are experts in sustainability in the hospitality sector.60 CPL Online

In deze cursus leert u hoe een circulaire economie werkt, welke duurzaamheidsvoordelen zij met zich meebrengt en andere belangrijke terminologie.3 SkillPill

In this course you will learn about how a circular economy functions, the sustainability benefits it brings as well as other important terminology.3 SkillPill

Dans cette formation, vous apprendrez comment fonctionne l\'économie circulaire, les avantages de la durabilité qu\'elle apporte ainsi que d\'autres notions essentielles.3 SkillPill

In diesem Kurs erfahren Sie, wie Kreislaufwirtschaft funktioniert, welche Vorteile sie für die Nachhaltigkeit mit sich bringt, und lernen weitere wichtige Begriffe kennen.3 SkillPill

In questo corso, imparerai come funziona un\\\'economia circolare, i benefici che apporta in termini di sostenibilità e altri termini importanti.3 SkillPill

Neste curso, você aprenderá como funciona uma economia circular, os benefícios de sustentabilidade que ela traz, bem como outras terminologias importantes.3 SkillPill

En este curso, aprenderás cómo funciona una economía circular, los beneficios de sostenibilidad que aporta y otra terminología importante.3 SkillPill

This course, created by ILM has been designed to help you understand equality and diversity at work.5 Kineo

This course has been developed to provide the learner with an understanding of the controls that should be applied to hand operated power tools in the workplace.10 Kineo

Schlüssel bereitstellen, um die richtige Verwendung der inklusiven Sprache zu lernen, und damit eine nicht diskriminierende Kommunikation erreichen, ein besseres Arbeitsklima schaffen und diverse und multikulturelle Beziehungen festigen.75 isEazy

Aportar las claves para aprender a utilizar correctamente un lenguaje más inclusivo, logrando una comunicación que no sea discriminatoria, que genere un mejor clima laboral y consolide relaciones diversas y multiculturales.75 isEazy

Proporcionar as chaves para aprender a usar corretamente uma linguagem mais inclusiva, ao conseguir uma comunicação não discriminatória, que gere um melhor ambiente de trabalho e consolide relacionamentos diversos e multiculturais.75 isEazy

Sie werden lernen, wie Sie Ihre Teamführung verbessern können, indem Sie das Arbeitsumfeld und die Teamarbeit optimieren.75 isEazy

Aportar las claves para potenciar la capacidad de liderar equipos diversos potenciando entornos y equipos inclusivos.75 isEazy

Contribuir com as chaves para potencializar a capacidade de liderar equipas diversas, fomentando ambientes e equipas inclusivas.75 isEazy

Sie werden lernen, wie Sie Teams aus verschiedenen Generationen führen, den Führungsstil an jeden Mitarbeiter anpassen, Unterschiede zu Ihrem Vorteil nutzen und eventuell auftretende kulturelle Schwierigkeiten minimieren.75 isEazy

Aportar las claves para potenciar la capacidad de liderar equipos de diversas generaciones, adaptando el estilo de liderazgo a cada perfil, aprovechando las diferencias y tratando de minimizar las dificultades culturales que puedan aparecer.75 isEazy

Contribuir com as chaves para potenciar a capacidade de liderar equipas de diversas gerações, adaptando o estilo de liderança a cada perfil, aproveitando as diferenças e tratando de minimizar as dificuldades culturais que possam aparecer.75 isEazy

(Added June 2023) In diesem Kurs sollen die Grundlagen der Cybersicherheit, ihre Auswirkungen und Bedeutung in der heutigen und zukünftigen Welt sowie ihre grundlegenden Betriebsparameter und ihre Auswirkungen auf die Geschäfts- und Arbeitswelt auf täglicher Basis vermittelt werden. 45 isEazy

El curso "Cómo crear conversaciones inclusivas" da respuesta a esas necesidades básicas de cualquier persona y profesional, ya que en él aprenderás a: 1. Gestionar la ambigüedad. 2. Suspender juicios y sesgos. 3. Gestionar emociones propias y ajenas. 4. Expresar sentimientos, necesidades y peticiones de forma genuina. 5. Gestionar temas tabú y situaciones incómodas con sensibilidad.75 isEazy

El curso "Discriminación cero dentro de tu equipo" da respuesta a esas necesidades básicas de cualquier persona y profesional, ya que en él aprenderás a:                                                                                                           1. Detectar situaciones de discriminación y su origen.                                                                                                2. Hacer autocrítica.                                                                                                                                                                    3. Elegir la forma y el momento.                                                                                                                                                 4. Apoyar a las víctimas.                                                                                                                                                             5. Establecer un plan de acción.75 isEazy

El curso "Cómo evitar la discriminación en el trabajo" da respuesta a esas necesidades básicas de cualquier persona y profesional, ya que en él aprenderás a:                                                                                                           1. Detectar situaciones de discriminación. 2. Resetear tus sesgos inconscientes y creencias y los de quienes te rodean.                                                                                                                                                               3. Modificar tu conducta y marcar límites a la conducta de los demás.                                                                                                                                               4. Rebelarte contra actitudes y comportamientos discriminatorios.                                                                                                                                                         5. Apoyar a las víctimas y facilitar un contexto de 75 isEazy

Aportar las claves para aplicar los principios de igualdad de género en tu entorno personal y profesional, y reducir así la discriminación de mujeres y niñas.75 isEazy

Aportar las claves y buenas prácticas para conocer y contribuir en el movimiento LGTBIQ+, creando espacios seguros e inclusivos. A través de determinadas pautas básicas, conseguirás fomentar un entorno LGTBIQ+-friendly.75 isEazy

Aportar las claves y buenas prácticas para gestionar el rechazo, expresar tu verdadera identidad y lograr ser una persona empoderada. A través de determinadas pautas básicas, ayudarás a eliminar la discriminación y potenciar la igualdad para vivir tu diversidad con orgullo.75 isEazy

Wir zeigen Ihnen, wie Sie das interkulturelle Selbstbewusstsein und die Kompetenz, verbessern können, um die eigenen Vorurteile zu überwinden und sich an die Arbeit in verschiedenen und multikulturellen Umgebungen anzupassen. Außerdem lernen Sie die Grundlagen, um die zwischenmenschlichen Beziehungen verschiedener Generationen, nationaler, kultureller Profile usw. zu verbessern. 75 isEazy

Aportar las claves para mejorar el autoconocimiento y sensibilidad interculturales para superar los propios sesgos y aprender a adaptarse a trabajar en entornos diversos y multiculturales. Y proporcionar las bases para potenciar las relaciones interpersonales de diferentes perfiles generacionales, nacionales, culturales, etc.  75 isEazy

Contribuir com as soluções para melhorar o autoconhecimento e sensibilidade interculturais para superar os próprios preconceitos e aprender a adaptar-se a trabalhar em ambientes diversos e multicolurais. E proporcionar as bases para potenciar as relações interpessoais de diferentes perfis geracionais, nacionais, culturais, etc. 75 isEazy

Sie werden Ihre grundlegenden Fähigkeiten und Kenntnisse für die Arbeit und Verwaltung von verschiedenen und integrativen Berufsumfeldern verbessern können. Dadurch wird Innovation, Kreativität und Effizienz gefördert und Verhaltensweisen wie Diskriminierung oder Mobbing werden vermieden.75 isEazy

Aportar las claves para potenciar las habilidades y conocimientos básicos para trabajar y gestionar entornos diversos e inclusivos que ayuden a potenciar la innovación, la creatividad, la eficiencia y eviten comportamientos discriminatorios o excluyentes.75 isEazy

(Added June 2023) Aportar las claves para favorecer las habilidades y conocimientos básicos para trabajar y gestionar entornos diversos e inclusivos que ayuden a fomentar la innovación, la creatividad, la eficiencia y que eviten comportamientos discriminatorios o excluyentes.75 isEazy

Aportar las claves para crear tu propia conciencia y sensibilidad cultural. También podrás conseguir eliminar los prejuicios propios y de otras personas.  Por último, podrás actuar ante la nula sensibilidad cultural, ya sean contra uno mismo u otras personas. 75 isEazy

Provide the keys to meeting the objectives of ending global poverty, protecting the planet and ensuring prosperity for everyone across the world through the Sustainable Development Goals.75 isEazy

Aportar las claves para cumplir con los objetivos de acabar con la pobreza mundial, proteger el planeta y asegurar la prosperidad de todas las personas a través de los retos de Objetivos de Desarrollo Sostenible, y reflexionar sobre la aplicación práctica de los comportamientos de éxito de la competencia en el día a día.75 isEazy



Provide the keys to the sustainable management of supply chains that are environmentally and socially responsible, thus improving consumer confidence in the product.75 isEazy

Aportar las claves para hacer una gestión sostenible de las cadenas de suministro, a nivel medioambiental y social, mejorando así la situación del planeta y mejorando la confianza de los consumidores en el producto. 75 isEazy

Erneuerbare Energien stammen aus Energiequellen, die praktisch immer zur Verfügung stehen. Erfahren Sie in diesem Kurs mehr über erneuerbare Energien. Der Kurs ist Teil von The Glossary.1 Cornerstone Originals

L’anxiété climatique est une réaction normale au problème du changement climatique. En savoir plus sur l’anxiété climatique dans ce cours, qui fait partie de The Glossary.1 Cornerstone Originals

Zero Waste geht über das Recycling hinaus. Erfahren Sie in diesem Kurs mehr über Zero Waste. Der Kurs ist Teil von The Glossary.1 Cornerstone Originals

L’Accord de Paris constitue le cadre international le plus complet pour lutter contre le changement climatique.  En savoir plus sur l’Accord de Paris dans ce cours, qui fait partie de The Glossary.1 Cornerstone Originals

Le zéro déchet est une pratique qui va au-delà du recyclage. En savoir plus sur le zéro déchet dans ce cours, qui fait partie de The Glossary.1 Cornerstone Originals

Las certificaciones de Comercio Justo garantizan que los bienes se produzcan de acuerdo con los estándares éticos. Obtenga más información sobre el comercio justo en este curso, que forma parte de The Glossary.1 Cornerstone Originals

Les certifications du commerce équitable garantissent que les marchandises sont produites selon des normes éthiques. En savoir plus sur le commerce équitable dans ce cours, qui fait partie de The Glossary.1 Cornerstone Originals

La energía renovable se obtiene a partir de fuentes que se reponen más rápido de lo que se consumen. Obtenga más información sobre la energía renovable en este curso, que forma parte de The Glossary.1 Cornerstone Originals

Treibhausgase in der Atmosphäre beschleunigen den Klimawandel. Erfahren Sie in diesem Kurs mehr über Treibhausgase und ihre Auswirkungen auf die Atmosphäre. Der Kurs ist Teil von The Glossary:1 Cornerstone Originals

The Greenhouse Gas Protocol is one global standard for measuring an organization’s greenhouse gas emissions. Learn more about the Greenhouse Gas Protocol and Scopes 1, 2, and 3 in this course, which is part of The Glossary.1 Cornerstone Originals

A carbon footprint is an individual’s or organization’s impact on the amount of greenhouse gases in the atmosphere. Learn more about what a carbon footprint is in this course, which is part of The Glossary.1 Cornerstone Originals

Impact Investing is a strategy for investing that considers impact and financial return. Learn more about impact investing in this course, which is part of The Glossary.1 Cornerstone Originals

Les énergies renouvelables proviennent de sources qui se renouvellent plus vite qu’elles ne sont consommées. En savoir plus sur les énergies renouvelables dans ce cours, qui fait partie de The Glossary.1 Cornerstone Originals

El residuo cero es una práctica que va más allá del reciclaje. Obtenga más información sobre el residuo cero en este curso, que forma parte de The Glossary.1 Cornerstone Originals

Transparency is about an organization’s openness in sharing information about its activities and impact. Learn more about transparency in this course, which is part of The Glossary.1 Cornerstone Originals

Climate change has a profound impact on human life. Discover who climate migrants are and what causes them to leave their homes.1 Cornerstone Originals

Greenwashing is misrepresenting an organization’s impact on the environment. Learn more about greenwashing in this course, which is part of The Glossary.1 Cornerstone Originals

Transparency is key when it comes to corporate sustainability. Learn how ESG Reports can allow companies to share their sustainability practices.1 Cornerstone Originals

Les gaz à effet de serre présents dans l’atmosphère sont à l’origine du changement climatique. En savoir plus sur les gaz à effet de serre et leur impact sur l’atmosphère dans ce cours, qui fait partie de The Glossary.1 Cornerstone Originals

El Acuerdo de París es el marco internacional más completo para combatir el cambio climático.  Obtenga más información sobre el Acuerdo de París en este curso, que forma parte de The Glossary.1 Cornerstone Originals

La sostenibilidad equilibra las necesidades del futuro y el presente. Obtenga más información sobre los principios de la sostenibilidad en este curso, que forma parte de The Glossary.1 Cornerstone Originals

La ansiedad climática es una respuesta normal al problema del cambio climático. Obtenga más información sobre la ansiedad climática en este curso, que forma parte de The Glossary.1 Cornerstone Originals

Fossile Brennstoffe tragen zum Klimawandel bei. Erfahren Sie in diesem Kurs mehr über fossile Brennstoffe und ihre Auswirkungen. Der Kurs ist Teil von The Glossary.1 Cornerstone Originals

The United States has institutions in place to protect citizens and the planet. Learn how the Environmental Protection Agency governs in this country.1 Cornerstone Originals

Los combustibles fósiles contribuyen al cambio climático. Obtenga más información sobre los combustibles fósiles y su impacto en este curso, que forma parte de The Glossary.1 Cornerstone Originals

Das Übereinkommen von Paris ist das umfassendste internationale Rahmenwerk im Kampf gegen den Klimawandel.  Erfahren Sie in diesem Kurs mehr über das Übereinkommen von Paris. Der Kurs ist Teil von The Glossary.1 Cornerstone Originals

Biodiversity is all around us. Discover what is classified as biodiversity and how climate change and human actions can impact it.1 Cornerstone Originals

Corporate social responsibility is a huge part of corporate sustainability. Learn about the components that make up this business model.1 Cornerstone Originals

More and more countries continue to support sustainable practices. Discover how the Sustainable Development Goals aim to promote sustainability around the world.1 Cornerstone Originals

Le développement durable permet d’équilibrer les besoins futurs et les besoins actuels. En savoir plus sur les principes du développement durable dans ce cours, qui fait partie de The Glossary.1 Cornerstone Originals

Klimaangst ist eine normale Reaktion auf die Probleme durch den Klimawandel. Erfahren Sie in diesem Kurs mehr über die Klimaangst. Der Kurs ist Teil von The Glossary.1 Cornerstone Originals

Les énergies fossiles contribuent au changement climatique. En savoir plus les énergies fossiles et leur impact dans ce cours, qui fait partie de The Glossary.1 Cornerstone Originals

Los gases de efecto invernadero presentes en la atmósfera provocan el cambio climático. Obtenga más información sobre los gases de efecto invernadero y su efecto en la atmósfera en este curso, que forma parte de The Glossary.1 Cornerstone Originals

The Sustainability Accounting Standards Board standards help organizations report financial risks and opportunities related to sustainability and their industry. Learn more about SASB standards in this course, which is part of The Glossary.1 Cornerstone Originals

Nachhaltigkeit zielt darauf ab, die Bedürfnisse künftiger Generationen heute schon im Blick zu haben. Erfahren Sie in diesem Kurs mehr über die Prinzipien der Nachhaltigkeit. Der Kurs ist Teil von The Glossary.1 Cornerstone Originals

Leadership in Energy and Environmental Design, also known as LEED, is a certification for buildings related to their environmental impact. Learn more about LEED in this course, which is part of The Glossary.1 Cornerstone Originals

Zertifizierungen des fairen Handels geben an, dass Waren nach ethischen Standards produziert werden. Erfahren Sie in diesem Kurs mehr über fairen Handel. Der Kurs ist Teil von The Glossary.1 Cornerstone Originals

International standards are a way of overcoming technical barriers to global trade. The most prominent organization that develops these standards is the International Organization for Standardization (ISO).66 Go1

Diverse workplaces naturally contain individuals from a range of backgrounds and circumstances, with a variety of identities. Inclusive workplaces value those differences, whether they’re visible, or not. They make sure all employees feel welcome and safe. And they remove barriers to participation, so everyone can achieve their potential and fully contribute to the success of the business. Inclusion is good news for everyone. It’s great for employee well-being. And increasingly, employees and even customers actively seek employers who demonstrate a commitment to inclusivity. Understanding what inclusion is and how to achieve it in your workplace will benefit everyone working there and the business, too.15 iAM Learning

Vibrating tools and machinery can look dangerous, but when using them, one of the major hazards isn’t so obvious. The vibrations transmitted into the hands and arms of employees by equipment like handheld power tools can pose a risk to their health and safety. Regular exposure to this kind of vibration can lead to long-term or even permanent injury or ill health for those involved. Luckily, irreparable physical damage caused by hand-arm vibrations in the workplace can be avoided. Ensuring that everyone understands the risks and how to minimise them enables skilled employees to keep doing the work they’re great at. And understanding the relevant UK regulations can help keep employers on the right side of the law.15 iAM Learning

Everyone knows that person who’s just a little too competitive, right? They hoard all the Monopoly money, forget the trivial part of Trivial Pursuit, and get twisted over Twister. That’s bad competition. But in business, competition is good! It encourages innovation and fairness, and helps consumers get the best deals. There are even laws to protect it. Competition law protects competition between businesses. When companies become anticompetitive or abuse their dominant market position, it’s easy for everyone else to lose out. In fact, competition is a vital part of a free and fair economy. This course will give you an insight into how it all works.15 iAM Learning

It’s obviously loads safer using specialist machinery to haul around tons of rock than expecting people to do it on their own. But even so, lift trucks can still be a dangerous addition to a workplace and are actually responsible for around a quarter of all workplace transport accidents. Yikes. The majority of accidents involving lift trucks are totally avoidable. Making sure that proper supervision is in place, including adequately trained banksmen, can make all the difference. And making sure that everyone has been properly trained and understands working guidelines makes working with lift trucks safer for everyone.15 iAM Learning

It seems like everyone wants to be an insider. Insiders know what’s cool before it happens. They get to be part of exclusive clubs and get dibs on information before everyone else. That’s all well and good for celebrities and A-listers, but when it comes to business and finance, you need to make sure being an insider doesn’t become insider dealing. Insider dealing is the illegal trade of information to insiders for profit or financial gain. It’s a serious financial crime that erodes trust, gives certain institutions an unfair advantage, and can lead to penalties for fraud. This course will tell you everything you need to know.15 iAM Learning

Das Arbeitsrecht für Führungskräfte online lernen! Das Arbeitsrecht für Führungskräfte ist ein nicht zu unterschätzender Teil unternehmerischer Tätigkeit, denn auf den Führungskräften der Gesellschaft liegt eine enorme Verantwortung. Dieser Online-Kurs wird Ihnen dabei helfen, Arbeitsrecht für Führungskräfte besser zu verstehen und es im betrieblichen Alltag zu berücksichtigen.Der Kurs führt Sie dabei zielsicher durch die verschiedenen Gebiete des Arbeitsrechts. Relevante Problemstellungen und auch schwierige Themen, die Sie insbesondere in einer leitenden Position kennen müssen, werden in diesem Kurs einprägsam behandelt. Dabei spielen folgende Themengebiete eine Rolle:  Arbeitsverträge &amp; Betriebsvereinbarungen Arbeitszeiten laut Arbeitszeitgesetz (ArbZG) Arbeitsunfähigkeit Pflichtverstöße Beendigung des Arbeitsverhältnisses  Neben den Videos haben Sie außerdem Zugriff auf Downloadmaterialien und haben die Möglichkeit, anhand von Quizfragen Ihren Wissensstand zu überprüfen.Dieser Kurs ist in enger Zusamm54 Lecturio

<p><strong>Zielgruppe</strong><br /> Mitarbeitende und Führungskräfte, die Grundlagenwissen zum rechtmäßigen Handeln im Unternehmensalltag erlangen wollen.</p> <p><strong>Level</strong><br /> Die wichtigsten Grundlagen</p> <p>Schützen Sie sich und Ihr Unternehmen vor Compliance-Schäden, indem Sie Compliance fest in Ihrem Unternehmensalltag integrieren.</p> <ul> <li>Setzen Sie Stellenanzeigen AGG-konform auf, indem Sie alle Personen gleichermaßen ansprechen.</li> <li>Erkennen und verhindern Sie Ungleichbehandlung durch ein transparentes Beschwerdesystem.</li> </ul> Dieser Kurs wurde von Lecturio produziert und wird regelmäßig juristisch geprüft.<br /><br /> <p><strong>Eckdaten zum Kurs</strong></p> <ul> <li>Dieser Basiskurs ist Bestandteil der Lecturio Compliance Flat.</li> <li>Der Kurs kann in zahlreichen Sprachen angeboten werden.</li> <li>Festigen Sie Ihr Verständnis und Wissen anhand von Quizfragen.</li> <li>Neben den Videoinhalten erhalten Sie Downloadmaterialien zum Vortrag.</li> <li>Dieser Kurs hat auto9 Lecturio

Los equipos son cada vez más heterogéneos, ya que, a menudo, sus miembros proceden de diferentes países y culturas. Por consiguiente, la comunicación intercultural está adquiriendo una mayor importancia, especialmente en el contexto laboral.  En este curso de formación virtual, los participantes aprenderán el significado exacto del término «cultura». El curso aborda las dimensiones culturales más importantes, extraídas de las obras de Geert Hofstede y E. T. Hall. Los participantes también adquirirán un mayor grado de sensibilización acerca de las diferencias culturales y recibirán instrumentos de liderazgo útiles con los que gestionar equipos interculturales. La finalidad del curso virtual es mejorar las capacidades interculturales de los participantes.60 Pink University



Menschen tendieren dazu, ihre Mitmenschen in ein vorgefertigtes Kategoriensystem einzuordnen und anhand dessen zu bewerten – doch warum ist das so? Dieses E-Training befasst sich mit unbewussten kognitiven Verzerrungen und anderen unbewussten Denkmustern – wie beispielsweise Vorurteilen und Stereotypen – und deren Ursachen. Die Teilnehmer:innen lernen verschiedene Unconscious Bias – wie Name Bias, Affinity Bias und Confirmation Bias – kennen und erhalten zudem einige hilfreiche Tipps, wie sie in ihrem beruflichen Alltag reflektiert mit ihnen umgehen können.50 Pink University

Las personas tienden a clasificar y juzgar a sus semejantes en función de un sistema preconcebido de categorías, pero... ¿por qué?  Este curso de formación en línea aborda las distorsiones cognitivas inconscientes y otros patrones de pensamiento inconscientes, como los prejuicios y los estereotipos, y sus causas.  Los participantes aprenderán a reconocer los diferentes sesgos inconscientes, como el sesgo de nombre, el sesgo de afinidad y el sesgo de confirmación, y obtendrán una serie de consejos útiles para trabajar de forma reflexiva en su repercusión en la vida profesional.50 Pink University

Mittlerweile entscheidet sich ein Großteil der Unternehmen bewusst für Diversität. Internationale Zusammenarbeit, demografischer Wandel, Frauen in Führungspositionen und Individualität auch am Arbeitsplatz – berufliche und private Rahmenbedingungen haben sich geändert und verlangen nach Toleranz und Respekt für unsere diverse Gesellschaft. Aber was bedeutet Vielfalt oder Diversität eigentlich? Welche Vorteile bietet Vielfalt für Unternehmen? Und wie können Führungskräfte diese Vielfalt Schritt für Schritt fördern und als festen Teil der Unternehmenswerte etablieren? Dies erfahren Teilnehmende in diesem E-Learning.50 Pink University

Hoy en día, un gran número de empresas eligen la diversidad de forma consciente. Cooperación internacional, cambios demográficos, mujeres en puestos de liderazgo e individualidad en el lugar de trabajo: las condiciones profesionales y privadas han cambiado y exigen que haya tolerancia y respeto por la diversidad de nuestra sociedad. Pero, ¿qué significa realmente la diversidad? ¿Qué ventajas ofrece la diversidad a las empresas? ¿Y cómo pueden los directivos promover esta diversidad paso a paso y consolidar la integración de estos valores en sus empresas? Esto es lo que aprenderán los participantes en este curso de formación en línea.70 Pink University

Depuis plusieurs années, une grande partie des entreprises optent délibérément pour la diversité. Coopération internationale, changement démographique, femmes occupant des postes de direction et individualité également sur le lieu de travail... Les conditions professionnelles et privées ont changé et exigent tolérance et respect pour notre société diversifiée. Mais qu'est-ce que la diversité ? Quels sont les avantages de la diversité pour les entreprises ? Et comment les cadres peuvent-ils encourager cette diversité pas à pas et l'établir comme partie intégrante des valeurs de l'entreprise ? C'est ce que vous découvrirez dans cette formation en ligne.60 Pink University

Your contractors, suppliers and other third parties represent your company just as much as your employees do. As environmental, social, and governance (ESG) issues drive your business today, they must also drive how your partners work for you. This course provides them with the ESG basics necessary to work in partnership with you.14 SAI360

Vos sous-traitants, fournisseurs et autres tiers représentent votre entreprise tout autant que vos employés. Alors que les questions environnementales, sociales et de gouvernance (ESG) guident votre entreprise aujourd'hui, elles doivent également déterminer la façon dont vos partenaires travaillent pour vous. Cette formation leur apporte les bases ESG nécessaires pour travailler en partenariat avec vous. [Description translated with Google Translate, course localized by provider].  Your contractors, suppliers and other third parties represent your company just as much as your employees do. As environmental, social, and governance (ESG) issues drive your business today, they must also drive how your partners work for you. This course provides them with the ESG basics necessary to work in partnership with you.14 SAI360

Sus contratistas, proveedores y otros terceros representan a su empresa tanto como lo hacen sus empleados. Dado que los problemas ambientales, sociales y de gobernanza (ESG) impulsan su negocio hoy en día, también deben impulsar la forma en que sus socios trabajan para usted. Este curso les brinda los conceptos básicos de ESG necesarios para trabajar en asociación con usted. [Description translated with Google Translate, course localized by provider].  Your contractors, suppliers and other third parties represent your company just as much as your employees do. As environmental, social, and governance (ESG) issues drive your business today, they must also drive how your partners work for you. This course provides them with the ESG basics necessary to work in partnership with you.14 SAI360

該資產旨在作為環境、社會和治理 (ESG) 學習體驗的獨立簡報，適合單獨使用，作為面向廣大成人學習者的主題介紹。 它著重於通過解釋 ESG 框架的概念以及如何將其融入組織的共同價值觀來營造強大的文化。[Description translated with Google Translate, course localized by provider].  This asset is designed to be a standalone brief for an Environmental, Social, and Governance (ESG) learning experience, suitable to work on its own as an introduction to the topic for a broad group of adult learners. It focuses on enabling a strong culture by explaining the concept of the ESG framework and how it is integrated into the shared values of the organization.11 SAI360

This asset is designed to be a standalone brief for an Environmental, Social, and Governance (ESG) learning experience, suitable to work on its own as an introduction to the topic for a broad group of adult learners. It focuses on enabling a strong culture by explaining the concept of the ESG framework and how it is integrated into the shared values of the organization.11 SAI360

Cet atout est conçu pour être un mémoire autonome pour une expérience d'apprentissage environnementale, sociale et de gouvernance (ESG), adapté pour travailler seul comme introduction au sujet pour un large groupe d'apprenants adultes. Il vise à permettre une culture forte en expliquant le concept du cadre ESG et comment il est intégré dans les valeurs partagées de l'organisation. [Description translated with Google Translate, course localized by provider].  This asset is designed to be a standalone brief for an Environmental, Social, and Governance (ESG) learning experience, suitable to work on its own as an introduction to the topic for a broad group of adult learners. It focuses on enabling a strong culture by explaining the concept of the ESG framework and how it is integrated into the shared values of the organization.11 SAI360

Dieses Asset ist als eigenständiger Brief für eine Lernerfahrung in den Bereichen Umwelt, Soziales und Governance (ESG) konzipiert und eignet sich als eigenständige Einführung in das Thema für eine breite Gruppe erwachsener Lernender. Der Schwerpunkt liegt auf der Schaffung einer starken Kultur, indem das Konzept des ESG-Rahmenwerks erläutert wird und erläutert wird, wie es in die gemeinsamen Werte der Organisation integriert wird. [Description translated with Google Translate, course localized by provider].  This asset is designed to be a standalone brief for an Environmental, Social, and Governance (ESG) learning experience, suitable to work on its own as an introduction to the topic for a broad group of adult learners. It focuses on enabling a strong culture by explaining the concept of the ESG framework and how it is integrated into the shared values of the organization.11 SAI360

Este activo está diseñado para ser un resumen independiente para una experiencia de aprendizaje ambiental, social y de gobierno (ESG), adecuado para trabajar por sí solo como una introducción al tema para un amplio grupo de estudiantes adultos. Se enfoca en habilitar una cultura sólida al explicar el concepto del marco ESG y cómo se integra en los valores compartidos de la organización. [Description translated with Google Translate, course localized by provider].    This asset is designed to be a standalone brief for an Environmental, Social, and Governance (ESG) learning experience, suitable to work on its own as an introduction to the topic for a broad group of adult learners. It focuses on enabling a strong culture by explaining the concept of the ESG framework and how it is integrated into the shared values of the organization.11 SAI360

正如組織必須保護員工的人身安全一樣，他們也必須保護他們的心理健康。 這種微學習探索了當今工作場所中影響工人心理健康和安全的各種因素，並提供瞭如何管理這些風險的指導。[Description translated with Google Translate, course localized by provider].  Just as organizations must protect the physical safety of their workers, they must also protect their psychological health. This microlearning explores various factors in today's workplace that affect the psychological health and safety of workers and provide guidance on how to manage these risks.10 SAI360

Just as organizations must protect the physical safety of their workers, they must also protect their psychological health. This microlearning explores various factors in today's workplace that affect the psychological health and safety of workers and provide guidance on how to manage these risks.10 SAI360

Tout comme les organisations doivent protéger la sécurité physique de leurs travailleurs, elles doivent également protéger leur santé psychologique. Ce micro-apprentissage explore divers facteurs du milieu de travail d'aujourd'hui qui affectent la santé et la sécurité psychologiques des travailleurs et fournit des conseils sur la façon de gérer ces risques. [Description translated with Google Translate, course localized by provider].  Just as organizations must protect the physical safety of their workers, they must also protect their psychological health. This microlearning explores various factors in today's workplace that affect the psychological health and safety of workers and provide guidance on how to manage these risks.10 SAI360

So wie Organisationen die physische Sicherheit ihrer Mitarbeiter schützen müssen, müssen sie auch ihre psychische Gesundheit schützen. Dieses Mikrolernen untersucht verschiedene Faktoren am heutigen Arbeitsplatz, die sich auf die psychische Gesundheit und Sicherheit von Arbeitnehmern auswirken, und bietet Anleitungen zum Umgang mit diesen Risiken. [Description translated with Google Translate, course localized by provider].  Just as organizations must protect the physical safety of their workers, they must also protect their psychological health. This microlearning explores various factors in today's workplace that affect the psychological health and safety of workers and provide guidance on how to manage these risks.10 SAI360

Así como las organizaciones deben proteger la seguridad física de sus trabajadores, también deben proteger su salud psicológica. Este microaprendizaje explora varios factores en el lugar de trabajo actual que afectan la salud y la seguridad psicológicas de los trabajadores y proporciona orientación sobre cómo gestionar estos riesgos. [Description translated with Google Translate, course localized by provider].  Just as organizations must protect the physical safety of their workers, they must also protect their psychological health. This microlearning explores various factors in today's workplace that affect the psychological health and safety of workers and provide guidance on how to manage these risks.10 SAI360

Everyone experiences stress in the workplace, but when deadlines get out of control it can become overwhelming, even for the most conscientious employee. Follow Paul in this live action video as he struggles with increasing demands from work and family, while failing to reach out for help.9 SAI360

Tout le monde vit du stress au travail, mais lorsque les délais deviennent incontrôlables, cela peut devenir accablant, même pour l'employé le plus consciencieux. Suivez Paul dans cette vidéo d'action en direct alors qu'il est aux prises avec des demandes croissantes de la part de son travail et de sa famille, tout en ne parvenant pas à demander de l'aide. [Description translated with Google Translate, course localized by provider].  Everyone experiences stress in the workplace, but when deadlines get out of control it can become overwhelming, even for the most conscientious employee. Follow Paul in this live action video as he struggles with increasing demands from work and family, while failing to reach out for help.9 SAI360

Todo el mundo experimenta estrés en el lugar de trabajo, pero cuando los plazos se salen de control, puede volverse abrumador, incluso para el empleado más concienzudo. Siga a Paul en este video de acción en vivo mientras lucha con las crecientes demandas del trabajo y la familia, sin poder buscar ayuda. [Description translated with Google Translate, course localized by provider].  Everyone experiences stress in the workplace, but when deadlines get out of control it can become overwhelming, even for the most conscientious employee. Follow Paul in this live action video as he struggles with increasing demands from work and family, while failing to reach out for help.9 SAI360

洗錢是一個全球性問題，往往隱藏在眾目睽睽之下。 通過能夠遵守您所在國家/地區的洗錢指令，您可以更好地保護組織免受金融犯罪的侵害。 探索什麼是洗錢，洗錢的三個階段——放置、分層和整合，以及“了解你的客戶支票”的重要性。 該模塊是通過真實場景使用基於問題的學習設計的。 學習目標： 定義洗錢的特徵。 了解舉報潛在洗錢活動的原因和方式的重要性。 確定哪些企業面臨更高風險並識別警告標誌。 認識到“了解你的客戶”(KYC) 檢查在幫助公司採取基於風險的反洗錢方法方面的重要性。[Description translated with Google Translate, course localized by provider].  Money laundering is a global problem that often hides in plain sight. You are better positioned to safeguard the organization against financial crimes by being able to comply with your country's money laundering directives. Explore what money laundering is, the three stages of money laundering-placement, layering, and integration, along with the importance of "know your customer checks." This module is designed using problem-based learning through a real-life scenario. LEARNING OBJECTIVES: Define the characteristics of money laundering. Understand the importance of why and how to report potential money laundering. Identify which businesses are at a higher risk and recognize warning signs. Recognize the10 SAI360

Money laundering is a global problem that often hides in plain sight. You are better positioned to safeguard the organization against financial crimes by being able to comply with your country's money laundering directives. Explore what money laundering is, the three stages of money laundering-placement, layering, and integration, along with the importance of "know your customer checks." This module is designed using problem-based learning through a real-life scenario. LEARNING OBJECTIVES: Define the characteristics of money laundering. Understand the importance of why and how to report potential money laundering. Identify which businesses are at a higher risk and recognize warning signs. Recognize the importance of "know your customer" (KYC) checks in helping companies take a risk-based approach to anti-money laundering.10 SAI360

Le blanchiment d'argent est un problème mondial qui se cache souvent à la vue de tous. Vous êtes mieux placé pour protéger l'organisation contre les crimes financiers en étant en mesure de vous conformer aux directives de votre pays en matière de blanchiment d'argent. Découvrez ce qu'est le blanchiment d'argent, les trois étapes du blanchiment d'argent - placement, stratification et intégration, ainsi que l'importance de "connaître vos chèques clients". Ce module est conçu à l'aide d'un apprentissage par problèmes à travers un scénario de la vie réelle. OBJECTIFS D'APPRENTISSAGE : Définir les caractéristiques du blanchiment d'argent. Comprendre l'importance de pourquoi et comment signaler un blanchiment d'argent potentiel. Identifiez les entreprises les plus à risque et reconnaissez les signes avant-coureurs. Reconnaître l'importance des vérifications "connaissez votre client" (KYC) pour aider les entreprises à adopter une approche basée sur les risques en matière de lutte contre le blanchiment d'argent. [Des10 SAI360

Geldwäsche ist ein globales Problem, das oft im Verborgenen bleibt. Sie sind besser in der Lage, die Organisation vor Finanzkriminalität zu schützen, indem Sie in der Lage sind, die Geldwäscherichtlinien Ihres Landes einzuhalten. Entdecken Sie, was Geldwäsche ist, die drei Phasen der Geldwäsche – Platzierung, Schichtung und Integration – und wie wichtig es ist, „die Schecks Ihrer Kunden zu kennen“. Dieses Modul basiert auf problembasiertem Lernen anhand eines realen Szenarios. LERNZIEL: Definieren Sie die Merkmale der Geldwäsche. Verstehen Sie, wie wichtig es ist, warum und wie Sie potenzielle Geldwäsche melden. Identifizieren Sie, welche Unternehmen einem höheren Risiko ausgesetzt sind, und erkennen Sie Warnzeichen. Erkennen Sie die Bedeutung von „Know Your Customer“-Prüfungen (KYC), um Unternehmen dabei zu helfen, einen risikobasierten Ansatz zur Bekämpfung der Geldwäsche zu verfolgen. [Description translated with Google Translate, course localized by provider].  Money laundering is a global problem that of10 SAI360

El lavado de dinero es un problema global que muchas veces se esconde a simple vista. Usted está mejor posicionado para proteger a la organización contra los delitos financieros al poder cumplir con las directivas de lavado de dinero de su país. Explore qué es el lavado de dinero, las tres etapas del lavado de dinero: colocación, estratificación e integración, junto con la importancia de "conocer los cheques de sus clientes". Este módulo está diseñado utilizando el aprendizaje basado en problemas a través de un escenario de la vida real. OBJETIVOS DE APRENDIZAJE: Definir las características del lavado de dinero. Comprenda la importancia de por qué y cómo denunciar un posible lavado de dinero. Identifique qué empresas corren un mayor riesgo y reconozca las señales de advertencia. Reconocer la importancia de los controles "conozca a su cliente" (KYC) para ayudar a las empresas a adoptar un enfoque basado en el riesgo para combatir el lavado de dinero. [Description translated with Google Translate, course locali10 SAI360

La leadership inclusiva. Organizzare il lavoro valorizzando la diversità: sta diventando una sfida decisiva per imprese, leader e manager. Ma come creare un ambiente di lavoro inclusivo? Che contributo possono dare leader e manager? In questa pillola vedremo perché il Diversity Management è un tema emergente per le organizzazioni e ci soffermeremo su cosa significhi adottare uno stile di leadership inclusivo, mettendo a fuoco le competenze e i comportamenti utili per valorizzare la diversità delle persone nei luoghi di lavoro. Con questa pillola ti allenerai a: gestire e valorizzare la diversità; adottare uno stile di leadership inclusivo; differenziare risposte e pratiche di gestione.39 Skilla

L'age diversity come fonte di ricchezza. Hai mai riflettuto sul fatto che negli ambienti di lavoro convivono persone che appartengono a diverse generazioni? Come fare a rendere l’appartenenza generazionale una fonte di ricchezza e non di conflitto? In questo corso vedremo insieme cosa si intende per age diversity, quali gruppi generazionali possiamo riconoscere sia in azienda che nella società, e confronteremo i loro valori ed atteggiamenti; rifletteremo inoltre sui trend delle aziende per facilitare il dialogo e il confronto intergenerazionale.  Con questa pillola ti allenerai a: confrontarsi con le diverse età; avere consapevolezza delle differenze generazionali.36 Skilla

Ammonia is one of the world's most widely used basic chemicals. Anhydrous ammonia is utilized in a wide variety of commercial applications, from fertilizers to refrigerants to solvents. But ammonia can be hazardous. To protect human health and the environment, manufacturers, packagers, shippers, receivers, and others involved throughout the supply chain must adhere to the safe and appropriate use and handling of ammonia. This course will introduce you to the agencies that deal with regulations and standards for handling anhydrous ammonia, and will help acquaint you with the risks, controls, safe work practices, and emergency response procedures involved in dealing with this hazardous chemical. The course was developed and reviewed with subject matter support provided by certified subject matter experts and industry professionals. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal d32 Skillsoft Legacy

The United States and Canada share the world's largest and most comprehensive trading relationship. Each year, billions of dollars' worth of goods are shipped between the countries, most by road and rail. In 1988, Canada and the US enacted free trade - an economic agreement that supports the trade of goods between countries without tariffs or other trade barriers. Mexico became a partner in 1994 in the broader North American Free Trade Agreement (NAFTA). But although Canada and the US have aligned many trade regulations and standards, each country still has specific requirements for transporting goods across the border, particularly those goods deemed dangerous or hazardous. Prior to taking this course, you should have completed Department of Transportation (DOT) hazardous material transportation training modules 1–4. In this course you will learn about cross-border regulations for shipping dangerous goods across the US-Canada border by road or rail. You'll also cover specific additional requirements for usin35 Skillsoft Legacy

Im Geschäftsleben kann es sich niemand leisten, das Risko von Korruption einzugehen. Bestechung ist unmoralisch und in vielen Ländern illegal. Trotz der harten Strafen für sowohl Einzelpersonen als auch Unternehmen bei Verstößen gegen Anti-Korruptionsgesetze, bleibt Bestechung ein ernstzunehmendes Risiko. Die Entwicklung dieses Kurses wurde inhaltlich von Mason Gordon Dadds LLP unterstützt. Beachten Sie jedoch bitte, dass die Kursmaterialien und –inhalte für Ihren Informationsbedarf konzipiert sind, keine rechtliche Beratung darstellen und nicht zwingend die aktuellsten rechtlichen Entwicklungen wiederspiegeln. Keine der Informationen hier oder in den Kursmaterialien sollte als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Gordon Dadds LLP übernehmen keinerlei Haftung für die Inhalte und die praktische Anwendung der Inhalte geschieht auf eigene Gefahr. Weder die Weitergabe noch de7 Skillsoft Legacy

No one can afford to be complacent about the potential for corruption when doing business. Bribery is unethical and, in many locations around the world, illegal. Despite the harsh penalties for both the individual and the company that can result from violations, bribery remains a serious risk. This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on the contents is prohibited and at the user's risk. Transmission of the information is not intended to create, and receipt does not constitute, a sol7 Skillsoft Legacy

Nadie puede permitirse el lujo de ignorar la posible existencia de corrupción en los negocios. El soborno es un acto poco ético y, en un sinfín de países del mundo, es también ilegal. A pesar de las severas sanciones que puede acarrear, tanto para la persona como para la empresa, el soborno sigue suponiendo un riesgo grave. Este curso se ha desarrollado con el apoyo de Gordon Dadds LLP. Los materiales y el contenido del curso se han elaborado para reflejar los principios generales de los temas tratados y no son específicos de ninguna jurisdicción legal. Además, es importante tener en cuenta que los materiales y el contenido del curso tienen únicamente un propósito informativo y no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presenta aquí, o en los materiales del curso, deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cum7 Skillsoft Legacy

Personne ne peut se permettre de sous-estimer les possibilités de corruption dans le cadre des activités d'une entreprise. La corruption est contraire à l'éthique et, dans de nombreux pays, illégale. Malgré les sanctions importantes dont sont passibles les individus et l'entreprise en cas de non-respect des lois, le risque de corruption demeure élevé. Ce cours a été élaboré grâce à l'assistance en la matière fournie par Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux statuts juridiques ou aux textes de loi. Gordon Dadds LLP n'endosse aucune responsabilité par rapport au contenu et toute utilisation du contenu se fait aux propres risques de l'utilisateur. La transmis7 Skillsoft Legacy

Nessuno può permettersi di assumere un atteggiamento compiacente nei confronti del potenziale di corruzione nei rapporti d'affari. La corruzione non solo non è etica, ma in molte zone del mondo è anche illegale. Nonostante le sanzioni severe che possono essere comminate sia alla persona che all'azienda in seguito a eventuali violazioni, la corruzione rimane un rischio grave. Il corso è stato sviluppato in collaborazione con Gordon Dadds LLP. Tenere presente, tuttavia, che il materiale e i contenuti del corso sono unicamente a scopo informativo e non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità in riferimento a statuti legali o decreti ministeriali. Gordon Dadds LLP declina ogni responsabilità per i contenuti esposti, su cui7 Skillsoft Legacy

Niemand kan zich passief opstellen tegenover de mogelijkheid tot corruptie tijdens het zaken doen. Omkoping is onethisch en op vele plekken ter wereld illegaal. Ondanks de strenge straffen voor zowel het individu als het bedrijf als gevolg van schending van het anti-omkopingsbeleid, blijft omkoping een ernstig risico. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen en niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van juridische statuten of wettelijk vereiste instrumenten. Gordon Dadds LLP neemt geen verantwoordelijkheid voor hun inhoud en enig vertrouwen op de inhoud is verboden en op risico va7 Skillsoft Legacy

Ninguém pode se dar ao luxo de ser complacente com a possibilidade de corrupção na hora de fazer negócios. O suborno é antiético e, em muitos lugares ao redor do mundo, é ilegal. Apesar do indivíduo e a empresa sofrerem penas rigorosas provindas de violações, o suborno continua a ser um risco grave. Este curso foi desenvolvido com materiais sobre o tema fornecidos pela Gordon Dadds LLP. No entanto, observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico e pode ou não refletir os desdobramentos legais mais atuais. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com os estatutos ou instrumentos legais. A Gordon Dadds LLP não se responsabiliza pelo conteúdo do curso e a confiança no conteúdo é proibida e depositada por conta e risco do usuário. A divulgação de informações não pretende criar, e o recebimento delas não7 Skillsoft Legacy

Im Geschäftsleben kann es sich niemand leisten, das Risko von Korruption einzugehen. Bestechung ist unmoralisch und in vielen Ländern illegal. Trotz der harten Strafen für sowohl Einzelpersonen als auch Unternehmen bei Verstößen gegen Antikorruptionsgesetze, bleibt Bestechung ein ernstzunehmendes Risiko. Die Entwicklung dieses Kurses wurde inhaltlich von Mason Gordon Dadds LLP unterstützt. Beachten Sie jedoch bitte, dass die Kursmaterialien und –inhalte für Ihren Informationsbedarf konzipiert sind, keine rechtliche Beratung darstellen und nicht zwingend die aktuellsten rechtlichen Entwicklungen wiederspiegeln. Keine der Informationen hier oder in den Kursmaterialien sollte als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Gordon Dadds LLP übernehmen keinerlei Haftung für die Inhalte und die praktische Anwendung der Inhalte geschieht auf eigene Gefahr. Weder die Weitergabe noch der7 Skillsoft Legacy

No one can afford to be complacent about the potential for corruption when doing business. Bribery is unethical and, in many locations around the world, illegal. Despite the harsh penalties for both the individual and the company that can result from violations, bribery remains a serious risk. This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents and the reliance on the contents is prohibited and at the user's risk. Transmission of the information is not intended to create, and receipt does not constitute, a sol7 Skillsoft Legacy

Nadie puede permitirse el lujo de ignorar la posible existencia de la corrupción en los negocios. El soborno es un acto poco ético y, en un sinfín de países del mundo, es también ilegal. A pesar de las severas sanciones que puede acarrear, tanto para la persona como para la empresa, el soborno sigue suponiendo un riesgo grave. Este curso se ha desarrollado con el apoyo de Gordon Dadds LLP. Los materiales y el contenido del curso se han elaborado para reflejar los principios generales de los temas tratados y no son específicos de ninguna jurisdicción legal. Además, es importante tener en cuenta que los materiales y el contenido del curso tienen únicamente un propósito informativo y no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presenta aquí, o en los materiales del curso, deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el 7 Skillsoft Legacy

Personne ne peut se permettre de sous-estimer les possibilités de corruption dans le cadre des activités d'une entreprise. La corruption est contraire à l'éthique et, dans de nombreux pays, illégale. Malgré les sanctions importantes dont sont passibles les individus et l'entreprise en cas de non-respect des lois, le risque de corruption demeure élevé. Ce cours a été élaboré grâce à l'assistance en la matière fournie par Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux statuts juridiques ou aux textes de loi. Gordon Dadds LLP n'endosse aucune responsabilité par rapport au contenu et toute utilisation du contenu se fait aux propres risques de l'utilisateur. La transmis7 Skillsoft Legacy

Nessuno può permettersi di assumere un atteggiamento compiacente nei confronti del potenziale di corruzione nei rapporti d'affari. La corruzione non solo non è etica, ma in molte zone del mondo è anche illegale. Nonostante le sanzioni severe che possono essere comminate sia alla persona che all'azienda in seguito a eventuali violazioni, la corruzione rimane un rischio grave. Il corso è stato sviluppato in collaborazione con Gordon Dadds LLP. Tenere presente, tuttavia, che il materiale e i contenuti del corso sono unicamente a scopo informativo e non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità in riferimento a statuti legali o decreti ministeriali. Gordon Dadds LLP declina ogni responsabilità per i contenuti esposti, su cui7 Skillsoft Legacy

Niemand kan zich passief opstellen tegenover de mogelijkheid tot corruptie tijdens het zaken doen. Omkoping is onethisch en op vele plekken ter wereld illegaal. Ondanks de strenge straffen voor zowel het individu als het bedrijf als gevolg van schending van het anti-omkopingbeleid, blijft omkoping een ernstig risico. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen en niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van juridische statuten of wettelijk vereiste instrumenten. Gordon Dadds LLP neemt geen verantwoordelijkheid voor hun inhoud en enig vertrouwen op de inhoud is verboden en op risico van7 Skillsoft Legacy

Ninguém pode se dar ao luxo de ser complacente com a possibilidade de corrupção na hora de fazer negócios. O suborno é antiético e, em muitos lugares ao redor do mundo, é ilegal. Apesar do indivíduo e a empresa sofrerem penas rigorosas provindas de violações, o suborno continua a ser um risco grave. Este curso foi desenvolvido com materiais sobre o tema fornecidos pela Gordon Dadds LLP. No entanto, observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico e pode ou não refletir os desdobramentos legais mais atuais. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com os estatutos ou instrumentos legais. A Gordon Dadds LLP não se responsabiliza pelo conteúdo do curso e a confiança no conteúdo é proibida e depositada por conta e risco do usuário. A divulgação de informações não pretende criar, e o recebimento delas não7 Skillsoft Legacy

Laxe Sicherheitspraktiken und ein unzureichendes Sicherheitsbewusstsein der Mitarbeiter können zu Sicherheitsverletzungen führen, die schwerwiegende Konsequenzen für Unternehmen haben können. Hacker werden jede Schwachstelle ausnutzen und ihre Reichweite ist global. Bitte beachten Sie, dass der Kursinhalt nur zu Informationszwecken dient und keine Rechtsberatung darstellt. Keine der Informationen hier oder in den Kursmaterialien sollten als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Weder die Weitergabe noch der Erhalt der Informationen bedeuten, dass sich daraus in irgendeiner Form ein Anwalt-Klienten- oder Klienten-Anwalt-Verhältnis ableiten lässt. Leser sollten nicht aufgrund dieser Informationen handeln, ohne sich vorher unabhängige juristische Beratung einzuholen.7 Skillsoft Legacy

Lax security practices and poor security awareness on the part of employees can result in security breaches that have serious consequences for organizations. Hackers will take advantage of any vulnerability, and their reach is global. Please note that the course content is for informational purposes only and does not constitute legal advice. Nothing in the course materials shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any jurisdiction's laws. Transmission of this information is not intended to create, and receipt does not establish, an attorney-client relationship. Users should not act upon this information without seeking professional counsel licensed in their jurisdiction.7 Skillsoft Legacy

Las prácticas de seguridad poco estrictas y la poca concienciación sobre la seguridad por parte de los empleados pueden provocar brechas de seguridad que comportan consecuencias graves para las organizaciones. Los hackers se aprovecharán de cualquier vulnerabilidad y su alcance es internacional. Tenga en cuenta que el contenido del curso tiene únicamente un propósito informativo y no constituye asesoramiento jurídico alguno. Ninguno de los elementos que se presenta en los materiales del curso deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación de cualquier jurisdicción. La transmisión de la información no está destinada a crear, y su recepción no constituye, una relación abogado-cliente. Los usuarios no deben actuar basándose en esta información sin solicitar asesoramiento jurídico profesional en su jurisdicción.7 Skillsoft Legacy

Des pratiques laxistes en matière de sécurité et une sensibilisation insuffisante des employés en la matière peuvent entraîner des failles de sécurité qui exposent les entreprises à de lourdes conséquences. Les pirates informatiques exploiteront toutes les vulnérabilités et leur portée est mondiale. Veuillez noter que le contenu de ce cours est à but informatif uniquement et ne constitue pas un conseil juridique. Aucune partie des supports de ce cours ne doit être interprétée comme un conseil professionnel, quelle que soit la situation, ni ne constitue un avis légal en matière de conformité avec les lois applicables. La transmission et la réception de ces informations ne visent pas à créer une relation avocat-client. Les utilisateurs ne doivent pas agir conformément à ces informations sans demander conseil à un professionnel autorisé à exercer dans leur pays.7 Skillsoft Legacy



Prassi di sicurezza non sufficientemente rigorose e una scarsa consapevolezza in materia da parte dei dipendenti possono portare a violazioni della sicurezza, con gravi conseguenze per le organizzazioni. Gli hacker approfittano di qualsiasi vulnerabilità e agiscono su scala globale. I contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto alle leggi di qualsivoglia giurisdizione. La trasmissione e la ricezione di tali informazioni non è da intendersi come l'avvio di una relazione tra cliente e avvocato. Si consiglia agli utenti di non prendere alcun provvedimento sulla base delle informazioni fornite senza prima richiedere adeguata consulenza professionale di esperti della relativa giurisdizione.7 Skillsoft Legacy

Matige veiligheidsmaatregelen en te weinig bewustzijn van beveiliging bij werknemers kunnen leiden tot inbreuken op de veiligheid die ernstige gevolgen kunnen hebben voor organisaties. Hackers maken misbruik van elk teken van kwetsbaarheid en hun invloedssfeer is wereldwijd. U dient er rekening mee te houden dat de cursusinhoud alleen ter informatie dient en niet kan worden opgevat als juridisch advies. Geen enkel onderdeel van het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de wetgeving van welk rechtsgebied dan ook. De overdracht van de informatie, en het ontvangen ervan, schept geen advocaat-clientrelatie. De lezer dient geen gevolg te geven aan deze informatie zonder juridisch advies in te winnen van juristen gediplomeerd in hun rechtsgebied.7 Skillsoft Legacy

Práticas vagas de segurança e pouco conhecimento de segurança por parte dos funcionários podem resultar em violações de segurança com consequências graves para as empresas. Os hackers vão tirar proveito de qualquer vulnerabilidade, e o alcance deles é global. Observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico. Nada contido nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com as leis de qualquer jurisdição. A divulgação desta informação não pretende criar, e o recebimento dela não constitui, uma relação entre advogado e cliente. Os leitores não devem agir com base nessas informações sem antes procurar um advogado profissional licenciado em sua jurisdição.7 Skillsoft Legacy

Arbeitgeber müssen eine sichere Arbeitsumgebung gewährleisten. Jedoch ist es auch die Aufgabe eines jeden Mitarbeiters, wachsam zu sein. Die Entwicklung dieses Kurses wurde inhaltlich von Mason Gordon Dadds LLP unterstützt. Beachten Sie jedoch bitte, dass die Kursmaterialien und –inhalte für Ihren Informationsbedarf konzipiert sind, keine rechtliche Beratung darstellen und nicht zwingend die aktuellsten rechtlichen Entwicklungen wiederspiegeln. Keine der Informationen hier oder in den Kursmaterialien sollte als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Gordon Dadds LLP übernehmen keinerlei Haftung für die Inhalte und die praktische Anwendung der Inhalte geschieht auf eigene Gefahr. Weder die Weitergabe noch der Erhalt der Informationen bedeuten, dass sich daraus in irgendeiner Form ein Anwalt-Klienten oder Klienten-Anwalt-Verhältnis ableiten lässt. Leser sollten nicht aufgrund7 Skillsoft Legacy

Employers must do what they reasonably can to ensure a safe and secure work environment. However, it is also the responsibility of every employee to be vigilant about security.  This course was developed with subject matter support provided by Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Gordon Dadds LLP accepts no responsibility for their contents, and the reliance on the contents is prohibited and at the user's risk. Transmission of the information is not intended to create, and receipt does not constitute, a solicitor-client relationship. Readers should not act upon this information without seeking independent legal advice.7 Skillsoft Legacy

Las empresas deben actuar con la máxima diligencia para garantizar un entorno de trabajo seguro. Sin embargo, también es responsabilidad de cada empleado mantenerse atento en lo que a la seguridad se refiere. Este curso se ha desarrollado con el apoyo de Gordon Dadds LLP. Los materiales y el contenido del curso se han elaborado para reflejar los principios generales de los temas tratados y no son específicos de ninguna jurisdicción legal. Además, es importante tener en cuenta que los materiales y el contenido del curso tienen únicamente un propósito informativo y no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presenta aquí, o en los materiales del curso, deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de los estatutos o los instrumentos legales. Gordon Dadds LLP no aceptará responsabilidad alguna derivada d7 Skillsoft Legacy

Les employeurs doivent prendre des mesures raisonnables pour garantir un environnement de travail sûr. Cependant, il incombe également à chaque employé d'être vigilant en matière de sécurité. Ce cours a été élaboré grâce à l'assistance en la matière fournie par Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux statuts juridiques ou aux textes de loi. Gordon Dadds LLP n'endosse aucune responsabilité par rapport au contenu et toute utilisation du contenu se fait aux propres risques de l'utilisateur. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et sa réception ne constitue pas une telle relation. Les lecteurs ne doivent pas se 7 Skillsoft Legacy

I dipendenti sono tenuti a fare ciò che è in loro potere per garantire un ambiente di lavoro sicuro e protetto. Tuttavia, è responsabilità di tutti i dipendenti, inoltre, prestare attenzione alla sicurezza. Il corso è stato sviluppato in collaborazione con Gordon Dadds LLP. Tenere presente, tuttavia, che il materiale e i contenuti del corso sono unicamente a scopo informativo e non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità in riferimento a statuti legali o decreti ministeriali. Gordon Dadds LLP declina ogni responsabilità per i contenuti esposti, su cui è proibito e a rischio dell'utente fare affidamento. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avv7 Skillsoft Legacy

Werkgevers moeten alles doen wat redelijkerwijs mogelijk is om voor een veilige en beveiligde werkomgeving te zorgen. Het is echter ook de verantwoordelijkheid van elke werknemer om bedacht te zijn op veiligheid. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen en niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van juridische statuten of wettelijk vereiste instrumenten. Gordon Dadds LLP neemt geen verantwoordelijkheid voor hun inhoud en enig vertrouwen op de inhoud is verboden en op risico van de gebruiker. De overdracht van de informatie, en het ontvangen ervan, schept geen advocaat-clientrelatie7 Skillsoft Legacy

Os empregadores devem fazer o que podem dentro dos limites razoáveis para garantir um ambiente de trabalho seguro e tranquilo. No entanto, também é responsabilidade de cada funcionário estar alerta em relação à segurança. Este curso foi desenvolvido com materiais sobre o tema fornecidos pela Gordon Dadds LLP. No entanto, observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico e pode ou não refletir os desdobramentos legais mais atuais. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com os estatutos ou instrumentos legais. A Gordon Dadds LLP não se responsabiliza pelo conteúdo do curso e a confiança no conteúdo é proibida e depositada por conta e risco do usuário. A divulgação de informações não pretende criar, e o recebimento delas não constitui, uma relação entre advogado e cliente. Os leitores não devem agir co7 Skillsoft Legacy

The European Union (EU) has established rules and policies to ensure competition enhances overall economic welfare. Two key rules, covered in Articles 101 and 102 of the Treaty on the Functioning of the EU, address anticompetitive agreements and the abuse of a dominant market position. This course explains the consequences of engaging in anti-competitive behavior and describes how to identify practices that infringe EU antitrust law. This course was developed with subject matter support provided by lnce Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. lnce Gordon Dadds LLP accepts no responsibility for their contents of this course.30 Skillsoft Legacy

In unserer heutigen Zeit sind die Beschäftigten eines Unternehmens so vielfältig wie die Welt, in der sie tätig sind. Die Beschäftigten repräsentieren eine außerordentliche Bandbreite an Fähigkeiten, kulturellen und ethnischen Hintergründen, religiösen Überzeugungen, Sprachen und Bräuchen. Viele Unternehmen bemühen sich sehr um Diversität und Inklusion und haben erkannt, dass sie diskriminierendem Verhalten am Arbeitsplatz aktiv entgegenwirken müssen, um das volle Potenzial ihrer Beschäftigten auszuschöpfen. In diesem Kurs lernen Sie die Vorteile von Diversität und Inklusion für das Unternehmen kennen und erfahren, wie Sie als Mitarbeitender die Inklusion fördern können. Sie erfahren auch, wie sich diskriminierende Verhaltensweisen wie Belästigung und Mobbing auf den Arbeitsplatz auswirken und die Förderung von Diversität und Inklusion beeinträchtigen.21 Skillsoft Legacy

The modern workforce is as diverse as the world in which it exists, with employees representing many cultures, ethnicities, beliefs, languages, and customs. Many organizations continue making strides to promote diversity and inclusion, recognizing that leveraging the full potential of their employees requires a commitment to eliminating discriminatory behavior from the workplace. In this course, you'll learn about the benefits of diversity and inclusion for the organization and how you, as an employee, can promote inclusion. You'll also learn about how the types of discriminatory behaviors, such as harassment and bullying, affect the workplace, and interfere with efforts to promote diversity and inclusion.21 Skillsoft Legacy

La fuerza laboral moderna es igual de diversa que el mundo en el que existe, donde el personal representa varias culturas, etnias, creencias, idiomas y costumbres. Muchas organizaciones continúan avanzando para promover la diversidad y la inclusión, reconociendo que optimizar todo el potencial del personal requiere un compromiso para eliminar el comportamiento discriminatorio del lugar de trabajo. En este curso, aprenderá acerca de los beneficios que obtiene la organización al implementar la diversidad y la inclusión, y cómo puede promover la inclusión siendo parte del personal. También aprenderá acerca de cómo los tipos de comportamientos discriminatorios, como el acoso y el hostigamiento, tienen un impacto en el lugar de trabajo y cómo interfieren con los esfuerzos de promover la diversidad y la inclusión.21 Skillsoft Legacy

La main-d’œuvre moderne est aussi diversifiée que le monde dans lequel elle vit, avec des employés représentant de nombreuses cultures, origines ethniques, croyances, langues et coutumes. De nombreuses entreprises poursuivent leurs progrès en matière de promotion de la diversité et de l’inclusion, reconnaissant ainsi la nécessité de s’engager à éliminer les comportements discriminatoires sur le lieu de travail pour tirer pleinement parti du potentiel de leurs employés. Dans ce cours, vous découvrirez les avantages de la diversité et de l’inclusion pour l’entreprise et comment vous, en votre qualité d’employé, pouvez promouvoir l’inclusion. Vous apprendrez également comment les types de comportements discriminatoires, tels que le harcèlement et l’intimidation, affectent le lieu de travail et perturbent les efforts visant à promouvoir la diversité et l’inclusion.21 Skillsoft Legacy

La forza lavoro moderna è tanto variegata quanto il mondo in cui esiste, con dipendenti che rappresentano molte culture, etnie, credenze, lingue e usanze. Molte organizzazioni continuano a fare passi avanti per promuovere la diversità e l'inclusione, riconoscendo che sfruttare la massima potenzialità dei propri dipendenti richiede un impegno volto all'eliminazione dei comportamenti discriminatori dal posto di lavoro. Questo corso illustra i vantaggi della diversità e dell'inclusione per l'organizzazione e il modo in cui, come dipendente, puoi promuovere l'inclusione. Inoltre, scoprirai il modo in cui le tipologie di comportamenti discriminatori, come molestie e bullismo, influiscono sul posto di lavoro e interferiscono con gli sforzi per la promozione della diversità e dell'inclusione.21 Skillsoft Legacy

De moderne beroepsbevolking is even divers als de wereld waarin zij bestaat, met werknemers die vele culturen, etnische groepen, geloofsovertuigingen, talen en gewoonten vertegenwoordigen. Veel organisaties blijven zich inzetten voor diversiteit en inclusie en erkennen dat het volledige potentieel van hun werknemers kan worden benut als zij zich inzetten om discriminerend gedrag op de werkplek uit te bannen. In deze cursus leert u over de voordelen van diversiteit en inclusie voor de organisatie en hoe u, als werknemer, inclusie kunt bevorderen. U zult ook leren hoe discriminerend gedrag zoals intimidatie en pesten de werkplek beïnvloeden en de inspanningen om diversiteit en inclusie te bevorderen, dwarsbomen.21 Skillsoft Legacy

A força de trabalho moderna é tão diversa quanto o mundo em que ela existe, com funcionários que representam muitas culturas, etnias, crenças, idiomas e costumes. Muitas organizações continuam avançando na promoção da diversidade e a inclusão, reconhecendo que aproveitar todo o potencial de seus funcionários exige o compromisso de eliminar o comportamento discriminatório no ambiente de trabalho. Neste curso, você aprenderá sobre os benefícios da diversidade e da inclusão para a organização e como você, como funcionário, pode promover a inclusão. Você também aprenderá sobre como os tipos de comportamentos discriminatórios, como assédio e bullying, afetam o local de trabalho e interferem nos esforços para promover a diversidade e a inclusão.21 Skillsoft Legacy

Illegal insider dealing can have serious negative consequences for individuals and their organizations. This course will help you recognize ways in which inside information can be misused for illegal securities trading. It will also introduce you to the negative effects of illegal insider dealing, describe the measures companies take to prevent it, and explain why you should report suspicious activities. This course was developed with subject matter support provided by Ince Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Ince Gordon Dadds LLP accepts no responsibility for the contents of this course. Any reliance on the contents of23 Skillsoft Legacy

Les employés canadiens de tous les secteurs impliqués dans des transactions commerciales et ayant la responsabilité de fixer des prix, d’élaborer des stratégies de marketing et de préparer des offres, et tout autre employé ayant la possibilité de prendre part à des accords illégaux avec des concurrents concernant la division du marché, la fixation des prix ou le boycottage. Les employés qui communiquent régulièrement avec des concurrents (par exemple, en assistant à des réunions d’associations commerciales) dans le cadre de leur travail pourront également bénéficier de ce cours. Le matériel didactique et le contenu de ce cours sont offerts à titre informatif seulement et ne doivent pas être considérés comme des conseils juridiques ni un énoncé exhaustif de la législation ou d’une opinion sur un sujet juridique, et ils peuvent ou non refléter les plus récents développements judiciaires. Personne ne devrait agir en s’appuyant uniquement sur le matériel didactique et le contenu de ce cours ni s’abstenir d’agir s26 Skillsoft Legacy

As staffing needs change, many companies are hiring contract or temporary employees to meet those changing needs. Before hiring an independent contractor or temporary employee – also referred to as a contingency worker – companies should be aware of the costs involved along with the relevant legal and taxation issues. It is important that both parties have a clear understanding of the terms of their agreement with the appropriate distribution of risks and responsibilities. This course explains the differences between independent contractors and temporary employees, the benefits and drawbacks of both, and how to get the most out of your hiring practices. This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be cons21 Skillsoft Legacy

In der heutigen Geschäftswelt werden Unternehmen von den Medien, Investoren und Kunden in Bezug auf ihre Arbeitsweise genau unter die Lupe genommen. Die Menschen bevorzugen es, mit Unternehmen und Einzelpersonen Geschäfte zu tätigen, die ihre Werte teilen, und meiden Unternehmen, die sie für unethisch, verschlossen oder korrupt halten. Unternehmen und Mitarbeiter, die sich zu hohen ethischen Standards verpflichten, ernten oft die Früchte fairer und ehrlicher Geschäftspraktiken, sowohl finanziell als auch in Bezug auf die öffentliche Meinung. In diesem Kurs lernen Sie die Merkmale und Vorteile ethischen Verhaltens kennen und erfahren, wie Sie unethisches Verhalten erkennen und was Sie im Falle von Fragen tun können. Dieser Kurs wurde mit fachlicher Unterstützung von The Potomac Law Group, PLLC entwickelt. Bitte beachten Sie jedoch, dass Materialien und Inhalte des Kurses lediglich Informationszwecken dienen, keine Rechtsberatung darstellen und möglicherweise nicht die neuesten rechtlichen Entwicklungen widersp22 Skillsoft Legacy

In today's business environment, companies are under intense scrutiny from the media, investors, and customers over the way they operate. People prefer to do business with companies and individuals that share their values, and avoid businesses that they feel are unethical, secretive, or corrupt. Organizations and employees who hold themselves to high ethical standards often reap the rewards of fair and honest business practices, both financially and in terms of public opinion. In this course, you will learn the traits and benefits of ethical conduct, as well as how to identify unethical behavior and what to do when you have questions. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to22 Skillsoft Legacy

En el entorno empresarial actual, las empresas están sometidas a un escrutinio intenso por parte de los medios de comunicación, los inversores y los clientes sobre su funcionamiento. Las personas prefieren hacer negocios con compañías y personas que comparten sus valores, por lo que evitan los negocios que consideran poco éticos, secretos o corruptos. Las organizaciones y los empleados que mantienen principios éticos elevados suelen beneficiarse de las prácticas empresariales justas y honestas, tanto desde el punto de vista financiero como de la opinión pública. En este curso, aprenderá los rasgos y los beneficios de la conducta ética, así como la forma de identificar el comportamiento no ético y qué hacer cuando tenga dudas. Este curso se ha desarrollado con el apoyo de The Potomac Law Group, PLLC. Tenga en cuenta que la finalidad de los materiales y el contenido del curso es solo informativa; estos no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito leg22 Skillsoft Legacy

Dans l’environnement professionnel actuel, le mode de fonctionnement des entreprises est surveillé de très près par les médias, les investisseurs et les clients. Nous préférons faire affaire avec des entreprises et des particuliers qui partagent nos valeurs, et nous évitons les entreprises qui nous semblent immorales, opaques ou peu recommandables. Les entreprises et les employés qui respectent des normes éthiques élevées récoltent souvent les fruits de leurs pratiques commerciales loyales et honnêtes, tant financièrement qu’en termes d’opinion publique. Dans ce cours, vous allez vous familiariser avec les caractéristiques et les avantages d’une conduite éthique, apprendre à identifier les comportements non éthiques, et quelles sont les mesures à prendre en cas de doutes. Ce cours a été créé en collaboration avec The Potomac Law Group, PLLC. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridi22 Skillsoft Legacy

Nell‘odierno contesto aziendale, le aziende sono oggetto di esami approfonditi da parte di media, investitori e clienti, riguardo al modo in cui operano. Le persone preferiscono fare affari con società e persone che condividono i loro stessi valori ed evitano gli affari che ritengono immorali, misteriosi o corrotti. Le aziende e i loro dipendenti che si mantengono su rigorosi criteri etici, spesso traggono benefici dalle pratiche commerciali leali e corrette, da un punto di vista finanziario e in termini di opinione pubblica. In questo corso imparerai le caratteristiche e i vantaggi di un comportamento etico, nonché come identificare i comportamenti non etici e cosa fare in caso di domande. Questo corso è stato sviluppato in collaborazione con The Potomac Law Group, PLLC. Tieni presente, tuttavia, che il materiale e i contenuti del corso hanno unicamente scopo informativo e non sono da intendersi come un parere legale e possono o meno corrispondere agli sviluppi normativi più recenti. Nessuna informazione con22 Skillsoft Legacy

In de bedrijfsomgeving van vandaag wordt de werkwijze van organisaties nauwlettend gevolgd, niet alleen door de media maar ook door investeerders en klanten. Mensen doen het liefst zaken met bedrijven en personen die dezelfde waarden hebben als zijzelf en vermijden bedrijven die ze als onethisch, heimelijk of corrupt zien. Organisaties en werknemers die hoge ethische normen nastreven trekken vaak voordeel uit hun eerlijke en oprechte manier van zakendoen, zowel financieel als in de publieke opinie. In deze cursus leer je over de kenmerken en voordelen van ethisch gedrag, maar ook hoe je onethisch gedrag kunt herkennen en wat je kunt doen als je vragen hebt. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door The Potomac Law Group, PLLC. Bedenk echter dat het cursusmateriaal en de inhoud daarvan alleen dienen ter informatie en niet kunnen worden opgevat als juridisch advies en mogelijkerwijs de meest recente juridische ontwikkelingen niet adequaat weergeven. Geen enkel onderdeel van de22 Skillsoft Legacy

Hoje em dia, a maneira na qual uma empresa opera é observada de perto pela imprensa e pelos investidores e consumidores. As pessoas preferem fazer negócios com empresas e indivíduos que compartilham seus valores e evitam empresas das quais acreditam que sejam antiéticas, dissimuladas ou corruptas. Organizações e funcionários que atendam altos padrões éticos costumam ser recompensados por suas práticas justas e honestas, seja de forma financeira ou com sua reputação diante da opinião pública. Neste curso, você aprenderá sobre as características e benefícios da conduta ética, bem como a identificar e evitar o comportamento antiético e o que fazer quando tiver dúvidas. Este curso foi elaborado com os materiais sobre o tema fornecidos pelo The Potomac Law Group, PLLC. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir as condições legais atuais. Nenhuma informação contida no presente instrumento ou nos materi22 Skillsoft Legacy

Many people come to the United States in search of employment opportunities. While many of these people enter the country legally and have valid work authorization, there are many others who reside in the US illegally. Section 274A of the Immigration and Nationality Act (INA) requires employers to hire only individuals who are legally eligible to work in the US. The I-9 form is the key to compliance with this requirement and is used by US employers to verify the identity and work authorization of all individuals hired to work in the United States. The law requires employers to verify the individual’s identity and eligibility for employment by requiring the employee to produce documentation that verifies who they are, and that they are authorized to work in the US. This requirement applies to all employees – US and non-US citizens alike. Therefore, it's important to understand the requirements to be able to comply with the law. This course provides an introduction to I-9 compliance, focusing on the purpose of 62 Skillsoft Legacy

This course deals with the General Equal Treatment Act – GETA (Das Allgemeine Gleichbehandlungsgesetz – AGG) and provides information for management. The General Equal Treatment Act (GETA) entered into force on August 18, 2006. This course addresses the employment law consequences of the Act. The aim of this course is to inform managers of the content of the GETA, and to give them specific information so that they can react appropriately to the Act. This course was developed with subject matter support provided by lnce Germany Rechtsanwaltsgesellschaft mbH. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. lnce Germany Rechtsanwaltsgesellschaft mbH ac39 Skillsoft Legacy

Integrity in the federal procurement and acquisition process is essential to ensuring fairness in the selection and awarding of contracts through competitive bids. Prior abuses of these processes led to the passage of the Procurement Integrity Act (PIA). The purpose of the PIA is to protect the federal agency procurement process by establishing a set of rules to maintain a level playing field for all bidders. This course is designed to provide employees of organizations that do business with the federal government with an overview of the regulatory framework that governs the competitive bidding process. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or con32 Skillsoft Legacy

La Loi de 2005 sur l’accessibilité pour les personnes handicapées de l’Ontario (la LAPHO) est une loi complète conçue pour rendre l’Ontario totalement accessible aux personnes handicapées d’ici 2025. Le gouvernement provincial a élaboré un règlement, en vertu de la LAPHO, intitulé « Normes d’accessibilité intégrées ». Ce règlement comporte cinq normes d’accessibilité, chacune visant à éliminer les obstacles auxquels les personnes handicapées sont confrontées au quotidien dans cinq domaines clés. Ce cours couvre la norme d’accessibilité pour les services à la clientèle, dont l’objectif consiste à rendre les biens, les services et les installations fournis par les entreprises et organisations de l’Ontario accessibles aux personnes handicapées. Ce cours porte sur l’objectif de la LAPHO et aborde les exigences de la norme d’accessibilité pour les services à la clientèle; la façon d’interagir et de communiquer avec les personnes ayant divers types de déficiences, y compris les personnes qui utilisent des appareils61 Skillsoft Legacy

Welchen Geltungsbereich hat das internationale Kartell- und Wettbewerbsrecht? Möglicherweise einen anderen, als Sie meinen. Kartell- und Wettbewerbsgesetze gelten nicht nur für Unternehmensfusionen und -übernahmen, sondern haben auch Einfluss auf Ihre Entwürfe und Angebote. Wenn Sie regelmäßig Verkaufstransaktionen mit internationalen Kunden oder Partnern abwickeln, müssen Sie die Anforderungen und den Geltungsbereich von Kartellgesetzen kennen. Dieser Kurs wurde mit fachlicher Unterstützung von Ince Gordon Dadds LLP entwickelt. Bitte beachten Sie jedoch, dass Materialien und Inhalte des Kurses lediglich Informationszwecken dienen, keine Rechtsberatung darstellen und möglicherweise nicht die neuesten rechtlichen Entwicklungen widerspiegeln. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation verstanden werden oder stellen eine juristische Meinung in Bezug auf die Compliance mit Rechtsvorschriften oder -verordnungen dar. Ince 7 Skillsoft Legacy

What is the scope of global antitrust and competition legislation? It might be different from what you think. While antitrust and competition laws do apply to corporate-level mergers and acquisitions, they also impact proposals you might be drafting or bids you're submitting. If you're regularly involved in sales transactions with international clients or partners, an understanding of the standards and reach of antitrust laws is essential. This course was developed with subject matter support provided by lnce Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. lnce Gordon Dadds LLP accepts no responsibility for the contents of this cou7 Skillsoft Legacy

¿Cuál es el ámbito de la legislación antimonopolio a nivel internacional y de la competencia? Puede ser distinto del que usted cree. Si bien las leyes antimonopolio y de la competencia se aplican en las fusiones y adquisiciones a nivel corporativo, también tienen efecto en las propuestas de impacto que elabora o en las licitaciones que envía. Si habitualmente se ocupa de transacciones de ventas con clientes o socios internacionales, es fundamental entender las normas y el alcance de las leyes antimonopolio. Este curso se ha desarrollado con el apoyo de Ince Gordon Dadds LLP. Además, es importante tener en cuenta que la finalidad de los materiales y el contenido del curso es solo informativa; estos no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presentan aquí o en los materiales del curso deberá interpretarse como un asesoramiento profesional para ninguna situación en particular ni constituir una opinión legal en7 Skillsoft Legacy

Quel est le champ d'application de la législation internationale en matière de lutte contre les ententes et en matière de concurrence ? Il est peut-être plus large que vous ne le pensez. Si les lois en matière de lutte contre les ententes et le droit de la concurrence s'appliquent effectivement aux fusions et acquisitions d'entreprises, ils concernent également les propositions ou les soumissions que vous rédigez. Si vous effectuez régulièrement des transactions avec des clients ou des partenaires internationaux, vous devez absolument connaître les normes et la portée des lois en matière de lutte contre les ententes. Ce cours a été développé avec l'aide d'Ince Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Ils peuvent ne pas refléter les développements juridiques les plus récents. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété co7 Skillsoft Legacy

Qual è l'ambito di applicazione delle leggi globali antitrust e sulla concorrenza? Potrebbe non coincidere con ciò che si pensa comunemente. Le leggi antitrust e sulla concorrenza si applicano a fusioni e acquisizioni di livello aziendale, ma influiscono anche sulle proposte elaborate e sulle offerte presentate. Per le aziende che partecipano periodicamente a transazioni di vendita con clienti o partner internazionali, la conoscenza delle norme e della portata delle leggi antitrust è essenziale. Il corso è stato sviluppato in collaborazione con Ince Gordon Dadds LLP. Tenere presente, tuttavia, che il materiale e i contenuti del corso sono unicamente a scopo informativo, non sono da intendersi come un parere legale e, pertanto, possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla confo7 Skillsoft Legacy

Qual a abrangência da legislação global antitruste e de concorrência? Talvez seja diferente do que você imagina. Ao mesmo tempo que as leis antitruste e de concorrência se aplicam a fusões e aquisições corporativas, elas também afetam propostas que você esteja redigindo ou ofertas que você esteja apresentando. Se você está envolvido regularmente em transações de vendas com clientes ou parceiros internacionais, é essencial compreender os padrões e o alcance das leis antitruste. Este curso foi desenvolvido com os materiais sobre o tema fornecidos pela Ince Gordon Dadds LLP. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir os desenvolvimentos legais atuais. Nenhuma informação contida no presente instrumento ou nos materiais do curso deve ser considerada como um parecer jurídico referente a uma determinada situação ou constituir uma opinião legal a respeito da conformidade com estatutos ou instrumentos lega7 Skillsoft Legacy

In der heutigen Geschäftswelt werden Unternehmen von den Medien, Investoren und Kunden in Bezug auf ihre Arbeitsweise genau unter die Lupe genommen. Die Menschen bevorzugen es, mit Unternehmen und Einzelpersonen Geschäfte zu tätigen, die ihre Werte teilen, und meiden Unternehmen, die sie für unethisch, verschlossen oder korrupt halten. Unternehmen und Mitarbeiter, die sich zu hohen ethischen Standards verpflichten, ernten oft die Früchte fairer und ehrlicher Geschäftspraktiken, sowohl finanziell als auch in Bezug auf die öffentliche Meinung. Dieser Kurs wurde mit fachlicher Unterstützung von Ince Gordon Dadds LLP entwickelt. Bitte beachten Sie jedoch, dass Materialien und Inhalte des Kurses lediglich Informationszwecken dienen, keine Rechtsberatung darstellen und möglicherweise nicht die neuesten rechtlichen Entwicklungen widerspiegeln. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation verstanden werden oder stellen eine ju8 Skillsoft Legacy

En el entorno empresarial actual, las empresas están sometidas a un escrutinio intenso por parte de los medios de comunicación, los inversores y los clientes sobre su funcionamiento. Las personas prefieren hacer negocios con empresas y personas que compartan sus valores, y evitan hacer negocios que consideren poco éticos, secretos o corruptos. Las organizaciones y sus empleados que mantienen principios éticos elevados suelen beneficiarse de las prácticas empresariales justas y honestas, tanto desde el punto de vista financiero como de la opinión pública. Este curso se ha desarrollado con el apoyo de Ince Gordon Dadds LLP. Además, es importante tener en cuenta que la finalidad de los materiales y el contenido del curso es solo informativa; estos no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presentan aquí o en los materiales del curso deberá interpretarse como un asesoramiento profesional para ninguna situación 8 Skillsoft Legacy

Dans l’environnement professionnel actuel, le mode de fonctionnement des entreprises est surveillé de très près par la presse, les investisseurs et les clients. Nous préférons faire affaire avec des entreprises et des particuliers qui partagent nos valeurs, et nous évitons les entreprises qui nous semblent immorales, opaques ou peu recommandables. Les entreprises et leurs employés qui respectent des normes éthiques élevées récoltent souvent les fruits de leurs pratiques commerciales loyales et honnêtes, tant financièrement qu’en termes d’opinion publique. Ce cours a été développé avec l'aide d'Ince Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Ils peuvent ne pas refléter les développements juridiques les plus récents. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation part8 Skillsoft Legacy

Nell'odierno contesto aziendale, le aziende sono oggetto di esami approfonditi da parte dei media, degli investitori e dei clienti, riguardo al modo in cui operano. Le persone preferiscono fare affari con società e persone che condividono i loro stessi valori ed evitano le attività che ritengono immorali, non trasparenti o corrotte. Le organizzazioni e i loro dipendenti che si mantengono su rigorosi criteri etici, spesso traggono benefici dalle pratiche commerciali leali e corrette, sia finanziari che in termini di opinione pubblica. Il corso è stato sviluppato in collaborazione con Ince Gordon Dadds LLP. Tenere presente, tuttavia, che il materiale e i contenuti del corso sono unicamente a scopo informativo, non sono da intendersi come un parere legale e, pertanto, possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né c8 Skillsoft Legacy

No ambiente de negócios atual, as empresas estão sob intensa observação da mídia, dos seus investidores e clientes sobre a forma como atuam. As pessoas preferem fazer negócios com empresas e indivíduos que compartilham seus valores e evitam negócios dos quais acreditam que sejam antiéticos, sigilosos ou corruptos. As empresas e funcionários que mantêm padrões éticos elevados, frequentemente obtêm recompensas de práticas comerciais justas e honestas, tanto financeiramente quanto em relação à opinião pública. Este curso foi desenvolvido com os materiais sobre o tema fornecidos pela Ince Gordon Dadds LLP. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir os desenvolvimentos legais atuais. Nenhuma informação contida no presente instrumento ou nos materiais do curso deve ser considerada como um parecer jurídico referente a uma determinada situação ou constituir uma opinião legal a respeito da conformidade com8 Skillsoft Legacy

In unserer heutigen Zeit ist die Herkunft und Zusammensetzen der Mitarbeiter geprägt von großer Vielfalt. Die Belegschaft repräsentiert eine außerordentliche Bandbreite an Fähigkeiten, kulturellen und ethnischen Hintergründen, religiösen Überzeugungen und Sprachen. Um das volle Potential der Mitarbeiter wirksam einzusetzen, sollten Unternehmen, Führungskräfte und Mitarbeiter Verfahren untersuchen und verbessern, die Vielfalt und Inklusion fördern. Damit tragen sie dazu bei, dass Mitarbeiter fair behandelt werden. Beachten Sie bitte, dass der Kursinhalt nur zu Informationszwecken dient und keine Rechtsberatung darstellt. Die Inhalte des Kurses sollen keinesfalls einen fachlichen Rat zu einer bestimmten Situation oder ein Rechtsgutachten in Bezug auf die Einhaltung von Gesetzen einer bestimmten Gerichtsbarkeit darstellen. Die Übermittlung dieser Informationen soll weder eine Anwalts-Mandanten-Beziehung begründen, noch stellt der Empfang dieser Informationen eine solche dar. Nutzer sollten nicht auf Grundlage di9 Skillsoft Legacy

La fuerza laboral moderna es igual de diversa que el mundo en el que existe, donde el personal representa una extraordinaria variedad de habilidades, culturas, etnias, creencias e idiomas. Para beneficiarse de todo el potencial de la fuerza laboral, es importante para las organizaciones, los gerentes y los empleados evaluar y mejorar las formas en las que apoyan la diversidad y la inclusión y ayudar a garantizar que los empleados reciban un trato justo. Tenga en cuenta que el contenido del curso tiene un propósito meramente informativo y que no constituye un asesoramiento legal. Ninguno de los materiales del curso deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituye una opinión legal en relación con el cumplimiento de los estatutos o los instrumentos legales. La transmisión de esta información no está destinada a crear, y su recepción no constituye, una relación abogado-cliente. Los usuarios no deben actuar basándose en esta información sin solicitar asesora9 Skillsoft Legacy

La main-d’œuvre moderne est aussi diversifiée que le monde dans lequel elle vit, avec des employés possédant une incroyable variété de compétences, cultures, origines ethniques, opinions et langues. Afin d’exploiter pleinement tout le potentiel du personnel, il est important que les entreprises, les responsables et les employés évaluent et améliorent leurs façons de soutenir la diversité et l’inclusion, et aident à garantir un traitement équitable de tout le personnel. Veuillez noter que le contenu de ce cours est à but informatif uniquement et ne constitue pas un conseil juridique. Aucune partie des supports de ce cours ne doit être interprétée comme un conseil professionnel, quelle que soit la situation, ni ne constitue un avis légal en matière de conformité avec les lois applicables. La transmission et la réception de ces informations ne visent pas à créer une relation avocat-client. Les utilisateurs ne doivent pas agir conformément à ces informations sans demander conseil à un professionnel autorisé à exe9 Skillsoft Legacy

L'odierna forza lavoro è variegata tanto quanto il mondo in cui opera, grazie a dipendenti che rappresentano una straordinaria varietà di capacità, culture, etnie, credenze e lingue. Per sfruttare tutte le potenzialità della forza lavoro, è fondamentale che le organizzazioni, i manager e i dipendenti valutino e migliorino i modi in cui sostengono la diversità e l'inclusione e garantiscano un trattamento equo dei dipendenti stessi. Si ricorda che i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto alle leggi di qualsivoglia giurisdizione. La trasmissione e la ricezione di tali informazioni non è da intendersi come l'avvio di una relazione tra cliente e avvocato. Si consiglia agli utenti di non prendere alcun provvedimento sulla base delle informazioni fo9 Skillsoft Legacy

A força de trabalho moderna é tão diversa como o mundo em que ela existe, com funcionários que representam uma variedade extraordinária de habilidades, culturas, etnias, crenças e idiomas. Para aproveitar todo o potencial da força de trabalho, é importante que as empresas, gerentes e funcionários avaliem e melhorem as formas de incentivar a diversidade e a inclusão, e contribuam para garantir que os funcionários sejam tratados de maneira justa. Observe que o conteúdo do curso é apenas informativo e não constitui consultoria jurídica. Nenhum conteúdo do material do curso deverá ser interpretado como consultoria profissional sobre qualquer situação específica nem constituirá um parecer legal sobre a conformidade com as leis de qualquer jurisdição. A transmissão dessas informações, bem como seu recebimento, não tem como objetivo estabelecer uma relação entre advogado e cliente. Os usuários não devem agir segundo essas informações sem procurar um advogado profissional habilitado na jurisdição correspondente.9 Skillsoft Legacy



Ein zu lockerer Umgang mit dem Thema Sicherheit und ein unzureichendes Bewusstsein für Sicherheit seitens der Angestellten können zu Sicherheitsverletzungen führen, die schwerwiegende Konsequenzen für Unternehmen haben können. Hacker nutzen jede Schwachstelle aus und sind global aktiv. Dieser Kurs wurde mit fachlicher Unterstützung von Ince Gordon Dadds LLP entwickelt. Bitte beachten Sie jedoch, dass Materialien und Inhalte des Kurses lediglich Informationszwecken dienen, keine Rechtsberatung darstellen und möglicherweise nicht die neuesten rechtlichen Entwicklungen widerspiegeln. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation verstanden werden oder stellen eine juristische Meinung in Bezug auf die Compliance mit Rechtsvorschriften oder -verordnungen dar. Ince Gordon Dadds LLP übernimmt keine Verantwortung für den Kursinhalt. Für die Richtigkeit der Inhalte wird keine Gewähr übernommen und die praktische Anwendung der In9 Skillsoft Legacy

Unas prácticas de seguridad laxas y una escasa conciencia sobre la seguridad por parte de los empleados pueden provocar brechas de seguridad que tengan serias consecuencias para las organizaciones. Los piratas informáticos se aprovecharán de cualquier vulnerabilidad, con un alcance global. Este curso se ha desarrollado con el apoyo de Ince Gordon Dadds LLP. Además, es importante tener en cuenta que la finalidad de los materiales y el contenido del curso es solo informativa; estos no constituyen asesoramiento jurídico alguno y pueden o no reflejar los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presentan aquí o en los materiales del curso deberá interpretarse como un asesoramiento profesional para ninguna situación en particular ni constituir una opinión legal en relación con el cumplimiento de estatutos o instrumentos legales. Ince Gordon Dadds LLP no aceptará responsabilidad alguna derivada de su contenido y cualquier actuación conforme al mismo no solo quedará prohibida, sino q9 Skillsoft Legacy

Des pratiques laxistes en matière de sécurité et une sensibilisation insuffisante des employés peuvent entraîner des failles de sécurité qui exposent les entreprises à de lourdes conséquences. Les pirates informatiques exploiteront toutes les vulnérabilités, et leur portée est mondiale. Ce cours a été développé avec l'aide d'Ince Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Ils peuvent ne pas refléter les développements juridiques les plus récents. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux statuts juridiques ou aux textes de loi. Ince Gordon Dadds LLP n'endosse aucune responsabilité par rapport au contenu et toute utilisation du contenu se fait aux propres risques de l'utilisateur. La transmission de ces9 Skillsoft Legacy

Prassi di sicurezza non sufficientemente rigorose e una scarsa consapevolezza in materia da parte dei dipendenti e delle dipendenti possono portare a violazioni della sicurezza, con gravi conseguenze per le organizzazioni. Gli hacker approfittano di qualsiasi vulnerabilità e agiscono su scala globale. Il corso è stato sviluppato in collaborazione con Ince Gordon Dadds LLP. Tenere presente, tuttavia, che il materiale e i contenuti del corso sono unicamente a scopo informativo, non sono da intendersi come un parere legale e, pertanto, possono o meno rispecchiare gli sviluppi legali più recenti. Nessuna informazione contenuta nel presente documento o nei materiali del corso è da ritenersi espressione di un parere professionale in riferimento a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità in riferimento a statuti legali o decreti ministeriali. Ince Gordon Dadds LLP declina ogni responsabilità per i contenuti esposti, su cui è proibito e a rischio dell’utente fare affidamento. L9 Skillsoft Legacy

Práticas de segurança complacentes e uma conscientização insatisfatória dos funcionários sobre a segurança podem resultar em violações de segurança, com consequências severas para as organizações. Os hackers tiram proveito de qualquer vulnerabilidade, e seu alcance é global. Este curso foi desenvolvido com os materiais sobre o tema fornecidos pela Ince Gordon Dadds LLP. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir os desenvolvimentos legais atuais. Nenhuma informação contida no presente instrumento ou nos materiais do curso deve ser considerada como um parecer jurídico referente a uma determinada situação ou constituir uma opinião legal a respeito da conformidade com estatutos ou instrumentos legais. A Ince Gordon Dadds LLP não se responsabiliza pelo conteúdo do curso e a confiança no conteúdo é proibida e depositada por conta e risco do usuário. A transmissão de informações, assim como o seu recebi9 Skillsoft Legacy

Ganz gleich, wie sicher ein Unternehmen ist oder wie hochwertig dessen Dienstleistungen und Produkte sind, gibt es immer Raum für Verbesserungen. Nehmen Sie an dieser Schulung teil, um mehr über das Konzept der kontinuierlichen Verbesserung zu erfahren. Diese Schulung ist insbesondere an Manager, Vorgesetzte und Mitglieder des Sicherheitsausschusses gerichtet.25 UL

Das Arbeitsplatz-Gefahrengut-Informationssystem (WHMIS) ermöglicht den Zugriff auf eine einheitliche Darstellung von Information über Gefahrengut für Arbeiternehmer in Kanada. In Anbetracht der Informationsmenge und der Anzahl beteiligten Parteien, ist das ein komplexes Unterfangen. Diese Schulung lernen Sie, wie das WHMIS arbeitet, wie das global harmonisierte System zur Klassifizierung und Kennzeichnung (GHS) mit dem WHMIS abgestimmt wird, wer für die verschiedenen Aufgaben unter dem WHMIS verantwortlich ist und wie alle Beteiligten einen maximalen Vorteil aus der Benutzung der Information über das Gefahrengut ziehen können. Diese Schulung erfasst die neuesten Vorschriften über das WHIMS 2015. Diese Schulung eignet sich für alle Mitarbeiter.28 UL

Das Arbeitsplatz-Gefahrengut-Informationssystem (WHMIS) ermöglicht den Zugriff auf eine einheitliche Darstellung von Information über Gefahrengut für Arbeiternehmer in Kanada. In Anbetracht der Informationsmenge und der Anzahl beteiligten Parteien, ist das ein komplexes Unterfangen. Diese Schulung lernen Sie, wie das WHMIS arbeitet, wie das global harmonisierte System zur Klassifizierung und Kennzeichnung (GHS) mit dem WHMIS abgestimmt wird, wer für die verschiedenen Aufgaben unter dem WHMIS verantwortlich ist und wie alle Beteiligten einen maximalen Vorteil aus der Benutzung der Information über das Gefahrengut ziehen können. Diese Schulung erfasst die neuesten Vorschriften über das WHIMS 2015. Diese Schulung eignet sich für alle Mitarbeiter.19 UL

Se as suas atribuições no trabalho incluem o contato, ainda que ocasional, com sangue ou outros materiais infecciosos, você corre o risco de contrair doenças potencialmente fatais ou incuráveis. Faça este curso para aprender o que são patógenos transmitidos pelo sangue e como você pode se proteger. Os alunos ideias incluem qualquer pessoa que possa ser exposta a sangue ou outros materiais potencialmente infecciosos, incluindo profissionais de saúde, funcionários de limpeza e manutenção, equipes de pesquisa e funcionários da construção civil.24 UL

Het leven is moeilijk als uw rug pijn doet. Rugkwalen zijn pijnlijk. Ze kunnen ondermijnend zijn. En ze kunnen u belemmeren bij het werken en het genieten van activiteiten buiten het werk. Deze cursus helpt u om te begrijpen hoe de rug werkt en wat u kunt doen om rugletsel te voorkomen. Ideale cursisten zijn alle werknemers.23 UL

Tout est pénible lorsque le dos vous fait mal. Les maladies du dos sont douloureuses. Elles peuvent être invalidantes. De plus, elles peuvent vous empêcher de travailler et de profiter d’activités en dehors du travail. Cette formation va vous aider à comprendre comment fonctionne le dos et ce que vous pouvez faire pour prévenir les traumatismes du dos. Cette formation s’adresse à tout le personnel.24 UL

Das Leben ist hart, wenn Ihr Rücken schmerzt. Rückenbeschwerden sind schmerzhaft. Sie können lähmend sein. Und sie können verhindern, dass Sie arbeiten und die Aktivitäten außerhalb der Arbeit genießen. Dieser Kurs hilft Ihnen zu verstehen, wie der Rücken funktioniert und was Sie tun können, um Rückenschäden zu vermeiden. Ideale Lernende sind alle Mitarbeiter.27 UL

A vida é difícil quando suas costas doem. Doenças nas costas são dolorosas. Elas podem ser debilitantes. E elas podem impedi-lo de trabalhar e desfrutar de atividades fora do trabalho. Este curso ajudará você a entender como funcionam as costas e o que você pode fazer para evitar lesões nas costas. Os alunos ideais incluem todos os funcionários.27 UL

Ein Körperschutz ist dazu gedacht, Sie vor spezifischen Gefahren zu schützen. In diesem Teil unserer Schulung über persönliche Schutzausrüstungen (PSA) erfahren Sie mehr über den gefahrenspezifischen Körperschutz.7 UL

Gefahrstoffe können durch Verschlucken, Absorption oder Einatmen in Ihren Körper gelangen. Die korrekte Nutzung eines Atemschutzgeräts kann Sie vor Gefahren durch Einatmen schützen. In diesem Teil unserer Schulung über persönliche Schutzausrüstungen (PSA) erfahren Sie mehr über den Atemschutz.10 UL

Het is gemakkelijk om het gevaar te vergeten dat warmte oplevert voor het lichaam, gaande van zonnebrand en uitdroging tot hitteberoerte en dood. Of u nu op warme dagen buiten werkt of in een gieterij, mijn, bakker, of een andere warme of vochtige omgeving, de sleutel tot het voorkomen van overmatige hittestress ligt bij het kennen van de gevaren bij werken in hitte en de voordelen van het implementeren van de juiste maatregelen en werkmethoden. U leert er alles over in deze training. De ideale cursisten zijn alle werknemers met inbegrip van managers en leidinggevenden.33 UL

Es ist einfach, die Gefahr zu vergessen, die Hitze für den Körper darstellt, von Sonnenbrand und Dehydrierung bis zu Hitzschlag und Tod. Gleichgültig, ob Sie an heißen Tagen draußen oder in einer Gießerei, Mine, Bäckerei oder in irgendeiner anderen heißen oder feuchten Umgebung arbeiten, ist wichtig, übermäßigen Hitzestress zu vermeiden, die Gefahren von arbeiten in der Hitze zu kennen, sowie die Vorteile richtiger Kontrollen und Arbeitspraktiken umzusetzen. Sie werden all das in diesem Kurs lernen. Diese Schulung richtet sich besonders an alle Mitarbeiter, Manager und Vorgesetzte.33 UL

É fácil esquecermos os perigos que o calor representa para o corpo, de queimaduras de sol e desidratação a insolação e morte. Se você trabalha ao ar livre em dias quentes ou em uma oficina de fundição, mina, padaria ou qualquer outro ambiente quente ou úmido, o segredo para evitar a fadiga calorífica excessiva é conhecer os riscos de trabalhar com calor e os benefícios de implementar controles e práticas de trabalho adequados. Você aprenderá sobre tudo isso neste treinamento. O público-alvo indicado inclui todos os funcionários, gerentes e supervisores.33 UL

Als u geconfronteerd zou worden met een brand op uw werkplek, zou u dan weten of u moet bestrijden of vluchten? Als u besluit om de brand te bestrijden, weet u dan wat u moet doen? Volg deze cursus om te leren wanneer een brand te bestrijden en te ontvluchten en hoe brandblusapparaten te kiezen en te gebruiken. Weten wat u moet doen kan levens redden! Ideale cursisten zijn alle werknemers.18 UL

Se ocorrer um incêndio no seu local de trabalho, você saberia se deve combatê-lo ou escapar? Se decidir combater o incêndio, você sabe como fazê-lo? Faça esse curso para aprender quando combater ou escapar de um incêndio e como escolher e usar extintores de incêndio. Saber o que fazer pode salvar vidas! Esse curso é direcionado para todos os funcionários.20 UL

Eine blitzschnelle Entscheidung kann Ihr Leben verändern, vor allem, wenn Sie hinter dem Steuer eines schnellen, schweren Fahrzeugs sitzen. Nehmen Sie an diesem Kurs teil, um Ihre Erinnerung über sichere Fahrpraktiken aufzufrischen, besonders darüber, was Sie vor der Fahrt, während Sie fahren und im Falle eines Unfalls tun müssen. Zu den idealen Kursteilnehmern gehören alle, die Autos oder Kleinfahrzeuge fahren.27 UL

Wenn technische Schutzmaßnahmen, Arbeitsplatzkontrollen oder Verwaltungskontrollen die Gefahren für Hände und Arme nicht eliminieren können, müssen Sie einen angemessenen Schutz tragen. In diesem Teil unserer Schulung über persönliche Schutzausrüstungen (PSA) erfahren Sie, wie Sie sich vor Hand- und Armverletzungen schützen können.11 UL

Wie würde sich Ihre Arbeit im Falle einer Fußverletzung ändern? Wäre es daher nicht sinnvoll, in den erforderlichen Fällen einen Fußschutz zu tragen? Dieser Kurs befasst sich mit den Fuß- und Beinschutzarten.10 UL

Der Schutz vor einer übermäßigen Exposition gegenüber Lärm ist die einzige Möglichkeit, einen dauerhaften Gehörschaden zu vermeiden. In diesem Kurs erfahren Sie mehr über die Gehörschutzarten sowie darüber, wie ein Gehörschutz ausgewählt, getragen und instandgehalten wird. Diese Schulung eignet sich für alle Mitarbeiter.9 UL

Kopfverletzungen können tödlich sein. Daher ist es wichtig, sich der potenziellen Gefahren bewusst zu sein und immer einen angemessenen Kopfschutz zu tragen. Dieser Kurs stellt die Grundlagen in Sachen Kopfschutz vor und soll als Anleitung zur Auswahl der korrekten Art von Schutzausrüstungen dienen. Diese Schulung eignet sich für alle Mitarbeiter.9 UL

Dieser Kurs leitet eine zehnteilige Schulung über persönliche Schutzausrüstungen (PSA) ein. In dieser Einführung erfahren Sie mehr über PSA und wie Arbeitgeber die PSA-Anforderungen bestimmen. Diese Schulung eignet sich für alle Mitarbeiter.8 UL

Uitglijden en struikelen is in het beste geval gênant. Het leidt vaak tot verrekkingen en verstuikingen. In het slechtste geval veroorzaakt het ernstig letsel of zelfs de dood. Het voorkomen van uitglijden, struikelen en vallen is gemakkelijk, maar wordt vaak genegeerd in de dagelijkse routine van het proberen om werk snel en efficiënt gedaan te krijgen. Deze cursus definieert uitglijden, struikelen en vallen en specificeert hoe u dit kunt vermijden. At best, slipping and tripping is embarrassing. Often, it leads to strains and sprains. At worst, it causes serious injury or even death. Preventing slips, trips and falls is fairly inexpensive and easy, but often ignored in the daily routine of trying to get work done quickly and efficiently. This course defines slips, trips and falls and details how you can avoid them. Ideal learners include all employees.26 UL

Na melhor das hipóteses, escorregar e tropeçar é algo embaraçoso. Muitas vezes conduz a estresse e distensões. Na pior das hipóteses, causa graves lesões ou até mesmo a morte. Prevenir escorregões, tropeços e quedas é fácil, porém frequentemente é ignorado na rotina diária de tentar fazer o trabalho rápido e de modo eficiente. Este curso define escorregões, tropeços e quedas e detalhes como você pode evitá-los.26 UL

Schneiden. Scheren. Drehen. Quetschstellen. Alle davon bedrohen Ihre Finger und Hände. Maschinenschutzeiichtungen dienen zum Schutz vor den Gefahren von beweglichen Maschinenteilen. Diese Schulung beschreibt allgemeine Gefahren im Zusammenhang mit beweglichen Maschinenteilen, sowie die Anforderungen und Schutzvorrichtungen, die verwendet werden sollen, um das Verletzungsrisiko zu minimieren. Ideale Lernenden sind alle, die mit Maschinen arbeiten.26 UL

Wenn Gefahren bestehen, müssen Sie eine angemessene Schutzstufe beruhend auf der Schwere der Gefährdung auswählen. Dieser Kurs untersucht die Auswahlfaktoren und Schutzstufen von persönlichen Schutzausrüstungen (PSA).14 UL

Sie erhöhen das Risiko einer Augen- oder Gesichtsverletzung, wenn Sie keine persönlichen Schutzausrüstungen (PSA) tragen oder nicht die richtige Schutzausrüstung für die Art der Gefahren an Ihrem Arbeitsplatz auswählen. In diesem Kurs erfahren Sie, wie Sie einen gefahrenspezifischen Augen- und Gesichtsschutz auswählen.11 UL

Als Vorgesetzter wirken sich Ihre Maßnahmen direkt auf die Mitarbeiter aus, die Sie überwachen. Wie Sie mit sich selbst umgehen, was Sie sagen, und auch das, was Sie nicht sagen, wirkt sich darauf aus, wie sich die Mitarbeiter verhalten. Deshalb werden wir mehrere Sicherheitsmanagementansätze untersuchen und Ihnen helfen, für die Sicherheit an Ihrem Arbeitsplatz ein besseres Klima zu schaffen. Diese Schulung richtet sich vor allem an Vorgesetzte und Manager.50 UL

Befolgen Sie bei der Arbeit mit elektrischem Strom immer die angemessenen Sicherheitsvorkehrungen und wählen Sie die richtigen Werkzeuge für die Arbeit aus. Dies schließt das Tragen der richtigen Art persönlicher Schutzausrüstungen (PSA) ein. Dieser Teil der PSA-Schulung untersucht die Arten elektrischer Schutzeiichtungen sowie deren Klassen und Einstufungen.9 UL

Dieses Mitarbeitersicherheitsprogramm ist viel mehr als eine Prüfung festgelegter Vorschriften. Vielmehr handelt es sich um einen vernunftgelenkten Ansatz der Mitarbeiterschulung, um Verletzungen und Krankheiten zu vermeiden. Diese Schulung eignet sich insbesondere für neue Mitarbeiter.12 UL

Alle, die mit Kranen arbeiten, wissen, dass man die täglich einhergehenden Risiken nicht unterschätzen darf, die bei einem Einsturz, elektrischen Unfällen, beim Herunterfallen und anderen ernsthaften Zwischenfällen entstehen können. Die Leistungsfähigkeit die von Überkopf- und Portalkranen und ähnlichen Krananlagen ausgehen, begründet auch gleichzeitig auch ihr Gefahrenpotenzial. Durch richtiges Warten und Benutzen der Krane, mit denen Sie arbeiten, können Sie sich und Ihre Mitarbeiter schützen. Die geeigneten Kursteilnehmer sind Kranführer und deren Vorgesetzte.27 UL

Het is duidelijk dat je verwondingen kunt oplopen wanneer je van een ladder valt. Maar wist je dat je al kunt overlijden wanneer je vanaf slechts 1 meter (4 voet) hoog valt? Als je ooit een ladder op je werk gebruikt, moet je hem dus veilig gebruiken. Dit programma gaat over de gevolgen van het onveilige gebruik van ladders, de soorten ladders en hun specifieke gebruik, en de veiligheid, inspectie en opslag van ladders. Deze cursus is vooral bedoeld voor medewerkers die ladders gebruiken.29 UL

Natürlich können Sie sich beim Absturz von einer Leiter verletzen. Wussten Sie jedoch, dass ein Sturz aus einer Höhe von lediglich 1 Meter (bzw. 4 Fuß) Sie sogar töten kann? Wenn Sie jemals eine Leiter am Arbeitsplatz verwenden müssen, dann müssen Sie sie sicher verwenden. Dieses Programm umfasst die Folgen der unsicheren Verwendung von Leitern, die verschiedenen Leiterarten, wie jede Art zu verwenden ist sowie die Sicherheit, Prüfung und Aufbewahrung von Leitern. Diese Schulung richtet sich insbesondere an alle Mitarbeiter, die Leitern einsetzen.31 UL

É claro que você pode se machucar ao cair de uma escada. Mas você sabia que a queda de uma altura de apenas 1 metro (ou 4 pés) pode na verdade ser fatal? Se em algum momento você tiver que usar uma escada de mão no trabalho, você precisa fazer isso de maneira segura. Este programa aborda as consequências do uso inadequado de escadas de mão, os tipos de escadas e como usar cada tipo, e a segurança, inspeção e armazenamento das escadas de mão. Os alunos ideais incluem todos os funcionários que usam escadas de mão.32 UL

Se il vostro lavoro include un contatto anche occasionale con il sangue o altri materiali infetti, correte il rischio di contrarre malattie incurabili potenzialmente fatali. Seguendo questo corso imparerete cosa sono gli agenti patogeni trasmissibili per via ematica e come potete proteggervi da essi. Tra i discenti ideali figurano tutti coloro che potrebbero essere esposti a sangue o ad altri materiali potenzialmente infetti, tra cui gli operatori sanitari, i custodi, il personale addetto alla manutenzione, il personale impegnato nella ricerca e i lavoratori edili.20 UL

Nel caso più fortunato, scivolare e inciampare è imbarazzante. Spesso però, causa anche stiramenti e distorsioni. Nel peggiore dei casi, provoca gravi lesioni o addirittura la morte. Impedire scivoloni, inciampate e cadute è facile e poco costoso, ma le precauzioni necessarie vengono spesso tralasciate nella routine quotidiana, per cercare di finire il lavoro in modo veloce ed efficiente. Questo corso spiega cosa sono scivoloni, inciampate e cadute e fornisce dettagli su come è possibile evitarli. Questo corso è rivolto a tutti i dipendenti.15 UL

Arbeitnehmer sind tagtäglich gefährlichen chemischen Produkten ausgesetzt, was für die gefährdeten Arbeitnehmer und ihre Arbeitgeber ernste Probleme mit sich bringt. Diese Schulung in Gefahrenerkennung und -klassifizierung wurde entwickelt, um den Arbeitnehmern die Informationen an die Hand zu geben, die sie benötigen, um gefährliche Chemikalien zu erkennen und zu vermeiden. Dieser Kurs wird die Lernenden in alles einführen, vom Inhalt eines Informationsprogramms über gefährliche Chemikalien bis zum Global harmonisierte System zur Einstufung und Kennzeichnung von Chemikalien (GHS) und schließlich erklären, wie Sicherheitsdatenblätter (SDB) und chemische Etiketten zu verwenden sind, um auf die Gefahren vorzubereiten oder auf die Einwirkung reagieren zu können. Ideale Lernende sind alle Mitarbeiter, die Chemikalien ausgesetzt sein könnten.29 UL

Bien évidemment, vous pouvez être sérieusement blessé(e) en tombant d’une échelle. Mais saviez-vous qu’en tombant seulement d’une hauteur d’un mètre, vous pouvez réellement vous tuer ? S’il est possible que vous ayez à utiliser une échelle au travail, alors il faut l’utiliser prudemment. Ce programme traite des conséquences de l’utilisation dangereuse d’une échelle, des types d’échelles et de la façon d’utiliser chacune d’elles, et de la sécurité, de la vérification et du rangement d’une échelle. Cette formation s’adresse à tout le personnel qui se sert d’échelles.26 UL

La caduta da una scaletta può naturalmente causare delle gravi ferite. Sapevate che una caduta di appena 4 piedi (o 1 metro) può essere fatale? Se al lavoro esistono situazioni in cui dovete utilizzare una scaletta, è necessario sapere come utilizzarla in modo sicuro. I contenuti di questo corso riguardano le conseguenze di un uso non sicuro di una scaletta, i tipi di scalette e come utilizzare ciascun tipo, le principali norme di sicurezza legate all'utilizzo, ispezione e stoccaggio di una scaletta. Il corso si rivolge a tutti i dipendenti che utilizzano scalette.30 UL

Arbeitsplätze können sehr gefährliche und unberechenbare Orte mit lauten Geräuschen, herabfallenden Gegenständen, fliegenden Funken, giftigen Chemikalien, sich schnell drehenden Klingen und Bändern usw. sein. Wie können Sie also für Ihre Sicherheit sorgen? Indem Sie persönliche Schutzausrüstungen (PSA) tragen, können Sie sich vor Gefahren schützen und die Wahrscheinlichkeit reduzieren, sich zu verletzen oder sogar getötet zu werden.34 UL

Se vi trovaste coinvolti in un incendio mentre siete al lavoro, sareste in grado di decidere se combattere l'incendio o fuggire? Se decideste di tentare di estinguere l'incendio, sapreste cosa fare? Seguite questo corso per imparare quando combattere un incendio o quando invece fuggire, e come scegliere ed utilizzare gli estintori. Sapere cosa fare può salvare delle vite! Questo corso è rivolto a tutti i dipendenti.17 UL

Le stress dû au froid est la perte de chaleur corporelle dans l’environnement. Une température basse, le vent et l’humidité ont un effet combiné sur le corps et sont cause de stress dû au froid, blessures et maladies. Les troubles liés au froid, comme l’hypothermie et les engelures, peuvent entraîner des blessures ou la mort chez des ouvriers. Les employeurs et les employés doivent être conscients des dangers liés au stress et troubles dus au froid, et savoir comment les traiter et les prévenir. Le public concerné est tout employé qui peut être exposé à des températures froides.17 UL

Kältestress ist der Verlust von Körperwärme an die Umwelt. Niedrige Temperaturen, Wind und Nässe wirken sich gemeinsam auf den Körper aus, indem sie Kältestress, Verletzungen und Krankheiten auslösen. Kältebedingte Krankheiten wie Unterkühlung und Erfrierungen können Arbeitnehmer töten oder verletzen. Arbeitgeber und Arbeitnehmer sollten sich der Gefahren von Kältestress, kältebedingten Erkrankungen sowie über deren Behandlung und Prävention bewusst sein. Ideale Lernende sind alle Mitarbeiter, die kalten Temperaturen ausgesetzt sein könnten.21 UL

Estresse por frio é a perda de calor corporal para o ambiente. Baixa temperatura, ventos e umidade têm um efeito combinado no corpo para criar estresse por frio, ferimentos e doença. Doenças provocadas pelo frio como hipotermia e queimadura por congelamento podem matar ou ferir os trabalhadores. Os funcionários e empregadores devem estar cientes dos riscos de estresse por frio e de doenças relacionadas ao frio e como tratá-las e evitá-las. Os aprendizes ideais são todos os funcionários que podem ser expostos a temperaturas frias.21 UL



Lo stress da freddo è la perdita di calore corporeo che viene ceduto all’ambiente. Bassa temperatura, vento e umidità esercitano un effetto combinato sull’organismo, provocando stress, lesioni e malattie da freddo. I disturbi correlati al freddo come l’ipotermia e l’assideramento possono provocare lesioni o persino decesso. I datori di lavoro e i dipendenti devono essere consapevoli dei rischi dello stress da freddo, dei disturbi correlati al freddo e dei modi per curarli e prevenirli. Questo corso è rivolto ai dipendenti che possono essere esposti alle basse temperature.19 UL

La vita è dura quando fa male la schiena. I disturbi alla schiena sono dolorosi. Possono essere tali da costituire una vera e propria disabilità. E possono impedire di lavorare e godersi la normale attività fuori dal lavoro. Questo corso vi aiuta a capire come funziona la schiena e cosa potete fare per prevenire infortuni alla schiena. Questo corso è rivolto a tutti i dipendenti.24 UL

Il est facile d’oublier le danger qu’entraîne la chaleur sur l’organisme, depuis le coup de soleil et l’éruption cutanée jusqu’au coup de chaleur et le décès. Que vous travailliez à l’extérieur par temps chaud ou dans une fonderie, une mine, une boulangerie ou tout autre milieu chaud ou humide, la clé pour prévenir le stress lié à une chaleur excessive est de connaître les dangers du travail dans la chaleur et les avantages à mettre en place des contrôles adaptés et des méthodes de travail. Vous allez apprendre tout cela dans cette formation. Parmi le public concerné : tout le personnel, y compris directeurs et superviseurs.20 UL

È facile dimenticarsi del pericolo che il caldo rappresenta per il corpo: scottature solari, eruzione cutanea da calore, colpo di calore e decesso. Che lavoriate all’aperto in giornate calde o in una fonderia, in una miniera o in un panificio, oppure in qualsiasi altro ambiente caldo o umido, l’elemento fondamentale che consente di prevenire un eccessivo stress da calore è conoscere i pericoli legati al lavorare al caldo e i benefici di mettere in atto adeguati controlli e prassi lavorative. In questa formazione riceverete informazioni su tutto ciò. Il corso si rivolge a tutti i dipendenti, i responsabili e i supervisori.20 UL

Bewegliche Teile und Stromquellen gehören zu den Maschinengefahren, die ohne Schutzeinrichtungen ein Risiko darstellen können. In diesem Kurs erfahren Sie, warum der Maschinenschutz wichtig ist und vor welchen Gefahren er Sie schützen kann. Diese Schulung eignet sich für alle Mitarbeiter, die Maschinen bedienen, warten oder in deren Nähe arbeiten.9 UL

Wenn Maschinenschutzeinrichtungen ordnungsgemäß installiert, verwendet und gewartet werden, können sie dazu beitragen, Verletzungen wie gequetschte Finger oder Amputationen zu verhindern. In diesem Kurs erfahren Sie, was Maschinenschutzeinrichtungen sind und wie Sie sicher mit ihnen arbeiten. Diese Schulung eignet sich für alle Mitarbeiter, die Maschinen bedienen, warten oder in deren Nähe arbeiten.22 UL

每年，在工作场所都会出现因坠落而导致的受伤或死亡。 通常，坠落事件性质复杂，且包含多种因素 本次培训将涉及用于防范从工作层坠落、坠落至工作层或穿过工作层的系统和流程，并保护员工免于被坠落物体砸伤。43 UL

无论组织多么安全，产品服务多么优质，总还有改善的空间。加入我们的培训班，学习更多持续改善的理念。经理、管理者、安全委员会成员都是我们的目标学员。17 UL

たとえどんなに組織が安全であったり、高品質なサービスや製品であったりしても、必ず改善の余地があります。 継続した改善というコンセプトについてもっと詳しく学ぶために、このトレーニングを受講してください。このトレーニングは、マネージャー、監督者、安全委員会のメンバーを対象にしています。25 UL

越多的人关注您公司的安全情况，这样越好！ 参加这门课程可以学会为您的公司创造一种尽早报告文化，从而提高公司的安全绩效。适合学习本门课程的人员包括经理、主管、安全委员会成员。20 UL

会社の安全に注意を払う人は、多いければ多いほど良いものです。 このコースは、安全実績を高めるために、どのようにして早期報告の文化を構築できるかを学びます。このトレーニングは、マネージャー、監督者、安全委員会のメンバーを対象者としています。20 UL

もしあなたの会社が、有害な廃棄物や危険な化学物質を誤って取り扱い、環境破壊や作業者の負傷につながってしまったらどうなるでしょうか？ 会社、あなたの仕事、さらにはあなたの生活までも、莫大な影響が及ぶでしょう。この3部構成のシリーズは、環境を意識した方法かつ適用される環境法規制を遵守して仕事をするのを支援することを目的としています。第1部では、環境に関する目標、環境マネジメントシステムの目的、有害廃棄物や雨水のような環境問題、産業廃棄物を取り扱う管理業務の概要を説明します。理想的な学習者は、職場の環境規制に準拠しなければならない人です。32 UL

如果您所在的公司不当地处理有害废物或危险化学品，进而破坏环境并导致工人受伤。会有什么后果？ 这会对公司、您的工作、甚至您的生命造成巨大的影响。此系列分为 3 个部分，旨在帮助您以对环境负责的方式、根据所有适用的环境法律法规开展工作。第 1 部分概述环境目标、环境管理系统的用途、环境问题（如有害废物和雨水）以及处理工业废物时的管理实践。适合必须在工作中遵循环境法规的人员学习。20 UL

これは、環境を意識した方法で適用されるすべての環境法規制を遵守して作業することを促進するためにデザインされた3部構成のコースの第2部です。この第2部では、、排出ガス、固定貯蔵タンクの管理、使用済み油とユニバーサル廃棄物に関するEAP規制対象の環境問題を理解します。さらに、これらの問題に対応するためのベストプラクティスを学びます。理想的な学習者は、職場の環境規制に準拠しなければならない人です。27 UL

这是三部分课程的第 2 部分，旨在推广以对环境负责的方式、根据所有适用的环境法律法规开展工作。该第二部分将介绍 EPA 监管的有关废气排放、固定储罐管理、废油和一般废物的环境问题，以及处理这些问题的最佳管理实践。适合学习者 必须在工作中遵循环境法规的人员。27 UL

アルコールや薬物を乱用すると乱用者自身だけでなく多くの人に害が及びます。このコースでは、アルコールや薬物の乱用とは何かを学習し、アルコールや薬物の乱用により従業員が受ける害について説明します。また、このコースでは一般的な乱用物質に関する情報を提供し、アルコールや薬物乱用のリスクを軽減する方法について説明します。本コースの対象者はマネージャーと監督者を含むすべての従業員です。51 UL

物质滥用不仅仅对滥用者产生危害，还会危害到更多的人。本节课程将向员工讲解什么是药物和酒精滥用，并概括说明物质滥用给雇主带来的费用。此外，本课程还将介绍常常被滥用的物质和如何降低物质滥用的风险。适合学习者为所有员工，包括经理和主管。35 UL

こちらは、環境を意識した方法で適用されるすべての環境法規制を遵守して作業することを促進するためにデザインされた3部構成のコースの第3部です。この第3部では、OSHA規制を受ける環境の問題、緊急行動計画の要素、漏れと火災への対応における主要な手順、有害化学物質の保管要件、化学物質の取り扱いに関連する問題を概説します。すべての従業員向けです。30 UL

这是三部分课程的第 3 部分，旨在促进以对环境负责的方式工作，和遵守所有适用的环境法律和法规。此第三部分，概述了职业安全和健康署规管的环境问题、紧急行动计划的要素、在泄漏和火灾响应中的主要步骤、危险化学品的存储要求和与处理化学品相关的问题。理想的学习者是所有员工。30 UL

あなたはロケット発射や破砕性爆弾の爆発の時は、近くにはいたくないですよね。圧縮ガスのシリンダーを不適切に使用した場合にも、これと同じようなことが起こってしまいます。このコースでは、これらの圧力容器の危険性に関して、どのようにラベルを付ければよいか、そして漏出、火傷、爆発を防ぐためには、保管し、取り扱い、輸送をどのように行えばよいかを扱います。このコースに最も適する受講対象者は、圧縮ガスシリンダーを使用する、あるいはシリンダーのまわりで業務を行う従業員です。23 UL

当火箭或粉碎性炸弹引爆时，相信您一定不想靠近它们。而当压缩气体钢瓶被不当使用时，它就会变成火箭或粉碎性炸弹。本节课程将带您了解这些高压容器的危险，学习如何为它们贴标签，以及如何存放、操作或运输来避免钢瓶的泄漏、燃烧和爆炸。适合学习者为操作压缩气体钢瓶或在其周围工作的所有员工。23 UL

火災でケガをしたり死亡したりするのは悲惨なことです。消防署によってあなたの安全が保たれていると思い込む訳にはいきません。職場の火災のほとんどは 、完全に防止することができます。このコースを受講して、自分の職場での火災のリスクを削減する方法を見つけ出しましょう。推奨される受講者は、全ての従業員です。23 UL

火灾是一种可怕的死伤方式。你不能想着有消防部门保证你的安全。多数工作场所火灾是完全可预防的。参加本课程，了解如何降低工作场所火灾风险。理想的学习者是所有员工。23 UL

電気を扱う仕事は危険が伴います。機械や機器の保守やメンテナンスを行う作業員は、機械や機器が突然動き出したり、機器に蓄積された電気エネルギーが放出されたりしたときに怪我をする可能性があります。実際、作業する前に機械をロックアウトしなかったことが、怪我や死亡の主な原因となっています。このような事故による死亡や怪我は、効率的なロックアウト/タグアウトプログラムを作り、従うことで防ぐことができます。このトレーニングでは、電気の危険性、電気を扱う際の安全な作業方法、ロックアウト/タグアウトプログラム、および自分の命を救う方法を学びます。対象となる受講者は、電気機器を扱う従業員と電気機器の周囲で作業する従業員です。46 UL

带电作业可能有危险。对机械和设备进行维修或维护的工人可能由于机械或设备的意外启动或者设备中储存的电能的释放而受伤。事实上，在机械装置上面进行操作之前未挂锁是伤亡的主要原因。可以通过建立和遵守有效的锁定/挂牌程序来防止这类伤亡。此次培训将让你了解更多相关内容，了解电气危险，带电作业安全实践，锁定/挂牌程序，以及该计划如何挽救你的生命。在电机上面或周围工作的任何员工都非常适合学习这些相关知识。46 UL

毎年、火災により、数千名もの労働者が死傷しています。これらは火災による損失ですが、労働者の命や健康を脅かしうる危険な場面は、このほかにもあります。こうしたものには、過酷な天候、医療上の緊急事態、化学薬品の漏出および爆発の危険などが含まれます。私たちは作業場所での危険な場面を完全に取り除くことはできません。しかし、関連する死傷者の数を減らすことはできるでしょう。このコースはこうした取り組みで、重要な2つの局面に注目します。推奨される受講者は、全ての従業員です。31 UL

如果您的工作职责包括与血液或其他传染性物质，即使偶尔的接触，您也有感染潜在的致命性、无法治愈性疾病的风险。参加本课程学习什么是血源性病原体，以及如何保护您自己免受它们的危害。理想的学习者包括任何可能被暴露于血液或其他潜在感染物质的人员，包括医护人员、保管人、维修人员、科研人员和建筑工人。16 UL

毎年、多くの作業者が職場での落下によって死傷しています。一般的に、落下は様々な要素が関わる複雑な出来事です。このトレーニングは、作業を行う階からの落下、作業を行う階への落下、作業を行う階を通り抜ける落下を防止し、落下物の直撃から作業者を保護するために設計されたシステムと手順を取り上げます。48 UL

锯齿状的砂轮碎片可以飞得很快，足以穿透您的脖子、眼睛和脸的软组织。台式砂轮机是需要严谨和预防措施的强大工具。本课程将阐明在使用这些常用设备时必须采取的保持安全的步骤。理想的学习者是一般行业的维护员工，建筑行业的员工和这些员工的主管。25 UL

每年都有很多由高温作业造成的工作场所火灾，如会产生高温和火花的切割、焊接等作业。高温作业往往缺少充足的消防巡查。大多数高温作业事故都是可以预防的。正确开展的消防巡查是确保高温作业工人安全以及防止财产损失和损毁的最重要途径之一。这节课将介绍消防巡查员的职责。理想的学习者为所有员工。18 UL

毎年、切断、溶接、および熱と火花が発生するその他の作業をはじめとする熱間加工が原因で、多くの職場での火災が発生しています。一般的に、熱間加工は、適切な火災監視を行わずに実施されています。火災監視員を適切に活用することは、熱間加工の際の授業員の安全を保ち、資産の損傷と破壊を防止するために最も重要な方法の1つです。すべてでないとしても、ほとんどの熱間加工の事故は、完全に予防することができます。このコースでは、火災監視員の役割と責任について説明します。推奨される受講対象者は、全ての従業員です。18 UL

驾驶时，即使一瞬间疏忽大意，也可能酿成惨剧。由于司机分心，没有高度注意路况，而将自身、乘客和路上的任何其他人都置于危险境地。本课程为司机在路上集中注意力提供一些策略。适合所有司机学习。13 UL

アークフラッシュ時の温度は、最大摂氏 19,000 度 (華氏 35,000 度) にも達します。 電気パネルや電気システムの近くで作業する場合、アークフラッシュの危険にさらされる可能性が高くなるため、非常に注意を払う必要があります。本コースでは、手遅れになる前に、この視覚や聴覚で感知できない命に関わる危険から身を守るための情報を提供します。対象となる学習者は、一般的な産業でのメンテナンスや製造現場に従事する各種産業の無資格の電気作業者とそのマネージャーです。14 UL

电弧闪光可产生达 19,000 摄氏度（华氏 35,000 度）的高温！ 在配电板和电气系统中或附近工作会增加您暴露于电弧闪光的风险。这需要您加倍小心。本课程将介绍保护自我的信息，以免这种不能看、不能听的致命危害造成无法弥补的后果。理想的学习者是各个行业中无资格的电气人员及其经理，特别是一般工业维护和制造环境中的相关人员。14 UL

직무상 혈액 또는 기타 감염성 물질과 우발적으로라도 접촉이 발생하는 경우, 치명적일 수 있는 난치병에 걸릴 위험이 있습니다. 본 과정을 이수하고 혈행성 병원균에는 어떤 것이 있으며, 어떻게 이로부터 자신을 보호할 수 있는지에 대해 알아보시기 바랍니다. 본 과정은 혈액 또는 기타 잠재적 감염성 물질에 노출될 수 있는 보건 근로자, 관리자, 유지관리 직원, 연구 인력, 시공 근로자 등에게 적합합니다.17 UL

業務で血液やその他の感染性物質に触れる機会がある場合、死に至る不治の病にかかる危険性があります。このコースを受講して、血液媒介病原体とはどのような病気で、どうしたらその病気から身を守れるかを学んでください。このコースは、血液やその他の潜在的感染性物質に触れる可能性のある医療従事者、用務員、メンテナンススタッフ、研究員、建設作業員などを対象としています。19 UL

一瞬间的决定可以改变您的生活，特别是当您驾驶一辆快速行驶的重型车辆时。参加本课程将帮您回想起安全驾驶行为，尤其是您在开车之前、驾驶期间以及发生事故时需要做的事情。理想的学习者包括驾驶汽车或小型车的任何人。20 UL

特に、高速で走る、重い車両を運転しているときには、一瞬の判断が人生を変えることがあります。このコースを受講すると、安全運転の方法、特に運転前、運転中、事故の際に行うべきことを復習することができます。自動車や小型車両を運転するすべての人が対象です。24 UL

매년 많은 작업자들이 근무지에서 낙하 사고로 상해를 입거나 사망합니다. 낙하는 일반적으로 다양한 요인을 포함하는 복잡한 사건입니다. 이 교육은 작업장 수준에서의 낙하를 방지하기 위해, 그리고 낙하 물체로부터 작업자들을 보호하기 위해 설계된 시스템 및 절차를 다룹니다. 모든 작업자를 학습에 적합한 대상으로 포함시킵니다.40 UL

如果您的工作场所发生火灾，您知道应该灭火还是逃跑？如果您决定灭火，是否知道该如何做？参加本课程可了解何时灭火或逃离火灾，以及如何选择和使用灭火器。知道该做什么才能挽救生命！理想的学习者包括所有员工。15 UL

직장에 화재가 발생한 경우 화재를 진압할지 아니면 대피할지 판단하실 수 있나요? 화재를 진압하기로 결심한 경우 무엇을 해야할지 알고 계신가요? 화재를 진압하거나 불을 피해 대피해야 하는 시기와 소화기를 선택하고 사용하는 방법을 배우려면 이 과정을 수강하세요. 무엇을 해야할 지 알면 생명을 구할 수 있습니다! 모든 직원이 이 학습의 대상입니다.17 UL

あなたが職場で火災に直面した場合、消火に当たるべきか避難するべきかを理解していますか？消火にあたるとに決めた場合、何をすべきか知っていますか？このコースを受講して、消火に当たるべき場面と避難するべき場面、および消火器の選び方と使い方を学びましょう。何をするべきかを知ることで、命を救うことができます！推奨される受講対象者は、全ての従業員です。19 UL

아크 플래시는 최대 섭씨19,000도(화씨 35,000도)의 온도를 생성할 수 있습니다! 전기 패널 및 시스템 및 인근에서 작업할 시 아크 플래시에 노출될 가능성이 증가합니다. 극도로 조심해야 할 필요가 있습니다. 이 과정에서는 너무 지체되어 보거나 듣지 못할 수 있는 치명적인 위험으로부터 귀하를 보호하기 위한 정보를 제공합니다. 다양한 업계의 비적격 전기 직원 및 관리자가 학습자로 매우 적합하며 이 과정에서는 일반 산업 유지보수 및 구조물 설정에 주안점을 둡니다.8 UL

冷应激是指身体热量流失到环境中。低温、风和潮湿环境会对身体产生综合性影响，造成冷应激、伤害和疾病。与寒冷相关的机能失调（如体温过低和冻伤）可能会对工人造成致命或伤害危险。雇主和员工应该了解冷应激的危害、与寒冷有关的机能失调以及如何治疗和预防这些疾患。理想的学习者是可能暴露在低温下的员工。15 UL

저온 스트레스는 환경으로 체온이 손실되는 것입니다. 저온, 바람 및 습기가 저온 스트레스, 부상 및 질환을 일으키는 데 있어 신체에 결합된 영향을 끼칩니다. 저체온증 및 동상 등의 감기 관련 장애는 작업자를 사망에 이르게 하거나 부상을 당하게 할 수 있습니다. 고용주와 직원은 저온 스트레스 위험, 감기 관련 장애 및 이를 치료하고 예방하는 방법을 숙지해야 합니다. 저온에 노출될 수 있는 직원이 학습자로 매우 적합합니다.16 UL

低温ストレスは、環境に対して、体温を失うことです。低温、風、湿気は、身体にさまざまな影響を及ぼし、低温ストレス、怪我、病気を引き起こします。低体温症や凍傷などの低温関連の障害は、作業者の死亡や負傷につながる可能性があります。雇用者および従業員は、低温ストレスの危険、低温関連の障害、および治療法と予防法を認識する必要があります。受講対象者は、低温への曝露のおそれがある全ての従業員です。18 UL

순간의 결정은 여러분의 인생을 바꿀 수 있습니다. 특히 빠르게 움직이는 무거운 차량의 바퀴 뒤에 있을 때 더욱 그러합니다. 이 과정을 통해 안전한 운전 습관을 위해 운전하기 전, 운전 중 또는 사고 시 알아야 할 사항을 되돌아볼 수 있습니다. 대상 학습자는 자동차 또는 소형 차량을 운전하는 사람입니다.20 UL

如果您的一名同事在密闭空间昏倒，您会进去救他吗？您能确定该空间内的空气是安全的吗？本培训课程将帮助您了解与密闭空间相关的风险以及您的雇主为保护您及您周围的人员所制定的程序。切勿对此信息掉以轻心，因为这事关生死！本课程适合在密闭空间内或周围工作的任何人员。20 UL



在结束一天的工作后，您应该希望平安到家。意外和伤害是可预防的，之所以发生，是因为不安全的状况与行为。参加本指导课程，了解一些您可以用来帮助防止受伤的基本安全规则。本课程适用于建筑工人。20 UL

每年成千上万的工人因火灾而伤亡。这些都是火灾造成的损失，但也有其他可能危及工人生命与健康的危险情况。这些情况包括恶劣天气、医疗紧急事故、化学释放以及炸弹威胁。我们无法彻底消除工作场所的危险情况，但可以减少相关伤亡的数量。本课程重点介绍该工作的两个重要方面。本课程适用于所有员工。25 UL

Ethisches Fehlverhalten kostet Unternehmen jedes Jahr Millionen (mitunter gar Milliarden) Dollar an Geldstrafen, Prozessgebühren und Umsatzeinbußen. In einer zunehmend transparenteren Welt gewinnt die Einhaltung ethischer Unternehmensstandards immer mehr an Bedeutung. Das einzige Problem ist, dass Schulungen zu ethischem Verhalten in der Regel ähnlich spannend sind, wie Farbe beim Trocknen zuzuschauen. Damit ist jetzt Schluss, denn mit uns kann Weiterbildung auf diesem Gebiet sogar Spaß machen. Eine unterhaltsame Schulung zu ethischem Verhalten? Genau das. Die Jeff Havens Company vermittelt ernsthaftere Themen ernsthaft auf unterhaltsame Weise.     Entwickeln zielführender Strategien zum Umgang mit Interessenskonflikten und Datenschutzthemen 3 CyberU

Savez-vous comment faire de votre lieu de travail un espace sûr et respectueux ? Faites en sorte que toutes les personnes présentes sur votre lieu de travail se sentent les bienvenues en apprenant à traiter les différences de genre et de sexe avec respect. Reconnaître les différences, traiter les autres avec respect et savoir que faire en cas d’erreur, c’est contribuer à rendre votre lieu de travail ouvert à tout le monde.  Objectifs du cours    Considérer chacun·e avec respect   Dire et faire les choses de manière appropriée   Défendre ses droits et ceux des autres   Communiquer de manière respectueuse et efficace   Qui devrait y participer ? Ce cours peut aider chacun à aborder les différences sur le lieu de travail et à communiquer de manière respectueuse.16 CyberU

Wissen Sie, wie Sie Ihr Arbeitsumfeld zu einem sicheren und von Respekt geprägten Ort machen? Lernen Sie, geschlechtlicher und sexueller Vielfalt mit Respekt zu begegnen, damit alle in Ihrem Arbeitsumfeld sich wohlfühlen. Wenn Sie Vielfalt anerkennen, alle respektvoll behandeln und wissen, was bei einem Fehler zu tun ist, gestalten Sie Ihr Arbeitsumfeld offen für alle.  Kursziele    Mit allen respektvoll umgehen   Das Richtige sagen und tun   Für sich selbst und andere einstehen   Selbstbewusst und effektiv kommunizieren   Wer sollte teilnehmen? Dieser Kurs kann allen helfen, mit Vielfalt am Arbeitsplatz umzugehen und selbstbewusst zu kommunizieren.16 CyberU

Todos queremos sentirnos seguros. A nadie le apetece pasar parte del día en Urgencias, excepto si eres médico, claro. Pero ni siquiera a ellos les apetece llegar a Urgencias en ambulancia. Aun así, es fácil descuidarse y pensar que no va a pasar nada malo solo porque no ha pasado antes. También es fácil caer en prácticas peligrosas en el trabajo cuando nuestros compañeros hacen lo mismo.  Por ello, hemos desarrollado la serie de vídeos Creación de una cultura de seguridad duradera. En esta serie se explica la importancia de la seguridad, no solo para empleados específicos, sino para todos tus compañeros, así como familiares y amigos. Prepararse para hacer frente a los problemas y actuar como si algo pudiese salir mal no significa que haya más posibilidades de cometer un error. Esto significa que habrá menos probabilidades de salir mal parado si ocurre algún imprevisto.  Tampoco significa que esta serie de vídeos vaya a ser aburrida. Crear un entorno de trabajo seguro no es algo que deba tomarse a la ligera, p37 CyberU

Nous voulons tous être en sécurité. Personne ne prévoit de passer une partie &nbsp;&nbsp;de sa journée de travail aux urgences, sauf les médecins, bien évidemment. Mais même eux ne souhaitent pas y être transportés en ambulance. Et &nbsp;&nbsp;pourtant, il est facile de baisser sa garde et de supposer que rien n’ira &nbsp;&nbsp;jamais de travers, simplement parce que cela ne s’est jamais produit &nbsp;&nbsp;auparavant. On peut aussi facilement se laisser aller à des pratiques &nbsp;&nbsp;de travail dangereuses lorsque nos collègues font de même.  Voilà pourquoi nous avons élaboré la série de vidéos intitulée « Bâtir une culture de la sécurité durable ». &nbsp;Elle vise à vous sensibiliser à l’importance de la sécurité, non seulement pour vos employés spécifiques, mais aussi pour leurs collaborateurs et leurs familles et amis respectifs. Anticiper les problèmes et adopter un comportement alerte ne signifie pas que vous aurez plus de chances de faire une erreur, mais plutôt que vous serez moins susceptible de v37 CyberU

Difficile de savoir quoi faire en cas de racisme au travail. Le fait de prendre la parole peut gêner les autres et vous mettre dans une situation délicate. Pour faire preuve de leadership en matière de diversité, vous devrez peut-être affirmer vos convictions. Préparez-vous pour ces moments à l’aide de quatre stratégies qui contribuent à un environnement sûr pour toutes et tous.9 CyberU

This course has been developed to provide you with an understanding of what misconduct, poor performance and absenteeism are, and what can happen if they're not managed correctly.45 Kineo

This course has been developed to provide an understanding of the different types of incontinence and the care someone affected by incontinence requires.50 Kineo

This course has been developed to provide the learner with an understanding of good practice pad leakage prevention for care recipients with incontinence.20 Kineo

This course has been developed to provide the learner with the knowledge, practical tools and support to significantly reduce (or eliminate) incontinence-related perineal skin conditions.30 Kineo

This course has been developed to provide you with an understanding of good practice incontinence night care to promote a good night's sleep for incontinent persons and to alleviate caregiver workload.25 Kineo

This course has been developed to provide you with the knowledge, practical tools and support for good practice pad changing and change frequency.15 Kineo

This course has been developed to provide an understanding of how to assess an individualâ€™s incontinence protection requirements and select an appropriate continence product for them as part of delivering personalised continence care.70 Kineo

This course has been developed to provide an understanding of good practice continence care for those with dementia.25 Kineo

This course has been developed to provide learners with an understanding of faecal incontinence, constipation, and their causes, management techniques and the type of care someone affected by faecal incontinence requires.45 Kineo

This course has been designed to provide training in how to manage the discipline process with consistency and procedural fairness.75 Kineo

This course has been developed to provide an overview of the Victorian Charter of Human Rights and Responsibilities and how it affects everybody living in Victoria.45 Kineo

This course has been developed to provide the learner with an understanding of the controls that should be applied to excavations in the workplace.10 Kineo

This course has been developed to provide the learner with an understanding of the controls that should be applied to hazardous substances and dangerous goods in the workplace.10 Kineo

This course will help the learner to have fun at your Christmas party, while making sure they know the party is still the workplace.10 Kineo

This course has been developed to give the learner an understanding of the role whistleblowers play in the workplace and how they are protected.15 Kineo

This course provides an understanding of some of the key requirements of workers in the health services industry. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.45 Kineo

This course has been developed to give the learner an understanding of how to apply standard precautions in your workplace, as well as the role they play in reducing the risk of infection. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.70 Kineo

This course has been developed to give the learner an understanding of how to apply standard precautions in your workplace, as well as the role they play in reducing the risk of infection. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.30 Kineo

Kineoâ€™s hand hygiene course has been developed as infection prevention training for workers in healthcare environments. The goal of this training is to encourage hand hygiene practices that stop and control the spread of infection and prevent healthcare associated infections. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.15 Kineo

This course has been developed to provide the learner with an understanding of the risks associated with manual handling and an awareness of how to perform those tasks safely.60 Kineo

This course has been developed to provide the learner with an introduction to work health and safety legislation, as well as some of the key requirements of WHS legislation.65 Kineo

This course has been developed to give the learner an understanding of what infection is, how infection occurs in healthcare settings, and some of the steps they can take to start controlling the risk of infection. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.35 Kineo

This course has been developed to provide the learner with an understanding of the controls that should be applied to hazardous chemicals in the workplace.10 Kineo

This course is designed to train the learner in how to recognise and respond to an emergency code in a healthcare setting. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.20 Kineo

This course has been developed to provide an overview of the legislative requirements for incident reporting and investigation and the knowledge and practical advice to successfully conduct an investigation.70 Kineo

This course provides an understanding of equal employment opportunity (EEO), discrimination and how complaints are managed.40 Kineo

This course has been developed to provide the learner with an understanding of the controls that should be applied to manual handling in the workplace.10 Kineo

This course has been developed to provide the learner with an understanding of the controls that should be applied to slips and trips in the workplace.10 Kineo

This course has been developed to provide the learner with an understanding of the controls that should be applied to underground utilities in the workplace.10 Kineo

This course has been developed to provide the learner with an understanding of the risk controls that should be applied to working at heights in the workplace.10 Kineo

This course has been developed to provide Registered Nurses and Enrolled Nurses and midwives with an understanding of best practice for safe medication management, medication administration and medication calculation. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.60 Kineo

This training resource provides a competency assessment for Registered Nurses (Div1 RN) and Enrolled Nurses (Div 2 RN) and Midwives whose scope of practice includes the administration of medications. and intravenous (IV) therapy. The competency assessment provides a baseline by which nurses and midwives can assess their skills with performing medication and IV fluid volume and rate calculations.20 Kineo

This course has been developed to provide learners with an understanding of how to identify, report and respond to the abuse of older people who are in a care relationship. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.50 Kineo

Los trabajadores utilizan escaleras de mano de manera tan frecuente en los sitios de construcción que a menudo olvidan o subestiman lo peligrosas que pueden ser. Tome este curso para aprender más sobre cómo colocar y usar de manera segura las escaleras de mano. Este curso es ideal para cualquier persona que trabaja en construcción.14 UL

MARCOM's Micro-Learning curriculum on Slips, Trips and Falls in Office Environments contains valuable information about how to identify, avoid and prevent hazards that cause slips, trips and falls. We’ve all slipped on the snow or ice in the winter… and tripped over a loose piece of carpet or our kids’ toys… and not thought much about it. But on the job, slips, trips, and falls can be serious problems. In fact, they’re involved in most of the accidents that occur in workplaces now-a-days. They cause 17% of disabling occupational injuries and 15% of on-the-job fatalities… and you don’t have to fall a long way to hurt yourself. Fortunately, slips, trips and falls can be prevented. Areas included in the program include how to center your gravity affects your balance and stability, defining slips, trips and falls, how to navigate walking surfaces safely, footwear that will help prevent slips, trips and falls, how to fall properly and more.14 CyberU

Learning Objectives: Describe the different types of energy  Course Overview:  Introduction Energy Types of Energy Thermal Energy Potential Energy Chemical Energy Electrical Energy Mechanical Energy and Radiation    Target Audience Oil & Gas and Manufacturing Industries21 Go1

 Learning Objectives: Explain heat energy and different modes of its transfer  Course Overview:  Introduction Heat Energy: Molecules and Motion Temperature and Pressure Modes of Heat Transfer Conduction Convection and Radiation    Target Audience: Oil & Gas and Manufacturing Industries19 Go1

Learning Objectives: Explain the conversion of different forms of energy  Course Overview:  Introduction Conversion of Energy: Automobiles Electrical Energy Solar Energy and Example    Target Audience: Oil & Gas and Manufacturing Industries15 Go1

Learning Objectives: Explain the concept of energy efficiency  Course Overview:  Introduction Energy Loss Energy Efficiency: Electric Light Bulb Calculation Filament Lamp  Target Audience Oil & Gas and Manufacturing Industries19 Go1

"Power to the people" is literally becoming reality as more and more homes, farms, and businesses have onsite equipment for generating power they use and sell to "the grid."  This trend is a challenge and an opportunity for carriers and agents who understand and address the loss exposures created when "renewable" energy sources--the sun, wind, water, and animal by-products--are utilized to generate electricity in locations "distributed" beyond the limits of a traditional utility.  This seminar will cover these points:  The growth and prospects for distributed power created from solar panels, wind turbines, biomass converters, and other means; The various ownership arrangements and insurable interests for distributed power generation; Property (including income) and liability exposures of distributed energy operations; and The evolution of insurance policy forms and rating to provide, limit, or exclude coverage for distributed energy arrangements.  This course created by Academy of Insurance, an Insurance Jour60 Go1



In this course, you’ll learn about the metal 3D printing process of directed energy deposition. You’ll also discover common applications, the equipment needed, and the general steps involved in the process.60 Go1

These days, everyone is talking about climate change. Facing up to this new reality is the biggest challenge the business world has ever faced. Fortunately, in recent years, green shoots have begun to emerge. More and more businesses are using green technologies and signing carbon-neutral pledges in the hope of creating a brighter future. Learning about green technology and carbon neutrality is important for the sustainability of your company. Investors and consumers, through taking small steps, can make big shifts towards environmentally-minded businesses. This course will give you an insight into how they work.10 iAM Learning

Hydraulic fracturing is done with surprising precision and with an eye on the environment, yet it is interesting how the public reacts to the practice in relation to other techniques used throughout the world. Valid points are made on both fronts. The major concern against fracking resides in the overall health and well-being of people close to a well site, as well as the land, water, and air that might be adversely affected. With proper examination and logic, this course was developed to provide insight and reason in a practice fueled by profit for some and by civil concern for others. We will explore the history, public and media perception, and environmental and economic impacts.   Posted by arrangement with John Wiley & Sons, Inc. Copyright © 2013. All rights reserved.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of120 Vector Solutions

Facility maintenance management is the logistical component of taking care of a facility, and involves managing the day to day maintenance requirements of a facility.  In this course, you will learn about work request management, work planning and work scheduling, computerized maintenance management systems (CMMS), and communication methods and techniques associated with the maintenance function.  You will also learn about how to address staffing concerns, how to address travel and transportation of your maintenance technicians, and backlog management.  Also discussed are how to properly lead a facility maintenance team, and how to develop a long term facility maintenance management plan.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relat60 Vector Solutions

Uninterruptable Power Supply (UPS) systems are installed to ensure that critical loads are not affected during an outage. However, they have different modes of operation to save energy while still providing the same back-up power. In this interactive online course we will examine the differences, how they can be measured and show the possibilities of saving energy without risking equipment downtime.   Note: This course offers subtitles in Brazilian Portuguese and Spanish.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not all60 Vector Solutions

Confirming that sustainability concepts are designed into a project from the beginning ensures that project sponsors and owners receive the maximum value, either through reduced project costs or through reduced life cycle costs.  This interactive online course will teach you the principles of sustainability and how you can use this basic knowledge to increase the value in the projects you manage. You will also learn about the effects of climate change on projects and how to properly address the risks that arise from climate change. Additionally you will learn how sustainability can be integrated into traditional project management by addressing each of PMI’s five project management process groups and eleven knowledge areas.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines120 Vector Solutions

ANSI/ASHRAE 62.1-2016 - Ventilation for Acceptable Indoor Air Quality, the ventilation standard for non-residential buildings is one of many developed and maintained by the American Society of Heating, Refrigerating and Air-Conditioning Engineers, better known as ASHRAE. The intent of this course is to introduce you to the Standard, its origins, its purpose and its application in maintaining economical and effective air cleaning solutions in buildings that will benefit human health and performance. This one-hour, essential course is intended for engineers of building HVAC systems, architects, building code officials, HVAC equipment manufacturers and building managers and owners and will introduce participants to the ASHRAE standard60 Vector Solutions

This course is an introduction to ANSI/ASHRAE 90.1-2016 – Energy Standard for Buildings Except Low-Rise Residential Buildings, the building industry’s standard for defining the steps that must be taken to meet and demonstrate minimum energy efficiency in the built environment. The Standard is one of many developed and maintained by the American Society of Heating, Refrigerating and Air-Conditioning Engineers, better known as ASHRAE. The intent of this course is to introduce you to the Standard, its origins, its purpose and its application. This course is intended for engineers of building HVAC systems, architects, building code officials, HVAC equipment manufacturers and building managers and owners.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising 60 Vector Solutions

The public has the right to expect that professional engineers will exercise their knowledge and skill in a manner consistent with good moral behavior. In this interactive online course, we will explore the ethical requirement for professional engineers to meet an agreed-upon standard of care. We will discuss this standard of care and explore the importance of ethical behavior and ethical practice in terms of our responsibility to the public.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation60 Vector Solutions

The National Electrical Code® Style Manual has been in existence since 1969 and has been updated nine times since its inception. There was quite a bit of activity in the 2020 NEC® concerning definitions. In this interactive online course, we will cover new definitions added, and existing definitions that have been revised or relocated in the 2020 NEC®. We will also review new and revised requirements for equipment installation, labeling, marking and working space.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the e60 Vector Solutions

Believe it or not, GFCI protection first appeared in the 1962 edition of the NEC®, where it applied to underwater lighting for swimming pools. Many changes have been made to the Code since then. This interactive online course will help walk you through some of the most recent changes concerning this live safety device, as well as review other changes associated with branch circuits. We will address changes to Chapter 2 Wiring and Protection, noting updates to Articles 100, 200, and 210.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdict60 Vector Solutions

Changes related to load calculations in the 2020 NEC® will place a new emphasis on maintaining equipment. Since reconditioned equipment requirements are completely new to the NEC®, we'll show you how, and you'll see how some changes related to these calculations will have a drastic effect on services sizes. This interactive online course will review various wiring and protection related changes to the 2020 NEC®. Included will be a review of requirements associated with arc fault protection, receptacle locations, feeders, load calculations, and overcurrent protection.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User r120 Vector Solutions

This course covers the changes in Articles 404, 406, 408, and 410 of the National Electrical Code®. Articles 404 and 406 contain the requirements for switches and receptacles. Article 408 covers panelboards, switchboards, and switchgear. Article 410 covers luminaires, lampholders, and lamps. Notable changes include updating the rules for switches, including listing requirements, new prohibited locations for receptacles, expansion of tamper-resistant receptacle requirements, new marking requirements for panelboards, switchboards, and switchgear, and addressing the unique needs of horticultural lighting.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the conte60 Vector Solutions

This course covers the changes in Articles 411, 422, 424, 430, 440, 445, 450 and 480 of the National Electrical Code®. Article 411 contains the requirements for low voltage lighting. Article 422 covers appliances. Article 424 covers fixed electric space-heating equipment. Article 430 covers motors and their controllers. Article 314 covers air-conditioning and refrigeration equipment. Article 445 contains the requirements for generators. Article 450 covers transformers. Article 480 covers storage batteries. Notable changes include expanding the GFCI requirements for specific appliances, addressing new overload protection options for certain motors, new listing requirements for generators, and added disconnecting means requirements for generators and batteries.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, deman60 Vector Solutions

This course covers the changes in Articles 700, 702, 706, 725, 770 and Chapter 8 of the National Electrical Code®. Article 700 contains the requirements for emergency systems. Article 701 covers optional standby systems. Article 706 covers energy storage systems. Article 725 covers Class 1, 2, and 3 remote-control, signaling, and power-limited circuits. Chapter 8 covers communications systems. Notable changes include clarification of the requirements for transfer equipment, reduced requirements for unit equipment used for emergency lighting, several new requirements for energy storage systems, and the consolidation of several rules in Chapter 8.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm60 Vector Solutions

Is your workplace a mess? Tired of spending hours searching for the right tool? This course will teach you about the 5S methodology, which focuses on organizing and standardizing the workplace to increase efficiency and effectiveness. Its five principles, sorting, straightening, sweeping, standardizing and sustaining, will make you and your co-workers better prepared to accomplish all of your tasks while being safer and more efficient in the process.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or li15 Vector Solutions

Flow measurement devices, or flow sensors, measure the volume of a liquid or gas that passes through a container in a given amount of time. This course discusses the common flow, level, and pressure sensor designs as well as defines common industry terms such as “turndown ratio,” “psi,” and “atmospheric pressure.”  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the above limitations and exclusions may not apply 30 Vector Solutions

All personnel involved in bulk unloading of chemicals must be properly trained in general safety awareness, equipment function and emergency shut down, hazardous chemicals, personal protection measures, and security. This course will focus on some basic procedures and safety practices for unloading bulk liquid chemicals from tank trucks and railroad tank cars. Totes and drums will also be discussed.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to t15 Vector Solutions

Covers hazards and safety guidelines associated with warehouses and loading docks, including personal protective equipment (PPE), importance of housekeeping, mobile equipment, driving safety, fire extinguishers, and emergency procedures.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the above limitations and exclusions may not apply to user.30 Vector Solutions

The purpose of the EPA’s Spill Prevention, Control, and Countermeasure rule is to prevent oil contamination of navigable waterways and adjoining shorelines. Facilities which store or handle sufficient quantities of oil are required to create an SPCC plan, which includes inspection and testing procedures and schedules. The purpose of SPCC inspections is to prevent oil discharges due to container and equipment failures. Personnel conducting the inspections are trained to look for signs of corrosion, leaks, brittle fracture, overflows, and other problems.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the co30 Vector Solutions

This course will introduce and describe the characteristics and uses of ethylene oxide (EtO).  It will also discuss the health hazards of ethylene oxide and how to protect yourself with the use of respirators and other personal protective equipment.  OSHA regulations on ethylene oxide will be reviewed and will include information on exposure limits and monitoring60 Vector Solutions

This course will introduce and describe the characteristics of Triethylaluminium (TEAL).  It will discuss the health hazards of TEAL and how to reduce exposure through workplace controls as well as how to mitigate danger through safe work practices and proper PPE.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the above limitations and exclusions may not apply to user.60 Vector Solutions

With new chemicals and products being introduced into the marketplace on a daily basis, it is imperative that manufacturers properly identify and evaluate new products prior to being released for use. This course will discuss how the Environmental Protection Agency (EPA) regulates polychlorinated biphenyls (PCBs) use in the United States. In addition, this course will discuss compliance strategies based on the Toxic Substance Control Act's sections and titles.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclu60 Vector Solutions

Welcome to Fuel and Combustion Systems Safety - Combustion Basics. In this course we lay a foundation for more complete technical understanding of fuel systems and combustion equipment. If you’ve been associated with this world, there may be little here that is new. If not, this is a course you may refer to over and over again in your career. The information in this course is out there in many forms and places.   We will define combustion, review fuels, and explore the fire triangle. You’ll get combustion chemistry and how to apply it to burner systems. We’ll delve into environmental emission issues, basic burner design issues, and draft systems. We’ll cover flames and instruct you in where to look and what to look for as well as fuel/air ratios evaluations. Throughout the course you will be given real-life stories so that you can see the practical applications for what you are learning.      Posted by arrangement with John Wiley & Sons, Inc. Copyright © 2013. All rights reserved.  To the maximum extent permi120 Vector Solutions

In this interactive online course you will apply the analysis process to diagnose developing bearing problems. We almost have to start with bearings for one very simple reason. Every piece of equipment we'll analyze – pumps, gearboxes, and all the rest will have at least one bearing somewhere in or near them. Diagnosing bearing problems in different types of equipment will be a fundamental part of your work as a vibration analyst.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain 30 Vector Solutions

Analyzing vibration really means interpreting vibration, and nowhere is this point better illustrated than in the analysis of gear boxes. They are literally sealed metal boxes but, with modern equipment, an experienced vibration analyst can almost peer inside the box and evaluate the condition of internal components. That's what we'll do in this interactive online course – apply the analysis process to diagnose developing gear box problems. To help get you there we'll show you how to diagnose a gear mesh problem in a single reduction gear box, a gear mesh problem in a double reduction gear box, a bearing problem in a double reduction gear box and some other common gear problem signatures.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relat30 Vector Solutions

Violating Environmental, Health and Safety regulations can result in fines and even the closure of your business. This interactive online course will teach you the major regulations for general industry as it pertains to Environmental, Health and Safety. You will learn how to determine which regulations are relevant to your companies and/or industry. You will also learn what your organization can do to maintain regulatory compliance with EHS regulations.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion o60 Vector Solutions

In this interactive online course, you will be introduced to the hazard classification and categories of an irritant, a corrosive, and sensitizer. In addition, you will learn how to identify these chemicals so you can protect yourself, and others, from them. Guidance for excessive risk will be given for these substances in the workplace.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the above limitations and e60 Vector Solutions

In this interactive online course, you will be introduced to the program requirements for the American Chemistry Council Responsible Care Program. In addition, you will evaluate the global EHS initiatives that have been affected by member companies that participate in the Responsible Care Program. Finally, the inspection and reporting requirements will be explored regarding participation in the program.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely 60 Vector Solutions

Whether newsletter, access statistics or ads: Almost all marketing methods use personal data - after all, everyone wants to reach their target group as well as possible. In this digital course “Data Protection in Marketing” you will learn what is allowed in marketing and where data protection sets clear limits.90 MyBreev

Whether you’re going on holiday or travelling for business, it can be easy to let your guard down – but unfortunately cyber criminals know this too, and often try to exploit this in different ways. But with a bit of vigilance and care you can protect yourself from cyber crime no matter where you are in the world. This short standalone microlearning module will take around 10 minutes to complete, contains a multiple choice quiz and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

Almost all cyber attacks start with social engineering - this is where criminals use manipulation tactics designed to get you to reveal personal information and data or perform certain tasks. This course demonstrates some common techniques social engineers use and how you can guard against them. This short standalone microlearning module will take around 10 minutes to complete, contains a multiple choice quiz and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

Nowadays most people have a mobile device on them or near them at all times. But they can be the perfect gateway for cyber criminals. In this course we'll show you how to protect your mobile devices from cyber criminals. This short standalone microlearning module will take around 8 minutes to complete, contains a multiple choice quiz and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

While using forklifts decreases risk of manual injuries to workers, it creates new risks of heavy machinery that can cause damage to facilities or people. In this course we'll look at the key principles of operating a forklift, the key features of common forklifts and safety tips to use when operating a forklift. The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.9 Mind Channel

This course is all about Anti-Money Laundering. It sounds like stopping someone from putting a few dollars in a laundry machine – but that’s not quite it. In this course we'll explain the process of money laundering and the laws and regulations in place to prevent it. The course will take around 12 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.12 Mind Channel

Ransomware is malicious software (malware) used to impact the availability of a critical IT system. It encrypts a target system, usually a computer or mobile device, encrypting all the data and stopping it’s owner from accessing it. In this course we'll look at what ransomware is and the steps you can take to defend against it. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Malware refers to any malicious code or software that cybercriminals deploy to extract data they can leverage over victims for financial gain. Attackers use various physical and virtual means to spread these destructive computer programs. This course explains the different types of malware and shows you how to defend against them. The course will take around 10 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

UDAAP stands for unfair, deceptive, or abusive acts or practices, and it’s illegal for financial products or services providers to engage in them. In this course, we’ll have a closer look at exactly what UDAAPs are. We’ll also look at who is considered a financial products or services provider, and we’ll go over some real-life examples of companies that have run afoul of UDAAP provisions. The course will take around 10 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

The Payment Card Industry Data Security Standard (PCI-DSS) refers to a set of standards introduced by the Payment Card Industry's Security Standards Council (PCI SSC) to prevent the misuse of cardholders' personal information. This course explains the standards and shows you what you need to do to adhere to the standards. The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.9 Mind Channel

This lesson covers the required awareness training on the occupational hazards common to the handling and use of chemicals, measures you can take to protect yourself from chemical hazards, safe practices for chemical storage and waste disposal, and the correct response to emergency situations involving chemical spills. This lesson does not cover information related to radiological agents, explosives, and biohazardous/infectious agents.8 Martech

When you complete this lesson, you will be able to describe how exposure to hazardous materials occurs and what can influence the severity of the effects of the hazard. You will also be able to describe ways a hazardous release can be detected.50 Martech

When you complete this lesson, you will be able to discuss the physical, health, and environmental hazard classifications according to The Globally Harmonized System of Classification and Labelling of Chemicals (GHS). In addition, you will be able to recognize the effects of the various hazard classifications.55 Martech

When you complete this lesson, you will understand proper labeling requirements according to the GHS. In addition, you will be able to recognize pictograms for GHS hazard classifications and describe the contents of the standardized, 16 sections of the SDS.65 Martech

When you complete this lesson, you will be able to describe the various components of an atom and discuss atomic theory.  You will also be able to explain how chemical bonds are formed and describe the two most common types of chemical bonding.63 Martech

When you complete this lesson, you will understand how elements are named, grouped, and listed on the periodic table.69 Martech

When you complete this lesson, you will be able to describe different types of chemical formulas and chemical reactions.  In addition, you will be able to discuss components and characteristics of solutions.59 Martech

When you complete this lesson, you will be able to discuss the molecular structure, physical properties, naming conventions, and commercial uses of several common hydrocarbons.74 Martech

When you complete this lesson, you will have the knowledge necessary to write and balance chemical formulas and equations.47 Martech



When you complete this lesson, you will be able to describe terms and types of force as they pertain to classical physics.  In addition, you will be able to explain Newton’s laws involving motion and perform basic calculations using these laws.89 Martech

When you complete this lesson, you will be able to define different types of energy, work and power.  You will also be able to use formulas to calculate potential energy, kinetic energy, work done, and power used.56 Martech

When you complete this lesson, you will be able to discuss which elements combine to form water and why they bond.  You will also learn some basic history of water and its special characteristics.72 Martech

When you complete this lesson, you will understand how elements are named, grouped, and listed on the periodic table.81 Martech

When you have completed this lesson, you will be able to identify individual compounds and describe their creation, reactions, and bonds.  You will also be able to demonstrate a working knowledge of solutions.59 Martech

When you complete this lesson, you will be able to identify the causes and effects of the various types of corrosion found throughout the water and steam systems in a industrial facility.77 Martech

When you complete this lesson, you will be able to describe how corrosion affects various systems within a steam production facility and explain how to detect common failures caused by excessive corrosion. In addition, you’ll be able to identify causes and discuss means employed to control corrosion.83 Martech

When you complete this lesson, you will be able to describe the importance of steam purity and chemistry to the steam turbine.  In addition, you will be able to identify how water and steam chemistry are monitored and controlled.83 Martech

When you complete this lesson, you will be able to describe the water pretreatment and treatment process, as it may exist in a typical industrial plant.  In addition, you will be able to discuss chemical cleaning options for boilers and turbines.93 Martech

When you complete this lesson, you will be able to define desalination and discuss its importance to society. You will also be able to describe membrane and thermal technologies used for the desalination process, as well as the purpose of pre- and post-treatment systems.60 Martech

When you complete this lesson, you will be able to discuss industry standard pre- and post-treatment applications for desalinated water. You will also be able to discuss concerns associated with bringing seawater into a desalination system for processing, and describe specific pre- and post-treatment applications common to processing water through reverse osmosis and thermal distillation desalination systems.79 Martech

When you complete this lesson, you will be able to discuss the scientific principles on which reverse osmosis (RO) technology is based and explain the primary function of a reverse osmosis desalination system. You will also be able to identify the key components of a typical reverse osmosis system, with an emphasis on membrane technology, and describe the importance of permeate recovery percentage.92 Martech

When you complete this lesson, you will be able to discuss the principles on which thermal desalination technologies are based and explain the importance waste heat or steam plays in multiple effect distillation (MED) and multi-stage flash (MSF) systems. You will also be able to discuss the key components of MED and MSF systems, including the function of evaporators, condensers, demisters, and brine heaters. And you will be able to distinguish between multi-stage flash and multiple effect distillation technologies by comparing the differences between them.88 Martech

Good practices for sustainable living. Did you know that if we continue at the current rate of growth, we’ll need three planets by 2050? Are you aware of the impact your ecological footprint is having on the Earth? Would you like to do something but think the problems are so big that you won't be able to tackle them alone? Instead of waiting, start straight away by changing your usual habits. In this multimedia training course you'll learn how to make everyday contributions to help protect and save the environment and build a sustainable world. With this learning pill you will train yourself to: discover the fundamental ingredients for putting your environmental responsibility into practice; respect the environment, starting from small, everyday actions; reduce consumption and waste by adopting good practices.23 Skilla

Crea, gestisci e organizza le tue password  Ti capita di utilizzare come password nome, cognome più anno di nascita? Per accedere a siti web differenti imposti la stessa password? Dì addio alle cattive abitudini! In questo allenamento scopri come gestire le tue password in modo sicuro, semplice ed efficace! Ti allenerai: a creare password a prova di hacker, a organizzarle con metodo e a conservale come fossero tesori preziosi.  Vuoi diventare un campione nella gestione delle password?15 Skilla

Riconosci le differenze tra i protocolli http e https  HTTP o HTTPS? Hai mai notato queste parole all’inizio di un link? Sai cosa significano e perché possono aiutarti? In questo allenamento impari a distinguere un sito sicuro da uno non-sicuro in modo veloce, semplice ed efficace! Ti allenerai a: riconoscere le differenze tra il protocollo HTTP e il protocollo HTTPS, individuare le icone e le scritte che ti mettono in guardia da possibili pericoli, inserire dati e informazioni importanti soltanto in siti sicuri. Vuoi diventare un campione della navigazione sicura?14 Skilla

Verifica autenticità e affidabilità dei siti web  Ti è mai capitato di navigare sul web e trovare offerte incredibili a poco prezzo? O di notare errori e anomalie nel link di un sito che conosci? In questo allenamento impari a verificare autenticità e affidabilità dei siti web in modo semplice, veloce e sicuro! Ti allenerai a:riconoscere gli elementi che caratterizzano un sito fraudolento; scomporre e comprendere l’URL di un sito web; mettere in pratica tanti consigli utili per stare alla larga da truffe e frodi online. Vuoi diventare un campione a individuare siti fraudolenti?16 Skilla

Difenditi dagli attacchi phishing  Ti è mai capitato di ricevere e-mail con allegati o link sospetti? Sai che la fretta e l’ansia possono indurti a comunicare dati e informazioni personali a malintenzionati? In questo allenamento scopri come difenderti dagli attacchi di phishing in modo semplice, veloce e sicuro! Ti allenerai a: riconoscere una e-mail fraudolenta, focalizzare l’attenzione sugli indizi principali, mettere in pratica i giusti comportamenti per non abboccare all’amo. Vuoi diventare un campione della lotta al phishing?14 Skilla

Emergencies and disasters can strike at any time, anywhere, and without any warning. In this course, you'll learn about ways to prepare and respond to emergencies and disasters. You'll also learn about safe evacuation practices. Then you'll be introduced to the best ways to respond to specific natural and manmade emergencies and disasters. This course was developed with subject matter support provided by Pinchin Ltd., an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.32 Skillsoft Legacy

This course is intended to provide employees who might be exposed to fall hazards with the ability to recognize such hazards and provide control measures to minimize their risk. The content in this course is designed to comply with the intent of the applicable regulatory requirements. Learner objectives are to recognize common workplace fall hazards, describe fall protection techniques used in general industry, identify fall protection equipment and limitations, and describe the primary components of a fall protection program. This course was developed with subject matter support provided by Pinchin Ltd., a national professional services company focusing on engineering, environment, and health and safety. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situati24 Skillsoft Legacy

This course will provide general defensive driving techniques to reduce your chances of being involved in a motor vehicle accident. The content in this course is designed to comply with the intent of the applicable regulatory requirements – specify concerns to be addressed before and while driving, use safe driving techniques to avoid collisions, drive safely in various weather conditions, and respond to specific driving emergency situations. This course was developed with subject matter support provided by Pinchin Ltd., an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.47 Skillsoft Legacy

This course will provide an overview of incident investigation and reporting procedures. The incident investigation and reporting process helps to provide a safe working environment by determining the causes of a incidents, and then reporting them so that incidents can be prevented in the future. The content in this course is designed to comply with the intent of the applicable regulatory requirements. This course was developed with subject matter support provided by Pinchin Ltd., an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.31 Skillsoft Legacy

This course discusses proper handling of chemicals in the workplace and actions that can be taken to protect the workers, the public, and the environment. It also covers the roles and responsibilities of those responding to events involving hazardous materials. The content in this course is designed to comply with the intent of the applicable regulatory requirements. The course was developed and reviewed with subject matter support provided by certified subject matter experts and industry professionals. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.58 Skillsoft Legacy

Health and safety in Ontario workplaces is governed by the Occupational Health and Safety Act (OHSA) and multiple regulations under the Act. This course meets the requirements of Ontario Regulation 297/13 – Occupational Health and Safety Awareness and Training. It describes how workplace health and safety operates in Ontario relative to employers, workers and supervisors. The course specifically addresses the duties and rights of workers under OHSA; duties of employers and supervisors under OHSA; common workplace hazards and occupational illnesses; the role of joint health and safety committees and of health and safety representatives under OHSA; roles of the ministry, the Workplace Safety and Insurance Board (WSIB), and health and safety associations; information and instruction requirements as set out in the Workplace Hazardous Materials Information System (WHMIS) Regulation; how to identify, assess and manage workplace hazards; and sources of information on occupational health and safety. This course was d52 Skillsoft Legacy

Canadian employees in any industry who are engaged in sales transactions and who have the responsibility for setting prices, developing marketing strategies, and preparing bids, or others who have the potential to enter into unlawful agreements with competitors regarding market division, price-fixing, or boycotting. Employees who communicate regularly with competitors (for example, by attending trade association meetings) as part of their job will also benefit from this course. These course materials are for informational purposes only and do not constitute legal advice, a complete statement of the law or an opinion on any subject, and may or may not reflect the most current legal developments. No one should act upon the course materials and content or refrain from acting without a thorough examination of the law after the facts of a specific situation are considered. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opin26 Skillsoft Legacy

On July 1, 2014 Canada's anti-spam legislation (CASL) came into effect. If your business or organization uses electronic channels to promote or market itself, its products or services, CASL may affect how you do business. Three government agencies are responsible for enforcing CASL, but the primary enforcement responsibility belongs to the Canadian Radio-television and Telecommunications Commission (CRTC). The CRTC investigates activities that may be in violation of CASL and, if violations are found, can set administrative monetary penalties for the violation. This course focuses on the provisions of CASL that apply to businesses and organizations and the employees who participate in the commercial activities CASL is designed to regulate. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compl26 Skillsoft Legacy

The Accessibility for Ontarians with Disabilities Act 2005 (the AODA) is a comprehensive law designed to make Ontario completely accessible to persons with disabilities by the year 2025. The provincial government has developed a regulation under the AODA called the Integrated Accessibility Standards Regulation. Within this regulation are five Accessibility Standards, each of which is targeted at removing barriers for persons with disabilities in key areas of daily living. This course covers the Customer Service Standard, the purpose of which is to make the goods, services, and facilities provided by businesses and organizations in Ontario accessible to persons with disabilities. This course covers the purpose of the AODA and the requirements of the Customer Service Standard; how to interact and communicate with people with various types of disabilities, including those who use assistive devices, service animals, guide dogs, or support people; how to use equipment or devices in order to help those with disabil61 Skillsoft Legacy

Created to provide a high-level awareness of an organization's obligations under the AODA's Integrated Accessibility Standards, this course includes instruction on, and practical examples of, the general requirements of the Integrated Accessibility Standards Regulation and specifically its Employment Standard and Information & Communications Standards. This is a companion course to the Skillsoft title on the Accessibility Standards for Customer Service, which is another set of standards found in the Integrated Accessibility Standards Regulation, and is intended for private sector and not-for-profit employers in Ontario with 50 or more employees. This course does not cover the AODA Transportation and Design of Public Spaces standards. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance43 Skillsoft Legacy

您是否听过这样一句老话：神经失常的定义是，不停地做同一件事，并期待不同的结果？ 我们可以将这句话用在公司安全中，我们不断地做同一件事情，但却期待工作场所能够有所不同。 最基本的是，我们需要审视自己的所作所为，并且思考应如何进一步改善。 这便是我们进行事故调查和因果分析的原因！ 本课程将会为您解释如何将安全事故转变为不断改善的契机。 您将学会如何收集信息，找到潜在原因，并执行纠正措施。 理想的学习者： 本课程面向所有行业及建筑工地员工，包括经理26 UL

最轻微的情况，滑倒或绊倒会令人尴尬。但更多时候它会导致拉伤或扭伤。如遇到最坏的情况，它会造成严重损伤甚至死亡。预防滑倒、绊倒和跌倒十分简单，但在日常生活中由于尝试更加快速而有效的完成工作，它们会经常被忽视。本课程将明确滑倒、绊倒和跌倒的定义，并详细阐述如何避免它们。23 UL

您知道大多数由噪音引起的听力缺损是完全可以预防的吗？本节课程中，您将了解到在您工作场所中遇到的噪音风险，以及您应采取哪些措施保护您的听力。理想的学习者包括使用嘈杂的工具、设备或在吵闹环境中工作的所有员工。21 UL

事故が起きる前にリスクを解消または最小化することができるのか。 できます。実際には、作業危険性分析は、作業の潜在的な危険を特定し、リスクを削除または制御するための手段を講じることができるようにするための体系的な方法です。また、作業危険性分析の実施には別のメリットもあり、それについてはこのコースで学習できます。26 UL

誰でも、間違った方法で物事を実行していると指摘されることは好きではありません。しかし、このような会話を感情的にするのではなく、生産的にするために、フィードバックを提供し、受け取る方法があります。このコースでは、フィードバックを効果的に提供し受け取るためのベストプラクティスについて学習します。このトレーニングは、マネージャー、監督者、安全委員会のメンバーを対象者としています。18 UL

当您看到工作场所存在不安全的状况时，您知道该怎么做吗？ 如果您正在进行安全检查，您知道如何最大程度地利用好您的时间吗？ 在本节课程中，您将学习如何通过检查和观察提高工作场所的安全性。适合学习本门课程的人员包括经理、主管和安全委员会成员。30 UL

職場で危険な状況を見つけた場合、あなたはどうしますか？ あなたが安全検査をしていると仮定します。あなたは安全検査を効果的に実施する方法を知っていますか？ このコースでは、職場の安全を促進するための検査と観察をどのように行うかを学びます。このトレーニングは、マネージャー、監督者、安全委員会のメンバーを対象者としています。30 UL

如何整合合规、风险管理、领导力和文化制度，让您的工作场所安全？ 参加此课程，了解相应的方式以及随之而来的益处！ 适合学习本门课程的人员包括经理、主管、安全委员会成员。13 UL

職場を安全にするために、コンプライアンス、リスク管理、リーダーシップと文化の仕組み統合するには、どうすればよいでしょうか？ このコースを受講して、その方法と結果として得ることができるメリットを見つけ出しましょう。 このトレーニングは、マネージャー、監督者、安全委員会のメンバーを対象者としています。18 UL

タスクと是正措置は、検査と観察で学んだすべてのことを業務へ活かし、安全の改善を可能にする機会をもたらします。このコースでは、あなたが選択する是正措置と従う必要のあるベストプラクティスに影響すべき要素について学習します。このトレーニングは、すべての業界と建設業の従業員およびマネージャーを対象としています。21 UL

任务和纠正措施给您一个把您所学的一切应用于检查和观察的机会，以便您可以提高安全性。参加本课程来学习应该影响您选择纠正措施的因素和您应遵循的最佳做法。理想的学习者——本课程的目标人群为所有的产业和建设员工，包括管理人员。21 UL

絶えざるパフォーマンス評価を行うことなくして、継続的な改善はできません。安全を改善する最良の方法は、あなたが計画を遂行し、次にその結果を分析し、さらに改善の余地があるかどうか確認していくことです。このコースでは、分析する必要があるデータ、それからわかること、そしてどのように対応するべきかについて学びます。受講推奨: マネージャー、スーパーバイザー、安全委員会メンバー16 UL

只有持续评估自己的表现才能不断提升自己。提升安全性的最佳方式是遵循自己的计划，然后分析结果，发现是否有可提升的空间。在此课程中学习应该分析的数据、从中可了解到什么以及如何跟进。适合学习者：经理、主管和安全委员会成员16 UL

事態がうまく行かない場合、どのような理由からかを予測するために超能力を持つ必要はありません。このコースでは、ニアミスや深刻な事象を防ぐため「起こりうる事態はなにか？」という姿勢を身につけます。このトレーニングは、マネージャー、監督者、安全委員会のメンバーを対象者としています。9 UL

您不必是一位能预测事情可能如何出错的通灵人士。参加本课程来了解如何采取“假设分析？”心态，将帮助您避免险情和严重事件。适合学习者：经理、主管和安全委员会成员。9 UL

インシデント管理によって、職場の全員がより安全になる手順をご覧ください。2 UL

了解我们的事故管理组合课程如何帮助您使工作场所对每个人都更安全。2 UL

かつて「精神異常」の定義として使われた、「同じことを何度も繰り返しているにもかかわらず、そこから異なった結果を期待する」という古い表現を耳にしたことはありますか？ 同じことを何度も繰り返しているだけで、自然と職場が安全になっていくことを期待する会社には、こうした表現があてはまるといえるでしょう。重要な点は、私たちが行っていることをしっかりと見つつ、どのように行動を改善することができるか考えねばならないことです。このために、事象調査および原因分析を行うのです！ このコースでは、安全に関わる事象を、どのようにして継続した改善の機会に変えることができるかについて説明します。情報を集め、根本的な原因を見つけ、そして是正処置をとる方法に関して学習を進めていきます。受講推奨: このコースはすべての産業向けで、マネージャーを含むすべての建設作業員に受講を推奨します。26 UL

您能在事故发生前消除风险或将风险降至最低吗？ 这是可以做得到。工作危害分析以系统化的方法发现作业的潜在危害，以便您采取措施来消除或控制风险。开展工作危害分析还有其他好处，本次课程将会详细为您介绍。25 UL

伤害，无论发生工作中还是工作之外，都代表一种重大的健康问题。受伤的结果不仅取决于伤害的严重程度，而且还取决于急救护理的表现。及时、妥善管理的急救护理可能意味着生与死的差别。本课程将涵盖各种紧急场景及相应的急救护理。理想的学习者是所有员工。36 UL



職務中および職務外の負傷は重大な健康の問題につながります。負傷の結果は、負傷の重大度だけではなく、応急処置の施し方によっても異なります。迅速な適切に行われた応急処置は生死を決定することがあります。このコースでは、さまざまな緊急のシナリオと適切な応急処置について説明します。推奨される受講者は、全ての従業員です。36 UL

本次意识层面的课程将为可能需要使用洗眼装置或紧急淋浴设施提供相关重要信息，包括如何发现被忽视的迹象、解决潜在的问题以及安全有效地使用洗眼装置和紧急淋浴设施。理想的学习者包括可能暴露于化学品的所有员工。18 UL

この啓発レベルコースは、洗眼器と緊急用シャワーの使用を使用する可能性がある全ての方を対象に、洗眼器と緊急用シャワーの準備を怠っている状態で潜在的な問題を解決し、洗眼器と緊急用シャワーを安全かつ有効に使用する方法を含む重要な情報を提供します。受講対象者は、化学薬品への曝露のおそれがある全ての従業員です。18 UL

趣味を楽しんだり、携帯を見たり、朝出かける準備をしたり、手は驚くほど色々な作業で役立っています。仕事中には、手を怪我する可能性のある危険な状況がたくさんあります。幸運にも、手や手首の怪我の多くは防ぐことができます。このコースでは、手、手首、指を怪我する潜在的な危険性とそれを防ぐための手順を説明します。推奨される受講対象者はすべての従業員です。23 UL

不论是兴趣爱好，还是玩手机，或是在早上为新的一天做准备，双手都能帮您完成多种多样的任务。在工作时，您的双手会遇到各种危害。幸运的是，很多手和手腕损伤是可以预防的。本课程将介绍手、手腕和手指的潜在危害，并讲解避免这些危害的步骤。理想的学习者包括所有员工。15 UL

産業環境での仕事は肉体的に大変な仕事です。作業関連筋骨格系障害を防げるかどうかは、人間工学的に健全な作業環境か、適切な業務が実施されているか、従業員が意識しているかどうかで決まります。このコースでは、よくある危険の要因と筋骨格系の怪我を防ぐ方法を説明します。このコースの対象者はすべての従業員です。30 UL

工业环境中的工作对体能的要求很高。要防止工作相关的肌肉骨骼问题，就需要符合人体工程学的工作环境、良好的工作实践和员工意识。本课程将介绍风险因素以及防止肌肉骨骼受伤的方法。理想的学习者包括所有工业员工。30 UL

私たちの多くは日常の作業で工具を使用します。正しく取り扱われないと工具がどれほど危険であるかを理解していますか。 このトレーニングでは、手工具および動力工具の安全の重要性、負傷および死亡につながりうる危険、およびこのような工具で安全に作業するために必要な予防策に重点を置きます。工具を使用して作業する全員が対象です。28 UL

我们大多数人在日常工作中都使用工具。但是，你知道工具处理不当会有多危险吗？ 本培训重点介绍手动和动力工具安全的重要性，各种可能导致伤亡的危险，以及安全使用这些工具工作所需的预防措施。本培训非常适合使用工具工作的任何人。28 UL

当您背疼时，生活是艰难的。背部疾病是痛苦的。它们可能让人身体变得非常虚弱。它们还可能让您无法正常工作和享受工作之余的活动。本节课程将帮助您了解背部的工作原理和如何预防背部受伤。理想的学习者包括所有员工。18 UL

没人喜欢别人告诉自己做事的方式是错误的。但是当您给予和接受反馈时，可以采取一些方法让这类容易令人情绪激动的对话富有成效。参加此课程，学习有效给予和接受反馈的最佳做法。适合学习者：经理、主管和安全委员会成员。15 UL

身体防护措施可保护您避免特定危害。在个人防护装备 (PPE) 培训套件的这一部分中详细了解针对危害的身体保护。8 UL

有害物质可以通过摄入、吸收或吸入进入您的身体。使用适当的呼吸器可以保护您避免吸入危害。在个人防护装备 (PPE) 培训套件的这一部分中详细了解呼吸保护。10 UL

法律により、河川と湖の汚染を低減するために、雨水を調整することが義務づけられています。雨水の汚染源を特定し、河川に入らないようにすることは、水質を保護するための最善で最も経済的な方法の1つです。このコースでは、雨水の汚染を防止するためのベストマネジメントプラクティスについて説明します。30 UL

法律要求我们对雨水进行管理，从而减少河流和湖泊的污染。识别雨水污染的源头并防止其接触径流是保护水质的最佳和最经济的方法之一。本节课程带您学习预防雨水污染的最佳管理实践。29 UL

本课程解释了电力如何和为什么是危险的，以便存在危险时员工可以识别。本课程适用于所有行业的员工。19 UL

日焼けや脱水に始まり、心臓発作や死亡まで、熱が人体にもたらす危険 は忘れられがちです。暑い日に屋外で働く場合や、鋳造所・鉱山・ベーカリーやその他の気温や湿度が高い環境で働く場合に、過剰な熱ストレスを防ぐための重要な鍵は、高温環境で作業することの危険および適切な管理と作業慣行を導入するメリットを知ることです。このトレーニングでは、これらすべてについて学んでいきます。本コースの対象者はすべての従業員、マネージャーと監督者です。33 UL

破壊をもたらす火災の多くは、熱間加工、切断・溶接などの熱と火花を生み出す作業によって引き起こされています。これらに適切に従うと、熱間加工についての様々な推奨事項によって、あなたとあなたの同僚の安全を確実に保つことができます。このコースでは、この危険な作業に関連する危険性、安全対策、責任および緊急時の対応を取り上げます。推奨される受講者は、全ての従業員です。28 UL

空気中の化学薬品による単回ばく露は、あなたに一生の間続くかもしれない健康への重大な負の影響を引き起こす場合があります。作業場所が危険な化学物質や環境空気を含んでいる場合、いつ、どのように呼吸用保護具を着用するべきか知っておく必要があります。このトレーニングは、呼吸保護の基礎的な必要条件を示し、呼吸用保護具のタイプおよび制限に注目します。推奨される受講対象者は、全ての従業員です。30 UL

叉车、电动托盘千斤顶、牵引车、拖车和日常用于提升和移动设备或材料的动力设备。由于在操作机动工业车辆时很有可能发生受伤甚至死亡，已经编写了一些用于提高安全性的使用和培训建议。具体来说，建议机动工业车辆操作员接受全面的初始培训，包括各种设施细节，一次工作场所实际操作技能示范和一次评估。而且鼓励雇主在某些情况下提供机动工业车辆方面的进修培训。35 UL

フォークリフト、モーター駆動パレットジャッキ、動力付き産業用トラック、タッガー、けん引車やその他の動力付き装置などの動力付き産業用トラックは、装置や資材を持ち上げたり移動したりするために日常的に使用されます。動力付き産業用トラックを操縦する際には負傷や死亡の高いリスクが存在するため、安全性を向上するため使用とトレーニングの推奨が開発されています。特に、動力付き産業用トラックの運転者は、設備の仕様、職場での実践的なスキルのデモおよび評価などを含む、包括的な初期トレーニンを受けることが推奨されています。また、雇用主は、いくつかの特定の状況下では、動力付き産業用トラックについての再訓練を提供することが勧められています。35 UL

当工程、工作实践或行政控制无法消除对手和手臂的风险时，您必须穿戴适当的防护用具来保护自己。这部分个人防护装备 (PPE) 培训套件将帮助您保护好自己的手和手臂，防止受伤。11 UL

如果您有脚伤，您的工作将会如何改变？ 在您需要时，穿戴脚防护用具没有意义吗？ 本课程探讨脚和腿防护用具的类型。10 UL

保护避免暴露于过度噪声是避免永久性听力损伤的唯一方法。在本课程中，您将了解听力保护的类型以及如何选择、佩戴和维护听力保护用具。理想的学习者是所有员工。9 UL

头部受伤可致命。因此，重要的是要注意潜在的危险，并始终佩戴适当的头部防护用具。本课程介绍头部防护基础知识，这些知识指导你选择正确的防护等级。理想的学习者是所有员工。9 UL

本课程介绍关于个人防护装备（PPE）的10部分培训套件。在此介绍中，您会了解个人防护装备，并了解雇主如何确定个人防护装备要求。理想的学习者是所有员工。8 UL

このコースでは、六価クロムに関連するリスクと、学習者を保護するために実施できる手順について説明します。推奨される受講者は、全ての従業員です。16 UL

本课程让学习者了解六价铬的相关风险以及可以采取的保护步骤。理想的学习者是所有员工。16 UL

在观察和事件调查期间您如何记录发现的详细信息？ 一个有效的方法是报告！ 参加本课程以了解报告的好处，以及好的报告的特征。理想的学习者包括经理、主管和安全委员会成员。14 UL

観察や事故の調査で発見したことの詳細をどのように文書にしますか？ 一つの効果的な方法は報告書を作成することです！ このコースでは報告するメリットと良い報告書の特徴について学習します。このトレーニングは、マネージャー、監督者、安全委員会のメンバーを対象者としています。14 UL

多くの雇用者は、業務上の衛生および安全に関する危険から作業者をほごするために 、傷害・病気予防プログラム(IIPPまたはI2P2)を作成しています。このトレーニングでは、従業員が安全や衛生についての質問や懸念についてどこに相談するべきかを理解できるよゆ、IIPPプログラムを説明します。推奨される受講者は、全ての従業員です。20 UL

许多雇主都制定了书面的受伤和疾病预防计划（简称IIPP或I2P2），来保护员工在工作中的安全和健康。本次培训向您介绍IIPP计划中涵盖的要素，以便员工知道在有安全和健康方面的问题、担忧和想法时该怎么办。理想的学习者为所有员工。20 UL

每时每刻、每个地方都可能发生需要急救的事故。应对这类事故的第一响应是最重要的。在事故现场进行的急救可以让受害者有更大的机会活下来和恢复好。此课程将介绍在紧急医疗服务人员赶到前如何应对基本的急救情况。理想的学习者为所有员工。31 UL

応急手当が必要となる事故はいつでもどこでも起こりえます。そのような事故が起きたときに最初に取る処置が最も重要です。現場で応急手当を行うことで、傷病者が生存し、回復する可能性が高まります。このコースでは、救急隊員が到着するまでに行う、基本的な応急手当が必要な状況への対応方法を説明します。推奨される受講者は、全ての従業員です。45 UL

在面对危害时，您必须根据危害的严重性选择相应的保护等级。本课程将介绍选择个人防护装备 (PPE) 的因素和保护等级。14 UL

仕事には多くの危険が絡みます。また、業務内容、場所、担当者に応じた様々な安全対策が必要です。業務前のブリーフィングでは、現在あるハザードについて、業務の進め方に影響のある変更すべて、また、必要のある安全対策を労働者が知っていることを確かめます。このコースは、業務前のブリーフィングの進め方を扱います。推奨される受講対象者は、全ての従業員です7 UL

工作中会涉及到很多风险，根据所做的工作、工作地点和操作者，需要采取很多不同的安全预防措施。上岗前简报可以确保工人了解当前的危害、将影响其工作方式的任何改变以及需要采取的安全预防措施。本课程将结束如何进行上岗前简报。理想的学习者为所有员工7 UL

您一定看到过漏油事件对野生动物、环境和受影响社区的生活造成灾难性影响的媒体报道。泄漏预防、控制与对策法规的制定是为了防止机构的油排放污染美国的航行水域。本课程为员工提供泄漏预防、控制和对策要求的总体概述。理想的学习者是参与油品处置、转移、存储、泄漏响应或油用设备维护的任何员工。26 UL

如果不穿戴个人防护装备 (PPE)，或不针对工作中可能遇到的危害选择适合的防护用具，您眼睛和面部受伤的风险就会增加。在这节课程中学习如何针对危害选择眼睛和面部防护用具。11 UL

作为主管，您的行为直接影响您管理的员工。您的行为表现，您说的话，甚至您没说的话，都会影响员工的行为。因此，我们将研究几种安全管理方法，并帮助您在工作场所建立一种增强的安全氛围。理想的学习者是主管和经理。50 UL

監督者として、あなたの行動はあなたが監督する従業員に直接的な影響を及ぼします。あなた自身の対応、あなたが口にしたこと、口にしなかったことでさえもが従業員の行動に影響を与えます。そのため、ここではいくつかの安全管理のアプローチを検討し、あなたが職場の安全を高める風土を構築することを支援します。このコースの対象者は監督者とマネージャです。50 UL

开展带电作业时，一定要始终遵循正确的安全防范措施并为工作选择适合的工具。这包括穿戴正确类型的个人防护装备 (PPE)。个人防护装备培训套件的这一部分将介绍电气保护装置的类型及其分类和分级。9 UL

응급 처치를 요하는 사고는 언제 어디서나 발생할 수 있습니다. 이러한 사고 발생 시 첫 대응이 가장 중요합니다. 사고 현장에서 바로 응급 처치를 하면 사고 피해자의 생존 확률이 높아지고 회복 속도도 빨라집니다. 이 교육 과정은 응급의료서비스(EMS) 대원이 사고 현장에 도착할 때까지 기초 응급 처치가 필요한 상황에 대처할 수 있는 방안들을 소개합니다. 모든 직원은 이상적인 학습자입니다.44 UL

尽管办公室人员出现安全事故的频率通常低于产业工人遭遇的不幸事故，但这些事故仍会发生，并且可能导致人员重伤甚至死亡。办公室安全是每一个人的责任。您必须了解保证工作安全可以采取的措施，还需知道调整不安全状况的方法。本课程为您介绍了在办公室环境中更安全地工作所需了解的信息。本课程非常适合办公室人员。30 UL

员工安全计划决不仅仅是对设立的规则的一次考试。它是为了防止伤害和疾病而培训员工的一种常识性方法。理想的学习者是新员工。8 UL

您认为仓库不是危险场所，但如果不遵守安全工作程序，注意周围环境并正确处理不安全的状况，则材料、设备和车辆可能造成伤害。本次培训有助于营造安全的仓库环境。理想的学习者是在仓库工作或出入仓库的员工和主管。42 UL

クレーンで作業する人は、崩壊、電気事故、転落、および他の重大な事故の日常的なリスクを過小評価すべきではないことを知っています。オーバーヘッド、ガントリーなどのクレーンを作動させる力は危険にもつながります。作業するクレーンを適切に保守および操作することで、自分自身と同僚を保護できます。理想的な学習者はクレーンオペレータと監督者です。26 UL

石油是易燃液体，几乎每个人开车都要用到石油。但易燃和可燃性液体是很危险的。是否立即将液体放入易燃液体存储柜中这种小事也可能关系到生死。此课程将介绍与易燃和可燃性液体有关的风险，以及一般安全程序，如妥善存储和使用。理想的学习者为所有员工。16 UL



スリップ、転倒および落下は、職場における従業員の負傷の最もよくある原因です。これらの事故を防ぐために取ることができる行動を理解することは、あなたとあなたの同僚を安全かつ生産的に保つのに役立ちます。このコースでは、歩行面や作業面の一般的な安全上要件の明確な理解を提供します。推奨される受講対象者は、全ての従業員です。16 UL

滑倒、绊倒和跌落一直是工作场所员工受伤的最常见原因之一。熟悉能够预防事故发生的措施，能够保护您与同事们的安全，也有助于保证生产效率。本课程将为您明确介绍在行走和工作表面保持安全的一般准则。理想的学习者为所有员工。11 UL

显然，从梯子上掉下来会受伤。但您是否知道，只是从 4 英尺（或 1 米）高的地方掉下来就能致死？如果您有可能在工作中使用梯子，您需要安全使用。本课程涵盖梯子不安全使用的后果，梯子的类型，每类梯子的使用方式，梯子安全，检查和存放。本培训非常适合使用梯子的所有员工。24 UL

ご存じの通り、はしごから落下すると怪我をします。しかし、たった 1 メートル (4 フィート) の高さから落ちただけで死亡することがあるのをご存知ですか？職場ではしごを使用する機会がある場合、安全に使用しなければなりません。このプログラムでは、危険なはしごの使い方をすることによる影響、はしごの種類、各種はしごの使い方、はしごの安全な使い方、はしごの点検、はしごの保管について説明します。このコースの受講対象者は、はしごを使用するすべての従業員です。30 UL

您闻到微弱的臭鸡蛋气味并且发现同事昏倒了。您是否知道可能发生什么情况？您将如何为您的同事获得帮助并避免成为另一个受害者？在本课程中，您将了解这些问题的答案。您将了解硫化氢 (H2S) 的特征和危害，以及当您怀疑存在该气体时应该怎么办。本培训非常适合一般工业、制造业和建筑业的工人。6 UL

희미한 썩은 계란 냄새가 난다는 것을 알아차리고, 동료가 쓰러지는 것을 봅니다. 무슨 일이 일어나고 있는 것일까요? 어떻게 하면 동료를 위해 도움을 받고 또 다른 피해자가 나오는 것을 막을 수 있을까요? 본 교육과정에서 이러한 질문들에 대한 답을 얻을 수 있습니다. 황화수소(H2S)의 특성과 위험, 그리고 의심이 드는 경우 어떻게 해야 하는지를 배우게 됩니다. 본 교육은 산업, 제조, 건설 분야 근로자에게 가장 적합합니다.7 UL

あなたが腐った卵のような微かな臭いに気づいた後に、同僚が倒れるのを目にします。何が起こりうるかわかりますか？同僚のために助けを求め、自分が新たな被害者にならないようにするにはどうすればよいでしょうか？このコースでは、そうした疑問の答えを得られます。硫化水素 (H2S) の特徴と危険性、そして硫化水素が発生していると疑われる場合にすべきことについて学びます。このトレーニングは、一般産業、製造業、建設業で働く作業者を対象としています。9 UL

본 교육과정에서는 위해요소가 있을 때 직원이 그것을 인지할 수 있도록 전기가 위험성을 나타내는 방식과 그 이유에 대해 설명합니다. 이것은 모든 산업 내 근로자용입니다.11 UL

このコースでは、どのような場合に電気が危険であるのか、なぜ危険であるのかを説明し、危険が存在するときに従業員がそれを認識できるようにします。すべての業界の作業者が対象です。14 UL

사고가 발생하기 전에 위험 요소를 제거하거나 최소화할 수 있다면 어떻게 하시겠나요? 여러분은 이러한 일을 할 수 있습니다. 작업 위험요소 분석은 위험요소를 제거하거나 제어하는 조치를 취할 수 있도록 작업과 관련된 위험을 체계적으로 확인하는 방법을 제공합니다. 이 과정에서 배울 작업 위험요소 분석을 수행함으로써 부가적인 이점도 얻을 수 있습니다.22 UL

最善の場合でも、スリップと転倒は恥ずかしいことです。多くの場合は、体を痛めたり、捻挫したりします。最悪の場合、重傷や死亡につながります。スリップ、転倒、落下の防止はかなりコストがかからず、簡単ですが、一般的に、日常業務で、作業を迅速に効率的に実行しようとする中で無視されています。このコースでは、スリップ、転倒、落下を定義し、回避策について詳細に説明します。推奨される受講対象者は、全ての従業員です。14 UL

기껏해야 미끄러지거나 걸려서 넘어지는 것은 난처한 일입니다. 종종 이로 인해 염좌를 입고 뼈 마디가 어긋날 수 있습니다. 최악의 경우 심각한 부상 또는 사망을 초래합니다. 미끄러지거나 걸려 넘어짐과 낙하를 방지하는 것은 비용이 많이 들지 않고 손쉽지만, 작업을 빠르고 효율적으로 수행하려고 노력하는 매일의 일상에서 종종 무시됩니다. 이 과정은 미끄러지거나 걸려서 넘어지는 것, 그리고 낙하을 정의하고 이를 피할 수있는 방법을 자세히 설명합니다. 모든 직원이 이 학습의 대상입니다.12 UL

工人每天都接触危险化学品，这为接触到危险化学品的工人及其雇主带来了严重问题。危险识别和分类培训旨在为工人提供识别和避免接触危险化学品所需的信息。本课程将向学员介绍从危险化学品信息计划的内容到全球化学品统一分类和标签制度 (GHS) 以及如何使用安全数据表 (SDS) 和化学标签来准备应对危险或对暴露作出反应的所有内容。理想的学习者包括可能暴露于危险化学品的所有员工。16 UL

작업자들은 유해성 화학 제품에 매일 노출되고 있으며, 이것은 노출되는 작업자와 고용주들에게 심각한 문제입니다. 위험요소 식별과 분류 교육은 유해화학물질을 인지하고 피하기 위해 필요한 정보를 제공하기 위해 설계되었습니다. 본 과정은 유해화학물질 정보 프로그램의 내용에서부터, 화학물질의 분류 및 표지에 관한 세계조화시스템(GHS), 그리고 위험요소에 대비하거나 노출에 대응하기 위한 물질안전보건자료(SDS)와 화학물질 라벨의 사용법까지 모든 것을 소개합니다. 유해화학물질에 노출될 수 있는 모든 직원에게 적합합니다.22 UL

作業者は、有害化学物質に毎日晒されています。これは、有害化学物質に晒されている作業者や雇用者に深刻な問題をもたらします。危険を認識し、危険を分類するトレーニングは、有害化学物質を認識し、避けるために必要な情報を作業者に提供するために作られました。このコースでは、有害化学物質情報プログラムの内容から、化学品の分類および表示に関する世界調和システム (Globally Harmonized System of Classification and Labeling of Chemicals: GHS)、危険な化学物質の取扱い準備や曝露時に対処するための準備に必要な安全データシート (SDS) と化学品ラベルの使用方法に至るすべての情報を説明します。受講対象者は、有害化学物質に晒される恐れのあるすべての従業員です。26 UL

单次接触空气中的化学物质对您的健康产生的影响可能会持续一生。如果您的工作场所含有危险化学品或危险环境，您需要知道何时以及如何佩戴呼吸器。本培训将介绍呼吸保护的基本要求，并重点关注呼吸器的类型和限制。理想的学习者包括所有员工。18 UL

공기 매개 화학물질에 한 번만 노출되어도 평생 동안 지속될 수 있는 건강상의 영향이 발생할 수 있습니다. 작업장에 유해 화학물질이나 유해 대기가 포함되어 있는 경우, 인공호흡기를 착용하는 시기와 방법을 알고 있어야 합니다. 본 교육에서는 호흡 보호의 기본 요구사항을 제시하고 인공호흡기의 유형과 한계에 초점을 맞춥니다. 모든 직원이 이 학습의 대상입니다.23 UL

사다리에서 떨어지면 분명히 부상을 당할 수 있습니다. 그러나 단 4피트(1m) 거리에서도 실제로 사람이 떨어져 죽을 수 있다는 것을 알고 계셨습니까? 일터에서 사다리를 사용할 기회가 있다면, 이를 안전하게 사용해야 합니다. 이 프로그램에서는 안전하지 않은 사다리 사용의 결과, 사다리 유형과 각 유형의 사용 방법 및 사다리 안전, 점검 및 보관을 다룹니다. 사다리를 사용하는 모든 직원이 학습 대상에 포함됩니다.26 UL

工作场所可能是非常危险且存在不可预测情况的地方，充斥着巨大的噪音、坠落的物体、飞溅的火花、有毒化学品、旋转的叶片和皮带，各种危险应有尽有。那么有哪种方法可以保护自己的安全？通过佩戴个人防护装备（通常称为 PPE），您可以保护自己免受危险，并减少受伤或甚至死亡的机会。23 UL

작업장은 큰 소음, 떨어지는 물체, 날아오는 불꽃, 독성 화학물질, 회전하는 칼날 및 벨트 등 무엇이라도 매우 위험할 수 있고 예측이 불가능한 장소입니다. 그러면 자신을 안전하게 지키는 한 가지 방법은 무엇입니까? 흔히 PPE로 알려진 개인보호장구를 착용하여 위험요소로부터 자신을 보호하고 부상이나 만일의 경우 사망의 위험까지 줄일 수 있습니다.28 UL

作業場所は大きな騒音、落下物、飛び散る火花、毒性のある化学物質、旋回する刃やベルトなどさまざまなものがあり、非常に危険で予想できない場所となる場合があります。その中で、自分の安全を保つための1つの方法とは何でしょうか？一般的にPPEと呼ばれる個人用保護具を着用することで、危険から身を守り、怪我や死亡に至る可能性を減らすことができます。33 UL

우리들 대부분은 일상 생활에서 도구를 사용합니다. 그러나 올바르게 취급하지 않을 경우 도구가 얼마나 위험한지 알고 계십니까? 이 교육은 수공구 및 전동 공구 안전의 중요성, 부상 및 사망을 초래할 수 있는 위험과 이러한 도구를 사용해 안전하게 작업하는 데 필요한 예방조치에 초점을 맞춥니다. 도구를 사용해 작업하는 사람이라면 학습자로 적합합니다.25 UL

무언가 잘못될 수 있다고 예측하기 위해 초능력이 있ㅇ들 필요는 없습니다. 이 과정을 이수해 이차사고와 심각한 사고를 방지하도록 돕기는 만약에 사고방식의 채택 방법을 알아보십시오. 관리자, 감독자, 안전 위원회 의원들이 학습하게 됩니다.7 UL

대부분의 소음 관련 청력 손실이 완전히 예방 가능하다는 점을 알고 계셨습니까? 본 과정에서는 작업에서의 소음 위험과 청력 보호를 위해 무엇을 해야 하는지에 대해 배우게 됩니다. 이상적인 학습자는 시끄러운 도구나 장비를 사용하거나 시끄러운 환경 속에서 근무하는 모든 직원을 포함합니다.17 UL

騒音による聴覚喪失のほとんどを完全に防ぐことができるのをご存知でしたか？このコースでは、職場にある騒音リスクと聴覚を守るために行わなければならないことについて学びます。学習対象者は、大きな音の出るツールや機器を使用する従業員と騒音環境で作業する従業員全員です。19 UL

허리를 다치면 삶이 힘들어집니다. 허리 질환은 고통스럽습니다. 쇠약하게 할 수 있습니다. 또한 일과 일 외 활동을 즐기지 못 하게 할 수 있습니다. 본 과정은 허리 사용 방법과 허리 부상 방지 방법에 대해 이해하도록 도움을 줍니다. 모든 직원이 이 학습의 대상입니다.20 UL

背中を痛めると、生活が困難になります。背中の病気は痛みを伴います。身体が消耗することもあります。作業や仕事以外の余暇活動ができなくなる場合もあります。このコースでは、背中の機能と、背中の怪我を防止するためにできることが理解できるようになります。推奨される受講対象者は、全ての従業員です。22 UL

通过在搬运材料时采取适当的预防措施，可以防范轻微的撕裂、割伤、擦伤，到手指和手脚的夹伤乃至死亡。本课程将向您介绍安全搬运材料的方法和设备。同时，还将学习基本的人体工程学安全和健康原理。本课程适合全体员工学习。17 UL

实验室的安全需要每位员工的参与和配合。本节课程将讲解实验室中常见的安全隐患，并介绍控制和限制化学品暴露的方法。理想学习者为所有在实验室环境中工作的员工。22 UL

実験室での安全性に関するプログラムは全従業員の参加と協力のもとに実施されます。このコースでは実験室環境でよくある危険性を説明し、化学物質にさらされる危険性の制御方法と制限方法を紹介します。対象となる学習者は実験室環境で働く従業員です。31 UL

高温对身体造成的伤害很容易被忘记，这些伤害包括晒伤、痱子、中暑甚至是死亡。无论是炎热的天气在室外工作，还是在铸造厂、矿山、烘焙店或任何其他高温或潮湿的环境中工作，预防过度热应激的关键是需要了解在高温下工作的危害以及采取适当控制措施和工作实践的好处。您将在本培训中了解所有这些内容。适合学习者为所有员工，包括经理和主管。19 UL

햇볕으로 인한 화상과 열발적부터 열사병과 사망까지, 우리는 열로 인해 신체에 발생하는 위험을 잊는 경우가 많습니다. 더운 날 외부에서, 또는 주조 공장, 광산, 제빵소 또는 기타 덥거나 습한 환경에서, 그 어느 곳에서 작업하든 과도 열 스트레스 예방의 핵심은 더운 곳에서 작업할 때의 위해요소, 그리고 적절한 통제조치 및 작업 방식 구현의 장점을 아는 것입니다. 이러한 모든 내용은 본 교육과정에서 다뤄집니다. 본 과정의 적합한 교육 대상은 직원, 관리자, 감독자입니다.34 UL

我们每天都会使用叉车等机动工业车辆升降和运输设备或货物。由于在操作机动工业车辆时很有可能致伤甚至致死，为提高安全性，已经编写了一些使用和培训建议。该培训适合所有操作叉车或监督叉车操作的人员。13 UL

很多毁灭性的火灾是由高温作业或切割、焊接以及其他产生高温和火花的作业引发的。当您正确遵循各种对于高温作业的建议时，其可帮助确保您和您的同事保持安全。本课程包含与此类危险作业相关的危险预防措施、安全防护措施、责任及应急程序。本课程适用于所有员工。24 UL

在美国，我们每天运输数百万吨的危险物品。这些物品有害、有毒、易燃、易爆或具腐蚀性。通过本课程可了解关于如何识别及安全处理危险物品的基本信息，同时遵守联邦法律及法规。本课程适用于总体熟悉，亦适用于参与装运、包装或运输危险物品的员工。11 UL

激光可存在多种潜在的严重危害，包括受激光照射材料所释放出的有害生物或化学烟雾以及激光辐射对眼睛及皮肤造成的伤害。高功率激光还存在致命的电气及火灾隐患。本课程概述了激光存在的危害及如何安全使用激光以及在其周围工作。13 UL

美国疾病控制和预防中心（CDC）预估，美国每年都有数百万人因食物所含的病原体而患病。如果美国食品和药物管理局没有通过一项食品安全计划，没有在从原料到成品的每一个关键环节都采用基于科学的控制措施，来预防导致食源性疾病的危害，那么患病的数量可能会更高。这一计划被恰当地称为危害分析和关键控制点，或HACCP。本培训课程提供了HACCP流程的概述。理想的学习者是所有在食品服务和配送领域工作或相关的从业人员。15 UL

电能致命。这就是创建NFPA 70E的原因。它要求雇主制定和实施电气安全计划。本课程解释适用于电气工作的基本电气安全操作。这些做法包括穿戴个人防护用品和完成电弧闪光危害分析。理想的学习者包括所有行业人员，特别是主管、电气维修和安装工人，以及安全管理人员。24 UL

公司必须为所有工人提供安全的工作场所。这包括制定预防由于不安全条件或某个不安全行为或两者都有导致事故发生的规则。所有事故和伤害都可避免。本次培训将适当讲解一些规则，来防止事故发生、提供安全工作场所。培训适合须进入要求此培训的工作场所的所有承包商和非雇员参加。18 UL

当您无法将工作移至地面时，移动高空作业平台（MEWP）（例如高空升降机、剪式升降机和垂直桅柱升降机）可能是合适的解决方案。每种类型都有其独特的特性和安全策略，您需要了解这些特性和安全策略。您将接受有关您将使用的特定设备的实际操作培训，但本课程将为您提供有关移动高空作业平台的一些普遍注意事项的概述，从而奠定基础。本课程非常适合使用移动高空作业平台的人或管理使用移动高空作业平台的其他人的人。14 UL

地面に下ろして作業ができないときは、空中リフト、シザーリフト、垂直マストリフトなどの高所作業車（MEWP）を使用するのが適切な解決策である場合があります。それぞれの種類の高所作業車には、認識しておく必要のある独自の特徴と安全方針があります。使用する特定の機器に関する実践的なトレーニングも受けていただきますが、このコースでは、高所作業車の一般的な考慮事項の概要を説明し、基本的な知識を習得します。このコースは、高所作業車を使用する方、または高所作業車を使用する人を管理する方を対象としています。18 UL

컴퓨터 앞에 여러 시간 앉아 있어본 적이 있다면, 너무 장시간 앉아 있는 데서 오는 통증, 혈액순환 불량에 따른 팔다리의 저림, 눈의 피로를 경험해 본 적이 있을 것입니다. 본 과정은 업무 공간을 인체공학적으로 보다 적절하게 만들어 이러한 불편감과 통증을 예방하는 방법을 알아내도록 도움을 드립니다. 여러분은 인체공학의 원리가 무엇이며, 자기 자신과 업무 영역을 어떻게 준비하며, 일하는 곳이 어디이든 근무 환경의 어떤 부분을 바꿀 것인지에 대해 배우게 됩니다. 본 과정은 장시간 컴퓨터에서 일하는 모든 사람에게 적합합니다.15 UL

コンピューターの前に長時間座り続けたために、体に痛みを感じたり、血の巡りが悪くなって手足がしびれたり、目が疲れたりした経験があるかもしれません。このコースは、このような不快な症状や痛みが出ないように、ワークスペースを人間工学的により優れた環境にする方法を見つけるのに役立ちます。このコースでは、人間工学の本質、自分自身と作業場所を準備する方法、どのような仕事場所も自分に適した環境に整えるための調節の仕方について学習します。このコースは、コンピューターで長時間作業をする人を対象としています。18 UL

如果您曾在电脑前一次坐几个小时，您可能经历过久坐导致的疼痛、血液循环不良导致的四肢麻木以及眼睛疲劳。本课程将帮您找到令您的工作场所更符合人体工程学的方法，从而避免这种不适与痛苦。您将学习何为人体工程学原则、如何做好自身及工作区域的准备，以及无论您在何处工作，您可以对设置做出的调整。本课程适合任何在电脑前工作任何时间长度的人士。14 UL

에너지는 기계에 동력을 공급하지만, 제어하지 않을 경우 사람에게 피해를 주거나 사망하게 할 수도 있습니다. 이것이 잠금/표지판 설치 절차 및 에너지 제어 프로그램을 마련한 이유입니다. 이 과정을 통해 이러한 절차 및 프로그램이 무엇인지, 직장에서 안전을 유지하기 위해 이러한 절차 및 프로그램을 어떻게 사용해야 하는지에 대해 배우십시오. 학습자의 고용주가 잠금/표지판 설치 허가를 획득하기 위한 과정의 일환으로 이 교육을 완료하도록 요청할 수 있습니다. 본 과정은 일반 산업 및 시공에 종사하는 근로자에게 적합합니다.20 UL

機器は電気で動きますが、制御されないと怪我をするだけでなく、死亡する恐れもあります。そのため、ロックアウト/タグアウト手順とエネルギー制御プログラムが必要です。このコースを受講して、 ロックアウト/タグアウト手順とエネルギー制御プログラムについて学び、職場で安全に作業するためにそうした手順やプログラムをどのように使用するかを理解してください。ロックアウト/タグアウトを行う権限を得るためのプロセスの一つとして、雇用主からこのトレーニングの受講を求められることがあります。このコースは、一般産業や建設業で働いている方を対象としています。22 UL

尽管能源可以为设备提供动力，但若一旦失去控制，它可能会导致人员受伤甚至死亡。这便是我们开发锁定/挂牌程序和能源控制计划的原因。参加本课程，以了解这些程序和计划，以及我们如何利用它们确保工作安全。您的雇主可能会要求您完成本次培训，以便帮助他们获得锁定/挂牌授权。本课程是普通行业和建筑业工人的理想之选。18 UL

如果没有保护装置，活动的部件和电源等机器安全隐患可能导致危险情况。学习本课程可让您了解机器保护装置为何重要，以及它能保护您免遭哪些危害。本课程适合机器操作、维护和机器附近工作人员学习。7 UL



可動部品と動力源は、保護しなければ危険になりうるため、機械の危険の1つです。このコースを受講して、機械に保護装置を設置することがなぜ重要で、保護装置はどのような危険から作業者を守るのかを学習してください。推奨される受講者は、機械の操作やメンテナンスを行う作業者と機械の近くで作業をする作業者です。11 UL

正确安装、使用和维护机器保护装置有助于防止受伤，例如手指压伤或截肢。学习本课程可让您了解机器保护装置是什么，以及如何安全使用它们。本课程适合机器操作、维护和机器附近工作人员学习。17 UL

機械の保護装置を適切に設置して、使用し、メンテナンスを行うことで、指を挟んだり切断したりするといった怪我を防ぐことができます。このコースを受講して、機械の保護装置とそれを安全に扱う方法を学んでください。推奨される受講者は、機械の操作やメンテナンスを行う作業者と機械の近くで作業をする作業者です。24 UL

由于工作需要，您要使用机动工业车辆或在其附近作业。机动工业车辆是什么，有关它们的不同类型，您要知道什么？学习本课程可让您了解这些问题的答案。本课程适合操作或管理机动工业车辆的人员学习。15 UL

このコースは、動力付き産業トラックを使って作業するか、その周囲で作業をする従業員を対象としています。動力付き産業トラックとはどのようなもので、知っておくべきトラックの種類にはどのようなものがあるでしょうか。このコースでは、そうした質問の答えも学ぶことができます。このコースは、動力付き産業トラックの運転者または動力付き産業トラックの管理者を対象としています。23 UL

在机动工业车辆尚未发动时，就要考虑安全问题。本课程将使您能够了解如何目视检查车辆以确保安全运行。本课程适合操作或管理机动工业车辆的人员学习。12 UL

動力付き産業トラックの安全管理は、トラックを動かす前から始まっています。このコースでは、トラックを安全に運転できるように、トラックを目視点検する方法を学びます。このコースは、動力付き産業トラックの運転者または動力付き産業トラックの管理者を対象としています。17 UL

在您使用机动工业车辆之前，您要确保车辆安全操作和正常运行。本课程将为您讲解操作检查所含内容，还会帮助您了解预防性维护的重要性。本课程适合操作或管理机动工业车辆的人员学习。12 UL

充足的电力供应对机动工业车辆的安全运行至关重要。参加本课程，了解更多有关如何安全地为卡车加油和充电的信息。本课程适合操作或管理机动工业车辆的人员学习。14 UL

動力付き産業トラックを安全に運転するには、適切な動力源を使用することが極めて重要です。このコースでは、トラックに安全に燃料を補給する方法と充電する方法について学びます。このコースは、動力付き産業トラックの運転者または動力付き産業トラック運転者の管理者を対象としています。17 UL

机动工业车辆操作员可以通过监测和避免影响卡车稳定性和工作区域一般安全的因素来防止翻车、碰撞和货物丢失等事故。参加本课程，了解装载、承载量、障碍物、速度、制动、转弯和表面状况如何影响卡车运行。本课程适合操作或管理机动工业车辆的人员学习。16 UL

動力付き産業トラックの運転者は、トラックの安定性を損なう要因と作業場の安全を脅かす要因を監視して回避することで、転倒事故、衝突事故、荷物事故などの事故を防ぐことができます。このコースでは、荷物、積載量、障害物、速度、ブレーキ、方向転換、路面状態がトラックの運転にどのような影響を与えるかについて学習します。このコースは、動力付き産業トラックの運転者または動力付き産業トラック運転者の管理者を対象としています。19 UL

通过正确地拾取、处理和放置货物，机动工业车辆操作员可以帮助避免危险情况，如设备超载、机架损坏以及货物掉落或损坏。参加此课程，学习使用卡车拾取和放置货物的一般安全实践。本课程适合操作或管理机动工业车辆的人员学习。8 UL

荷物を適切に取り下ろして積み付けることで、動力付き産業トラックの運転者は、荷物の載せすぎ、ラックの損傷、荷物の落下、荷物の破損といった危険な状態を避けることができます。このコースでは、トラックを使用して荷物を取り下ろして目的の場所に置く際の安全に関する一般的な注意事項を学びます。このコースは、動力付き産業トラックの運転者または動力付き産業トラック運転者の管理者を対象としています。10 UL

在装载区，交通、斜坡、升降车和壁架增加了机动工业车辆碰撞、翻车和其他事故的危险。参加本课程，了解卡车操作员为维护装载区安全所能作出的安全决策。本课程适合操作或管理机动工业车辆的人员学习。10 UL

ローディングドックの人や車などの往来のある場所、斜面、エレベーター、レッジでは、動力付き産業トラックが衝突事故や転倒事故などを起こす危険が増します。このコースでは、ローディングドックで安全を確保するために、トラックの運転者が安全な判断をする上での注意事項について学びます。このコースは、動力付き産業トラックの運転者または動力付き産業トラック運転者の管理者を対象としています。12 UL

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track, you’ll improve your understanding of equality, diversity, and inclusion. You’ll identify areas in which you can improve your ability to engage in these topics and work towards becoming a more accepting and thoughtful version of yourself.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn about the meaning of equality, diversity and inclusion</li> <li>Learn some of the ways you can be more inclusive</li> </ul>15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track, we’ll cover structural racism and its impacts, microaggressions and the subtleties of racist behaviour, white privilege and constructive guidance for fostering a more inclusive, anti-racist workplace.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn about structural racism and its impacts</li> <li>Learn about microaggressions and the subtleties of racist behaviours</li> <li>Learn about white privilege</li> <li>Learn how to foster a more inclusive, anti-racist workplace</li> </ul>15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track we’ll cover definitions of sexism and gender discrimination, including hostile and benevolent sexism, some experiences of women in the workplace, and guidance for how to promote a more inclusive and safer workplace.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Explore definitions of sexism and gender discrimination, including hostile and benevolent sexism</li> <li>Learn about the experiences of women in the workplace</li> <li>Learn how to promote a more inclusive and safer workplace</li> </ul>15 Assemble You

El liderazgo en energía y diseño ambiental, también conocido como LEED, es una certificación para edificios relacionados con su impacto ambiental. Obtenga más información sobre LEED en este curso, que es parte del glosario.1 Cornerstone Originals

Os gases com efeito de estufa na atmosfera provocam alterações climáticas. Saiba mais sobre os gases com efeito de estufa e o seu efeito na atmosfera neste curso, que faz parte do Glossário.1 Cornerstone Originals

Un crédito de carbono es un permiso para emitir una cierta cantidad de gases de efecto invernadero. Obtenga más información sobre cómo se utilizan los créditos de carbono y cómo se relacionan con los planes para reducir los gases de efecto invernadero en este curso, lo que es parte del glosario.1 Cornerstone Originals

O investimento em impacto é uma estratégia para investir que considere o impacto e o retorno financeiro. Saiba mais sobre o investimento de impacto neste curso, que faz parte do glossário.1 Cornerstone Originals

De standaardnormen van de duurzaamheid Accounting Standards helpen organisaties om financiële risico's en kansen te melden met betrekking tot duurzaamheid en hun branche. Meer informatie over SASB -normen in deze cursus, die deel uitmaakt van de woordenlijst.1 Cornerstone Originals

Un crédit en carbone est un permis pour émettre une certaine quantité de gaz à effet de serre. En savoir plus sur la façon dont les crédits de carbone sont utilisés et comment ils se rapportent aux plans visant à réduire les gaz à effet de serre dans ce cours, qui fait partie du glossaire.1 Cornerstone Originals

L'Accordo di Parigi è il trattato internazionale più completo per contrastare gli effetti del cambiamento climatico.  Scopri di più sull'Accordo di Parigi in questo corso della serie "Il glossario".1 Cornerstone Originals

Os combustíveis fósseis contribuem para as alterações climáticas. Saiba mais sobre os combustíveis fósseis e o seu impacto neste curso, que faz parte do Glossário.1 Cornerstone Originals

Transparantie gaat over de openheid van een organisatie bij het delen van informatie over haar activiteiten en impact. Meer informatie over transparantie in deze cursus, die deel uitmaakt van de woordenlijst.1 Cornerstone Originals

A lavagem verde está deturpando o impacto de uma organização no meio ambiente. Saiba mais sobre a lavagem verde neste curso, que faz parte do glossário.1 Cornerstone Originals

Greenwashing stellt die Auswirkungen einer Organisation auf die Umwelt falsch dar. Erfahren Sie mehr über Greenwashing in diesem Kurs, der Teil des Glossars ist.1 Cornerstone Originals

I combustibili fossili favoriscono il cambiamento climatico. Scopri i combustibili fossili e le loro conseguenze in questo corso della serie "Il glossario".1 Cornerstone Originals

La inversión de impactos es una estrategia para invertir que considera el impacto y el rendimiento financiero. Obtenga más información sobre la inversión de impacto en este curso, que es parte del glosario.1 Cornerstone Originals

Die Führung des Energie- und Umweltdesigns, auch als LEED bekannt, ist eine Zertifizierung für Gebäude im Zusammenhang mit ihren Umweltauswirkungen. Erfahren Sie mehr über Leed in diesem Kurs, der Teil des Glossars ist.1 Cornerstone Originals

A ansiedade climática é uma reação normal ao problema das alterações climáticas. Saiba mais sobre a ansiedade climática neste curso, que faz parte do Glossário.1 Cornerstone Originals

Una huella de carbono es el impacto de un individuo u organización en la cantidad de gases de efecto invernadero en la atmósfera. Obtenga más información sobre qué es una huella de carbono en este curso, que es parte del glosario.1 Cornerstone Originals

Le leadership dans l'énergie et la conception environnementale, également connu sous le nom de LEED, est une certification pour les bâtiments liés à leur impact environnemental. En savoir plus sur LEED dans ce cours, qui fait partie du glossaire.1 Cornerstone Originals

Greenwashing fait dénature l'impact d'une organisation sur l'environnement. En savoir plus sur le greenwashing dans ce cours, qui fait partie du glossaire.1 Cornerstone Originals

Greenwashing geeft de impact van een organisatie op het milieu verkeerd weer. Meer informatie over Greenwashing in deze cursus, die deel uitmaakt van de woordenlijst.1 Cornerstone Originals

O protocolo de gases de efeito estufa é um padrão global para medir as emissões de gases de efeito estufa de uma organização. Saiba mais sobre o protocolo de gases de efeito estufa e os escopos 1, 2 e 3 neste curso, que faz parte do glossário.1 Cornerstone Originals

A transparência é sobre a abertura de uma organização no compartilhamento de informações sobre suas atividades e impacto. Saiba mais sobre a transparência neste curso, que faz parte do glossário.1 Cornerstone Originals

La transparence concerne l'ouverture d'une organisation dans le partage d'informations sur ses activités et son impact. En savoir plus sur la transparence dans ce cours, qui fait partie du glossaire.1 Cornerstone Originals

Duurzaamheid weegt de behoeften van de toekomst af tegen die van nu. Deze cursus maakt deel uit van 'De woordenlijst' en behandelt de principes van duurzaamheid.1 Cornerstone Originals

In Transparenz geht es um die Offenheit eines Unternehmens, Informationen über seine Aktivitäten und Auswirkungen zu teilen. Erfahren Sie mehr über Transparenz in diesem Kurs, der Teil des Glossars ist.1 Cornerstone Originals

Een koolstofkrediet is een vergunning om een bepaalde hoeveelheid broeikasgassen uit te stoten. Meer informatie over hoe koolstofkredieten worden gebruikt en hoe ze zich verhouden tot plannen om broeikasgassen in deze cursus te verminderen, die deel uitmaakt van de woordenlijst.1 Cornerstone Originals

El Protocolo de gases de efecto invernadero es un estándar global para medir las emisiones de gases de efecto invernadero de una organización. Obtenga más información sobre el protocolo de gases de efecto invernadero y los alcances 1, 2 y 3 en este curso, que es parte del glosario.1 Cornerstone Originals

Die Standards des Sustainability Accounting Standards helfen Organisationen dabei, finanzielle Risiken und Chancen im Zusammenhang mit Nachhaltigkeit und ihrer Branche zu berichten. Erfahren Sie mehr über SASB -Standards in diesem Kurs, der Teil des Glossars ist.1 Cornerstone Originals

Le certificazioni di commercio equo e solidale assicurano che i prodotti siano realizzati secondo standard etici. Scopri di più sul commercio equo e solidale in questo corso della serie "Il glossario".1 Cornerstone Originals

Klimaatangst is een normale reactie op de klimaatcrisis. Deze cursus maakt deel uit van 'De woordenlijst' en behandelt klimaatangst.1 Cornerstone Originals



Das Treibhausgasprotokoll ist ein globaler Standard für die Messung der Treibhausgasemissionen eines Unternehmens. Erfahren Sie in diesem Kurs mehr über das Treibhausgasprotokoll und die Scopes 1, 2 und 3, die Teil des Glossars ist.1 Cornerstone Originals

Duurzame energie is afkomstig van energiebronnen die sneller worden aangevuld dan verbruikt. Deze cursus maakt deel uit van 'De woordenlijst' en behandelt duurzame energie.1 Cornerstone Originals

Une empreinte carbone est l'impact d'un individu ou d'une organisation sur la quantité de gaz à effet de serre dans l'atmosphère. Apprenez-en plus sur ce qu'une empreinte carbone est dans ce cours, qui fait partie du glossaire.1 Cornerstone Originals

A liderança em energia e design ambiental, também conhecida como LEED, é uma certificação para edifícios relacionados ao seu impacto ambiental. Saiba mais sobre o LEED neste curso, que faz parte do glossário.1 Cornerstone Originals

L'ansia climatica è la naturale risposta al problema del cambiamento climatico. Scopri che cos'è l'ansia climatica in questo corso della serie "Il glossario".1 Cornerstone Originals

L'energia rinnovabile proviene da fonti che si rigenerano a un ritmo superiore a quello con cui vengono consumate. Scopri di più sulle energie rinnovabili in questo corso della serie "Il glossario".1 Cornerstone Originals

La trasparenza riguarda l'apertura di un'organizzazione nella condivisione di informazioni sulle sue attività e sull'impatto. Scopri di più sulla trasparenza in questo corso, che fa parte del glossario.1 Cornerstone Originals

Une empreinte carbone est l'impact d'un individu ou d'une organisation sur la quantité de gaz à effet de serre dans l'atmosphère. Apprenez-en plus sur ce qu'une empreinte carbone est dans ce cours, qui fait partie du glossaire.1 Cornerstone Originals

Gli standard del consiglio di amministrazione della contabilità della sostenibilità aiutano le organizzazioni a denunciare rischi e opportunità finanziarie relative alla sostenibilità e al loro settore. Scopri di più sugli standard SASB in questo corso, che fa parte del glossario.1 Cornerstone Originals

I gas serra nell'atmosfera causano il cambiamento climatico. Scopri cosa sono i gas serra e come incidono sull'atmosfera in questo corso della serie "Il glossario".1 Cornerstone Originals

La leadership nella progettazione energetica e ambientale, nota anche come LEED, è una certificazione per gli edifici legati al loro impatto ambientale. Scopri di più su LEED in questo corso, che fa parte del glossario.1 Cornerstone Originals

Los estándares de la Junta de Normas de Contabilidad de Sostenibilidad ayudan a las organizaciones a informar riesgos financieros y oportunidades relacionadas con la sostenibilidad y su industria. Obtenga más información sobre los estándares SASB en este curso, que es parte del glosario.1 Cornerstone Originals

Het broeikasgasprotocol is een wereldwijde standaard voor het meten van de uitstoot van broeikasgassen van een organisatie. Meer informatie over het broeikasgasprotocol en scopes 1, 2 en 3 in deze cursus, dat deel uitmaakt van de woordenlijst.1 Cornerstone Originals

La strategia "Rifiuti zero" ha come obiettivo quello di superare il riciclaggio. Scopri il significato di "Rifiuti zero" in questo corso della serie "Il glossario".1 Cornerstone Originals

Een CO2 -voetafdruk is de impact van een individu of organisatie op de hoeveelheid broeikasgassen in de atmosfeer. Meer informatie over wat een CO2 -voetafdruk is in deze cursus, die deel uitmaakt van de woordenlijst.1 Cornerstone Originals

Um crédito de carbono é uma permissão para emitir uma certa quantidade de gases de efeito estufa. Saiba mais sobre como os créditos de carbono são usados e como eles se relacionam com os planos para reduzir os gases de efeito estufa neste curso, que faz parte do glossário.1 Cornerstone Originals

Fossiele brandstoffen dragen bij aan klimaatverandering. Deze cursus maakt deel uit van 'De woordenlijst' en behandelt fossiele brandstoffen en de impact ervan.1 Cornerstone Originals

Greenwashing sta travisando l'impatto di un'organizzazione sull'ambiente. Scopri di più su Greenwashing in questo corso, che fa parte del glossario.1 Cornerstone Originals

El lavado verde tergiversa el impacto de una organización en el medio ambiente. Obtenga más información sobre el lavado verde en este curso, que es parte del glosario.1 Cornerstone Originals

Eine Kohlenstoffkredit ist eine Erlaubnis, eine bestimmte Menge an Treibhausgasen auszugeben. Erfahren Sie mehr darüber, wie CO2 -Credits verwendet werden und wie sie sich mit Plänen zur Reduzierung von Treibhausgasen in diesem Kurs beziehen, was Teil des Glossars ist.1 Cornerstone Originals

A energia renovável provém de fontes que são reabastecidas mais depressa do que são consumidas. Saiba mais sobre a energia renovável neste curso, que faz parte do Glossário.1 Cornerstone Originals

Leiderschap in energie- en milieuontwerp, ook bekend als LEED, is een certificering voor gebouwen met betrekking tot hun milieu -impact. Meer informatie over LEED in deze cursus, die deel uitmaakt van de woordenlijst.1 Cornerstone Originals

Broeikasgassen in de atmosfeer veroorzaken klimaatverandering. Deze cursus maakt deel uit van 'De woordenlijst' en behandelt broeikasgassen en het effect ervan op de atmosfeer.1 Cornerstone Originals

Os padrões de padrões de contabilidade de sustentabilidade ajudam as organizações a relatar riscos e oportunidades financeiras relacionadas à sustentabilidade e seu setor. Saiba mais sobre os padrões do SASB neste curso, que faz parte do glossário.1 Cornerstone Originals

Impact Investing is een strategie om te investeren die invloed als impact en financieel rendement overweegt. Meer informatie over impactinvesteren in deze cursus, die deel uitmaakt van de woordenlijst.1 Cornerstone Originals

Impact Investing è una strategia per gli investimenti che considera l'impatto e il rendimento finanziario. Scopri di più sull'impatto che investono in questo corso, che fa parte del glossario.1 Cornerstone Originals

Un credito di carbonio è un permesso per emettere una certa quantità di gas serra. Scopri di più su come vengono utilizzati i crediti di carbonio e su come si riferiscono ai piani per ridurre i gas serra in questo corso, che fa parte del glossario.1 Cornerstone Originals

La transparencia se trata de la apertura de una organización para compartir información sobre sus actividades e impacto. Obtenga más información sobre la transparencia en este curso, que es parte del glosario.1 Cornerstone Originals

Impact Investing ist eine Strategie für Investitionen, die Auswirkungen und finanzielle Rendite berücksichtigen. Erfahren Sie mehr über Impact Investing in diesem Kurs, der Teil des Glossars ist.1 Cornerstone Originals

O Acordo de Paris é o quadro internacional mais abrangente no combate às alterações climáticas.  Saiba mais sobre o Acordo de Paris neste curso, que faz parte do Glossário.1 Cornerstone Originals

O desperdício zero é uma prática que vai para além da reciclagem. Saiba mais sobre o desperdício zero neste curso, que faz parte do Glossário.1 Cornerstone Originals

Zero waste is een werkwijze die verder gaat dan recyclen. Deze cursus maakt deel uit van 'De woordenlijst' en behandelt zero waste.1 Cornerstone Originals

Un'impronta di carbonio è l'impatto di un individuo o dell'organizzazione sulla quantità di gas serra nell'atmosfera. Scopri di più su cosa sia un'impronta di carbonio in questo corso, che fa parte del glossario.1 Cornerstone Originals

Les normes du Conseil des normes de comptabilité durable aident les organisations à signaler les risques et les opportunités financières liées à la durabilité et à leur industrie. En savoir plus sur les normes SASB dans ce cours, qui fait partie du glossaire.1 Cornerstone Originals

De Overeenkomst van Parijs is het meest uitgebreide internationale kader voor de bestrijding van klimaatverandering.  Deze cursus maakt deel uit van 'De woordenlijst' en behandelt de Overeenkomst van Parijs.1 Cornerstone Originals

Le protocole de gaz à effet de serre est une norme mondiale pour mesurer les émissions de gaz à effet de serre d'une organisation. En savoir plus sur le protocole de gaz à effet de serre et les étendues 1, 2 et 3 dans ce cours, qui fait partie du glossaire.1 Cornerstone Originals

Il protocollo di gas serra è uno standard globale per misurare le emissioni di gas serra di un'organizzazione. Scopri di più sul protocollo di gas serra e sugli ambiti 1, 2 e 3 in questo corso, che fa parte del glossario.1 Cornerstone Originals

L'investissement à impact est une stratégie d'investissement qui tient compte de l'impact et du rendement financier. En savoir plus sur l'investissement d'impact dans ce cours, qui fait partie du glossaire.1 Cornerstone Originals

Ein CO2 -Fußabdruck ist die Auswirkungen eines Einzelnen oder einer Organisation auf die Menge der Treibhausgase in der Atmosphäre. Erfahren Sie mehr darüber, was ein CO2 -Fußabdruck in diesem Kurs ist, der Teil des Glossars ist.1 Cornerstone Originals

La sostenibilità è l'equilibrio tra le esigenze del futuro e quelle del presente. Scopri i principi della sostenibilità in questo corso della serie "Il glossario".1 Cornerstone Originals

Fairtradecertificeringen zorgen ervoor dat goederen volgens ethische normen worden geproduceerd. Deze cursus maakt deel uit van 'De woordenlijst' en behandelt fair trade.1 Cornerstone Originals

A sustentabilidade mantém o equilíbrio entre as necessidades do futuro e do presente. Saiba mais sobre os princípios da sustentabilidade neste curso, que faz parte do Glossário.1 Cornerstone Originals

As certificações de comércio justo garantem que os produtos são produzidos de acordo com normas éticas. Saiba mais sobre o comércio justo neste curso, que faz parte do Glossário.1 Cornerstone Originals

The Hatch Act of 1939 was passed to keep elections unbiased and keep politics out of government-funded organizations.  This detailed course covers every aspect of the Act.     Who are Further Restricted Employees?   Prohibited Activities for Further Restricted Employees   Permitted Activities for Further Restricted Employees   Who are Less Restricted Employees?   Prohibited Activities for Less Restricted Employees   Permitted Activities for Less Restricted Employees   Penalties for violating the Hatch Act 11 CyberU

Waste may be what we throw away, but it needn’t be a dirty word. Making your waste management more sustainable is a simple way to clean up your business and follow through on your green goals. By having effective waste management, you can cut down on consumption, better follow environmental, social, and governance (ESG) standards, and appear more environmentally minded to investors and consumers.10 iAM Learning

Growing concern over the future of our planet makes Green Building Materials: An Introduction a must for any professional in the AEC industry. This 3-hour interactive online course advocates the environmental benefits of green building materials by introducing you to the positive effects of building with environmentally friendly products, made especially with the future in mind. You will learn about green building materials and why they are important not only to the environment, but also to humans because they prevent future health problems caused so often by toxic chemicals. You’ll also learn about the economic benefits, common misconceptions, consumer demand, professional responsibilities, and the “look” of green material. This is the first of two courses in a series on green building material. ATTN: This educational offering is recognized by the Minnesota Department of Labor and Industry as satisfying 3 hours of credit toward the required continuing education. Vector Solutions has a long history of providi120 Vector Solutions

(Added August 2023) L'information est élémentaire pour l'existence d'une entreprise - la protéger des personnes non autorisées devrait être la revendication de tous les employés. Apprenez-en davantage sur l'importance de l'information et de sa protection dans ce cours d'e-learning.20 MyBreev

(Added August 2023) Informationen zählen zu den wichtigsten Vermögenswerten eines Unternehmens. Aus diesem Grund kommt der Informationssicherheit eine große Bedeutung zu.25 MyBreev



Antitrust laws protect companies by promoting a level playing field among competitors. Explore risky communications that may lead to antitrust violations. This microlearning module is designed using problem-based learning through real-life scenarios. LEARNING OBJECTIVES: Explain the importance of mindful communication with competitors. Recognize communications that create a risk of violating antitrust regulations. Model behavior that's consistent and compliant with antitrust laws.10 SAI360
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The most common cause of bribery and corruption investigations and prosecutions are the result of actions taken by third-party agents hired to work on behalf of a company. This branching scenario examines what happens when a person needs to make a fast decision on a third party in order to secure an important contract. Learners must navigate to the right answers to avoid breaking the law. A final quiz is included. LEARNING OBJECTIVES: Recognize the importance of completing due diligence on any third party representing you and your company. Identify behaviors or practices that may be seen as red flags involving third-party agents.7 SAI360
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The most common cause of bribery and corruption investigations and prosecutions are the result of actions taken by third-party agents hired to work on behalf of a company. This branching scenario examines what happens when a person needs to make a fast decision on a third party in order to secure an important contract. Learners must navigate to the right answers to avoid breaking the law. A final quiz is included. LEARNING OBJECTIVES: Recognize the importance of completing due diligence on any third party representing you and your company. Identify behaviors or practices that may be seen as red flags involving third-party agents.7 SAI360

Giving to a charity can be a bribe, no matter how deserving that charity may be, if doing so provides one with a business advantage, such as when a decision maker’s spouse sits on the board of the charity. This branching scenario examines what happens when trying to get an appointment with an important decision maker isn’t working and someone suggests contributing to that person’s favorite charity. Learners must navigate to the right answers to avoid breaking the law. A final quiz is included. LEARNING OBJECTIVES: Identify the risks of making charitable contributions when involved in a bidding situation.4 SAI360

Managing a team under business pressure can be tricky if one doesn’t properly guide them on how to avoid ABC violations. This module explains how a culture of compliance and a “zero tolerance” approach to bribery and corruption helps everyone play their part in maintaining business integrity. A final quiz is included. LEARNING OBJECTIVES: Recall common characteristics of bribes. Recognize the importance of modeling proper behavior to avoid ABC violations.4 SAI360

Regardless of the source, exchanges of information about prices, costs, and margins could constitute a breach of competition law. Follow Theo as he is offered information on competitor pricing. A final quiz is included. LEARNING OBJECTIVES: Recognize the risks including bid rigging, price fixing, group boycotts, limiting production, and market sharing when interacting with competitors. Recall how to manage and mitigate risk when in receipt of competitor information directly or indirectly via customers or suppliers.6 SAI360

Regardless of the source, exchanges of information about prices, costs, and margins could constitute a breach of competition law. Follow Theo as he is offered information on competitor pricing. A final quiz is included. LEARNING OBJECTIVES: Recognize the risks including bid rigging, price fixing, group boycotts, limiting production, and market sharing when interacting with competitors. Recall how to manage and mitigate risk when in receipt of competitor information directly or indirectly via customers or suppliers.6 SAI360

Regardless of the source, exchanges of information about prices, costs, and margins could constitute a breach of competition law. Follow Theo as he is offered information on competitor pricing. A final quiz is included. LEARNING OBJECTIVES: Recognize the risks including bid rigging, price fixing, group boycotts, limiting production, and market sharing when interacting with competitors. Recall how to manage and mitigate risk when in receipt of competitor information directly or indirectly via customers or suppliers.6 SAI360

Regardless of the source, exchanges of information about prices, costs, and margins could constitute a breach of competition law. Follow Theo as he is offered information on competitor pricing. A final quiz is included. LEARNING OBJECTIVES: Recognize the risks including bid rigging, price fixing, group boycotts, limiting production, and market sharing when interacting with competitors. Recall how to manage and mitigate risk when in receipt of competitor information directly or indirectly via customers or suppliers.6 SAI360
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When a company is dominant in the market, it should not take any action to abuse that dominance. Follow Mariam as she is challenged to capitalize on her company’s position to sell a new service. A final quiz is included. LEARNING OBJECTIVES: Recognize dominant market risks. Recall how to avoid abusing a dominant market position. Recognize the important of selling each product or service on its benefits.2 SAI360

If your job requires you work at height, you are subject to legislative requirements and standards. This course covers some of the correct techniques you can use to avoid injury. LEARNING OBJECTIVES: Recognize how to determine whether there is a risk of a fall from heights and circumstances that may increase the risk of a fall. Identify the legal requirements regarding working at a height of more than two meters. Recall how to use the "hierarchy of control" list that lists control measures listed in a particular order to reduce the risk of fall.12 SAI360

(Added August 2023) If your job requires you work at height, you are subject to legislative requirements and standards. This course covers some of the correct techniques you can use to avoid injury. LEARNING OBJECTIVES: Recognize how to determine whether there is a risk of a fall from heights and circumstances that may increase the risk of a fall. Identify the legal requirements regarding working at a height of more than two meters. Recall how to use the "hierarchy of control" list that lists control measures listed in a particular order to reduce the risk of fall.12 SAI360
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Industrial robots play a huge part in manufacturing, particularly in assisting employees with various functions. In this course, you'll learn about several safety aspects to take into account regarding the design and usage of industrial robots. This course was developed with subject matter support provided by EnSafe Inc., a global professional services company focusing on engineering, environment, health and safety, and information technology. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.34 Skillsoft Legacy

This course is designed to educate workers on the significant safety issues to be considered while moving large, heavy loads associated with today's manufacturing and construction industries. The content in this course is designed to comply with the intent of the applicable regulatory requirements. This course was developed with subject matter support provided by New Level Safety Limited, a professional services company specializing in corporate health and safety management. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.34 Skillsoft Legacy

Industrial robots play a huge part in manufacturing, particularly in assisting employees with various functions. In this course, you'll learn about several safety aspects to take into account regarding the design and usage of industrial robots. This course was developed with subject matter support provided by Pinchin Ltd., an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.39 Skillsoft Legacy

Industrial robots play a huge part in manufacturing, particularly in assisting employees with various functions. In this course, you'll learn about several safety aspects to take into account regarding the design and usage of industrial robots. This course was developed with subject matter support provided by New Level Safety Limited, a professional services company specializing in corporate health and safety management. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.38 Skillsoft Legacy

(Added August 2023) Shipping dangerous goods presents safety issues that must be addressed. The International Maritime Dangerous Goods (IMDG) Code was developed to help ensure dangerous goods are transported safely by sea. Its regulations provide the individuals who handle and ship dangerous goods with the information they need to do so safely. This course begins with an introduction to the IMDG Code, including its origins, purpose, and enforcement and training requirements. In the United States, the Pipeline and Hazardous Materials Safety Administration (PHMSA) develops and enforces regulations for the safe transport of dangerous materials. The connection between the two sets of regulations will be explained. A description of the IMDG Code is given as well as instruction on how to access and use the information it contains to determine if dangerous goods are regulated under the IMDG Code and PHMSA and how to ship them properly. This course was developed with subject matter support provided by EnSafe Inc., a 64 Skillsoft Legacy

(Added August 2023) The International Maritime Dangerous Goods (IMDG) Code is the recognized code of practice for the safe carriage of dangerous goods by sea. Manufacturers, packagers, shippers, stowers, carriers, and others involved throughout the supply chain must adhere to the provisions in the IMDG Code when dealing with cargo to be transported all or in part by ship. The IMDG Code contains the dangerous goods list, a list of the dangerous goods most commonly carried by sea. The list covers, as far as practicable, all dangerous substances of commercial importance. This course will introduce you to the IMDG Code dangerous goods list, and will help acquaint you with IMDG Code packing and tank provisions for dangerous goods containers. This IMDG course was developed with subject matter support provided by EnSafe Inc., a global professional services company focusing on engineering, environment, health and safety, and information technology. Please note, the course materials and content were current with the l79 Skillsoft Legacy

(Added August 2023) The International Maritime Dangerous Goods (IMDG) Code is the recognized code of practice for the safe carriage of dangerous goods by sea. Manufacturers, packagers, shippers, stowers, carriers, and others involved throughout the supply chain must adhere to the provisions in the IMDG Code when dealing with cargo to be transported all or in part by ship. This course will familiarize learners with the IMDG Code and its requirements and regulations for packaging, marking, labeling, placarding, and documenting dangerous goods for transport by sea. This course was developed with subject matter support provided by EnSafe Inc., a global professional services company focusing on engineering, environment, health and safety, and information technology. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be cons106 Skillsoft Legacy

(Added August 2023) As cargo makes its way to its destination, the cargo transport unit (CTU) it's packed in and the packages themselves are subjected to a variety of forces that can damage them. This is true of all types of goods but is of particular concern when shipping dangerous goods. As such, dangerous goods are packed for transport in a manner meant to protect human health and safety, property, and the environment. Taking certain precautions, such as performing prepacking inspections and following stowage and segregation requirements, can help prevent incompatible dangerous goods from coming into contact during shipping – avoiding potentially disastrous results. Knowing how to properly pack, secure, load, and unload the cargo from a CTU will also help reduce the risks presented by dangerous goods to those who offer them. In this course, you'll explore the precautions, requirements, and best practices used within the transport and shipping industries to improve safe transport and minimize risks associat60 Skillsoft Legacy

(Added August 2023) Täglich arbeiten Unternehmen mit Partnern und Kunden aus aller Welt zusammen. Es steht viel auf dem Spiel, und Zeit ist Geld, also kann es notwendig erscheinen, die Räder eines komplexen und manchmal ziemlich langsamen Systems zu schmieren. Aber die Folgen von Korruption im Geschäftsleben zu verstehen, ist wichtig. Bestechung ist unethisch und in vielen Ländern auf der Welt illegal. Dieser Kurs definiert Bestechung im internationalen geschäftlichen Kontext. Er beschreibt die grundlegenden Konzepte der Bestechung und geht auf Strategien zur Vermeidung von Bestechung bei internationalen Transaktionen ein. Dieser Kurs wurde mit fachlicher Unterstützung von lnce Gordon Dadds LLP entwickelt. Bitte beachten Sie jedoch, dass Materialien und Inhalte des Kurses lediglich Informationszwecken dienen, keine Rechtsberatung darstellen und möglicherweise nicht die neuesten rechtlichen Entwicklungen widerspiegeln. Keine der Informationen hier oder in den Kursmaterialien sollte als rechtliche Beratung zu e24 Skillsoft Legacy

(Added August 2023) Every day companies do business with partners and clients from across the globe. The stakes are high, and time is money, so it can seem necessary to grease the wheels of a complex system that can be quite slow moving at times. But understanding the repercussions of corruption when doing business is important. Bribery is unethical and, in many locations around the world, illegal. This course defines bribery in the context of international business dealings. It describes the basic concepts of bribery and explores strategies for preventing bribery in international transactions. This course was developed with subject matter support provided by lnce Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal22 Skillsoft Legacy

(Added August 2023) Cada día, las empresas hacen negocios con socios y clientes de todo el mundo. Hay mucho en juego y el tiempo es dinero, por lo que puede parecer necesario engrasar la maquinaria de un sistema complejo que veces puede ir algo lento. Sin embargo, es importante conocer la repercusión de la corrupción en los negocios. El soborno no es ético y, en muchos países, es ilegal. Este curso define el soborno en el contexto de las relaciones empresariales internacionales. Describe los conceptos básicos del soborno y explora las estrategias para evitarlo en las transacciones internacionales. Este curso se ha desarrollado con el apoyo experto de Ince Gordon Dadds LLP. Tenga en cuenta que la finalidad de los materiales y el contenido del curso es solo informativa. No constituyen asesoramiento jurídico alguno y pueden reflejar o no los cambios más recientes en el ámbito legal. Nada de lo incluido aquí o en los materiales del curso se interpretará como asesoramiento profesional respecto a ninguna situación 22 Skillsoft Legacy

(Added August 2023) Tous les jours, les entreprises font affaire avec des partenaires et clients dans le monde entier. Les enjeux sont élevés et le temps est précieux. Il peut sembler nécessaire de graisser les rouages d’un système complexe et parfois lent. Cependant, il importe de comprendre les répercussions de la corruption en affaires. La corruption est contraire à l'éthique et, dans de nombreux pays, illégale. Ce cours définit la corruption dans le cadre des activités des entreprises au niveau international. Il décrit les concepts de base de la corruption et explore les différentes stratégies permettant de l'éviter dans les transactions internationales. Ce cours a été développé avec l'aide d’Ince Gordon Dadds LLP. Veuillez cependant noter que le contenu et les supports de formation sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Ils peuvent ne pas refléter les développements juridiques les plus récents. Aucun élément de ce cours, ou de ses supports de formati22 Skillsoft Legacy

(Added August 2023) Ogni giorno le aziende fanno affari con partner e clienti da tutto il mondo. La posta in gioco è alta e il tempo è denaro, quindi può sembrare necessario semplificare un sistema complesso che a volte può essere piuttosto lento. Ma capire le conseguenze della corruzione quando si fa affari è importante. La corruzione non è etica e, in molti paesi del mondo, è illegale. Questo corso definisce la corruzione nel contesto dei rapporti commerciali internazionali. Descrive i concetti di base della corruzione ed esplora le strategie per prevenire la corruzione nelle transazioni internazionali. Il corso è stato sviluppato in collaborazione con lnce Gordon Dadds LLP. Tieni presente, tuttavia, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come un parere legale, e possono o meno rispecchiare gli sviluppi normativi più recenti. Nulla nel presente corso, o nei relativi materiali, è da considerarsi come parere professionale in riferimento a qualsi23 Skillsoft Legacy

(Added August 2023) Bedrijven doen iedere dag zaken met partners en klanten over de hele wereld. Er staat veel op het spel en tijd is geld, dus kan het nodig lijken om de tandwielen te smeren van een ingewikkeld systeem dat van tijd tot tijd traag kan werken. Maar het is belangrijk om te begrijpen wat de gevolgen zijn van corruptie bij het zakendoen. Omkoping is onethisch en, op vele plaatsen in de wereld, illegaal. In deze cursus wordt omkoping gedefinieerd in de context van internationale bedrijfstransacties. De fundamentele concepten van omkoping worden beschreven en strategieën voor omkopingspreventie in internationale transacties worden verkend. Deze cursus is ontwikkeld met inhoudelijke ondersteuning door lnce Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen, niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Niets hierin of in het cursusmateriaal dient te23 Skillsoft Legacy

(Added August 2023) Todos os dias, as empresas fazem negócios com parceiros e clientes de todo o mundo. Os riscos são grandes, e tempo é dinheiro. Por isso, pode parecer necessário otimizar um sistema complexo que esteja lento em algumas ocasiões. Porém, é importante entender as repercussões da corrupção ao fazer negócios. O suborno é antiético e, em vários locais do mundo, é ilegal. Este curso define o suborno no contexto das negociações internacionais. Ele descreve os conceitos básicos do suborno e explora estratégias para impedir sua prática em transações internacionais. Este curso foi desenvolvido com os materiais sobre o tema fornecidos pela Ince Gordon Dadds LLP. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir as condições legais atuais. Nenhuma informação contida neste instrumento ou nos materiais do curso deve ser considerada como um parecer jurídico referente a uma determinada situação ou cons24 Skillsoft Legacy

(Added August 2023) Toezichthouders wereldwijd hebben hun werkzaamheden voor het detecteren en aanpakken van frauduleus gedrag van organisaties uitgebreid. Veel bedrijven hebben op hun beurt een nultolerantie-aanpak geïmplementeerd voor fraude en werknemers zijn partners geworden in het gevecht tegen fraude. Het niveau en soort fraude verschilt per bedrijf en daarom is het belangrijk dat werknemers begrijpen wat fraude is en hoe dit zich kan voordoen in hun organisatie. Voor werknemers betekent dit dat ze niet alleen verantwoordelijk zijn voor het voorkomen dat ze zelf deelnemen aan fraude, maar ook dat ze verdachte activiteiten rapporteren. In deze cursus worden de verschillende vormen van fraude besproken evenals strategieën die werknemers kunnen gebruiken om frauduleus gedrag te vermijden, voorkomen en rapporteren. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door Ince Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen dienen te26 Skillsoft Legacy

Welcome to the “Asbestos” video course meant to educate viewers all about the Occupational Safety and Health Administration’s guidelines for asbestos exposure and work practice controls. This course, comprising four video lesson, covers the risks of asbestos, the general industry requirements for workplaces, and the control requirements for protecting worker health against asbestos exposure. Ultimately, workers should understand the health risks and effects of asbestos exposure and know the responsibility of themselves and their employer.  This program is valid for 0.75 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.30 Bizlibrary

Welcome to “Expert Insights: Workplace Mental Health for Managers with Michael Wellington,” a video course meant to shed light on how to support employees’ mental health in the workplace. Throughout this six-part course, you’ll learn the basics of workplace mental health from subject matter expert Michael Wellington, the founder of Birdies for Bipolar and author of  “Birdies, Bogeys, and Bipolar Disorder: The Fight against Mental Illness on and off the Green.” First, you’ll discover Michael Wellington’s personal story as a successful person living with bipolar disorder. Then, you’ll examine common mental health disorders and learn about treatment options and coping skills. While viewing this course, you’ll also learn how to create a supportive and accommodating workplace that promotes strong mental health among employees. Ultimately, you should understand that, in order to be effective in discussing mental illness, you need to know the truth about mental health and recognize what needs to be accomplished for 34 Bizlibrary

Welcome to the “Safe Housekeeping” video course meant to describe housekeeping measures you can implement to promote safety and efficiency in the workplace. This course comprises five lessons that cover everything from basic housekeeping tips to more specialized information on how to handle particular types of hazards. From this course, you’ll first learn what housekeeping entails in the workplace and why it’s important to do. Then, it explains how to prevent accidents by doing things like following protocol and leveraging workplace design. You’ll even learn specific steps you can take to prevent fires and falls—two major causes of property damage and personal injury. Finally, this course wraps up by discussing steps for handling and storing hazardous substances. By completing this video course, you’ll know how to make the most of housekeeping measures to help keep your workplace as safe as possible! This program is valid for 0.75 PDC of recertification credit through the HR Certification Institute. The activ31 Bizlibrary

Welcome to the “Safety Awareness” video course intended to help organizations and employees alike maintain a constant focus on safety at work. This course, which comprises five video lessons, describes the importance of prioritizing safety and the cost of failing to do so. In addition, it explains the process for creating a job safety analysis (JSA), as well as how to establish an organizational culture characterized by safety. Finally, this course emphasizes individual employee roles in maintaining a safe workplace and staying alert for hazards on the job.  This program is valid for 0.75 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.35 Bizlibrary

Welcome to the “Safety Leadership” video course intended to help managers and supervisors enforce safety standards across the organization. This course, which comprises four video lessons, describes the key responsibilities of an effective safety leader. Learners will also become familiar with strategies for communicating safety standards and addressing safety violations. Finally, viewers will learn some best practices for leveling up from an adequate safety leader to an AMAZING safety leader. (Keywords: hazard, accident prevention, injury prevention, discipline, communication, leadership skills) This program is valid for 0.75 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.35 Bizlibrary

Welcome to the “Emergency Preparedness” video course meant to explain how to prepare for workplace disasters so you can respond safely. This course comprises six video lessons covering everything from general guidelines for emergency preparedness to steps for addressing specific kinds of emergencies. From chemical spills and fires to workplace violence and medical emergencies, there’s a lot you need to prepare for. In this course, you’ll even learn how to react during an active shooter scenario. No workplace is immune to these types of hazards, so you need to know how to respond safely and effectively. By completing this course, you’ll have a solid understanding of best practices you can implement to help promote safety at work despite whatever emergency you encounter. (Keywords: OSHA, Occupational Safety and Health Administration) This program is valid for 1 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be su38 Bizlibrary

Welcome to the “Personal Safety Basics” video course meant to help learners respond effectively to dangerous situations—or, better yet, avoid them in the first place! This course, which comprises five video lessons, describes what personal safety entails and provides examples of how someone should protect themselves in various scenarios. Specifically, viewers will learn the importance of being aware of their surroundings and the actions they take, as well as how to optimize their safety while working alone, working remotely, or traveling for work. (Keywords: injury, hazard, accident, risk) This program is valid for 0.75 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.37 Bizlibrary

Welcome to the “Office Safety” video course intended to provide a complete introduction to the topic of staying safe at work. This course, comprising six video lessons, covers everything from the various hazards found in workplaces today to ergonomics, safe lifting, and so much more. The basics covered here are a strong foundation for understanding office safety as a whole.  This program is valid for 1 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.43 Bizlibrary

Welcome to the “Lab Safety” video course intended to cover the basics of remaining safe while working in a lab. This course, comprising five video lessons, delves into the major topics of lab safety. These include preparation involving personal protective equipment, the use of key appliances such as fume hoods, working with chemicals, and the proper way to handle, clean, and store glassware in a lab setting. This course serves as a guide for anyone who needs to know the proper precautions to take when working in a lab. (Keywords: PPE, SDS, safety data sheet) This program is valid for 0.75 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.39 Bizlibrary



Welcome to the “Managing Stress (Manufacturing Version)” video course created to help you respond productively to stressful situations! This course, which comprises five video lessons, begins by explaining what stress is and what happens in the body when a stressor strikes. Then, this course describes common risk factors related to personal characteristics and working conditions. From there, you’ll learn coping skills for dealing with acute stress when it crops up, as well as helpful habits that can help you maintain low stress levels over time. Finally, you’ll discover some best practices for managing stress at work. Ultimately, you should have the tools you need to mind your mental health and keep your cool in the face of stress on and off the job! This program is valid for 0.75 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more i34 Bizlibrary

Welcome to the “HR Law” video course meant to give learners the resources they need to adhere to federal laws that apply to their organization. This course, comprising 11 video lessons, addresses major pieces of HR legislation, including the Family and Medical Leave Act, the Americans with Disabilities Act, Title VII of the Civil Rights Act, and more. Ultimately, learners should feel confident in their ability to stay well within the lines of the law, as well as take advantage of the protections they have as employees. (Keywords: FMLA, ADA, Fair Labor Standards Act, FLSA, Age Discrimination in Employment Act, ADEA, Older Worker Benefit Protection Act, OWBPA, Occupational Safety and Health Act, OSH Act, Immigration Reform and Control Act, IRCA, Consolidated Omnibus Budget Reconciliation Act, COBRA, Uniformed Services Employment and Reemployment Rights, USERRA, Pregnancy Discrimination Act, PDA)  This program is valid for 2.5 PDC for the SHRM-CP or SHRM-SCP and 2.5 hours of recertification credit through the HR158 Bizlibrary

Welcome to “ABCs of Construction,” a video course intended to provide viewers with a glossary of construction terminology. Throughout this course, learners will become familiar with basic vocabulary used in the construction industry, from project management terms to structural concepts to design elements. In addition, viewers will learn about three types of contracts often used in construction, as well as the role of CSA and MEP, planning, and delivery in construction projects. Ultimately, viewers should feel comfortable with using and understanding the language defined throughout this course. (Keywords: civil, structural, architectural, mechanical, electrical, plumbing, architecture, contractor)  This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about 48 Bizlibrary

Welcome to “Empathy ADA: Promoting Understanding and Accessibility,” a video course intended to foster empathy among people with differing abilities and promote the importance of accessibility for all. This series comprises four lessons that describe ways to be accommodating to and communicate with people who have disabilities. First, this course makes a case for developing empathy among all people who live and work in the world. Then, it goes over visual and hearing impairments, as well as different ways you can make your content and workplace more accessible to people with those disabilities. Finally, this course goes over several communication best practices so that you can be more inclusive in all you do and say. To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of thecourse. This program is valid for 0.5 hour(s) of recertification credit throughthe HR Certification Institute (HRCI) and 0.5 PDU for the Project ManagementInstitute (PMI).31 Bizlibrary

Welcome to the “Ethics Crash Course (Manufacturing Version),” intended to provide a foundation of what ethics are and how they should be dealt with in the workplace. This course comprises five video lessons that cover everything from personal ethics to organizational ethics. First, you’ll gain an understanding of what ethics are, then you’ll learn about how ethics manifest at work. As an employee, you also have to know your own responsibilities for ensuring an ethical workplace. So, after completing this course, you’ll understand how to recognize, respond to, and prevent common ethical issues.  This program is valid for 0.75 PDC of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the HRCI website at www.hrci.org.33 Bizlibrary

Welcome to the “Workplace Mental Health (Manufacturing Version)” course, which describes how to set an organizational culture that supports mental health. This course, comprising six lessons, highlights the pervasiveness of mental illness and conveys mental illness warning signs, risk factors, and coping skills. In addition, this course explains how to create a healthy workplace and appropriately intervene in the case of a crisis situation at work. Ultimately, learners should understand that mental illness is a medical condition that doesn’t discriminate and is nothing to be ashamed of. What can you do to help crush the stigma?  This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the SHRM website at www49 Bizlibrary

Welcome to the “Anti-Harassment for Employees with Catherine Mattice” Expert Insights course that dives into meaningful and impactful harassment prevention training from a consultant who specializes in turning around toxic work environments. This course gives an engaging and approachable insight into the damage that negative behavior has on individuals and a workplace as a whole, starting with incivility. After watching this course, viewers will fully grasp what harassment, abusive conduct, and bullying entail and how to step in when they occur. They will also have an overview of the legal process of filing a complaint. Ultimately, this course will give employees actual strategies to contribute to a healthy and positive workplace environment. This course is intended for employees of all levels and is compliant with California anti-harassment and abusive conduct prevention training law for nonsupervisory employees. This course also applies to any state that does not have state-specific anti-harassment training71 Bizlibrary

Welcome to the “Anti-Harassment for Supervisors with Catherine Mattice” Expert Insights course that covers effective ways that supervisors can create an organizational culture that prevents harassment from occurring, all from a consultant who specializes in turning around toxic work environments. This course dives into how to build a positive work environment and prevent abusive conduct. After watching this course, supervisors and managers will know how their role has a definite impact in stopping toxic behavior in the workplace and their responsibilities under the law. This course is intended for supervisors and is compliant with California anti-harassment and abusive conduct prevention training law for supervisory employees. This course also applies to any state that does not have state-specific anti-harassment training requirements.This program is valid for 2 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available 131 Bizlibrary

Welcome to BizLibrary TV!This anti-harassment course, which was designed to comply with California law,is sure to capture your engagement while teaching you everything you need toknow about workplace harassment. Throughout this course, nonsupervisoryemployees will learn critical information regarding workplace harassment,including how to navigate sex and gender issues, complaint procedureguidelines, and the EEOC definition of sexual harassment. Additionally, thecourse covers methods for eradicating abusive conduct at work. All videolessons are modeled after various TV shows, from Jeopardy! and Family Feud totalk shows and cartoons. In the end, employees should know just how torecognize and deal with harassment situations should they occur in theworkplace. To access your activity IDs, a "View CE Certificate"button will display on the profile upon completion of the course. This programis valid for 1.5 PDC for Society for Human Resource Management (SHRM), 1.5hour(s) of recertification credit through the HR Certi60 Bizlibrary

Welcome to the “Taking Family Leave” course. This course comprises eleven lessons and is designed to help employees effectively plan and return from a family leave so the transition in and out of the workplace is as smooth as possible. It includes topics such as what legal protections and rights you should know regarding family leave, how to tell your manager and team you’re taking family leave, why self-care is so important and how to practice self-care as efficiently as possible, how to account for your workload before you leave, how to work a plan with your team, how to address the shift in engagement you may feel upon returning to work, how to appropriately face the shift in life’s demands so you can be your best self, how to ask for support among your friends and coworkers, how to stay in the game post-leave, and how to set effective boundaries. Ultimately, after completing this course, viewers should be in a better place in taking family leave confident they will transition in and out of their workplace65 Bizlibrary

Welcome to the “Identity Theft Prevention with Robert Siciliano” Expert Insights course that’s designed to help you protect yourself from fraud and scams. Robert knows what you need to do today to best prevent identity theft from happening to you, including why the wide variety of identification puts you at risk, how to prevent fake accounts being set up in your name, common types of scams, and how to protect your credit cards and devices. After viewing this course, the learner will have actionable steps they can take to set themselves up to protect themselves from fraud.  This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the SHRM website at www.shrm.org and the HRCI website at www.hrci.org.50 Bizlibrary

Welcome to the “Cybersecurity Essentials with Robert Siciliano” Expert Insights course that’s designed to give the viewers a direct, hands-on course on digital security practices they need to start doing today. Robert Siciliano is a security analyst, author, and identity theft expert. He’s a regular keynote speaker for security events, has been interviewed on many networks and quoted in many publications. As you’ll see in this course, Robert is engaging and motivating with his practical, actionable approach to cybersecurity. After viewing this course, the learner should know the dangers that exist for their data they want to protect, and the steps to take today to safeguard it. This program is valid for 1.25 PDC for the SHRM-CP or SHRM-SCP and 1.25 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file.  For more information about certification65 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace – Supervisors (Ontario)”  course meant to help supervisors understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising 19 lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for investigating harassment complaints. By learning about things like the reasonable person standard and the protected characteristics, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, workplace violence, and harassment based on sex and gender identity as well as how to address them. This course has been reviewed by a law firm for accuracy. Note: This training material does not c134 Bizlibrary

Welcome to the “Accessibility for Ontarians with Disabilities Act (AODA)” course intended to give organizations and companies a foundational understanding of the requirements and rules put forth by the Accessibility for Ontarians with Disabilities Act, or AODA. This course, comprising six lessons, looks at each of the five laws set forth by the AODA: the Customer Service Standard, the Employment Standard, the Information and Communication Standard, the Transportation Standard, and the Design of Public Spaces Standard. After viewing this course, learners will know how their organization can better comply with the AODA to help build a more accessible future for everyone. This content is also translated in French. This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file.  For more inf49 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace – Supervisors (Washington)” course meant to help supervisors understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising 14 lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for investigating harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender. This course has been reviewed by a law firm for accuracy. Note: This training material does not constitute legal advice. This program is valid for 1.75 P94 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace (Texas)” course meant to help employees understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising nine lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for making harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender as well as how to address them. This course has been reviewed by a law firm for accuracy. Note: This training material does not constitute legal advice. This program is valid for 162 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace – Supervisors (Texas)” course meant to help supervisors understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising 14 lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for investigating harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender. This course has been reviewed by a law firm for accuracy. Note: This training material does not constitute legal advice. This program is valid for 1.75 PDC fo92 Bizlibrary

Welcome to the “Bystander Intervention for Sexual Harassment” course designed to prepare employees to be active bystanders during sexual harassment instead of indifferent bystanders. This course, comprising six lessons, defines sexual harassment, outlines the barriers to act that bystanders face, and provides intervention tools bystanders can use to address sexual harassment. After this course, viewers will be able to recognize sexual harassment, identify when they should intervene, and be able to intervene using the distract, delegate, direct, or delay intervention tactics. This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information about certification or recertification, please visit the SHRM website at www.shrm.org and the HRCI website at www.hrci.org.60 Bizlibrary

Welcome to BizLibrary TV! This anti-harassment course is sure to capture your engagement while teaching you everything you need to know about workplace harassment. Throughout this course, nonsupervisory employees will learn critical information regarding workplace harassment, including how to navigate sex and gender issues, complaint procedure guidelines, and the EEOC definition of sexual harassment. Additionally, the course covers methods for eradicating abusive conduct at work. All video lessons are modeled after various TV shows, from Jeopardy! and Family Feud to talk shows and cartoons. In the end, employees should know just how to recognize and deal with harassment situations should they occur in the workplace. This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute.  The activity IDs will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file.  For mo60 Bizlibrary

Welcome to BizLibrary TV! This anti-harassment course, which was designed to comply with New York state and New York City law, is sure to capture your engagement while teaching you everything you need to know about workplace harassment. All video lessons are modeled after various TV shows, from Family Feud and Judge Judy to reality shows and cartoons. Throughout this course, employees will review what they are required to learn regarding workplace harassment, including bystander requirements, complaint procedure guidelines, and the EEOC definition of sexual harassment. Through these lessons, employees will have a better understanding of what harassment is and how it can manifest at work. In the end, employees should know just how to deal with a harassment situation if it occurs and be prepared to prevent harassment from happening in the first place. To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of thecourse. This program is valid for 1.5 PDC for Society60 Bizlibrary

Welcome to BizLibrary TV! This anti-harassment course, which was designed to comply with state laws, is sure to capture your engagement while teaching you everything you need to know about workplace harassment. All video lessons are modeled after various TV shows, from Family Feud and Judge Judy to reality shows and cartoons. Throughout this course, supervisors will review what their subordinates are required to learn regarding workplace harassment, including bystander requirements, complaint procedure guidelines, and the EEOC definition of sexual harassment. In addition, leaders will receive training on supervisor and HR responsibilities, warning signs of sexual harassment, and investigation requirements, among other things. In the end, supervisors should know just how to deal with a harassment situation if it occurs and be prepared to prevent harassment from happening in the first place. This program is valid for 2 PDC for the SHRM-CP or SHRM-SCP and 2 hours of recertification credit through the HR Certific123 Bizlibrary

Welcome to BizLibrary TV! This anti-harassment course, which was designed to comply with Connecticut law, is sure to capture your engagement while teaching you everything you need to know about workplace harassment. All video lessons are modeled after various TV shows, from Family Feud and Judge Judy to reality shows and cartoons. Throughout this course, supervisors will review what their subordinates are required to learn regarding workplace harassment, including bystander requirements, complaint procedure guidelines, and the EEOC definition of sexual harassment. In addition, leaders will receive training on supervisor and HR responsibilities, warning signs of sexual harassment, and investigation requirements, among other things. In the end, supervisors should know just how to deal with a harassment situation if it occurs and be prepared to prevent harassment from happening in the first place. This program is valid for 2 PDC for the SHRM-CP or SHRM-SCP and 2 hours of recertification credit through the HR Cer126 Bizlibrary

IT Security kennt inzwischen jeder, es gibt aber auch Industrial Security. Das Wissen im Bereich Industrial Security ist leider oftmals wesentlich weniger fundiert als im Bereich der Office-nahen IT.   In diesem Kurs erwerben Sie ein Basiswissen zu diesem essentiellen Thema. Sie erfahren, warum im Bereich Industrial Security so ein großer Handlungsbedarf besteht  und welche Eckpfeiler es bei der Umsetzung gibt. Sie erhalten einen ersten Überblick über Methoden und Technologien, um die IT im Industriebereich sicher zu machen. 17 University 4 Industry

IT Security kennt inzwischen jeder, es gibt aber auch Industrial Security. Das Wissen im Bereich Industrial Security ist leider oftmals wesentlich weniger fundiert als im Bereich der Office-nahen IT.   In diesem Kurs erwerben Sie ein Basiswissen zu diesem essentiellen Thema. Sie erfahren, warum im Bereich Industrial Security so ein großer Handlungsbedarf besteht  und welche Eckpfeiler es bei der Umsetzung gibt. Sie erhalten einen ersten Überblick über Methoden und Technologien, um die IT im Industriebereich sicher zu machen. 13 University 4 Industry

IT Security kennt inzwischen jeder, es gibt aber auch Industrial Security. Das Wissen im Bereich Industrial Security ist leider oftmals wesentlich weniger fundiert als im Bereich der Office-nahen IT.   In diesem Kurs erwerben Sie ein Basiswissen zu diesem essentiellen Thema. Sie erfahren, warum im Bereich Industrial Security so ein großer Handlungsbedarf besteht  und welche Eckpfeiler es bei der Umsetzung gibt. Sie erhalten einen ersten Überblick über Methoden und Technologien, um die IT im Industriebereich sicher zu machen. 11 University 4 Industry

To implement Industry 4.0 & data availability, protocols are needed to transfer data from devices to IT or cloud systems. In many cases, MQTT can be the protocol of choice for this machine-to-machine communication.  This is a self-paced online course, you can pause at any time and resume it later. You will receive a qualification certificate upon successful completion of all challenges in this course.				22 University 4 Industry

IT Security kennt inzwischen jeder, es gibt aber auch Industrial Security. Das Wissen im Bereich Industrial Security ist leider oftmals wesentlich weniger fundiert als im Bereich der Office-nahen IT.   In diesem Kurs erwerben Sie ein Basiswissen zu diesem essentiellen Thema. Sie erfahren, warum im Bereich Industrial Security so ein großer Handlungsbedarf besteht  und welche Eckpfeiler es bei der Umsetzung gibt. Sie erhalten einen ersten Überblick über Methoden und Technologien, um die IT im Industriebereich sicher zu machen. 21 University 4 Industry

In today's world industries are rapidly digitalizing in order to optimize their processes to keep up with the demands of customers. Several tools and concepts are appearing to promote this digitalization process; 2 of which are the digital twin and the asset administration shell. 14 University 4 Industry

We all know that IT security is essential, but less talked about is industrial security. Unfortunately, there is often a lack of knowledge about industrial security and its implementation, even though production requires as much protection as our office systems.  In this course, you will acquire basic knowledge about industrial security. You will learn how to assess risks and about the cornerstones for implementation. You will get an overview of the methods and technologies required to make systems in the industrial sector secure.  The course presents practical content from industry partners such as Siemens, VDMA, Rhebo, Bosch, and Fraunhofer.   This is an online course. Each learner can decide independently about the speed and frequency of learning ("self-paced"). You will receive a qualification certificate for successful completion.29 University 4 Industry

In this course you will learn what these are, what they offer to industries and individual companies, as well as the building blocks and components required to implement an asset administration shell.18 University 4 Industry

OPC UA is communication standard and information model that is ideal for Industrie 4.0. What are the benefits of using OPC UA?  This is a self-paced online course; you can pause at any time and resume it later. You will receive a qualification certificate upon successful completion of all Challenges in this course.57 University 4 Industry

Before a product can go from development to production, the production process must be planned. Today, this is achieved using the digital factory. In this course, you will learn about the digital factory and its different levels as well as how data is exchanged and managed in the digital factory.    This is a self-paced online course; you can pause at any time and resume it later. You will receive a qualification certificate upon successful completion of all Challenges in this course.  46 University 4 Industry

In diesem Kurs lernen Sie, welche verschiedenen Arten von Hardware-Angriffen auf Embedded Systems typischerweise stattfinden können.   Dies ist eine Online-Schulung, d.h. über die Lerngeschwindigkeit und Lernhäufigkeit kann jeder Lernende selbständig entscheiden ("self-paced learning"). Bei Bestehen aller Challenges erhalten Sie eine Qualifikationsbescheinigung über den gesamten Kurs.						37 University 4 Industry

Was ist ein Embedded System? Warum sind diese Systeme besonders schützenswert? Wie werden sie bedroht (Angreifermodelle und Angriffsvektoren)? Wie kann man diese Systeme generell schützen?					52 University 4 Industry

Lernen Sie, welche Probleme und Schwachstellen es in der Embedded System Entwicklung geben kann. Erfahren Sie von Experten, welche Prozesse und Hilfsmittel Sie dabei unterstützen können, in Zukunft einen sicheren Produktlebenszyklus von der Entwicklung bis zum Phase-Out zu gewährleisten.  Dies ist eine Online-Schulung, d.h. über die Lerngeschwindigkeit und Lernhäufigkeit kann jeder Lernende selbständig entscheiden ("self-paced learning"). Bei Bestehen aller Challenges erhalten Sie eine Qualifikationsbescheinigung über den gesamten Kurs.									41 University 4 Industry

We all know that IT security is essential, but less talked about is industrial security. Unfortunately, there is often a lack of knowledge about industrial security and its implementation, even though production requires as much protection as our office systems.  In this course, you will acquire basic knowledge about industrial security. You will learn how to assess risks and about the cornerstones for implementation. You will get an overview of the methods and technologies required to make systems in the industrial sector secure.  The course presents practical content from industry partners such as Siemens, VDMA, Rhebo, Bosch, and Fraunhofer.   This is an online course. Each learner can decide independently about the speed and frequency of learning ("self-paced"). You will receive a qualification certificate for successful completion.19 University 4 Industry

This course introduces you to wireless technologies. Find out what the different technologies are and how they compare to each other. Learn about the industrial applications of wireless technologies and find out how you can make the right choice when it comes to implementing wireless technologies.  This is a self-paced online course; you can pause at any time and resume it later. You will receive a qualification certificate upon successful completion of all challenges in this skill. 23 University 4 Industry

Lernen Sie in einem ersten Überblick OPC UA als Kommunikationsstandard und Informationsmodell für Industrie 4.0 kennen. Verstehen Sie, welchen Nutzen der Einsatz von OPC UA verspricht und welche Missverständnisse Ihnen im Zusammenhang mit dem Standard besser nicht unterlaufen sollten.56 University 4 Industry

Learn about the role of technology and people in industrial security.   Understand what is behind the ""Defense in Depth"" concept and how it is a central approach to achieving security in the industrial environment.12 University 4 Industry

IT Security kennt inzwischen jeder, es gibt aber auch Industrial Security. Das Wissen im Bereich Industrial Security ist leider oftmals wesentlich weniger fundiert als im Bereich der Office-nahen IT.   In diesem Kurs erwerben Sie ein Basiswissen zu diesem essentiellen Thema. Sie erfahren, warum im Bereich Industrial Security so ein großer Handlungsbedarf besteht  und welche Eckpfeiler es bei der Umsetzung gibt. Sie erhalten einen ersten Überblick über Methoden und Technologien, um die IT im Industriebereich sicher zu machen. 32 University 4 Industry

We all know that IT security is essential, but less talked about is industrial security. Unfortunately, there is often a lack of knowledge about industrial security and its implementation, even though production requires as much protection as our office systems.  In this course, you will acquire basic knowledge about industrial security. You will learn how to assess risks and about the cornerstones for implementation. You will get an overview of the methods and technologies required to make systems in the industrial sector secure.  The course presents practical content from industry partners such as Siemens, VDMA, Rhebo, Bosch, and Fraunhofer.   This is an online course. Each learner can decide independently about the speed and frequency of learning ("self-paced"). You will receive a qualification certificate for successful completion.15 University 4 Industry

Industrial communication provides the ability to transfer data in industrial environments and thus is the foundation for a lot of applications. In this course, we explain the basics of industrial communication, have a closer look at its relevance in the digital age, and give an overview of important communication technologies.  This is a self-paced online course, you can pause at any time and resume it later. You will receive a qualification certificate upon successful completion of all challenges in this course. 50 University 4 Industry

IT Security kennt inzwischen jeder, es gibt aber auch Industrial Security. Das Wissen im Bereich Industrial Security ist leider oftmals wesentlich weniger fundiert als im Bereich der Office-nahen IT.   In diesem Kurs erwerben Sie ein Basiswissen zu diesem essentiellen Thema. Sie erfahren, warum im Bereich Industrial Security so ein großer Handlungsbedarf besteht  und welche Eckpfeiler es bei der Umsetzung gibt. Sie erhalten einen ersten Überblick über Methoden und Technologien, um die IT im Industriebereich sicher zu machen. 12 University 4 Industry

We all know that IT security is essential, but less talked about is industrial security. Unfortunately, there is often a lack of knowledge about industrial security and its implementation, even though production requires as much protection as our office systems.  In this course, you will acquire basic knowledge about industrial security. You will learn how to assess risks and about the cornerstones for implementation. You will get an overview of the methods and technologies required to make systems in the industrial sector secure.  The course presents practical content from industry partners such as Siemens, VDMA, Rhebo, Bosch, and Fraunhofer.   This is an online course. Each learner can decide independently about the speed and frequency of learning ("self-paced"). You will receive a qualification certificate for successful completion.20 University 4 Industry

Get an initial overview of the technical and organizational measures required to implement industrial security.12 University 4 Industry

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>Sustainability has a broad definition. In simple terms, it relates to the lifespan of the object. Take coal, for example. Coal is not a renewable material, so it is not sustainable in the long term. Of course, when we talk about sustainability we often think of the environment. Environmental sustainability is a concept that asks: can we maintain the environment around us? How long can the natural resources that we depend on last? Do they have an expiration date? The less sustainable a material is, the more it is likely to harm the environment. In an ideal world, all the materials and energy sources that we use to support our lifestyles would be sustainable. The United Nations Environment Management Group takes this concept one step further. By referring to this idea as Environmental and Social Sustainability (ESS), the United Nations highlights the connection between environmental sustainability and human actions.</p>  <p>In this track, 15 Assemble You

Educate your employees on the basics of anti-bribery best practice and the behavior and psychology behind bribery. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Obtain a greater insight into the factors that influence decisions. Apply good decision-making strategies when making business decisions. Identify the warning signs of bribery. Understand and apply company anti-bribery policy. Know when to seek guidance from company resources. TARGET AUDIENCE: All employees. INDUSTRY: All.37 SAI360
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Teaches employees about the significance of their responsibility in reporting adverse events and other drug safety information. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Recognize when an adverse event has occurred. Report an adverse event as soon as it becomes apparent. Identify what other situations require a report to be made. TARGET AUDIENCE: All U.S. employees. INDUSTRY: Healthcare.12 SAI360
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Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

(Added September 2023) Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Covers employee responsibilities for protecting fair competition, free markets, and customer choice. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand individual employee responsibility for fostering fair competition in the marketplace. Recognize the risks involved when communicating with competitors. Demonstrate knowledge of the various examples of unfair competitive practice. Report any known or suspected violation of antitrust laws immediately. TARGET AUDIENCE: All U.S. sales employees. INDUSTRY: All.26 SAI360

Explores the legal risks associated with careless and reckless business communications. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Determine what types of statements should be avoided in written business communications. Appropriately handle internal problems or issues in writing. Respond in an appropriate manner to potentially damaging email threads. Resolve internal issues that have been communicated in writing. Take suitable action if there is a concern about misconduct in the company. TARGET AUDIENCE: All employees. INDUSTRY: All.27 SAI360
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Learn how to handle confidential information in a way that protects yourself, the company, and your customers. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES:  Be able to identify confidential information. Know how to safely disclose confidential information and maintain confidentiality. Recognize and avoid insider trading. Protect confidential information in public places and electronic communications. Know how to securely dispose of confidential information. AUDIENCE:  All employees. INDUSTRY: All.28 SAI360
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Learn how to recognize and respond to circumstances that could lead to a conflict of interest. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Understand the meaning of conflict of interest and the situations in which it might be encountered. Report or disclose any possible conflict immediately. Differentiate between acceptable and unacceptable business behavior with regards to gifts, hospitality, entertainment, offers of employment, and family interests. Follow company policy or seek guidance to mitigate risk. TARGET AUDIENCE: All employees. INDUSTRY: All.19 SAI360
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Promotes your company's commitment to diversity and inclusion. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Adopt the corporate culture of valuing different perspectives. Take personal responsibility for working with others in a way that recognizes and reinforces their unique talents and contributions. Avoid mistreating or making assumptions about anyone on the grounds of any unlawful criteria. TARGET AUDIENCE: All employees. INDUSTRY: All.11 SAI360
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Help your employees to overcome any unconscious bias. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Define and identify common triggers of unconscious bias. Understand the negative consequences of unconscious bias in the workplace. Model inclusive behavior. TARGET AUDIENCE: All employees. INDUSTRY: All.27 SAI360
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This course provides an introduction to unconscious bias, a psychological process that we are all subject to and that can negatively affect the workplace. It illuminates how unconscious bias works, factors that can trigger unconscious bias, and strategies for counteracting unconscious bias in order to create an inclusive environment, positive professional relationships, and a high-functioning workplace. LEARNING OBJECTIVES: Define unconscious bias. Recognize unconscious bias and non-inclusive behaviors. Identify common unconscious bias triggers. Understand how unconscious bias can influence your actions and decisions. Mitigate unconscious bias in the workplace by consciously practicing behaviors that respect difference and foster belonging.26 SAI360
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All employees are personally responsible for safeguarding and appropriately using company assets. DESCRIPTION: This GLE course helps employees learn how they can help protect company assets from theft and misuse. Learners explore updated scenarios about equipment theft, misuse of company time, inaccurate reporting, and fraud. LEARNING OBJECTIVES: Develop awareness that all employees are responsible for protecting company assets. Recognize the warning signs and types of fraud. Identify the ways company time may be misused. Ensure reports of expenses and work time or other activities are accurate. TARGET AUDIENCE: All employees. INDUSTRY: All industries.22 SAI360
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Evaluates best practice for collecting, storing and sharing information. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Define personal data and understand why it should be protected. Know what to do when collecting personal data and how to store it securely. Comply with data transfer requirements, including across borders, in accordance with the law and company policy. Recognize how to respect people's rights when working with personal data. TARGET AUDIENCE: All European employees who handle sensitive information or have access to personal data. INDUSTRY: All.23 SAI360

(Added September 2023) Evaluates best practice for collecting, storing and sharing information. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Define personal data and understand why it should be protected. Know what to do when collecting personal data and how to store it securely. Comply with data transfer requirements, including across borders, in accordance with the law and company policy. Recognize how to respect people's rights when working with personal data. TARGET AUDIENCE: All European employees who handle sensitive information or have access to personal data. INDUSTRY: All.23 SAI360

Evaluates best practice for collecting, storing and sharing information. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Define personal data and understand why it should be protected. Know what to do when collecting personal data and how to store it securely. Comply with data transfer requirements, including across borders, in accordance with the law and company policy. Recognize how to respect people's rights when working with personal data. TARGET AUDIENCE: All European employees who handle sensitive information or have access to personal data. INDUSTRY: All.23 SAI360

Evaluates best practice for collecting, storing and sharing information. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Define personal data and understand why it should be protected. Know what to do when collecting personal data and how to store it securely. Comply with data transfer requirements, including across borders, in accordance with the law and company policy. Recognize how to respect people's rights when working with personal data. TARGET AUDIENCE: All European employees who handle sensitive information or have access to personal data. INDUSTRY: All.23 SAI360

Evaluates best practice for collecting, storing and sharing information. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Define personal data and understand why it should be protected. Know what to do when collecting personal data and how to store it securely. Comply with data transfer requirements, including across borders, in accordance with the law and company policy. Recognize how to respect people's rights when working with personal data. TARGET AUDIENCE: All European employees who handle sensitive information or have access to personal data. INDUSTRY: All.23 SAI360

Evaluates best practice for collecting, storing and sharing information. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Define personal data and understand why it should be protected. Know what to do when collecting personal data and how to store it securely. Comply with data transfer requirements, including across borders, in accordance with the law and company policy. Recognize how to respect people's rights when working with personal data. TARGET AUDIENCE: All European employees who handle sensitive information or have access to personal data. INDUSTRY: All.23 SAI360

Evaluates best practice for collecting, storing and sharing information. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Define personal data and understand why it should be protected. Know what to do when collecting personal data and how to store it securely. Comply with data transfer requirements, including across borders, in accordance with the law and company policy. Recognize how to respect people's rights when working with personal data. TARGET AUDIENCE: All European employees who handle sensitive information or have access to personal data. INDUSTRY: All.23 SAI360

Discusses the role of corporate and individual responsibility where ethical dilemmas are involved. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Comply with company guidelines when faced with an ethical dilemma. Identify and avoid potential conflicts of interest. Understand the risks involved when giving or receiving a gift or other business benefit, and avoid any appearance of bribery. Recognize the dangers of conversations with competitors and be aware of what to do if the discussion becomes inappropriate. Safeguard company reputation by working with suppliers, subcontractors, and other third parties who share company values. TARGET AUDIENCE: All employees. INDUSTRY: All.20 SAI360
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Demonstrates the responsibilities supervisors and managers have when it comes to working with employees and promoting a company's ethical and legal standards. DESCRIPTION: This experience uses a real-life scenario to show how small actions can lead to large and unintended consequences. LEARNING OBJECTIVES: Promote best practice in business activities at all times by modeling this behavior to employees. Demonstrate vigilance by looking for, and addressing, potential issues before they arise. Adopt open communication with employees. Utilize the expert support of the company's ethics and compliance program. TARGET AUDIENCE: Supervisors and managers. INDUSTRY: All.30 SAI360
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(Added September 2023) Learn what conflict minerals are, where they come from, and your responsibilities regarding them.  DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES:  Know what conflict minerals are and why they matter. Be aware of the company's legal responsibilities for disclosing when products may contain materials from the Democratic Republic of Congo (DRC). Know to always follow the source of materials. Always be prepared to ask questions, understand the potential risks for use of conflict minerals, and look carefully for any warning signs. AUDIENCE:  All employees who work with or in the supply chain. INDUSTRY: Industries that deal with minerals.10 SAI360
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All employees play a role in preventing modern slavery in business interactions—in large ways and small. Commitment to human rights helps the company manage reputational risk and establish credibility with customers, clients, employees, and the public at large. DESCRIPTION: This GLE course helps learners be aware of the risks, be able to identify the risks, and respond appropriately to them. LEARNING OBJECTIVES: Recognize the warning signs of modern slavery. Identify the risk of modern slavery within our industry and regions we work in. Ask questions of suppliers and third-party agencies to help identify risks. Recognize drivers that may encourage modern slavery. Know where to report concerns of unethical or illegal behavior. Make a commitment to preventing global modern slavery in our business. TARGET AUDIENCE: All employees. Profiling provided for HR, Procurement, and Board of Directors/Executives. INDUSTRY: All industries.27 SAI360
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Addresses the importance of safeguarding company information. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Recognize the responsibilities of an employee when using company information systems. Know how to handle, send, and receive personal and confidential information appropriately, both inside and outside of the office and when working with third parties. Follow company policy when using social media. Understand company and legal requirements to protect information, and the consequences of disclosure. TARGET AUDIENCE: All employees. INDUSTRY: All.22 SAI360
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(Added September 2023) Educate your employees on recognizing and helping to prevent money laundering. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Understand how money laundering works and how our products and services can be misused. Recognize the warning signs. Know where to go for guidance. Follow the procedures for reporting known or suspected money laundering. TARGET AUDIENCE: All employees. INDUSTRY: Insurance.21 SAI360

A detailed evaluation of respect in the workplace and the role of all employees in achieving a professional and inclusive work environment. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Recognize the importance of respect, inclusion, and dignity in the workplace. Identify and avoid situations that violate company policies or the law. Model professional behavior to support a respectful, inclusive work environment. Know who to contact to ask questions or raise concerns. TARGET AUDIENCE: All employees. INDUSTRY: All.34 SAI360
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Outlines company expectations that every employee is expected to follow to maintain a work environment free from violence, threats, and other intimidating conduct. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Recognize the warning signs of violence. Understand that personal issues involving violence, unsociable behavior, and depression can also impact the work environment. Appreciate how seriously the company takes all threats of violence. Know what action to take when exposed to workplace violence and do not delay in reporting, no matter the circumstances. TARGET AUDIENCE: All employees. INDUSTRY: All.33 SAI360
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Conflicts of Interest: Welcome to the Neighborhood shows learners how conflicts can arise when mixing personal and professional relationships. DESCRIPTION: This asset, with included media piece, acknowledges the challenges that employees can face when forming personal relationships with professional contacts, and advises on how best to work with the business to ensure any potential conflicts of interest are identified quickly. LEARNING OBJECTIVES: Make optimum business decisions based on available evidence unclouded by personal interests and loyalties to friends made through the conduct of their work activity. Prevent potential conflicts between existing close personal relationships external to the business and the interests of the organization from impacting optimum business decisions. Keep any personal interests, hobbies or activities or secondary employment from impeding their ability to optimally perform their role in the organization. Negotiate in the best interests of the organization, optimizing commer8 SAI360
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Conflicts of Interest: I Know We Can Trust Them focuses on what conflicts can arise when friends, family, or other contacts apply for jobs or contracts, and also what employees can do to ensure a fair and unbiased process. DESCRIPTION: This asset provides learners with the tools needed to recognize and avoid conflicts of interest that can arise in the process of hiring. Learners will see a common scenario involving contractors, then are asked to make decisions based on available criteria. LEARNING OBJECTIVES: Make optimum business decisions based on available evidence unclouded by personal interests and loyalties to friends made through the conduct of their work activity. Prevent potential conflicts between existing close personal relationships external to the business and the interests of the organization from impacting optimum business decisions. TARGET AUDIENCE: All employees. INDUSTRY: All industries.8 SAI360
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Privacy Protection in California: CCPA and CPRA Short Take offers an overview of the new framework. DESCRIPTION: This Short Take offers learners a variety of formats in which to engage with learning and apply what they have learned in real-life scenarios. LEARNING OBJECTIVES: Plan personal data collection methodologies that ensure appropriate protection of privacy at every stage; Use personal information only for purposes for which specific permission was granted; Diligently perform the role of a Data Processor to ensure compliant data processing; Diligently perform the role of a Data Controller to ensure compliant data processing; React appropriately to a notification from a data subject of a change in data; React appropriately to a request from a data subject to obtain or discuss personal data; Contribute proactively to building a culture that continuously supports appropriate maintenance of data privacy. TARGET AUDIENCE: All employees. INDUSTRY: All industries.10 SAI360
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(Added September 2023) Would your employees know what to do in the event of a cyberattack? DESCRIPTION: This is a short, interactive, high-impact module that employs problem-based learning through a real-life scenario. LEARNING OBJECTIVES: Recognize different types of cyber threats and their warning signs. Follow best practice IT procedures to avoid putting company security at risk. TARGET AUDIENCE: All employees. INDUSTRY: All.15 SAI360

Can your employees recognize potential data protection threats in the workplace? DESCRIPTION: This is a short, interactive, high-impact module that employs problem-based learning through a real-life scenario. LEARNING OBJECTIVES: Understand security threats, including phishing, spear phishing, malware, and ransomware. Recognize the warning signs that a cybercriminal is attempting to gain access to systems and information. Follow company best practice when dealing with phishing threats. TARGET AUDIENCE: All employees. INDUSTRY: All.5 SAI360
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This Short Take helps learners understand what systemic racism is, its negative impact on the workplace, and ways to address it. DESCRIPTION: This short take guides learners on how to recognize systemic racism and what they can do about it. LEARNING OBJECTIVES: Define systemic racism as it manifests in the workplace, Understand the 4 dimensions of systemic racism, Understand the historic contributors to systemic racism in the workplace, Understand what microaggressions are and why they are bad, Understand how to build an equitable and diverse workplace, Understand why it is important and beneficial for organizations to address systemic racism, Understand what steps can be taken by individuals and organizations to address systemic racism. TARGET AUDIENCE: All employees. INDUSTRY: All industries.20 SAI360
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(Added September 2023) In this microlearning module, learners progress through a scenario in which they must make informed decisions to safeguard personal data, while responding appropriately to colleagues' requests and business objectives. The module includes the interactive infographic Key Privacy Principles (CSdp34aSAI), and the module is also part of the configured course Data Protection and Privacy: Know Your Risk (CXdp02aSAI). LEARNING OBJECTIVES: Learners will be able to: Effectively protect personal data and the privacy of individuals they encounter in their own role. Explain why data protection and privacy are important to both individuals and organizations. Recognize the data protection and privacy concerns that are likely to arise in their own role. Assess situations encountered in their own role to identify where personal data and individuals' privacy may need protection. TARGET AUDIENCE: All employees. INDUSTRY: All industries.7 SAI360
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(Added September 2023) Sexual harassment isn't always obvious: can your managers identify it? DESCRIPTION: This is a short, interactive, high-impact module that employs problem-based learning through a real-life scenario. LEARNING OBJECTIVES: Recognize and respond appropriately to sexual harassment and sex-based discrimination in its early stages. Realize that an offender's intention is irrelevant in determining if sexual harassment occurred. Report any known or suspected incidents of workplace sexual harassment. TARGET AUDIENCE: U.S. employees, including supervisors and managers. INDUSTRY: All.12 SAI360
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Is it still sexual harassment if it involves a coworker outside of the working environment? DESCRIPTION: This is a short, interactive, high-impact module that employs problem-based learning through a real-life scenario. LEARNING OBJECTIVES: Know how to create and maintain a culture of respect and dignity in the workplace. Refrain from posting or commenting anything sexual in nature regarding a coworker. Recognize instances of online or social media harassment. Report any known or suspected violations of our anti-harassment policy. TARGET AUDIENCE: All employees, including supervisors and managers. INDUSTRY: All.13 SAI360
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Providing a positive, inclusive workplace that is diverse and free from bias requires a deliberate effort from every employee. Learners explore how preconceived notions of people and situations can lead to disrespectful, even harassing, behavior.They identify ways that understanding and addressing unconscious bias can help cultivate a happier, healthier, and more respectful workplace for all. DESCRIPTION: This GLE Short Take helps employees overcome unconscious bias, also known as implicit bias,which may influence behaviors and actions in the workplace. In addition to being available as a short take, this content is embedded within the Comprehensive Sexual Harassment package where it is provided to employees in Connecticut, ensuring that they receivetwo hours of employee-specific content. LEARNING OBJECTIVES:Define and recognize unconscious bias as related to sexual harassment. Identify common triggers of unconscious bias. Understand how unconscious bias can negatively influence your actions and decisions in 16 SAI360
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When it comes to sexual harassment, cultural differences can and do lead to different ideas of what is acceptable workplace behavior. One third of the world's countries don't have any laws prohibiting sexual harassment at work. Whether you work with people from other cultures in your workplace or as part of a multinational company with employees in other countries, you need to be aware of cultural biases and differences in various cultures. DESCRIPTION: This short take is designed to complement the Dignity & Respect content suite. Employees across all levels will learn how sexual harassment concepts vary between countries, regions and cultures. LEARNING OBJECTIVES: Recognize how cultural biases impact our view of what behaviors are considered sexual harassment. Recognize the differences in sexual harassment laws around the globe. TARGET AUDIENCE: All employees. INDUSTRY: All industries.10 SAI360
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Waarop zijn mondiale mededingings- en concurrentiewetgeving van toepassing? Dat kan anders zijn dan je wellicht vermoedt. Hoewel mededingings- en concurrentiewetgeving van toepassing zijn op bedrijfsfusies en -overnames, zijn ze ook van toepassing op voorstellen die je maakt of offertes die je indient. Als je regelmatig betrokken bent bij verkooptransacties met internationale klanten of partners, dan is een begrip van de standaarden en het bereik van mededingingswetgeving van belang. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door lnce Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen, niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van het cursusmateriaal of de inhoud daarvan mag worden opgevat als professioneel advies inzake specifieke situaties of als een rechtsgeldige opvatting omtrent de naleving van jurid7 Skillsoft Legacy

In de huidige zakenwereld worden de werkwijzen van organisaties nauwlettend gevolgd, niet alleen door de media maar ook door investeerders en klanten. Mensen doen het liefst zaken met bedrijven en personen met dezelfde waarden als zijzelf en vermijden bedrijven die ze als onethisch, heimelijk of corrupt zien. Organisaties en werknemers die hoge ethische normen nastreven, plukken vaak de vruchten van hun eerlijke manier van zakendoen, zowel financieel als in de publieke opinie. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door lnce Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen, niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van het cursusmateriaal of de inhoud daarvan mag worden opgevat als professioneel advies inzake specifieke situaties of als een rechtsgeldige opvatting omtrent de naleving van juridische s8 Skillsoft Legacy

Moderne werknemers zijn net zo uiteenlopend als de wereld zelf. Op elke werkplek is een grote verscheidenheid aan vaardigheden, culturen, etnische achtergronden, geloofsovertuigingen en talen te vinden. Om het volledige potentieel van werknemers te benutten, moeten organisaties, managers en werknemers de diversiteit en integratie in hun organisatie evalueren en verbeteren en zorgen dat alle werknemers eerlijk worden behandeld. Let wel: het cursusmateriaal en de inhoud zijn alleen bedoeld ter informatie en vormen geen juridisch advies. Geen enkel onderdeel van het cursusmateriaal mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een rechtsgeldige opinie omtrent naleving van de wet- en regelgeving van welk rechtsgebied dan ook. De overdracht van de informatie, en het ontvangen ervan, schept geen advocaat-cliëntrelatie. De gebruiker dient geen gevolg te geven aan deze informatie zonder professioneel advies in te winnen bij iemand met een vergunning in zijn of haar rechtsgebie9 Skillsoft Legacy

Slordige beveiligingswerkwijzen en een gebrek aan beveiligingsbewustzijn bij werknemers kan tot beveiligingsinbreuken met ernstige gevolgen leiden bij organisaties. Hackers maken misbruik van elke zwak plek en opereren vanuit de hele wereld. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door lnce Gordon Dadds LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen, niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van het cursusmateriaal of de inhoud daarvan mag worden opgevat als professioneel advies inzake specifieke situaties of als een rechtsgeldige opvatting omtrent de naleving van juridische statuten of wettelijke instrumenten. Gordon Dadds LLP aanvaardt geen aansprakelijkheid voor de inhoud. Het is verboden om op de inhoud te vertrouwen en dit is geheel op eigen risico van de gebruiker. De overdracht van de informatie, en het o9 Skillsoft Legacy

This Short Take explores the role of social media in harassment and discrimination at work. DESCRIPTION: Learners find out how actions they take outside of work on social media can impact their workplace. LEARNING OBJECTIVES: Identify forms of Sexual Harassment outside of the work place. Recognize the prevalence of social media apps in everyday life. TARGET AUDIENCE: All employees. INDUSTRY: All industries.20 SAI360
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This Short Take explores bullying in the workplace, including cyberbullying. DESCRIPTION: Learners explore ways to identify and prevent bullying and cyberbullying in the workplace. LEARNING OBJECTIVES: Recognize bullying behaviors. Report all suspected incidents of bullying, harassment, and discrimination to HR. Identify ways to contribute to a anti-bully culture in the work workplace. Recognize the impact of bullying on individuals and the company. TARGET AUDIENCE: All employees. INDUSTRY: All industries.15 SAI360
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This course helps employees and supervisors understand what a hostile environment is and what to do to prevent it. DESCRIPTION: Learners will understand their role in preventing hostile environments, and what the characteristics are of a hostile environment. LEARNING OBJECTIVES: Recognize what behaviors could be considered sexual harassment. Understand that a person's intentions does not affect if a behavior qualifies as sexual harassment. Understand that a victims of sexual harassment can go beyond the person being targeted. Understand that co-workers may laugh or appear to be fine, but may still be offended. Identify how a supervisor should respond to situations of potential sexual harassment. TARGET AUDIENCE: All employees. INDUSTRY: All industries.20 SAI360
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Explore the key principles and the legal framework in place to help minimize corruption globally  DESCRIPTION: A profiled course that initially asks several brief questions to tailor its content to the learner's personal role and responsibilities. LEARNING OBJECTIVES: Understand the importance of complying with global anti-corruption laws and the company's anti-bribery and -corruption policies. Recognize corrupt dealings and respond appropriately. Report any suspected or known situations involving potential acts of corruption to the appropriate company resource. AUDIENCE: All employees. INDUSTRY: All.4 SAI360
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Remind your employees of their obligations under the GDPR. DESCRIPTION: An energetic and memorable way to guide a learner through a concept using a live-action, hand-drawn style. LEARNING OBJECTIVES: Identify privacy and data collection restrictions under the General Data Protection Regulation (GDPR). TARGET AUDIENCE: All employees who collect data about EU citizens. INDUSTRY: All.2 SAI360
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Help your employees to protect your intellectual property and competitive edge. DESCRIPTION: An energetic and memorable way to guide a learner through a concept using a live-action, hand-drawn style. LEARNING OBJECTIVES: Understand what is meant by intellectual property, including patents, copyrights, trademarks, and trade secrets. Follow best practice procedures to protect intellectual property. TARGET AUDIENCE: All employees. INDUSTRY: All.2 SAI360
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Take the Extra Step for Sustainability shows the impact that even small actions can have on good corporate citizenship and to encourage employees to take an active role. DESCRIPTION: This media asset shows that good corporate citizenship is the responsibility of all employees. Learners are encouraged to be a leader in this space, even when facing difficult conversations and challenges. LEARNING OBJECTIVES: Understand that all employees have a part to play when it comes to encouraging corporate sustainability and responsibility. Feel empowered to take leadership and speak with colleagues about CSR activities. TARGET AUDIENCE: All employees. INDUSTRY: All industries.1 SAI360

(Added September 2023) Take the Extra Step for Sustainability shows the impact that even small actions can have on good corporate citizenship and to encourage employees to take an active role. DESCRIPTION: This media asset shows that good corporate citizenship is the responsibility of all employees. Learners are encouraged to be a leader in this space, even when facing difficult conversations and challenges. LEARNING OBJECTIVES: Understand that all employees have a part to play when it comes to encouraging corporate sustainability and responsibility. Feel empowered to take leadership and speak with colleagues about CSR activities. TARGET AUDIENCE: All employees. INDUSTRY: All industries.1 SAI360
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Information security: how can your employees do their part to protect company data and systems? DESCRIPTION: Now more than ever, online security needs to be kept top of mind. This explainer emphasizes the importance of protecting data and information, even when working from home. This brief video engages learners in the content with a modern and fresh animation and audio style. LEARNING OBJECTIVES: Follow information security best practices on protecting your workspace, devices, and company information. Recognize the threat of cybercriminals. TARGET AUDIENCE: All employees. INDUSTRY: All industries.1 SAI360
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Introduces employees to the Foreign Corrupt Practices Act (FCPA) and highlights company policy on the prevention of bribery to government or public officials. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Comprehend and comply with FCPA anti-bribery prohibitions. Recognize what constitutes a government official. Understand how anti-bribery prohibitions impact interactions with government officials. Understand individual employee and company responsibilities when hiring and working with agents. Recognize red flags for bribery and corruption and know how to report these. TARGET AUDIENCE: All employees, particularly those who hire agents or other third parties or interact with government officials. INDUSTRY: All.23 SAI360
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Are your employees aware of their significance in defending the company against malicious hacking attempts? DESCRIPTION: An energetic and memorable way to guide a learner through a concept using a live-action, hand-drawn style. LEARNING OBJECTIVES: Recognize malicious email phishing attempts. Follow best practice process when receiving malicious email. TARGET AUDIENCE: All employees. INDUSTRY: All.2 SAI360

(Added September 2023) Are your employees aware of their significance in defending the company against malicious hacking attempts? DESCRIPTION: An energetic and memorable way to guide a learner through a concept using a live-action, hand-drawn style. LEARNING OBJECTIVES: Recognize malicious email phishing attempts. Follow best practice process when receiving malicious email. TARGET AUDIENCE: All employees. INDUSTRY: All.2 SAI360
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Are your employees aware of their significance in defending the company against malicious hacking attempts? DESCRIPTION: An energetic and memorable way to guide a learner through a concept using a live-action, hand-drawn style. LEARNING OBJECTIVES: Recognize malicious email phishing attempts. Follow best practice process when receiving malicious email. TARGET AUDIENCE: All employees. INDUSTRY: All.2 SAI360

(Added September 2023) This course has been developed to provide the learner with an understanding of what hazardous chemicals are and how to identify them, their responsibilities and requirements to maintain safety in the workplace and the controls used to manage the risks presented by hazardous chemicals.45 Kineo

(Added September 2023) The better we know the language and culture, the person and the situation, the better we are at optimising care through this knowledge.45 Kineo

(Added September 2023) The better we know the language and culture, the person and the situation, the better we are at intercultural communication and addressing care, challenging behaviours and unmet needs145 Kineo

(Added September 2023) This course for all employees in Australian organisations is designed to minimise the risk of bullying and harassment occurring in the workplace. The course focuses on building positive behaviours and stopping negative behaviours based on Australian legislation.55 Kineo

(Added September 2023) This course has been designed to provide managers and supervisors with an understanding about workplace bullying and harassment, and what they can do to prevent and manage bullying and harassment in their workplace.85 Kineo



Vermutlich haben Sie schon oft den Begriff „Nachhaltigkeit“ gehört, aber was bedeutet er? In diesem Kurs untersuchen wir, was Nachhaltigkeit ist, welche Auswirkungen sie auf Sie und Ihr Unternehmen hat und geben Ihnen einige praktische Tipps. Der Kurs erläutert auch die wichtigsten Säulen von Umwelt, Soziales und Governance (auf englisch ESG). Der Kurs nimmt etwa 8 Minuten in Anspruch und ist für Desktop-PCs, Laptops, Mobilgeräte und Tablets konzipiert.8 Mind Channel

In diesem Kurs befassen wir uns mit dem Pariser Abkommen von 2015, in dem sich 196 Länder zu konkreten Zielen verpflichtet haben, die weltweite Erwärmung auf unter 2 Grad und vorzugsweise auf 1,5 Grad zu begrenzen. Dank des Abkommens kam es zu einer völligen Veränderung der Herangehensweise an die Nachhaltigkeit. Außerdem skizzieren und erläutern wir die praktischen Auswirkungen der Sustainable Development Goals (SDGs). Der Kurs nimmt etwa 12 Minuten in Anspruch und ist für Desktop-PCs, Laptops, Mobilgeräte und Tablets konzipiert.12 Mind Channel

In den letzten Jahren hat sich der CO2-Ausgleich zu einer Schlüsselaktivität für Unternehmen im Streben nach Nachhaltigkeit entwickelt. Aber was bedeutet es? Und was bedeuten die Begriffe Netto-Null und CO2-Neutralität? Dieser Kurs erklärt dies. Der Kurs nimmt etwa 8 Minuten in Anspruch und ist für Desktop-PCs, Laptops, Mobilgeräte und Tablets konzipiert.8 Mind Channel

Detaillierte und überprüfbare Nachhaltigkeitsberichte sind der Kern der Nachhaltigkeitsstrategie jedes Unternehmens, da sie dabei helfen, die wichtigen Auswirkungen des Unternehmens zu messen und zu kommunizieren. In diesem Kurs wird erklärt, was Corporate Sustainability Reporting (CSR) ist, wie Berichte aufgebaut sind und warum sie wichtig sind. Der Kurs nimmt etwa 8 Minuten in Anspruch und ist für Desktop-PCs, Laptops, Mobilgeräte und Tablets konzipiert.8 Mind Channel

Einer der wichtigsten Aspekte der Nachhaltigkeit ist die „soziale Wirkung“. Bei der sozialen Nachhaltigkeit geht es darum, die Bedürfnisse der heutigen Generation zu erfüllen, ohne Kompromisse einzugehen, sondern vielmehr die Fähigkeit zu fördern, die Bedürfnisse künftiger Generationen zu erfüllen. In diesem Kurs wird erklärt, was soziale Nachhaltigkeit ist. Es werden Beispiele für wichtige Schwerpunktbereiche gegeben. Der Kurs nimmt etwa 7 Minuten in Anspruch und ist für Desktop-PCs, Laptops, Mobilgeräte und Tablets konzipiert.7 Mind Channel

Je hebt de term "duurzaamheid" de laatste tijd waarschijnlijk vaak gehoord, maar wat betekent het precies? Deze cursus onderzoekt wat duurzaamheid is, hoe het jou en jouw bedrijf beïnvloedt en geeft praktische tips. De cursus legt ook de belangrijkste pijlers van milieu, sociaal en bestuur (ESG) uit. De cursus duurt ongeveer 8 minuten en is ontworpen voor gebruik op desktop, laptop, mobiel en tablet.8 Mind Channel

In deze cursus gaan we dieper in op het Parijsakkoord van 2015, waarin 196 landen zich hebben gecommitteerd aan concrete doelen om de opwarming van de aarde te beperken tot onder de 2 graden, bij voorkeur nog verder te beperken tot 1,5 graden, en waarin ook een volledige verschuiving plaatsvond in de benadering van duurzaamheid. We zullen ook de praktische impact van de Duurzame Ontwikkelingsdoelen (SDG's) uiteenzetten en uitleggen. De cursus duurt ongeveer 12 minuten en is ontworpen voor gebruik op desktop, laptop, mobiel en tablet.12 Mind Channel

In de afgelopen jaren is CO2-compensatie een belangrijke activiteit geworden voor bedrijven in de strijd voor duurzaamheid. Maar wat betekent het precies? En wat betekenen de termen netto nul en koolstofneutraal? Deze cursus legt het allemaal uit. De cursus duurt ongeveer 8 minuten en is ontworpen voor gebruik op desktop, laptop, mobiel en tablet.8 Mind Channel

Gedetailleerde en controleerbare rapportage over duurzaamheid moet de kern vormen van de duurzaamheidsstrategie van elk bedrijf, omdat het helpt om de belangrijke duurzaamheidseffecten van het bedrijf te meten en te communiceren. Deze cursus legt uit wat de rapportage over bedrijfsduurzaamheid (CSR) is, hoe rapporten zijn opgebouwd en waarom ze belangrijk zijn. De cursus duurt ongeveer 8 minuten en is ontworpen voor gebruik op desktop, laptop, mobiel en tablet.8 Mind Channel

Een van de belangrijkste onderdelen van duurzaamheid is "sociale impact". Sociale duurzaamheid gaat over het voldoen aan de behoeften van de huidige generatie, zonder de mogelijkheid om aan de behoeften van toekomstige generaties te voldoen in gevaar te brengen, maar juist te bevorderen. Deze cursus legt uit wat sociale duurzaamheid is en geeft voorbeelden van belangrijke aandachtsgebieden. De cursus duurt ongeveer 7 minuten en is ontworpen voor gebruik op desktop, laptop, mobiel en tablet.7 Mind Channel

The dangers associated with hazardous goods are magnified when people transport them since they are in motion and may be exposed to dangerous conditions. The Canadian government enacted the Transportation of Dangerous Goods (TDG) Act to promote public safety. Everyone who transports hazardous goods needs to know what they are handling, what the dangers are and what to do in case of an emergency. Take this course as an overview to TDG regulations. Ideal learners include anyone who is involved in shipping or receiving dangerous goods.18 UL

While static electricity is mostly harmless, it can be hazardous in some environments where flammable or combustible mixtures are present. To reduce electrostatic hazards, it is important to understand how static electricity generates, accumulates, and discharges. This interactive course presents techniques for preventing static electricity from forming or accumulating to dangerous levels. Some common applications for conductive equipment such as bonding and grounding, as well as methods for handling nonconductive equipment and materials will also be discussed.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies 23 Vector Solutions

Our reliance on electricity has serious implications for environmental quality and resource conservation. Lighting consumes 25 to 30 percent of the energy used in commercial buildings. This adds heat to a building’s interior and increases energy use for air conditioning. In this course we will review basic principles of system design and the various sources of power. We’ll also explore the design process, system components, and end-point devices.   Posted by arrangement with John Wiley & Sons, Inc. Copyright © 2010 All rights reserved.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the cour120 Vector Solutions

As we all know from talking with parents and grandparents and from watching old movies and TV shows, technology at home and in the office has changed considerably. Many of the items we consider necessities in our modern world would seem like magic to our ancestors. This course will give you the evolution of our most commonly used appliances as well as current information to use in designing for today’s homes and offices. We’ll focus on kitchen appliances, laundry equipment, and data and communications wiring.   Posted by arrangement with John Wiley & Sons, Inc. Copyright © 2010 All rights reserved.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content o60 Vector Solutions

All hazards typically found in regular work areas can also be found in confined spaces, but there are additional hazards that make confined spaces more dangerous. Confined spaces that present safety or health hazards require a permit for entry, so they are called permit-required confined spaces. This module will describe OSHA’s permit-required confined space regulations and typical confined space emergency response procedures.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain type31 Vector Solutions

Respirators are required when working around hazardous materials that present an inhalation hazard. A respirator is a personal protective device that covers at least the nose and mouth to reduce the amount of contaminated air inhaled by the user. This module will discuss the types of respirators typically used for hazardous waste operations and emergency response.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, 42 Vector Solutions

HAZWOPER requires employers to have a written, site-specific safety and health program. The program must be designed to identify, evaluate, and control health and safety hazards and provide emergency response information. This module will provide an overview of the required safety and health program elements.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the above limitations and exclusions may not apply to us15 Vector Solutions

Workplaces are full of cut and puncture wound hazards. Some cuts are minor and can be simply addressed by those trained in first aid30 Vector Solutions

The primary function of all belt drives is the transmission of power from a source, such as an engine or electric motor, to a variety of devices. Improper tension and misalignment are the main problems that cause belts to fail. Both of these can be prevented with regular inspections, and basic knowledge of how to adjust tension and alignment. This course will describe safety measures for working with belts and drives, how to prevent common belt problems, how to inspect a belt, as well as how to remove and replace belts.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services 15 Vector Solutions

Belt drives are known as flexible machine elements. This type of element has the advantage of being able to absorb significant amounts of shock and vibration. The primary function of all belt drives is the transmission of power from a source, such as an engine or electric motor, to a variety of devices. This course will discuss advantages and disadvantages of belt drives, belt types, common belt problems, and proper belt handling.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain 15 Vector Solutions

It’s not always clear what to do in a situation that requires first aid. Especially if it’s an emergency situation. This course spells it out, providing guidelines for what to do in an emergency first aid situation, and the order in which to do them. The course introduces a method called “DR. ABC” that stands for looking for danger before responding32 Vector Solutions

People can have difficulty breathing for many reasons15 Vector Solutions

There are certain cases when a person is bleeding that are always emergencies. These include extreme blood loss, amputations, abdominal evisceration wounds, sucking chest wounds, and internal bleeding. This course explains the importance of calling for emergency medical assistance in these situations and lists the appropriate steps of first aid to provide.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the abov30 Vector Solutions

The word “poison” is a general term used to describe a substance that can cause illness or death. Poisons can include many things, including medicines, drugs, household products, workplace chemicals, plant and animal toxins, and gases. Poisons can be ingested, inhaled, injected, or absorbed into the body. This course explains what poisons are, lists some common poisons, gives tips for preventing exposure to poisons, explains the importance of contacting a Poison Control Center in the event of a poisoning, and explains first aid procedures for poison exposures.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies o15 Vector Solutions

Head injuries are common at work. In some cases, they can be quite minor, but in others, they can be very serious or even deadly. In this course, you’ll learn some tips for avoiding head injuries, how to recognize a concussion, how to provide first aid for minor and more serious head injuries, and how to provide first aid if the person has lost consciousness.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the a16 Vector Solutions

Burns are a common occurrence in life, including at work. These may be something as simple as a sunburn or as frightening as a radiation burn. Burns are generally discussed in terms of their severity—first degree, second degree, and third degree. In this course, you’ll learn how to prevent burns from occurring at work, how to recognize the degree of a burn, how to provide first aid for different degrees of burns, and how to provide first aid for special types of burns, including electrical burns, burns from chemical spills, and thermal (heat) burns.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the conte30 Vector Solutions

In 1977, the Centers for Disease Control and Prevention (CDC) identified a condition known as Legionella pneumophila, which is a waterborne disease responsible for 34 deaths at an American Legion convention in Philadelphia. This interactive online course presents the causes and risk factors for Legionella contamination and some of the problems associated with Legionella in water systems in commercial buildings. Other topics include the ANSI/ASHRAE 188-2015 Standard and testing methodology and frequency.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own ris30 Vector Solutions

OSHA has established several levels of training under the umbrella of HAZWOPER (Hazardous Waste Operations and Emergency Response). HAZWOPER training is required for personnel that may potentially be exposed to hazardous materials and for those involved in spill cleanup operations.   OSHA defines HAZWOPER through their General Industry Regulation Title 29, section 1910.120, also known as 29 CFR 1910.20. This regulation defines several operations where HAZWOPER training is required. The Operations portion of the HAZWOPER training will cover the following: Levels of training which must be completed Emergency plans and hazardous waste informational sources Responses to various hazardous waste sources Medical surveillance programs Site monitoring, engineering controls and work practices  Personal Protective Equipment (PPE)  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affili60 Vector Solutions

Air compressors are used in industry to store compressed air or inert gases, which can then be used to power air motors, cylinders, and other pneumatic devices. Clean, dry air is essential for pneumatic systems to function properly, so it is important to remove moisture and contaminants to ensure optimum performance of the system. In this interactive online course, we will identify some components of air compressors, including aftercoolers, dryers, receivers, and air distribution systems.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdi30 Vector Solutions

GD&T is a symbolic language that is used to accurately describe mechanical parts and to define the allowable deviations in size, form, and location for each feature, in a manner that allows the greatest flexibility for the manufacturer, while ensuring that the part will function as intended. This interactive, online course provides an introduction to GD&T fundamentals and basic notations.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent s15 Vector Solutions

This course will provide you with a basic understanding of bloodborne pathogens, common modes of transmission, methods of prevention, and what to do if an exposure occurs. Information presented will help minimize serious health risks to persons who may have personal exposure to blood and other potentially infectious materials in the workplace. The content in this course is designed to comply with the intent of the applicable regulatory requirements. The training requirements established under the Bloodborne Pathogen standard require an employer to allow for an opportunity for interactive questions and answers with the person conducting the training session. Employers may use a variety of methods to meet the intent of the standard. As an example, Cal/OSHA has previously stated that an employer can meet Cal/OSHA's requirement for trainees to have direct access to a qualified trainer by providing a telephone hotline. Bloodborne Pathogen Awareness 2.0 - Cal/OSHA was developed with subject matter support provided 36 Skillsoft Legacy

The purpose of this training is to help you become a qualified forklift operator, one who has the skills and knowledge to operate a lift truck in a safe and proper manner. The content in this course is designed to comply with the intent of the applicable regulatory requirements. Learner objectives are to recognize general engineering and capacity principles associated with forklift safety; identify factors that lead to forklifts tipping over; distinguish between safe and unsafe forklift operations; describe the differences between driving an automobile and a forklift; identify general loading and unloading principles associated with forklift safety; specify safe refueling and recharging procedures; and list the steps to perform in walk-around and sit-down inspections. This course was developed with subject matter support provided by EnSafe Inc., a global professional services company focusing on engineering, environment, health and safety, and information technology. Please note, the course materials and cont35 Skillsoft Legacy

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track, we'll discuss unconscious and implicit bias. We'll learn what these terms mean, how they can make an environment discriminatory, and what we can do - and not do - to treat people equally.</p>  <p>We’ll also cover microaggressions through the lens of racism, including what they are and some examples of them. This is a great track for open-minded people looking to be more empathetic friends and colleagues, and businesses looking to improve their retention, success levels, and diversity.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn the various types of bias, how they can manifest in the workplace, and how to avoid them</li> <li>Learn the meaning of a ‘microaggression’, typical examples of one, and their impact in the workplace</li> </ul>15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track, we'll discuss banter and bullying. We'll pin down the definitions before highlighting the line between them and what it looks like to cross that line. We'll also identify actions you should take if you are the victim of or have observed other victims of workplace bullying.</p>  <p>According to the Trade Union Congress, nearly a third of adults have been bullied at work. But what is the difference between banter and bullying? Does it come down to intent, how well you know the individual, or whether you're just being sensitive? And who ultimately judges this? You? Your bully? A senior employee? HR?</p>  <p>That’s what we discuss in this recording.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn the definitions of banter and bullying, and where the two meet and differ</li> <li>Learn about the size of the problem of bullying in the workplace, and how we can address it in the correct ways</li> </ul>15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track, we’ll explore the definitions of intersectionality, some concrete examples of intersectionality, why adopting an intersectional approach is so valuable, and the importance of intersectional allyship.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Explore the definitions of intersectionality</li> <li>Examine some concrete examples of intersectionality</li> <li>Learn more about why adopting an intersectional approach is so valuable, and</li> <li>Discover the the importance of intersectional allyship</li> </ul>15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track, we’ll examine</p>  <ul> <li>Definitions of sexual harassment and the linked legal frameworks </li> <li>The impacts of sexual harassment on victims</li> <li>The broader impact of sexual harassment on a workplace, and</li> <li>Strategies and behaviours valuable in combatting sexual harassment</li> </ul>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn the definitions of sexual harassment and the linked legal frameworks </li> <li>Learn about the impacts of sexual harassment on victims</li> <li>Learn about the broader impact of sexual harassment on a workplace, and</li> <li>Learn about valuable strategies and behaviours for combatting sexual harassment</li> </ul>15 Assemble You

Any worker that performs duties in a cold environment can be at risk for cold stress. Many workers may be required to work outdoors in cold environments for extended periods of time, which only increases the risk of cold stress. In this course we'll look at common cold stress illnesses and injuries and how to avoid and treat them. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Este curso busca concienciar a los equipos sobre los beneficios de la igualdad y la diversidad y sobre la importancia de prevenir y actuar contra el acoso en el ámbito laboral.80 Coocrea

Welcome to BizLibrary TV! This anti-harassment course, which was designed to comply with New York state and New York City law, is sure to capture your engagement while teaching you everything you need to know about workplace harassment. All video lessons are modeled after various TV shows, from Family Feud and Judge Judy to reality shows and cartoons. Throughout this course, supervisors will review what their subordinates are required to learn regarding workplace harassment, including bystander requirements, complaint procedure guidelines, and the EEOC definition of sexual harassment. In addition, leaders will receive training on supervisor and HR responsibilities, warning signs of sexual harassment, and investigation requirements, among other things. In the end, supervisors should know just how to deal with a harassment situation if it occurs and be prepared to prevent harassment from happening in the first place. This program is valid for 1.5 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification cre66 Bizlibrary

Welcome to BizLibrary TV! This anti-harassment course, which was designed to comply with Illinois law, is sure to capture your engagement while teaching you everything you need to know about workplace harassment. All video lessons are modeled after various TV shows, from Family Feud and Judge Judy to reality shows and cartoons. Throughout this course, supervisors will review what their subordinates are required to learn regarding workplace harassment, including bystander requirements, complaint procedure guidelines, and the EEOC definition of sexual harassment. In addition, leaders will receive training on supervisor and HR responsibilities, warning signs of sexual harassment, and investigation requirements, among other things. In the end, supervisors should know just how to deal with a harassment situation if it occurs and be prepared to prevent harassment from happening in the first place. Special thanks to content consultant Deborah C. England, Esq., who kindly reviewed all harassment content with a critic136 Bizlibrary

Welcome to BizLibrary TV! This anti-harassment course, which was designed to comply with Illinois law, is sure to capture your engagement while teaching you everything you need to know about workplace harassment. Throughout this course, nonsupervisory employees will learn critical information regarding workplace harassment, including how to navigate sex and gender issues, complaint procedure guidelines, and the EEOC definition of sexual harassment. Additionally, the course covers methods for eradicating abusive conduct at work. All video lessons are modeled after various TV shows, from Jeopardy! and Family Feud to talk shows and cartoons. In the end, employees should know just how to recognize and deal with harassment situations should they occur in the workplace. This program is valid for 1 PDC for the SHRM-CP or SHRM-SCP and 1 hour of recertification credit through the HR Certification Institute. The activity IDs will be made available upon completion of the course. Please be sure to note the program ID num60 Bizlibrary

Welcome to the “Florida Human Trafficking” video course meant to describe what human trafficking is, how to recognize the signs of potential victims, and how to respond effectively. This course comprises four lessons that help you become more aware of human trafficking and child exploitation that might be occurring in your hotel and motel. You’ll also learn how to respond in a way that doesn’t jeopardize your safety or the safety of the potential victims. Lastly, you’ll get an overview of methods you can implement in your own workplace to help proactively put a stop to human trafficking. To help ensure legal compliance, this course was reviewed by Leonard Rivera, J.D., CIPP-US. (Keywords: 509.096, housekeeping, emergency preparedness) This program is valid for 0.5 hours of recertification credit through the HR Certification Institute. The activity ID will be made available upon completion of the course. Please be sure to note the program ID number in your online recertification file. For more information abou31 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace (Washington)” course meant to help employees understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising nine lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for making harassment complaints. By learning about things like the reasonable person standard and the federally protected classes, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, and harassment based on sex and gender as well as how to address them. This course has been reviewed by a law firm for accuracy. Note: This training material does not constitute legal advice. This program is valid 61 Bizlibrary

This course has been developed to give the learner an understanding of what person-centred care means and the knowledge necessary to apply it when caring for people living with dementia. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.20 Kineo

This course has been designed to provide learners with an understanding of food allergies, and the procedures and strategies that ensure consumers are provided with food that is safe for them. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.40 Kineo

This course has been developed to give residential aged care workers an understanding of the need for a falls prevention program, as well as how to effectively establish and maintain a program. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.45 Kineo

This course has been developed to provide learners with an understanding of the serious repercussions of falls, and how to prevent them, in residential aged care. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.45 Kineo

This course has been developed to give home care workers an understanding of the need for a falls prevention program, as well as how to effectively establish and maintain a program. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.45 Kineo



This course has been developed to provide learners with an understanding of the serious repercussions of falls, and how to prevent them, in individuals receiving home care. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.45 Kineo

Welcome to the End Stage Dementia course. This course has been designed to provide the learner with an understanding of when a person receiving care has entered the end stage of dementia, as well as how to provide suitable, dignified care in the palliative stage. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.20 Kineo

This course aims to give care staff an increased understanding of person-centred care planning, the steps in the care planning process, how to develop person-centred goals, and developing and sustaining care planning partnerships. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.40 Kineo

Den Schlüssel zum Verständnis der Risiken liefern, denen Sie bei der Arbeit in einem Büro ausgesetzt sind, damit Sie wissen, wie Sie diese vermeiden oder lösen können, wenn sie auftreten. Zum Beispiel durch Stürze, Schläge, Rückenschmerzen oder Stress. Über die Prävention von Gefahren am Arbeitsplatz nachzudenken.70 isEazy

Wir vermitteln Ihnen die Grundlagen der Cybersicherheit, damit Sie wissen, wie Hacker vorgehen, wie Sie Ihre Geräte schützen und sicher im Internet surfen können, um Betrug jeglicher Art zu vermeiden.70 isEazy

 Einen Überblick über die allgemeine Regelung des Datenschutzes verschaffen und welche Verpflichtungen das Unternehmen hat, um die persönlichen Daten seiner Kunden zu schützen oder welche Strafen bei Verstößen gegen die Datenschutzbestimmungen drohen. Die Schlüssel zum Verständnis der Rechte von Nutzern und der wichtigsten Cybersicherheitsvorfälle zu liefern.70 isEazy

Den Schlüssel, um jede Art von Diskriminierung in Ihrem Unternehmen zu erkennen liefern. So dass Sie Ihr eigenes Verhalten ändern und Ihre unbewussten Vorurteile zurückstellen können. Opfern von diskriminierendem Verhaltensweisen hochwertige Unterstützung in einem sicheren Umfeld bieten.70 isEazy

Wir stellen Ihnen Informationen zur Verfügung, damit Vertraulichkeit gewährleistet werden kann, eine Integrität und Verfügbarkeit digitaler Informationen vorhanden ist und Risiken durch proaktive Cybersicherheitsstrategien vermieden werden.75 isEazy

This course has been developed to provide you with an understanding of what risk is, how risk is managed in the workplace and your role as a leader in reducing risks to health and safety.45 Kineo

This course has been developed to provide an introduction to competition and consumer legislation.35 Kineo

This course has been designed to provide you with an understanding of anti-competitive and restrictive trade practices prohibited under the Competition and Consumer Act 2010.60 Kineo

This course has been developed to provide personal care workers and support workers with an understanding of the Aged Care Quality Standards.50 Kineo

This course has been developed to provide learners with an understanding of the dangers of falling objects, how to identify the risk of falling objects and how to control the risk of falling objects.40 Kineo

This course has been developed to provide an understanding of the Australian Consumer Law and how it provides consumer protection.60 Kineo

This course aims to promote the inclusion of LGBTIQA+ people at work, as well as provide learners with an awareness of behaviours and language that positively and negatively impact LGBTIQA+ people.45 Kineo

This training resource provides a competency assessment for Registered Nurses, Enrolled Nurses and Midwives whose scope of practice includes the administration of medications. The competency assessment provides a baseline by which nurses and midwives can assess their skills with performing medication calculations excluding calculating IV therapy rates.15 Kineo

This course has been developed to provide learners with an understanding of the provisions of the Australian Consumer Law that protect consumers and how businesses deal with consumers.70 Kineo

This course has been developed to provide learners with an introduction to the Green Economy and its role in addressing climate change and achieving Net Zero.35 Kineo

This course has been developed to provide learners with a basic understanding of climate change - its causes, impacts, and the actions and strategies that can make a difference.20 Kineo

This course has been developed to provide learners with an understanding of the impacts of human activities on the environment and the various restorative responses and natural solutions to address these impacts.20 Kineo

This course has been developed to provide Registered Nurses and Enrolled Nurses and midwives with an understanding of best practice for safe medication management, medication administration and medication calculation. It does not contain information regarding IV therapy. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.50 Kineo

This course has been developed to provide learners with an understanding of the importance of antimicrobial stewardship in aged care. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.50 Kineo

This course has been developed to provide learners with an understanding of how to identify, report and respond to the abuse of older people who are in a care relationship. This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.65 Kineo

This course has been developed to provide care and support workers with an understanding of how to assist clients in the residential aged care setting and/or the home and community settings with their medication needs. This course is aligned to the Unit of Competency HLTHPS006 "Assist clients with Medication." This course is endorsed by the Australian Primary Health Care Nurses Association (APNA) for continuing professional development (CPD)-endorsed health and aged care.115 Kineo

This course has been designed to provide users with the knowledge, training and practical skills to effectively perform the role and responsibilities of a workplace Fire Warden.70 Go1

All food businesses, such as supermarkets, delis, takeaways, restaurants, cafés etc have to comply with Australian food safety laws and standards - by selling food that is safe to eat and free of any contamination. This course will prepare you to understand how to handle, store and cook food to keep it free of any contamination.  It covers the basic principles of food handling, including safely working with and handling food in commercial settings, and proper storage, preparation, and serving of food, through self-paced online learning.  By the end of this module, learners will understand how to handle food safely and avoid the risk of foodborne illnesses.  The program content has been provided* by the Department of Health Victoria and supported by Queensland Health, South Australia Health and Tasmania Health   The program content has been provided* by the Department of Health Victoria and supported by Queensland Health, South Australia Health and Tasmania Health   *© Copyright State Government of Victoria li45 Go1

This highly interactive course has been designed to provide you with an understanding of what insider trading means and who can commit it, it's associated legislation and penalties  and best practice principles to avoid these situations.Duration: 25 minutes25 Go1

This course provides learners an understanding of the Chain of Responsibility, its associated legislation, and their responsibilities as part of the supply chain.  Duration: 1.5 hours90 Go1

For a team to truly work well together, you need a well-rounded recipe of unique ingredients. A bunch of individuals; a cup of strong communication; three tablespoons of working towards common goals; a ladle of giving and receiving feedback; and adash of effective stress management.This is the first in a series of 13 Hospitality specific eLearning modules.30 Go1

Food. It’s a delicate thing that needs to be treated the right way… with respect. Letting food safety slip, can have a devastating effect, not only on your business, but on the customers and staff involved too.This is the 5th in a series of 13 Hospitality specific eLearning modules.40 Go1

Controlling stock is all about measuring what you have, what you order, and what you use, to make sure you never have too much or too little of the products you sell to customers.This is the 9th in a series of 13 Hospitality specific eLearning modules.40 Go1

Our culture influences the way we act in the workplace and how we communicate with others. Having a good understanding of culture, what contributes to cultural differences, and how to interact with people who are different, will allow us to develop strong relationships and work well within a diverse environment.This is the 10th in a series of 13 Hospitality specific eLearning modules.30 Go1

Health and safety in the workplace is one of those things that some people think, “just happens”. The thing is though, no matter how many awesome policies and procedures are developed, nothing is going to stick if there’s no one “making it happen”.This is the 4th in a series of 13 Hospitality specific eLearning modules.40 Go1

Meet the six P’s - Planning and preparation really does prevent pitifully poor performance. In the fast-food industry setting yourself apart from the competition requires fast, efficient, high-quality food… with a smile! This is the 7th in a series of 13 Hospitality specific eLearning modules.40 Go1

“Going the extra mile” is when you not only meet the basic requirements but continue above and beyond what is expected of you. This one small thing, this little bit of extra effort, can take you a long way.This is the last in a series of 13 Hospitality specific eLearning modules.45 Go1

Continually developing and updating your hospitality knowledge will make sure you’re always ahead. You just need to know where to look for new information, and how to access it appropriately. This is the 6th in a series of 13 Hospitality specific eLearning modules.40 Go1

In hospitality, stock is the livelihood of any establishment. Without the right stock, in the right place, at the right time, it’s virtually impossible to satisfy customers.This is the 8th in a series of 13 Hospitality specific eLearning modules.40 Go1

Leading by example, or modelling the same behaviour you expect of your staff, is critical to being a great coach and helping your team members to be the best they can be.This is the 12th in a series of 13 Hospitality specific eLearning modules.25 Go1

Working in the hospitality industry, we’re all responsible for ensuring that we don’t do anything to put our customers, our colleagues, or ourselves at risk. It’s important to know your responsibilities regarding workplace hygiene. This is the 3rd in a series of 13 Hospitality specific eLearning modules.20 Go1

Identifying opportunities for improvements in the workplace, and taking action to develop and implement solutions should be part of a continuous cycle and right up there on the priority list. This is the 11th in a series of 13 Hospitality specific eLearning modules.40 Go1

Workplace safety is one area where a “she’ll be right” attitude could lead to serious consequences. Although common sense can prevent many accidents, you’ll need to follow your company’s specific health, safety and security procedures which are designed to keep you in one piece… because they know it’s better to be safe than sorry! This is the 2nd in a series of 13 Hospitality specific eLearning modules.20 Go1

¿Sabía que el frío extremo puede ser muy dañino? Tome este curso para aprender maneras de mantener el calor y evitar los peligros de enfriarse demasiado. Este curso está destinado a todos.7 UL

Die meisten denken bei Unfällen in der Firma eher an Bereiche wie Produktion oder Logistik. Doch auch im Büro passieren Unfällen mit ernsthaften Folgen. Dieses Modul deckt die alltäglichen sicht- und unsichtbaren Unfallquellen auf.25 MyBreev

Fornire le chiavi di lettura per conoscere altre opzioni energetiche meno inquinanti e più sostenibili per l'ambiente e iniziare a utilizzarle nella vita quotidiana.70 isEazy

Fornire le chiavi di lettura per comprendere i rischi che corri quando lavori in un ufficio, in modo da sapere come evitarli o risolverli quando si presentano. Ad esempio, cadute, botte, mal di schiena o stress.70 isEazy

Fornire le chiavi di lettura per cambiare la realtà in tutti gli ambiti sociali, ambientali ed economici, facendo di te un agente del cambiamento sociale sia nella tua vita personale che professionale. Capirai come cambiare le tue abitudini quotidiane per contagiare gli altri e portare cambiamenti nella società. 70 isEazy

wir vermitteln Ihnen die Grundlagen der Cybersicherheit, damit Sie wissen, wie Hacker vorgehen, wie Sie Ihre Geräte schützen und sicher im Internet surfen können, um Betrug jeglicher Art zu vermeiden.70 isEazy

Fornire le chiavi di lettura per proteggere e prevenire il deterioramento degli ecosistemi marini ed essere consapevoli dell'importante ruolo biologico che essi svolgono. 70 isEazy



Fornire le chiavi di lettura per progettare un piano di promozione della salute mentale sia nell'ambiente professionale che in quello personale, promuovendo così l'inclusione e la diversità all'interno dell'ambiente di lavoro.70 isEazy

Fornire le chiavi di lettura per capire in cosa consiste la mobilità elettrica e come, utilizzando il trasporto elettrico e le energie rinnovabili, si possa ridurre gradualmente l'inquinamento ambientale derivante dall'uso dei combustibili fossili. 70 isEazy

Fornire le chiavi di lettura per sapere cos'è la biodiversità, comprendere la sua importanza per la nostra sopravvivenza e capire come proteggere le specie animali e vegetali che ci circondano. 70 isEazy

Fornire le chiavi di lettura per contribuire quotidianamente alla lotta contro il cambiamento climatico, superando e gestendo le conseguenze psicologiche che questo può causare. Inoltre, riconoscete eco-ansia e imparare a evitarla con un atteggiamento realistico e responsabile.70 isEazy

Fornire le chiavi di lettura per applicare correttamente i criteri ESG in azienda, incoraggiando il consumo responsabile delle risorse disponibili nel nostro ambiente. 70 isEazy

Fornire le chiavi di lettura per apprendere le azioni da intraprendere e prendersi cura degli ecosistemi terrestri, garantirne la sopravvivenza, nonché le conoscenze necessarie in merito a cosa sono e le ricchezze che ospitano.70 isEazy

Fornire le chiavi di lettura per cambiare il tuo stile di vita e imparare nuove abitudini e consigli per produrre meno rifiuti in casa e poter partecipare alla lotta per l'ambiente.70 isEazy

Fornire le chiavi di lettura per uno stile di vita sostenibile, un uso responsabile dell'acqua prendendosi cura del pianeta per le generazioni future.70 isEazy

Fornire le chiavi di lettura per conoscere i 17 Obiettivi di Sviluppo Sostenibile stabiliti dalle Nazioni Unite come sfide da affrontare da qui al 2030 per combattere la povertà, la discriminazione, la fame e il cambiamento climatico. 70 isEazy

Di recente avrai sentito spesso parlare di "sostenibilità", ma che cosa significa? Questo corso spiega cos'è la sostenibilità, come influisce su di te e sulla tua azienda, e fornisce alcuni consigli pratici. Il corso illustra inoltre i principali fattori ambientali, sociali e di governance (ESG). La durata del corso è di circa 8 minuti ed è progettato per essere seguito su desktop, laptop, smartphone e tablet.8 Mind Channel

In questo corso esploreremo l'Accordo di Parigi del 2015, che ha visto 196 Paesi impegnarsi a raggiungere obiettivi tangibili per limitare il riscaldamento globale al di sotto di 2°C e, preferibilmente, per limitarlo ulteriormente a 1,5°C. E ha inoltre segnato un cambiamento radicale nell'approccio alla sostenibilità. Verranno inoltre illustrati e spiegati gli impatti concreti degli Obiettivi di Sviluppo Sostenibile (SDG). La durata del corso è di circa 12 minuti ed è progettato per essere seguito su desktop, laptop, smartphone e tablet.12 Mind Channel

Il clima rappresenta un pericolo reale per il nostro stile di vita, per le nostre comunità e per le altre forme di vita sul pianeta. Inoltre, crea grandi rischi per le aziende. In questo corso scopriremo che cos'è il cambiamento climatico e i rischi che comporta per il mondo e per le aziende, oltre a illustrare alcuni modi in cui ognuno di noi può aiutare il pianeta. La durata del corso è di circa 8 minuti ed è progettato per essere seguito da desktop, laptop, smartphone e tablet.8 Mind Channel

Negli ultimi anni, la compensazione delle emissioni di anidride carbonica è diventata un'attività chiave per le aziende nella ricerca della sostenibilità. Ma cosa significa? E cosa significano i termini zero netto e neutralità carbonica? Questo corso ti spiega tutto questo. La durata del corso è di circa 8 minuti ed è progettato per essere seguito da desktop, laptop, smartphone e tablet.8 Mind Channel

La redazione di report di sostenibilità dettagliati e verificabili è essenziale, poiché aiuta a misurare e a comunicare gli importanti risultati della strategia sostenibile di un’azienda. Questo corso illustra cos'è il Corporate Sustainability Reporting (CSR), come sono strutturati i report e perché sono importanti. La durata del corso è di circa 8 minuti ed è progettato per essere seguito da desktop, laptop, smartphone e tablet.8 Mind Channel

Uno degli aspetti più importanti della sostenibilità è l'"impatto sociale". La sostenibilità sociale consiste nel soddisfare le esigenze della generazione attuale senza compromettere, anzi favorendo, la capacità di soddisfare le esigenze delle generazioni future. Questo corso descrive il concetto di sostenibilità sociale, fornendo esempi di ambiti di intervento fondamentali. La durata del corso è di circa 7 minuti ed è progettato per essere utilizzato su desktop, laptop, smartphone e tablet.7 Mind Channel

(Added November 2023) This module will focus on the importance of food safety and your role as a food supervisor, you will understand what factors effect bacterial growth and what the fourteen types of food allergens are, as well as good food storage practice, workplace design, workplace requirements and much more. 90 Access Learning

Dans le cadre du RGPD, l’importance de la responsabilité et de la transparence a été accentuée, passant de l’implicite à l’explicite. Ce module analyse les exigences de la réglementation et indique ce que les organisations doivent faire pour à la fois mettre en place et appliquer des mesures de gouvernance complètes afin de minimiser le risque de violation et protéger les données personnelles.10 MicroLearn

Le règlement général sur la protection des données (RGPD) est une législation européenne conçue pour refléter les progrès technologiques et améliorer la protection des données. Ce texte aura un impact sur les organisations du monde entier. Ce module examine la façon dont le RGPD affecte votre organisation et les procédures que vous devrez suivre pour assurer la conformité.10 MicroLearn

Le RGPD a été conçu pour permettre aux individus de contrôler leurs données. Ce module examine les huit droits clés qui permettent aux individus de décider comment leurs données sont consultées, utilisées et partagées.10 MicroLearn

Dans le cadre du RGPD, les organisations doivent démontrer qu'elles disposent d'une base légale valide avant de pouvoir traiter les données personnelles d'un individu. Ce module analyse les différents types de données et les caractéristiques de chacun d'entre eux.10 MicroLearn

(Added November 2023) Paying, accepting, or even just agreeing to a bribe is a criminal offence and organisations that dont prevent bribery could be prosecuted and face unlimited fines and run the risk of going out of business. 10 Access Learning

(Added November 2023) This interactive digital learning course incorporates real life experiences, provides a background to the legislation governing Equity, Diversity & Inclusion (ED&I) in the workplace, and information on the challenges organisations and its employees face. The practical scenarios will demonstrate relevant situations that may arise. 26 Access Learning

(Added November 2023) This course explores the act of money laundering and its implications. It looks at ways in which proceeds of crime are hidden, the threat this poses to society and the type of businesses who are particularly vulnerable to becoming a victim of money laundering. We will look at the relevant laws and the penalties for those who are caught in the act!  This course was previously called Anti-Money Laundering (Refresher).12 Access Learning

(Added November 2023) This module covers, the different types of DSE, potential hazards and risks with DSE, keeping your workplace safe, using portable DSE and understanding how simple stretches can help you. The aim is to help reduce the number of DSE related illnesses and accidents in the workplace and to promote good attitudes amongst the staff.35 Access Learning

(Added November 2023) Food allergies affect 90 million people in the UK; of this 1-2% are adults and 5-8% are children.     This course will help raise awareness of food allergies and educate your employees of the dangers and the precautions required during food preparation and service.  Last Review date: November 202220 Access Learning

(Added November 2023) It is the responsibility of all involved to ensure food is kept free from contamination and remains fit for consumption.    If you are employed in the food industry you must be aware of the relevant laws and how to maintain the correct levels of cleanliness.   Written specifically for a food business, this learning pathway ensures that you understand what hygiene routines you should follow, and your illness reporting responsibilities.   When youve completed all the activities in this pathway, you should be able to:   	- Recognise the risks to food businesses from poor food hygiene 	- Assess food safety management practices 	- Prevent risks to food safety by controlling hazards15 Access Learning

(Added November 2023) Food Safety is vitally important for keeping food safe during the production, processing, preparation, delivery, and storage through to consumption.    It is the responsibility of all involved to ensure its kept free from contamination and remains fit for consumption.   If you are employed in the food industry you must be aware of the relevant law and how to maintain the correct levels of cleanliness.       Last Review date: September 202115 Access Learning

(Added November 2023) This course follows a day in the life of a corporate professional who makes a series of data protection errors. As you follow the series of events you will learn about the 7 principles of data protection and how to implement measures to safeguard your organisations data. The Data Protection Act 2018 (DPA) is the UK's implementation of GDPR.       Date last reviewed: 28/06/202265 Access Learning

(Added November 2023) There are many hazards that come with working at height. Being aware of your responsibilities and how you can manage the risks can help to avoid injury and damage.30 Access Learning

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track, we'll define some important terms relating to sexual orientation, explore the experiences of lesbian, gay, and bisexual people in employment, and provide some practical information on how to make your workplace safer, more accessible, and more inclusive for LGB colleagues.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn some important terms relating to sexual orientation</li> <li>Learn about the experiences of lesbian, gay, and bisexual people in employment, and </li> <li>Learn practical ways of making your workplace safer, more accessible, and more inclusive for lesbian, gay, and bisexual colleagues</li>  </ul>15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p> <p>In this track, we'll define some important terms relating to gender, explore the experiences of trans people in employment, and provide some practical information on how to make your workplace safer, more accessible and more inclusive for trans colleagues.</p> <p><strong>Learning Objectives</strong></p> <ul> <li>Learn some important terms relating to gender</li> <li>Learn about the experiences of trans people in employment</li> <li>Learn practical ways of making your workplace safer, more accessible and more inclusive for trans colleagues</li> </ul>15 Assemble You

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>In this track, we'll cover what a microaggression is, the sometimes subtle but always harmful nature of microaggressions. We’ll examine the microaggressions specifically experienced by LGBTQ+ people in the workplace and provide practical guidance for fostering a more inclusive workplace through more considered use of language.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn what a microaggression is</li> <li>Learn about the sometimes subtle (but always harmful) nature of microaggressions</li> <li>Learn about microaggressions specifically experienced by LGBTQ+ people in the workplace</li> <li>Learn ways of fostering a more inclusive workplace through more considered use of language</li>  </ul>15 Assemble You

Facilities that manufacture and store materials must be able to monitor their processes and equipment in order to produce the desired results and keep everyone safe. This is typically achieved by taking frequent or continuous measurements of certain process variables. These process variables are based on fundamental dimensions of length, time, mass, temperature, pressure, and electric current. In this course, we will describe the fundamental dimensions of solids, liquids, and gases and their units of measurement, and discuss how these dimensions are used to monitor and troubleshoot equipment and processes in commercial and industrial settings.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm c20 Vector Solutions

Chemical reactions are all around us, from the combustion of fuel in an automobile engine, to the rusting of iron metal, to the baking of cookies, to the photosynthesis of carbon dioxide and water in plants. Many industrial processes also involve chemical reactions, where raw materials are converted into products that are desired by customers. Operators who have a good understanding of basic chemistry are better able to understand and troubleshoot plant operations.  In this course, we discuss some basic types of chemical reactions, show you how to balance a chemical equation, explain the difference between organic chemistry and inorganic chemistry, and discuss material balances and limiting factors in chemical processes.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, o38 Vector Solutions

We all consider heat (coldness or hotness) when we adjust the water temperature in the shower, decide what to wear in the morning, or change the climate controls in our car. Our homes, vehicles, and places of work have heating and cooling systems to keep us comfortable, and many of us use the weather forecast to help us decide what to wear. There are many different ways we use and/or control heat in our everyday lives. This course deals with heat from a scientific point of view, as energy. It introduces the basic principles of heat, thermal energy, and heat transfer. It describes the effects of heat, the relationship between heat and temperature, the difference between sensible heat and latent heat, and the Law of Conservation of Energy. These concepts are important to understand because many process systems require the addition or removal of heat. This course should help you understand how heating and cooling systems are designed and how they function.  To the maximum extent permitted by applicable law, what27 Vector Solutions

This overview of PSM will provide a basic understanding of what PSM is and the topics that comprise it. PSM addresses Highly Hazardous Chemicals identified by OSHA and the process industries. These chemicals require safety considerations over and above normal chemicals. These safety considerations are the basis of PSM. Following course completion you will be able to identify key elements and what is and is not acceptable under PSM.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain33 Vector Solutions

The primary responsibility of a plant operator is to ensure that a production unit operates safely and efficiently. This course focuses on operator responsibilities related to plant production and safety responsibilities that apply to various operating conditions. We'll also examine some safety permits and regulations that operators must know.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to the extent such law applies to user, the above limitations27 Vector Solutions

Did you know that most all activities that impact wetlands are regulated?  This interactive webcast will provide a basic understanding of wetland ecology, types, functions and management.  We will discuss the economic, environmental, and social importance of wetlands. This course emphasizes wetland ecology, wildlife needs, enhancement of wetland functions, wetland determination, design and implementation, management, and monitoring considerations. This webcast includes a discussion of both the history of and recent changes to federal wetland laws and regulations.  We will present an overview of the current issues and regulatory aspects of wetlands including discussion of the Clean Water Act (Section 401 and Section 404). This basic course will benefit developers, engineer, project managers, contractors, planners, land use officials and architects.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of t120 Vector Solutions

This course provides an introduction to the study of those materials and techniques that are both ecologically efficient and ecologically effective. After completing the course, you should have an understanding of:  Characteristics of sustainable materials. The concepts of life cycle, embodied energy, and embodied carbon are introduced. The benefits of using sustainable materials. Environmental, economic, social, cultural, and aesthetic opportunities are discussed. Selecting a sustainable material selected. Techniques, databases, and organizations are introduced. Using sustainable materials. design for building and material reuse, construction waste management, and Leadership in Energy and Environmental Design (LEED) Materials and Resources (MR) credits are discussed.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of acti120 Vector Solutions

What is that yellow pipe for? Do you know how to size a natural gas system? Natural gas piping systems are in use in virtually every commercial building. Natural gas is used for comfort heating, cooking, laundry, water heaters, fireplaces, even decorative lighting and fire pits. The proper design and installation of natural gas systems is essential for not only the efficient operation of appliances but also the safety and health of building occupants. This interactive online course will take an in-depth look at a number of considerations that must be addressed before design can begin including: Knowing the applicable codes,Knowing the requirements of the natural gas utility supplier,Venting requirements,Pipe identification and labeling requirements,Pipe support requirements,Gas meter clearances for windows, air intakes and electrical equipment, Sizing methods to use, andSelection of piping material.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstan60 Vector Solutions

Did you know production planning begins well before the project is mobilized in the field and continues throughout the project until all field operations are closed out? Production planning is concerned with how project activities are going to be carried out. It establishes the methods to be used, the assignment of personnel, the movement of material to the workface, and the process of assembling the pieces. This interactive online course considers all resources that contribute to the job, including personnel, materials, construction equipment, the site, the environment, and anything else that might affect the job. It will also cover the lean construction process and BIM, which is beginning to change the way construction is managed and organized. Posted by arrangement with John Wiley & Sons, Inc. Copyright © 2015 All rights reserved.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (Us60 Vector Solutions

This 2-hour interactive online course is a follow-up to 'A Wetland Primer For Design Professionals' by the same author. Although a basic understanding of wetlands--crucial for architects, engineers, land surveyors and landscape architects--is mastered in that first course, design professionals often need a broader understanding of why wetlands play an increasingly important role in site considerations, and how they are identified. This course does exactly that, in a easily understood series of steps. There will be a multiple-choice quiz at the end of this course.  Vector Solutions has a long history of providing industry-specific content for its customers. While this course and its content remain accurate and functional within our systems, the look and feel may not match our more modern offerings.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third part120 Vector Solutions

Policy makers around the globe continue to grapple with issues related to energy security, energy affordability, and an expected increase in demand for all energy sources.  At the same time, concerns about global climate change and reducing greenhouse gas emissions remain in focus as the world struggles to define the path to a sustainable energy future. Since natural gas is an abundant, affordable, and clean-burning fuel, many countries around the world are increasingly looking to natural gas to play a key role in powering the future. The  prospects for natural gas are so promising that the International Energy Agency (IEA) has suggested that the 21st century could be the “Golden Age of Gas” with demand for natural gas projected to increase by more than 50 percent from 2010 levels and account for over 25 percent of the world’s energy supply mix by 2035.  This interactive online course explores the growing role of LNG as the “glue” linking global gas markets and identifies the key opportunities and challenges 60 Vector Solutions

In order to accomplish useful work with a pneumatic system, we need a device that can supply a sufficient amount of air at a desired pressure. The device that performs this function is called a compressor. In this interactive online course we will describe the principles of air compressor operation and give you details about the types of positive displacement and dynamic air compressors. We will instruct you in identifying compressor capacity and we’ll give you parameters for selecting a compressor system.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own 30 Vector Solutions

Selecting the right cylinders, check valves, and motors in pneumatic applications involves more than just picking them off the shelf. In this interactive online course, we will cover check valves and two types of pneumatic actuators: cylinders and motors. We will discuss the functions of each in a pneumatic system. We will also cover formulas used in sizing cylinders, cylinder volume, compression ratio, and more.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages s60 Vector Solutions

In recent years, high profile incidents of workplace harassment and violence have heightened employee and employer concerns about safety in the workplace. This course will explore the forms harassment can take in the workplace and will also examine the factors that contribute to violence at work. The key to preventing harassment and violence in the workplace is for all employees to be aware of the warning signs and to become familiar with their companies' policies and procedures that address these issues. This course is designed for use in all provinces as a component of an organization's anti-harassment and anti-violence training program, such as is required under Ontario's Bill 168 and Bill 132 and, for companies under federal jurisdiction, Canada’s Bill C-65. Each organization that utilizes this training is responsible for determining whether this training should be supplemented with additional training in order to meet applicable provincial and federal standards on workplace violence and harassment preven26 Skillsoft Legacy

In recent years, high profile incidents of workplace harassment and violence have heightened employee and employer concerns about safety in the workplace. This course will explore the forms harassment can take in the workplace and will also examine the factors that contribute to violence at work. The key to preventing harassment and violence in the workplace is for all employees to be aware of the warning signs and to become familiar with their companies' policies and procedures that address these issues. This course is designed for use in all provinces as a component of an organization's anti-harassment and anti-violence training program, such as is required under Ontario's Bill 168 and Bill 132 and, for companies under federal jurisdiction, Canada's Bill C-65. Each organization that utilizes this training is responsible for determining whether this training should be supplemented with additional training in order to meet applicable provincial and federal standards on workplace violence and harassment preven31 Skillsoft Legacy

Isocyanates are a family of reactive chemical compounds that are widely used in general industry and construction, in the production and application of rigid or flexible foam, surface coatings, paints and solvents, insulation, adhesives, rubbers, and synthetic fibers. Exposure to isocyanates can be dangerous. These compounds are highly sensitizing, even after only one exposure. Isocyanates can cause burns and irritation of the skin, eyes, nose and throat. Long-term exposure can result in occupational asthma and other chronic respiratory illnesses. The International Agency for Research on Cancer, a subsidiary of the World Health Organization, has designated compounds containing certain isocyanates as potentially carcinogenic to humans. In this course, you'll learn about the types, sources, and industrial applications of isocyanates. You'll cover the regulatory controls that govern the use of isocyanates, and the hazards and routes of exposure associated with isocyanates. You'll also learn about the practices a39 Skillsoft Legacy



The Toxic Substances Control Act, or TSCA, reviews and regulates chemical substances and mixtures used in commerce. TSCA gives the Environmental Protection Agency, or EPA, authority to regulate industrial chemicals before and during use in the market. In this course, you will learn about TSCA and who and what is covered by its regulations. You'll cover compliance requirements for production, importation, use, and disposal of both new and existing chemicals, as well as determining which chemicals may be subject to more detailed regulations – in particular PCBs, lead, and asbestos, which are known to present specific health concerns. Finally, you'll discover how TSCA is changing and adapting to reflect advances in scientific understanding and the applications of chemistry. The course was developed and reviewed with subject matter support provided by certified subject matter experts and industry professionals. Please note, the course materials and content were current with the laws and regulations at the time of40 Skillsoft Legacy

Soldering is a technique for joining two pieces of metal together by melting and flowing a filler metal into the area where the pieces are to be joined. The filler metal, or solder, is an alloy that melts at a lower temperature than the pieces being joined.   Soldering is commonly used in electronics, plumbing, certain types of metalwork, and jewelry. This module will focus primarily on soldering as applied to electronics, including the composition of different solders, the role of flux, joint preparation and proper soldering technique.  [course outline] Soldering Solder Lead-Free Solder Flux Soldering Irons Connections Soldering Iron Preparation Part Preparation Soldering Procedure Wetting Techniques Desoldering Desoldering Pump Desoldering Braid Safety  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, li30 Vector Solutions

Welcome to the "Health Hazards at Work" video course, meant to help workplaces be more aware of health hazards to create a safer work environment for everyone. The five video lessons cover topics ranging from violence and bullying to office safety and maintaining employee privacy. They describe health hazards and ways for preventing and managing them. Through this information, the learner will be able to create a work culture that promotes employee safety and health. To access your activity ID, a "View CE Certificate" button will display on the profile upon completion of the course. This program is valid for 0.5 PDU for the Project Management Institute (PMI).32 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Alcohol” video lesson intended to inform the viewer on the many risk factors that alcohol abuse brings to the workplace. This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, the viewer will learn about alcohol as an abused substance, the signs of alcohol abuse, and the adverse effects of alcohol abuse on workers and the workplace.7 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Opioids” video lesson meant to provide important information on how opioids can have a drastic effect on your workplace. This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, the viewer will learn what opioids are, including the three types of opioids; the associated health effects and potential impact on the workplace; and what steps to take if someone shows signs of opioid abuse at work9 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Nicotine, Smoking, and Vaping” video lesson meant to inform viewers of the many concerns associated with smoking in and out of the workplace. This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. This lesson discusses the legality around smoking in the workplace, the costs of nicotine abuse, electronic cigarettes and vaping, and what to do about all kinds of nicotine abuse in the workplace.  7 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Depressants” video lesson meant to explain how depressants can be harmful to the workplace when abused.  This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. The lesson first describes depressant drugs and the legitimate medical purposes they can serve. Then, viewers will learn risk factors of depressant abuse along with what to do about abuse at work. It’s important to keep in mind that even prescribed drugs can be abused. (Keywords: alcohol, barbiturates, benzodiazepines, Xanax, Ativan, Valium) 6 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Addiction” video lesson meant to describe the severity of addiction, especially as it pertains to the workplace. This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, the viewer will learn the basics of what addiction is and the negative impact it has on people and organizations. Specifically, the viewer will learn the difference between illicit and prescription drug addiction, the signs of addiction, changes and complications related to addiction, and how to handle addiction at work.  8 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Stimulants” video lesson intended to show how stimulant abuse can put organizations and workers at risk. This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. This lesson describes the stimulant category of drugs, the different types of stimulants, and how to handle abuse in the workplace. The viewer will also learn about the many associated signs and effects of stimulant abuse. (Keywords: amphetamines, Adderall, Ritalin, methamphetamine, cocaine) 8 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Marijuana” video lesson intended to address the complex issue of marijuana use in the workplace. This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, the viewer will learn the facts about marijuana, such as legality and regulation; the effects and impacts of marijuana on the workplace; and how to properly handle marijuana abuse in a world where it continues to grow in popularity. Overall, the viewer will learn why it isn’t okay to be impaired on the job.  7 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Drug-Free Workplace Written Policy” video lesson meant to describe how a written policy regarding workplace drug abuse can help keep organizations and employees on the same page.  This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. This lesson specifies the importance of the written policy, its elements, and its benefits.  8 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Supervisor Responsibilities” video lesson designed to explain the specific responsibilities that supervisors have in situations involving substance abuse. This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, the viewer will learn what exactly supervisors are and are not responsible for in substance abuse situations. Other topics covered in this lesson include how to do determine if there is a crisis situation, how to address an employee about potential substance abuse, and the limitations of confidentiality.  8 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Drug-Free Workplace Program” video lesson intended to describe how a drug-free workplace program can help protect employees and the organization.  This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, viewers will learn about the benefits of these program as well as the five elements of a comprehensive drug-free workplace program—the written policy, employee education, supervisor training, EAPs, and drug testing.  7 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Workplace Substance Abuse” video lesson intended to give a brief overview of the dangers of substance abuse in the workplace. This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, workplace substance abuse is defined before the viewer learns about the many costs of substance abuse on an organization. The lesson also describes the signs and symptoms of substance abuse along with what the learner can do if they encounter substance abuse in their workplace. Ultimately, the viewer will have a better understanding of the impact of substance abuse on the workplace.  7 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Commonly Abused Substances” video lesson intended to inform the learner about the numerous types of substances that can be abused. This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, the viewer learns the basics about abused substances as well as their associated effects of tolerance and withdrawal. The lesson also describes seven commonly abused substance categories: stimulants, depressants, opioids, hallucinogens, dissociatives, inhalants, and marijuana.7 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Employee Assistance Programs (EAPs)” video lesson meant to describe the integral role that EAPs can provide in helping workers struggling with substance abuse.  This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, the viewer will learn what EAPs are and how they work to help employees.  8 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Drug Testing” video lesson intended to provide a detailed explanation of the drug testing process.  This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, viewers will learn about laws regarding drug testing, why organizations conduct drug tests, how testing is done, the different types of drug tests, and other important information to keep in mind. Ultimately, the learner will have a better understanding of the drug testing process. (Keywords: SAMHSA, pre-employment, reasonable suspicion, post-accident, random drug tests, periodic drug tests, return-to-duty) 11 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Hallucinogens, Dissociatives, and Inhalants” video lesson meant to describe these three drug categories that are less likely to be abused in the workplace. This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, viewers will learn about what hallucinogens, dissociatives, and inhalants are, their effects, and how they can impact the workplace if abused. (Keywords: LSD, MDMA, ecstasy, mushrooms, peyote, Ketamine, PCP, salvia, DXM, huffing, volatile solvents, aerosols, gases, nitrites) 7 Bizlibrary

Welcome to the “Substance Abuse Toolkit: Anabolic Steroids” video lesson intended to show how abuse of anabolic steroids can put an entire organization at risk.  This lesson is part of the “Substance Abuse Toolkit,” which covers everything you need to know about substance abuse and the workplace. In this lesson, viewers will learn what anabolic steroids are, their associated effects, and what to do about abuse in your workplace.   6 Bizlibrary

Welcome to “The Effect of Legalized Marijuana on the Workplace” intended to provide information on how to handle a workplace impacted by legalized marijuana. This lesson covers marijuana as a controlled substance, user effects on workplace performance, and how an employer can handle the legalization of marijuana.  8 Bizlibrary

The Resource Conservation and Recovery Act (RCRA) was passed by congress in 1976 to manage hazardous wastes. RCRA regulations apply to any company that generates, transports, treats, stores, or disposes of hazardous waste. The goal of the emergency preparedness and prevention standards is to minimize the potential of a hazardous waste release and the resulting affects to human health and the environment. This course covers the required equipment needed for emergency preparedness, contingency plans, emergency procedures, inspection requirements, frequency, and logs, as well as personal training requirements and documentation.30 Bizlibrary

The Resource Conservation and Recovery Act (RCRA) was passed by congress in 1976 to manage hazardous wastes. RCRA regulations apply to any company that generates, transports, treats, stores, or disposes of hazardous waste. Generators (anyone that generates a hazardous waste) represent the first step in the management of hazardous waste. Once a generator has accumulated hazardous waste, it needs to be treated and disposed of. This often requires transporting the waste off-site to a treatment or disposal facility. A hazardous waste generator's responsibility is to correctly classify, package, and label the hazardous waste so it can be easily identified and appropriately handled by the transporter, and delivered to the treatment, storage, or disposal facility (TSDF). This course covers preparation steps for transportation, hazardous waste training requirements, hazardous waste manifest, land disposal restrictions (LDR), and alternative treatment standards.30 Bizlibrary

The Resource Conservation and Recovery Act (RCRA) was passed by congress in 1976 to manage hazardous wastes. RCRA regulations apply to any company that generates, transports, treats, stores, or disposes of hazardous waste. Generators (anyone that generates a hazardous waste) represent the first step in the management of hazardous waste. This course covers the classifications of generators and their regulatory requirements, waste minimization, container management requirements, hazardous waste tanks, and air emission standards and controls.30 Bizlibrary

The Resource Conservation and Recovery Act (RCRA) was passed by congress in 1976 to manage hazardous wastes. RCRA regulations apply to any company that generates, transports, treats, stores, or disposes of hazardous waste. Some hazardous wastes can be safely recycled. Recycling is an excellent way to manage hazardous waste if it can be done legitimately because recycling can avoid environmental hazards and protect natural resources. Most hazardous waste that is recycled is still subject to the full hazardous waste regulations, but some materials are exempt or subject to special regulations. Recycling facilities are not subject to hazardous waste regulations except when storing in containers or tanks prior to recycling. Recycled materials fall into a special category of waste. The regulations for recycling hazardous waste depend on the material and the recycling process.30 Bizlibrary

In this fluidbook you will learn about how biases are formed in our unconscious brain and why we all have them. You will learn about some different types of unconscious bias, and how they can influence the interactions we have, the way we communicate, and the decisions we make. Most importantly, you will learn how to manage your own behavior and how to challenge any signs of bias that you notice in yourself and in other people.120 Hemsley Fraser

Organizations can have different rules about substance use at work. Many ban all substances from their properties and set rules around using substances while working. However, some organizations might allow employees to drink at work events while others might ban all substances at any event. Irresponsible substance use at work or pressuring coworkers to drink can put your safety and professionalism at risk. Learn how to be responsible with substances.3 Grovo

Learn about competing fairly. Competition is a part of business and there are laws and rules around how you can and can’t work with others. For example, there are consequences to unfair practices like bid rigging, price fixing, group boycotting, and market division. Workplaces will have different fair competition rules depending on laws, where they are located, and the industry they are in.3 Grovo

Sexual harassment can impact people mentally, emotionally, and physically, Identify the ways in which sexual harassment can affect people. This course is specific to those in California.5 Grovo

Every workplace has different requirements for dress. Some have uniforms while others might require formal business attire or even business casual attire. You should make sure you dress correctly for your job. For example, if you're often on your feet at work, you could get hurt if you’re not wearing proper shoes. Or if your workplace requires business casual attire but you’ve been dressing more casually, you might get passed over for a promotion. Personal hygiene and appearance can affect your work, too. Learn to maintain personal hygiene and appearance while complying with your company’s code of conduct.3 Grovo

Part of your job is to protect confidential information at your organization. This type of information can be intellectual property, trade secrets, or new features or products that haven’t been released to the public yet. When information is mishandled, clients and partners might not trust your organization and it could lose business. And people can face legal repercussions for misusing, leaking, or selling confidential information.  Identify the types of confidential information you should secure at work.2 Grovo

Learn what a code of conduct is and why it’s important for you and your organization. Every organization has a code of conduct, or a list of policies employees need to follow. A code of conduct, or employee handbook, can cover anything from how to best communicate, how to protect confidential information, or even how to dress. Every code of conduct is different, so it’s important to read your organization’s. This way, you will be aware of and follow your organization’s ethical, legal, and professional standards.3 Grovo

Managers have a unique opportunity to set the tone for inclusion in the workplace. In this course, managers will discover the importance of endorsing diversity and inclusion. This course is specific to those in Chicago.6 Grovo

This is a practice course for the Code of Conduct program. Through a series of scenario-based, multiple-choice quiz questions, you will be tested on the purpose and meaning of a code of conduct. Demonstrate your understanding of appropriate attire, responsible substance use, fair competition, ethics, conflict of interest, and confidential information.4 Grovo

You should make every decision at work with honesty and fairness. Working ethically may seem simple, but there are a few instances that can get complicated. Some of these instances include conflicts of interest, giving or receiving gifts, using company resources, and keeping accurate accounting books. When you act ethically at work, your colleagues can see you as a trustworthy individual. Every organization has its own standards for ethical conduct. Learn how you can continue to work ethically.4 Grovo

Communicating at work might seem instinctive but organizations might have rules around it. Some might ask you to keep it professional and only discuss work-related topics in the office and online. And there are so many ways to communicate at work. Some workplaces might have rules around which types of communications to use and why. For example, you might be asked to have career conversations in person with your manager while project updates can be sent over email. Learn how you can communicate clearly and professionally.3 Grovo

There are many different types of sexual harassment. Identify what sexual harassment can look like in the workplace.  This course is specific to those in Chicago.6 Grovo

Understand how socioeconomic background can affect a career and job.15 Cornerstone Originals

Understand the experiences of Latinos in the workplace.15 Cornerstone Originals

Understand the risks and benefits of talking about politics in the workplace.15 Cornerstone Originals

Understand what belonging is and how organizations can increase belonging.15 Cornerstone Originals

Understand why burnout happens and how organizations can address it.15 Cornerstone Originals

Understand eco-anxiety at work and what companies can do to be more sustainable.15 Cornerstone Originals

Understand how being a caregiver can affect a career and job.15 Cornerstone Originals

Understand how AI could affect the workplace and how companies can manage anxiety around AI.15 Cornerstone Originals

This course focuses on the ethical implications associated with the development and use of Artificial Intelligence (AI). The course explores the relationship between innovation and ethics in creating a digital future that aligns with ethical principles. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

OSHA has mandated that workers be trained on how to safely erect and use these work platforms. These products will help employers meet the training requirements of OSHA's Scaffolding regulation.19 CyberU

OSHA has mandated that workers be trained on how to safely erect and use these work platforms. These products will help employers meet the training requirements of OSHA's Scaffolding regulation.18 CyberU

Many of us are partial to the occasional tipple. And while there might be some funny stories going around the officeabout who overdid it on the fruit punch at the Christmas party, sometimes matters can get more serious when itcomes to the use of alcohol and drugs.Employers have a legal duty to protect their employees’ health, safety and welfare, but drug and alcohol misuse atwork can be a difficult problem to handle. This course offers guidance on how to conduct a risk assessment, whatwarning signs to look out for that drug or alcohol misuse is taking place, and how to manage the issue.15 iAM Learning



The world is an uncertain place. Climate change and other global issues are no longer confined to broadsheet headlines and breaking news bulletins. They’re here, in your workplace. As a leader, you can’t afford to carry on like it’s business as usual. The decisions you make today can have an impact on the sustainability, accountability, and progress of your business in the future. That’s why it’s up to you to take the lead on ethical decision-making for the good of the company, your employees, and the wider global community. This course will show you how.10 iAM Learning

Come on. Admit it. You’ve wishcycled before. You didn’t want to bung that busted umbrella in the bin, so you snuck it into the recycling. Or that threadbare cushion, the slightly chipped mug, the candle jar. You want to do the right thing and you wish these items were recyclable. So, you shut your eyes, cross your fingers, and hope for the best. Yep, we’ve all been there. You might chuck things in the recycling with the best of intentions, but wishcycling is a real issue. Putting the wrong items in the wrong bins can clog up recycling systems and even create more waste. If you want a greener workplace, it’s important to establish a robust recycling plan and educate people on the pitfalls of wishcycling. This course will get you up to speed.10 iAM Learning

Dans cette formation, vous découvrirez les quatre problèmes spécifiques qui rendent la crise climatique unique, ainsi que les engagements pris par les pays concernant leurs émissions de carbone et pourquoi les GES sont importants pour les entreprises.3 SkillPill

Dans cette formation, vous apprendrez comment être une personne plus respectueuse de l’environnement, à la fois sur votre lieu de travail et dans votre vie en général, grâce à une série de conseils faciles à mettre en œuvre.3 SkillPill

Dans cette formation, vous découvrirez les trois champs d\'application des émissions de carbone ainsi que leur origine. Vous apprendrez également comment réaliser une analyse de matérialité afin d\'aider votre propre entreprise à élaborer sa stratégie en matière de GES pour lutter contre les émissions de carbone.3 SkillPill

Dans cette formation, vous découvrirez les cinq forces de changement qui ont un impact sur les entreprises et qui déterminent les stratégies GES telles que l\'adoption d\'une attitude plus durable et socialement responsable.3 SkillPill

Dans cette formation, vous apprendrez comment fonctionne l\'économie circulaire, les avantages de la durabilité qu\'elle apporte ainsi que d\'autres notions essentielles.3 SkillPill

Dans cette formation, vous apprendrez les six étapes nécessaires au développement d\'un modèle d\'entreprise durable performant, depuis la stratégie jusqu\'à la gouvernance, ainsi que le rôle de chacun au sein de la structure.3 SkillPill

Dans cette formation, vous apprendrez comment transmettre avec succès votre message de durabilité d\'une manière convaincante et adaptée à toutes vos parties prenantes.3 SkillPill

Dans cette formation, vous apprendrez tout ce que recouvre le concept « d\'empreinte sociale » d\'une entreprise et comment le fait d\'être plus sensible à la dimension sociale devient une partie extrêmement importante de votre activité.3 SkillPill

In diesem Kurs lernen Sie die vier Aspekte kennen, warum die Klimakrise so einzigartig ist. Sie erfahren, welche Vereinbarungen die Staaten über ihre CO2-Emissionen getroffen haben und warum ESG für Unternehmen wichtig ist.3 SkillPill

In diesem Kurs lernen Sie anhand einer Reihe leicht umsetzbarer Tipps, wie Sie sich am Arbeitsplatz und in Ihrem Leben insgesamt umweltbewusster verhalten können.3 SkillPill

In diesem Kurs lernen Sie die drei Bereiche der Kohlendioxidemissionen und ihre Ursachen kennen. Außerdem erfahren Sie, wie Sie eine Wesentlichkeitsanalyse durchführen, um Ihr Unternehmen bei der Entwicklung einer ESG-Strategie für den Umgang mit Kohlendioxidemissionen zu unterstützen.3 SkillPill

In diesem Kurs lernen Sie die fünf Kräfte des Wandels kennen, die sich auf Unternehmen auswirken und ESG-Strategien vorantreiben, wie z.B. nachhaltiger und sozialer zu werden.3 SkillPill

In diesem Kurs erfahren Sie, wie Kreislaufwirtschaft funktioniert, welche Vorteile sie für die Nachhaltigkeit mit sich bringt, und lernen weitere wichtige Begriffe kennen.3 SkillPill

In diesem Kurs lernen Sie die sechs notwendigen Schritte zur Entwicklung eines erfolgreichen nachhaltigen Geschäftsmodells kennen: von der Strategie bis zur Unternehmensführung sowie die Rolle des Einzelnen innerhalb dieser Unternehmensstruktur.3 SkillPill

In diesem Kurs lernen Sie, wie Sie Ihre Nachhaltigkeitsbotschaft erfolgreich und auf alle Ihre Stakeholder zugeschnitten kommunizieren können.3 SkillPill

In diesem Kurs erfahren Sie alles darüber, was den \'sozialen Handabdruck\' eines Unternehmens ausmacht und wie soziales Bewusstsein zu einem äußerst wichtigen Bestandteil des Geschäftslebens wird.3 SkillPill

En este curso, aprenderás acerca de los cuatro problemas específicos que hacen que la crisis climática sea única, así como lo que los países han acordado con respecto a sus emisiones de carbono y por qué ESG es importante para las organizaciones.3 SkillPill

En este curso, aprenderás cómo puedes ser una persona más consciente del medio ambiente en el lugar de trabajo, y tu vida en general, a través de una serie de consejos fáciles de implementar.3 SkillPill

En este curso, aprenderás acerca de los tres alcances de las emisiones de carbono y qué las genera, además de cómo realizar un análisis de materialidad para ayudar a tu propia organización a desarrollar su estrategia ESG y abordar las emisiones de carbono.3 SkillPill

En este curso, aprenderás acerca de las cinco fuerzas del cambio que afectan a las organizaciones e impulsan las estrategias ESG, como por ejemplo volverse más sostenibles y socialmente conscientes.3 SkillPill

En este curso, aprenderás cómo funciona una economía circular, los beneficios de sostenibilidad que aporta y otra terminología importante.3 SkillPill

En este curso, aprenderás los seis pasos necesarios para desarrollar un modelo comercial sostenible con éxito- desde la estrategia hasta la gobernanza, así como el papel de las personas dentro de la estructura.3 SkillPill

En este curso, aprenderás cómo comunicar con éxito tu mensaje de sostenibilidad de una manera convincente que se adapte a todas tus partes interesadas.3 SkillPill

En este curso aprenderás todo sobre en qué consiste la \'huella social\' de una organización, y sobre cómo ser más consciente socialmente se está convirtiendo en una parte extremadamente importante de los negocios.3 SkillPill

In questo corso, imparerai a conoscere le quattro questioni specifiche che rendono unica la crisi climatica, cosa hanno concordato i Paesi per quanto riguarda le loro emissioni di carbonio e perché l\'ESG è importante per le organizzazioni.3 SkillPill

In questo corso, imparerai a essere una persona più attenta all\'ambiente, sul posto di lavoro e nella tua vita nel suo insieme, attraverso una serie di suggerimenti facili da attuare.3 SkillPill

In questo corso, imparerai a conoscere i tre ambiti delle emissioni di carbonio e ciò che le genera, nonché come condurre un\'analisi di materialità per aiutare la tua organizzazione a costruire la propria strategia ESG per far fronte al problema delle emissioni di carbonio.3 SkillPill

In questo corso, imparerai a conoscere le cinque forze di cambiamento che hanno un impatto sulle organizzazioni e guidano le strategie ESG, come diventare più sostenibili e socialmente consapevoli.3 SkillPill

In questo corso, imparerai come funziona un\'economia circolare, i benefici che apporta in termini di sostenibilità e altri termini importanti.3 SkillPill

In questo corso, imparerai a conoscere le sei fasi necessarie per sviluppare un modello di azienda sostenibile di successo, dalla strategia alla governance, nonché i ruoli dei singoli all \'interno della struttura. 3 SkillPill

In questo corso, imparerai come comunicare con successo il tuo messaggio di sostenibilità, in modo convincente e su misura per tutte le parti interessate.3 SkillPill

In questo corso, imparerai tutto su cosa significa \'impronta sociale\' di un\'organizzazione e su come l\'essere più consapevoli dal punto di vista sociale stia diventando una parte estremamente importante del business.3 SkillPill

In deze cursus leert u meer over de vier specifieke kwesties die de klimaatcrisis uniek maken, maar ook over wat landen hebben afgesproken met betrekking tot hun CO2-uitstoot en waarom ESG belangrijk is voor organisaties.3 SkillPill

In deze cursus leert u hoe u een milieubewuster persoon kunt zijn op de werkplek en in uw leven als geheel door middel van een reeks eenvoudig te implementeren tips.3 SkillPill

In deze cursus leert u over de drie dimensies van CO2-uitstoot en wat deze veroorzaakt, en hoe u een materialiteitsanalyse kunt uitvoeren om uw eigen organisatie te helpen een ESG-strategie te ontwikkelen om de CO2-uitstoot aan te pakken.3 SkillPill

In deze cursus leert u over de vijf krachten van verandering die van invloed zijn op organisaties en die ESG-strategieën, zoals duurzamer en maatschappelijk bewuster worden, aansturen.3 SkillPill

In deze cursus leert u hoe een circulaire economie werkt, welke duurzaamheidsvoordelen zij met zich meebrengt en andere belangrijke terminologie.3 SkillPill

In deze cursus leert u de zes stappen die nodig zijn om een succesvol duurzaam bedrijfsmodel te ontwikkelen, van strategie tot bestuur, evenals de rol van de individuen binnen de structuur.3 SkillPill

In deze cursus leert u hoe u uw duurzaamheidsboodschap op een overtuigende manier en op maat van al uw stakeholders kunt overbrengen.3 SkillPill

In deze cursus leert u alles over waar de \'social handprint\' van een organisatie uit bestaat en hoe maatschappelijk bewuster ondernemen een uiterst belangrijk onderdeel van het bedrijfsleven wordt.3 SkillPill

Neste curso, você aprenderá sobre as quatro questões específicas que tornam a crise climática única, bem como o que os países concordaram em relação às suas emissões de carbono e por que o ESG é importante para as organizações.3 SkillPill

Neste curso, você aprenderá sobre os três escopos das emissões de carbono e o que as gera, além de como conduzir uma análise de materialidade para ajudar sua própria organização a construir sua estratégia ESG para lidar com as emissões de carbono.3 SkillPill

Neste curso, você aprenderá sobre as cinco forças de mudança que impactam as organizações e impulsionam as estratégias ESG, como tornar-se mais sustentável e socialmente consciente.3 SkillPill

Neste curso, você aprenderá como funciona uma economia circular, os benefícios de sustentabilidade que ela traz, bem como outras terminologias importantes.3 SkillPill

Neste curso, você aprenderá as seis etapas necessárias para desenvolver um modelo de negócios sustentável bem-sucedido, desde a estratégia até a governança, bem como o papel dos indivíduos dentro da estrutura.3 SkillPill

Neste curso, você aprenderá como comunicar com sucesso sua mensagem de sustentabilidade de uma maneira atraente e personalizada para todas as suas partes interessadas.3 SkillPill



Neste curso, você aprenderá tudo sobre o que consiste a \\\'Impressão Social\\\' de uma organização e como ser mais consciente socialmente está se tornando uma parte extremamente importante dos negócios.3 SkillPill

MARCOM's Micro-Learning curriculum on Loading Dock Safety reviews the different types of hazards that employees can encounter while working on loading docks, as well as discusses the equipment and safe work practices that they should use to avoid them.14 CyberU

Este curso presenta la capacitación de 10 partes sobre el equipo de protección personal (EPP). En esta introducción aprenderá acerca de las normas del EPP planteados por la OSHA y la manera en que los empleadores determinan los requisitos del EPP.9 UL

Las lesiones en la cabeza pueden volverse letales. Por lo tanto, es importante estar al tanto de los posibles riesgos y siempre usar la protección adecuada para la cabeza. Este curso presenta los fundamentos de la protección para la cabeza, guiándolo para seleccionar la clase correcta de protección.10 UL

Se incrementa el riesgo de sufrir lesiones oculares y faciales cuando no usa el equipo de protección personal (EPP) o no elige el tipo de protección adecuada para el riesgo. Aprenda en este curso cómo elegir protección ocular y facial para un riesgo en específico.11 UL

Cuando la ingeniería, la práctica de trabajo o los controles administrativos no eliminan los peligros para las manos y los brazos, usted debe utilizar el tipo de protección adecuado. Esta porción de la serie de capacitación sobre equipo de protección personal (EPP) le ayuda a protegerse contra lesiones en los brazos y las manos.10 UL

Hay protección corporal disponible para protegerlo de peligros específicos. Obtenga más información acerca de la protección corporal para peligros específicos en esta porción de la capacitación sobre Equipo de protección personal (EPP).6 UL

¿Cómo cambiaría su trabajo si tuviera una lesión en el pie? ¿No le parece lógico usar protección para los pies cuando la necesita? Este curso examina los tipos de protección para pies y piernas.10 UL

La protección contra la exposición al ruido excesivo es la única manera de evitar el daño permanente a la audición. En este curso, aprenderá acerca de los tipos de protección auditiva y la manera de seleccionar, usar y mantener la protección auditiva.10 UL

Los materiales peligrosos pueden introducirse al organismo mediante ingestión, absorción o inhalación. El uso correcto de los respiradores puede protegerlo de los peligros de inhalación. Obtenga más información acerca de la protección respiratoria en esta porción de la capacitación sobre Equipo de protección personal (EPP).11 UL

Cuando trabaje con electricidad, siempre siga las precauciones de seguridad adecuadas y elija las herramientas adecuadas para el trabajo. Esto incluye usar el tipo correcto de equipo de protección personal (EPP). Esta parte del paquete de capacitación de EPP explora los tipos de dispositivos de protección eléctrica, así como sus clases y calificaciones.13 UL

Cuando se enfrente a peligros, debe seleccionar el nivel de protección apropiado en función de la gravedad del peligro. Este curso examina los factores de selección del equipo de protección personal (EPP) y los niveles de protección.12 UL

¿Metería una mano a una máquina esperando que nadie la encienda? Usted puede garantizar que la máquina permanezca apagada bloqueándola y etiquetándola. No bloquear la máquina antes de darle servicio es una causa importante de lesiones y muerte. Estas muertes y lesiones se pueden prevenir estableciendo y siguiendo un programa eficaz de bloqueo y etiquetado. Los estudiantes idóneos incluyen a todos los empleados.38 UL

Si uno de sus compañeros de trabajo se desmaya en un espacio confinado, ¿entraría para rescatarlo? ¿Puede tener la certeza de que el aire en el espacio es seguro? Esta capacitación le ayudará a entender los riesgos asociados con los espacios confinados y los procedimientos que su empleador ha implementado para protegerlo a usted y a los que lo rodean. No tome esta información a la ligera. Esto puede marcar la diferencia entre la vida y la muerte. Los estudiantes incluyen a cualquier persona que trabaje dentro o alrededor de espacios confinados.26 UL

Este curso explica cómo y por qué la electricidad es peligrosa para que los empleados puedan reconocer si hay riesgos presentes. Es adecuada para los trabajadores en todas las industrias.16 UL

MARCOM's MicroLearning curriculum on Forklift/Powered Industrial Truck Safety gives employees the information they need to work safely with this equipment, while helping employers comply with OSHA's Powered Industrial Truck Standard.26 CyberU

MARCOM's MicroLearning curriculum on Hand and Power Tool Safety shows employees how accidents can be significantly reduced by applying good general safety rules, and reviews the various hazards that are associated with the specific types of tools.18 CyberU

La soldadura, corte, soldadura con cobre y otro trabajo en caliente son actividades comunes e inherentemente peligrosas en muchos centros de trabajo. Se debe tener cuidado para garantizar que el trabajo se realice con seguridad. Este curso presenta los riesgos comunes asociados con la soldadura, corte y soldadura con cobre y las formas comunes de prevenir lesiones y daños. Los estudiantes idóneos son trabajadores que realizan soldadura, corte y soldadura con cobre.Welding, cutting, brazing and other hot work are common, and inherently dangerous, activities on many jobsites. Care must be taken to ensure that work is performed safely. This course introduces common hazards associated with welding, cutting and brazing and ways to prevent injury and damage. Ideal learners are workers who perform welding, cutting and brazing.45 UL

MARCOM's MicroLearning program on Safe Lifting provides the information employees need to protect their backs when they are lifting and carrying.15 CyberU

Bei den Nachhaltigkeitszielen eines Unternehmens kommt es auf Transparenz an. Erfahren Sie, wie Unternehmen mithilfe von ESG-Berichten zeigen, wie nachhaltig sie handeln.1 Cornerstone Originals

Herken wat de oorzaak is van waterschaarste en de effecten ervan op mensen. Deze les is een onderdeel van De woordenlijst.1 Cornerstone Originals

La responsabilità sociale d’impresa è un fattore importante per la sostenibilità aziendale. Scopri quali elementi sono alla base di questo modello di business.1 Cornerstone Originals

A transparência é fundamental quando se trata de sustentabilidade empresarial. Saiba como os Relatórios ASG podem permitir às empresas mostrar as suas práticas de sustentabilidade.1 Cornerstone Originals

Sempre più Paesi sostengono pratiche sostenibili. Scopri in che modo questi obiettivi di sviluppo promuovono la sostenibilità a livello globale.1 Cornerstone Originals

Die gesellschaftliche Unternehmensverantwortung macht einen Großteil der unternehmerischen Nachhaltigkeit aus. Erfahren Sie, aus welchen Komponenten dieses Geschäftsmodell besteht.1 Cornerstone Originals

Il cambiamento climatico ha conseguenze significative sulla vita delle persone. Scopri chi sono i migranti climatici e cosa li costringe a lasciare le proprie case.1 Cornerstone Originals

Identifique as diferenças entre uma economia linear e uma economia circular. Esta lição faz parte do glossário.1 Cornerstone Originals

Er zijn manieren om de inspanningen voor duurzaamheid van een bedrijf te meten. Lees wat de Triple Bottom Line inhoudt en hoe dit concept de samenleving beïnvloedt. Deze les is een onderdeel van De woordenlijst.1 Cornerstone Originals

Identificeer de verschillen tussen een lineaire en een circulaire economie. Deze les is een onderdeel van De woordenlijst.1 Cornerstone Originals

Immer mehr Länder achten auf Nachhaltigkeit. Erfahren Sie, wie die Ziele für nachhaltige Entwicklung die Nachhaltigkeit auf der Welt fördern.1 Cornerstone Originals

Der Klimawandel hat tiefgreifende Auswirkungen auf den Menschen. Erfahren Sie, was Umweltflüchtlinge sind und warum sie ihre Heimat verlassen müssen.1 Cornerstone Originals

La transparencia es la clave de la sostenibilidad corporativa. Descubra cómo los informes de ESG pueden permitir a las empresas compartir sus prácticas de sostenibilidad.1 Cornerstone Originals

Le iniziative di sostenibilità di un’azienda possono essere misurate. Scopri in cosa consiste la Triple Bottom Line e qual è il suo impatto sulla società. Questa lezione è parte del Glossario.1 Cornerstone Originals

La biodiversidad nos rodea. Descubra qué se clasifica como biodiversidad y cómo el cambio climático y las acciones humanas pueden afectarla.1 Cornerstone Originals

Maatschappelijk verantwoord ondernemen is een belangrijk onderdeel van duurzaam ondernemen. Lees meer over de onderdelen van dit bedrijfsmodel.1 Cornerstone Originals

De plus en plus de pays soutiennent les pratiques durables. Découvrez comment les objectifs de développement durable visent à promouvoir la durabilité dans le monde.1 Cornerstone Originals

La responsabilité sociale d’entreprise est un élément essentiel de la durabilité d’entreprise. Découvrez les éléments qui composent ce modèle d’entreprise.1 Cornerstone Originals

A responsabilidade social das empresas é uma grande parte da sustentabilidade empresarial. Saiba mais sobre os componentes que constituem este modelo comercial.1 Cornerstone Originals

A biodiversidade está à nossa volta. Descubra o que se classifica como biodiversidade e como as alterações climáticas e as ações humanas a podem afetar.1 Cornerstone Originals

La biodiversité est partout. Découvrez ce qu’est la biodiversité et comment le changement climatique et les actions humaines peuvent l’influencer.1 Cornerstone Originals

La transparence est essentielle au développement durable d’entreprise. Découvrez comment les rapports ESG peuvent permettre aux entreprises de partager leurs pratiques en matière de développement durable.1 Cornerstone Originals

Cada vez más países siguen apoyando las prácticas sostenibles. Descubra cómo los Objetivos de Desarrollo Sostenible pretenden promover la sostenibilidad en todo el mundo.1 Cornerstone Originals

Reconheça o que causa a escassez de água e os seus efeitos nos seres humanos. Esta lição faz parte do glossário.1 Cornerstone Originals

La trasparenza è essenziale per la sostenibilità aziendale. Scopri come le imprese usano i report ESG per condividere informazioni sulle loro pratiche di sostenibilità.1 Cornerstone Originals

La responsabilidad social corporativa es una parte importante de la sostenibilidad corporativa. Conozca los componentes de este modelo de negocio.1 Cornerstone Originals

Biodiversität umgibt uns. Erfahren Sie, was Biodiversität ist und wie sich der Klimawandel und der Mensch darauf auswirken.1 Cornerstone Originals

Cada vez mais países continuam a apoiar práticas sustentáveis. Descubra como os Objetivos de Desenvolvimento Sustentável visam promover a sustentabilidade em todo o mundo.1 Cornerstone Originals

Existem formas de medir os esforços de sustentabilidade de uma empresa. Saiba quais são os contornos do Tripé da Sustentabilidade e como estes afetam a sociedade. Esta lição faz parte do glossário.1 Cornerstone Originals



Le changement climatique a un impact profond sur la vie humaine. Découvrez qui sont les migrants climatiques et ce qui les pousse à abandonner leur domicile.1 Cornerstone Originals

Viviamo immersi nella biodiversità. Scopri cos’è e come viene trasformata dal cambiamento climatico e dalle attività umane.1 Cornerstone Originals

Impara quali sono le cause della carenza idrica e le sue conseguenze sulle persone. Questa lezione è parte del Glossario.1 Cornerstone Originals

Overal om ons heen is biodiversiteit. Ontdek wat er onder biodiversiteit wordt verstaan en hoe klimaatverandering en menselijk handelen dit kunnen beïnvloeden.1 Cornerstone Originals

Impara la differenza tra economia lineare e circolare. Questa lezione è parte del Glossario.1 Cornerstone Originals

Steeds meer landen ondersteunen duurzame praktijken. Ontdek hoe de Duurzame Ontwikkelingsdoelen wereldwijd duurzaamheid willen bevorderen.1 Cornerstone Originals

As alterações climáticas têm um impacto profundo nas vidas humanas. Descubra quem são os migrantes climáticos e o que faz com que deixem as suas casas.1 Cornerstone Originals

Klimaatverandering heeft een enorme invloed op het leven van de mens. Ontdek wie klimaatmigranten zijn en waarom ze hun huis verlaten.1 Cornerstone Originals

This eLearning is intended to provide individuals with a basic knowledge of asbestos and will be of use to individuals who are involved in the refurbishment, maintenance and upkeep of buildings and who may foreseeably disturb the fabric of any building that was built or refurbished before the year 2000.30 CPL Online

The purpose of this activity is to enable your customers make informed decisions about the food and drink they buy and consume by way of the information provided to them by your business. The principles that you apply to food is the same for the drinks that you sell. Information should be available to your customers should they request it, by using a sign that can be clearly seen at the point where food and drink is ordered. This course is aimed at anyone involved in food preparation within the hospitality industry.   This allergens course is endorsed by Allergen Accreditation. Allergen Accreditation provides the Benchmark for operators to develop their KPI's, systems and procedures for managing the new legislation as well as Full Allergen Disclosure.   This course has been created in collaboration with Cater Cloud who lead the field in integrated solutions for Allergen, Nutrition, Menu Planning and Costing.45 CPL Online

"It is a condition of the Licensing Act 2003 that all licensed premises have an age verification policy in relation to the sale and supply of alcohol.   This Age Verification course relates to all sectors of the licensing industry, though it is important to remember that the policies of the premises in which you work may differ slightly. This course is suitable for learners in Scotland, England and Wales, and licensing policies which are different in Scotland will be explained."30 CPL Online

"It is a condition of the Licensing Act 2003 that all licensed premises have an age verification policy in relation to the sale and supply of alcohol.   This Age Verification Front of House course relates to all sectors of the licensing industry, though it is important to remember that the policies of the premises in which you work may differ slightly. This course is suitable for learners in Scotland, England and Wales."10 CPL Online

It is a condition of the Licensing Act 2003 that all licensed premises have an age verification policy in relation to the sale and supply of alcohol.   This online course looks at all aspects surrounding age verification for alcohol and other age-restricted purchases in a retail setting, how to manage asking customers for identification and the various forms of acceptable ID. This will help safeguard the license and the individuals serving in the premises from prosecution.   This Age Verification for Retail course has all the learning required to ensure your teams understand the licensing objectives, how to confidently apply them and deal with any arising conflicts. Suitable for all team members who are responsible for the sale of alcohol and other age-restricted products, this course is specifically tailored for the retail sector and will help keep your operation compliant.20 CPL Online

It is a condition of the Licensing Act 2003 that all licensed premises have an age verification policy in relation to the sale and supply of alcohol.   This course relates to all sectors of the licensing industry, though it is important to remember that the policies of the premises in which you work may differ slightly. This course is suitable for learners in Scotland, England and Wales.10 CPL Online

The Bribery Act 2010 or BA2010 modernises the law on bribery. It came into force on the 1st July 2011. It represents the biggest reform in bribery law for over a century, significantly extending the UKs existing anti-bribery and corruption laws.   The purpose of this course is to understand the four new offences created by the BA 2010, to understand what conduct is not caught by the act, and to understand and be able to put into practice the six principles that underpin effective anti-bribery policies and procedures.   Undertaking this course and implementing an effective anti-bribery policy and procedures will help protect your organisation against prosecution under the act.45 CPL Online

The government consulted on calorie labelling for food and drink served outside of the home in 2018. Following this the government has introduced legislation to implement mandatory calorie labelling among large food businesses (businesses with 250 or more employees) in the out of home sector. The Regulations came into force on 6th April 2022.   This course aims to inform users of the new legislation and how this may affect their ways of working. This course is suitable for all team members in a hospitality operation.20 CPL Online

Everyone wants to work in an environment in which they feel safe and supported, and in which the potential for conflict is understood and managed properly. Studying this course will enable you to make your contribution to establishing a workplace culture in which negative conflict becomes unacceptable without stifling the creative conflict of ideas that drives organisations forward.60 CPL Online

The purpose of Control of Substances Hazardous to Health (COSHH) is to minimise the risks related with substances that could be hazardous to the health of you and your team members. It is aimed to inform employers and employees about the substances that can cause harm to persons in the workplace.   This course outlines the different types of hazardous substances used in the hospitality industry and how important is it to learn about them and prevent the risk of harm.30 CPL Online

This e-learning course will provide you with a general awareness of drugs and will prepare you for handling situations of drug dealing and use. Drug use and dealing on licensed premises can attract many problems such as unpleasant customers and enforcement action from regulatory authorities.   This course will enable learners to recognise the leading illegal drugs, and to understand the effects and problems associated with their use. It also offers guidance on how to spot and stop drug use and dealing.60 CPL Online

This e-learning course will provide you with a general awareness of drugs. Drug dealing and drug use on licensed premises can attract many problems such as unpleasant customers, an unsafe environment and enforcement action from regulatory authorities.   We will focus on the illegal substances you may come across on your premises, how to spot their use and dealing and what to do next to tackle the problem and prevent drug use in the future.10 CPL Online

This e-learning course will provide you with a general awareness of drugs and will prepare you for handling situations of drug dealing and use.    Drug dealing and drug use on licensed premises can attract many problems such as unpleasant customers, an unsafe environment and enforcement action from regulatory authorities.    We will focus on the illegal substances you may come across on your premises, how to spot their use and dealing and what to do next to tackle the problem and prevent drug use in the future.10 CPL Online

This e-learning course will introduce you to legislation surrounding disability and how it relates to employment. It will also outline the implications of failing to support, or even discriminating against, employees who have disabilities.40 CPL Online

Drink spiking occurs when alcohol and/or another drug is placed in a person's drink without their knowledge. Drink spiking is malicious with the intent to hurt the victim through injury, or sexual assault. With a recent rise in cases of drink spiking it is important to refresh knowledge about this topic.    This course aims to inform learners about drink spiking, what it is, how it happens and the consequences it can have on victims. This course is suitable for all team members in a hospitality operation. It is also suitable for members of the public who may frequent late-night operations.20 CPL Online

Sexual harassment is any unwanted behaviour of a sexual nature that makes you feel distressed, intimidated or humiliated. This course explores the topic of sexual harassment within hospitality operations.   This course is built in Articulate Rise 360 and is suitable for hospitality workers at all levels.30 CPL Online

This e-learning course will provide you with general knowledge surrounding equality and diversity legislation, and the role it plays in the workplace.10 CPL Online

This e-learning course will provide you with general knowledge surrounding equality and diversity legislation, and the role it plays in the workplace.10 CPL Online

This e-learning course will provide you with general knowledge surrounding equality and diversity legislation, and how you can put legislation into practice in your workplace to promote inclusive behaviour.10 CPL Online

This e-Learning course will help individuals responsible for emergency first aid to understand all first aid arrangements in their workplace, from minor injuries to resuscitation.   This course aims to provide you with the knowledge and understanding to significantly reduce assessment times when an accident has occurred, allowing treatments to be given at the earliest possible time.60 CPL Online

"Law requires that all employees within the oil industry should be aware of the potentially serious dangers involved in accepting fuel deliveries on a forecourt. This programme informs users on the typical tasks that are completed by the forecourt competent person and how these are done in a safe manner. The activity aims to build on your knowledge to be a competent person in order for a site that sells fuel to do so safely and in line with regulations. This course is suitable for team members who work in a petrol station environment who are looking to become a forecourt competent person.   Users should be complete this program following successful completion of the Fuel Safety activity.   The learner will need to complete the Introduction section first, then go on to complete each section in order. The End Assessment unlocks when all courses are complete. The certificate will be awarded on passing of the End Assessment. "120 CPL Online

The aim of this course is to provide you with underpinning knowledge regarding fire safety procedures in the workplace.   By following the information provided to you within the content of this course you will gain an understanding of the legal requirement placed on businesses to take reasonable steps to reduce the risk of fire, and to ensure people can safely escape if there is a fire, and the main rules of the Regulatory Reform (Fire Safety) Order 2005.40 CPL Online

The aim of this course is to provide you with underpinning knowledge regarding fire safety procedures in the workplace.20 CPL Online

This course will look at fire safety, with a focus on a retail environment.   The aim of this course is to provide you with underpinning knowledge regarding fire safety procedures in the workplace.   This course is suitable for any team member working in a retail setting.50 CPL Online
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The aim of this course is to provide you with underpinning knowledge regarding fire safety procedures in the workplace.20 CPL Online

Hazard Analysis and Critical Control Point (HACCP) Level 3 will give you the knowledge and skills you need to produce food that is safe for consumers.   The aim of this training is to develop your understanding of HACCP-based food safety management and how it is best implemented and maintained in a food business or organisation.20 CPL Online

This e-learning course will provide learners with general knowledge around manual handling operations that are related to the workplace and help to raise awareness of the risks and controls relating to poor practice.30 CPL Online

The UK Government has reduced regulations and restrictions connected with Covid-19 and whilst there is always a risk of restrictions increasing to deal with a new variant or risk, the focus is now on us all to manage the risk and keep ourselves and others as safe as we can.   The purpose of this activity is to support retail businesses in continuing to prepare to deal with Covid 19 now that it is seen as an endemic rather than pandemic. It is a reminder of the current regulations and requirements in place and a refresher on working best practices.30 CPL Online

The aim of this eLearning is to give you an overview of the basic principles of moving and handling, and to ensure that you have knowledge and understanding to be able to follow best practice procedures.10 CPL Online

The aim of this eLearning is to give you an overview of the basic principles of moving and handling, and to ensure that you have knowledge and understanding to be able to follow best practice procedures.10 CPL Online

Approximately 8.9 million working days are lost every year due to Musculoskeletal disorders. In 2019/20 the average time off per person was 18 days. Back injuries account for approximately 20% of all injuries and illnesses in the workplace. By following the basic principles outlined, this activity will help you to avoid manual handling injuries.   This course comprises of two modules. The first aims to help us understand manual handling operations. The second aims to inform us of injuries caused by incorrect manual handling operations.45 CPL Online

This eLearning aims to give you an overview of the basic principles of moving and handling, and to ensure that you have knowledge and understanding to be able to follow best practice procedures.10 CPL Online

This course explains the responsibilities of employers and employees under Money Laundering Regulations and the Proceeds of Crime Act. It will enable the development of policies and procedures that assist in identifying the risks of your organisation being used for money laundering by criminals and those engaged in terrorist activity.   The course explains what you need to have in place to identify money laundering, prevent it, and report it to the appropriate authorities.60 CPL Online

The Payment Card Industry (PCI) Data Security Standards course provides learners with the necessary tools to improve their knowledge on protecting customer cardholder data and to use these skills to tackle the demands of customer data security.   By understanding PCI Data Security, learners will have the knowledge and guidance to be able to adhere to the PCI Security Standards and help protect the reputation of a company.   This course aims to provide knowledge and understanding of the PCI DSS requirements and how these can affect a business.20 CPL Online

Abuse is the violation of an individuals human and civil rights by any other person or persons. This course will help you to understand the different types of abuse, the signs and what you can do to help bring awareness of abuse to the attention of others.40 CPL Online

All employers in the UK have a responsibility to prevent illegal working. You do this by conducting simple right to work checks before you employ someone, to make sure the individual is not disqualified from carrying out the work in question because of their immigration status. This course looks at the three ways in which right to work checks can be completed. This course is suitable for employers, including their Human Resource team and those team members within the business with responsibility for the recruitment and employment of individuals.45 CPL Online

This Safeguarding Children course will provide you with knowledge and understanding of the different types of child abuse and how to recognise the signs. By being better able to identify the signs of abuse early, you could save someone from further harm. Abuse is a sensitive topic for all involved but, knowing how to identify and deal with abuse is essential.60 CPL Online

The hospitality and retail sector has one of the largest shares of personal data collected by sector. Therefore, necessary actions need to be taken in order to avoid the financial consequences that could result from a lack of compliance with regards to UK GDPR. There are many opportunities within retail, leisure and hospitality for tailored offers and promotions to improve business. However, these opportunities rely on personal data, so it is essential that organisations review their compliance now, if they havent already done so.   This Learning Activity aims to convey knowledge of the rules surrounding UK GDPR and provides an opportunity for users to refresh their data protection compliance knowledge.   This course is suitable for any team member working in either a hospitality or retail setting.   This course is part of the UK GDPR collection. The collection also contains:    UK GDPR: The Rules  Explores the impact UK GDPR will have on data protection compliance.20 CPL Online

UK data protection law was previously governed by the General Data Protection Regulation (GDPR) which came into effect across all EU member states (including the UK) on 25 May 2018. On 1 January 2021, the GDPR ceased to have direct effect in the UK. A UK version of the GDPR now applies. The new UK GDPR carries across much of the existing EU GDPR legislation, but applies as an independent law, outside the harmonised regime we have become used to under the GDPR.   This Learning Activity aims to convey knowledge of the rules surrounding UK GDPR and provides an opportunity for users to refresh their data protection compliance knowledge.   This course is suitable for any team member working in either a hospitality or retail setting.   This course is part of the UK GDPR collection. The collection also contains:    UK GDPR: In Practice - Considers UK GDPR compliance in everyday operations and effectively prevent the mishandling of data.30 CPL Online



This course explores the risks involved when working at height. It provides information on how to use equipment appropriately such as ladders. Finally, the course looks at how to perform a risk assessment before completing a task from height.   This course is suitable for team members at all levels, and would be useful for team members who work at height and with ladders.20 CPL Online

Falls from a height remain one of the biggest causes of workplace fatalities and major injuries in the UK. The Health and Safety Executive (HSE) found between 2014 and 2019, 25% of workplace fatalities were due to a fall from height. Working at height is identified as a place of work, where a person could be injured from falling if suitable measures and protection are not put into place. Working at height does not necessarily mean you are working above ground level. This activity will explore the different risks and actions appropriate to take when working at height, and raise awareness of the potential risks.   This course is suitable for any team member required to undertake tasks from a height. This includes the use of ladders and step ladders.15 CPL Online

This online activity is designed to introduce learners to the Display Screen Equipment (DSE) guidance as part of the Health and Safety Regulations 1992 and consider how they affect employers and employees in a work environment.   With many employees now using their homes as a workspace, this activity will help managers and their teams understand the workplace environment they need to create and how to work safely with computers and screens.   The DSE regulations apply to anyone whose work involves regular use of display screen equipment and government guidance is that employers must provide health and safety training and information for DSE users.30 CPL Online

This learning activity will introduce your team members to the Display Screen Equipment (DSE) guidance as part of the Health and Safety Regulations 1992 and consider how it impacts them.   Many employees are now using their homes as a workspace, this activity will help team members understand the workplace environment they need to create and how to work safely with computers and screens.   The DSE regulations apply to anyone whose work involves regular use of display screen equipment and government guidance is that employers must provide health and safety training and information for DSE users.30 CPL Online

This article lists some of the signs and symptoms which could indicate substance misuse.3 Mind Tools for Business

Welcome to the “Workplace Mental Health” video course, which describes how to set an organizational culture that supports mental health. This course, comprising of six video lessons, highlights the pervasiveness of mental illness and conveys mental illness warning signs, risk factors, and coping skills. In addition, this course explains how to create a healthy workplace and appropriately intervene in the case of a crisis situation at work. Ultimately, learners should understand that mental illness is a medical condition that doesn’t discriminate and is nothing to be ashamed of. What can you do to help crush the stigma? To access your activity ID, a "View CE Certificate"button will display on the profile upon completion of the course. This programis valid for 0.75 PDU for the Project Management Institute (PMI).42 Bizlibrary

Welcome to the “Culture of Civility: Creating a Harassment-Free Workplace (Ontario)” course meant to help employees understand how to recognize and respond to harassment, as well as how to behave appropriately and prevent harassment from occurring in the first place. This course, comprising 10 lessons, defines different types of harassment, explains how bystanders can respond, and describes the process for making harassment complaints. By learning about things like the reasonable person standard and the protected characteristics, viewers will be better able to navigate workplace situations and keep themselves and their coworkers safe from harassing and inappropriate behavior. After completing this course, viewers will be familiar with workplace issues like sexual harassment, abusive conduct, workplace violence, and harassment based on sex and gender identity as well as how to address them. This course has been reviewed by a law firm for accuracy. Note: This training material does not constitute legal advice. 69 Bizlibrary

This e-learning course is designed specifically for forecourt operators. The job of a forecourt operator is to ensure that their site is operated safely in accordance with the conditions of the Petroleum Regulations.   This Fuel Safety course aims to provide forecourt operators with an understanding of the high-risk implications of selling fuel.20 CPL Online

Slavery was officially abolished over two centuries ago, yet thousands of people in the UK remain in forced labour across many industries, particularly hospitality. This course will provide the knowledge on how to report, identify, and handle modern slavery in and around the workplace. It will reference the Modern Slavery Act 2015 and provide information on what to do if you are concerned.   This Learning Activity aims to convey knowledge of what users and their organisations can do to help eradicate modern slavery, i.e. how to report concerns, understand working practices and policies, and the organisations supply chain. It aims to show how to ensure compliance with the Modern Slavery Act 2015.   This course is suitable for any team member working in either a hospitality or retail setting.60 CPL Online

Welcome to the “Payment Card Industry Data Security Standard (PCI DSS) Compliance” course. This course comprises seven lessons and is designed to give professionals who need to comply with this regulation the information they need to protect cardholder data. Each lesson in this course focuses on one goal in the PCI DSS framework. After taking this course, financial professionals will feel knowledgeable about what this legal requirement is asking of them.24 Bizlibrary

MARCOM's Video On Demand (VOD) program on HACCP: Hazard Analysis and Critical Control Points in the Food Industry discusses the most widely used, international food safety program…the “Hazard Analysis and Critical Control Points” system, which ensures that the food reaching consumers is safe enough to eat. Millions of people get sick from foodborne illnesses every year, and thousands of them die. Hazardous materials contaminating the food supply can also cost companies tens of millions of dollars and do untold damage to their reputations as well. Areas included in the program include the history background and prerequisites on HACCP, developing a HACCP plan, hazards, Critical Control Points (CCP’s) and limits, monitoring, corrective actions, verification and recordkeeping and more.17 Bizlibrary

Das Arbeitsrecht regelt die Rechtsbeziehungen zwischen Arbeitgebern und Arbeitnehmern. Führungskräfte sollten sich mit dem Thema auskennen.90 MyBreev

The pathway starts with an overview of the core duties of a fire warden and the steps individuals can take to prepare themselves for the role. We then explore the causes of fire, fire equipment and fire prevention before exploring a fire emergency procedure.35 Access Learning

Welcome to the "Knife Safety: Getting to the Point" video lesson intended to teach viewers basic safety rules for knives and sharp tools in the workplace. This lesson goes into specific tips for properly using utility knives, powered blades, and more, while highlighting the importance of always staying focused and making deliberate movements when working with dangerous tools or machinery.  The lesson closes by reviewing basic safety principles for working with sharp tools. Ultimately, after viewing, workers should fully get the point of strict knife safety at work and why it’s important to never be careless with sharp tools.7 Bizlibrary

Our workplace is full of hazards, hazards that can hurt us or kill us. Controlling these hazards and preventing injuries is the point of our safety and health program. One such hazard is presented by elevated working surfaces where there is the potential for a fall. Should a fall occur, the proper use of a personal fall arrest system can prevent injuries and save lives. That is the point of our facility's fall protection program and that is the point of this program. So pay close attention as we get to the point about personal fall arrest systems. Topics include the full body harness, connecting devices, anchor points, calculating total fall distance, safe use of self-retracting lifelines, and planning for survival and rescue after a fall event.14 Bizlibrary

The student will recognize general guidelines for traffic control; the signs, barriers, flags, stop/slow paddle and lights used at the work site; clothing regulations; and how to properly position himself/herself for optimum safety. The student will also identify how to judge traffic speed and congestion and regulate traffic accordingly.45 Martech

Falling just a short distance can generate huge forces and cause injury, even if you don't hit the ground. The proper use of fall protection equipment reduces these forces and prevents injuries. In this program, viewers will see fall protection equipment deployed in actual fall events and learn the proper selection and use of these devices. In addition to safe work practices, such as 100% tie-off techniques, emphasis is placed on having a rescue plan in place should a fall occur. Topics include selecting an anchor point, inspecting the harness and lanyard, proper calculation of fall distance, specialized connection devices, and the pros and cons of lanyards vs. retractable lifelines. This content is also translated in Spanish.21 Bizlibrary

This bundle of eight courses from Grovo covers the most common elements of an organization’s code of conduct or employee handbook. Learners also gain an understanding of why it's crucial to read and follow a code of conduct. Though each organization has its own code of conduct, employee manual, or workplace etiquette, this Grovo program covers the general topics that most organizations would outline to set expectations for workplace behavior. Microlearning courses in this bundle: 1. Why You Should Read Your Code of Conduct 2. Maintain Personal Hygiene and Appearance 3. Be Responsible with Substances at Work 4. Communicate Professionally 5. Fair Competition 6. Practice Ethical Conduct 7. Protect Confidential Information 8. Practice Following a Code of Conduct25 Grovo

<p>Spanish Language Version.</p> <p><br></p> <p>US companies are losing billions every year. And they don’t know how. This groundbreaking program studies the how the brain influences decisions that impact who a company hires, who they fire and who they promote.</p> <p><br></p> <p>Topics Covered:</p> <p><br></p> <ul> <li>How the brain makes decisions</li> <li>Why biases remain hidden</li> <li>How bias is formed</li> <li>Financial impact from stereotypes</li> <li>Conscious strategies for unconscious bias</li> </ul> <p><br></p> <p>Historically, humans had to make quick decisions on whom they could trust. Fight or flight. Friend or foe. These ancient impulses have bled into the workplace wrecking havoc on companies. They are so deeply ingrained they are unknown to the individual. Watch with puzzling curiosity as this program breaks with the tradition of blame to embrace the mirror.</p>10 CyberU

Thanks to millions of years of evolution, our bodies are pretty great at waking up in the morning and sleeping at night. This is our default sleeping cycle, and no amount of pay will change the fact that everybody needs sleep.20 iAM Learning

Offices are usually pretty safe places. But still, accidents happen, and people get sick. If one of your employees gets injured or becomes ill because they’re working for you, they’ll probably want compensation. That’s why insurance is so important. Some types of insurance are compulsory and some are voluntary, so it can get a bit confusing. Employers’ liability insurance is compulsory, so you need to make sure you have an insurance policy that complies with the law. If you don’t have the right insurance, settling compensation can end up being very expensive. You also need to keep your employees informed about how you’re protecting them. This course will help you make sense of it all.10 iAM Learning

You always lock up when you go out, right? No one wants to come home and find thieves ransacking the living room. You love that telly! Securing your belongings is just common sense. But while you probably take your personal and physical security seriously, it’s easy to play fast and loose with online security. Wi-Fi security is the protection of networks and devices connected through wireless internet. Leaving your Wi-Fi network wide open to risky users is a bad idea. If the wrong people gain access to your Wi-Fi, they could collect personal information, compromise your finances, nick your data, or even steal your identity. This course will show you how to protect yourself.10 iAM Learning

In this research based Microlearning lesson, learners come to understand more about the stress, trauma and microaggressions of systemic racism.4 Bizlibrary

Many destructive fires are caused by hot work, or cutting, welding and other work that generates heat and sparks. When you follow them properly, various recommendations for hot work can help ensure that you and your co-workers stay safe. This course covers hazards, safety precautions, responsibilities and emergency procedures associated with this dangerous work. Ideal learners are all employees.24 UL

The Resource Conservation and Recovery Act (RCRA) was passed by congress in 1976 to manage both hazardous and non-hazardous wastes to protect human health and the environment. RCRA subtitle C regulations apply to any company that generates, transports, treats, stores, or disposes of hazardous waste. This course covers hazardous waste identification, hazardous waste lists, codes, and characteristics, and the mixture rule.30 Bizlibrary

Welcome to our seven-part video course on learning ergonomics! Repetitive strain injuries are a serious concern in the modern workplace, and this series will explore the causes and prevention of RSI through the study of position and movement. In this video course, you will learn what causes RSI, different body positions to prevent RSI, how to rearrange your work space, and tips for preventing RSI. Remember, a healthy workplace is a productive workplace! To access your activity ID, a "View CE Certificate"button will display on the profile upon completion of the course. This programis valid for 0.75 PDU for the Project Management Institute (PMI).43 Bizlibrary

Fraud, waste, and abuse refer to specific actions and crimes in the context of Medicare and other government-funded healthcare programs as well as patient billing and insurance billing. Explore the fundamentals and how to address fraud, waste, or abuse when you think one of them has occurred. This module is designed using problem-based learning through real-life scenarios. LEARNING OBJECTIVES: Explain the risks you face as an individual and as an organization regarding fraud, waste, and abuse. Recognize common types of fraud, waste, and abuse that you or your colleagues may encounter. Assess situations to identify fraud, waste, and abuse and deal with it appropriately.30 SAI360
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When working as a contractor for a government entity, accurate reporting of time spent on projects is crucial.  This microlearning explains the importance of timekeeping and the potential consequences of submitting inaccurate records. This replaces (retired) BSgc01aSAI. LEARNING OBJECTIVES: Recognize the importance of accurate timekeeping as a government contractor.  Identify timekeeping strategies to implement when working on multiple government projects.5 SAI360

The hiring of current or former government employees is strictly regulated.  You must know the proper steps involved and risks (of even simple conversations) before you consider any hiring. This microlearning reviews the potential issues with current or former government employees.  LEARNING OBJECTIVES: Recognize the importance of following rules and guidelines when discussing job offers and assignments with current or former government employees.11 SAI360

What barriers keep people from speaking up or reporting concerns? During this microlearning, employees explore several types of workplace situations and the challenges to speaking up that can arise. The key purpose of this course is to understand why speaking up is important, how to protect those who speak up, and how to implement the speak-up process. LEARNING OBJECTIVES: Understand what speaking up is, how it applies to all employees, and what resources are available. Demonstrate knowledge of appropriate response when facing potential speak up situations.8 SAI360
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What is a bribe? This course explains the basics of what could potentially qualify as a bribe. Learners also discover what a facilitating payment is as well as what some of the most significant ABC laws are around the world, and how those laws may affect them even if they are located in another country. Finally, the course looks at how to identify a government official and why that matters. A final  quiz is included. LEARNING OBJECTIVES: Identify what constitutes a bribe, what is a thing of value, and who is a government official.10 SAI360
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Some of the most perilous bribery and corruption issues revolve around working with public officials, where gifts and entertainment that could be seen as normal business with private individuals, are illegal with public officials. This branching scenario examines what happens when entertaining commercial partners enters a grey zone because one works for a government entity. Learners must navigate to the right answers to avoid breaking the law. A final quiz is included. LEARNING OBJECTIVES: Recall who is considered a public official.  Recognize how seemingly innocent activities may be considered a bribe.6 SAI360
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Facilitating payments are often confusing because they are small, and they are paid to expedite an official’s normal duties. They can become illegal, and are generally against company policy, when they are paid to an individual. This branching scenario examines what happens when an international business trip is upset due to a samples case being held in customs. Learners must navigate to the right answers to avoid breaking the law. A final quiz is included.  LEARNING OBJECTIVES: Identify the differences between official processing fees versus facilitating payments and what to do if faced with this type of request.5 SAI360
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This Short Take offers learners a variety of formats in which to engage with learning and apply what they have learned in real-life scenarios. LEARNING OBJECTIVES: Understand applicable rules related to handling government property. Apply best practices to ensure compliance and minimize risk. Understand potential risks and penalties for not following company's guidelines. Understand what to do in the event that there is an infraction.10 SAI360

Learners gain an understanding of Procurement Integrity Act Provisions and how to comply with them. LEARNING OBJECTIVES: Understand and react responsibly to potential emergent challenges during government procurement processes. Understand steps to take if you encounter potential challenges. Understand the Procurement Integrity Act Provisions. Updated visuals for 2020.10 SAI360
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This Short Take offers learners a variety of formats in which to engage with learning and apply what they have learned in real-life scenarios. LEARNING OBJECTIVES: Understand applicable rules related to working in a drug-free workplace as a government contractor employee. Understand steps government contractor employers take to ensure a drug-free workplace. Understand how the use of drugs in the workplace can impact a company?s government contract. Understand the implications of using legalized cannabis as an employee of a government contractor.10 SAI360
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The bribery and corruption risk posed by third-party agents is everpresent, and cases involving third-party bribery have severe consequences for individuals and organizations. Even well-meaning, experienced, ethical employees can find themselves in risky bribery situations if they miss warning signs or make decisions under pressure. This engaging interactive course, based in cinematic video and realistic scenarios, coaches learners in understanding what constitutes a "thing of value," who counts as a government official, how to recognize a questionable situation, and where to go with any concerns about potential bribery. This Know Your Risk course is available with enhanced data reporting in a Course Analytics Dashboard to examine your organization's training needs and efficacy. LEARNING OBJECTIVES: Identify corrupt situations and avoid bribery attempts. Recognize the anti-bribery risks in working with third-party agents internationally. Explain what constitutes a thing of value and who is a government offici30 SAI360
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As an employee, you are the first line of defense. If you suspect something suspicious or spot a potential trouble area, report it immediately. This video explains the implications around reporting concerns and what an employee should do if they have any questions.1 SAI360
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Créé dans l’optique de sensibiliser les entreprises à leurs obligations en vertu des normes d’accessibilité intégrées de la LAPHO, ce cours comprend des instructions et des exemples pratiques relatifs aux exigences générales des normes d’accessibilité intégrées, plus particulièrement de ses normes pour l’emploi et de ses normes pour l’information et les communications. Il complète le cours de SkillSoft sur les normes d’accessibilité pour les services à la clientèle, qui sont un autre ensemble de normes que l’on retrouve dans le Règlement sur les normes d’accessibilité intégrées. Le cours s’adresse aux employeurs du secteur privé et du secteur sans but lucratif de l’Ontario comptant un minimum de 50 employés. Ce cours ne couvre pas les normes pour le transport ni les normes pour la conception des espaces publics de la LAPHO. Ce matériel didactique et le contenu des cours ne sont offerts qu’à titre informatif et ne constituent nullement des conseils juridiques. Rien ici, ni dans le matériel didactique, ne doit 43 Skillsoft Legacy

First Aid is essential for the immediate treatments of accidents before help from the emergency services arrive. Taking this course could really mean the difference between life and death and help minimise the severity of an injury. (Added February 2024).45 Access Learning
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Unsafe food causes many acute and life-long diseases ranging from diarrhoeal diseases to various long term health issues. This course covers the main principles of HACCP (Hazard Analysis and Critical Control Points). (Added February 2024).35 Access Learning

This module will focus on the importance of food safety, your obligation to maintain a high standard of personal hygiene and wear appropriate protective equipment. You will look at the importance of effective and regular waste disposal and what contamination and cross-contamination is as well as how to prevent contamination. You will also focus on the basic rules of safe food storage and how you can avoid and prevent pest infestations. (Added February 2024).30 Access Learning

In this course youll explore the key issues and find out how you can prevent heat-related illness in the work you do. (Added February 2024).20 Access Learning

This short course is targeted at organisation directors and senior management, it aims to show directors their responsibilities regarding health and safety and that failure to meet their responsibilities for health and safety, could now result in imprisonment. (Added February 2024).10 Access Learning

Everyone has the right to feel safe and comfortable in their own home. The purpose of this course is to raise awareness of the type of accidents that may occur in the home and the steps you can take to prevent them. (Added February 2024).20 Access Learning

Homeworking is a type of flexible working which can also be used in conjunction with other arrangements, such as flexible hours, working part-time or term-time working. This course is designed to raise awareness of the risks and hazards that are prevalent within the home-based workplace. (Added February 2024).30 Access Learning

In accordance with law, employers are responsible for Health & Safety management in their workplace. This course is aimed at providing managers with an understanding of the principles of Health & Safety risk management. (Added February 2024).30 Access Learning

In recent years, malaria has accounted for the deaths of around 500 thousand people worldwide. Anyone who will be working in an environment where malaria is a risk will benefit from being able to protect themselves and know how to take appropriate action against it. (Added February 2024).25 Access Learning

Norovirus - also referred to as the winter vomiting bug is most common in the colder months of the year. Since Noroviruses are highly infectious, good hygiene and effective control measures as well as rapid response methods are extremely important. (Added February 2024).40 Access Learning

Statistics reveal that over 13.5 million working days are lost due to stress, depression and anxiety each year. Research shows that 1 in 5 employees state that they find work very stressful. (Added February 2024). 30 Access Learning

Any workplace can experience incidents of violence and aggression which is why its important to be prepared to help prevent, control and manage the risks.     This course will help to identify the common causes of violence and aggression as well as what your organisation can do to reduce the risks and provide support for victims of violence and aggression. (Added February 2024).30 Access Learning

Viruses are found everywhere in the natural environment and can be infectious, causing illness that can spread between people. This virus protection and prevention course looks at what a virus is, how to prevent a virus from spreading and actions to take should there be a viral outbreak. (Added February 2024).20 Access Learning

Did you know that young people are 50% more likely to get injured at work than anyone else? We think thats too high so this module focuses on what you must do to safeguard the health, safety and welfare of young people at work. (Added February 2024).35 Access Learning

This module will focus on the importance of food safety, your legal obligations, the food safety laws and issues of registration and enforcement. Youll consider the key hazard categories and find out about the risks and what can go wrong - including food poisoning, contamination and cross-contamination, and allergies.90 Access Learning

As the response to coronavirus changes and lockdown measures are lifted, not everyone can work from home, which is why this course has been produced to ensure that any employees who are currently working, or planning on returning to work, do so safely.   This course is designed to help employees understand the control measures that have been implemented within the workplace to help protect themselves and others from exposure.        Content Last updated: 03/09/202110 Access Learning

Tijdens deze cursus leert u hoe leeftijdsdiscriminatie zich uit op de werkplek. Door te begrijpen hoe leeftijdsdiscriminatie zich kan voordoen, kunt u opmerkingen en handelingen op basis van leeftijd in uw organisatie identificeren en voorkomen, en zo bijdragen aan een eerlijke en inclusieve werkplek voor iedereen.5 SkillPill

In this course, you will learn how ageism is present in the workplace. By understanding the many forms that ageism can take, you can identify and prevent ageist comments and practices in your organisation, helping to create an equitable and inclusive workplace for all. 5 SkillPill

Au cours de cette formation, vous découvrirez comment l’âgisme peut se manifester sur le lieu de travail. En apprenant comment l’âgisme peut se présenter, vous serez en mesure d’identifier et de prévenir les commentaires et les pratiques âgistes au sein de votre entreprise, ce qui contribuera à la création d’un lieu de travail équitable et inclusif pour tous.5 SkillPill

In diesem Kurs lernen Sie, wie sich Altersdiskriminierung am Arbeitsplatz äußert. Durch das Verstehen, wie sich Altersdiskriminierung zeigen kann, werden Sie in der Lage sein, altersdiskriminierende Äußerungen und Verhaltensweisen in Ihrem Unternehmen zu erkennen und zu verhindern. So tragen Sie zu einem gerechten und integrativen Arbeitsplatz für alle bei.5 SkillPill

In questo corso, imparerai come riconoscere l'ageismo (discriminazione in base all'età). Conoscendo come si presenta l'ageismo, sarai in grado di identificare e prevenire commenti e pratiche legate all'età all'interno della tua organizzazione, contribuendo così a creare un luogo di lavoro equo e inclusivo per tutti.5 SkillPill

Neste curso, você aprenderá como o preconceito com base na idade se apresenta no local de trabalho. Ao compreender como o preconceito com base na idade pode se apresentar, você conseguirá identificar e evitar comentários e práticas preconceituosas com base na idade em sua organização, ajudando a criar um local de trabalho equitativo e inclusivo para todos.5 SkillPill

En este curso, verás cómo se presenta la discriminación por edad en el lugar de trabajo. Al comprender cómo se puede presentar la discriminación por edad, podrás identificar y prevenir comentarios y prácticas discriminatorias en tu organización, ayudando a crear un lugar de trabajo equitativo e inclusivo para todos.5 SkillPill

In deze cursus leert u hoe u gevallen van seksuele intimidatie op de werkvloer kunt bepalen en herkennen. Door de vele verschillende vormen van seksuele intimidatie te begrijpen, kunt u uzelf en anderen beschermen en weet u wanneer u iets moet zeggen.4 SkillPill

In this course, you will learn how to define and recognise instances of sexual harassment in the workplace. By understanding the many forms that sexual harassment can take, you will be able to protect yourself and others by reporting to the relevant person or team. 4 SkillPill

Au cours de cette formation, vous apprendrez à définir et à reconnaître les cas de harcèlement sexuel sur le lieu de travail. En identifiant les nombreuses formes que peut prendre le harcèlement sexuel, vous apprendrez à vous protéger et à protéger les autres, et vous saurez quand intervenir.4 SkillPill

In diesem Kurs lernen Sie, wie man sexuelle Belästigung am Arbeitsplatz definiert und erkennt. Durch das Verstehen der vielen Formen, die sexuelle Belästigung annehmen kann, können Sie sowohl sich selbst als auch andere schützen und wissen, wann Sie einschreiten müssen.4 SkillPill

In questo corso, imparerai come definire e riconoscere i casi di molestie sessuali sul posto di lavoro. Conoscendo le molteplici forme che possono assumere le molestie sessuali, sarai in grado di proteggere te stesso e gli altri e potrai capire quando è meglio parlare.4 SkillPill

Neste curso, você aprenderá a definir e reconhecer casos de assédio sexual no local de trabalho. Ao compreender as diversas formas que o assédio sexual pode assumir, você conseguirá se proteger e proteger os outros e saberá quando se pronunciar.4 SkillPill

En este curso, aprenderás a definir y reconocer casos de acoso sexual en el lugar de trabajo. Al comprender las muchas formas que puede adoptar el acoso sexual, podrás protegerte personalmente y a los demás, y sabrás cuándo decir algo.4 SkillPill

In deze cursus leert u over het brede spectrum van genderidentiteit. Deze cursus behandelt de vaak moeilijke ontdekkingsreis die mensen ondernemen om hun genderidentiteit te ontdekken en waarom we hun bevindingen moeten respecteren en hen moeten steunen door middel van bondgenootschap.5 SkillPill

In this course, you will learn about the broad spectrum of gender identity. This course will cover the often difficult journeys of self-discovery that people undergo to discover their gender identity and why we should respect their findings and support them through allyship.5 SkillPill

Au cours de cette formation, vous découvrirez les différentes facettes de l’identité de genre. Cette formation abordera les parcours souvent complexes que doivent suivre les personnes pour découvrir leur identité de genre et les raisons pour lesquelles nous devons respecter leurs constatations et les soutenir en faisant preuve d’altruisme.5 SkillPill

In diesem Kurs lernen Sie das breite Spektrum der Geschlechtsidentität kennen. Dieser Kurs behandelt die oft schwierigen Selbstfindungsreisen, die Menschen durchlaufen, um ihre Geschlechtsidentität zu entdecken. Außerdem erfahren Sie, warum wir die Erkenntnisse dieser Menschen respektieren und sie durch Allyship unterstützen sollten.5 SkillPill

In questo corso, ti verrà presentata l'ampia gamma delle identità di genere; inoltre, verrà analizzato il percorso, spesso difficile, di scoperta di se stessi che le persone devono intraprendere per scoprire la propria identità di genere e le ragioni per cui dovremmo rispettare le loro conclusioni e fornire loro supporto come alleati.5 SkillPill

Neste curso, você aprenderá sobre o amplo espectro da identidade de gênero. Este curso abordará as jornadas de autodescoberta, muitas vezes difíceis, pelas quais as pessoas passam para descobrir sua identidade de gênero e por que devemos respeitar suas descobertas e apoiá-las por meio da aliança.5 SkillPill

En este curso, aprenderás más sobre el amplio significado de la identidad de género. Este curso cubrirá los viajes de autodescubrimiento, a menudo difíciles, por los que pasan las personas para descubrir su identidad de género y por qué debemos respetar sus descubrimientos y apoyarlos a través de la alianza.5 SkillPill

Tijdens deze cursus leert u hoe u respectvol en gepast kunt reageren op beledigende opmerkingen. Door strategieën te begrijpen en te gebruiken om met moeilijke gesprekken om te gaan, zullen lerenden beter voorbereid zijn om te reageren op aanstoot op de werkvloer.6 SkillPill

In this course, you will learn how individuals can respond to offensive comments respectfully and appropriately. Through understanding and utilising strategies to deal with difficult conversations, learners will be better prepared to respond to offence in the workplace.6 SkillPill

Au cours de cette formation, vous apprendrez comment réagir de manière respectueuse et appropriée aux commentaires offensants. En maîtrisant et en utilisant des stratégies permettant de faire face à des conversations délicates, les participants pourront mieux répondre aux insultes sur le lieu de travail.6 SkillPill

In diesem Kurs lernen Sie, wie Einzelpersonen auf beleidigende Kommentare respektvoll und angemessen reagieren können. Durch das Verstehen und Anwenden von Strategien für schwierige Gespräche werden die Teilnehmenden besser darauf vorbereitet sein, auf Beleidigungen am Arbeitsplatz zu reagieren.6 SkillPill

In questo corso, imparerai come rispondere a commenti offensivi, in modo appropriato e comunque rispettoso. Conoscendo e utilizzando le giuste strategie per affrontare le conversazioni difficili, i discenti saranno più preparati a rispondere alle eventuali offese ricevute sul posto di lavoro.6 SkillPill

Neste curso, você aprenderá como responder a comentários ofensivos de forma respeitosa e adequada. Por meio da compreensão e da utilização de estratégias para lidar com conversas difíceis, os participantes estarão mais bem preparados para reagir a ofensas no local de trabalho.6 SkillPill

En este curso, verás las maneras en que se puede responder a comentarios ofensivos de manera respetuosa y apropiada. Al entender y utilizar estrategias para afrontar conversaciones difíciles, estarás mejor preparado para responder a ofensas en el lugar de trabajo.6 SkillPill

Moving parts and power sources are among the machine hazards that can be dangerous when they are not guarded. Take this course to learn why machine guarding is important and the hazards from which it can protect you. Ideal learners are workers who operate, maintain or work near machines.8 UL

When people install, use and maintain machine guards properly, they can help prevent injuries such as crushed digits or amputations. Take this course to learn what machine guards are and how to work with them safely. Ideal learners are workers who operate, maintain or work near machines.19 UL

Sustainability is a precious opportunity for companies and managers to think of business in a different way and transform how it is organised. What impact does it have on people management? Which aspects and dimensions does it involve? In this course, we will discuss how people management is an essential step in a company’s pathway to sustainability. We will learn of the challenges it creates for leaders, managers, HR and its team. We will also ask ourselves which principles must inspire people management practices to make them sustainable in working contexts.24 Skilla

AL: Do you know, this morning I had to create a password to buy some tickets online? PT: Don't tell me you used the password you already use for Facebook… AL: Oops! PT: Today passwords play a vital role in protecting our data and identity. That’s why it’s essential to create secure passwords against computer hackers and theft. The data cybercriminals look for and steal most frequently are website access credentials, which are a commodity on the Dark Web. AL: So I need to learn to become a champion password manager. PT: Precisely! No more banal passwords like name, surname and birth year, or the same password for different sites. This training will teach you how to set, organise and store your passwords securely, simply and effectively!15 Skilla



With this training, you will be able to tell a secure website from a not-secure one, you will discover which symbols alert you to possible dangers and the difference between an HTTP and HTTPS web address. Don’t be fooled, learn to recognise the Internet’s risks.14 Skilla

AL: I wanted to go on LinkedIn. I was about to put in my credentials when I noticed the address bar... You won't believe it, but instead of LinkedIn, it said LinkdIn, without the “e” in the middle… PT: …You didn’t put your credentials in, did you? AL: No, I got suspicious and closed everything… A website with such a similar name... Even the graphics were practically identical! How do they do it? PT: The online scam world is huge and evolving all the time. When you go on a site, be very careful, especially before giving out personal information and sensitive data! The fraudster's goal is to get hold of victims’ credit card codes, passwords, addresses and so on. AL: But I was sure it was the genuine LinkedIn page, it was identical… PT: First, the scammer creates a fake web page. It looks real because it exactly duplicates the website we’re familiar with. Then, they get their victims to connect to that website with its very similar name. They use phishing e-mails, messages on social networks, and other technique16 Skilla

AL: This morning I had an e-mail from my bank. They said that for security reasons my current account had been blocked. To reactivate it, they wanted me to give them my access codes and… PT: …And what did you do? AL: At first, I wanted to carry on, but then I decided not to: the request seemed strange and it wasn't the usual sender name… PT: Have you ever heard of “phishing”?  PT: The term phishing means a computer scam to obtain confidential data like passwords, codes, pins, credit card numbers from the victim. The scammer's ultimate goal is to extort money or even steal the victim's identity. AL: With e-mails like the one I received? PT: Precisely! With e-mails, but that’s not all! Through texts, chats and social media, victims are invited to provide their personal data, or enter a link where there’s a form to fill in. AL: Then what happens? PT: With the stolen data, crimes can be committed at the expense of the victim, such as purchases with their cards, withdrawals from their bank account, access to their14 Skilla

Do you know what ESG stands for? Have you ever wondered how the real sustainability of an economic activity can be assessed? Have you heard about Sustainable Finance?  Starting from the ESG principles, the European Commission has drawn up a set of standards for the EU to achieve climate neutrality by 2050. This module will explain the ESG principles and the European regulatory context for sustainability and describe the criteria by which an economic activity can be identified as environmentally sustainable.23 Skilla

This course provides information and practical steps to help workers recognize and protect themselves from hazardous substances. It covers the Hazard Communication Program, including detailed explanations of the The Globally Harmonized System (GHS), Pictograms, Hazardous Substance Labels, Safety Data Sheets (SDS), Monitoring and Training. This standalone course will take around 25 minutes to complete, contains scenarios and assessments and is designed for use on desktop, laptop, mobile and tablet. (Added February 2024)25 Mind Channel

Inadequate mechanical integrity caused by unsafe process equipment can cause catastrophic events in chemical processing facilities. This course illustrates the importance of a Mechanical Integrity Program (MIP) that companies are required to follow in compliance with Process Safety Management (PSM) regulations to help prevent catastrophic events. Topics in this course include: Mechanical Integrity Program, Preparation, Written Procedures, and Quality Assurance. After completing this course, learners will be able to recognize why a good MIP is important. They will also be able to identify the required elements of an MIP and recognize how to maintain the mechanical integrity of a process.16 UL

Corporate sustainability strategies almost always include a section on energy. That's because it's one of the major areas where we as humans affect the environment. So, managing energy resources and their use is an important part of any sustainability plan. In this course, we'll talk about why organizations should have an energy strategy and how it impacts profit. We'll talk through several energy-related sustainability goals and discuss energy alternatives like solar power, wind power, and renewable energy.7 ej4

Corporate waste management includes your practices for managing organizational assets and handling waste disposal like food waste, pollution, and reusing or recycling materials. According to the United Nations, humans generate 11.2 billion tons of waste each year. Corporations, specifically, generate a huge percentage of this waste. By taking a sustainable approach to waste management, you're doing your part to reduce these alarming figures. In this course, we'll talk about why this matters for companies and how to implement strategies to lower organizational waste output.7 ej4

Welcometo the “Expert Insights: Freedom From Racism with Marshall Fields: Learning theLanguage and Barriers” course, designed to introduce learners to the languageof racism and the barriers they may face when working toward meaningful change.This course, comprising 13 lessons, explores how to approach racially chargedtopics with a humble mindset and a dedication for positive communication, allthe while teaching how systemic racism came to be and how it appears in thepast and present. This course is Part 1 of 2 from expert Marshall Fields. To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of thecourse. This program is valid for 2.5 PDC for Society for Human ResourceManagement (SHRM), 2.5 hour(s) of recertification credit through the HRCertification Institute (HRCI) and 2.5 PDU for the Project Management Institute(PMI).85 Bizlibrary

Welcome to the “ExpertInsights: Freedom From Racism with Marshall Fields: Embracing EmpatheticCommunication” course, designed to help learners become more comfortablediscussing racism and racially charged topics. This course, comprising ninelessons, explores how racism was rebranded after the Reconstruction Era, how itwas able to survive across generations, and how people today can practiceempathy to overcome their discomfort with the subject. This course is Part 2 of2 from expert Marshall Fields. To access youractivity IDs, a "View CE Certificate" button will display on theprofile upon completion of the course. This program is valid for 1 PDC forSociety for Human Resource Management (SHRM), 1 hour(s) of recertificationcredit through the HR Certification Institute (HRCI) and 1 PDU for the ProjectManagement Institute (PMI).56 Bizlibrary

Welcome to the “Expert Insights: Disability Inclusion withLiz Johnson” course, designed to familiarize learners with the nuances oflanguage surrounding disability and to combat common misconceptions caused bybias and ableism. Liz is Director and Co-Founder of The Ability People, andhelps businesses empower people with disabilities in their workforce throughmeaningful inclusion. This course, comprising 13 lessons, explores havinginclusive interaction, normalizing differences, and promoting equity in theworkplace. To access youractivity IDs, a "View CE Certificate" button will display on theprofile upon completion of the course. This program is valid for 1 PDC forSociety for Human Resource Management (SHRM), 1 hour(s) of recertificationcredit through the HR Certification Institute (HRCI) and 1 PDU for the ProjectManagement Institute (PMI).54 Bizlibrary

You Will Learn To  Recognise the benefits of implementing responsible manufacturing in your business. Adopt strategies to reduce waste and unnecessary consumption. Motivate employees to embrace environmental responsibility. Learn how to overcome barriers to sustainability. Set realistic goals for responsible consumption and production. Understand ways that the government is addressing wasteful practices.  Who Is The Course For?  Managers who want to learn more about why responsible consumption is important. Manufacturers who want to adjust their production processes to be more sustainable. Entrepreneurs who want to create greener businesses. Leaders who want to inspire change and introduce responsible consumption to employees. Managers who are struggling to reduce consumption. Professionals who want to set future environmental goals and build sustainable processes.  About The Course  Do you want to understand more about how your business and manufacturing processes affect the environment? Would you like to le45 The Expert Academy

You Will Learn  Define artificial intelligence (AI) and its implications for human resources. Examine the impact of AI on HR functions and processes. Identify why HR professionals should embrace AI in their work. Investigate case studies to identify the benefits of using AI in HR practices. Use statistics to demonstrate how to leverage AI for effective employee recruitment. Apply methods to develop strategies to incorporate AI into the company culture. Utilise strategies to evaluate the balance between AI benefits and potential biases in HR decision-making.  Who Is The Course For?  Managers who want to learn how to analyse large volumes of data using AI. Business owners who want to use AI to develop recruitment processes. Entrepreneurs who want to expand their businesses through AI. Leaders who want to learn how to strengthen their organisational culture using AI. HR professionals who want to use AI to navigate compliance requirements. Professionals who wish to make sure they avoid potential AI biases.  About40 The Expert Academy

You Will Learn  The relevance of social accountability and sustainability in business How turning sustainable may boost the profitability of the company How you can help the environment Various forms of social responsibility The simple adjustments your company can make to become more eco-friendly How to overcome the challenges you and your staff could encounter while implementing sustainable policies What are some of the modern social responsibility tendencies  Who Is The Course For?  Executives and team members who want to create a more environmentally friendly brand Entrepreneurs starting new companies that want to relate to customer's needs CEOs engaged in changing their public reputation to one that is filled with dignity and caring Human resource managers who want to learn more about the newest trends in social responsibility Anyone else who wants to do everything they can to make sure their company makes a positive contribution to society and the planet  About The Course  Have you ever heard the term “s39 The Expert Academy

Concerns about the use of AI have heightened in recent years. In order to alleviate these concerns, governments and regulators all over the world are implementing new laws. These laws are meant to regulate and control the development and use of AI. In this course we'll explore some of these laws and regulations and share some best practices for keeping up with the latest legislation. The course will take around 11 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.11 Mind Channel

Regulatory Compliance Audits can be taxing and worrisome for anyone. Having an OSHA Audit an open an organization up to receiving regulatory citations, monetary fines, negative company press, etc. The purpose of this webinar is to cover the key concepts of how to successfully navigate through an OSHA Audit. Being prepared ahead of time and knowing the right protocols can help turn a negative situation of being involved in a compliance audit into a positive one. Training your Managers and Supervisors on how to conduct themselves in an OSHA Audit will be covered. The key elements needed to developing a proactive Regulatory Compliance Written Program will be covered. After this webinar, you will have confidence in facing the next regulatory compliance audit that comes your way.16 Intellezy

Supply chain integrity is of the utmost importance not only for manufacturers and distributors responsible for the quality and performance of their products, but also for those working with government contracts. This entertaining video is a perfect conversation starter. It can be delivered individually to learners or be played in a staff or group meeting. Either way, it is perfect for beginning an important conversation with even the simplest of questions, such as, "Can this have happened here? What would you do if faced with this situation?" This asset is the video only portion of BSgo01aSAI. LEARNING OBJECTIVES: Identify common risks with supply chains. Recognize when it is appropriate to report concerns and disclose potential conflicts of interest.8 SAI360

Supply chain integrity is of the utmost importance not only for manufacturers and distributors responsible for the quality and performance of their products, but also for those working with government contracts. This live action video explores various supply chain issues through the lens of those involved in their discovery, guiding the learner through the chain of events. LEARNING OBJECTIVES: Identify common risks with supply chains. Recognize when it is appropriate to report concerns and disclose potential conflicts of interest.10 SAI360

Supply chains contain many moving parts and may involve companies located in different countries or regions. Conducting due diligence on the business practices and values of these partners is of the utmost importance as risks or questionable practices in one part of the chain reflects on all parts. This microlearning focuses on possible modern slavery, ineffective environmental mitigation, and the more stringent laws appearing on a global level. It also provides users with an infographic highlighting the most recent laws and regulations in effect. LEARNING OBJECTIVES: Describe the implications of child labor violations and explain the need to provide protection. Recognize the warning signs of environmental violations within supply chain processes. Demonstrate the process for identifying and mitigating potential human rights and environmental violations.18 SAI360
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Mit diesem Training lernen Sie, wie Sie die wichtigsten Cyberangriffe erkennen und abwehren können. Und das Beste daran: Sie spielen den Hacker.50 Lawpilots

Everything you need to know about occupational health and safety in 25 minutes. In case of questions, please contact your contact person in charge of occupational safety.25 Lawpilots

With this training you learn how to recognize and fend off the most important cyber attacks. And the best part: You play the hacker.50 Lawpilots

With this training we prepare you for the challenges of data protection.45 Lawpilots

Mit diesem Training lernen Sie, wie Sie sich auf dem Arbeitsweg und während der Arbeit schützen und was Sie in Notsituationen tun können.25 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf die Herausforderungen des Datenschutzes vor.45 Lawpilots

Do you know how sustainability disclosure has changed? Are you familiar with the Corporate Sustainability Reporting Directive? Are you aware of the sustainability reporting standards? In this module you’ll learn about the main changes in sustainability disclosure obligations and the requirements to be met in reporting. You’ll also learn how European Sustainability Reporting Standards are integrated with the European Taxonomy, making it easier to understand them in the context of an undertaking’s overall sustainability reporting.26 Skilla

Do you know how businesses must define their sustainability targets? Are you familiar with the provisions of the European Union Disclosure Delegated Act? Have you ever studied the tools of use for preparing a sustainability plan? In this module you’ll learn about undertakings’ disclosure obligations regarding the sustainability of their economic activities. You’ll find out more about the regulations and tools provided by the European Union for preparation of undertakings’ sustainability plans.26 Skilla

Accountability at work is about every person in the workforce – no matter their seniority - taking responsibility for their behaviour, decisions, and performance.  Creating a thriving culture of accountability in the workplace turns average teams into high-performing ones and builds stronger trust and relationships.  In this fluidbook we focus on the benefits of accountability, barriers to it and how to identify accountability issues.  We look at how to put building blocks in place to build accountability and the mindset needed to drive accountability in your team.120 Hemsley Fraser

Once you can identify your own biases, you can begin to reduce them. If you’re able to reduce your own biases about weight and size, you can make your workplace a safer, more accepting place. Learn how to reduce your biases around weight to create an inclusive environment.4 Grovo

Managers have the unique opportunity to influence others at work. Sometimes, influencing others can be as easy as treating them with respect. Learn how managers can set the tone for inclusion at work with their actions.3 Grovo

Everyone has biases that are harmless. But biases around weight negatively impact people. Identify your own biases around weight to begin to prevent weight bias at work.4 Grovo

Socializing is part of every job, but it can be uncomfortable when weight bias crops up. Employees can make comments that unknowingly offend or upset people who are living in larger bodies. Address weight bias while socializing to create an inclusive environment.3 Grovo

Another area where weight bias can be found is during the hiring process. Some hiring processes might unknowingly be designed to favor thinner people over plus-sized people. When this happens, companies lose out on talent. Identify how you can remove weight bias during the hiring process to recruit the best talent.4 Grovo

People of all sizes deserve respect. That's why all employees can work together to create an inclusive culture for everyone. Learn tactics for creating a safe and accepting culture for employees who are living in larger bodies.3 Grovo

This course serves as a content warning for the "Weight and Size Bias Prevention" program from Grovo. Be aware that this program covers topics such as body size, dieting, weight loss and gain, weight loss drugs, and eating disorders. It may be triggering for some.1 Grovo

There are many widely-believed myths about weight, like the idea that weight loss is just a matter of willpower. Weight bias can continue to be spread if statements like this go unchecked. Understanding these accepted but incorrect statements about weight and weight loss or gain can help you prevent weight bias in the workplace.4 Grovo

Weight bias is defined as negative attitudes, beliefs, and discriminatory actions against people because of their weight. Weight bias is prevalent throughout workplaces, but especially during hiring, promotions, and socializing. Discover what weight bias and its impact on individuals and teams.4 Grovo

<ul><li>Biases: where they come from and how they have impact</li><li>Diversity, equality and transparency: to promote real change</li><li>Inclusive environment: what must be taken in consideration</li><li>It's up to you now!</li><li>This course is eligible for 0.25 PDUs in the Power Skills area, as per the PMI Triangle. The PDU Claim Code for this course is 1254FY54BT.</li></ul>15 Cegos

<ul><li>The value and challenges of diversity</li><li>The problems of stereotypes and discrimination</li><li>Design your path and act inclusively</li><li>It's up to you now!</li><li>This course is eligible for 0.25 PDUs in the Power Skills area, as per the PMI Triangle. The PDU Claim Code for this course is 125407UAN0.</li></ul>15 Cegos

You Will Learn To  The definition of eco anxiety and how it affects mental health. How climate change, pollution and waste affect the world. Strategies to combat eco anxiety and become more environmentally conscious. How to convert eco anxiety into positive environmental action. The ways that eco anxiety can affect business practices. How to support your staff as they respond to climate change.  Who Is The Course For?  Managers who want to learn more about eco anxiety and how it developed. Business owners who want to reach a wider audience by becoming more environmentally aware. Entrepreneurs who strive to create an eco-friendly business from the ground up. Leaders who plan to implement eco-positive changes within their organisations. Managers whose employees are struggling with eco anxiety. Professionals who want to know what they can do on an individual level to be more environmentally conscious.  About The Course  Do you want to understand more about how climate change and the environment affect mental hea38 The Expert Academy

Alors que certaines personnes pensent que tolérer les différences est la meilleure façon de gérer la diversité, c'est en fait le strict minimum - le point de départ. Vous n'apprenez pas de quelqu'un que vous tolérez simplement. Notre organisation en profite le plus lorsque nous défendons véritablement nos différences.12 ServiceSkills

Nous sommes clients les uns pour les autres, ce qui signifie que nous devons traiter tous nos collègues avec le respect qu'ils méritent. Lorsque l'on considère les collègues neurodivergents, il existe une variété de facteurs qui peuvent être pris en compte pour établir de meilleures relations et créer un environnement de travail optimal.13 ServiceSkills

En développant une meilleure compréhension de la neurodiversité, les lieux de travail peuvent devenir des lieux plus accueillants, positifs et productifs pour les clients et les clients neurodivergents et neurotypiques.8 ServiceSkills



Que vous ayez ou non entendu parler du terme “neurodiversité,” tout le monde peut apprendre à mieux soutenir les collègues et les clients qui pensent, se comportent ou fonctionnent différemment de nous.9 ServiceSkills

Notre monde et nos lieux de travail ont la chance d'être remplis de diversité. Le respect et la célébration de ces différences sont essentiels au succès de l'organisation.8 ServiceSkills

This microlearning module uses dramatic live-action video to present a realistic situation in which a well-intentioned employee working with a third-party agent is trying to close a deal with a government entity. This asset is also part of the configured course Anti-Bribery and Anti-Corruption: Know Your Risk (CXab01aSAI) LEARNING OBJECTIVES: Recognize what is a bribe and what are corrupt practices. Identify the best methods to avoid situations that may be seen as potential bribes. Recall the most important anti-bribery and anti-corruption laws that affect how ethical business is done.10 SAI360
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This course helps learners understand the behaviors necessary to protect personal information in their organization's custody. The course stays within the policies found in the EU General Data Protection Regulation (GDPR) but is intended for learners who process or come in contact with people's data globally. It includes infographics with details on not just the GDPR, but US state laws including California's CCPA and CPRA, and laws in other parts of the world including South Korea among others. By teaching the rules and regulations of the GDPR the course allows learners to be able to identify the rules for processing data that are common to most data privacy laws. It also explains what a data breach is and what needs to be done if one occurs. This comprehensive course contains both microlearnings and infographics which can be used as a whole or as stand-alone products.  Contains infographics: CSdp33aSAI, CSdp36aSAI, CSdp37aSAI, and CSdp38aSAI.45 SAI360
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This gamified experience reviews the importance of data protection and security for employees and their business partners. Join Matt on his run through the woodland as he answers questions related to his recent training on sharing personal information and what to do should there be a potential risk of data falling into the wrong hands. A final quiz is included. LEARNING OBJECTIVES: Identify the best practices when disclosing personal information. Demonstrate the process to report any concerns.10 SAI360
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This asset, with included media piece, acknowledges the challenges that employees can face when seeing potential ethical violations, and helps guide employees to feel empowered to report and understand resources. LEARNING OBJECTIVES: Know and understand the values that the organization expects. Understand what a company hotline is and its uses. Demonstrate commitment to reporting potential issues and show an understanding of non-retaliation.10 SAI360
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This media asset uses a chain metaphor to show that a weak link in the supply chain can cause big problems for the organization. The organization must be diligent in working with all vendors, clients, and third parties to ensure that potential bribery risks are recognized and dealt with quickly. LEARNING OBJECTIVES: Understand that any bribes and potential bribes anywhere in the supply chain can create risk for our business. Know how to identify potential bribery issues.2 SAI360
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These video assets provide short, practical tips to help employees make ethical habits into everyday habits. An optimistic and lively animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: Understand strategies on how to deal with giving and receiving gifts in a business setting.1 SAI360

"The most common cause of work-related injury is lifting and carrying. In this course, you will learn how to lift safely and properly.  To prevent injury when lifting, it is essential to use the proper technique. Avoid bending over from the waist or lifting with your back, as it strains lower back muscles. Squat to pick up the load and use your leg muscles, which are stronger than your back muscles. Lift smoothly without jerking the load, and keep it close to your body to enforce core engagement and protect your arms and back. Additionally, maintain a clear line of sight to identify any potential hazards and consider team-lifting for heavy objects. This course includes labeled images illustrating incorrect and correct lifting."3 Grovo

Phishing is the most common type of cyber attack. This course explains how phishing attackers exploit psychology to get access to your personal information.5 Grovo

This is a practice course for the personal protective equipment (PPE) program. Through a series of scenario-based, multiple-choice quiz questions, you will be tested on the basics of PPE use. Demonstrate your understanding of how to make PPE work for you, why your organization might require PPE, and how to use PPE properly. Crucial details about PPE practices are available for review in a document accompanying the course.2 Grovo

"The core of hazard communication, or ""HazCom"", is a safety data sheet, a document that contains all the relevant information about a given hazardous chemical. Most workers only have to read certain sections of a safety data sheet. This course outlines what workers need to learn from safety data sheets before working with a chemical.  The globally harmonized system of Classification and Labelling of Chemicals (GHS) is designed to help workers worldwide understand the dangers associated with chemicals they may encounter. This system includes the creation of standard safety data sheets (SDS), which provide essential information about hazardous chemicals. Workers should know where SDSs are kept in their workplace—either in a physical binder or an online portal—and familiarize themselves with these documents before using any hazardous chemicals."4 Grovo

"Musculoskeletal disorders, or MSDs, can cause long-term chronic health problems if left untreated. This course outlines what to do if you think you have a work-related MSD.  People often do not report work-related injuries due to fears of job loss, reluctance to miss work, or underestimating the severity of the injury. However, neglecting MSDs can lead to chronic pain and long-term damage. Common signs of MSDs include pain, reduced mobility, and numbness. Employees should immediately inform their supervisors about any work-related pain, as delaying can worsen the condition and most organizations legally cannot fire someone for reporting an injury, with workers' compensation covering any missed work time. Early reporting also expedites claim processes. Workers should observe and emulate coworkers' safer work practices and consider ergonomic adjustments to their workstations, such as repositioning tools or using special equipment to reduce strain, and rotate tasks to avoid repetitive movements. Companies usual2 Grovo

"When you work, there’s always a chance you can wear down your muscles, bones, or joints, causing musculoskeletal disorders, or MSDs. This course explains common causes of MSDs.  People working can develop MSDs such as arthritis or carpal tunnel syndrome from performing repetitive or strenuous tasks. MSDs are injuries to soft tissues resulting from repetitive motions, excessive force, vibrations, or maintaining awkward positions. Workers can wear out their muscles, bones, and joints over time, leading to conditions like back pain and hernias. For instance, cashiers may develop carpal tunnel syndrome from repetitive movements, workers can get arthritis from frequently using force with tools, those exposed to continuous vibrations from machinery may experience soft tissue damage, and jobs requiring stooping or odd postures can lead to back-related MSDs."3 Grovo

"Every organization and job has different personal protective equipment (PPE) requirements. This course outlines why your organization may require certain types of PPE.  Safety professionals assess job tasks to identify potential hazards and implement ""engineering controls"" to mitigate them. If these measures aren't sufficient, personal protective equipment (PPE) is recommended. Workers should trust that PPE is suggested only when a significant hazard exists. Different organizations and jobs require specific PPE, and workers should consult their manager or safety expert to understand what is needed for their role. Signs indicating PPE requirements are usually posted, but workers are encouraged to inquire about unrecognized hazards. Safety professionals thoroughly analyze tasks for risks, but employees are still advised to ask questions if they suspect additional protection might be needed."3 Grovo

"Hazard communication, or ""HazCom"", is a safety process that provides workers with information about the dangers of chemicals they could encounter in the workplace. In this course you will learn the ways that hazard communication training can help you in the workplace.  HazCom involves training on reading safety data sheets and labels to understand chemical properties and associated dangers. It is particularly beneficial for new hires or when a new chemical is introduced. It teaches the health risks of various chemicals, proper storage guidelines, and emergency responses to accidents, such as spills or fires. Not limited to obvious environments, HazCom is relevant in any setting with chemical exposure, including offices with cleaning solutions."3 Grovo

This is a practice course for the Hazard Communication program. Through a series of scenario-based, multiple-choice quiz questions, you will be tested on the basics of hazard communication, or HazCom. Demonstrate your understanding of safety data sheets, chemical labels, and the purpose and use of hazard communication. Practice how to ensure a safe work environment when dealing with chemicals.2 Grovo

"There are lots of reasons why you or someone else might not adopt personal protective equipment, or PPE. But PPE is there for a reason. This course outlines some common problems people have with wearing PPE, and what you can do about them.  If PPE hinders job performance, such as foggy safety glasses or cumbersome gloves, workers should report the problem to their safety officer to find a solution, like using anti-fog spray. Discomfort with PPE could indicate improper fit or an allergic reaction, and the remedy could involve adjustments or using alternative materials. Additionally, this course addresses the misconception that PPE is not crucial by clarifying that all PPE regulations are grounded in hazard assessments and are meant to protect against real risks in the workplace."3 Grovo

"Most people don’t report their pain until it is too late. If you wait too long, you risk doing painful, long-term damage to your body. This course illustrates common symptoms of musculoskeletal disorders, or MSDs, so that you can report them if you need to.  Your body can alert you to potential MSDs through various symptoms. Key indicators of MSDs include consistent pain in joints or muscles, a reduction in the range of movement, and sensations of numbness or tingling that may suggest nerve pressure, as seen in conditions like carpal tunnel syndrome. Other symptoms can be stiffness, general weakness, and a loss of strength. It's crucial to pay attention to these signs and consult a doctor, especially if they relate to your work and persist over time. Timely reporting and treatment can prevent long-term damage and ensure better outcomes."3 Grovo

"Your personal protective equipment cannot protect you if you don’t use it correctly. This course instructs you on proper and safe PPE use.  To use PPE correctly, you must ensure three things. It should have an ANSI (American National Standards Institute) or CE (European Commission) mark. It must fit properly for effective protection. And you should always inspect your PPE before each use for any damage, as damaged or worn PPE cannot provide proper protection. Workplaces typically provide replacements for damaged or worn PPE according to their guidelines."2 Grovo

"Every chemical container in your workplace needs a label.  This course outlines what needs to be on that label, and how it needs to be used.  All containers with chemicals in the workplace, regardless of hazard levels, must be labeled. Labels follow a standardized format to ensure easy comprehension. Key elements include the chemical name, pictograms indicating associated risks (e.g., flammability or danger), signal words such as ""Warning"" or ""Danger"" to denote the level of caution required, and precautionary statements offering safety guidance. An example given is of a Global Harmonized Standard (GHS) label, a common global system, though variations in labels do exist. Labels must be consistent with safety data sheets, which should be readily accessible and consulted to verify label accuracy. When transferring chemicals to secondary containers, workers are responsible for attaching the proper standardized label, rather than using informal identification methods. Organizations typically supply these labe3 Grovo

This is a practice course for the information security program. Through a series of scenario-based, multiple-choice quiz questions, you will be tested on the basics of avoiding phishing.3 Grovo

Heritage months are an opportunity for us to learn more about the people, culture, history, traditions, and day to day experiences of groups of people who face oppression.&nbsp; May is AAPI Heritage Month, which celebrates the contributions of Asian American and Pacific Islander people and communities in the United States. This is the perfect chance to take a little extra time to recognize, appreciate, and celebrate the diverse experiences of AAPI individuals and communities. There are lots of ways you can show your support for AAPI Heritage Month—and use it as an opportunity for growth. Discover four strategies to make your celebration of AAPI Heritage Month meaningful and respectful.  Objectives:    Do your own research in three key areas to strengthen your background knowledge and engage in AAPI Heritage Month meaningfully   Use AAPI Heritage Month events at your workplace to educate yourself and show your team members the importance of showing your support   Reduce bias to help prevent microaggressions   7 CyberU

This course has been developed to provide learners with an understanding of the impact of pollution and waste on the environment. This course is part of the Kineo ESG Suite.  Pollution and waste are everywhere, and it's doing us, and the earth, harm. It's in the sky, the soil, and the water. The good news is we can make a difference. It will not be easy, but it's worth it. You can hold yourself, your business or your leaders accountable. Making changes like how we dispose of rubbish, improvements in recycling efforts, transitioning to renewable energy sources, and improving our education around the production of waste and pollution are all proven ways of reducing our environmental impact on the planet.   Designed to empower learners globally, this course delves into the realities of pollution and waste and explores what we can do personally, in the community and at work to make a change. We're in this together, so together, let's clean up our act.   This course provides learners with an understanding of: the 25 Kineo

This course has been developed to provide learners with an understanding of: the circular economy, its principles, and how it differs from the traditional linear economy model the importance of Reduce, Reuse, Recycle, and Recover principles business models aligned with circular economy principles, and their environmental and economic benefits the existing policy and regulatory frameworks that encourage the adoption of circular economy practices metrics and indicators used to measure progress towards a circular economy applying circular economy principles in their professional lives and becoming change agents in their respective organisations.30 Kineo

This course has been developed to provide learners with an understanding of the knowledge and skills that are required to adopt more sustainable, environmentally friendly business practices.30 Kineo

This course will start you on your journey to understanding the term Environmental, Social, and Governance (ESG) and how and why it is used in business. It will introduce some of the key themes within ESG, explore why businesses adopt ESG principles, and show you how to get involved.40 Kineo

With this training we prepare you optimally for the challenges of anti-corruption in the areas of sales, purchasing, and marketing.25 Lawpilots



With this training we prepare you optimally for compliance with equal treatment laws in the workplace.15 Lawpilots

With this training we prepare you optimally for the challenges of anti-money-laundering.15 Lawpilots

With this training we prepare you optimally for the protection of trade secrets.15 Lawpilots

With this training, we will ensure that you are optimally prepared for compliance and handling conflicts of interest in the workplace.15 Lawpilots

With this training we prepare you optimally for the challenges of anti-trust.15 Lawpilots

With this training we prepare you optimally for the prevention of insider trading.15 Lawpilots

With this training, we prepare you optimally for the challenges of export control.15 Lawpilots

With this training we prepare you optimally for the topic of whistleblower protection.20 Lawpilots

With this training we prepare you optimally for compliance with equal treatment laws in the workplace.30 Lawpilots

This training prepares you optimally for the challenges of data protection for managers.60 Lawpilots

This training prepares you optimally for the challenges of data protection in marketing.45 Lawpilots

In this online training, you learn how to save energy in everyday office life by taking simple but efficient measures.20 Lawpilots

With this training you familiarise yourself with the most common phishing methods and learn how you can successfully protect yourself against them.20 Lawpilots

With this training, you will learn how to better protect your devices and accounts from undesired attacks.15 Lawpilots

With this training, you will learn to recognize and prevent cyber attacks when working on the move.20 Lawpilots

With this training we prepare you optimally for the challenges of physical information security.15 Lawpilots

In this course you will learn how to work securely with the cloud in the office and from outside.20 Lawpilots

With this training, you will learn to recognize the cyberattacks with ransomware and to act correctly in case of emergency.15 Lawpilots

With this training we inform you about the topic of cyber security in law firms.30 Lawpilots

We provide you with concrete measures and recommendations on how to work successfully and effectively at home.20 Lawpilots

Verantwortungsvolles Wirtschaften kann viele Gesichter haben: Die Bandbreite reicht von einer mitarbeiterorientierten Personalpolitik über den sparsamen Einsatz von natürlichen Ressourcen bis zum sozialen Engagement vor Ort.25 MyBreev

Antidiskriminierung: Immer mehr Verantwortliche erkennen den Erfolg von einer Unternehmenskultur der Toleranz, Offenheit und Wertschätzung gegenüber Vielfalt. Damit es mehr als ein Trend wird, benötigt es Sensibilität und Hintergrundwissen.30 MyBreev

Jeden Tag verarbeitet unser Gehirn Reize, gibt Befehle und beeinflusst unsere Entscheidungen - und das alles, ohne dass wir uns dessen überhaupt bewusst sind.30 MyBreev

In Großbritannien, genauso wie im Rest der Welt, sind persönliche Daten eine äußerst begehrte Ware. Wenn diese kleinen Pop-ups auf einer Website erscheinen und um Erlaubnis zur Datensammlung bitten, lesen viele Menschen sie nicht so sorgfältig, wie sie sollten. Mit Ihrer Erlaubnis kann eine Organisation wissen, wo Sie Ihr Konto haben, einkaufen und vieles mehr, um Sie gezielt mit Anzeigen anzusprechen oder Ihre Daten an jemanden zu verkaufen, der dies tun wird.15 iAM Learning

En el Reino Unido, al igual que en el resto del mundo, los datos personales son una mercancía muy codiciada. Cuando aparecen esas pequeñas ventanas emergentes en un sitio web solicitando permiso para recopilar tus datos, muchas personas no los leen tan cuidadosamente como deberían. Con tu permiso, una organización puede saber dónde tienes tu cuenta bancaria, dónde compras y mucho más para dirigirse a ti con anuncios o vender tus datos a alguien que lo hará.15 iAM Learning

Au Royaume-Uni, tout comme dans le reste du monde, les données personnelles sont une marchandise très recherchée. Lorsque ces petites fenêtres pop-up apparaissent sur un site web en demandant la permission de collecter vos données, beaucoup de gens ne les lisent pas aussi attentivement qu'ils le devraient. Avec votre autorisation, une organisation peut savoir où vous avez votre compte bancaire, où vous faites vos achats, et bien plus encore pour vous cibler avec des publicités, ou vendre vos données à quelqu'un d'autre.15 iAM Learning

Denken Sie an Dinge, die einzigartig für Sie sind. Ihr Name? Ihre E-Mail-Adresse, Ihre Überzeugungen und all die anderen Dinge, die Sie wahrscheinlich nicht in Betracht gezogen haben, einen realen monetären Wert zu haben. Wir nennen das persönliche Daten, und dieser Kurs dreht sich darum, wie Organisationen damit umgehen müssen. Für sie können persönliche Daten großes Geld bedeuten. Warum? Weil sie dazu verwendet werden können, Ihnen Dinge zu verkaufen, sogar Dinge, von denen Sie nie wussten, dass Sie sie brauchten.15 iAM Learning

Piensa en las cosas que son únicas para ti. ¿Tu nombre? Tu dirección de correo electrónico, tus creencias y todas las demás cosas que probablemente no hayas considerado tener un valor monetario real. Llamamos a eso datos personales, y este curso trata sobre cómo las organizaciones deben manejarlos. Para ellas, los datos personales pueden significar grandes ganancias. ¿Por qué? Porque se pueden utilizar para venderte cosas, incluso cosas que nunca supiste que necesitabas.15 iAM Learning

Pensez aux choses qui vous sont uniques. Votre nom ? Votre adresse e-mail, vos croyances et toutes les autres choses auxquelles vous n'avez probablement pas pensé avoir une valeur monétaire réelle. Nous appelons cela des données personnelles, et ce cours porte sur la manière dont les organisations doivent les gérer. Pour elles, les données personnelles peuvent représenter de grosses sommes d'argent. Pourquoi ? Parce qu'elles peuvent être utilisées pour vous vendre des choses, même des choses dont vous ne saviez pas que vous en aviez besoin.15 iAM Learning

„Großunternehmen gesteht Datenleck – Millionen persönlicher Informationen kompromittiert!“ Es scheint, als könnten wir keine Woche vergehen lassen, ohne eine weitere Nachricht über Datenlecks, oder? Warum passiert das? Nun, persönliche Daten haben einen Wert, und Kriminelle verstehen die Bedeutung, sie zu erhalten. Selbst wenn sie online durchsickern, können persönliche Daten erheblichen Schaden für eine Organisation verursachen.10 iAM Learning

"Gran corporación admite violación de datos: ¡millones de piezas de información personal comprometidas!" Parece que no podemos pasar una semana sin otra noticia sobre violaciones de datos, ¿verdad? ¿Por qué sucede esto? Bueno, los datos personales tienen valor y los criminales comprenden la importancia de obtenerlos. Incluso cuando se filtran en línea, los datos personales pueden causar un gran daño a una organización.10 iAM Learning

"Grande entreprise admet une violation de données – des millions de pièces d'informations personnelles compromises !" On dirait que nous ne pouvons pas passer une semaine sans une autre histoire de fuite de données, n'est-ce pas ? Pourquoi cela ? Eh bien, les données personnelles ont de la valeur, et les criminels comprennent l'importance de les obtenir. Même lorsqu'elles sont divulguées en ligne, les données personnelles peuvent causer d'énormes dommages à une organisation.10 iAM Learning

Mit dieser Schulung bereiten wir Sie optimal auf die Herausforderungen der Korruptionsprävention in den Bereichen Vertrieb, Einkauf und Marketing vor.25 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf die Einhaltung der Compliance-Regeln mit Fokus auf AGG und Gleichbehandlung vor.15 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf die Herausforderungen der Prävention von Geldwäsche und Terrorismusfinanzierung vor.15 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal für den Schutz von Geschäftsgeheimnissen vor.15 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf den Umgang mit Interessenkonflikten vor.15 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf die Herausforderungen des Kartellrechts vor.15 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf die Prävention von Insiderhandel vor.15 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf die Herausforderungen der Exportkontrolle vor.15 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf das Thema Hinweisgeberschutz vor.20 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf die Einhaltung der Compliance-Regeln mit Fokus auf AGG und Gleichbehandlung vor.30 Lawpilots

Dieses Training bereitet Sie optimal auf die Herausforderungen des Datenschutzes für Führungskräfte vor.60 Lawpilots

Dieses Training bereitet Sie optimal auf die Herausforderungen des Datenschutzes im Marketing vor.45 Lawpilots

In diesem Online-Training erfahren Sie, wie Sie im Büroalltag mit einfachen, aber effizienten Maßnahmen Energie sparen können.20 Lawpilots

Mit dieser Schulung machen Sie sich mit den gängigsten Phishing-Methoden vertraut und erfahren Sie, wie Sie sich erfolgreich dagegen schützen können.20 Lawpilots

Mit diesem Training lernen Sie, wie Sie Ihre Geräte und Accounts vor unerwünschten Zugriffen besser schützen können.15 Lawpilots

Mit diesem Training lernen Sie, Angriffe auf geheime Daten beim mobilen Arbeiten zu erkennen und abzuwehren.20 Lawpilots



Mit diesem Training bereiten wir Sie optimal auf die Herausforderungen der physischen Informationssicherheit vor.15 Lawpilots

In diesem Kurs lernen Sie, wie Sie im Büro und von außerhalb sicher mit der Cloud arbeiten können.20 Lawpilots

Mit diesem Training lernen Sie, die Cyberattacken mit Ransomware zu erkennen und im Ernstfall richtig zu handeln.15 Lawpilots

Wir geben Ihnen konkrete Maßnahmen und Empfehlungen an die Hand, wie Sie erfolgreich und effektiv daheim arbeiten können.20 Lawpilots

RIDDOR places a duty on ‘responsible persons’ to report serious workplace events and near misses to an enforcing agency, usually the HSE. You’ll take on the role of a health and safety expert to explore the requirements of the regulations. Choose your path through the content by answering a range of questions from the characters you meet, and then take a question and answer session to complete the course successfully.  RIDDOR places a duty on ‘responsible persons’ to report serious workplace events and near misses to an enforcing agency, usually the HSE. You’ll take on the role of a health and safety expert to explore the requirements of the regulations. Choose your path through the content by answering a range of questions from the characters you meet, and then take a question and answer session to complete the course successfully.25 VinciWorks

This course explores how the FCA regulates conduct, the principles it sets for business, and the standards and process it provides in the FCA handbook.20 VinciWorks

Climate change represents one of the greatest threats humanity has ever faced, and we need everyone on board to fight it.This course will provide a working knowledge and understanding of the mechanics of climate change. In this short course, we will discuss how human actions are causing climate change and what you can do about it. We’ll learn how carbon emissions and other factors affect the environment, what will happen if we don’t take collective action, and what we can do to slow the process on an individual, community and organisational basis.Topics covered - What is climate change? The science behind climate change What will life be like if we don’t take action? Causes of climate change Things you can do to help Course features - Smooth, user-friendly scroll design. Customisable training on a wide variety of topics with the option to include or remove topics for different audiences. Interactive learning built-in throughout the course, with the ability for the administrators to track responses in order to10 VinciWorks

The FCA requires financial firms to follow a formal process for receiving and handling customer complaints. That means that workers must be trained in all the different steps of this process, from recognising complaints to investigating them, responding to, and recording each complaint properly. This training is designed to provide everything service employees need to know to comply with FCA requirements and, hopefully, please even the most dissatisfied customer.15 VinciWorks

The Consumer Duty is a new set of rules developed by the Financial Conduct Authority (FCA) in order to create a higher standard of consumer protection in UK retail financial markets. It represents a significant regulatory change that will require firms to rethink their approaches to customer service, with a focus on delivering good outcomes for customers, rather than on internal processes. This course explains the FCA’ s Consumer Duty and what firms must do to implement it.30 VinciWorks

Teaches a method of driving that minimises fuel consumption and environmental impact. The financial and environmental benefits of eco-driving How to do eco-driving Other ways that businesses can optimise travel5 VinciWorks

Data privacy laws are in place in countries around the world, safeguarding individuals’ personal information and ensuring their privacy rights are protected. However, as the use of Artificial Intelligence (AI) becomes more widespread, the lines are blurring as to how personal information may be used.  Businesses are struggling to create new frameworks that enable technological innovation without sacrificing the right to personal privacy. In this course, we will learn the fundamental concepts of both data privacy laws and AI technologies, and explore models for straddling the challenges of each.10 VinciWorks

PREVENT is one element of the UK Government’s four-part counter-terrorism strategy. PREVENT is intended to stop people becoming terrorists and supporting terrorism by challenging extremism and preventing radicalisation. Before considering this, it is important to understand what is meant by the terms extremism and radicalisation, and this eLearning course is designed to enable university staff to understand how it can affect students and academic culture and how to raise concerns.  Extremism is defined as a “vocal or active opposition to fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs”. Radicalisation refers to the process by which a person comes to support terrorism and forms of extremism that lead to terrorism. It is essential that university staff know how to identify vulnerable and at-risk students. Both social indicators and critical risk factors should be considered when working with students to determi30 VinciWorks

Plagiarism has always been a concern in the halls of academia, but the rapid growth of AI usage has made it easier than ever for students to try to pass off unoriginal work as their own. Students must understand that plagiarism is never acceptable, and can carry severe consequences.  This course starts by discussing the lofty goals and aspirations of higher education and its institutions. It then explains the dangers of plagiarism and explores how AI exacerbates the problem. The course then discusses the potential risks the student faces when copying others' works, and concludes with a look at the acceptable technologies and best practices available to assist students in writing great papers.30 VinciWorks

This 5 minute course is an updated version of the Phishing Challenge 1.0 with all new emails based on recent threats. It is a hands-on, practical challenge in which users learn how to identify a phishing threat. Through a series of real phishing emails, users are quizzed on the common red flags that appear in scam emails. It uses real-world examples to educate on the importance of cyber security. It can be used as refresher training for cyber security, or as a way to identify individuals at high risk for falling into a phishing trap.5 VinciWorks

In deze cursus leert u hoe u een milieubewuster persoon kunt zijn op de werkplek en in uw leven als geheel door middel van een reeks eenvoudig te implementeren tips.3 SkillPill

In this course you will learn how you can be a more environmentally-conscious person in the workplace and in your life as a whole through a series of easy-to-implement tips.3 SkillPill

Dans cette formation, vous apprendrez comment être une personne plus respectueuse de l’environnement, à la fois sur votre lieu de travail et dans votre vie en général, grâce à une série de conseils faciles à mettre en œuvre.3 SkillPill

In diesem Kurs lernen Sie anhand einer Reihe leicht umsetzbarer Tipps, wie Sie sich am Arbeitsplatz und in Ihrem Leben insgesamt umweltbewusster verhalten können.3 SkillPill

In questo corso, imparerai a essere una persona più attenta all\\\'ambiente, sul posto di lavoro e nella tua vita nel suo insieme, attraverso una serie di suggerimenti facili da attuare.3 SkillPill

In this course you will learn how you can be a more environmentally-conscious person in the workplace and in your life as a whole through a series of easy-to-implement tips.3 SkillPill

Neste curso, você aprenderá como ser uma pessoa mais consciente do meio ambiente no local de trabalho e na sua vida como um todo, por meio de uma série de dicas fáceis de implementar.3 SkillPill

En este curso, aprenderás cómo puedes ser una persona más consciente del medio ambiente en el lugar de trabajo, y tu vida en general, a través de una serie de consejos fáciles de implementar.3 SkillPill

Emotionale Intelligenz definieren.Die Rolle von Emotionen in Beziehungenverstehen..PMI-Akkreditierung: Sie erhalten 0,5 Punkte für Ihre Leadership-Zertifizierung.15 Cegos

<ul><li>Definición de inteligencia emocional.</li><li>Comprender el papel de las emociones en las relaciones.</li></ul>Acreditación PMI: obtenga 0,5 puntos para su certificación de Liderazgo.15 Cegos

<ul><li>情商的定义. 情绪在人际交往中发挥的作用。</li></ul>PMI积分：完成课程学习将获得领导力认证的0.5个积分。15 Cegos

Die Bedeutung Ihrer Emotionskontrolle reflektieren.Wege entdecken, um die Wahrnehmung der eigenen Emotionen auszubauen..PMI-Akkreditierung: Sie erhalten 0,5 Punkte für Ihre Leadership-Zertifizierung.15 Cegos

<ul><li>Piense en la importancia de manejar sus emociones.</li><li>Descubra cómo desarrollar su conciencia emocional.</li></ul>Acreditación PMI: obtenga 0,5 puntos para su certificación de Liderazgo.15 Cegos

<ul><li>思考控制情绪的重要性，探索提高情绪意识的方法。</li></ul>PMI积分：完成课程学习将获得领导力认证的0.5个积分。15 Cegos

<ul><li>深入了解、分析压力的表现形式，通过适当的方法适应和控制压力。</li></ul>PMI积分：完成课程学习将获得领导力认证的0.5个积分。15 Cegos

<ul><li>Memahami bagaimana cara mengurangi dampak negatif stres. </li><li>Merelaksasi tubuh Anda. </li><li>Menelusuri manfaat olah napas. </li><li>Mengembangkan metode penghilang stres Anda sendiri. </li></ul>Akreditasi PMI: dapatkan 0,5 poin untuk sertifikasi PMP, PgMP, atau Leadership Anda.15 Cegos

스트레스의 부정적인 영향 줄이는 방법 알아보기. 신체 이완하기. 호흡법을 이용하면 좋은 점 알아보기. ‘스트레스를 줄이는' 나만의 방법 개발하기. (PMI 인증: PMP, PgMP 또는 리더십 인증을 위하여 0.5점을 획득할 수 있습니다.) 15 Cegos

<ul><li>ท าความเขา้ใจวธิลีดผลกระทบดา้นลบของความเครยีด</li><li>ผอ่นคลายรา่งกายของคณุ</li><li>ส ารวจประโยชนข์องการหายใจ พฒันาวธิกีาร 'คลายเครยีด'</li><li>ของคณุเอง การรบัรองจากสถาบนั PMI: คณุจะไดร้บั 0.5 คะแนนจากบทเรยีนนีเ้พือ่ไปรวมใบประกาศนียบตัรความเป็นผูน้ า หรอื PMP หรอื PgMP</li></ul>15 Cegos

<ul><li>Comprendre le rôle du cerveau.</li><li>Identifier les émotions.</li></ul><br>Accréditation PMI : gagnez 0.5 point pour votre certification Leadership.15 Cegos

情绪作用机制概览。PMI积分：完成课程学习将获得领导力认证的0.5个积分。15 Cegos

<ul><li>Reconnaître le rôle des émotions.</li><li>Utiliser ses émotions.</li></ul><br>Accréditation PMI : gagnez 0.5 point pour votre certification Leadership.15 Cegos

了解情绪的作用，并为自己所用。PMI积分：完成课程学习将获得领导力认证的0.5个积分。15 Cegos

<ul><li>Repérer les réactions incohérentes.</li><li>Comprendre les réactions incohérentes.</li></ul><br>Accréditation PMI : gagnez 0.5 point pour votre certification Leadership.15 Cegos

认识和控制错位情绪反应。PMI积分：完成课程学习将获得领导力认证的0.5个积分。15 Cegos

<ul><li>Identifier le rôle des réactions incohérentes.</li><li>Améliorer l'efficacité de vos réactions.</li></ul><br>Accréditation PMI : gagnez 0.5 point pour votre certification Leadership.15 Cegos

了解错位情绪反应的意义，提高自己遇事的行动效率。PMI积分：完成课程学习将获得领导力认证的0.5个积分。15 Cegos

<ul><li>Identifier et comprendre l'origine de la colère.</li><li>Faire face à son propre sentiment de colère.</li><li>Faire face à la colère de l'autre.</li></ul><br>Accréditation PMI : gagnez 0.5 point pour votre certification Leadership.15 Cegos

<ul><li>了解愤怒的根源</li><li>应对自身的愤怒情绪</li><li>应对别人的愤怒情绪</li></ul>PMI积分：完成课程学习将获得领导力认证的0.5个积分。15 Cegos

<ul><li>La valeur et les défis de la diversité</li><li>Les problèmes des stéréotypes et de la discrimination</li><li>Définir son approche et agir de manière inclusive</li><li>C'est à vous de jouer !</li><li>Ce cours est éligible pour 0,25 PDU dans le domaine des Power Skills, selon le Triangle PMI. Le code de demande de PDU pour ce cours est 125407UAN0.</li></ul>15 Cegos

<ul><li>Les préjugés : d'où ils viennent et quel est leur impact</li><li>Diversité, égalité et transparence : pour promouvoir un véritable changement</li><li>Environnement inclusif : ce qui doit être pris en considération</li><li>À vous de jouer !</li><li>Ce cours est éligible pour 0,25 PDU dans le domaine des Power Skills, selon le Triangle PMI. Le code de demande de PDU pour ce cours est 1254FY54BT.</li></ul>15 Cegos

The Plain Writing Act of 2010 mandates writing that is clear, concise, and organized for government documents. The Act has dramatically improved government communication by eliminating jargon, complex words, and unnecessarily confusing writing.  This new course will teach your employees how to follow the Act and the federal plain writing guidelines that were published shortly afterward.  29 CyberU

This basic rigging awareness module addresses the core elements that workers need to understand to conduct their rigging operations in a safe manner. Employers can use this course to ingrain fundamental terms and employee responsibilities. This course is an excellent tool for organizations who want to bolster or supplement their current rigging training program.9 UL

Breakdowns and accidents are unplanned events. You never know if, when, where, or how they will happen. But every time you get behind the wheel, you need to be prepared for the worst. The purpose of this course is to make you more prepared in the event of an accident or breakdown.18 UL

This course is designed for professionals who engage in hazardous waste/substance operations and/or hazardous materials emergency response, and who have previously completed the 24-hour or 40-hour HAZWOPER certification course. The 13 parts in this suite address annual refresher training topics required by OSHA with 5.5 hours of instructional time in support of the overall 8-hour annual refresher requirement.34 UL



Each year, more than 200 deaths and 5,000 injuries result from fires and explosions in the workplace. The National Fire Protection Association reported over 115,000 non-residential structural fires in a recent year, accounting for $2.4 billion in direct property damage. Those are the losses due to fires, but there are other hazardous situations that can threaten a worker's life and limb. These include severe weather, medical emergencies, chemical release, and bomb threats. We can't completely eliminate dangerous workplace situations, but we can reduce the number of associated injuries and deaths attributable to these incidents. This course will focus on two important aspects of this effort: egress and emergency action plans.15 UL

This is Part 1 and a continuation of Asbestos Hazards Introduction and will provide Class III and Class IV asbestos workers with the knowledge and skills necessary to identify asbestos hazards, the nature of operations that could result in exposure to asbestos, and the importance of necessary protective controls. This course describes the health effects of asbestos and where it is commonly found. In addition, workers will learn ways to prevent exposure and the importance of respiratory protection.38 UL

This is Part 2 of a three-part training course designed to provide Class III and Class IV asbestos workers with the knowledge and skills necessary to identify asbestos hazards, the nature of operations that could result in exposure to asbestos, and the importance of necessary protective controls. Part 2 will outline the precautionary measures to take to reduce or eliminate asbestos exposure.28 UL

This is Part 3 of a three-part training course designed to provide Class III and Class IV asbestos workers with the knowledge and skills necessary to identify asbestos hazards, the nature of operations that could result in exposure to asbestos, and the importance of necessary protective controls. Part 3 will provide an overview of various types of respirators, their limitations, and how to properly put on and take off a respirator.19 UL

The law requires your employer to provide you with access to your medical and exposure records. Why should you care? How do you get access? Take this course to find out! This course is ideal for all employees.5 UL

Petroleum is a flammable liquid, and practically everyone uses it to fuel their cars. But flammable and combustible liquids are dangerous. Something as simple as whether or not you promptly put a liquid in a flammable liquid storage cabinet can be a matter of life or death. This course covers risks associated with flammable and combustible liquids, and general safety procedures such as proper storage and use. Ideal learners are all employees.11 UL

Ammonia can cause blindness, lung damage and death, but the good news is you can control your exposure to it. Take this course to learn how to safely identify, store and handle ammonia. You will also learn what to do in the event of an ammonia exposure or leak. This course is ideal for anyone who works with or near ammonia.11 UL

Federal law provides employees with the basic right to know the extent and consequences of their exposure to the harmful substances with which they work. They are entitled to access to all the medical and exposure records generated for them while working for a given employer. Take this course to learn about employee rights, how to provide access to records and what information is exempt from employee access. This course is ideal for supervisors and other employees who receive and process record requests in the United States.14 UL

OSHA has a set of rules for recordkeeping. 29 CFR 1904 requires employers to record certain work-related injuries and illnesses. The rules also require that employers notify OSHA of severe incidents, such as fatalities. This training summarizes the key provisions of this rule, including explanations of OSHA forms 300, 301 and 300A. Ideal learners are managers and employers.28 UL

Rigging is a process used to secure materials to be moved by cranes, hoists or other lifting equipment. Heavy materials and moving parts have many associated risks of which you must be aware. Take this course to learn more about rigging and its potential hazards. This course is ideal for construction and general industry workers who may be involved in rigging activities, as well as their supervisors.8 UL

First responders at the awareness level play an important role in emergencies involving hazardous substances. The information they report helps to prepare the personnel who will contain materials, address fires and explosions and treat victims. Take this course to learn more about hazardous substances, how to recognize and identify them and what to do when you encounter an emergency in which they are involved. This course is ideal for industrial workers and their managers who aspire to become a responder or better understand what the role entails.21 UL

Safe rigging practices are vital to ensuring the safety of your worksite. Take this course to learn about basic rigging safe practices including the process, preparing for the job, and how to inspect and store equipment. This course is ideal for construction and general industry workers who may be involved in rigging activities, as well as their supervisors.20 UL

Choosing the right rigging equipment is vital to the safety of your worksite. Take this course to learn about the types of rigging equipment, including slings, connectors and adjusters. This course is ideal for construction and general industry workers who may be involved in rigging activities as well as their supervisors.23 UL

Direct reading gas detectors can provide life-saving data when you use them properly. Take this course to learn how you can use direct reading gas detectors in environments that may be immediately dangerous to life and health, or IDLH, during hazardous waste and emergency response operations. This course is ideal for chemical plant and laboratory employees including maintenance personnel and first responders.17 UL

You may already be familiar with the hierarchy of controls, but are you aware of how they work together to effectively control the hazards associated with hazardous waste operations and emergency response, or HAZWOPER, activities? Take this course to learn more. This course is ideal for laboratory and industrial plant employees including maintenance personnel and first responders who are responding to hazardous material incidents.9 UL

How do we coordinate the facilities, equipment, personnel and procedures we use to manage incident responses? The answer is the Incident Command System (ICS). Take this course to learn about the components of the management system and how we use them. This course is ideal for industrial plant employees including maintenance personnel, first responders and other people who respond to hazardous material incidents.27 UL

A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Know that certain global competition law principles apply all over the world and are enforced by national competition authorities and courts. Understand that such principles apply to our competitors, suppliers, distributors, and customers. Be aware of the basic principles of competition law. Be able to identify some common possible violations when interacting with dealers, suppliers, customers, and competitors.31 SAI360
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A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Know that certain global competition law principles apply all over the world and are enforced by national competition authorities and courts. Understand that such principles apply to our competitors, suppliers, distributors, and customers. Be aware of the basic principles of competition law. Be able to identify some common possible violations when interacting with dealers, suppliers, customers, and competitors.31 SAI360

This course guides board members in scrutinizing conflicts-actual, potential, and perceived-and establishing processes to eliminate them and mitigate damage if they do occur. LEARNING OBJECTIVES: Identify various conflicts of interest risks in a situation. Determine the potential steps needed to address conflicts of interest in the future. Identify how to respond to conflicts of interest, what protocols the board has to address these risks, and the risk tolerance.10 SAI360

Financial irregularities are an expansive threat to any organization. Even with the recent wave of accounting reforms, financial statements are still vulnerable to risks and errors, even ones made in good faith. This course guides board members in asking “How are we uncovering the fraud that may be affecting us right now, and how willing and prepared are we to address it?”   LEARNING OBJECTIVES: Identify the right questions to ask about a failure to protect the company from any additional risks. Recognize the need to fully investigate and respond to an incident, including ensuring failures will be fixed in the future. Recognize the importance of the oversight role and how where responsibility may fall if issues aren't addressed.10 SAI360

Gifts can be a part of normal business courtesy, but when they are lavish or extraordinary in comparison to those received by others, they can become a bribe. This branching scenario examines what happens when one person receives a much more expensive gift than others at a sponsored conference and how that person must politely and properly handle the situation. Learners must navigate to the right answers to avoid breaking the law. A final quiz is included.  LEARNING OBJECTIVES: Identify what may be considered a bribe.  Recall the best way to address lavish gift giving.6 SAI360
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Gifts can be a part of normal business courtesy, but when they are lavish or extraordinary in comparison to those received by others, they can become a bribe. This branching scenario examines what happens when one person receives a much more expensive gift than others at a sponsored conference and how that person must politely and properly handle the situation. Learners must navigate to the right answers to avoid breaking the law. A final quiz is included.  LEARNING OBJECTIVES: Identify what may be considered a bribe.  Recall the best way to address lavish gift giving.6 SAI360

Countries across the world have introduced laws that protect companies and consumers from unfair competitive practices. Every company, in every market, can benefit from operating in an environment that is fair and that encourages healthy competition.  Help Andreas, a sales manager, navigate various situations while adhering to competition laws. This course includes elements that cannot be changed due to functionality. A final quiz is included. LEARNING OBJECTIVES: Identify best practice guidelines for competition law compliance. Recall company policies and procedures and the important role individual employees play. Identify the consequences of noncompliance.7 SAI360

Holding a dominant position in a market, though advantageous, requires adhering to strict competition laws. Follow John as he strategizes with his team to ensure they reach their sales targets. This course cannot be used with Editor. A final quiz is included.  LEARNING OBJECTIVES: Recall situations in which a company might be seen as exercising market dominance.  Recognize dominant market risks. Identify best practice guidelines for competition law compliance.5 SAI360

This interactive animated infographic presents the most important principles of personal data protection and privacy, using everyday language so that learners can immediately understand and apply the concepts to situations they encounter in their own work. This asset is part of the course The GDPR and Worldwide Data Privacy Laws (CXdp03aSAI) but can also be a standalone product.5 SAI360

This situation-based Short Take puts learners into a fictional company, where they will walk through potential import situations and be asked to identify issues and escalation points. The Short Take also includes an introduction to imports and customs concepts and what learners will need to know. LEARNING OBJECTIVES: Understand the requirements for complying with major United States customs regulations. Identify warning signs for potential red flags within customs documentation. Be able to escalate concerns to appropriate company resource.15 SAI360
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This situation-based microlearning puts learners into an industry-specific situation where they'll walk through a potential export situation and be asked to identify issues and escalation points. The microlearning also includes an introduction to exports concepts and what learners will need to know. LEARNING OBJECTIVES: Understand the requirements for complying with major global exports regulations. Identify warning signs for potential red flags within exports documentation. Be able to escalate concerns to appropriate company resource.10 SAI360
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Addresses the rules regarding offering gifts to health care professionals. DESCRIPTION: This short segment can be combined with other Ethical Interactions with Health Care Professionals segments to create individualized learner journeys that are relevant to the needs of the target audience. LEARNING OBJECTIVES: Identify what is deemed a gift. Avoid actions that could appear as if you are offering a gift to a health care professional. Comply with legal guidelines and company policy. TARGET AUDIENCE: U.S. sales employees. INDUSTRY: Healthcare (Medical Technology).6 SAI360

Learn the key requirements of the Physician Payments Sunshine Act and what specific actions you need to take to comply with the law and company policy. DESCRIPTION: Short, interactive, high-impact module that employs problem-based learning through a real-life scenario. LEARNING OBJECTIVES: Understand the laws governing payments made to U.S.-licensed physicians and teaching hospitals, including the Physician Payments Sunshine Act. Be aware that expense reports must be accurate, complete, and submitted on time and that this requirement applies to everyone in the company who has a physician-related expense, not just sales representatives. Know the rules on providing meals, speaker fees, research support, and continuing medical education payments. AUDIENCE: All employees who interact with U.S. physicians or teaching hospitals. INDUSTRY:  life sciences, medical devices, medical technology.13 SAI360

Addresses the rules regarding offering gifts to health care professionals. DESCRIPTION: This short segment can be combined with other Ethical Interactions with Health Care Professionals segments to create individualized learner journeys that are relevant to the needs of the target audience. LEARNING OBJECTIVES: Identify what is deemed a gift. Avoid actions that could appear as if you are offering a gift to a health care professional. Comply with legal guidelines and company policy. TARGET AUDIENCE: U.S. sales employees. INDUSTRY: Healthcare (Pharmaceutical).6 SAI360

This course provides guidance on complying with the Sunshine Act. LEARNING OBJECTIVES: Recall the key requirements of the Sunshine Act. Identify what specific actions you need to take in order to comply with the law.13 SAI360

This Short Take helps learners understand what sexual harassment is, and introduces the legal concept of “reasonable person.” DESCRIPTION: This short take guides learners on how to recognize sexual harassment, and how to avoid committing sexual harassment, even if unintended. LEARNING OBJECTIVES: Recognize what behaviors could be considered sexual harassment. Understand that anyone can be a harasser and can be reported. Recognize what behaviors could be considered sexual harassment. Respond appropriately to sexual harassment complaints. TARGET AUDIENCE: All employees. INDUSTRY: All industries.11 SAI360
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This course offers a comprehensive experience in fair competition risk through the lens of careful communication. Two learning modules allow learners to be a bystander to a competition scenario and then apply their learning themselves. A pretest/posttest model with confidence ratings allows for sophisticated data analysis for risk assessment. LEARNING OBJECTIVES: Explain why fair competition is important to businesses, employees, consumers, and customers. Identify fair competition issues that are likely to arise in their own role. Demonstrate how to communicate with colleagues, competitors, clients, and vendors without violating, or appearing to violate, competition laws. TARGET AUDIENCE: All employees. INDUSTRY: All industries. NOTE: Not available for use with Customizer.30 SAI360
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Assesses whether an employee is able to accept a gift certificate from a supplier over the holiday season. DESCRIPTION: A bite-sized animation that captures a learner's attention and simplifies complex ideas through a visual representation. LEARNING OBJECTIVES: Realize that a gift certificate is considered a cash gift. Appreciate that certain gifts, gratuities, and entertainment should never be accepted, no matter the time of year. TARGET AUDIENCE: All employees. INDUSTRY: All.2 SAI360

Short, animated video that provides practical tips on protecting yourself and coworkers from contagious illness. DESCRIPTION: These video assets provide short, practical tips to help employees make ethical habits into everyday habits. An animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: Develop awareness for strategies to protect yourself and coworkers from illness. TARGET AUDIENCE: All staff. INDUSTRY: All.1 SAI360

Short, animated video that provides practical tips on protecting yourself and coworkers from contagious illness. DESCRIPTION: These video assets provide short, practical tips to help employees make ethical habits into everyday habits. An animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: Develop awareness for strategies to protect yourself and coworkers from illness. TARGET AUDIENCE: All staff. INDUSTRY: All.1 SAI360

These video assets provide short, practical tips to help employees make ethical habits into everyday habits. An optimistic and lively animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: General awareness of options available for raising concerns at work.1 SAI360

These video assets provide short, practical tips to help employees make ethical habits into everyday habits. An optimistic and lively animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: General awareness of options available for raising concerns at work.1 SAI360

These video assets provide short, practical tips to help employees make ethical habits into everyday habits. An optimistic and lively animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: General awareness of options available for raising concerns at work.1 SAI360

These video assets provide short, practical tips to help employees make ethical habits into everyday habits. An optimistic and lively animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: General awareness of options available for raising concerns at work.1 SAI360

These video assets provide short, practical tips to help employees make ethical habits into everyday habits. An optimistic and lively animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation. LEARNING OBJECTIVES: General awareness of options available for raising concerns at work.1 SAI360

Understand the importance of speaking up even in instances of questionable conflicts  DESCRIPTION: An energetic and memorable way to guide a learner through a concept using a live-action, hand-drawn style. LEARNING OBJECTIVES: Understand that conflicts of interest are not always clearly delineated. Acknowledge the need to separate personal interests from business decisions. Know that disclosing personal relationships to clients or coworkers is required. AUDIENCE: All employees.  INDUSTRY: All.2 SAI360

The keys to avoiding conflicts of interest are transparency and disclosure. This video covers various situations both internal and external to the company--outside activities, procurement conflicts, hiring conflicts, and reporting conflicts--whereby there is an appearance of a conflict of interest.1 SAI360

Triggers can make one especially vulnerable to one's own unconscious biases. This video explains various types of bias including affinity bias, halo effect, confirmation bias, recency bias, anchoring bias, and stereotypes. Unconscious bias affects all of us and recognizing these triggers can help to overcome one's own unconscious biases.2 SAI360
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This four-minute explainer video discusses what employees need to know about U.S. anti-boycott regulations and how they need to look out for and respond to potential boycott requests. LEARNING OBJECTIVES: Understand the requirements for complying with major United States anti-boycott laws. Identify warning signs for potential boycott requests within business documentation. Be able to escalate concerns to appropriate company resource. industries, particularly U.S.-based companies working with international clients and partners.2 SAI360
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This video emphasizes that is normal to worry about speaking up and how it might affect your career trajectory, but that there are safeguards in place. LEARNING OBJECTIVES: Help employees feel comfortable reporting concerns with the knowledge that retaliation is prohibited. Help managers understand their role in encouraging employees to speak up AND protecting them when they do. Encourage communication within the workplace about ethical issues, both positive and negative.1 SAI360
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This video emphasizes that is normal to worry about speaking up and how it might affect your career trajectory, but that there are safeguards in place. LEARNING OBJECTIVES: Help employees feel comfortable reporting concerns with the knowledge that retaliation is prohibited. Help managers understand their role in encouraging employees to speak up AND protecting them when they do. Encourage communication within the workplace about ethical issues, both positive and negative.1 SAI360

This 1-minute explainer video provides learners with practical strategies to be the person who upholds respect by carefully intervening in the moment. A thoughtful act in the moment can truly help stop disrespect at work. LEARNING OBJECTIVES: Identifies disrespectful situations in the workplace and recognizes a range of behaviors to intervene, supporting a culture of respect.1 SAI360

This program provides electrical workers with an understanding of the requirements of the 2024 NFPA® 70E® that relate to the safe performance of electrical work. It explains the dual hazards of electric shock and arc flash as well as the factors that contribute to the severity of injury. Electrical workers will also learn the conditions that require an electrically safe work condition to be established as well as the step-by-step process of creating and verifying an electrically safe work condition. After viewing this program, electrical workers will have an understanding of the incident energy associated with an arc flash and how this is used to establish the Arc Flash Boundary distance and select proper arc-rated clothing and PPE. The importance of wearing arc-rated clothing is visually demonstrated by example and the viewer will learn that flammable clothing such as polyester will worsen any burn injury.28 Bizlibrary

Learn how to maintain compliance with the Gramm Leach Bliley Act and the protection of sensitive information. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES:  Know how the Gramm Leach Bliley Act applies to each employee. Follow our policy on protecting customers' personally identifiable information. Understand how to identify sensitive information, how to disclose it properly, and how to protect information when sharing it. Protect customers' information from hackers and other information thieves. AUDIENCE:  All employees. INDUSTRY: All.15 SAI360

The most effective way to control hazards is to eliminate them or substitute them with something safer. Take this course to learn how to use elimination and substitution for risk mitigation and worker protection. We will go over some examples of how these controls can make a difference in hazardous waste operations and emergency response, or HAZWOPER, workplace safety. This course is ideal for chemical plant and laboratory employees including maintenance personnel and first responders.10 UL

Due to the nature of their jobs and the protective equipment required, HAZWOPER workers are particularly susceptible to heat stress. Take this course to refresh your memory about types of heat stress. In it, you will learn why HAZWOPER workers are susceptible to heat stress and how to prevent and treat it. This course is ideal for industrial plant and laboratory employees including maintenance personnel and first responders who are responding to hazardous material incidents.15 UL

Administrative controls are an important part of how we control hazards in the workplace. Take this course to learn how and when to use administration, including training, for risk mitigation and worker protection. This course will cover some examples of how these controls can make a difference in workplace safety. This course is ideal for chemical plant employees, including maintenance personnel and first responders.9 UL

The U.S. Department of Transportation Emergency Response Guidebook, or DOT ERG, is an essential tool for HAZWOPER workers responding to hazardous material emergencies. Take this course to refresh your knowledge about its contents and learn when and how to apply it in real-world situations. This course is ideal for industrial plant employees including maintenance personnel and first responders who are responding to hazardous material incidents.13 UL

In this course, learn how to recognize and respond to choking incidents in the workplace. Gain the knowledge and skills needed to provide immediate aid, prevent choking hazards, and ensure the safety of yourself and your colleagues. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

For Employees in California. The impact and effects of an emergency often come down to the planning that took place prior to the actual emergency, as well as an individual’s ability to respond appropriately. This course gives tips and best practices for employees when responding to emergency situations. The course will take around 6 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.6 Mind Channel

For Employees in California. A Personal Fall Arrest System (PFAS) is a safety measure to prevent falls from heights in various workplace scenarios. In this course you'll explore what a PFAS is, and best practices for using them. The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.9 Mind Channel

This series of Hazardous Materials Transportation e-Lessons provides general awareness training for the U.S. Department of Transportation's (USDOT) Hazardous Materials Regulations. Module 6 is composed of four parts: Module 6a covers Highway Carrier Requirements.22 UL

Hazardous materials are vulnerable when they are in transit. Imagine what would happen if criminals or terrorists were able to obtain dangerous chemicals and materials! Take this course to find out what you can do to prevent that from happening. Ideal learners include people who work at companies involved in the packaging, shipment, transportation and distribution of hazardous materials.27 UL

Lorsque vous allez en ligne, vous entrez dans un monde virtuel. Mais les risques que vous y courez sont tout aussi réels et dangereux que ceux que vous affrontez dans la vie réelle. Il y a des prédateurs en ligne, des pirates informatiques, des usurpateurs d'identité et des gangs criminels, tous en attente d'une opportunité pour frapper. Au mieux, vous pourriez perdre de l'argent. Au pire, vous pourriez perdre toute votre identité ou être victime de maltraitance mentale, voire physique.10 iAM Learning

Cela se produit également lorsque des cybercriminels bombardent malicieusement un serveur de milliers de demandes. Cela est fait pour empêcher un site web d'accomplir sa fonction prévue et est appelé une attaque par déni de service. C'est frustrant pour les clients et potentiellement préjudiciable pour l'entreprise ciblée.10 iAM Learning

Selon le RGPD britannique, vous avez le droit d'accéder à vos données. Vous avez le droit de savoir quelles données personnelles les entreprises détiennent à votre sujet. Vous avez également le droit d'obtenir, de modifier ou de supprimer ces données, et vous pouvez le faire en utilisant quelque chose appelé une Demande d'Accès aux Sujets. Cela vous aidera à comprendre comment et pourquoi les entreprises utilisent vos données, et vous pouvez vérifier qu'elles le font légalement.15 iAM Learning

Wenn du online gehst, betrittst du eine virtuelle Welt. Aber die Risiken, denen du dort gegenüberstehst, sind genauso real und genauso gefährlich wie die, denen du im wirklichen Leben begegnen könntest. Es gibt Online-Raubtiere, Hacker, Phisher und kriminelle Banden, die alle auf eine Gelegenheit warten zuzuschlagen. Im besten Fall könntest du Geld verlieren. Im schlimmsten Fall könntest du deine gesamte Identität verlieren oder psychischen oder sogar physischen Missbrauch erleiden.10 iAM Learning

Kennst du das nicht auch, wenn eine Website, auf die du zugreifen möchtest, ständig abstürzt? Manchmal passiert das, weil viele Menschen versuchen, dasselbe zu tun wie du, zum Beispiel ein Online-Angebot zu ergattern oder Tickets für das heißeste Festival des Jahres zu bekommen. Es passiert auch, wenn Cyberkriminelle einen Server bösartig mit Tausenden von Anfragen bombardieren. Dies geschieht, um eine Website daran zu hindern, ihre beabsichtigte Funktion auszuführen, und wird als Denial-of-Service-Angriff bezeichnet. Das ist frustrierend für Kunden und potenziell schädlich für das angegriffene Unternehmen.10 iAM Learning

Unter der UK-DSGVO hast du ein Recht auf Zugang zu deinen Daten. Du hast das Recht zu erfahren, welche personenbezogenen Daten Unternehmen über dich speichern. Du hast auch das Recht, diese Daten zu erhalten, zu ändern oder zu löschen, und du kannst dies mithilfe einer sogenannten "Subject Access Request" (SAR) tun. Dies wird dir helfen zu verstehen, wie und warum Unternehmen deine Daten nutzen, und du kannst überprüfen, ob sie dies rechtmäßig tun.15 iAM Learning

Es gibt viele Vorteile beim Arbeiten im Homeoffice. Kein anstrengender Arbeitsweg, keine Wartezeiten auf das Badezimmer nach dem morgendlichen Kaffee aller und niemand verpestet die Mitarbeitermikrowelle mit seiner Wahl des Mittagessens... Wer entscheidet sich überhaupt dazu, Eier auf der Arbeit zu kochen? Aber eines der weniger angenehmen Dinge beim Arbeiten im Homeoffice ist die Cybersicherheit.10 iAM Learning



Il y a de nombreux avantages à travailler à distance. Pas de trajet épuisant, pas d'attente pour la salle de bains après le café du matin de tout le monde, et personne ne remplit le micro-ondes du personnel avec ses choix de déjeuner... Qui décide de cuisiner des œufs au travail de toute façon ? Mais l'un des inconvénients du travail à distance, ce n'est pas génial du tout, c'est la cybersécurité.10 iAM Learning

Die Cloud hat alles, was man braucht. Es ist eine flexible und kostengünstige Möglichkeit, Speicherplatz zu verwalten. Sie erleichtert die Zusammenarbeit von Teams, unabhängig vom Standort. Und es gibt eine Vielzahl von Cloud-Diensten zur Auswahl. Sie können sich entspannen und auf von Dritten gewartete Server zurückgreifen, um alles sicher zu halten. Aber die Nutzung der Cloud garantiert nicht automatisch ein Märchenende. Es gibt Risiken. Sie und Ihre Kollegen haben nach wie vor Verantwortlichkeiten, wenn es um die Sicherheit der Cloud geht. Heutzutage ist die Verwendung von Cloud-Speicherplatz zunehmend üblich. Aber es ist immer noch eine relativ neue Präsenz in vielen Arbeitsumgebungen. Das Verständnis der Grundlagen des Cloud-Speichers und der häufigsten Sicherheitsbedrohungen kann Ihnen helfen, Daten sicher zu halten. Die Entwicklung und Aufrechterhaltung einer Cloud-Sicherheitsstrategie wird Ihnen helfen, Sicherheitsverstöße zu vermeiden und darauf zu reagieren.15 iAM Learning

La cloud a tout ce qu'il faut. C'est une manière flexible et rentable de gérer le stockage. Elle facilite la collaboration des équipes, quel que soit l'emplacement. Et il existe une variété de services cloud parmi lesquels choisir. Vous pouvez vous détendre et utiliser des serveurs entretenus par des tiers pour tout garder en sécurité. Mais l'utilisation du cloud ne garantit pas automatiquement une fin de conte de fées. Des risques sont présents. Vous et vos collègues avez encore des responsabilités en matière de sécurité cloud. De nos jours, l'utilisation du stockage cloud est de plus en plus courante. Mais elle reste une présence relativement nouvelle dans de nombreux environnements de travail. Comprendre les bases du stockage cloud et les menaces de sécurité courantes peut vous aider à garder les données en sécurité. Et développer et maintenir une stratégie de sécurité cloud vous aidera à éviter et à répondre aux violations de sécurité.15 iAM Learning

„Wer sieht aus wie dein Prominenter-Zwilling?“ „Was sagt dein Haustier über deine Persönlichkeit aus?“ Obwohl es auf den ersten Blick Spaß macht, wenn du solche Fragen in sozialen Medien beantwortest, gibst du viel mehr preis, als du beabsichtigst. Tatsächlich gibst du jedes Mal, wenn du online bist, deine Daten preis, ob du es willst oder nicht. Dein Standort, deine Einkaufsgewohnheiten, Bankdetails. Wie viel Wert legst du auf deine Privatsphäre? Es gibt Leute, die diese Daten ausnutzen werden. Und nicht nur Cyberkriminelle. Legitime Unternehmen, oft diejenigen, bei denen du einkaufst, sammeln und verkaufen diese Daten. Warum? Nun, der Käufer kann sie nutzen, um dich mit Werbung für relevante Produkte und Dienstleistungen zu erreichen. Das ist ein unglaublich nützliches Asset für ein Unternehmen. Glücklicherweise gibt es eine Reihe von Vorschriften, um dir zu helfen, deine persönlichen Informationen für dich zu behalten. Es heißt die UK-DSGVO, und dieser Kurs ist hier, um es dir auf die interessanteste Weise15 iAM Learning

Man sagt, wir leben in einer "Post-Wahrheitswelt". Eine Eigenschaft dieser Welt ist der Anstieg von "Fake News". Wenn wir einen Nachrichtenartikel online lesen oder wenn wir die Geschichten durchsuchen, die in unseren Social-Media-Feeds erscheinen, ist es schwer, Fakten von Fiktion zu unterscheiden, oder? Und wenn Sie die Wahrheit nicht klar sehen können, könnten Sie auch auf andere Weise getäuscht werden.  Wir hören immer wieder von gehackten Geräten, und wir sind heutzutage schlauer über die Techniken, die verwendet werden, um uns zum Herunterladen von bösartigen Links zu verleiten. Aber Fake News ist eine aufkommende Bedrohung. Wir werden von gefälschten Schlagzeilen in Versuchung geführt, die darauf abzielen, unsere Aufmerksamkeit zu erregen und Handlungen auszulösen, die unsere persönlichen und finanziellen Informationen gefährden könnten. Aber wie erkennt man Fake News? Und was tun Sie, wenn Sie Opfer eines Fake-News-Betrugs werden? Es ist an der Zeit, es herauszufinden!10 iAM Learning

« Qui est votre sosie de célébrité ? » « Que dit votre animal de compagnie de votre personnalité ? » Bien que divertissantes en apparence, lorsque vous répondez à des questions de ce type sur les médias sociaux, vous révélez bien plus que ce que vous ne le pensez. En fait, chaque fois que vous êtes en ligne, vous divulguerez vos données, que ce soit volontairement ou non. Votre localisation, vos habitudes d'achat, vos coordonnées bancaires. Alors, quelle est la valeur de votre vie privée à vos yeux ?15 iAM Learning

Sie haben Sicherheitskameras, Bewegungsmelder und Schlösser an Ihren Türen, um die Bösewichte aus Ihrem Zuhause fernzuhalten. Aber was ist mit dem Online-Bereich? Cyberangriffe nehmen zu. Und Ransomware, eine bösartige Art von Malware, ist eine der störendsten und schädlichsten Arten davon.10 iAM Learning

Die meisten Menschen leben ihr Leben online. Ja, vielleicht haben Sie immer noch Hobbys in der realen Welt, wie sich mit Freunden zu treffen, in Restaurants essen zu gehen oder sich wie ein viktorianischer Dandy zu kleiden und mit einem Hochrad durch die Stadt zu fahren. Tally-ho! Aber wie arrangieren Sie das Treffen, buchen das Restaurant oder mieten Ihren Zylinder? Wahrscheinlich machen Sie das alles online. Jedes Mal, wenn Sie das Internet nutzen, hinterlassen Sie digitale Spuren. Wenn Sie nicht vorsichtig sind, können Hacker und Diebe diese Spuren ausnutzen, um Ihre Daten zu stehlen und Ihre Netzwerke zu schädigen. Deshalb ist es so wichtig, zu lernen, Ihre persönlichen Daten zu schützen. Dieser Kurs wird Ihnen zeigen, wie das geht.10 iAM Learning

Hatten Sie jemals diesen herzstillenden Moment, in dem Sie Ihr Telefon nicht finden können? Das ist ziemlich beängstigend. Besonders weil wir immer mehr Vertrauen in Technologie setzen, um jeden Aspekt unseres persönlichen und beruflichen Lebens zu speichern und zu verwalten. Deshalb ist es wichtig zu wissen, was zu tun ist, wenn Ihr Gerät gestohlen wird.10 iAM Learning

Sie schließen immer ab, wenn Sie das Haus verlassen, oder? Niemand möchte nach Hause kommen und Diebe dabei erwischen, wie sie das Wohnzimmer durchwühlen. Sie lieben diesen Fernseher! Die Sicherung Ihrer Besitztümer ist einfach nur gesunder Menschenverstand. Aber während Sie wahrscheinlich Ihre persönliche und physische Sicherheit ernst nehmen, ist es einfach, es mit der Online-Sicherheit nicht so genau zu nehmen.10 iAM Learning

Liebst du nicht auch Katastrophenfilme? Das Drama, das Herzschmerz, die Spannung. Wir lieben es einfach, wenn Dinge für andere schief gehen. Und es ist cool, wenn Dinge kablooey gehen, Städte erstarrt sind und Regierungsgebäude von Affen bewohnt werden. Aber das Erleben einer aufregenden, fiktiven Katastrophe ist sehr unterschiedlich zu einer in der Realität. Also musst du vorbereitet sein.10 iAM Learning

Erinnerst du dich, als Büros im Grunde genommen nur mit Aktenschränken überfüllt waren? Reihe für Reihe von staubigen Metallschubladen, randvoll mit Dokumenten und Papieren, die sich über Jahre erstreckten. Hm... wer hat diese Kopie der Magna Carta hier liegengelassen? Einige Büros sind immer noch so. Aber die meisten erkennen langsam, dass es einen schlankeren Weg gibt, Dinge zu erledigen. Sie investieren in die Cloud.10 iAM Learning

La plupart des gens vivent leur vie en ligne. Oui, vous pouvez encore avoir des passe-temps dans le monde réel comme rencontrer des amis, manger au restaurant, ou vous déguiser en dandy victorien et faire du vélo sur une grande roue dans la ville. À l'attaque ! Mais comment organisez-vous la rencontre, réservez-vous le restaurant, ou louez-vous votre haut-de-forme ? Il y a de fortes chances que vous le fassiez en ligne. Chaque fois que vous utilisez Internet, vous laissez des traces numériques. Si vous n'êtes pas prudent, les hackers et les voleurs peuvent exploiter ces traces pour voler vos données et nuire à vos réseaux. C'est pourquoi il est si important d'apprendre à protéger vos données personnelles. Ce cours vous montrera comment faire.10 iAM Learning

Nous aimons tous les films sur le piratage. Comme quand un détective essaie d'accéder à un ordinateur secret et parvient à craquer le code juste avant que le criminel n'entre par la porte. Ces films sont captivants parce qu'ils semblent inaccessibles. Mais saviez-vous que le piratage ne concerne pas seulement des affaires glamour comme prendre le contrôle de programmes gouvernementaux ou voler des banques ?5 iAM Learning

Avez-vous déjà eu ce moment de panique où vous ne trouvez pas votre téléphone ? C'est assez effrayant. Surtout alors que nous accordons de plus en plus notre confiance à la technologie pour stocker et gérer tous les aspects de notre vie personnelle et professionnelle. C'est pourquoi il est important de savoir quoi faire si votre appareil est volé.10 iAM Learning

Vous verrouillez toujours la porte lorsque vous sortez, n'est-ce pas ? Personne ne veut rentrer chez lui et trouver des voleurs en train de saccager le salon. Vous adorez votre télé ! Sécuriser vos biens est simplement du bon sens. Mais alors que vous prenez probablement votre sécurité personnelle et physique au sérieux, il est facile de jouer avec la sécurité en ligne.10 iAM Learning

N'adorez-vous pas tout simplement les films catastrophes ? Le drame, le chagrin, le suspense. Nous aimons simplement quand les choses tournent mal pour les autres. Et c'est cool quand les choses explosent, que les villes sont figées en glace et que les bâtiments gouvernementaux sont habités par des singes. Mais vivre une catastrophe fictive passionnante est très différent de vivre une vraie catastrophe. Donc, vous devez être prêt.10 iAM Learning

Vous avez des caméras de sécurité, des détecteurs de mouvement et des serrures sur vos portes pour empêcher les méchants d'entrer chez vous. Mais qu'en est-il en ligne ? Les cyberattaques sont en augmentation. Et les rançongiciels, un type de logiciel malveillant, sont parmi les plus perturbateurs et dommageables qui existent.10 iAM Learning

Vous souvenez-vous lorsque les bureaux étaient essentiellement remplis d'armoires à classeurs ? Rangée après rangée de tiroirs métalliques poussiéreux bourrés de documents et de papiers s'étendant sur des années. Tiens... qui a laissé cette copie de la Magna Carta traîner ? Certains bureaux sont encore comme ça. Mais la plupart se réveillent à une façon plus rationalisée de faire les choses. Ils investissent dans le cloud.10 iAM Learning

Was haben Toaster, Wasserkocher, Kühlschränke gemeinsam? Nun, sie sind alle in der Küche zu finden, das stimmt. Aber sie werden alle zunehmend Teil des Internet der Dinge (IoT). Einfach ausgedrückt werden diese Geräte und Tausende andere mit Sensoren ausgestattet, die es ihnen ermöglichen, miteinander zu kommunizieren. Warum? Tatsächlich gibt es jede Menge Vorteile. Möchten Sie eine Tasse Tee? Schalten Sie den Wasserkocher von Ihrem Smartphone aus ein. Verbinden Sie Ihren Kühlschrank mit Ihrer Einkaufsliste und bestellen Sie automatisch Milch nach, wenn sie knapp wird. All diese Funktionen haben ihre Vorteile, aber VORSICHT! Sie können auch von Cyberkriminellen ausgenutzt werden...10 iAM Learning

Wir alle lieben Filme über Hacking. Zum Beispiel, wenn ein Detektiv versucht, in einen geheimen Computer einzudringen und gerade rechtzeitig den Code knackt, bevor der Kriminelle durch die Tür kommt. Diese Filme sind aufregend, weil sie unzugänglich erscheinen. Aber wussten Sie, dass Hacking nicht nur glamouröse Fälle wie die Übernahme von Regierungssystemen oder Bankraub betrifft? Das häufigste Hacking betrifft gewöhnliche Menschen mit einem beliebigen Online-Konto. Und das einzige, was zwischen einem Kriminellen und Ihren privaten Informationen steht, ist ein Passwort. Daher müssen Sie sicherstellen, dass es zählt.15 iAM Learning

Ach, Die Matrix. Hochmodernes Kino. Aber ist es nicht gut gealtert, oder? Die moderne Technologie hat die dystopische Zukunft, die es dargestellt hat, bereits eingeholt, nicht wahr? Die Sache ist die, mit dem Wachstum der Technologie ist auch unsere Notwendigkeit gewachsen, unser Cybersicherheitsspiel massiv zu verbessern. Genauso wie in den Filmen haben die Bösewichte die Mittel, die Kontrolle über unsere Technologie zu übernehmen, und sie werden nicht zögern, dies zu tun. Du musst einfach deine Rolle spielen und dich gegen sie auflehnen, denn wenn du es nicht tust, werden du oder dein Unternehmen die Auswirkungen spüren.15 iAM Learning

Wir verbringen einen großen Teil unseres Lebens online. Von Arbeits-E-Mails und Online-Banking über iCloud bis hin zu sozialen Medien. Sogar intelligente Technologien haben es geschafft, in jede Ecke unseres häuslichen Lebens einzudringen. (Hallo Alexa!) Ziemlich praktisch. Aber mit dem Fortschreiten der Technologie nehmen auch die Bedrohungen für die Cybersicherheit zu. Mit immer raffinierteren Cyberangriffen sind selbst die sichersten Umgebungen gefährdet. Obwohl unsere Online-Welt Spaß machen kann, ist die Wahrheit, dass Hacker und andere Cyberkriminelle ständig im Hintergrund lauern, um uns, unsere Daten und sogar unsere Identitäten zu stehlen. Gruselig. Aber keine Angst, es gibt viele praktische Schritte, die Sie ergreifen können, um sicherzustellen, dass Sie und Ihre Organisation geschützt sind und gut gerüstet sind, wenn es um Infektionskontrolle geht.15 iAM Learning

Wenn Sie dachten, dass Spoofing nur etwas Nachahmen für Spaß ist, dann überlegen Sie es sich noch einmal. Betrüger verwenden 'Spoofing'-Techniken, um vorzugeben, jemand oder etwas zu sein, der sie nicht sind. Warum? Um Zugang zu Ihrem Geld oder Ihren Daten zu bekommen oder um Zugriff auf Ihr Gerät oder das System Ihres Arbeitgebers zu erhalten. Daran ist nichts Lustiges. Spoofing kann bedeuten, dass Sie dazu verleitet werden, auf bösartige Links zu klicken oder schädliche Software herunterzuladen. Auf diese fiesen Tricks hereinzufallen oder immer zu glauben, dass E-Mails und Texte echt sind, setzt Sie oder Ihr Unternehmen einem Risiko für Verluste aus.15 iAM Learning

Qu'est-ce que les grille-pain, les bouilloires, les réfrigérateurs ont en commun ? Eh bien, ils se trouvent tous dans la cuisine, c'est vrai. Mais ils font tous de plus en plus partie de l'Internet des objets (IoT). Pour le dire simplement, ces appareils et des milliers d'autres sont équipés de capteurs qui leur permettent de communiquer entre eux. Pourquoi ? En fait, il y a plein d'avantages. Envie d'une tasse de thé ? Allumez la bouilloire depuis votre smartphone. Connectez votre réfrigérateur à votre liste de courses et commandez automatiquement du lait quand vous commencez à en manquer. Toutes ces fonctionnalités ont leurs utilisations, mais ATTENTION ! Ils peuvent aussi être exploités par des cybercriminels...10 iAM Learning

Si vous pensiez que le 'spoofing' consistait simplement à imiter quelque chose pour s'amuser, détrompez-vous. Les escrocs utilisent des techniques de 'spoofing' pour faire semblant d'être quelqu'un ou quelque chose qu'ils ne sont pas. Pourquoi ? Pour accéder à votre argent ou vos données, ou pour accéder à votre appareil ou au système de votre employeur. Rien de drôle là-dedans. Le 'spoofing' peut signifier que vous êtes trompé en cliquant sur des liens malveillants ou en téléchargeant des logiciels malveillants. Se faire piéger par ces mauvais tours ou croire toujours que les e-mails et les SMS sont authentiques vous expose, vous ou votre entreprise, à des risques de perte.10 iAM Learning

Dust! Urgh! No one likes getting a surprise dust cloud in their face. Your nose begins itching, your throat starts burning, and suddenly you’re sneezing and coughing all over the place. And that’s just from picking up the car keys off the sideboard. Imagine what it must be like to deal with huge quantities of construction dust in your work environment. Construction dust can damage your health, especially if you’re breathing it in over a long period of time. That’s why it’s important to use safety precautions for tasks which are high risk for construction dust, such as working in enclosed spaces. Luckily, this course will tell you everything you need to know to protect yourself.10 iAM Learning

En este vídeo se explica cómo utilizar Internet de forma segura: qué tipos de navegadores utilizar, qué tipos de cookies deberías evitar (y cuáles preferirías consumir) y por qué deberías borrar la memoria caché del navegador de vez en cuando. También incluimos aquí una referencia al canguro, porque ¿por qué no?10 The Jeff Havens Company

This video covers how to safely use the Internet – what kinds of browsers to use, which sorts of cookies you may want to avoid (and which ones you may want to eat), and why you should occasionally clear your browser cache.  We also threw a kangaroo reference in here, because why not?10 The Jeff Havens Company

Los ataques de ransomware se producen en algún lugar del mundo cada 2 segundos y pueden paralizar fácilmente una empresa en menos tiempo del que tardó en leer esta frase. En este vídeo se explica qué es el ransomware, por qué no quieres que forme parte de tu vida y cómo evitar que arruine lo que, de otro modo, habría sido un día muy agradable.10 The Jeff Havens Company

Ransomware attacks occur somewhere in the world every 2 seconds, and they can easily cripple a business in less time than it took to read this sentence.  This video will explain what ransomware is, why you never want it to be a part of your life, and how to prevent it from ruining what would have otherwise been a really nice day.10 The Jeff Havens Company

Hay ciertas consideraciones de seguridad específicas al trabajar en lugares públicos que probablemente no tengas en cuenta cuando trabajas desde tu casa u oficina. Este vídeo garantizará que estés debidamente protegido sin importar dónde te encuentres. También verás uno de los actos de sabotaje más deliciosos jamás filmados. ¡Disfruta!10 The Jeff Havens Company

There are certain safety considerations specific to working in public places that you probably don’t think about when you’re working from your home or office.  This video will ensure that you’re properly protected no matter where you are.  You’ll also see one of the most delicious acts of sabotage ever filmed.  Enjoy!10 The Jeff Havens Company

En realidad, la mayoría de las amenazas internas son provocadas por personas que no tienen intención de hacer nada malo. En este vídeo se describen los dos tipos principales de amenazas internas y se ofrece una forma clara y sencilla de prevenir la mayoría de los problemas antes de que se produzcan.10 The Jeff Havens Company

Esperamos sinceramente que nunca sufra un ataque de ciberseguridad. Pero si alguna vez lo haces, en este vídeo te explicamos paso a paso cómo enfrentarlo de la forma más rápida y eficaz posible. También verás algunas cosas que probablemente no deberías hacer, pero estamos seguros de que podrás diferenciar entre esos enfoques y los buenos. ¡Diviértete!10 The Jeff Havens Company

We sincerely hope you never experience a cybersecurity attack.  But if you ever do, this video provides a step-by-step approach to dealing with it as quickly and effectively as possible.  You’ll also see some things you probably shouldn’t do, but we’re confident you’ll be able to tell the difference between those approaches and the good ones.  Have fun!10 The Jeff Havens Company

For Employees in California. PPE is a vital way of protecting yourself. PPE can protect you from injury, illness and even death. If PPE is required in your role it’s imperative that you wear the correct PPE in the correct manner. This course explains what PPE is and demonstrates best practices when using PPE. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

For Employees in California. Using proper lockout, tagout practices and procedures, create a safe environment for workers to perform servicing or maintenance of equipment or machines. This course explains what hazardous energy is and the responsibilities of the two levels of workers with lockout tagout procedures: Authorized workers and Affected Workers. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

For Employees in California.Bloodborne pathogens are infectious materials in blood that can cause disease when transmitted from an infected individual to another individual through blood or other body fluids. In this course we’ll explain what bloodborne pathogens are, and the key ways to protect yourself against them. The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.9 Mind Channel

For Employees in California. Learn about the unique challenges and hazards of working in confined spaces. Understand the characteristics and examples of confined spaces, differentiate between permit-required and non-permit-required spaces, and identify common hazards and controls. Gain the knowledge needed to ensure safety when working in confined spaces. The course will take around 11 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.11 Mind Channel

For Employees in California. Incident investigation is a critical component of a workplace’s health and safety program. This course explains what it is and gives best practices for Incident Investigators. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Explore the critical components and employee roles in adhering to California's Senate Bill 553, a law mandating the development of robust workplace violence prevention plans. This course provides insights into recognizing, reporting, and mitigating potential risks to foster a safe and secure work environment for all. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

This course has one short module about the right to be forgotten under the GDPR.5 VinciWorks

This Take 5 explores the bid suppression aspect of supplier fraud, what it means and what red flags to look out for to identify it.5 VinciWorks

This Take 5 explores how supplier fraud can occur through false invoicing. How it happens and what red flags to look out for to identify it.5 VinciWorks

Receiving a bomb threat can be a traumatic experience for anyone. Even if they eventually turn out to be hoaxes, the pressure of unexpectedly handling a potentially disastrous safety situation can be huge.  Training for this situation can give all staff greater peace of mind. In a situation where every second counts, it pays to have well-trained staff who feel confident in their immediate response to a bomb threat.  Take five minutes to do the Bomb Threat challenge. Would you know what to do if someone told you there was a bomb in your workplace? Could you keep calm under pressure and diffuse the threat?5 VinciWorks

Employers often tend to see the disability before the person and make assumptions about their needs and capabilities – and this can mean that the skills and potential of disabled job applicants and staff are not being properly recognised. In this short film, we take a humorous look at the world of work and recruitment from the perspective of disabled people through the experiences of a group of disabled professional comedians from the comedy collective Abnormally Funny People. Guided by founder member and leading disability trainer Simon Minty, this short film provides personal insight and guidance on recruiting and employing disabled people and sets out how to provide reasonable adjustments and support in the workplace.13 VinciWorks

As AI technology continues to improve, there is a growing tendency to outsource choices — including those that affect people’s livelihoods, health, and financial well-being — to AI models. But how can we be sure that the decisions it makes are accurate, fair and unbiased?  In this course, we explore how poorly conceived AI models can create inherent biases that lead to unfair treatment for certain types of people. We’ll discuss how these biases can be recognised, and what can be done to fix them.10 VinciWorks



(Added May 2024) This course explains what Intersectionality is and includes practical tips. The course will take around 11 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.11 Mind Channel

(Added May 2024) Microaggressions are small, usually unintentional acts that make someone feel like they are lesser-than, or an outsider. In this course we'll look at what microaggressions are, how to prevent them and how to deal with them when they happen. This short standalone microlearning module will take around 10 minutes to complete, contains a multiple choice quiz and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

(Added May 2024) You’ve probably heard and seen the terms "Data Protection" and GDPR a lot recently, but what do they mean?8 Mind Channel

(Added May 2024) This course covers the key Code of Conduct principles applicable for all modern businesses. Topics include: Ethical Behaviour, Diversity, Inclusion and Equity, Fraud, Bribery and Corruption, Information Security and Health and Safety. This module can be used for new or exisiting employees.  This module will take around 30 minutes to complete, contains multiple choice quizzes and scenarios and is designed for use on desktop, laptop, mobile and tablet.30 Mind Channel

(Added May 2024) Working safely is hugely important for both you and your colleagues. Let's look a few pracitical tips everyone can follow to help build a culture of safety in the workplace.  This short standalone microlearning module will take around 5 minutes to complete, contains a multiple choice quiz and is designed for use on desktop, laptop, mobile and tablet.5 Mind Channel

(Added May 2024) This short module look at key tips for all leaders to follow to create culture of safety in their team.  This short standalone microlearning module will take around 5 minutes to complete, contains a multiple choice quiz and is designed for use on desktop, laptop, mobile and tablet.5 Mind Channel

(Added May 2024) There are plenty of hazards associated with all lines of work in every industry. In this course we’ll take a look at each of these hazards to make you are aware of the potential dangers and then look at some ways to reduce the risk of these hazards. The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.9 Mind Channel

(Added May 2024) The OSH Act established the Occupational Safety & Health Administration (OSHA) – an organization which was put in place to create safety and health standards for workplaces to abide by. In this course we'll take a look at the purpose of OSHA, how they operate, OSHA inspections, employer responsibilities and worker rights under the OSH Act. The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.9 Mind Channel

(Added May 2024) Falls from ladders are a leading cause of occupational injuries in the workplace. This course will teach you how to stay safe when using ladders. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

(Added May 2024) Using proper lockout, tagout practices and procedures, create a safe environment for workers to perform servicing or maintenance of equipment or machines. This course explains what hazardous energy is and the responsibilities of the two levels of workers with lockout tagout procedures: Authorized workers and Affected Workers. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

(Added May 2024) Heat related illnesses like heat stress has the ability to impact many workforces, but the good news is heat related illnesses are entirely preventable for all workers. This course explains the different types of heat related illnesses and provides tips to stay safe while working in the heat. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

(Added May 2024) You’ve probably heard the term “sustainability” a lot recently, but what does it mean? This course explores what Sustainability is, how if affects you and your company and gives some practical tips. The course also explains the key Environmental, Social and Governance (ESG) pillars. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

(Added May 2024) In this course we'll explore the Paris Agreement of 2015, which saw 196 countries commit to tangible targets of limiting global warming to under 2 degrees, and preferably further limiting that to 1.5 degrees, and also saw a complete shift in the approach towards sustainability. We'll also outline and explain the practical impacts of the Sustainable Development Goals (SDGs). The course will take around 12 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.12 Mind Channel

(Added May 2024) This course is a Sexual Harassment Prevention Training focusing on Bystander Intervention.   In this course we’ll start by explaining what sexual Harassment is, giving examples of the different types of sexual harassment. We’ll then look at bystander intervention and explain how it can help prevent or protect others from sexual harassment.   You’ll learn about sexual harassment and bystander intervention through videos, scenarios, and interactive quizzes. The course will take 60 minutes to complete and is and is designed for use on desktop, laptop, mobile and tablet. This course is designed for all employees in Chicago.60 Mind Channel

(Added May 2024) As an employee, you may have access to information about your company before that information is made public, if you use that information for personal gain—for example, by buying, selling, or short-selling shares of your company or one that it’s merging with—you could be committing insider trading. This course explains what Insider Trading is, and shows how to avoid it. The course will take around 12 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.12 Mind Channel

(Added May 2024) In recent years, carbon offsetting has become a key activity for companies in the push for sustainability. But what does it mean? And what do the terms net zero and carbon neutral mean? This course explains all. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

(Added May 2024) Detailed and auditable sustainability reporting should be the core of every company's sustainability strategy, as it helps to measure as well as communicate the company's important sustainability impacts. This course explains what Corporate Sustainability Reporting (CSR) is, how reports are structured and why they are important. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

(Added May 2024) One of the most important parts of sustainability is “social impact”. Social sustainability is about meeting the needs of today’s generation, while not compromising but rather fostering the ability to meet future generations’ needs. This course explains what Social Sustainability is, giving examples of key focus areas. The course will take around 7 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.7 Mind Channel

(Added May 2024) This course explains the responsibilities of covered entities when dealing with PHI (Protected Health Information) under the Health Insurance Portability and Accountability Act (HIPAA). The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

(Added May 2024) Information is probably the most valuable thing a business holds, and we all have a responsibility to keep it secure. This module explores some key information security tips.8 Mind Channel

(Added May 2024) Bloodborne pathogens are infectious materials in blood that can cause disease when transmitted from an infected individual to another individual through blood or other body fluids. In this course we’ll explain what bloodborne pathogens are, and the key ways to protect yourself against them. The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.9 Mind Channel

(Added May 2024) The Immortal Life of Henrietta Lacks tells the story of a poor tobacco farmer who died from cervical cancer, and her cell strand, HeLa, which scientists used to develop a cure for polio and other diseases. In a fascinating and revealing investigation, author Rebecca Skloot uncovers the history of Henrietta and her family, of the exploitation of black Americans by the medical industry, and of Henrietta’s immortal cells. 25 Go1

(Added May 2024) Making the Modern World (2014) is a guide to humanity’s material consumption through history and into the future. These blinks explain the major material categories of our time and how we can effectively manage them as we move forward. 17 Go1

(Added May 2024) From #BlackLivesMatter to Black Liberation (2016) brings you up-to-date on the ongoing struggle for Black liberation in the United States. Discover the real reasons why racism continues to fracture America and why activist organizations like Black Lives Matter remain a much needed force for change. The fight is far from over, so find out what you can do to be part of the solution. 18 Go1

(Added May 2024) Born a Crime (2016) is about Trevor Noah's childhood and adolescence in apartheid and post-apartheid South Africa. A child of mixed heritage, Noah details the challenges he faced and the peculiarities that existed when he was growing up. 18 Go1

(Added May 2024) Why I’m No Longer Talking to White People About Race (2017) examines the often-dismissed problem of racism in Britain and offers insight into how it might be overcome. Contrary to the title, this volume provides a starting point for productive conversations about racism in Britain today. It examines British black history, white privilege and the links between class and race. 25 Go1

(Added May 2024) This Will Be My Undoing (2018) delves into the author’s experiences as a Black woman living in modern-day America. By examining race, culture and feminism, the book demonstrates why and how Black women have been marginalized and offers suggestions on how this serious situation can be improved. 15 Go1

(Added May 2024) White Fragility (2018) aims to do exactly what its subtitle says: to explain why white people find it so difficult to talk about racism, particularly within an American context. The answers are surprisingly complicated and illuminating, as they tie together some of the darkest strands of American history with the most fundamental ideologies of American society. 33 Go1

(Added May 2024) Ain’t I a Woman (1981) is a work of feminist scholarship that explores the complexities of living in the United States as a Black woman. Hooks examines the convergence of racism and sexism in major political and social movements throughout American history.20 Go1

(Added May 2024) In Invisible Women (2019), Caroline Criado Perez argues that there is a “gender data gap” – that the bulk of the world’s data is based on male bodies and male behaviors. The result is a world that not only caters to men but often actively disadvantages women. Perez shows how the data underpinning everything from medicine and AI to the size of our smartphones fails to account for women’s needs. She explores the myriad problems this data gap causes and suggests how it might best be addressed. 27 Go1

(Added May 2024) So You Want To Talk About Race (2018) examines the complex system of racism in the United States, from police brutality to cultural appropriation to the school-to-prison pipeline. It offers clarity on ways we can approach conversations about race and take action against structural injustice. 31 Go1

(Added May 2024) Building an Inclusive Organization (2019) offers a roadmap for leaders to create organizations that truly celebrate diverse perspectives in the workplace. The authors show that to become truly inclusive, workplaces need to work hard to overcome unconscious bias, create divergent teams where people challenge each other, and implement policies to create a psychologically safe environment for all.  24 Go1

(Added May 2024) The Warmth of Other Suns (2010) tells the story of the Great Migration – the biggest inner-border mass migration in US history. From 1915 to 1970, millions of Black Americans left the Jim Crow South in search of a better life in Northern cities. Focusing on the lives of three of those migrants, these blinks paint a vivid picture of the fears, hopes, and dreams that shaped the movement. 27 Go1

(Added May 2024) Caste (2020) takes a revealing look at the caste system that continues to exist in American society, and its disturbing similarities to caste systems in India and WWII-era Germany. It explains how the attitudes of the dominant castes have become ingrained, on conscious and subconscious levels, through generations of subjugation. You’ll find out what it takes to maintain a caste system as well as what can be done to break free from it. 28 Go1

(Added May 2024) Hood Feminism (2020) examines how feminism has often acted in the interests of white women, rather than all women. To be truly inclusive, feminism must also advocate for the most disadvantaged women in society, including women of color. 23 Go1

(Added May 2024) Why Are All the Black Kids Sitting Together in the Cafeteria? (1997) explores the reality of race in the American public education system and sheds light on racial-identity development in both Black and white people. Updated with a new prologue in 2017, it also explains how talking openly about racism is essential for cutting across racial and ethnic divides. 26 Go1

(Added May 2024) Biodiversity is necessary for sustaining human life. This module discusses the threats to biodiversity and what the practical things we can all do to help prevent biodiversity loss.10 Thrive Learning

(Added May 2024) Corporate governance: business jargon or crucial concept? In this module, we discuss why corporate governance is important to all of us, and how you can get involved too.9 Thrive Learning

(Added May 2024) Bribes aren't common in the UK, but they are dangerous and they could come from anywhere. In this module, we'll learn how to spot bribery and what to do if you find it.10 Thrive Learning

(Added May 2024) Money laundering helps criminals get away with their crimes, so it needs to be stopped. In this module, we'll learn how to spot money laundering, and how to respond if you come across it.8 Thrive Learning

(Added May 2024) Keeping data safe is more important than ever. In this module, we'll learn practical ways to guard against cyber attacks and stay protected in the digital world.10 Thrive Learning

(Added May 2024) Whistleblowing is serious business, so if it has to happen, it needs to be done properly. In this module, we'll learn why, when and how to blow the whistle.9 Thrive Learning

(Added May 2024) GDPR helps us take control of our personal data like never before. In this module, we'll learn what it means for us and the organisations we interact with.10 Thrive Learning

(Added May 2024) Competition between organisations makes things fairer for customers. Let's learn how competition law protects it, and what happens when the laws are broken.10 Thrive Learning

(Added May 2024) Corporate social responsibility is more than just token actions. It's a whole new way of thinking. This module explains what corporate social responsibility is and why it matters.10 Thrive Learning

(Added May 2024) How sustainable is your organisation? Here we explore what sustainability means, and give tips on how you can help make your impact a positive one.10 Thrive Learning

(Added May 2024) The environment's in a scary place right now, so what can you and your organisation do to help? Find out here.9 Thrive Learning

(Added May 2024) We use other people's material all the time, but are we giving credit where credit's due? Find out the dos and don'ts of copyright here.10 Thrive Learning



(Added May 2024) Here's a new perspective on what equality and diversity means and why it should matter to you.9 Thrive Learning

(Added May 2024) Neurodiversity is a relatively new term that you may not have come across, but learning more about those with a neurodivergence is the first step to offering the right support.8 Thrive Learning

(Added May 2024) This module explores the Equality Act 2010, who it protects and how it protects us from discrimination.8 Thrive Learning

(Added May 2024) This module will show you what hate crime is and the impact it can have on those who experience it. You will also learn about the different ways you can deal with hate crime to make workplaces safe for everyone.5 Thrive Learning

(Added May 2024) It's not always clear exactly what discrimination looks like. This module explains the main forms discrimination comes in and what to do if you see it happening.10 Thrive Learning

(Added May 2024) Bullying and harassment are never okay. In this module, we explain when these behaviours break the law, and how to deal with them when they happen.9 Thrive Learning

(Added May 2024) Sexual harassment affects men and women, and it needs a response. In this module, we'll look at the effects of sexual harassment and how we can try to prevent it.10 Thrive Learning

(Added May 2024) Creating an equal and diverse workplace doesn't start and end with your employer. Here we look at how you can help equality and diversity become a reality at work.9 Thrive Learning

(Added May 2024) Unconscious bias is everywhere, and we do it without even realising. This module helps you to recognise when you could be biased, and how you can prevent it affecting the decisions you make.10 Thrive Learning

(Added May 2024) Transgender. Cisgender. Non-binary. When it comes to the language around gender identity, many of us are in the dark. This module covers some key terms, why it’s important to be aware of them, and how we can create a more inclusive culture for everyone.10 Thrive Learning

(Added May 2024) Gender inequality is holding all of us back. Here we look at why people of all genders should care about gender equality, and what we can do to work towards it.8 Thrive Learning

(Added May 2024) People should be able to be themselves in the workplace, which includes being open about their beliefs. This module looks at what we mean by faith-based inclusion and how to achieve it in the workplace.5 Thrive Learning

(Added May 2024) When is comes to health and safety, there may be a lot of rules, but it's also about your mindset. In this module, you'll investigate a workplace incident to learn how both are important to staying safe at work.10 Thrive Learning

(Added May 2024) Hazardous substances are a lot closer to home, and work, than you might think. Find out what to look out for and how to protect yourself from them here.8 Thrive Learning

(Added May 2024) It's there to protect you, but the stats show that a lot of people aren't wearing it. This module explains what it's really there for and why it's so important.8 Thrive Learning

(Added May 2024) Fires can have serious consequences, especially when they get out of control. However, there are easy ways to prevent them and stay safe when they happen. This module shows you how.10 Thrive Learning

(Added May 2024) What are dynamic risk assessments, why are they important, and how can you carry them out effectively? This module answers those key questions.8 Thrive Learning

(Added May 2024) Manual handling might seem like the easiest thing in the world, but getting it wrong could cause a life changing injury. In this module, we look at what you can do to reduce these risks, keeping you and those around you safe.10 Thrive Learning

(Added May 2024) In a medical emergency, knowing what to do could save someone's life. This module isn't a replacement for a first aid course, but by the end you'll know how to respond when it's urgent.8 Thrive Learning

(Added May 2024) If minor injuries aren't treated right, they could become major problems. In this module, we look at how to respond to different injuries, and learn when to leave it to the professionals.8 Thrive Learning

(Added May 2024) If your job isn't very physical, you might think you're safe from injury.  But sedentary jobs can have negative health effects, so this module will show you how to stay safe.10 Thrive Learning

(Added May 2024) Slips, trips and falls happen all the time at work and some are very serious. In this module, we'll learn how to prevent slips, trips and falls, and how to protect ourselves if they do happen.8 Thrive Learning

(Added May 2024) Do you need insurance? With so many options out there, it's difficult to know for sure. In this module, we explore the different types of insurance available and how they can help you.8 Thrive Learning

(Added May 2024) Under the SMCR, everyone in insurance is responsible for their own actions. In this module, we'll learn what that means and how it affects you.10 Thrive Learning

(Added May 2024) No matter where you work, respect is crucial to success. Building a culture of respect can heighten focus, encourage collaboration, and increase job satisfaction. So where do managers come in?10 Thrive Learning

The  training course is focused on preventing workplace violence. It provides learners with actionable strategies to recognize and mitigate risks related to violent incidents in the workplace. The course rests upon the foundational premise that prevention is the most effective way to combat workplace violence, and every employee has a role to play. Rooted in the principles set by California law SB 553, the curriculum educates participants on ways to collaborate with employers in the creation and refinement of Workplace Violence Prevention Plans. By engaging employees in the process, the course empowers them to be vigilant observers and proactive contributors to a safer work environment.  One way to prevent violence emphasizes the importance of identifying potential risks that may lead to violent incidents. Once risks are identified, learners proceed to brainstorming solutions. Employees can propose changes or enhancements to existing procedures, or to develop new approaches that could reduce identified risks.3 Grovo

Do what you can to stop sexual harassment. Learn which tactics you can use to intervene if you see sexual harassment happening. This course is specific to those in Chicago.4 Grovo

In the wake of increasing concerns about safety in the workplace, California recently passed legislation that mandates businesses develop and implement a comprehensive Workplace Violence Prevention Plan. This new law also requires organizations to assign annual training focused on recognizing, understanding, and mitigating workplace violence. Through this training, we employees will learn how to contribute to a safe work environment. But taking this training is not just a legal mandate; it's part of a moral obligation to keep everyone safe at work. In this course, you will learn why it's important to take violence prevention training.  Workplace violence prevention training is crucial because it teaches employees how to identify potential threats and the strategies to de-escalate potentially dangerous situations. It is designed to foster a culture of security, respect, and understanding among all employees. By educating everyone about the types of workplace violence, warning signs, and the appropriate respons3 Grovo

This training course is designed to provide participants with the necessary knowledge and skills to properly identify when and how to engage with individuals exhibiting violent behavior. Participants will learn that depending on the level of threat and their own comfort with confrontation, there are different approaches to respond to violence at work.  These scenarios could range from harassment to verbal altercations, where a calm and measured intervention could prevent the escalation of violence. However, this course stresses the importance of not engaging when weapons are involved.  During the course, learners are equipped with a three-step guide to manage encounters with violence. Step one involves remaining calm and performing a quick but thorough evaluation of the environment and the individual's behavior. Step two focuses on de-escalation techniques, where appropriate.  Highlighting the importance of attempting de-escalation only when it is safe to do so, this part of the course provides practical tool3 Grovo

This training course is an essential guide for how to avoid violent individuals in the workplace. There are specific scenarios in which engaging with a violent person is not an option, particularly when a weapon is involved. Whether it's a firearm, knife, or an everyday object appropriated as a weapon, the presence of these elements dramatically increases the level of threat. This training program prioritizes safety and emphasizes that the best course of action in such circumstances is to swiftly get out of harm's way.  Throughout the course, the 'Run-Hide-Fight' tactic is presented as a way to get out of danger. Participants will be trained first and foremost to run—to escape the area quickly and safely. Running, when possible, is a safe response to an active threat. If running is not an option due to the situation or location, the training course then focuses on finding a secure hiding place, ensuring that the individual can remain out of view and quiet until help arrives or the threat subsides. However, in3 Grovo

Understanding the different forms of violence that can occur in the workplace is essential for maintaining a safe environment. According to the National Institute for Occupational Safety and Health (NIOSH), there are four main categories of workplace violence that everyone should be familiar with. By recognizing these categories, employees will be better equipped to identify when violence is occurring or when it might happen. This training lesson is designed to clearly define and give examples of each category that all members of the workforce can be on the lookout for warning signs of potential violence.  The first category encompasses violence by strangers who have no legitimate relationship to the workplace, such as a robbery attempt. The second category deals with violence acted out by customers or clients, which can often happen in healthcare, social service, or retail settings. The third category is when there's violence between coworkers, which can from interpersonal conflicts or other work-related iss3 Grovo

This corporate training course is dedicated to teaching employees how to recognize indicators of potential violence in individuals at workplace. It emphasizes that anyone, regardless of their previous behavior, could exhibit violent tendencies under certain conditions. The course highlights several common signs to watch for, such as drastic changes in behavior, verbal threats directed at oneself or others, and bringing weapons into the workplace. Acknowledging these warning signs is key in identifying someone who may be at risk of committing an act of violence.  The course, however, provides an important caveat: the presence of these indicators doesn't necessarily mean that the individual will become violent. Extreme behavioral changes could be attributed to numerous non-violent factors, and expressions of distress do not always lead to  violent actions. Still, understanding and being aware of these behaviors are critical steps towards identifying a potentially violent employee before a situation escalates. T4 Grovo

This course is specifically for administrators. The California Workplace Violence Prevention program is a comprehensive training designed specifically for employers in the California, responding to the legislative requirements put forth by law SB 553. This tailored program is made up of 10 courses that cover a broad spectrum of topics essential for establishing a safe working environment and adhering to legal mandates. SB 553 requires employers to create a Workplace Violence Prevention Plan and communicate this plan to their employees. The courses in the program serve as supplementary training material that employers must assign to expand their teams' knowledge on workplace violence.   However, it is crucial to understand that for this training to be compliant with SB 553, employers must edit the courses and add their company-specific information and policies to ensure it reflects the aspects of their workplace, industry, and prevention plan. This course outlines what information needs to be added to each cou3 Grovo

This training course is about recording an incident of violence at work. It is designed to empower employees with the knowledge and tools necessary to meticulously document incidents of workplace violence in accordance with California law SB 553. This course walks learners through the process of compiling a log that organizations are required to maintain for a minimum of five years. Starting with the fundamental step of gathering all the relevant details of the incident, participants are shown how to accurately record the event's specifics, ensuring that all significant information is captured for later reference.  As part of the course curriculum, participants will learn how to categorize different types of workplace violence, which an essential skill that helps  classify an incident. Learners are educated on the definitions of different levels of violence, ranging from verbal abuse and threats to physical attacks. This classification is crucial because it can have implications on the response, follow-up, an4 Grovo

This  training course focuses learners reporting an incident of workplace violence. Employees should feel empowered to report instances of violence without fear of retaliation or negative repercussions. Recognizing the significance of timely and accurate reporting, the course equips learners with the tools and knowledge to navigate the reporting process effectively. Throughout the training, participants are guided on identifying the right individuals within the organization to approach—a designated safety officer, human resources representative, or a trusted supervisor—making the initial step of seeking assistance clear.  With a strong emphasis on detail and clarity, the course's second step instructs participants to provide comprehensive information about the incident. Trainees will learn the importance of including what  happened, when and where the incident took place, and any relevant context that might inform the situation. Such detailed reporting is crucial for the organization to carry out a thorough i3 Grovo

This corporate training course focuses on reporting an incident of workplace violence. Employees should feel empowered to report instances of violence without fear of retaliation or negative repercussions. Recognizing the significance of timely and accurate reporting, the course equips learners with the tools and knowledge to navigate the reporting process effectively. Throughout the training, participants are guided on identifying the right individuals within the organization to approach—a designated safety officer, human resources representative, or a trusted supervisor—making the initial step of seeking assistance clear.  With a strong emphasis on detail and clarity, the course's second step instructs participants to provide comprehensive information about the incident. Trainees will learn the importance of including what  happened, when and where the incident took place, and any relevant context that might inform the situation. Such detailed reporting is crucial for the organization to carry out a thoroug4 Grovo

This corporate training course offers insights into identifying environmental risk factors that can heighten the likelihood of workplace violence.  Interactions with the public, working alone or in remote areas, handling money, working where alcohol is served, and working in buildings with limited escape routes can potentially elevate the risk of violence. This course stresses that while these factors are not direct causes of violence, they can create situations that are more susceptible to violence if not there aren't safety guidelines and preventive measures.  Workplace violence is not an isolated issue attributed solely to the nature of work. It's often related to the surrounding environment. By understanding these environmental triggers, organizations can create tailored strategies that address the specific vulnerabilities, helping to mitigate the escalated risks associated with these factors.  Knowledge and awareness of the outlined risk factors empower all stakeholders to actively participate in the est3 Grovo

As an employee, you have the right to file complaints with your city or state agency or the EEOC. Learn what to do if you're the target of sexual harassment. This course is specific to those in Chicago.3 Grovo

(Added May 2024) Employers must make ‘reasonable adjustments’ so that employees who are disabled can access their workplace and fulfil their role. But what exactly are these adjustments? And what is meant by ‘reasonable’?8 Thrive Learning

(Added May 2024) Despite what you may think, working at height can be common no matter what your role is. In this module, we'll look at how to work at height safely and prevent injuries if falls do happen.10 Thrive Learning

Incidents requiring CPR can happen anywhere and at any time. The first response to such an incident is the most important. CPR given at the scene can improve the chances of survival and recovery of a victim. This course will demonstrate how to recognize and respond to a severe life-threatening emergency until the Emergency Medical Services (EMS) personnel arrive.22 UL

Each year, more than 200 deaths and 5,000 injuries result from fires and explosions in the workplace. The National Fire Protection Association reported over 115,000 non-residential structural fires in a recent year, accounting for $2.4 billion in direct property damage. Those are the losses due to fires, but there are other hazardous situations that can threaten a worker's life and limb. These include severe weather, medical emergencies, chemical release, and bomb threats. We can't completely eliminate dangerous workplace situations, but we can reduce the number of associated injuries and deaths attributable to these incidents. This course will focus on two important aspects of this effort: egress and emergency action plans.27 UL

This is Part Three of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part Three covers Hazard Communication (HazCom), which provides workers with the information they need to know in order to understand the hazards and identities of the chemicals they may be exposed to when working.27 UL

Electrical standards do not just help you comply with the law, they keep you safe! You are already familiar with electrical terms and hazards. Take this course to learn about NFPA 70E and what it means for you. Stay compliant and stay safe! Ideal learners are people in all industries, particularly supervisors, electrical workers and safety managers.29 UL

If you work with biological materials, it is quite possible that you will produce hazardous waste. What types of hazardous waste might you produce? The obvious answer is biohazardous, or medical, waste. But if you are like a lot of people who work with biological materials, you may also work with or around other hazardous chemicals and radioactive materials, which wind up as waste too. Ideal learners are workers who may be exposed to biohazardous waste.31 UL

Hazardous waste operations and emergency response need to be conducted in an environmentally responsible manner and in compliance with all applicable environmental laws and regulations. This is Part Two of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part Two covers operations that are regulated by the U.S. Environmental Protection Agency (EPA) and reviews environmentally responsible ways of dealing with industrial waste to prevent pollution from hazardous waste.25 UL

This is Part Four of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part Four covers hazard and risk assessment. Individuals involved in hazardous waste operations and emergency response need to know and understand what hazards they may encounter in their work environment. They must be trained to identify hazards so that they can first assess them, and then take steps to control them whenever possible. This module examines the different types of hazards, their properties, and systems available for identifying them. It also discusses risk and how to assess the scene of an emergency involving hazardous waste.37 UL

This is Part Five of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part Five covers toxicology. Everyone is exposed on and off the job to a variety of chemical substances. Most are not hazardous under ordinary circumstances, but they all have the potential to cause injury at some concentration. How a material is used is the major factor for determining its hazard potential. The module provides an overview of toxicology to help trainees understand the potential effects of the hazardous substances they work with.28 UL



This is Part Six of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part Six covers monitoring and medical surveillance. Monitoring helps to determine what protection is needed before exposure to hazardous materials. Medical surveillance allows for the early detection of diseases or conditions caused by exposure to hazardous materials so treatment can be given to prevent further illness.30 UL

This is Part Seven of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part Seven covers respiratory protection. Respirators provide vital protection against chemicals and oxygen-deficient atmospheres. For this reason it is critical to know how to select and use the appropriate respirator for the job. All respirators are not created equal: not all of them will provide protection in atmospheres with low oxygen or certain other atmospheric hazards. In this module, those with a role in hazardous waste operations and emergency response will learn how to protect themselves from the breathing hazards they may face.17 UL

This is Part Eight of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part Eight covers PPE, personal protective equipment, your last line of defense against hazardous materials in your work environment. Although PPE cannot provide protection from all exposure, when properly selected and worn it can prevent unnecessary harmful exposures. For this reason it is critical to select the appropriate protective equipment for the job.13 UL

This is Part Nine of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part Nine covers confined spaces. Many work environments contain spaces that are considered confined because their shape and size make conditions difficult for employees who must enter, work in, and exit them. There are many instances where employees who work in confined spaces face increased risk of exposure to serious hazards that could result in serious injury or death. For this reason, special procedures must be followed when working in confined spaces and they are reviewed in this module.25 UL

This is Part Ten of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part Ten covers spill prevention. Those working in hazardous waste operations and emergency response need to know how to prevent spills or leaks of hazardous materials and how to respond if or when they do occur. Prompt and proper action can mean the difference between an emergency and a disaster.25 UL

This is Part 11 of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part 11 covers site control. If uncontrolled, a spill or release of hazardous waste could spread rapidly, leading to contamination on a large scale. For this reason, site control is required on a hazardous waste site. Site control helps limit the spread of contamination in the event of a spill or release of a hazardous substance and is a critical component of the HAZWOPER standard. The site control program is designed to reduce the spread of hazardous substances from contaminated areas to clean areas, to identify and isolate contaminated areas of the site, to facilitate emergency evacuation and medical care, to prevent unauthorized entry to the site, and to deter vandalism and theft. This module examines the elements of a site control program and how they can be implemented.17 UL

This is Part 12 of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. Part 12 covers decontamination, an important set of procedures designed to protect the environment, emergency responders, and other people from exposures or contamination resulting from a hazardous materials incident. This module presents the basics of decontamination to prevent the spread of hazardous materials to people and the environment.17 UL

This is Part 13 of a 13-part series of modules on HAZWOPER designed to provide the annual refresher training as required by OSHA for all employees affected by this regulation. This final module of our HAZWOPER training deals with emergency response. Emergency incidents are actual or potential spills or releases of hazardous materials into the environment. Because the possibility of damage to people, property and the environment is so serious, prompt and proper emergency response is critical. Training in safe emergency response practices will reduce the chances of harm to people or property. All organizations must plan for emergencies. Depending on operations, formal HAZWOPER emergency response planning may be required and that is covered in this module.21 UL

Petroleum is a flammable liquid, and practically everyone uses it to fuel their cars. But flammable and combustible liquids are dangerous. Something as simple as whether or not you promptly put a liquid in a flammable liquid storage cabinet can be a matter of life or death. This course covers risks associated with flammable and combustible liquids, and general safety procedures such as proper storage and use. Ideal learners are all employees.20 UL

The DOT (Department of Transportation) identifies requirements for transporting hazardous materials by rail in Part 174 of the HMR (Hazardous Materials Regulations).21 UL

Benzene is an aromatic hydrocarbon which is produced by the burning of natural products. It is found in gasoline and other fuels, and is used in the manufacture of plastics, detergents, pesticides, and other chemicals. Benzene is a clear, colorless liquid with a pleasant, sweet odor. The odor of benzene does not provide adequate warning of its hazard. In fact, benzene can cause serious health problems that you must understand if you work with it. This module covers the hazards of benzene and how to work safely with benzene.16 UL

The Resource Conservation and Recovery Act (RCRA) places controls on the management of hazardous waste from its generation to its ultimate disposal. This course provides you with important information on RCRA, hazardous waste and your role in staying safe if your facility or organization produces, disposes of or accumulates hazardous waste.33 UL

Whenever you generate hazardous waste and accumulate it on-site, you must take the necessary precautions and steps to prevent any sudden or accidental release into the environment. This course explores the actions you must take to carefully operate and maintain your facility and therefore reduce the possibility of fire, explosion and release of hazardous waste.15 UL

OSHA requires inorganic arsenic training whenever employees are exposed to arsenic at or above a certain level. This course explains the possible health effects related to inorganic arsenic and how to reduce and/or eliminate the exposures that can lead to these health effects.12 UL

When you work on a construction site that has multiple employers present, you know that communication and cooperation are important to make sure everyone stays safe. They are also important when OSHA performs inspections. You may be wondering how the employers work together during site inspections and how OSHA determines who to cite. This course will answer those questions. It is ideal for United States construction workers on multi-employer worksites.14 UL

Fires injure or kill thousands of workers annually. Those are the losses due to fires, but there are other hazardous situations that can threaten the life of a worker and health. These situations include severe weather, medical emergencies, chemical releases, and bomb threats. We cannot completely eliminate dangerous workplace situations, but we can reduce the number of associated injuries and deaths. This course will focus on two important aspects of this effort. Ideal learners are all employees.28 UL

(Added June 2024) Lone workers are people who work by themselves without close or direct supervision, no matter what their occupation.    There is a lot to consider whether you are a lone worker or responsible for those who are lone working, from thinking about the risks involved to creating a safe environment and an open communication channel.   This course will explore the details of lone working, safety measures that can be put in place and discuss the importance of controlling any risks.40 Access Learning

(Added June 2024) All organisations who work with or come into contact with children must have a safeguarding policy and procedures in place and all employees and volunteers must receive safeguarding training.   Safeguarding is the action taken to prevent harm, promote the welfare of children and protecting them from harm. This course is designed to help recognise potential indicators of abuse, harm, and neglect by following a series of videos that tell a story.30 Access Learning

FCA Principle 10 requires firms to arrange adequate protection for client money and assets, as outlined in their client money and assets rules (CASS). Breaches incur significant financial and professional penalties for firms and individuals. Up to six modules cover why the CASS rules were introduced, 5 key processes which underpin them, and how these apply to holding client money and client assets. Further modules cover mandates and the requirements to report to clients and the CASS resolution pack. The modules can be taken together or individually to suit individual learning needs and busy schedules.85 VinciWorks

Covers different types of pollution and the human activities that cause them.15 VinciWorks

Most insider threats are actually caused by people who have no intention of doing anything wrong.  This video will outline the two main types of insider threats and provide you with a clear and simple way to prevent most problems before they occur.10 The Jeff Havens Company

Cuando te conectas en línea, estás ingresando a un mundo virtual. Pero los riesgos que enfrentas allí son tan reales y peligrosos como los que enfrentas en la vida real. Hay depredadores en línea, piratas informáticos, estafadores y pandillas criminales, todos esperando una oportunidad para atacar. En el mejor de los casos, podrías perder dinero. En el peor de los casos, podrías perder toda tu identidad o ser víctima de abuso mental o incluso físico.10 iAM Learning

También ocurre cuando los ciberdelincuentes bombardean maliciosamente un servidor con miles de solicitudes. Esto se hace para impedir que un sitio web realice su función prevista y se llama ataque de denegación de servicio. Es frustrante para los clientes y potencialmente perjudicial para el negocio que está siendo atacado.10 iAM Learning

Bajo el Reglamento General de Protección de Datos del Reino Unido (UK GDPR), tienes derecho a acceder a tus datos. Tienes el derecho de saber qué datos personales tienen las empresas sobre ti. También tienes el derecho de obtener, modificar o eliminar esos datos, y puedes hacerlo mediante algo llamado Solicitud de Acceso del Sujeto. Esto te ayudará a entender cómo y por qué las empresas utilizan tus datos, y puedes verificar que lo hagan de manera legal.15 iAM Learning

Hay muchas ventajas al trabajar de forma remota. No hay agotadores desplazamientos, no hay que esperar para el baño después del café matutino de todos, y nadie llena el microondas del personal con sus elecciones de almuerzo... ¿Quién decide cocinar huevos en el trabajo de todos modos? Pero una de las cosas que no es tan genial acerca de trabajar de forma remota es la ciberseguridad.10 iAM Learning

La nube lo tiene todo. Es una forma flexible y rentable de gestionar el almacenamiento. Facilita la colaboración de equipos, independientemente de la ubicación. Y hay una variedad de servicios en la nube entre los que elegir. Puedes relajarte y hacer uso de servidores mantenidos por terceros para mantener todo seguro. Pero usar la nube no garantiza automáticamente un final de cuento de hadas. Hay riesgos presentes. Y tú y tus colegas aún tienen responsabilidades en cuanto a mantener la seguridad en la nube. En la actualidad, el uso del almacenamiento en la nube es cada vez más común. Pero sigue siendo una presencia relativamente nueva en muchos entornos laborales. Comprender los conceptos básicos del almacenamiento en la nube y las amenazas comunes de seguridad puede ayudarte a mantener seguros los datos. Y desarrollar y mantener una estrategia de seguridad en la nube te ayudará a evitar y responder a violaciones de seguridad.15 iAM Learning

¿Qué tienen en común los siguientes objetos? Tostadoras, hervidores, refrigeradores... Bueno, todos se encuentran en la cocina, es cierto. Pero todos ellos comúnmente se están convirtiendo en parte del Internet de las Cosas (IoT). Para decirlo de manera simple, estos dispositivos y miles de otros están siendo equipados con sensores que les permiten comunicarse entre sí.10 iAM Learning

La mayoría de las personas viven sus vidas en línea. Sí, es posible que aún tengas pasatiempos en el mundo real, como reunirte con amigos, comer en restaurantes o vestirte como un dandi victoriano y montar una bicicleta de rueda alta por la ciudad. ¡Tally-ho! Pero, ¿cómo organizas la reunión, reservas el restaurante o alquilas tu sombrero de copa? Lo más probable es que lo hagas en línea. Cada vez que utilizas Internet, dejas huellas digitales. Si no tienes cuidado, los hackers y los ladrones pueden aprovechar estas huellas para robar tus datos y dañar tus redes. Por eso es tan importante aprender a proteger tus datos personales. Este curso te mostrará cómo.10 iAM Learning

¿Alguna vez has tenido ese momento de pánico en el que no encuentras tu teléfono? Es bastante aterrador. Especialmente porque depositamos cada vez más confianza en la tecnología para almacenar y gestionar todos los aspectos de nuestra vida personal y profesional. Por eso es importante saber qué hacer si tu dispositivo es robado.10 iAM Learning

A todos nos encantan las películas sobre piratería informática. Como cuando un detective intenta acceder a una computadora secreta y logra descifrar el código justo antes de que el criminal entre por la puerta. Estas películas son emocionantes porque parecen inaccesibles. Pero ¿sabías que la piratería informática no solo tiene que ver con casos glamorosos como tomar el control de programas gubernamentales o robar bancos?5 iAM Learning

Dicen que estamos viviendo en un "mundo posverdad". Una característica de este mundo es el aumento de las "fake news" o noticias falsas. Cuando leemos un artículo de noticias en línea, o cuando navegamos por las historias que aparecen en nuestros feeds de redes sociales, ¿no es difícil distinguir entre los hechos y la ficción? Y si no puedes ver la verdad claramente, también podrías ser engañado de otras maneras.10 iAM Learning

Si pensabas que hacer un 'spoofing' era simplemente imitar algo por diversión, entonces piénsalo de nuevo. Los estafadores utilizan técnicas de 'spoofing' para pretender ser alguien o algo que no son. ¿Por qué? Para obtener acceso a tu dinero o datos, o para acceder a tu dispositivo o al sistema de tu empleador. Nada divertido en eso.10 iAM Learning

'¿Quién es tu doble de celebridad?' '¿Qué dice tu mascota sobre tu personalidad?' Aunque divertidas en la superficie, cuando respondes preguntas como estas en las redes sociales, estás revelando mucho más de lo que pretendes. De hecho, cada vez que estás en línea, estás entregando tus datos, voluntaria o involuntariamente. Tu ubicación, hábitos de compra, detalles bancarios. Entonces, ¿cuánto valoras tu privacidad?15 iAM Learning

Tienes cámaras de seguridad, detectores de movimiento y cerraduras en tus puertas para mantener a los malos fuera de tu hogar. Pero ¿qué pasa en línea? Los ciberataques están en aumento. Y el ransomware, un tipo malicioso de malware, es uno de los más disruptivos y dañinos que existen.10 iAM Learning

¿Recuerdas cuando las oficinas estaban básicamente llenas de archivadores? Fila tras fila de cajones metálicos polvorientos repletos de documentos y papeles que se remontaban a años atrás. ¡Vaya... quién dejó esta copia de la Carta Magna por aquí? Algunas oficinas todavía son así. Pero la mayoría están despertando a una forma más eficiente de hacer las cosas. Están invirtiendo en la nube.10 iAM Learning

¿Siempre cierras con llave cuando sales, verdad? Nadie quiere volver a casa y encontrarse ladrones saqueando la sala de estar. ¡Amas esa televisión! Asegurar tus pertenencias es simplemente sentido común. Pero aunque probablemente te tomes en serio tu seguridad personal y física, es fácil descuidar la seguridad en línea.10 iAM Learning

¿No te encantan las películas de desastres? El drama, la angustia, el suspenso. Simplemente nos encanta cuando las cosas salen mal para otras personas. Y es genial cuando las cosas explotan, las ciudades se congelan sólidas y los edificios gubernamentales son habitados por simios. Pero experimentar un emocionante desastre ficticio es muy diferente a experimentar uno en la vida real. Así que necesitas estar preparado.10 iAM Learning

Pasamos una gran parte de nuestra vida en línea. Desde correos electrónicos laborales y banca en línea, hasta iCloud y redes sociales. La tecnología inteligente incluso ha logrado invadir todos los rincones de nuestras vidas hogareñas. (¡Hola Alexa!) Bastante conveniente.       Pero a medida que avanza la tecnología, también lo hacen las amenazas cibernéticas. Con ataques cibernéticos cada vez más sofisticados, incluso los entornos más seguros están en riesgo. Aunque nuestro mundo en línea puede ser divertido, la verdad es que los hackers y otros ciberdelincuentes acechan en las sombras, listos para atacarnos, robar nuestros datos e incluso nuestras identidades en cualquier momento. Da miedo. Pero no te preocupes, hay muchos pasos prácticos que puedes tomar para asegurarte de que tú y tu organización estén protegidos y bien versados en el control de infecciones.10 iAM Learning

С това обучение Ви подготвяме оптимално за предизвикателствата на Превенция на корупцията в отдели "Снабдяване", "Пласмент" и "Маркетинг".25 Lawpilots

Con este curso le preparamos de forma óptima para los retos que supone la prevención de la corrupción en los ámbitos de Ventas, Compras y Marketing.25 Lawpilots

Avec cette formation, nous vous préparons de manière optimale aux défis de la prévention de la corruption dans les domaines de la vente, des achats et du marketing.25 Lawpilots

Con questa formazione, La prepariamo in modo ottimale alle sfide della prevenzione della corruzione nei settori vendite, acquisti e marketing.25 Lawpilots

Met deze training bereiden wij u optimaal voor op de uitdagingen op het gebied van corruptiepreventie bij de afdelingen Verkoop, Inkoop en Marketing.25 Lawpilots

To szkolenie optymalnie przygotuje cię do podjęcia wyzwania zapobieganie korupcji w działach zakupów, sprzedaży i marketingu.25 Lawpilots

Esta formação permite-nos prepará-lo perfeitamente para os desafios de prevenção de corrupção para os departamentos de compras, distribuição e marketing.25 Lawpilots

Bu eğitimle sizi Genel Eşit Muamele Kanunu ve eşit muamele odaklı satın alma, satış ve pazarlamada yolsuzluğun önlenmesi.25 Lawpilots

通过本次培训，我们将助您做好应对销售、采购和市场营销领域中反腐败相关挑战的充分准备。25 Lawpilots

С това обучение Ви подготвяме оптимално за предизвикателствата на спазването на нормите за равното третиране на работното място.15 Lawpilots



Med denne træning forbereder vi dig optimalt på at kunne overholde ligebehandlingslovene på arbejdspladsen.15 Lawpilots

Con este curso le preparamos de forma óptima para el cumplimiento de las reglas de cumplimiento normativo, con un enfoque especial en la legislación sobre la igualdad de trato en el lugar de trabajo.15 Lawpilots

Avec cette formation, nous vous préparons de manière optimale au respect des règles de conformité axées sur la loi AGG et l’égalité de traitement.15 Lawpilots

Con questa formazione, La prepariamo in modo ottimale al rispetto delle regole di compliance, con particolare attenzione alla legge tedesca AGG e alla parità di trattamento.15 Lawpilots

Met deze training bereiden wij u optimaal voor op het naleven van de complianceregels, met de nadruk op de Duitse AGG (Algemene wet gelijke behandeling).15 Lawpilots

Dzięki temu szkoleniu optymalnie przygotujemy Cię do przestrzegania przepisów dotyczących równego traktowania w miejscu pracy.15 Lawpilots

Com esta formação preparamo-lo perfeitamente para o cumprimento das regras de Compliance com foco na lei geral sobre a igualdade de tratamento (Allgemeines Gleichbehandlungsgesetz) e a igualdade de tratamento.15 Lawpilots

Bu eğitimle sizi Genel Eşit Muamele Kanunu ve eşit muamele odaklı bir şekilde uyum kurallarına uyma zorluğuna karşı en iyi şekilde hazırlıyoruz.15 Lawpilots

透過這項培訓，我們盡可能協助您做好準備，遵循職場平等待遇法的規範。15 Lawpilots

С това обучение Ви подготвяме оптимално за предизвикателствата на Превенция на изпирането на пари и финансирането на тероризъм.15 Lawpilots

Con este curso le preparamos de forma óptima para los retos que supone la prevención del blanqueo de capitales y la financiación del terrorismo.15 Lawpilots

Avec cette formation, nous vous préparons de manière optimale aux défis de la lutte contre le blanchiment d’argent et le financement du terrorisme.15 Lawpilots

Con questa formazione, La prepariamo in modo ottimale alle sfide della prevenzione del riciclaggio di denaro e del finanziamento del terrorismo.15 Lawpilots

Met deze training bereiden wij u optimaal voor op de uitdagingen op het gebied van preventie van witwassen en terrorismefinanciering.15 Lawpilots

Esta formação permite-nos prepará-lo perfeitamente para os desafios de prevenção de branqueamento de capitais e financiamento do terrorismo.15 Lawpilots

Bu eğitimle sizi Genel Eşit Muamele Kanunu ve eşit muamele odaklı kara para aklama ve terör fınansmanının önlenmesi.15 Lawpilots

通过本次培训，我们将为您做好应对反洗钱与反恐怖融资挑战的充分准备。15 Lawpilots

Con esta formación le preparamos de forma óptima para la protección de secretos comerciales.15 Lawpilots

Avec cette formation, nous vous préparons de manière optimale à la protection des secrets commerciaux.15 Lawpilots

透過此培訓，我們將協助您為保護營業秘密做好最佳準備。15 Lawpilots

Con este curso le preparamos de forma óptima para el manejo de conflictos de intereses.15 Lawpilots

Avec cette formation, nous vous préparons de manière optimale à la gestion des conflits d’intérêts.15 Lawpilots

Con questa formazione La prepariamo in modo ottimale per la gestione dei conflitti di interesse.15 Lawpilots

Met deze training bereiden we je optimaal voor op het omgaan met belangenverstrengeling.15 Lawpilots

Com este treinamento, garantiremos que você estará devidamente preparado para o compliance e para lidar com conflitos de interesse no ambiente de trabalho.15 Lawpilots

Bu eğitimle uyum ve iş yerinde çıkar çatışmalarının idare edilmesi için en iyi şekilde hazırlanmış olmanızı sağlayacağız.15 Lawpilots

通过此项培训，我们将确保您做好充分准备，在工作场所符合规定，能妥善处理利益冲突。15 Lawpilots

С това обучение Ви подготвяме оптимално за предизвикателствата на Картелно право.15 Lawpilots

Med denne uddannelse forbereder vi dig optimalt til udfordringerne med antitrust.15 Lawpilots

Con este curso le preparamos de forma óptima para los retos que supone la legislación antimonopolio.15 Lawpilots

Avec cette formation, nous vous préparons de manière optimale aux défis du droit de la concurrence.15 Lawpilots

Con questa formazione, La prepariamo in modo ottimale alle sfide della legge sui cartelli.15 Lawpilots

Met deze training bereiden wij u optimaal voor op de uitdagingen op het gebied van het kartelrecht.15 Lawpilots

Szkolenie przygotuje Cię na wyzwania związane z prawem antymonopolowym.15 Lawpilots

Esta formação permite-nos prepará-lo perfeitamente para os desafios de legislação Anticoncorrência.15 Lawpilots

Bu eğitimle sizi Genel Eşit Muamele Kanunu ve eşit muamele odaklı kartel yasası.15 Lawpilots

通过本次培训，我们将为您做好面对反垄断相关挑战的充分准备。15 Lawpilots

Avec cette formation, nous vous préparons de manière optimale à la prévention des délits d’initiés.15 Lawpilots

С това обучение Ви подготвяме оптимално за предизвикателствата на Контрол на износа и боравене с ембарго.15 Lawpilots

Con este curso le preparamos de forma óptima para los retos que supone el control de las exportaciones.15 Lawpilots

Avec cette formation, nous vous préparons de manière optimale aux défis du contrôle des exportations.15 Lawpilots

Con questa formazione, La prepariamo in modo ottimale alle sfide del controllo delle esportazioni.15 Lawpilots

Met deze training bereiden wij u optimaal voor op de uitdagingen op het gebied van de exportcontrole.15 Lawpilots

To szkolenie optymalnie przygotuje cię do podjęcia wyzwania kontrola eksportu i postępowanie w przypadku embarga.15 Lawpilots

Esta formação permite-nos prepará-lo perfeitamente para os desafios de controlo das exportações e lidar com embargos.15 Lawpilots

Bu eğitimle sizi Genel Eşit Muamele Kanunu ve eşit muamele odaklı ıhracat kontrolü ve ambargolarda hareket şekli.15 Lawpilots

通过本次培训，我们将为您做好应对出口管制相关挑战的充分准备。15 Lawpilots

С това обучение Ви подготвяме оптимално по темата за защита на лицата, подаващи жалби и сигнали срещу нарушения.20 Lawpilots



Med denne uddannelse forbereder vi dig optimalt til emnet whistleblowerbeskyttelse.20 Lawpilots

Con este curso le preparamos de forma óptima sobre el tema de la protección a los denunciantes.20 Lawpilots

Avec cette formation, nous vous préparons de manière optimale au thème de la protection des lanceurs d’alerte.20 Lawpilots

Con questo corso vi prepariamo in maniera ottimale sul tema della protezione dei whistleblower.20 Lawpilots

Met deze training bereiden we u optimaal voor op het onderwerp 'bescherming van klokkenluiders'.20 Lawpilots

To szkolenie optymalnie przygotuje cię w zakresie ochrony sygnalistów.20 Lawpilots

Com este curso de formação, preparamo-lo da melhor forma para o tema da proteção de denunciantes.20 Lawpilots

Bu eğitimle sizi ihbarcıların korunması konusuna en iyi şekilde hazırlıyoruz.20 Lawpilots

透過本訓練，您將獲取吹哨人保護相關知識，以做好最充分的準備。20 Lawpilots

Avec cette formation, nous vous préparons de manière optimale au respect des règles de conformité axées sur la loi AGG et l’égalité de traitement.30 Lawpilots

С това обучение ви подготвяме за предизвикателствата, свързани със защитата на данните.45 Lawpilots

Med denne træning forbereder vi dig på udfordringerne ved databeskyttelse.45 Lawpilots

Con este curso le preparamos de forma óptima para los retos que supone la protección de datos.45 Lawpilots

Avec cette formation, nous vous préparons de manière optimale aux défis de la protection des données.45 Lawpilots

Con questa formazione, La prepariamo in modo ottimale alle sfide della protezione dei dati.45 Lawpilots

To szkolenie w optymalny sposób przygotuje Cię do podejmowania wyzwań związanych z ochroną danych.45 Lawpilots

Esta formação visa prepará-lo/a para os desafios da proteção de dados.45 Lawpilots

Bu eğitimle sizi veri korumanın zorluklarına hazırlıyoruz.45 Lawpilots

通过本次培训，我们将为您做好面对数据保护挑战的充分准备。45 Lawpilots

Cette formation vous prépare de manière optimale aux défis de la protection des données pour les cadres.60 Lawpilots

本次培训助您作为管理层，为应对数据保护相关挑战做好充分准备。60 Lawpilots

Cette formation vous prépare de manière optimale aux défis de la protection des données dans le marketing.45 Lawpilots

Dans cette formation en ligne, vous apprenez à économiser l'énergie au quotidien au bureau en prenant des mesures simples mais efficaces.20 Lawpilots

Научете как да разпознавате и да отблъсквате най-важните кибератаки. И най-хубавото: Вие играете ролята на хакер.50 Lawpilots

Med denne træning lærer du, hvordan du genkender og forebygger de vigtigste cyberangreb. Og det bedste af det hele: du spiller hackeren.50 Lawpilots

Con este curso aprenderá cómo puede detectar los principales ciberataques y defenderse de ellos. Y lo mejor: usted asume el papel de un hacker.50 Lawpilots

Avec cette formation, vous apprenez comment détecter et contrer les principales cyberattaques. Mieux encore : c’est vous qui jouez le rôle du hacker.50 Lawpilots

Con questa formazione imparerà a riconoscere e a difendersi dai più importanti attacchi informatici. E la cosa più divertente è che Lei interpreterà l’hacker.50 Lawpilots

Dowiedz się, jak rozpoznać i odeprzeć najważniejsze cyberataki. A co najlepsze: Ty wcielasz się w rolę hakera.50 Lawpilots

En önemli siber saldırıları nasıl tanıyacağınızı ve kendinizi nasıl koruyacağınızı öğrenin. Ve en güzeli: Hacker’ı siz oynayacaksınız.50 Lawpilots

通过本次培训，您将学习到如何识别并防御重大网络攻击。其中，最精彩的部分是：由您来扮演黑客。50 Lawpilots

Con esta formación te familiarizas con los métodos de «phishing» más habituales y aprendes a protegerte correctamente frente a ellos20 Lawpilots

Avec cette formation, vous vous familiarisez avec les techniques de phishing les plus répandues et apprenez à vous en protéger efficacement.20 Lawpilots

Con questa formazione imparerà a riconoscere i più comuni metodi di phishing e saprà come proteggersi efficacemente da questo tipo di minacce.20 Lawpilots

Met deze training maakt u kennis met de meest voorkomende phishingmethoden en leert u hoe u zich hier succesvol tegen kunt beschermen.20 Lawpilots

Podczas tego szkolenia zapoznajesz się z najczęstszymi metodami phishingu i dowiadujesz się, w jaki sposób skutecznie się przed nimi chronić.20 Lawpilots

Com esta formação irá familiarizar-se com os métodos de "phishing" (ataque para obter informações pessoais confidenciais) mais comuns e aprenderá a proteger-se com sucesso contra este tipo de ataques20 Lawpilots

這項訓練讓您熟悉最常見的網路釣魚手法，並了解如何保護自己免於受害。20 Lawpilots

С това обучение Ви подготвяме оптимално за предизвикателствата на физическата информационна сигурност.15 Lawpilots

Con este curso le preparamos de forma óptima para los retos que supone la seguridad física de la información.15 Lawpilots

Avec cette formation, nous vous préparons de manière optimale aux défis de la sécurité physique de l’information.15 Lawpilots

Con questa formazione, La prepariamo in modo ottimale alle sfide tangibili della sicurezza informatica.15 Lawpilots

Met deze training bereiden wij u optimaal voor op de uitdagingen op het gebied van fysieke informatiebeveiliging.15 Lawpilots

To szkolenie w optymalny sposób przygotuje Cię do podejmowania wyzwań związanych z bezpieczeństwem informacji.15 Lawpilots

Esta formação permite-nos prepará-lo perfeitamente para os desafios da segurança da informação física.15 Lawpilots

Bu eğitimle sizi fiziksel bilgi güvenliği konusundaki zorluklara en iyi şekilde hazır hale getiriyoruz.15 Lawpilots

Dans ce cours, vous apprenez à travailler en toute sécurité avec le cloud au bureau et en dehors.20 Lawpilots

Grâce à cette formation, vous apprenez à détecter les cyberattaques par ransomware et à agir correctement en cas d’urgence.15 Lawpilots



Con questa formazione, imparerete a riconoscere gli attacchi informatici con ransomware e ad agire correttamente in caso di emergenza.15 Lawpilots

Tout ce que vous devez savoir sur la sécurité au travail et la protection de la santé en 25 minutes. Pour toute question, veuillez vous adresser à la personne responsable de la sécurité au travail au sein de votre organisation.25 Lawpilots

(Added June 2024) L'ambiente è in una condizione terribile in questo momento, cosa potete fare tu e la tua azienda per aiutare? Scoprilo qui.9 Thrive Learning

(Added June 2024) Se il tuo lavoro non richiede uno sforzo fisico, potresti pensare di non essere a rischio infortuni.  Ma i lavori sedentari possono avere effetti negativi sulla salute, e in questo modulo imparerai come lavorare in sicurezza.10 Thrive Learning

(Added June 2024) Abbiamo tutti dei preconcetti inconsci. Questo modulo ti mostra in quali circostanze puoi essere vittima dei preconcetti inconsci e cosa puoi fare per evitarlo.10 Thrive Learning

(Added June 2024) La vita è piena di sfide che possono avere un effetto negativo sulla nostra salute. In questo modulo, scoprirai che la resilienza può aiutarci a superare le tempeste.7 Thrive Learning

This short course introduces the learner to the fundamental principles and protections of the Americans with Disabilities Act (ADA) as it pertains to managers, employees, and customers. It discusses the rights of people with disabilities regarding hiring, personnel and compensation decisions, and disability accommodations at work. It also outlines the responsibilities of a business to accommodate the needs of customers with disabilities. LEARNING OBJECTIVES: Recognize the rights and responsibilities of managers, HR, and employees under the ADA. Commit to compliance with the ADA when supervising, working with, and making personnel decisions about employees. Know how to handle requests for accommodation under the ADA. TARGET AUDIENCE: Managers and supervisors in the United States.15 SAI360

This short course introduces the learner to the fundamental principles and protections of the Americans with Disabilities Act (ADA) as it pertains to managers, employees, and customers. It discusses the rights of people with disabilities regarding hiring, personnel and compensation decisions, and disability accommodations at work. It also outlines the responsibilities of a business to accommodate the needs of customers with disabilities. LEARNING OBJECTIVES: Recognize the rights and responsibilities of managers, HR, and employees under the ADA. Commit to compliance with the ADA when supervising, working with, and making personnel decisions about employees. Know how to handle requests for accommodation under the ADA. TARGET AUDIENCE: Managers and supervisors in the United States.15 SAI360

This short course introduces the learner to the fundamental principles and protections of the Americans with Disabilities Act (ADA) as it pertains to managers, employees, and customers. It discusses the rights of people with disabilities regarding hiring, personnel and compensation decisions, and disability accommodations at work. It also outlines the responsibilities of a business to accommodate the needs of customers with disabilities. LEARNING OBJECTIVES: Recognize the rights and responsibilities of managers, HR, and employees under the ADA. Commit to compliance with the ADA when supervising, working with, and making personnel decisions about employees. Know how to handle requests for accommodation under the ADA. TARGET AUDIENCE: Managers and supervisors in the United States.15 SAI360

This short course introduces the learner to the fundamental principles and protections of the Americans with Disabilities Act (ADA) as it pertains to managers, employees, and customers. It discusses the rights of people with disabilities regarding hiring, personnel and compensation decisions, and disability accommodations at work. It also outlines the responsibilities of a business to accommodate the needs of customers with disabilities. LEARNING OBJECTIVES: Recognize the rights and responsibilities of managers, HR, and employees under the ADA. Commit to compliance with the ADA when supervising, working with, and making personnel decisions about employees. Know how to handle requests for accommodation under the ADA. TARGET AUDIENCE: Managers and supervisors in the United States.15 SAI360

This short course introduces the learner to the fundamental principles and protections of the Americans with Disabilities Act (ADA) as it pertains to managers, employees, and customers. It discusses the rights of people with disabilities regarding hiring, personnel and compensation decisions, and disability accommodations at work. It also outlines the responsibilities of a business to accommodate the needs of customers with disabilities. LEARNING OBJECTIVES: Recognize the rights and responsibilities of managers, HR, and employees under the ADA. Commit to compliance with the ADA when supervising, working with, and making personnel decisions about employees. Know how to handle requests for accommodation under the ADA. TARGET AUDIENCE: Managers and supervisors in the United States.15 SAI360

Complying with U.S. export control laws is a serious business; do your employees recognize situations where export laws apply? DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Determine what products are subject to export control regulations. Understand that technology and software may also be subject to export controls. Identify the end-users and end-destination of a product. Follow regulations regarding the export of defense-related articles and services. Know where to go for further information on how to comply with export control laws. TARGET AUDIENCE: U.S. employees. INDUSTRY: Trade (import/export).31 SAI360

Demonstrates the requirements for compliance with the FERC Standards of Conduct. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Comply with the FERC Standards of Conduct in all aspects of business. Avoid creating an unfair advantage with affiliates or giving them preferential treatment. Protect nonpublic transmission-function information from improper disclosure. Understand what the FERC Standards of Conduct requires of the company and every employee. TARGET AUDIENCE: U.S. employees. INDUSTRY: Energy.25 SAI360

Explore and learn how to comply with the general principles, rules, and requirements imposed by the Federal Energy Regulatory Commission's (FERC) Standards of Conduct. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Understand what the FERC Standards of Conduct require of the company and its employees and conduct business activities accordingly. Comply with the requirement that transmission-function employees function independently from marketing-function employees. Protect nonpublic transmission-function information from improper disclosure. Avoid any undue preference for any customer by posting required information in a timely and transparent manner. TARGET AUDIENCE: All U.S. transmission-function employees, marketing-function employees, officers, directors, supervisory employees, and any other employees likely to become privy to transmission-function information. INDUSTRY: Electric transmission39 SAI360

Explores the role of the Federal Energy Regulatory Commission (FERC) Standards of Conduct in governing the relationships between regulated transmission providers and their marketing affiliates. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Understand and comply with the FERC Standards of Conduct requirements. Avoid creating an unfair advantage with affiliates or giving them preferential treatment. Protect nonpublic transmission-function information from improper disclosure. TARGET AUDIENCE: U.S. employees. INDUSTRY: Energy.33 SAI360

Examines an employer's responsibilities under the Fair Labor Standards Act (FLSA). DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Understand the wide range of issues covered by the FLSA. Comprehend the potential severity of the consequences for violations. Recognize situations that may give rise to FLSA violations. Know when to seek guidance from the appropriate company resource. TARGET AUDIENCE: All U.S. supervisors and managers who make employment-related decisions governed by the FLSA. INDUSTRY: All.26 SAI360

Explores what the federal FMLA requires of employers, and helps managers understand their responsibilities and the potential penalties for violation of the law. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Identify who is eligible for FMLA leave. Recognize situations governed by FMLA rules and act appropriately to avoid violations. Explain the meaning of FMLA terms, including "serious health condition" and "qualifying family member". Know when it is appropriate to refer situations to the relevant company resource. TARGET AUDIENCE: U.S. supervisors and managers. INDUSTRY: All.59 SAI360

Raises awareness among pharmaceutical sales representatives of the numerous legal and ethical compliance issues associated with their daily work. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Recognize key areas of compliance risk in selling and marketing pharmaceutical products to healthcare providers. Navigate professional interactions in a manner consistent with company policies and with the highest professional, ethical, and legal standards. Represent the company by performing a valuable and ethical service. TARGET AUDIENCE: All U.S. pharmaceutical sales and marketing employees who interact with healthcare providers. INDUSTRY: Healthcare.42 SAI360

This course provides an overview of the UK Criminal Finances Act and how to spot red flags and address concerns of potential tax evasion. This course replaces EXfp01aSAI. LEARNING OBJECTIVES: Recognize the importance of compliance with the UK Criminal Finances Act by your employees, third parties, and third-party agents acting on your behalf. Recall what is considered tax evasion and the consequences of non-compliance.  Identify the proper invoicing and reporting requirements.11 SAI360

Educate your employees on sales ethics and how to comply with the MedTech Europe Code. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Determine the appropriate settings, business courtesies, and hospitality for promotional meetings. Understand the requirements for company financial support of third party events. Comply with the requirements for hiring consultants. Adhere to the requirements for giving gifts. Observe the requirements for providing free demonstration products and samples. Follow the requirements for company-sponsored grants, as well as charitable and personal donations. Know how to handle inquiries from healthcare professionals. TARGET AUDIENCE: All E.U. employees who deal with healthcare professionals. INDUSTRY: Healthcare (Medical Technology).51 SAI360

Summarizes the key ethical and legal rules that apply to the marketing and promotion of pharmaceutical products. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES: Promote products for FDA-approved, in-label use, only. Avoid off-label discussions, or artificially introducing discussions, with healthcare professionals. Distribute un-modified, company-approved marketing material only. Understand the serious consequences of breaching the law regarding off-label promotion. TARGET AUDIENCE: All employees who sell pharmaceuticals. INDUSTRY: Healthcare (pharmaceutical).32 SAI360

Implicit discrimination can occur anytime we take actions or make decisions that are influenced by our unconscious preferences.  This live action video will walk through multiple instances illustrating implicit discrimination starting from the hiring process as we step into the shoes of both the employer and employee. LEARNING OBJECTIVES: Recognize when unconscious biases may be present. Identify strategies to encourage diversity and inclusiveness.10 SAI360

Implicit discrimination can occur anytime we take actions or make decisions that are influenced by our unconscious preferences.  This live action video will walk through multiple instances illustrating implicit discrimination starting from the hiring process as we step into the shoes of both the employer and employee. LEARNING OBJECTIVES: Recognize when unconscious biases may be present. Identify strategies to encourage diversity and inclusiveness.10 SAI360

Implicit discrimination can occur anytime we take actions or make decisions that are influenced by our unconscious preferences.  This live action video will walk through multiple instances illustrating implicit discrimination starting from the hiring process as we step into the shoes of both the employer and employee. LEARNING OBJECTIVES: Recognize when unconscious biases may be present. Identify strategies to encourage diversity and inclusiveness.10 SAI360
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Examines what employees can do to protect human rights within the company's supply chain. DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Appreciate that slavery is still a relevant topic today. Understand the steps companies can take to protect the basic human rights of workers around the world. Identify potential warning signs of forced labor, child labor, debt bondage, and human trafficking. TARGET AUDIENCE: All employees. INDUSTRY: All.5 SAI360

Highlights the restrictions on contributions to political candidates. DESCRIPTION: This is a short, interactive, high-impact module that employs problem-based learning through a real-life scenario. LEARNING OBJECTIVES: Recognize that regulations on political contributions also cover in-kind contributions. Understand what is meant by an in-kind contribution. Adhere to the strict regulations around political contributions set by the company and by law. Know and follow company policy and legal requirements on lobbying. TARGET AUDIENCE: All U.S. employees. INDUSTRY: All.3 SAI360

Although some laws focus on bribery of government officials, all bribery is unethical and wrong, as well as illegal. This branching scenario examines what happens when a tight deadline and a lack of choices results in the offer of a dubious solution that solves the problem but could well be a bribe. Learners must navigate to the right answers to avoid breaking the law. A final quiz is included.  LEARNING OBJECTIVES: Recognize characteristics and warning signs of a potential bribe and how to best handle inappropriate demands.7 SAI360
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This situation-based Short Take puts learners into an industry-specific situation, where they'll walk through a potential export situation and be asked to identify issues and escalation points. The Short Take also includes an introduction to exports concepts and what learners will need to know. LEARNING OBJECTIVES: Understand the requirements for complying with major United States exports regulations. Identify warning signs for potential red flags within exports documentation. Be able to escalate concerns to appropriate company resource industries, particularly US-based companies working with international clients and partners.15 SAI360
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This scenario-based Short Take puts learners into an industry-specific scenario, where they'll walk through a potential boycott situation and be asked to identify issues and escalation points. The Short Take also includes an Explainer video outlining two major U.S. anti-boycott laws and what's expected of every employee relating to anti-boycott measures. LEARNING OBJECTIVES: Understand the requirements for complying with major United States anti-boycott laws. Identify warning signs for potential boycott requests within business documentation. Be able to escalate concerns to appropriate company resource. industries, particularly US-based companies working with international clients and partners.10 SAI360
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This Short Take will introduce learners to Global trade export laws and best practices. Learners will walk through an industry-specific export situation, including how to identify issues and handle proper escalation procedures. DESCRIPTION: This situation-based Short Take puts learners into an industry-specific situation, where they'll walk through a potential export situation and be asked to identify issues and escalation points. The Short Take also includes an introduction to exports concepts and what learners will need to know. LEARNING OBJECTIVES: Understand the requirements for complying with major export regulations. Identify warning signs for potential red flags within exports documentation. Be able to escalate concerns to appropriate company resource. TARGET AUDIENCE: All employees. INDUSTRY: All industries, global companies working with international clients and partners.15 SAI360
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Explores the laws, rules and guidelines that impact sales personnel when selecting healthcare professionals as company consultants. DESCRIPTION: This short segment can be combined with other Ethical Interactions with Healthcare Professionals segments to create individualized learner journeys that are relevant to the needs of the target audience. LEARNING OBJECTIVES: Understand that the company chooses consultants and speakers based on clearly defined criteria. Understand what actions are acceptable for sales representatives when recommending potential consultants. TARGET AUDIENCE: Medical device sales employees. INDUSTRY: Life Sciences (Medical Devices).5 SAI360

Presents an of the U.S. Food and Drug Administration (FDA) requirements for promotional activity. DESCRIPTION: This short segment can be combined with other Ethical Interactions with Health Care Professionals segments to create individualized learner journeys that are relevant to the needs of the target audience. LEARNING OBJECTIVES: Adhere to the strict guidelines and requirements enforced by the Food and Drug Administration (FDA) for the advertising of products. Comply with restrictions on the use of social media and home-made marketing materials for promotion, and do not make unapproved superiority or comparative claims about company products. TARGET AUDIENCE: U.S. sales employees. INDUSTRY: Healthcare (Pharmaceutical).5 SAI360

This gamified experience reviews the importance of protecting company systems from malicious attacks stemming from online activity. Help Ashley prevent a data breach from occurring at CDO Digital, exposing all their sensitive client data. A final quiz is included. LEARNING OBJECTIVES: Identify warning signs and understand the threat to company systems. Recognize the importance of complying with company information security policies.10 SAI360
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This module focuses on the central topics employees must keep in mind when retaining and/or disposing of business records. Learners will also receive information on retention schedules, and legal holds, as well as information about how to retain and dispose both digital and physical records properly. LEARNING OBJECTIVES: Manages records in accordance with policy and best practices for updating, retrieval and disposal to keep information secure, up-to- date, and accessible.10 SAI360
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Educate your employees about anti-trust laws and collusion. DESCRIPTION: A short, sharp, targeted approach to an ethical difficulty, with a memorable learning outcome. LEARNING OBJECTIVES: Understand that any kind of agreement that involves setting terms for customers is an antitrust violation, not just those related to price. Report any conversations or activity involving unfair competitive practices immediately. Avoid discussing bids, prices, costs, or other commercially sensitive information with a competitor. Understand that price fixing/manipulation is illegal. TARGET AUDIENCE: All  employees. INDUSTRY: All.3 SAI360

Is market allocation and price-fixing with a competitor allowed under antitrust laws, as long as it is reciprocated? DESCRIPTION: A short, sharp, targeted approach to an ethical difficulty, with a memorable learning outcome. LEARNING OBJECTIVES: Understand that any kind of agreement that involves setting prices for clients is a violation of antitrust law. Report any conversations or activity involving unfair competitive practices immediately. TARGET AUDIENCE: All employees. INDUSTRY: All.1 SAI360

Provides a basic introduction to anti-corruption under the U.S. Foreign Corrupt Practices Act (FCPA). DESCRIPTION: A bite-sized animation that captures a learner's attention and simplifies complex ideas through a visual representation. LEARNING OBJECTIVES: Understand that offering something of value in exchange for a business advantage is strictly prohibited under anti-corruption laws. Recognize that FCPA laws apply to every person or entity acting on behalf of the company. Report any knowledge or suspicion of corrupt activity immediately. TARGET AUDIENCE: All employees. INDUSTRY: All.2 SAI360

These video assets provide short, practical tips to help employees make ethical habits into everyday habits. An optimistic and lively animated piece featuring photos, illustrations, and text set to a musical track, these videos can stand alone as single messages or be combined together as a compilation.1 SAI360

Are your employees aware of the role they play in making human trafficking and modern slavery a thing of the past? DESCRIPTION: An energetic and memorable way to guide a learner through a concept using a live-action, hand-drawn style. LEARNING OBJECTIVES: Support human rights as an important ethical, legal, and business choice. Demonstrate awareness of the risks of human rights violations. TARGET AUDIENCE: All employees who work within the supply chain. INDUSTRY: All.3 SAI360

This multimedia asset addresses the importance of financial integrity and preventing financial fraud. This multimedia asset can be added to a Code of Conduct or used on its own. LEARNING OBJECTIVES: Recognize types of financial fraud.  Recall the importance of speaking up and reporting any potential wrongdoing.2 SAI360
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Demonstrating Corporate Integrity: The Sunshine Act: Reporting Expenses Accurately22 SAI360

Demonstrating Corporate Integrity: The Sunshine Act: Reporting Expenses Accurately5 SAI360

Are your employees aware of their responsibilities under the Sarbanes-Oxley Act? DESCRIPTION: A video format course that connects with a learner on a real-life level and embeds knowledge through a storytelling experience. LEARNING OBJECTIVES: Understand what to do if you discover financial fraud at the company. Appreciate how whistleblowers play an important role in preventing financial fraud and how they are protected by the law and company policy. Avoid liability when responding to government investigations. Recognize the importance of dealing honestly with auditors. TARGET AUDIENCE: U.S. employees. INDUSTRY: All.41 SAI360

Die indische Kultur kennen. Namaste. Ist dir schon einmal aufgefallen, wie viele Inder du auf der ganzen Welt antreffen kannst? Kennst di die Bräuche und Traditionen dieses wunderschönen Landes? In dieser Schulungseinheit erfährst du mehr darüber, was du wirklich wissen solltest, wenn du es mit Indern zu tun hast.20 Skilla

Wie man durch bewussten Umgang mit der Technik sowie menschliche Umsicht Angriffe erkennt und abwehrt34 Skilla

Creare ambienti di lavoro sostenibili. Come promuovere il benessere all’interno delle organizzazioni? Gestire in modo sostenibile le persone non può prescindere da questa domanda fondamentale. Valorizzare il contributo di ciascun collaboratore, ascoltarlo, riconoscere il lavoro svolto e curare la relazione sono i capisaldi di leader e manager sostenibili. L’obiettivo è assicurare la costruzione di ambienti di lavoro attenti al benessere, alla salute e alla sicurezza delle persone. Questa pillola, renderà chiaro  quanto il wellbeing sia strettamente legato alla motivazione e alla soddisfazione dei collaboratori. Scopriremo quali strumenti del sistema premiante consentono a leader e manager di promuovere il benessere individuale e creare valore.25 Skilla

Hai mai sentito parlare di “linguaggio inclusivo di genere”? Sai in cosa consiste e come usarlo correttamente? Le espressioni linguistiche che usi riflettono la tua percezione della realtà, le tue credenze e le tue abitudini. Se comunichi senza prestare attenzione ai bias e agli automatismi, rischi di rafforzare gli stereotipi, emarginare alcuni gruppi e ostacolare la diversità nel tuo ambiente lavorativo. Grazie a questa pillola, imparerai a: riconoscere la questione di genere nella lingua, usare il linguaggio inclusivo di genere, trasformare espressioni non-inclusive in formule inclusive. Comunicare in maniera riflessiva e consapevole, contribuisce alla costruzione di una società migliore. Con poche parole... puoi fare molto!29 Skilla

Sai quali termini usare quando ti rapporti ad una persona con disabilità? Cosa dire e come dirlo? Conosci gli atteggiamenti e le modalità comunicative discriminatore riguardo la disabilità? Il linguaggio permette di creare ponti oppure muri, influenza la percezione e contribuisce ad interpretare la realtà circostante. Per questo è fondamentale apprendere come parlare e cosa dire quando tratti il tema della disabilità o ti rapporti a una persona con disabilità fisiche o sensoriali. Grazie a questa pillola imparerai: cos’è la disabilità e come relazionarsi ad essa; i termini da usare e da evitare per comunicare correttamente la disabilità; le regole d’oro per promuovere l’inclusione delle persone disabili. Una vera e propria “cassetta degli attrezzi”, che in poco tempo saprai sfruttare con destrezza e semplicità. Ti permetterà di assumere abitudini corrette e influenzare in modo positivo chi ti circonda! Sta a te scegliere... vuoi fare inclusione?20 Skilla

Ti è capitato di dover affrontare situazioni problematiche a causa delle differenze culturali e linguistiche? Sai come promuovere e attuare una comunicazione che riconosca e valorizzi l’esistenza di modelli culturali diversi? La comunicazione inclusiva interculturale è quel processo comunicativo che si verifica nel momento in cui persone provenienti da culture diverse dialogano in maniera aperta e nel rispetto della diversità, considerandola una ricchezza. In questa pillola imparerai come comunicare correttamente in situazioni ed ambienti interculturali, quali atteggiamenti adottare per facilitare l’inclusione culturale e come superare gli ostacoli più comuni.  Grazie ai suggerimenti e alle linee-guida fornite, saprai sviluppare le abilità relazionali necessarie per comunicare e interagire positivamente nelle situazioni interculturali in cui potrai trovarti, sia sul lavoro che nella tua quotidianità.27 Skilla

"Una nuova generazione ha fatto il suo ingresso nel mondo delle imprese. Nei prossimi anni crescerà il suo peso tra i lavoratori. Cosa cercano nel lavoro gli appartenenti alla Generazione Z? Cosa si aspettano dal lavoro? Hanno valori e atteggiamenti diversi da quelli delle precedenti generazioni?  Nella pillola proveremo a rispondere a queste domande. Rifletteremo sulle sfide che organizzazioni e leader devono saper accogliere per attrarre, motivare e trattenere i più giovani lavoratori in azienda. E anche dei rischi, rischi che si corrono se le loro aspettative non vengono soddisfatte. Scopriremo infine quali stili di leadership, comportamenti e pratiche possono coinvolgerli attivamente nel lavoro e rendere il loro contributo una reale opportunità per tutti."22 Skilla

Sempre più organizzazioni portano avanti programmi che perseguono l’obiettivo dell’equità di genere. Ma… partiamo da una domanda: come mai si sceglie di usare la parola “equità” invece della più diffusa “uguaglianza”?   La scelta dei termini non è irrilevante.   La parola uguaglianza indica la volontà di trattare tutte le persone allo stesso modo. Questo è un concetto giusto, che però si può applicare solo se le condizioni di partenza sono identiche. Ecco quindi che, rimanendo in ambito lavorativo, possiamo parlare ad esempio di uguaglianza nella valutazione delle prestazioni, indicando il fatto che i criteri usati per misurare la performance sono identici per tutte le persone.   Non sempre però il concetto di uguaglianza funziona ed è applicabile. Pensiamo ad esempio a quelle situazioni in cui il punto di partenza non è uguale per tutti, a causa di disequilibri e disparità dovuti a fattori strutturali.   C’è una bella immagine, molto nota, che descrive bene la differenza tra uguaglianza ed equità: nel disegn11 Skilla

Sai cosa sono gli stereotipi di genere? Probabilmente sì, perché è un argomento di cui si parla molto negli ultimi anni. Ma… in che modo agiscono e quale è il loro impatto nel mondo del lavoro?    Gli stereotipi di genere sono idee preconcette sul genere maschile e su quello femminile, che definiscono in modo semplificato caratteristiche di uomini e donne quali:    le attitudini possedute dai due generi   gli ambiti di azione privilegiati    i ruoli sociali che devono ricoprire   i modi in cui si deve manifestare l’essere uomo o essere donna.   Uomini e donne sono indubbiamente diversi: hanno una biologia, un sistema ormonale e funzioni riproduttive diverse. Il problema degli stereotipi, però, è ritenere che alcune caratteristiche siano associate all’uno o all’altro genere ben oltre le loro differenze biologiche.   Facciamo degli esempi a partire dalle attitudini che in maniera stereotipata vengono associate ai due generi: le donne sono più relazionali, emotive, orientate all’ascolto; gli uomini sono ambizios10 Skilla

Ti è mai capitato di essere vittima o testimone di molestie e molestie sessuali sul luogo di lavoro?   È possibile che la tua risposta sia “no”, ma non è detto che non ti sia mai accaduto.   Provo a spiegarmi meglio…     Quando si fa riferimento alle “molestie” e “molestie sessuali” la maggior parte delle persone pensa a comportamenti forti e immediatamente riconoscibili. Probabilmente ricorderai l’episodio della giornalista sportiva che all’uscita da una partita di calcio, in diretta televisiva, subì una pacca sul sedere da parte di un tifoso. Ecco, quel comportamento fu definito come una molestia, ed è quanto di solito le persone hanno in mente quando si parla di questo fenomeno. In realtà quell’azione fu una vera e propria violenza, in quanto la giornalista fu toccata, senza il suo consenso, in una parte del corpo a connotazione sessuale.    Ma allora a cosa si fa riferimento esattamente con i termini molestie e molestie sessuali? La loro definizione è data da una legge, il Codice per le Pari opportunità t11 Skilla

Quante volte nella tua vita lavorativa hai incontrato donne nella posizione di Amministratore delegato?   Se non ti è mai accaduto sappi che sei nella norma, perché solo il 3% dei CEO in Italia è donna. Se invece ti è accaduto, proprio in virtù della loro rarità, puoi ritenerti una persona fortunata!   Questo è uno dei tanti dati del divario di genere nel mondo del lavoro.    Perché molte aziende sono impegnate in programmi per ridurre il divario di genere e in che modo la certificazione di parità aiuta le organizzazioni?    Da diversi anni le ricerche dicono che i programmi di equità di genere producono un vantaggio competitivo.    I dati diffusi periodicamente da McKinsey  sulle performance delle aziende impegnate in piani di diversità e inclusione evidenziano che le imprese che implementano strategie di parità ottengono dei benefici economicamente misurabili.   Queste migliori performance non sono dovute alla sola presenza delle donne: affermarlo sarebbe un grave errore e rinforzerebbe l’idea sbagliata che8 Skilla

"Che cosa si intende con il termine gender gap? Quale significato ha nei contesti organizzativi, quali fattori lo generano e quali sono le sue conseguenze per l’azienda e le persone che vi lavorano? Cosa possiamo fare per contrastare questo fenomeno? In questa pillola analizzeremo il concetto di gender gap, capiremo le sue origini e le implicazioni che ha per i collaboratori e l’organizzazione, proporremo anche una distinzione tra discriminazioni dirette e indirette. Avere una maggiore conoscenza e consapevolezza su ciò che alimenta il gender gap è fondamentale per contrastarlo. Scopriremo poi alcune strategie e buone pratiche che possono essere utilizzate e messe in campo per lavorare su questa dimensione nelle aziende e altre organizzazioni."22 Skilla

"Quali sono le preoccupazioni e le criticità con cui si confrontano le donne lavoratrici dopo un periodo di congedo per maternità? Come far sì che al loro ritorno le neomamme si sentano riaccolte al meglio in azienda e nel loro team? In questa pillola ci concentreremo sul rientro dalla maternità e discuteremo del perché si tratta di un momento di transizione delicato per la persona e l’organizzazione. Scopriremo quali iniziative e buone pratiche possono essere messe in campo dall’azienda nonché il contributo che leader e manager possono dare per far sì che le donne riescano a vivere questa esperienza in maniera positiva, ritrovando performance e benessere."22 Skilla

Bien que le nombre d'accidents impliquant du personnel de bureau soit généralement moins élevé que celui impliquant des travailleurs industriels, ils se produisent néanmoins et peuvent entraîner des blessures graves et même un décès. La sécurité au bureau est la responsabilité de tous. Vous devez comprendre ce que vous pouvez faire pour être en sécurité au travail et vous devez être conscient de la façon de corriger les conditions dangereuses. Ce cours fournit les informations dont vous avez besoin pour travailler dans des conditions plus sécuritaires dans votre environnement de bureau. Apprenants idéaux : employés de bureau25 UL

Le mal de dos peut vous gâcher la vie. Les douleurs dorsales sont très douloureuses. Elle peuvent être invalidantes. Et elles peuvent vous empêcher de travailler et de profiter de votre temps libre. Ce cours aide à comprendre comme fonctionne le dos et ce que vous pouvez faire pour prévenir le mal de dos. Il vise dans l'idéal tous les employés.23 UL

Malheureusement, nous avons tous vu des reportages d’actualité sur des personnes qui se sont introduites sur un lieu de travail ou une école et qui ont tiré sur d’autres personnes. Connaissez-vous les signes qui indiquent qu’une personne peut devenir violente? Avez-vous un plan en cas de fusillade sur votre lieu de travail? Suivez ce cours pour connaître les mesures de prévention et de préparation face à un tireur actif. Ce cours convient parfaitement à tous les employés.13 UL

Lorsqu’un tireur actif se trouve sur un lieu de travail, les gens comptent sur les forces de l’ordre pour arrêter la menace. Suivez ce cours pour découvrir ce à quoi vous attendre de la part des forces de l’ordre et ce que VOUS pouvez faire pour les aider à accomplir leur mission. Ce cours convient parfaitement à tous les employés.10 UL

Si un tireur actif s’introduit sur VOTRE lieu de travail, voulez-vous savoir quoi faire pour survivre? Suivez ce cours pour apprendre comment prendre des décisions de vie ou de mort comme courir, se cacher ou se battre pour survivre. Ce cours convient parfaitement à tous les employés.18 UL

Si un tireur actif s’est introduit sur votre lieu de travail, les professionnels d’intervention d’urgence peuvent ne pas être en mesure de prendre en charge immédiatement les victimes. Dans ce cas, vous devez être en mesure d’aider les personnes à rester en vie jusqu’à leur arrivée. Suivez ce cours pour savoir ce que VOUS pouvez faire ! Ce cours convient parfaitement à tous les employés.10 UL

Nous avons tous senti des maux et des douleurs à cause d’une mauvaise posture, d’un travail répétitif et de périodes prolongées de la même position assise ou debout. Le travail dans un bureau peut en demander à vos muscles, mais une ergonomie appropriée peut vous rendre plus confortable et efficace. L’objectif de ce cours est de vous aider à évaluer et à modifier votre environnement de travail au bureau afin de réduire les risques au niveau de l’ergonomie. Les apprenants idéaux comprennent les employés de bureau.25 UL

Le bris de conduite est une tâche extrêmement dangereuse qui peut causer une exposition à des produits chimiques et des blessures causées par la pression extrême dans les conduites. Il est important de connaître les directives de sécurité à suivre afin de minimiser les risques. Suivez ce cours afin d’en apprendre davantage! Les étudiants idéaux sont les employés dans un environnement de travail industriel qui gèrent, utilisent ou traitent les produits chimiques, particulièrement ceux avec des opérations chimiques dangereuses. Line breaking is an extremely hazardous task that can cause chemical exposure and injuries due to the extreme pressure in lines. It is important that you know what safety guidelines you can follow to minimize your risk. Take this course to learn more! Ideal learners are any employees in an industrial work environment who manage, use or process chemicals, particularly those with hazardous chemical operations.19 UL

Travailler sur des échafauds peut être l’une des tâches la plus dangereuse sur un chantier. Cela n’a pas à être ainsi. Lorsqu’ils sont utilisés et entretenus correctement, les échafauds sont sécuritaires. Ce cours de niveau de la sensibilisation fournit aux employés des renseignements vitaux pour les aider à reconnaitre les pratiques dangereuses et à travailler en toute sécurité sur et avec des échafauds. Les étudiants idéaux sont les employés qui effectuent un travail alors qu’ils sont sur un échafaud.Working on scaffolding can be one of the most dangerous jobs on a construction site. It doesn't need to be. When they are used and maintained correctly, scaffolds are safe. This awareness-level course provides employees with vital information to help them recognize unsafe practices and to work safely on and with scaffolds. Ideal learners are employees who perform work while on scaffolds.22 UL

Les travaux d’excavation et de creusage de tranchées sont effectués des milliers de fois chaque jour dans tous les types de conditions. Malheureusement, plusieurs décès et blessures liées au travail sont associés aux accidents d’excavation et de creusage de tranchées. Les effondrements peuvent se produire soudainement, sans avertissement, donnant peu de temps à réagir. Mais leurs signes sont présents lorsque les précautions de sécurité adéquates ne sont pas prises. Ce programme a été créé afin d’augmenter votre sensibilisation et vous fournir une meilleure compréhension des procédures de sécurité associées avec vos travaux. Les apprenants idéaux sont les employés qui travaillent dans ou près des excavations et des tranchées.31 UL

Un arc électrique peut générer une température pouvant atteindre 19 000 degrés Celsius (35 000 degrés Fahrenheit)! Travailler dans ou à proximité de panneaux et de systèmes électriques augmente vos chances d’exposition à un arc électrique. Vous devez prendre des précautions extrêmes. Ce cours a pour objectif de vous apprendre à vous protéger contre ce danger mortel que vous ne pouvez ni voir ni entendre avant qu’il ne soit trop tard. Il est destiné au personnel non qualifié et à leurs dirigeants dans de nombreuses industries du secteur de la maintenance générale et de la fabrication.14 UL

Les travailleurs sont exposés quotidiennement à des produits chimiques dangereux, ce qui pose de graves problèmes tant pour eux que pour leurs employeurs. La formation à l'identification et à la classification des dangers vise à renseigner les travailleurs sur les moyens de reconnaître et d'éviter les produits chimiques dangereux. Ce cours familiarisera les apprenants avec tout, du contenu d'un programme d’information sur les produits chimiques dangereux au Système général harmonisé de classification et d'étiquetage des produits chimiques (SGH), ainsi qu'avec l'utilisation des fiches de données de sécurité (FDS) et des étiquettes des produits chimiques afin des les aider à mieux réagir aux dangers ou aux situations d'exposition. Les apprenants idéaux sont tous les employés qui risquent d'être exposés à des produits chimiques dangereux.22 UL

Les normes électriques ne vous aident pas seulement à vous conformer à la loi, elles vous gardent en sécurité! Vous connaissez déjà les termes et les dangers de l'électricité. Suivez ce cours pour en savoir plus sur la norme NFPA 70E et ce que cela signifie pour vous. Restez conforme et restez en sécurité! Les apprenants idéaux comprennent le personnel de toutes les industries, en particulier les superviseurs, les préposés aux travaux électrique, ainsi que les responsables de la sécurité.23 UL



Si les fonctions liées à votre poste incluent un contact même occasionnel avec du sang ou d’autres matières infectieuses, vous risquez de contracter des maladies incurables potentiellement mortelles. Suivez ce cours pour apprendre ce que sont les pathogènes à diffusion hématogène et comment vous protéger. Les apprenants incluent toute personne susceptible d’être exposée à du sang ou d’autres matières potentiellement infectieuses, y compris les travailleurs de la santé, les gardiens, le personnel d’entretien, le personnel de recherche et les travailleurs de la construction.17 UL

L'électricité peut tuer. C'est pourquoi la NFPA 70E® a été créée. Elle exige que les employeurs élaborent et mettent en œuvre un programme de sécurité électrique. Ce cours explique les pratiques de base en matière de sécurité électrique qui s'appliquent aux travaux électriques. Ces pratiques comprennent le port d'équipement de protection individuelle et la réalisation d'analyses des dangers liés aux éclats d’arc électrique. Les apprenants idéaux comprennent le personnel de toutes les industries, en particulier les superviseurs, les préposés à l'entretien et à l'installation électrique, ainsi que les responsables de la sécurité.21 UL

Ce cours explique comment et pourquoi l'électricité est dangereuse afin que les employés puissent détecter la présence de dangers. Il s'adresse aux travailleurs de toutes les industries.12 UL

Si un incendie se déclenchait sur votre lieu de travail, sauriez-vous si vous devez agir ou vous enfuir? Si vous décidez de lutter contre l'incendie, savez-vous quoi faire? Suivez ce cours pour apprendre quand il faut agir ou s’enfuir devant un incendie et comment choisir et utiliser les extincteurs d'incendie. Savoir quoi faire peut sauver des vies! Les apprenants idéaux comprennent tous les employés.15 UL

Les incendies blessent ou tuent des milliers de travailleurs chaque année. Ce sont les pertes dues aux incendies, mais il y a d'autres situations dangereuses qui peuvent menacer la vie d'un travailleur et sa santé. Ces situations comprennent les phénomènes météorologiques violents, les urgences médicales, les déversements de produits chimiques et les alertes à la bombe. Nous ne pouvons pas éliminer complètement les situations dangereuses en milieu de travail, mais nous pouvons réduire le nombre de blessures et de décès qui y sont associés. Ce cours portera sur deux aspects importants de cet effort. Les apprenants idéaux comprennent tous les employés.25 UL

Si l'un de vos collègues s'évanouissait dans un espace clos, iriez-vous le secourir? Pouvez-vous être sûr que l'air dans l'espace est sûr? Cette formation vous aidera à comprendre les risques associés aux espaces clos et les procédures que votre employeur a mises en place pour vous protéger, vous et votre entourage. Ne prenez pas cette information à la légère, car elle peut faire la différence entre la vie et la mort! Les étudiants idéaux comprennent toute personne qui travaille dans des espaces clos ou à proximité.20 UL

Chaque année, de nombreux travailleurs sont blessés ou tués à la suite de chutes en milieu de travail. Les chutes sont habituellement des événements complexes qui impliquent une variété de facteurs. Pour cette raison, la norme de protection antichute de l'OSHA traite des questions liées aux personnes et à l'équipement pour protéger les travailleurs contre les risques de chute. Cette formation portera sur les systèmes et les procédures conçus pour prévenir les chutes, sur ou à travers les niveaux de travail et pour protéger les travailleurs contre les chutes d'objets.38 UL

Vous pourrez peut-être entrer dans un espace clos, mais en sortirez-vous en toute sécurité? S'il s'agit d'un espace clos pour lequel un permis est exigé, vous savez qu'il existe un risque d'atmosphère inflammable, asphyxiante, corrosive ou toxique. Cette formation vous aidera à comprendre les dangers associés aux espaces clos et les procédures que votre employeur a mises en place pour assurer votre protection et celle des personnes avec lesquelles vous travaillez. Ne prenez pas ces informations à la légère. Elles peuvent faire la différence entre la vie et la mort! Les apprenants idéaux sont tous ceux qui travaillent dans ou à proximité d'espaces clos.38 UL

La plupart d'entre nous utilisons des outils dans notre travail quotidien. Mais savez-vous à quel point les outils peuvent être dangereux s'ils ne sont pas manipulés correctement? Cette formation est axée sur l'importance de la sécurité des outils à main et à moteur, les dangers qui peuvent causer des blessures et des décès, et les précautions à prendre pour travailler avec ces outils en toute sécurité. Les apprenants idéaux comprennent toute personne qui travaille avec des outils.27 UL

Une décision en une fraction de seconde peut changer votre vie, surtout si vous êtes au volant d'un véhicule lourd qui roule vite. Suivez ce cours pour vous rafraîchir la mémoire sur les pratiques de conduite prudente, en particulier sur ce que vous devez faire avant de conduire, pendant que vous conduisez et en cas d'accident. Les apprenants idéaux comprennent toute personne qui conduit une voiture ou un véhicule léger.21 UL

Le travail avec l'électricité peut être dangereux. Les travailleurs intervenant sur les machines et les équipements pour l'entretien ou la maintenance peuvent être blessés par le démarrage intempestif de ces machines ou équipements, ou par le dégagement d'énergie électrique stockée dans ces équipements. En fait, le non cadenassage des machines avant toute intervention sur celles-ci est une cause majeure de blessures et de décès. Ces décès et blessures peuvent être évités en établissant et en suivant un programme efficace de cadenassage/étiquetage. Cette formation vous en apprendra davantage sur les dangers électriques, les pratiques sécuritaires lorsque vous travaillez avec l'électricité, le programme de cadenassage/étiquetage et la manière dont il peut vous sauver la vie. Les apprenants idéaux sont tous les employés qui travaillent sur ou autour des machines électriques.40 UL

Au mieux, glisser et trébucher est embarrassant. Souvent, cela entraîne des entorses et des foulures. Dans le pire des cas, cela cause des blessures graves ou même la mort. La prévention des dérapages, des trébuchements et des chutes est assez peu coûteuse et facile, mais elle est souvent ignorée dans la routine quotidienne qui consiste à essayer de faire le travail rapidement et efficacement. Ce cours définit les dérapages, les trébuchements et les chutes et explique comment les éviter. Les apprenants idéaux comprennent tous les employés.13 UL

Chaque année, de nombreux incendies surviennent sur les lieux de travail à la suite de travaux à chaud, y compris des travaux de coupage, de soudage et d'autres travaux qui génèrent de la chaleur et des étincelles. Le travail à chaud est souvent effectué sans qu'une surveillance incendie adéquate soit en place. La plupart, sinon la totalité, des incidents de travail à chaud sont totalement évitables. Une surveillance incendie, effectuée correctement, est l'un des moyens les plus importants pour assurer la sécurité des travailleurs pendant le travail à chaud et prévenir les dommages et la destruction des biens. Ce cours couvre le rôle et les responsabilités du surveillant d'incendie. Les apprenants idéaux comprennent tous les employés.16 UL

Les emplois dans un environnement industriel peuvent être physiquement exigeants. La prévention des problèmes musculosquelettiques liés au travail repose sur un environnement de travail sain du point de vue ergonomique, de bonnes pratiques de travail et la sensibilisation des employés. Ce cours présente les facteurs de risque courants et les méthodes de prévention des lésions musculosquelettiques. Les apprenants idéaux comprennent les employés de toutes les industries.23 UL

Découpage. Cisaillement. Rotation. Points de pincement. Tout cela menace vos doigts et vos mains. Les protecteurs de machines sont conçus pour vous protéger contre les risques liés aux pièces mobiles de la machine. Cette formation décrit les dangers courants associés aux pièces mobiles de la machinerie ainsi que les exigences et les dispositifs de protection qui devraient être utilisées pour minimiser les risques de blessures. Les apprenants idéaux sont ceux qui travaillent avec des machines.17 UL

De nombreux incendies destructeurs sont causés par des travaux à chaud, ou par des travaux de coupage, de soudage et d'autres travaux qui génèrent de la chaleur et des étincelles. Lorsque vous les suivez correctement, diverses recommandations pour les travaux à chaud peuvent vous aider à assurer votre sécurité et celle de vos collègues. Ce cours couvre les dangers, les précautions de sécurité, les responsabilités et les procédures d'urgence associés à ce travail dangereux. Les apprenants idéaux comprennent tous les employés.23 UL

Une seule exposition à un produit chimique en suspension dans l'air peut avoir des effets sur la santé qui peuvent durer toute votre vie. Si votre lieu de travail contient des produits chimiques dangereux ou des atmosphères dangereuses, vous devez savoir quand et comment porter un respirateur. Cette formation présentera les exigences de base de la protection respiratoire et mettra l'accent sur les types et les limites des appareils respiratoires. Les apprenants idéaux comprennent tous les employés.23 UL

Mourir dans un incendie ou en souffrir dans son corps est horrible. Il est faux de croire que la simple présence d’un service d’incendie est suffisante pour vous protéger. Il est tout à fait possible d’éviter la plupart des incendies au travail. Suivez ce cours pour découvrir les façons de réduire le risque d’incendie dans votre propre lieu de travail. Idéalement, tous les employés devraient y participer.20 UL

Le pétrole est un liquide inflammable et pratiquement tout le monde l'utilise pour faire le plein de sa voiture. Mais les liquides inflammables et combustibles sont dangereux. Quelque chose d'aussi simple que le fait de mettre rapidement ou non un liquide dans une armoire de stockage de liquides inflammables peut être une question de vie ou de mort. Ce cours couvre les risques associés aux liquides inflammables et combustibles, ainsi que les procédures générales de sécurité telles que le stockage et l'utilisation appropriés. Idéalement, tous les employés devraient y participer.19 UL

Chaque méthode de soudage, de coupage et de brasage a ses propres critères de sécurité. Suivez ce cours pour en savoir davantage sur ces critères. Les soudeurs, les coupeurs et les braseurs peuvent grandement bénéficier de ce cours.9 UL

On n’a pas l’impression que les entrepôts sont des endroits dangereux, mais les matériaux, l’équipement et les véhicules qui s’y trouvent peuvent nous faire du mal si on ne respecte pas les règles de sécurité, si on ne surveille pas notre entourage et si on ne remédie pas aux situations dangereuses. Cette formation vous aidera à assurer la sécurité des entrepôts. Idéalement, les employés et les superviseurs qui travaillent dans les entrepôts ou les visitent doivent participer à cette formation.31 UL

Les glissades, les trébuchements et les chutes demeurent l’une des causes les plus courantes de blessures au travail. Comprendre les mesures que vous pouvez prendre pour prévenir ces incidents vous aidera, ainsi que vos collègues, à rester en sécurité et productifs. Ce cours explique clairement les directives générales à suivre pour rester en sécurité sur les surfaces de marche et de travail. Idéalement, tous les employés devraient y participer.13 UL

Les lois nous obligent à réglementer les eaux pluviales afin de réduire la pollution des rivières et des lacs. Identifier les sources de pollution des eaux pluviales et les empêcher d'entrer en contact avec les eaux de ruissellement est l'un des meilleurs et des plus économiques moyens de protéger la qualité de nos eaux. Ce cours présente les meilleures pratiques de gestion pour prévenir la pollution des eaux pluviales.25 UL

Chaque fois que vous produisez des déchets dangereux et que vous les accumulez sur place, vous devez prendre les précautions et les mesures nécessaires pour éviter tout rejet soudain ou accidentel dans l'environnement. Ce cours explore les mesures que vous devez prendre pour exploiter et entretenir soigneusement votre installation et ainsi réduire les risques d'incendie, d'explosion et de rejet de déchets dangereux.15 UL

En prenant des précautions appropriées lors de la manutention des matériaux, vous pouvez éviter des accidents allant de petites échardes, coupures ou éraflures aux doigts, mains et pieds écrasés et même des décès. Suivez ce cours pour découvrir les méthodes et les équipements que vous pouvez utiliser pour manutentionner des matériaux en toute sécurité. Vous apprendrez également les principes de base de l’ergonomie en matière de santé et de sécurité. Ce cours est idéal pour tous les employés.18 UL

Le programme de sécurité en laboratoire dépend de la participation et de la coopération de chaque membre du personnel. Ce cours aborde les risques communément trouvés dans les laboratoires, et les procédures à suivre pour limiter et contrôler l’exposition aux produits chimiques. N’importe quel membre du personnel qui travaille dans un laboratoire peut bénéficier de ce cours.23 UL

Il est facile d'oublier le danger que représente la chaleur pour le corps, des coups de soleil et des éruptions miliaires aux coups de chaleur et à la mort. Que vous travailliez à l'extérieur par temps chaud ou dans une fonderie, une mine, une boulangerie ou tout autre environnement chaud ou humide, la clé pour prévenir un stress thermique excessif est de connaître les dangers du travail à la chaleur et les avantages de la mise en œuvre de contrôles et de pratiques de travail appropriés. Vous apprendrez tout cela dans cette formation. Les apprenants idéaux comprennent tous les employés, les gestionnaires et les superviseurs.18 UL

Le benzène est un hydrocarbure aromatique produit par la combustion de produits naturels. Il est présent dans l’essence et d’autres carburants et est utilisé dans la fabrication de plastiques, de détergents, de pesticides et d’autres produits chimiques. Le benzène est un liquide clair et incolore à l’odeur agréable et sucrée. L’odeur du benzène ne constitue pas un avertissement adéquat de son danger. En fait, le benzène peut causer de graves problèmes de santé que vous devez comprendre si vous travaillez avec lui. Ce module couvre les dangers du benzène et la manière de travailler en toute sécurité avec celui-ci.15 UL

La Partie 2 de ce cours en deux parties explique comment vous pouvez détecter, contrôler et vous protéger du sulfure d’hydrogène (H2S). Ce cours aborde également les plans de secours et d’intervention en cas d’urgence liés au H2S.16 UL

La première partie de ce cours en deux parties décrit le sulfure d’hydrogène (connu sous le nom de H2S) et met l’accent sur les règles essentielles de sécurité du H2S. Tout travailleur susceptible d’être exposé au H2S à un niveau égal ou supérieur à la valeur limite de 10 parties par million au cours d’une journée de travail de 8 heures doit recevoir cette formation avant de travailler dans cet environnement et chaque année par la suite.18 UL

Chaque année, de nombreux travailleurs sont blessés ou tués à la suite de chutes en milieu de travail. Les chutes sont généralement des évènements complexes qui impliquent divers facteurs. Cette formation couvre les systèmes et procédures conçus pour empêcher les chutes depuis, sur ou à travers des surfaces de travail et pour protéger les travailleurs des chutes d’objets. Cette formation s’adresse à tout les travailleurs.39 UL

Votre emploi exige que vous utilisiez ou que vous soyez à proximité de chariots de manutention motorisés. Que sont-ils et que devez-vous savoir à propos des différents types? Suivez ce cours pour trouver les réponses à ces questions. Ce cours est idéal pour les personnes qui utilisent des chariots de manutention motorisés et pour celles qui les dirigent.16 UL

Quiconque travail avec des grues sait qu'il ne faut pas sous-estimer le risque quotidien d'un effondrement, d'accidents électriques, de chutes et d'autres incidents graves. La puissance qui rend un pont roulant, un pont portique ou toute autre grue similaire si utile les rend tout aussi dangereux. En faisant l'entretien et en utilisant correctement les grues avec lesquelles vous travaillées, vous pouvez vous protéger, vous et vos collègues de travail. Les apprenants idéals sont les opérateurs de grue et leurs superviseurs.28 UL

Avez-vous déjà entendu l'expression selon laquelle la définition de l'insanité consiste à faire et refaire la même chose tout en s'attendant à des résultats différents? Nous pouvons appliquer cette expression à la sécurité lorsque certaines sociétés font et refont les mêmes choses tout en s'attendant cependant à ce que leur lieu de travail devienne plus sécuritaire. Le fait est que nous devons examiner ce que nous faisons et rechercher la manière de nous améliorer. C'est la raison pour laquelle nous disposons des enquêtes sur les incidents et des analyses des causes! Ce cours explique comment vous pouvez convertir des incidents de sécurité en une occasion de vous améliorer de façon continue. Apprenez à collecter les informations, à trouver les causes sous-jacentes et à prendre les mesures correctives Les meilleurs étudiants : Ce cours est destiné aux employés de toutes les industries et de la construction, y compris les responsables.26 UL

California Law requires company specific information in the course. The course alone will NOT satisfy the SB 553 requirements. The State of California has enacted into law Senate Bill 553, which requires the majority of California employers to implement a robust Workplace Violence Prevention Program. This SAI360 training course is based specifically on this extremely comprehensive law. It meets all of the non-customization requirements in the law’s four areas of focus: Plan Governance, Plan Contents, Violent Incident Log, and Plan Employee Training. Please also note that California law requires that work-assignment-specific training on hazards associated with an individual's assignment be provided above and beyond this course. LEARNING OBJECTIVES: Recall the terms that are central to the law. Identify the four categories of violence covered under the law. Recognize your role in identifying and evaluating workplace violence hazards and complying with the law.15 SAI360

This course discusses the importance of plain writing in federal government communications, noting that there are almost two billion visits to federal websites each month. The Plain Writing Act of 2010 mandates that federal agencies write clearly to ensure that the public can easily find, understand, and use the information provided. Good writing benefits not only the public but also colleagues within the agencies, improving internal communication. Additional resources and examples of plain language are provided for further learning.  This course is part of Plain Writing Act Training for Federal employees.3 Grovo

Writing effectively at work requires tailoring your content to your specific audience. Following the Plain Writing Act guidelines, federal agencies must write with their audience in mind. Before writing, identify who your audience is, whether it's a single person like a manager or a group like a team. Tailor your content by considering these questions: What do they know? What information might they lack? Include necessary details and omit information they are already familiar with. Also, consider what your audience cares about to maintain their interest and effectively convey your message. In summary, tailor your writing by understanding your audience's knowledge and interests.  This course is part of Plain Writing Act training for Federal employees.3 Grovo

The Plain Writing Act emphasizes the importance of proofreading for federal employees to ensure clarity and accuracy in communication, which is critical for service delivery and compliance with regulations. Skipping this step can lead to misunderstandings or reflect poorly on the writer. While high-stakes documents require meticulous review, most writing tasks benefit from 15-30 minutes of proofreading. Key points to check include whether the writing achieves its objective, begins and ends effectively, and avoids common grammar mistakes. For instance, emails should clearly state their purpose at the start and end. Additionally, seeking feedback from colleagues can enhance the quality of the writing.  This course is part of Plain Writing Act training for Federal employees.2 Grovo

The Plain Writing Act emphasizes leading with the most crucial information. Federal agencies must organize content clearly so readers can easily follow. This involves starting with the main idea or "bottom line." For instance, when communicating a policy change via email, state the change in the subject line and first line. This approach ensures clarity and immediate understanding.  This course is part of Plain Writing Act training for Federal employees.3 Grovo

The Plain Writing Act emphasizes the importance of ending workplace writing with an explicit call to action, directing readers on what steps to take next. An effective call to action is clear, direct, and includes a timeline to motivate timely response. For instance, instead of passively suggesting the need for new laptops, directly request the purchase and specify a deadline like the start of the quarter. Additionally, ensure the call to action is feasible; if it's a significant ask, propose a preliminary step to make it achievable. By clarifying actions and timelines, you enable readers to respond effectively.  This course is part of Plain Writing Act training for Federal employees.4 Grovo

The federal plain language guidelines recommend using active voice in federal writing. To convert a sentence from passive to active voice, place the subject before the verb. In active voice, the subject performs the action.  This course is part of Plain Writing Act training for Federal employees.3 Grovo

The 2010 Plain Writing Act requires federal agencies to clearly organize their written content, starting with the document’s purpose. The Federal Plain Language guidelines are available online. To identify your writing’s purpose, consider what you want the reader to do after reading, such as confirming receipt, RSVPing, or seeking clarification. Common purposes in workplace writing include:  **To Inform**: Providing raw information, like announcing a policy change. **To Persuade**: Encouraging a specific action, such as getting vaccinated. **To Instruct**: Explaining a process, like signing up for alerts. **To Request Information**: Asking questions, such as policy clarifications.  Knowing your purpose is essential for effective writing.  This course is part Plain Writing Act training for Federal employees.3 Grovo

The Plain Writing Act mandates that Federal agencies and employees use clear and concise language in all forms of communication, not just public websites. The provided course aims to help practice plain writing with scenario-based questions and includes guidelines available for reference.  This course is part of Plain Writing Act training for Federal employees.3 Grovo

Preparing to write involves understanding the purpose and audience of your piece beforehand. This approach offers several benefits: it keeps your writing focused and ensures it fulfills its intended function, whether it's providing information to a manager or instructions to the public. Additionally, knowing your purpose and audience can increase your writing speed by reducing instances of writer's block and minimizing the need for rewrites. While you don't need to over-prepare for every email, it's helpful to pause briefly before beginning to write. Ask yourself about the purpose and audience of your email to ensure clear and effective communication.  This course is part of Plain Writing Act training for Federal employees.2 Grovo

Benefits: Vision Insurance is designed to provide employees with an understanding of vision-related benefits and services. The program begins by explaining the basics of vision insurance, discount plans, and vision benefit packages, highlighting how each option can help employees manage the costs of eye care. Participants will learn about the limitations commonly associated with vision plans, such as exclusions and annual maximums. The training also covers the different types of eye doctors, including optometrists and ophthalmologists, ensuring employees can make informed decisions when choosing providers.  This program provides practical tips on maximizing vision benefits, such as scheduling regular check-ups and understanding the nuances of coverage for different procedures. By the end of the training, employees should have an understanding of their vision care options, know how to use their benefits efficiently, and be better equipped to maintain optimal eye health.26 Grovo

The Plain Writing Act advises federal employees to avoid using jargon in their writing to ensure clarity for the intended audience. While acronyms and technical terms may be common within specific agencies, they can cause confusion when communicating with the public or other departments. Writers should evaluate whether their language is easily understood by the audience and consider simplifying terms that might be unnecessarily complex or used to appear smarter. The goal is to use plain language that is straightforward and accessible to everyone.  This course is part of Plain Writing Act training for Federal employees.1 Grovo

Benefits: Health Insurance is designed to empower employees by offering a breakdown of health insurance plans and their essential components. The program begins by guiding learners through the basics of medical plan costs and cost-sharing mechanisms, ensuring they grasp the financial aspects of their health insurance. It then explores different healthcare networks, high deductible health plans (HDHPs), and health savings accounts (HSAs), helping employees evaluate which options best suit their needs. It offers detailed explanations of Primary Care versus Emergency Care, Preventive Care, and various types of health insurance plans like PPOs, HRAs, and HMOs. The course also covers the functional aspects of Flexible Spending Accounts (FSAs) and helps employees understand their Explanation of Benefits (EOB), outlining what is covered under their respective plans and their rights under these plans.  The training addresses advanced topics such as understanding UCR (usual, customary, and reasonable) charges, the cla68 Grovo

The Plain Writing Act, enacted in 2010, mandates federal agencies to use clear and understandable language for the public. Effective writing must be audience-specific, taking into account their knowledge and priorities. For instance, instructions on applying for government benefits should differ from those for a coworker on processing applications. It should also have a clear purpose, easily identifiable by readers. Additionally, it must maintain a clear style, avoiding jargon, being concise, and using active voice. Lastly, to ensure effectiveness, review your recent writing and assess its clarity and effectiveness.  This course is part of Plain Writing Act Training for Federal employees.4 Grovo



The Plain Writing Act mandates that Federal employees write clearly so the public can efficiently find, understand, and use the information they need. To achieve this, writing should be concise. Brevity enhances clarity and impact. Tips for succinct writing include avoiding overused intensifiers like "really" and "actually," which can clutter sentences. Additionally, breaking up long sentences into shorter, clearer ones improves readability, making complex information easier to understand.  This course is part of Plain Writing Act training for Federal employees.2 Grovo

The Plain Writing Act advises using formatting tools like bullet points and bolding to highlight important information in federal government writing. Bullet points help break down complex information into digestible parts but should be used sparingly to maintain their effectiveness. Bolding should be used to emphasize key points, but overuse can dilute its impact. Effective use of these formatting tools ensures clear and focused communication with readers.  This course is part of Plain Writing Act training for Federal employees.4 Grovo

Benefits: Dental Insurance provides employees with an understanding of dental insurance benefits and options. The program begins by explaining how dental benefits work, offering an overview of the different types of coverage available and the importance of understanding your plan. Employees will explore into the concept of ""Class of Service in Dental,"" learning how dental procedures are categorized into preventive, basic, major restorative, and orthodontic services, each with varying levels of coverage. The training also covers Dental Health Maintenance Organizations (DHMO), distinguishing these plans for their cost-effective structure that typically limits choices to in-network providers and requires referrals from primary care dentists. The program explains Dental Preferred Provider Organizations (DPPO), which offer broader flexibility in choosing providers and do not require referrals but come with higher costs.  In addition to understanding the fundamental structures of DHMO and DPPO plans, the program 24 Grovo

Federal employees must provide reasonable accommodations to workers with disabilities under the Rehabilitation Act and the Americans with Disabilities Act. Failures can lead to legal violations. To ensure proper accommodations:  **Determine needs:** Discuss performance gaps or directly address accommodation requests. **Interactive dialogue:** Privately discuss task challenges, possibly involving medical professionals. **Choose and implement:** Decide on a feasible solution, adjusting if necessary for organizational fit. **Monitor and document:** Track the effectiveness, revisit solutions as needed, and keep detailed records for legal protection and improvement.  This course is part of reasonable accommodation training for Federal employees.4 Grovo

Welcome to the lesson “Your Rights to Pump at Work,” which details the legal protections for employees who need to pump milk at work under the Fair Labor Standards Act and the PUMP Act. This lesson goes into what employers are required to provide and some tips on communicating accommodation requests. After watching, viewers should have a good understanding their rights under federal law and feel more prepared on how to communicate their right to take reasonable time to pump at work. (Keywords: pregnant, maternity, Break Time for Nursing Mothers)10 Bizlibrary

Welcome to the “Tips and Tricks for Pumping at Work" video lesson intended to give expecting or new parents tips on managing pumping at work. From what you’ll need to bring with you to how to schedule pumping breaks in your day, this lesson is meant to make the difficult task of pumping at work a little easier. After viewing, working parents should have some tricks up their sleeves, and they’ll feel more at ease about planning to pump at work. (Keywords: pregnant, maternity, Break Time for Nursing Mothers)7 Bizlibrary

Welcome to the “Ethics for Employees” course that will educate employees on the importance of ethics in their workplace. This course, comprising of four lessons, covers the benefits of workplace ethics, breaks down organizational versus personal ethics, and teaches how to handle unethical situations. By the end of this course, you’ll understand what an ethical workplace looks like and how to contribute to one.23 Bizlibrary

Process Safety Management is the identification, evaluation, and prevention of highly hazardous chemical releases that could occur as a result of catastrophic failures in processes, procedures, or equipment. This course covers the components of the OSHA regulation in detail.30 Bizlibrary

Stairs and ladders are the means by which we gain access to places at heights. When used improperly, both stairs and ladders can be a source of falls, a leading cause of injury and death in construction. There are dozens of different styles and configurations of ladders and stairs and only the most commonly used in construction will be covered in this lesson. As with any tool or piece of equipment the user must read the manufacturer’s instructions as it provides specific safety precautions and describes limitations of use.30 Bizlibrary

(Added May 2024) Everybody Matters (2015) chronicles Bob Chapman’s quest to find the best approach to business and leadership style. Traditional approaches to management often treat employees like cogs in the machine. The authors explain that by caring for employees as if they were family, you can not only experience unprecedented success but inspire company loyalty and allow all employees to reach their full potential as well. 13 Go1

This course has been designed to provide an understanding of health and safety responsibilities in the workplace, how to manage risk in the workplace using the risk management process, and what you should expect to find in the workplace to help you work safely.40 Kineo

Our world is changing. People are finding themselves more at risk than ever before, especially when it comes to being vulnerable to active shooter situations in a business or public space. Your ability to react quickly could save your life, but you need to be adequately prepared. In this course, you'll learn about active shooter events, how to prepare for them, and what to do if it happens. You'll also learn how to assist individuals when the event is over.<br/>This course was developed with subject matter provided by Eric L. Matson of Norsemen Training & Consulting Group, a global professional services company focusing on corporate, business and personal safety training. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with45 Skillsoft Legacy

Every day companies do business with partners and clients from across the globe. The stakes are high, and time is money, so it can seem necessary to grease the wheels of a complex system that can be quite slow-moving at times. But understanding the repercussions of corruption when doing business is important. Bribery is unethical and, in many locations around the world, illegal. This course defines bribery in the context of international business dealings. It describes the basic concepts of bribery and explores strategies for preventing bribery in international transactions. This course was developed with subject matter support provided by lnce Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respec23 Skillsoft Legacy

(Added July 2024) Manual material handling is when workers are physically moving or transporting materials by lifting the materials by themselves or with coworkers. Material handling injuries are extremely common injuries in workplaces because of the strain it can place upon workers. This course explains the different types of manual handling injuries and will show you proper lifting techniques and other tips to avoid injury. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

(Added July 2024) Today, one of the most common targets for criminals is “PCI”, which stands for “payment card information”.  These are the details of a debit or credit card that a customer uses at a store or restaurant. In this course we'll show you how to prevent the theft of PCI from your point of sale device. The course will take around 7 minutes to complete and is designed for use on desktop, laptop, mobile and tablet7 Mind Channel

Employers must do what they reasonably can to ensure a safe and secure work environment. However, it is also the responsibility of every employee to be vigilant about security. This course covers ways employees can help reduce risks associated with physical security. It presents guidelines for controlling access to work areas and describes how to keep laptops, mobile devices, and other equipment secure, avoiding potential theft of such items. The course also covers general practices for ensuring physical safety and appropriate actions for employees to take in the event of potential situations that may be encountered in the workplace, particularly for those who work alone.30 Skillsoft Legacy

Construction defects create unnecessary risk. Less than 15% questioned in a construction industry poll fully understood the role and significance of ICC ES Reports on reducing construction defect conditions. If you could reduce associated risks and increase safety in the built environment, wouldn’t you jump at the opportunity?  This interactive online course will set you on the path to do just that.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation of certain types of damages so, solely to t45 Vector Solutions

When planning HVAC systems for larger types of buildings, there are special considerations to take into account, such as higher density of people, special lighting and equipment, and other conditions that all may potentially generate heat. As a result, in most commercial buildings, the air conditioning and recirculation of air in the space becomes more important than providing heat - this is somewhat dependent on the location of the building. This course will provide essential information regarding HVAC systems in the areas of commercial refrigeration, space heating, boilers and furnaces, as well as controls and interfaces. If you're involved in HVAC systems in the areas of design, construction, maintenance, or management, this course will be a key training experience for your career. As a result of completing this training, you will have a better understanding of these core areas of HVAC systems and will be able to successfully contribute to your company - in system design, overseeing construction/maintenanc120 Vector Solutions

Soils issues and ineffective water management methods create serious problems with foundation systems and structures. Understanding the core soil problems faced in the construction industry and methods to overcome them allow you to avoid the associated issues.  This interactive online course will teach you about some of the most common issues found with soils and how to overcome them. You will also learn about ICC codes that govern site inspections. Additionally, you will learn about geotech reports and best practices when assessing soil conditions.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the conte15 Vector Solutions

(Added September 2023) The Privacy and the Workplace course has been developed to provide the learner with an understanding of the right to privacy and how personal information must be protected in the workplace.30 Kineo

(Added September 2023) This course has been developed to provide managers and supervisors with an overview and understanding of how to fulfil their duty of care to help maintain the health and safety of the workplace.25 Kineo

(Added September 2023) This course has been developed to provide an understanding of duty of care responsibilities in the workplace.20 Kineo

This course on long-term disability insurance (LDI) provides tips on navigating LDI benefits. It explores the most common reasons for long-term disability, such as heart or circulatory problems, injuries,  cancer, chronic back pain and mental health issues. The training highlights the importance of having thorough documentation, including diagnosis, treatment history, and statements from colleagues, to support claims for conditions that are frequently contested by insurance providers. Employees will learn that LDI cannot be used for pre-existing conditions and that injuries sustained at work fall under Workers' Compensation laws.  The course addresses the strategic use of LDI, particularly for situations where finding another job that offers 60-80 percent of the current earning is unlikely, as this influences eligibility. By the end of the training, employees can be empowered to make informed decisions and ensuring financial protection in case of long-term disability.2 Grovo

This course is designed to help employees understand the advantages and considerations of High-Deductible Health Plans (HDHPs) and how to effectively utilize Health Savings Accounts (HSAs). Learners will explore the trade-offs of HDHPs, such as lower monthly premiums paired with the potential for higher out-of-pocket expenses when medical care is needed. The course will delve into the eligibility benefits that come with an HDHP, specifically the ability to open an HSA. Attendees will learn how HSAs provide an opportunity to save pre-tax money for medical expenses, with the added benefit that accrued interest is also tax-free.  The training will also cover the importance of contributing to an HSA, how contributions can be set up annually to federal limits, and the long-term benefits of maintaining an HSA even after switching jobs or health plans. By the end of the course, employees can understand how strategically managing an HDHP and HSA can lead to financial savings, making it a practical choice for their he3 Grovo

This course on dental benefits offers information on the various dental care coverage options available. The course begins by distinguishing between dental insurance and discount dental plans. Dental insurance is a cost-sharing arrangement with an insurer, similar to health insurance, featuring payment structures that include co-payments, deductibles, and co-insurance. However, it may also have an annual maximum after which the insurer ceases to cover treatment costs, emphasizing the need for strategic dental visits. On the other hand, discount dental plans offer discounted services through a network of preferred providers, with direct payment to the provider at the time of service.  The course highlights the importance of choosing in-network providers to minimize treatment costs and manage dental expenses. It guides employees in evaluating their unique dental needs to select the most suitable plan for their budget. By equipping employees with this knowledge, the training can help learners make informed decis2 Grovo

This course provides employees with an understanding of the four main types of health insurance plans—HMO, PPO, EPO, and POS. The course begins by explaining Health Maintenance Organizations (HMOs) and Preferred Provider Organizations (PPOs), which represent opposite ends of the spectrum. HMOs are characterized by their affordability and straightforward payment structure, involving a monthly premium and small copays for each visit. However, they come with the trade-off of limited flexibility. On the other hand, PPOs offer greater flexibility, allowing members to see any doctor without needing referrals and even go out of network. This flexibility, however, comes at a higher cost and requires more paperwork.  To bridge the gap between HMOs and PPOs, the course explores Exclusive Provider Organizations (EPOs) and Point of Service (POS) plans. EPOs are similar to HMOs in terms of cost-saving but do not require members to obtain referrals from a primary care physician. POS plans combine aspects of both HMOs and P3 Grovo

This course on Long-Term Disability Insurance (LDI) explores how to secure and manage their LDI benefits effectively. Employees will learn about the requirements needed for LDI eligibility, which are stricter compared to short-term disability insurance. It also explores partial disability benefits for those who may be able to work in a different capacity while being unable to perform their current job.  The course takes employees through the common prerequisites necessary to qualify for LDI benefits, such as the requirement to work full-time hours and a specific tenure with the company. The training details the elimination or waiting periods, usually ranging from three to six months, during which no benefits are paid. Employees will also learn why they should use both sick days and any short-term disability benefits before claiming LDI. The course addresses the limitations on coverage, especially concerning pre-existing conditions diagnosed or treated prior to enrollment. By the end of the training, employees2 Grovo

Benefits: Disability Insurance offers a breakdown of both short-term and long-term disability insurance. The program begins by covering Short Term Disability Insurance (STDI), explaining the types of coverage it offers and the basic eligibility criteria. Participants can learn when it is appropriate to use STDI, such as during periods of injury, illness, or other disabilities that temporarily inhibit their ability to work. The program also explores the claims process for STDI, offering step-by-step guidance on how to file claims, essential documentation required, and best practices for approvals. By understanding these fundamental aspects, employees can better navigate their short-term disability benefits and maintain financial stability during unforeseen medical events.  The program then transitions to Long Term Disability Insurance (LTDI), providing a detailed exploration of this critical benefit. Employees will learn about the nuances of LTDI, including its definition, comprehensive coverage options, and s24 Grovo

This course explores Dental Health Maintenance Organization (DHMO) plans. DHMOs are straightforward insurance plans that operate on a payment structure that requires a monthly premium along with a small copay for each dental visit. Preventive services such as cleanings and X-rays are often covered at no additional cost, ensuring basic dental care is easily accessible. However, there are some trade-offs in terms of flexibility; DHMO plans require you to select a primary care dentist within a specified network and necessitate referrals for specialist visits.  By focusing solely on in-network services, DHMOs eliminate deductibles and co-insurance rates, resulting in fewer out-of-pocket expenses and minimal paperwork. This makes them an attractive option for individuals who want lower costs and do not mind the limited choice of dentists. By the end of the training, employees should be able to make informed decisions about their dental insurance options.2 Grovo

This corporate training course focuses on the structure and advantages of vision benefits packages, providing employees with the knowledge they need to make the best choice for their eye care needs. Learners will explore how benefits packages can fully cover the cost of eye appointments and eyewear within their network, including annual exams, prescription lenses, and follow-up appointments. The course will clarify the financial aspects of these plans, detailing the monthly premiums, co-pays or coinsurance, and any yearly deductibles that may be required before insurance coverage begins.  Additionally, the course will address the coverage limits set by most insurance providers for eyewear costs, using examples to illustrate how these limits affect out-of-pocket expenses. Employees will learn the benefits of opting for a vision benefits package, especially if they expect to need eye care more frequently or have regular updates to their glasses or contacts. Through this training, participants can learn how to n2 Grovo

This course aims to educate employees on the cost-saving advantages and unique structure of Health Maintenance Organizations (HMOs). Learners will discover that HMOs typically offer lower monthly premiums, minimal or no annual deductibles, and fewer out-of-pocket expenses compared to other health insurance plans. The course will explain how HMOs manage to keep costs down by creating a network of contracted primary care physicians and specialists. Employees will learn the importance of selecting a primary care physician who will act as the gatekeeper for all their medical care needs, including referrals to specialists within the network. This structure is less flexible but can be highly cost-effective for those who do not frequently require specialist care.  Additionally, the training will cover the limitations and considerations of using an HMO. Learners will understand the implications of requiring referrals for specialist visits and the potential costs associated with out-of-network care, with the exception3 Grovo

This course focuses on continuing health insurance during job transitions, specifically through the COBRA (Consolidated Omnibus Budget Reconciliation Act) provision. COBRA allows individuals who are leaving their job to continue receiving their employer-provided health insurance for up to 18 months, but at a higher cost than when they were employed. This legal requirement applies to companies with 20 or more employees and serves as a crucial safety net for people between jobs who would otherwise lose their coverage.  The course then addresses the financial considerations and implications of opting into COBRA. Participants will understand that although COBRA extends the same coverage previously enjoyed under an employer, the monthly premium will be higher. This increase is due to the fact that, under COBRA, the individual must pay both their portion and the portion previously covered by the employer. Additionally, without a consistent paycheck, these premiums must be paid out-of-pocket, which can significantly3 Grovo

This training course emphasizes the importance of reviewing your dental insurance plan before scheduling any dental appointments. Participants will learn that most plans exclude purely cosmetic procedures like teeth whitening and may impose scheduling restrictions on routine services such as cleanings and X-rays. The course guides employees on how to access information about these limitations through their insurance website or benefits description and introduces the concept of alternate benefit provisions, which cover less expensive alternatives to certain procedures, potentially saving out-of-pocket costs.  The training highlights the critical aspect of pre-authorization for specific services. This step is essential to avoid unexpected bills. By consulting their insurance providers, employees can make informed decisions about their dental care and optimize their coverage.2 Grovo

In this course, employees will learn key terms and concepts related to health insurance, empowering them to make informed decisions about their coverage. The course will break down confusing terms such as ""premiums,"" ""cost sharing,"" ""deductibles,"" and ""out-of-pocket maximums."" Participants will learn that a health insurance premium is the fixed amount paid periodically—monthly, quarterly, or yearly—ensuring continuous coverage regardless of service usage. The course will explain how cost sharing involves splitting healthcare expenses between the insurance provider and the insured, often through mechanisms like deductibles and co-pays.  By exploring the nuances in these terms across different plans, the training can equip learners with the tools needed to evaluate their insurance options. Armed with this knowledge, employees can feel confident in selecting health and vision insurance plans that best fit their personal and family healthcare needs, ensuring both financial security and access to necessary2 Grovo

This course on COBRA (Consolidated Omnibus Budget Reconciliation Act) health insurance provides an overview of how employees can maintain their health coverage even after leaving their job. The course begins by explaining COBRA's fundamental benefit: it allows individuals to extend their employer-provided health insurance for a specified period, ensuring health care while seeking new employment. This training covers the extension options available under COBRA, such as a longer coverage period of 36 months for dependents if the employee passes away or if the employee is nearing Medicare eligibility.  The course delves into the specifics of COBRA coverage, stressing that the plans offered will remain exactly the same as they were during employment, including benefits for dental, vision, and prescription drugs. The training also presents alternatives to COBRA, such as joining a spouse's health plan, qualifying for Medicaid, or exploring health insurance options through state or federal marketplaces established b3 Grovo

This course explores discount dental plans. Unlike traditional dental insurance, discount dental plans provide access to a network of preferred providers who offer services at a reduced rate, allowing members to save money without the commitment of monthly premiums and a structured insurance plan. The course highlights that there is no cost-sharing with an insurer; instead, employees pay the discounted rate directly to the provider at the time of service. These plans generally offer more affordability and flexibility as there are no annual maximums and members can use their benefits as frequently as needed. Additionally, discount dental plans often cover cosmetic procedures, which are rarely covered by regular dental insurance.  The training addresses some of the limitations associated with discount dental plans, such as the lack of discounts on specialized treatments and potential waiting periods before discounts come into effect. By the end of the course, learners can make informed decisions to maintain the2 Grovo

This course is designed to help employees understand the benefits of Health Reimbursement Accounts (HRAs). Unlike health insurance plans such as HMOs or PPOs, an HRA is an employer-funded benefit program that provides additional financial support for medical expenses. Participants will learn that the funds in an HRA are set aside by their employer and are 100% tax-free, making it a powerful resource for offsetting healthcare costs. The course will guide learners through the process of getting reimbursed for approved medical expenses, including how to submit the necessary documentation such as an explanation of benefits (EOB) or a detailed bill.  The training will also cover the varying scope of HRA coverage and highlight the importance of reviewing the specific terms provided by their employer. Employees will gain insights into how their employer may manage the funds in their HRA, including policies on whether unused money can be carried over to the next year or not. By the end of this session, learners can f3 Grovo

This course is designed to educate employees about the role of preventive care and its coverage within health insurance plans. Learners will understand that preventive care services, such as routine physical exams, vaccinations, and cancer screenings, are included in nearly all health insurance plans and are typically provided at no cost to the insured individual. This is because preventive care helps reduce overall healthcare costs for insurance companies by minimizing the need for more expensive treatments down the line.  In addition, learnrs will gain insights into preventive care eligibility, such as requirements around age and health condition  for particular screenings. The course will also address potential costs associated with office visits and additional non-preventive services that may be incurred during a preventive care appointment. By the end of this session, employees can have an understanding of how to leverage preventive care benefits, check their eligibility, and communicate with their healt3 Grovo

This course on short-term disability insurance (SDI) offers insights into how employees can protect their income in the event of a disability that prevents them from working. The course begins by defining what constitutes a disability, including serious injuries, illnesses, and conditions such as cancer, digestive disorders, and behavioral or mental health issues. Parental issues like pregnancy and childbirth complications are also covered.   The course explores the specifics of how long SDI benefits last (typically between three to six months) and waiting periods that could delay the onset of benefits. It also stresses that employees should use any allocated sick days before SDI benefits start. Overall, this training aims to empower employees to navigate their SDI plans, ensuring continuous income protection during times of medical hardship.3 Grovo

This course on Long-Term Disability Insurance (LDI) explains how to secure and manage long-term disability benefits. The course begins by outlining the requirements for LDI benefits compared to short-term disability insurance. Employees will learn the importance of proving their disability as defined by their plan’s policy. The course also informs learners about the availability of partial disability benefits for those who can work in a different capacity while being unable to perform their current job. It also covers common prerequisites such as working full-time hours and having a specific tenure with the company.  The course also discusses limitations on coverage, especially concerning pre-existing conditions diagnosed or treated before enrollment. By understanding these detailed requirements and processes, employees can be prepared to navigate their LDI plans.2 Grovo

This course aims to provide employees with a comprehensive understanding of health insurance networks and how they significantly impact their medical expenses. Learners will understand the concept of provider networks, including the distinction between in-network and out-of-network providers. The course will explain how in-network providers offer discounted rates, resulting in lower costs for both the health insurance plan and the insured individual. However, using out-of-network providers can lead to higher out-of-pocket expenses or even full responsibility for the bill. Learners will also be warned that not all services within a network-affiliated facility are necessarily covered.  The training will emphasize the importance of understanding network coverage and verifying services with insurance providers before receiving care. This knowledge is crucial not only for managing healthcare costs effectively but also for making informed decisions when selecting a health insurance plan. Through this course, employ3 Grovo

This corporate training course is designed to demystify the concept of covered services within health insurance plans, providing employees with essential knowledge to navigate their coverage effectively. Participants will gain insights into what constitutes covered services—the medical treatments and procedures that an insurance company agrees to pay for or help finance. The course will break down the ten essential health benefits mandated by the Affordable Care Act, which nearly all health insurance plans are required to include. These benefits encompass categories such as ambulance services, emergency care, hospitalization, maternity care, mental health services, prescription medications, rehabilitative services, lab tests, preventive care, and pediatric services. Understanding these categories will help employees identify the core services their health plans should cover, as long as they are deemed medically necessary by the insurance company.  Additionally, attendees will learn the importance of distingui3 Grovo

This course is designed to equip employees with an understanding of various health insurance plans, enabling them to make informed decisions that best suit their healthcare needs. The course explores  the two most common types of health insurance: Health Maintenance Organizations (HMO) and Preferred Provider Organizations (PPO). HMOs are known for their lower overall costs but require members to choose healthcare providers within a specified network and to get referrals for specialist visits. However, PPOs offer greater flexibility, allowing members to see a variety of providers without needing referrals, though this comes with higher costs and more paperwork.  Besides HMOs and PPOs, the course explores the Point of Service (POS) plan, which combines features of both HMO and PPO plans. When staying within the network, a POS plan operates like an HMO, requiring a primary care physician and offering lower co-payment fees without the need for meeting deductibles or handling co-insurance. However, should employee3 Grovo

This course on filing claims for short-term disability insurance (SDI) guides employees through every step of the claims process. The course starts by explaining the importance of filing a claim early to avoid prolonged periods without income. It then outlines what constitutes a claim—a formal request to collect SDI benefits—and details the type of paperwork needed. Employees will learn where to obtain these forms, whether from their HR department, directly from their insurer, or from the State Department if they reside in a state that offers short-term disability benefits. The course provides a breakdown of the basic information required on the claims form, such as the date of intended work cessation, contact information, personal details, and a description of the condition, all of which must be verified by a physician's signature.  The course also emphasizes the importance of closely following the submission instructions detailed in each plan and highlights best practices, such as keeping a copy of the subm2 Grovo

This course aims to equip employees with an understanding of the cost-sharing mechanisms in health insurance and how these affect their vision care expenses. Participants will explore the key types of cost-sharing—deductibles, copayments, and coinsurance—and learn how each can impact their financial responsibility for medical and vision-related services. Additionally, attendees will gain clarity on the concept of copayments as flat fees for doctor visits or prescriptions and how coinsurance involves paying a percentage of costs post-deductible.  Through this training, employees can be better prepared to navigate their health and vision insurance plans. The course will emphasize the importance of understanding the specific cost-sharing methods for different types of services, including preventive care that might be covered before meeting a deductible. Learners will identify how they can access resources such as HR or insurance providers for any queries regarding their plans. By the end of this course, employee3 Grovo

This corporate training course offers an in-depth look at vision insurance discount plans and how they can help employees save on vision care expenses. Participants will learn about the unique cost structure of discount plans, which provide a preset list of discounts on vision services within a network, compared to traditional vision benefits packages. The course will highlight invaluable savings opportunities on essential services, such as basic eye exams, eyewear, and procedures like LASIK surgery. By simply presenting a membership ID at network providers, employees can enjoy significant discounts like a 30 percent reduction on contact lenses.  Throughout the training, attendees will gain practical knowledge on how to navigate the enrollment process, understand premiums, and utilize coverage for both in-network and out-of-network services. The course will also address key considerations for determining if a discount vision plan is the right choice, especially for those who expect lower vision care expenses 3 Grovo

This course explores the nuances of  health insurance plans, focusing on Health Maintenance Organizations (HMOs), Preferred Provider Organizations (PPOs), and Exclusive Provider Organizations (EPOs). The course will highlight key features, benefits, and drawbacks of each plan. HMOs are cost-effective but limit you to their network providers, while PPOs offer extensive flexibility at a higher premium. EPOs, however, are the middle ground — they require you to stay within a network but offer the chance to visit specialists without a referral, making them a potentially budget-friendly compromise.  Learners will gain insights into scenarios that make an EPO a good choice, such as satisfaction with in-network doctors and a desire to avoid the referral process typical of HMOs. Conversely, it will guide you through circumstances where a PPO might be more advantageous, particularly if out-of-network coverage is a necessity. The training session will equip you with the tools to evaluate your personal healthcare needs,3 Grovo

This corporate training course is designed to demystify the concept of covered services within health insurance plans, providing employees with essential knowledge to navigate their coverage effectively. Participants will gain insights into what constitutes covered services—the medical treatments and procedures that an insurance company agrees to pay for or help finance. The course will break down the ten essential health benefits mandated by the Affordable Care Act, which nearly all health insurance plans are required to include. These benefits encompass categories such as ambulance services, emergency care, hospitalization, maternity care, mental health services, prescription medications, rehabilitative services, lab tests, preventive care, and pediatric services. Understanding these categories will help employees identify the core services their health plans should cover, as long as they are deemed medically necessary by the insurance company.  Additionally, attendees will learn the importance of distingui3 Grovo



This course explores how dental insurance is typically covered separately from primary health insurance. Dental insurance is categorized into four classes of service, each offering varying degrees of coverage depending on the type of treatment. The course begins by explaining the first class of service, which includes diagnostic and preventive care such as standard cleanings and exams—services typically covered entirely by the insurer if you stay in-network, translating to zero out-of-pocket costs for you. The second class of service addresses basic restorative care like fillings and root canals, with insurers generally covering around 80 percent of these expenses.  The course covers the third class of service, focusing on major restorative procedures such as dentures and crowns, where coverage often hovers around 50 percent. The fourth class involves orthodontic care, including braces, which may have limited or no coverage in some plans, or may be restricted to younger patients. By the end of the training, e2 Grovo

This course aims to explain the claims process, detailing the roles of all parties involved. Employees will learn about the interactions between the insured individual, the healthcare provider, and the insurance provider using a case study. By breaking down this process into steps, the course ensures that learners grasp how claims are processed and what to expect at each stage.  This course also addresses common issues that can arise during the claims process. Learners will also explore reasons why claims might be denied, such as missing information. Through this training, employees can gain insights into details that must be included in their claims, and the importance of timely submissions. By the end of the course, learners can be prepared to handle their health insurance claims, avoiding unexpected costs when seeking medical care.3 Grovo

This course on long-term disability insurance (LDA) can help employees navigate the complexities of claiming their LDA benefits during prolonged illness or injury. The course begins by emphasizing the importance of promptly filing a claim to ensure financial stability, enabling employees to focus on their recovery. Emlpoyees will learn about the essential paperwork required to formalize their requests for LDA benefits. This inlcudes filing for Social Security Disability benefits first, as insurers may deduct these amounts from LDA payouts. The course guides employees through providing detailed descriptions of their conditions and the personal information needed.  Employees are advised not to rely solely on insurance companies for complete information regarding their conditions. The course instructs learners to review feedback from insurers, consult their doctors, and have comprehensive medical records—including x-rays and lab results—ready to strengthen their claims. By the end of the training, employees shou2 Grovo

This course provides employees with an understanding of the pivotal role health insurance plays in managing medical costs. Learners will understand that by paying a monthly premium, they can get financial support for medical expenses. This arrangement ensures that individuals do not have to bear the full brunt of medical costs alone, which can sometimes lead to severe financial hardship or bankruptcy. The course highlights how premiums from multiple insured individuals create a pooled fund, which acts as a safety net for members requiring medical attention.  Also, the course delves into the various supplementary types of insurance that cater to different health-related expenses not covered by standard health insurance. These include dental, disability, and long-term care insurance plans. Participants will be equipped with the knowledge to evaluate and select appropriate insurance plans that align with their personal and familial healthcare requirements. By the conclusion of the training, employees can underst2 Grovo

This course is designed to help employees understand the benefits of Preferred Provider Organization (PPO) health insurance plans. Learners will understand that PPOs offer flexibility compared to other health insurance plans, allowing them to visit any healthcare professional or specialist without needing a referral from a primary care physician. The course will explain how PPOs work by contracting a network of preferred providers, providing a broad range of options for medical care. While the flexibility of PPOs is a major advantage, learners will also be informed about the increased out-of-pocket costs associated with visiting out-of-network providers and the necessity of paying upfront and filing claims for potential reimbursement.  The training will also cover key financial aspects of PPOs, such as annual deductibles, co-insurance, and co-payments for various services. Learners will gain insights into how to navigate these costs and understand the specific terms and conditions of different PPO plans. The 3 Grovo

This training course is designed to help employees navigate vision insurance plans, focusing on understanding coverage limitations and making informed decisions about eye care. Learners will explore how vision plans can save money on essential services like exams, contacts, and frames while also understanding the potential out-of-network costs and additional charges for special procedures. The course will guide attendees on how to verify their treatment's coverage by contacting their eye care provider beforehand, ensuring they are well-prepared for any financial considerations.  Additionally, the course will explore the various limitations of vision insurance plans, such as restrictions on the frequency of eye doctor visits and annual spending allowances. Learners will identify the differences between coverage for glasses and contacts, as well as the extra expenses for advanced lens features like anti-glare. The training will also touch upon the advantages and disadvantages of discount plans, which generally 3 Grovo

This course is designed to help employees understand the different types of eye care providers and how vision insurance can cover their services. Learners will identify the roles of optometrists, opticians, and ophthalmologists. Optometrists are typically the first point of contact for routine eye health needs, handling check-ups, writing prescriptions, and performing certain laser treatments. Opticians follow up on those prescriptions to prepare and sell glasses and contacts, ensuring proper fittings and adjustments. Ophthalmologists, who hold medical degrees, specialize in medical and surgical eye procedures and handle more serious conditions like retinal detachment and ocular hypertension. They can also provide routine eye care, making it essential to understand whom to visit based on specific needs.  The course will also cover the financial aspects of vision care under an insurance plan. Learners will learn understand how their vision insurance plan can help cover the costs of services provided by these d3 Grovo

This course is designed to help employees understand the advantages of Flexible Spending Accounts (FSAs). Participants will learn how FSAs work, including the importance of assessing regular spending habits to determine how much to contribute. The course will explain the typical expiration of funds at the end of the year and highlight any potential exceptions. Employees will gain insights into the types of expenses that can be covered by FSA funds, such as co-payments for routine doctor's visits, prescription eyewear, bandages, prenatal vitamins, and uninsured medications or those with high co-payments.   In addition to understanding what expenses can be covered, the training will also focus on the timing of using FSA funds effectively. Participants will learn about optimal periods, such as the end of the year, to schedule additional medical visits like dental and vision care that may not be covered by their primary insurance. The course will provide practical tips for planning and foresight to ensure that th3 Grovo

This course is designed to equip employees with the knowledge needed to make decisions about their healthcare options under their health insurance plan. Learners will explore the different types of medical professionals and facilities available to them, including primary care physicians, urgent care centers, and emergency rooms. The course will emphasize the importance of understanding when and why to visit each type of provider to make sure they receive the appropriate care while managing their healthcare costs. Learners will gain insights into the benefits of having a primary care physician for general concerns and preventive care, the flexibility and immediacy of urgent care centers for non-life-threatening issues, and the critical nature of emergency rooms for life-threatening conditions.  Additionally, the training will highlight the financial implications associated with each type of medical visit, such as co-pays and overall costs. By understanding the specific roles and functions of primary care physi3 Grovo

This course aims to explain the claims process, detailing the roles of all parties involved. Employees will learn about the interactions between the insured individual, the healthcare provider, and the insurance provider using a case study. By breaking down this process into steps, the course ensures that learners grasp how claims are processed and what to expect at each stage.  This course also addresses common issues that can arise during the claims process. Learners will also explore reasons why claims might be denied, such as missing information. Through this training, employees can gain insights into details that must be included in their claims, and the importance of timely submissions. By the end of the course, learners can be prepared to handle their health insurance claims, avoiding unexpected costs when seeking medical care.2 Grovo

In this course, employees can gain an understanding of vision insurance networks and how they impact their eye care choices. Learners will identify what constitutes a network, including the different types of eye care providers such as optometrists, ophthalmologists, and opticians. The course will emphasize the financial implications of going out of network, detailing why understanding and effectively using the network provided by your vision insurer or discount provider is essential to minimizing out-of-pocket costs.  Additionally, the training can guide attendees on how to research and assess the network of any vision benefits plan before signing up. Learners will explore the importance of verifying whether their long-standing eye doctors are covered, the convenience of provider locations, and the quality and reputation of in-network providers. By the end of the course, employees can make better informed decisions about their vision care.2 Grovo

This course on short-term disability insurance (SDI) is provides information on how to protect income during periods when learnes are unable to work due to injury, sickness, or other forms of disability. The course  covers eligibility requirements that can vary based on the company's specific SDI plan. Common requirements often include working a certain number of hours, earning a specific income, or having been employed by the company for a set duration (usually between one and six months).  The course also highlights how employees need to provide medical records or documentation from healthcare providers as part of the eligibility process. For those whose employers do not offer SDI, the course provides information on possible alternatives through state-funded short-term disability benefits and financial assistance programs, which have their own set of eligibility requirements. By the end of the training, employees can be informed about the criteria for qualifying for SDI benefits and can understand the steps2 Grovo

This course on dental insurance is designed to help employees navigate their dental plans and maximize the benefits they receive. Employees will learn that most plans do not cover purely cosmetic procedures, such as teeth whitening, and may have scheduling limitations for routine services like cleanings and X-rays. Employees should consult their insurance website or benefits description for a simple explanation of these limitations.   The training emphasizes the significance of pre-authorization for certain services, meaning that employees must check with their insurance provider to confirm that the service is ""medically necessary"" before proceeding. This step is crucial to avoid surprise bills and ensure coverage. The course encourages participants to spend time reviewing their plan's specifics and to consult with both their healthcare providers and insurance companies about any uncertainties.1 Grovo

This course provides employees with an understanding of the four main types of health insurance plans—HMO, PPO, EPO, and POS. The course begins by explaining Health Maintenance Organizations (HMOs) and Preferred Provider Organizations (PPOs), which represent opposite ends of the spectrum. HMOs are characterized by their affordability and straightforward payment structure, involving a monthly premium and small copays for each visit. However, they come with the trade-off of limited flexibility. On the other hand, PPOs offer greater flexibility, allowing members to see any doctor without needing referrals and even go out of network. This flexibility, however, comes at a higher cost and requires more paperwork.  To bridge the gap between HMOs and PPOs, the course explores Exclusive Provider Organizations (EPOs) and Point of Service (POS) plans. EPOs are similar to HMOs in terms of cost-saving but do not require members to obtain referrals from a primary care physician. POS plans combine aspects of both HMOs and P3 Grovo

This course aims to provide employees with a clear understanding of the differences between routine and medical eye care, and how each is covered under different insurance plans. Learners will find that routine visits—such as annual eye checkups, prescription updates, and astigmatism tests—are typically covered by vision insurance. In contrast, medical visits addressing more serious eye conditions like infections, cataracts, or injuries are usually covered by health insurance. Through practical examples, learners will understand how to determine which type of insurance applies to specific eye care services and how different appointments may transition from routine to medical.  The course also emphasizes the importance of communication with both healthcare providers and insurers to understand the type of coverage that will be used for any given visit. Learners will gain insights into co-pays and insurance policies, and the importance of verifying insurance details before appointments. By the end of this course3 Grovo

This course is designed to empower employees when resolving common billing issues and claim denials with health insurance. Unfortunately, unexpected high insurance bills happen frequently. You might feel powerless at first, but there are steps you can take to dispute these bills. Employees will learn the importance of keeping all healthcare-related documentation, such as receipts and correspondences from doctors and insurance companies, since these records can help resolve disputes. The training highlights steps employees can take when they get overcharged or denied reimbursement.  The course delves into the formal appeals process, showing how to navigate these procedures. Employees will gain insights into the specific terms and conditions of their insurance plans, including the importance of acting promptly due to time limits on appeals. By the end of this training, employees can maintain a meticulous paper trail, ensuring they can advocate for fair treatment and accurate billing.3 Grovo

"This corporate training course provides a comprehensive overview of vision insurance plans. Learners will gain an understanding of how most routine vision care services are covered under separate vision insurance plans. The course will explore the essential services offered by vision insurance, such as annual eye exams, lenses, frames, contacts, and potential discounts on refractive surgeries like LASIK. Participants will learn about the differences between vision insurance benefits packages and discount plans, and how these plans are often structured in relation to their employer's health insurance offerings.  Throughout this training, learners can understand how to navigate their health and vision insurance options to make informed decisions about their coverage. The course delves into key considerations when choosing a plan, such as comparing premiums, evaluating the scope of covered services, and understanding out-of-pocket costs associated with different types of plans. By the end of this course, employ2 Grovo

This course aims to clarify the distinctions between routine and medical eye care, focusing on how different types of insurance plans cover these services. Learners will differentiate between routine visits—such as annual eye checkups, prescription updates, astigmatism tests, and vision correction—and medical visits that address more serious eye conditions like infections, cataracts, or injuries. The course will provide practical examples to illustrate how, depending on the category of your visit, costs could be covered by either a vision insurance plan or a health insurance plan.  Through this training, learners will gain an understanding of how to navigate insurance coverage for eye care, including how to anticipate potential changes in co-pays as their care shifts from routine to medical. The course will also emphasize the importance of verifying with insurers prior to appointments to ensure clarity on which type of insurance will be used. By the end of the course, employees can make better informed decisi2 Grovo

This course is designed to demystify deductibles, copays, and network considerations, helping employees make informed decisions for their healthcare needs. The course begins by explaining how different doctors may charge varying amounts for identical procedures and the implications these charges can have on your insurance coverage. Learners will be introduced to the concept of Usual, Customary, and Reasonable (UCR) charges, which insurance companies use to determine the ""allowed amount"" they will cover for a given procedure. The training emphasizes the importance of understanding these financial aspects so you can avoid unexpectedly high medical bills and better manage out-of-pocket expenses.  The course also highlights the distinction between in-network and out-of-network providers. Employees will learn that charges over the allowed amount typically don't count towards their annual out-of-pocket maximums, potentially leading to significantly higher personal costs. The training highlights the benefits of op3 Grovo

This course focuses on the Explanation of Benefits (EOB) document. Learners will learn how to interpret their EOB, which is provided by insurers to clarify the portion of out-of-pocket medical costs they will cover. Employees should come away with the skills to accurately navigate and understand what their EOBs state regarding insurance payments and personal financial responsibility.  The training will also highlight critical aspects to look for in an EOB, such as descriptions of the services performed, the amounts charged, what the insurer will pay directly to the provider, and any remaining balance the insured must cover. Participants will also learn scenarios where they may not receive an EOB, such as fully covered services with no additional payment required. By emphasizing the importance of carefully reviewing EOBs and distinguishing them from actual medical bills, the course ensures that employees can effectively manage their health insurance claims and reimbursements, maximizing their insurance benefit3 Grovo

This course aims to provide employees with a thorough understanding of High-Deductible Health Plans (HDHPs) compared to traditional health insurance plans. Learners will identify the defining characteristics of HDHPs, including lower monthly premiums and higher deductibles, and how these elements impact overall healthcare costs. Learners will grasp how HDHPs operate in real-life scenarios—such as where preventive checkups are covered by the insurer, but costs for prescriptions and specialist visits are borne by the individual until the deductible is met. The course will also cover the concept of out-of-pocket maximums, where, once reached, the insurance provider covers all medical expenses for the remainder of the year.  Additionally, this training will delve into strategies to manage the financial aspects of HDHPs, such as the utilization of Health Savings Accounts (HSAs). HSAs allow individuals with qualifying HDHPs to save pre-tax income for medical expenses, reducing the overall financial burden. The cour3 Grovo

The Americans With Disabilities Act (ADA) is a law that prohibits workplace discrimination against individuals with disabilities and mandates reasonable accommodations for them. Although federal employees are governed by the earlier Rehabilitation Act of 1973, it mirrors the ADA in its provisions and standards. The Rehabilitation Act protects individuals with significant, long-term physical or mental impairments, those with a history of such impairments, or those perceived to have them. Employers must provide reasonable accommodations, which are workplace adjustments to aid employees with disabilities, provided they do not cause undue hardship. These accommodations vary based on individual needs.  This course is part of reasonable accommodation training for Federal employees.4 Grovo

This course on vision insurance provides an overview of vision benefits plans. The course emphasizes the importance of researching before enrolling in a plan. Routine services like eye exams and products like contact lenses and glasses are covered by basic plans. However, more lower-tiered plans might only cover the most fundamental options, leaving out specialty items such as anti-glare lenses. While many plans offer discounts on corrective procedures like Lasik, coverage for complex surgeries and treatments for severe eye conditions like glaucoma usually requires more extensive plans.  Employees will learn about the nuances of vision insurance coverage, including deferral to primary health plans for serious treatments. The course also explains that discount vision plans typically cover only routine and non-invasive services. By the end of this training, employees can be better prepared to choose a plan that aligns with their specific needs.3 Grovo

Slips, trips and falls account for nearly a third of non-fatal work-related accidents. They are one of the most common (and most preventable) causes of injuries in the workplace. While few of these result in fatalities, that is not to say that slips and trips shouldn’t be taken seriously, or that they cannot cause permanent damage to your workforce and organisation.  It is the responsibility of the employer to ensure that staff members are provided with a safe environment to work in, and to undertake regular risk assessments and offer training to this effect. Employees that do not offer this protection face legal action, not to mention the damage a serious slip, trip or fall could cause to the organisation’s morale and reputation at large.  Slips and trips are the most common causes of injuries at work. This course looks at the most common causes of slips and trips at work and how they can be prevented.25 VinciWorks

By the end of this training, learners will be able to:   	- Identify different types of cyberattacks 	- Describe precautions that will help prevent cyberattacks 	- Demonstrate how to mitigate damage and data loss from cyberattacks25 GRC for Legal

Agir com ética é importante em todas as esferas da vida. O trabalho e os negócios não são exceção. Na verdade, funcionários agindo de forma antiética afundaram grandes negócios no passado. Então, como é agir eticamente?7 Mind Channel

Às vezes, parece que tudo está dando certo. Você vai muito bem no trabalho, tem relacionamentos bem-sucedidos e se sente feliz e realizado. Mas a vida sempre tem surpresas, e nem sempre sabemos como lidar com elas de maneira saudável.  Este curso fala sobre o que significa ser mentalmente saudável, alguns sinais de que você pode não estar bem e o que fazer se não conseguir se sentir melhor. Este módulo único de micro aprendizagem tomará cerca de 7 minutos para ser completado, contém um quiz de múltipla escolha e foi desenhado para uso no desktop, notebook, mobile e tablet.7 Mind Channel

Diversidade, equidade e inclusão (DEI) tratam de tornar o local de trabalho seguro, acolhedor e justo para todos os tipos de funcionários atuais e futuros. Quando você estiver pronto para trazer novos talentos, você vai querer ter certeza de que suas práticas de contratação estão trabalhando com, e não contra, seus objetivos de DEI. Neste curso, exploraremos algumas maneiras de atualizar seu processo de recrutamento ao contratar novas posições, seja você mesmo ou com um profissional de recrutamento. Este curto módulo único de aprendizado levará cerca de 11 minutos para ser concluído, contém um questionário de múltipla escolha e é projetado para uso em desktops, notebooks, dispositivos móveis e tablets.11 Mind Channel

Actuar éticamente es importante en todos los ámbitos de la vida, el trabajo y los negocios no son una excepción. Los empleados que actúan de manera poco ética han hundido algunas empresas importantes en el pasado. Entonces, ¿cómo es actuar éticamente?7 Mind Channel

A veces, se siente como si todo encajara en su lugar. Lo estás haciendo muy bien en el trabajo, tienes relaciones exitosas y, en general, te sientes feliz y realizado. Pero la vida siempre presenta desafíos en nuestro camino, y no siempre sabemos cómo enfrentarlos de manera saludable.  Este curso habla sobre lo que significa estar mentalmente sano, algunas señales de que no lo estás afrontando bien y qué hacer si parece que no puedes sentirte mejor.  Este breve módulo de microaprendizaje independiente le tomará alrededor de 7 minutos, contiene un cuestionario de opción múltiple y está diseñado para ser usado en computadoras de escritorio, computadoras portátiles, dispositivos móviles y tabletas.7 Mind Channel

Este curso te mostrará cómo cultivar la paciencia. Ya sea que trates con clientes, compañeros de trabajo o seres queridos, la paciencia es vital para mantener buenas relaciones humanas. El curso te llevará alrededor de 7 minutos y está diseñado para su uso en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.11 Mind Channel

Los patógenos transmitidos por la sangre son materiales infecciosos en la sangre que pueden causar enfermedades cuando se transmiten de un individuo infectado a otro a través de la sangre u otros fluidos corporales. En este curso explicaremos qué son los patógenos transmitidos por la sangre y las formas clave de protegerse contra ellos. El curso durará alrededor de 9 minutos y está diseñado para usarse en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.9 Mind Channel

Hoy en día, uno de los objetivos más comunes de los delincuentes es el "PCI", que significa "información de la tarjeta de pago". Estos son los datos de una tarjeta de débito o crédito que utiliza un cliente en una tienda o restaurante. En este curso te mostraremos cómo evitar el robo del PCI de tu dispositivo de punto de venta. El curso durará alrededor de 7 minutos y está diseñado para usarse en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.7 Mind Channel

Como empleado, puede tener acceso a información sobre su empresa antes de que esa información se haga pública, si usa esa información para beneficio personal, por ejemplo, comprando, vendiendo o vendiendo en corto acciones de su empresa o de una que se está fusionando. Usted podría estar cometiendo abuso de información privilegiada. Este curso explica qué es el uso de información privilegiada y muestra cómo evitarlo. El curso durará alrededor de 12 minutos y está diseñado para usarse en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.12 Mind Channel

El impacto y los efectos de una emergencia a menudo se reducen a la planificación que tuvo lugar antes de la emergencia real, así como a la capacidad de un individuo para responder adecuadamente. Este curso brinda consejos y mejores prácticas para los empleados al responder a situaciones de emergencia. El curso durará alrededor de 6 minutos y está diseñado para usarse en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.6 Mind Channel

Es una desafortunada verdad que existen situaciones de tiradores activos en el mundo actual. Todos en todas las fuerzas laborales y lugares de trabajo deben prepararse para la rara posibilidad de que surja una situación de tirador activo en cualquier momento. Este curso explica las acciones clave de respuesta del tirador activo. El curso durará alrededor de 9 minutos y está diseñado para usarse en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.8 Mind Channel

Los casos de sospecha razonable son cada vez más frecuentes en el lugar de trabajo. Sospecha razonable en el lugar de trabajo es cuando se observa o se sospecha que un empleado está bajo la influencia de drogas y/o alcohol, lo que puede afectar sus funciones motoras en el trabajo. Este curso explica los signos y síntomas que deberían hacerle informar una sospecha razonable a un supervisor y/o a su departamento de recursos humanos y detalla cómo se debe llevar a cabo una investigación. El curso durará alrededor de 8 minutos y está diseñado para usarse en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.8 Mind Channel

El Estándar de seguridad de datos de la industria de tarjetas de pago (PCI-DSS) se refiere a un conjunto de estándares introducidos por el Consejo de estándares de seguridad de la industria de tarjetas de pago (PCI SSC) para evitar el uso indebido de la información personal de los titulares de tarjetas. Este curso explica los estándares y le muestra lo que debe hacer para cumplirlos. El curso durará alrededor de 9 minutos y está diseñado para usarse en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.9 Mind Channel

Las herramientas manuales y eléctricas pueden ayudar a los trabajadores a lograr los resultados deseados de una manera más rápida y eficiente, razón por la cual muchos lugares de trabajo las utilizan. Este curso explica algunas de las mejores prácticas clave de seguridad a seguir al utilizar herramientas manuales y eléctricas. El curso durará alrededor de 7 minutos y está diseñado para usarse en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.7 Mind Channel

Este curso proporciona orientación sobre los peligros presentes en entornos de oficina, incluidos los riesgos ergonómicos, de resbalones, tropezones y caídas,riesgos eléctricos, químicos y psicosociales, y comparte las mejores prácticas para garantizar un entorno de trabajo seguro. El curso durará alrededor de 7 minutos y está diseñado para usarse en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.7 Mind Channel

Este curso proporciona una descripción general de la denuncia de irregularidades, su importancia y las mejores prácticas a seguir al denunciar conductas indebidas. El curso durará alrededor de 6 minutos y está diseñado para usarse en computadoras de escritorio, portátiles, dispositivos móviles y tabletas.6 Mind Channel

Discover the subtle yet profound impact unconscious biases have on interactions and decision-making within the hospitality industry. This course delves into examples, scenarios, and legal implications, guiding participants to identify, confront, and transform biases into inclusive practices, ensuring every guest and team member is treated with respect and equity. The course will take around 25 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.25 Mind Channel

Be able to recognize transactions that could be considered a kickback. DESCRIPTION: Short, interactive, high-impact module that employs problem-based learning through a real-life scenario. LEARNING OBJECTIVES:  Be able to recognize interactions between pharmaceutical companies and healthcare professionals that may be kickbacks. Know that the federal Anti-Kickback Statute prohibits anyone from offering or paying a kickback to a healthcare professional. Understand that merely asking or agreeing to compensate a healthcare professional for recommendations or referrals is illegal. Be aware that everyone involved in an illegal kickback transaction or scheme may be subject to penalties and prosecution for breaking the law. AUDIENCE:  All employees. INDUSTRY: Healthcare and pharmaceutical.17 SAI360

Workplaces in Colorado are governed by the Colorado Anti-Discrimination Act (CADA), the POWR Act, and federal law.     Harassment law in Colorado   Discrimination law in Colorado   Specific examples of Quid Pro Quo harassment   Specific examples of inappropriate conduct   Colorado's protected groups   Filing complaints   Retaliation   Prevention techniques 16 CyberU

The course explores the historical evolution of the federal merit system, tracing its roots back to a flawed patronage system. Initially, federal jobs were granted based on political favors and connections, leading to widespread corruption, bribery, and incompetence. The course recounts the pivotal events that led to reform, including the election of President James Garfield who opposed patronage, and his subsequent assassination by a disenchanted supporter. The public outcry following this tragedy spurred the passage of the Pendleton Act in 1883, which established a merit-based civil service. This system was further refined by the Civil Service Reform Act of 1978, which outlined the Federal Merit System Principles.  The merit system principles ensure that federal employees are hired, promoted, and managed based on their performance and competence rather than political influence or arbitrary factors. These principles protect employees from unfair treatment based on political affiliation, race, color, religion4 Grovo

This course delves into the process of handling requests under the Freedom of Information Act (FOIA), a key instrument that allows the public to access information from the federal government in order to ensure transparency. Since its enactment in the late 1960s, FOIA has evolved from manual request processing to accepting electronic requests, reflecting its integral role in maintaining an open government.  The course outlines the responsibility of federal employees in assisting with FOIA requests, emphasizing the need to respond promptly and conduct a thorough search for records. Key elements include understanding the scope of a FOIA request, conducting and documenting searches, and consulting with FOIA professionals within the agency to ensure all relevant records are identified and provided.  Special focus is given to the following instructional aspects:  Prompt Response: Federal agencies are generally required to respond to FOIA requests within 20 working days. Employees must act swiftly to gather request3 Grovo

This course provides an essential understanding of prohibited personnel practices (PPPs) within the context of the Federal Merit System Principles, using a real-life case for illustration. It begins with the story of Gary Aguirre, an SEC investigator who was terminated after he reported undue pressure from his superiors to avoid subpoenaing a politically connected individual. This case highlights the consequences of whistleblower retaliation, a classic example of a PPP.  The course outlines the 14 prohibited personnel practices that violate the Federal Merit System principles, emphasizing categories such as discrimination, coercing political activity, hiring misconduct, retaliation, and violating privacy. It provides detailed explanations of each category, offering examples and scenarios to illustrate the improper actions federal managers must avoid.  Key instructional aspects involve interactive quizzes that reinforce the understanding of PPPs. For instance, quizzes simulate common situations federal manager4 Grovo

This course covers the Notification and Federal Employee Antidiscrimination and Retaliation Act of 2002 (No FEAR Act), highlighting its origins and key provisions. It begins with the story of Marsha Coleman-Adebayo, who reported dangerous mining activities in South Africa while working for the EPA in 1996. After facing workplace discrimination and winning a lawsuit against the EPA, her advocacy led to the establishment of the No FEAR Act.  Key Elements Covered:  Employee Rights and Notifications: Federal agencies must inform employees of their rights under antidiscrimination laws through written notifications and training. Public Accountability: The Act requires agencies to publicly report quarterly statistics on Equal Employment Opportunity (EEO) complaints to enhance transparency and accountability. Agency Responsibility: Agencies must cover the costs of discrimination claims from their own budgets, ensuring direct fiscal responsibility, rather than relying on a central federal fund. The course emphasizes p3 Grovo



This course offers an essential overview of the U.S. Constitution for federal employees. After the Revolutionary War, the U.S. struggled under the weak central government established by the Articles of Confederation. Recognizing the need for a stronger central authority, leaders such as George Washington and James Madison pushed for a new framework, leading to the drafting of the Constitution during the 1787 Constitutional Convention.  The course covers the Preamble, which introduces the Constitution's purpose, and the seven Articles, which detail how the government is structured and the relationship between federal and state governments. It also explains the Bill of Rights, the first ten Amendments securing individual freedoms like free speech and trial by jury, and the subsequent Amendments (11th-27th), including the establishment of an income tax and the prohibition of slavery.  Emphasis is placed on understanding the structure and function of the Constitution because federal employees are required to upho3 Grovo

This course offers insights into the Federal Merit System Principles by pairing historical context with contemporary application, focusing on avoiding nepotism and ensuring fairness. It begins by recounting the experience of John Adams, the second U.S. President, who faced scandal due to nepotistic appointments, such as appointing his son, son-in-law, and other family members to key positions, leading to inefficiencies and public distrust.  The course underscores that as a manager in the federal government, it is vital to avoid similar pitfalls by adhering to the Federal Merit System Principles, which aim to ensure fair and competent operation of federal agencies.  Core Principles Covered:  Recruitment, Selection, and Advancement: Ensures a qualified and diverse workforce through open recruitment and fair assessments. Equity: Mandates fair treatment of employees regardless of demographic factors or political affiliations. Compensation: Promotes fairness in pay and awards based on merit. Conduct: Ensures integ5 Grovo

This course provides an overview of the Freedom of Information Act (FOIA) and its importance in promoting transparency within the federal government. The course begins by recounting the efforts of Congressman John Moss, who, amidst the secrecy of the Cold War, fought for nearly a decade to ensure public access to government information. His efforts culminated in the signing of the FOIA into law by President Lyndon Johnson in 1966.  Key Elements Covered:  Right to Request Records: FOIA allows nearly any person, including foreign nationals, to request records from federal agencies. This includes journalists, researchers, law firms, and curious individuals.  Request Requirements: FOIA requests must be written and clearly describe the records being requested. Examples include documents related to training programs, brochures, and emails between agency employees.  Exemptions: Certain records are exempt from being released under FOIA. The detailed exemptions can be found through specified resources.  The course emp3 Grovo

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>   <p>This lesson examines the ethical considerations surrounding the use of Artificial Intelligence (AI). As AI is increasingly incorporated into our daily lives, we cover critical aspects such as transparency, privacy, bias, and safety. </p>    <p>We explore how to efficiently and ethically use AI and highlight the need for caution in sharing sensitive information with AI systems. We discuss biases that can perpetuate societal prejudices and note safety concerns in AI applications.</p>   <p>This lesson is for anyone who wants to know more about AI and its impacts. It encourages a thoughtful approach to AI and advocates for practices that respect privacy and protect users.</p>   <p><strong>Learning Objectives</strong></p>   <ul>  <li>Discover why transparency and clear communication about AI is crucial in the workplace.</li> <li>Examine the ethical considerations of using AI for content generation and the importance of disclosing AI use with15 Assemble You

It's difficult to make and use foolproof passwords for every account you use. And even if you do, they can be stolen in phishing attacks or other cybercrimes. That's why major tech companies have joined forces to create "passkeys" instead. Unlike passwords, passkeys are tied to a device rather than a website. That means you can log in with a PIN or a biometric input, like a fingerprint or face ID on your device, and your accounts can be more secure than ever. No passwords to come up with or remember at all!6 ej4

In our digital world today, attackers seem to be lurking behind every click of the mouse or tap on the screen. Many people forget that they are the keepers of their own security safety and the security safety of the institutions for which they are employed. This program is intended to familiarize employees with Cybersecurity Awareness. The program addresses how an employee is aware and identify the security risk involved with working with an organization’s data. Lessons in this program are listed below.  Lesson 1: Cybersecurity Awareness for Employees: Security Awareness Essentials  Lesson 2: Cybersecurity Awareness for Employees: Social Engineering Lesson 3: Cybersecurity Awareness for Employees: Classifying and Safeguarding Data for Corporate and Personal Use Lesson 4: Cybersecurity Awareness for Employees: End User Best Practices  In this course you will learn:      What digital information should be protected     Security habits and procedures to implement for safeguarding     How to detect/identify secur120 Vector Solutions

Comprender las diferentes formas de violencia que pueden ocurrir en el lugar de trabajo es esencial para mantener un ambiente seguro. Según el Instituto Nacional de Seguridad y Salud Ocupacional (NIOSH), existen cuatro categorías principales de violencia en el lugar de trabajo con las que todo el mundo debería estar familiarizado. Al reconocer estas categorías, los empleados estarán mejor equipados para identificar cuándo está ocurriendo violencia o cuándo podría suceder. Esta lección de capacitación está diseñada para definir claramente y dar ejemplos de cada categoría en la que todos los miembros de la fuerza laboral pueden estar atentos a las señales de advertencia de posible violencia.  La primera categoría abarca la violencia perpetrada por extraños que no tienen una relación legítima con el lugar de trabajo, como un intento de robo. La segunda categoría se ocupa de la violencia ejercida por clientes, que a menudo puede ocurrir en entornos de atención médica, servicios sociales o comercio minorista. La t3 Grovo

Este curso de capacitación corporativa se enfoca en denunciar un incidente de violencia en el lugar de trabajo. Los empleados deben sentirse capacitados para denunciar casos de violencia sin temor a represalias o repercusiones negativas. Al reconocer la importancia de presentar informes oportunos y precisos, el curso equipa a los estudiantes con las herramientas y el conocimiento para navegar el proceso de presentación de informes de manera efectiva. A lo largo de la capacitación, se guía a los participantes para que identifiquen a las personas adecuadas dentro de la organización a las que dirigirse (un oficial de seguridad designado, un representante de recursos humanos o un supervisor de confianza), dejando claro el paso inicial de buscar asistencia.  Con un fuerte énfasis en el detalle y la claridad, el segundo paso del curso instruye a los participantes a proporcionar información completa sobre el incidente. Los alumnos aprenderán la importancia de incluir lo que sucedió, cuándo y dónde ocurrió el inciden4 Grovo

Este curso de capacitación está diseñado para brindar a los participantes los conocimientos y habilidades necesarios para identificar adecuadamente cuándo y cómo interactuar con personas que exhiben un comportamiento violento. Los participantes aprenderán que, según el nivel de amenaza y su propia comodidad con la confrontación, existen diferentes enfoques para responder a la violencia en el trabajo. Estos escenarios podrían variar desde acoso hasta altercados verbales, donde una intervención tranquila y mesurada podría evitar la escalada de violencia. Sin embargo, este curso enfatiza la importancia de no atacar cuando hay armas involucradas.  Durante el curso, los alumnos reciben una guía de tres pasos para gestionar encuentros con violencia. El primer paso implica mantener la calma y realizar una evaluación rápida pero exhaustiva del entorno y del comportamiento del individuo. El segundo paso se centra en técnicas de reducción de tensiones, cuando corresponda. Al resaltar la importancia de intentar reducir 4 Grovo

Este curso de formación corporativa está dedicado a enseñar a los empleados cómo reconocer indicadores de violencia potencial en las personas en el lugar de trabajo. Destaca que cualquier persona, independientemente de su comportamiento anterior, podría presentar tendencias violentas en determinadas condiciones. El curso destaca varios signos comunes a los que hay que prestar atención, como cambios drásticos de comportamiento, amenazas verbales dirigidas a uno mismo o a otros y llevar armas al lugar de trabajo. Reconocer estas señales de advertencia es clave para identificar a alguien que puede estar en riesgo de cometer un acto de violencia.  Sin embargo, el curso ofrece una advertencia importante: la presencia de estos indicadores no significa necesariamente que el individuo se volverá violento. Los cambios extremos de comportamiento podrían atribuirse a numerosos factores no violentos, y las expresiones de angustia no siempre conducen a acciones violentas. Aún así, comprender y ser consciente de estos comp3 Grovo

Este curso de formación es una guía esencial sobre cómo evitar personas violentas en el lugar de trabajo. Hay escenarios específicos en los que relacionarse con una persona violenta no es una opción, particularmente cuando se trata de un arma. Ya sea un arma de fuego, un cuchillo o un objeto cotidiano apropiado como arma, la presencia de estos elementos aumenta dramáticamente el nivel de amenaza. Este programa de capacitación prioriza la seguridad y enfatiza que el mejor curso de acción en tales circunstancias es salir rápidamente del peligro.  A lo largo del curso, la táctica 'Correr-Esconder-Luchar' se presenta como una forma de salir del peligro. Los participantes serán entrenados ante todo para correr, es decir, para escapar del área de forma rápida y segura. Correr, cuando sea posible, es una respuesta segura a una amenaza activa. Si huir no es una opción debido a la situación o la ubicación, el curso de capacitación se centra en encontrar un escondite seguro, garantizando que el individuo pueda permanec3 Grovo

Este curso de formación trata sobre el registro de un incidente de violencia en el trabajo. Está diseñado para capacitar a los empleados con el conocimiento y las herramientas necesarias para documentar meticulosamente los incidentes de violencia en el lugar de trabajo de acuerdo con la ley SB 553 de California. Este curso guía a los estudiantes a través del proceso de compilación de un registro que las organizaciones deben mantener durante un mínimo de cinco años. . Comenzando con el paso fundamental de recopilar todos los detalles relevantes del incidente, se muestra a los participantes cómo registrar con precisión los detalles del evento, asegurando que toda la información importante se capture para referencia posterior.  Como parte del plan de estudios del curso, los participantes aprenderán a categorizar diferentes tipos de violencia en el lugar de trabajo, que es una habilidad esencial que ayuda a clasificar un incidente. Se educa a los alumnos sobre las definiciones de los diferentes niveles de violenc4 Grovo

Este curso de capacitación corporativa ofrece información sobre cómo identificar factores de riesgo ambientales que pueden aumentar la probabilidad de violencia en el lugar de trabajo. Las interacciones con el público, el trabajo solo o en áreas remotas, el manejo de dinero, el trabajo donde se sirve alcohol y el trabajo en edificios con rutas de escape limitadas pueden potencialmente elevar el riesgo de violencia. Este curso enfatiza que si bien estos factores no son causas directas de violencia, pueden crear situaciones que son más susceptibles a la violencia si no existen pautas de seguridad y medidas preventivas.  La violencia en el lugar de trabajo no es un problema aislado atribuido únicamente a la naturaleza del trabajo. A menudo está relacionado con el entorno que lo rodea. Al comprender estos desencadenantes ambientales, las organizaciones pueden crear estrategias personalizadas que aborden las vulnerabilidades específicas, ayudando a mitigar los riesgos intensificados asociados con estos factores.  3 Grovo

Este curso es específicamente para administradores. El programa de Prevención de la Violencia en el Lugar de Trabajo de California es una capacitación integral diseñada específicamente para empleadores en California, respondiendo a los requisitos legislativos establecidos por la ley SB 553. Este programa personalizado se compone de 10 cursos que cubren un amplio espectro de temas esenciales para establecer una ambiente de trabajo seguro y cumplimiento de los mandatos legales. La SB 553 requiere que los empleadores creen un Plan de Prevención de la Violencia en el Lugar de Trabajo y lo comuniquen a sus empleados. Los cursos del programa sirven como material de capacitación complementario que los empleadores deben asignar para ampliar el conocimiento de sus equipos sobre la violencia laboral.   Sin embargo, es crucial comprender que para que esta capacitación cumpla con la SB 553, los empleadores deben editar los cursos y agregar información y políticas específicas de su empresa para garantizar que refleje los 3 Grovo

A raíz de las crecientes preocupaciones sobre la seguridad en el lugar de trabajo, California aprobó recientemente una legislación que obliga a las empresas a desarrollar e implementar un Plan integral de prevención de la violencia en el lugar de trabajo. Esta nueva ley también requiere que las organizaciones asigne capacitación anual enfocada en reconocer, comprender y mitigar la violencia en el lugar de trabajo. A través de esta capacitación, los empleados aprenderemos cómo contribuir a un ambiente de trabajo seguro. Pero recibir esta capacitación no es sólo un mandato legal; es parte de una obligación moral mantener a todos seguros en el trabajo. En este curso, aprenderá por qué es importante recibir capacitación en prevención de la violencia.  La capacitación en prevención de la violencia en el lugar de trabajo es crucial porque enseña a los empleados cómo identificar amenazas potenciales y estrategias para reducir situaciones potencialmente peligrosas. Está diseñado para fomentar una cultura de seguridad3 Grovo

Este curso de capacitación se enfoca en estudiantes que reportan un incidente de violencia en el lugar de trabajo. Los empleados deben sentirse capacitados para denunciar casos de violencia sin temor a represalias o repercusiones negativas. Al reconocer la importancia de presentar informes oportunos y precisos, el curso equipa a los estudiantes con las herramientas y el conocimiento para navegar el proceso de presentación de informes de manera efectiva. A lo largo de la capacitación, se guía a los participantes para que identifiquen a las personas adecuadas dentro de la organización a las que dirigirse (un oficial de seguridad designado, un representante de recursos humanos o un supervisor de confianza), dejando claro el paso inicial de buscar asistencia.  Con un fuerte énfasis en el detalle y la claridad, el segundo paso del curso instruye a los participantes a proporcionar información completa sobre el incidente. Los alumnos aprenderán la importancia de incluir lo que sucedió, cuándo y dónde ocurrió el inci3 Grovo

El curso de formación está enfocado a la prevención de la violencia laboral. Proporciona a los alumnos estrategias viables para reconocer y mitigar los riesgos relacionados con incidentes violentos en el lugar de trabajo. El curso se basa en la premisa fundamental de que la prevención es la forma más eficaz de combatir la violencia en el lugar de trabajo y que cada empleado tiene un papel que desempeñar. Basado en los principios establecidos por la ley SB 553 de California, el plan de estudios educa a los participantes sobre formas de colaborar con los empleadores en la creación y perfeccionamiento de planes de prevención de la violencia en el lugar de trabajo. Al involucrar a los empleados en el proceso, el curso les permite ser observadores atentos y contribuyentes proactivos a un entorno de trabajo más seguro.  Una forma de prevenir la violencia enfatiza la importancia de identificar los riesgos potenciales que pueden conducir a incidentes violentos. Una vez identificados los riesgos, los alumnos proceden 3 Grovo

С този курс осигуряваме оптимално обучение за основните принципи на съответствието.20 Lawpilots

Med dette kursus kan vi give dig optimal træning indenfor grundlæggende compliance.20 Lawpilots

Mit diesem Kurs schulen wir Sie optimal in den Grundlagen der Compliance.20 Lawpilots

With this course we train you optimally in the basics of compliance.20 Lawpilots

Con este curso le proporcionamos una formación óptima sobre las bases del cumplimiento normativo.20 Lawpilots

Avec ce cours, nous vous formons de manière optimale aux bases de la conformité.20 Lawpilots

Con questo corso Le forniamo una formazione ottimale in merito alle basi della conformità.20 Lawpilots

Met deze cursus leiden we u optimaal op in de grondbeginselen van compliance.20 Lawpilots

Ten kurs to optymalne szkolenie z podstaw zgodności z przepisami.20 Lawpilots

Com este curso, damos-lhe a formação ideal relativa às bases de Compliance.20 Lawpilots

Bu kursla, sizi uyumluluğun temelleri konusunda en uygun şekilde eğitiyoruz.20 Lawpilots

通过本次课程，我们为您提供完善的合规基础知识培训。20 Lawpilots

С това обучение Ви подготвяме оптимално за предизвикателствата на Превенция на корупцията.15 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf die Herausforderungen der Korruptionsprävention vor.15 Lawpilots

With this training we prepare you for the challenges of anti-corruption.15 Lawpilots

Con este curso le preparamos de forma óptima para los retos que supone la prevención de la corrupción.15 Lawpilots

Avec cette formation, nous vous préparons de manière optimale aux défis de la prévention de la corruption.15 Lawpilots

Con questa formazione, La prepariamo in modo ottimale alle sfide della prevenzione della corruzione.15 Lawpilots

Met deze training bereiden wij u optimaal voor op de uitdagingen op het gebied van corruptiepreventie.15 Lawpilots

To szkolenie w optymalny sposób przygotuje Cię do podejmowania wyzwań przeciwdziałanie korupcji.15 Lawpilots

Esta formação permite-nos prepará-lo perfeitamente para os desafios de prevenção da corrupção.15 Lawpilots

Bu eğitimle sizi Genel Eşit Muamele Kanunu ve eşit muamele odaklı yolsuzluğun önlenmesi.15 Lawpilots

通过本次培训，我们将为您做好应对反腐败挑战的充分准备。15 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf die Umsetzung des Code of Conduct vor.45 Lawpilots

With this training, we prepare you optimally for the implementation of the Code of Conduct.45 Lawpilots

Avec cette formation, nous vous préparons de manière optimale à la mise en œuvre du Code de Conduite.45 Lawpilots

Con questa formazione, La prepariamo in modo ottimale all'attuazione del Codice di Condotta .45 Lawpilots

Met deze training bereiden we u optimaal voor op de implementatie van de Gedragscode.45 Lawpilots

Bu eğitimle sizi Davranış Kuralları'nın uygulanmasına yönelik olarak en uygun şekilde hazırlıyoruz.45 Lawpilots

通过本培训，我们使您能够出色完成落实行为准则的挑战。45 Lawpilots

Mit dieser Schulung bereiten wir Sie optimal auf das Lieferkettengesetz und die Einhaltung der Sorgfaltspflichten vor.20 Lawpilots



The purpose of this training is to provide you with optimum preparation for the Supply Chain Act and compliance with due diligence obligations.20 Lawpilots

此培训旨在让您针对《供应链法案》(Supply Chain Act) 做好最佳准备并遵守尽职调查义务。20 Lawpilots

Mit dem E-Learning erwerben Sie das nötige Rüstzeug zur Geldwäscheprävention gemäß dem Geldwäschegesetz.20 Lawpilots

Mit diesem E-Learning sensibilisieren wir Sie für die verschiedenen Formen sexueller Belästigung und den Umgang mit Grenzüberschreitungen am Arbeitsplatz.20 Lawpilots

In this elearning, we increase your awareness of different forms of sexual harassment and how to handle transgressions in the workplace.20 Lawpilots

Dans cette formation en ligne, nous vous sensibilisons aux différentes formes de harcèlement sexuel et nous vous apprenons à gérer les transgressions sur le lieu de travail.20 Lawpilots

Mit dieser Schulung bereiten wir Sie auf die besonderen Herausforderungen der Geldwäscheprävention in Banken vor. Wir sensibilisieren dafür, wie Sie Geldwäsche frühzeitig erkennen können, welchen Sorgfaltspflichten Sie nachkommen müssen, wann ein erhöhtes Risiko vorliegt und wie Sie im Verdachtsfall vorgehen sollten.45 Lawpilots

With this training, we prepare you for the specific challenges of money laundering prevention in finance.  We raise awareness of how you can recognize money laundering at an early stage, which due diligence obligations you must comply with, when there is an increased risk and how you should proceed in case of suspicion.45 Lawpilots

Met deze training bereiden wij u optimaal voor op de uitdagingen op het gebied van gegevensbescherming.45 Lawpilots

Mit dieser Schulung erfahren Sie, wann Datenschutz für Ihre Arbeit wichtig ist und wie Sie mit personenbezogenen Daten umgehen sollten. Der Inhalt ist speziell auf die Arbeit im Personalwesen zugeschnitten.60 Lawpilots

Mit dieser Schulung erfahren Sie, wie Sie sicher und regelkonform mit Daten im Gesundheitswesen umgehen.45 Lawpilots

Mit dieser Schulung qualifizieren Sie sich für den regelkonformen Umgang mit personenbezogenen Daten. Ihnen werden die besonderen Rechte und Pflichten bei der Datenverarbeitung vermittelt, die Sie für Ihre journalistische Tätigkeit kennen sollten.45 Lawpilots

Mit dieser Schulung erfahren Sie, wie Sie sicher und regelkonform mit Daten in dem öffentlichen Sektor umgehen.45 Lawpilots

With this trainingÂ we prepare you for the challenges of data protection.45 Lawpilots

Mit dieser Schulung erfahren Sie, wie Sie sicher und regelkonform mit Daten im Handwerk umgehen.15 Lawpilots

Mit dieser Schulung stärken wir Ihre Kompetenz im Datenschutz. Sie erfahren, wie Sie regelkonform und sorgfältig mit Daten umgehen und Sie erhalten Tipps, wie Sie zum optimalen Schutz der Daten in der Kanzlei beitragen. Die Schulung richtet sich zwar in erster Linie an Kanzleien, aber die Inhalte sind auch für weitere rechts- und steuerberatende Berufe und Wirtschaftsprüfer:innen geeignet, die in einem anderen Umfeld arbeiten.30 Lawpilots

Diese Schulung bereitet Sie optimal auf die Anforderungen des chinesischen Datenschutzgesetzes Personal Information Protection Law (PIPL).30 Lawpilots

This training prepares you optimally for the requirements of the Personal Information Protection Law (PIPL).30 Lawpilots

Met deze training leert u hoe u de belangrijkste cyberaanvallen kunt herkennen en afweren. En het mooiste daarbij is: u speelt de hacker.50 Lawpilots

Mit diesem Training lernen Sie, die wichtigsten Social Engineering-Angriffe zu erkennen und abzuwehren. Und das Beste dabei: Sie spielen den Hacker.15 Lawpilots

With this training you will discover the most common social engineering methods from the perspective of a hacker and the specific measures you can take to protect yourself.15 Lawpilots

Mit diesem Training lernen Sie, wie Sie in den sozialen Netzwerken sicher unterwegs sind. Sie lernen die wichtigsten Angriffsarten auf Passwörter und Social-Media-Profile kennen und wie Sie sich davor schützen.15 Lawpilots

With this training, you will learn how to stay safe on social networks. You will learn the most important types of attacks on passwords and social media profiles and how to protect yourself against them.15 Lawpilots

In diesem Kurs lernen Sie, wie Informationen klassifiziert werden. Aus der Perspektive eines Hackers entdecken Sie die gängigsten Angriffsarten und lernen, wie Sie sich konkret davor schützen können.15 Lawpilots

In this course you will learn how to classify information. From the perspective of a hacker, you will discover the most common types of attack and the specific measures you can take to protect yourself.15 Lawpilots

Mit dieser Schulung informieren wir Sie über das Thema Cybersicherheit in Kanzleien.30 Lawpilots

Mit diesem Training lernen Sie, wie Sie sich auf dem Arbeitsweg und während der Arbeit schützen und was Sie in Notsituationen tun können.25 Lawpilots

Wir geben Ihnen konkrete Maßnahmen und Empfehlungen an die Hand, wie Sie Ihre Remote-Arbeit sicher und gesund gestalten können.30 Lawpilots

This course provides an interactive training experience to help federal managers understand and uphold the Federal Merit System principles while avoiding prohibited personnel practices (PPPs). The course starts by elucidating the Federal Merit System principles, which are standards designed to ensure fair and effective management of the federal workforce. Managers are guided on how to adhere to these principles through practical, real-life scenarios and quizzes.  Key instructional elements include various scenarios that demonstrate the correct and incorrect ways to handle personnel issues:  Performance Management: Managers are taught to use performance improvement plans instead of immediate termination when dealing with underperforming employees, emphasizing the importance of fair and competence-based decisions.  Avoiding Nepotism and Improper Hiring Practices: The course presents quizzes highlighting the issues of nepotism, showing that terminating an employee to hire a personal acquaintance is a PPP and dis3 Grovo

In today's business environment, companies are under intense scrutiny in the media, by investors, and by customers over the way they operate. People prefer to do business with companies and individuals that share their values, and avoid business that they feel are unethical, secretive, or corrupt. Organizations and their employees who hold themselves to high ethical standards often reap the rewards of fair and honest business practices, both financially and in terms of public opinion. This course was developed with subject matter support provided by lnce Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. lnce Gordon Dadds LLP accepts 8 Skillsoft Legacy

The modern workforce is as diverse as the world in which it exists, with employees representing an extraordinary variety of abilities, cultures, ethnicities, beliefs, and languages. leverage the full potential of the workforce, it's important for organizations, managers, and employees to evaluate and improve the ways in which they support diversity and inclusion, and help ensure employees are being treated fairly. This course was developed with subject matter support provided by lnce Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. lnce Gordon Dadds LLP accepts no responsibility for the contents of this course. Any reliance on the c9 Skillsoft Legacy

In this informative course, the host explains the essential requirement of obtaining pre-approval for certain purchases using the GSA SmartPay Purchase Card. The course outlines various categories of purchases that necessitate pre-approval, including Information Technology (IT) equipment such as network gear, data storage devices, and related software, as well as IT services, ergonomic equipment, low-vision devices, and cell phones. It also covers significant printing expenses, hazardous materials, travel-related purchases, short-term rentals or leases of land and buildings, and advertising expenses. The aim is to ensure compliance and efficiency within your agency. The course emphasizes the importance of aligning with your agency's guidelines and consulting the Agency/Organization Program Coordinator (A/OPC) or Approving Official (AO) if there is any uncertainty. Through a final recap and an engaging quiz, viewers will gain a clear understanding of pre-approval requirements, equipping them with the knowledge2 Grovo

In this course, the host outlines the crucial steps to take after traveling with a GSA SmartPay Travel Card. The session begins by detailing which travel expenses are eligible for reimbursement, such as airfare, lodging, meals, work-related calls, and transportation services like shuttles and taxis. It also notes that personal expenses and unapproved upgrades are not reimbursable.  The course then guides users through the process of submitting travel expenses. After completing a trip, travelers must gather all relevant receipts and reconcile them with their purchase log. Next, they fill out the Travel Voucher (TV), available on the General Services Administration website, attaching all necessary receipts. The TV must be submitted within five working days for timely reimbursement.  To expedite reimbursement, the course highlights setting up direct deposit with the agency and bank. Additionally, users are reminded to pay their Travel Card bill by the due date, even if reimbursement has not yet been received, to3 Grovo

This comprehensive microlearning sequence is designed to equip government employees with the knowledge and skills needed to effectively use GSA SmartPay charge cards. The sequence covers the fundamental aspects of GSA SmartPay accounts and details the various types of charge cards available, such as Purchase, Travel, Fleet, and Integrated cards, explaining their specific functions and usage scenarios.  Participants will learn about the roles of key administrators, the distinctions between Centrally Billed Accounts (CBAs) and Individually Billed Accounts (IBAs), and the types of purchases permissible with the Purchase Card, including micro-purchases, larger transactions, and task or delivery orders. The courses emphasize checking for spending limits and obtaining necessary pre-approvals for specific categories of expenses like IT equipment, printing costs, and hazardous materials.  The sequence also delves into planning strategies for GSA SmartPay purchases to enhance efficiency and cost-effectiveness, the imp35 Grovo

In this course, the host teaches government employees how to properly book travel using a GSA SmartPay Travel Card. The process begins with submitting a Travel Authorization (TA) form, which is essential for outlining travel plans and estimating expenses. Viewers are guided step-by-step through specifying their mode of transportation, which can include airplanes, trains, buses, rental cars, personal vehicles, or taxis, along with the associated fares and mileage rates.  The course then focuses on inputting the travel itinerary, covering departure cities, destinations, dates, and duration of stay. Estimating costs for travel, lodging, meals, and any special charges is another critical component, with specific attention to authorized cash advances and the need for manager approval before finalizing bookings.  The course explains that most agencies utilize a Travel Management Center (TMC) for reservations, while the Department of Defense employs the Commercial Travel Office (CTO). For lodging, the course advises4 Grovo

In this instructive course, the host provides a detailed guide on how to properly complete purchases using a GSA SmartPay card and outlines the necessary steps to take afterward. The course emphasizes the importance of documenting each purchase in your agency's tracking system and retaining all related receipts, packing lists, and shipping documents for record-keeping and audit purposes. Upon receiving goods or services, viewers are advised to inspect the items to ensure they match the order details and are free of damage or defects.  Additionally, the course recommends having a third party, typically another government employee, review and verify the transaction to catch any potential mistakes. If no third party is available, users should note this in the purchase log and provide an explanation. It's crucial to promptly address any issues with the order by contacting the merchant to resolve discrepancies without delay.  The course concludes with a summary that reinforces the steps: document your purchase, in2 Grovo

In this course, the host explains how to use your GSA SmartPay card properly and responsibly when purchasing goods. The course emphasizes the importance of confirming available funds in your account before making any purchase to avoid overspending. It highlights the need to use suppliers approved by the GSA and Federal Acquisition Regulation, which often provide the best value while ensuring compliance with government regulations.  Additionally, the course underscores the significance of identifying any state tax exemptions that could apply to your purchases, mentioning that these can vary by location and type of purchase. Viewers are encouraged to consult the General Services Administration website for the latest tax information and necessary forms.  The host also stresses the importance of maintaining a detailed purchase log to keep track of all transactions, aiding in efficient account reconciliation. Participants are advised to talk to their Agency/Organization Program Coordinator (A/OPC) or Approving Off3 Grovo

In this comprehensive course, the host delves into the functionalities and guidelines of the GSA SmartPay Travel Card, a valuable tool for government employees who travel for work. The course begins by explaining the types of expenses that are reimbursable when using the Travel Card, such as transportation costs (airfare, train tickets, rental cars), lodging expenses within the established per diem rates, meal costs within per diem limits, and incidental expenses like tips, local transportation, and postage for travel claims.  The course also clarifies non-reimbursable expenses, which include upgrades to business class or first-class travel without prior approval, costs exceeding the per diem rates without approval, and personal expenses like gifts, souvenirs, and personal phone calls over the allowed amount. For further details, the host directs viewers to consult the Joint Travel Regulations on the Defense Travel Management Office (DTMO) website, which serves as a comprehensive resource for all travel-relat3 Grovo

In this essential course, the host focuses on how to avoid misuse and fraud with your GSA SmartPay card. The course begins by identifying common forms of misuse, such as purchasing items for personal use, buying unauthorized goods, exceeding spending limits, and allowing someone else to use your card. Following applicable laws, regulations, and policies is crucial to avoid severe repercussions, including job termination, fines, and criminal charges. The host emphasizes consulting resources provided by the General Services Administration, your Agency/Organization Program Coordinator (A/OPC), or Approving Official (AO) if unsure about any purchase.  The course then transitions to discussing fraud, which involves intentional deception for personal gain. It distinguishes between cardholder fraud—where the cardholder intentionally misuses the card—and non-cardholder fraud, where someone else uses your card information without permission. The importance of reporting suspected fraud immediately to your A/OPC, superv4 Grovo

In this insightful course from Grovo's GSA SmartPay series, participants are guided through the types of purchases that can be made using the GSA SmartPay Purchase Card. The course categorizes these transactions into three main types: micro-purchases, larger purchases, and task or delivery orders.  Micro-purchases are small transactions that usually do not require formal procurement processes. General thresholds under the Federal Acquisition Regulation (FAR) are $10,000 for goods, $2,500 for certain service contracts, and $2,000 for specific construction-related wage rates. Agency-specific thresholds may be lower, so it’s important to verify limits.  Purchases exceeding micro-purchase limits are transactions above the micro-purchase thresholds that comply with agency regulations. These require approval from the Agency/Organization Program Coordinator (A/OPC) or Approving Official (AO) and contractors must accept the GSA SmartPay card as payment.  Task or delivery orders are orders made against established con4 Grovo

In this course from Grovo’s GSA SmartPay series, participants gain a clear understanding of the exceptions to micro-purchases, which are essential for effectively using their GSA SmartPay Purchase Cards. The course begins with a refresher on micro-purchase thresholds: generally set at $10,000 for goods, $2,500 for certain services, and $2,000 for specific construction-related expenses. However, the focus quickly shifts to outlining specific items and services that cannot be purchased with a Purchase Card, regardless of the amount. These include personal items for non-government use, transactions with political organizations, club membership fees, tax payments, wire transfers, and foreign currency.  Furthermore, the course highlights that some purchases need pre-approval from an Agency/Organization Program Coordinator (A/OPC) or Approving Official (AO) to ensure compliance with agency guidelines. Examples include information technology services, networking devices, cell phones, printing costs, advertising, and3 Grovo

In this informative course from Grovo, participants are introduced to the essentials of GSA SmartPay accounts, which are designed to facilitate federal procurement processes. The course details the various types of GSA SmartPay charge cards available to government employees, including Purchase, Travel, Fleet, and Integrated cards. Each card type serves a specific function: the Purchase Card for buying goods and services, the Travel Card for covering official travel expenses, the Fleet Card for managing vehicle-related expenses, and the Integrated Card for combining multiple functionalities.  The course also explains the roles of key administrators involved in the program, namely the Agency/Organization Program Coordinator (A/OPC) and the Approving Official (AO), who are responsible for setting up accounts, providing oversight, and approving transactions. Furthermore, it discusses the distinctions between Centrally Billed Accounts (CBAs) and Individually Billed Accounts (IBAs), highlighting who is responsible 4 Grovo

In this course, the host introduces strategies for planning GSA SmartPay purchases to enhance efficiency and cost-effectiveness. The course begins by discussing the benefits of scheduling monthly purchases, such as bulk deliveries, which can lead to substantial savings. Viewers are encouraged to engage in comparison shopping to ensure their agencies receive the best value for their money. The course stresses the importance of documenting purchasing decisions for transparency and organization.  Additionally, the host covers the necessity of checking for pre-approval requirements, which can vary by agency, emphasizing consultation with the Agency/Organization Program Coordinator (A/OPC) or Approving Official (AO) if in doubt. The course also highlights green purchasing, introducing resources like the Green Procurement Compilation and the Comprehensive Procurement Guideline, which help in selecting environmentally preferable products. This approach not only supports sustainability but also aligns with federal pr3 Grovo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  This course has been developed to give learners an awareness of the dangers presented by alcohol and other drugs and the impact these can have in the workplace.  This course will provide an understanding of: what alcohol and other drugs are what happens to the human body when using alcohol or other drugs the impact of alcohol and drug use throughout society and the workplace reasons why people use alcohol and drugs, and how to remain safe and fulfil your legal responsibilities concerning drugs and alcohol at work.25 Kineo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  This course has been developed to provide car (C class) licensed drivers with an understanding of driver safety and how to follow driver management procedures in the workplace.  This course provides an understanding of: why driver safety is important driving related risks and some of the causes of motor vehicle accidents, and how to maintain driver safety and manage driver fatigue.20 Kineo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  This course has been developed to provide an understanding of what modern slavery is, how organisations can minimise their risk of being involved and how to fulfil their reporting obligations.  This course provides an understanding of: what modern slavery is how organisations can minimise their risk of being involved with it, and the mandatory reporting obligations.  This course is aimed at all members of the workplace, particularly managers, policy writers, and those involved in supply chain and contractor relationships.20 Kineo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  This course has been developed to give the learner an understanding of the role whistleblowers play in the workplace and how they are protected.  This course provides an understanding of: what whistleblowers are and when it occurs legal protections for whistleblowers, and why organisations need to protect the identity of whistleblowers.  This course is targeted towards all members of the workplace impacted by whistleblowing requirements. This includes all workers, as well as people with managerial positions and policy development responsibilities.15 Kineo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  Equal Employment Opportunity for Employees is a training course designed to provide workers with an understanding of what behaviour is considered unlawful and unacceptable. The course defines EEO, types of discrimination, protected attributes and how the complaints process is handled. This course is based on Australian legislation and is designed to support human resource training programs.  This course provides Australian workers with the following training: What equal employment opportunity (EEO) means. The legislation that applies to EEO Behaviour that is considered unlawful discrimination, and defences and exceptions. How organisations should manage an 40 Kineo



This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  This manual tasks training course provides risk management training for performing manual tasks. The course covers risk factors associated with a variety of hazardous manual tasks based on physical risk and an organisationâ€™s work health and safety responsibilities. This course is ideal training alongside an organisation's work processes and code of practice.  This course provides learners with behaviourally-focused training and outline of risk factors related to manual tasks. Activities considered hazardous manual tasks and the associated risk factors.  How to assess manual tasks. Risk management strategies.  Techniques for performing manual tasks safely.55 Kineo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  This course has been developed to provide the learner with an understanding of how to recognise and avoid behaviour that could be considered sexual harassment, and what to do if they are being subjected to or witness this type of behaviour.  This course will provide an understanding of: how to recognise and avoid behaviour that could be considered sexual harassment, and what to do if you are being subjected to or witness this type of behaviour.25 Kineo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  Privacy is a human right set out in the Universal Declaration of Human Rights. Privacy is a person's right to protect their personal information. The Privacy Act controls how 'agencies' collect, hold, use and give access to personal information. Under the Act, most New Zealand employers are 'agencies'. Organisations have a responsibility to protect personal information. This means doing everything reasonable to stop the loss, access, use, disclosure or other misuse of information. Organisations should take reasonable safeguards to protect personal information relating to storing information, sending information and destroying information.  The Privacy and t40 Kineo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  A safe work environment directly contributes to increased productivity and efficiency. When employees feel safe and secure, they are more likely to be focused, motivated, and engaged in their work. Conversely, fear and uncertainty can hamper productivity and creativity. By prioritising health and safety, employers show their commitment to their workforce, leading to higher job satisfaction, lower absenteeism rates, and improved overall performance.    This course provides all people in your organisation with the knowledge and skills they need to contribute to ensuring the safety of everyone in the workplace.  Upon completing the course learners will have an40 Kineo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  Privacy is a person’s right to protect their personal information. Australian Privacy laws outline how an organisation must handle personal information. Personal information is any information or opinion that could reasonably identify a person.   Australian organisations should only collect personal information when reasonably necessary to perform the organisation’s functions or activities. Information should only be used for either  the reason it was collected or in a way related to this reason that the person could reasonably expect. If personal information is held by an organisation; it must be complete, accurate and up-to-date.   A person must know when30 Kineo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  The 'Working from home' course is designed to teach remote workers how to work from home effectively. The course teaches strategies to stay productive while having good work-life balance in a home-office work environment. The course includes how to set up for good office ergonomics, how to look after your mental health. It also reinforces that the usual expectations of work still apply.  This course is designed to teach the learner how to work from home by: Helping them prepare for working from home Giving an overview of the benefits and challenges of working from home Reinforcing that the usual expectations of work still apply.  The course discusses ways t10 Kineo

This Dynamic Refresher course uses Adaptics, our adaptive learning technology. It starts with a pre-test to assess your knowledge and adjusts the course content and seat time accordingly. This personalized approach ensures efficient learning by focusing on areas where you need improvement, making your educational experience both effective and time-saving.  This course provides employees with an understanding of how the law defines bullying and harassment in the workplace. It also trains employees in the workplace behaviour that should be avoided to prevent bullying and harassment, and it covers what employees can do if it is occurring in their workplace.  This course provides an understanding of the following: The effects of bullying and harassment in the workplace. The types of behaviour that are considered bullying and harassment. How to identify bullying and harassment. Employee responsibilities. What to do if you or your co-workers are being bullied or harassed.55 Kineo

Welcome to the lesson "Bloodborne Pathogens: Learn Your Risk -- Exposure Incidents," designed to teach viewers about appropriate emergency actions for the designated first responder, as well as potential emergency procedures the organization may include in their policies. This lesson is the third of six in the “Bloodborne Pathogens: Learn Your Risk” series, meant to teach you how to be compliant with OSHA’s bloodborne pathogen standards. After viewing, learners will feel more prepared to handle an emergency situation when it comes to potential bloodborne pathogen exposure. This is a new version of the popular 2017 title with the same name.4 Bizlibrary

Welcome to the "Bloodborne Pathogens: Learn Your Risk" series of lessons meant to teach you how to be compliant with OSHA’s bloodborne pathogen standards. This course, which comprises six lessons, provides basic information about bloodborne pathogens, including information on modes of transmission, exposure control plans, tasks and activities that may put you at risk, and training. It also describes methods of control and how to handle an exposure incident. In the end, learners will understand that safety is the top priority and that proper actions must be taken to prevent or, if necessary, deal with bloodborne pathogen exposure.26 Bizlibrary

Welcome to the "Bloodborne Pathogens: Learn Your Risk – Methods of Control” lesson, designed to teach viewers about This is the second of six in the "Bloodborne Pathogens: Learn Your Risk" course, which is meant to teach you how to be compliant with OSHA’s bloodborne pathogen standard. From this lesson, viewers will learn about methods of control, including engineering controls and work practice controls. Learners will also understand the importance of universal precautions and housekeeping in preventing the spread of bloodborne pathogens, as well as information about the hepatitis B vaccine. This is a new version of the popular 2017 title with the same name.5 Bizlibrary

This comprehensive microlearning sequence is designed to equip federal employees with essential skills and knowledge to adhere to the Plain Writing Act of 2010. The sequence covers various aspects of effective communication within federal agencies, emphasizing the importance of clear, concise, and audience-specific writing to ensure that the public and colleagues can easily find, understand, and use the provided information.  Participants will learn about the significance of the Plain Writing Act, the techniques to tailor content to different audiences, and the importance of organizing content clearly with a logical flow. The sequence includes practical strategies for writing with a clear purpose, avoiding jargon, using active voice, and employing formatting tools like bullet points and bolding to enhance readability. Additional focus is placed on creating effective calls to action, the necessity of proofreading, and the benefits of writing concisely.  Interactive elements such as scenario-based questions and37 Grovo

This comprehensive microlearning sequence is designed to equip federal managers with the essential knowledge and skills to understand and implement the Federal Merit System Principles. These principles are vital for maintaining a fair, ethical, and efficient workplace within federal agencies.  The sequence covers the historical evolution of the federal merit system, tracing its origins from a flawed patronage system to the establishment of a merit-based civil service through key reforms such as the Pendleton Act of 1883 and the Civil Service Reform Act of 1978. It emphasizes principles designed to ensure fair hiring, promotion, and management practices that protect employees from discrimination and favoritism.  Participants will delve into the core principles of the Federal Merit System, gaining insights into equitable recruitment, fair compensation, ethical conduct, efficient workforce utilization, and employee development. Practical examples and interactive elements such as quizzes help deepen understanding16 Grovo

This comprehensive microlearning sequence equips federal employees with the essential knowledge and skills to understand and effectively handle Freedom of Information Act (FOIA) requests. By exploring the historical background of FOIA, the sequence highlights its significance in promoting transparency within the federal government. It delves into the step-by-step process of submitting and processing FOIA requests, outlining the rights of individuals to request records and the responsibilities of federal employees in responding to these requests.  Key elements covered include the right to request records, the requirements for FOIA requests, the scope of reasonable search efforts, and the exemptions that apply to certain records. Participants will gain insights into the procedural aspects of assisting with FOIA requests, including conducting and documenting thorough searches and consulting with FOIA professionals within their agencies. The sequence also emphasizes the importance of prompt response times and acc6 Grovo

Participants will learn about the legal frameworks governing reasonable accommodations, including the requirements and standards set forth by the ADA and the Rehabilitation Act. The microlearning sequence highlights the importance of identifying and addressing the unique needs of employees with disabilities through interactive dialogue and collaboration with medical professionals when necessary.  The courses within the sequence guide federal employees through the process of determining accommodation needs, selecting and implementing feasible solutions, and continuously monitoring and documenting the effectiveness of these accommodations. By providing practical strategies and real-world examples, this sequence ensures that federal employees are well-prepared to comply with legal requirements and foster an inclusive workplace.  Interactive elements, including quizzes and scenario-based questions, reinforce key concepts and help participants apply their learning to daily operations. By the end of this sequence, 8 Grovo

Grovo's Weight and Size Bias Prevention covers weight bias, its negative impact, and how to prevent it while working. Weight bias is defined as negative attitudes, beliefs, and discriminatory actions against people because of their weight. Studies have shown that employees who are plus-sized face inequality in the workplace when compared to their thinner counterparts. This microlearning sequence aims to help learners identify instances of weight bias, reduce biases around weight, and create a size-inclusive environment for everyone.   Microlearning courses include: Content Warning What is Weight Bias? Recognize Myths about Weight Bias Identify Your Own Biases Around Weight Reduce Your Own Bias Around Weight Address Weight Bias While Socializing at Work Avoid Weight Bias while Making Hiring Decisions How Employees Can Create a Size-Inclusive Environment How Managers Can Create a Size-Inclusive Environment30 Grovo

Grovo's Information Security microlearning sequence equips people with critical knowledge and  to protect organizational data and mitigate security risks. The courses cover various aspects of information security and include:  1. What Is Information Security? 2. Minimize Data Security Risks 3. What Are the Two Categories of Cyber Attacks? 4. What Is Phishing? 5. Recognize Phishing Attempts 6. What Is a Data Breach? 7. Respond to a Data Breach 8. Responsibly Store Sensitive Data 9. Maintain Data Security When Working Remotely 10. Secure Access to Your Data35 Grovo

Welcome to the "Bloodborne Pathogens: Learn Your Risk – Understanding the Basics” lesson, designed to introduce employees who have occupational exposure to bloodborne pathogens to OSHA’s requirements to protect them from diseases. This is the first of six lessons in the “Bloodborne Pathogens: Learn Your Risk” course, which is meant to teach you how to be compliant with OSHA’s bloodborne pathogen standard. From this lesson, the viewer will learn what bloodborne pathogens are and how they are spread. The lesson also explains OSHA requirements for exposure control plans and describes tasks and activities that are likely to cause exposure. Finally, the lesson discusses OSHA’s training standards. This is a new version of the popular 2017 title with the same name.6 Bizlibrary

While AI is revolutionizing many parts of our life, it's still a relatively new technology, and because of this there are many security considerations we all should make when using AI. This course explores this important topic in detail. The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.9 Mind Channel

<p>Do you believe we understand enough to ensure full LGBTQ+ inclusion in the workplace? This is the first in a series of three modules that will challenge participants to deepen their awareness and actions regarding LGBTQ+ inclusion. Through interactive elements, it explores the progress and ongoing challenges in understanding sexual orientation and gender identity, emphasizing the importance of terminology and inclusive behaviors. Participants will reflect on the personal and theoretical aspects of coming out at work, promoting empathy and actionable steps toward everyday inclusivity.</p> <p>Learning Objectives:</p> <ul>   <li>Define common and new terminology</li>   <li>Differentiate some of the subtle challenges LGBTQ+ professionals may experience</li>   <li>Identify how non-inclusive behaviors may impact job performance</li> </ul>10 Mindscaling

<p>How would you react if a colleague expressed that being openly LGBTQ+ at work would have no impact on their career progression? This second module in the series will prompt you to explore the perceived realities of LGBTQ+ individuals in the workplace. It challenges assumptions through interactive questions about the effects of being openly gay, lesbian, bisexual, transgender, or gender non-conforming. Participants will engage with different coping strategies LGBTQ+ employees might use, like hiding, avoiding, or integrating their identities at work. The module illustrates the importance of creating an inclusive environment that enhances productivity, reduces turnover, and strengthens relationships.</p> <p>Learning Objectives:</p> <ul>   <li>Explain the personal impact of coming out at work</li>   <li>Evaluate how sexual orientation and gender identity impact career progression</li>   <li>Identify actionable steps to foster an inclusive workplace that benefits all employees and the organization</li> </ul>10 Mindscaling

<p>How can you actively foster inclusivity for LGBTQ+ colleagues at work? This is the third module in the series that will provide practical guidance on becoming an ally through understanding and action. Starting with the concept of Insider-Outsider Dynamics, it explores how awareness of one's identity influences workplace interactions and the power dynamics involved. Participants learn specific, everyday behaviors to create an inclusive environment, such as using inclusive language, avoiding assumptions, treating everyone equally, holding others accountable, and being visibly supportive.</p> <p>Learning Objectives:</p> <ul>   <li>Identify and navigate the insider-outsider dynamics that affect workplace inclusion</li>   <li>Learn and implement daily practices that support LGBTQ+ inclusivity</li>   <li>Become a visible ally by engaging in supportive activities and demonstrating public commitment to LGBTQ+ equality</li> </ul>10 Mindscaling

Lax security practices and poor security awareness on the part of employees can result in security breaches that have serious consequences for organizations. Hackers will take advantage of any vulnerability, and their reach is global. This course was developed with subject matter support provided by lnce Gordon Dadds LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. lnce Gordon Dadds LLP accepts no responsibility for the contents of this course. Any reliance on the contents of this course as legal advice is prohibited and at the user’s risk. Transmission of the information is not intended to create, and receipt does not constitute, a solicitor-cl9 Skillsoft Legacy

The Fair Labor Standards Act, or FLSA, is the main federal law governing and protecting employees' wages and overtime in the United States. This course will explore the FLSA definitions, requirements, and the importance of proper timekeeping practices. LEARNING OBJECTIVES: Identify the wide-ranging and complex requirements of the FLSA, recognize situations that may give rise to FLSA violations, recall the potential severity of the consequences for violations and when to seek guidance.25 SAI360

Lasers can present a variety of potentially serious hazards, including hazardous biological or chemical fumes given off by materials being lased and injury to the eyes and the skin from laser radiation. Lethal electrical and fire hazards can also be present with high-powered lasers. This course outlines the hazards that lasers present as well as how to work safely with and around them.14 UL

If you have ever sat at a computer for hours a time, you may have experienced pain from sitting too long, numb limbs from poor circulation, and eye strain. This course will help you identify ways to make your workspace more ergonomically correct so that you can avoid this discomfort and pain. You will learn what the principle of ergonomics is, how to prepare yourself and your work area, and what adjustments you can make to your setup no matter where you work. This course is ideal for anyone who works at a computer for any length of time.12 UL

Bien que le nombre d'accidents impliquant du personnel de bureau soit généralement moins élevé que celui impliquant des travailleurs industriels, ils se produisent néanmoins et peuvent entraîner des blessures graves et même un décès. La sécurité au bureau est la responsabilité de tous. Vous devez comprendre ce que vous pouvez faire pour être en sécurité au travail et vous devez être conscient de la façon de corriger les conditions dangereuses. Ce cours fournit les informations dont vous avez besoin pour travailler dans des conditions plus sécuritaires dans votre environnement de bureau. Apprenants idéaux : employés de bureau25 UL

Le mal de dos peut vous gâcher la vie. Les douleurs dorsales sont très douloureuses. Elle peuvent être invalidantes. Et elles peuvent vous empêcher de travailler et de profiter de votre temps libre. Ce cours aide à comprendre comme fonctionne le dos et ce que vous pouvez faire pour prévenir le mal de dos. Il vise dans l'idéal tous les employés.24 UL

Malheureusement, nous avons tous vu des reportages d’actualité sur des personnes qui se sont introduites sur un lieu de travail ou une école et qui ont tiré sur d’autres personnes. Connaissez-vous les signes qui indiquent qu’une personne peut devenir violente? Avez-vous un plan en cas de fusillade sur votre lieu de travail? Suivez ce cours pour connaître les mesures de prévention et de préparation face à un tireur actif. Ce cours convient parfaitement à tous les employés.13 UL

Lorsqu’un tireur actif se trouve sur un lieu de travail, les gens comptent sur les forces de l’ordre pour arrêter la menace. Suivez ce cours pour découvrir ce à quoi vous attendre de la part des forces de l’ordre et ce que VOUS pouvez faire pour les aider à accomplir leur mission. Ce cours convient parfaitement à tous les employés.10 UL

Si un tireur actif s’introduit sur VOTRE lieu de travail, voulez-vous savoir quoi faire pour survivre? Suivez ce cours pour apprendre comment prendre des décisions de vie ou de mort comme courir, se cacher ou se battre pour survivre. Ce cours convient parfaitement à tous les employés.18 UL

Si un tireur actif s’est introduit sur votre lieu de travail, les professionnels d’intervention d’urgence peuvent ne pas être en mesure de prendre en charge immédiatement les victimes. Dans ce cas, vous devez être en mesure d’aider les personnes à rester en vie jusqu’à leur arrivée. Suivez ce cours pour savoir ce que VOUS pouvez faire ! Ce cours convient parfaitement à tous les employés.10 UL

Nous avons tous senti des maux et des douleurs à cause d’une mauvaise posture, d’un travail répétitif et de périodes prolongées de la même position assise ou debout. Le travail dans un bureau peut en demander à vos muscles, mais une ergonomie appropriée peut vous rendre plus confortable et efficace. L’objectif de ce cours est de vous aider à évaluer et à modifier votre environnement de travail au bureau afin de réduire les risques au niveau de l’ergonomie. Les apprenants idéaux comprennent les employés de bureau.25 UL

Le bris de conduite est une tâche extrêmement dangereuse qui peut causer une exposition à des produits chimiques et des blessures causées par la pression extrême dans les conduites. Il est important de connaître les directives de sécurité à suivre afin de minimiser les risques. Suivez ce cours afin d’en apprendre davantage! Les étudiants idéaux sont les employés dans un environnement de travail industriel qui gèrent, utilisent ou traitent les produits chimiques, particulièrement ceux avec des opérations chimiques dangereuses. Line breaking is an extremely hazardous task that can cause chemical exposure and injuries due to the extreme pressure in lines. It is important that you know what safety guidelines you can follow to minimize your risk. Take this course to learn more! Ideal learners are any employees in an industrial work environment who manage, use or process chemicals, particularly those with hazardous chemical operations.19 UL

Travailler sur des échafauds peut être l’une des tâches la plus dangereuse sur un chantier. Cela n’a pas à être ainsi. Lorsqu’ils sont utilisés et entretenus correctement, les échafauds sont sécuritaires. Ce cours de niveau de la sensibilisation fournit aux employés des renseignements vitaux pour les aider à reconnaitre les pratiques dangereuses et à travailler en toute sécurité sur et avec des échafauds. Les étudiants idéaux sont les employés qui effectuent un travail alors qu’ils sont sur un échafaud.Working on scaffolding can be one of the most dangerous jobs on a construction site. It doesn't need to be. When they are used and maintained correctly, scaffolds are safe. This awareness-level course provides employees with vital information to help them recognize unsafe practices and to work safely on and with scaffolds. Ideal learners are employees who perform work while on scaffolds.22 UL

Les travaux d’excavation et de creusage de tranchées sont effectués des milliers de fois chaque jour dans tous les types de conditions. Malheureusement, plusieurs décès et blessures liées au travail sont associés aux accidents d’excavation et de creusage de tranchées. Les effondrements peuvent se produire soudainement, sans avertissement, donnant peu de temps à réagir. Mais leurs signes sont présents lorsque les précautions de sécurité adéquates ne sont pas prises. Ce programme a été créé afin d’augmenter votre sensibilisation et vous fournir une meilleure compréhension des procédures de sécurité associées avec vos travaux. Les apprenants idéaux sont les employés qui travaillent dans ou près des excavations et des tranchées.31 UL

Un arc électrique peut générer une température pouvant atteindre 19 000 degrés Celsius (35 000 degrés Fahrenheit)! Travailler dans ou à proximité de panneaux et de systèmes électriques augmente vos chances d’exposition à un arc électrique. Vous devez prendre des précautions extrêmes. Ce cours a pour objectif de vous apprendre à vous protéger contre ce danger mortel que vous ne pouvez ni voir ni entendre avant qu’il ne soit trop tard. Il est destiné au personnel non qualifié et à leurs dirigeants dans de nombreuses industries du secteur de la maintenance générale et de la fabrication.14 UL

Les travailleurs sont exposés quotidiennement à des produits chimiques dangereux, ce qui pose de graves problèmes tant pour eux que pour leurs employeurs. La formation à l'identification et à la classification des dangers vise à renseigner les travailleurs sur les moyens de reconnaître et d'éviter les produits chimiques dangereux. Ce cours familiarisera les apprenants avec tout, du contenu d'un programme d’information sur les produits chimiques dangereux au Système général harmonisé de classification et d'étiquetage des produits chimiques (SGH), ainsi qu'avec l'utilisation des fiches de données de sécurité (FDS) et des étiquettes des produits chimiques afin des les aider à mieux réagir aux dangers ou aux situations d'exposition. Les apprenants idéaux sont tous les employés qui risquent d'être exposés à des produits chimiques dangereux.22 UL

Les normes électriques ne vous aident pas seulement à vous conformer à la loi, elles vous gardent en sécurité! Vous connaissez déjà les termes et les dangers de l'électricité. Suivez ce cours pour en savoir plus sur la norme NFPA 70E et ce que cela signifie pour vous. Restez conforme et restez en sécurité! Les apprenants idéaux comprennent le personnel de toutes les industries, en particulier les superviseurs, les préposés aux travaux électrique, ainsi que les responsables de la sécurité.23 UL

Si les fonctions liées à votre poste incluent un contact même occasionnel avec du sang ou d’autres matières infectieuses, vous risquez de contracter des maladies incurables potentiellement mortelles. Suivez ce cours pour apprendre ce que sont les pathogènes à diffusion hématogène et comment vous protéger. Les apprenants incluent toute personne susceptible d’être exposée à du sang ou d’autres matières potentiellement infectieuses, y compris les travailleurs de la santé, les gardiens, le personnel d’entretien, le personnel de recherche et les travailleurs de la construction.17 UL

L'électricité peut tuer. C'est pourquoi la NFPA 70E® a été créée. Elle exige que les employeurs élaborent et mettent en œuvre un programme de sécurité électrique. Ce cours explique les pratiques de base en matière de sécurité électrique qui s'appliquent aux travaux électriques. Ces pratiques comprennent le port d'équipement de protection individuelle et la réalisation d'analyses des dangers liés aux éclats d’arc électrique. Les apprenants idéaux comprennent le personnel de toutes les industries, en particulier les superviseurs, les préposés à l'entretien et à l'installation électrique, ainsi que les responsables de la sécurité.21 UL

Ce cours explique comment et pourquoi l'électricité est dangereuse afin que les employés puissent détecter la présence de dangers. Il s'adresse aux travailleurs de toutes les industries.12 UL

Mettriez-vous votre main dans une machine et espérer que personne ne la mette en marche? Vous pouvez garantir que la machine restera éteinte en la cadenassant et en l'étiquetant. Le fait de ne pas cadenasser les machines avant de les réparer est une cause majeure de blessures et de décès. Ces décès et blessures peuvent être évités en établissant et en suivant un programme de cadenassage/étiquetage efficace. Les apprenants idéaux comprennent tous les employés.30 UL

Si un incendie se déclenchait sur votre lieu de travail, sauriez-vous si vous devez agir ou vous enfuir? Si vous décidez de lutter contre l'incendie, savez-vous quoi faire? Suivez ce cours pour apprendre quand il faut agir ou s’enfuir devant un incendie et comment choisir et utiliser les extincteurs d'incendie. Savoir quoi faire peut sauver des vies! Les apprenants idéaux comprennent tous les employés.15 UL

Les incendies blessent ou tuent des milliers de travailleurs chaque année. Ce sont les pertes dues aux incendies, mais il y a d'autres situations dangereuses qui peuvent menacer la vie d'un travailleur et sa santé. Ces situations comprennent les phénomènes météorologiques violents, les urgences médicales, les déversements de produits chimiques et les alertes à la bombe. Nous ne pouvons pas éliminer complètement les situations dangereuses en milieu de travail, mais nous pouvons réduire le nombre de blessures et de décès qui y sont associés. Ce cours portera sur deux aspects importants de cet effort. Les apprenants idéaux comprennent tous les employés.25 UL

Si l'un de vos collègues s'évanouissait dans un espace clos, iriez-vous le secourir? Pouvez-vous être sûr que l'air dans l'espace est sûr? Cette formation vous aidera à comprendre les risques associés aux espaces clos et les procédures que votre employeur a mises en place pour vous protéger, vous et votre entourage. Ne prenez pas cette information à la légère, car elle peut faire la différence entre la vie et la mort! Les étudiants idéaux comprennent toute personne qui travaille dans des espaces clos ou à proximité.20 UL

Chaque année, de nombreux travailleurs sont blessés ou tués à la suite de chutes en milieu de travail. Les chutes sont habituellement des événements complexes qui impliquent une variété de facteurs. Pour cette raison, la norme de protection antichute de l'OSHA traite des questions liées aux personnes et à l'équipement pour protéger les travailleurs contre les risques de chute. Cette formation portera sur les systèmes et les procédures conçus pour prévenir les chutes, sur ou à travers les niveaux de travail et pour protéger les travailleurs contre les chutes d'objets.38 UL

La plupart d'entre nous utilisons des outils dans notre travail quotidien. Mais savez-vous à quel point les outils peuvent être dangereux s'ils ne sont pas manipulés correctement? Cette formation est axée sur l'importance de la sécurité des outils à main et à moteur, les dangers qui peuvent causer des blessures et des décès, et les précautions à prendre pour travailler avec ces outils en toute sécurité. Les apprenants idéaux comprennent toute personne qui travaille avec des outils.27 UL

Une décision en une fraction de seconde peut changer votre vie, surtout si vous êtes au volant d'un véhicule lourd qui roule vite. Suivez ce cours pour vous rafraîchir la mémoire sur les pratiques de conduite prudente, en particulier sur ce que vous devez faire avant de conduire, pendant que vous conduisez et en cas d'accident. Les apprenants idéaux comprennent toute personne qui conduit une voiture ou un véhicule léger.21 UL



Le travail avec l'électricité peut être dangereux. Les travailleurs intervenant sur les machines et les équipements pour l'entretien ou la maintenance peuvent être blessés par le démarrage intempestif de ces machines ou équipements, ou par le dégagement d'énergie électrique stockée dans ces équipements. En fait, le non cadenassage des machines avant toute intervention sur celles-ci est une cause majeure de blessures et de décès. Ces décès et blessures peuvent être évités en établissant et en suivant un programme efficace de cadenassage/étiquetage. Cette formation vous en apprendra davantage sur les dangers électriques, les pratiques sécuritaires lorsque vous travaillez avec l'électricité, le programme de cadenassage/étiquetage et la manière dont il peut vous sauver la vie. Les apprenants idéaux sont tous les employés qui travaillent sur ou autour des machines électriques.40 UL

Au mieux, glisser et trébucher est embarrassant. Souvent, cela entraîne des entorses et des foulures. Dans le pire des cas, cela cause des blessures graves ou même la mort. La prévention des dérapages, des trébuchements et des chutes est assez peu coûteuse et facile, mais elle est souvent ignorée dans la routine quotidienne qui consiste à essayer de faire le travail rapidement et efficacement. Ce cours définit les dérapages, les trébuchements et les chutes et explique comment les éviter. Les apprenants idéaux comprennent tous les employés.13 UL

Chaque année, de nombreux incendies surviennent sur les lieux de travail à la suite de travaux à chaud, y compris des travaux de coupage, de soudage et d'autres travaux qui génèrent de la chaleur et des étincelles. Le travail à chaud est souvent effectué sans qu'une surveillance incendie adéquate soit en place. La plupart, sinon la totalité, des incidents de travail à chaud sont totalement évitables. Une surveillance incendie, effectuée correctement, est l'un des moyens les plus importants pour assurer la sécurité des travailleurs pendant le travail à chaud et prévenir les dommages et la destruction des biens. Ce cours couvre le rôle et les responsabilités du surveillant d'incendie. Les apprenants idéaux comprennent tous les employés.16 UL

Les emplois dans un environnement industriel peuvent être physiquement exigeants. La prévention des problèmes musculosquelettiques liés au travail repose sur un environnement de travail sain du point de vue ergonomique, de bonnes pratiques de travail et la sensibilisation des employés. Ce cours présente les facteurs de risque courants et les méthodes de prévention des lésions musculosquelettiques. Les apprenants idéaux comprennent les employés de toutes les industries.23 UL

Découpage. Cisaillement. Rotation. Points de pincement. Tout cela menace vos doigts et vos mains. Les protecteurs de machines sont conçus pour vous protéger contre les risques liés aux pièces mobiles de la machine. Cette formation décrit les dangers courants associés aux pièces mobiles de la machinerie ainsi que les exigences et les dispositifs de protection qui devraient être utilisées pour minimiser les risques de blessures. Les apprenants idéaux sont ceux qui travaillent avec des machines.17 UL

De nombreux incendies destructeurs sont causés par des travaux à chaud, ou par des travaux de coupage, de soudage et d'autres travaux qui génèrent de la chaleur et des étincelles. Lorsque vous les suivez correctement, diverses recommandations pour les travaux à chaud peuvent vous aider à assurer votre sécurité et celle de vos collègues. Ce cours couvre les dangers, les précautions de sécurité, les responsabilités et les procédures d'urgence associés à ce travail dangereux. Les apprenants idéaux comprennent tous les employés.23 UL

Une seule exposition à un produit chimique en suspension dans l'air peut avoir des effets sur la santé qui peuvent durer toute votre vie. Si votre lieu de travail contient des produits chimiques dangereux ou des atmosphères dangereuses, vous devez savoir quand et comment porter un respirateur. Cette formation présentera les exigences de base de la protection respiratoire et mettra l'accent sur les types et les limites des appareils respiratoires. Les apprenants idéaux comprennent tous les employés.23 UL

Mourir dans un incendie ou en souffrir dans son corps est horrible. Il est faux de croire que la simple présence d’un service d’incendie est suffisante pour vous protéger. Il est tout à fait possible d’éviter la plupart des incendies au travail. Suivez ce cours pour découvrir les façons de réduire le risque d’incendie dans votre propre lieu de travail. Idéalement, tous les employés devraient y participer.20 UL

Le pétrole est un liquide inflammable et pratiquement tout le monde l'utilise pour faire le plein de sa voiture. Mais les liquides inflammables et combustibles sont dangereux. Quelque chose d'aussi simple que le fait de mettre rapidement ou non un liquide dans une armoire de stockage de liquides inflammables peut être une question de vie ou de mort. Ce cours couvre les risques associés aux liquides inflammables et combustibles, ainsi que les procédures générales de sécurité telles que le stockage et l'utilisation appropriés. Idéalement, tous les employés devraient y participer.19 UL

De toute évidence, tomber d'une échelle peut vous blesser. Mais saviez-vous qu’en tombant seulement d’une hauteur d’un mètre, vous pouvez réellement vous tuer ? S’il est possible que vous ayez à utiliser une échelle au travail, alors il faut l’utiliser prudemment. Ce programme couvre les conséquences d'une utilisation non sécuritaire des échelles, les types d'échelles et la façon de les utiliser, ainsi que la sécurité, l'inspection et l'entreposage des échelles. Les apprenants idéaux comprennent tous les employés qui utilisent une échelle.28 UL

Chaque méthode de soudage, de coupage et de brasage a ses propres critères de sécurité. Suivez ce cours pour en savoir davantage sur ces critères. Les soudeurs, les coupeurs et les braseurs peuvent grandement bénéficier de ce cours.9 UL

On n’a pas l’impression que les entrepôts sont des endroits dangereux, mais les matériaux, l’équipement et les véhicules qui s’y trouvent peuvent nous faire du mal si on ne respecte pas les règles de sécurité, si on ne surveille pas notre entourage et si on ne remédie pas aux situations dangereuses. Cette formation vous aidera à assurer la sécurité des entrepôts. Idéalement, les employés et les superviseurs qui travaillent dans les entrepôts ou les visitent doivent participer à cette formation.31 UL

Les glissades, les trébuchements et les chutes demeurent l’une des causes les plus courantes de blessures au travail. Comprendre les mesures que vous pouvez prendre pour prévenir ces incidents vous aidera, ainsi que vos collègues, à rester en sécurité et productifs. Ce cours explique clairement les directives générales à suivre pour rester en sécurité sur les surfaces de marche et de travail. Idéalement, tous les employés devraient y participer.13 UL

Les lois nous obligent à réglementer les eaux pluviales afin de réduire la pollution des rivières et des lacs. Identifier les sources de pollution des eaux pluviales et les empêcher d'entrer en contact avec les eaux de ruissellement est l'un des meilleurs et des plus économiques moyens de protéger la qualité de nos eaux. Ce cours présente les meilleures pratiques de gestion pour prévenir la pollution des eaux pluviales.25 UL

La Loi sur la conservation et le rétablissement des ressources (RCRA) impose des contrôles sur la gestion des déchets dangereux, de leur production à leur élimination finale. Ce cours vous fournit des renseignements importants sur le RCRA, les déchets dangereux et votre rôle dans la sécurité si votre installation ou organisation produit, élimine ou accumule des déchets dangereux.27 UL

Chaque fois que vous produisez des déchets dangereux et que vous les accumulez sur place, vous devez prendre les précautions et les mesures nécessaires pour éviter tout rejet soudain ou accidentel dans l'environnement. Ce cours explore les mesures que vous devez prendre pour exploiter et entretenir soigneusement votre installation et ainsi réduire les risques d'incendie, d'explosion et de rejet de déchets dangereux.15 UL

En prenant des précautions appropriées lors de la manutention des matériaux, vous pouvez éviter des accidents allant de petites échardes, coupures ou éraflures aux doigts, mains et pieds écrasés et même des décès. Suivez ce cours pour découvrir les méthodes et les équipements que vous pouvez utiliser pour manutentionner des matériaux en toute sécurité. Vous apprendrez également les principes de base de l’ergonomie en matière de santé et de sécurité. Ce cours est idéal pour tous les employés.18 UL

Le programme de sécurité en laboratoire dépend de la participation et de la coopération de chaque membre du personnel. Ce cours aborde les risques communément trouvés dans les laboratoires, et les procédures à suivre pour limiter et contrôler l’exposition aux produits chimiques. N’importe quel membre du personnel qui travaille dans un laboratoire peut bénéficier de ce cours.23 UL

Le benzène est un hydrocarbure aromatique produit par la combustion de produits naturels. Il est présent dans l’essence et d’autres carburants et est utilisé dans la fabrication de plastiques, de détergents, de pesticides et d’autres produits chimiques. Le benzène est un liquide clair et incolore à l’odeur agréable et sucrée. L’odeur du benzène ne constitue pas un avertissement adéquat de son danger. En fait, le benzène peut causer de graves problèmes de santé que vous devez comprendre si vous travaillez avec lui. Ce module couvre les dangers du benzène et la manière de travailler en toute sécurité avec celui-ci.15 UL

La Partie 2 de ce cours en deux parties explique comment vous pouvez détecter, contrôler et vous protéger du sulfure d’hydrogène (H2S). Ce cours aborde également les plans de secours et d’intervention en cas d’urgence liés au H2S.16 UL

La première partie de ce cours en deux parties décrit le sulfure d’hydrogène (connu sous le nom de H2S) et met l’accent sur les règles essentielles de sécurité du H2S. Tout travailleur susceptible d’être exposé au H2S à un niveau égal ou supérieur à la valeur limite de 10 parties par million au cours d’une journée de travail de 8 heures doit recevoir cette formation avant de travailler dans cet environnement et chaque année par la suite.18 UL

Chaque année, de nombreux travailleurs sont blessés ou tués à la suite de chutes en milieu de travail. Les chutes sont généralement des évènements complexes qui impliquent divers facteurs. Cette formation couvre les systèmes et procédures conçus pour empêcher les chutes depuis, sur ou à travers des surfaces de travail et pour protéger les travailleurs des chutes d’objets. Cette formation s’adresse à tout les travailleurs.39 UL

Avez-vous déjà entendu l'expression selon laquelle la définition de l'insanité consiste à faire et refaire la même chose tout en s'attendant à des résultats différents? Nous pouvons appliquer cette expression à la sécurité lorsque certaines sociétés font et refont les mêmes choses tout en s'attendant cependant à ce que leur lieu de travail devienne plus sécuritaire. Le fait est que nous devons examiner ce que nous faisons et rechercher la manière de nous améliorer. C'est la raison pour laquelle nous disposons des enquêtes sur les incidents et des analyses des causes! Ce cours explique comment vous pouvez convertir des incidents de sécurité en une occasion de vous améliorer de façon continue. Apprenez à collecter les informations, à trouver les causes sous-jacentes et à prendre les mesures correctives Les meilleurs étudiants : Ce cours est destiné aux employés de toutes les industries et de la construction, y compris les responsables.26 UL

Jobs in an industrial environment can be physically demanding. Preventing work-related musculoskeletal problems rests on an ergonomically sound work environment, good work practices and employee awareness. This course will introduce common risk factors and methods to prevent musculoskeletal injury. Ideal learners include all industrial employees.24 UL
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This live action video follows sales and marketing representatives as they navigate potential competition law risks at a conference. Topics covered include big rigging, collusion, joint ventures, channels, vertical relationships, pricing, market dominance, consultants, and communication with competitors. It can be used as a standalone course or as part of a multi-year curriculum. A final quiz is included. LEARNING OBJECTIVES: Identify the requirements of U.S. federal and state antitrust laws. Recall the consequences of antitrust violations. Recognize and avoid situations that may involve antitrust activity.34 SAI360
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This course explores the risks, benefits, and limitations of Generative AI tools and your responsibilities when using them for generating text, images or other media. LEARNING OBJECTIVES: Recall how to act responsibly when using Generative AI tools and your responsibilities in using these tools. Recognize the inherent limitations of Generative AI tools and how they might influence output/responses. Identify the risks involved and when Generative AI must be avoided in order to protect company information and so as not to be influenced by biased or inaccurate responses.10 SAI360
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This course explores the risks, benefits, and limitations of Generative AI tools and your responsibilities when using them for generating text, images or other media. LEARNING OBJECTIVES: Recall how to act responsibly when using Generative AI tools and your responsibilities in using these tools. Recognize the inherent limitations of Generative AI tools and how they might influence output/responses. Identify the risks involved and when Generative AI must be avoided in order to protect company information and so as not to be influenced by biased or inaccurate responses.10 SAI360

Fostering a diversity of ideas, views, and experiences empowers each and every one of us to achieve our fullest potential. This microlearning defines diversity, equity, and inclusion and focuses on the benefits of incorporating them into the company culture. LEARNING OBJECTIVES: Recognize how a commitment to diversity, equity, and inclusion is important. Identify the ways your company is advancing DEI.14 SAI360
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When it comes to personal safety, it is important to be aware of our surroundings to recognize and avoid potentially harmful situations or individuals. This course explores preventative measure to take whether working remotely, onsite, or while traveling. LEARNING OBJECTIVES: Recognize some common-sense precautions you can take to contribute to the health and safety of our workplace. Recall how to report potential hazard or incidents.14 SAI360
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Insider Trading can happen when anyone becomes aware of material information that could affect the value of a company's stock. This course provides a strong foundational understanding of what insider trading is, who is considered an insider, who is considered a tipper (or a tippee), and when it is okay to trade and when it is not. LEARNING OBJECTIVES: Identify what constitutes insider trading and the situations in which it might take place. Recall best practice guidelines the severe consequences for individuals found to be involved in inside trading. Recognize the importance of reporting or disclosing any knowledge or suspicion of insider trading immediately.28 SAI360

Gifts can be a source of goodwill and a way to show your appreciation, but how do you know when a friendly gesture may just be a bribe? When working in countries where laws may be unfamiliar, it's important to be able to identify and prevent a bribery incident. This module is designed using problem-based learning through a real-life scenario. LEARNING OBJECTIVES: Recognize situations where a gift could be perceived as a bribe. Identify your responsibilities related to reporting an incident of bribery.10 SAI360
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With increased connectivity between people, devices, and companies, comes increased opportunity for phishing and cyberattacks. Explore how to mitigate potential risks, identify an attack, and make the right decisions. This module is designed using problem-based learning through a real-life scenario.10 SAI360

All companies collect, store, and use a wide range of information about their employees. When this is personal information, it must also be protected. Follow Chris as he navigates how to complete a document that will be the basis of his performance review when provided with an old sample from his manager, possibly containing employee information. A final quiz is included.   LEARNING OBJECTIVES: Identify the types of employee information that should be protected. Recall what to do when receiving personal information, however innocently, and when to report it.5 SAI360
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This configured course explains the basics of what constitutes a bribe, what is a facilitating payment, and what important laws cover anti-bribery and anti-corruption. Learners navigate branching scenarios on when job or contract offers can be a bribe, what to do when asked for a facilitating payment, and doing due diligence on third parties. The course also includes an instructive scenario on maintaining accurate books and records. A final quiz is included. LEARNING OBJECTIVES: Recognize what is a bribe and what are corrupt practices. Identify the best methods to avoid situations that may be seen as potential bribes. Recall the most important anti-bribery and anti-corruption laws that affect how ethical business is done.28 SAI360
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This configured course explains the basics of what constitutes a bribe, what is a facilitating payment, and what important laws cover anti-bribery and anti-corruption. Learners navigate branching scenarios on bribes to non-government individuals, charitable contributions that could be bribes, and lavish and extraordinary gifts. A final quiz is included. LEARNING OBJECTIVES: Recognize what is a bribe and what are corrupt practices. Identify the best methods to avoid situations that may be seen as potential bribes. Recall the most important anti-bribery and anti-corruption laws that affect how ethical business is done.24 SAI360
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This configured course explains the basics of competition and antitrust laws. Learners navigate branching scenarios addressing the risks of bid rigging, price fixing, boycotting, and market sharing and their effect on fair competition as well as how to handle investigations from competition authorities. A final quiz is included. LEARNING OBJECTIVES: Identify best practice guidelines for competition law compliance and the consequences of noncompliance. Recognize the risks of bid rigging, price fixing, group boycotts, limiting production, and market sharing when interacting with competitors and how to manage and mitigate risk when in receipt of competitor information. Recall how to remain compliant in all dealings with distributors and resellers when negotiating terms. Identify best practice guidelines for competition law compliance when dealing with investigators and the types of records they can examine and remove.24 SAI360

Most companies today have strong values statements about how everyone is expected to treat each other (don't harass, be fair, be inclusive), but companies are not judged on those statements. They are judged by their real-world actions. This suite of courses gives practical guidance to employees on how to make dignity, equity, inclusion, respect, and anti-harassment a part of their culture. Learners discover ways to promote the full participation of all colleagues for improvement of process, accomplishment and both overall individual and company success. The courses are legislatively agnostic and intended to evoke learner's better nature rather than threaten with laws or punishments. LEARNING OBJECTIVES: Recall best practices for fostering an environment of Inclusion and Respect. Identify ways to help colleagues express ideas, ask questions, and take risks in a psychological safe work environment. Recognize how communication affects the culture and productivity of the workplace.30 SAI360

This course offers a comprehensive experience in data protection and privacy with two learning modules, cutting-edge video styling, and an interactive infographic. A pretest/posttest model with confidence ratings allows for sophisticated data analysis for risk assessment. LEARNING OBJECTIVES: Learners will be able to: Effectively protect personal data and the privacy of individuals they encounter in their own role. Explain why data protection and privacy are important to both individuals and organizations. Recognize the data protection and privacy concerns that are likely to arise in their own role. Assess situations encountered in their own role to identify where personal data and individuals  privacy may need protection.29 SAI360
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The NIS2 directive is designed to make your company future-proof against cyber and hacker attacks. In this e-learning course, you will learn the basics of the NIS2 directive and give your employees and managers an introduction to NIS2.15 MyBreev

Electric pallet jacks are useful tools designed for horizontal transport of palletized materials. More advantageous than manual pallet jacks, electric pallet jacks can move larger loads through tight spaces while allowing the operator to easily start and stop the vehicle. It is important to know how to safely operate electric pallet jacks. This course discusses pre-operation inspections, load preparation, PPE, and proper operating procedures.  To the maximum extent permitted by applicable law, whatever the legal basis for the claim, under no circumstances shall Vector Solutions be liable to the user of this course (User), any affiliate, or any third party for any claim, cause of action, demand, liability, damages, awards, fines, or otherwise, arising out of relating to personal injury, death, or other harm caused from use of or reliance on the content of the course or services. User relies on the content of the course and services at user's own risk. Some jurisdictions do not allow the exclusion or limitation15 Vector Solutions

¡Bienvenidos a BizLibrary TV!   Este curso contra el acoso, que fue diseñado para cumplir con las leyes estatales, sin duda captará su atención mientras le enseña todo lo que necesita saber sobre el acoso laboral. (Palabras clave: Ley de Transparencia en el Lugar de Trabajo (WTA), SB 75, SB 1829, PA 101-0221)60 Bizlibrary

¡Bienvenidos a BizLibrary TV! Este curso contra el acoso, que fue diseñado para cumplir con la ley estatal, seguramente estimulará tu compromiso mientras te enseña todo lo que necesitas saber sobre el acoso laboral. Un agradecimiento especial a la consultora Deborah C. England, Esq., de San Francisco, CA, que amablemente ha revisado con nosotros los contenidos con su ojo crítico y legal. SB 1343. Para acceder a sus ID deactividad, aparecerá un botón "Ver certificado CEC" en el perfil alfinalizar el curso. Este programa es válido para 1 PDC para la Sociedad para laGestión de Recursos Humanos (SHRM), 1 hora (s) de crédito de recertificación através del HRCertification Institute (HRCI) y 1 PDU para el Project ManagementInstitute (PMI).60 Bizlibrary

¡Bienvenidos a BizLibrary TV!   Este curso contra el acoso, que fue diseñado para cumplir con la ley de New York, seguramente estimulará tu compromiso mientras te enseña todo lo que necesitas saber sobre el acoso laboral.  Un agradecimiento especial a la consultora Shabri Sharma, de New York, NY, que amablemente ha revisado con nosotros los contenidos con su ojo crítico y legal.60 Bizlibrary

¡Bienvenidos a BizLibrary TV! Este curso contra el acoso, que fue diseñado para cumplir con la ley estatal, seguramente estimulará tu compromiso mientras te enseña todo lo que necesitas saber sobre el acoso laboral. Un agradecimiento especial a la consultora Deborah C. England, Esq., de San Francisco, CA, que amablemente ha revisado con nosotros los contenidos con su ojo crítico y legal. Para acceder a sus ID deactividad, aparecerá un botón "Ver certificado CEC" en el perfil alfinalizar el curso. Este programa es válido para 2 PDC para la Sociedad para laGestión de Recursos Humanos (SHRM), 2 horas de crédito de recertificación através del HRCertification Institute (HRCI) y 2 PDU para el Project ManagementInstitute (PMI).123 Bizlibrary

¡Bienvenidos a BizLibrary TV!   Este curso contra el acoso, que fue diseñado para cumplir con la ley de California, seguramente estimulará tu compromiso mientras te enseña todo lo que necesitas saber sobre el acoso laboral.  Un agradecimiento especial a la consultora Deborah C. England, Esq., de San Francisco, CA, que amablemente ha revisado con nosotros los contenidos con su ojo crítico y legal.  Nota: para que este curso sea totalmente compatible, algunos estados requieren personalización adicional. Póngase en contacto con su representante de BizLibrary para obtener más información. AB1825, SB396, bullying, SB1343123 Bizlibrary
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Creating a safe and prepared work environment is crucial for employee well-being and organizational productivity. This Microlearning Sequence is designed to provide essential knowledge and practical strategies to enhance workplace safety and prepare for emergencies. From reducing eye strain and preventing repetitive motion injuries to ensuring proper emergency response plans, this sequence covers common workplace hazards and disaster preparedness. Equip yourself and your team with valuable skills to create a safer, more resilient work environment.   Course List:  Reduce Eye Strain  Prevent Repetitive Motion Injuries with Proper Sitting Position  Your Role in Preventing Slips, Trips, and Falls at Work  Spot Hazards of Slips, Trips, and Falls at Work  How to Prevent Slips, Trips, and Falls at Work  Why People Don't Prepare for Natural Disasters  Your Team’s Emergency Response Plan  Prepare for an Earthquake at Work  Stay Safe During Winter Weather and Power Outages  Prepare for Hurricanes and Floods at Work  Op34 Grovo

Creating a safe work environment is essential for the well-being and security of all employees. This Microlearning Sequence focuses on recognizing, preventing, and responding to violence in the workplace. Designed for busy professionals, these courses provide practical insights and actionable steps to contribute to a culture of violence prevention, spot warning signs, and know exactly how to respond to incidents. From identifying risk factors to understanding your role in active shooter situations, this sequence equips you with the vital knowledge and strategies to ensure a secure workplace.   Course List:  Recognize the Risk Factors for Violence at Work  Contribute to a Culture of Violence Prevention  The Warning Signs of Potentially Violent Individuals  Know Your Response to an Active Shooter  How to Respond to Hostile Behavior at Work  When Should I Escalate an Issue to the Police?  The Power of a Moment: Responding to Workplace Violence   Empower yourself with the skills to anticipate, prevent, and respon33 Grovo



Unlock your potential and enhance workplace harmony with our comprehensive Microlearning Sequence focused on understanding unconscious bias. This sequence dives deep into the nuances of unconscious prejudice, empowering you with the knowledge create a more inclusive environment.   Course List:  How Unconscious Bias Affects Your Work, Whether You Know It or Not  Why Everyone Has Unconscious Bias  Activation: Reflect on Your Bias  What Unconscious Bias Looks Like At Work  Testimonials: People Who Experienced Unconscious Bias in the Workplace  The Power of Uncovering Your Unconscious Bias    This microlearning sequence provides bite-sized, actionable insights that are easy to integrate into your daily routine. Designed for busy professionals, each course is optimized for quick learning, making it easier than ever to enhance your skills and drive positive change in your organization. Start mastering unconscious bias today and lead your team towards a more equitable future.26 Grovo

Understanding and supporting neurodiversity is vital for building an inclusive, productive, and innovative workplace. This Microlearning Sequence offers a comprehensive guide to fostering an environment where neurodivergent individuals can thrive. By breaking down common misconceptions and providing practical strategies, these courses empower managers and colleagues to create a welcoming and supportive atmosphere for all employees. Learn how neurodiversity manifests in the workplace, and discover actionable steps to make workspaces, communication, and social interactions more inclusive of neurodivergent team members.   Course List:   Focus on Neurodiverse Inclusion  Common Misconceptions About Neurodivergent People  How Neurodiversity Manifests in the Workplace  How to Make the Workplace More Comfortable for Neurodivergent People  Include Neurodivergent Coworkers Socially  Make Communication Inclusive of Neurodivergent Coworkers  Make Meetings More Inclusive of Neurodivergent Coworkers  Talking about Neurodiv55 Grovo

Enhance your professional development and foster an inclusive workplace by mastering effective strategies to overcome unconscious biases. This comprehensive microlearning sequence, designed for busy professionals, offers actionable insights and practical exercises to help you identify, address, and interrupt unconscious prejudices.     Course List:  Can You Change Bias?  Know When You’re Acting Biased  When You Should Be Aware of Unconscious Bias  Slow Down Your Thinking to Avoid Unconscious Bias  Interrupt Your Bias in the Moment  Practice Interrupting Your Bias in the Moment  Break the Everyday Habit of Bias  Testimonial: Learning to Break the Habit of Bias  How is Unconscious Bias Different When Working Outside of Your Organization?  Practice Interrupting Bias When Working Outside Your Organization  Why It's Hard to Talk About Bias – and Why You Should  How to Talk About Bias  How Do You Speak Up About Unconscious Bias in the Workplace?  Build Structures to Combat Bias  Model Bias-Interrupting Behaviors  P71 Grovo

In a rapidly globalizing world, cultural intelligence (CQ) is paramount for success. This comprehensive Microlearning Sequence is designed to equip professionals with the skills needed to navigate and thrive in multicultural environments. By understanding and applying the principles of cultural intelligence, individuals can improve their communication, build stronger relationships, and contribute effectively to cross-cultural teams. This sequence offers targeted courses to help you understand the importance of CQ, utilize its advantages, and avoid the pitfalls of low cultural intelligence. Additionally, learners will explore practical strategies to adapt their behavior and communication styles, making them invaluable assets in today's diverse workplace.   Course List:  The Advantages of Cultural Intelligence  Avoid the Risks of Low Cultural Intelligence  Build Your Cultural Intelligence with the CQ Model  Examine Your Cultural Intelligence  Approach Multicultural Interactions with Enthusiasm and Confidence  I63 Grovo

Enhance your professional skills and secure your organization against financial crimes by mastering the identification, prevention, and best practices related to money laundering. This microlearning sequence is crafted for busy professionals, offering actionable insights and practical exercises to help you recognize, prevent, and respond to money laundering activities.   Course List:  What Is Money Laundering?  The Impact of Money Laundering  The Consequences of Money Laundering  Red Flags of Money Laundering  Catch Money Laundering in Action  What Can I Do When I Suspect Money Laundering?  Prevent Situations Where Money Laundering Can Occur   By engaging with this sequence, you will gain the crucial knowledge and tools needed to safeguard your organization against financial crime. Each course is designed to offer bite-sized, easily digestible content perfect for quick learning sessions. Start identifying and preventing money laundering effectively today, and ensure your organization upholds the highest stand27 Grovo

Anyone who works with cranes knows not to underestimate the daily risk of collapse, electrical accidents, falls and other serious incidents. The power that makes overhead, gantry and similar cranes so useful also makes them dangerous. By properly maintaining and operating the cranes with which you work, you can protect yourself and your co-workers. Ideal learners are crane operators and their supervisors.25 UL

Excavation and trenching work is performed thousands of times daily throughout the United States in all types of conditions. Unfortunately, cave-ins can occur suddenly, without warning, giving little time to react. But their signs are present when proper safety precautions are not taken. This program has been created to increase your awareness and provide you with a better understanding of the laws, regulations, and company safety policies and procedures associated with your work. Ideal learners are workers who may work in or around excavations and/or trenches.27 UL

<p>BSA/AML for Money Services Businesses is designed to teach you about the Anti-Money Laundering laws that apply to money services businesses. During this course, the student will learn about the AML requirements, while being quizzed along the way and play the role of an MSB clerk who interacts with customers, helps complete transactions, and answers various questions about the transactions.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand why your company is a money services business (MSB).</li> <li>Maintain proper recordkeeping for currency exchanges, monetary instrument purchases, and money transfers.</li> <li>File Currency Transaction Reports (CTRs).</li> <li>Detect suspiciousactivity and file Suspicious Activity Reports (SARs).</li> <li>Be aware of Office of Foreign Assets Control (OFAC) requirements</li>. </ul>60 FIS

<p>What better way to teach a new concept than practical application? Starting with a detailed overview of the latest regulatory requirements, the learner sees the importance of AML compliance through the eyes of a regulator. Conducting a simulated exam boosts the learner's awareness of the various risks of money laundering, and teaches how to reduce their institution's susceptibility to money laundering schemes. Through targeted review questions, the student is asked to identify certain red flags.</p>  <p>Colorful, easy-to-understand graphics stress key terms and relevant definitions. PDF files of real-life forms allow the student to gain familiarity with various forms. Whether it be a Currency Transaction Report, or a Suspicious Activity Report, the learner is free to view and print forms for later reference.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Money Laundering Control Act (MLCA) of 1986</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand what money laundering is.</li> <li>O45 FIS

<p>Don't let your institution overlook its duty to file Currency Transaction Reports! In this course, students learn all about the thresholds that trigger the filing of a Currency Transaction Report (CTR). Examine a CTR to reveal required information and common errors. It provides CTR fundamentals, including required actions, reporting, and recordkeeping. Real-world scenarios give students the opportunity to spot errors and allow them to practice completing a CTR to put what they've learned to work.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Identify transactions requiring a CTR.</li> <li>Recognize when and how to file a CTR.</li> <li>Complete a CTR.</li> <li>Avoid noncompliance consequences.</li> </ul>30 FIS

<p>Criminals often attempt to use financial institution accounts to launder money or fund terrorist activities, with notably devastating results. The CIP rule was originally introduced in the USA PATRIOT Act. It is intended to prevent financial institutions from relying on fraudulent or incomplete information when opening accounts.</p>  <p>Every financial institution must implement a program appropriate to the institution's size, location, and type of business. This course covers the minimum requirements applicable to all financial institutions. Your institution may impose additional requirements, so be sure to refer to your institution's policies and procedures for guidance!</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Notify prospective accountholders that identity will be verified.</li> <li>Obtain the required minimum identifying information for all new accounts.</li> <li>Use documentary and/or non-documentary methods to verify identity.</li> <li>Main30 FIS

<p>The Bank Secrecy Act provides for a myriad of harsh penalties for institutions and individuals involved in BSA violations. Individual violators are subject to potential fines of up to $500,000 and could serve up to ten years in prison. In order to protect your institution and themselves, it is vital that your directors understand their responsibilities and obligations under the BSA. This course provides directors with a concise but thorough overview of the aspects of the BSA/AML regulations that are relevant to them. A segment on directors' responsibilities highlights important points of which directors should be mindful. Colorful tabs and mouseovers engage the learner's interaction, as well as icons that reinforce pertinent information, are included in the course. Targeted questions in a "Consider" sidebar prompt directors to evaluate whether they are doing all that they need to do in the area of BSA/AML compliance. The course wraps up with practical tips, including the most common BSA/AML compliance pitf30 FIS

BSA/AML – Awareness, the base module to our suite of job-specific <p>BSA/AML courses, provides a comprehensive overview of the BSA/AML regulatory requirements.  This course is a prerequisite to the job-specific scenario module. </p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  The contemporary design showcases the latest innovations in compliance e-learning and gives you another option in training these mandatory topics. </p>  <p><b>CRCM, CAFP Credit: 1.25</b></p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Describe money laundering and terrorist financing;</li> <li>Obtain and verify customer identity;</li> <li>Explain customer due diligence;</li> <li>Recognize common "red flags" and report suspicious activity;</li> <li>Fulfill recordkeeping requirements; and </li> <li>Understand OFAC requiremen45 FIS

<p>This lesson covers the essentials of the anti-money laundering program and Suspicious Activity Report filing requirements for mortgage companies and mortgage brokers.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Section 314 of the USA PATRIOT Act</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Describe money laundering and terrorist financing</li> <li>Understand the importance of an AML Compliance Program</li> <li>Understand the requirements for filing Form 8300</li> <li>Recognize common "red flags" and report suspicious activity</li> <li>Fulfill recordkeeping requirements</li> <li>Understand OFAC requirements</li> </ul>45 FIS

<p>This course offers job-specific situations that allow learners to practice making on-the-job decisions. Learners observe several institution employees in action and are asked to assist the employees in completing their duties and to make decisions on whether or not they believe things are being handled properly.</p>  <p>BSA/AML Awareness should be completed as a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Identify the minimum pieces of identification required under CIP</li> <li>Perform due diligence</li> <li>Understand OFAC requirements</li> <li>Fulfill recordkeeping  requirements</li> <li>Know when a CTR must be filed</li> <li>Recognize red flags</li> <li>Spot common errors associated with reporting suspicious activity</li> </ul>20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace. </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand various types of money laundering</li> <li>Recognize the consequences and penalties for noncompliance</li> <li>Obtain and verify customer identification</li> <li>Conduct appropriate due diligence and apply enhanced due diligence</li> <li>Recognize when high-risk accounts may require enhanced scrutiny</li> <li>Know the CTR reporting requir20 FIS

<p>This course breaks down all of the compliance requirements for Currency Transaction Reporting Exemptions. Learn about the entities that are eligible for exemption and their filing and review requirements. For easy reference, all of these requirements are summarized in a chart. Examine a Designation of Exempt Persons form to reveal required information and common errors. Real-world scenarios give you an opportunity to practice what you've learned.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>FinCEN's Guidance on Determining Eligibility for Exemption from Currency Transaction Reporting Requirements</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize which entities are eligible for exemption from currency transaction reporting.</li> <li>Identify those entities that may be exempted without additional filing or review.</li> <li>Accurately and timely file the Designation of Exempt Persons form.</li> <li>Conduct annual reviews of exempt entities to ensure t30 FIS

BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.</p>   <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the various types of money laundering</li> <li>Recognize the consequences of and penalties for noncompliance</li> <li>Obtain and verify customer identification</li> <li>Conduct appropriate due diligence and apply enhanced due diligence</li> <li>Know the CTR thresholds and reporting requirements</li> <li>Apply OFAC requirements</li> <li>Spot red 20 FIS

<p>This course covers FinCEN's Customer Due Diligence Rule's requirements for identifying and verifying beneficial owners of legal entity customers.</p>  <p><b>CRCM, CAFP Credit: 0.25</b></p>  <p>Key learning objectives:</p> <ul> <li>Identify legal entity customers</li> <li>Identify and verify beneficial owners</li> <li>Comply with recordkeeping requirements</li> </ul>15 FIS

<p>This course covers the essentials of the Bank Secrecy Act/Anti-Money Laundering (BSA/AML) rules. Learners observe several financial institution employees performing job duties and are asked questions about whether or not they handled things properly. Pertinent review questions and exercises help to reinforce the learners’ learning of key objectives.</p>  <p>This course is a prerequisite to BSA/AML Scenarios.</p>  <p>Key learning objectives:</p>  <ul> <li>Describe money laundering and terrorist financing</li> <li>Obtain and verify customer identity</li> <li>Explain customer due diligence</li> <li>Recognize common red flags and report suspicious activity</li> <li>Fulfill recordkeeping requirements</li> <li>Understand OFAC requirements</li> </ul>45 FIS

<p>BSA/AML – Awareness, the base module to our suite of job-specific BSA/AML courses, provides a comprehensive overview of the BSA/AML regulatory requirements. This course is a prerequisite to the job-specific scenario module.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Describe money laundering and terrorist financing;</li> <li>Obtain and verify customer identity;</li> <li>Explain customer due diligence;</li> <li>Identify and verify beneficial owners of legal entity customers;</li> <li>Recognize common "red flags" and report suspicious activity;</li> <li>Fulfill recordkeeping requirements; and </li> <li>Understand OFAC requirements.</li> </ul>45 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.</p>  <p>The BSA/AML - Awareness module is a prerequisite if you do not have prior knowlege of the BSA/AML requirements.</p>   <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Identify beneficial owners of a legal entity customer;</li> <li>Perform enhanced due diligence;</li> <li>Detect money laundering red flags;</li> <li>Understand the information necessary f20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  The contemporary design showcases the latest innovations in compliance e-learning and gives you another option in training these mandatory topics.</p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>    <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Identify beneficial owners of a legal entity customer;</li> <li>Perform enhanced due 20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace. </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Identify beneficial owners of a legal entity customer;</li> <li>Perform enhanced due diligence;</li> <li>Detect money laundering red flags;</li> <li>Understand the information necessary for a SAR narrative;</li> <li>Know when a CTR mu20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace. </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Perform enhanced due diligence;</li> <li>Detect money laundering red flags;</li> <li>Understand the information necessary for a SAR narrative;</li> <li>Know when a CTR must be filed;</li> <li>Understand OFAC requirements; and </li> <l20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace. </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>    <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Perform enhanced due diligence;</li> <li>Detect money laundering red flags;</li> <li>Understand the information necessary for a SAR narrative;</li> <li>Know when Form 8300 must be filed;</li> <li>Understand OFAC requirements; and </20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace. </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Perform enhanced due diligence;</li> <li>Detect money laundering red flags;</li> <li>Understand the information necessary for a SAR narrative;</li> <li>Know when a CTR must be filed;</li> <li>Understand OFAC requirements; and </li> <l20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  The contemporary design showcases the latest innovations in compliance e-learning and gives you another option in training these mandatory topics.</p>  <p>The BSA/AML - Awareness module is a prerequisite to this course. </p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>The minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Identify beneficial owners of a legal entity customer;</li> <li>Perform enhanced due diligenc20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Identify beneficial owners of a legal entity customer;</li> <li>Perform enhanced due diligence;</li> <li>Detect money laundering red flags;</li> <li>Understand the information necessary for a SAR narrative;</li> <li>Know when a CTR m20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  The contemporary design showcases the latest innovations in compliance e-learning and gives you another option in training these mandatory topics.</p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Identify beneficial owners of a legal entity customer;</li> <li>Perform enhanced due dil20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  The contemporary design showcases the latest innovations in compliance e-learning and gives you another option in training these mandatory topics.</p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>    <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Perform enhanced due diligence;</li> <li>Detect money laundering red flags;</li> <li>20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Perform enhanced due diligence;</li> <li>Detect money laundering red flags;</li> <li>Understand the information necessary for a SAR narrative;</li> <li>Know when a CTR must be filed;</li> <li>Recognize monetary instrument recordkeepi20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  The contemporary design showcases the latest innovations in compliance e-learning and gives you another option in training these mandatory topics.</p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>    <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Detect money laundering red flags;</li> <li>Know when a CTR must be filed;</li> Satis20 FIS

<p>This course will provide you with OFAC's framework for a sanctions compliance program (SCP).</p>  <p><b>CRCM, CAFP Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>A Framework for OFAC Compliance Commitments</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand the importance of an effective SCP;</li> <li>Know the five essential components of an SCP;</li> <li>Appreciate the noncompliance consequences;</li> <li>Describe general aspects of an SCP; and </li> <li>Implement best practices for an effective SCP.</li> </ul>30 FIS

<p>Criminals often attempt to use financial institution accounts to launder money or fund terrorist activities, with notably devastating results. The CIP rule was originally introduced in the USA PATRIOT Act. It is intended to enable the institution to form a reasonable belief that it knows the true identity of each customer.</p>  <p>Every financial institution must implement a program appropriate to the institution's size, location, and type of business. This course covers the minimum requirements applicable to all financial institutions. Your institution may impose additional requirements, so be sure to refer to your institution's policies and procedures for guidance.</p>  <p><b>CRCM,CAFP Credit: 0.75</b></p>  <p>Authorities Covered: </p> <ul> <li>BSA/AML</li>  <p>Key learning objectives:</p> <ul> <li>Understand the timing requirements for notifying a customer;</li> <li>Properly deliver the notification using acceptable delivery methods;</li> <li>Know which prospective accountholders require their identity 30 FIS

<p>A Currency Transaction Report is a form that is required to be completed by financial institutions under the Bank Secrecy Act (BSA) to combat money laundering and other crimes. This course will provide an overview of the CTR requirements.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand the importance of completing a CTR.</li> <li>Identify which transactions require a CTR.</li> <li>File a CTR within the required timeframe.</li> <li>Properly complete a CTR.</li> <li>Appreciate the noncompliance penalties.</li> </ul>30 FIS

<p>In this course learners are introduced to Robert. Learners watch Robert in action to learn about the customer identification program (CIP) requirements.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Find out what notification he must give to prospective account holders.</li> <li>What information he is required to collect from them.</li> <li>How he can verify the information.</li> <li>How long he must retain it.</li> </ul>10 FIS

<p>In this course learners are introduced to Robert. Learners watch Robert in action to learn about the customer identification program (CIP) requirements.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Find out what notification he must give to prospective account holders.</li> <li>What information he is required to collect from them.</li> <li>How he can verify the information.</li> <li>How long he must retain it.</li> </ul>10 FIS

<p>In this course learners are introduced to Janice. Learners follow a day in Janice's life to learn about currency transaction reporting.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Find out what triggers a currency transaction report (CTR).</li> <li>How multiple cash transactions are handled.</li> <li>When to file a CTR.</li> </ul>10 FIS

<p>In this course learners are introduced to Emma. Learners follow Emma to learn about the suspicious activity reporting (SAR) requirements.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Find out how she monitors and identifies suspicious activity.</li> <li>What triggers a SAR.</li> <li>What information is needed to complete a SAR.</li> <li>When and how to file a SAR.</li> </ul>10 FIS

<p>BSA/AML - Awareness, the base module to our suite of job-specific BSA/AML courses, provides a comprehensive overview of the BSA/AML regulatory requirements. This course is a prerequisite to the job-specific scenario module. It must be assigned to all personnel taking the scenario module.</p> <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they'll encounter in the workplace. The contemporary design showcases the latest innovations in compliance e-learning and gives you another option in training these mandatory topics.</p> <p><strong>CRCM Credit</strong>: 1.00</p> <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul><ul> <li>Describe money laundering and terrorist financing;</li> <li>Obtain and verify customer identity;</li> <li>Explain customer due diligence;</li> <li>Recognize common "red flags" and report suspicious activity;</li> <li>Fulfill record keeping requirements; and</li> <li45 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace. </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand and recognize various types of money laundering.</li> <li>Recognize the consequences of and penalties for noncompliance.</li> <li>Obtain and verify customer identification.</li> <li>Conduct appropriate due diligence and apply enhanced due diligence.</li> <li>Recognize when high-risk accounts may require enhanced scrutiny.</li> <li>Respond20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.</p>   <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li>  <p>Key learning objectives: </p> <ul> <li>Understand and recognize various types of money laundering</li> <li>Recognize the consequences of and penalties for noncompliance</li> <li>Obtain and verify customer identification</li> <li>Conduct appropriate due diligence and apply enhanced due diligence</li> <li>Recognize when high-risk accounts may require enhanced scrutiny</li> <li>Respond appropriat20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.</p>  <p>The BSA/AML - Awareness module is a prerequisite if you do not have prior knowlege of BSA/AML requirements.</p>   <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> <li>CRCM 0.50 credits<li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Identify beneficial owners of a legal entity customer;</li> <li>Perform enhanced due diligence;</li> <li>Detect money laundering red flags;</li> <li>Understand the i20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.</p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand and recognize various types of money laundering</li> <li>Recognize the consequences of and penalties for noncompliance</li> <li>Obtain and verify customer identification</li> <li>Conduct appropriate due diligence and apply enhanced due diligence</li> <li>Recognize when high-risk accounts may require enhanced scrutiny</li> <li>Respond appro20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand and recognize various types of money laundering</li>     <li>Recognize the consequences of and penalties for noncompliance</li> <li>Obtain and verify customer identification</li> <li>Conduct appropriate due diligence and apply enhanced due diligence</li> <li>Recognize when high-risk accounts may require enhanced scrutiny</li> <li>Respond 20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course. </p>    <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand and recognize various types of money laundering</li> <li>Recognize the consequences of and penalties for noncompliance</li> <li>Obtain and verify customer identification</li> <li>Conduct appropriate due diligence and apply enhanced due diligence</li> <li>Recognize when high-risk accounts may require enhanced scrutiny</li> <li>Respond a20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace. </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Understand and recognize various types of money laundering</li> <li>Recognize the consequences of and penalties for noncompliance</li> <li>Obtain and verify customer identification</li> <li>Conduct appropriate due diligence and apply enhanced due diligence</li> <li>Recognize when high-risk accounts may require enhanced scrutiny</li> <li>Respond appr20 FIS



<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace. </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>    <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Obtain the minimum pieces of identification required under CIP;</li> <li>Verify the identity of a customer;</li> <li>Identify beneficial owners of a legal entity customer;</li> <li>Perform enhanced due diligence;</li> <li>Detect money laundering red flags;</li> <li>Understand the information necessary for a SAR narrative;</li> <li>Know when a CTR 20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  </p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand and recognize various types of money laundering</li> <li>Recognize the consequences of and penalties for noncompliance</li> <li>Obtain and verify customer identification</li> <li>Conduct appropriate due diligence and apply enhanced due diligence</li> <li>Recognize when high-risk accounts may require enhanced scrutiny</li> <li>Respond appr20 FIS

<p>BSA/AML - Scenarios, the supplemental modules to our BSA/AML suite of courses, are tailored to specific job duties. The modules offer job-specific scenarios that allow learners to practice making on-the-job decisions. Scenarios contain built-in exercises to reinforce the learning.</p>  <p>The BSA/AML suite of courses, allows learners to obtain exactly what they need to face real-life situations they’ll encounter in the workplace.  The contemporary design showcases the latest innovations in compliance e-learning and gives you another option in training these mandatory topics.</p>  <p>The BSA/AML - Awareness module is a prerequisite to this course.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand and recognize various types of money laundering</li> <li>Recognize the consequences of and penalties for noncompliance</li> <li>Obtain and verify customer identification</li> <li>Conduct appropr20 FIS

<p>In this lesson, you will learn how to identify potential suspicious activity, obtain information required to complete a SAR, and learn about red flags of suspicious activity particular to the mortgage industry.</p>  <p>Key learning objectives: </p> <ul> <li>Be better prepared to identify potential suspicious activity in the mortgage industry;</li> <li>Know what information to obtain to complete a SAR; and </li> <li>Know when to file a SAR.</li> </ul>30 FIS

<p>This course is part of the Awareness series, which presents key regulatory requirements in a plain language, easy-to-understand format. Interactive exercises within these courses include relevant, real-world examples and lively scenarios to improve student retention.</p>  <p>This course acquaints the learner with Check 21, which allows financial institutions to exchange electronic images of checks (rather than the paper items themselves) during the collection process.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Check Clearing for the 21st Century Act (Check 21)</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Understand the background and purpose of Check 21.</li> <li>Identify a substitute check.</li> <li>Follow disclosure requirements.</li> <li>Avoid the consequences of noncompliance.</li> </ul>40 FIS

<p>This course focuses on the most common types of IRAs: Traditional and Roth. This course instructs students on each IRA's features and advantages, with examples to assist in understanding how it works. A comparison chart makes it easy to see the similarities and differences. Other IRA plans applicable to businesses are also summarized. Finally, the types of disclosures that must be provided are also covered.</p>  <p>Key learning objectives:</p>  <ul> <li>Know the difference between Traditional and Roth IRAs.</li> <li>Learn how to better match the prospective account holder's needs.</li> <li>Understand how to handle rollovers.</li> <li>Know which IRA-funded plans are appropriate for businesses.</li> <li>Learn what types of disclosures must be provided at account opening.</li> </ul>30 FIS

<p>The Truth in Savings Act (TISA) paved the way for consumers to compare deposit products between financial institutions. Chock full of colorful images and interactive exercises, this course provides essential baseline knowledge for deposit personnel. Simple, constructive analogies are included for easy comparison. Mouse-over icons introduce key terms and operating principles. An exercise caps off each section of the course and tests the learner's knowledge. Disclosure requirements display simply in bulleted lists of links, to maximize coverage.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Federal Deposit Insurance Act</li> <li>Truth in Savings Act (TISA); Regulationn DD</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize what accounts are covered.</li> <li>Identify when and how to provide TISA disclosures.</li> <li>Explain the content of the disclosures.</li> <li>Understand payment of interest.</li> <li>Follow the advertising rules for deposit accounts and overdraft p30 FIS

<p>This course sensitizes the student to the most dangerous violations in terms of exposure and severity of noncompliance penalties associated with the five deposit regulations.</p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Expedited Funds Availability Act; Regulation CC</li> <li>Regulation D (Reserve Requirements)</li> <li>Truth in Savings Act (TISA); Regulation DD</li> </ul>  <p>Key learning objectives:</p> <ul> <li>The most dangerous violations.</li> <li>The liabilities and penalties associated with violations.</li> <li>Why special attention needs to be paid to certain areas to avoid material noncompliance risk.</li> </ul>15 FIS

<p>This course provides an introduction to the five regulations governing deposit products and a real-world scenario demonstrating how the regulations come into play during a deposit account life cycle.</p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Expedited Funds Availability Act; Regulation CC</li> <li>Regulation D (Reserve Requirements)</li> <li>Truth in Savings Act (TISA); Regulation DD</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Which regulations apply to deposit products.</li> <li>How the deposit regulations trigger various compliance requirements during the life of a deposit account.</li> </ul>10 FIS

<p>The Electronic Fund Transfer Act (EFTA) sets standards to govern the use of electronic funds transfers (EFTs). Implemented by Federal Regulation E, the rule establishes the basic rights, liabilities, and responsibilities of consumers who use EFT services, and of financial institutions that offer these services.</p>  <p>Regulation E (Reg E):</p> <ul> <li>Governs the request, and issuance, of an access device</li> <li>Requires financial institutions to disclose certain terms and conditions of EFT services</li> <li>Provides for documentation of EFTs</li> <li>Governs consumers' liability for unauthorized EFTs</li> <li>Sets up a resolution procedure for errors</li> <li>Covers preauthorized payments from a consumer's account</li> </ul> <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify what transactions are covered by the rule.</li> <li>Deliver accurate and timely disclosures.</li> <l30 FIS

<p>This course covers the compliance requirements of the Electronic Fund Transfer Act (Regulation E) regarding resolving errors or disputes involving electronic fund transfers (EFTs).</p>  <p><b>CRCM, CAFP Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Evaluate consumer allegations of unauthorized transactions.</li> <li>Resolve errors promptly.</li> <li>Notify consumers of resolution within prescribed timeframes.</li> <li>Properly apply and reverse provisional credit.</li> <li>Understand noncompliance consequences and financial institution liability.</li> </ul>15 FIS

<p>This course is a great primer on FDIC deposit insurance coverage. It teaches personnel how to calculate coverage under the new rules. Illustrative examples show students how the new limits apply to each account type. A straightforward explanation of revocable trust account coverage clarifies the new requirements.</p>  <p>Authority Covered:</p> <ul> <li>FDIC Deposit Insurance Rules</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand what FDIC insurance is.</li> <li>Identify account ownership types.</li> <li>Determine what level of deposit insurance coverage applies to each account type.</li> <li>Recognize how changes in account or institution ownership affect coverage.</li> </ul>30 FIS

<p>This course acquaints the learner with the regulatory guidance on the marketing and communication of "bounced-check protection" (also known as "overdraft protection") programs. The course focuses on best practices to use when developing marketing and promotions, as well as best practices to use when informing account holders about the features, benefits and responsibilities associated with overdraft protection programs.</p>  <p>Authority Covered:</p> <ul> <li>Joint Guidance on Overdraft Protection Programs</li> </ul>  <p>Key learning objectives:</p> <ul> <li>What is an overdraft protection program.</li> <li>How to properly market and communicate overdraft protection programs to consumers.</li> <li>Best practices for overdraft protection programs.</li> </ul>30 FIS

<p>This course will provide you with an understanding of the laws and regulations that apply to marketing and advertising deposit products.</p>  <p><b>CRCM, CFMP Credit: 1.25</b></p>  <p>Authority Covered:</p> <ul> <li>FDIC Deposit Insurance Rules</li> <li>Truth in Savings Act (NCUA Rule)</li> <li>Truth in Savings Act (TISA): Regulation DD</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Identify covered advertising;</li> <li>Properly disclose rates;</li> <li>Know the requirements for bonuses and lotteries;</li> <li>Include the official FDIC advertising statement when required;</li> <li>Avoid unfair, deceptive, or abusive advertising;</li> <li>Apply the rules for overdraft protection programs; and </li> <li>Understand the consequences of noncompliance.</li> </ul>60 FIS

<p>This course provides you with key information on electronic banking services. You will be able to explain the technology used in electronic banking; describe electronic banking services available to consumers; identify electronic banking services available to businesses; and be familiar with the laws and regulations that apply to electronic banking. Review questions and exercises reinforce learning.</p>  <p>Authority Covered:</p> <ul> <li>Check Clearing for the 21st Century Act (Check 21)</li> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Electronic Signatures in Global and National Commerce Act (ESIGN)</li> <li>Expedited Funds Availability Act; Regulation CC</li> <li>FFIEC Bank Secrecy Act/Anti-Money Laundering Examination Manual</li> <li>FFIEC Guidance on Risk Management of Remote Deposit Capture</li> <li>National Automated Clearing House Association (NACHA) Operating Rules and Guidelines</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Explain the technology used in electronic bank20 FIS

<p>This course provides you with detailed information on the check payment process. You will be able to identify key components of a check; explain the steps of the check payment process; and be familiar with regulations that govern the check payment process. Review questions and exercises reinforce learning.</p>  <p>Authority Covered:</p> <ul> <li>Uniform Commercial Code - Article 3: Negotiable Instruments</li> <li>Uniform Commercial Code - Article 4: Bank Deposits and Collections</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Identify key components of a check;</li> <li>Explain the steps of the check payment process; and </li> <li>Discuss regulations that govern the check payment process.</li> </ul>30 FIS

<p>The Electronic Fund Transfer Act (EFTA) sets standards to govern the use of electronic funds transfers (EFTs). Implemented by Federal Regulation E, the rule establishes the basic rights, liabilities, and responsibilities of consumers who use EFT services, and of non-bank lenders that offer these services.</p>  <p>As covered in this course, Regulation E:</p> <ul> <li>Requires lenders to disclose certain terms and conditions of EFT services</li> <li>Sets up a resolution procedure for errors</li> <li>Covers preauthorized payments from a consumer's account</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Identify what transactions are covered by the rule;</li> <li>Deliver accurate and timely disclosures;</li> <li>Identify the requirements for handling preauthorized transfers; and </li> <li>Be familiar with the noncompliance consequences. </li> </ul>30 FIS

<p>This course covers the compliance requirements of the Electronic Fund Transfer Act (Regulation E) regarding resolving errors or disputes involving electronic fund transfers (EFTs).</p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand the definition of an unauthorized transfer.</li> <li>Identify the layers of liability.</li> <li>Comprehend the error resolution investigation process.</li> <li>Understand the consequences of noncompliance.</li> </ul>15 FIS

<p>The Truth in Savings Act (TISA) requires financial institutions to provide consumers with certain disclosures relating to deposit accounts. There are six unique circumstances in which the regulation requires institutions to provide disclosures. It also governs how institutions pay interest and advertise deposit accounts. This course will introduce you to the basic requirements under TISA.</p>  <p>Authority Covered:</p> <ul> <li>Truth in Savings Act (TISA): Regulation DD</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify which accounts are covered.</li> <li>Recognize situations that trigger the disclosures.</li> <li>Appreciate how interest is paid on an account.</li> <li>Comprehend the disclosure requirements for advertisements.</li> <li>Maintain records to demonstrate compliance.</li> <li>Understand the consequences of noncompliance.</li> </ul>30 FIS

<p>This course is a great primer on FDIC deposit insurance coverage. It teaches personnel how to calculate coverage under the new rules. Illustrative examples show students how the new limits apply to each account type. A straightforward explanation of revocable trust account coverage clarifies the new requirements.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>FDIC Deposit Insurance Rules</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know what it means to be FDIC insured.</li> <li>Describe the types of account ownership.</li> <li>Calculate the amount of coverage for each account type.</li> <li>Understand how changes in ownership affect coverage.</li> </ul>30 FIS

<p>The Electronic Fund Transfer Act (EFTA) sets standards to govern the use of electronic funds transfers (EFTs). Implemented by Federal Regulation E, the rule establishes the basic rights, liabilities, and responsibilities of consumers who use EFT services, and of financial institutions that offer these services.</p>  <p><Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Identify the types of transactions covered by the rule;</li> <li>Properly deliver accurate and timely disclosures;</li> <li>Understand the requirements of preauthorized transfers</li> <li> Know how to issue access devices; and </li> <li>Appreciate the noncompliance consequences</li> </ul>30 FIS

<p>The FDIC seeks to protect depositors and consumers, promote public confidence in insured deposits, and prevent false and misleading representations about the manner and extent of FDIC deposit insurance. This course will provide you with information about the FDIC requirements associated with its official signs and advertising.</p> <p>Authority Covered:</p> <ul> <li>Part 328 & Advertisement of Membership, False Advertising, Misrepresentation of Insured Status, and Misuse of the FDIC Name or Logo</li> </ul><ul> <li>Know the difference between a deposit and a non-deposit product.</li> <li>Recognize the FDIC official physical sign and official digital sign.</li> <li>Understand where to display the official signs.</li> <li>Know the disclosures required for non-deposit products and where to provide them.</li> <li>Explain when to use the official advertising statement.</li> <li>Describe the prohibitions involving the use of the FDIC name and logo, as well as false and misleading representations about deposit insu30 FIS

<p>The Truth in Savings Act (TISA) paved the way for consumers to compare deposit products between financial institutions. Similar to our Awareness: Truth In Savings Act course, this course specifically covers the NCUA Rule. Chock full of colorful images and interactive exercises, this course provides essential baseline knowledge for NCUA personnel. Simple, constructive analogies are included for easy comparison. Mouse-over icons introduce key terms and operating principles. An exercise caps off each section of the course and tests the learner's knowledge. Disclosure requirements display simply in bulleted lists of links, to maximize coverage. This course is designed for credit unions. </p>  <p>Authority Covered:</p> <ul> <li>Truth in Savings Act (NCUA Rule)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize what accounts are covered.</li> <li>Identify when and how to provide TISA disclosures.</li> <li>Explain the content of the disclosures.</li> <li>Understand payment of dividends.</li> <li>Foll30 FIS

<p>This course sensitizes the student to the most dangerous violations in terms of exposure and severity of noncompliance penalties associated with the five deposit regulations. This course is designed for credit unions. </p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA);Regulation E</li> <li>Expedited Funds Availability Act: Regulation CC</li> <li>Regulation D (Reserve Requirements)</li> <li>Truth in Savings Act (TISA); Regulation DD</li> </ul>  <p>Key learning objectives: </p> <ul> <li>The most dangerous violations.</li> <li>The liabilities and penalties associated with violations.</li> <li>Why special attention needs to be paid to certain areas to avoid material noncompliance risk.</li> </ul>15 FIS

<p>This course provides an introduction to the five regulations governing deposit products and a real-world scenario demonstrating how the regulations come into play during a deposit account life cycle. This course is designed for credit unions. </p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Expedited Funds Availability Act; Regulation CC</li> <li>Regulation D (Reserve Requirements)</li> <li>Truth in Savings Act (NCUA Rule)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Which regulations apply to deposit products.</li> <li>How the deposit regulations trigger various compliance requirements during the life of a deposit account.</li> </ul>10 FIS

<p>Credit union employees receive a useful primer on NCUA deposit insurance coverage in this course.  Students learn how the new limits apply to each account type through real world examples.  The new requirements for revocable trust account coverage are clearly explained.</p>  <p>Employees participate in hands-on exercises that prepare them to advise accountholders on how to maximize their deposit insurance coverage.  Students learn to distribute funds among the different account types through engaging activities.  This gives staff the practice they need to confidently respond to inquiries and reassure members in these uncertain times. </p>  <p>Authority Covered:</p> <ul> <li>NCUA Insurance Rules</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand what NCUA insurance is.</li> <li>Identify account ownership types.</li> <li>Determine what level of share insurance coverage applies to each account type.</li> <li>Recognize how changes in account or institution ownership affect coverage.</li> </ul>30 FIS

<p>This course informs employees of the various kinds of fraud, with emphasis on two types that pose the greatest risk to finance departments: identity theft and loan fraud. "Fraud facts" bring real-life situations and fraud statistics into context. This course teaches why fraud occurs and what can be done to stop it. The student will learn to distinguish red flags in credit reports, applications, identification and behavior. That knowledge is reinforced with interactive exercises such as recognizing IDs that look altered, counterfeit or forged. Additionally, this course provides useful fraud prevention tips and techniques.</p>  <p>Authority Covered:</p> <ul> <li>Interagency Guidelines on Identity Theft Detection, prevention, and Mitigation</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify types of consumer fraud and emerging fraud issues.</li> <li>Understand the characteristics of loan fraud.</li> <li>Demonstrate a general understanding of identity theft and ID theft-related fraud.</li> <li>Reco20 FIS

<p>The Credit Risk Overview is part of our Commercial Lending series designed to enhance the understanding of both new and experienced commercial lenders. This course defines the specifics of commercial loans and provides a comprehensive overview of the risks involved in extending such credit.</p>  <p>Graphics-rich text and engaging interactives teach the definitions and characteristics of the four major types of commercial loans. A colorful pie chart presents the principal types of risk, while the traditional "Five C's" used for evaluating borrowers are presented as a familiar mnemonic. Risk management principles are depicted in a unique flowchart. A loan file theme is used to detail the role of the loan officer. The course also presents an overview of the regulatory examination process and describes how various laws and regulations affect commercial loans. Reality-based practice exercises, liberally spread throughout the course, allow the student to immediately apply concepts learned. Review questions test 30 FIS

<p>Loan commitment and documentation concepts are clearly conveyed in this third course in the series. Key terms are identified in colorful mouseovers while images of a commitment letter and loan agreement reveal common provisions found in these documents. An animated note pad calls attention to critical facts. A filmstrip motif shows how a letter of credit typically facilitates a business transaction, as well as how an indemnification works. Multi-colored tabs on a loan file describe the documentation ordinarily found in a credit file. The student views common risks associated with loan documentation and learns strategies on how to avoid them. Students learn what is needed in a security agreement and why. Documentation requirements are clearly and simply depicted.</p>  <p>Key learning objectives:</p> <ul> <li>Understand the uses of commitment letters.</li> <li>Handle transactions involving letters of credit.</li> <li>Understand the importance of a promissory note.</li> <li>Use appropriate loan terms to mitig30 FIS

<p>The Credit Risk Overview is part of our Commercial Lending series designed to enhance the understanding of both new and experienced commercial lenders. This course defines the specifics of commercial loans and provides a comprehensive overview of the risks involved in extending such credit.</p>  <p>Graphics-rich text and engaging interactives teach the definitions and characteristics of the four major types of commercial loans. A colorful pie chart presents the principal types of risk, while the traditional "Five C's" used for evaluating borrowers are presented as a familiar mnemonic. Risk management principles are depicted in a unique flowchart. A loan file theme is used to detail the role of the loan officer. The course also presents an overview of the regulatory examination process and describes how various laws and regulations affect commercial loans. Reality-based practice exercises, liberally spread throughout the course, allow the student to immediately apply concepts learned. Review questions test 30 FIS

<p>The second course in the series walks the student through the essentials of credit analysis, including the factors a lender should consider when making a credit decision. Special alerts throughout the course are set off by flashing yellow and red caution signs. A turning key unlocks the key points. A no-nonsense approach - "Trust but Verify" is taken to explain due diligence concepts. The four types of business entities are depicted by interactive images and detailed descriptions. Colorful tabs on a loan file provide an in-depth discussion into the aspects of operating history. All along the way, the student is given the opportunity to practice his or her skills by answering review questions and completing exercises.</p>  <p>Specific methods illustrate how a lender can reduce lending risks by requiring loan covenants, co-makers and guarantors and watching out for certain environmental issues. Collateral concerns covered include UCC Article 9, lien searches, types of liens, lien priority and hidden liens, w45 FIS

<p>The fourth course in the series of Commercial Lending courses gives an overview of loan maintenance and renewal concepts and teaches the student the importance of continuing to monitor and mitigate risk even after the loan application has been approved.</p>  <p>The student will learn the importance of credit monitoring and signs to look for that indicate potential problems. Key terms offset by bold, blue mouseovers to draw the learner's attention. Two types of waivers are described in detail with an example demonstrating the potential consequences of not enforcing contractual requirements. Images depict mid-loan actions such as performance goals and clean-up periods. An easy-to-understand table lays out expiration dates of perfected security interests. Students apply their knowledge to real-world review questions and exercises. Interactive insurance policies explain the different types of insurance coverage. Animations show how changes in business structure can occur. A discussion on working with troubled 40 FIS

<p>This course explains the regulatory requirements imposed on lenders when making commercial loans. The compliance pitfalls that can lead to losses and/or regulatory enforcement actions.</p>  <p>An interactive loan file review is included, which highlights some of the risks of noncompliance. Noncompliance can result in consequences such as enforcement actions, lawsuits, civil money penalties, adverse loan classification and possible loss of collateral.</p>  <p>Authority Covered:</p> <ul> <li>Comprehensive Environmental Response, Compensation, and Liability Act (CERCLA)</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B </li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the different types of commercial loan structures.</li> <li>Understand how regulators examine and classify commercial loans.</li> <li>Identify the required due diligence.</li> <li>Identify the required documentation.</li> <li>Understand the compliance pitfalls to av60 FIS

<p>This course covers various federal laws and regulations that govern credit card lending and the significant noncompliance risks. Laws and regulations covered include:</p> <ul> <li>Truth in Lending Act.</li> <li>Equal Credit Opportunity Act.</li> <li>Fair Credit Reporting Act.</li> <li>Telephone Consumer Protection Act.</li> <li>Fair Debt Collection Practices Act.</li> <li>Unfair or Deceptive Acts or Practices.</li> </ul>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Debt Collection Practices Act (FDCPA)</li> <li>Telephone Consumer Protection Act (TCPA)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives:  </p> <ul> <li>Background of the development of credit cards.</li> <li>Consumer protection laws applying to credit cards.</li> <li>Federal preemption.</li> <li>Enforcement actions.</li> </ul>15 FIS

<p>Credit Card Lending 2 - Solicitations, Applications & Credit Decision covers the regulatory requirements during the account solicitation, application and credit decision stage of the credit card lending process.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Telephone Consumer Protection Act (TCPA)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Advertising and solicitation requirements.</li> <li>Prescreening requirements.</li> <li>Key disclosures required at solicitation and application.</li> <li>Permissible inquiries and required treatment of applicants.</li> </ul>45 FIS

<p>Credit Card Lending 3 - Card Issuance & Account Servicing covers the key regulatory requirements during the credit card account opening and servicing stage.</p>  <p>Authority Covered:</p> <ul> <li>Fair Credit Billing Act (FCBA)</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Debt Collection Practices Act (FDCPA)</li> <li>Servicemembers Civil Relief Act (SCRA)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Opening account disclosures.</li> <li>Periodic statement disclosures.</li> <li>Handling billing errors and other disputes.</li> <li>Handling lost or stolen cards.</li> <li>Other duties.</li> </ul>40 FIS

<p>Credit Card Lending 4 - Case Study is a graduate level, interactive course, which enables a student to confirm understanding of high-risk laws and regulations governing a credit card loan file by reviewing a real-world based loan file.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Key compliance requirements.</li> <li>Unfair or deceptive acts and practices.</li> </ul>15 FIS

This is the overall test for the Credit Card Lending Suite15 FIS

<p>With potential fines of over a million dollars per day the institution remains in violation, the Fair Lending Laws are a must-know for your directors. This sophisticated, user-friendly course presents relevant information on fair lending concisely, allowing directors to digest exactly the information they need and move on with their day. Covered topics include the Equal Credit Opportunity Act (ECOA), the Fair Housing Act (FHA), the Community Reinvestment Act (CRA), and unfair or deceptive acts or practices (UDAP). Narrowly tailored, director-specific information is presented alongside aesthetically pleasing, eye-catching graphics. Directors will learn key definitions while gaining an appreciation of the reach of fair lending laws across your entire institution, not just the lending division. Key takeaways will arm your directors with the knowledge they need to ensure that your institution remains in compliance with the Fair Lending Laws.</p>  <p>Authority Covered:</p> <ul> <li>Community Reinvestment Act (C30 FIS

<p>This course provides a detailed understanding of the key regulatory requirements imposed under the Equal Credit Opportunity Act (ECOA), as implemented by Regulation B.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Permissible application inquiries.</li> <li>Permissible lender considerations.</li> <li>Additional underwriting considerations and appraisal requirements.</li> <li>Procedures for notifying applicants of the action taken.</li> <li>Cosigner compliance pitfalls.</li> <li>Forms of discrimination.</li> <li>Most dangerous violations.</li> </ul>30 FIS

<p>Fair Credit Reporting Act (FCRA) was enacted to regulate aspects of the consumer reporting industry, place disclosure obligations on users of consumer reports, establish requirements applicable to the furnishing of information to consumer reporting agencies and to require timely responses to consumer inquiries regarding information maintained by consumer reporting agencies. This course covers all applicable FCRA provisions and requirements, including the relationship with GLBA, EFTA and RFPA statutes.</p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Gramm-Leach-Bliley Act (GLBA)</li> <li>Right to Financial Privacy Act (RFPA)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Purpose of FCRA.</li> <li>Key highlights of FCRA provisions.</li> <li>Who are considered users of consumer reports.</li> <li>Who are considered furnishers of consumer information.</li> <li>Key compliance obligations of users and 20 FIS

<p>A consumer report, commonly known as a credit report, contains information concerning a consumer's credit worthiness, character, and general reputation. Consumer report information is heavily relied on by financial institutions to determine a consumer's eligibility for its products and services (e.g., deposit accounts, insurance, loans, and credit cards).</p>  <p>Congress enacted the FCRA to protect consumers from the misuse of the information contained in consumer reports. Congress also enacted the FCRA to ensure the accuracy of the information contained in consumer reports.</p>  <p><b>CRCM Credit: 1.50</b></p>  <p>Authority Covered:</p> <ul> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify who is, and what kinds of activity are, covered by FCRA.</li> <li>Recognize when you can obtain a consumer report.</li> <li>Use medical information only as permitted.</li> <li>Notify consumers accurately of adverse action in a timely manner.</li> <li>Deal60 FIS

<p>This course provides a detailed understanding of the key regulatory requirements that impact a mortgage lender with regard to the Fair Housing Act.</p>  <p><b>CRCM Credit: 0.25</b></p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Housing Act (FHA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What is covered under the law.</li> <li>Advertising requirements.</li> <li>Nondiscrimination requirements.</li> <li>Examples of violations.</li> <li>Complaints and allegations.</li> <li>Noncompliance penalties.</li> </ul>15 FIS

<p>Edutaining means yielding good results through educating and entertaining learners. In this course covering latest fair lending risk areas, the learner plays the role of a regulator conducting a fair lending examination. Based on actual fair lending cases, these incidents force the student to apply their learning to real-life situations, and decide whether practices increase fair lending risk.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Housing Act (FHA)</li> <li>Home Mortgage Disclosure Act (HMDA);Regulation C</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Avoid discrimination on any prohibited basis.</li> <li>Know when you can and cannot ask certain information.</li> <li>Recognize the types of discrimination.</li> <li>Follow the Equal Credit Opportunity Act (ECOA) technical requirements.</li> <li>Recognize fair lending high-risk issues.</li> </ul>60 FIS

<p>Margin Stock Secured Loans addresses Regulation U, which applies to loans made by a depository financial institution for the purpose of buying or carrying margin stock if the loan is secured directly or indirectly by that stock or any other margin stock.</p>  <p><b>CRCM Credit: 0.25</b></p>  <p>Authority Covered:</p> <ul> <li>Credit for Purchasing Margin Stock; Regulation U</li> </ul>  <p>Key learning objectives:</p> <ul> <li>What margin stock is.</li> <li>Purpose of the rule.</li> <li>Compliance requirements.</li> <li>Noncompliance penalties.</li> </ul>15 FIS

<p>Motor Vehicle Lending - Equal Credit Opportunity Act is part of the motor vehicle lending series, which covers five key federal laws that govern the motor vehicle sales and financing business, both in terms of direct lending and dealer-originated credit sales.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> </ul>  <p>Key learning objectives: </p> <ul> <li>The purpose of the federal law.</li> <li>Prohibited practices.</li> <li>Specific disclosure requirements.</li> <li>Loan versus credit sale disclosures.</li> <li>Assignee liabilities.</li> <li>Noncompliance risks.</li> </ul>30 FIS

<p>Motor Vehicle Lending - Fair Credit Reporting Act is part of the motor vehicle lending series, which covers five key federal laws that govern the motor vehicle sales and financing business, both in terms of direct lending and dealer-originated credit sales.</p>  <p>Authority Covered:</p> <ul> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives: </p> <ul> <li>The purpose of the federal law.</li> <li>Prohibited practices.</li> <li>Specific disclosure requirements.</li> <li>Loan versus credit sale disclosures.</li> <li>Assignee liabilities.</li> <li>Noncompliance risks.</li> </ul>20 FIS

<p>Motor Vehicle Lending - Gramm-Leach Bliley Act (GLBA) is part of the motor vehicle lending series, which covers five key federal laws that govern the motor vehicle sales and financing business, both in terms of direct lending and dealer-originated credit sales.</p>  <p>Authority Covered:</p> <ul> <li>Gramm-Leach-Bliley Act (GLBA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>The purpose of the federal law.</li> <li>Prohibited practices.</li> <li>Specific disclosure requirements.</li> <li>Loan versus credit sale disclosures.</li> <li>Assignee liabilities.</li> <li>Noncompliance risks.</li> </ul>30 FIS



<p>Motor Vehicle Lending - Truth In Lending Act is part of the motor vehicle lending series, which covers five key federal laws that govern the motor vehicle sales and financing business, both in terms of direct lending and dealer-originated credit sales.</p>  <p>Authority Covered:</p> <ul> <li>Truth in Lending Act (TILA); Regulation Z</li> </ul>  <p>Key learning objectives:</p> <ul> <li>The purpose of the federal law.</li> <li>Prohibited practices.</li> <li>Specific disclosure requirements.</li> <li>Loan versus credit sale disclosures.</li> <li>Assignee liabilities.</li> <li>Noncompliance risks.</li> </ul>45 FIS

<p>Motor Vehicle Lending - Unfair Or Deceptive Acts is part of the motor vehicle lending series, which covers five key federal laws that govern the motor vehicle sales and financing business, both in terms of direct lending and dealer-originated credit sales.</p>  <p>Authority Covered:</p> <ul> <li>Dodd-Frank Wall Street Reform and Consumer Protection Act (Dodd-Frank Act)</li> <li>Gramm-Leach-Bliley Act (GLBA)</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>The purpose of the federal law.</li> <li>Prohibited practices.</li> <li>Specific disclosure requirements.</li> <li>Loan versus credit sale disclosures.</li> <li>Assignee liabilities.</li> <li>Noncompliance risks.</li> </ul>10 FIS

This is the overall test for the Motor Vehicle Lending suite.15 FIS

<p>A close-up of a lawyer’s briefcase sets the stage to introduce the shadowy figure of a class-action attorney who shares knowledge and experience with the students to help them and their organizations from becoming the next big headline. The exciting kick-off to this course shows the students newspaper and Internet headlines torn from real cases involving discrimination and unfair and deceptive practices and illustrating the severe consequences of noncompliance. An interactive jigsaw puzzle shows students how the fair lending laws fit together to prevent illegal discrimination. The prohibited bases for the Equal Credit Opportunity Act (ECOA) and the Fair Housing Act (FHA) are displayed in a simple table allowing the student to easily compare the differences. Various types of discrimination are reinforced through detailed examples based on real cases. Plain language informs the student what can and cannot be asked or considered during the loan process. Adverse action notices and record retention requirements30 FIS

<p>This course provides an overview of the Homeowners Protection Act.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Homeowners Protection Act (HPA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Explain the purpose of private mortgage insurance;</li> <li>Identify the coverage requirements;</li> <li>Identify the cancellation and termination requirements; and </li> <li>Explain the disclosure and notification requirements.</li> </ul>30 FIS

<p>In response to growing concerns over predatory lending practices, Congress enacted the Home Ownership and Equity Protection Act (HOEPA) of 1994 as an amendment to the Truth in Lending Act (TILA). In 2010, the Dodd-Frank Act amended TILA by expanding the scope of HOEPA coverage to include purchase-money mortgages and open-end credit plans (i.e., home equity lines of credit, or HELOCs) and amended HOEPA's coverage tests. State legislatures and local municipalities have also enacted legislation and adopting regulations aimed at deterring bad practices.</p>  <p>Through this course, the student will gain a greater sensitivity to what is considered predatory lending and how to avoid such practices.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Alternative Mortgage Transaction Parity Act (AMTPA)</li> <li>Dodd-Frank Wall Street Reform and Consumer Protection Act (Dodd-Frank Act)</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B (Valuation Rule)</li> <li>OCC Preemption Rule</li> 45 FIS

<p>Mortgage fraud is a growing threat. You will be provided with an overview of mortgage fraud concepts and an awareness of mortgage fraud methods, including detailed descriptions of mortgage fraud schemes and scenarios reflecting actual mortgage fraud cases.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand what mortgage fraud is;</li> <li>Be able to <li>Identify common types of mortgage fraud; and </li> <li>Be able to recognize mortgage fraud red flags requirements.</li> </ul>45 FIS

<p>As a director of a finance company, you are responsible for ensuring the company's compliance with a long list of laws and regulations. One of those laws is the Equal Credit Opportunity Act (ECOA). ECOA is intended to promote a fair and even-handed lending through nondiscriminatory lending practices.</p>  <p>Authority Covered:</p> <ul> <li>Community Reinvestment Act (CRA); Regulation BB</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Housing Act (FHA)</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>The background and purpose of fair lending</li> <li>Regulatory examination standards</li> <li>Director responsibilities</li> <li>Pitfalls to avoid and best practices</li> </ul>30 FIS

<p>The purpose of this course is to provide you with a refresher on Fair Lending. Specifically, the course will allow you to play the role of a regulator examining a lender for fair lending compliance. By simulating a real-world fair lending examination, you will increase your awareness of the latest risks and better understand ways to prevent your company from being susceptible to violations of fair lending laws and regulations.</p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Debt Collection Practices Act (FDCPA)</li> <li>Identity Theft Red Flags Rule</li> <li>Military Lending Act (MLA)</li> <li>Servicemembers Civil Relief Act (SCRA)</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Avoid discrimination on any prohibited basis.</li> <li>Know when you can and cannot ask certain information.</li> <li>Recognize the types of discrimi30 FIS

<p>This course is designed to increase your awareness of fair and responsible lending principles. Specifically, this course will <li>Identify the different types of discrimination to help you prevent any illegal discrimination. In addition, you will be able to handle credit applications and denials in a fair and nondiscriminatory manner. You will also be able to recognize and avoid Unfair Deceptive or Abusive Acts or Practices and identify the consequences of noncompliance with the fair and responsible lending laws.</p>   <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Distinguish between fair lending and responsible lending.</li> <li>Help prevent illegal discrimination.</li> <li>Properly handle credit applications and denials.</li> <li>Recognize and avoid Unfair Deceptive or Abusive Acts or Practices.</li> <li>Identify the consequences of noncompliance. </li30 FIS

<p>This course will provide you with an understanding of principles related to unfair, deceptive, and abusive acts and practices (UDAAP).</p>  <p>Authority Covered:</p> <ul> <li>Dodd-Frank Wall Street Reform and Consumer Protection Act (Dodd-Frank Act)</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Debt Collection Practices Act (FDCPA)</li> <li>Section 5 of the Federal Trade Commission Act (FTC Act) (UDAP)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the differences among unfair, deceptive, and abusive acts and practices.</li> <li>Identify examples of unfair, deceptive, and abusive acts and practices.</li> <li>Prevent unfair, deceptive, and abusive acts and practices in your day-to-day activities.</li> <li>Understand non-compliance consequences.</li> </ul>30 FIS

<p>This course provides an overview of the compliance requirements associated with home equity lines of credit.</p>  <p>CRCM Credits: 1.50</p>  <p>Authority Covered:</p> <ul> <li>Consumer Protection in Sales of Insurance</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Debt Collection Practices Act (FDCPA)</li> <li>Fair Housing Act (FHA)</li> <li>Flood Disaster Protection Act (FDPA)</li> <li>Gramm-Leach-Bliley Act (GLBA)</li> <li>Home Mortgage Disclosure Act (HMDA); Regulation C</li> <li>Housing and Urban Development (HUD); Homeownership Counseling Act</li> <li>Protecting Tenants at Foreclosure Act (PTFA)</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Servicemembers Civil Relief Act (SCRA)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Advertise to consumers;</li> <li>Understand the application disclosure requirements;</li> <li>Identify underw60 FIS

<p>This course will provide you with an overview of installment lending laws and regulations.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Debt Collection Practices Act (FDCPA) <li>Fair Lending Principles</li> <li>Gramm-Leach-Bliley Act (GLBA)</li> <li>Identity Theft Red Flags Rule</li> <li>Military Lending Act (MLA)</li> <li>Servicemembers Civil Relief Act (SCRA)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> <li>United States Bankruptcy Code</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand what happens during bankruptcy;</li> <li>Identify the nine prohibited bases under the Equal Credit Opportunity Act;</li> <li>Recognize Unfair Deceptive or Abusive Acts or Practices;</li> <li>Identify the required disclosures under the Truth-in-Lending Act;</li> <li>Recognize when you can access a consumer report;</li> <li>45 FIS

<p>This course will help you understand the requirements associated with servicing transfers, loan ownership transfers and escrow transfers.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Flood Disaster Protection Act (FDPA)</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Truth in Lending Act (TILA); Regulation Z</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify required servicing transfer disclosures;</li> <li>Know when and what disclosures are required when loan ownership transfers; and </li> <li>Describe when anew servicer must provide an initial escrow account statement.</li> </ul>20 FIS

<p>In this course you will learn about the CARD Act's key changes to Regulation Z's credit card provisions by walking through each step of the credit card lending process. Interactive sample disclosure forms illustrate the new required components of the credit card disclosures. As a final challenge, become a champ by participating in a Jeopardy-like game.</p>  <p><b>CRCM, CFMP Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Truth in Lending Act (TILA); Regulation Z (Credit Card Accountability Responsibility and Disclosure Act)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand the advertising and solicitation requirements</li> <li>Understand the specific underwriting conditions that must be applied</li> <li>Know the restrictions on account fees</li> <li>Learn about the servicing requirements</li> <li>Be aware of noncompliance consequences</li> </ul>40 FIS

<p>This course will provide you with an understanding of the laws and regulations that apply to marketing and advertising lending products.</p>  <p><b>CRCM, CFMP Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Housing Act (FHA)</li> <li>Fair Lending Principles</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify covered advertising;</li> <li>Understand potential discriminatory effects of marketing practices;</li> <li>Avoid unfair, deceptive, or abusive advertising tactics;</li> <li>Apply the advertising rules to lending products; and </li> <li>Understand the consequences of noncompliance.</li> </ul>45 FIS

<p>This course will help you understand flood insurance requirements.</p>  <p><b>CRCM Credit: 1.25</b></p>  <p>Authority Covered:</p> <ul> <li>Flood Disaster Protection Act (FDPA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Describe a designated loan;</li> <li>Understand when you must make a standard flood hazard determination;</li> <li>Know the notification requirements;</li> <li>Calculate adequate coverage amounts;</li> <li>Identify escrow requirements;</li> <li>Recognize when and how to force place insurance;</li> <li>Assist borrowers with flood disputes; and </li> <li>Be familiar with the noncompliance consequences.</li> </ul>60 FIS

<p>This course will help you understand the requirements associated with credit reporting.</p>  <p><b>CRCM Credit: 0.75</b>>/p>  <p>Authority Covered:</p> <ul> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the key responsibilities of information furnishers;</li> <li>Determine when a direct dispute requires an investigation; and </li> <li>Appreciate the consequences of failing to comply.</li> </ul>30 FIS

<p>This course uses video and scenario learning concepts to provide you with knowledge of fair lending laws and regulations, as well as fair lending principles, such as the three types of discrimination and best practices. Among other things, this course covers the Equal Credit Opportunity Act, the Fair Housing Act, and explains how UDAAP violations can trigger fair lending concerns.</p>  <p><b>CRCM Credit: 1.25</b></p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Housing Act (FHA)</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Describe the prohibited bases</li> <li>Understand the forms of discrimination</li> <li>Know the rules for taking and evaluating applications</li> <li>Explain the requirements associated with extending credit</li> <li>Ensure applicants receive appropriate notifications</li> <li>Recognize unfair, deceptive, and abusive acts and practices</li> <li>Be familiar with f45 FIS

<p>This course will teach you about the risk-based pricing notice that must be provided in connection with consumer credit applications. You will learn when the notice has to be provided, who has to provide it, and what it has to say. Matching exercises and review questions will help you test your new knowledge and help prepare you to comply with this important requirement.</p>  <p>Authority Covered:</p> <ul> <li>Fair and Accurate Credit Transactions Act (FACTA)</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand why risk-based pricing notices are required;</li> <li>Determine when you need to provide a risk-based pricing notice;</li> <li>Produce risk-based pricing notices in the correct format; and </li> <li>Provide risk-based pricing notices in a timely manner.</li> </ul>30 FIS

<p>This course provides you with an overview of lending related laws and regulations, including:</p> <ul> </li>Equal Credit Opportunity Act</li> </li>Fair Housing Act</li> </li>Home Mortgage Disclosure Act</li> </li>Community Reinvestment Act</li> </li>Servicemembers Civil Relief Act</li> </li>Regulation O</li> </li>Fair Credit Reporting Act</li> </li>Regulation U</li> </li>Real Estate Settlement Procedures Act</li> </li>Truth in Lending Act</li> </li>Regulation AA</li> </li>Flood Disaster Protection Act</li> </ul>  <p>Authority Covered:</p> <ul> <li>Community Reinvestment Act (CRA); Regulation BB</li> <li>Credit for Purchasing Margin Stock; Regulation U</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Housing Act (FHA)</li> <li>Flood Disaster Protection Act (FDPA)</li> <li>Home Mortgage Disclosure Act (HMDA); Regulation C</li> <li>Loans to Insiders; Regulation O</li> <li>Military Lending Act (MLA)</li> <li>Real Estate Settlement 60 FIS

<p>This course acquaints learners with various restrictions on lending to members of the U.S. Armed Forces. It covers key provisions of the Servicemembers Civil Relief Act and the Military Lending Act. Learners watch several videos of financial institution employees interacting with servicemembers and are asked various questions, including questions on how to apply the proper protocol when handling servicemember credit.</p>  <p>Authority Covered:</p> <ul> <li>Military Lending Act (MLA)</li> <li>Servicemembers Civil Relief Act (SCRA)</li> </ul>  <p>Key learning objectives: </p> </ul> <li>Recognize who is a servicemember</li> <li>Properly apply loan rate reductions for active duty servicemembers</li> <li>Notify delinquent mortgage borrowers of special servicemember rights</li> <li>Identify covered borrowers when offering or extending consumer credit</li> <li>Properly disclose the terms and conditions of the consumer credit</li> </ul>30 FIS

<p>This course provides you with an overview of the lending function. You will be able to understand the importance of the lending function; describe common types of lending products; explain the steps of the lending process; and be familiar with laws and regulations that apply to lending. Review questions and exercises reinforce learning.</p>  <p>Authority Covered:</p> <ul> <li>Community Reinvestment Act (CRA);Regulation BB</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Debt Collection Practices Act (FDCPA)</li> <li>Home Mortgage Disclosure Act (HMDA); Regulation C</li> <li>Loans to Insiders; Regulation O</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Truth in Lending Act (TILA); Regulation Z</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the importance of the lending function;</li> <li>Describe common types of lending products;</li> <li>Explain the steps of the lending process; 30 FIS

<p>This course will provide you with an overview of installment lending laws and regulations.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Lending Principles</li> <li>Identity Theft Red Flags Rule</li> <li>Military Lending Act (MLA)</li> <li>Servicemembers Civil Relief Act (SCRA)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify the nine prohibited bases under the Equal Credit Opportunity Act</li> <li>Recognize the three types of discrimination</li> <li>Recognize Unfair Deceptive or Abusive Acts or Practices</li> <li>Understand the purpose of the Truth-in-Lending Act</li> <li>Identify what information may be reported to a consumer reporting agency</li> <li>Identify "Red Flags" of identity theft with proper detection and response techniques</li> <li>Understand the principl25 FIS

<p>This course will provide you with an overview of laws and regulations related to collections. </p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Debt Collection Practices Act (FDCPA)</li> <li>Identity Theft Red Flags Rule</li> <li>Military Lending Act (MLA)</li> <li>Servicemembers Civil Relief Act (SCRA)</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Identify the nine prohibited bases under Equal Credit Opportunity Act</li> <li>Identify the different types of discrimination </li> <li>Recognize Unfair Deceptive or Abusive Acts or Practices</li> <li>Understand the purpose of the Truth-in-Lending Act</li> <li>Recognize when you can call a consumer regarding a debt</li> <li>Identify "Red Flags" of identity theft with proper detection and response techniques</li> <li>Understand the principles of information security</li> <li>Underst45 FIS

<p>This course will provide you with an overview of lending laws and regulations. </p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Debt Collection Practices Act (FDCPA)</li> <li>Fair Lending Principles</li> <li>Gramm-Leach-Bliley Act (GLBA)</li> <li>Identity Theft Red Flags Rule</li> <li>Military Lending Act (MLA)</li> <li>Servicemembers Civil Relief Act (SCRA)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> <li>United States Bankruptcy Code</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand what happens during a bankruptcy</li> <li>Identify the nine prohibited bases under Equal Credit Opportunity Act</li> <li>Identify the different types of discrimination</li> <li>Recognize Unfair Deceptive or Abusive Acts or Practices</li> <li>Recognize when it is permissible to receive a consumer report</li> <li>Understand what i40 FIS

<p>This course provides an overview of the following lending laws and regulations:</p> <ul> <li>Equal Credit Opportunity Act</li> <li>Fair Lending</li> <li>Unfair, Deceptive, Abusive Acts or Practices</li> <li>Truth-in-Lending</li> <li>Fair Credit Reporting Act</li> <li>Gramm-Leach-Bliley Act</li> <li>Identity Theft Red Flags Rule</li> <li>Information Security</li> <li>Servicemembers Civil Relief Act</li> </ul>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Lending Principles</li> <li>Gramm-Leach-Bliley Act (GLBA)</li> <li>Identity Theft Red Flags Rule</li> <li>Military Lending Act (MLA)</li> <li>Servicemembers Civil Relief Act (SCRA)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify the nine prohibited bases under the Equal Credit Opportunity Act;</li> <li>Identify the differe30 FIS

<p>This course will help you understand the requirements associated with the collection of debt.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Fair Debt Collection Practices Act (FDCPA); Regulation F</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Know how, when and where you can communicate with debtors</li> <li>Avoid prohibited collection practices</li> <li>Follow debt validation and dispute resolution guidelines</li> <li>Recognize best practices</li> </ul>30 FIS

<p>This course will provide you with an overview of mortgage servicing, along with the applicable laws and regulations.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Debt Collection Practices Act (FDCPA); Regulation F</li> <li>Gramm-Leach-Bliley Act (GLBA)</li> <li>Homeowners Protection Act (HPA)</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify how servicing fits into the mortgage process</li> <li>Understand common duties of mortgage servicing</li> <li>Recognize laws and regulations that apply</li> <li>Understand the required policies, procedures, and requirements</li> <li>Implement best practices</li> </ul>30 FIS

<p>This course will provide you with detailed information on the Home Mortgage Disclosure Act’s (HMDA) institutional coverage, reporting and disclosure requirements.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Key learning objectives: </p> <ul> <li>Understand the purpose of HMDA;</li> <li>Know which institutions are covered;</li> <li>Recognize when you must record and report HMDA data;</li> <li>Describe the disclosure requirements; and </li> <li>Be aware of the noncompliance consequences.</li> </ul>20 FIS

<p>This course will provide you with detailed information on the Home Mortgage Disclosure Act’s (HMDA) transactional coverage.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Key learning objectives:</p> <ul> <li>Understand the purpose of HMDA;</li> <li>Identify covered loans;</li> <li>Know the activities that must be reported;</li> <li>Recognize the reporting requirements when multiple entities are involved; and </li> <li>Be aware of the noncompliance consequences.</li> </ul>20 FIS

<p>This course will provide you with detailed information on the Home Mortgage Disclosure Act’s data collection requirements.</p>  <p>HMDA: Transactional Coverage (2015 HMDA Final Rule) should be taken as a prerequisite to this course.</p>  <p><b>CRCM Credit: 1.50</b></p>  <p>Key learning objectives: </p> <ul> <li>Understand the purpose of HMDA;</li> <li>Know the information that must be collected and reported; and </li> <li>Be aware of the noncompliance consequences.</li> </ul>60 FIS

<p>This course will help you understand the requirements associated with the collection and reporting of government monitoring information (GMI).</p> <p><b>CRCM Credit: 0.75</b></p> <p>Key learning objectives: </p> <ul> <li>Understand the background and purpose of the rules associated with GMI;</li> <li>Identify the types of loans that require GMI collection;</li> <li>Know what information must be requested;</li> <li>Properly collect the required information;</li> <li> Know how to report the information; and </li> <li>Appreciate the consequences of noncompliance.</li> </ul>30 FIS

<p>This course provides an overview of the following laws and regulations pertinent to front office lending staff.</p>  <p>Key learning objectives: </p> <ul> <li>Identify the nine prohibited bases under the Equal Credit Opportunity Act</li> <li>Identify the different types of discrimination</li> <li>Recognize Unfair Deceptive or Abusive Acts or Practices</li> <li>Provide the required disclosures under the Truth-in-Lending Act</li> <li>Recognize the requirements for establishing electronic fund transfers</li> <li>Recognize when you can access a consumer report</li> <li>Provide the required privacy notices</li> <li>Identify "Red Flags" of identity theft with proper detection and response techniques</li> <li>Understand the principles of information security</li> <li>Understand the restrictions the Servicemembers Civil Relief Act and Military Lending Act imposes on lenders</li> </ul>60 FIS

<p>This course will provide you with an overview of laws and regulations related to collections.</p>  <p>Key learning objectives: </p> <li>Understand what happens during a bankruptcy <li>Identify the nine prohibited bases under Equal Credit Opportunity Act</li> <li>Identify the different types of discrimination</li> <li>Recognize Unfair Deceptive or Abusive Acts or Practices</li> <li>Understand the purpose of the Truth-in-Lending Act</li> <li>Recognize when you can call a consumer regarding a debt</li> <li>Provide the required privacy notices</li> <li>Identify "Red Flags" of identity theft with proper detection and response techniques</li> <li>Understand the principles of information security</li> <li>Identity to whom the Servicemembers Civil Relief Act rate reduction applies.</li> </ul>30 FIS

<p>After completing this microlearning course, you will be better prepared to know when flood insurance is needed.</p>  <p>Key learning objectives: </p> <ul> <li>Understand the basic requirements</li> <li>Know when flood insurance is needed</l> </ul>7 FIS

<p>After completing this microlearning course, you will be better prepared to know how much flood insurance is required. </p>  <p>Key learning objectives: </p> <ul> <li>Understand the basic requirements</li> <li>Know how much flood insurance is required</li> </ul>7 FIS

<p>After completing this microlearning course, you will be better prepared to know the requirements for force-placing flood insurance.</p>  <p>Authority Covered:</p> <ul> <li>Flood Disaster Protection Act (FDPA); Loans in Areas Having Special Flood Hazards (Force Placement of Flood Insurance)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify when to notify a borrower about inadequate flood insurance</li> <li>Recognize when flood insurance must be force placed</li> <li>Know when force placed flood insurance must be terminated</li> </ul>7 FIS

<p>After completing this microlearning course, you will be better prepared to apply the private flood insurance requirements.</p>  <p>Authority Covered:</p> <ul> <li>Flood Disaster Protection Act (FDPA); Loans in Areas Having Special Flood Hazards (Private Flood Insurance)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know when you must accept private flood insurance</li> <li>Recognize the compliance aid for mandatory acceptance</li> <li>Understand the discretionary acceptance provisions</li> <li>Identify the requirements for coverage by mutual aid societies</li> </ul>7 FIS

<p>This course provides you with an overview of the payment-related requirements of the Payday Lending Rule.</p>  <p>Authority Covered:</p> <ul> <li>Payday Lending Rule</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Identify what is a covered loan;</li> <li>Identify what is not a covered loan;</li> <li>Define who is a lender;</li> <li>Provide the proper disclosures in a timely manner; and </li> <li>Comply with the record retention requirements.</li> </ul>120 FIS

<p>Fair and responsible lending principles are made up of various laws, regulations, and guidance which are intended to prevent discrimination, unfair, deceptive, abusive, and predatory acts and practices. These principles encompass all lending products and the entire loan process. This course will provide learners with an overview of the fair and responsible lending principles.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Housing Act (FHA)</li> <li>Home Mortgage Disclosure Act (HMDA); Regulation C</li> <li>Community Reinvestment Act (CRA); Regulation BB</li> <li>Various Regulatory Guidance</li> <li>Truth in Lending Act (TILA); Regulation Z (Ability to Repay Rule)</li> <li>Truth in Lending Act (TILA); Regulation Z (Qualified Mortgage Rule)</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know the fair and responsible lending laws and regulations.</li> 45 FIS

<p>The Fair Credit Reporting Act (FCRA) was created to regulate aspects of the consumer reporting industry and to protect consumers from the misuse of the information contained in their consumer report. This course will provide learners with an understanding of the key consumer protection provisions under the FCRA.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Differentiate the requirements of a financial institution as a user and furnisher.</li> <li>Understand the disclosure requirements regarding prescreened lists, risk-based pricing, and consumer reports for employment purposes.</li> <li>Know the type of information that can be shared with affiliates.</li> <li>Recognize when an opt-out notice must be provided.</li> <li>Identify when medical information can be used.</li> <li>Comprehend the requirements for mitigating identity theft.</li> <li>Understand the noncompliance consequences40 FIS

<p>A consumer report, commonly known as a credit report, contains information concerning a consumer's credit worthiness, character, and general reputation. Consumer report information is heavily relied on by financial institutions to determine a consumer's eligibility for its products and services (e.g., deposit accounts, insurance, loans, and credit cards).</p>  <p>Congress enacted the FCRA to protect consumers from the misuse of the information contained in consumer reports. Congress also enacted the FCRA to ensure the accuracy of the information contained in consumer reports.</p>  <p>Authority Covered:</p> <ul> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the requirements placed on users and furnishers of consumer reports;</li> <li>Recognize the permissible purposes in which you can request and use a consumer report;</li> <li>Identify when you can use medical information;</li> <li>Provide the required disclosures to consumers;</li> <li>60 FIS

<p>Mortgage lending involves many requirements. The Mortgage Lending suite of courses provides learners with a concise overview of the different requirements and disclosures involved in the mortgage lending process. Each course contains interactive exercises to keep learners engaged and facilitate knowledge retention.</p>  <p>The Mortgage Lending: Advertising course will provide you with an overview of the requirements and disclosures applicable during the advertising stage of the mortgage loan process.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Housing Act (FHA)</li> <li>Interagency Fair Lending Examination Procedures</li> <li>Mortgage Acts and Practices Advertising Rule (MAP Rule)</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Section 5 of the Federal Trade Commission Act (FTC Act) (UDAP)</li> <li>Secure and Fair Enforcement for Mortgage Licensing Act (SAFE Act)30 FIS

<p>Mortgage lending involves many requirements. The Mortgage Lending suite of courses provides learners with a concise overview of the different requirements and disclosures involved in the mortgage lending process. Each course contains interactive exercises to keep learners engaged and facilitate knowledge retention.</p>  <p>The Mortgage Lending: Application course will provide you with an overview of the requirements and disclosures applicable during the application stage of the mortgage loan process.</p>  <p>Authority Covered:</p> <ul> <li>Consumer Protection in Sales of Insurance</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Housing Act (FHA)</li> <li>Home Mortgage Disclosure Act (HMDA): Regulation C</li> <li>Interagency Fair Lending Examination Procedures</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Section 326 of the USA PATRIOT Act; Customer Identification Program (CIP Rule)</li> <li>Sect45 FIS

<p>Mortgage lending involves many requirements. The Mortgage Lending suite of courses provides learners with a concise overview of the different requirements and disclosures involved in the mortgage lending process. Each course contains interactive exercises to keep learners engaged and facilitate knowledge retention.</p>  <p>The Mortgage Lending: Processing and Underwriting course will provide you with an overview of the requirements and disclosures applicable during the processing and underwriting stage of the mortgage loan process.</p>  <p>Authority Covered:</p> <ul> <li>Appraisal Standards for Federally Related Transactions</li> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Housing Act (FHA)</li> <li>Flood Disaster Protection Act (FDPA)</li> <li>Home Mortgage Disclosure Act (HMDA); Regulation C</li> <li>Homeowners Protection Act (HPA)</li> <li>Interagency Fair Lending Examination Procedures</li> <li>Real Estate Settlement Proced45 FIS

<p>Mortgage lending involves many requirements. The Mortgage Lending suite of courses provides learners with a concise overview of the different requirements and disclosures involved in the mortgage lending process. Each course contains interactive exercises to keep learners engaged and facilitate knowledge retention.</p>  <p>The Mortgage Lending: Closing course will provide you with an overview of the requirements and disclosures applicable during the closing stage of the mortgage loan process.</p>  <p>Authority Covered:</p> <ul> <li>Consumer Protection in Sales of Insurance</li> <li>Flood Disaster Protection Act (FDPA)</li> <li>Gramm-Leach-Bliley Act (GLBA) Privacy Rule; Regulation P</li> <li>Homeowners Protection Act (HPA)</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Secure and Fair Enforcement for Mortgage Licensing Act (SAFE Act)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Apply the requirements applicable at cl30 FIS

<p>Mortgage lending involves many requirements. The Mortgage Lending suite of courses provides learners with a concise overview of the different requirements and disclosures involved in the mortgage lending process. Each course contains interactive exercises to keep learners engaged and facilitate knowledge retention.</p>  <p>The Mortgage Lending: Post-Closing and Servicing course will provide you with an overview of the requirements and disclosures applicable during the post-closing and servicing stage of the mortgage loan process.</p>  <p>Authority Covered:</p> <ul> <li>Fair Debt Collection Practices Act (FDCPA)</li> <li>Flood Disaster Protection Act (FDPA)</li> <li>Homeowners Protection Act (HPA)</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Apply the post-closing and servicing requirements.</li> <li>Appropriately hand45 FIS



<p>The Fair Credit Reporting Act (FCRA) regulates consumer credit reports, furnishers of credit information, and the consumer reporting agencies. This course covers the FCRA's requirements related to adverse action notices.</p>  <p>Authority Covered:</p> <ul> </ul>Fair Credit Reporting Act; Regulation V</li>  <p>Key learning objectives: </p> <ul> <li>Apply the adverse action notice requirements.</li> <li>Spot common violations related to adverse action notices.</li> <li>Follow industry best practices to help <li>Prevent violations.</li> </ul>7 FIS

<p>The Fair Debt Collection Practices Act (FDCPA) governs the activities of debt collectors. This course provides you with an understanding of the Debt Collection Rule's coverage and noncompliance consequences.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Fair Debt Collection Practices Act; Regulation F</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize who is covered.</li> <li>Know the difference between communications and attempts to communicate.</li> <li>Describe a limited-content message.</li> <li>Be familiar with the noncompliance consequences.</li> </ul>20 FIS

<p>The Fair Debt Collection Practices Act (FDCPA) governs the activities of debt collectors. This course provides you with an understanding of the Debt Collection Rule's consumer communications requirements.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Fair Debt Collection Practices Act; Regulation F</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize when and where you can contact consumers.</li> <li>Understand the requirements for electronic communications.</li> </ul>25 FIS

<p>The Fair Debt Collection Practices Act (FDCPA) governs the activities of debt collectors. This course provides you with an understanding of the Debt Collection Rule's requirements related to communicating with third parties.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Fair Debt Collection Practices Act; Regulation F</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify who you can communicate with about a debt.</li> <li>Understand when you can communicate with a third party.</li> <li>Explain the requirements for acquiring location information.</li> <li>Describe the procedures for email and text message communications.</li> </ul>20 FIS

<p>The Fair Debt Collection Practices Act (FDCPA) governs the activities of debt collectors. This course provides you with an understanding of the Debt Collection Rule's prohibited practices.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Fair Debt Collection Practices Act; Regulation F</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Identify conduct that is harassing or abusive.</li> <li>Know the restrictions on placing telephone calls.</li> <li>Avoid false, deceptive, or misleading representations.</li> <li>Recognize unfair collection practices.</li> <li>Understand other requirements and prohibited practices.</li> </ul>20 FIS

<p>The Fair Debt Collection Practices Act (FDCPA) governs the activities of debt collectors. This course provides you with an understanding of the Debt Collection Rule's disclosures and validation information requirements.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Fair Debt Collection Practices Act; Regulation F</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Give consumers required disclosures.</li> <li>Provide consumers with validation Information.</li> <li>Properly handle disputes and requests.</li> <li>Know the record retention requirements.</li> </ul>30 FIS

<p>The Fair Debt Collection Practices Act (FDCPA), implemented by Regulation F, governs the activities of debt collectors. This course will provide you with a high-level overview of the requirements and prohibitions.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Fair Debt Collection Practices Act: Regulation F</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize who you may contact in your collection efforts</li> <li>Know when, where and how you may communicate with a consumer about a debt</li> <li>Provide required disclosures and validation information</li> <li>Properly handle disputes and requests</li> <li>Avoid prohibited collection practices</li> <li>Be familiar with the noncompliance consequences</li> </ul>45 FIS

<p>This course is designed to increase your awareness of fair and responsible lending principles. Specifically, this course will identify the different types of discrimination to help you prevent any illegal discrimination. In addition, you will be able to handle credit applications and denials in a fair and nondiscriminatory manner. You will also be able to recognize and avoid Unfair Deceptive or Abusive Acts or Practices and identify the consequences of noncompliance with the fair and responsible lending laws.</p>  <p>Key learning objectives: </p> <ul> <li>Distinguish between fair lending and responsible lending</li> <li>Help prevent illegal discrimination</li> <li>Properly handle credit applications and denials</li> <li>Recognize and avoid Unfair Deceptive or Abusive Acts or Practices</li> <li>Identify the consequences of noncompliance</li> </ul>30 FIS

<p>The Gramm-Leach-Bliley Act (GLBA) includes section 47 to the Federal Deposit Insurance Act, captioned "Insurance Consumer Protections." This section requires banking regulators to prescribe and publish consumer protection rules that apply to sales of insurance products. This course covers the consumer protection regulation governing the sale of insurance products.</p>  <p>Authority Covered:</p> <ul> <li>FDIC Deposit Insurance Rules</li> <li>Gramm-Leach-Bliley Act (GLBA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>The purpose of the regulation.</li> <li>Coverage of the regulation.</li> <li>Key definitions.</li> <li>Prohibited practices.</li> <li>Disclosure requirements.</li> <li>Where insurance activities may take place.</li> <li>Permissible compensation.</li> <li>Noncompliance penalties.</li> </ul>35 FIS

<p>Regulatory agencies have issued an Interagency Statement on Retail Sales of Non-deposit Investment Products. The statement requires that sales activities involving non-deposit investment products be designed to minimize the possibility of customer confusion of the nature and risk associated with these products. This course covers all applicable requirements imposed under this rule.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Gramm-Leach-Bliley Act (GLBA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What are non-deposit investment products.</li> <li>Scope of the rule.</li> <li>Key compliance requirements.</li> <li>Required disclosures.</li> <li>Where sales activities may take place.</li> <li>Permissible compensation.</li> <li>Noncompliance penalties.</li> </ul>30 FIS

<p>This course covers the Prepaid Rule’s pre-acquisition and access device disclosures for prepaid accounts. The pre-acquisition disclosures include a short form disclosure, outside disclosures near the short form disclosures, and a long form disclosure.</p>  <p><b> CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Funds Transfer Act (EFTA); Regulation E (Prepaid Rule)</li> <li>Truth in Lending Act (TILA); Regulation Z (Credit Card Disclosures)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify prepaid accounts;</li> <li>Identify who is subject to the Prepaid Rule;</li> <li>Identify who must provide the Prepaid Pre-Acquisition Disclosures;</li> <li>Describe what must be included in the short form disclosure;</li> <li>Describe what must be included in the long form disclosure; and </li> <li>Retain the records for the appropriate time period.</li> </ul>45 FIS

<p>This course will provide you with an overview of the Prepaid Rule’s initial disclosures.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Funds Transfer Act (EFTA); Regulation E (Prepaid Rule)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Identify who must provide initial disclosures;</li> <li>Identify when the initial disclosures must be provided;</li> <li>Recognize what must be included in the initial disclosures; and </li> <li>Recognize when an alternative to periodic statements can be used.</li> </ul>25 FIS

<p>This course will provide you with an overview of the Prepaid Rule's change in terms notices, periodic statements, and receipts at electronic terminals requirements.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Funds Transfer Act (EFTA): Regulation E (Prepaid Rule)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify when a change in terms notice is required;</li> <li>Recognize when a change in terms notice must be delivered;</li> <li>Identify when a prior notice exception applies;</li> <li>Understand the periodic statement requirements;</li> <li>Recognize when an alternative to periodic statements can be used; and </li> <li>Identify what information must be included on receipts at electronic terminals.</li> </ul>20 FIS

<p>This course will provide you with an overview of the Prepaid Rule's error resolution and limitations of liability requirements.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Funds Transfer Act (EFTA); Regulation E (Prepaid Rule)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand the consumer liability provisions for unauthorized electronic fund transfers (EFTs);</li> <li>Identify the conditions of imposing liability for unauthorized EFTs; and </li> <li>Follow error resolution procedures.</li> </ul>40 FIS

<p>This course will provide you with an overview of the Prepaid Rule's prepaid account agreement requirements.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Funds Transfer Act (EFTA); Regulation E (Prepaid Rule)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Define an open prepaid account agreement;</li> <li>Identify what constitutes a prepaid account agreement;</li> <li>Identify what must be included in the agreement;</li> <li>Recognize when the prepaid account agreement must be submitted to the CFPB;</li> <li>Recognize the exceptions to submitting the agreements to the CFPB; and </li> <li>Properly post the agreements.</li> </ul>40 FIS

<p>This course will provide you with an overview of the Prepaid Rule's overdraft credit features requirements.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Funds Transfer Act (EFTA); Regulation E (Prepaid Rule)</li> <li>Truth in Lending Act (TILA); Regulation Z (Open-End Credit (Not Home Secured) Consumer Credit)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify a hybrid prepaid-credit card;</li> <li>Identify when credit may be accessed through a negative balance feature;</li> <li>Abide by the same terms requirement; and </li> <li>Understand the recordkeeping requirements.</li> </ul>20 FIS

<p>Cryptocurrency (crypto) and other digital assets continue to grow in popularity, but to many of us, the concept is confusing. This course will provide you with a high-level overview of cryptocurrency.</p> <p>Authority Covered:</p> <ul> <li>Various Regulatory Guidance</li> </ul><ul> <li>Understand what crypto is and how it works.</li> <li>Explain blockchain.</li> <li>Recognize other types of digital assets.</li> <li>Be aware of key issues associated with crypto.</li> </ul>30 FIS

<p>Cryptocurrency (crypto) and other digital assets continue to grow in popularity, but to many of us, the concept is confusing. This course will provide you with a high-level overview of cryptocurrency.</p> <p>Authority Covered:</p> <ul> <li>Various Regulatory Guidance</li> </ul><ul> <li>Understand what crypto is and how it works.</li> <li>Explain blockchain.</li> <li>Recognize other types of digital assets.</li> <li>Be aware of key issues associated with crypto.</li> </ul>30 FIS

<p>Regulatory agencies have issued an Interagency Statement on Retail Sales of Non-deposit Investment Products. The statement requires that sales activities involving non-deposit investment products be designed to minimize the possibility of customer confusion of the nature and risk associated with these products. This course covers all applicable requirements imposed under this rule and is designed for credit unions. </p>  <p>Authority Covered:</p> <ul> <li>Gramm-Leach-Bliley Act (GLBA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What are non-deposit investment products.</li> <li>Scope of the rule.</li> <li>Key compliance requirements.</li> <li>Required disclosures.</li> <li>Where sales activities may take place.</li> <li>Permissible compensation.</li> <li>Noncompliance penalties.</li> </ul>30 FIS

<p>The Automated clearing House (ACH) - Basics provides a basic understanding of how the ACH system works, what the common types of ACH transactions are and the general rules.</p>  <p>This course is designed for front-line staff and others involved with ACH transactions.</p>  <p>Authority Covered:</p> <ul> <li>National Automated Clearing House Association (NACHA) Operating Rules and Guidelines</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>How a typical ACH transaction works.</li> <li>Common types of ACH transactions and benefits.</li> <li>What the standard entry class codes are.</li> <li>What some of the risks involving ACH transactions are.</li> <li>How to mitigate the risks.</li> </ul>30 FIS

<p>Automated Clearing House (ACH) Rules - Advanced provides a more detailed understanding of the ACH Rules for initiating and processing ACH debits and credits, ACH file delivery and posting deadlines, exceptions and compliance best practices.</p>  <p>This course is primarily designed for back-office and ACH Department staff. It is assumed that the student will have taken the ACH Rules - Basics course prior to taking this course.</p>  <p>Authority Covered:</p> <ul> <li>National Automated Clearing House Association (NACHA) Operating Rules and Guidelines</li> </ul> <p>Key learning objectives:</p>  <ul> <li>ACH file delivery and posting deadlines.</li> <li>The use of an ACH Entry Register.</li> <li>How to handle exceptions.</li> <li>The noncompliance risks.</li> <li>How to mitigate the risks.</li> </ul>30 FIS

<p>Automated Clearing House (ACH) Rules - International ACH Transactions covers the IAT Standard Entry Class Code used for international payment transactions as well as the BSA/AML and OFAC issues presented by the implementation of IAT. This course covers the SEC codes phased out by IAT and how to identify transactions that require the IAT code.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>National Automated Clearing House Association (NACHA) International ACH Transaction (IAT) Operating Rules and Formats</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Understand the components of an IAT transaction.</li> <li>Know how to identify transactions that need the IAT code.</li> <li>Learn how to comply with the BSA and OFAC rules.</li> <li>Learn best practices to avoid noncompliance.</li> <li>Understand the consequences of noncompliance.</li> </ul>25 FIS

<p>This quick primer on the Americans with Disabilities Amendments Act (ADAAA) brings key personnel up to speed on the rules and the responsibilities they have. Employees learn key definitions, what are the changes made by the ADAAA and how employers are affected. Targeted review questions ensure that pertinent information hits home, giving you a solid comfort level with the ADAAA in no time at all.<p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>ADA Amendments Act (ADAAA)</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Understand and apply the broader definition of the term "disability."</li> <li>Identify the "major life activities" listed in the rule.</li> <li>Determine the impact of an impairment under the reduced standards for considering "mitigating measures."</li> <li>Recognize that individuals who are regarded or perceived as having a disability can make an ADA claim even if their disability does not limit a major life activity.</li> </ul>20 FIS

<p>This course teaches how to identify, avoid and correct workplace conduct that could result in employer or personal liability related to harassment. The course provides an overview of federal anti-harassment laws and provides valuable instruction on how to identify and respond to harassment as well as instruction on what employees accused of harassment should do. Real world scenarios reinforce learning and a description of noncompliance penalties and best practices rounds out the course.</p>  <p>Authority Covered:</p> <ul> <li>Age Discrimination in Employment Act of 1967 (ADEA)</li> <li>Americans with Disabilities Act of 1990 (ADA)</li> <li>Civil Service Reform Act of 1978 (CSRA)</li> <li>Equal Pay Act of 1963 (EPA)</li> <li>Title VII of the Civil Rights Act of 1964 (Title VII)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the forms of workplace harassment.</li> <li> Know how to identify workplace harassment.</li> <li>Learn about the harassment complaint process.</li> <li>Know the consequ30 FIS

<p>This course, part of our Awareness series, emphasizes the importance of ethical conduct. A clever contrast shows behaviors and activities on either a sunny road that leads to success or a stormy pathway toward trouble. Students will learn what constitutes a conflict of interest and how fair dealing principles are applied to business situations. Chock full of real-world examples relevant to a financial institution, this course covers the basics of handling confidential information appropriately and raises sensitivity to various legal requirements, such as avoiding bribes and insider trading.</p>  <p>Authority Covered:</p> <ul> <li>Fair and Accurate Credit Transactions Act (FACTA)</li> Gramm-Leach-Bliley Act (GLBA)</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>How to recognize honest, ethical and compliant conduct.</li> <li>How to identify examples of unethical behavior.</li> <li>How to respond properly when faced with ethical dilemmas.</li> </ul>20 FIS

<p>This course highlights the basic rules for insider trading. The student will contrast legal versus illegal insider trading. Actual SEC filing forms are included to demonstrate filing requirements and timing restrictions for legal trades. Icons and mouseovers alert the learner to key terminology and important points. Students apply their knowledge in exercises built on real-world instances of legal and illegal insider trading. Noncompliance consequences come to life through actual cases that have appeared in the national news. The course wraps up with best practices that will help your learners and your organization avoid the negative publicity associated with illegal insider trading.</p>  <p>Authority Covered:</p> <ul> <li>Securities Act of 1933 (Securities Act)</li> <li>Securities Exchange Act of 1934 (Exchange Act)</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Distinguish between legal and illegal insider trading.</li> <li>Identify the penalties for noncompliance.</li> <li>Follow best practices t20 FIS

<p>This course, part of our Awareness series, is designed to meet the training needs of new employees, as well as to serve as an annual refresher for experienced personnel.</p>  <p>Awareness: Physical Security provides the learner with the basics of physical security requirements. Students learn specifics about protecting the "three P's" - People, Premises and Property. In addition to regulation requirements, numerous best practices employed by many financial institutions to achieve a proper level of physical security are outlined in detail. Such best practices include procedures for opening and closing, discarding sensitive information, and what to do during and after a robbery. Interactive review questions and exercise throughout the course reinforce the student's understanding of key concepts.</p>  <p>Authority Covered:</p> <ul> <li>Bank Protection Act (BPA)</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>The purpose of the Bank Protection Act.</li> <li>Minimum required security devices.</li> <li>Min30 FIS

<p>This course, part of our Awareness series, provides learners with an overview of the provisions of the Sarbanes-Oxley (SOX) Act.</p>  <p>Awareness: Sarbanes-Oxley Act informs students about the reasons why and ways in which the SOX Act mandates proper financial reporting by publicly traded companies. To improve student understanding of the SOX Act, this course clearly explains related key concepts, such as internal controls, enhanced corporate responsibilities, enhanced disclosures and the hiring of independent, qualified auditors. Interactive graphics and exercises throughout the course reinforce the student's understanding of key concepts.</p>  <p>Authority Covered:</p> <ul> <li>Sarbanes-Oxley Act (SOX)</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Why SOX was enacted.</li> <li>What SOX requires of you and your company.</li> <li>How SOX protects whistleblowers who report noncompliance.</li> <li>The severe consequences of noncompliance.</li> </ul>20 FIS

<p>The purpose of the Bank Bribery Act is to prevent corruption or a breach of trust on the part of a financial institution's directors, officers or employees.</p>  <p>The Act forbids a financial institution's directors, officers or employees from accepting a bribe or other compensation in return for engaging in business transactions.</p>  <p>Authority Covered:</p> <ul> <li>Bank Bribery Act</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>The purpose of the Bank Bribery Act.</li> <li>Prohibitions.</li> <li>Disclosure and reporting obligations.</li> <li>Noncompliance penalties.</li> </ul>15 FIS

<p>This course provides management-level employees with an overview of the requirements of the Bankruptcy Abuse Prevention and Consumer Protection Act (BAPCPA). It covers the "means test," as well as documentation, the treatment of secure loans and the homestead exemption. The course also explains how retirement and savings education funds are treated and outlines the penalties for abusive creditor practices. Included in the course are handy job aids and reference tools, including:</p> <ul> <li>A table summarizing the effective dates of various provisions of the act.</li> <li>A chart that sets forth the Means Test calculations and presumptions.</li> <li>A matrix showing how BAPCPA changes the Truth in Lending Act and highlighting the Regulation Z revisions.</li> </ul>  <p>Authority Covered:</p> <ul> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>United States Bankruptcy Code</li> </ul>  <p>Key learning objectives: </p> <ul> <li>The purpose of the BAPCPA.</li> <li>What changes affect debtors.</li> <li>40 FIS

<p>This course enhances the learner's awareness of the Community Reinvestment Act. The course includes the performance standards for "intermediate small banks" and the "community development" definition. Exercises help the learner understand the performance criteria and which types of performance tests apply to different institution sizes. The Community Reinvestment Act course covers data collection and reporting, the strategic plan option and the sunshine rule. This course also includes an interactive exercise to help reinforce knowledge of the public file availability and content rules.</p>  <p><b>CRCM, CFMP Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Community Reinvestment Act (CRA); Regulation BB</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What the Community Reinvestment Act is.</li> <li>Why financial institutions must comply.</li> <li>The performance standards.</li> <li>Reporting and disclosure obligations.</li> <li>The performance ratings.</li> </ul>30 FIS

<p>The business of banking necessarily involves taking risks and managing them, and directors are expected to play a role in the management of those risks. This course provides your directors with a solid understanding of regulators' expectations, enabling directors to better prepare for your next exam. The elements of a sound risk management program are broken down and presented with specific guidance regarding what each director should know. Guidance is offered regarding questions directors should ask when evaluating whether your institution's program is effective. Distinctions are drawn between what is expected of the directors of small versus large institutions, ensuring that all directors take away useful knowledge of their roles. The Regulator's Corner provides useful references to materials such as FRB Supervisory Letters and Exam Manuals, and a straightforward illustration of the CAMELS ratings ensures that directors will better understand this concept prior to your next exam. This course provides a s30 FIS

<p>This course efficiently provides your learners all they need to know about filing the EEO-1 Report with the federal Equal Employment Opportunity Commission (EEOC). Vivid images and interactives provide compelling explanations for why data is collected and how it is used. Students practice completing an actual form in a full-page example using fictional employment data. Immediate feedback identifies what has been completed correctly and where the student has erred.</p>  <p>Authority Covered:</p> <ul> <li>Equal Employment Opportunity Commission (EEOC) Guidelines on Discrimination Because of Sex</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize the importance of accurate and timely filing.</li> <li>Identify who, when, what and how to file.</li> <li>Properly report data about employee gender, ethnicity and race.</li> <li>Accurately report employee data by job category.</li> </ul>15 FIS

<p>This course is intended for customer interfacing frontline personnel. It provides an overview of how the FCRA helps protect consumer information by establishing the roles and responsibilities of information furnishers. It also walks through the essentials of compliance with the Rule and provides interactive scenarios that reinforce instruction on how to identify a direct dispute as well as respond to a direct dispute in a timely manner.</p>  <p>Authority Covered:</p> <ul> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the key responsibilities of information furnishers;</li> <li>Ascertain when a direct dispute requires an investigation; and </li> <li>Appreciate the consequences of failing to comply.</li> </ul>30 FIS

<p>This course provides an understanding of how the Fair Credit Reporting Act helps protect consumer information by establishing the roles and responsibilities of information furnishers. It also provides the essentials for creating policies and procedures for compliance with the Information Furnishers Rule and provides detailed instruction on appropriately responding to direct disputes. A printable checklist is included to assist in developing policies and procedures to comply with the Rule.</p>  <p>Authority Covered:</p> <ul> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the key responsibilities of information furnishers.</li> <li>Know what is meant by "accuracy" and "integrity" of information.</li> <li>Be familiar with the policies and procedures required of information furnishers.</li> <li>Know the requirements for handling direct disputes.</li> <li>Appreciate the consequences of failing to comply.</li> </ul>30 FIS

<p>This course will help you better understand the Community Reinvestment Act (CRA) examination process and requirements for large institutions. You will be provided with an overview of CRA and learn about the examination performance standards. This course breaks down each performance test by the criteria used to evaluate an institution, features examples of community development loans, investments and services, and highlights what to expect during each test of the examination. Records, reporting and disclosure requirements are laid out in an easy-to-follow design, with in-depth coverage of data collection and reporting. Finally, you will learn about the performance ratings, how to achieve each rating and how a poor performance rating can affect an institution.</p>  <p><b>CRCM, CFMP Credit: 1.25</b></p>  <p> Authority Covered:</p> <ul> <li>Community Reinvestment Act (CRA); Regulation  BB</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Be aware of the background and purpose of CRA.</li> <li>Understand the45 FIS

<p>This course will teach you how to comply with the Foreign Corrupt Practices Act (FCPA), and the severe consequences associated with bribes to foreign officials. It breaks down the provisions of the FCPA in a simple and easy to understand format. It alerts you to common red flags, and then it gives you the opportunity to spot the red flags in scenarios based on real cases. You will even learn best practices that will help you keep your institution from becoming the next big headline.</p>  <p><b>CRCM, CAFP Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Foreign Corrupt Practices Act (FCPA)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand the anti-corruption requirements under the law;</li> <li>Know the consequences of noncompliance;</li> <li>Be able to spot red flags of noncompliance; and </li> <li>Learn best practices to avoid problems.</li> </ul>30 FIS

<p>This course will teach you about how positive workplace management results in a positive workplace environment and the benefits of a positive workplace environment.</p>  <p>Key learning objectives:</p> <ul> <li>Recognize how your attitude affects the workplace</li> <li>Build high quality interpersonal relationships with your employees</li> <li>Communicate effectively with your employees</li> <li>Recognize when to and to whom to delegate tasks</li> <li>Identify your leadership style</li> </ul>25 FIS

<p>This course will provide you with an overview of workplace diversity concepts.</p>  <p>Key learning objectives:</p> <ul> <li>Understand the meaning of diversity;</li> <li>Understand the benefits of diversity;</li> <li>Reduce prejudice, stereotypes, and discrimination;</li> <li>Work effectively with others, regardless of their background; and </li> <li>Promote diversity in managers and employees.</li> </ul>20 FIS

<p>This course will provide you with an overview of the Chapter 7 and Chapter 13 bankruptcy processes. The course will also explain the general bankruptcy process, including the automatic stay and means test, and the effects of a discharge order and a reaffirmation.</p>  <p>Authority Covered:</p> <ul> <li>United States Bankruptcy Code</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Understand the general bankruptcy process.</li> <li>Distinguish between Chapter 7 and Chapter 13 bankruptcies.</li> <li>Recognize which debts may not be discharged.</li> <li>Understand the importance and the impact of the automatic stay.</li> <li>Understand the effect of a discharge order.</li> <li>Understand the effect of a reaffirmation.</li> </ul>30 FIS

<p>The business of lending necessarily involves taking risks and managing them, and directors are expected to play a role in the management of those risks. This course provides your directors with a solid understanding of regulators' expectations, enabling directors to better prepare for your next exam. The elements of a sound risk management program are broken down and presented with specific guidance regarding what each director should know. Guidance is offered regarding questions directors should ask when evaluating whether your company's program is effective. The Regulator's Corner provides useful references the Consumer Financial Protection Bureau’s Supervision and Examination Manual to ensure that directors will better understand this concept prior to your next exam. This course provides a surprisingly comprehensive summary of compliance risk management in a short amount of time, making it a must-have for your entire board.  </p>  <p>Key learning objectives:</p> <ul> <li>Background and purpose of risk m30 FIS

<p>This course will provide you with an understanding of active listening skills.</p>  <p>Key learning objectives:</p>  <ul> <li>Understand basic active listening skills</li> <li> Know how to use active listening skills</li> <li>Avoid using communication blockers</li> </ul>20 FIS

<p>This course will provide you with an understanding of the risks associated with wholesale and retail payment systems. You will learn how to effectively evaluate a financial institution’s wholesale and retail payment systems internal controls, and risk management processes that may be relied on for the purpose of identifying and managing risks. Review questions and a short quiz at the end of the course reinforce learning.</p>   <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Expedited Funds Availability Act; Regulation CC</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Evaluate the effectiveness of a credit union’s wholesale and retail payment systems, internal controls, and risk management processes that may be relied on for the purpose of identifying and managing risks.</li> </ul>45 FIS

<p>This course will provide you with a general understanding of federal antitrust laws and focuses on the anti-tying provisions that apply to financial institutions and their affiliates.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Clayton Act</li> <li>Sherman Antitrust Act</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the purpose of the antitrust laws</li> <li>Identify the anti-tying restrictions</li> <li>Describe the exceptions to the tying restrictions</li> <li>Recognize permissible and prohibited arrangements</li> <li>Implement best practices</li> <li>Be aware of noncompliance consequences</li> </ul>40 FIS

<p>This course will provide you with an understanding of business email etiquette.</p>  <p>Key learning objectives: </p> <ul> <li>Appreciate the fact that email is not private</li> <li>Distinguish between BCC and CC</li> <li> Know how to properly use the subject field</li> <li>Compose a business email</li> <li>Recognize common  email courtesies</li>  </ul>20 FIS

<p>This course provides an overview of the remote deposit capture process, benefits of using remote deposit capture, key risks posed by remote deposit capture and controls to reduce those risks. Exercises and review questions reinforce learning.</p>  <p>Authority Covered:</p> <ul> <li>FFIEC Guidance on Risk Management of Remote Deposit Capture</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Identify key characteristics of Remote Deposit Capture;</li> <li>List the benefits of using RDC;</li> <li>Identify the risks involved in using RDC; and </li> <li>Implement controls to reduce those risks.</li> </ul>20 FIS

<p>This course will help you understand how the Community Reinvestment Act (CRA) affects the way your financial institution serves your community. This course is intended for frontline staff such as tellers, personal bankers, and customer service representatives who require a general overview of the Community Reinvestment Act. Review questions throughout reinforce learning.</p>  </p>Authority Covered:</p> <ul> <li>Community Reinvestment Act (CRA): Regulation BB</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Understand the purpose of CRA;</li> <li>Know why financial institutions must comply;</li> <li>Be familiar with the factors federal regulators use when they review an institution's CRA performance and the rating an institution receives; and </li> <li>Describe the reporting and disclosure obligations.</li> </ul>20 FIS

<p>This course will provide you with an overview of conflict in the workplace, including how to identify and resolve conflicts.</p>  <p>Key learning objectives: </p> <ul> <li>Understand how conflicts arise</li> <li>Identify the six types of conflicts that can occur in the workplace</li> <li>Effectively resolve conflicts by using an appropriate conflict resolution method</li> </ul>20 FIS



<p>This course provides you with instruction on complying with the Federal Benefit Garnishment Rules. You will learn about how to identify the direct deposits that are covered, how to review an account and establish a protected amount. Sample forms provide real world insight into the garnishment process. Helpful examples provide clarity on calculating the look back period as well as the protected amount. Review questions throughout the course reinforce learning.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Garnishment of Accounts Containing Federal Benefit Payments</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Know what payments are covered by the rule;</li> <li>Understand the procedures for performing account reviews;</li> <li>Be familiar with the procedures for establishing a protected amount;</li> <li>Know when a notice of garnishment must be issued; and </li> <li>Understand the record retention requirements.</li> </ul>30 FIS

<p>This lesson provides an overview of the Electronic Signatures in Global and National Commerce Act (E-Sign Act), including the consumer consent process, all disclosure requirements, record retention requirements and risks particular to E-Sign.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Key learning objectives: </p> <ul> <li>Be familiar with the background and purpose of the E-Sign Act;</li> <li>Know the consumer consent process and disclosure requirements;</li> <li>Describe the E-Sign Act's relationship to other laws and regulations;</li> <li> Know how to comply with the record retention requirements; and </li> <li>Be able to understand the consequences of noncompliance.</li> </ul>20 FIS

<p>This course will provide you with an understanding of complaint management.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Recognize the importance of complaint management;</li> <li>Understand how complaint data can enhance your compliance management system;</li> <li>Describe the basic elements of effective complaint management;</li> <li>Implement best practices; and </li> <li>Be aware of the risks associated with weak complaint management</li> </ul>25 FIS

<p>This course will provide you with an overview of the Foreign Account Tax Compliance Act (FATCA). This course covers the impact FACTA has on financial institutions, the timeline for compliance, and the requirement to adopt written due diligence procedures. In addition, the course will cover FATCA’s withholding and reporting requirements and the consequences of noncompliance.</p>  <p>Authority Covered:</p> <ul> <li>Foreign Account Tax Compliance Act (FATCA)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Comply with the reporting dates.</li> <li>Recognize a foreign entity’s FATCA compliance status.</li> <li>Perform the required due diligence.</li> <li>Identify foreign entities.</li> <li>Identify withholdable payments.</li> <li>Identify when funds must be withheld.</li> <li>Understand the consequences of noncompliance.</li> </ul>30 FIS

<p>This course provides you with an overview of deposits and privacy related laws and regulations as well as laws and regulations related to operations and administration, such as the Bank Bribery Act, Foreign Corrupt Practices Act, Bank Protection Act, the Bank Secrecy Act, UDAP, and Regulation W. Review questions throughout reinforce learning.</p>  <p>Authority Covered:</p> <ul> <li>Bank Bribery Act</li> <li>Bank Protection Act (BPA)</li> <li>BSA/AML</li> <li>Controlling the Assault of Non-Solicited Pornography and Marketing Act (CAN-SPAM Act)</li> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Expedited Funds Availability Act; Regulation CC</li> <li>FDIC Deposit Insurance Rules</li> <li>Foreign Corrupt Practices Act (FCPA)</li> <li>Gramm-Leach-Bliley Act (GLBA) - Privacy Rule</li> <li>Regulation D (Reserve Requirements)</li> <li>Telephone Consumer Protection Act (TCPA)</li> <li>Transactions with Affiliates; Regulation W</li> <li>Truth in Savings Act (TISA); Regulation DD</li> <li>Unfair Dec60 FIS

<p>This course provides you with an introduction to banking. You will be able to describe the organizational structure of a bank; be familiar with bank products and services; identify bank employee roles; understand the responsibilities of a bank within its community; discuss the benefits of bank partnerships and outsourcing; explain the purpose of bank mergers and acquisitions; and be aware of banking trends. Review questions and exercises reinforce learning.</p>  <p>Authority Covered:</p> <ul> <li>Community Reinvestment Act (CRA); Regulation BB</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Describe the organizational structure of a bank;</li> <li>Be familiar with bank products and services;</li> <li>Identify bank employee roles;</li> <li>Understand the responsibilities of a bank within its community;</li> <li>Discuss the benefits of bank partnerships and outsourcing;</li> <li>Explain the purpose of bank mergers and acquisitions; and </li> <li>Be aware of banking trends.</li> </ul>20 FIS

<p>This course heightens learners’ awareness of the physical security rules and industry best practices for handling security threats. Learners watch a video of a bank robbery and are asked various questions to help them apply best practices for during and after a bank robbery. Learners also learn how to handle other threats, such as bomb threats, extortion, and kidnapping. The mandated security requirements, including required security devices, are presented in an easy-to-understand and interactive format. Lastly, the required security procedures are scenario-based allowing learners to identify the mistakes made throughout each of the processes. Interactive review questions and exercises throughout the course reinforce the learner’s understanding of key concepts.</p>  <p>Authority Covered:</p> <ul> <li>Bank Protection Act (BPA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Describe best practices related to robbery and other security threats</li> <li>Know the mandated security requirements</li> <li>B45 FIS

<p>Financial institutions are expected to implement an effective internal corporate code of conduct or ethics program. This course provides learners with guidance on acceptable and unacceptable business practices. In order to learn about these ethical business practices, learners observe several financial institution employees in action and make decisions on whether or not they believe things are being handled properly. Review questions and exercises reinforce learners’ learning of key objectives.</p>  <p>Key learning objectives: </p> <ul> <li>Recognize honest, ethical, and compliant conduct</li> <li>Be aware of conflicts of interest</li> <li>Respond properly when faced with ethical dilemmas</li> <li>Comply with key laws and regulations</li> <li>Understand the consequences for noncompliance</li> </ul>30 FIS

<p>This course will provide you with an overview of bullying in the workplace. </p>  <p>Key learning objectives:</p> <ul> <li>Recognize what constitutes bullying</li> <li>Identify the different types of bullies</li> <li>Understand the effects that bullying can have on an employee</li> <li>Understand the effects that bullying can have on an organization</li> <li>Know what to do when you observe bullying</li> </ul>30 FIS

<p>This course will provide you with an overview of the Interstate Land Sales Full Disclosure Act. You will learn to whom and what the Act applies, and the registration requirements, anti-fraud provisions and exemptions set forth by the Act. Real-world examples, exercises and review questions throughout reinforce learning.</p>  <p>Authority Covered:</p> <ul> <li>Interstate Land Sales Full Disclosure Act</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize the purpose of the Act and when it applies;</li> <li>Understand the registration requirements and the anti-fraud provisions;</li> <li>Be familiar with the exemptions; and </li> <li>Appreciate the consequences of noncompliance. </li> </ul>30 FIS

<p>This course will provide you with an overview of basic sales skills.</p>   <p>Key learning objectives:</p>  <ul> <li>Meet with prospects;</li> <li>Find prospects and track the status of your sales;</li> <li>Rebut objections; and </li> <li>Follow up with customers and prospects.</li> </ul>20 FIS

<p>This course is intended for customer interfacing frontline personnel. It provides an overview of how the FCRA helps protect consumer information by establishing the roles and responsibilities of information furnishers. It also walks through the essentials of compliance with the Rule and provides interactive scenarios that reinforce instruction on how to identify a direct dispute as well as respond to a direct dispute in a timely manner.</p>  <p>Authority Covered:</p> <ul> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the key responsibilities of information furnishers;</li> <li>Ascertain when a direct dispute requires an investigation; and </li> <li>Appreciate the consequences of failing to comply.</li> </ul>30 FIS

<p>This course provides an overview of principles related to Unfair Deceptive or Abusive Acts or Practices (UDAAP). After completing this course, you will be able to recognize UDAAPs and identify the consequences of noncompliance.</p>  <p>Key learning objectives: </p> <ul> <li>Understand the differences among unfair, deceptive, and abusive acts and practices</li> <li>Identify examples of unfair, deceptive, and abusive acts and practices</li> <li>Prevent unfair, deceptive, and abusive acts and practices in your day-to-day activities</li> <li>Understand non-compliance consequences</li> </ul>30 FIS

<p>This course is designed to provide you with a general understanding of cybersecurity and heighten your awareness of cybersecurity issues. The course provides instruction on the motives of cybercriminals, descriptions and examples of cybersecurity threats, best practices to mitigate cybersecurity risks, and guidance on how to respond to cybersecurity threats.</p>  <p><b>CRCM, CAFP Credit: 0.75</b></p>  <p>Key learning objectives:</p>  <ul> <li>Define cybersecurity;</li> <li>Recognize the different types of cybersecurity threats;</li> <li>Apply industry best practices that help protect information; and </li> <li> Know how to respond to cybersecurity breaches. </li> </ul>30 FIS

<p>This course is intended to provide an overview of the basics of professional networking. It covers the basics of face-to-face (offline) networking as well as social networking within the context of business-to-business relationship-building.</p>  <p>Key learning objectives: </p> <ul> <li>Understand the difference between online and offline networking</li> <li>Effectively use online networking to build relationships</li> <li>Dress appropriately for offline networking events</li> <li>Understand how to meet new people and introduce yourself and others</li> <li>Avoid making common mistakes during a conversation</li> <li>Politely end a conversation</li> <li>Use proper business card etiquette when exchanging business cards</li> </ul>25 FIS

<p>This is a microlearning course that provides focused instruction on the topic of phishing. Interactive email scenarios engage learners and drive home key learning objectives. A review of phishing schemes and their consequences wraps up the course.</p>  <p>After completing this microlearning course, you will be better prepared to identify phishing emails and phishing schemes.</p>7 FIS

<p>This course will provide you with an overview of what you can do if you are in an active shooter situation.</p>   <p>Key learning objectives: </p>  <ul> <li>Know how to respond to an active shooter situation;</li> <li>Know what information to provide to the 911 dispatcher; and </li> <li>Recognize what to do once the police arrive. </li> </ul>15 FIS

<p>After completing this course, you will be better prepared to apply Section 303 of the Economic Growth, Regulatory Relief, and Consumer Protection Act. Section 303 provides immunity from suit for disclosure of suspected financial exploitation of senior citizens.</p>  <p>Know when an individual will be immune from suit for reporting suspected exploitation of a senior citizen.</p>  <p>Key learning objectives: </p> <ul> <li>Understand the training requirements, including the timing and content requirements</li> <li>Understand the record retention requirements</li> </ul>10 FIS

<p>The purpose of this course is to raise your awareness of the requirements for reporting the financial exploitation of senior citizens under Section 303 of the Economic Growth, Regulatory Relief, and Consumer Protection Act. Section 303 provides immunity from suit for disclosure of suspected financial exploitation of senior citizens.</p>  <p>Key learning objectives:</p> <ul> <li>Define financial exploitation;</li> <li>Identify the common "red flags" of financial exploitation;</li> <li>Recognize reporting requirements;</li> <li>Understand the privacy concerns about reporting financial exploitation;</li> <li>Identify who is eligible for Federal immunity;</li> <li>Recognize what a financial institution can do to help stop financial exploitation; and </li> <li>Understand the consequences of failing to report.</li> </ul>30 FIS

<p>After watching the videos in this microlearning course, you will be better prepared to respond during and after a robbery.</p>  <p>Key learning objectives: <p> <ul> <li>Know best practices to follow during a robbery</li> <li>Know best practices to follow after a robbery</li> </ul>10 FIS

<p>New York Sexual Harassment - Supervisors provides you with an understanding of the activities that are considered sexual harassment under New York State and City law. It provides you with the knowledge to identify acts or practices that may be sexual harassment, including what to do if you are a victim of sexual harassment or witness sexual harassment, how to file a complaint, and information concerning remedies you may seek. It also provides you with the knowledge to identify acts or practices that may be sexual harassment, and the additional responsibilities of a supervisor on how to respond to a complaint of sexual harassment and the investigative process.</p>  <p>This course is designed for employees in a supervisory position. </p>  <p>Authority Covered:</p> <ul> <li>New York Consolidated Laws, Labor Law, Section 201-g</li> <li>New York City Administrative Code, Section 8-107(30)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify conduct considered to be sexual harassment;</li> <li>Comprehe60 FIS

<p>New York Sexual Harassment - Employees provides you with an understanding of the activities considered to be sexual harassment under New York State and City law. It provides you with the knowledge to identify acts or practices that may be sexual harassment, including what to do if you are a victim of sexual harassment or witness sexual harassment, how to file a complaint, and information concerning remedies you may seek.</p>  <p>This course is designed for employees in a non-supervisory position. </p>  <p>Authority Covered:</p> <ul> <li>New York Consolidated Laws, Labor Law, Section 201-g</li> <li>New York City Administrative Code, Section 8-107(30)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify conduct considered to be sexual harassment;</li> <li>Comprehend who can be a victim of sexual harassment and where it can occur;</li> <li>Recognize who can be a perpetrator of sexual harassment;</li> <li>Know what to do if you are sexually harassed; and </li> <li>Understand the additional protection45 FIS

<p>This lesson will provide you with an overview of the elements of sexual harassment and remedies available to victims under California and federal law, other forms of harassment, strategies for preventing and responding to harassment, and will also address concerns regarding abusive conduct in the workplace.</p>  <p>This lesson is intended for supervisory employees.</p>  <p>Key learning objectives:</p> <ul> <li>Identify conduct considered to be sexual harassment;</li> <li>Recognize the differences among the types of sexual harassment;</li> <li>Understand what is and is not considered retaliation;</li> <li>Distinguish between appropriate and inappropriate conduct;</li> <li>Carry out a supervisor's responsibility for preventing sexual harassment;</li> <li>Understand the differences between the California and federal sexual harassment laws; and </li> <li>Understand an employer's liability for sexual harassment.</li> </ul>120 FIS

<p>This lesson will provide you with an overview of the elements of sexual harassment and remedies available to victims under California and federal law, other forms of harassment, strategies for preventing and responding to harassment, and will also address concerns regarding abusive conduct in the workplace.</p>  <p>This lesson is intended for non-supervisory employees.</p>  <p>Key learning objectives:</p> <ul> <li>Identify conduct considered to be sexual harassment;</li> <li>Recognize the differences among the types of sexual harassment;</li> <li>Understand what is and is not considered retaliation;</li> <li>Distinguish between appropriate and inappropriate conduct; and </li> <li>Understand the differences between the California and federal sexual harassment laws.</li> </ul>60 FIS

<p>Financial institutions are responsible for the safety of its people, premises, and property. They must ensure that they take appropriate safety measures to protect their assets, as well as the property that others entrust to them. This course will provide learners with an overview of the security requirements under the Bank Protection Act (BPA), along with industry best practices.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Bank Protection Act (BPA)</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Describe the purpose of the security requirements.</li> <li>Understand the requirements for a security program.</li> <li>Display proper conduct during and after a robbery.</li> <li>Identify the required security devices.</li> <li>Recognize other types of security threats.</li> </ul>30 FIS

<p>This course provides an understanding of how the Fair Credit Reporting Act helps protect consumer information by establishing the roles and responsibilities of information furnishers. It also provides the essentials for creating policies and procedures for compliance with the Information Furnishers Rule and provides detailed instruction on appropriately responding to direct disputes. A printable checklist is included to assist in developing policies and procedures to comply with the Rule.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p> Authority Covered:</p> <ul> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  </p>Key learning objectives: </p> <ul> <li>Know an information furnisher’s key responsibilities;</li> <li>Describe “accuracy” and “integrity” of information;</li> <li>Understand the policies and procedures required of information furnishers;</li> <li>Know the requirements for direct disputes; and </li> <li>Be familiar with the consequences of noncompliance.</li> </ul>30 FIS

<p>The Bank Bribery Act is intended to prevent corrupt activity within financial institutions. It prohibits financial institution directors, officers, or employees from accepting anything of value that might influence their judgement. This course will familiarize students with the Act.</p>  <p><b>CRCM Credit: 0.25</b></p>  <p>Authority Covered:</p> <ul> <li>Bank Bribery Act</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Understand the purpose of the Act.</li> <li>Describe the general prohibitions.</li> <li>Recognize the exceptions to the general prohibitions.</li> <li>Explain the disclosure and reporting requirements.</li> <li>Be familiar with the noncompliance consequences.</li> </ul>15 FIS

<p>This course will help you understand how the Community Reinvestment Act (CRA) affects the way your financial institution serves your community. This course is intended for frontline staff such as tellers, personal bankers, and customer service representatives who require a general overview of the Community Reinvestment Act. Review questions throughout reinforce learning.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Community Reinvestment Act (CRA); Regulation BB</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand the purpose of CRA;</li> <li>Know why financial institutions must comply;</li> <li>Be familiar with the factors federal regulators use when they review an institution's CRA performance and the rating an institution receives; and </li> <li>Describe the reporting and disclosure obligations.</li> </ul>20 FIS

<p>This course promotes awareness of the risks of a pandemic outbreak and the steps employees can take to reduce the likelihood of contracting a pandemic virus, including handwashing, social distancing, cough and sneeze etiquette, cleaning and disinfecting, and when to stay home.</p>  <p>Key learning objectives: </p> <ul> <li>Define pandemic; and </li> <li>Take basic workplace hygiene steps to avoid getting sick.</li> </ul>7 FIS

<p>This course provides an overview of handwashing best practices to prevent the spread of germs.</p>  <p>Key learning objectives:</p> <ul> <li>Know when and how you should wash your hands</li> </ul>7 FIS

<p>This course will provide you with an overview of Illinois and federal sexual harassment law. This course is intended for supervisors who are employed in Illinois.</p>  <p>Key learning objectives: </p> <ul> <li>Identify conduct considered to be sexual harassment;</li> <li>Recognize the differences among the types of sexual harassment;</li> <li>Understand what is and is not considered retaliation;</li> <li>Distinguish between appropriate and inappropriate conduct;</li> <li>Carry out a supervisor’s responsibility for preventing sexual harassment; and </li> <li>Understand an employer’s liability for sexual harassment.</li> </ul>90 FIS

<p>This course will provide you with an overview of Illinois and federal sexual harassment laws. This course is intended for non-supervisors who are employed in Illinois.</p>  <p>Key learning objectives: </p> <ul> <li>Identify conduct considered to be sexual harassment;</li> <li>Recognize the differences among the types of sexual harassment;</li> <li>Understand what is and is not considered retaliation;</li> <li>Distinguish between appropriate and inappropriate conduct; and </li> <li>Understand an employer’s liability for sexual harassment.</li> </ul>60 FIS

<p>This course highlights the basic rules for insider trading. The student will contrast legal versus illegal insider trading. Actual SEC filing forms are included to demonstrate filing requirements and timing restrictions for legal trades. Icons and mouseovers alert the learner to key terminology and important points. Students apply their knowledge in exercises built on real-world instances of legal and illegal insider trading. Noncompliance consequences come to life through actual cases that have appeared in the national news. The course wraps up with best practices that will help your learners and your organization avoid the negative publicity associated with illegal insider trading.</p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Securities Act of 1933 (Securities Act)</li> <li>Securities Exchange Act of 1934 (Exchange Act)</li> </ul>  </p>Key learning objectives:</p>  <ul> <li>Distinguish between legal and illegal insider trading.</li> <li>Identify the penalties for noncompliance20 FIS

<p>Business email compromise scams are one of the most financially damaging online crimes. They are an effective and easy way for scammers to make millions. This microlearning course will familiarize learners with these types of scams by providing interactive email scenarios, along with industry best practices to help avoid becoming a victim of these scams.</p>  <p>Key learning objectives: </p> <ul> <li>Recognize a business email compromise scam.</li> <li>Understand who is targeted by this type of scam.</li> <li>Identify the tactics used in this type of scam.</li> <li>Implement best practices to help Prevent this type of scam.</li> </ul>10 FIS

<p>This course covers the Computer-Security Incident Notification Rule that establishes notification requirements for banks and their service providers.</p>  <p>Authority Covered:</p> <ul> <li>Computer-Security Incident Notification Rule</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Know what a computer-security incident is</li> <li>Properly notify your federal regulator</li> <li>Understand the service provider notification requirements</li> <li>Apply best practices to ensure compliance</li> </ul>10 FIS

<p>This course covers the Computer-Security Incident Notification Rule that establishes notification requirements for banks and their service providers.</p> <p>Authority Covered:</p> <ul> <li>Computer-Security Incident Notification Rule</li> </ul><ul> <li>Know what a computer-security incident is</li> <li>Properly notify your federal regulator</li> <li>Understand the service provider notification requirements</li> <li>Apply best practices to ensure compliance</li> </ul>10 FIS

<p>Awareness: Gramm-Leach-Bliley GLBA Privacy Notice is part of the Awareness series, which presents key regulatory requirements in a plain language, easy-to-understand format. Interactive exercises within these courses include relevant, real-world examples and lively scenarios to improve student retention.</p>  <p>The purpose of this course is to increase your awareness of the GLBA Privacy Notice Rules.</p>  <p>Authority Covered:</p> <ul> <li>Gramm-Leach-Bliley Act (GLBA) - Privacy Rule</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What the privacy notice is.</li> <li>Who must receive the privacy notice.</li> <li>When to give the privacy notice.</li> <li>How to Avoid common compliance errors.</li> <li>Consequences of noncompliance.</li> </ul>15 FIS

<p>This course will raise your awareness of the Health Insurance Portability and Accountability Act of 1996 (HIPAA) and its severe noncompliance penalties. The course is for business associates of covered entities, and it covers the HIPAA amendments included in the American Recovery and Reinvestment Act of 2009 (also known as the Stimulus Bill).</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Health Insurance Portability and Accountability Act (HIPAA)</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Learn who is covered under HIPAA;</li> <li>Understand what HIPAA mandates;</li> <li>Become aware of additional business associate responsibilities;</li> <li>Better understand the severe noncompliance penalties; and </li> <li>Know the best practices you and your organization should implement</li> </ul>30 FIS

<p>This quick primer on the ID Theft Red Flags Rule brings frontline personnel up to speed on the rule and the responsibilities they have. Students learn key definitions, who is covered by the rule, and what covered accounts are. Short stories about real-life ID theft schemes entertain learners while alerting them to criminal tactics they should watch out for. Examples teach students about the association between designated covered accounts and the assigned Red Flags, detection methods, and response methods. These examples provide a useful tool to ease staff into a comfortable understanding of the general principles behind an ID Theft Red Flags Program before they jump into digesting your institution's Program. Targeted review questions ensure that pertinent information hits home, giving frontline personnel a solid comfort level with the Red Flags Rule in no time at all. </p>  <p>Authority Covered:</p> <ul> <li>Identity Theft Red Flags Rule</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Understand info30 FIS

<p>This course, part of our Awareness series, instructs those who interact with consumers to advertise or solicit business via telephone or fax. The course provides instruction on prohibited and permitted contact. Do not call registries and company do-not-call lists are covered. Students will learn how and when they can contact those with whom you have an established business relationship. Our interactive course includes cases "In the News" to inform learners about real-life violations of telemarketing rules. Learners will know when and whom they can contact, as well as how to include required opt-out notices when communicating by fax. Each violation can trigger a fine, so you must make sure your personnel are aware of these telemarketing rules!</p>  <p><b>CFMP, CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Telephone Consumer Protection Act (TCPA)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Recognize when contact is permitted or prohibited.</li> <li>Identify when and how you can make 40 FIS

<p>This course provides the learner with the basics of Controlling the Assault of Non-Solicited Pornography and Marketing Act (CAN-SPAM Act). It provides a comparison of the various types of e-mail communication and what content will cause an e-mail to be covered by the Act. The course also covers the disclosure requirements and informs the learner of the three items that must be included in commercial e-mails, and describes the rules covering opt-out provisions. The course includes interactive examples of e-mails and disclosures and asks learners to identify whether the e-mail is in compliance.</p>  <p><b>CRCM Credit: 0.25</b></p>  <p>Authority Covered:</p> <ul> <li>Controlling the Assault of Non-Solicited Pornography and Marketing Act (CAN-SPAM Act)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What will trigger an e-mail to become a "commercial e-mail."</li> <li>What are the requirements for commercial e-mails.</li> <li>The noncompliance penalties.</li> </ul>15 FIS

<p>Congress, while enacting the Fair and Accurate Credit Transactions (FACT) Act, included a provision to require proper disposal of consumer information to combat identity theft.</p>  <p>The FACT Act rule on proper disposal of consumer information requires each financial institution and its affiliates (Example: A subsidiary or a sister entity), as part of its information security program, to take steps to properly dispose of consumer information.</p>  <p>This course covers what the rule requires and includes an interactive exercise to maximize the learning.</p>  <p>Authority Covered:</p> <ul> <li>Fair and Accurate Credit Transactions Act (FACTA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>The compliance requirements under the FACT Act rule for proper disposal of consumer information.</li> <li>What is considered consumer information.</li> <li>What the requirements are.</li> <li>What the proper methods of disposal are.</li> </ul>15 FIS

<p>This course will provide a greater awareness of the compliance requirements under the Fair and Accurate Credit Transactions (FACT) Act Medical Information Rule.</p>  <p>Authority Covered:</p> <ul> <li>Fair and Accurate Credit Transactions Act (FACTA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What is considered medical information.</li> <li>When medical information can be used in credit decisions.</li> <li>When medical information can be shared with an affiliate.</li> <li>What are noncompliance penalties.</li> </ul>15 FIS

<p>Congress, while enacting the Fair and Accurate Credit Transactions (FACT) Act, included a provision to require an opt-out notice on prescreened solicitations.</p>  <p>The FACT Act rule on the prescreen opt-out notice requires each financial institution to provide a short and a long notice on all written prescreened solicitations.</p>  <p>This course covers what the rule requires and includes an interactive exercise, involving the simulation of a file review of a prescreened solicitation to maximize learning.</p>  <p>Authority Covered:</p> <ul> <li>Fair and Accurate Credit Transactions Act (FACTA)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>The compliance requirements under the FACT Act rule for prescreen opt-out notice.</li> <li>When the prescreen opt-out notice is required.</li> <li>What is the "simple and easy to understand" standard.</li> <li>What are the location and content requirements for the notice.</li> </ul>20 FIS

<p>An institution's overall information security program must include a response program to address security breaches. One component of the response program is the requirement to notify bank customers or credit union members of security breach incidents. This course familiarizes the learner with the regulatory interpretation of Gramm-Leach-Bliley Act (GLBA) notice requirements, including what is considered a security breach, when the notice is required, how to deliver the notice and who should be notified.</p>  <p>Note: There are two versions of this course: one for banks, thrifts and mortgage companies and a separate course for credit unions. This course is for banks, thrifts and mortgage companies. </p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Gramm-Leach-Bliley Act (GLBA) - Security Rule</li> </ul>  <p>Key learning objectives: </p> <ul> <li>When notice is required.</li> <li>What is "sensitive" customer information."</li> <li>Which customers or members should be notified.</li> <l30 FIS

<p>A detailed walk-through of the rule covers all aspects of developing a sound identity theft prevention program: how to conduct an initial risk assessment to identify "covered accounts," how to develop a written program, the four elements that MUST be included in EVERY program, program oversight and much more. Open your case files to review recent incidents that illustrate how identity theft can harm consumers, as well as the safety and soundness of the financial institution or creditor.</p>  <p>Key terms are displayed using colorful rollover techniques. There's no need to panic if you forget a definition, because a helpful glossary is easily accessed from every course page! A clever mnemonic device "ID:RU?" helps you remember the four basic program elements. Practice your skills by answering questions correctly to remove the disguise of a suspected identity thief!</p>  <p>Even though this course covers the elements included in the final rule, it's not "legalese" or organized in a confusing manner. It is wr60 FIS

<p>This course will provide you with an understanding of the requirements of the Children's Online Privacy Protection Act (COPPA).</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Children's Online Privacy Protection Act (COPPA)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Know the types of Web sites and information that are covered;</li> <li>Describe the notice requirements;</li> <li>Understand the verifiable parental consent requirements and exceptions;</li> <li>Identify parental access rights; and </li> <li>Appreciate the noncompliance consequences.</li> </ul>30 FIS

<p>Awareness: Information Security is part of the Awareness series, which presents key regulatory requirements in a plain language, easy-to-understand format. Interactive exercises within these courses include relevant, real-world examples and lively scenarios to improve student retention. The purpose of this course is to provide the student with a general understanding of information security standards.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Key learning objectives:</p>  <ul> <li>Information security standards.</li> <li>How to comply with the rules.</li> <li>The consequences of noncompliance.</li> </ul>30 FIS



<p>This course provides an in-depth review of the Address Discrepancies Rule under the Fair and Accurate Credit Transactions Act (FACT Act). It also covers the Special Rules for Card Issuers when dealing with card requests that are received soon after address change requests.</p> <p>Throughout the course, important notes are displayed on note cards. Key definitions appear by interacting with colorful mouseovers. Practical examples of policies and procedures offer assistance to those seeking to implement an effective program. Straightforward review questions and exercises confirm knowledge.</p>  <p>Authority Covered:</p> <ul> <li>Fair and Accurate Credit Transactions Act (FACTA)</li> <li>Identity Theft Red Flags Rule</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Resolve address discrepancies provided by consumer reporting agencies in accordance with the prescribed procedures.</li> <li>Properly investigate address change requests when those are followed by a request for an additional or replacement card15 FIS

<p>This course, designed for an institution's management team, provides a comprehensive overview of new restrictions on soliciting consumers based on eligibility information received from an affiliate. The course covers when an opt-out notice is required and what it must contain, as well as which affiliate is responsible for delivering the notice. Colorful review questions test key concepts, while interactive scenario-based exercises ask learners to decide whether solicitations are or are not covered by the rules. Examples throughout bring life to important definitions, while an always-available glossary bolsters retention of these terms.</p>  <p><b>CRCM Credit: 0.75 </u></p>  <p>Authority Covered:</p> <ul> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Recognize the conditions that trigger opt-out notices.</li> <li>Distinguish between solicitations that are and are not covered by the rules.</li> <li>Provide compliant opt-out notices before making cove30 FIS

<p>This course is designed to provide learners with a general understanding of information security and heighten their awareness of information security issues. Learners watch as an employee completes her job duties and are asked whether or not there are any problems. Common security threats are described and videos demonstrate just how easy some of these security threats can be carried out. Learners also learn about industry best practices in order to help effectively safeguard information. Review questions and exercises help learners apply their knowledge.</p>  <p>Key learning objectives: </p> <ul> <li>Understand the basics of information security</li> <li>Recognize common security threats</li> <li>Apply industry best practices that help protect information</li> <li>Know the requirements for responding to security breaches</li> <li>Appreciate the consequences of noncompliance</li> </ul>30 FIS

<p>This course provides learners with an overview of the Identity Theft Red Flags Rule and institutions’ responsibilities under the Rule. Learners first learn about key definitions, who is covered by the rule, and what accounts are considered covered accounts. Learners watch a bank employee detect, prevent and mitigate identity theft. After the video, learners are asked to identify the red flags and the procedures used in detecting, preventing and mitigating identity theft. Targeted review questions ensure that pertinent information is retained and scenario-based exercises allow learners to practice applying their knowledge.</p>  <p>Authority Covered:</p> <ul> <li>Identity Theft Red Flags Rule</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the purpose of the Red Flags Rule</li> <li>Recognize covered accounts at risk of identity theft</li> <li>Prevent identity theft by detecting red flags</li> <li>Respond appropriately according to your institution's procedures</li> <li>Appreciate the consequ30 FIS

<p>This course is intended to be a supplement to the Awareness courses to heighten awareness on identity theft. It provides detailed learning on identity theft methods, how thieves attempt to steal consumer information and what to look out for.</p>  <p>This innovative course design uses an interactive approach to alert frontline and back-office personnel to various ID theft methods, risks & security breaches that compromise consumer information. Students act as undercover evaluators who infiltrate a financial institution to assess its identity theft prevention practices. Upon "entering" the institution, students browse the lobby to identify ways employees fail to protect customer information against identity theft. In engaging, lifelike scenarios, students make a pretext call, conduct a phishing scam, and engage in other interesting ID theft schemes. The "Mystery Zone" is a fun place where learners apply knowledge to the scenarios presented, identifying problem areas and receiving feedback on best practices f45 FIS

<p>Information security is the process by which an organization protects and secures its systems, media, and facilities that process and maintain information vital to its operations. This course will provide learners with a general understanding of information security while heightening their awareness of information security issues.</p>  <p>Key learning objectives: </p> <ul> <li>Understand information security basics.</li> <li>Recognize common  security threats.</li> <li>Apply industry best practices to help protect information.</li> <li>Know the requirements for responding to security breaches.</li> <li>Explain the consequences of noncompliance.</li> </ul>30 FIS

<p>Awareness: GLBA Privacy Notice is part of the Awareness series, which presents key regulatory requirements in a plain language, easy-to-understand format. Interactive exercises within these courses include relevant, real-world examples and lively scenarios to improve student retention.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Gramm-Leach-Bliley Act (GLBA) - Privacy Rule</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Identify the difference between consumers and customers;</li> <li>Understand who the GLBA applies to;</li> <li>Identify contents of the privacy notice;</li> <li>Comprehend consumer's right to opt-out;</li> <li>Know when the privacy notice must be provided;</li> <li>Recognize the methods for providing the privacy notice;</li> <li>Understand the exception to providing the annual notice;</li> <li>Avoid common errors with providing the notice; and </li> <li>Appreciate the noncompliance consequences.</li> </ul>20 FIS

<p>Congress, while enacting the Fair and Accurate Credit Transactions (FACT) Act, included a provision to require proper disposal of consumer information to combat identity theft.</p>  <p>The FACT Act rule on proper disposal of consumer information requires each financial institution and its affiliates, as part of its information security program, to take steps to properly dispose of consumer information.</p>  <p>This course covers what the rule requires and includes an interactive exercise to maximize the learning.</p>  <p>Authority Covered:</p> <ul> <li>Fair and Accurate Credit Transactions Act (FACTA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify consumer information;</li> <li>Apply consumer information disposal procedures; and </li> <li>Understand best practices for disposal of consumer information.</li> </ul>15 FIS

<p>The Identity Theft: Red Flags Rule under the Fair and Accurate Credit Transactions Act (FACT Act) requires creditors to develop and implement a written Identity Theft Prevention Program to detect, prevent and mitigate identity theft. This course will provide you with an in-depth review of the requirements.</p>  <p><b>CRCM, CAFP Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Fair and Accurate Credit Transactions Act (FACTA)</li> <li>Identity Theft Red Flags Rule</li> </ul>  <p>Key learning ojbectives: </p> <ul> <li>Identify covered accounts.</li> <li>Establish and maintain a sound identity theft prevention program.</li> <li>Recognize identity theft red flags.</li> <li>Know the factors supporting ongoing program administration.</li> <li>Be familiar with the consequences of noncompliance.</li> </ul>45 FIS

<p>This course will provide you with an overview of the California Consumer Privacy Act (CCPA). The CCPA provides consumers with certain rights regarding personal information held by businesses. Among other things, the CCPA provides consumers with the right to request the personal information that a business has collected, shared, or sold about them. It also provides consumers with the right to request deletion of personal information collected by a business and to opt out of the sale of their personal information.</p>  <p>Authorities Covered: </p> <ul> <li>California Consumer Privacy Act (CCPA)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand the definitions of business, consumer, and personal information</li> <li>Understand the requirements for businesses that collect, sell, or disclose personal information</li> <li>Comply with the opt-out and opt-in requirements</li> <li>Honor consumer requests to obtain or delete their personal information</li> <li>Appreciate the noncompliance consequences<60 FIS

<p>This quick primer on the ID Theft Red Flags Rule brings frontline personnel up to speed on the rule and the responsibilities they have. Students learn key definitions, who is covered by the rule, and what covered accounts are. Short stories about real-life ID theft schemes entertain learners while alerting them to criminal tactics they should watch out for. Examples teach students about the association between designated covered accounts and the assigned Red Flags, detection methods, and response methods. These examples provide a useful tool to ease staff into a comfortable understanding of the general principles behind an ID Theft Red Flags Program before they jump into digesting your institution's Program. Targeted review questions ensure that pertinent information hits home, giving frontline personnel a solid comfort level with the Red Flags Rule in no time at all.</p>  <p>Authority Covered:</p> <ul> <li>Identity Theft Red Flags Rule</li> </ul>  <p>Key learning objectives:</p>  <ul> <li>Understand the p20 FIS

<p>Awareness: Information Security is part of the Awareness series, which presents key regulatory requirements in a plain language, easy-to-understand format. Interactive exercises within these courses include relevant, real-world examples and lively scenarios to improve student retention. The purpose of this course is to provide the student with a general understanding of information security standards.</p> <p><strong>CRCM Credit</strong>: 0.75</p><ul> <li>Information security standards.</li> <li>How to comply with the rules.</li> <li>The consequences of noncompliance.</li> </ul>30 FIS

<p>An institution's overall information security program must include a response program to address security breaches. One component of the response program is the requirement to notify bank customers or credit union members of security breach incidents. This course familiarizes the learner with the regulatory interpretation of Gramm-Leach-Bliley Act (GLBA) notice requirements, including what is considered a security breach, when the notice is required, how to deliver the notice and who should be notified.</p>  <p>This course is designed for credit unions.</p>  <p>Authority Covered:</p> <ul> <li>Gramm-Leach-Bliley Act (GLBA) - Security Rule</li> </ul>  <p>Key learning objectives: </p> <ul> <li>When notice is required.</li> <li>What is "sensitive" customer information.</li> <li>Which customers or members should be notified.</li> <li>What the notice should contain.</li> <li>How to deliver the notice.</li> </ul>20 FIS

<p>Attain a detailed understanding of all key requirements imposed under the Member Information Security Guidelines.</p>  <p>Authority Covered:</p> <ul> <li>Gramm-Leach-Bliley Act (GLBA) - Security Rule</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Types of entities that are covered</li> <li>Type of information covered</li> <li>Objectives of guidelines</li> <li>Process-oriented approach for establishing an information security program</li> </ul>40 FIS

<p>Typically, identity fraud refers to the illegal use of personal identifying information to commit financial fraud. More than one million consumers in the United States become victims of identity theft annually. The GLBA prohibits pretext calling while other laws prohibit other identity theft schemes. This course covers all applicable Identity Theft prevention rules.</p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Gramm-Leach-Bliley Act (GLBA)</li> <li>The Identity Theft and Assumption Deterrence Act</li> <li>Truth in Lending Act (TILA); Regulation Z</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Types of financial identity theft.</li> <li>How thieves use personal information.</li> <li>Key federal laws addressing identity theft.</li> <li>What is Pretext calling and other common schemes.</li> <li>Preventive steps to protect against identity fraud.</li> </ul>30 FIS

This one-minute explainer video discusses what employees need to understand about posting to social media, from knowing that posts can spread outside of the original poster's control to knowing all potential consequences. The video also provides three questions any user should ask themselves before posting to social media. LEARNING OBJECTIVES: Understand the potential unintended consequences of social media posts. Understand that any social media post can potentially be shared on a wide scale without the original poster's consent or intent. Be able to ask three questions before making any social media post.1 SAI360

This one-minute explainer video discusses what employees need to understand about posting to social media, from knowing that posts can spread outside of the original poster's control to knowing all potential consequences. The video also provides three questions any user should ask themselves before posting to social media. LEARNING OBJECTIVES: Understand the potential unintended consequences of social media posts. Understand that any social media post can potentially be shared on a wide scale without the original poster's consent or intent. Be able to ask three questions before making any social media post.1 SAI360

This one-minute explainer video discusses what employees need to understand about posting to social media, from knowing that posts can spread outside of the original poster's control to knowing all potential consequences. The video also provides three questions any user should ask themselves before posting to social media. LEARNING OBJECTIVES: Understand the potential unintended consequences of social media posts. Understand that any social media post can potentially be shared on a wide scale without the original poster's consent or intent. Be able to ask three questions before making any social media post.1 SAI360

This one-minute explainer video discusses what employees need to understand about posting to social media, from knowing that posts can spread outside of the original poster's control to knowing all potential consequences. The video also provides three questions any user should ask themselves before posting to social media. LEARNING OBJECTIVES: Understand the potential unintended consequences of social media posts. Understand that any social media post can potentially be shared on a wide scale without the original poster's consent or intent. Be able to ask three questions before making any social media post.1 SAI360

This one-minute explainer video discusses what employees need to understand about posting to social media, from knowing that posts can spread outside of the original poster's control to knowing all potential consequences. The video also provides three questions any user should ask themselves before posting to social media. LEARNING OBJECTIVES: Understand the potential unintended consequences of social media posts. Understand that any social media post can potentially be shared on a wide scale without the original poster's consent or intent. Be able to ask three questions before making any social media post.1 SAI360

Worldwide, criminal and terrorist organizations rely on money laundering to finance their operations. In businesses, employees play a vital role in ensuring due diligence and in detecting and reporting suspicious activity. In this course, you'll learn what money laundering involves. You'll also learn about red flags that indicate a higher than usual risk of money laundering and how to respond if you encounter suspicious activity that could indicate money laundering. This course was developed with subject matter support provided by Simons Muirhead Burton LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Simons Muirhead Burton LLP accepts no respon23 Skillsoft Legacy

Have you ever come in to work sick? The notion of spreading germs may not have crossed your mind. But some infectious diseases can spread very rapidly in the workplace among coworkers, clients, patients, and beyond the workplace to the general public, including family members. Infectious diseases can have serious health consequences. This course is intended to help workers develop awareness about the seriousness of infectious diseases and the importance of handwashing in preventing the spread of infection. It also covers specific infectious diseases caused by viruses and bacteria to help prevent contracting and spreading them. Company policy may also provide guidance on infectious diseases and should be consulted where it exists. This course was developed with subject matter support provided by Pinchin Ltd., an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert revi123 Skillsoft Legacy

Weltweit verlassen sich kriminelle und terroristische Organisationen für ihre Finanzierung auf Geldwäsche. Mitarbeiter spielen in Unternehmen bei der Ausübung der Sorgfaltspflicht und der Entdeckung und Meldung verdächtiger Aktivitäten eine wichtige Rolle. In diesem Kurs erfahren Sie, was unter Geldwäsche verstanden wird. Sie erfahren darüber hinaus auch mehr über die Warnzeichen für ein erhöhtes Risiko für Geldwäsche, und wie Sie reagieren sollten, wenn Sie verdächtige Aktivitäten entdecken, die auf Geldwäsche hinweisen könnten. Dieser Kurs wurde mit inhaltlicher Unterstützung von Simons Muirhead Burton LLP entwickelt. Bitte beachten Sie jedoch, dass die Materialien und Inhalte des Kurses lediglich zu Informationszwecken dienen, keine Rechtsberatung darstellen und möglicherweise nicht die neuesten rechtlichen Entwicklungen widerspiegeln. Keine der hier oder in den Kursmaterialien enthaltenen Informationen darf als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauskunft hinsichtlich d26 Skillsoft Legacy

En todo el mundo, las organizaciones delictivas (incluidas las terroristas) blanquean capitales para financiar sus operaciones. En las empresas, el personal desempeña un papel clave a la hora de garantizar la diligencia debida y de detectar y notificar actividades sospechosas. En este curso aprenderá en qué consiste el blanqueo de capitales. También le mostraremos las señales de alarma que indican un riesgo de blanqueo de capitales mayor de lo habitual y cómo reaccionar si descubre actividades sospechosas. Este curso se ha elaborado con la asistencia experta de Simons Muirhead Burton LLP. Tenga en cuenta que la finalidad de los materiales y el contenido del curso es solo informativa. No constituyen asesoramiento jurídico alguno y pueden plasmar o no los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presentan aquí o en los materiales del curso deberá interpretarse como asesoramiento profesional para ninguna situación en particular ni constituir una opinión legal en relación con el c23 Skillsoft Legacy

Dans le monde entier, les organisations terroristes et criminelles ont recours au blanchiment de capitaux pour financer leurs opérations. Dans les entreprises, les employés jouent un rôle crucial dans la diligence requise pour détecter et signaler toute activité suspecte. Grâce à cette formation, vous découvrirez ce qu’est le blanchiment de capitaux. Vous apprendrez également à reconnaître les signaux d’alerte indiquant un risque accru de blanchiment de capitaux, et à réagir si vous remarquez une activité suspecte, qui pourrait être un indice de blanchiment. Cette formation a été élaborée avec l’aide de Simons Muirhead Burton LLP. Notez cependant que le contenu et les supports de formation sont uniquement fournis à titre informatif, ne constituent en aucun cas un conseil juridique et peuvent ne pas être à jour des évolutions les plus récentes en matière de législation. Aucun élément de la présente formation ou des supports fournis ne peut être interprété comme un conseil professionnel s’agissant d’une situati23 Skillsoft Legacy

In tutto il mondo, le organizzazioni criminali e terroristiche si servono del riciclaggio di denaro per finanziare le proprie operazioni. Nelle aziende i dipendenti svolgono un ruolo cruciale nel garantire l’esecuzione degli opportuni accertamenti e nel rilevare e segnalare attività sospette. In questo corso imparerai che cos'è il riciclaggio di denaro. Inoltre, acquisirai informazioni sui segnali d'allarme che indicano un rischio di riciclaggio di denaro più elevato del solito, e su come rispondere qualora dovessi imbatterti in un'attività sospetta che potrebbe essere correlata al riciclaggio di denaro. Il corso è stato sviluppato in collaborazione con esperti in materia messi a disposizione da Simons Muirhead Burton LLP. Il materiale e i contenuti del corso hanno tuttavia uno scopo puramente informativo, non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi normativi più recenti. Nessuna informazione contenuta in questo documento o nei materiali del corso è da ritenersi esp23 Skillsoft Legacy

Over de hele wereld wassen criminele en terroristische organisaties geld wit om hun activiteiten te financieren. Medewerkers van bedrijven vervullen een cruciale rol bij de uitvoering van boekenonderzoek en bij het melden van verdachte activiteiten. In deze cursus leert u wat witwassen inhoudt. U leert ook waarschuwingssignalen herkennen die duiden op een ongebruikelijk hoog risico op witwassen en wat u moet doen als u verdachte activiteiten waarneemt die op witwassen kunnen duiden. Deze cursus is ontwikkeld met de deskundige ondersteuning van Simons Muirhead Burton LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen en niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake individuele situaties of als een wettelijke opinie omtrent naleving van juridische statut23 Skillsoft Legacy

No mundo todo, organizações criminosas e terroristas utilizam a lavagem de dinheiro para financiar suas operações. Nos negócios, os funcionários desempenham um papel vital em garantir que atividades suspeitas sejam detectadas e denunciadas. Neste curso, você aprenderá o que envolve a lavagem de dinheiro. Você aprenderá também sobre os alertas que indicam um risco acima do normal de lavagem de dinheiro e como reagir se detectar atividade suspeita que possa indicar lavagem de dinheiro. Este curso foi desenvolvido com os materiais sobre o tema fornecidos pela Simons Muirhead Burton LLP. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir as condições legais atuais. Nenhuma informação contida no presente instrumento ou nos materiais do curso deve ser considerada como um parecer jurídico referente a uma determinada situação ou constituir uma opinião legal a respeito da conformidade com estatutos ou instrumentos24 Skillsoft Legacy

This course will explore fresh terminology and changes to roles and responsibilities. E.g. the changes to the Regulatory Reform (Fire Safety) Order 2005 clarifies and extends the scope of the RRO in multi-occupied residential buildings, whilst also requiring updated risk assessments. The fire safety regulation updates define the fire safety instructions given to residents. Section 156 BSA identifies further requirements for responsible person, including recording arrangements and cooperating with others.15 Access Learning

This course aims to provide an informative and emotionally engaging learning experience, exploring the importance of workplace rights for pregnant women and new parents. It is designed to equip employers and employees alike with the knowledge and tools necessary to navigate the complexities of pregnancy, maternity, and parenthood in the workplace.32 Access Learning

<p>MARCOM's Micro-Learning curriculum on DOT Cargo Securement discusses the goals of the DOT’s Cargo Securement Standard, the requirements that the Standard places on motor carriers and drivers, and what drivers should do to ensure that the cargo on the truck they are driving stays put when they’re on the road. There are any number of things that can cause an accident on the highways. In studying incidents that involve commercial vehicles, the Department of Transportation's Federal Motor Carrier Safety Administration (FMCSA) determined that cargo being loaded and secured incorrectly is more likely to cause a crash than any other type of problem. So the DOT has established "cargo securement" regulations to specify how different types of cargo should be loaded and secured so that it can be transported safely. Areas included in the program include the DOT Cargo Securement Standard, securement systems, working with “load limits”, loading and restraining cargo and more.&nbsp;</p>16 CyberU

When you are driving, taking your eyes and mind off the road for even a few seconds can result in an accident. By failing to give full attention to the road, distracted drivers put themselves, their passengers and everyone else on the road at risk. This course presents strategies drivers can use to remain focused on the road. It is ideal for all drivers.16 UL

If you were confronted with a fire in your workplace, would you know whether to fight or flee? If you decide to fight the fire, do you know what to do? Take this course to learn when to fight or flee a fire and how to choose and use fire extinguishers. Knowing what to do can save lives! Ideal learners include all employees.15 UL

Fire is a terrible way to die or be injured. You cannot assume that having a fire department keeps you safe. Most workplace fires are completely preventable. Take this course to find out how to reduce the risk of fires in your workplace. Ideal learners are all employees.20 UL

You do not have to be psychic to predict how things may go wrong. Take this course to find out how to adopt a WHAT IF? mentality that will help you avoid near-misses and serious incidents. Ideal learners include managers, supervisors and safety committee members.7 UL

You do not want to be near a rocket or fragmentation bomb when it goes off. Well, that is what a compressed gas cylinder may become if used improperly. The course will teach you about the hazards of these highly pressurized containers, how they must be labeled, and how they must be stored, handled and transported to prevent leaks, burns and explosions. Ideal learners are employees who work with or around compressed gas cylinders.21 UL

How can you integrate compliance, risk management, leadership and culture systems to make your workplace safe? Take this course to find out how and what benefits you will see as a result! Ideal learners include managers, supervisors, safety committee members.18 UL

What if you could eliminate or minimize risks before an incident occurs? You can. In fact, a job hazard analysis provides a systematic way to identify potential hazards for a task so you can take measures to remove or control the risks. There are also additional benefits to conducting a job hazard analysis, which you will learn about in this course.23 UL

Powered industrial trucks like forklifts, motorized pallet jacks, tuggers, tow motors and other powered equipment are used every day to lift and move equipment or materials. Because of the high risk of injury and even death while operating a powered industrial truck, some use and training recommendations have been developed to improve safety. Specifically, it is recommended that powered industrial truck operators receive comprehensive initial training, including facility specifics, a hands-on skill demonstration in the workplace and an evaluation. Employers are also encouraged to provide refresher training on powered industrial trucks under certain circumstances.32 UL

This employee safety program is much more than an examination of set rules. It is a common sense approach to training employees in order to prevent injuries and illness. Ideal learners are new employees.10 UL

As a supervisor, your actions directly impact the employees you supervise. How you handle yourself, what you say and even what you do not say impact how employees behave. Therefore, we will examine several safety management approaches and help you build an enhanced climate for safety in your workplace. Ideal learners are supervisors and managers.46 UL

Welding, cutting, brazing and other hot work are common, and inherently dangerous, activities on many jobsites. Care must be taken to ensure that work is performed safely. This course introduces common hazards associated with welding, cutting and brazing and ways to prevent injury and damage. Ideal learners are workers who perform welding, cutting and brazing.38 UL

Enjoying your hobbies. Checking your phone. Getting ready in the morning. Your hands help you do a remarkable variety of tasks. Throughout the workday, your hands can encounter any number of hazards. Fortunately, many hand and wrist injuries are preventable. This course will present potential hand, wrist and finger hazards, as well as the steps to take to avoid them. Ideal learners include all employees.20 UL

Tasks and corrective actions give you a chance to put everything you learned during inspections and observations to work so that you can improve safety. Take this course to learn about factors that should influence the corrective actions you choose and best practices you should follow. This course is intended for all industries and construction employees, including managers.16 UL

If an active shooter came into YOUR workplace, would you know what to do to survive? Take this course to learn how to make life-or-death decisions about running, hiding or fighting to survive. This course is ideal for all employees.17 UL

When an active shooter is in a workplace, people depend on law enforcement to stop the threat. Take this course to learn what to expect from law enforcement officers and what YOU can do to ensure they can do their jobs. This course is ideal for all employees.8 UL

If there is an active shooter in your workplace, emergency response professionals may not be able to get to victims immediately. In these cases, you may be able to help keep people alive until help arrives. Take this course to learn what YOU can do! This course is ideal for all employees.9 UL

Workers are near hazardous chemical products every day. This poses serious problems for potentially exposed workers and their employers. Hazard identification and classification training is designed to provide workers with the information they need to recognize and avoid hazardous chemicals. This course will introduce learners to everything from the content of a hazardous chemical information program to how to use Safety Data Sheets (SDSs) and chemical labels to prepare for hazards or react to exposures. Ideal learners are all employees who may be exposed to hazardous chemicals.21 UL



If there were a fire in your area, would you know whether to fight or flee? You need to be able to make the right decision and act safely. Take this course to learn how to make safe choices. This course is ideal for anyone who works in general industry.5 UL

To effectively put out small fires, you need to CHOOSE and USE the right extinguishers. Take this course to learn about the types of extinguishers, how they work, and how to use and maintain them. This course is ideal for anyone who works in general industry.11 UL

Obviously, falling off a ladder can injure you. But did you know that falling just 4 feet (or 1 meter) can actually kill you? If there is ever a chance you will use a ladder at work, you need to use it safely. This program covers the consequences of unsafe ladder use, the types of ladders and how to use each type, and ladder safety, inspection and storage. Ideal learners include all employees who use ladders.28 UL

Powered industrial trucks like forklifts are used every day to lift and move equipment or materials. Because of the high risk of injury and even death while operating a powered industrial truck, some use and training recommendations have been developed to improve safety. This training is ideal for all workers who operate or supervise the operation of forklifts.12 UL

Fornire le chiavi di lettura per aumentare l'empatia verso il resto della società, migliorare come persona e tenere conto dei diritti umani che possono essere messi in pratica nella vita quotidiana. Il corso "Come applicare i diritti umani nel tuo quotidiano" risponde alle esigenze di qualsiasi persona o professionista che voglia capire perché è necessario svolgere quotidianamente azioni a favore dei diritti umani. È inoltre consigliato a tutti coloro che desiderano conoscere gli aspetti essenziali in merito per ampliare la conoscenza su questo tema, in quanto grazie ad esso imparerai a: 1. Conoscere la tua situazione attuale. 2. Promuovere la solidarietà. 3. Promuovere l'empatia. 4. Essere coerente nel modo in cui agisci. 5. Essere un ambasciatore.75 isEazy

Fornire le chiavi di lettura per uno stile di vita sostenibile ed ecologico, al fine di ottenere una società più sostenibile e con meno emissioni di carbonio. Il corso "#Per il Clima: Zero emissioni di Carbonio" risponde alle esigenze di qualsiasi individuo o professionista che voglia condurre uno stile di vita sostenibile e impegnato, imparando come: 1. Rompere le false credenze e le usanze. 2. Ridurre le emissioni di carbonio. 3. Lavorare insieme per pulire l'aria. 4. Gestire i rifiuti. 5. Trasmettere il tuo messaggio agli altri.75 isEazy

Fornire le chiavi di lettura per contribuire quotidianamente alla lotta contro il cambiamento climatico, superando e gestendo le conseguenze psicologiche che questo può causare. Inoltre, riconoscere l'ansia ecologica e imparare a evitarla con un atteggiamento realista e responsabile. Il corso "Arginare il cambiamento climatico senza eco-ansia" risponde alle esigenze di qualsiasi persona o professionista, in quanto grazie al corso imparerai come: 1. Riconoscere il problema: soffro di eco-ansia? 2. Essere critici e guardare in modo obbiettivo alle informazioni. 3. Agire in modo responsabile e realistico. 4. Non fare il fanatico. 5. Meditare, rilassarti e respirare.75 isEazy

Fornire le chiavi di lettura per apprendere le azioni da intraprendere e prenderti cura degli ecosistemi terrestri, garantirne la sopravvivenza, nonché le conoscenze necessarie in merito a cosa sono e le ricchezze che ospitano. Il corso "Ecosistemi terrestri. Aiuta a proteggere il pianeta" risponde alle esigenze di qualsiasi persona o professionista che voglia conoscere e proteggere la biodiversità marina, poiché grazie al corso imparerai a:  1. Comprendere il valore degli ecosistemi terrestri. 2. Optare per un consumo responsabile. 3. Ridurre l'inquinamento: zero rifiuti, zero inquinamento. 4. Contribuire a evitare i fenomeni di deforestazione e desertificazione. 5. Rispettare la flora e la fauna. 6. Diffondere il messaggio.75 isEazy

Fornire le chiavi di lettura per un uso responsabile della tecnologia, essendo consapevoli dei problemi fisici, mentali e sociali che possono derivare da un suo uso eccessivo e incontrollato. Oltre a fornire linee guida e abitudini per un uso corretto e sano della tecnologia, sia al lavoro che a casa. Il corso "Buone pratiche di tecnologia responsabile" risponde alle esigenze di qualsiasi persona o professionista che voglia superare le proprie barriere limitanti, in quanto grazie a questo corso imparerai a: 1. Conoscere il tuo livello di dipendenza dalla tecnologia. 2. Conoscere le conseguenze di un uso irresponsabile o eccessivo della tecnologia. 3. Promuovere un uso responsabile delle tecnologie di lavoro. 4. Fare un uso controllato della tecnologia nell'ambiente familiare. 5. Apprezzare la disconnessione tecnologica come opportunità.75 isEazy

Welcome to the world of criminal clones: Suddenly, one person transforms into another. Live, without any time delay, with a perfect double in image and sound. This is a deepfake or deep fake - an image and video created with the help of artificial intelligence. Or a voice with exactly the same melody and accent of the model.   The whole thing has potentially serious consequences for business and for data and information security: deepfakes are used for executive fraud. And they are particularly dangerous because they combine modern technology with social engineering. So when the supposed boss orders a wire transfer on the phone, it could just be a digital double.18 MyBreev

This video addresses topics that include the definition of a qualified worker, approach boundaries, the shock hazard of electricity, voltage-rated gloves and PPE, the arc flash boundary, PPE levels of arc flash protection, creating and verifying an electrically safe work condition, and exceptions when energized work is allowed.20 Bizlibrary

This course provides an overview of industrial ergonomics, focusing on creating a work environment that promotes efficiency and worker well-being. Topics include risk factors and consequences, ergonomic assessment and analysis, workplace design and engineering controls, posture and body mechanics, and continuous improvement strategies. The course will take around 10 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

This course includes coverage of the July 2024 Cal/OSHA updated standard for heat illness prevention in outdoor and indoor workplaces. Preventing heat illnesses is a large concern for all workers across California, especially during the hotter months when temperatures can soar to dangerous levels. The risks associated with working in hot environments should not be overlooked, as they directly impact the health, safety, and well-being of employees. Whether you're working outdoors under the scorching sun or indoors in areas lacking adequate ventilation, understanding how to protect yourself from heat-related illnesses is essential. In this course we'll explain heat related illnesses, including symptoms, treatments and prevention. We'll also look at Cal/OSHA regulations for heat illness prevention for indoor and outdoor workplaces. The course will take around 25 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.25 Mind Channel

This course equips learners with essential fire safety knowledge, highlighting prevention, hazard recognition, and emergency response techniques in the workplace to mitigate risks and safeguard lives. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Dive into the critical aspects of operating lasers with an emphasis on safety and awareness. This course provides detailed guidance on the risks, protective measures, and best practices necessary to navigate a laser-centric workspace safely. Whether in manufacturing, healthcare, or research, equip yourself with the knowledge to prevent accidents and promote a secure environment. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Discover how to safely operate Mobile Elevated Work Platforms (MEWPs), including scissor lifts and boom lifts, while recognizing hazards and implementing protective measures to prevent workplace accidents. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Learn about your right to access personal medical and exposure records, the importance of these documents for personal and workplace safety, and the steps to obtain them responsibly and confidentially. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

This course is designed to educate employees about latex allergies, including their causes, symptoms, and the implementation of safety protocols to prevent allergic reactions. Participants will learn how to identify latex-containing products, utilize alternatives, and respond effectively to allergic reactions. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Digital accessibility ensures that websites, applications, and other digital resources are accessible to everyone, including individuals with disabilities. This course will introduce you to the Web Content Accessibility Guidelines (WCAG) standards, laws like the Americans with Disabilities Act (ADA) and Section 508, and emphasizes the importance of accessibility for social inclusion and its benefits for all users. The course will take around 10 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

Digital accessibility web design is the practice of creating websites, applications and online content that can be easily accessed and navigated by all users, including individuals with disabilities. This course, "Digital Accessibility: Web Design," provides an introductory guide to understanding design principles and techniques that are inclusive and usable by everyone adhering to WCAG guidelines. The course will take around 10 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

This "Digital Accessibility: Document Design" course teaches participants how to create inclusive digital documents, focusing on key principles, practical techniques and best practices to remain accessible and compliant with relevant standards and legislation. The course will take around 10 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

Digital accessibility allows visually, auditory, motor, and cognitively impaired users to effectively access and interact with websites, applications, and digital content. It also allows digital creators to fulfill legal obligations, user experience, and audience reach. "Accessibility Standards Explained" is designed to provide a detailed guide to understanding and implementing key accessibility standards such as the Web Content Accessibility Guidelines (WCAG), Section 508, and WCAG conformance levels. The course will take around 10 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

Bienvenue au cours de formation sur la Loi sur l'accessibilité pour les personnes handicapées de l'Ontario (LAPHO). Ce cours n'est pas qu'une simple formation, c'est une étape cruciale vers le développement d'une société plus inclusive. Il vous fournira les informations et les outils nécessaires pour respecter efficacement les normes et les règlements de la LAPHO. Après avoir suivi ce cours, vous serez en mesure de créer des environnements inclusifs et de fournir des services accessibles aux personnes handicapées. Le cours dure environ 30 minutes et est conçu pour être effectué sur un ordinateur de bureau, un ordinateur portable, un téléphone cellulaire ou une tablette.30 Mind Channel

Dans ce cours, nous expliquerons l'objectif de la Loi canadienne anti-pourriel, nous définirons les termes principaux, nous expliquerons les exigences et la façon dont la Loi canadienne anti-pourriel affecte les pratiques commerciales, ainsi que la façon dont le Canada applique la Loi canadienne anti-pourriel. Le cours dure environ 10 minutes et est conçu pour être effectué sur un ordinateur de bureau, un ordinateur portable, un téléphone cellulaire ou une tablette.10 Mind Channel

Cette formation définit le harcèlement et la discrimination et explique les lois canadiennes pertinentes concernant les différentes formes de violence et de harcèlement. Elle met l'accent sur les meilleures pratiques générales ainsi que sur les lois applicables aux lieux de travail sous réglementation fédérale. Ce cours se concentre sur les meilleures pratiques générales ainsi que sur les lois applicables aux lieux de travail sous réglementation fédérale. Le cours dure environ 50 minutes et est conçu pour être utilisé sur ordinateur de bureau, ordinateur portable, téléphone mobile et tablette.50 Mind Channel
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Cette formation définit le harcèlement/la discrimination et explique les lois relatives aux différentes formes de violence et de harcèlement. Les employés comprendront leurs responsabilités en matière d'identification, de réaction et de prévention de la violence et du harcèlement sur le lieu de travail pour les entreprises sous réglementation fédérale.  Ce cours se concentre sur les meilleures pratiques générales ainsi que sur les lois applicables aux lieux de travail réglementés par le gouvernement fédéral. Il couvre également la Loi sur la santé et la sécurité au travail (LSST) et le Code des droits de la personne de l'Ontario, qui sont applicables aux employeurs et aux employés non fédéraux de l'Ontario.50 Mind Channel
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Ce cours vous permettra d'acquérir une connaissance approfondie de la réglementation canadienne en matière de santé et de sécurité, des risques courants sur le lieu de travail et des meilleures pratiques pour maintenir un environnement de travail sûr. Nous explorerons les obligations et responsabilités légales des employeurs, des travailleurs et des organismes de réglementation, en veillant à ce que chacun comprenne son rôle dans la promotion de la sécurité sur le lieu de travail. En outre, nous discuterons des droits des travailleurs, y compris le droit d'être informé des dangers sur le lieu de travail, le droit de participer à des initiatives de sécurité et le droit de refuser un travail dangereux. Vous apprendrez également comment déposer une plainte en matière de santé et de sécurité et quelles sont les protections dont vous disposez contre les représailles d'un employeur. Le cours dure environ 20 minutes et est conçu pour être suivi sur un ordinateur de bureau, un ordinateur portable, un téléphone mobile20 Mind Channel

This course guides board members in defining and establishing the company values within the code of conduct and how to verify that the code addresses key risks. LEARNING OBJECTIVES: Determine where values rank in board decision-making. Identify whether board members are committed to the values and willing to consider alternative approaches to uphold them and the commitment level to the code of conduct.10 SAI360

Social media and electronic communication have removed the walls between our work and personal lives.  In this module, learners will find out how actions they take outside of work on social media can impact their workplace. LEARNING OBJECTIVES: Identify forms of online harassment. Recognize the prevalence of social media apps in everyday life. Recall steps to take when suspected online harassment occurs.8 SAI360
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This two-minute explainer video discusses what employees need to know about international trade sanctions, and what strategies they can apply no matter where they're located. LEARNING OBJECTIVES: Understand the basic requirements for dealing with international sanctions. Identify warning signs for potential sanctions situations. Be able to escalate concerns to appropriate company resource industries, particularly those dealing with international trade transactions. Identify that Sapin II is in place to help keep French companies compliant. Understand that any attempt to unfairly influence a decision will have a profound impact, beyond just the company's reputation of companies either located in France or with headquarters located in France. Industries, particularly US-based companies working with international clients and partners.2 SAI360
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This unit is 10 of 14 and assesses environmental impacts of companies, focussing on effects derived from operations and products, and how these may be reported including the use of reporting standards.15 Alpha Development

This unit is 5 of 14 and introduces and defines 'financial materiality' and ESG's impacts on a company's business, both positive and negative through examples of material impact.16 Alpha Development

This unit is 9 of 14 and explores the social impacts of businesses and changes in company behaviour, how they can be positive or negative and the importance of social impact reporting.16 Alpha Development

<p>This course teaches employees how to apply foreign correspondent account requirements of Section 312 Rule of the USA PATRIOT Act. The course takes learners through the process of how to identify a foreign correspondent account, how to apply necessary due diligence measures, and what red flags may signal possible money laundering or terrorist financing activity. Case studies challenge the learner's ability to apply facts within the job context by deciding whether a certain action is or is not a violation. Sample certification forms and questions to ask when reviewing correspondent accounts are included. Interactive exercises allow students to practice their knowledge of the unique recordkeeping requirements for foreign correspondent accounts.</p>   <p><b>CRCM, CAFP Credit: 1.00</b>  </p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Section 312 of the USA PATRIOT Act</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify a foreign correspondent account.</li> <li>Follow due diligence requireme40 FIS

<p>Employees who handle law enforcement information requests need a fast and effective way to learn the regulatory requirements. In this course, the learner is introduced to how and when to share information when serving as an institution's designated point of contact. Techniques are presented for conducting thorough and accurate records searches and maintaining appropriate evidence of findings. Interactive exercises dispel some of the common misconceptions about how to handle Section 314 requests. Flowcharts, sample forms, and robust graphics depict for learners in a visually engaging way, how to comply with the letter and spirit of the law.</p>  <p><b>CRCM, CAFP Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Section 314 of the USA PATRIOT Act</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify which records must be searched under 314(a).</li> <li>Respond to identified matches appropriately.</li> <li>Follow recordkeeping requirements.</li> </ul>30 FIS

<p>Providers of Prepaid Access: BSA/AML is a course that covers the essentials of the Bank Secrecy Act/Anti-Money Laundering (BSA/AML) rules.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Describe money laundering and terrorist financing</li> <li>Obtain and verify customer identity</li> <li>Recognize common "red flags" and report suspicious activity</li> <li>Fulfill recordkeeping requirements</li> <li>Understand OFAC requirements</li> </ul>30 FIS

<p>This course will provide you with an understanding of Regulation E's notice and opt-in requirements for overdraft services. You will learn which types of transactions are covered by the rule, the disclosures that must be provided, and the timing requirements. In addition, this course features an engaging Jeopardy-like game to keep students engaged and to ensure knowledge retention.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E (Overdraft Protection Rule)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know the types of accounts the overdraft services apply to.</li> <li>Understand the requirements of the overdraft protection rules.</li> <li>Know the requirements of the opt-in notice.</li> <li>Learn the practices that are prohibited when using overdraft protection.</li> <li>Know the consequences of failing to comply.</li> </ul>30 FIS

<p>This course provides learners with key information on Regulation CC’s funds availability requirements. To learn about the requirements, learners meet several financial institution employees and are asked to help the employees make decisions and complete various tasks. Learners get to practice placing various types of holds on deposits and are provided with reference tools, such as a funds availability chart and sample hold notices, to help learners when making hold decisions.</p>  <p>Authority Covered:</p> <ul> <li>Expedited Funds Availability Act; Regulation CC</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know what a hold is and why holds are placed</li> <li>Understand the difference between a business day and a banking day</li> <li>Be familiar with disclosing the availability policy</li> <li>Identify the availability schedule for specific items</li> <li>Recognize the two types of holds</li> <li>Appreciate the noncompliance penalties</li> </ul>45 FIS

<p>Teller Training - Check Holds is part of the Teller Training series. It gives tellers a basic understanding of check holds under Regulation CC. The course demonstrates the process for holding funds.</p>  <p>The student will learn what a "hold" means, and what kind of items can be held. Students are presented with real-life deposit scenarios and asked to practice their knowledge by deciding what kind of hold to place and when funds should be available. Handy reference tools, such as a funds availability chart, are included in the course for tellers to use when making hold decisions.</p>  <p>Key learning objectives: </p> <ul> <li>What a hold is.</li> <li>Why are holds placed. </li> <li>What items can be held.</li> <li>What the $200 rule is. </li> <li>What the types of holds are.</li> <li>When funds must be available. </li> <li>Noncompliance penalties. </li> </ul>30 FIS

<p>This course covers Regulation CC's rules regarding the collection and return of checks.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Key learning objectives:</p> <ul> <li>Understand the rules covering the direct return of checks;</li> <li>Describe the manner in which the paying bank and returning banks must return checks to the depositary bank;</li> <li>Know the notification of nonpayment requirements;</li> <li>Identify endorsement and presentment standards; and </li> <li>Understand the same-day settlement rule.</li> </ul>30 FIS

<p>Teller Training - Negotiable Instruments is part of the Teller Training series. It provides tellers with an understanding of the basic concepts of negotiable instruments. The course shows students the features of checks or share drafts, cashier's checks, money orders, and travelers checks. The student will practice what a teller should consider when accepting negotiable instruments. In addition, the course allows the student to identify red flags that he or she may encounter in handling negotiable instruments.</p>  <p>Key learning objectives: </p> <ul> <li>What a negotiable instrument is.</li> <li>Common types of negotiable instruments.</li> <li>How to handle negotiable instruments.</li> <li>Common problems of negotiable instruments.</li> </ul>30 FIS

<p>Regulation D has the ability to impose reserve requirements on certain deposits and other liabilities for the purpose of implementing monetary policy. It specifies how institutions must classify different types of deposit accounts for reserve requirements purposes. This course covers the key requirements of Regulation D.</p>  <p>Authority Covered:</p> <ul> <li>Regulation D (Reserve Requirements)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand the purpose and background of the regulation.</li> <li>Describe the specific types of deposit accounts covered and their defining features.</li> <li>Explain the specific terms and conditions for savings accounts.</li> <li>Know the reporting requirements.</li> <li>Appreciate the penalties for insufficient reserves.</li> </ul>25 FIS

<p>Regulation D has the ability to impose reserve requirements on certain deposits and other liabilities for the purpose of implementing monetary policy. It specifies how institutions must classify different types of deposit accounts for reserve requirements purposes. This course covers the key requirements of Regulation D for credit unions.</p>  <p>Authority Covered:</p> <ul> <li>Regulation D (Reserve Requirements)</li>  <p>Key learning objectives: </p> <ul> <li>Understand the purpose and background of the regulation.</li> <li>Describe the specific types of deposit accounts covered and their defining features.</li> <li>Explain the specific terms and conditions for savings accounts.</li> <li>Know the reporting requirements.</li> <li>Appreciate the penalties for insufficient reserves.</li> </ul>25 FIS

<p>Compliance doesn't stop when the loan is closed! This course deals with mortgage servicing practices which have been found to be unfair, deceptive or abusive to borrowers. Students learn which servicing practices are prohibited and why. The requirements for each servicing practice are highlighted. Throughout the course important terms are defined and key points are brought to the student's attention. Students test their knowledge by reviewing institutions' servicing practices and deciding whether there are violations. Real-world cases demonstrate the severe consequences associated with these prohibited practices and best practices are offered to help avoid noncompliance. </p>  <p><b>CRCM Credit: 0.50</b></p>  <p>Authority Covered:</p> <ul> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Truth in Lending Act (TILA); Regulation Z (Servicing Requirements)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize which mortgage loans are covered by the requirements;</li> <li>Learn the rules for cr15 FIS

<p>This course will teach you about the SAFE Act registration requirements for mortgage loan originators employed by a federally regulated financial institution. The course explains the background of the SAFE Act and why it was enacted. It instructs students on how to properly identify a mortgage loan originator that is subject to the SAFE Act's registration requirements. The course also provides instruction on the registration and compliance requirements both for individual mortgage loan originators and for institutions that employ mortgage loan originators. Interactive exercises and review questions will help you test your new knowledge and help prepare you to comply with this important requirement.</p>  <p>Authority Covered:</p> <ul> <li>Secure and Fair Enforcement for Mortgage Licensing Act of 2008 (SAFE Act)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand why the SAFE Act was enacted;</li> <li> Know how to identify a mortgage loan originator covered by the SAFE Act's registration require30 FIS

<p>The Texas Home Equity Law course applies to a loan in Texas that is secured by a borrower's principal dwelling or homestead, and made for home equity purposes. This course covers all applicable provisions and requirements. Noncompliance penalties are severe and include forfeiture of principal and interest.</p>  <p>Authority Covered:</p> <ul> <li>Texas Home Equity Lending Law</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What types of loans are covered.</li> <li>Loan restrictions.</li> <li>Required disclosures.</li> <li>Penalties for noncompliance.</li> </ul>30 FIS

<p>This course provides a general understanding of the Truth in Lending Act (TILA) provisions for mortgage lenders, as it relates to open-end loans. This course covers applicable provisions and requirements. Noncompliance penalties are severe.</p> <p><b>CRCM Credit: 1.50</b></p>  <p>Authority Covered:</p> <ul> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>TILA-RESPA Integrated Disclosure Rule - TRID</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Truth in Lending Act (TILA); Regulation Z (Mortgage Servicing Rules)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What type of loans are covered.</li> <li>Advertising requirements.</li> <li>Required disclosures.</li> <li>APR and Finance Charge Tolerances.</li> <li>Rescission rights.</li> <li>Periodic statement requirements.</li> <li>Billing error resolution requirements.</li> <li>Penalties for noncompliance.</li> </ul>45 FIS

<p>This course explains exactly what a higher-priced mortgage loan is and how to identify one. It provides easy to understand examples and allows students to put their knowledge into practice by reviewing loan transactions and deciding whether each is a higher-priced loan. </p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Truth in Lending Act (TILA); Regulation Z (Higher-Priced Mortgage Loans</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Learn how to recognize higher-priced mortgage loans;</li> <li>Understand the importance of the average prime offer rate;</li> <li>Understand the requirements related to escrow accounts and appraisals;</li> <li>Be able to apply best practices; and </li> <li>Understand the consequences of noncompliance.</li> </ul>40 FIS

<p>This course will provide you with an overview of mortgage loan origination requirements related to all 50 states and the District of Columbia.</p><ul> <li>Obtain an understanding of state-level mortgage loan origination requirements</li> <li>Prepare yourself to take state-specific tests on mortgage loan origination requirements</li> </ul>1 FIS

<p>This is the test for the Registered MLO State Training (LEND 1145) course. This test covers the East North Central region, which includes Wisconsin, Michigan, Illinois, Indiana, and Ohio.</p>1 FIS

<p>This is the test for the Registered MLO State Training (LEND 1145) course. This test covers the West North Central region, which includes Missouri, North Dakota, South Dakota, Nebraska, Kansas, Minnesota, and Iowa.</p>1 FIS

<p>This is the test for the Registered MLO State Training (LEND 1145) course. This test covers the Mid-Atlantic region, which includes New York, Pennsylvania, and New Jersey.</p>1 FIS

<p>This is the test for the Registered MLO State Training (LEND 1145) course. This test covers the New England region, which includes Maine, New Hampshire, Vermont, Massachusetts, Rhode Island, and Connecticut.</p>1 FIS

<p>This is the test for the Registered MLO State Training (LEND 1145) course. This test covers the East South Central region, which includes Kentucky, Tennessee, Mississippi, and Alabama.</p>1 FIS

<p>This is the test for the Registered MLO State Training (LEND 1145) course. This test covers the South Atlantic region, which includes Delaware, Maryland, District of Columbia, Virginia, West Virginia, North Carolina, South Carolina, Georgia, and Florida.</p>1 FIS

<p>This is the test for the Registered MLO State Training (LEND 1145) course. This test covers the West South Central region, which includes Oklahoma, Texas, Arkansas, and Louisiana.</p>1 FIS

<p>This is the test for the Registered MLO State Training (LEND 1145) course. This test covers the Mountain region, which includes Idaho, Montana, Wyoming, Nevada, Utah, Colorado, Arizona, and New Mexico. </p>1 FIS

<p>This is the test for the Registered MLO State Training (LEND 1145) course. This test covers the Pacific region, which includes Alaska, Washington, Oregon, California, and Hawaii. </p>1 FIS

<p>This course covers Regulation Z's Appraisal Independence Rule. It provides a thorough understanding of the new Rule. It discusses who is covered by the requirements, the types of transactions that are covered, what are conflicts of interest, what are prohibited as well as what is reasonable compensation and when to report violators. Real-world examples, exercises, and review questions throughout reinforce learning.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Dodd-Frank Wall Street Reform and Consumer Protection Act (Dodd-Frank Act)</li> <li>Truth in Lending Act (TILA); Regulation Z (Appraisal Independence Rules)</li> <li>Truth in Lending Act (TILA); Regulation Z (Home Ownership and Equity Protection Act)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize who and what are covered by the requirements;</li> <li>Understand prohibited and permitted practices;</li> <li>Understand what is considered customary and reasonable compensation;</li> <li>Learn the reporting requi30 FIS

<p>This course covers the Consumer Financial Protection Bureau’s (CFPB) 2013 Loan Originator Rule’s qualification provisions as well as the provisions relating to mandatory arbitration clauses and waivers of federal claims.</p>  <p><b>CRCM Credit: 1.25</b></p>  <p>Authority Covered:</p> <ul> <li>Secure and Fair Enforcement for Mortgage Licensing Act of 2008 (SAFE Act)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> (Loan Originator Rule)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know who is covered by the rule</li> <li>Know the loan originator qualification requirements</li> <li>Identify the information that must be included on loan documents</li> <li>Understand the prohibition on mandatory arbitration clauses and waivers of federal claims</li> <li>Know the scope of the prohibition on financing credit insurance</li> <li>Be familiar with the required policies and procedures</li> <li>Appreciate the noncompliance consequences</li> </ul>45 FIS

<p>This course will provide you with an understanding of the compensation provisions of Regulation Z's Loan Originator Rule. </p>  <p><b>CRCM Credit: 2.00</b></p>  <p>Authority Covered:</p> <ul> <li>Secure and Fair Enforcement for Mortgage Licensing Act of 2008 (SAFE Act)</li> <li>Truth in Lending Act (TILA); Regulation Z</li> (Loan Originator Rule)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know who is covered by the rule</li> <li>Understand the definition of compensation</li> <li>Be able to apply the compensation restrictions</li> <li>Be familiar with the required policies and procedures</li> <li>Recognize the record retention requirements</li> <li>Appreciate the noncompliance consequences</li> </ul>90 FIS

<p>This course will acquaint you with various restrictions on lending to members of the U.S. Armed Forces. The course covers key provisions of the Servicemembers Civil Relief Act, such as the consequences of noncompliance and the proper method for applying loan rate reductions for active duty servicemembers. In addition, the course will help you recognize a valid reduction request and what actions are prohibited.</p>  <p>Authority Covered:</p> <ul> <li>Servicemembers Civil Relief Act (SCRA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize who is a "servicemember."</li> <li>Recognize the consequences of noncompliance.</li> <li>Properly apply loan rate reductions for active duty servicemembers.</li> <li>Recognize a valid rate reduction request.</li> <li>Recognize what action are prohibited.</li> </ul>30 FIS

<p>The purpose of this course is to familiarize you with Regulation Z's Ability-to-Repay and Qualified Mortgage Rules.</p>  <p><b>CRCM Credit: 2.00</b></p>  <p>Authority Covered:</p> <ul> <li>Department of Veteran Affairs (VA) Loan Guaranty Rule</li> <li>Housing and Urban Development (HUD) - Qualified Mortgage (QM) Rule</li> <li>Truth in Lending Act (TILA); Regulation Z (Ability to Repay Rule)</li> <li>Truth in Lending Act (TILA); Regulation Z (Qualified Mortgage Rule)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify the transactions to which the ability to repay rule applies.</li> <li>Identify the eight underwriting factors that you must apply.</li> <li>Define thefour types of qualified mortgages.</li> <li>Recognize the safe harbor and rebuttable presumption that apply to qualified mortgages.</li> <li>Identify qualified mortgage points and fees restrictions.</li> <li>Apply prepayment  penalties correctly.</li> <li>Understand recordkeeping requirements.</li> <li>Recognize the consequences of non90 FIS

<p>This course will acquaint you with various restrictions on lending to members of the U.S. Armed Forces. The course covers key provisions of the Servicemembers Civil Relief Act, such as the consequences of noncompliance and the proper method for applying loan rate reductions for active duty servicemembers. In addition, the course will help you recognize a valid reduction request and what actions are prohibited.</p>  <p>Authority Covered:</p> <ul> <li>Military Lending Act (MLA)</li> <li>Servicemembers Civil Relief Act (SCRA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize who is a "servicemember."</li> <li>Recognize the consequences of noncompliance.</li> <li>Properly apply loan rate reductions for active duty servicemembers.</li> <li>Recognize a valid rate reduction request.</li> <li>Recognize what action are prohibited.</li> </ul>30 FIS

<p>This course will provide you with an overview of Regulation M. It will explain what a consumer lease is, its disclosure requirements and rules about advertising leases. Additionally, the course will cover penalties for noncompliance. Real-world examples, exercises and review questions throughout reinforce learning.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Consumer Leasing Act (CLA); Regulation M</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Describe a consumer lease;</li> <li>Know the disclosure requirements;</li> <li>Identify advertising triggering terms and disclosure requirements;</li> <li>Know the record retention requirements; and </li> <li>Be familiar with the noncompliance consequences.</li> </ul>30 FIS



<p>Don't fall into the advertising traps! This course provides advertisers with an overview of the new Truth in Lending Act advertising requirements. The new TILA rules require that creditors provide additional disclosures in certain types of advertisements. Students will learn how to properly make TILA-required disclosures when advertising in print, on radio and television, and on the Internet. They will also learn the rules regarding the use of a "reasonably current" index and margin, how to use the term "fixed" when advertising rates and payments, and more!</p>  <p><b>CRCM, CFMP Credit: 1.25</b></p>  <p>Authority Covered:</p> <ul> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Truth in Lending Act (TILA); Regulation Z (Advertising Requirements)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Meet the disclosure requirements for a variety of loans;</li> <li>Appropriately disclose the tax deductibility of interest;</li> <li>Ensure that advertisements reflect a "reasonably current" index and mar45 FIS

<p>This course will provide you with information concerning the compliance requirements of Regulation Z. This course focuses on unsecured lending.</p>  <p>Authority Covered:</p> <ul> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Truth in Lending Act (TILA); Regulation Z (Advertising Requirements)</li> <li>Truth in Lending Act (TILA); Regulation Z (Servicing Requirements)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Describe the background and purpose;</li> <li>Understand key terminology, such as finance charge and annual percentage rate;</li> <li>Recognize advertising triggering terms and required disclosures;</li> <li>Provide appropriate disclosures at origination;</li> <li>Know the servicing requirements; and </li> <li>Appreciate the noncompliance consequences.</li> </ul>30 FIS

<p>This course will provide you with an overview of the Truth in Lending Act-Real Estate Settlement Procedures Act Integrated Disclosure Rule (TILA-RESPA Rule). This course covers the events that trigger disclosures, such as the Loan Estimate and Closing Disclosure, as well as their timing requirements. In addition, this course covers post-consummation and record keeping requirements.</p>  <p><b>CRCM Credit: 1.50</b><p>  <p>Authority Covered:</p> <ul> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>TILA-RESPA Integrated Disclosure Rule - TRID</li> <li>Truth in Lending Act (TILA); Regulation Z</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know which transactions the rule covers;</li> <li>Know when an application triggers certain disclosures;</li> <li>Be able to <li>Describe the pre-disclosure restrictions;</li> <li>Be able to identify Loan Estimate requirements, along with other required disclosures;</li> <li>Understand when a consumer expresses intent to proceed with a transac60 FIS

<p>This course provides a general understanding of the Truth in Lending Act (TILA) provisions for mortgage lenders, as it relates to closed-end loans. This course covers applicable provisions and requirements. Noncompliance penalties are severe.</p>  <p>Key learning objectives: </p> <ul> <li>What type of loans are covered</li> <li>Advertising requirements</li> <li>Required disclosures</li> <li>Annual Percentage rate (APR) and finance charge tolerances</li> <li>Rescission rights</li> <li>Penalties for noncompliance</li> </ul>60 FIS

<p>This course will provide you with in-depth details of the Truth in Lending Act-Real Estate Settlement Procedures Act Integrated Disclosure Rule’s (TILA-RESPA Rule) Loan Estimate.</p>  <p><b>CRCM Credit: 2.00</b></p>  <p>Authority Covered:</p> <ul> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>TILA-RESPA Integrated Disclosure Rule - TRID</li> <li>Truth in Lending Act (TILA); Regulation Z</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Understand the purpose and general requirements of the Loan Estimate</li> <li>Know which transactions require a Loan Estimate</li> <li>Recognize what triggers a Loan Estimate, who can provide it, and when to provide it</li> <li>Describe the pre-disclosure activities that are restricted</li> <li>Identify the good faith requirements and the tolerance thresholds</li> <li>Be familiar with completing the Loan Estimate</li> <li>Know the requirements associated with the Written List of Service Providers</li> <li>Understand when revisions and correction90 FIS

<p>This course will provide you with in-depth details of the Truth in Lending Act-Real Estate Settlement Procedures Act Integrated Disclosure Rule’s (TILA-RESPA Rule) Closing Disclosure.</p> <p><b>CRCM Credit: 1.50</b></p>  <p>Authority Covered:</p> <ul> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>TILA-RESPA Integrated Disclosure Rule - TRID</li> <li>Truth in Lending Act (TILA); Regulation Z</li>  <p>Key learning objectives: </p> <ul> <li>Understand the purpose and general requirements of the Closing Disclosure</li> <li>Know which transactions require a Closing Disclosure</li> <li>Recognize who, when and how to provide a Closing Disclosure</li> <li>Be familiar with completing the Closing Disclosure</li> <li>Understand how to handle changes to the Closing Disclosure</li> <li>Describe the record retention requirements</li> <li>Appreciate the noncompliance consequences</li> </ul>60 FIS

<p>This course takes a complicated topic and breaks it down into a plain-language, easy-to-understand format. Students will meet Jack and Lucy, borrowers who are refinancing their home. A step-by-step analysis of their escrow account will help learners understand the escrow calculations. Sample escrow statements demonstrate the requirements and how the calculations fit in. Instructions for completing the escrow account information on the Closing Disclosure are provided, including calculating the aggregate adjustment. Your staff will learn how to properly handle surpluses, shortages and deficiencies, with all of their options summarized in a handy table. Finally, they will put their knowledge to work by completing real-world scenarios. Soon, your lending personnel will hold the keys to the escrow account requirements!</p>  <p><b>CRCM Credit: 1.50</b></p>  <p>Authority Covered:</p> <ul> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>TILA-RESPA Integrated Disclosure Rule - TRID</li> <li60 FIS

<p>This course will provide you with detailed information concerning the compliance requirements of Regulation B. This course treats Regulation B in a manner that is not product specific. Correspondingly, pertinent coverage is given to real estate secured loans, secured loans not secured by real estate, and open end credit.</p>  <p><b>CRCM Credit: 1.50</b></p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act (ECOA); Regulation B</li> <li>Home Mortgage Disclosure Act (HMDA); Regulationn C</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Describe the prohibited bases;</li> <li>Request information from applicants properly;</li> <li>Explain the requirements associated with evaluating applications;</li> <li>Identify underwriting considerations;</li> <li>Ensure applicants receive appropriate notifications;</li> <li>Identify record retention requirements; and </li> <li>Recognize the noncompliance consequences.</li> </ul>60 FIS

<p>Reverse mortgages are a complex product. This course unravels those complexities by presenting the features and regulatory requirements in a simple, easy-to-understand format. Best practices are incorporated throughout the course to help you avoid potential pitfalls. A table lays out the differences between a reverse mortgage and a traditional mortgage. Click on icons to reveal common characteristics. Applicable laws, regulations and requirements are spelled out on a single page followed by in-depth information on subsequent pages. Scroll through sections of RESPA disclosures to <li>Learn how to complete the forms and mouse over a sample TILA disclosure to discover the required elements. Finally, practice what you've learned by evaluating whether the lender complied with the requirements.</p>  <p>Authority Covered:</p> <ul> <li>Fair Lending Principles <li>Flood Disaster Protection Act (FDPA)</li> <li>Home Mortgage Disclosure Act (HMDA); Regulation C</li> <li>Real Estate Settlement Procedures Act (RESPA); R60 FIS

<p>Upon completing this course, you will gain a general understanding of the Real Estate Settlement Procedures Act.</p>  <p>Authority Covered: </p> <ul> <li>Real Estate Settlement Procedures Act;Regulation X</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Required Disclosures</li> <li>Prohibited Kickbacks & Referral Fees</li> <li>Mortgage Servicing Rules</li> <li>Most Dangerous Violations</li> </ul>45 FIS

<p>This course provides you with instruction on complying with Regulation Z's Student Loan Disclosure requirements. You will learn about which types of loans are covered by the rule, the three types of disclosures that must be provided, and their timing requirements. In addition you will learn about the three day right to cancel, advertising restrictions and best practices to keep you in compliance.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Truth in Lending Act (TILA); Regulation Z</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know which types of loans require Student Loan Disclosures.</li> <li>Understand the different types of disclosures and when to provide them.</li> <li>Know the restrictions placed on advertising student loans.</li> <li>Know the consequences of noncompliance.</li> <li>Learn best practices to avoid problems.</li> </ul>30 FIS

<p>After completing this microlearning course, you be better prepared to implement the Protecting Tenants at Foreclosure Act (PTFA) at your institution.</p>  <p>Key learning objectives:</p> <ul> <li>Understand the purpose of the PTFA</li> <li>Identify a bona fide tenant</li> <li>Comply with the notification requirements</li> </ul>7 FIS

<p>This course will provide you with the Truth in Lending Act-Real Estate Settlement Procedures Act Integrated Disclosure Rule's (TILA-RESPA Rule) requirements as they relate to construction loans.</p> <p><b>CRCM Credit: 0.75</b></p> <p>Authority Covered </p> <ul> <li>Truth in Lending Act-Real Estate Settlement Procedures Integrated Disclosure Rule</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know which construction loans are covered</li> <li>Understand the available options for disclosing construction loans</li> <li>Identify the timing requirements</li> <li>Describe how to allocate the costs between the disclosures</li> <li>Be familiar with completing relevant disclosures</li> </ul>30 FIS

<p>Regulation B (which implements the Equal Credit Opportunity Act) prohibits discrimination against an applicant on any of the nine prohibited bases, which include sex and marital status.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act; Regulation B</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Apply the spousal signature requirements.</li> <li>Spot common violations related to spousal signatures.</li> <li>Follow industry best practices to help prevent violations.</li> </ul>7 FIS

<p>Regulation B implements the Equal Credit Opportunity Act (ECOA) and prohibits discrimination on any of the prohibited bases. This course covers Regulation B's consumer notification requirements.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act; Regulation B</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Properly respond to consumer loan requests.</li> <li>Apply the notice requirements.</li> <li> Know how to handle adverse action on existing accounts.</li> </ul>7 FIS

<p>Regulation B implements the Equal Credit Opportunity Act (ECOA) and prohibits discrimination on any of the prohibited bases. This course covers Regulation B's business notification requirements.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act: Regulation B</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Properly respond to business loan requests.</li> <li>Apply the notice requirements.</li> <li> Know how to handle adverse action on existing accounts.</li> </ul>10 FIS

<p>Regulation B implements the Equal Credit Opportunity Act (ECOA) and prohibits discrimination on a prohibited basis. This course covers Regulation B's anti-discrimination provisions and its rules for taking and evaluating applications and extending credit.</p>  <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act; Regulation B</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Know the prohibited bases.</li> <li>Avoid discouraging applicants.</li> <li>Properly take and evaluate applications.</li> <li>Apply the rules for extending credit.</li> </ul>10 FIS

<p>The 2021 Mortgage Servicing COVID-19 Rule (2021 Rule) amends certain provisions of Regulation X regarding additional assistance for borrowers experiencing a COVID-19-related hardship. This course provides an overview of the 2021 Rule.</p>  <p>Authority Covered:</p> <ul> <li>Real Estate Settlement Procedures Act; Regulation X</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the special loss mitigation procedural safeguards.</li> <li>Apply the temporary exception for offering streamlined loan modifications.</li> <li>Know the reasonable diligence requirements.</li> <li>Properly provide the required information after early intervention live contacts.</li> </ul>10 FIS

<p>This course provides guidance on certain Regulation Z timing requirements as a result of the designation of the federal legal public holiday, Juneteenth National Independence Day, also referred to as Juneteenth.</p>  <p>Authority Covered:</p> <ul> <li>Truth in Lending Act; Regulation Z</li> </ul>  <p>Key learning objectives: </p> <li>Identify the requirements affected by Juneteenth.</li> <li>Properly apply the timing requirem</li> </ul>5 FIS

<p>The Real Estate Settlement Procedures Act (RESPA) is a consumer protection law. It requires consumers to be provided with disclosures relating to the real estate settlement process and prohibits certain practices. This course is a high-level overview of the RESPA Section 8 prohibitions against kickbacks and unearned fees.</p>  <p>Authority Covered:</p> <ul> Real Estate Settlement Procedures Act; Regulation X Identify covered transactions. Know what actions are prohibited and permitted. Understand the consequences of noncompliance. Implement best practices. </ul>7 FIS

<p>The Real Estate Settlement Procedures Act (RESPA) is a consumer protection law. It requires consumers to be provided with disclosures relating to the real estate settlement process and prohibits certain practices. This course covers the RESPA Section 8 prohibitions against kickbacks and unearned fees, along with payments that are not prohibited.</p>  <p>Authority Covered:</p> <ul> Real Estate Settlement Procedures Act; Regulation X Describe the key elements of the anti-kickback provisions. Explain the prohibition against unearned fees. Know the types of payments and arrangements that are not prohibited. </ul>10 FIS

<p>The Real Estate Settlement Procedures Act (RESPA) is a consumer protection law. It requires consumers to be provided with disclosures relating to the real estate settlement process and prohibits certain practices. This course covers gifts and promotional activities under RESPA Section 8.</p>  <p>Authority Covered:</p> <ul> Real Estate Settlement Procedures Act; Regulation X Understand when a gift or promotion is permitted. Know the conditions under which an activity is considered "a normal promotional and educational activity". </ul>10 FIS

<p>Regulation B's Small Business Lending Rule (the Rule) implements the small business lending data collection requirements set forth in Section 1071 of the Dodd-Frank Wall Street Reform and Consumer Protection Act (Section 1071). This course will provide you with an overview of the Rule.</p> <p><strong>CRCM Credit:</strong> 1.00</p> <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act; Regulation B</li> </ul><ul> <li>Understand the purpose of the Rule.</li> <li>Identify who and what is covered.</li> <li>Describe the data that must be collected and reported.</li> <li>Know the restrictions on access to certain information.</li> <li>Explain the reporting and publication requirements.</li> <li>Be familiar with the recordkeeping and enforcement provisions.</li> </ul>45 FIS

<p>Regulation B's Small Business Lending Rule (the Rule) implements the small business lending data collection requirements set forth in Section 1071 of the Dodd-Frank Wall Street Reform and Consumer Protection Act (Section 1071). This course will provide you with an overview of the Rule.</p> <p><strong>CRCM Credit:</strong> 1.00</p> <p>Authority Covered:</p> <ul> <li>Equal Credit Opportunity Act; Regulation B</li> </ul><ul> <li>Understand the purpose of the Rule.</li> <li>Identify who and what is covered.</li> <li>Describe the data that must be collected and reported.</li> <li>Know the restrictions on access to certain information.</li> <li>Explain the reporting and publication requirements.</li> <li>Be familiar with the recordkeeping and enforcement provisions.</li> </ul>45 FIS

<p>Securities transactions are a vital component of many banks' business. In this course, students will receive an easy to understand breakdown of Reg R's bank broker exceptions so you can safely continue engaging in certain securities transactions without registering as a broker. Complicated requirements and conditions are introduced in a straightforward manner that ensures maximum comprehension and retention. Illustrative examples clarify complicated requirements, and engaging exercises reinforce important concepts and definitions. A useful glossary of key terms is accessible via a link on each course page. Students will learn how to apply Reg R's exceptions and when to "push out" securities transactions to a registered broker-dealer to avoid enforcement by the SEC.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered:</p> <ul> <li>Bank Broker Exception Rules: Regulationn R</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize the specific exceptions provided by Reg R.</li> <li>Properly appl45 FIS

<p>Trusts and Fiduciary Duties - Basic Course provides an understanding of the fundamentals of a trust officer's fiduciary duties and compliance rules and regulations that affect trust administration.</p>  <p>A trustee's duties and actions are governed by the trust agreement, as well as by state, federal and local laws. The body of law that governs trusts is large, complicated and detailed. This course provides an overview of general fiduciary principles that should be followed by trust personnel. It is not legal advice.</p>  <p>Key learning objectives: </p> <ul> <li>The elements of a trust.</li> <li>The duties of a trust fiduciary.</li> <li>What powers a trustee may possess.</li> </ul>30 FIS

<p>This course provides an overview of the Volcker Rule and its effect on banks with total consolidated assets greater than $10 billion and less than $50 billion.</p>  <p>Authority Covered: </p> <ul> <li>Volcker Rule</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify proprietary trading;</li> <li>Identify covered funds;</li> <li>Identify exemptions under the Volcker Rule;</li> <li>Recognize the appropriate compliance program for your bank; and </li> <li>Determine if metric reporting is required.</li> </ul>30 FIS

<p>Learn about Regulation E's Gift Card Rule. Discover which gift cards are covered, along with their requirements. Gift card fee restrictions are presented in an easy-to-understand format and reinforced with examples. Demonstrate what you've learned by examining an institution's fee practices and spotting the violations. Become familiar with the expiration dates restrictions and what additional disclosures must be made on or with a gift card.</p>  <p><b>CRCM Credit: 1.00</b></p>  <p>Authority Covered: </p> <ul> <li>Regualation E: Gift Card Rule</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize which types of gift cards are covered;</li> <li>Understand the restrictions on dormancy, inactivity, and service fees;</li> <li>Know the expiration date restrictions; and </li> <li>Be aware of additional disclosure requirements.</li> </ul>30 FIS

This course will provide you with a straight forward understanding of <p>Regulation GG's prohibitions and compliance requirements. Regulation GG implements portions of the Unlawful Internet Gambling Enforcement Act (UIGEA). UIGEA prohibits any gambling business from knowingly accepting payments from another person participating in unlawful Internet gambling.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Unlawful Internet Gambling Enforcement Act (UIGEA); Regulation GG</li>  <p>Key learning objectives: </p> <ul> <li>Understand what a restricted transaction is.</li> <li>Know which payment systems are covered by the rule.</li> <li>Realize how proper due diligence at account opening can prevent problems.</li> <li>Understand what policies and procedures must be implemented to comply with the rule.</li> <li>Learn some of the risk management best practices that can avoid non-compliance.</li> </ul>30 FIS

<p>The general Reporting Elder Financial Abuse course is an addition to a series that raises awareness about state laws. The general course covers details without being specifically devoted to one state. It includes everything from what to look for at your financial institution to how to report abuse. Complete with interactive exercises and stories, based on real-life examples, the Reporting Elder Financial Abuse courses offer the fundamentals necessary to recognize and report known or suspected abuse. In the courses, we have identified key terms such as financial abuse and at-risk person. We also provide numerous examples of red flags, accompanied by scenarios, to show learners how to identify possible abuse. The course also provides students with valuable information, such as who should report, reporting requirements, protection for reporters and what the consequences for failing to report are.</p>  <p>Key learning objectives:</p> <ul> <li>Define financial abuse.</li> <li>Recognize red flags of financial ab20 FIS

<p>Reporting Elder Financial Abuse - California is part of a series specially adapted to incorporate state-specific facts. California is one of the states with mandatory reporting requirements. Course details include everything from what to look for at your financial institution to how to report abuse. Complete with interactive exercises and stories, based on real-life examples, this course offers the fundamentals necessary to recognize and report known or suspected abuse. In the course, we have identified key terms such as financial abuse and elder or dependent adult. We also provide numerous examples of red flags, accompanied by scenarios, to show learners how to identify possible abuse. The course also provides students with valuable information, such as who should report, reporting requirements, protection for reporters and what the consequences for failing to report are.</p>  <p>Authority Covered:</p> <ul> <li>California Financial Elder Abuse Reporting Act</li> </ul>  <p>Key learning objectives: </p> <ul20 FIS

<p>Reporting Elder Financial Abuse - Florida is part of a series specially adapted to incorporate state-specific facts. Florida is one of the states with mandatory reporting requirements. Course details include everything from what to look for at your financial institution to how to report exploitation. Complete with interactive exercises and stories, based on real-life examples, this course offers the fundamentals necessary to recognize and report known or suspected exploitation. In the courses, we have identified key terms such as exploitation and vulnerable adult. We also provide numerous examples of red flags, accompanied by scenarios, to show learners how to identify possible exploitation. The course also provides students with valuable information, such as who should report, reporting requirements, protection for reporters and what the consequences for failing to report are.</p>  <p>Authority Covered:</p> <ul> <li>Florida Adult Protective Services Act</li> </ul>  <p>Key learning objectives: </p> <ul> <l20 FIS

<p>Reporting Elder Financial Abuse - Georgia is part of a series specially adapted to incorporate state-specific facts. Georgia is one of the states with mandatory reporting requirements. Course details include everything from what to look for at your financial institution to how to report exploitation. Complete with interactive exercises and stories, based on real-life examples, this course offers the fundamentals necessary to recognize and report known or suspected exploitation. In the course, we have identified key terms such as exploitation and disabled adult or elder person. We also provide numerous examples of red flags, accompanied by scenarios, to show learners how to identify possible exploitation. The course also provides students with valuable information, such as who should report, reporting requirements, protection for reporters and what the consequences for failing to report are.</p>  <p>Authority Covered:</p> <ul> <li>Georgia Disabled Adults and Elder Persons Protection Act</li> </ul>  <p>Key l20 FIS

<p>Reporting Elder Financial Abuse - Hawaii is part of a series specially adapted to incorporate state-specific facts. Hawaii is one of the states with mandatory reporting requirements. Course details include everything from what to look for at your financial institution to how to report exploitation. Complete with interactive exercises and stories, based on real-life examples, this course offers the fundamentals necessary to recognize and report known or suspected exploitation. In the course, we have identified key terms such as exploitation and disabled adult or elder person. We also provide numerous examples of red flags, accompanied by scenarios, to show learners how to identify possible exploitation. The course also provides students with valuable information, such as who should report, reporting requirements, protection for reporters and what the consequences for failing to report are.</p>  <p>Authority Covered:</p> <ul> <li>Chapter 346, Part X, Hawaii Revised Statutes, Adult Protective Services</li> </20 FIS

<p>With financial exploitation being the most commonly reported type of elder abuse, it is critical that financial institutions participate in helping victims. This course will provide you with an overview of recognizing and reporting financial exploitation of older persons in the state of Illinois. Real-world examples, exercises and review questions throughout reinforce learning.</p>  <p>Authority Covered:</p> <ul> <li>Illinois Adult Protective Services Act</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What is financial exploitation?</li> <li>What are common "red flags" for financial exploitation?</li> <li>What should I do if I suspect financial exploitation?</li> <li>How is financial exploitation reported in Illinois?</li> </ul>30 FIS

<p>Reporting Elder Financial Abuse - Kansas is part of a series specially adapted to incorporate state-specific facts. Kansas is one of the states with mandatory reporting requirements. Course details include everything from what to look for at your financial institution to how to report fiduciary abuse or exploitation. Complete with interactive exercises and stories, based on real-life examples, this course offers the fundamentals necessary to recognize and report known or suspected fiduciary abuse or exploitation. In the course, we have identified key terms such as fiduciary abuse or exploitation and at-risk adult. We also provide numerous examples of red flags, accompanied by scenarios, to show learners how to identify possible fiduciary abuse or exploitation. The course also provides students with valuable information, such as who should report, reporting requirements, protection for reporters and what the consequences for failing to report are.</p>  <p>Authority Covered:</p> <ul> <li>Kansas Mistreatment 20 FIS

<p>Reporting Elder Financial Abuse - Mississippi is part of a series specially adapted to incorporate state-specific facts. Mississippi is one of the states with mandatory reporting requirements. Course details include everything from what to look for at your financial institution to how to report exploitation. Complete with interactive exercises and stories, based on real-life examples, this course offers the fundamentals necessary to recognize and report known or suspected exploitation. In the course, we have identified key terms such as exploitation and vulnerable adult. We also provide numerous examples of red flags, accompanied by scenarios, to show learners how to identify possible exploitation. The course also provides students with valuable information, such as who should report, reporting requirements, protection for reporters and what the consequences for failing to report are.</p>  <p>Authority Covered:</p> <ul> <li>Mississippi Vulnerable Persons Act</li> </ul>  <p>Key learning objectives: </p> <ul20 FIS

<p>This course incorporates Nevada state-specific facts. These details include everything from what your financial institution should be mindful of to how to report suspected exploitation. Complete with interactive exercises and stories, based on real-life examples, Reporting Elder Financial Abuse - Nevada offers the fundamentals necessary to recognize and report known or suspected financial exploitation. In the course, we have identified key definitions, such as "exploitation," "designated reporter," and "older or vulnerable person," to give learners an understanding of these key terms. We also provide numerous examples of red flags, each accompanied with scenarios, which will alert financial institution employees of what to look out for. The course also provides students with valuable information, such as who should report, the requirements for reporting, protection for reporters and what the consequences for failing to report are.</p>  <p>Authority Covered:</p> <ul> <li>Chapter 200 - Crimes Against the Per20 FIS

<p>Supervisory employees face unique challenges in dealing with inappropriate behavior in a workplace. This course helps supervisors identify, avoid, and correct improper conduct. Supervisors will learn to distinguish between the different types of harassment: Quid pro quo, or "conditional" sexual harassment, and a hostile environment that hinders an employee's ability to perform at work.</p>  <p>This educational experience also tackles prevention, as a means of avoiding liability. Chock-full of real-life situations that make it easier for the learner to understand the significance of proper conduct. Relevant interactives solidify key points and critical terminology.</p>  <p>Authority Covered:</p> <ul> <li>Equal Employment Opportunity Commission (EEOC) Guidelines on Discrimination Because of Sex</li> <li>Title VII of the Civil Rights Act of 1964 (Title VII)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Recognize different types of sexual harassment.</li> <li>Assist your employer in reducing or elimina60 FIS

<p>Learners will review unique, colorful cases, presented in storytelling fashion, that support the learning points from the Managers course. These concepts are reinforced by using real-life situations, such as how to recognize the various types of sexual harassment and how to respond appropriately to employee concerns. "Points to Review" target key learning objectives, while "Points to Remember" provide best practices or "take-aways" for supervisory personnel to apply on the job. Some stories demonstrate successful sexual harassment claims where employer actions were inappropriate, while others show how attentive and effective employer actions reduced or avoided liability.</p>  <p>Authority Covered:</p> <ul> <li>Equal Employment Opportunity Commission (EEOC) Guidelines on Discrimination Because of Sex</li> <li>Title VII of the Civil Rights Act of 1964 (Title VII)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Reducing or eliminating employer liabilities for workplace sexual harassment.</li> <li>The le60 FIS

<p>This course provides an overview of Regulation W and other rules governing transactions between an insured depository institution, such as a bank or thrift and affiliates.</p>  <p>CRCM Credit: 1.00</p>  <p>Authority Covered:</p> <ul> <li>Transactions with Affiliates; Regulation W</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Purpose of the rules.</li> <li>What is considered to be an affiliate.</li> <li>What types of transactions are covered.</li> <li>What the compliance requirements are.</li> <li>Penalties for noncompliance.</li> </ul>30 FIS

<p>This course provides information on recognizing, reporting and preventing suspected financial exploitation of a vulnerable adult in the state of Washington.</p>  <p>Authority Covered:</p> <ul> <li>Washington Vulnerable Adult Protection Act</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What is financial exploitation?</li> <li>What are common "red flags" of financial exploitation?</li> <li>How do I report suspected financial exploitation?</li> <li>What tools are available to help prevent financial exploitation?</li> </ul>25 FIS

<p>The purpose of this course is to raise your awareness of the reporting requirements under the Adult Protective Services Act in the District of Columbia.</p>  <p>Authority Covered:</p> <ul> <li>District of Columbia Adult Protective Services Act</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What is financial abuse?</li> <li>What are common "red flags" of financial abuse?</li> <li>What are the reporting requirements?</li> <li>What are the consequences  of failing to report?</li> </ul>20 FIS

<p>This course will provide you with an understanding of social media, including the benefits and risks associated with using social.</p>  <p>Authority Covered:</p> <ul> <li>Children's Online Privacy Protection Act (COPPA)</li> <li>Community Reinvestment Act (CRA); Regulation BB</li> <li>Controlling the Assault of Non-Solicited Pornography and Marketing Act (CAN-SPAM Act)</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Fair Debt Collection Practices Act (FDCPA)</li> <li>Fair Lending Principles</li> <li>Truth in Lending Act (TILA); Regulation Z</li> <li>Truth in Savings Act (TISA); Regulation DD</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand the uses of social media</li> <li>Be able to identify the types of information appropriate for posting on a social media site</li> <li>Recognize the reputational, compliance, operational, and information security risks associated with social media</li> <li>Be able to mitigate 45 FIS

<p>This course will provide you with an understanding of Regulation E’s Remittance Transfer Rule. </p>  <p><b>CRCM Credit: 1.50</b></p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E (Remittance Transfer Rule)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Identify a remittance transfer;</li> <li>Know when to provide remittance transfer disclosures;</li> <li>Identify the different types of disclosures;</li> <li>Handle cancellation requests; and </li> <li>Resolve remittance transfer errors.</li> </ul>70 FIS

<p>Reporting Elder Financial Abuse - Connecticut is part of a series specially adapted to incorporate state-specific facts. Course details include everything from what to look for at your financial institution to how to report abuse. Complete with interactive exercises and stories, based on real-life examples, this course offers the fundamentals necessary to recognize and report known or suspected abuse. We also provide numerous examples of red flags, accompanied by scenarios, to show learners how to identify possible abuse. The course also provides students with valuable information, such as who should report, reporting requirements, and protection for reporters.</p>  <p>Authority Covered:</p> <ul> <li>Conn. General Statutes, Sec.17b-450-452 - Connecticut</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Define financial abuse. </li> <li>Recognize red flags of financial abuse. </li>    <li>Know reporting requirements.</li>     <li>Understand the consequences of failing to report.</li> </ul>20 FIS

<p>This course will provide you with an understanding of telephone etiquette. It provides information on the basics of how to answer a call, how to interact with callers, how to put customers on hold, how to transfer a call and other telephone etiquette skills.</p>  <p>Key learning objectives:</p> <ul> <li>Give a professional telephone greeting</li> <li>Improve your vocal skills</li> <li>Improve how to interact with callers on the telephone</li> <li>Recognize etiquette for placing someone on hold</li> <li>Recognize transfer etiquette</li> <li>Recognize voicemail etiquette</li> </ul>20 FIS

<p>This course covers essential professional etiquette standards and concepts relevant to workers in a professional environment.</p>  <p>Key learning objectives:</p> <ul> <li>Identify proper methods for greeting customers</li> <li>Execute proper phone etiquette</li> <li>Identify acceptable voicemail methods</li> <li>Apply what you have learned about professional etiquette to draft appropriate emails and letters</li> <li>Identify appropriate professional attire</li> <li>Create a pleasant work environment that fosters better customer service</li> <li>Avoid behaviors that can negatively affect the image of employees and your employer</li> <li>Engage in networking without adversely affecting your employer's reputation</li> </ul>30 FIS



<p>This course will provide you with an understanding of complaint management.</p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Recognize the importance of complaint management</li> <li>Understand how complaint data can enhance your compliance management system</li> <li>Describe the basic elements of effective complaint management</li> <li>Implement best practices</li> <li>Be aware of the risks associated with weak complaint management</li> </ul>25 FIS

<p>The purpose of this course is to help you recognize common  warning signs of violent behavior, understand the steps that you can take to prevent violence in the workplace, and effectively respond to an incident of violence, if it occurs.</p>  <p>Key learning objectives: </p> <ul> <li>Identify the four types of violence that can occur in the workplace</li> <li>Understand the causes of violence in the workplace</li> <li>Recognize the threat levels of workplace violence and apply the appropriate response methods</li> <li>Apply methods for preventing violence in the workplace</li> </ul>20 FIS

<p>This course will provide you with an overview of team building concepts and best practices.</p>  <p>Key learning objectives: </p> <ul> <li>Understand the value of teamwork</li> </li>Identify the personal benefits of teamwork</li> </li>Create an effective team</li> </li>Maintain a united and focused team</li> </li>Become a team player</li> </ul>20 FIS

<p>SAFECATCH is an anti-bank robbery strategy used primarily in the Seattle, Washington banking system. Employees trained in SAFECATCH learn to spot "customers" who may be acting nervously or wearing hats or hooded sweatshirts-to shield their faces from security cameras. Before a robbery occurs, employees proactively engage the person by treating them like a customer.</p>  <p>"Good afternoon!" the employee might say. "I don't think I've seen you in this branch before. If you're here to open a new account, I can take your ID and help you at my desk."</p>  <p>That action might be just enough to make the robber head for the door. If the person turns out to be a legitimate customer, the only thing the employee has done is offer excellent customer service.</p>  <p>Key learning objectives: </p> <ul> <li>Define SAFECATCH</li> <li>Deal with potential and actual robberies in a safe, effective manner</li> <li>Identify examples of suspicious behavior and activities</li> <li>Take proactive measures to prevent robberies</30 FIS

<p>This course provides an overview of principles related to unfair, deceptive, and abusive acts or practices.  </p>  <p>Key learning objectives:</p> <ul> <li>Understand the differences among unfair, deceptive, and abusive acts and practices;</li> <li>Identify examples of unfair, deceptive, and abusive acts and practices;</li> <li>Prevent unfair, deceptive, and abusive acts and practices in your day-to-day activities; and </li> <li>Understand non-compliance consequences.</li> </ul>30 FIS

<p>This course provides information on recognizing, reporting and preventing suspected financial exploitation of a vulnerable adult in the state of Texas.</p>  <p>Key learning objectives: </p> <ul> <li>What is financial exploitation?</li> <li>What are common "red flags" of financial exploitation?</li> <li>How do I report suspected financial exploitation?</li> <li>What tools are available to help prevent financial exploitation?</li> </ul>20 FIS

<p>Unfair, deceptive, and abusive acts and practices (UDAAPs) can cause significant financial injury to consumers, erode consumer confidence, and undermine the financial marketplace. UDAAPs are illegal and are often accompanied by harsh consequences. This course will increase the learner’s awareness of the principles related to unfair, deceptive, and abusive acts and practices and provide them with many different examples of these practices, so that they can help your institution avoid UDAAPs.</p>  <p>Authority Covered:</p> <ul> <li>Section 5 of the Federal Trade Commission Act (FTC Act) (UDAP)</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know the differences among unfair, deceptive, and abusive acts and practices.</li> <li>Recognize examples of unfair, deceptive, and abusive acts and practices.</li> <li>Avoid unfair, deceptive, and abusive acts and practices in your day-to-day activities.</li> <li>Describe the noncompliance consequences.30 FIS

<p>UDAAP is a consumer protection law created to protect consumers from financial injury in connection with any product or service. This course will provide you with an overview of the principles related to unfair, deceptive, and abusive acts and practices (UDAAP).</p>  <p>Authority Covered:</p> <ul> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand what is considered unfair, deceptive, and abusive</li> <li>Spot UDAAPs in your day-to-day activities</li>  </ul>10 FIS

<p>This course will provide you with an overview of the types of unfair, deceptive, and abusive acts and practices (UDAAPs) that can occur in an incentive-compensation program tied to unreasonable sales goals.</p>  <p>Authority Covered:</p> <ul> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Understand what is considered unfair, deceptive, and abusive</li> <il>Spot UDAAPs in your day-to-day activities</li> </ul>5 FIS

<p>The purpose of this course is to teach you about recognizing and reporting financial exploitation of vulnerable adults in the state of Michigan.</p>  <p>Authority Covered: </p> <ul> <li>Michigan Financial Exploitation Prevention Act</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What is financial exploitation?</li> <li>What are common "red flags" for financial exploitation?</li> <li>What should I do if I suspect financial exploitation?</li> <li>How is financial exploitation reported in Michigan?</li> </ul>30 FIS

<p>This course will teach you about recognizing, reporting, and preventing financial exploitation of elder adults in the state of Rhode Island.</p>  <p>Authorities Covered: </p> <ul> <li>Rhode Island's Elder Adult Financial Exploitation Prevention Act</li> </ul>  <p>Key learning objectives: </p> <ul> <li>What is financial exploitation? </li> <li>What are common "red flags" of financial exploitation? </li> <li>What are the reporting requirements? </li> <li>What are the consequences  of failing to report? </li> </ul>20 FIS

<p>Sizzling graphics bring the virtual lobby of Anytown Financial to life, as you (playing the role of a mystery shopper) evaluate whether Anytown is in compliance. Clever interface design approaches concepts from your customer's perspective. Information-packed resources (like a privacy manual and web site) teach the basics. Like a real sleuth, you'll eavesdrop on employee conversations to make judgments. The privacy notice comes to life when interactives walk you step-by-step through what the notice must say, and why. Did the personal banker properly explain timing requirements and opt-out rules? Was the proper opt-out applied when you opened a new account online? Did the telemarketer violate any regulations by calling you on your cell phone? Only the mystery shopper knows for sure! Cell phone text messages from the "boss" confirm your understanding of key concepts. Hidden safeguarding danger zones in Anytown's lobby are revealed as you investigate.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Fa45 FIS

<p>This course provides an overview of the Right to Financial Privacy Act (RFPA). The law requires federal government agencies to meet certain standards in order to obtain financial records of a consumer and requires a financial institution to carefully screen such requests and take certain steps to protect the consumer.</p>  <p><b>CRCM Credit: 0.75</b></p>  <p>Authority Covered:</p> <ul> <li>Right to Financial Privacy Act (RFPA)</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Purpose of the law.</li> <li>Types of government requests.</li> <li>What your responsibilities are.</li> <li>Best practices to ensure compliance.</li> <li>Noncompliance penalties.</li> </ul>30 FIS

<p>This course is designed to increase a learner’s awareness of the GLBA Privacy Notice Rules. Key regulatory requirements are presented in a plain language, easy-to-understand format. Videos demonstrate key definitions, such as consumer and customer. Interactive exercises and review questions help improve learner retention.</p>  <p>Authority Covered:</p> <ul> <li>Gramm-Leach-Bliley Act (GLBA) - Privacy Rule</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Know what theprivacy notice is</li> <li>Identify who must receive it</li> <li>Recognize when to give it</li> <li>Describe how to avoid common compliance errors</li> <li>Appreciate the consequences of noncompliance</li> </ul>15 FIS

<p>This course will provide you with an understanding of complaint management.</p>  <p>Authority Covered:</p> <ul> <li>Electronic Fund Transfer Act (EFTA); Regulation E</li> <li>Fair Credit Reporting Act (FCRA); Regulation V</li> <li>Real Estate Settlement Procedures Act (RESPA); Regulation X</li> <li>Unfair Deceptive or Abusive Acts or Practices (UDAAP)</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Recognize the importance of complaint management</li> <li>Understand how complaint data can enhance your compliance management system</li> <li>Describe the basic elements of effective complaint management</li> <li>Implement best practices</li> <li>Be aware of the risks associated with weak complaint management</li> </ul>15 FIS

<p>The purpose of this course is to provide you with a general understanding of the Gramm-Leach-Bliley Act (GLBA) Privacy Notice rules as well as an overview of information security.</p>  <p>Authority Covered:</p> <ul> <li>Gramm-Leach-Bliley Act (GLBA) - Privacy Rule; Regulation P</li> <li>Interagency Guidelines Establishing Information Security Standards</li> </ul>  <p>Key learning objectives:</p> <ul> <li>Know what theprivacy notice is, who must receive it, and when to give it;</li> <li>Understand the basics of information security;</li> <li>Recognize common  security threats; and </li> <li>Apply industry best practices that help protect information.</li> </ul>30 FIS

<p>Title 31 Awareness is a course for casinos that covers the essentials of Title 31, also known as the Bank Secrecy Act/Anti-Money Laundering (BSA/AML) rules.</p>  <p>Authority Covered:</p> <ul> <li>BSA/AML</li> <li>Office of Foreign Asset Control (OFAC) Regulations</li> <li>Title 31 Rules</li> </ul>  <p>Key learning objectives: </p> <ul> <li>Describe money laundering and terrorist financing</li> <li>Obtain and verify a guest’s identity</li> <li>Recognize common  “red flags” and report suspicious activity</li> <li>Fulfill recordkeeping  requirements</li> <li>Understand OFAC requirements</li> </ul>45 FIS

<p>Teller Training - Basic Teller Transactions is part of the Teller Training series. It provides new tellers with an understanding of basic teller transactions. The course explains the steps involved in deposits, withdrawals, funds transfers and funds exchanges. Interactive exercises help tellers identify the basics to look for on deposit and withdrawal slips. The course covers the best methods for processing each of these types of transactions, and gives students practice using real-life scenarios.</p>  <p>Key learning objectives: </p> <ul> <li>The steps involved in a deposit, with or without cash back.</li> <li>The steps involved in a withdrawal, by cash or by check.</li> <li>The steps involved in cashing a check.</li> <li>The steps involved in an account transfer.</li> </ul>15 FIS

<p>Teller Training - Cash Drawer Balancing is part of the Teller Training series. It provides new tellers with the basics of balancing a cash drawer. The course explains how transactions are tracked, the steps required to properly balance a cash drawer and what should be done in the event the drawer is out of balance. An interactive exercise at the end of the course lets the student practice these skills by reviewing a transaction register, counting a cash drawer and examining a balancing sheet to determine how an out of balance condition occurred.</p>  <p>Key learning objectives: </p> <ul> <li>How to read a transaction register.</li> <li>How to balance a cash drawer.</li> <li>How to reconcile out of balance conditions.</li> </ul>15 FIS

<p>Teller Training - Check Fraud Awareness is part of the Teller Training series. It provides tellers with the knowledge they need to be able to prevent an institution from falling victim to check fraud. The course discusses the common check fraud schemes of signature and endorsement forgery, check altering and check counterfeiting.</p>  <p>The student is shown how to look for key fields on a check that may indicate fraud or forgery. In addition, the course provides examples of check security features and what may indicate a fraudulent check. Students apply their knowledge of fraud schemes through interactive exercises.</p>  <p>Key learning objectives: </p> <ul> <li>What common check fraud schemes are.</li> <li>What the red flags of check fraud are.</li> <li>What steps can be taken to prevent check fraud</li> </ul>15 FIS

<p>Teller Training - Handling Money is part of the Teller Training series. It explains how to handle currency and covers the skills needed to accurately handle a cash drawer. The course includes interactive exercises to help students identify the features of paper currency and coins. In addition, the course discusses security features and how to detect counterfeit bills. The course includes methods for counting money, setting up a cash drawer and handling damaged currency.</p>  <p>Key learning objectives:</p> <ul> <li>The differences in U.S. currencies (bills and coins).</li> <li>Indications of counterfeit currency.</li> <li>How to count cash properly.</li> <li>How to organize a cash drawer.</li> <li>How to handle mutilated currency.</li> </ul>30 FIS

This unit is 1 of 12 and Introduces the participant to ESG investing with an overview of the strategy, its effect as a revenue driver and its relevance to both shareholders and other stakeholders.17 Alpha Development

This unit is 10 of 12 and assesses current ESG trends, including growth patterns and drivers, and possible restrictions to the growth of this area.16 Alpha Development

This unit is 11 of 12 and illustrates the varied styles and strategies of ESG investment, and how it can be implemented by the asset and fund managers in traditional and non-traditional asset classes.19 Alpha Development

This unit is 12 of 12 and provides an overview of the provision of ESG data by companies and the key third party providers who facilitate this. The effect of 'Big Data' is also evaluated.16 Alpha Development

This unit is 2 of 12 and defines each of the ESG factors, i.e. Environmental, Social and Governance to outline them and examine the characteristics of each.16 Alpha Development

This unit is 3 of 12 and looks at the variety of ESG investment objectives, and how the market provides for ESG investing via different products.16 Alpha Development

This unit is 4 of 12 and identifies exclusionary tactics to satisfy Social factors within ESG investing and examines some typical examples of 'sin' stocks.15 Alpha Development

This unit is 5 of 12 and assesses the impact of ESG on investment styles and strategies. It examines the risks and opportunities of ESG investing and evaluates cash flow and investment valuation.16 Alpha Development

This unit is 6 of 12 and seeks to quantify the success of ESG for investors, based on performance evidence and academic studies.16 Alpha Development

This unit is 7 of 12 and evaluates the role of ESG standards in assessing the validity and compliance of ESG instruments and investment products. The methods used are compared to those of financial statement analysis and auditing.18 Alpha Development

This unit is 8 of 12 and examines the effects of some major ESG scandals and the harm they can cause to the industry, as well as proposing some red flags and common themes to identify the risk of such scandals.10 Alpha Development

This unit is 9 of 12 and explores the effect of ESG based investing on the companies that require investment. It explores the influence that ESG can have on companies as well the possible benefits of positive engagement.16 Alpha Development

Fornire le chiavi per conoscere gli elementi essenziali della sicurezza informatica, sapere come lavorano gli hacker, proteggere i propri dispositivi e navigare in Internet in modo sicuro, evitando truffe e frodi di ogni tipo. Può essere seguito da qualsiasi persona o professionista che voglia sviluppare e/o migliorare le proprie conoscenze sulla sicurezza informatica e su come prevenire gli attacchi informatici. È particolarmente consigliato a coloro che hanno una scarsa conoscenza dei pericoli di Internet e vogliono acquisirla. È inoltre consigliato a chiunque voglia conoscere gli aspetti essenziali della concorrenza per ampliarne la conoscenza a livello personale. Il corso “Cybersecurity per principianti” risponde alle esigenze di qualsiasi persona o professionista, in quanto imparerete a: Navigare in sicurezza. Proteggere i propri dispositivi. Proteggere la connessione a Internet. Gestire gli incidenti.75 isEazy

Applica le chiavi per comprendere l'importanza di creare un ambiente di lavoro sicuro sulla base dei principi di salute e sicurezza sul lavoro. Può essere seguito da chiunque desideri apprendere i principi di base per garantire la salute e la sicurezza sul posto di lavoro. È particolarmente consigliato a chi cerca informazioni sull'identificazione e il controllo dei rischi, nonché sulle responsabilità legali in questo ambito. È utile anche per chi vuole valutare e migliorare i propri sistemi di sicurezza e protezione sul lavoro. Il corso "Introduzione a un ambiente di lavoro sicuro" ti aiuterà a creare un ambiente di lavoro più sicuro, in quanto grazie ad esso imparerai a: Sviluppare una cultura preventiva della salute e della sicurezza sul posto di lavoro che coinvolga tutto il personale dell'organizzazione. Identificare e valutare i diversi tipi di rischio presenti sul posto di lavoro. Applicare strategie di controllo del rischio seguendo la gerarchia di eliminazione, sostituzione, controlli ingegneristici,75 isEazy

Applica le chiavi per identificare, contrastare e difenderti dalle molestie sul posto di lavoro. Può essere fatto da qualsiasi persona o professionista che voglia sapere cosa sia il mobbing sul posto di lavoro. È particolarmente indicato per le persone e le aziende che cercano di identificare e mitigare il mobbing e il bullismo sul posto di lavoro. Sarà inoltre utile per tutti coloro che desiderano conoscere gli aspetti chiave di questa competenza per ampliare le proprie conoscenze in materia. Il corso "Stop a mobbing e bullismo sul posto di lavoro" ti aiuterà a creare un ambiente di lavoro più sicuro, in quanto grazie ad esso imparerai: I protocolli per identificare e rilevare il mobbing e il bullismo sul posto di lavoro. Come gestire i casi di molestie sul posto di lavoro. Come fornire risposte aziendali efficaci alle molestie sul posto di lavoro. Come risolvere i conflitti in modo personale.75 isEazy

Whether a company has a union or not has nothing to do with HR or the company, but it's important to know how to manage effectively with a union. In this course, we'll explore processes when a union interacts with an organization and organizes a campaign, and how to effectively manage with a union contract in effect.99 Skillsoft

In today's business world, sustainability is a strategic necessity. The pressures on companies to be more socially, environmentally and economically sustainable are mounting on many fronts. Consumers and shareholders expect more than lip service - they want demonstrated commitment. In this course, you'll learn about ways to identify areas where you can implement sustainable business practices, and some key lessons that can help you integrate sustainability into your company's business strategy. Finally, you'll learn about some concepts that may help you discover other ways you can move your company into higher levels of sustainability by considering some larger systems approaches. Materials in this course are based upon content provided in partnership with MIT Sloan Management Review.23 Skillsoft

As the planet's environment changes, so do its effects on the business world. Environmental changes impact business practices. From natural resources to supply chains, to logistics, to energy sources, to customer behaviors and demographics, businesses must adapt or be left behind. Further, climate change requires businesses to adopt sustainable practices in order to remain economically viable and environmentally responsible. In this course, you will learn about the organizational risk companies face if they don't embrace sustainability, some common reasons why organizations resist such a move, potential business opportunities presented by sustainable practices, and the business benefits of adapting sustainable business practices. Materials in this course are based upon content provided in partnership with MIT Sloan Management Review.23 Skillsoft

As the planet's environment changes, so do its effects on the business world. Environmental changes impact business practices. From natural resources to supply chains, to logistics, to energy sources, to customer behaviors and demographics, businesses must adapt or be left behind. Further, climate change requires business adopt sustainable practices in order to remain economically viable and environmentally responsible. In this course, you'll learn about how the changing environment impacts businesses, economically, environmentally, and socially. You'll learn about local regulations and global agreements that affect how businesses may operate, and the clean tech and steps toward sustainability that companies can take to create sustainable business practices. Materials in this course are based upon content provided in partnership with MIT Sloan Management Review.30 Skillsoft

The activities in this pathway provide you with an overview of how to process consumer credit agreements (personal loans and credit cards) in line with regulations.65 GRC for Financial Services

This pathway looks at bribery and corruption through the viewpoint of someone whos been found guilty of an offence. It covers what bribery and corruption are, the signs to look out for and what the user should do if they suspect that bribery or corruption are taking place. Finally, it looks at how bribery and corruption are regulated within the financial sector. 60 GRC for Financial Services

The activities in this pathway provide a broad overview of conflicts of interest, exploring how they can happen and exploring the regulatory standards and requirements in the workplace.60 GRC for Financial Services

This activity examines one of the most efficient ways of preventing financial crime: carrying out customer due diligence.   Throughout, the content also includes a number of interactive tasks and real-life examples relating to customer due diligence (CDD). There is also an end of course multiple-choice assessment.50 GRC for Financial Services

This course is suitable for all staff working in activities regulated by the FCA (e.g. banking, lending, insurance, financial services, claims management companies) and requires no previous regulatory knowledge or experience.    -    Date last reviewed: 29/03/2021   -   Content code: UNI_029_OTS;45 GRC for Financial Services

The activities in this pathway explore what the FCA's expectations are of firms in the consumer credit industry, in terms of how they deal with customers who are in arrears. Specifically, you will look at reasons why customers default on their payments, the benefits of treating customers fairly, what the FCA's requirements are for handling these customers, and the suggested conversation models that you should apply when in conversation with your customers.65 GRC for Financial Services

The activities in this pathway explore one of the key areas within the COBS guidelines; client categorisation. Specifically, you will look at why and how clients are categorised, the different classes of client, record keeping, re-categorisation and the qualitative and quantitative tests used in this process. 55 GRC for Financial Services

The activities in this pathway look at the Certification Regime, why it was implemented, who it applies to, and how it works within the FCA's Regulatory Framework.45 GRC for Financial Services



The activities in this pathway provide a clear overview of the Senior Managers Regime and cover the key areas such as; Senior Management Functions, Prescribed and Overall Responsibilities. You will also look at how roles are allocated and documented in the Responsibilities Map and individual Statements of Responsibility (SORs). Furthermore, you will see how the regime is dual-regulated between the FCA and PRA, and which Senior Management roles require regulation by one or both of the regulators.60 GRC for Financial Services

This pathway explores what a transaction report is, what transaction reporting involves and how it can be of use to firms, the FCA and wider society. 55 GRC for Financial Services

The activities in this pathway provide you with an overview of the Foreign Account Tax Compliance Act 2010 (FATCA). Specifically, you will explore what it is, who the legislation applies to and how they are classified, the key terminology used, and the penalties for non-compliance.    -   Date last reviewed: 16/04/2020   Content code: UNI_075_OTS60 GRC for Financial Services

The activities in this pathway explore what the FCA's expectations are of firms in the consumer credit industry, in terms of how they deal with customers who are in arrears. Specifically, you will look at reasons why customers default on their payments, the benefits of treating customers fairly, what the FCA's requirements are for handling these customers, and the suggested conversation models that you should apply when in conversation with your customers.65 GRC for Financial Services

The activities in this pathway describe what financial promotions are and explore how the changing face of communication needs to be considered when promoting a financial product. Specifically, you will look at; the social media Dos and Don'ts, rules and regulations and how they fit in with the FCA's sourcebook and Principles for Business. Furthermore, you will see the penalties for non-compliance of these rules. The activities are suitable for individuals within firms who are involved with financial products and promotions. 60 GRC for Financial Services

This pathway explores the role of culture within business. After an introduction to the key elements of business culture, it looks at how the FCA defines culture and what it says are its four main drivers. It also looks at how to evidence culture, membership of trade bodies, industry codes and the development of subcultures. The pathway also examines how culture can be maintained and changed within a working environment and the challenges faced during this process. It also looks at how ethics fits within culture and the importance of establishing a code of ethics for your firm.60 GRC for Financial Services

This pathway explores the claims management company (CMC) groups and activities that the FCA authorises and regulates and the rules and guidance the FCAs Claims Management: Conduct of Business Sourcebook (CMCOB) requires CMCs to adhere to.50 GRC for Financial Services

The activities in this pathway explore the different types of risks in regulated firms and the importance of an assessment of their likelihood and impact. They also show you how to apply best practice to risk management and give you an understanding of the regulatory expectations with regard to operational resilience.60 GRC for Financial Services

The activities in this pathway explore:   	- real stories told by those who have experienced difficult circumstances. 	- different types of vulnerability and the techniques that can help to obtain disclosures from vulnerable consumers, 	- the expectations of consumers and the regulators in relation to how firms help vulnerable consumers and how firms can make a difference to vulnerable consumers, and; 	- the application of what you are learning, to case studies that ask you to decide the progress of conversations with vulnerable consumers in the role of a call handler. 35 GRC for Financial Services

This pathway demonstrates how information used for business purposes can be extremely valuable to competitors and criminals. To reduce information security and cybercrime risks it then goes on to show how to: travel more securely, prevent tailgating, use strong passwords, carry out identity checks, share data correctly and ensure a clear desk policy works. It also shows how to keep information secure from daily threats faced from issues such as spam and phishing emails. Finally, it explains the elements vital in embedding information and cybersecurity as a culture in a business.60 GRC for Financial Services

The activities in this pathway show you how to handle complaints according to the regulatory requirements set by the UK conduct regulator, the Financial Conduct Authority (FCA).   The pathway begins by identifying the types of complaints that are subject to these regulations and which consumers are eligible to have their complaints handled accordingly. This is followed by examining the internal complaint handling process and the timescales that firms are subject to. We also examine the role of the Financial Ombudsman Service and their powers when dealing with disputes between complainants and regulated firms, including the timescales that are relevant to the service they provide. Finally, at the end of the pathway there's a useful top tips activity, giving you help with the soft skills needed when handling complaints.50 GRC for Financial Services

The activities in this pathway explore the key types of market abuse: insider dealing, improper disclosure, recommending or inducing, market and benchmark manipulation and algorithmic trading. Also explored is the market abuse regulations firms must follow, the penalties for market abuse, how you should report market abuse and the concept of safe harbours.30 GRC for Financial Services

The activities in this pathway aim to ensure you understand the Conduct Rules, who they apply to and what effect they have on people working in firms regulated by the Financial Conduct Authority.60 GRC for Financial Services

This course will give you a better understanding of what is meant by whistleblowing, who it protects, what it covers, how you go about it and what you should expect as a result. Throughout, the content includes a number of interactive tasks and case studies to help you identify what constitutes a whistleblowing situation and how to deal with it. There is also an end of course multiple-choice question assessment.    When you've completed all of the activities in this pathway, you should be able to:  explain what whistleblowing is and why a process for it is in place, giving some examples and outlining a firms obligation in respect of whistleblowing  use the various different reporting options you might need for whistleblowing and be aware of what will happen as a result.30 GRC for Financial Services

The activities in this pathway aim to ensure you understand the aims of the SM&CR framework for firms regulated by the Financial Conduct Authority (FCA). Specifically, who it applies to, and how the key elements that make up the framework (i.e. the Senior Managers Regime, the Certification Regime and the Conduct Rules) aim to improve standards in firms regulated by the FCA.30 GRC for Financial Services

By the end of this pathway, learners should be able to explain the severity of modern slavery, how the Modern Slavery Act impacts them, and their responsibilities to prevent  such criminal activity.50 GRC for Financial Services

The activities in this pathway provide an overview of Cryptocurrencies. This includes fundamental knowledge of what is Cryptocurrency and how it may affect individuals working in the financial services sector. It starts with an introduction to Cryptocurrencies and the technology behind them. Then the focus shifts to security issues, such as typical cybersecurity issues and their Cryptocurrency counterparts. It later explores the regulation in place. Finally, this pathway looks at the advice you can give to a potential investor, such as yourself.15 GRC for Financial Services

The activities in this pathway will give you a better understanding of the various types of criminal activity that constitute a financial crime and explain your responsibilities in preventing and combating such activities at your place of work. The activities are suitable for all staff working in banking, lending, insurance, claims management companies, financial services or investments and requires no previous regulatory knowledge or experience.80 GRC for Financial Services

This learning pathway supports you to deliver great customer outcomes, empower and protect consumers and keep your regulatory knowledge up to date. Learn the fundamentals of the Financial Conduct Authority's (FCA) Consumer Duty by watching our engaging miniseries and completing five short learning activities. You'll cover the three key elements of Consumer Duty with practical examples of how to apply them in your firm. You'll get the information you need to drive cultural change and put the consumer at the heart of what you do, and you'll test and validate your knowledge through the pathway assessment.60 GRC for Financial Services

L'éthique est la carte morale que nous utilisons pour nous guider tout au long de notre vie. C'est ainsi que nous distinguons le bien du mal. Ce module se concentre sur quatre principes éthiques largement acceptés : l'équité, l'honnêteté, l' intégrité et le respect.12 ServiceSkills

Le harcèlement au travail est malheureusement quelque chose dont nous entendons souvent parler. Le harcèlement au travail implique un modèle de comportement indésirable qui peut provoquer des troubles, des dysfonctionnements, de l' animosité, de l' anxiété et de la douleur sur le lieu de travail. C'est à nous tous de soutenir nos collègues en les croyant et en exigeant que ces comportements cessent.11 ServiceSkills

Afin de soutenir les clients et collègues neurodivergents, il est crucial de comprendre d'abord ce qu'implique la neurodiversité.12 ServiceSkills

Divers facteurs environnementaux sur le lieu de travail peuvent faire ou défaire la productivité et le bien-être mental d'un employé, en particulier s'ils sont neurodivergents.13 ServiceSkills

Energy powers equipment, but when it is uncontrolled it can harm or even kill people. That is why we have lockout/tagout procedures and energy control programs. Take this course to learn what these procedures and programs are and how we use them to stay safe at work. Your employer may ask you to complete this training as part of their process for obtaining lockout/tagout authorization. This course is ideal for workers in general industry and construction.24 UL

<p><strong>Welcome to Audio Learning from Assemble You.</strong></p>  <p>Hackers conduct cyber attacks to steal information, sabotage one or more systems, or bring down a working network. They can also attack several systems at once, gain control, and use these systems to initiate another attack on a different network altogether.</p>  <p>In this track, we'll learn about social engineering, malware, ransomware, distributed denial of service, Man-in-the-middle (MITM) attacks, insider threats, credential reuse, and mobile attacks.</p>  <p><strong>Learning Objectives</strong></p>  <ul> <li>Learn about the most common threats to cyber security</li> <li>Learn the techniques to protect yourself against common attacks</li> </ul>15 Assemble You

<p><strong>Welcome to Uncomfortable Truths from Assemble You</strong></p> <p>In this lesson, you’ll explore the complex issue of bullying in the workplace through the insights of Dr Lalith Wijedoru, an independent well-being consultant specialising in personal storytelling in the workplace. The lesson discusses real-life examples of bullying, highlighting the emotional and professional impacts on the individuals involved. It also examines the effects of bullying on the broader organisational culture. You’ll discover how bullying can lead to adverse outcomes, including decreased employee morale, increased absenteeism, and potential legal issues.</p> <p>The lesson emphasises the importance of recognising bullying behaviour and taking proactive steps to address it. You’ll learn more about power dynamics, the role of empathy in resolving conflicts, and the importance of structured and timely interventions. The conversation covers practical tools to manage and mitigate bullying and considers the value of listening34 Assemble You

<p><strong>Welcome to Uncomfortable Truths from Assemble You</strong><p> <p>In this lesson, you’ll explore the complex issue of discrimination in the workplace through the insights of Dr Lalith Wijedoru, an independent well-being consultant specialising in personal storytelling. The lesson discusses real-life examples of discrimination, highlighting the emotional and professional impacts on the individuals involved. It also examines the effects of discrimination on the broader organisational culture.</p> <p>You'll learn about the distinctions between positive action and objective justification in organisational practices and the necessity of open, respectful, and timely conversations to move forward. The lesson covers practical tools to manage and mitigate discrimination, emphasising the value of listening and empathy in conflict resolution and considering multiple protected characteristics in workplace scenarios.</p> <br> <p><strong>Learning Objectives</strong></p> <ul> <li>Identify the key characteristics a28 Assemble You

Welcome to the “Fighting Fatigue: Causes and Effects of Fatigue” video lesson intended to provide learners with a better understanding of fatigue in order to address it appropriately. This is the final lesson in the “Fighting Fatigue” series, which aims to provide all workers with a better understanding of how to beat workplace fatigue. The main focus of the lesson is the five causes of workplace fatigue as well as the five factors that are negatively affected by fatigue.  9 Bizlibrary

The myths surrounding radiation exposure may be great for a Hollywood screenplay, but they won't help you work safely around radiation at your facility. Use this radiation safety course to learn about ionizing and non-ionizing radiation, gamma rays, isotope encapsulation, radiation-based sensor usage, radiation strength, and exposure minimization. We're sure you'll find our radiation course a valuable asset to your safety program!15 Bizlibrary

<p>Biases, both explicit and unconscious, impact the workplace environment. In this course, Kelly Friedman, a Learning Specialist and DEI Consultant, will teach you to identify and uncover these biases. You'll learn about System 1 and System 2 processing and how biases evolved as mental shortcuts. Additionally, you'll explore strategies like mindfulness to interrupt unconscious biases. By the end, you'll be equipped to identify, understand, and manage biases effectively.</p><p><b>Learning Objectives</b><ul><li>Identify explicit biases and uncover unconscious ones.</li><li>Understand System 1 and System 2 processing and their triggers.</li><li>Recognize mental shortcuts in decision-making.</li><li>Use mindfulness to interrupt unconscious biases.</li></ul></p>16 brief

<p>Microaggressions and stereotypes subtly impact the workplace. In this course, DEI Consultant Kelly Friedman explains their effects on belonging and inclusion. Learn to identify microaggressions, understand stereotypes as mental shortcuts, and their negative impacts. Differentiate between impact and intention to avoid exclusion. By the end, you'll be able to recognize and address microaggressions and promote an inclusive culture.</p><p><b>Learning Objectives</b><ul><li>Identify why microaggressions are called subtle acts of exclusion.</li><li>Analyze the impact of stereotypes on individuals.</li><li>Recognize that no stereotype is good.</li><li>Use a framework to identify when a comment or question may be a microaggression.</li></ul></p>16 brief

As climate change and environmental destruction speeds up, it’s never been more important to look at your organisation’s plastic habits. Reducing reliance on plastic will benefit the planet. And it demonstrates that your organisation is committed to making positive changes. This course will show you how.10 iAM Learning

Drug use is a taboo subject. No one likes to talk about it because it’s a difficult subject to broach. But it’s not just something you can brush under the carpet. You need to know how to spot the signs that it’s becoming a problem and do something before it’s too late. It’s no secret that drug use can come with serious long-term consequences. Not just for the person using them, but for the people around them as well. This course will give you some guidance on signs of Substance Use Disorder to look out for, and where you can go for help if you or a loved one needs it.10 iAM Learning

Discover the key facts about the water crisis: the availability of fresh water, risks linked to water supply, the way we use water and its hidden uses!5 Green Declic

We don't always realize it, but we're heavily dependent on mineral materials: metals, alloys, rare earths... And yet, our stocks are shrinking! We explain it all in this data-packed module.5 Green Declic

Without a rich biodiversity, we cannot live. This 5m module introduces the key concepts of biodiversity: what it is, what the dangers are, and why we need to preserve it.5 Green Declic

At last, a module that gives a clear and precise overview of global warming! In 5 minutes, understand the causes of global warming, its impact on humanity and how to limit it.5 Green Declic

Carcinogens pose significant risks in the workplace, and exposure to them can cause chronic health conditions, including cancer. Personal Protective Equipment (PPE) is essential, but isn't enough to prevent exposure. This course explains how to effectively work with carcinogens, including proper ventilation and containment measures. Participants will learn how to educate themselves about carcinogens in their work setting, maintain proper hygiene, and handle an incident of exposure. The course emphasizes the importance of effective documentation for safety incidents and awareness. By the end of this course, participants will know how to reduce their risks with handling carcinogens in the workplace. The course will take around 6 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.6 Mind Channel

This training will define harassment/discrimination, and explain the relevant Canadian laws surrounding different forms of violence and harassment. This course focuses on general best practices as well as laws applicable to federally regulated workplaces. The course will take around 50 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.50 Mind Channel

This training will define harassment/discrimination, and explain the relevant Canadian laws surrounding different forms of violence and harassment. This course focuses on general best practices as well as laws applicable to federally regulated workplaces. The course will take around 45 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.45 Mind Channel

This training will define harassment/discrimination, and explain the laws surrounding different forms of violence and harassment. Employees will understand their responsibilities in identifying, responding to, and preventing workplace violence and harassment for federally regulated businesses.   This course focuses on general best practices as well as laws applicable to federally regulated workplaces. It also covers The Occupational Health and Safety Act (OHSA) and the Ontario Human Rights Code which are applicable to non-federal employers and employees in Ontario. The course will take around 50 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.50 Mind Channel

This training will define harassment/discrimination, and explain the laws surrounding different forms of violence and harassment. Employees will understand their responsibilities in identifying, responding to, and preventing workplace violence and harassment for federally regulated businesses.   This course focuses on general best practices as well as laws applicable to federally regulated workplaces. It also covers The Occupational Health and Safety Act (OHSA) and the Ontario Human Rights Code which are applicable to non-federal employers and employees in Ontario. The course will take around 45 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.45 Mind Channel

This training will define harassment/discrimination, and explain the laws surrounding different forms of violence and harassment. Employees will understand their responsibilities in identifying, responding to, and preventing workplace violence and harassment for federally regulated businesses.   This course focuses on general best practices as well as laws applicable to federally regulated workplaces. It also covers Quebec's Act Respecting Labour Standards (ARLS) and Bill 42 which are applicable to non-federal employers and employees in Quebec. The course will take around 50 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.50 Mind Channel

This training will define harassment/discrimination, and explain the laws surrounding different forms of violence and harassment. Employees will understand their responsibilities in identifying, responding to, and preventing workplace violence and harassment for federally regulated businesses.   This course focuses on general best practices as well as laws applicable to federally regulated workplaces. It also covers Quebec's Act Respecting Labour Standards (ARLS) and Bill 42 which are applicable to non-federal employers and employees in Quebec. The course will take around 45 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.45 Mind Channel

「公正競争」トレーニングプログラムは、会社全体における予防トレーニング対策の導入を支援します。このプログラムは、独占禁止法に関する総合的な概要を従業員に説明するものです。業界特有の実用的な例が数多く用意されているので、従業員はどのような種類の行為、同意、判断が独占禁止法に準拠して合法であり、どれが非合法であるかを容易に理解できます。これにより、御社は準拠法の要求事項を順守しやすくなります。50 Sponge Compliance

In order to effectively protect information and the system architecture of your company, it is essential that your employees are highly aware of information security. The protection of customer data, intellectual property and other sensitive information is more critical than ever - and the threats and security risks are becoming more complex every day due to remote work, the use of modern IT tools and the constantly changing technological world.75 Sponge Compliance

Acquire a deeper understanding of diversity and inclusion, which can increase productivity, make your company a more attractive employer and also promote better focus on the customer. Inclusive teams make more informed decisions, resolve conflicts more effectively and work better together. In addition, a culture of diversity strengthens your public image, complies with legal requirements and ensures long-term employee loyalty to your company.50 Sponge Compliance

Vertiefen Sie das Verständnis für Diversity und Inklusion, denn damit  kann die Produktivität steigern, Ihr Unternehmen zu einem attraktiveren Arbeitgeber machen und sogar eine bessere Kundenorientierung fördern. Inklusive Teams treffen fundiertere Entscheidungen, lösen Konflikte effektiver und arbeiten besser zusammen. Zusätzlich stärken Sie mit einer Kultur der Vielfalt Ihr öffentliches Image, erfüllen rechtliche Anforderungen und binden Mitarbeitende langfristig an Ihr Unternehmen.50 Sponge Compliance



Um Informationen und die Systemarchitektur in Ihrem Unternehmen effektiv zu schützen, ist es unerlässlich, Ihre Mitarbeitenden für die Informationssicherheit zu sensibilisieren. Denn der Schutz von Kundendaten, geistigen Eigentum und anderen sensiblen Informationen ist kritischer denn je – und die Bedrohungen und Sicherheitsrisiken werden durch Remote-Arbeit, den Einsatz moderner IT-Tools und einer sich permanent verändernden technologisierten Welt täglich komplexer.75 Sponge Compliance

Now more than ever, companies are relying on complex supply networks that often have a global reach. While it can be difficult to obtain accurate information about all the parties involved in a supply network, companies must do their best to ensure that working conditions comply with both legal and ethical standards and that environmental regulations are respected. Unfair working conditions don\'t always fit the stereotypical image one may have, and can come in many different forms and types. In order for your employees to protect your company, take responsibility and ensure that no harm is done, they must know how to recognise possible breaches of ethical principles and integrate this knowledge into their everyday work.50 Sponge Compliance

Unternehmen sind heute mehr denn ja auf komplexe und meist globale Liefernetzwerke angewiesen. Auch wenn es schwierig sein kann, genaue Informationen über alle Beteiligten in einem Liefernetzwerk zu erhalten, müssen Unternehmen bestmöglich sicherstellen, dass die Arbeitsbedingungen sowohl den gesetzlichen als auch den ethischen Standards entsprechen und Umweltstandards eingehalten werden. Dabei entsprechen unfaire Arbeitsbedingungen nicht immer einem Stereotyp und können in vielen verschiedenen Formen und Ausprägungen auftreten. Damit Ihre Mitarbeitenden Ihr Unternehmen schützen, Verantwortung übernehmen und sicherstellen können, dass kein Schaden entsteht, müssen sie wissen, wie sie mögliche Verstöße gegen ethische Grundsätze erkennen, und dieses Wissen in ihren Arbeitsalltag integrieren.50 Sponge Compliance

This educational program is aimed at supporting you in fulfilling your corporate duty of care in the supply chain. With this training, you will be able to communicate compliance rules to business partners and suppliers.30 Sponge Compliance

Wir unterstützen Sie mit diesem Lernprogramm bei der Wahrnehmung Ihrer unternehmerischen Pflicht zur Sorgfalt in der Lieferkette. Mit diesem Training kommunizieren Sie Compliance-Regeln an Geschäftspartner und Lieferanten.30 Sponge Compliance

Safety and integrity are the cornerstones of successful organisations. This is why whistleblowing should not be a taboo subject, but should instead be encouraged! The EU Whistleblowing Directive provides a clear framework for protecting whistleblowers and promoting responsible behavior. The primary goal of our training is to allay any fears and concerns your employees may have and to give a detailed explanation of the legal protections and the reporting channels and mechanisms available. This promotes an open \"speak up\" culture and protects against possible legal violations and reputational damage. Furthermore, you will develop trust among your employees and society as a whole.17 Sponge Compliance

Sicherheit und Integrität sind die Grundpfeiler erfolgreicher Organisationen. Deshalb sollte Whistleblowing kein Tabuthema sein, sondern gefördert werden! Die EU-Whistleblowing-Richtlinie bietet einen klaren Rahmen zum Schutz von Hinweisgebenden und zur Förderung verantwortungsbewussten Handelns. Das primäre Ziel unseres Trainings ist Ihren Mitarbeitenden mögliche Ängste und Bedenken zu nehmen und den gesetzlichen Schutz sowie die zur Verfügung stehenden Meldekanäle und -mechanismen genau zu erklären. Dies fördert eine offene Speak-Up-Kultur und schützt vor möglichen Rechtsverletzungen und Rufschädigung. Zudem schaffen Sie Vertrauen bei Ihren Mitarbeitenden und in der Gesellschaft.17 Sponge Compliance

According to OSHA, two of the most frequently severe types of construction incidents are being either struck by or caught in or between materials and equipment. This course focuses on the steps workers can take to stay out of the line of fire and avoid being struck by or caught in or between hazards at work, including hazard awareness, prevention and control, with an emphasis on taking personal responsibility for safety. Ideal learners are construction workers.28 UL

No matter how safe an organization is or how high-quality its service and products are, there is always room for improvement. Take this training to learn more about the concept of continuous improvement. Ideal learners are managers, supervisors and safety committee members.18 UL

Every year, many workplace fires occur as a result of hot work including cutting, welding and other work that generates heat and sparks. Hot work is often being done without an adequate fire watch in place. Most, if not all, hot work incidents are completely preventable. A fire watch, conducted properly, is one of the most important ways to keep workers safe during hot work and prevent damage and destruction to property. This course covers the role and responsibilities of the fire watcher. Ideal learners are all employees.17 UL

Sadly, we have all seen news reports about people who have entered a place of business or school and started shooting others. Do you know the signs that someone may become violent? Do you have a plan in case there is a shooting at your workplace? Take this course to learn how to prevent and prepare for active shooters. This course is ideal for all employees.10 UL

Incidents requiring first aid can happen anywhere and at any time. The first response to such an incident is the most important. First aid given at the scene can improve the chances of survival and recovery of a victim. This course presents ways to respond to basic first aid situations until the emergency medical services (EMS) personnel arrive. Ideal learners are all employees.37 UL

This course will inform learners about the risks associated with hexavalent chromium as well as steps they can take to protect themselves. Ideal learners are all employees.13 UL

Excavation and trenching work is performed thousands of times daily, in all types of conditions. Unfortunately, many fatalities and work-related injuries are associated with excavation and trenching incidents. Cave-ins can occur suddenly, without warning, giving you little time to react. But their signs are present when proper safety precautions are not taken. This program has been created to increase your awareness and provide you with a better understanding of the safety procedures associated with your work. Ideal learners are employees who work in or near excavations and trenches.30 UL

You should expect to go home unhurt at the end of your work day. Accidents and injuries are preventable and occur because of unsafe conditions and unsafe acts. Take this orientation course to learn some basic safety rules you can use to help prevent injuries. This course is ideal for construction workers.20 UL

Your job requires you to work with or around powered industrial trucks. What are they and what do you need to know about the different types? Take this course to learn the answers to these questions. This course is ideal for people who operate powered industrial trucks or those who manage them.16 UL

Powered industrial truck safety begins before the truck is even in motion. This course will teach you how to visually inspect trucks to ensure they will function safely. This course is ideal for people who operate powered industrial trucks or those who manage them.12 UL

Before you use a powered industrial truck, you need to make sure it operates safely and as expected. This course will teach you what is included in an operational inspection and will also help you understand the importance of preventive maintenance. This course is ideal for people who operate powered industrial trucks or those who manage them.12 UL

Keeping an adequate power supply for a powered industrial truck is vital to its safe operation. Take this course to learn more about how to safely fuel and charge trucks. This course is ideal for people who operate powered industrial trucks or those who manage them.12 UL

Powered industrial truck operators can prevent incidents like tip-overs, collisions and lost loads by monitoring and avoiding factors that affect truck stability and the general safety of their work area. Take this course to learn how loading, capacity, obstructions, speed, braking, turning and surface conditions affect truck operation. This course is ideal for people who operate powered industrial trucks or those who manage them.14 UL

By properly picking up, handling and placing loads, powered industrial truck operators can help avoid dangerous conditions such as overloaded equipment, damaged racks and loads that fall or are damaged. Take this course to learn the general safe practices for using trucks to pick up and place loads. This course is ideal for people who operate powered industrial trucks or those who manage them.8 UL

In loading dock areas, traffic, ramps, elevators and ledges increase the danger of powered industrial truck collisions, tip-overs and other incidents. Take this course to learn about the safe decisions truck operators can make to maintain loading dock area safety. This course is ideal for people who operate powered industrial trucks or those who manage them.9 UL

When our workplaces are more inclusive, we’re all more engaged, productive, and creative! Learn how you can cultivate inclusivity in your own workplace with Monica’s 3 step plan.3 PepTalk

Welcome! This video lesson, "Stop Work Authority: The Power to Prevent Incidents," is intended to empower employees to use SWA to stop unsafe activities. In this video lesson, viewers will learn the steps to take when a condition requires the use of SWA. They will also learn about SWA agreements, resolutions, feedback, and documentation. In the end, learners will understand that every worker has the right and responsibility to use SWA to stop unsafe acts and practices.7 Bizlibrary

Este curso pretende que el usuario aplique las pautas compartidas para evitar riesgos derivados de alergias alimentarias y para que aprenda a saborear la comida con total seguridad. Lo podrá realizar cualquier persona que quiera disfrutar con plenitud de cada alimento. Está especialmente recomendado para aquellas personas que puedan padecer alguna alergia alimentaria y quieran aprender a comer garantizando su salud. También se recomienda a todas las personas que convivan o conozcan a individuos que puedan sufrir de esta afección. En este curso aprenderás a saber lo que son las alergias alimentarias, las consecuencias de una alergia alimentaria, los tipos de alergias y los alimentos que evitar y las pautas para evitar riesgos: En casa y fuera de casa.20 isEazy

O objetivo deste curso é fazer com que o usuário aplique as orientações compartilhadas para evitar riscos de alergia alimentar e aprender a desfrutar dos alimentos com segurança. Pode ser feito por qualquer pessoa que queira aproveitar ao máximo cada alimento. É especialmente recomendado para pessoas que sofrem de alergias alimentares e querem aprender a se alimentar de forma saudável. Também é recomendado a todas as pessoas que convivem ou conhecem pessoas que podem sofrer disso. Neste curso você aprenderá: O que são alergias alimentares.As consequências de uma alergia alimentar.Os tipos de alergias e alimentos que devem ser evitados. Orientações para evitar riscos: Dentro e fora de casa20 isEazy

Aportar las claves para desarrollar un compliance de subvenciones. Lo podrá realizar cualquier persona o profesional que quiera conocer el compliance de subvenciones. Está especialmente recomendado para aquellas personas que busquen informarse acerca de las posibles subvenciones que puedan obtener. También se recomienda a todas las personas que quieran conocer los aspectos esenciales de la competencia para ampliar sus conocimientos sobre la misma. El curso "Curso básico de compliance de subvenciones" da respuesta a esas necesidades básicas de todo profesional, ya que en él aprenderás a: Entender lo que es una subvención. Saber los intervinientes y obligaciones. Comprender la gestión de subvenciones y sus procedimientos. Aprender sobre las infracciones y sanciones administrativas. Identificar y mitigar los riesgos en la gestión de subvenciones."75 isEazy

Fornecer as chaves para o desenvolvimento da conformidade com os subsídios. Pode ser realizado por qualquer pessoa ou profissional que queira conhecer a conformidade com subsídios. É especialmente recomendado para aqueles que buscam informações sobre os subsídios que se pode obter. Também é recomendado para todas as pessoas que desejam aprender sobre os aspectos essenciais da competência, a fim de ampliar o seu conhecimento sobre ela. ""O curso """"Curso sobre conformidade com subsídios"""" atende as necessidades básicas de todo profissional, pois você aprenderá a: Entender o que é um subsídio. Conhecer os participantes e as obrigações. Compreender os procedimentos e a gestão de subsídios. Identificar as infrações e sanções administrativas. Identificar e mitigar os riscos na gestão de subsídios."""75 isEazy

Aportar las claves para manipular cargas de manera segura para no sufrir lesiones ni ningún tipo de daño.75 isEazy

Este curso pretende aportar una guía sobre seguridad y salud en la construcción según la NOM-031-STPS-2011. Cubre responsabilidades legales, control de riesgos, deberes de la empresa y el personal, sistemas de seguridad, equipo de protección personal y otros procedimientos específicos. Lo podrá realizar cualquier persona o profesional que desee conocer las bases para garantizar la seguridad y salud en la industria de la construcción. Está especialmente recomendado para aquellos que busquen informarse sobre la identificación y control de riesgos, así como sobre las responsabilidades legales. También se recomienda a quienes quieran evaluar y mejorar sus sistemas de seguridad y protección en el trabajo. El curso ""PRL: Seguridad y salud en el sector de la Construcción (NOM-031-STPS-2011)"", te ayudará a gestionar mejor las diferentes situaciones con los clientes, tanto internos como xternos, ya que en él aprenderás: Cómo identificar y evaluar los riesgos en proyectos de construcción. Desarrollo e implementación 75 isEazy

Aportar las claves para que se lleven a cabo servicios y medidas preventivas de seguridad y salud en el trabajo.75 isEazy

Aportar las claves para que las personas consigan prevenir los factores de riesgo psicosociales en la empresa, tanto patrones como empleados.75 isEazy

Aportar las claves para que las personas protejan la salud, el descanso, prevengan accidentes y enfermedades y promuevan un medioambiente seguro en el entorno laboral, bajo la modalidad de Teletrabajo.75 isEazy

Este curso pretende aportar las claves para prevenir los riesgos laborales y trabajar en un entorno seguro, siguiendo la normativa vigente para evitar accidentes. Lo podrá realizar cualquier profesional dedicado al transporte y al mantenimiento de vehículos que quiera conocer los riesgos a los que se enfrenta y cómo desempeñar su actividad laboral de forma segura. En este curso aprenderás a qué empresas y profesionales va dirigido este curso, tipos de riesgos laborales, equipos de protección individual y medidas preventivas para cada tipo de riesgo.75 isEazy

Aportar las claves para promover los buenos hábitos en carreteras y fomentar la seguridad vial, así como promover una forma de conducir eficiente y sustentable.75 isEazy

Este curso pretende aportar las claves para que una empresa pueda cumplir éticamente con sus obligaciones fiscales y, al mismo tiempo, mejorar su imagen corporativa. Lo podrá realizar cualquier profesional que quiera conocer cómo evitar riesgos fiscales a través de procedimientos y buenas prácticas. Está especialmente recomendado para empresas que quieran conocer los conceptos claves y la normativa vigente en compliance tributario. En este curso aprenderás sobre la normativa vigente en compliance tributario, la política empresarial de compliance tributario, la planificación de un sistema de compliance tributario efectivo y el soporte de un sistema de compliance tributario.75 isEazy

Fornecer as chaves para aprender como alcançar o magnetismo fazendo com que as pessoas gostem de você.Pode ser feito por qualquer pessoa que queira ser mais carismática. É especialmente recomendado para aqueles que desejam melhorar sua imagem perante os outros. Também é recomendado para todas as pessoas que desejam aprender sobre os aspectos essenciais da competência, a fim de ampliar seu conhecimento sobre ela.O curso Magnetismo pessoal: como fazer com que as pessoas gostem de você atende às demandas básicas de cada profissional. Você vai aprender:  Habilidades sociais.  Como causar uma boa impressão.  Conselhos sobre como ajudar os outros.  Elaborar um plano de ação que fará com que os outros gostem de você.   20 isEazy

Aportar las claves para desenvolverte con éxito a la hora de redactar correos electrónicos, comunicarte en redes sociales, chatear con otras personas, compartir información en herramientas colaborativas o escribir textos que serán leídos en medios digitales.75 isEazy

Aportar las claves para aprender a hablar el idioma digital y seguir normas de comportamiento online. Mejoras tu imagen personal en la red, tus relaciones interpersonales online y disfrutas de Internet como un lugar en el que compartir, colaborar, comunicar y formarte.75 isEazy

Dar las claves para aplicar una estrategia de social selling, que te ayude a llevar tus ventas a otro nivel y adaptarte a las nuevas herramientas de marketing digital.75 isEazy

Aportar las claves para dominar todos los principios del networking, creando una red de contacto sólida y estable, ampliando el círculo de influencia y aportando valor a través de las redes sociales. Todo ello con el objetivo de alcanzar un mayor desarrollo profesional y personal y generar nuevas oportunidades de negocio.75 isEazy

Este curso pretende que el usuario aprenda a gestionar su bandeja de entrada de Outlook a través de la creación de carpetas y reglas automáticas. Lo podrá realizar cualquier persona que quiera organizar su bandeja de entrada. Está especialmente recomendado para aquellas personas que reciban en su día a día varios correos que necesite de su atención. También se recomienda a todas las personas que deseen tener una bandeja de entrada más ordenada. En este curso aprenderás a crear carpetas en Outlook y establecer filtros y reglas.20 isEazy

Curso e-learning. ¿Va más allá de la banca online la unión entre tecnología y sector financiero? ¿Es seguro pedir un crédito a través de una app? ¿Cómo pagarás dentro de diez años un simple café?   En este curso aprenderás cómo las Fintech han revolucionado el sector bancario en los últimos años aportando a los clientes seguridad, comodidad y rapidez.45 isEazy

Este curso pretende que el usuario aplique las claves para aprender a luchar contra la ingeniería social. Lo podrá realizar cualquier persona que quiera saber sobre manipulaciones de la ingeniería social. Está especialmente recomendado para aquellas personas que quieran evitar los engaños venidos de la ingeniería social. También se recomienda a todas las personas que quieran conocer los aspectos esenciales de la competencia para ampliar sus conocimientos sobre la misma. En este curso aprenderás qué es la ingeniería social, tipos de manipulaciones dados a través de la ingeniería social y cómo evitar los engaños y manipulaciones venidos de la ingeniería social.20 isEazy

Fornecer soluções para aprender a lutar contra a  engenharia social. Pode ser feito por qualquer pessoa que queira entender o processo de manipulação da engenharia social. É especialmente recomendado para aqueles que querem evitar os enganos provenientes dessa técnica. Também é recomendado para todas as pessoas que desejam aprender sobre os aspectos essenciais da competência, a fim de ampliar seu conhecimento sobre ela.O curso "Como evitar que a engenharia social manipule você" atende as necessidades básicas de todo profissional, já que nele você aprenderá:  O que é engenharia social.  Tipos de manipulações feitas por meio da engenharia social.  Como evitar enganos e manipulações por meio da engenharia social.                                                                                           20 isEazy

Aportar las claves para crear y gestionar un perfil de empresa en la red social para profesionistas y empresas más importantes del mundo.20 isEazy

¿Es la Realidad Virtual solo cosa de videojuegos o llegará a cambiar nuestro día a día? Aunque su impacto social parezca limitado, la RV empieza a colarse en nuestro mundo a través de simuladores o realidad aumentada para ofrecer un valor añadido a numerosos servicios.30 isEazy

Aportar las claves  para aprender a crear vídeos que llamen la atención de la audiencia. 20 isEazy



Fornecer dicas para aprender a criar vídeos que atraiam a atenção do público. Pode ser feito por qualquer pessoa que queira aprender como conseguir leads e ganhar seguidores por meio da criação de vídeos e conteúdo. É especialmente recomendado para aqueles que gostariam de criar uma marca pessoal ou comercial e ganhar visibilidade na Internet.O curso "Como criar vídeos nas redes sociais para captar clientes e seguidores" atende as necessidades básicas de todo profissional, já que nele você aprenderá:  As etapas para criar vídeos de qualidade.  Como criar um script.  Como editar um vídeo.                                                                                                       20 isEazy

¿Cómo se detectará el talento profesional en el futuro? ¿Y cómo mantenerlo? Redes sociales profesionales, portfolios digitales, teletrabajo, currículums interactivos, open-house concepts… La tecnología revoluciona los recursos humanos con dos objetivos: encontrar los mejores profesionales y ofrecerles las condiciones que más se adapten a ellos.45 isEazy

Aportar las claves para detectar cualquier tipo de discriminación dentro de tu empresa. Ayudarte a que puedas modificar tu propia conducta, cambies tu propios prejuicios inconscientes y puedas ofrecer a las víctimas un apoyo de calidad, en un contexto seguro.75 isEazy

Fornecer informações fundamentais para saber como agir e compreender a igualdade de oportunidades entre homens e mulheres em seu ambiente de trabalho. Pode ser feito por qualquer profissional que queira entender a importância da igualdade de oportunidades entre homens e mulheres no local de trabalho. O curso "Igualdade de oportunidades: Construindo um ambiente de trabalho livre de barreiras de gênero" atende as necessidades básicas de todo profissional, já que nele você aprenderá: 1. Estar ciente da realidade social.  2. Estar ciente dos próprios preconceitos de gênero.  3. Defender a igualdade e a equidade.  4. Promover a tolerância e um ambiente inclusivo.  5. Lutar por seus direitos.                                                75 isEazy

Aportar las claves y buenas prácticas para conocer y contribuir al movimiento LGTBIQ+ para crear espacios seguros e inclusivos. A través de determinadas pautas básicas, conseguirás fomentar un entorno LGTBIQ+-amigable.75 isEazy

Fornecer informações e as boas práticas para aprender e contribuir com o movimento LGBTQIA+, criando espaços seguros e inclusivos. Ao seguir determinadas orientações básicas, você poderá promover um ambiente favorável aos LGBTQIA+.É destinado a qualquer pessoa ou profissional que queira saber mais sobre o movimento LGBTQIA+ e as informações sobre como eliminar os preconceitos em relação à comunidade. É especialmente recomendado para aqueles que buscam se informar, eliminar seus vieses e preconceitos inconscientes. Também é recomendado para pessoas que desejam aprimorar a atitude inclusiva e a comunicação, bem como respeitar a individualidade e as escolhas de cada pessoa.O curso "Movimento LGBTQIA+: por um ambiente inclusivo" atende às necessidades de qualquer pessoa ou profissional que queira aprender sobre o movimento LGTBQIA+ e as soluções para eliminar preconceitos em relação ao coletivo, já que nele você aprenderá:  Informar-se sobre sua realidade.  Eliminar seus vieses inconscientes e preconceitos em rel75 isEazy

Este curso pretende aportar las claves para aprender a promover la tolerancia cero en situaciones de discriminación. También se aportarán estrategias y herramientas para aprender a construir ambientes de trabajo diversos y respetuosos. Está especialmente recomendado para aquellas personas que pretendan crear entornos de trabajo seguros. También se recomienda a todas las personas que quieran conocer los aspectos esenciales de la competencia para ampliar sus conocimientos sobre la misma. En este curso aprenderás sobre la importancia de frenar la normalización de actos racistas y xenófobos, y algunos consejos y herramientas para construir entornos laborales respetuosos.20 isEazy

Fornecer soluções para aprender a promover a tolerância zero em situações de discriminação, seja qual for a função. Você também descobrirá estratégias e ferramentas para criar ambientes de trabalho diversificados e respeitosos.É especialmente recomendado para aqueles que desejam criar ambientes de trabalho seguros. Também é recomendado para todas as pessoas que desejam aprender sobre os aspectos essenciais da competência, a fim de ampliar seu conhecimento sobre ela.O curso "Tolerância zero contra o racismo e a xenofobia" atende as necessidades básicas de todo profissional, já que nele você aprenderá:    Importância da luta contra o racismo e a xenofobia.  Benefícios do combate ao racismo e à xenofobia.  Orientações para lidar com situações discriminatórias.  Elaborar um plano de ação para lhe ajudar a acabar com o racismo e a xenofobia.               20 isEazy

El curso "Conciliación y desconexión digital" responde a las necesidades básicas de todo profesional, ya que en él aprenderás a:   1. Analizar tu nivel de dependencia digital y su utilidad. 2. Desconectar del trabajo. 3. Dosificar el uso de tus redes sociales y otras apps. 4. Gestionar tu teléfono móvil. 5. Disfrutar de tu tiempo libre.30 isEazy

El curso "Ciberseguridad: Trabaja sin riesgos en entornos digitales" da respuesta a esas necesidades básicas de todo profesional, ya que en él aprenderás a: 1. Proteger la información y datos personales propios y ajenos. 2. Proteger la propia identidad digital y la de las empresas. 3. Proteger de forma proactiva los dispositivos propios. 4. Usar de forma responsable y segura los diferentes recursos y herramientas digitales. 5. Proteger el entorno TIC.30 isEazy

Aportar las claves para aprender a dejar a un lado los dispositivos electrónicos que contienen redes sociales y ser capaz de vivir una vida real.20 isEazy

Fornecer soluções para aprender a deixar de lado os dispositivos eletrônicos que contêm redes sociais e ser capaz de viver uma vida real.Pode ser feito por qualquer pessoa que queira melhorar sua rotina, deixando de lado a dependência das redes sociais. É especialmente recomendado para aqueles interessados em aprender diretrizes e dicas para ajudá-los a se conectar com a vida real.O curso "Desconecte-se das redes sociais e viva uma vida real" atende às demandas básicas de cada profissional. Você vai aprender:  O que as redes sociais causam?  Benefícios de se desconectar das redes sociais.  Dicas para se desconectar das redes sociais e se reconectar com a vida real.  Elaborar um plano de ação para se desconectar das redes sociais.75 isEazy

El curso "Dinamiza y tutoriza en entornos virtuales de aprendizaje" da respuesta a esas necesidades básicas de todo profesional, ya que en él aprenderás a:  1. Decidir y planificar las actividades en función de objetivos, herramientas y participantes. 2. Dar a conocer la comunidad virtual, sus posibilidades, roles y reglas de juego. 3. Fomentar la participación y trabajo colaborativo por medio de la gestión de contenidos de utilidad. 4. Evaluar y valorar las aportaciones de los participantes. 5. Hacer seguimiento constante de la evolución del grupo.30 isEazy

Fornecer as informações necessárias para criar planos de ação convincentes e eficazes para ajudá-lo a atingir suas metas. Pode ser feito por qualquer pessoa que queira fazer planos de ação. É especialmente recomendado para aqueles que desejam conhecer as regras e diretrizes do SMART e do VOI. Por fim, recomendado para todas as pessoas que desejam aprender sobre os aspectos essenciais dessas habilidades, a fim de ampliar seu conhecimento sobre elas. "O curso ""Como elaborar um plano de ação: das intenções aos resultados"" atende as necessidades básicas de todo profissional, pois você aprenderá a: Conhecer a regra SMART. Definir um bom objetivo. Refletir sobre a aplicação das orientações propostas.                                                                                                                               "20 isEazy

Fornecer as informações necessárias para entender sua posição no mercado, detectar e antecipar tendências que o ajudarão a estabelecer uma estratégia sólida e bem-sucedida para sua empresa. Pode ser feito por qualquer pessoa que queira saber como implementar as 5 forças de Porter. É especialmente recomendado para aqueles que querem saber como usar essa técnica e usá-la para criar um plano estratégico para sua empresa. Por fim, recomendado para todas as pessoas que desejam aprender sobre os aspectos essenciais dessas habilidades, a fim de ampliar seu conhecimento sobre elas. O curso "Como criar vídeos nas redes sociais para captar clientes e seguidores" atende as necessidades básicas de todo profissional, já que nele você aprenderá: 1. A importância das 5 forças de Porter para uma estratégia de negócios. 2. Como implementar a análise das 5 forças de Porter. 3. Criar estratégias de negócios com base na análise das 5 forças de Porter.     20 isEazy

Aportar las claves para aprender cómo afrontar y combatir la soledad del trabajo en remoto cuando este puede llegar a afectar a tu salud mental. Lo podrá realizar cualquier persona que quiera saber combatir el aislamiento social. Está especialmente recomendado para aquellas personas que trabajan en remoto y este teletrabajo está afectando a su salud mental y sus relaciones personales. También se recomienda a todas las personas que quieran conocer los aspectos esenciales de la competencia para ampliar sus conocimientos sobre la misma. El curso "Teletrabajo: cómo combatir el aislamiento social" responde a las necesidades básicas de todo trabajador, ya que en él aprenderás: 1.Que el teletrabajo es un problema de salud pública. Que es una soledad no deseada. Cómo cuidar tus vínculos.20 isEazy

Fornecer as informações necessárias para aprender a enfrentar e combater a solidão do trabalho remoto quando ela afetar sua saúde mental.Isso pode ser feito por qualquer pessoa que queira saber como combater o isolamento social. É especialmente recomendado para aqueles que trabalham remotamente e cujo teletrabalho está afetando sua saúde mental e seus relacionamentos pessoais. Também é recomendado para todas as pessoas que desejam aprender sobre os aspectos essenciais da competência, a fim de ampliar seu conhecimento sobre ela."O curso "Home office: como combater o isolamento social" te ajudará a gerenciar melhor diferentes situações com clientes internos e externos, pois você aprenderá:  Que o teletrabalho é um problema de saúde pública.  Que se trata de uma solidão indesejável.  Como cuidar de seus vínculos."20 isEazy

Aportar las claves para evitar el blanqueo de capitales y la financiación de actividades ilícitas. Lo podrá realizar cualquier profesional que quiera saber sobre técnicas y estrategias legales para evitar el blanqueo de capitales y la financiación ilegal. El curso "Blanqueo de capitales y financiación del terrorismo" te ayudará a gestionar mejor las diferentes situaciones con los clientes tanto internos como externos,  ya que en él aprenderás a: Entender los conceptos legales más comunes. Comprender las normativas vigentes. Crear estrategias para evitar el blanqueo. Aplicar un sistema de prevención del blanqueo de capitales. Gestionar y disminuir los riesgos del blanqueo de capitales. Mantener y mejorar el sistema de prevención del blanqueo de capitales. Reportar y gestionar los procedimientos de reporte75 isEazy

Fornecer as chaves para evitar a lavagem de dinheiro e o financiamento de atividades ilícitas.Pode ser realizado por qualquer profissional que queira conhecer as técnicas e estratégias legais para evitar a lavagem de dinheiro e o financiamento ilegal. Também é recomendado para todas as pessoas que desejam aprender sobre os aspectos essenciais da competência, a fim de ampliar seu conhecimento em um nível pessoal. "O curso ""Lavagem de dinheiro e financiamento do terrorismo"" te ajudará a gerenciar melhor diferentes situações com clientes internos e externos, pois você aprenderá:  Compreender os conceitos jurídicos mais comuns.  Compreender os regulamentos em vigor.  Criar estratégias para evitar a lavagem.  Implementar um sistema de prevenção de lavagem de dinheiro.  Gerenciar e mitigar os riscos de lavagem de dinheiro.  Manter e aprimorar o sistema de prevenção à lavagem de dinheiro.  Relatar e gerenciar procedimentos de relatórios."75 isEazy

Aportar las claves para la prevención del riesgo ergonómico conforme al manejo de cargas en el trabajo. Lo podrá realizar cualquier profesional que quiera conocer y mejorar su conocimiento acerca de los equipos preventivos de seguridad y salud en el trabajo y el manejo de cargas. El curso "Factores de riesgo ergonómico en el Trabajo-Identificación, análisis, prevención y control. Manejo manual de cargas. NOM-036-1-STPS-2018" responde a las necesidades básicas de todo trabajador, ya que en él aprenderás: 1.Conocer el marco legal. Conocer los deberes de empresas y trabajadores con respecto la normal. Analizar los factores de riesgo ergonómico. Identificar los factores de riesgo ergonómico. Prevenir y controlar los factores de riesgo ergonómico. Capacitar a las empleadas y empleados en el manejo de cargas.75 isEazy

Aportar las claves para garantizar el cumplimiento normativo y una gestión adecuada de riesgos, que permitan realizar operaciones transparentes y éticas por medio de un sistema de compliance.75 isEazy

Aportar las claves para hacer una gestión sostenible de las cadenas de suministro, a nivel medioambiental y social, mejorando así la situación del planeta y mejorando la confianza de los consumidores en el producto. 75 isEazy

Dar las claves para usar de forma responsable la tecnología, ser consciente de los problemas físicos, mentales y sociales que puede provocar su uso excesivo y descontrolado. Además de explicar las pautas y los hábitos necesarios para utilizar de forma correcta y sana la tecnología, tanto en el trabajo como en el hogar.75 isEazy

What’s Forbidden: Learn about the AI practices that are prohibited by the EU AI Act. This course will help you navigate compliance and avoid common pitfalls in AI implementation.36 CyberU

This course is intended for all employees who work in a home office. It helps to raise employee awareness about the production of waste and pollution that occurs as a result of everyday actions, as well as offering simple yet effective tips and strategies that will help to reduce the volume and amount of waste and pollution generated by them and their home office as a whole. In this course you will learn how to set up an eco-friendly home office, reduce energy use, and minimize waste production. And even though you are working at home, you will also learn a bit about reducing pollution when you do need to use your car. This course was developed with subject matter expert support by DEKRA - Global advisors for safety testing, consulting, inspection, and certification. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall b30 Skillsoft

Supply chain transparency is an essential component of responsible supply chain management. It tangibly demonstrates to consumers that the suppliers and subcontractors that the company engages with promote favorable human rights practices. With an increased focus on corporate social responsibility in this context, confronting exploitation in labor and supply chains has become a key issue for every company. This course builds awareness of how human trafficking may reveal itself in supply chains and equips sourcing managers with the skills to support the company's efforts to prevent and respond to trafficking activities. This course is designed for use in all US states as a training component of an organization's supply chain management program, such as is required under California's Transparency in Supply Chains Act of 2010. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes on26 Skillsoft

Manage Information Security and minimise threats. The ISO 27001 Certification consists of four modules designed to help protect, review and update information security practices, policies and procedures within your organisation's Information Security Management System (ISMS). 85 Go1

This course is designed to educate workers on the significant safety issues to be considered while moving large, heavy loads associated with today's manufacturing and construction industries. The content in this course is designed to comply with the intent of the applicable regulatory requirements. This course was developed with subject matter support provided by New Level Safety Limited, a professional services company specializing in corporate health and safety management. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.35 Skillsoft

Industrial robots play a huge part in manufacturing, particularly in assisting employees with various functions. In this course, you'll learn about several safety aspects to take into account regarding the design and usage of industrial robots. This course was developed with subject matter support provided by Pinchin Ltd., an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.39 Skillsoft

Industrial robots play a huge part in manufacturing, particularly in assisting employees with various functions. In this course, you'll learn about several safety aspects to take into account regarding the design and usage of industrial robots. This course was developed with subject matter support provided by EnSafe Inc., a global professional services company focusing on engineering, environment, health and safety, and information technology. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.39 Skillsoft

Industrial robots play a huge part in manufacturing, particularly in assisting employees with various functions. In this course, you'll learn about several safety aspects to take into account regarding the design and usage of industrial robots. This course was developed with subject matter support provided by New Level Safety Limited, a professional services company specializing in corporate health and safety management. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.38 Skillsoft

Les préjugés inconscients des employés peuvent affecter leur façon d'interagir avec les autres. De ce fait, il est important bien comprendre comment ces préjugés inconscients peuvent avoir une incidence sur les relations sur le lieu de travail. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et leur réception ne la constitue pas. Ces informations ne constituent en aucun cas un conseil juridique, ni ne se substituent à l'obtention d'un conseil juridique par un avocat compétent. Les lecteurs ne doivent pas se conformer à ces informations sans rechercher l'avis d'un professionnel. Les informations ci5 Skillsoft

L'adaptation pour les employés avec un handicap permet d'éliminer les obstacles sur le lieu de travail pour ces individus et de renforcer les pratiques d'embauche éthiques de l'entreprise. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et leur réception ne la constitue pas. Ces informations ne constituent en aucun cas un conseil juridique, ni ne se substituent à l'obtention d'un conseil juridique par un avocat compétent. Les lecteurs ne doivent pas se conformer à ces informations sans rechercher l'avis d'un professionnel. Les informations ci-après sont fournies à titre général uniquement et peuve4 Skillsoft

O preconceito inconsciente dos funcionários pode afetar a maneira como eles interagem uns com os outros. Por isso, é importante se conscientizar sobre a maneira pela qual o preconceito inconsciente pode afetar as relações no local de trabalho. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconselhamento jurídico de um advogado licenciado em seu estado. Os leitores não devem agir com base nessas informações sem procurar orientação legal profissional. As informações contidas neste documento são fornecidas apenas como infor5 Skillsoft

Het aanpassen van de werkplek aan mensen met een lichamelijke beperking neemt barrières weg voor hen en zorgt ervoor dat het wervingsproces van het bedrijf ethisch verantwoord is. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het verkrijgen van juridisch advies van een in uw regio bevoegde advocaat. De lezer dient geen gevolg te geven aan deze informatie zonder professioneel advies in te winnen. De informatie in deze cursus dient slechts als algemene informatie die de meest recente juridische ontwikkelingen al dan niet correct we4 Skillsoft

Accommodating workers with disabilities removes barriers in the workplace for those individuals and reinforces the company's ethical hiring practices. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general information that may or may not reflect the most current legal developments.4 Skillsoft

Las plantillas de trabajadores actuales son tan diversas como el mundo, con empleados que aportan una gran diversidad de capacidades, culturas, orígenes étnicos, creencias e idiomas. Para sacar el máximo partido del potencial de los empleados, es importante que las organizaciones, los gerentes y los mismos empleados evalúen y mejoren su forma de fomentar la diversidad y la inclusión y de ayudar a garantizar el trato justo de los empleados. Tenga en cuenta que el contenido del curso tiene únicamente un propósito informativo y no constituye asesoramiento jurídico alguno. Ninguno de los elementos que se presentan en los materiales del curso deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación de cualquier jurisdicción. La transmisión de la información no está destinada a crear, y su recepción no constituye, una relación abogado-cliente. Los usuarios no deben actuar basándose en esta información6 Skillsoft

The modern workforce is as diverse as the world in which it exists, with employees representing an extraordinary variety of abilities, cultures, ethnicities, beliefs, and languages. leverage the full potential of the workforce, it's important for organizations, managers, and employees to evaluate and improve the ways in which they support diversity and inclusion, and help ensure employees are being treated fairly. Please note that the course content is for informational purposes only and does not constitute legal advice. Nothing in the course materials shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any jurisdiction's laws. Transmission of this information is not intended to create, and receipt does not establish, an attorney-client relationship. Users should not act upon this information without seeking professional counsel licensed in their jurisdiction.5 Skillsoft

The Accessibility for Ontarians with Disabilities Act 2005 (the AODA) is a comprehensive law designed to make Ontario completely accessible to persons with disabilities by the year 2025. The provincial government has developed a regulation under the AODA called the Integrated Accessibility Standards Regulation. Within this regulation are five Accessibility Standards, each of which is targeted at removing barriers for persons with disabilities in key areas of daily living. This course covers the Customer Service Standard, the purpose of which is to make the goods, services, and facilities provided by businesses and organizations in Ontario accessible to persons with disabilities. This course covers the purpose of the AODA and the requirements of the Customer Service Standard; how to interact and communicate with people with various types of disabilities, including those who use assistive devices, service animals, guide dogs, or support people; how to use equipment or devices in order to help those with disabil64 Skillsoft

Employees' unconscious biases can affect the way they interact with one another. Accordingly, it is important to become aware of the ways unconscious biases can impact workplace relationships. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general information that may or may not reflect the most current legal developments.5 Skillsoft

De onbewuste vooroordelen van medewerkers kunnen invloed hebben op de manier waarop ze met elkaar omgaan. Daarom is het belangrijk om bewust te worden van de manieren waarop onbewuste vooroordelen de relaties op de werkplek kunnen beïnvloeden. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het verkrijgen van juridisch advies van een in uw regio bevoegde advocaat. De lezer dient geen gevolg te geven aan deze informatie zonder professioneel advies in te winnen. De informatie in deze cursus dient slechts als algemene informatie die d5 Skillsoft

A força de trabalho moderna é tão diversa quanto o mundo em que ela existe, com funcionários que representam muitas culturas, etnias, crenças, idiomas e costumes. Muitas organizações continuam avançando na promoção da diversidade e a inclusão, reconhecendo que aproveitar todo o potencial de seus funcionários exige o compromisso de eliminar o comportamento discriminatório no ambiente de trabalho. Neste curso, você aprenderá sobre os benefícios da diversidade e da inclusão para a organização e como você, como funcionário, pode promover a inclusão. Você também aprenderá sobre como os tipos de comportamentos discriminatórios, como assédio e bullying, afetam o local de trabalho e interferem nos esforços para promover a diversidade e a inclusão.24 Skillsoft

De nos jours, la main-d'œuvre est aussi diversifiée que le monde dans lequel elle vit, les employés représentant des compétences, cultures, origines ethniques, croyances et langues exceptionnellement variées. Pour exploiter pleinement le potentiel des effectifs, il est important pour les entreprises, les responsables et les employés d'évaluer et d'améliorer les manières dont ils soutiennent la diversité et l'intégration, et de s'assurer que les employés sont traités équitablement. Veuillez noter que le contenu de ce cours est à but informatif uniquement et ne constitue pas un conseil juridique. Aucune partie des supports de ce cours ne doit être interprétée comme un conseil professionnel, quelle que soit la situation, ni ne constitue un avis légal en matière de conformité avec les lois applicables. La transmission et la réception de ces informations ne visent pas à créer une relation avocat-client. Les utilisateurs ne doivent pas agir conformément à ces informations sans demander conseil à un professionnel au6 Skillsoft

La integración de los trabajadores con discapacidades elimina las barreras en el lugar de trabajo para esas personas y refuerza las prácticas éticas de contratación de la empresa. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cliente y no constituye un asesoramiento legal ni impide que pueda buscar asesoramiento legal por parte de un abogado en su estado. Los lectores no deben actuar basándose en esta información sin solicitar asesoramiento profesional. La información aquí contenida tiene únicamente fines informativos y puede o no reflejar los cambios más rec4 Skillsoft

Acomodar os trabalhadores com deficiência quebra barreiras no local de trabalho e reforça a prática de contratação ética da empresa. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconselhamento jurídico de um advogado licenciado em seu estado. Os leitores não devem agir com base nessas informações sem procurar orientação legal profissional. As informações contidas neste documento são fornecidas apenas como informações gerais que podem ou não refletir os desenvolvimentos legais mais atuais.5 Skillsoft

Unbewusste Vorurteile von Mitarbeitern können ihren Umgang miteinander beeinflussen. Daher ist es wichtig, sich darüber bewusst zu werden, auf welche Weise unbewusste Vorurteile sich auf die Beziehungen am Arbeitsplatz auswirken können. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetzt die Einholung einer Rechtsberatung durch einen zugelassenen Rechtsanwalt. Kursteilnehmer sollten nicht auf Grundlage dieser Informationen handeln, ohne zuvor professionelle Beratung eingeholt zu haben. Die Inhal5 Skillsoft

Behindertengerechte Einrichtungen beseitigen Barrieren am Arbeitsplatz für Personen mit Behinderungen und untermauern die ethisch verantwortungsbewussten Einstellungsverfahren des Unternehmens. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetzt die Einholung einer Rechtsberatung durch einen zugelassenen Rechtsanwalt. Kursteilnehmer sollten nicht auf Grundlage dieser Informationen handeln, ohne zuvor professionelle Beratung eingeholt zu haben. Die Inhalte dieses Kurses werden lediglich zur allge4 Skillsoft

Moderne werknemers zijn al net zo divers als de wereld waarin zij zich bevinden. Zij vertegenwoordigen een bijzonder groot scala aan capaciteiten, culturen, etnische achtergronden, geloofsovertuigingen en talen. Om het volledige potentieel van het personeelsbestand ten volle te gebruiken is het belangrijk dat organisaties, managers en werknemers de manier waarop zij diversiteit en inclusie ondersteunen, goed evalueren en verbeteren, teneinde ervoor te zorgen dat werknemers eerlijk worden behandeld. U dient er rekening mee te houden dat de cursusinhoud alleen ter informatie dient en niet kan worden opgevat als juridisch advies. Geen enkel onderdeel van het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de wetgeving van welk rechtsgebied dan ook. De overdracht van de informatie, en het ontvangen ervan, schept geen advocaat-clientrelatie. De lezer dient geen gevolg te geven aan deze informatie zonder juridisc6 Skillsoft



"La forza lavoro moderna è diversificata tanto quanto la realtà globale in cui vive: i dipendenti rappresentano una straordinaria varietà di capacità, culture, etnie, credenze e lingue. Per sfruttare al meglio il pieno potenziale della forza lavoro, per organizzazioni, manager e dipendenti è importante valutare e migliorare i mezzi attraverso i quali sostenere tale diversità e inclusione, nonché contribuire a garantire ai dipendenti un trattamento equo. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avvocato e non sono da inte6 Skillsoft

A força de trabalho moderna é tão diversa quanto o mundo em que ela existe, com funcionários representando uma variedade extraordinária de habilidades, culturas, etnias, crenças e idiomas. Para aproveitar todo o potencial da força de trabalho, é importante que as empresas, gerentes e funcionários avaliem e melhorem as maneiras das quais eles apoiam a diversidade e a inclusão e ajudem a garantir que os funcionários sejam tratados de forma justa. Observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico. Nada contido nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com as leis de qualquer jurisdição. A divulgação desta informação não pretende criar, e o recebimento dela não constitui, uma relação entre advogado e cliente. Os leitores não devem agir com base nessas informações sem antes procurar um advogado profissional licenciado em sua ju6 Skillsoft

Accogliere i lavoratori con disabilità rimuove le barriere sul posto di lavoro per quegli individui e rafforza le pratiche di assunzione etiche dell'azienda. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avvocato e non sono da intendersi come un parere legale, né sostituiscono i servizi legali offerti da avvocati regolarmente iscritti all'albo professionale locale. Si consiglia ai lettori e alle lettrici di non prendere alcun provvedimento sulla base delle informazioni fornite senza prima richiedere adeguata consulenza profes5 Skillsoft

Die moderne Belegschaft ist so vielfältig wie die Welt, in der sie existiert. Die Mitarbeiter repräsentieren eine außerordentliche Vielfalt an Fähigkeiten, kulturellen und ethnischen Hintergünden, religiösen Überzeugungen und Sprachen. Um das gesamte Potenzial der Belegschaft zu nutzen, ist es für Unternehmen, Führungskräfte und Mitarbeiter wichtig, die Art und Weise, wie sie Vielfalt und Integration fördern, zu bewerten und zu verbessern. Außerdem sollte gewährleistet werden, dass alle Mitarbeiter fair behandelt werden. Bitte beachten Sie, dass der Kursinhalt nur zu Informationszwecken dient und keine Rechtsberatung darstellt. Keine der Informationen hier oder in den Kursmaterialien sollten als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Weder die Weitergabe noch der Erhalt der Informationen bedeuten, dass sich daraus in irgendeiner Form ein Anwalt-Klienten- oder Klienten-Anwal6 Skillsoft

I pregiudizi inconsapevoli dei dipendenti possono influenzare il modo in cui interagiscono tra loro. Di conseguenza, è importante prendere coscienza dei modi in cui i pregiudizi inconsapevoli possono influire sulle relazioni sul posto di lavoro. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avvocato e non sono da intendersi come un parere legale, né sostituiscono i servizi legali offerti da avvocati regolarmente iscritti all'albo professionale locale. Si consiglia ai lettori e alle lettrici di non prendere alcun provvedimento6 Skillsoft

Companies with federal contracts or subcontracts have obligations to ensure that their employment-related activities comply with affirmative action laws and regulations. This course provides an overview of required practices that help federal contractors and subcontractors meet affirmative action obligations, including creating affirmative action plans. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship. Readers should not act upon this 47 Skillsoft

Created to provide a high-level awareness of an organization's obligations under the AODA's Integrated Accessibility Standards, this course includes instruction on, and practical examples of, the general requirements of the Integrated Accessibility Standards Regulation and specifically its Employment Standard and Information & Communications Standards. This is a companion course to the Skillsoft title on the Accessibility Standards for Customer Service, which is another set of standards found in the Integrated Accessibility Standards Regulation, and is intended for private sector and not-for-profit employers in Ontario with 50 or more employees. This course does not cover the AODA Transportation and Design of Public Spaces standards. The information contained in these training materials is provided for general information purposes only and does not constitute legal or other professional advice. Participating in this training program or reading these training materials does not create a lawyer-client relations43 Skillsoft

La Loi de 2005 sur l'accessibilité pour les personnes handicapées de l'Ontario (la LAPHO) est une loi complète conçue pour rendre l'Ontario totalement accessible aux personnes handicapées d'ici 2025. Le gouvernement provincial a élaboré un règlement, en vertu de la LAPHO, intitulé « Normes d'accessibilité intégrées ». Ce règlement comporte cinq normes d'accessibilité, chacune visant à éliminer les obstacles auxquels les personnes handicapées sont confrontées au quotidien dans cinq domaines clés. Ce cours couvre la norme d'accessibilité pour les services à la clientèle, dont l'objectif consiste à rendre les biens, les services et les installations fournis par les entreprises et organisations de l'Ontario accessibles aux personnes handicapées. Ce cours porte sur l'objectif de la LAPHO et aborde les exigences de la norme d'accessibilité pour les services à la clientèle; la façon d'interagir et de communiquer avec les personnes ayant divers types de déficiences, y compris les personnes qui utilisent des appareils72 Skillsoft

Los sesgos inconscientes de los empleados pueden influir en su forma de interactuar con los demás. Por consiguiente, es importante ser consciente de cómo pueden incidir los sesgos inconscientes en las relaciones que se establecen en el lugar de trabajo. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cliente y no constituye un asesoramiento legal ni impide que pueda buscar asesoramiento legal por parte de un abogado en su estado. Los lectores no deben actuar basándose en esta información sin solicitar asesoramiento profesional. La información aquí contenida tie5 Skillsoft

Accommodating workers with disabilities removes barriers in the workplace for those individuals and reinforces the company's ethical hiring practices. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general information that may or may not reflect the most current legal developments.4 Skillsoft

Section 508 of the Rehabilitation Act requires federal agencies and those receiving federal funds to provide those who have disabilities with equal access to information and communication technology. In 2017, the U.S. Access Board updated the Section 508 requirements. Among other changes, the Revised 508 Standards now oblige federal agencies to comply with the Web Content Accessibility Guidelines (WCAG) 2.0 Level AA. Employees of federal agencies, especially those whose job roles involve developing information technology and resources, must be aware of and meet the updated requirements. In this course, you'll learn about the key changes to the Revised Section 508 standards and the types of electronic content that must comply. You'll also learn about compliance with WCAG 2.0 and accessibility requirements for hardware, software, and support documentation used by federal agencies. This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law 16 Skillsoft

The modern workforce is as diverse as the world in which it exists, with employees representing many cultures, ethnicities, beliefs, languages, and customs. Many organizations continue making strides to promote diversity and inclusion, recognizing that leveraging the full potential of their employees requires a commitment to eliminating discriminatory behavior from the workplace. In this course, you'll learn about the benefits of diversity and inclusion for the organization and how you, as an employee, can promote inclusion. You'll also learn about how the types of discriminatory behaviors, such as harassment and bullying, affect the workplace, and interfere with efforts to promote diversity and inclusion.21 Skillsoft

Lax security practices and poor security awareness on the part of employees can result in security breaches that have serious consequences for organisations. Hackers will take advantage of any vulnerability, and their reach is global. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general information that may or may not reflect the most current legal devel8 Skillsoft

Every day companies do business with partners and clients from across the globe. The stakes are high, and time is money, so it can seem necessary to grease the wheels of a complex system that can be quite slow moving at times. But understanding the repercussions of corruption when doing business is important. Bribery is unethical and, in many locations around the world, illegal. This course defines bribery in the context of international business dealings. It describes the basic concepts of bribery and explores strategies for preventing bribery in international transactions. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationsh22 Skillsoft

What is the scope of global antitrust and competition legislation? It might be different from what you think. While antitrust and competition laws do apply to corporate-level mergers and acquisitions, they also impact proposals you might be drafting or bids you're submitting. If you're regularly involved in sales transactions with international clients or partners, an understanding of the standards and reach of antitrust laws is essential. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Rea4 Skillsoft

As cargo makes its way to its destination, the cargo transport unit (CTU) it's packed in and the packages themselves are subjected to a variety of forces that can damage them. This is true of all types of goods but is of particular concern when shipping dangerous goods. As such, dangerous goods are packed for transport in a manner meant to protect human health and safety, property, and the environment. Taking certain precautions, such as performing prepacking inspections and following stowage and segregation requirements, can help prevent incompatible dangerous goods from coming into contact during shipping - avoiding potentially disastrous results. Knowing how to properly pack, secure, load, and unload the cargo from a CTU will also help reduce the risks presented by dangerous goods to those who offer them. In this course, you'll explore the precautions, requirements, and best practices used within the transport and shipping industries to improve safe transport and minimize risks associated with dangerous go60 Skillsoft

The European Union (EU) has established rules and policies to ensure competition enhances overall economic welfare. Two key rules, covered in Articles 101 and 102 of the Treaty on the Functioning of the EU, address anticompetitive agreements and the abuse of a dominant market position. This course explains the consequences of engaging in anti-competitive behavior and describes how to identify practices that infringe EU antitrust law. This course was developed with subject matter support provided by Simons Muirhead Burton LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Simons Muirhead Burton LLP accepts no responsibility for the contents of this29 Skillsoft

Ammonia is one of the world's most widely used basic chemicals. Anhydrous ammonia is utilized in a wide variety of commercial applications, from fertilizers to refrigerants to solvents. But ammonia can be hazardous. To protect human health and the environment, manufacturers, packagers, shippers, receivers, and others involved throughout the supply chain must adhere to the safe and appropriate use and handling of ammonia. This course will introduce you to the agencies that deal with regulations and standards for handling anhydrous ammonia, and will help acquaint you with the risks, controls, safe work practices, and emergency response procedures involved in dealing with this hazardous chemical. The course was developed and reviewed with subject matter support provided by certified subject matter experts and industry professionals. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal d35 Skillsoft

As a manager, it is essential to use recruitment strategies that attract the right candidates. But just as important is the avoidance of discrimination, both intentional and unintentional. In this course, you will learn about the Equal Employment Opportunity laws that guide your agency's recruiting efforts and how to help ensure your hiring practices are fair and lawful. This course was developed with subject matter support provided by Baker, Donelson, Bearman, Caldwell & Berkowitz, PC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with statutes, regulations, or other legal authority. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-clien20 Skillsoft

In recent years, high profile incidents of workplace harassment and violence have heightened employee and employer concerns about safety in the workplace. This course will explore the forms harassment that can take place in the workplace and will also examine the factors that contribute to violence at work. The key to preventing harassment and violence in the workplace is for all employees to be aware of the warning signs and to become familiar with their companies' policies and procedures that address these issues. This course is designed for use in all provinces as a component of an organization's anti-harassment and anti-violence training program, such as is required under Ontario's Bill 168 and Bill 132 and, for companies under federal jurisdiction, Canada's Bill C-65. Each organization that utilizes this training is responsible for determining whether this training should be supplemented with additional training in order to meet applicable provincial and federal standards on workplace violence and harass28 Skillsoft

Federal contractors must establish that the time they charge against a government contract is accurate and supported by appropriate documentation. Both employees and their organizations may risk penalties for any intentional misrepresentation of this information. This course will explore the importance of proper timekeeping and provide employees with recommendations for complying with labor charging requirements. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Transmission of the information is not intended to create, and receipt does not constitute, an at8 Skillsoft

Lax security practices and poor security awareness on the part of employees can result in security breaches that have serious consequences for organizations. Hackers will take advantage of any vulnerability, and their reach is global. Please note that the course content is for informational purposes only and does not constitute legal advice. Nothing in the course materials shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any jurisdiction's laws. Transmission of this information is not intended to create, and receipt does not establish, an attorney-client relationship. Users should not act upon this information without seeking professional counsel licensed in their jurisdiction.6 Skillsoft

Because a company's customer data can be among its most valuable assets, it is essential that all employees become familiar with their role in protecting it from loss, theft, or other misuse. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general information that may or may not reflect the most current legal developments.6 Skillsoft

Many industrial and laboratory operations require the use of compressed gases for a variety of different operations. This course will establish what elements are needed for an effective compressed gas safety program. The content in this course is designed to comply with the intent of the applicable regulatory requirements. This course was developed with subject matter support provided by EnSafe Inc., a global professional services company focusing on engineering, environment, health and safety, and information technology. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.34 Skillsoft

Isocyanates are a family of reactive chemical compounds that are widely used in general industry and construction, in the production and application of rigid or flexible foam, surface coatings, paints and solvents, insulation, adhesives, rubbers, and synthetic fibers. Exposure to isocyanates can be dangerous. These compounds are highly sensitizing, even after only one exposure. Isocyanates can cause burns and irritation of the skin, eyes, nose and throat. Long-term exposure can result in occupational asthma and other chronic respiratory illnesses. The International Agency for Research on Cancer, a subsidiary of the World Health Organization, has designated compounds containing certain isocyanates as potentially carcinogenic to humans. In this course, you'll learn about the types, sources, and industrial applications of isocyanates. You'll cover the regulatory controls that govern the use of isocyanates, and the hazards and routes of exposure associated with isocyanates. You'll also learn about the practices a41 Skillsoft

In recent years, high profile incidents of workplace harassment and violence have heightened employee and employer concerns about safety in the workplace. This course will explore the forms harassment that can take place in the workplace and will also examine the factors that contribute to violence at work. The key to preventing harassment and violence in the workplace is for all employees to be aware of the warning signs and to become familiar with their companies' policies and procedures that address these issues. This course is designed for use in all provinces as a component of an organization's anti-harassment and anti-violence training program, such as is required under Ontario's Bill 168 and Bill 132 and, for companies under federal jurisdiction, Canada's Bill C-65. Each organization that utilizes this training is responsible for determining whether this training should be supplemented with additional training in order to meet applicable provincial and federal standards on workplace violence and harass31 Skillsoft

In today's business environment, companies are under intense scrutiny from the media, investors, and customers over the way they operate. People prefer to do business with companies and individuals that share their values, and avoid businesses that they feel are unethical, secretive, or corrupt. Organizations and employees who hold themselves to high ethical standards often reap the rewards of fair and honest business practices, both financially and in terms of public opinion. In this course, you will learn the traits and benefits of ethical conduct, as well as how to identify unethical behavior and what to do when you have questions. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to22 Skillsoft

What is the scope of global antitrust and competition legislation? It might be different from what you think. While antitrust and competition laws do apply to corporate-level mergers and acquisitions, they also impact proposals you might be drafting or bids you're submitting. If you're regularly involved in sales transactions with international clients or partners, an understanding of the standards and reach of antitrust laws is essential. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Rea6 Skillsoft

The (Canadian) Cannabis Act legalized recreational cannabis use in 2018. As a result, employers may encounter situations where cannabis use affects employees in the workplace. This creates safety concerns, particularly where employees are engaged in driving, operating heavy equipment and machinery, or performing other physical activities. The information contained in these training materials is provided for general information purposes only and does not constitute legal or other professional advice. Participating in this training program or reading these training materials does not create a lawyer-client relationship with Sherrard Kuzz LLP or with any other legal provider. Participants/readers are advised to seek specific legal advice from members of Sherrard Kuzz LLP (or alternate legal counsel) in relation to any decision or course of action contemplated.31 Skillsoft

Confusing content, imprecise instructions, and unnecessarily complicated processes all cause problems for people who need to read and use government documents. The Plain Writing Act aims to address these issues by requiring executive agencies to produce documents that are easy to understand and use. This course will help you meet this requirement by introducing principles of effective composition for both paper and web content, such as analyzing your audience, organizing the presentation of information, and choosing clear words and phrases. This course was developed with subject matter support provided by the law firm of Baker, Donelson, Bearman, Caldwell & Berkowitz, PC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local law41 Skillsoft

Employees of federal agencies must remain aware of possible fraud, waste, mismanagement, and abuse of government funds and resources so as to report such activities when discovered. As an employee, you need to have a basic understanding of what fraud, waste, mismanagement, and abuse are, so that you can properly identify them and recognize when to report them. In this course, you'll learn how to recognize fraud, waste, mismanagement, and abuse and how to identify ways that you can prevent such conduct. You'll also explore the importance of promoting ethical behavior and the potential consequences of fraud. This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particula21 Skillsoft

What is the scope of global antitrust and competition legislation? It might be different from what you think. While antitrust and competition laws do apply to corporate-level mergers and acquisitions, they also impact proposals you might be drafting or bids you're submitting. If you're regularly involved in sales transactions with international clients or partners, an understanding of the standards and reach of antitrust laws is essential. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Rea4 Skillsoft

Integrity in the federal procurement and acquisition process is essential to ensuring fairness in the selection and awarding of contracts through competitive bids. Prior abuses of these processes led to the passage of the Procurement Integrity Act (PIA). The purpose of the PIA is to protect the federal agency procurement process by establishing a set of rules to maintain a level playing field for all bidders. This course is designed to provide employees of organizations that do business with the federal government with an overview of the regulatory framework that governs the competitive bidding process. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or con31 Skillsoft

The purpose of this training is to help you become a qualified forklift operator, one who has the skills and knowledge to operate a lift truck in a safe and proper manner. The content in this course is designed to comply with the intent of the applicable regulatory requirements. Learner objectives are to recognize general engineering and capacity principles associated with forklift safety; identify factors that lead to forklifts tipping over; distinguish between safe and unsafe forklift operations; describe the differences between driving an automobile and a forklift; identify general loading and unloading principles associated with forklift safety; specify safe refueling and recharging procedures; and list the steps to perform in walk-around and sit-down inspections. This course was developed with subject matter support provided by EnSafe Inc., a global professional services company focusing on engineering, environment, health and safety, and information technology. Please note, the course materials and cont35 Skillsoft

In today's business environment, companies are under intense scrutiny in the media, by investors, and by customers over the way they operate. People prefer to do business with companies and individuals that share their values, and avoid business that they feel are unethical, secretive, or corrupt. Organizations and their employees who hold themselves to high ethical standards often reap the rewards of fair and honest business practices, both financially and in terms of public opinion. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advic5 Skillsoft

This course will provide an overview of incident investigation and reporting procedures. The incident investigation and reporting process helps to provide a safe working environment by determining the causes of an incident, and then reporting them so that incidents can be prevented in the future. The content in this course is designed to comply with the intent of the applicable regulatory requirements. This course was developed with subject matter support provided by Pinchin Ltd., an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.30 Skillsoft

Shipping dangerous goods presents safety issues that must be addressed. The International Maritime Dangerous Goods (IMDG) Code was developed to help ensure dangerous goods are transported safely by sea. Its regulations provide the individuals who handle and ship dangerous goods with the information they need to do so safely. This course begins with an introduction to the IMDG Code, including its origins, purpose, and enforcement and training requirements. In the United States, the Pipeline and Hazardous Materials Safety Administration (PHMSA) develops and enforces regulations for the safe transport of dangerous materials. The connection between the two sets of regulations will be explained. A description of the IMDG Code is given as well as instruction on how to access and use the information it contains to determine if dangerous goods are regulated under the IMDG Code and PHMSA and how to ship them properly. This course was developed with subject matter support provided by EnSafe Inc., a global professional 67 Skillsoft

The United States and Canada share the world's largest and most comprehensive trading relationship. Each year, billions of dollars' worth of goods are shipped between the countries, most by road and rail. In 1988, Canada and the US enacted free trade - an economic agreement that supports the trade of goods between countries without tariffs or other trade barriers. Mexico became a partner in 1994 in the broader North American Free Trade Agreement (NAFTA). But although Canada and the US have aligned many trade regulations and standards, each country still has specific requirements for transporting goods across the border, particularly those goods deemed dangerous or hazardous. Prior to taking this course, you should have completed Department of Transportation (DOT) hazardous material transportation training modules 1-4. In this course you will learn about cross-border regulations for shipping dangerous goods across the US-Canada border by road or rail. You'll also cover specific additional requirements for usin50 Skillsoft

The retail sector is one of the largest employers in the world. Employees in this sector work in a wide range of environments, and these may pose various hazards to health and safety. In this course, you'll learn the basics of safety in Canadian retail environments. This includes learning how to prevent slips, trips and falls, and how to reduce the risk of musculoskeletal injuries. You'll also learn about chemical, electrical and fire safety and steps you can take to help ensure your personal safety on the way to and from the workplace. This course was developed with subject matter support provided by the Pinchin Group of Companies, an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular s29 Skillsoft

The modern workforce is as diverse as the world in which it exists, with employees representing an extraordinary variety of abilities, cultures, ethnicities, beliefs, and languages. leverage the full potential of the workforce, it's important for organizations, managers, and employees to evaluate and improve the ways in which they support diversity and inclusion, and help ensure employees are being treated fairly. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon t8 Skillsoft

Federal agencies, federal contractors, and their employees are required to comply with specific laws to protect the privacy of personally identifiable information. In this course, you'll learn about the Privacy Act, and about ways to safeguard personally identifiable information. You'll also review examples of situations that don't comply with the law, to help you recognize these in practice. The course covers training intended to fulfill the requirements of 48 C.F.R. § 24.301. This training provides an overview of the Privacy Act and information security safeguards for personally identifiable information. Agencies may have adopted other security requirements for contractors, either through their own regulations or via contract. Additionally, this training only covers the baseline requirements for the privacy and security of personally identifiable information. Certain sensitive categories of information, such as classified information and controlled unclassified information, are subject to additional privacy18 Skillsoft

Federal agencies have a wide range of human resource (HR) capabilities that can be used to help manage workforce challenges. The US Office of Personnel Management (OPM) is a federal government agency that helps other government agencies recruit and retain federal employees, provide with training and personal development programs, and overcome staffing challenges. The OPM also designs and implements key human resource-related polices across all government departments. This course provides an overview of the many personnel options and services available to applicants, existing employees, and managers in the federal government. This course was developed with subject matter support provided by Baker, Donelson, Bearman, Caldwell & Berkowitz, PC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional76 Skillsoft

Governments and companies alike are becoming increasingly aware of the prevalence of human rights violations around the world, taking steps to prevent activities such as human trafficking, forced labor, and other forms of modern slavery. General employees need to have a basic understanding of what modern slavery is and how companies can implement strategies to help eliminate it. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking prof5 Skillsoft

Our world is changing. People are finding themselves more at risk than ever before, especially when it comes to being vulnerable to active shooter situations in a business or public space. Your ability to react quickly could save your life, but you need to be adequately prepared. In this course, you'll learn about active shooter events, how to prepare for them, and what to do if it happens. You'll also learn how to assist individuals when the event is over. This course was developed with subject matter provided by Eric L. Matson of Norsemen Training & Consulting Group, a global professional services company focusing on corporate, business and personal safety training. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with leg48 Skillsoft

Every day companies do business with partners and clients from across the globe. The stakes are high, and time is money, so it can seem necessary to grease the wheels of a complex system that can be quite slow-moving at times. But understanding the repercussions of corruption when doing business is important. Bribery is unethical and, in many locations around the world, illegal. This course defines bribery in the context of international business dealings. It describes the basic concepts of bribery and explores strategies for preventing bribery in international transactions. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationsh23 Skillsoft

In today's data-driven society, corporate and non-profit organizations alike rely on the collection and processing of user data in ever-evolving ways. Employees working in these organizations share a duty to protect the rights of individuals' personal data, which includes complying with the EU General Data Protection Regulation (GDPR). This course outlines the purpose and principles of this regulation. It explains obligations of controllers and processors under the GDPR, and discusses the rights of data subjects. The course also covers measures employees can take to support their organizations' compliance with the GDPR. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular29 Skillsoft

Employees are often confronted with the responsibility of protecting a company's intellectual property rights while still communicating the company's identity or ideas to internal and external customers. How do employees perform this function effectively? This course explains the basic types of intellectual property, the legal protections in place, and the potential consequences of violating intellectual property laws. This course was developed with subject matter support provided by the Intellectual Property Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorn64 Skillsoft

This course will provide you with a basic understanding of bloodborne pathogens, common modes of transmission, methods of prevention, and what to do if an exposure occurs. Information presented will help minimize serious health risks to persons who may have personal exposure to blood and other potentially infectious materials in the workplace. The content in this course is designed to comply with the intent of the applicable regulatory requirements. The training requirements established under the Bloodborne Pathogen standard require an employer to allow for an opportunity for interactive questions and answers with the person conducting the training session. Employers may use a variety of methods to meet the intent of the standard. As an example, Cal/OSHA has previously stated that an employer can meet Cal/OSHA's requirement for trainees to have direct access to a qualified trainer by providing a telephone hotline. Bloodborne Pathogen Awareness 2.0 - Cal/OSHA was developed with subject matter support provided 34 Skillsoft



Every year, hundreds of Canadians are killed or injured in the workplace. Part II of the Canada Labour Code is designed to make workplaces safer, outlining occupational health and safety requirements and responsibilities for federally regulated workplaces. In this course, you'll be introduced to the purpose and application of Part II of the Code, and learn about employers' and employees' rights and responsibilities under the legislation. You'll also learn about requirements for workplace health and safety committees and hazard prevention programs in federally regulated workplaces. This course was developed with subject matter support provided by the Pinchin Group of Companies, an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed 27 Skillsoft

Employers must do what they reasonably can to ensure a safe and secure work environment. However, it is also the responsibility of every employee to be vigilant about security. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general information that may or may not reflect the most current legal developments.7 Skillsoft

It is important for you to act respectfully toward all your coworkers, whether they're located in the next office or on the other side of the globe. This course explains the benefits to everyone of supporting a respectful workplace and illustrates basic principles for promoting professional interaction in the workplace. Please note that the course content is for informational purposes only and does not constitute legal advice. Nothing in the course materials shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any jurisdiction's laws. Transmission of this information is not intended to create, and receipt does not establish, an attorney-client relationship. Users should not act upon this information without seeking professional counsel licensed in their jurisdiction.5 Skillsoft

This course will provide general defensive driving techniques to reduce your chances of being involved in a motor vehicle accident. The content in this course is designed to comply with the intent of the applicable regulatory requirements - specify concerns to be addressed before and while driving, use safe driving techniques to avoid collisions, drive safely in various weather conditions, and respond to specific driving emergency situations. This course was developed with subject matter support provided by Pinchin Ltd., an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.46 Skillsoft

Institutions of higher education must provide a safe and healthy environment for minors involved in school-sponsored programs. This course provides background information to be considered when working with minors on campus. In this course, you will learn about general best practices for working with and safeguarding minors as well as reporting requirements for suspected abuse and other mistreatment. This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorne23 Skillsoft

Employers must do what they reasonably can to ensure a safe and secure work environment. However, it is also the responsibility of every employee to be vigilant about security. This course covers ways employees can help reduce risks associated with physical security. It presents guidelines for controlling access to work areas and describes how to keep laptops, mobile devices, and other equipment secure, avoiding potential theft of such items. The course also covers general practices for ensuring physical safety and appropriate actions for employees to take in the event of potential situations that may be encountered in the workplace, particularly for those who work alone.30 Skillsoft

Governments and companies alike are becoming increasingly aware of the prevalence of human rights violations around the world, taking steps to prevent activities such as human trafficking, forced labour, and other forms of modern slavery. General employees need to have a basic understanding of what modern slavery is and how companies can implement strategies to help eliminate it. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking pro5 Skillsoft

As staffing needs change, many companies are hiring contract or temporary employees to meet those changing needs. Before hiring an independent contractor or temporary employee - also referred to as a contingency worker - companies should be aware of the costs involved along with the relevant legal and taxation issues. It is important that both parties have a clear understanding of the terms of their agreement with the appropriate distribution of risks and responsibilities. This course explains the differences between independent contractors and temporary employees, the benefits and drawbacks of both, and how to get the most out of your hiring practices. This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be cons22 Skillsoft

Emergencies and disasters can strike at any time, anywhere, and without any warning. In this course, you'll learn about ways to prepare and respond to emergencies and disasters. You'll also learn about safe evacuation practices. Then you'll be introduced to the best ways to respond to specific natural and manmade emergencies and disasters. This course was developed with subject matter support provided by Pinchin Ltd., an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.32 Skillsoft

Whistleblowing and ethics in the workplace have been in the headlines over the past few years because high-profile employees have blown the whistle on large public companies, such as Enron and WorldCom. However, integrity and ethics in the workplace are not just for large, high-profile companies. Almost every employer is subject to state or federal laws and regulations, and if the employer does not promote an ethical culture, individual employees with integrity may choose to blow the whistle on their employer's wrongdoing. Whistleblowing isn't just for accountants or lawyers who uncover widespread evidence of fraud. It's also for average, everyday employees who discover illegal or unethical behavior in the workplace, and decide to report it. This course discusses various aspects of corporate ethics, including fraud and abuse associated with financial, safety, health, environmental, and other workplace issues, and the regulatory agencies, laws, and regulations that govern them. The course also discusses how bo48 Skillsoft

It is important for you to act respectfully toward all your coworkers, whether they're located in the next office or on the other side of the globe. This course explains the benefits to everyone of supporting a respectful workplace and illustrates basic principles for promoting professional interaction in the workplace. Please note that the course content is for informational purposes only and does not constitute legal advice. Nothing in the course materials shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any jurisdiction's laws. Transmission of this information is not intended to create, and receipt does not establish, an attorney-client relationship. Users should not act upon this information without seeking professional counsel licensed in their jurisdiction.5 Skillsoft

No one can afford to be complacent about the potential for corruption when doing business. Bribery is unethical and, in many locations around the world, illegal. Despite the harsh penalties for both the individual and the company that can result from violations, bribery remains a serious risk. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general informat6 Skillsoft

Health and safety in Ontario workplaces is governed by the Occupational Health and Safety Act (OHSA) and multiple regulations under the Act. This course meets the requirements of Ontario Regulation 297/13 - Occupational Health and Safety Awareness and Training. It describes how workplace health and safety operates in Ontario relative to employers, workers and supervisors. The course specifically addresses the duties and rights of workers under OHSA; duties of employers and supervisors under OHSA; common workplace hazards and occupational illnesses; the role of joint health and safety committees and of health and safety representatives under OHSA; roles of the ministry, the Workplace Safety and Insurance Board (WSIB), and health and safety associations; information and instruction requirements as set out in the Workplace Hazardous Materials Information System (WHMIS) Regulation; how to identify, assess and manage workplace hazards; and sources of information on occupational health and safety. This course was d56 Skillsoft

In today's business environment, companies are under intense scrutiny in the media, by investors, and by customers over the way they operate. People prefer to do business with companies and individuals that share their values, and avoid business that they feel are unethical, secretive, or corrupt. Organizations and their employees who hold themselves to high ethical standards often reap the rewards of fair and honest business practices, both financially and in terms of public opinion. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advic4 Skillsoft

Employees of organizations that conduct business with the US government must understand the rules the government has established for itself and those it contracts with. These laws and regulations aim to promote full and open competition, fairness, and honesty and to eliminate waste, fraud, and abuse. This course provides an overview of key requirements unique to government contracting. It focuses on improper business practices, including restrictions on competition, attempts to gain an unfair advantage, and making false claims. The course highlights practices that should be avoided by employees of companies that have or seek to secure government contracts or subcontracts. This course was developed with subject matter support provided by The Potomac Law Group, PLLC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be 34 Skillsoft

Illegal insider dealing can have serious negative consequences for individuals and their organizations. This course will help you recognize ways in which inside information can be misused for illegal securities trading. It will also introduce you to the negative effects of illegal insider dealing, describe the measures companies take to prevent it, and explain why you should report suspicious activities. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this inform23 Skillsoft

Worldwide, criminal and terrorist organizations rely on money laundering to finance their operations. In businesses, employees play a vital role in ensuring due diligence and in detecting and reporting suspicious activity. In this course, you'll learn what money laundering involves. You'll also learn about red flags that indicate a higher than usual risk of money laundering and how to respond if you encounter suspicious activity that could indicate money laundering. This course was developed with subject matter support provided by Simons Muirhead Burton LLP. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice and may or may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with legal statutes or statutory instruments. Simons Muirhead Burton LLP accepts no respon23 Skillsoft

No one can afford to be complacent about the potential for corruption when doing business. Bribery is unethical and, in many locations around the world, illegal. Despite the harsh penalties for both the individual and the company that can result from violations, bribery remains a serious risk. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general informat6 Skillsoft

The Toxic Substances Control Act, or TSCA, reviews and regulates chemical substances and mixtures used in commerce. TSCA gives the Environmental Protection Agency, or EPA, authority to regulate industrial chemicals before and during use in the market. In this course, you will learn about TSCA and who and what is covered by its regulations. You'll cover compliance requirements for production, importation, use, and disposal of both new and existing chemicals, as well as determining which chemicals may be subject to more detailed regulations - in particular PCBs, lead, and asbestos, which are known to present specific health concerns. Finally, you'll discover how TSCA is changing and adapting to reflect advances in scientific understanding and the applications of chemistry. The course was developed and reviewed with subject matter support provided by certified subject matter experts and industry professionals. Please note the course materials and content were current with the laws and regulations at the time of 41 Skillsoft

Section 274A of the Immigration and Nationality Act (INA) requires employers to hire only individuals who are legally eligible to work in the US. The I-9 form is the key to compliance with this requirement and is used by US employers to verify the identity and work authorization of all individuals hired to work in the United States. The law requires employers to verify the individual's identity and eligibility for employment by requiring the employee to produce documentation that verifies who they are, and that they are authorized to work in the US. This requirement applies to all employees - US and non-US citizens alike. Therefore, it's important to understand the requirements to be able to comply with the law. This course provides an introduction to I-9 compliance, focusing on the purpose of the form, who must complete it, when to complete it, how to use it to verify employment, and the legal compliance requirements associated with the law. USCIS has issued a new Form I-9 (edition date 08/01/23) which has u64 Skillsoft

Companies face a dual threat to their security: from outsiders trying to access data and systems, and from insiders such as employees, contractors, or partners who misuse their authorized access. Insiders represent a substantial threat because they have knowledge and access to systems, allowing them to bypass security measures through legitimate means. This makes them difficult to detect. To manage potential insider threats, organizations must establish a security framework that protects, detects, and responds to insider risks to systems, assets, and data. This course introduces essential concepts related to insider threats, focusing on employees' role in protecting their company's sensitive data and systems. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state,19 Skillsoft

The International Maritime Dangerous Goods (IMDG) Code is the recognized code of practice for the safe carriage of dangerous goods by sea. Manufacturers, packagers, shippers, stowers, carriers, and others involved throughout the supply chain must adhere to the provisions in the IMDG Code when dealing with cargo to be transported all or in part by ship. The IMDG Code contains the dangerous goods list, a list of the dangerous goods most commonly carried by sea. The list covers, as far as practicable, all dangerous substances of commercial importance. This course will introduce you to the IMDG Code dangerous goods list, and will help acquaint you with IMDG Code packing and tank provisions for dangerous goods containers. This IMDG course was developed with subject matter support provided by EnSafe Inc., a global professional services company focusing on engineering, environment, health and safety, and information technology. Please note, the course materials and content were current with the laws and regulations 80 Skillsoft

Decisions by the National Labor Relations Board have increased the focus on labor unions and their role in the modern workplace. This course will provide an overview of workers' rights under the various US labor laws, as well as employers' rights and obligations with respect to union activity. This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship. Readers should not act upon this information without seeking professional counsel. Th45 Skillsoft

Have you ever come in to work sick? The notion of spreading germs may not have crossed your mind. But some infectious diseases can spread very rapidly in the workplace among coworkers, clients, patients, and beyond the workplace to the general public, including family members. Infectious diseases can have serious health consequences. This course is intended to help workers develop awareness about the seriousness of infectious diseases and the importance of handwashing in preventing the spread of infection. It also covers specific infectious diseases caused by viruses and bacteria to help prevent contracting and spreading them. Company policy may also provide guidance on infectious diseases and should be consulted where it exists. This course was developed with subject matter support provided by Pinchin Ltd., an environmental, health and safety consulting firm with offices across Canada. Please note, the course materials and content were current with the laws and regulations at the time of the last expert revi123 Skillsoft

Lax security practices and poor security awareness on the part of employees can result in security breaches that have serious consequences for organizations. Hackers will take advantage of any vulnerability, and their reach is global. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general information that may or may not reflect the most current legal devel6 Skillsoft

All students and staff should feel safe on campus. Unfortunately, cases of sexual violence occur on campuses every year. In this course, you'll learn about the approach of the National Collegiate Athletic Association (NCAA) to preventing sexual violence, including the key principles of its policy and its annual training requirement for student athletes, coaches, and athletics administrators. You'll also learn what sexual violence involves and what types of behaviors are and aren't appropriate, and how to respond correctly to suspicions or complaints of sexual violence. Note that this course will not cover campus officials' attestation obligations or newly adopted disclosure obligations pertaining to past conduct of college athletes. This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not c18 Skillsoft

Illegal insider trading is harmful to the marketplace and can seriously undermine investor confidence. This course will explore the laws that govern the trading of stocks and other securities by corporate insiders and describe the role the Securities and Exchange Commission plays in enforcement. It will also discuss the civil and criminal penalties for insider trading and the procedures for reporting illegal behavior. This course was developed with subject matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of Sheehan Phinney Bass & Green PA. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not con32 Skillsoft

This course deals with the General Equal Treatment Act - GETA (Das Allgemeine Gleichbehandlungsgesetz - AGG) and provides information for management. The General Equal Treatment Act (GETA) entered into force on August 18, 2006. This course addresses the employment law consequences of the Act. The aim of this course is to inform managers of the content of the GETA, and to give them specific information so that they can react appropriately to the Act. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your 40 Skillsoft

As a manager, it's essential to use recruitment strategies that attract the right candidates, but it's just as important to avoid discrimination in hiring, both intentionally and unintentionally. In this course, you'll learn about the federal Equal Employment Opportunity laws that guide your company's recruitment efforts and aid you in carrying out hiring practices that are fair and lawful. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general information that may or may not reflect 11 Skillsoft

This course discusses proper handling of chemicals in the workplace and actions that can be taken to protect the workers, the public, and the environment. It also covers the roles and responsibilities of those responding to events involving hazardous materials. The content in this course is designed to comply with the intent of the applicable regulatory requirements. The course was developed and reviewed with subject matter support provided by certified subject matter experts and industry professionals. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation with respect to compliance with legal statutes or requirements.57 Skillsoft

This course is intended to provide employees who might be exposed to fall hazards with the ability to recognize such hazards and provide control measures to minimize their risk. The content in this course is designed to comply with the intent of the applicable regulatory requirements. Learner objectives are to recognize common workplace fall hazards, describe fall protection techniques used in general industry, identify fall protection equipment and limitations, and describe the primary components of a fall protection program. This course was developed with subject matter support provided by Pinchin Ltd., a national professional services company focusing on engineering, environment, and health and safety. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situati24 Skillsoft

The International Maritime Dangerous Goods (IMDG) Code is the recognized code of practice for the safe carriage of dangerous goods by sea. Manufacturers, packagers, shippers, stowers, carriers, and others involved throughout the supply chain must adhere to the provisions in the IMDG Code when dealing with cargo to be transported all or in part by ship. This course will familiarize learners with the IMDG Code and its requirements and regulations for packaging, marking, labeling, placarding, and documenting dangerous goods for transport by sea. This course was developed with subject matter support provided by EnSafe Inc., a global professional services company focusing on engineering, environment, health and safety, and information technology. Please note, the course materials and content were current with the laws and regulations at the time of the last expert review, however, they may not reflect the most current legal developments. Nothing herein, or in the course materials, shall be construed as professiona106 Skillsoft

Being familiar with the various types of intellectual property - and the laws in place to protect owners' rights - is critical for ensuring that employees use the company's IP properly and avoid violating the IP rights of others. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the information is not intended to create, and receipt does not constitute, an attorney-client relationship and is not intended to constitute legal advice or to substitute for obtaining legal advice from an attorney licensed in your state. Readers should not act upon this information without seeking professional counsel. The information contained herein is provided only as general information that may or may not reflect the most current legal developmen6 Skillsoft

On July 1, 2014 Canada's anti-spam legislation (CASL) came into effect. If your business or organization uses electronic channels to promote or market itself, its products or services, CASL may affect how you do business. Three government agencies are responsible for enforcing CASL, but the primary enforcement responsibility belongs to the Canadian Radio-television and Telecommunications Commission (CRTC). The CRTC investigates activities that may be in violation of CASL and, if violations are found, can set administrative monetary penalties for the violation. This course focuses on the provisions of CASL that apply to businesses and organizations and the employees who participate in the commercial activities CASL is designed to regulate. These course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professional advice as to any particular situation or constitute a legal opinion with respect to compl26 Skillsoft

The problems of dating violence, domestic violence, sexual assault, and stalking do not only affect homes; they can also affect the workplace. An employee may be harassed at work by phone calls or e-mails, or their attendance and performance may suffer in various ways as a byproduct of what they are experiencing. Coworkers and supervisors need to be prepared to respond sensitively and appropriately. This course explains what domestic violence is and how to recognize when someone at work may be experiencing it. It then offers guidance on how to respond in ways that align with federal agency policies to support victims of domestic violence. This course was developed with subject matter support provided by the Labor & Employment Law Group of the law firm of Baker, Donelson, Bearman, Caldwell & Berkowitz, PC. Please note, however, that the course materials and content are for informational purposes only and do not constitute legal advice. Nothing herein, or in the course materials, shall be construed as professio13 Skillsoft

In der heutigen Geschäftswelt werden Unternehmen von den Medien, Investoren und Kunden in Bezug auf ihre Arbeitsweise genau unter die Lupe genommen. Die Menschen bevorzugen es, mit Unternehmen und Einzelpersonen Geschäfte zu tätigen, die ihre Werte teilen, und meiden Unternehmen, die sie für unethisch, verschlossen oder korrupt halten. Unternehmen und Mitarbeiter, die sich zu hohen ethischen Standards verpflichten, ernten oft die Früchte fairer und ehrlicher Geschäftspraktiken, sowohl finanziell als auch in Bezug auf die öffentliche Meinung. In diesem Kurs lernen Sie die Merkmale und Vorteile ethischen Verhaltens kennen und erfahren, wie Sie unethisches Verhalten erkennen und was Sie im Falle von Fragen tun können. Dieser Kurs wurde mit fachlicher Unterstützung von The Potomac Law Group, PLLC entwickelt. Bitte beachten Sie jedoch, dass Materialien und Inhalte des Kurses lediglich Informationszwecken dienen, keine Rechtsberatung darstellen und möglicherweise nicht die neuesten rechtlichen Entwicklungen widersp22 Skillsoft

A prática descuidada de segurança e a fraca conscientização de segurança por parte dos funcionários podem resultar em graves consequências para as organizações. Os hackers aproveitam qualquer vulnerabilidade, e o alcance deles é global. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconselhamento jurídico de um advogado licenciado em seu estado. Os leitores não devem agir com base nessas informações sem procurar orientação legal profissional. As informações contidas neste documento são fornecidas apenas como informações 7 Skillsoft

Les gouvernements et les entreprises prennent de plus en plus conscience de la prépondérance des violations des droits de l'homme dans le monde entier et, dans ce contexte, adoptent des mesures pour prévenir les activités telles que le trafic d'êtres humains, le travail forcé et d'autres formes d'esclavage moderne. Les employés en général doivent comprendre les principes de base de l'esclavage moderne et la manière dont les entreprises peuvent mettre en œuvre des stratégies pour contribuer à l'éliminer. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et leur réception ne la constitue pas. Ces info5 Skillsoft

Qual é o escopo da legislação global de antitruste e de concorrência? Pode ser diferente do que você imagina. Embora as leis antitruste e de concorrência se apliquem a fusões e aquisições corporativas, elas também podem afetar propostas das quais esteja elaborando ou ofertas a serem apresentadas. Se você frequentemente participa de transações de vendas com parceiros ou clientes internacionais, é essencial compreender os padrões e a abrangência da legislação antitruste. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconse4 Skillsoft

Os governos e as empresas estão cada vez mais conscientes da prevalência de violações dos direitos humanos em todo o mundo, tomando medidas para prevenir atividades como o tráfico de pessoas, o trabalho forçado e outras formas de escravidão moderna. Os funcionários em geral precisam ter uma compreensão básica do que se trata a escravidão moderna e como as empresas podem implementar estratégias para ajudar a eliminá-la. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconselhamento jurídico de um advogado licenciado em seu 5 Skillsoft

L'odierna forza lavoro è variegata tanto quanto il mondo in cui opera, grazie a dipendenti che rappresentano una straordinaria varietà di capacità, culture, etnie, credenze e lingue. Per sfruttare tutte le potenzialità della forza lavoro, è fondamentale che le organizzazioni, i manager e i dipendenti valutino e migliorino i modi in cui sostengono la diversità e l'inclusione e garantiscano un trattamento equo dei dipendenti stessi. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avvocato e non sono da intendersi come un parere l8 Skillsoft

Las empresas deben actuar con la máxima diligencia para garantizar un entorno de trabajo seguro. Sin embargo, también es responsabilidad de cada empleado mantenerse atento en lo que a la seguridad se refiere. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cliente y no constituye un asesoramiento legal ni impide que pueda buscar asesoramiento legal por parte de un abogado en su estado. Los lectores no deben actuar basándose en esta información sin solicitar asesoramiento profesional. La información aquí contenida tiene únicamente fines informativos y puede o no7 Skillsoft

En el entorno empresarial actual, las empresas están sometidas a un escrutinio intenso por parte de los medios de comunicación, los inversores y los clientes sobre su funcionamiento. Las personas prefieren hacer negocios con empresas y personas que compartan sus valores, y evitan hacer negocios que consideren poco éticos, secretos o corruptos. Las organizaciones y sus empleados que mantienen principios éticos elevados suelen beneficiarse de las prácticas empresariales justas y honestas, tanto desde el punto de vista financiero como de la opinión pública. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su rece5 Skillsoft

É importante que você se comporte de maneira respeitosa em relação a todos os seus colegas de trabalho, estejam eles no escritório ao lado ou do outro lado do mundo. Este curso explica as vantagens de colaborar para um local de trabalho respeitoso e ilustra os princípios básicos para promover a interação profissional no local de trabalho. Observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico. Nada contido nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com as leis de qualquer jurisdição. A divulgação desta informação não pretende criar, e o recebimento dela não constitui, uma relação entre advogado e cliente. Os leitores não devem agir com base nessas informações sem antes procurar um advogado profissional licenciado em sua jurisdição.5 Skillsoft

Des pratiques laxistes en matière de sécurité et une sensibilisation insuffisante des employés peuvent entraîner des failles de sécurité qui exposent les entreprises à de lourdes conséquences. Les pirates informatiques exploiteront toutes les vulnérabilités, et leur portée est mondiale. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et leur réception ne la constitue pas. Ces informations ne constituent en aucun cas un conseil juridique, ni ne se substituent à l'obtention d'un conseil juridique par un avocat compétent. Les lecteurs ne doivent pas se conformer à ces informations sans rechercher l'a8 Skillsoft

Nell‘odierno contesto aziendale, le aziende sono oggetto di esami approfonditi da parte di media, investitori e clienti, riguardo al modo in cui operano. Le persone preferiscono fare affari con società e persone che condividono i loro stessi valori ed evitano gli affari che ritengono immorali, misteriosi o corrotti. Le aziende e i loro dipendenti che si mantengono su rigorosi criteri etici, spesso traggono benefici dalle pratiche commerciali leali e corrette, da un punto di vista finanziario e in termini di opinione pubblica. In questo corso imparerai le caratteristiche e i vantaggi di un comportamento etico, nonché come identificare i comportamenti non etici e cosa fare in caso di domande. Questo corso è stato sviluppato in collaborazione con The Potomac Law Group, PLLC. Tieni presente, tuttavia, che il materiale e i contenuti del corso hanno unicamente scopo informativo e non sono da intendersi come un parere legale e possono o meno corrispondere agli sviluppi normativi più recenti. Nessuna informazione con22 Skillsoft

Weltweit verlassen sich kriminelle und terroristische Organisationen für ihre Finanzierung auf Geldwäsche. Mitarbeiter spielen in Unternehmen bei der Ausübung der Sorgfaltspflicht und der Entdeckung und Meldung verdächtiger Aktivitäten eine wichtige Rolle. In diesem Kurs erfahren Sie, was unter Geldwäsche verstanden wird. Sie erfahren darüber hinaus auch mehr über die Warnzeichen für ein erhöhtes Risiko für Geldwäsche, und wie Sie reagieren sollten, wenn Sie verdächtige Aktivitäten entdecken, die auf Geldwäsche hinweisen könnten. Dieser Kurs wurde mit inhaltlicher Unterstützung von Simons Muirhead Burton LLP entwickelt. Bitte beachten Sie jedoch, dass die Materialien und Inhalte des Kurses lediglich zu Informationszwecken dienen, keine Rechtsberatung darstellen und möglicherweise nicht die neuesten rechtlichen Entwicklungen widerspiegeln. Keine der hier oder in den Kursmaterialien enthaltenen Informationen darf als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauskunft hinsichtlich d26 Skillsoft

Práticas vagas de segurança e pouco conhecimento de segurança por parte dos funcionários podem resultar em violações de segurança com consequências graves para as empresas. Os hackers vão tirar proveito de qualquer vulnerabilidade, e o alcance deles é global. Observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico. Nada contido nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com as leis de qualquer jurisdição. A divulgação desta informação não pretende criar, e o recebimento dela não constitui, uma relação entre advogado e cliente. Os leitores não devem agir com base nessas informações sem antes procurar um advogado profissional licenciado em sua jurisdição.7 Skillsoft



Dans l'environnement professionnel actuel, le mode de fonctionnement des entreprises est surveillé de très près par la presse, les investisseurs et les clients. Nous préférons faire affaire avec des entreprises et des particuliers qui partagent nos valeurs, et nous évitons les entreprises qui nous semblent immorales, opaques ou peu recommandables. Les entreprises et leurs employés qui respectent des normes éthiques élevées récoltent souvent les fruits de leurs pratiques commerciales loyales et honnêtes, tant financièrement qu'en termes d'opinion publique. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-a5 Skillsoft

Las prácticas de seguridad poco estrictas y la poca concienciación sobre la seguridad por parte de los empleados pueden provocar brechas de seguridad que comportan consecuencias graves para las organizaciones. Los hackers se aprovecharán de cualquier vulnerabilidad y su alcance es internacional. Tenga en cuenta que el contenido del curso tiene únicamente un propósito informativo y no constituye asesoramiento jurídico alguno. Ninguno de los elementos que se presenta en los materiales del curso deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación de cualquier jurisdicción. La transmisión de la información no está destinada a crear, y su recepción no constituye, una relación abogado-cliente. Los usuarios no deben actuar basándose en esta información sin solicitar asesoramiento jurídico profesional en su jurisdicción.7 Skillsoft

Las prácticas de seguridad laxas y la poca conciencia acerca de la seguridad por parte de los empleados pueden dar lugar a infracciones de seguridad que tienen graves consecuencias para las organizaciones. Los hackers se aprovecharán de cualquier vulnerabilidad y su alcance tiene una repercusión mundial. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cliente y no constituye un asesoramiento legal ni impide que pueda buscar asesoramiento legal por parte de un abogado en su estado. Los lectores no deben actuar basándose en esta información sin solicitar asesoram6 Skillsoft

La main-d'œuvre moderne est aussi diversifiée que le monde dans lequel elle vit, avec des employés représentant de nombreuses cultures, origines ethniques, croyances, langues et coutumes. De nombreuses entreprises poursuivent leurs progrès en matière de promotion de la diversité et de l'inclusion, reconnaissant ainsi la nécessité de s'engager à éliminer les comportements discriminatoires sur le lieu de travail pour tirer pleinement parti du potentiel de leurs employés. Dans ce cours, vous découvrirez les avantages de la diversité et de l'inclusion pour l'entreprise et comment vous, en votre qualité d'employé, pouvez promouvoir l'inclusion. Vous apprendrez également comment les types de comportements discriminatoires, tels que le harcèlement et l'intimidation, affectent le lieu de travail et perturbent les efforts visant à promouvoir la diversité et l'inclusion.22 Skillsoft

Quel est le champ d'application de la législation antitrust internationale et du droit international de la concurrence ? Il n'est peut-être pas tel que vous l'imaginez. Si les lois antitrust et le droit de la concurrence s'appliquent effectivement aux fusions et acquisitions d'entreprises, ils concernent également les propositions ou les soumissions que vous rédigez. Si vous effectuez régulièrement des transactions avec des clients ou des partenaires internationaux, vous devez impérativement connaître les normes et la portée des lois antitrust. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et le4 Skillsoft

Wat is het bereik van de wereldwijde mededingings- en concurrentiewetgeving? Daar kunt u zich best wel eens in vergissen. Natuurlijk is mededingings- en concurrentiewetgeving van toepassing op fusies en aankopen op bedrijfsniveau, maar het is ook van toepassing op voorstellen die u opstelt of boden die u doet. Als u vaak bij verkooptransacties met internationale klanten of partners betrokken bent, dan is enig inzicht in de normen en het bereik van mededingingswetten van essentieel belang. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging 4 Skillsoft

I governi e le aziende diventano sempre più consapevoli della prevalenza delle violazioni dei diritti umani in tutto il mondo, adottando misure per prevenire attività come la tratta di esseri umani, il lavoro forzato e altre forme di schiavitù moderna. Tutti i dipendenti devono avere una conoscenza di base di ciò che è la schiavitù moderna e di come le aziende possono implementare strategie per abolirla. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avvocato e non sono da intendersi come un parere legale, né sostituiscono i s6 Skillsoft

Os empregadores devem fazer o que podem dentro dos limites razoáveis para garantir um ambiente de trabalho seguro e tranquilo. No entanto, também é responsabilidade de cada funcionário estar alerta em relação à segurança. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconselhamento jurídico de um advogado licenciado em seu estado. Os leitores não devem agir com base nessas informações sem procurar orientação legal profissional. As informações contidas neste documento são fornecidas apenas como informações gerais que pode7 Skillsoft

Het is belangrijk dat u al uw collega's met respect behandelt, of ze nu in het kantoor naast u zitten of aan de andere kant van de aardbol. In deze cursus worden uitgelegd wat de voordelen zijn als iedereen meewerkt aan een respectvolle werkplek. Ook worden de basisprincipes uitgelegd van het professioneel met elkaar omgaan op de werkplek. U dient er rekening mee te houden dat de cursusinhoud alleen ter informatie dient en niet kan worden opgevat als juridisch advies. Geen enkel onderdeel van het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de wetgeving van welk rechtsgebied dan ook. De overdracht van de informatie, en het ontvangen ervan, schept geen advocaat-clientrelatie. De lezer dient geen gevolg te geven aan deze informatie zonder juridisch advies in te winnen van juristen gediplomeerd in hun rechtsgebied.5 Skillsoft

Nell'odierno contesto aziendale, le aziende sono oggetto di esami approfonditi da parte dei media, degli investitori e dei clienti, riguardo al modo in cui operano. Le persone preferiscono fare affari con società e persone che condividono i loro stessi valori ed evitano le attività che ritengono immorali, non trasparenti o corrotte. Le organizzazioni e i loro dipendenti che si mantengono su rigorosi criteri etici, spesso traggono benefici dalle pratiche commerciali leali e corrette, sia finanziari che in termini di opinione pubblica. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da 5 Skillsoft

Laxe Sicherheitspraktiken und ein unzureichendes Sicherheitsbewusstsein der Mitarbeiter können zu Sicherheitsverletzungen führen, die schwerwiegende Konsequenzen für Unternehmen haben können. Hacker werden jede Schwachstelle ausnutzen und ihre Reichweite ist global. Bitte beachten Sie, dass der Kursinhalt nur zu Informationszwecken dient und keine Rechtsberatung darstellt. Keine der Informationen hier oder in den Kursmaterialien sollten als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Weder die Weitergabe noch der Erhalt der Informationen bedeuten, dass sich daraus in irgendeiner Form ein Anwalt-Klienten- oder Klienten-Anwalt-Verhältnis ableiten lässt. Leser sollten nicht aufgrund dieser Informationen handeln, ohne sich vorher unabhängige juristische Beratung einzuholen.7 Skillsoft

In de huidige zakenwereld worden de werkwijzen van organisaties nauwlettend gevolgd, niet alleen door de media maar ook door investeerders en klanten. Mensen doen het liefst zaken met bedrijven en personen met dezelfde waarden als zijzelf en vermijden bedrijven die ze als onethisch, heimelijk of corrupt zien. Organisaties en werknemers die hoge ethische normen nastreven, plukken vaak de vruchten van hun eerlijke manier van zakendoen, zowel financieel als in de publieke opinie. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het ver5 Skillsoft

La fuerza laboral moderna es igual de diversa que el mundo en que existe, donde el personal representa varias culturas, etnias, creencias, idiomas y costumbres. Muchas organizaciones continúan avanzando para promover la diversidad y la inclusión, reconociendo que optimizar todo el potencial del personal requiere un compromiso para eliminar el comportamiento discriminatorio del lugar de trabajo. En este curso, aprenderá acerca de los beneficios que obtiene la organización al implementar la diversidad y la inclusión, y cómo puede promover la inclusión siendo parte del personal. También aprenderá acerca de cómo los tipos de comportamientos discriminatorios, como el acoso y el hostigamiento, tienen un impacto en el lugar de trabajo y cómo interfieren con los esfuerzos de promover la diversidad y la inclusión.22 Skillsoft

En todo el mundo, las organizaciones delictivas (incluidas las terroristas) blanquean capitales para financiar sus operaciones. En las empresas, el personal desempeña un papel clave a la hora de garantizar la diligencia debida y de detectar y notificar actividades sospechosas. En este curso aprenderá en qué consiste el blanqueo de capitales. También le mostraremos las señales de alarma que indican un riesgo de blanqueo de capitales mayor de lo habitual y cómo reaccionar si descubre actividades sospechosas. Este curso se ha elaborado con la asistencia experta de Simons Muirhead Burton LLP. Tenga en cuenta que la finalidad de los materiales y el contenido del curso es solo informativa. No constituyen asesoramiento jurídico alguno y pueden plasmar o no los cambios más recientes en el ámbito legal. Ninguno de los elementos que se presentan aquí o en los materiales del curso deberá interpretarse como asesoramiento profesional para ninguna situación en particular ni constituir una opinión legal en relación con el c23 Skillsoft

Unternehmen stehen unter genauer Beobachtung hinsichtlich ihrer Arbeitsweise - in den Medien, durch Investoren und durch Kunden. Menschen bevorzugen Geschäfte mit Unternehmen und Personen, die ihre Werte teilen, und meiden Unternehmen, die ihnen unethisch, geheimnisvoll oder korrupt erscheinen. Unternehmen und deren Mitarbeiter, die sich selbst an hohe ethische Standards halten, ernten oftmals die Lorbeeren für faire und ehrliche Geschäftspraktiken, sowohl finanziell als auch in Bezug auf die öffentliche Meinung. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informa5 Skillsoft

Los gobiernos y las empresas son cada vez más conscientes de la prevalencia de las violaciones de los derechos humanos en todo el mundo y adoptan medidas para prevenir actividades como el tráfico de personas, el trabajo forzado y otras formas de esclavitud moderna. Los empleados generales deben tener una comprensión básica de lo que es la esclavitud moderna y cómo las empresas pueden implementar estrategias para ayudar a erradicarla. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cliente y no constituye un asesoramiento legal ni impide que pueda buscar asesora5 Skillsoft

É importante que você se comporte de maneira respeitosa em relação a todos os seus colegas de trabalho, estejam eles no escritório ao lado ou do outro lado do mundo. Este curso explica as vantagens de colaborar para um local de trabalho respeitoso e ilustra os princípios básicos para promover a interação profissional no local de trabalho. Observe que o conteúdo do curso serve apenas para fins informativos e não constitui aconselhamento jurídico. Nada contido nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação em particular ou constituir uma opinião jurídica a respeito da conformidade com as leis de qualquer jurisdição. A divulgação desta informação não pretende criar, e o recebimento dela não constitui, uma relação entre advogado e cliente. Os leitores não devem agir com base nessas informações sem antes procurar um advogado profissional licenciado em sua jurisdição.5 Skillsoft

Prassi di sicurezza non sufficientemente rigorose e una scarsa consapevolezza in materia da parte dei dipendenti e delle dipendenti possono portare a violazioni della sicurezza, con gravi conseguenze per le organizzazioni. Gli hacker approfittano di qualsiasi vulnerabilità e agiscono su scala globale. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avvocato e non sono da intendersi come un parere legale, né sostituiscono i servizi legali offerti da avvocati regolarmente iscritti all'albo professionale locale. Si consiglia ai le8 Skillsoft

Des pratiques laxistes en matière de sécurité et une sensibilisation insuffisante des employés en la matière peuvent entraîner des failles de sécurité qui exposent les entreprises à de lourdes conséquences. Les pirates informatiques exploiteront toutes les vulnérabilités et leur portée est mondiale. Veuillez noter que le contenu de ce cours est à but informatif uniquement et ne constitue pas un conseil juridique. Aucune partie des supports de ce cours ne doit être interprétée comme un conseil professionnel, quelle que soit la situation, ni ne constitue un avis légal en matière de conformité avec les lois applicables. La transmission et la réception de ces informations ne visent pas à créer une relation avocat-client. Les utilisateurs ne doivent pas agir conformément à ces informations sans demander conseil à un professionnel autorisé à exercer dans leur pays.7 Skillsoft

Welchen Geltungsbereich hat das internationale Kartell- und Wettbewerbsrecht? Möglicherweise einen anderen, als Sie meinen. Kartell- und Wettbewerbsgesetze gelten nicht nur für Unternehmensfusionen und -übernahmen, sondern haben auch Einfluss auf Ihre Entwürfe und Angebote. Wenn Sie regelmäßig Verkaufstransaktionen mit internationalen Kunden oder Partnern abwickeln, müssen Sie die Anforderungen und den Geltungsbereich von Kartellgesetzen kennen. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetz6 Skillsoft

Les employeurs doivent prendre des mesures raisonnables pour garantir un environnement de travail sûr. Cependant, il incombe également à chaque employé d'être vigilant en matière de sécurité. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et leur réception ne la constitue pas. Ces informations ne constituent en aucun cas un conseil juridique, ni ne se substituent à l'obtention d'un conseil juridique par un avocat compétent. Les lecteurs ne doivent pas se conformer à ces informations sans rechercher l'avis d'un professionnel. Les informations ci-après sont fournies à titre général uniquement et pe7 Skillsoft

Qual è l'ambito di applicazione delle leggi sull'antitrust e la concorrenza globali? Potrebbe non coincidere con ciò che si pensa comunemente. Le leggi sull'antitrust e la concorrenza si applicano a fusioni e acquisizioni di livello aziendale, ma influiscono anche sulle proposte elaborate e sulle offerte presentate. Per le aziende che partecipano periodicamente a transazioni di vendita con clienti o partner internazionali, la conoscenza degli standard e della portata delle leggi antitrust è essenziale. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una r4 Skillsoft

In de bedrijfsomgeving van vandaag wordt de werkwijze van organisaties nauwlettend gevolgd, niet alleen door de media maar ook door investeerders en klanten. Mensen doen het liefst zaken met bedrijven en personen die dezelfde waarden hebben als zijzelf en vermijden bedrijven die ze als onethisch, heimelijk of corrupt zien. Organisaties en werknemers die hoge ethische normen nastreven trekken vaak voordeel uit hun eerlijke en oprechte manier van zakendoen, zowel financieel als in de publieke opinie. In deze cursus leer je over de kenmerken en voordelen van ethisch gedrag, maar ook hoe je onethisch gedrag kunt herkennen en wat je kunt doen als je vragen hebt. Deze cursus is ontwikkeld met behulp van inhoudelijk materiaal geleverd door The Potomac Law Group, PLLC. Bedenk echter dat het cursusmateriaal en de inhoud daarvan alleen dienen ter informatie en niet kunnen worden opgevat als juridisch advies en mogelijkerwijs de meest recente juridische ontwikkelingen niet adequaat weergeven. Geen enkel onderdeel van de22 Skillsoft

Nadie puede permitirse el lujo de ignorar la posible existencia de corrupción en los negocios. El soborno es un acto poco ético y, en un sinfín de países del mundo, es también ilegal. A pesar de las severas sanciones que puede acarrear, tanto para la persona como para la empresa, el soborno sigue suponiendo un riesgo grave. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cliente y no constituye un asesoramiento legal ni impide que pueda buscar asesoramiento legal por parte de un abogado en su estado. Los lectores no deben actuar basándose en esta información si6 Skillsoft

Dieser Kurs enthält Informationen zur qualifizierten Bedienung von Gabelstaplern. Die vermittelten Kompetenzen und Kenntnisse ermöglichen eine sichere und ordnungsgemäße Handhabung der Hubwagen. Der Inhalt dieses Kurses wurde in Übereinstimmung mit den gesetzlichen Anforderungen konzipiert. Der Kurs beinhaltet folgende Lernziele: Erläuterung allgemeiner Technik- und Tragfähigkeitsgrundlagen im Zusammenhang mit der sicheren Handhabung von Gabelstaplern; Erkennen von Faktoren, die zum Umkippen von Gabelstaplern führen; Unterscheidung zwischen sicherem und unsicherem Gabelstaplerbetrieb; Beschreibung der Unterschiede zwischen dem Fahren von Personenkraftwagen und Gabelstaplern; Erläuterung allgemeiner Sicherheitsrichtlinien für das Be- und Entladen von Gabelstaplern; Erläuterung sicherer Verfahren für das Auftanken und Aufladen von Gabelstaplern; Auflistung der Prüfschritte bei Sicht- und Betriebsinspektionen. Der Kurs bzw. die Kursmaterialien stellen keinerlei fachlichen Rat hinsichtlich der Einhaltung von Rech35 Skillsoft

No ambiente de negócios atual, as empresas estão sob intensa observação da mídia, dos seus investidores e clientes sobre a forma como atuam. As pessoas preferem fazer negócios com empresas e indivíduos que compartilham seus valores e evitam negócios dos quais acreditam que sejam antiéticos, sigilosos ou corruptos. As empresas e funcionários que mantêm padrões éticos elevados, frequentemente obtêm recompensas de práticas comerciais justas e honestas, tanto financeiramente quanto em relação à opinião pública. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurí5 Skillsoft

Qual è l'ambito di applicazione delle leggi globali antitrust e sulla concorrenza? Potrebbe non coincidere con ciò che si pensa comunemente. Le leggi antitrust e sulla concorrenza si applicano a fusioni e acquisizioni di livello aziendale, ma influiscono anche sulle proposte elaborate e sulle offerte presentate. Per le aziende che partecipano periodicamente a transazioni di vendita con clienti o partner internazionali, la conoscenza delle norme e della portata delle leggi antitrust è essenziale. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazion7 Skillsoft

Ogni giorno le aziende fanno affari con partner e clienti da tutto il mondo. La posta in gioco è alta e il tempo è denaro, quindi può sembrare necessario semplificare un sistema complesso che a volte può essere piuttosto lento. Ma capire le conseguenze della corruzione quando si fa affari è importante. La corruzione non è etica e, in molti paesi del mondo, è illegale. Questo corso definisce la corruzione nel contesto dei rapporti commerciali internazionali. Descrive i concetti di base della corruzione ed esplora le strategie per prevenire la corruzione nelle transazioni internazionali. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La tra23 Skillsoft

È importante agire in modo rispettoso nei confronti di tutti i colleghi, sia che si trovino nell'ufficio accanto o dall'altra parte del pianeta. Questo corso descrive i vantaggi di cui tutti possono beneficiare in un ambiente improntato al principio del rispetto e illustra i principi di base per promuovere una proficua interazione tra colleghi nel luogo di lavoro. I contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto alle leggi di qualsivoglia giurisdizione. La trasmissione e la ricezione di tali informazioni non è da intendersi come l'avvio di una relazione tra cliente e avvocato. Si consiglia agli utenti di non prendere alcun provvedimento sulla base delle informazioni fornite senza prima richiedere adeguata consulenza professionale di esperti della rel5 Skillsoft

Niemand kan zich passief opstellen tegenover de mogelijkheid tot corruptie tijdens het zaken doen. Omkoping is onethisch en op vele plekken ter wereld illegaal. Ondanks de strenge straffen voor zowel het individu als het bedrijf als gevolg van schending van het anti-omkopingsbeleid, blijft omkoping een ernstig risico. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het verkrijgen van juridisch advies van een in uw regio bevoegde advocaat. De lezer dient geen gevolg te geven aan deze informatie zonder professioneel advies in te winn7 Skillsoft

La fuerza laboral moderna es igual de diversa que el mundo en el que existe, donde el personal representa una extraordinaria variedad de habilidades, culturas, etnias, creencias e idiomas. Para beneficiarse de todo el potencial de la fuerza laboral, es importante para las organizaciones, los gerentes y los empleados evaluar y mejorar las formas en las que apoyan la diversidad y la inclusión y ayudar a garantizar que los empleados reciban un trato justo. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cliente y no constituye un asesoramiento legal ni impide que 8 Skillsoft

Niemand kan zich passief opstellen tegenover de mogelijkheid tot corruptie tijdens het zaken doen. Omkoping is onethisch en op vele plekken ter wereld illegaal. Ondanks de strenge straffen voor zowel het individu als het bedrijf als gevolg van schending van het anti-omkopingbeleid, blijft omkoping een ernstig risico. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het verkrijgen van juridisch advies van een in uw regio bevoegde advocaat. De lezer dient geen gevolg te geven aan deze informatie zonder professioneel advies in te winne7 Skillsoft

Il est important de faire preuve de respect envers tous vos collègues, qu'ils travaillent dans le bureau voisin ou à l'autre bout du monde. Ce cours présente les avantages pour chacun d'un lieu de travail respectueux et illustre les principes de base permettant de favoriser les relations professionnelles sur le lieu de travail. Veuillez noter que le contenu de ce cours est à but informatif uniquement et ne constitue pas un conseil juridique. Aucune partie des supports de ce cours ne doit être interprétée comme un conseil professionnel, quelle que soit la situation, ni ne constitue un avis légal en matière de conformité avec les lois applicables. La transmission et la réception de ces informations ne visent pas à créer une relation avocat-client. Les utilisateurs ne doivent pas agir conformément à ces informations sans demander conseil à un professionnel autorisé à exercer dans leur pays.5 Skillsoft

Dans le monde entier, les organisations terroristes et criminelles ont recours au blanchiment de capitaux pour financer leurs opérations. Dans les entreprises, les employés jouent un rôle crucial dans la diligence requise pour détecter et signaler toute activité suspecte. Grâce à cette formation, vous découvrirez ce qu'est le blanchiment de capitaux. Vous apprendrez également à reconnaître les signaux d'alerte indiquant un risque accru de blanchiment de capitaux, et à réagir si vous remarquez une activité suspecte, qui pourrait être un indice de blanchiment. Cette formation a été élaborée avec l'aide de Simons Muirhead Burton LLP. Notez cependant que le contenu et les supports de formation sont uniquement fournis à titre informatif, ne constituent en aucun cas un conseil juridique et peuvent ne pas être à jour des évolutions les plus récentes en matière de législation. Aucun élément de la présente formation ou des supports fournis ne peut être interprété comme un conseil professionnel s'agissant d'une situati23 Skillsoft

Es importante actuar de forma respetuosa con los compañeros de trabajo, tanto si se encuentran en una oficina cercana como si están al otro lado del planeta. Este curso analiza los beneficios que conlleva fomentar un entorno de trabajo respetuoso e ilustra los principios básicos para promover una interacción profesional en el lugar de trabajo. Tenga en cuenta que el contenido del curso tiene únicamente un propósito informativo y no constituye asesoramiento jurídico alguno. Ninguno de los elementos que se presenta en los materiales del curso deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación de cualquier jurisdicción. La transmisión de la información no está destinada a crear, y su recepción no constituye, una relación abogado-cliente. Los usuarios no deben actuar basándose en esta información sin solicitar asesoramiento jurídico profesional en su jurisdicción.5 Skillsoft

Nel contesto aziendale attuale, le imprese sono oggetto di un attento esame nell'ambito dei mezzi di comunicazione, nonché da parte degli investitori e dei clienti in merito alle modalità operative utilizzate. Molti preferiscono condurre affari con aziende e soggetti che condividono gli stessi valori, mentre si preferisce evitare aziende percepite come non etiche, riservate o corrotte. Le organizzazioni e i dipendenti che vi operano, i quali adottano comportamenti conformi agli standard etici più elevati sono frequentemente in grado di ottenere i benefici di pratiche aziendali oneste e corrette, in termini sia finanziari sia di opinione pubblica. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla 5 Skillsoft

Täglich arbeiten Unternehmen mit Partnern und Kunden aus aller Welt zusammen. Es steht viel auf dem Spiel, und Zeit ist Geld, also kann es notwendig erscheinen, die Räder eines komplexen und manchmal ziemlich langsamen Systems zu schmieren. Aber die Folgen von Korruption im Geschäftsleben zu verstehen, ist wichtig. Bestechung ist unethisch und in vielen Ländern auf der Welt illegal. Dieser Kurs definiert Bestechung im internationalen geschäftlichen Kontext. Er beschreibt die grundlegenden Konzepte der Bestechung und geht auf Strategien zur Vermeidung von Bestechung bei internationalen Transaktionen ein. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist24 Skillsoft

Wat is het bereik van de wereldwijde antitrust- en mededingingswetgeving? Daar kunt u zich best wel eens in vergissen. Natuurlijk is antitrust en mededingingswetgeving van toepassing op fusies en aankopen op bedrijfsniveau, maar het is ook van toepassing op voorstellen die u opstelt of boden die u doet. Als u vaak bij verkooptransacties met internationale klanten of partners betrokken bent, dan is enig inzicht in de normen en het bereik van antitrustwetten van essentieel belang. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het v4 Skillsoft

Le pratiche di sicurezza negligenti e la scarsa consapevolezza della sicurezza da parte dei dipendenti possono provocare violazioni della sicurezza con gravi conseguenze per le organizzazioni. Gli hacker trarranno vantaggio da ogni vulnerabilità e la loro portata è globale. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avvocato e non sono da intendersi come un parere legale, né sostituiscono i servizi legali offerti da avvocati regolarmente iscritti all'albo professionale locale. Si consiglia ai lettori e alle lettrici di non7 Skillsoft

Regeringen en bedrijven worden zich steeds bewuster van het feit dat er wereldwijd mensenrechten worden geschonden en ondernemen stappen om activiteiten als mensensmokkel, gedwongen arbeid en andere vormen van moderne slavernij uit te bannen. De gemiddelde werknemer moet in de basis begrijpen wat moderne slavernij is en hoe bedrijven strategieën kunnen implementeren om dit te voorkomen. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het verkrijgen van juridisch advies van een in uw regio bevoegde advocaat. De lezer dient geen gevo5 Skillsoft

Il est important de faire preuve de respect envers tous vos collègues, qu'ils travaillent dans le bureau voisin ou à l'autre bout du monde. Ce cours présente les avantages pour chacun d'un lieu de travail respectueux et illustre les principes de base permettant de favoriser les relations professionnelles sur le lieu de travail. Veuillez noter que le contenu de ce cours est à but informatif uniquement et ne constitue pas un conseil juridique. Aucune partie des supports de ce cours ne doit être interprétée comme un conseil professionnel, quelle que soit la situation, ni ne constitue un avis légal en matière de conformité avec les lois applicables. La transmission et la réception de ces informations ne visent pas à créer une relation avocat-client. Les utilisateurs ne doivent pas agir conformément à ces informations sans demander conseil à un professionnel autorisé à exercer dans leur pays.5 Skillsoft

In de zakenwereld van tegenwoordig worden bedrijven van dichtbij gevolgd door de media, investeerders en klanten met betrekking tot de manier waarop zij zaken doen. Mensen doen het liefst zaken met bedrijven en individuen die hun waarden delen. Ze vermijden contact met bedrijven die ze onethisch, heimelijk of corrupt vinden. Organisaties en werknemers die zich aan hoge ethische normen houden, plukken vaak de vruchten van eerlijke en open zakelijke werkmethoden, zowel financieel als in de openbare opinie. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch5 Skillsoft

Chaque année, les accidents de la route causent des milliers de décès, et bon nombre sont attribuables à des accidents de véhicules de travail. Ce cours fournit des techniques de conduite préventive simples et efficaces que vous pouvez utiliser pour réduire vos risques d'être impliqué dans un accident de la route. Il traite des techniques de prévention des accidents, des précautions à prendre pour conduire dans des conditions dangereuses et des risques liés à l'alcool au volant. Il explore également l'utilisation des dispositifs de sécurité des véhicules et contient des lignes directrices sur la conduite sécuritaire au travail. Ce cours a été développé avec le soutien de Pinchin Ltd., une société de conseils en environnement, en santé et en sécurité qui dispose de bureaux dans l'ensemble du Canada. Veuillez noter qu'au moment de la dernière révision, le matériel didactique et son contenu étaient conformes aux lois et aux réglementations. Néanmoins, ils peuvent ne pas refléter les plus récents développements j23 Skillsoft

In unserer heutigen Zeit ist die Herkunft und Zusammensetzung der Mitarbeiter geprägt von großer Vielfalt. Die Belegschaft repräsentiert eine außerordentliche Bandbreite an Fähigkeiten, kulturellen und ethnischen Hintergründen, religiösen Überzeugungen und Sprachen. Um das volle Potential der Mitarbeiter wirksam einzusetzen, sollten Unternehmen, Führungskräfte und Mitarbeiter Verfahren untersuchen und verbessern, die Vielfalt und Inklusion fördern. Damit tragen sie dazu bei, dass Mitarbeiter fair behandelt werden. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Inform8 Skillsoft

Over de hele wereld wassen criminele en terroristische organisaties geld wit om hun activiteiten te financieren. Medewerkers van bedrijven vervullen een cruciale rol bij de uitvoering van boekenonderzoek en bij het melden van verdachte activiteiten. In deze cursus leert u wat witwassen inhoudt. U leert ook waarschuwingssignalen herkennen die duiden op een ongebruikelijk hoog risico op witwassen en wat u moet doen als u verdachte activiteiten waarneemt die op witwassen kunnen duiden. Deze cursus is ontwikkeld met de deskundige ondersteuning van Simons Muirhead Burton LLP. U dient er echter rekening mee te houden dat het cursusmateriaal en de inhoud alleen ter informatie dienen en niet kunnen worden opgevat als juridisch advies en de meest recente juridische ontwikkelingen al dan niet correct weergeven. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake individuele situaties of als een wettelijke opinie omtrent naleving van juridische statut23 Skillsoft

Onvoldoende beveiliging en een slecht veiligheidsbesef van werknemers kan leiden tot beveiligingsinbreuken die zware consequenties kunnen hebben voor organisaties. Hackers maken op wereldwijde schaal gebruik van zwakheden in het systeem. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het verkrijgen van juridisch advies van een in uw regio bevoegde advocaat. De lezer dient geen gevolg te geven aan deze informatie zonder professioneel advies in te winnen. De informatie in deze cursus dient slechts als algemene informatie die de mees6 Skillsoft

No mundo todo, organizações criminosas e terroristas utilizam a lavagem de dinheiro para financiar suas operações. Nos negócios, os funcionários desempenham um papel vital em garantir que atividades suspeitas sejam detectadas e denunciadas. Neste curso, você aprenderá o que envolve a lavagem de dinheiro. Você aprenderá também sobre os alertas que indicam um risco acima do normal de lavagem de dinheiro e como reagir se detectar atividade suspeita que possa indicar lavagem de dinheiro. Este curso foi desenvolvido com os materiais sobre o tema fornecidos pela Simons Muirhead Burton LLP. No entanto, observe que os materiais e conteúdo do curso têm apenas finalidades informativas, não constituem aconselhamento jurídico e podem ou não refletir as condições legais atuais. Nenhuma informação contida no presente instrumento ou nos materiais do curso deve ser considerada como um parecer jurídico referente a uma determinada situação ou constituir uma opinião legal a respeito da conformidade com estatutos ou instrumentos24 Skillsoft

Nessuno può permettersi di assumere un atteggiamento compiacente nei confronti del potenziale di corruzione nei rapporti d'affari. La corruzione non solo non è etica, ma in molte zone del mondo è anche illegale. Nonostante le sanzioni severe che possono essere comminate sia alla persona che all'azienda in seguito a eventuali violazioni, la corruzione rimane un rischio grave. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avvocato e non sono da intendersi come un parere legale, né sostituiscono i servizi legali offerti da avvoc7 Skillsoft



Personne ne peut se permettre de sous-estimer les possibilités de corruption dans le cadre des activités d'une entreprise. La corruption est contraire à l'éthique et, dans de nombreux pays, illégale. Malgré les sanctions importantes dont sont passibles les individus et l'entreprise en cas de non-respect des lois, le risque de corruption demeure élevé. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et leur réception ne la constitue pas. Ces informations ne constituent en aucun cas un conseil juridique, ni ne se substituent à l'obtention d'un conseil juridique par un avocat compétent. Les lecteurs 6 Skillsoft

Dans l'environnement professionnel actuel, le mode de fonctionnement des entreprises est surveillé de très près par les médias, les investisseurs et les clients. Nous préférons faire affaire avec des entreprises et des particuliers qui partagent nos valeurs, et nous évitons les entreprises qui nous semblent immorales, opaques ou peu recommandables. Les entreprises et les employés qui respectent des normes éthiques élevées récoltent souvent les fruits de leurs pratiques commerciales loyales et honnêtes, tant financièrement qu'en termes d'opinion publique. Dans ce cours, vous allez vous familiariser avec les caractéristiques et les avantages d'une conduite éthique, apprendre à identifier les comportements non éthiques, et quelles sont les mesures à prendre en cas de doutes. Ce cours a été créé en collaboration avec The Potomac Law Group, PLLC. Veuillez cependant noter que le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridi22 Skillsoft

I dipendenti sono tenuti a fare ciò che è in loro potere per garantire un ambiente di lavoro sicuro e protetto. Tuttavia, è responsabilità di tutti i dipendenti, inoltre, prestare attenzione alla sicurezza. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avvocato e non sono da intendersi come un parere legale, né sostituiscono i servizi legali offerti da avvocati regolarmente iscritti all'albo professionale locale. Si consiglia ai lettori e alle lettrici di non prendere alcun provvedimento sulla base delle informazioni fornite 7 Skillsoft

Toezichthouders wereldwijd hebben hun werkzaamheden voor het detecteren en aanpakken van frauduleus gedrag van organisaties uitgebreid. Veel bedrijven hebben op hun beurt een nultolerantie-aanpak geïmplementeerd voor fraude en werknemers zijn partners geworden in het gevecht tegen fraude. Het niveau en soort fraude verschilt per bedrijf en daarom is het belangrijk dat werknemers begrijpen wat fraude is en hoe dit zich kan voordoen in hun organisatie. Voor werknemers betekent dit dat ze niet alleen verantwoordelijk zijn voor het voorkomen dat ze zelf deelnemen aan fraude, maar ook dat ze verdachte activiteiten rapporteren. In deze cursus worden de verschillende vormen van fraude besproken evenals strategieën die werknemers kunnen gebruiken om frauduleus gedrag te vermijden, voorkomen en rapporteren.Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als pr27 Skillsoft

È importante agire in modo rispettoso nei confronti di tutti i colleghi, sia che si trovino nell'ufficio accanto o dall'altra parte del pianeta. Questo corso descrive i vantaggi di cui tutti possono beneficiare in un ambiente improntato al principio del rispetto e illustra i principi di base per promuovere una proficua interazione tra colleghi nel luogo di lavoro. I contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto alle leggi di qualsivoglia giurisdizione. La trasmissione e la ricezione di tali informazioni non è da intendersi come l'avvio di una relazione tra cliente e avvocato. Si consiglia agli utenti di non prendere alcun provvedimento sulla base delle informazioni fornite senza prima richiedere adeguata consulenza professionale di esperti della rel5 Skillsoft

De moderne beroepsbevolking is even divers als de wereld waarin zij bestaat, met werknemers die vele culturen, etnische groepen, geloofsovertuigingen, talen en gewoonten vertegenwoordigen. Veel organisaties blijven zich inzetten voor diversiteit en inclusie en erkennen dat het volledige potentieel van hun werknemers kan worden benut als zij zich inzetten om discriminerend gedrag op de werkplek uit te bannen. In deze cursus leert u over de voordelen van diversiteit en inclusie voor de organisatie en hoe u, als werknemer, inclusie kunt bevorderen. U zult ook leren hoe discriminerend gedrag zoals intimidatie en pesten de werkplek beïnvloeden en de inspanningen om diversiteit en inclusie te bevorderen, dwarsbomen.21 Skillsoft

Qual è l'ambito di applicazione delle leggi sull'antitrust e la concorrenza globali? Potrebbe non coincidere con ciò che si pensa comunemente. Le leggi sull'antitrust e la concorrenza si applicano a fusioni e acquisizioni di livello aziendale, ma influiscono anche sulle proposte elaborate e sulle offerte presentate. Per le aziende che partecipano periodicamente a transazioni di vendita con clienti o partner internazionali, la conoscenza degli standard e della portata delle leggi antitrust è essenziale. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una r4 Skillsoft

¿Cuál es el ámbito de la legislación antimonopolio a nivel internacional y de la competencia? Puede ser distinto del que usted cree. Si bien las leyes antimonopolio y de la competencia se aplican en las fusiones y adquisiciones a nivel corporativo, también tienen efecto en las propuestas de impacto que elabora o en las licitaciones que envía. Si habitualmente se ocupa de transacciones de ventas con clientes o socios internacionales, es fundamental entender las normas y el alcance de las leyes antimonopolio. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-client7 Skillsoft

Welche Reichweite haben Gesetze zum Kartell- und Wettbewerbsrecht zur Bekämpfung von Kartellen? Während Kartell- und Wettbewerbsgesetze zum einen für Fusionen und Übernahmen auf Unternehmensebene gelten, beziehen sie sich auch auf Angebote, die Sie schreiben bzw. abgeben. Wenn Sie regelmäßig Geschäfte mit internationalen Kunden oder Partnern abschließen, ist ein Verständnis der Vorgaben und der Reichweite von Kartellgesetzen unerlässlich. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetzt die E5 Skillsoft

Quel est le champ d'application de la législation antitrust internationale et du droit international de la concurrence ? Il n'est peut-être pas tel que vous l'imaginez. Si les lois antitrust et le droit de la concurrence s'appliquent effectivement aux fusions et acquisitions d'entreprises, ils concernent également les propositions ou les soumissions que vous rédigez. Si vous effectuez régulièrement des transactions avec des clients ou des partenaires internationaux, vous devez impérativement connaître les normes et la portée des lois antitrust. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et le4 Skillsoft

Créé dans l'optique de sensibiliser les entreprises à leurs obligations en vertu des normes d'accessibilité intégrées de la LAPHO, ce cours comprend des instructions et des exemples pratiques relatifs aux exigences générales des normes d'accessibilité intégrées, plus particulièrement de ses normes pour l'emploi et de ses normes pour l'information et les communications. Il complète le cours de SkillSoft sur les normes d'accessibilité pour les services à la clientèle, qui sont un autre ensemble de normes que l'on retrouve dans le Règlement sur les normes d'accessibilité intégrées. Le cours s'adresse aux employeurs du secteur privé et du secteur sans but lucratif de l'Ontario comptant un minimum de 50 employés. Ce cours ne couvre pas les normes pour le transport ni les normes pour la conception des espaces publics de la LAPHO. Les renseignements contenus dans ce matériel didactique sont fournis uniquement à titre informatif et ne constituent nullement des conseils juridiques ni tout autre conseil professionnel. 44 Skillsoft

Todos os dias, as empresas fazem negócios com parceiros e clientes de todo o mundo. Os riscos são grandes, e tempo é dinheiro. Por isso, pode parecer necessário otimizar um sistema complexo que esteja lento em algumas ocasiões. Porém, é importante entender as repercussões da corrupção ao fazer negócios. O suborno é antiético e, em vários locais do mundo, é ilegal. Este curso define o suborno no contexto das negociações internacionais. Ele descreve os conceitos básicos do suborno e explora estratégias para impedir sua prática em transações internacionais. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e24 Skillsoft

Im Geschäftsleben kann es sich niemand leisten, das Risko von Korruption einzugehen. Bestechung ist unmoralisch und in vielen Ländern illegal. Trotz der harten Strafen für sowohl Einzelpersonen als auch Unternehmen bei Verstößen gegen Anti-Korruptionsgesetze, bleibt Bestechung ein ernstzunehmendes Risiko. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetzt die Einholung einer Rechtsberatung durch einen zugelassenen Rechtsanwalt. Kursteilnehmer sollten nicht auf Grundlage dieser Informationen han6 Skillsoft

Es importante actuar de forma respetuosa con los compañeros de trabajo, tanto si se encuentran en una oficina cercana como si están al otro lado del planeta. Este curso analiza los beneficios que conlleva fomentar un entorno de trabajo respetuoso e ilustra los principios básicos para promover una interacción profesional en el lugar de trabajo. Tenga en cuenta que el contenido del curso tiene únicamente un propósito informativo y no constituye asesoramiento jurídico alguno. Ninguno de los elementos que se presenta en los materiales del curso deberá interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación de cualquier jurisdicción. La transmisión de la información no está destinada a crear, y su recepción no constituye, una relación abogado-cliente. Los usuarios no deben actuar basándose en esta información sin solicitar asesoramiento jurídico profesional en su jurisdicción.5 Skillsoft

Unas prácticas de seguridad laxas y una escasa conciencia sobre la seguridad por parte de los empleados pueden provocar brechas de seguridad que tengan serias consecuencias para las organizaciones. Los piratas informáticos se aprovecharán de cualquier vulnerabilidad, con un alcance global. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cliente y no constituye un asesoramiento legal ni impide que pueda buscar asesoramiento legal por parte de un abogado en su estado. Los lectores no deben actuar basándose en esta información sin solicitar asesoramiento profesion8 Skillsoft

Nadie puede permitirse el lujo de ignorar la posible existencia de la corrupción en los negocios. El soborno es un acto poco ético y, en un sinfín de países del mundo, es también ilegal. A pesar de las severas sanciones que puede acarrear, tanto para la persona como para la empresa, el soborno sigue suponiendo un riesgo grave. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cliente y no constituye un asesoramiento legal ni impide que pueda buscar asesoramiento legal por parte de un abogado en su estado. Los lectores no deben actuar basándose en esta información7 Skillsoft

In der heutigen Geschäftswelt werden Unternehmen von den Medien, Investoren und Kunden in Bezug auf ihre Arbeitsweise genau unter die Lupe genommen. Die Menschen bevorzugen es, mit Unternehmen und Einzelpersonen Geschäfte zu tätigen, die ihre Werte teilen, und meiden Unternehmen, die sie für unethisch, verschlossen oder korrupt halten. Unternehmen und Mitarbeiter, die sich zu hohen ethischen Standards verpflichten, ernten oft die Früchte fairer und ehrlicher Geschäftspraktiken, sowohl finanziell als auch in Bezug auf die öffentliche Meinung. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch s5 Skillsoft

Personne ne peut se permettre de sous-estimer les possibilités de corruption dans le cadre des activités d'une entreprise. La corruption est contraire à l'éthique et, dans de nombreux pays, illégale. Malgré les sanctions importantes dont sont passibles les individus et l'entreprise en cas de non-respect des lois, le risque de corruption demeure élevé. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et leur réception ne la constitue pas. Ces informations ne constituent en aucun cas un conseil juridique, ni ne se substituent à l'obtention d'un conseil juridique par un avocat compétent. Les lecteurs 7 Skillsoft

Im Geschäftsleben kann es sich niemand leisten, das Risko von Korruption einzugehen. Bestechung ist unmoralisch und in vielen Ländern illegal. Trotz der harten Strafen für sowohl Einzelpersonen als auch Unternehmen bei Verstößen gegen Antikorruptionsgesetze, bleibt Bestechung ein ernstzunehmendes Risiko. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetzt die Einholung einer Rechtsberatung durch einen zugelassenen Rechtsanwalt. Kursteilnehmer sollten nicht auf Grundlage dieser Informationen hand7 Skillsoft

Het is belangrijk dat u al uw collega's met respect behandelt, of ze nu in het kantoor naast u zitten of aan de andere kant van de aardbol. In deze cursus wordt uitgelegd wat de voordelen zijn als iedereen meewerkt aan een respectvolle werkplek. Ook worden de basisprincipes uitgelegd van het professioneel met elkaar omgaan op de werkplek. U dient er rekening mee te houden dat de cursusinhoud alleen ter informatie dient en niet kan worden opgevat als juridisch advies. Geen enkel onderdeel van het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de wetgeving van welk rechtsgebied dan ook. De overdracht van de informatie, en het ontvangen ervan, schept geen advocaat-clientrelatie. De lezer dient geen gevolg te geven aan deze informatie zonder juridisch advies in te winnen van juristen gediplomeerd in hun rechtsgebied.5 Skillsoft

Des pratiques laxistes en matière de sécurité et une sensibilisation insuffisante des employés peuvent entraîner des failles de sécurité qui exposent les entreprises à de lourdes conséquences. Les pirates informatiques exploiteront toutes les vulnérabilités et leur portée est mondiale. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et leur réception ne la constitue pas. Ces informations ne constituent en aucun cas un conseil juridique, ni ne se substituent à l'obtention d'un conseil juridique par un avocat compétent. Les lecteurs ne doivent pas se conformer à ces informations sans rechercher l'av6 Skillsoft

En el mundo empresarial actual, las operaciones comerciales están sometidas a un intenso escrutinio por parte de los medios, los inversores y los clientes. Las personas prefieren hacer negocios con empresas y personas que comparten sus valores y evitar aquellos negocios que consideran poco éticos, secretos o corruptos. Las organizaciones y los empleados que mantienen unos estándares éticos impecables cosechan, a menudo, los beneficios de las prácticas comerciales justas y honestas, tanto financieramente como en términos de opinión pública. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no consti5 Skillsoft

Prassi di sicurezza non sufficientemente rigorose e una scarsa consapevolezza in materia da parte dei dipendenti possono portare a violazioni della sicurezza, con gravi conseguenze per le organizzazioni. Gli hacker approfittano di qualsiasi vulnerabilità e agiscono su scala globale. I contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto alle leggi di qualsivoglia giurisdizione. La trasmissione e la ricezione di tali informazioni non è da intendersi come l'avvio di una relazione tra cliente e avvocato. Si consiglia agli utenti di non prendere alcun provvedimento sulla base delle informazioni fornite senza prima richiedere adeguata consulenza professionale di esperti della relativa giurisdizione.7 Skillsoft

Dans l'environnement professionnel actuel, le comportement des entreprises est examiné à la loupe dans les médias, par les investisseurs et par les clients. Les gens préfèrent faire affaire avec des entreprises et des particuliers qui partagent leurs valeurs et évitent les entreprises dont ils jugent les pratiques contraires à l'éthique, secrètes ou corrompues. Les organisations qui respectent et dont les employés respectent des normes éthiques élevées récoltent souvent les fruits de leurs pratiques commerciales équitables et honnêtes, à la fois d'un point de vue financier et aux yeux de l'opinion publique. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informa5 Skillsoft

Tous les jours, les entreprises font affaire avec des partenaires et clients dans le monde entier. Les enjeux sont élevés et le temps est précieux. Il peut sembler nécessaire de graisser les rouages d'un système complexe et parfois lent. Cependant, il importe de comprendre les répercussions de la corruption en affaires. La corruption est contraire à l'éthique et, dans de nombreux pays, illégale. Ce cours définit la corruption dans le cadre des activités des entreprises au niveau international. Il décrit les concepts de base de la corruption et explore les différentes stratégies permettant de l'éviter dans les transactions internationales. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales22 Skillsoft

Ce cours fournit des techniques générales de conduite préventive permettant de réduire les risques d'être impliqué dans un accident de véhicule. Le contenu de ce cours est conçu de manière à respecter l'intention des exigences réglementaires applicables : indiquer des questions à traiter avant et pendant la conduite, utiliser des techniques de conduite sécuritaire pour éviter les collisions, conduire de manière sécuritaire dans différentes conditions météorologiques et réagir à diverses situations d'urgence sur la route. Ce cours a été développé avec le soutien de Pinchin Group, une société de conseils en environnement, en santé et en sécurité qui dispose de bureaux dans l'ensemble du Canada. Veuillez noter qu'au moment de la dernière révision, le matériel didactique et son contenu étaient conformes aux lois et règlements. Néanmoins, ils pourraient ne pas refléter les plus récents développements juridiques. Rien ici, ni dans le matériel didactique, ne doit être interprété comme un conseil professionnel pour u50 Skillsoft

Matige veiligheidsmaatregelen en te weinig bewustzijn van beveiliging bij werknemers kunnen leiden tot inbreuken op de veiligheid die ernstige gevolgen kunnen hebben voor organisaties. Hackers maken misbruik van elk teken van kwetsbaarheid en hun invloedssfeer is wereldwijd. U dient er rekening mee te houden dat de cursusinhoud alleen ter informatie dient en niet kan worden opgevat als juridisch advies. Geen enkel onderdeel van het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de wetgeving van welk rechtsgebied dan ook. De overdracht van de informatie, en het ontvangen ervan, schept geen advocaat-clientrelatie. De lezer dient geen gevolg te geven aan deze informatie zonder juridisch advies in te winnen van juristen gediplomeerd in hun rechtsgebied.7 Skillsoft

Bedrijven doen iedere dag zaken met partners en klanten over de hele wereld. Er staat veel op het spel en tijd is geld, dus kan het nodig lijken om de tandwielen te smeren van een ingewikkeld systeem dat van tijd tot tijd traag kan werken. Maar het is belangrijk om te begrijpen wat de gevolgen zijn van corruptie bij het zakendoen. Omkoping is onethisch en, op vele plaatsen in de wereld, illegaal. In deze cursus wordt omkoping gedefinieerd in de context van internationale bedrijfstransacties. De fundamentele concepten van omkoping worden beschreven en strategieën voor omkopingspreventie in internationale transacties worden verkend. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informa23 Skillsoft

In unserer heutigen Zeit sind die Beschäftigten eines Unternehmens so vielfältig wie die Welt, in der sie tätig sind. Die Beschäftigten repräsentieren eine außerordentliche Bandbreite an Fähigkeiten, kulturellen und ethnischen Hintergründen, religiösen Überzeugungen, Sprachen und Bräuchen. Viele Unternehmen bemühen sich sehr um Diversität und Inklusion und haben erkannt, dass sie diskriminierendem Verhalten am Arbeitsplatz aktiv entgegenwirken müssen, um das volle Potenzial ihrer Beschäftigten auszuschöpfen. In diesem Kurs lernen Sie die Vorteile von Diversität und Inklusion für das Unternehmen kennen und erfahren, wie Sie als Mitarbeitender die Inklusion fördern können. Sie erfahren auch, wie sich diskriminierende Verhaltensweisen wie Belästigung und Mobbing auf den Arbeitsplatz auswirken und die Förderung von Diversität und Inklusion beeinträchtigen.21 Skillsoft

Es ist wichtig, dass Sie respektvoll mit Ihren Kollegen umgehen, egal, ob sie sich im Büro nebenan oder auf der anderen Seite der Welt befinden. Dieser Kurs vermittelt Ihnen die Vorteile eines respektvollen Umganges am Arbeitsplatz und veranschaulicht grundlegende Prinzipien für die Förderung von professionellem Verhalten am Arbeitsplatz. Bitte beachten Sie, dass der Kursinhalt nur zu Informationszwecken dient und keine Rechtsberatung darstellt. Keine der Informationen hier oder in den Kursmaterialien sollte als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Weder die Weitergabe noch der Erhalt der Informationen bedeuten, dass sich daraus in irgendeiner Form ein Anwalt-Klienten oder Klienten-Anwalt-Verhältnis ableiten lässt. Leser sollten nicht aufgrund dieser Informationen handeln ohne sich vorher unabhängige juristische Beratung einzuholen.5 Skillsoft

Moderne werknemers zijn net zo uiteenlopend als de wereld zelf. Op elke werkplek is een grote verscheidenheid aan vaardigheden, culturen, etnische achtergronden, geloofsovertuigingen en talen te vinden. Om het volledige potentieel van werknemers te benutten, moeten organisaties, managers en werknemers de diversiteit en integratie in hun organisatie evalueren en verbeteren en zorgen dat alle werknemers eerlijk worden behandeld. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het verkrijgen van juridisch advies van een in uw regio be8 Skillsoft

Laxe Sicherheitspraktiken und mangelndes Sicherheitsbewusstsein der Mitarbeiter können zu Sicherheitslücken führen, die unter Umständen schwerwiegende Folgen für Unternehmen haben. Hacker nutzen jede Schwachstelle aus - und ihre Reichweite ist weltweit unbegrenzt. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetzt die Einholung einer Rechtsberatung durch einen zugelassenen Rechtsanwalt. Kursteilnehmer sollten nicht auf Grundlage dieser Informationen handeln, ohne zuvor professionelle Beratung e6 Skillsoft

Regierungen und Unternehmen sind sich zunehmend davon bewusst, dass Menschenrechtsverletzungen überall auf der Welt weit verbreitet sind. Es werden darum Maßnahmen ergriffen, um Aktivitäten wie Menschenhandel, Zwangsarbeit und andere Formen moderner Sklaverei zu verhindern. Alle Mitarbeiter müssen ein grundlegendes Verständnis davon haben, was moderne Sklaverei ist und wie Unternehmen Strategien zu deren Beseitigung umsetzen können. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetzt die Einholu5 Skillsoft

Waarop zijn mondiale mededingings- en concurrentiewetgeving van toepassing? Dat kan anders zijn dan je wellicht vermoedt. Hoewel mededingings- en concurrentiewetgeving van toepassing zijn op bedrijfsfusies en -overnames, zijn ze ook van toepassing op voorstellen die je maakt of offertes die je indient. Als je regelmatig betrokken bent bij verkooptransacties met internationale klanten of partners, dan is een begrip van de standaarden en het bereik van mededingingswetgeving van belang. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor 6 Skillsoft

La forza lavoro moderna è tanto variegata quanto il mondo in cui esiste, con dipendenti che rappresentano molte culture, etnie, credenze, lingue e usanze. Molte organizzazioni continuano a fare passi avanti per promuovere la diversità e l'inclusione, riconoscendo che sfruttare la massima potenzialità dei propri dipendenti richiede un impegno volto all'eliminazione dei comportamenti discriminatori dal posto di lavoro. Questo corso illustra i vantaggi della diversità e dell'inclusione per l'organizzazione e il modo in cui, come dipendente, puoi promuovere l'inclusione. Inoltre, scoprirai il modo in cui le tipologie di comportamenti discriminatori, come molestie e bullismo, influiscono sul posto di lavoro e interferiscono con gli sforzi per la promozione della diversità e dell'inclusione.23 Skillsoft

A força de trabalho moderna é tão diversa como o mundo em que ela existe, com funcionários que representam uma variedade extraordinária de habilidades, culturas, etnias, crenças e idiomas. Para aproveitar todo o potencial da força de trabalho, é importante que as empresas, gerentes e funcionários avaliem e melhorem as formas de incentivar a diversidade e a inclusão, e contribuam para garantir que os funcionários sejam tratados de maneira justa. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconselhamento jurídico de um a8 Skillsoft

Ninguém pode se dar ao luxo de ser complacente com a possibilidade de corrupção na hora de fazer negócios. O suborno é antiético e, em muitos lugares ao redor do mundo, é ilegal. Apesar do indivíduo e a empresa sofrerem penas rigorosas provindas de violações, o suborno continua a ser um risco grave. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconselhamento jurídico de um advogado licenciado em seu estado. Os leitores não devem agir com base nessas informações sem procurar orientação legal profissional. As informações 7 Skillsoft

Welche Reichweite haben Gesetze zum Kartell- und Wettbewerbsrecht zur Bekämpfung von Kartellen? Während Kartell- und Wettbewerbsgesetze zum einen für Fusionen und Übernahmen auf Unternehmensebene gelten, beziehen sie sich auch auf Angebote, die Sie schreiben bzw. abgeben. Wenn Sie regelmäßig Geschäfte mit internationalen Kunden oder Partnern abschließen, ist ein Verständnis der Vorgaben und der Reichweite von Kartellgesetzen unerlässlich. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetzt die E4 Skillsoft

Es ist wichtig, dass Sie respektvoll mit Ihren Kollegen umgehen, egal, ob sie sich im Büro nebenan oder auf der anderen Seite der Welt befinden. Dieser Kurs vermittelt Ihnen die Vorteile eines respektvollen Umganges am Arbeitsplatz und veranschaulicht grundlegende Prinzipien für die Förderung von professionellem Verhalten am Arbeitsplatz. Bitte beachten Sie, dass der Kursinhalt nur zu Informationszwecken dient und keine Rechtsberatung darstellt. Keine der Informationen hier oder in den Kursmaterialien sollten als rechtliche Beratung zu einer bestimmten Situation oder als eine juristische Beratung in Bezug auf die Befolgung von Rechtsvorschriften oder Rechtsverordnungen ausgelegt werden. Weder die Weitergabe noch der Erhalt der Informationen bedeuten, dass sich daraus in irgendeiner Form ein Anwalt-Klienten- oder Klienten-Anwalt-Verhältnis ableiten lässt. Leser sollten nicht aufgrund dieser Informationen handeln, ohne sich vorher unabhängige juristische Beratung einzuholen.5 Skillsoft

Ninguém pode se dar ao luxo de ser complacente com a possibilidade de corrupção na hora de fazer negócios. O suborno é antiético e, em muitos lugares ao redor do mundo, é ilegal. Apesar do indivíduo e a empresa sofrerem penas rigorosas provindas de violações, o suborno continua a ser um risco grave. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconselhamento jurídico de um advogado licenciado em seu estado. Os leitores não devem agir com base nessas informações sem procurar orientação legal profissional. As informações 7 Skillsoft

Werkgevers moeten alles doen wat redelijkerwijs mogelijk is om voor een veilige en beveiligde werkomgeving te zorgen. Het is echter ook de verantwoordelijkheid van elke werknemer om bedacht te zijn op veiligheid. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het verkrijgen van juridisch advies van een in uw regio bevoegde advocaat. De lezer dient geen gevolg te geven aan deze informatie zonder professioneel advies in te winnen. De informatie in deze cursus dient slechts als algemene informatie die de meest recente juridische ontw7 Skillsoft

Ein zu lockerer Umgang mit dem Thema Sicherheit und ein unzureichendes Bewusstsein für Sicherheit seitens der Angestellten können zu Sicherheitsverletzungen führen, die schwerwiegende Konsequenzen für Unternehmen haben können. Hacker nutzen jede Schwachstelle aus und sind global aktiv. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetzt die Einholung einer Rechtsberatung durch einen zugelassenen Rechtsanwalt. Kursteilnehmer sollten nicht auf Grundlage dieser Informationen handeln, ohne zuvor pro8 Skillsoft

La main-d'œuvre moderne est aussi diversifiée que le monde dans lequel elle vit, avec des employés possédant une incroyable variété de compétences, cultures, origines ethniques, opinions et langues. Afin d'exploiter pleinement tout le potentiel du personnel, il est important que les entreprises, les responsables et les employés évaluent et améliorent leurs façons de soutenir la diversité et l'inclusion, et aident à garantir un traitement équitable de tout le personnel. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de ces informations n'a pas pour but de créer une relation client-avocat et leur réception ne la constitue pas. Ces informations ne constituent en aucun ca9 Skillsoft

No ambiente atual de negócios, as empresas estão sob intensa observação da mídia, investidores e clientes sobre a forma como atuam. As pessoas preferem fazer negócios com empresas e indivíduos que compartilham os mesmos valores e evitam negócios que considerem ser antiéticos, secretos ou corruptos. As empresas e funcionários que se mantêm fiéis aos altos padrões éticos muitas vezes colhem os frutos de práticas comerciais justas e honestas, tanto financeiramente como do ponto de vista da opinião pública. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico5 Skillsoft

Nessuno può permettersi di assumere un atteggiamento compiacente nei confronti del potenziale di corruzione nei rapporti d'affari. La corruzione non solo non è etica, ma in molte zone del mondo è anche illegale. Nonostante le sanzioni severe che possono essere comminate sia alla persona che all'azienda in seguito a eventuali violazioni, la corruzione rimane un rischio grave. Si ricorda, d'altro canto, che il materiale e i contenuti del corso hanno uno scopo puramente informativo e non sono da intendersi come pareri legali. Nessuna informazione fornita nel presente documento oppure nei materiali del corso è da ritenersi espressione di un parere professionale rispetto a qualsiasi situazione specifica, né costituisce un parere legale sulla conformità rispetto a leggi federali, statali e locali. La trasmissione e la ricezione di informazioni non sono da intendersi come l'avvio di una relazione tra cliente e avvocato e non sono da intendersi come un parere legale, né sostituiscono i servizi legali offerti da avvoc6 Skillsoft

Arbeitgeber müssen eine sichere Arbeitsumgebung gewährleisten. Jedoch ist es auch die Aufgabe eines jeden Mitarbeiters, wachsam zu sein. Die Materialien und Inhalte des Kurses dienen ausschließlich zu Informationszwecken und stellen keine Rechtsberatung dar. Keine der hier oder in den Kursmaterialien enthaltenen Informationen dürfen als fachliche Beratung in Bezug auf eine bestimmte Situation oder als Rechtsauffassung hinsichtlich der Einhaltung von Bundes-, Landes- oder lokalen Gesetzen verstanden werden. Die Übermittlung der Informationen ist nicht dazu bestimmt, ein Mandatsverhältnis zu begründen noch stellt der Empfang der Informationen ein Mandatsverhältnis oder eine Rechtsberatung dar oder ersetzt die Einholung einer Rechtsberatung durch einen zugelassenen Rechtsanwalt. Kursteilnehmer sollten nicht auf Grundlage dieser Informationen handeln, ohne zuvor professionelle Beratung eingeholt zu haben. Die Inhalte dieses Kurses werden lediglich zur allgemeinen Information bereitgestellt und können, müssen jedo7 Skillsoft

¿Cuál es el ámbito de la legislación antimonopolio y de competencia justa a nivel internacional? Puede ser distinto de lo que usted cree. Si bien las leyes antimonopolio y de competencia justa se aplican a las fusiones y adquisiciones a nivel corporativo, también inciden en aquellas propuestas que pueda elaborar o las licitaciones que presente. Si habitualmente participa en operaciones de venta con clientes o socios internacionales, es fundamental conocer las normas y el alcance de la legislación antimonopolio. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cl4 Skillsoft

¿Cuál es el ámbito de la legislación antimonopolio y de competencia justa a nivel internacional? Puede ser distinto de lo que usted cree. Si bien las leyes antimonopolio y de competencia justa se aplican a las fusiones y adquisiciones a nivel corporativo, también inciden en aquellas propuestas que pueda elaborar o las licitaciones que presente. Si habitualmente participa en operaciones de venta con clientes o socios internacionales, es fundamental conocer las normas y el alcance de la legislación antimonopolio. El material del curso y su contenido solo tiene un propósito meramente informativo y no constituye un asesoramiento legal. Ninguno de los elementos que se presentan aquí, o en los materiales del curso, debería interpretarse como asesoramiento profesional para cualquier situación en particular ni constituir una opinión legal en relación con el cumplimiento de la legislación federal, estatal y local. La transmisión de la información no pretende crear, y su recepción no constituye, una relación abogado-cl4 Skillsoft



In tutto il mondo, le organizzazioni criminali e terroristiche si servono del riciclaggio di denaro per finanziare le proprie operazioni. Nelle aziende i dipendenti svolgono un ruolo cruciale nel garantire l'esecuzione degli opportuni accertamenti e nel rilevare e segnalare attività sospette. In questo corso imparerai che cos'è il riciclaggio di denaro. Inoltre, acquisirai informazioni sui segnali d'allarme che indicano un rischio di riciclaggio di denaro più elevato del solito, e su come rispondere qualora dovessi imbatterti in un'attività sospetta che potrebbe essere correlata al riciclaggio di denaro. Il corso è stato sviluppato in collaborazione con esperti in materia messi a disposizione da Simons Muirhead Burton LLP. Il materiale e i contenuti del corso hanno tuttavia uno scopo puramente informativo, non sono da intendersi come un parere legale e possono o meno rispecchiare gli sviluppi normativi più recenti. Nessuna informazione contenuta in questo documento o nei materiali del corso è da ritenersi esp23 Skillsoft

Todos los días, las empresas desarrollan actividades comerciales con socios y clientes de todo el mundo. Hay mucho en juego y el tiempo es oro, por lo que puede parecer necesario aceitar los engranajes de un sistema complejo que, en ocasiones, puede resultar bastante lento. Pero es fundamental comprender las repercusiones de la corrupción al desarrollar una actividad comercial. El soborno no es ético y, en muchos lugares del mundo, es ilegal. En este curso, se define el soborno en el contexto de los acuerdos comerciales internacionales. Se describen los conceptos básicos del soborno y se analizan las estrategias de prevención en transacciones internacionales. Los materiales y el contenido de estos cursos son meramente informativos y no constituyen asesoramiento legal. Nada de lo expuesto en este documento o en los materiales de los cursos se interpretará como asesoramiento profesional en relación con una situación concreta ni constituirá una opinión legal respecto al cumplimiento de leyes locales, estatales o23 Skillsoft

Quel est le champ d'application de la législation internationale en matière de lutte contre les ententes et en matière de concurrence ? Il est peut-être plus large que vous ne le pensez. Si les lois en matière de lutte contre les ententes et le droit de la concurrence s'appliquent effectivement aux fusions et acquisitions d'entreprises, ils concernent également les propositions ou les soumissions que vous rédigez. Si vous effectuez régulièrement des transactions avec des clients ou des partenaires internationaux, vous devez absolument connaître les normes et la portée des lois en matière de lutte contre les ententes. Le contenu et les supports de formation de ce cours sont donnés à titre indicatif uniquement et ne constituent en aucun cas un conseil juridique. Aucun élément de ce cours, ou de ses supports de formation, ne peut être interprété comme un conseil professionnel dans une quelconque situation particulière, ni constituer une opinion légale conforme aux lois locales ou nationales. La transmission de c7 Skillsoft

Qual a abrangência da legislação global antitruste e de concorrência? Talvez seja diferente do que você imagina. Ao mesmo tempo que as leis antitruste e de concorrência se aplicam a fusões e aquisições corporativas, elas também afetam propostas que você esteja redigindo ou ofertas que você esteja apresentando. Se você está envolvido regularmente em transações de vendas com clientes ou parceiros internacionais, é essencial compreender os padrões e o alcance das leis antitruste. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção d6 Skillsoft

Práticas de segurança complacentes e uma conscientização insatisfatória dos funcionários sobre a segurança podem resultar em violações de segurança, com consequências severas para as organizações. Os hackers tiram proveito de qualquer vulnerabilidade, e seu alcance é global. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconselhamento jurídico de um advogado licenciado em seu estado. Os leitores não devem agir com base nessas informações sem procurar orientação legal profissional. As informações contidas neste documento 8 Skillsoft

Qual é o escopo da legislação global de antitruste e de concorrência? Pode ser diferente do que você imagina. Embora as leis antitruste e de concorrência se apliquem a fusões e aquisições corporativas, elas também podem afetar propostas que você esteja elaborando ou ofertas a serem enviadas. Se você frequentemente participa de transações de vendas com parceiros ou clientes internacionais, é essencial compreender os padrões e a abrangência da legislação antitruste. Os materiais e o conteúdo do curso são apenas para fins informativos e não constituem orientação legal. Nada contido aqui ou nos materiais do curso deve ser interpretado como conselho profissional em relação a uma situação particular ou constituir uma opinião jurídica a respeito da conformidade com qualquer legislação federal, estadual ou local. A transmissão das informações não se destina a criar, e o recebimento não constitui, uma relação advogado-cliente e não se destina a constituir aconselhamento jurídico ou substituir a obtenção de aconselhame5 Skillsoft

En el entorno empresarial actual, las empresas están sometidas a un escrutinio intenso por parte de los medios de comunicación, los inversores y los clientes sobre su funcionamiento. Las personas prefieren hacer negocios con empresas y personas que compartan sus valores, y evitan hacer negocios que consideren poco éticos, secretos o corruptos. Las organizaciones y los empleados que mantienen principios éticos estrictos suelen beneficiarse de las prácticas empresariales justas y honestas, tanto desde el punto de vista financiero como de la opinión pública. En este curso, aprenderá los rasgos y los beneficios de la conducta ética, así como la forma de identificar el comportamiento no ético y qué hacer cuando tenga dudas. Este curso se desarrolló con el apoyo de Potomac Law Group, PLLC. Tenga presente que los materiales y contenidos solo tienen propósitos informativos, no representan una asesoría legal y pueden o no reflejar el desarrollo legal más actualizado. Nada de lo incluido aquí o en los materiales del cu22 Skillsoft

Slordige beveiligingswerkwijzen en een gebrek aan beveiligingsbewustzijn bij werknemers kan tot beveiligingsinbreuken met ernstige gevolgen leiden bij organisaties. Hackers maken misbruik van elke zwakke plek en opereren vanuit de hele wereld. Het cursusmateriaal en de inhoud dienen uitsluitend ter informatie en kunnen niet worden opgevat als juridisch advies. Geen enkel onderdeel van de inhoud of het cursusmateriaal zelf mag worden geïnterpreteerd als professioneel advies inzake specifieke situaties of als een wetsgeldige opinie omtrent naleving van de federale, nationale of lokale wetgeving. De overdracht van de informatie en de ontvangst ervan is niet bedoeld om een advocaat-cliënt relatie te creëren en is niet bedoeld als juridisch advies, noch als vervanging voor het verkrijgen van juridisch advies van een in uw regio bevoegde advocaat. De lezer dient geen gevolg te geven aan deze informatie zonder professioneel advies in te winnen. De informatie in deze cursus dient slechts als algemene informatie die d8 Skillsoft

Discover the AI use cases classified as high risk by the EU AI Act.&nbsp; Understand the implications for compliance and how to manage risks associated with these systems.46 CyberU

Learn how to properly handle personal health information and other sensitive information and comply with the HIPAA Privacy Rule. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES:  Understand the HIPAA Privacy Rule's purpose of protecting the privacy of personal health information (PHI). Be able to recognize what qualifies as PHI requiring protection. Know that PHI cannot be used or disclosed without written permission from the person who is the subject of the PHI. Be vigilant to protect PHI and immediately notify authorities of any potential breach. AUDIENCE:  All employees. INDUSTRY: All.33 SAI360
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Learn how to properly handle personal health information and other sensitive information and comply with the HIPAA Privacy Rule. DESCRIPTION: A more detailed approach to learning, focused on presenting the content in a way that facilitates retention of content and raises overall awareness. LEARNING OBJECTIVES:  Understand the HIPAA Privacy Rule's purpose of protecting the privacy of personal health information (PHI). Be able to recognize what qualifies as PHI requiring protection. Know that PHI cannot be used or disclosed without written permission from the person who is the subject of the PHI. Be vigilant to protect PHI and immediately notify authorities of any potential breach. AUDIENCE:  All employees. INDUSTRY: All.33 SAI360
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Phishing scams come in various forms, and just like fishermen, scammers use different types of bait and lures to hook their ideal prey. And it's not always just the "big fish" being targeted!  This is the second part of a two-part micro-learning series about phishing. In Part 1, we touched on the common signs of a phishing email and the importance of reporting anything suspicious in our inboxes.  Part 2 includes nine micro-learning video lessons that build on the key takeaways of the introductory course, including:    How and why scammers target individuals   Who can be a target of phishing (hint: everyone!)   Awareness of other types of phishing scams   Each video is about 1-2 minutes long and includes a text description to explain the key takeaways. At the end, there is a short quiz to test your knowledge.  AwareGO's bite-sized, scenario-based videos use a "no blame, no shame" methodology to encourage everyone at the workplace to be an active part of the security culture. Micro-learning lessons from AwareGO10 CyberU

Over 90% of all successful cyber-attacks start with a phishing email, and scammers are constantly finding new ways to trick us into handing over valuable information. Don’t take the bait! Defend yourself and your workplace by being aware of the risks lurking in our inboxes.  This training module includes six micro-learning video lessons that will help you to:     Understand the potential harms of phishing attacks   Recognize the signs of a phishing email   Handle all URL links and email attachments with caution   Take action to report suspected phishing emails   Each video is about 1-2 minutes long and includes a text description to explain the key takeaways. At the end, there is a short quiz to test your knowledge.  AwareGO’s bite-sized, scenario-based videos use a “no blame, no shame” methodology to encourage everyone at the workplace to be an active part of the security culture. Micro-learning lessons from AwareGO are appropriate for learners at any organizational level.6 CyberU

Welcome to the “Campus SaVE Act: End Sexual Violence” video lesson intended to help learners comply with critical legislation devoted to preventing, responding to, and reporting specific sexual offenses. This one-off lesson describes the laws and amendments that preceded the Campus SaVE Act. In addition, it highlights key steps for complying with the Campus SaVE Act and describes the penalties for failing to do so. Ultimately, viewers should understand how to apply the provisions of the Campus SaVE Act at their institution and promote safety on campus for everyone. 9 Bizlibrary

Welcome to the “Ending Abuse as a Mandated Reporter” video lesson intended to help learners understand the basics of the standards of a mandated reporter. This lesson covers who a mandated reporter is, the responsibilities required of their position, and what constitutes abuse or neglect of a vulnerable person. 8 Bizlibrary

Welcome to the “Clery and VAWA: Protecting Your Campus” video lesson, which sheds light on key pieces of legislation that work to minimize sexual violence on college and university campuses. In this one-off lesson, viewers learn the core requirements of the Clery Act and the Violence Against Women Act. Learners will also come to recognize their responsibilities as an employee of a college or university.10 Bizlibrary

Welcome to “Veterans and the Job Search,” a video lesson meant to help military veterans express their experience in the right way to get civilian jobs. When trying to enter the civilian sector, veterans often have difficulty determining what jobs they qualify for. Not only that, once they actually go to apply, they also don’t know how to frame their work experience strategically to secure the position. As a veteran, you need to be able to find a common language with recruiters and hiring managers. By describing their traits with the right words and knowing how to search for jobs effectively, veterans will have no trouble navigating the civilian job search.   7 Bizlibrary

Welcome to “Recruiting and Hiring Veterans,” a video lesson intended to help recruiters and hiring managers market their open job positions to veterans effectively and find the right candidates. Unintentionally, recruiters sometimes overlook veteran candidates because they don’t have the right buzzwords in their work experience. In the contemporary talent war, finding the right talent is difficult. But, with the tips from this lesson, recruiters will be able to communicate more productively with veteran candidates and hire highly qualified individuals. 7 Bizlibrary

MARCOM's Micro-Learning curriculum on Hazard Communication in Auto Service Environments discusses the requirements of the HAZCOM Standard, the hazards that can be associated with different types of HAZMATs, and what employees can do to avoid these hazards.19 CyberU

Title IX includes many obligations for educational institutions, highlighting the need for a safe, nondiscriminatory environment. Its key requirements can be difficult to navigate, such as those surrounding grievance hearings, reporting procedures, and the law's jurisdictional scope. So, it's important to work with your Title IX coordinator to ensure compliance and provide equal opportunity for everyone attending, working, or participating in the institution's programs and activities.15 ej4

Title IX is a federal law that prohibits sex-based discrimination in educational institutions receiving federal funding. It provides protections against sexual harassment, sexual violence, and discrimination against gender identity, sexual orientation, pregnancy, and more. The law's application has been expanded beyond athletics to encompass all educational programs and activities.10 ej4

Navigate the hazards of working with flammable liquids in this course. Uncover the characteristics that classify a liquid as flammable and delve into proper storage, handling, and usage to mitigate risks. Learn to swiftly identify these dangerous substances, employ secure storage and handling techniques, and execute effective emergency responses. Equip yourself with essential knowledge to maintain a safer working environment. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Discover how to handle lithium-ion batteries safely in this safety course. Learn the principles of operation, recognize potential hazards, and learn about proper storage, handling, and emergency response procedures. Protect yourself and your workplace from the unique risks associated with these powerful energy sources. The course will take around 9 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.9 Mind Channel

Learn about the safe operation of overhead and gantry cranes in this targeted training course. Gain essential knowledge on crane components, hazard avoidance, and safety protocol implementation to prevent accidents and ensure a secure working environment. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Learn about compressed gas cylinders in this safety course. Learn to handle these high-pressure vessels with care and learn the correct storage protocols across various industries, including manufacturing, healthcare, and food services. Equip yourself with the know-how to prevent accidents, respond to emergencies, and maintain safety in the workplace. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Explore back safety essentials in this concise course, covering spinal anatomy, injury prevention, and safe lifting techniques. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Fall protection is essential to keep workers safe in environments when working at heights. Falls are one of the leading causes of workplace injuries and fatalities, making the proper use of fall protection critical. This course explains the different types of fall protection and gives best practices for working at heights. The course will take around 10 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

Rigging involves the use of equipment like slings, ropes, chains, and lifting devices to safely move and lift heavy loads. This course covers key safety concepts and best practices for workers when working with rigging. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

A Job Safety Analysis (JSA) is a critical process for ensuring workplace safety. It involves breaking down a job into individual steps to identify potential hazards and find ways to control them. This course will help you understand what a JSA is and when to use one, so you can take proactive steps to protect yourself from hazards before they lead to accidents. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Job site security refers to the measures taken to protect a jobsite or workplace from theft, vandalism, and unauthorized access. It’s about ensuring that the area where workers operate is safe and secure from potential threats. This course covers key safety concepts and best practices for all workers to follow. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

In this course you'll learn about Behavior-Based Safety, or BBS, a safety program that focuses on workers' behaviors to prevent accidents and injuries. It’s all about observing how workers act and identifying unsafe actions before they lead to an incident. The idea behind BBS is simple: most workplace injuries happen because of risky behaviors, not just unsafe conditions. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

In this course you'll learn how to stay safe while performing tasks on the loading dock. Being aware of your surroundings and following safe practices can significantly reduce the chance of accidents and injuries. Loading dock safety is everyone’s responsibility, and your role is vital. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Welcome to this safety induction for warehouse workers. You may be new to working in a warehouse, or perhaps starting in a new warehouse, whatever the case, it’s crucial to know and follow safety practices and procedures to keep yourself and others safe. Today, we’re going to guide you through the foundational safety practices needed to work safely and effectively in this environment. The course will take around 12 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.12 Mind Channel

Box cutters are simple tools that workers often use to open packages, cut materials, or perform other tasks. Although simple tools, if they are used improperly, they can lead to serious injuries. This course explains key safety concepts and best practices for workers when working with box cutters. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

This course is not for users in the United States. This configurable course provides a review of the topic of sexual harassment and other forms of offensive and discriminating behavior with additional details on harassment training and/or the law in Canada, Mexico, India and Australia. It defines sexual harassment and describes the laws and company policies that prohibit harassment and discrimination. Learners self-assign based on their region, country, or province and role as a manager or non-manager. LEARNING OBJECTIVES: Identify and describe the 2 primary forms of sexual harassment. Recall the importance of reporting sexual harassment and cooperating with harassment investigations. Recognize and model respectful behavior toward all, regardless of sex, sexual orientation, gender identity, or gender expression. As a manager, understand your role in preventing sexual harassment and following proper reporting procedures.45 SAI360

This course is not for users in the United States. This configurable course provides a review of the topic of sexual harassment and other forms of offensive and discriminating behavior with additional details on harassment training and/or the law in Canada, Mexico, India and Australia. It defines sexual harassment and describes the laws and company policies that prohibit harassment and discrimination. Learners self-assign based on their region, country, or province and role as a manager or non-manager. LEARNING OBJECTIVES: Identify and describe the 2 primary forms of sexual harassment. Recall the importance of reporting sexual harassment and cooperating with harassment investigations. Recognize and model respectful behavior toward all, regardless of sex, sexual orientation, gender identity, or gender expression. As a manager, understand your role in preventing sexual harassment and following proper reporting procedures.45 SAI360

This course is not for users in the United States. This configurable course provides a review of the topic of sexual harassment and other forms of offensive and discriminating behavior with additional details on harassment training and/or the law in Canada, Mexico, India and Australia. It defines sexual harassment and describes the laws and company policies that prohibit harassment and discrimination. Learners self-assign based on their region, country, or province and role as a manager or non-manager. LEARNING OBJECTIVES: Identify and describe the 2 primary forms of sexual harassment. Recall the importance of reporting sexual harassment and cooperating with harassment investigations. Recognize and model respectful behavior toward all, regardless of sex, sexual orientation, gender identity, or gender expression. As a manager, understand your role in preventing sexual harassment and following proper reporting procedures.45 SAI360

6つのパートで構成されるビデオコース、「従業員のための倫理」へようこそ！ 労働現場で働く誰もが同意できることが一つだけあるとすれば、それは誰もが倫理的に行動をすべきということです。 すべての大企業には行動規範が制定されており、従業員は毎年必ず目を通し、署名することが求められます。 ビジネススクールでは倫理研修が義務付けられ、企業は独自の倫理プログラムで補完しています。 それにもかかわらず、倫理に関わる問題は改善していません。 このビデオコースで学べる内容は以下のとおりです：倫理行動は従業員から始まることについて、および行動を起こす方法、倫理違反について、倫理が求められる環境を築く、組織内に倫理の社風を築くための共通要素、専門的な倫理基準、個人レベルの倫理、倫理に関する状況に対処する方法 本プログラムは、SHRM-CPまたはSHRM-SCPの1 PDCおよびHR認定機関で発行される１時間の再認証資格のクレジットで有効です。 オンライン再認証資格のファイルのプログラムID番号をご用意ください。 認証および再認証に関する情報につきましては、SHRMのウェブサイト： www.shrm.orgおよびHRCIのウェブサイトwww.hrci.orgでご覧いただけます。41 Bizlibrary

7つのパートで構成される「マネージャーための倫理」ビデオコースへようこそ！ 労働現場で働く誰もが同意できることが一つだけあるとすれば、それは誰もが倫理的に行動をすべきということです。 すべての大企業には行動規範が制定されており、従業員は毎年必ず目を通し、署名することが求められます。 ビジネススクールでは倫理研修が義務付けられ、企業は独自の倫理プログラムで補完しています。 それにもかかわらず、倫理に関わる問題は改善していません。 しかし、倫理行動を促すために最も効果的なものは何でしょうか？ それは、組織の社風です。 そして、あなたのチームに社風を浸透させる主な原動力は何ですか？ そうです。それは、監督者です。 このコースでは、職場に倫理を徹底する方法と、倫理に関する懸念を目撃したり、チームから聞いたら速やかに対処方法について説明します。 その他の学習の目標：倫理の徹底がうまくいかない理由について、倫理が求められる環境を築くこと、組織内に倫理の社風を築くための共通要素、専門的な倫理基準、個人レベルの倫理、倫理に関する状況に対処する方法 本プログラムは、SHRM-CPまたはSHRM-SCPの1 PDCおよびHR認定機関で発行される１時間の再認証資格のクレジットで有効です。 オンライン再認証資格のファイルのプログラムID番号をご用意ください。 認証および再認証に関する情報につきましては、SHRMのウェブサイト： www.shrm.orgおよびHRCIのウェブサイトwww.hrci.orgでご覧いただけます。48 Bizlibrary

Welcome to the First Aid video course meant to educate viewers on what a robust first aid program should entail and how to provide first aid for a variety of accidents that may happen in the workplace. This course, which comprises six video lessons, addresses everything from first aid guidelines to OSHA first aid requirements. Ultimately, learners should feel confident in their ability to react appropriately in an emergency and in their first aid program that thoroughly prepares against any risks they may face. To access your activity IDs, a "View CECertificate" button will display on the profile upon completion of the course. This program is valid for 1 PDC for Society for Human Resource Management (SHRM) and 1 hour(s) of recertification credit through the HR Certification Institute (HRCI).48 Bizlibrary

Welcome to the “Child Protection” course intended to teach people who work with children and teens about child maltreatment. This course, comprising of five lessons, discusses the laws, governing bodies, and processes involved in investigating reports of child abuse and neglect. Learners will discover red flags commonly seen in abusive caretakers, as well as red flags often seen in child victims. Also covered are ways to improve the process of hiring people who will work with minors as well as the basics of establishing healthy boundaries between adults and the minors in their care. After viewing this course, learners will have a better grasp of the various realities of child abuse and neglect, as well as ways they can better address related concerning situations. To access your activity ID, a "View CECertificate" button will display on the profile upon completion of the course. This program is valid for 0.75 hour(s) of recertification credit through the HR Certification Institute (HRCI).36 Bizlibrary

Welcome to the “Expert Insights: ERG Intelligence with Alyssa Dver” course designed to give you the information you need to develop strong and sustainable employee resource groups at your organization. Presented by the CEO and founder of the American Confidence Institute and the ERG Leadership Alliance, Alyssa Dver, this course comprises eight lessons and is a part of our Expert Insights Series. Throughout this course, viewers will explore the key issues, best practices, and benefits of ERGs, along with present-day statistics, employee roles in the ERG ecosystem, and more! Are you ready to take your company culture to the next level? To access your activity IDs, a "View CE Certificate" button will display on the profile upon completion of the course. This program is valid for 0.75 PDU for the Project Management Institute(PMI).41 Bizlibrary

Welcome to the “Ethics for Managers” course that educates managers on the importance of ethics in their workplace. This course, comprising of five lessons, covers the benefits of workplace ethics, breaks down organizational versus personal ethics, teaches how to handle unethical situations, and explains how management can influence an ethical culture. By the end of this course, you’ll understand what an ethical workplace looks like and how to contribute to one. Please note that the first four video lessons in this course are designed for all employee levels. The fifth and final video lesson is designed specifically for all levels of management. To access your activity IDs, a "View CE Certificate" button will display on the profile upon completion of the course. This program is valid for 0.5 hour(s) of recertification credit through the HR Certification Institute (HRCI) and 0.5 PDU for the Project Management Institute (PMI).30 Bizlibrary

Welcome to the “Hospitality Workplace Safety” course that is designed to teach employees in the hospitality industry how to prepare for and handle various safety concerns in the workplace. This course, comprising six lessons, covers topics such as fire safety, hazard communications, slips, trips, and falls, knife safety, and working ergonomically. By the end of this experience, workers will feel more confident and comfortable in their abilities to keep themselves and others safe while working. To access your activity IDs, a "View CE Certificate" button will display on the profile upon completion of the course. This program is valid for 1 PDC for Society for Human Resource Management (SHRM), 1 hour of recertification credit through the HR Certification Institute (HRCI) and 1 PDU for the Project Management Institute (PMI).52 Bizlibrary

<div> <h1> Preventing Bullying and Incivility in the Workplace</h1> <p><strong>Last Updated:</strong> 11/20/2024 &nbsp;&nbsp;<strong>Duration:</strong> 37 minutes</p> <h2>Description</h2> <p>"Eliminating Bullying and Incivility in the Workplace: Prevention" constitutes the second installment of our comprehensive three-part series, designed to proactively address workplace mistreatment. Developed by an expert in strategic leadership and management, human resources, education, cultural diversity and inclusion, and a TEDx speaker on the subject matter, this series equips participants with the knowledge and tools necessary to cultivate environments free from bullying and incivility. In this course, we cover workplace mistreatment prevention. Through early and ongoing education initiatives, participants will grasp the significance of fostering a culture of awareness and accountability. We delve into the role of training and awareness programs, providing participants with practical strategies and intervention tools37 Intellezy



<div> <h1>Effectively Addressing Workplace Bullying and Incivility - Effective Response</h1> <p><strong>Last Updated:</strong> 12/17/2024 &nbsp;&nbsp;<strong>Duration:</strong> 38 minutes</p> <h2>Description</h2> <p>Eliminating Bullying and Incivility in the Workplace: Effective Response constitutes the final installment of our comprehensive three-part series, designed to address the aftermath of workplace mistreatment. Developed by an expert in strategic leadership and management, human resources, education, cultural diversity and inclusion, and a TEDx speaker on the subject matter, this course equips participants with the strategies and tools necessary to effectively respond to incidents of bullying and incivility. In this course, we underscore the importance of rapid response in mitigating the negative impacts of workplace mistreatment once clearly identified. Participants will explore various scenarios and events that may arise, learning how to respond effectively at different levels within the organizati38 Intellezy

<div> <h1>AI Ethical Use and Responsibility</h1> <p><strong>Last Updated:</strong> 12/04/2024 &nbsp;&nbsp;<strong>Duration:</strong> 39 minutes</p> <h2>Description</h2> <p>The 'AI Ethical Use and Responsibility' course provides an in-depth exploration of artificial intelligence, its applications, and the critical ethical considerations tied to its responsible use. As AI transforms sectors like healthcare, finance, and education, understanding its impact on society is essential. This course delves into fundamental AI concepts and guides participants through core ethical issues, including bias, data privacy, transparency, and accountability. Learners will examine how AI can inadvertently perpetuate societal biases, impacting fairness and inclusivity. The course also highlights the importance of protecting privacy in data-driven AI systems and ensuring transparency, so users understand how AI-driven decisions are made. As AI technology continues to evolve, discussions will address long-term economic impacts, suc39 Intellezy

This course is specifically for administrators. The Workplace Violence Prevention program can be assigned to help teams identify and prevent workplace violence. This tailored program is made up of 10 courses that cover a broad spectrum of topics essential for establishing a safe working environment.  Additionally, employers can edit the courses and add their company-specific information and policies to ensure it reflects the aspects of their workplace, industry, and prevention plan. This course outlines what information can be added to each course by administrators before assigning the other courses to employees.1 Grovo

In this course, you will learn why it's important to take violence prevention training. Workplace violence prevention training is crucial because it teaches employees how to identify potential threats. It is designed to create a culture of security, respect, and understanding among all employees.   By educating everyone about the types of workplace violence, warning signs, and the appropriate response protocols, this training fortifies the workforce against the risk of violent incidents. This training isn't just about prevention; it's also about promoting a holistic approach to workplace safety that respects the individual and collective rights and dignity of all workers.  Ultimately, workplace violence prevention is not the sole responsibility of security personnel or management; it is everyone's responsibility. Each employee plays an integral role in creating a safe environment. This shared responsibility encourages collaboration and communication, which are key components in the foundation of a safe work e3 Grovo

This corporate training course focuses on reporting an incident of workplace violence. Employees should feel empowered to report instances of violence without fear of retaliation or negative repercussions. Recognizing the significance of timely and accurate reporting, the course equips learners with the tools and knowledge to navigate the reporting process effectively. Throughout the training, participants are guided on identifying the right individuals within the organization to approach—a designated safety officer, human resources representative, or a trusted supervisor—making the initial step of seeking assistance clear.  With a strong emphasis on detail and clarity, the course's second step instructs participants to provide comprehensive information about the incident. Trainees will learn the importance of including what happened, when and where the incident took place, and any relevant context that might inform the situation. Such detailed reporting is crucial for the organization to carry out a thorough4 Grovo

This corporate training course focuses on practicing reporting an incident of workplace violence. Learners will be presented with a scenario of workplace violence. Through a series of quizzes, learners will walk through the process of reporting this violent act based on information learned in previous lessons.  Employees should feel empowered to report instances of violence without fear of retaliation or negative repercussions. Recognizing the significance of timely and accurate reporting, the course equips learners with the tools and knowledge to navigate the reporting process effectively. Throughout the training, participants are guided on identifying the right individuals within the organization to approach—a designated safety officer, human resources representative, or a trusted supervisor—making the initial step of seeking assistance clear. This approach to reporting is designed to fortify the learners' confidence in their organizations, make them aware of available resources, and create a workplace cult3 Grovo

This corporate training course is dedicated to teaching employees how to recognize indicators of potential violence in individuals at the workplace. It emphasizes that anyone, regardless of their previous behavior, could exhibit violent tendencies under certain conditions. The course highlights several common signs to watch for, such as drastic changes in behavior, verbal threats directed at oneself or others, and bringing weapons into the workplace. Acknowledging these warning signs is key to identifying someone who may be at risk of committing an act of violence.  The course, however, provides an important caveat: the presence of these indicators doesn't necessarily mean that the individual will become violent. Extreme behavioral changes could be attributed to numerous non-violent factors, and expressions of distress do not always lead to  violent actions. Still, understanding and being aware of these behaviors are critical steps towards identifying a potentially violent employee before a situation escalate4 Grovo

Understanding the different forms of violence that can occur in the workplace is essential for maintaining a safe environment. According to the National Institute for Occupational Safety and Health (NIOSH), there are four main categories of workplace violence that everyone should be familiar with. By recognizing these categories, employees will be better equipped to identify when violence is occurring or when it might happen. This training lesson is designed to clearly define and give examples of each category that all members of the workforce can be on the lookout for.  The first category encompasses violence by strangers who have no legitimate relationship to the workplace, such as a robbery attempt. The second category deals with violence acted out by customers or clients, which can often happen in healthcare, social service, or retail settings. The third category is when there's violence between coworkers, which can come from interpersonal conflicts or other work-related issues. The fourth and final categ3 Grovo

This training course is about recording an incident of violence at work. This course walks learners through the process of compiling a violence log. Starting with the fundamental step of gathering all the relevant details of the incident, learners are shown how to accurately record the event's specifics, ensuring that all significant information is captured for later reference.  As part of the course, participants will learn to assess and document the severity of the incident. Lastly, the course provides necessary guidance on escalating the report through the necessary channels within the organization. Learners are instructed on protocols for notifying the appropriate authorities, which may include supervisors, human resources, security personnel, or even external law enforcement, depending on the gravity of the event.  Employees are guided on how to execute these steps effectively and responsibly. By the end of the training, participants may be able to contribute to a safer workplace environment through prec4 Grovo

This training course is designed to provide participants with the necessary knowledge and skills to properly identify when and how to engage with individuals exhibiting violent behavior. Participants will learn that depending on the level of threat and their own comfort with confrontation, there are different approaches to respond to violence at work.  These scenarios could range from harassment to verbal altercations, where a calm and measured intervention could prevent the escalation of violence. However, this course stresses the importance of not engaging when weapons are involved.  During the course, learners are equipped with a guide to manage encounters with violence. This involves remaining calm and performing a quick but thorough evaluation of the environment and the individual's behavior. Learners are walk through how to the contact a supervisor or emergency services when situations do not improve or continue to pose a threat. This step is pivotal, as it involves knowing when assistance is required. 3 Grovo

This training course is focused on preventing workplace violence. It provides learners with actionable strategies to recognize and mitigate risks related to violent incidents in the workplace. The course rests upon the foundational premise that prevention is the most effective way to combat workplace violence, and every employee has a role to play. This course educates learners on ways to collaborate with employers in the creation and refinement of Workplace Violence Prevention Plans. By engaging employees in the process, the course empowers them to be vigilant observers and proactive contributors to a safer work environment.  One way to prevent workplace violence emphasizes the importance of identifying potential risks that may lead to violent incidents. Once risks are identified, learners proceed to brainstorming solutions. Employees can propose changes or enhancements to existing procedures, or to develop new approaches that could reduce identified risks. The final tactic covered in this comprehensive trai3 Grovo

This corporate training course offers insights into identifying environmental risk factors that can heighten the likelihood of workplace violence.  Interactions with the public, working alone or in remote areas, handling money, working where alcohol is served, and working in buildings with limited escape routes can potentially elevate the risk of violence. This course stresses that while these factors are not direct causes of violence, they can create situations that are more susceptible to violence if there aren't safety guidelines and preventive measures.  Workplace violence is not an isolated issue attributed solely to the nature of the work. It's often related to the surrounding environment. By understanding these environmental triggers, organizations can create tailored strategies that address the specific vulnerabilities, helping to mitigate the escalated risks associated with these factors.  Knowledge and awareness of the outlined risk factors empower all stakeholders to actively participate in the est3 Grovo

The Workplace Violence Prevention program can be assigned to help teams identify and prevent workplace violence. Employers can edit the courses and add their company-specific information and policies to ensure it reflects their workplace, industry, and prevention plan.  Each course in the Workplace Violence Prevention program targets aspects of violence prevention and safety protocols. The course "Why You Should Take Violence Prevention Training" underscores the importance of being educated on your company's violence prevention strategies. Courses such as "Identify Types of Workplace Violence" and "Identify Environmental Factors That Can Increase the Risk of Violence" provide knowledge on the various forms violence can take and the workplace conditions that may elevate the risk. Additionally, other key courses tackle recognizing indicators of violence and strategies for when to avoid especially violent individuals.  The program also covers procedural content, including "Report an Incident of Workplace Violenc35 Grovo

This training course is an essential guide for how to avoid violent individuals in the workplace. There are specific scenarios in which engaging with a violent person is not an option, particularly when a weapon is involved. Whether it's a firearm, knife, or an everyday object appropriated as a weapon, the presence of these elements dramatically increases the level of threat. This training program prioritizes safety and emphasizes that the best course of action in such circumstances is to swiftly get out of harm's way.  Throughout the course, the 'Run-Hide-Fight' tactic is presented as a way to get out of danger. Participants will be trained first and foremost to run—to escape the area quickly and safely. Running, when possible, is a safe response to an active threat. If running is not an option due to the situation or location, the training course then focuses on finding a secure hiding place, ensuring that the individual can remain out of view and quiet until help arrives or the threat subsides. However, in3 Grovo

<div> <h1>Defining and Recognizing Workplace Bullying and Incivility</h1> <p><strong>Last Updated:</strong> 11/05/2024 &nbsp;&nbsp;<strong>Duration:</strong> 25 minutes</p> <h2>Description</h2> <p>Eliminating Bullying and Incivility in the Workplace: Define and Recognize" marks the first installment of a comprehensive three-part series designed to address the pervasive issue of bullying and incivility in the workplace. Developed by an expert in strategic leadership and management, human resources, education, cultural diversity and inclusion, and a TEDx speaker on the subject matter, this three-part series provides a foundational understanding of workplace bullying and incivility, empowering participants to identify, prevent, and address these harmful behaviors. Throughout this first course, participants will delve into the nuanced impacts of bullying and incivility, exploring their effects on individuals and organizations. By examining the psychological, physical, social, and organizational ramifications, par25 Intellezy

Legionella training is an essential part of all workplace risk management and is vital for those who work in building management, design and maintenance. In some jurisdictions it is not mandatory to have, but in the UK, safety regulators including the Health & Safety Executive (HSE) and Care Quality Commission (CQC) expect people with responsibility for the control of Legionella and Legionnaires’ disease to have the correct training that allows them to undertake their duties safely and effectively. Anyone with the responsibility for the control of Legionella, MUST be competent to do their job.20 iAM Learning

This training will define harassment/discrimination, and explain the laws surrounding different forms of violence and harassment. Employees will understand their responsibilities in identifying, responding to, and preventing workplace violence and harassment for federally regulated businesses.   This course focuses on general best practices as well as laws applicable to federally regulated workplaces. It also covers Quebec's Act Respecting Labour Standards (ARLS) and Bill 42 which are applicable to non-federal employers and employees in Quebec. The course will take around 50 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.50 Mind Channel

An interactive world map with clickable countries and localities that allows learners to learn what the data protection and privacy laws are around the globe instantly. Includes details on the largest and newest data privacy laws, including China, India, California, the EU and many others. It is built as an infographic so it can be utilized as a Learning in the Flow of Work tool when information is needed now for a project that is being started or vetted.5 SAI360

Muchos incendios destructivos son ocasionados por trabajo en caliente o por el corte, soldadura y otros trabajos que generan calor y chispas. Seguir las diversas recomendaciones para el trabajo en caliente de forma adecuada permite garantizar que usted y sus compañeros de trabajo se mantengan a salvo. Este curso cubre riesgos, precauciones de seguridad, responsabilidades y procedimientos de emergencia relacionados con este trabajo en caliente. Los estudiantes idóneos son todos los empleados.30 UL

A workplace ethics video for French Canadian employees9 CyberU

本コースでは、コンプライアンスの基礎について最適な準備をすることで、次のことができるようになります。20 Lawpilots

本研修では、腐食防止の課題に対し最適な準備を行い、次のことができるようになります。15 Lawpilots

本研修では、販売、購買、マーケティングにおいて、汚職防止の課題に対し最適な準備を行い、次のことができるようになります。25 Lawpilots

本研修では、一般雇用機会均等法（AGG）および平等待遇に焦点を絞ったコンプライアンス規則を遵守するための最適な準備を行うことで、次のことができるようになります。15 Lawpilots

本研修では、マネーロンダリングとテロ資金供与の防止の課題に対し最適な準備を行い、次のことができるようになります。15 Lawpilots

本研修では、独占禁止法の課題に対し理想的な準備ができ、次のことができるようになります。15 Lawpilots

本研修により、行動規範の課題に対して最適な準備を行うことができます。45 Lawpilots

本研修では、データ保護の課題に対し最適な準備を行い、次のことができるようになります。45 Lawpilots

Mit dieser Schulung informieren wir Sie über den Einsatz und die Verantwortlichkeiten eines Informationssicherheitssystems.10 Lawpilots

This training course will inform you about the use and responsibilities of an information security system.10 Lawpilots

Este curso de formación te informará sobre el uso y las responsabilidades de un sistema de seguridad de la información.10 Lawpilots

Ce cours de formation vous informera sur l'utilisation et les responsabilités liées à un système de sécurité de l'information.10 Lawpilots

Questo corso di formazione ti informerà sull'uso e le responsabilità di un sistema di sicurezza delle informazioni.10 Lawpilots

Mit dieser Schulung informieren wir Sie über die Inhalte und Verantwortlichkeiten von NIS210 Lawpilots

This training course will inform you about the contents and responsibilities of NIS210 Lawpilots

Este curso de formación te informará sobre el contenido y las responsabilidades de NIS210 Lawpilots

Ce cours de formation vous informera sur le contenu et les responsabilités de NIS210 Lawpilots

Questo corso di formazione ti informerà sul contenuto e le responsabilità di NIS210 Lawpilots

Mit dieser Schulung informieren wir Sie über die Inhalte und Verantwortlichkeiten des Digital Operational Resilience Acts.10 Lawpilots

Este curso de formación le informará sobre el contenido y las responsabilidades de la Ley de Resiliencia Operativa Digital.10 Lawpilots

Cette formation vous informera sur le contenu et les responsabilités de la loi sur la résilience opérationnelle numérique.10 Lawpilots

Questo corso di formazione vi informerà sul contenuto e sulle responsabilità del Digital Operational Resilience Act.10 Lawpilots

本研修では、主なサイバーアタックを認識して防ぐ方法を学び、次のことができるようになります。一番良いことは、ご自身がハッカーのふりをすること。50 Lawpilots

Welcome to the “Types of Phishing” lesson, which is the fifth of 16 in the “Cybersecurity Fundamentals” course designed to cover everything you need to know about keeping your workplace safe from cyberattacks. This lesson is created to help learners understand various common phishing schemes. This experience explains what phishing is, what tactics it commonly includes, and various strategies for attacks.4 Bizlibrary

This course covers the basics of FDA inspections of drug manufacturing facilities, including authority, purpose, types, and areas/operations typically inspected. The course also discusses how companies and their personnel should generally handle FDA inspections and interact effectively with Investigators. Topics in this course include: Scope, Inspection Types, Initiation, Handling Inspections, Inspection Coverage, FDA Interaction, and Closeout. After completing this course, learners will be able to identify the basics of FDA inspections of drug manufacturing facilities and how firms should handle FDA inspections and interact effectively with Investigators.60 UL Compliance Wire

This course presents the critical importance of creating and maintaining good documents for medical device manufacturers. Learners will identify the stages of the Documentation Life Cycle, recognize important types of documents, recognize how documentation is controlled, identify the important requirements of electronic recordkeeping, and recognize best practices for recording and correcting data.60 UL Compliance Wire

This course is a reminder of the importance of a quality system and culture for medical device manufacturers. Topics in this course include: Subsystems of the QSR, Management Responsibility and Risk Management, and Developing a Quality Culture. After completing this course, learners will be able to identify the seven principal subsystems and objectives of the Quality System Regulation for medical devices. Learners will also be able to recognize how a robust quality culture can support the effective execution of Quality Systems.30 UL Compliance Wire

This course discusses the obligations of a Medicare Advantage Organization (MAO) and of the Centers for Medicare and Medicaid Services (CMS) regarding Member Services. Topics in this course include: Operations; MAO Operational Functions; Classification of Complaints, Appeals, and Grievances; Member Services Required Skills; and CMS Call Center Monitoring and Required Disclosures. After completing this course, learners will be able to identify an MAO's Member Services functions, recognize CMS' regulatory requirements related to Member Services, recognize the importance of classification of member complaints, and be aware of CMS' call center monitoring process and member disclosure requirements.45 UL Compliance Wire



This course provides an overview of the Medicare Program including what it is, how it is implemented, and how government regulations influence it. This course also describes the Centers for Medicare and Medicaid Services (CMS), which is the agency responsible for developing and implementing Medicare policy. Topics in this course include: Medicare Trends and Legislation, Role of the Centers for Medicare and Medicaid Services, Parts of Medicare and Options for Receiving Services, Medicare Advantage Plan, Payments to Providers in Original Medicare, and Fraud and Abuse. After completing this course, learners will be able to recognize the Medicare coverage options and their eligibility requirements, the role of the federal government in regulating Medicare, and the penalties for violating healthcare fraud and abuse laws.60 UL Compliance Wire

This course reviews requirements every provider must adhere to, including specific rights and responsibilities, and elements contained in their contract with the Medicare Advantage Organizations. Topics in this course include: Regulatory Requirements and Contract Provisions, Beneficiary Access to Care, Beneficiary Protections, Payment and Government Funds, Compliance Program, and Provider Rights. After completing this course, learners will be able to recognize the responsibilities of providers who contract with Medicare Advantage Organizations in order to be compliant with CMS' regulatory requirements.60 UL Compliance Wire

This course identifies the principles and motivation for risk adjustment of capitation payments that the Centers for Medicare and Medicaid Services (CMS) makes to Medicare Advantage (MA) plans. Topics in this course include: History, Goals, Hierarchical Condition Category (HCC), Documentation and Coding Requirements, Data Flow, and Data Validation. After completing this course, learners will be able to identify the components of the risk adjustment process, the requirements for data collection, and the process for submitting data to CMS.45 UL Compliance Wire

This course covers benefits, plan benefit packages (PBPs), and tools for submitting bids. Topics in this course include: Benefits, PBP Design, PBP Module, Sections of the PBP Module, and Bid Pricing Tool. After completing this course, learners will be able to identify how CMS defines a benefit and recognize how these benefits should be designed to create a PBP. Learners will also recognize how to use the CMS HPMS for submitting a PBP to CMS, identify who is required to submit a bid, identify what components are required for each bid, and recognize the elements of the Bid Pricing Tool.45 UL Compliance Wire

This course explores the Centers for Medicare and Medicaid Services (CMS) regulations and instructions for the processing of Part C medical claims for Medicare Advantage (MA). Topics in this course include: Rules and Requirements, Benefits and Services, Payment (Claim) Organization Determinations, Claims Processing, and Enrollee Financial Caps. After completing this course, learners will be able to identify the MA plan's responsibilities in monitoring delegated claims processing.45 UL Compliance Wire

This course describes the Quality Improvement (QI) regulatory requirements for a Medicare Advantage Organization (MAO). Topics in this course include: QI Program, Chronic Care Improvement Program (CCIP) Projects, QI Program Effectiveness, and Utilization Management (UM). After completing this course, learners will be able to identify the basics of implementing a QI program.30 UL Compliance Wire

This course examines the grievance process for both Part C and Part D sponsors. Topics in this course include: Categorization of Issues, Grievance Process, and Representatives. After completing this course, learners will be able to distinguish between the different types of issues received by members and their representatives and identify the steps of the grievance process, including timeframes and documentation requirements.45 UL Compliance Wire

This course examines the coverage decision process for Parts C and D plans. Topics in this course include: Definitions; Parts C and D Coverage Decisions, Timeframes, Decision Factors, Requesting Additional Information, and Member Notice Requirements. After completing this course, learners will be able to identify the different types of coverage decisions, recognize the plan's responsibilities in the coverage decision process, and identify the steps of the coverage decision process, including timeframes and documentation requirements.45 UL Compliance Wire

This course examines the appeals process for Parts C and D Plans. Topics in this course include: Classification of Issues, Reconsiderations and Redeterminations (Level 1 Appeals), Evidence and Request for Case File Content, and Notices and Forms. After completing this course, learners will be able to identify the steps of the coverage decision process, timeframes, and documentation requirements.40 UL Compliance Wire

Healthcare fraud, waste, and abuse are considered a top priority to the US government, second only to terrorism and violent crime. This course addresses fraud, waste, and abuse laws, regulations, and guidelines that apply to Medicare health plans and Prescription Drug Plans (PDP) also referred to as plan sponsors. Topics in this course include: Background, Definitions, and Government Oversight. After completing this course, learners will be able to identify fraud, waste, and abuse risk areas and related laws, regulations, and guidelines that apply to Medicare managed care. Learners will also be able to recognize how to detect, correct, and prevent fraud, waste, and abuse.60 UL Compliance Wire

This course describes processes and procedures for enrollment of beneficiaries into a Medicare Advantage (MA) and Medicare Advantage Prescription Drug (MAPD) Health Plans. Topics in this course include: Member Eligibility, Election Periods, Enrollment Mechanisms, and Enrollment Process. After completing this course, learners will be able to identify the key concepts, principles, and the MA Plan's responsibility in the enrollment process, as well as identify requirements for submitting enrollment data.60 UL Compliance Wire

This course examines what types of communication materials are regulated, what must be included in the materials and what is prohibited, how the CMS approval process works, the parameters of promotional marketing to beneficiaries, and what role providers and pharmacies are permitted to play in marketing a sponsor's plan. Topics in this course include: Definitions; Marketing Review Process and Required Documents; General Communication Requirements; General Marketing Requirements; Outreach Activities; Websites and Social/Electronic Media; Call Center Requirements; and Marketing and Sales Oversight. After completing this course, learners will be able to identify the communication materials that are regulated by CMS, the information that must be included in the materials, and how the CMS approval process works. Learners will also be able to identify what role providers and pharmacies are permitted to play in marketing a sponsor's plan.90 UL Compliance Wire

The Model of Care (MOC) is considered a vital quality improvement tool and integral component for ensuring that the unique needs of each member enrolled in a Special Needs Plan (SNP) are identified and addressed. Topics in this course include: Background, MOC 1: SNP Population, MOC 2: Care Coordination, MOC 3: SNP Provider Network, and MOC 4: Quality Measurement and Performance Improvement. After completing this course, learners will be able to identify the required elements of a Special Needs Plan's Model of Care as well as the scoring criteria that are used as part of the National Committee for Quality Assurance (NCQA) review and approval process. NCQA is contracted by the Centers for Medicare and Medicaid Services (CMS).90 UL Compliance Wire

To ensure proper member disenrollment, specific standards must be maintained. This course describes processes and procedures for disenrollment from Medicare Advantage (MA) and Medicare Advantage-Prescription Drug (MAPD) Health Plans. Topics in this course include: Voluntary and Required Involuntary Disenrollments; Optional Involuntary Disenrollments: Non-Payment of Premiums; Optional Involuntary Disenrollment: Behavior; Post Enrollment Activities; and System Reports. After completing this course, learners will be able to identify the key concepts, principles, and the MA Plan's responsibility in the disenrollment process.45 UL Compliance Wire

This course covers the requirements for brokers and agents marketing and selling Medicare Part C and Part D products and Section 1876 Cost Contracts (collectively referred to as Medicare plans). Topics in this course include: Training, HIPAA, Compliance Program, and FWA. After completing this course, learners will be able to recognize specific requirements related to brokers/agents who want to sell Medicare plan products.45 UL Compliance Wire

This course is a required course that must be taken by brokers and agents who are interested in marketing Medicare Advantage Part D (MA-PD) Plans, Prescription Drug Plans (PDPs), and Section 1876 Cost Plans. This module describes processes and procedures for enrollment and disenrollment from Medicare Advantage Plans and Prescription Drug Plans (collectively referred to as organizations in this course). Topics in this course include: Election Periods, Disenrollment, Enrollment Process, Processing the Enrollment Request, and Non-discrimination Requirements. After completing this course, learners will be able to recognize the responsibilities that the brokers and agents working with MA-PD Plans, PDPs, and Cost Plans must meet when enrolling and disenrolling Medicare Advantage and Part D Plan members.45 UL Compliance Wire

This course is a required course that must be taken by brokers and agents who are interested in marketing Medicare Part C and Part D products and Section 1876 Cost Contracts. This course describes the rights and protections of Medicare plan enrollees in Medicare Advantage Health Plans and Prescription Drug Plans (collectively referred to as Medicare plans in this course) as required by the Centers for Medicare & Medicaid Services (CMS), and the grievance, coverage determination, and appeal processes that are required in order to protect the rights of Medicare plan enrollees. Topics in this course include: Basic Rights, Grievance Process, Organization Determinations and Appeals, Part D Coverage Determinations and Appeals, and Aggressive Marketing. After completing this course, learners will be able to identify the rights and protections available to Medicare beneficiaries in the Medicare Advantage (MA) and Part D programs. Learners will also be able to identify the grievance process and recognize the coverage 45 UL Compliance Wire

This course must be taken by brokers and agents who are interested in marketing Medicare Part C and Part D products and Section 1876 Cost Contracts (collectively referred to as Medicare Plans in this course). This course provides the rules related to marketing Medicare Plan products as required by the Centers for Medicare & Medicaid Services (CMS). Topics in this course include: Communication and Marketing Materials and Activities; Marketing Dos and Don’ts; Sales Events; Marketing Appointments; Educational Events; Rewards, Incentives, and Gifts; Cross-Selling; and Agent and Broker Compensation. After completing this course, learners will be able to: identify the key terms used by CMS related to marketing communications, sales, and educational activities; recognize the rules prescribed by CMS that dictate how Medicare products are sold; and identify the dos and don’ts of Medicare marketing.45 UL Compliance Wire

This is the Broker and Agent Training Exam. 60 UL Compliance Wire

This course describes the Medicare Part D program and details the requirements that organizations must meet in order to become Medicare Part D sponsor organizations. Topics in this course include: Application and Bidding Process, Pharmacy and Therapeutics (P and T) Committee, Compliance Program, Privacy and Security, and Contract Requirements for FDRs. After completing this course, learners will be able to identify Part D program requirements, including how Part D contracts affect a company's relationships with contractors, and the state laws and regulations with which to comply. In addition, learners will be able to identify how organizational structure and changes of ownership will affect a Part D contract.60 UL Compliance Wire

This course explains the benefits available to individuals who are eligible for Part D and presents the requirements for bidding to become a sponsor. Topics in this course include: Standard Coverage, Alternative Coverage, Bid Requirements, Actuarial Requirements, and Bid Review Process. After completing this course, learners will be able to identify the requirements for successful bidding and recognize what CMS examines during the bid review process.45 UL Compliance Wire

The Medicare Part D program provides prescription drug coverage for eligible Medicare beneficiaries. This course describes processes and procedures for enrollment in a Medicare Prescription Drug Plan (PDP). Topics in this course include: Member Eligibility, Enrollment Periods, Enrollment Mechanisms, Enrollment Process, and Auto and Facilitated Enrollment. After completing this course, learners will be able to identify the eligibility requirements individuals must meet in order to enroll in a PDP. Learners will also be able to recognize when people may enroll in PDPs, and what information our organization must collect and distribute prior to enrollment.60 UL Compliance Wire

This course identifies primary cost control provisions in detail, including drug utilization management (UM) and medication therapy management programs (MTMPs). Topics in this course include: Utilization Management, Formularies, MTMP: Services, MTMP: Beneficiaries, Quality Assurance, and Quality Improvement. After completing this course, learners will be able to identify primary cost control provisions, quality assurance requirements, and the processes CMS has implemented to conduct oversight of the primary cost control and quality provisions.60 UL Compliance Wire

This course examines the procedures required by the Centers for Medicare and Medicaid Services (CMS) that Part D sponsors (MAPDs and PDPs) must follow when coordinating benefits with other providers of prescription drug coverage. The course also discusses the Part D true out-of-pocket (TrOOP) facilitation process. Topics in this course include: Purpose, Sponsor Responsibilities, TrOOP Balances, and Claims Processing. After completing this course, learners will be able to recognize CMS' process for coordinating prescription drug benefits among payers and the requirement for calculating and maintaining accurate TrOOP information.45 UL Compliance Wire

The Medicare Part D program provides prescription drug coverage for eligible Medicare beneficiaries. This course describes processes and procedures for disenrollment from a Medicare Prescription Drug Plan (PDP). Topics in this course include: Disenrollment, Cancellations and Reinstatements, and MARx System. After completing this course, learners will be able to identify the procedures we must follow to disenroll members from our PDP. Learners will also be able to recognize the features of the processing system for PDP enrollment and disenrollment.30 UL Compliance Wire

This course describes the general requirements of Good Clinical Practice (GCP) for new product investigations for the protection of human subjects, as well as information regarding the concepts, individuals, and groups involved with them. Topics in this course include: Clinical Trial Process, Clinical Trial Team, Specific GCP Requirements, and Documentation Requirements. After completing this course, learners will be able to recognize the basic concepts and key elements of GCP, including documentation, purpose, subject protection, and regulatory authority requirements.30 UL Compliance Wire

Documentation is an essential part of Good Manufacturing Practice (GMP). This course provides an overview for manufacturers of pharmaceutical and biological products of the documents required and the controls that should be in place. The regulatory requirements of FDA are addressed with reference also made to the requirements of the EU. The course provides an introduction to staff at all levels and highlights the personal responsibility they have for ensuring documentation is followed and documentation is correct. Topics in this course include: Regulatory Requirements, Instructional Documents, Records, Control, Electronic Documentation, and Good Practices. After completing this course, learners will be able to recognize the importance of good documentation practices.60 UL Compliance Wire

This course provides an overview of the Pharmaceutical Quality System (PQS) and addresses the importance of a quality culture. Topics in this course include: Elements of the PQS, Management Commitment, and Developing a Quality Culture. After completing this course, learners will be able to identify the elements and objectives of the Q10 Pharmaceutical System. Learners will also be able to recognize how a robust quality culture can support the effective execution of Quality Systems.30 UL Compliance Wire

This course describes information about virtual and hybrid auditing for good manufacturing practice (GMP) compliance. When regional, national, or global issues restrict or otherwise prohibit travel, traditional on-site audits may not be an option, exposing the organization to compliance risk and potentially jeopardizing the global supply chain. However, virtual and hybrid auditing techniques may provide organizations with a viable alternative to ensure continued compliance with GMP requirements, especially if additional suppliers are required to meet demand.30 UL Compliance Wire

Regulated Good Practices (GxPs) apply to the development, clinical testing, and manufacture of drugs, biological products, and medical devices to ensure their safety, efficacy, and security. This course discusses the manner in which regulatory authorities oversee the drug, biologic, and device development and manufacturing processes using GxP regulations. Topics in this course include: Practices and Process, GLPs, GCPs, and GMPs. After completing this course, learners will be able to identify what practices comprise the GxP regulations. Learners will also be able to recognize how these practices relate to each step in the development and manufacture of new drugs, biologics, and medical devices.45 UL Compliance Wire

Nonclinical laboratory studies are one of the first steps taken in bringing a new drug, device, or biologic to the marketplace, so it is important that practices are in place to ensure the reliability of the study and the safety and efficacy of the product. This course gives the learner an introduction to Good Laboratory Practice (GLP) Regulations and their application to nonclinical animal safety and toxicology studies. Topics in this course include: GLP Guidance, Personnel, Protocol, Documentation, and Inspections. After completing this course, learners will be able to recognize the general characteristics of GLPs and identify how they apply to nonclinical studies.60 UL Compliance Wire

Because FDA GMP regulations have a direct impact on how you do your job, you need insight on how they are applied and interpreted. This course illustrates how the Food, Drug, and Cosmetic Act is tied to Title 21 of the Code of Federal Regulations and how Good Manufacturing Practices (GMPs) are key elements in those regulations. Topics include key definitions, GMP focus areas, interpretation of GMPs, and enforcement actions. After completing this course, you will be able to recognize GMP regulations, basic GMP requirements, your roles and responsibilities for compliance, and the ways FDA enforces GMP regulations.45 UL Compliance Wire

This bundle of eight courses from Grovo covers the most common elements of an organization’s code of conduct or employee handbook. Learners also gain an understanding of why it's crucial to read and follow a code of conduct. Though each organization has its own code of conduct, employee manual, or workplace etiquette, this Grovo program covers the general topics that most organizations would outline to set expectations for workplace behavior. Microlearning courses in this bundle: 1. Why You Should Read Your Code of Conduct 2. Maintain Personal Hygiene and Appearance 3. Be Responsible with Substances at Work 4. Communicate Professionally 5. Fair Competition 6. Practice Ethical Conduct 7. Protect Confidential Information 8. Practice Following a Code of Conduct25 Grovo

Welcome to the “Creating a Record Retention Policy” lesson intended to help learners understand the record lifecycle and how to create a record retention policy. This lesson is the last of two in the “Recordkeeping Like a Pro” course, which highlights why recordkeeping is an essential part of a business and how to create and maintain a record retention policy. Expect to understand how to help employees recognize the importance of regulating record retention and the necessary steps to creating a record retention policy that suits your business. After viewing, learners will have a better understanding of record retention needs, record management systems, and what important issues to consider when creating a record retention policy that applies to the entire company.8 Bizlibrary

Welcome to the “Why You Need Records” lesson intended to help learners understand the importance of good recordkeeping practices and how those practices can be applied. This lesson is the first of two in the “Recordkeeping Like a Pro” course, which highlights why recordkeeping is an essential part of a business and how to create and maintain a record retention policy. Expect to learn how to help employees recognize the benefits of good recordkeeping practices and the vocabulary related to recordkeeping. After viewing, learners will have a better understanding of basic recordkeeping practices and their application.5 Bizlibrary

Welcome to the “Recordkeeping Like a Pro” course designed to help employees understand the importance of recordkeeping practices and how to employ them. This course, comprising two lessons, highlights why recordkeeping is an essential part of business and how to create and maintain a record retention policy. After viewing this course, learners will recognize the importance of creating a recordkeeping standard and having a record retention policy that backs it up.13 Bizlibrary

This course covers what workplace bullying is, the impact it can have on the workplace and explains how to prevent and overcome it. It also helps individuals identify if bullying is happening in the workplace and outlines the appropriate reporting and resolution process. It encourages everyone to treat each other fairly and with respect.20 Go1

Breaches can result in a penalty of up to $10 million for companies and up to $500,000 for individuals per offence.Reduce risk and avoid personal liabilityCompetition and Consumer Protection is one of our most popular courses. Our new course refreshes the training, making it even more accessible and succinct than ever – using plain English, practical examples and an engaging new visual design.The Competition and Consumer Act (CCA) affects every facet of your business and at all levels, from the sales and marketing teams to contractors engaged in individual projects. Pleas of ignorance, either from an employee who didn’t know about the law or from senior management claiming ignorance of employees’ actions, will fall on deaf ears in the event of a dispute.This course describes the various anti-competitive behaviours that are recognised and prohibited by the CCA. As with all Salt Compliance courses, you can choose who needs to study which module. Introducing Competition Law explains the basics and addresses all 25 Go1

Breaches can result in a penalty of up to $10 million for companies and up to $500,000 for individuals per offence.Reduce risk and avoid personal liabilityCompetition and Consumer Protection is one of our most popular courses. Our new course refreshes the training, making it even more accessible and succinct than ever – using plain English, practical examples and an engaging new visual design.The Competition and Consumer Act (CCA) affects every facet of your business and at all levels, from the sales and marketing teams to contractors engaged in individual projects. Pleas of ignorance, either from an employee who didn’t know about the law or from senior management claiming ignorance of employees’ actions, will fall on deaf ears in the event of a dispute.This course describes the various anti-competitive behaviours that are recognised and prohibited by the CCA. As with all Salt Compliance courses, you can choose who needs to study which module. Introducing Competition Law explains the basics and addresses all 15 Go1

Breaches can result in a penalty of up to $10 million for companies and up to $500,000 for individuals per offence.Reduce risk and avoid personal liabilityCompetition and Consumer Protection is one of our most popular courses. Our new course refreshes the training, making it even more accessible and succinct than ever – using plain English, practical examples and an engaging new visual design.The Competition and Consumer Act (CCA) affects every facet of your business and at all levels, from the sales and marketing teams to contractors engaged in individual projects. Pleas of ignorance, either from an employee who didn’t know about the law or from senior management claiming ignorance of employees’ actions, will fall on deaf ears in the event of a dispute.This course describes the various anti-competitive behaviours that are recognised and prohibited by the CCA. As with all Salt Compliance courses, you can choose who needs to study which module. Introducing Competition Law explains the basics and addresses all 20 Go1

Breaches can result in a penalty of up to $10 million for companies and up to $500,000 for individuals per offence.Reduce risk and avoid personal liabilityCompetition and Consumer Protection is one of our most popular courses. Our new course refreshes the training, making it even more accessible and succinct than ever – using plain English, practical examples and an engaging new visual design.The Competition and Consumer Act (CCA) affects every facet of your business and at all levels, from the sales and marketing teams to contractors engaged in individual projects. Pleas of ignorance, either from an employee who didn’t know about the law or from senior management claiming ignorance of employees’ actions, will fall on deaf ears in the event of a dispute.This course describes the various anti-competitive behaviours that are recognised and prohibited by the CCA. As with all Salt Compliance courses, you can choose who needs to study which module. Introducing Competition Law explains the basics and addresses all 20 Go1

The Fair Trading Act affects every facet of your business and at all levels – from the sales and marketing teams to suppliers and manufacturers. The purpose of this course is to create awareness among your members of staff on how to identify and reduce the risk of breaching these laws. The Fair Trading Act is intended to regulate trade practices and the disclosure of business information in the market. It is based on the premise that goods and services must be traded on their true merits and that customers are entitled to be properly informed. Our Fair Trading course identifies the common areas where organisations and individuals go wrong. The course is legally comprehensive and gives practical tips on how to avoid hefty penalties and personal liability that come with breaching these laws – all explained in plain English and easy terms. Who is this training for? Anyone who is involved in business transactions or direct communications with customers, suppliers and the general public needs some understanding of10 Go1

The Fair Trading Act affects every facet of your business and at all levels – from the sales and marketing teams to suppliers and manufacturers. The purpose of this course is to create awareness among your members of staff on how to identify and reduce the risk of breaching these laws. The Fair Trading Act is intended to regulate trade practices and the disclosure of business information in the market. It is based on the premise that goods and services must be traded on their true merits and that customers are entitled to be properly informed. Our Fair Trading course identifies the common areas where organisations and individuals go wrong. The course is legally comprehensive and gives practical tips on how to avoid hefty penalties and personal liability that come with breaching these laws – all explained in plain English and easy terms. Who is this training for? Anyone who is involved in business transactions or direct communications with customers, suppliers and the general public needs some understanding of15 Go1

The Fair Trading Act affects every facet of your business and at all levels – from the sales and marketing teams to suppliers and manufacturers. The purpose of this course is to create awareness among your members of staff on how to identify and reduce the risk of breaching these laws. The Fair Trading Act is intended to regulate trade practices and the disclosure of business information in the market. It is based on the premise that goods and services must be traded on their true merits and that customers are entitled to be properly informed. Our Fair Trading course identifies the common areas where organisations and individuals go wrong. The course is legally comprehensive and gives practical tips on how to avoid hefty penalties and personal liability that come with breaching these laws – all explained in plain English and easy terms. Who is this training for? Anyone who is involved in business transactions or direct communications with customers, suppliers and the general public needs some understanding of15 Go1

Your right to a safe workplace Everyone who goes to work should come home from work safely. But hundreds of people are still seriously injured or die from work-related diseases in New Zealand every year. Based on the Australian model work health and safety laws, the new Health and Safety at Work (HSW) Act (2015) emphasises the role of safety leadership and management responsibility in identifying and eliminating risks to workers’ safety. It also highlights the need for people within a business to cooperate and collaborate with each other to reduce the number of workplace injuries and deaths.Health and safety in the workplace is everyone’s responsibility. Our New Zealand Workplace Health and Safety course provides a detailed overview of all the rights and responsibilities provided by the HSW Act. New concepts, such as the Person Conducting the Business or Undertaking (PCBU), are placed in a practical context. The course also covers the role of WorkSafe New Zealand and the enforcement of the law, and ongoing wo15 Go1

This module has been designed to provide driversin the transport supply chain an understanding of their specific role under th Heavy Vehicle National Law, and their responsibilities within the Chain of ResponsibilityDuration: 20 minutes20 Go1

Thismodule has been designed to provide executives and managers in the transport supply chain an understanding of their specific role under the Heavy Vehicle National Law, and their responsibilities within the Chain of Responsibility.Duration: 20 minutes20 Go1

This module has been designed to provide an introduction to the Chain of Responsibility, the Heavy Vehicle National Law, and how this affects different workers in the transport supply chain.Duration: 30 minutes30 Go1



This module has been designed to provide various workers in the transport supply chain an understanding of their specific role/s under the Heavy Vehicle National Law, and their responsibilities within the Chain of Responsibility.Duration: 20 minutes20 Go1

Slips, trips and falls are the most common cause of workplace injuries. This course aims to help employees prevent these incidents by identifying slip, trip and fall hazards in the workplace, and how they can manage risks. Learners will also understand the different responsibilities of both employers and employees in preventing slips, trips and falls.15 Go1

This course covers the Workplace Health and Safety Act and the Occupational Health and Safety Act. It explains why work health and safety is important, what it is all about, and how we all contribute to a healthy and safe work environment. It also covers how to deal with work health and safety hazards, risks and incidents in the workplace. It encourages everyone to contribute to a healthy and safe workplace.20 Go1

This training course will inform you about the content and responsibilities of the Digital Operational Resilience Act.10 Lawpilots

Throughout this course, you will gain a comprehensive understanding of Canada's health and safety regulations, common workplace hazards, and the best practices for maintaining a safe work environment. We will explore the legal duties and responsibilities of employers, workers, and regulators, ensuring that everyone understands their role in promoting workplace safety. Additionally, we will discuss workers' rights, including the right to know about workplace hazards, the right to participate in safety initiatives, and the right to refuse unsafe work. You will also learn how to file a health and safety complaint and the protections available to you against retaliation from an employer. The course will take around 20 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.20 Mind Channel

Fall protection is essential to keep workers safe in environments when working at heights. Falls are one of the leading causes of workplace injuries and fatalities, making the proper use of fall protection critical. This course explains the different types of fall protection and restraint and gives best practices for working at heights. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

This course will inform learners about the risks associated with hexavalent chromium as well as steps they can take to protect themselves.15 UL

When you are working with a hazardous chemical, you need to know what it is, what it does, and how to stay safe around it. Safety Data Sheets (SDSs) explain the necessary information to keep you safe around hazardous substances. This course explains SDSs to managers and front-line workers in industries and environments that require the use of hazardous substances.9 UL

You have seen media reports about the catastrophic effects an oil spill has on wildlife, the environment, and the livelihood of affected communities. The SPCC regulation was developed to prevent oil releases at facilities from polluting navigable waters of the United States. This course gives employees a general overview of SPCC requirements. Ideal learners are any employee involved in oil handling, transfer, storage, spill response or maintenance of oil equipment.22 UL

Each year, many workers are hurt or killed as a result of falls in the workplace. Falls are usually complex events that involve a variety of factors. For that reason, the OSHA fall protection standard deals with both human- and equipment-related issues for protecting workers from fall hazards. This training will cover systems and procedures designed to prevent falls off, onto or through working levels and to protect workers from being struck by falling objects. Ideal learners are workers who work at heights, including on ladders and aerial lifts.45 UL

Electricity can kill. That is why NFPA 70E was created. It requires employers to develop and implement an electrical safety program. This course explains basic electrical safety practices that apply to electrical work. These practices include wearing personal protective equipment and completing arc-flash hazard analyses. Ideal learners include people in all industries, particularly supervisors, electrical maintenance and installation workers, and safety managers.23 UL

This course focuses on how to troubleshoot electrical hazard issues. It is intended for all employees and has particular value for electricians and safety managers.25 UL

After the Occupational Safety and Health Act was passed in 1970, OSHA (Occupational Safety and Health Administration) was established to help make our workplaces safer. This course examines the role of OSHA in promoting the health and safety of American workers as well as the rights and responsibilities of the employer and the employee.54 UL

Good housekeeping practices can help minimize the likelihood of a fire or explosion due to combustible dust. Take this course to learn what combustible dust is, how to detect it and what safety measures to use to mitigate its hazards. This course does not provide technical information suitable to engineers who design, build, and maintain equipment and facilities. Ideal learners are all employees.23 UL

Did you know that most noise-related hearing loss is completely preventable? In this course, you will learn about the noise risks in your workplace and what you need to do to protect your hearing. Ideal learners include all employees who work with noisy tools or equipment or in loud environments.22 UL

A single exposure to an airborne chemical can cause health effects that may last for the rest of your life. If your workplace contains dangerous chemicals or hazardous atmospheres, you need to know when and how to wear a respirator. This training will present the basic requirements of respiratory protection and will focus on the types and limitations of respirators. Learners include all employees.25 UL

A jagged wheel fragment can fly fast enough to penetrate the soft tissue of your neck, eyes and face. Bench grinders are powerful tools that require precision and precaution. This course will explain the steps you must take to stay safe when working with these commonly used pieces of equipment. Ideal learners are maintenance employees in general industry, employees in the construction industry, and supervisors of those employees.19 UL

If you saw an unsafe condition at work, would you know what to do? If you were performing a safety inspection, would you know how to make the most of your time? In this course, you will learn how you can use inspections and observations to promote safety in your workplace. Ideal learners include managers, supervisors, safety committee members.27 UL

No one likes to be told they are doing something the wrong way. But there are ways you can both give and receive feedback that will make such conversations productive instead of emotional. Take this course to learn best practices for giving and receiving feedback effectively. Ideal learners are managers, supervisors, and safety committee members.15 UL

This course provides information about drug and alcohol policies in the workplace. It is specifically designed to cover requirements for drivers as specified by the DOT Federal Motor Carrier Safety Administration (FMCSA). It educates learners about the process of identifying potential drug and alcohol users, including spotting the indicators of substance abuse, conducting testing, and following up once results are available. This training is intended for people who manage or supervise commercial drivers.55 UL

You are probably exposed to some level of dust in your workplace, dust that may pose a variety of health hazards. If those hazards are significant enough, your employer will require that you use respiratory protection. If the hazards are minor and protection is not mandated, you can choose to wear a dust mask. This course will explain how to select, use and care for dust masks. Ideal learners are employees in the heavy equipment, manufacturing (production and maintenance), construction and mining industries, and their supervisors.14 UL

In the United States, we ship millions of tons of hazardous materials (HAZMAT) every day. These materials can be poisonous, toxic, flammable, explosive, or corrosive by nature. Take this course to learn basic information about how to identify and safely handle hazardous materials, all while complying with federal laws and regulations. This course may be taken for general familiarization and is also ideal for employees who are involved in shipping, packaging, or transporting hazardous materials.10 UL

There are many risks associated with work, and many different safety precautions are required depending on what is being done, as well as where and by whom it is carried out. Pre-job briefings make sure workers know about current hazards, any changes that will affect how they work, and the safety precautions they need to take. This course covers how to conduct a pre-job briefing. Ideal learners are all employees6 UL

In the increasingly competitive marketplace of today, people are the most valuable resource in an organization. Effectively supervising this resource is crucial to success. This course presents the tools needed to be an effective supervisor. The course will help those new to the supervisory role transition to their new responsibilities, while providing a good review for more seasoned supervisors. Ideal learners are supervisors and managers.33 UL

Have you ever heard the old expression that the definition of insanity is doing the same thing over and over and expecting different results? We can apply that expression to safety in the case of companies that keep doing the same things over and over but expect that their workplaces will somehow become safer. The bottom line is that we have to look at what we are doing and figure out how we can improve. That is why we have incident investigation and causal analysis! This course will explain how you can turn safety incidents into opportunities for continuous improvement. You will learn about how to gather information, find underlying causes, and take corrective actions. This course is intended for all industries and construction employees, including managers.24 UL

Formaldehyde is commonly used in anatomy labs, medical research and teaching facilities as a tissue preservative or as an organic chemical reagent. This course will inform you of the health risks, precautions and handling procedures you need to know when working with formaldehyde.16 UL

You do not think of warehouses as dangerous places, but materials, equipment and vehicles can be harmful if you do not practice safe work procedures, monitor your surroundings and correct unsafe conditions. This training will help you create a safe warehouse environment. Ideal learners are employees and supervisors who work in or visit warehouses.37 UL

Injuries, both on and off the job, represent a significant health problem. The outcome of injuries depends on not only the severity of the injury, but also on the rendering of first aid care. Prompt, properly administered first aid care can mean the difference between life and death. This course will cover a variety of emergency scenarios and the appropriate first aid care.33 UL

You cannot continuously improve unless you constantly evaluate your performance. The best way to improve safety is to follow through on your plans and then analyze the results to see if there is room for improvement. Take this course to learn about the data you should analyze, what it can tell you and how you can follow up. Ideal learners are managers, supervisors, and safety committee members.16 UL

Find out how our incident management suite can help YOU make your workplace safer for EVERYONE.2 UL

Line breaking is an extremely hazardous task that can cause chemical exposure and injuries due to the extreme pressure in lines. It is important that you know what safety guidelines you can follow to minimize your risk. Take this course to learn more! Ideal learners are any employees in an industrial work environment who manage, use or process chemicals, particularly those with hazardous chemical operations.17 UL

By taking proper precautions when handling materials, you can prevent accidents ranging from small splinters, cuts or scrapes, to crushed fingers, hands and feet and even death. Take this course to learn about methods and equipment you can use to handle materials safely. You will also learn about basic ergonomic safety and health principles. This course is ideal for all employees.17 UL

Many employers have written Injury and Illness Prevention Programs (IIPPs or I2P2s) to help protect their workers from health and safety hazards on the job. This training describes IIPP program elements so employees know where to go with questions, concerns and ideas about safety and health issues. Ideal learners are all employees.18 UL

Different types of welding, cutting and brazing methods have different safety considerations. Take this course to learn about these considerations. Ideal learners are workers who perform welding, cutting, and brazing.10 UL

Welding, cutting, brazing and other hot work can cause fires and injure workers. Take this course to learn about welder safety and fire prevention. Ideal learners are workers who perform welding, cutting and brazing in construction settings.8 UL

Working on scaffolds can be dangerous, but it does not need to be. Take this course to learn about the hazards that are common to all scaffolds and the hazards that are unique to certain types of scaffolds. You will learn how scaffold design and work practices can make your work safer. This course is ideal for employees who work on or around scaffolds as well as their managers.17 UL

Do you know what to expect when you are working alone or isolated from others? Take this course to learn what lone work is and about some of its common risks. This course is ideal for everyone who may perform or supervise someone who performs lone work.8 UL

This configurable course provides an in-depth review of the topic of sexual harassment and other forms of offensive and discriminating behavior. It defines sexual harassment and describes the laws and company policies that prohibit harassment and discrimination. Learners self-assign based on their city or state and role as a manager or non-manager. The course satisfies the time requirements of California, Chicago and Connecticut (when used in conjunction with CXsh13aSAI for Chicago learners). It satisfies all other city and state training requirements in the United States. LEARNING OBJECTIVES: Identify and describe the 2 primary forms of sexual harassment. Recall the importance of reporting sexual harassment and cooperating with harassment investigations. Recognize and model respectful behavior toward all, regardless of sex, sexual orientation, gender identity, or gender expression. As a manager, understand your role in preventing sexual harassment and following proper reporting procedures.120 SAI360

This configurable course provides an in-depth review of the topic of sexual harassment and other forms of offensive and discriminating behavior. It defines sexual harassment and describes the laws and company policies that prohibit harassment and discrimination. Learners self-assign based on their city or state and role as a manager or non-manager. The course satisfies the time requirements of California, Chicago and Connecticut (when used in conjunction with CXsh13aSAI for Chicago learners). It satisfies all other city and state training requirements in the United States.  LEARNING OBJECTIVES: Identify and describe the 2 primary forms of sexual harassment. Recall the importance of reporting sexual harassment and cooperating with harassment investigations. Recognize and model respectful behavior toward all, regardless of sex, sexual orientation, gender identity, or gender expression. As a manager, understand your role in preventing sexual harassment and following proper reporting procedures.120 SAI360

This configurable course provides an in-depth review of the topic of sexual harassment and other forms of offensive and discriminating behavior. It defines sexual harassment and describes the laws and company policies that prohibit harassment and discrimination. Learners self-assign based on their city or state and role as a manager or non-manager. The course satisfies the time requirements of California, Chicago and Connecticut (when used in conjunction with CXsh13aSAI for Chicago learners). It satisfies all other city and state training requirements in the United States. LEARNING OBJECTIVES: Identify and describe the 2 primary forms of sexual harassment. Recall the importance of reporting sexual harassment and cooperating with harassment investigations. Recognize and model respectful behavior toward all, regardless of sex, sexual orientation, gender identity, or gender expression. As a manager, understand your role in preventing sexual harassment and following proper reporting procedures.120 SAI360

Because warehouses are high-traffic areas where vehicles and workers share the same space, it's important to stay alert and follow safety guidelines to protect yourself and your coworkers. This course covers this important topic, with practical tips. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Automation and robotics play a vital role in today’s warehouses, driving efficiency and improving speed in operations. While these systems streamline workflows, they also present unique safety challenges for workers. Knowing how to work safely around these advanced machines and understanding the correct procedures in case of an issue is essential. This course explores this important topic. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Proper waste management is essential in warehouse operations. It helps maintain a safe and organized workplace, reduces operational costs, and protects the environment. By handling waste correctly, we can prevent hazards like spills, contamination, and clutter that may lead to accidents. This course covers this important topic with practical tips and explanations. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

5S is a system for organizing and maintaining a clean, safe, and efficient workspace. By following 5S principles, warehouses can improve safety, reduce accidents, and increase efficiency. This course explains this important topic. The course will take around 10 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.10 Mind Channel

A safety culture is the shared commitment to making safety a priority in the workplace. In a warehouse, where heavy equipment, high racking, and fast-paced operations are common, having a strong safety culture is essential to prevent accidents and injuries. In this course we explore how to build and be part of a strong safety culture in a Warehouse. The course will take around 8 minutes to complete and is designed for use on desktop, laptop, mobile and tablet.8 Mind Channel

Artificial Intelligence, or AI, is the next frontier in human development. People who integrate it into their business can access new levels of efficiency, creativity, and knowledge. But before you make sweeping changes, it’s worth asking if your AI use is data-compliant and stands up to scrutiny.15 iAM Learning

Es fácil olvidar el peligro que el calor representa para el cuerpo, desde las quemaduras de sol y el sarpullido por calor, hasta un golpe de calor y la muerte. Ya sea que trabaje en exteriores en días calurosos o en una fundición, mina, panadería o cualquier otro ambiente caluroso o húmedo, la clave para prevenir el estrés por calor excesivo es conocer los riesgos de trabajar en el calor y los beneficios de implementar prácticas laborales y controles adecuados. Aprenderá todo esto en esta capacitación. Los estudiantes idóneos incluyen todos los empleados, los gerentes y los supervisores.20 UL

Los trabajadores están expuestos a productos químicos peligrosos todos los días. Esto plantea problemas graves para los trabajadores expuestos y sus empleadores. La capacitación sobre la Norma de Comunicación de Peligros (HazCom) está diseñada para brindarles a los trabajadores la información que necesitan para reconocer y evitar productos químicos peligrosos. A través de este curso los alumnos accederán a toda clase de material, desde el contenido de la Norma HazCom hasta el Sistema Globalmente Armonizado de Clasificación y Etiquetado de Productos Químicos (GHS, por sus siglas en inglés) o la manera de utilizar las hojas de datos de seguridad (SDS, por sus siglas en inglés) y las etiquetas de productos químicos para prepararse para los peligros y reaccionar ante las exposiciones.30 UL



Si en su lugar de trabajo se presentara un incendio, ¿usted sabría si combatirlo o evacuar? Si decide combatir el incendio, ¿sabe qué hacer? Tome este curso para aprender cuándo combatir un incendio o cuándo evacuar y cómo elegir y utilizar los extintores de incendios. ¡Saber qué hacer puede salvar vidas! Los estudiantes idóneos son todos los empleados.15 UL

Una única exposición a un químico aéreo puede tener efectos en la salud que pueden durar durante el resto de su vida. Si su lugar de trabajo contiene químicos nocivos para la salud o atmósferas peligrosas, tiene que saber cuándo y cómo usar un respirador. Esta capacitación presentará los requisitos básicos de la protección respiratoria y se enfocará en los tipos de respiradores y sus limitaciones. Los estudiantes ideales incluyen a todos los empleados.26 UL
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Compliance, Grovo Compliance

Leadership, Grovo Leadership & Management

Substance Abuse Compliance

Compliance, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo, Diversity Compliance

Compliance, Grovo, Diversity Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, ADA, Disiability, Diversity Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, ADA, Disiability, Diversity Compliance

Compliance, HIPAA, Grovo Compliance

Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Leadership & Management

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Leadership & Management

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo, Diversity Compliance

Compliance, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, HIPAA, Grovo Compliance

Compliance, Grovo Compliance



Compliance, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Leadership, Grovo Leadership & Management

Compliance, ADA, Disiability, Diversity Compliance

Leadership, Grovo Leadership & Management

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Substance Abuse Compliance

Leadership & Management, Grovo Compliance

Substance Abuse Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

information security, phishing, spear phishing, phish, spam, security, password, breach, security breach, compliance, IT, information technology, data, whaling, cloningCompliance

Diversity, Modern Compliance Bundle, Grovo Leadership & Management

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Substance Abuse Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, ADA, Disiability, Diversity Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

information security, data breach, data security, breach, security breach, compliance, IT, information technology, data, digital media, physical media, digital, physical, password, password security, 2FA, two factor authorization, multi factor authorizationCompliance

Compliance, HIPAA Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo, Diversity Compliance

Social Media Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo, Diversity Compliance

Compliance, ADA, Disiability, Diversity Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Management, Leadership, Compliance, Grovo Leadership & Management

Substance Abuse Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Social Media Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance



Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Management, Leadership, Compliance, Grovo Leadership & Management

Compliance, HIPAA, Grovo Compliance

Compliance, Grovo Compliance

Compliance, HIPAA, Grovo Compliance

Compliance, Grovo Compliance

information security, phishing, spear phishing, phish, spam, security, password, breach, security breach, compliance, IT, information technology, dataCompliance

Diversity, Modern Compliance Bundle, Grovo Leadership & Management

Compliance, Modern Compliance Bundle, Grovo Leadership & Management

Compliance, Grovo, Diversity Compliance

Management, Leadership, Compliance, Grovo Leadership & Management

Compliance, Grovo, Diversity Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo, Diversity Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, HIPAA, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo, Diversity Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Leadership & Management

information security, data breach, data security, breach, security breach, compliance, IT, information technology, data, digital media, physical media, digital, physical, encryption, VPN, remote work, telework, working remotelyCompliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Management, Leadership, Compliance, Grovo Leadership & Management

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Management, Leadership, Compliance, Grovo Leadership & Management

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo, Diversity Compliance

Leadership, Grovo Leadership & Management

Diversity, Modern Compliance Bundle, Grovo Compliance

Leadership, Grovo Leadership & Management

Diversity, Modern Compliance Bundle, Grovo Compliance

Substance Abuse Compliance

Leadership, Grovo Leadership & Management

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo, diversity Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance



Compliance, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Leadership, Grovo Leadership & Management

Compliance, ADA, Disiability, diversity Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Leadership & Management

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, ADA, Disiability, diversity Compliance

Compliance, ADA, Disiability, diversity Compliance

Compliance, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo, diversity Compliance

Social Media Compliance

Social Media Compliance

Leadership, Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Substance Abuse Compliance

Compliance, Grovo, diversity Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, ADA, Disiability, diversity Compliance

Diversity, Modern Compliance Bundle, Grovo Leadership & Management

Compliance, Grovo, diversity Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Leadership & Management

Compliance, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Social Media Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Leadership & Management

Compliance, Grovo Compliance

Compliance, Grovo, diversity Compliance

Compliance, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo, diversity Compliance



Compliance, ADA, Disiability, diversity Compliance

information security, phishing, spear phishing, phish, spam, security, password, breach, security breach, compliance, IT, information technology, dataCompliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Diversity, Modern Compliance Bundle, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

RIDDOR, Reporting, Dangerous Occurrences, Responsible Person, Risk Management, Injuries, Occupational Diseases, Gas Incidents, Health and SafetyCompliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

Compliance, Modern Compliance Bundle, Diversity, Grovo Compliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

Culture of Civility (DE) Series, PMI, PDU Compliance

Culture of Civility (DE) Series, PMI, PDU Compliance

Protección de datos, Privacidad, RGPD, Seguridad, Coocrea Compliance

Training ABC, CyberU Compliance

Training ABC, CyberU Compliance

CyberU, Training ABC, Business Skills

Lecturio, Allgemeines Gleichbehandlungsgesetz – Grundlagen für Führungskräfte, complianceCompliance

Lecturio, Corporate Compliance Training, compliance Compliance

Lecturio, Corporate Compliance Training, compliance Compliance



Compliance, Mind Channel Compliance

Compliance, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance

Compliance, Mind Channel Compliance

Compliance, Mind Channel Compliance

Compliance, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance

Compliance, Mind Channel Compliance

MARCOM Group, CyberU Compliance

Training ABC, CyberU Compliance

Training ABC, CyberU Compliance

Training ABC, CyberU Compliance

Workplace Compliance, California Consumer Privacy Act, Compliance

Workplace Compliance, California Consumer Privacy Act, Compliance

Manual Handling, Lifting, Handling Injuries, Incorrect Handling, Hazards, Risks, Safe Handling, Moving, Working Practices, Personal Handling, Capability, Operations, iAM LearningCompliance

Working at Height, Safety precautions, Protection, Regulations, Risk Assessment, Control Measures, PPE, iAM LearningCompliance

Confined Spaces, Risk Management, Potential Hazards, Risk Management, Mitigation, Reducing Risks, Regulations, Bad Working Practices, Confined Space Definitions, iAM LearningCompliance

Asbestos, Health Impacts, Emergency Management, Exposure, Discovering Asbestos, Legislation, Avoiding Exposure, Risk Management, Control Measures, Types of Asbestos, Risk Assessments, Safe Systems of Work, PPE, Building Materials, Record Keeping, iAM LearningCompliance

Fire Safety, Safe Evacuation, Alarm Systems, Evacuation, Emergency Exits, Escape Routes, Roles, Responsibilities, Fire Triangle, Smoke, Fire Equipment, Fire Extinguishers, Fire Hazards, iAM LearningCompliance

Martech, 101-02, Hearing and Noise Safety Industry Specific

Martech, 101-03, Respiratory Protection Program Industry Specific

Martech, 101-70, Introduction to OSHA Industry Specific

Martech, 103-02, Bloodborne Pathogens Industry Specific

Martech, 103-03, First Aid Resuscitation Choking, CPR, and AEDIndustry Specific

Martech, 118-06, Emergency Procedures Industry Specific

Martech, 122-02, drug and alcohol awareness, transportation safetyIndustry Specific

Martech, 130-01, Behavior Based Safety Programs Basic DesignIndustry Specific

Martech, 130-02, Behavior Based Safety Programs Basic ConceptsIndustry Specific

accounting Compliance

Training ABC, CyberU Compliance

CyberU, Training ABC, Organizational Leadership Business Skills

Training ABC, CyberU Compliance

Training ABC, CyberU Compliance

Workplace Compliance, EJ4 Compliance

Workplace Compliance, EJ4 Compliance

Workplace Compliance, EJ4 Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, Grovo Compliance

Martech, 117-07, Radiation Awareness Industry Specific

Martech, 118-01, HAZWOPER Regulation Overview Industry Specific

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, dibs, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, dibs, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, diversityCompliance



Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, dibs, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, dibs, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, dibs, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, dibs, diversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, diversityCompliance

EEO Business Skills

Diversity, gender, sex, age, generation, intercultural, multicultural, millennium, discrimination, diverse talent, barriers to diversity, equality, personal power, happiness, integration, B-TalentLeadership & Management

Diversité, genre, sexe, âge, génération, interculturalité, multiculturel, millennial, discrimination, talents divers, barrières à la diversité, égalité, pouvoir personnel, bonheur, intégration, B-TalentLeadership & Management

MARCOM Group, CyberU Compliance

MARCOM Group, CyberU Compliance

MARCOM Group, CyberU Compliance

Training ABC, CyberU Compliance

Training ABC, CyberU Compliance

CyberU, Training ABC, Human Resource (HR) ManagementBusiness Skills, Office Productivity, Technology

Training ABC, CyberU Compliance

Training ABC, CyberU Compliance

CyberU, Training ABC, Data Integrity Business Skills

Workplace Culture, ej4 Leadership & Management

Workplace Culture, ej4, diversity Leadership & Management

Bullying, Cyberbullying, Harassment, Workplace Bullying, Victimisation, Warning Signs, Technology, Mental Health, iAM LearningHealth & Wellness

Unconscious Bias, Biases, Gender, Race, Religion, Discrimination, Age, Sexuality, Workplace Bias, iAM LearningLeadership & Management

Lecturio, Daten, digitalization Technology

Lecturio, Werte, Ethik, Recht, digitalization Technology

Lecturio, Eine zukunftsfähige Unternehmenskultur gestalten, digitalizationTechnology

Lecturio, Allgemeines Gleichbehandlungsgesetz – Grundlagen für Mitarbeiter/innen, complianceCompliance

Lecturio, Infektionsschutzgesetz, compliance Compliance

Lecturio, Erste Hilfe, first aid Industry Specific

Lecturio, Basic Life Support (BLS), first aid Industry Specific

sécurité, données, privée, web Business Skills

cybersécurité, hameçonnage, sécurité, informations Business Skills

inclusione, diversità, pregiudizi, integrazione, Skilla Business Skills

diversità, rispetto, responsabilità sociale, Skilla Business Skills

Training ABC, CyberU, diversity Compliance

Training ABC, CyberU, diversity Compliance

Compliance, Sexual Harassment, Assault, Gender, Grovo Compliance

Compliance, Sexual Harassment, Assault, Gender, Grovo Compliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

Compliance, Sexual Harassment, Assault, Gender, Grovo Compliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

Compliance, Sexual Harassment, Assault, Gender, Grovo Compliance

Compliance, Sexual Harassment, Assault, Gender, Grovo Compliance

Compliance, Mind Channel Compliance

Compliance, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance



Compliance, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance

cybersecurity, phishing, safety, information, Skilla Business Skills

inclusione, diversità, pregiudizi, integrazione, Skilla Business Skills

cybersecurity, phishing, sicurezza, informazioni, Skilla Business Skills

Training ABC, CyberU Compliance

Compliance, Sexual Harassment, Assault, Gender, Grovo Compliance

Compliance, Sexual Harassment, Assault, Gender, Grovo Compliance

awareness, diversity Compliance

Anti-Harassment, Workplace Compliance, Illinois Anti-HarassmentCompliance

Anti-Harassment, Workplace Compliance, Illinois Anti-HarassmentCompliance

diversity & inclusion, race Business Skills

diversity & inclusion, race Business Skills

diversity & inclusion, race Business Skills

diversity & inclusion, race Business Skills

diversity & inclusion, race Business Skills

diversity & inclusion, race Business Skills

diversity & inclusion, race Business Skills

diversity & inclusion, race Business Skills

diversity & inclusion, race Business Skills

finance, diversity & inclusion, nonprofit & public sector, unconscious bias, race, human resources, talent developmentCompliance

finance, diversity & inclusion, nonprofit & public sector, unconscious bias, race, human resources, talent developmentCompliance

finance, diversity & inclusion, nonprofit & public sector, unconscious bias, race, human resources, talent developmentCompliance

finance, diversity & inclusion, nonprofit & public sector, unconscious bias, race, human resources, talent developmentCompliance

finance, diversity & inclusion, nonprofit & public sector, unconscious bias, race, human resources, talent developmentCompliance

finance, diversity & inclusion, nonprofit & public sector, unconscious bias, race, human resources, talent developmentCompliance

finance, diversity & inclusion, nonprofit & public sector, unconscious bias, race, human resources, talent developmentCompliance

gender in the workplace, leadership, diversity & inclusion, unconscious bias, bias, gender equalityCompliance

gender in the workplace, leadership, diversity & inclusion, unconscious bias, bias, gender equalityCompliance

gender in the workplace, leadership, diversity & inclusion, unconscious bias, bias, gender equalityCompliance

gender in the workplace, leadership, diversity & inclusion, unconscious bias, bias, gender equalityCompliance

gender in the workplace, leadership, diversity & inclusion, unconscious bias, bias, gender equalityCompliance

gender in the workplace, leadership, diversity & inclusion, unconscious bias, bias, gender equalityCompliance

gender in the workplace, leadership, diversity & inclusion, unconscious bias, bias, gender equalityCompliance

gender in the workplace, leadership, diversity & inclusion, unconscious bias, bias, gender equalityCompliance

gender in the workplace, leadership, diversity & inclusion, unconscious bias, bias, gender equalityCompliance

gender in the workplace, diversity & inclusion, leadership, human resourcesLeadership & Management

gender in the workplace, diversity & inclusion, leadership, human resourcesLeadership & Management

gender in the workplace, diversity & inclusion, leadership, human resourcesLeadership & Management

gender in the workplace, diversity & inclusion, leadership, human resourcesLeadership & Management

diversity & inclusion, bias, unconscious bias, human resources Compliance

diversity & inclusion, bias, unconscious bias, human resources Compliance

Code of Conduct Series, PMI, PDU Business Skills

Code of Conduct Series Business Skills

Code of Conduct Series Business Skills

Code of Conduct Series Business Skills

Code of Conduct Series Business Skills



bribery Business Skills

Code of Conduct Series Business Skills

Code of Conduct Series Business Skills

diversity Compliance

diversity Compliance

diversity Compliance

bias, diversity Compliance

diversity Compliance

Available in Spanish, diversity Compliance

diversity Compliance

diversity Compliance

Training ABC, CyberU Compliance

Communications, Race and Culture, Self-Improvement, Career Development, Career Coaching, Human Resource (HR) Management, Leadership, Prositions Micro-Learning, CyberU, diversityCompliance

sales & service, communication, brand, marketing Business Skills

sales & service, communication, brand, marketing Business Skills

sales & service, communication, brand, marketing Business Skills

sales & service, communication, brand, marketing Business Skills

sales & service, communication, brand, marketing Business Skills

sales & service, communication, brand, marketing Business Skills

sales & service, communication, brand, marketing Business Skills

sales & service, communication, brand, marketing Business Skills

sales & service, communication, brand, marketing Business Skills

sales & service, communication, brand, marketing Business Skills

ethics Business Skills, Compliance

ethics Business Skills, Compliance

Cornerstone Originals, DNA, Gen Z, diversity, equity, inclusion, DEI, DE&I, LGBT, prideBusiness Skills

Cornerstone Originals, DNA, Gen Z, diversity, equity, inclusion, DEI, DE&I, mental health, mental wellness, depression, fatigueBusiness Skills

Cornerstone Originals, DNA, Gen Z, diversity, equity, inclusion, DEI, DE&I, genderBusiness Skills

Cornerstone Originals, DNA, Gen Z, diversity, equity, inclusion, DEI, DE&I, politicsBusiness Skills

Cornerstone Originals, DNA, Gen Z, diversity, equity, inclusion, DEI, DE&I, age, ageism, ageist, biasBusiness Skills

Cornerstone Originals, DNA, Gen Z, diversity, equity, inclusion, DEI, DE&I, raceBusiness Skills

DNA, Digitial Native Advancement, Gen Z, diversity, equity, equality, inclusion, DEI, DE&I, digital natives, generation z, workplace, people skills, gender, identity, inclusive language, managerBusiness Skills

DNA, Digitial Native Advancement, Gen Z, diversity, equity, equality, inclusion, DEI, DE&I, digital natives, generation z, workplace, people skills, holidays, religion, multiculturalism, cultureBusiness Skills

DNA, Digitial Native Advancement, Gen Z, diversity, equity, equality, inclusion, DEI, DE&I, digital natives, generation z, workplace, people skills, race, emojis, communication, onlineBusiness Skills

DNA, Digitial Native Advancement, Gen Z, diversity, equity, equality, inclusion, DEI, DE&I, digital natives, generation z, workplace, people skills, multiculturalism, cultureBusiness Skills

DNA, Digitial Native Advancement, Gen Z, diversity, equity, equality, inclusion, DEI, DE&I, digital natives, generation z, workplace, people skills, age, ageism, stereotypes, generations, generationalBusiness Skills

DNA, Digitial Native Advancement, Gen Z, diversity, equity, equality, inclusion, DEI, DE&I, digital natives, generation z, workplace, people skills, anti-racism, anti-racist, racism, raceBusiness Skills

DNA, Digitial Native Advancement, Gen Z, diversity, equity, equality, inclusion, DEI, DE&I, digital natives, generation z, workplace, people skills, identity, pronounsBusiness Skills

DNA, Digitial Native Advancement, Gen Z, diversity, equity, equality, inclusion, DEI, DE&I, digital natives, generation z, workplace, people skills, ability, disability, deaf, hard of hearing, accessibilityBusiness Skills

Martech, 107-01, Electrical Safety Industry Specific

Martech, 107-02, Energized Electrical Equipment Safety Industry Specific

MARCOM Group, CyberU Compliance

Personal Safety, MARCOM Group, CyberU Compliance

Workplace Safety, MARCOM, CyberU Compliance

Health, Safety, Health and Safety, Health & Safety, risk assessment, risk assessments, risk, assessing riskCompliance

Health, Safety, Health and Safety, Health & Safety, COSHH, substances, chemicalsCompliance

Health, Safety, Health and Safety, Health & Safety, fire, fire safety, fire equipmenyCompliance

Health, Safety, Health and Safety, Health & Safety, basic health and safety, basic health & safetyCompliance



Health, Safety, Health and Safety, Health & Safety Compliance

Health, Safety, Health and Safety, Health & Safety Compliance

Health, Safety, Health and Safety, Health & Safety, manual handling, manual work, manual, handlingCompliance

Health, Safety, Health and Safety, Health & Safety, PPE, personal protection, personal protection equipment, personal protective equipment, safety equipmentCompliance

Conformité, RGPD, XOS Learning Compliance

Conformité, RGPD, XOS Learning Compliance

Sales Coaching, Sales Conversion, Inclusive Leadership, Leadership, Leadership Style, Organizational Leadership, Training ABC, CyberUCompliance

Viruses, Malware, Security, Cybersecurity, Technology. Technology

Housekeeping, Accidents, Hazards, Office Housekeeping, Worker Safety, Safe Workplace.Compliance

Lighting, Health & Safety, Workplace Safety, Compliance. Compliance

IT Security, Cyber Security, Phishing, Phishing Attacks, Hacking, Data Security, Phishing Protection.Technology

IT Security, Cyber Security, Phishing, Email Security, Data Security, Business Security, Email Hacking, Hacking.Technology

Aggression, Violence, Workplace Safety, Wellbeing, Health & Safety, Warning Signs, Difficult Conversations, Behaviours, Harm.Compliance

Health, Safety, Health and Safety, Health & Safety, lone working, remote work, remote working, lone work, lone, remoteCompliance

Cyber Security, Passwords, IT Security, Hacking, Technology, Password Protection, Password Security, Password Tips, Data Protection.Technology

Training ABC, CyberU, diversity Compliance

AWS Certified, Training ABC, CyberU Compliance

health & safety, company requirements, compliance Compliance

health & safety, ergonomic workspace, posture Compliance

health & safety, ergonomic workspace, setup Compliance

health & safety, ergonomic workspace, posture Compliance

health & safety, ergonomic workspace, setup Compliance

health & safety, ergonomic workspace, setup Compliance

health & safety, fire, compliance Compliance

Training ABC, CyberU, diversity Compliance

CyberU, Leadership, Career Coaching, Career Development, Equity, Self-Improvement, Communications, Race and Culture, Human Resource (HR) Management, diversityBusiness Skills, Health & Wellness, Office Productivity, Technology

Career Coaching, Career Development, Communications, Human Resource (HR) Management, Leadership, Race and Culture, Self-Improvement, Equity, Prositions Micro-Learning, CyberU, diversityBusiness Skills

Communications, Human Resource (HR) Management, Race and Culture, Self-Improvement, Equity, Prositions Micro-Learning, CyberU, Racism, DEI, Diversity, InclusionBusiness Skills

CyberU, Training ABC, Human Resource (HR) ManagementBusiness Skills, Office Productivity, Technology

Training ABC, CyberU, diversity Compliance

CyberU, Training ABC, Human Resource (HR) ManagementBusiness Skills, Office Productivity, Technology

Career Coaching, Career Development, Communications, Human Resource (HR) Management, Leadership, Race and Culture, Self-Improvement, Equity, Prositions Micro-Learning, CyberU, diversityBusiness Skills

Training ABC, CyberU Compliance

Crisis, Prevention, Crisis Prevention, Planning. Mental Health, iAM LearningHealth & Wellness

Risk, Risk Management, Risk Assessment, Health & Safety, Employee Safety, Operations.Compliance

Cyber Security, IT Protection, Infection Control, Online Threats, IT Response Plans, Security Response Plans, Data Protection.Technology

Human Resources, First Time Manager, Planning, Recruitment, Development, RetentionCompliance

Safeguarding, Vulnerable Groups, Risk of Abuse, Safeguarding Principles, AbuseCompliance

Premises Management, Healt & Safety, Compliance, Site Safety, Site Management, Facilities Management, Site InductionCompliance

Mental Health, Addiction, Drug Abuse, Drugs, Drug Awareness, Wellbeing, Drug Support, CounsellingHealth & Wellness

Cyber Security, IT Security, Spoofing Attacks, Spoofing, IT ProtectionTechnology

Retail, retailer, employer, employee, CCOHS, store, clerk, health, safety, hazard, slip, trip, fall, ergonomic, ladder, chemicals, electrical, fire, evacuation, traveling, workCompliance

Canada Labour Code; Canada Labour Code Part II; occupational health and safety Canada; internal responsibility system; due diligence; Workplace Health and Safety Committee; hazard prevention programCompliance, Health & Wellness

cannabis, Cannabis Act, enclosed workplace, drug and alcohol policy, medical cannabis, recreational cannabis, cannabis in the workplace, CCOHS, OHSACompliance, Health & Wellness

fraud; waste; abuse; Inspector General; reporting procedures Compliance

WCAG 2.0; accessibility; web accessibility; federal agency; compliance update; public-facing content; standards; functionality; ICT; information technology, DisabilityCompliance

domestic violence, stalking, sexual abuse, sexual assault, workplace security, harassment, victims, retaliation, procedures, policies, absenteeism, performance, mental health, physical health, workplace flexibility, homeCompliance

Equal Employment Opportunity laws, EEO laws, lawful hiring, Equal Employment Opportunity Commission, EEOC, Civil Rights Act of 1964, Title VII, Pregnancy Discrimination Act, Equal Pay Act, Age Discrimination in Employment Act, Americans with Disabilities Act, ADA, Lilly Ledbetter Fair Pay Act, Lilly Ledbetter Act, Genetic Information Nondiscrimination Act, GINA, disparate treatment, disparate impact, business necessity, direct threat, reasonable accommodationCompliance



federal agencies, human resources, staffing, work arrangements, work/life, work design, Office of Personnel Management, OPM, civil service, federal employees, insurance plans, Federal Employees Retirement System, FERS, Federal Wage System, work schedule, leave, retirement benefits, compensation, recruitment bonus, retention incentive, referral bonus, Federal Acquisition ServiceCompliance

plain language, clarity, clear, concise, web content, compliance Compliance

sexual violence; sexual violence prevention; NCAA; coaches; athletics administrators; trainers; assistants; athletes; Title IX; rapes on campusCompliance

federal contractors, private sector, labor, labor charging, timekeeping policies, government contracts, time sheet fraudCompliance

personally identifiable information, PII, system of records, Privacy Act, federal contractors, safeguarding PII, data breachCompliance

data protection, data subjects, data controllers, controller, data processors, Date Protection Act, Global Data Protection Regulation, personal data, sensitive data, European Union, EUCompliance

Exposure, minors, minor, children, under 18, abuse, assault, harm, university, campus, school, volunteer, neglect, riskCompliance

Programme de formation en développement personnel, Compliance Short SeriesCompliance

Programme de formation en développement personnel, Compliance Short SeriesCompliance

Programme de formation en développement personnel, Compliance Short Series, DiversityCompliance

Programme de formation en développement personnel, Compliance Short SeriesCompliance

Equal Employment Opportunity laws; EEO laws; lawful hiring; Equal Employment Opportunity Commission; EEOC; Civil Rights Act; Title VII; Pregnancy Discrimination Act; Equal Pay Act; Age Discrimination in Employment Act; Americans with Disabilities Act; ADA; Lilly Ledbetter Fair Pay Act; Lilly Ledbetter Act; Genetic Information Nondiscrimination Act; GINA; disparate treatment; disparate impact; business necessity; direct threat; reasonable accommodationCompliance

anticompetitive practices, antitrust, bidding, bribery, buy-in, certificate of independent price determination, collusive bidding, conflict of interest, contingent fees, False Claims Act, false statements, FAR, fraud, government contracts, gratuities, honesty, impaired objectivity, kickbacks, lobbying, post-government employment, procurement information, Procurement Integrity Act, restricting subcontractor sales, retaliation, trade restrictions, unequal access to information, whistleblowingCompliance

classified information, cyber attack, cyber security, espionage, government agency, insider threat, security risks, sensitive informationCompliance

bias, diversity Compliance

Masterclass, Risk Mitigation, Managing and Mitigating Risk, Protecting Your Business with Cybersecurity, Kathleen Fisher, Big ThinkBusiness Skills

Risk Mitigation, Human Resources Toolkit, Managing and Mitigating Risk, Fine Tune the Hiring Process, William Clemens, Big ThinkBusiness Skills

Workplace Compliance, EJ4 Compliance

diversity Compliance

anti-harassment Compliance

laboratory safety Compliance

chemical safety Compliance

chemical safety Compliance

laboratory safety Compliance

laboratory safety Compliance

culture, diversity Business Skills

Workplace Culture, ej4, Diversity Leadership & Management

Workplace Culture, ej4, Diversity Leadership & Management

Workplace Culture, ej4, diversity Leadership & Management

Workplace Culture, ej4, diversity Leadership & Management

Workplace Culture, ej4, diversity Leadership & Management

Workplace Culture, ej4, diversity Leadership & Management

Workplace Culture, ej4, diversity Leadership & Management

Performance Excellence, ej4 Business Skills

Workplace Culture, ej4, diversity Leadership & Management

Workplace Sustainability, EJ4 Business Skills

Workplace Culture, ej4, diversity Leadership & Management

Workplace Culture, ej4, diversity Leadership & Management

Workplace Culture, ej4, diversity Leadership & Management

Workplace Culture, ej4, diversity Leadership & Management

Workplace Sustainability, EJ4 Business Skills

Workplace Sustainability, EJ4 Business Skills

Workplace Sustainability, EJ4 Business Skills

Workplace Sustainability, EJ4, Cleaning, Environment Business Skills

Employment Liability Compliance

Awareness, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Environmental Compliance



Environmental Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Employment Liability Compliance

Drug and Alcohol Policies, Employment Liability, Health and Wellness, Transportation SafetyCompliance

Health and Safety Management Compliance

Environmental Compliance

Environmental Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Awareness, General Safety and Manufacturing Compliance

Construction, Health and Wellness Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Employment Liability Compliance

Employment Liability Compliance

Drug and Alcohol Policies, Employment Liability, Health and Wellness, Transportation SafetyCompliance

General Safety and Manufacturing Compliance

Ergonomics, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Construction, Health and Wellness Compliance

Construction, Health and Wellness Compliance

Construction, Health and Wellness Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Laboratory Safety Compliance

Awareness, Laboratory Safety Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Transportation Safety Compliance

Transportation Safety Compliance



Transportation Safety Compliance

Transportation Safety Compliance

Transportation Safety Compliance

Transportation Safety Compliance

Awareness, General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Transportation Safety Compliance

Construction, General Safety and Manufacturing Compliance

Going Green Series Business Skills

Going Green Series Business Skills

Going Green Series Business Skills

Going Green Series Business Skills

environment Business Skills

environment Business Skills

Equality and Diversity, Mind Channel Compliance

Compliance, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance

Compliance, Mind Channel Compliance

Compliance, Mind Channel Compliance

Health and Safety; Asbestos Awareness Health & Wellness

Workplace Essentials; Business Ethics for the WorkplaceBusiness Skills, Personal Development

Workplace Essentials; Workplace ViolenceBusiness Skills, Personal Development

Temperature, Workplace, Thermal Discomfort, Thermal Comfort, Health & Safety, PrecautionsHealth & Wellness

Health & Safety, Risk Management, Contractors, Contract Management, Workplace Safety, Site Management, Method Statements, Site InductionCompliance

Safeguarding, Abuse, Vulnerable People, At Risk People, Disclosure, Safeguarding Disclosure. Managing Disclosure, Records, EvidenceCompliance

Selling Alcohol, Age Restricted Products, Business Compliance, Illegal Products, Underage ProductsCompliance

Chemicals, Harmful Substances, COSHH, Personal Protective Equipment, Hazardous SubstancesCompliance

Plant, Machinery, Operations, Health & Safety, Workplace Safety, Industrial Operations, Equipment Safety, Plant Regulations, Machinery Regulations, Unsafe EquipmentCompliance

Electricity, Electrical Hazards, Working with Electricity, Electric Shocks, Hazrds, Electrical Compliance.Compliance

Noise, Health & Safety, Workplace Hazards, Risk Assessment, Noise Hazards, PPE, Employer Responsibilities, Noise Reduction.Compliance

Construction, CDM Regulations, CDM, CDM 2015, Client Role, Designers, Contractors, Health & Safety File, Compliance, Health & SafetyCompliance

Mental Health, Exams, Exam Stress, Stress Management, Anxiety, Coping Mechanisms, Revision TechniquesHealth & Wellness

Safeguarding, Culture, Safeguarding Culture, Abuse, Warning SignsCompliance

Cyber Security, IT Security, Denial of Service, DoS, Application SecurityTechnology

Mental Health, Wellbeing, Eating Disorders, Behavioural HealthHealth & Wellness

Workplace Essentials; Celebrating Diversity in the WorkplaceBusiness Skills, Personal Development

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

breach Technology

MARCOM Group, CyberU Compliance

CyberU, Jennifer Manning, Personal Safety Health & Wellness

Welfare, Employee Welfare, Welfare Facilities, Induction, Compliance, Health & SafetyCompliance

Business Skills, Personal Skills, Cyber Security, Tips to Keep You Safe and Secure Online, Keeping safe on line, online security, working remotelyTechnology

Business Skills, Personal Skills, Cyber Security, Practise Safe Sharing, Sharing files by email or online can be risky, online security, email attachmentsTechnology



Business Skills, Personal Skills, Cyber Security, More Ways of Sharing Data Safely, More ways of sharing your data safely, sharing files securely, online securityTechnology

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, water scarcity, water, diversityCompliance

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, social responsibility, environmental respossibility, diversityCompliance

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, economy, linear economy, circular economy, money, diversityBusiness Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, age, ageism, Generation X, Gen Z, millenial, baby boomer, boomer, ok boomerBusiness Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, AAPI inclusion, Asian American, Asian, race, stereotypes, Stop Asian HateBusiness Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, ability, disability, ADA, stereotypesBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, carbon neutral, carbon emissions, carbonCompliance

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, mental health, ability, disability, depression, mental illnessBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, triple bottom line, accounting, diversityBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, climate change, global warming, diversityCompliance

Training ABC, CyberU, diversity Compliance

Workplace Safety, MARCOM Group, CyberU Health & Wellness

Workplace Safety, MARCOM Group, CyberU Health & Wellness

CyberU, Jennifer Manning, Personal Safety Health & Wellness

, Training ABC, CyberU Health & Wellness

Workplace Safety, MARCOM Group, CyberU Health & Wellness

CyberU, Jennifer Manning, Personal Safety Health & Wellness

Workplace Safety, Personal Safety, Business Communication, Communications, Corporate Communications, The Jeff Havens Company, CyberUHealth & Wellness

Chemicals, Personal Safety, Workplace Safety, Communications, Business Communication, Communication Style, The Jeff Havens Company, CyberUHealth & Wellness

CyberU, Jennifer Manning, Personal Safety Health & Wellness

CyberU, Jennifer Manning, Personal Safety Health & Wellness

CyberU, Jennifer Manning, Personal Safety Health & Wellness

CyberU, Jennifer Manning, Personal Safety Health & Wellness

CyberU, The Jeff Havens Company, Business Ethics, Business Communication, Conflict Resolution, EthicsBusiness Skills

The Jeff Havens Company, Personal Safety, Workplace Safety, Weightlifting, Business Communication, CyberUHealth & Wellness

The Jeff Havens Company, Personal Safety, Workplace Safety, Business Communication, Communication Style, Corporate Communications, CyberUHealth & Wellness

Personal Safety, CyberU, MARCOM, MARCOM Group Health & Wellness

Workplace Culture, ej4, Diversity Leadership & Management

Workplace Culture, ej4, Diversity Leadership & Management

Workplace Culture, ej4, Diversity Leadership & Management

Safety, EJ4 Compliance

Workplace Culture, ej4, Diversity Leadership & Management

Sales Management, ej4 Business Skills

Workplace Compliance, ej4 Compliance

Workplace Culture, ej4, Diversity Leadership & Management

Workplace Culture, ej4, diversity Leadership & Management

Workplace Compliance, ej4 Compliance

Workplace Compliance, ej4 Compliance

greening work, environmentalism, energy reduction, greener office, climate change, tackling climate change, saving energy, energy reduction, energy efficiency, recyclying, waste, reducting waste, csr, social responsibility, responsible business, environmental issues, sustainabilityLeadership & Management

Working at Height, Safety precautions, Protection, Regulations, Risk Assessment, Control Measures, PPE, iAM Learning, Added June 2021Compliance

Asbestos, History of Asbestos, Health Impacts, Emergency Management, Exposure, Discovering Asbestos, Legislation, Avoiding Exposure, Risk Management, Control Measures, Types of Asbestos, Risk Assessments, Safe Systems of Work, PPE, Building Materials, Record Keeping, iAM Learning, Added June 2021Compliance

GDPR, data protection, data breach, data, privacy, personal data, legislation, data tasks, management, consequences, governance, accountability, roles, internal checks, best practice, fines, EU, legal obligations, collecting data, iAM Learning, Added June 2021Compliance

Safeguarding, Vulnerable Groups, Risk of Abuse, Mental Health, FGMCompliance

Driver Safety, Road Safety, Work-related Safety, Health & Safety, Risk Reduction, Driving at Work, Safety Compliance, Driver AwarenessCompliance

Health & Safety, Safe Systems of Work, Task Assessment, Monitoring, Hazards, Risk Management, Employer Responsibility, Employee Responsibility, Added June 2021Compliance

Safety Doors, Safety Management, . Access, Access Management, Fire Safety, Fire DoorsCompliance

Modern Slavery, Compliance, Trafficking. Human Resources, Added June 2021Compliance



Workshop Safety, Personal Protective Equipment, Safety Processees, Safety Equipment, Workshops, Health & Safety, Employee SafetyCompliance

Safeguarding, Vulnerable Groups, Risk of Abuse, Types of Abuse, Warning Signs, Abusive SituationsCompliance

Information Security, Information Protection, Secure Passwords, Social Engineering, Viruses, Malware, SpywareBusiness Skills, Leadership & Management, Personal Development

Data Protection, Data Privacy, GDPR, Personal Data, Commissioned data processingBusiness Skills, Leadership & Management, Personal Development

Corruption, Public Officials, Gifts, Invitations, Benefits, GratuitiesBusiness Skills, Leadership & Management, Personal Development

Equal Treatment, Discrimination, Bullying, Sexual Harrassment, RecruitingBusiness Skills, Leadership & Management, Personal Development

Fraud, Fraud through identity theft, CEO FraudBusiness Skills, Leadership & Management, Personal Development

Compliance Basics, Compliance Issues, Compliance OrganisationBusiness Skills, Leadership & Management, Personal Development

Insider trading, Insider Law, Exploiting knowledge advantages, Share pricesBusiness Skills, Leadership & Management, Personal Development

Investor protection, Investment advisory, Customer service, Customer categories, Business typesBusiness Skills, Leadership & Management, Personal Development

Market manipulation, Deception, Share pricesBusiness Skills, Leadership & Management, Personal Development

Conflicts of Interests, Family and friends, Business partners, transparency requirement, compliance, compliance training, intersection between professional and private life, secondary employment, reporting obligation, corruption, anti-corruption, good governance, corporate culture, ethicsBusiness Skills, Leadership & Management, Personal Development

Anti Trust, Fair Competition, Cartel Law, Market collusionBusiness Skills, Leadership & Management, Personal Development

Export Control, Embargoes, Export Restrictions, Foreign TradeBusiness Skills, Leadership & Management, Personal Development

Work safety, Fire prevention, First aid, Setup of WorkplaceBusiness Skills, Leadership & Management, Personal Development

Money laundering, Terrorist financing, Know your customer, Politically exposed persons, Beneficial owner, Background checkBusiness Skills, Leadership & Management, Personal Development

Money laundering, Goods traders, Know your customer, Politically exposed personsBusiness Skills, Leadership & Management, Personal Development

Food Services and Distribution Safety Compliance

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, privilege, white privilege, race, racismCompliance

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, transgender, LGBTQIA, pronounsCompliance

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, Black Lives Matter, BLM, raceCompliance

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, age, ageism, Generation X, Gen Z, millenial, baby boomer, boomer, ok boomerCompliance

MARCOM Group, CyberU Compliance

, MARCOM Group, CyberU Health & Wellness

GRC for Law Firms, SRA Standards and Regulations Industry Specific

GRC for Law Firms, SRA Standards and Regulations Industry Specific

GRC for Law Firms, People Compliance

Financial Crime, GRC for Law Firms Industry Specific

GRC for Law Firms, People Compliance

GRC for Law Firms, People Industry Specific

GRC for Law Firms, People Industry Specific

GRC for Law Firms, People Industry Specific

GRC for Law Firms, SRA Standards and Regulations Industry Specific

GRC for Law Firms, People Industry Specific

GRC for Law Firms, People Industry Specific

Financial Crime, GRC for Law Firms Industry Specific

Anti-Money Laundering, GRC for Law Firms Industry Specific

Data Protection and Cyber Security, GRC for Law Firms Compliance

Data Protection and Cyber Security, GRC for Law Firms Compliance

Financial Crime, GRC for Law Firms Industry Specific

Anti-Money Laundering, GRC for Law Firms Industry Specific

Anti-Money Laundering, GRC for Law Firms Industry Specific

Anti-Money Laundering, GRC for Law Firms Industry Specific

Anti-Money Laundering, GRC for Law Firms Industry Specific

GRC for Law Firms, SRA Standards and Regulations Industry Specific

GRC for Law Firms, SRA Standards and Regulations Industry Specific

GRC for Law Firms, SRA Standards and Regulations Industry Specific

GRC for Law Firms, SRA Standards and Regulations Industry Specific



Anlegerschutz, Anlageberatung, Kundenberatung, Kundenkategorien, GeschäftsartenBusiness Skills, Leadership & Management, Personal Development

Geldwäsche, Terrorismusfinanzierung, Know your customer, Politisch exponierte Personen, Wirtschaftlich Berechtigter, ZuverlässigkeitsprüfungBusiness Skills, Leadership & Management, Personal Development

I conflitti di interessi, La famiglia e gli amici, I partner commercialiBusiness Skills, Leadership & Management, Personal Development

Soutěžní právo, férová konkurence, kartelové právo, tržní koluzeBusiness Skills, Leadership & Management, Personal Development

Principios básicos de cumplimiento, cuestiones de cumplimiento, organización de cumplimientoBusiness Skills, Leadership & Management, Personal Development

Informationssicherheit, Informationsschutz, Sichere Passwörter, Social Engineering, Viren, Malware, SpywareBusiness Skills, Leadership & Management, Personal Development

Hygiène et sécurité, prévention des incendies, premiers secours, aménagement du lieu de travailBusiness Skills, Leadership & Management, Personal Development

Interessenkonflikte, Familie und Freunde, Geschäftspartner, Transparenzgebot, Compliance, Compliance Schulung, Überschneidungen von Berufs- und Privatleben, Nebentätigkeit, Anzeigepflicht, Korruption, Antikorruption, Anti-korruption, Good Governance, Unternehmenskultur, EthikBusiness Skills, Leadership & Management, Personal Development

Osnove usaglašenosti, problemi u vezi sa usaglašenošću, usaglašenost u organizacijiBusiness Skills, Leadership & Management, Personal Development

Principes de base de la compliance, questions de compliance, organisation de la complianceBusiness Skills, Leadership & Management, Personal Development

Protección de datos, privacidad de datos, RGPD, datos personales, procesamiento de datos por encargoBusiness Skills, Leadership & Management, Personal Development

Corruption, fonctionnaires, cadeaux, invitations, avantages, gratificationsBusiness Skills, Leadership & Management, Personal Development

Protection des données, confidentialité des données, RGPD, données à caractère personnel, délégation du traitement des donnéesBusiness Skills, Leadership & Management, Personal Development

Corruzione, Funzionari pubblici, Regali, Inviti, Vantaggi, ElargizioniBusiness Skills, Leadership & Management, Personal Development

La protezione dei dati, La privacy, GDPR, I dati personali, Il trattamento dei dati commissionatiBusiness Skills, Leadership & Management, Personal Development

Antitrust, rättvis konkurrens, kartellagstiftning, hemliga avtal på marknadenBusiness Skills, Leadership & Management, Personal Development

Control de exportaciones, embargos, restricciones a la exportación, comercio extranjeroBusiness Skills, Leadership & Management, Personal Development

Controle de exportação, Embargos, Restrições de exportação, Comércio externoBusiness Skills, Leadership & Management, Personal Development

Contrôle des exportations, embargos, restrictions d’exportation, commerce extérieurBusiness Skills, Leadership & Management, Personal Development

Korruption, Amtsträger, Geschenke, Einladungen, Zuwendungen, VorteilsgewährungBusiness Skills, Leadership & Management, Personal Development

Sécurité de l’information, protection des données, mots de passe sûrs, ingénierie sociale, virus, logiciels malveillants, logiciels espionsBusiness Skills, Leadership & Management, Personal Development

Conflitos de interesses, Família e amigos, Parceiros comerciaisBusiness Skills, Leadership & Management, Personal Development

przepisy prawa antymonopolowego, uczciwa konkurencja, prawo konkurencji, zmowa cenowaBusiness Skills, Leadership & Management, Personal Development

Exportkontrolle, Embargos, Ausfuhrbeschränkungen, AußenhandelBusiness Skills, Leadership & Management, Personal Development

Yolsuzluk, Kamu Görevlileri, Hediyeler, Davetler, İkramlar, HibelerBusiness Skills, Leadership & Management, Personal Development

Základy dodržování předpisů, problémy a organizace v této oblastiBusiness Skills, Leadership & Management, Personal Development

Конфликты интересов, семья и друзья, деловые партнерыBusiness Skills, Leadership & Management, Personal Development

Основы нормативно-правового соответствия, вопросы, связанные с нормативно-правовым соответствием, организация обеспечения нормативно-правового соответствияBusiness Skills, Leadership & Management, Personal Development

Антимонопольное законодательство, честная конкуренция, конкурентное право, антиконкурентные соглашенияBusiness Skills, Leadership & Management, Personal Development

反垄断、公平竞争、卡特尔法、市场合谋Business Skills, Leadership & Management, Personal Development

工作安全、消防、急救、工作场所设置Business Skills, Leadership & Management, Personal Development

利益冲突、家人和朋友、商业伙伴Business Skills, Leadership & Management, Personal Development

腐败、公职人员、礼品、邀约、利益、馈赠Business Skills, Leadership & Management, Personal Development

Blanchiment d’argent, marchands de biens, concept du « Know your customer », personnes politiquement exposéesBusiness Skills, Leadership & Management, Personal Development

Korrupció, köztisztviselők, ajándékok, meghívások, előnyök, jutalmakBusiness Skills, Leadership & Management, Personal Development

Antitröst, Adil Rekabet, Kartel Yasası, Pazarda Kartel AnlaşmasıBusiness Skills, Leadership & Management, Personal Development

Noțiuni de bază despre conformitate, probleme de conformitate, organizarea conformitățiiBusiness Skills, Leadership & Management, Personal Development

Betrug, Betrug durch Identitätsdiebstahl, CEO-BetrugBusiness Skills, Leadership & Management, Personal Development

Gleichbehandlung, Diskriminierung, Mobbing, sexuelle Belästigung, RekrutierungBusiness Skills, Leadership & Management, Personal Development

Antimonopolio, competencia leal, ley de competencia, colusiónBusiness Skills, Leadership & Management, Personal Development

Compliance-Grundlagen, Compliance-Probleme, Compliance-OrganisationBusiness Skills, Leadership & Management, Personal Development

Antitruste, Concorrência justa, Leis de cartel, Conluio no mercadoBusiness Skills, Leadership & Management, Personal Development

Antitrust, Concorrenza leale, La legislazione antimonopolistica, Collusione di mercatoBusiness Skills, Leadership & Management, Personal Development

Antitrust, concurrence loyale, législation antitrust, pratiques commerciales collusoiresBusiness Skills, Leadership & Management, Personal Development

Datenschutz, DSGVO, Personenbezogene Daten, Datenverarbeitung im AuftragBusiness Skills, Leadership & Management, Personal Development

Antitrust, eerlijke mededinging, kartelrecht, samenspanning van de marktBusiness Skills, Leadership & Management, Personal Development

Égalité de traitement, discrimination, intimidation, harcèlement sexuel, recrutementBusiness Skills, Leadership & Management, Personal Development

Kartellrecht, Kartellabsprachen, Fairer WettbewerbBusiness Skills, Leadership & Management, Personal Development



Conflictos de intereses, familia y amigos, socios comercialesBusiness Skills, Leadership & Management, Personal Development

Conflits d’intérêts, famille et amis, partenaires commerciauxBusiness Skills, Leadership & Management, Personal Development

Fundamentos de compliance, Problemas de compliance, Organização de complianceBusiness Skills, Leadership & Management, Personal Development

ochrona danych, prywatność danych, RODO, dane osobowe, powierzenie przetwarzania danychBusiness Skills, Leadership & Management, Personal Development

korupcja, funkcjonariusze publiczni, prezenty, zaproszenia, korzyści, gratyfikacjeBusiness Skills, Leadership & Management, Personal Development

podstawy przestrzegania przepisów prawa, problemy związane z przestrzeganiem przepisów prawa, organizacja przestrzegania przepisów prawaBusiness Skills, Leadership & Management, Personal Development

Fraude, fraude par usurpation d’identité, arnaque au présidentBusiness Skills, Leadership & Management, Personal Development

Corrupção, Funcionários públicos, Presentes, Convites, Benefícios, GratificaçõesBusiness Skills, Leadership & Management, Personal Development

Proteção de dados, Privacidade dos dados, RGPD, Dados pessoais, Processamento de dados comissionadosBusiness Skills, Leadership & Management, Personal Development

Corrupción, funcionarios públicos, regalos, invitaciones, beneficios, gratificacionesBusiness Skills, Leadership & Management, Personal Development

Il controllo delle esportazioni, L’embargo, Le limitazioni alle esportazioni, Il commercio con l’esteroBusiness Skills, Leadership & Management, Personal Development

Arbeitssicherheit, Brandverhütung, Erste Hilfe, ArbeitsplatzgestaltungBusiness Skills, Leadership & Management, Personal Development

Uyum Temelleri, Uyum Konuları, Uyum OrganizasyonuBusiness Skills, Leadership & Management, Personal Development

出口管制、禁运、出口限制、外贸Business Skills, Leadership & Management, Personal Development

合规基础、合规问题、合规组织Business Skills, Leadership & Management, Personal Development

数据保护、数据保密、《通用数据保护条例》(GDPR)、个人数据、数据委托处理Business Skills, Leadership & Management, Personal Development

benefits Compliance

awareness Compliance

anti-harassment Compliance

anti-harassment Compliance

CyberU, Leadership, Career Coaching, Career Development, Equity, Leadership Style, Self-Improvement, Communications, Race and Culture, Human Resource (HR) Management, DiversityBusiness Skills, Health & Wellness, Office Productivity, Technology

CyberU, Bigger Brains, Inclusive Leadership, Diversity Business Skills

Conduct, GRC for Finance Services Industry Specific

Financial Crime, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Fundamentals, GRC for Finance Services Industry Specific

Fundamentals, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Financial Crime, GRC for Finance Services Industry Specific

GRC for Finance Services, Specialist Industry Specific

GRC for Finance Services, Specialist Industry Specific

Financial Crime, GRC for Finance Services Industry Specific

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, practice, dibs, DiversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, DiversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, reflection, activation, interactive, DiversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, DiversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, dibs, DiversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, practice, DiversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, testimonial, DiversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, testimonial, dibs, DiversityCompliance

Unconscious bias, bias prevention, professional development, diversity and inclusion, d&i, equity, bias, practice, DiversityCompliance

Confined Spaces, Risk Management, Potential Hazards, Risk Management, Mitigation, Reducing Risks, Regulations, Bad Working Practices, Confined Space DefinitionsCompliance

DSE, Regulations, Furniture, Computers, Displays, Keyboards, Posture, Reviews, Risks, Control, Employee Rights, Duty of Care, iAM Learning.Compliance



Reporting, Accidents, RIDDOR, Accident Book, Records, Responsibilities, iAM Learning.Compliance

Allergy, Allergens, Food Safety, EpiPen, Allergic Reactions, Food Allergy.Industry Specific

Chemicals, Harmful Substances, COSHH, Personal Protective EquipmentCompliance

Food Safety, Food Hygiene, HACCP, Food Practices, Cross Contamination.Compliance

Marktmanipulation, Kursbetrug, AktienkurseBusiness Skills, Leadership & Management, Personal Development

Insiderhandel, Insiderrecht, Ausnutzung von Wissensvorsprung, AktienkurseBusiness Skills, Leadership & Management, Personal Development

Nozioni di base sulla conformità, Problemi relativi alla conformità, L’organizzazione della conformitàBusiness Skills, Leadership & Management, Personal Development

AAP, affirmative action, affirmative action plan, contract, discrimination, EEO, EEO-1 Report, equal employment opportunity, government contract, government subcontract, individuals with disabilities, IWDs, OFCCP, Office of Federal Contract Compliance Programs, protected veteran, reasonable accommodation, subcontract, Vets 100/100A Report, VETS-4212, VEVRAA, Vietnam Era Veterans' Readjustment Assistance Act of 1974, diversityCompliance

code conduct, code business conduct, falsifying records, financial issues, fraud, illegal practices, integrity, misleading reporting, prohibited actions. whistleblowing, whistleblower, whistleblower protections, Compliance

insider trading, stocks, securities, penalties, civil penalties, criminal penalties, reporting, Sarbanes-Oxley Act, Section 306(a), Regulation BTR, SEC, US Securities and Exchange Commission, Regulation FD, Securities Act of 1933, Securities Exchange Act of 1934, DOJ, US Department of JusticeCompliance

code conduct, code business conduct, intellectual property, copyright law, patent law, trademark law, trade secret, US Copyright Act of 1976, infringement, patent infringement, certification mark, collective mark, service mark, trade dress, intellectual property laws, copyright protection, DMCACompliance

human trafficking, slavery, supply chain, forced labor, SB 657, California Transparency in Supply Chains Act 2010, bonded labor, sourcing, transparency, managementCompliance

Rigging Safety Industry Specific

Code of Conduct, Business Ethics, Ethics, Ethical Culture, Code, New Normal, inspirational, adventure, case study, case studies, real-life examples, speaking upCompliance

Trade Compliance, Trade Control, global trade, international trade, exports, dual use, deemed exports, export controls, EAR, ITAR, commerce control, imports, customs, boycott, anti-boycott, know your customer, sanctions, OFAC, due diligence, international sanctionsCompliance

records management, records, creating records, retaining records, records retention, records disposal, business records, transient records, cloud storage, physical records, emailCompliance

chemical safety, PMI, PDU Compliance

chemical safety Compliance

chemical safety Compliance

chemical safety Compliance

chemical safety Compliance

drugs Business Skills, Health & Wellness

CyberU, Bigger Brains, Health Law Business Skills

CyberU, ServiceSkills | Customer Service Training, Acting with Empathy and Compassion, Communications, Business Coaching, Business Ethics, Customer Experience, Customer Service, Employee Relations, Employee Training, Ethics, Inclusive Leadership, Mentorship, Team Work, Business CommunicationBusiness Skills

CyberU, Bigger Brains, Ethics, Human Resources Business Skills

CyberU, Jennifer Manning, Workplace Safety Business Skills

Personal Safety, MARCOM Group, CyberU Compliance

Human Resource (HR) Management, Inclusive Leadership, Health Care, Corporate Wellness, Personal Productivity, Productivity, CyberU, Skill BoostersBusiness Skills

, TorranceLearning Eleventure, CyberU Business Skills

TorranceLearning Eleventure, CyberU, diversity Business Skills

CyberU, TorranceLearning Eleventure, Inclusive Leadership Business Skills

CyberU, TorranceLearning Eleventure, Inclusive Leadership Business Skills

, TorranceLearning Eleventure, CyberU Business Skills

, TorranceLearning Eleventure, CyberU Business Skills

, TorranceLearning Eleventure, CyberU Business Skills

CyberU, , Cloud Computing, Computer Hacking, Cybersecurity, Data Security, Email Platform, Information Technology (IT), Internet Browser, Employee TrainingBusiness Skills, Office Productivity, Technology

Communication Style, Employee Engagement, Employee Relations, Inclusive Leadership, Team Work, Recruiting, Skill Boosters, CyberUBusiness Skills

Inclusive Leadership, Self-Improvement, Career Development, Prositions Micro-Learning, CyberUBusiness Skills

Workplace Safety, MARCOM Group, CyberU Health & Wellness

permission, copyright, copyright law, applying for permission, using copyright work, copyright material, using copyrighted material, use of copyright material, obtaining permission for copyright material, copyright works, copyright work, copyright and permission, permission and copyright, copyright law, infringing copyright, copyright legislation, intellectual propertyCompliance

intellectual property, intellectual property rights, IP, IPR, copyright, designs, trademarks, trade marks, patents, patent, licensing, using intellectual property, protecting intellectual property, protecting IP, protect IP, protecting copyright, copyright protection, IP protection, intellectual property protection, managing intellectual property, managing IP, overview of IP, understanding IP, principles of IP, intellectual property management, intellectual property principles, effective IP protectionCompliance

IT, password, wifi, email, ransomware, hackers, malware, virus Compliance

Information Text Comprehension Communication Compliance

presenting data, presenting information, analysing and interpreting data, analysing and interpreting information, data analysis, information analysis, data presentation, present data, presenting data, information presentation, presenting information, data, qualitative, quantitative, qualitative information, quantitative information, the difference between qualitative and quantitative data, financial analysis, financial managementCompliance

presenting data, presenting information, analysing and interpreting data, analysing and interpreting information, data analysis, information analysis, data presentation, present data, presenting data, information presentation, presenting information, data, qualitative, quantitative, qualitative information, quantitative information, the difference between qualitative and quantitative data, financial analysis, financial managementCompliance

a, guide, to, gdpr Compliance

knowledge management, information management, managing information, information handling, handling information, data protection, data protection guidelines, data protection act, data protection act 1998, data protection legislation, information legislation, data legislation, protecting data, personal data, processing personal data, sensitive data, sensitive information, personal information, dealing with data, effective data handling, effective data management, effective data protection, protection of information, protection of data, data, data management, manage data, manage information, handling data requests, how to handle data requests, managing data requests, requests for information, handling information requests, handling information and data, dealing with data requestsCompliance

ciberseguridad, phishing, seguridad, informaciones, Skilla Business Skills



union, UPL, NRLB, labor, relations, management, Wagner, union, eligibility, hearing, representation, campaigning, abandoned, collective, bargaining, contract, disputes, demonstrations, strikes, picketing, grievances, certification, negotiations, landmark, caseBusiness Skills

labor union, unions, unionizing, union membership, union representation, US labor laws, U.S. labor laws, federal labor laws, union activity, National Labor Relations Board, NLRB, Railway Labor Act, RLA, National Labor Relations Act, NLRA, Labor Management Relations Act, LMRA, Labor Management Reporting and Disclosure Act, LMRDA, Taft-Hartley Act, grievanceCompliance

Awareness, General Safety and Manufacturing Compliance

CyberU, Jennifer Manning, Personal Safety Health & Wellness

Food Safety, MicroLearn Ltd., CyberU Health & Wellness

Personal Safety, MARCOM Group, CyberU Health & Wellness

age diversity, b&q, age discrimination, age regulations, age equality, diversity, diverse workforce, employing older workersLeadership & Management

knowledge management, information management, managing information, information handling, handling information, data protection, data protection guidelines, data protection act, data protection act 1998, data protection legislation, information legislation, data legislation, protecting data, personal data, processing personal data, sensitive data, sensitive information, personal information, dealing with data, effective data handling, effective data management, effective data protection, protection of information, protection of data, data, data management, manage data, manage information, freedom of informationCompliance

managing diversity good practice, diversity at levi strauss & co., levi strauss & co, levi's, project change, diversity initiatives, strategy and diversity, ron brown award for corporate leadership, bill clinton, racial prejudice, lifestyle diversity, history of diversity, fortune magazine, diversity, diversity managementLeadership & Management

responsibility, respect, rights Leadership & Management

autism, adhd, dyspraxia, asperger's, dyslexia Leadership & Management

Black History Month, history, Harriet Tubman, Henrietta Lacks, Maya Angelou, bell hooks, Madame C.J. Walker, Annie Turnbo Malone, Ade Hassan, Mary Jackson, Katherine G. Johnson, Dorothy Vaughan, Mae C. Jemison, Claudia JonesLeadership & Management

CSR, corporate social responsibility, social responsibility, strategy, climate change, climate change strategy, climate resilient, climate resilience, ADAPT, ADAPT model, PREP, Oxfam, environment, business continuity, business continuity management, strategySales & Service

cultural intelligence, CQ, cross-cultural communication, intercultural communicationPersonal Development

presenteeism, mental health, burnout Leadership & Management

behaviour, honesty, dishonesty, cheating Leadership & Management

mindfulness, psychology, challenging reads Personal Development

managing diversity good practice, ibm: valuing diversity, ibm, ted childs, lou gerstner, awards and recognition, diversity management, equal oppoertunities, diversity policies, diversityLeadership & Management

back, to, the, office?, bring, your, emotional, intelligencePersonal Development

awareness, solutions, support, prejudice Leadership & Management

aggression, calm, aggressive behaviour, difficult conversations, difficult situations, communication skillsPersonal Development

Fire Warden, Fire Safety, Duties, Fire Exits, Evacuation, Inspections, Escape Routes, Fire Hazards, The Fire Triangle, Managing Fire, Preventing Fire, Legislation, Smoke Effects, iAM LearningCompliance

Personal Protective Equipment, PPE, Responsibilities, Employee Duties, Employer Duties, Types of PPE, Consequences, Importance of PPE, iAM Learning.Compliance

Ladder Safety, Ladders, Stepladders, Positioning, Unsafe, Ladder Usage, Emergency, Procedures, Risks, Management, Heights, iAM LearningCompliance

Competition, Remote Work, Hybrid Workplace, Anti-Competitive Behavior, Code of Conduct, Culture, PurposeCompliance

Competition, Remote Work, Hybrid Workplace, Anti-Competitive Behavior, Code of Conduct, Culture, PurposeCompliance

Competition, Remote Work, Hybrid Workplace, Anti-Competitive Behavior, Code of Conduct, Culture, PurposeCompliance

information security, cybersecurity, remote work, cyberattacks, personal devices, company information.Compliance

information security, cybersecurity, remote work, cyberattacks, personal devices, company information.Compliance

information security, cybersecurity, remote work, cyberattacks, personal devices, company information.Compliance

information security, cybersecurity, remote work, cyberattacks, personal devices, company information.Compliance

information security, cybersecurity, remote work, cyberattacks, personal devices, company information.Compliance

Information security, working from home, remote work, phishing, vishing, confidential information, cyber securityCompliance

Information security, working from home, remote work, phishing, vishing, confidential information, cyber securityCompliance

Information security, working from home, remote work, phishing, vishing, confidential information, cyber securityCompliance

Information security, working from home, remote work, phishing, vishing, confidential information, cyber securityCompliance

Information security, working from home, remote work, phishing, vishing, confidential information, cyber securityCompliance

data, protection, privacy, private, multimedia, video, explainer, breach, incident, cyber, cybersecurity, password, information, personal, identifiable, network, public, wi-fi, secure, hack, hacker, criminal, personal data, personal information, PII, data protection, information security, careful communicationsCompliance

data, protection, privacy, private, multimedia, video, explainer, breach, incident, cyber, cybersecurity, password, information, personal, identifiable, network, public, wi-fi, secure, hack, hacker, criminal, personal data, personal information, PII, data protection, information security, careful communicationsCompliance

data, protection, privacy, private, multimedia, video, explainer, breach, incident, cyber, cybersecurity, password, information, personal, identifiable, network, public, wi-fi, secure, hack, hacker, criminal, personal data, personal information, PII, data protection, information security, careful communicationsCompliance

data, protection, privacy, private, multimedia, video, explainer, breach, incident, cyber, cybersecurity, password, information, personal, identifiable, network, public, wi-fi, secure, hack, hacker, criminal, personal data, personal information, PII, data protection, information security, careful communicationsCompliance

data, protection, privacy, private, multimedia, video, explainer, breach, incident, cyber, cybersecurity, password, information, personal, identifiable, network, public, wi-fi, secure, hack, hacker, criminal, personal data, personal information, PII, data protection, information security, careful communicationsCompliance

Food Handling Safety Series Compliance

Food Handling Safety Series Compliance

Food Handling Safety Series Compliance

Food Handling Safety Series Compliance

Food Handling Safety Series Compliance

Food Handling Safety Series Compliance



Food Handling Safety Series Compliance

Abrasive Wheels, Equipment Safey, Workplace Safety, Workshop Safety, PPE, ComplianceCompliance

Diversity Compliance

accident prevention, PMI, PDU Compliance

California Human Trafficking Series, PMI, PDU Compliance

diversity, PMI, PDU Compliance

diversity Compliance

culture, Diversity Compliance

diversity Compliance

culture, Diversity Compliance

diversity Compliance

Boosting Employee Retention Series, PMI, PDU Compliance

Diversity Compliance

Compliance

Diversity Compliance

Diversity Compliance

ADA, Diversity Compliance

hiring, PMI, PDU Compliance

Advanced Train the Trainer Series, PMI, PDU Compliance

Advanced Train the Trainer Series, PMI, PDU Compliance

Advanced Train the Trainer Series, PMI, PDU Compliance

Advanced Train the Trainer Series, PMI, PDU Compliance

anti-harassment, PMI, PDU Compliance

anti-harassment, Diversity Compliance

anti-harassment, Diversity Compliance

bloodborne pathogens, PMI, PDU Compliance

california, Diversity Compliance

california, Diversity Compliance

connecticut, Diversity Compliance

Culture of Civility (NY) Series, Diversity Compliance

Culture of Civility (NY) Series, Diversity Compliance

Respect in the Workplace, Workplace Issues, Animation, Collage, Ethical Tip, Practical, politics, heated, volatile, argument, respect, teamwork, diversityCompliance

Respect in the Workplace, Workplace Issues, Animation, Collage, Ethical Tip, Practical, politics, heated, volatile, argument, respect, teamwork, diversityCompliance

Respect in the Workplace, Workplace Issues, Animation, Collage, Ethical Tip, Practical, politics, heated, volatile, argument, respect, teamwork, diversityCompliance

Respect in the Workplace, Workplace Issues, Animation, Collage, Ethical Tip, Practical, politics, heated, volatile, argument, respect, teamwork, diversityCompliance

Respect in the Workplace, Workplace Issues, Animation, Collage, Ethical Tip, Practical, politics, heated, volatile, argument, respect, teamwork, diversityCompliance

diversity, respect, ability, age diversity Business Skills

depression, health, interactive, content, mental, health, stress, wellbeingLeadership & Management

blind, partial, sight, visual, impairment, audio, disability, diversity, communication barriersPersonal Development

wellbeing, health, well-being, well being, healthiness, ill health, stress, anxiety, depression, fit, fitness, mental healthLeadership & Management

bullying, harassment, ACAS, Andrea Adams Trust, bullying and harrassment, acasLeadership & Management

environmental, green, green workplace, world earth dayLeadership & Management

mental health, improve mental health, improving mental health, mental health and wellbeing, health, safety and wellbeing, mental wellbeing, wellbeing, top tips for good mental health, good mental health, healthy mind, healthy minds, tips for a healthy mind, state of mind, stress, anxiety, depression, moods, bad temper, ill temper, anxious, mental health organisations, mental health support, wellbeing, health, safetyLeadership & Management

wellbeing, wellness, health, healthiness, healthy, fit, fitness, work-life balance, mental healthLeadership & Management

strategy, environmental, analysis, swot, pestle, internal, external, environment, environmental analysis, strategy implementationLeadership & Management

International Women's Day, barriers to inclusion Leadership & Management

inclusive culture, micro behaviours Leadership & Management

first aid Compliance



Personal Protective Equipment (PPE) Series, PMI, PDU Compliance

HIPAA Compliance

data security, PMI, PDU Compliance

data security, PMI, PDU Compliance

compliance, PMI, PDU Compliance

alcohol Compliance

company policy Compliance

compliance Compliance

Compliance, Safety, Slips, Trips, Falls Compliance

Ergonomics and Office Safety, General Safety and Manufacturing, Working from Home/RemoteCompliance

Ergonomics and Office Safety, General Safety and Manufacturing, Working from Home/RemoteCompliance

Ergonomics and Office Safety, General Safety and Manufacturing, Working from Home/RemoteCompliance

Workplace Safety, Personal Safety, Human Resource (HR) Management, Leadership, Prositions Micro-Learning, CyberUBusiness Skills

Geldwäsche, Güterhändler, Know your customer, Politisch exponierte PersonenBusiness Skills, Leadership & Management, Personal Development

Fraude, fraude por robo de identidad, fraude del CEOBusiness Skills, Leadership & Management, Personal Development

Oszustwo, oszustwo związane z kradzieżą tożsamości, oszustwo na prezesaBusiness Skills, Leadership & Management, Personal Development

Frode, Frode attraverso la falsificazione dell’identità, La frode del CEOBusiness Skills, Leadership & Management, Personal Development

Fraude, fraude através de roubo de identidade, fraude do CEOBusiness Skills, Leadership & Management, Personal Development

anti-harassment, PMI, PDU Compliance

Hazardous materials, WHMIS, health & workplace safety, workplace safetyCompliance

Hazardous materials, workplace safety, WHMIS Compliance

WHMIS, Hazardous materials, health & workplace safety, workplace safetyCompliance

anti-harassment Compliance

hazardous materials, WHMIS, Hazard Training Compliance

anti-harassment Compliance

cybersecurity Compliance

anti-harassment Compliance

Le glossaire, les définitions, le glossaire, la finance, l'information financière, l'argent, l'appel des bénéfices, les bénéfices, la société publique, l'entreprise privéeBusiness Skills

Glossar, Definitionen, Glossar, Finanzen, Finanzinformationen, Geld, Ertragsberechtigung, AnleitungBusiness Skills

El glosario, definiciones, glosario, finanzas, información financiera, dinero, llamadas de ganancias, ganancias, empresa pública, empresa privadaBusiness Skills

El glosario, definiciones, glosario, finanzas, información financiera, dinero, llamadas de ganancias, ganancias, empresa pública, empresa privadaBusiness Skills

The Glossary, Technology, Tech 101, Glossary, Definition, Computing, Firewall, VPN, virtuelles privates Netzwerk, WLANBusiness Skills

El glosario, definiciones, glosario, finanzas, información financiera, dinero, llamadas de ganancias, ganancias, empresa pública, empresa privadaBusiness Skills

El glosario, definiciones, glosario, finanzas, información financiera, dinero, llamadas de ganancias, ganancias, empresa pública, empresa privadaBusiness Skills

Le glossaire, les définitions, le glossaire, la finance, l'information financière, l'argent, l'appel des bénéfices, les bénéfices, la société publique, l'entreprise privéeBusiness Skills

Glossar, Definitionen, Glossar, Finanzen, Finanzinformationen, Geld, Gewinnanruf, Gewinn, Einnahmen, EinkommenBusiness Skills

Le glossaire, les définitions, le glossaire, la finance, l'information financière, l'argent, l'appel des bénéfices, les bénéfices, la société publique, l'entreprise privéeBusiness Skills

Le glossaire, les définitions, le glossaire, la finance, l'information financière, l'argent, l'appel des bénéfices, les bénéfices, la société publique, l'entreprise privéeBusiness Skills

El glosario, definiciones, glosario, finanzas, información financiera, dinero, llamadas de ganancias, ganancias, empresa pública, empresa privadaBusiness Skills

Glossar, Definitionen, Glossar, Finanzen, Finanzinformationen, Geld, Gewinnanruf, Cashflow, Bargeld, EinkommenBusiness Skills

Glossar, Definitionen, Glossar, Finanzen, Finanzinformationen, Geld, Gewinnanruf, BetriebsspielraumBusiness Skills

Glossar, Definitionen, Glossar, Finanzen, Finanzinformationen, Geld, Gewinnanruf, Gewinn, GewinnskriptBusiness Skills

Le glossaire, les définitions, le glossaire, la finance, l'information financière, l'argent, l'appel des bénéfices, les bénéfices, la société publique, l'entreprise privéeBusiness Skills

El glosario, definiciones, glosario, finanzas, información financiera, dinero, llamadas de ganancias, ganancias, empresa pública, empresa privadaBusiness Skills

Le glossaire, les définitions, le glossaire, la finance, l'information financière, l'argent, l'appel des bénéfices, les bénéfices, la société publique, l'entreprise privéeBusiness Skills

MARCOM Group, CyberU Compliance

CyberU, Training ABC, Human Machine Interface (HMI) Creative

Safety, ej4 Compliance



Manual Handling, Health & Safety, Compliance, Workplace Safety, LiftingCompliance

Environment, Sustainability, Corporate, Responsibility Business Skills

Sustainability, Environment, Energy Efficiency Business Skills

manufacturing Technology

compliance Business Skills

compliance Business Skills

compliance Business Skills

compliance Business Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, English language, immigration, international, grammarBusiness Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, imposter syndrome, race, gender, Authentic leadership, Culture Add, Culture Fit, Diversity Hire, Great Resignation, Indigenous People, Lived experience, MetisBusiness Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, antisemitism, Jewish, Zionism, High Holidays, Homophobia, Islamophobia, Microaggression, Pittsburgh Synagogue Shooting, Rosh Hashanah, Statehood, TorahBusiness Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, ADHD, autism spectrum disorder, dyslexia, neurodiversity, Empathy, empathy circuit, horizontal organizational structure, neurology, neurotypical, neurodivergent, Performance improvement plan, social intelligence, vertical organizational structureBusiness Skills

Driving Safety, EJ4 Business Skills

Safety, EJ4 Compliance

Safety, EJ4 Compliance

Driving Safety, ej4 Office Productivity

Driving Safety, EJ4 Business Skills

Driving Safety, EJ4 Business Skills

Compliance, Modern Compliance Bundle, Grovo Compliance

sexual harassment, modern compliance, compliance Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

Compliance, Modern Compliance Bundle, Grovo Compliance

sexual harassment, modern compliance, compliance, managers Compliance

lecturio, compliance, agg Compliance

lecturio, compliance, duediligence Compliance

lecturio, compliance, export Compliance

lecturio, compliance, copyright Compliance

lecturio, compliance, sustainability Compliance

Communication Business Skills

Communication Business Skills

SexHar, SexHarCA, SexHarNY, California Sexual Harassment, Connecticut Sexual Harassment, retaliation, bullying, quid pro quo, hostile environment, discrimination, abusive conduct, misconduct, third party, social media, investigation, working remotely, terminology, transition, transgender, cisgender, deadname, transgendered, sexual harassment, reporting, sexual orientation, discrimination, heterosexual, homosexual, sex, gender, bisexual, pansexual, asexual, lesbian, gay, queer, LGBTQ+, intervention, Chicago Harassment, NY HotlineCompliance

sustainability, sustainable business, environmental change, climate change, environmental impact, business environment, sustainable practices, environmental regulations, clean tech, green tech, renewable, sustainability visionBusiness Skills

Sustainability, digital transformation, short-termism, eco-friendly products, resource efficiency, risk mitigation, manufacturing, climate, business plan, sustainability strategy, business practices. supply chains, logistics, energy sources, customer behaviors and demographics, economically viable, Buying power, Profitability, longer-term value, strategy, culture, product, customer proposition, Brand engagement, Operational improvements, resources, customer relationships, employee relationships, internal communications, Energy conservation, global warming, Resource conservation, Pollution prevention, Biodiversity conservation, green washing, shared value, environmental risks, Cultivating innovation, customer loyalty, workplace cultureBusiness Skills

sustainability, triple bottom line, business strategy, waste management, sustainable materials, supply chain, evidence-based actions, net zero, net positive, circular economy, regenerative future, renewable energyBusiness Skills

pollution, EPA, Energy Star, greenhouse gas, environment, green, green power, emissions, EPEAT, Electronic Product Environmental Assessment Tool, recycling, waste minimization, WasteWise, telecommuting, renewable energy, Environmental Protection AgencyHealth & Wellness

Transportation Safety Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

Awareness, Construction, General Safety and Manufacturing Compliance

Construction Compliance

Construction Compliance

Construction, Lead Dangers, Paint Removal, Lead Materials Compliance

Awareness, General Safety and Manufacturing Compliance

Construction Compliance

Awareness, General Safety and Manufacturing Compliance



Awareness, General Safety and Manufacturing Compliance

Awareness, Transportation Safety Compliance

Awareness, General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

driving, sustainable, sustainability, safe driving, responsible driving, steering wheel, car, motorbike, fuel, vehicle, road, modes of transportation, driver, drivers, passengers, pedestrian, safety, road safety, petrol, savings, diesel, eco-driving, B-Talent, IsEazy SkillsCompliance

conducción, sostenible, sostenibilidad, conducción segura, conducción responsable, volante, coche, moto, combustible, vehículo, carretera, medios de transporte, conductor, conductores, pasajeros, peatón, seguridad, seguridad vial, gasolina, ahorro, diesel, eco-conducción, B-Talent, IsEazy SkillsCompliance

Manejar, conducir, sustentable, sustentabilidad, manejar forma segura, conducción responsable, volante, coche, auto, moto, combustible, vehículo, carretera, medios de transporte, conductor, conductores, pasajeros, peatón, seguridad, seguridad vial, gasolina, ahorro, eco-conducción, B-Talent, IsEazy SkillsCompliance

Sustainable development, sustainability, development goals, SDGs, environment, environmental, climate, energy, affordable energy, pollution, community, sustainable cities, ecosystems, care, responsibility, water, planet, save water, tap, , B-Talent, IseazyskillsCompliance

Desarrollo sostenible, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, energía, energía asequible, contaminacion, comunidad, ciudades sostenibles, ecosistemas, cuidar, responsabilidad, agua, planeta, ahorrar agua, grifo, , B-Talent, IsEazy SkillsCompliance

Desarrollo sustentable, sustentabilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, energía, energía accesible, contaminacion, comunidad, ciudades sustentables, ecosistemas, cuidar, responsabilidad, agua, planeta, ahorrar agua, llave de agua, B-Talent, IseazySkillsCompliance

Sustainable development, sustainability, development goals, SDGs, environment, environmental, climate, biodiversity, forests, fauna, flora, respect for the environment, energy, planet, world, deforestation, oceans, seas, rivers, trees, fish, animals, vegetation, B-Talent, IseazyskillsCompliance

Desarrollo sustentable, sustentabilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, mares, rios, arboles, peces, animales, vegetación, B-Talent, IseazySkillsCompliance

Sustainable development, criteria, ESG criteria, ESG, sustainability, development goals, SDGs, environment, environmental, respect, company, ESG implementation, corporate strategy, performance, scope of action, stakeholders, objectives, protocols, governance protocols, environment, B-Talent, IseazyskillsCompliance

Desarrollo sostenible, criterios, criterios asg, asg, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, a, respeto, empresa, aplicación asg, estrategia corporativa, actuación, ámbito de actuación, grupos de interés, objetivos, protocolos, protocolos de gobernanza, medioambiente, B-Talent, IseazyskillsCompliance

Sustainable development, sustainability, development goals, SDGs, environment, environmental, climate, energy, affordable energy, climate, water, sustainable cities, efficiency, emissions, carbon, emissions control, gases, pollution, CO2, B-Talent, IseazyskillsCompliance

Desarrollo sostenible, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, energía, energía asequible, clima, agua, ciudades sostenibles, eficiencia, emisiones, carbono, control de emisiones, gases, contaminación, CO2, B-Talent, IsEazy SkillsCompliance

Desarrollo sustentable, sustentabilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, energía, energía accesible, clima, agua, ciudades sustentable, eficiencia, emisiones, carbono, control de emisiones, gases, contaminación, CO2, B-Talent, IseazySkillsCompliance

Sustainable development, sustainability, development goals, SDGs, environment, environmental, climate, biodiversity, forests, fauna, flora, respect for the environment, energy, planet, world, deforestation, oceans, seas, rivers, tree, fish, animals, vegetation, marine life, marine animals, waves, sea, marine ecosystem, oceanography, marine biology, global warming, B-Talent, IsEazy SkillsCompliance

Desarrollo sostenible, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, mares, rios, arboles, peces, animales, vegetación, vida marina, animales marinos, olas, mar, ecosistema marino, oceanografía, biología, B-Talent, IsEazy Skills marina, calentamiento globalCompliance

Desarrollo sostenible, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, mares, rios, arboles, peces, animales, vegetación, vida marina, animales marinos, olas, mar, ecosistema marino, oceanografía, biología marina, calentamiento global, B-Talent, IsEazy SkillsCompliance

Sustainable development, sustainability, development goals, SDGs, environment, environmental, climate, biodiversity, forests, fauna, flora, respect for the environment, energy, planet, world, deforestation, oceans, trees, fish, animals, vegetation, terrestrial, land, earth, ecosystems, terrestrial ecosystem, B-Talent, IsEazy SkillsCompliance

Desarrollo sostenible, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, arboles, peces, animales, vegetación, terrestres, tierra, ecosistemas, ecosistema terrestre, B-Talent, IsEazy SkillsCompliance

Desarrollo sostenible, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, arboles, peces, animales, vegetación, terrestres, tierra, ecosistemas, ecosistema terrestre, B-Talent, IsEazy SkillsCompliance

Sustainable development, energy, renewable energy, solar, wind, solar panel, solar energy, wind energy, sustainability, development goals, SDGs, environment, environmental, climate, biodiversity, forests, fauna, flora, respecting the environment, energy, planet, world, deforestation, oceans, seas, rivers, trees, fish, animals, vegetation, consumption, non-renewable, renewable, energy, light, energy consumption, B-Talent, IseazyskillsCompliance

Desarrollo sostenible, energía, energía renovable, solar, eólica, panel solar, energía solar, energía eólica, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, mares, rios, arboles, peces, animales, vegetación, consumo, no renovables, renovables, energía, luz, consumo energético, B-Talent, IseazyskillsCompliance

Desarrollo sustentable, energía, energía renovable, solar, eólica, panel solar, energía solar, energía eólica, sustentabilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, mares, rios, arboles, peces, animales, vegetación, consumo, no renovables, renovables, energía, luz, consumo energético, B-Talent, IseazySkillsCompliance

economy, money, circular economy, recycle, reduce, reuse, recover, repair, home economics, sustainable economy, sustainability, reduction, savings, save, sustainable development, 2030 Agenda, sustainable development goals, SDGs, environmental, social, environmental, government, government decisions, social, society, investment, funding, B-Talent, IsEazy SkillsCompliance

economía, dinero, economía circula, reciclar, reducir, reutilizar, recuperar, reparar, economía casera, economía sostenible, sostenibilidad, reducción, ahorro, ahorrar, desarrollo sostenible, Agenda 2030, objetivos de desarrollo sostenible, ODS, ambiental, social, medioambiental, gobierno, decisiones gubernamentales, social, sociedad, inversión, B-Talent, IsEazy Skills financiación, B-Talent, IsEazy SkillsCompliance

Economía, dinero, economía circula, reciclar, reducir, reutilizar, recuperar, reparar, economía casera, economía sustentable, sustentabilidad, reducción, ahorro, ahorrar, desarrollo sustentable, Agenda 2030, objetivos de desarrollo sustentable, ODS, ambiental, social, medioambiental, gobierno, decisiones gubernamentales, social, sociedad, inversión, financiación, B-Talent, IsEazy SkillsCompliance

Sustainable development, sustainability, sustainable development goals, SDGs, environment, environmental, climate, energy, affordable energy, pollution, community, sustainable cities, ecosystems, care, responsibility, recycling, B-Talent, IseazyskillsCompliance

Desarrollo sostenible, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, energía, energía asequible, contaminacion, comunidad, ciudades sostenibles, ecosistemas, cuidar, responsabilidad, reciclaje, B-Talent, IsEazy SkillsCompliance

Desarrollo sustentable, sustentabilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, energía, energía accesible, contaminacion, comunidad, ciudades sustentables, ecosistemas, cuidar, responsabilidad, reciclaje, B-Talent, IsEazy SkillsCompliance

Sustainable development, plastic, recycling, bins, ecology, recycling, plastic recycling, biodegradable, sustainability, development goals, SDGs, environment, environmental, climate, biodiversity, forests, fauna, flora, respect for the environment, energy, planet, world, deforestation, oceans, seas, rivers, trees, fish, animals, vegetation, B-Talent, IseazyskillsCompliance

Desarrollo sostenible, plástico, reciclaje, contenedores, ecología, reciclar, contenedor amarillo, biodegradable, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, mares, rios, arboles, peces, animales, vegetación, B-Talent, IseazyskillsCompliance

Desarrollo sustentable, plástico, reciclaje, botes de basura, ecología, reciclar, basra inorgánica, biodegradable, sustentabilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, mares, ríos, árboles, peces, animales, vegetación, B-Talent, IseazySkillsCompliance

Workplace Safety, MARCOM Group, CyberU Compliance

Neglect, Safeguaring, Risk Factors, Warning Signs Compliance

Mental health, wellbeing, workplace Health & Wellness

PPE, Compliance, Health and Safety Compliance

IT Security, Cyber Security, Phishing, Phishing Attacks, Hacking, Data Security, Phishing Protection.Technology

IT Security, Cyber Security, Phishing, Phishing Attacks, Hacking, Data Security, Phishing Protection.Technology

IT Security, Cyber Security, Phishing, Phishing Attacks, Hacking, Data Security, Phishing Protection.Technology

IT Security, Cyber Security, Phishing, Phishing Attacks, Hacking, Data Security, Phishing Protection.Technology

IT Security, Cyber Security, Phishing, Phishing Attacks, Hacking, Data Security, Phishing Protection.Technology

IT Security, Cyber Security, Phishing, Email Security, Data Security, Business Security, Email Hacking, Hacking.Technology

IT Security, Cyber Security, Phishing, Email Security, Data Security, Business Security, Email Hacking, Hacking.Technology

IT Security, Cyber Security, Phishing, Email Security, Data Security, Business Security, Email Hacking, Hacking.Technology

IT Security, Cyber Security, Phishing, Email Security, Data Security, Business Security, Email Hacking, Hacking.Technology



IT Security, Cyber Security, Phishing, Email Security, Data Security, Business Security, Email Hacking, Hacking.Technology

Data, Data Protection, Cybersecurity, Information Security, Data Handling, GDPRCompliance

Right to Access, Personal Data, Data Protection, SAR, Subject Access Requests, GDPRCompliance

Legal Topics Leadership & Management

Legal Topics Leadership & Management

Sustainability Compliance

Fairness First Compliance

Fairness First Compliance

Compliance Compliance

Compliance Compliance

Fairness First Compliance

Fairness First Compliance

Fairness First Compliance

Leadership Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Cyber Security Technology

Cyber Security Technology

Cyber Security Technology

Cyber Security Technology

Cyber Security Technology

Cyber Security Technology

Information Security Technology

Information Security Technology

Information Security Technology

Information Security Technology

Information Security Technology

Cyber Security Technology

Data Protection Technology

Data Protection Technology

Data Protection Technology

Data Protection Technology

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance



Compliance Compliance

Occupational Health & Safety Compliance

Occupational Health & Safety Compliance

Information Security Technology

Information Security Technology

Occupational Health & Safety Compliance

Personal Security Compliance

Personal Security Compliance

Personal Security Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Cyber Security Technology

Compliance Compliance

Personal Security Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Compliance Compliance

Career Development Compliance

Career Development Compliance

Sustainability Business Skills

Sustainability Business Skills

Sustainability Business Skills

Sustainability Business Skills

Sustainability Business Skills

Compliance, Mind Channel Compliance

Career Development Compliance

Career Development Compliance

Career Development Compliance

Sustainability Business Skills

Sustainability Business Skills

Sustainability Business Skills

Sustainability Business Skills

Sustainability Business Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, code switching, race, BIPOC, black experience, Latino, Latinx, AAVEBusiness Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, code switching, race, BIPOC, black experience, Latino, Latinx, AAVEBusiness Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, transgender, LGTBQIA, queer, gay, lesbian, prideBusiness Skills

diversity, inclusion, equity, belonging, A Seat at the Table, conversation, panel, round table, addiction, sobriety, drugs, alcoholBusiness Skills

diversity & inclusion, mindfulness & stress, life outside work, parenting, gender equality, dei, well-beingHealth & Wellness

diversity & inclusion, mindfulness & stress, life outside work, parenting, gender equality, dei, well-beingHealth & Wellness

diversity & inclusion, mindfulness & stress, life outside work, parenting, gender equality, dei, well-beingHealth & Wellness

diversity & inclusion, mindfulness & stress, life outside work, parenting, gender equality, dei, well-beingHealth & Wellness



collaboration & teamwork, diversity & inclusion, bias, unconscious bias, teamwork, collaborationLeadership & Management

collaboration & teamwork, diversity & inclusion, bias, unconscious bias, teamwork, collaborationLeadership & Management

productivity & goals, communication, mental agility, ethics, decision making, communication, selfPersonal Development

productivity & goals, communication, mental agility, ethics, decision making, communication, selfPersonal Development

productivity & goals, communication, mental agility, ethics, decision making, communication, selfPersonal Development

productivity & goals, communication, mental agility, ethics, decision making, communication, selfPersonal Development

productivity & goals, communication, mental agility, ethics, decision making, communication, selfPersonal Development

Gender Equality, Women and Gender Bias, ej4, Diversity Business Skills

Workplace Compliance, ej4 Business Skills

Gender Equality, ej4, Diversity Business Skills

Gender Equality, Women and Gender Bias, ej4, Diversity Business Skills

Gender Equality, Women and Gender Bias, ej4, Diversity Business Skills

PCI DSS for Point of Sale, Retail Excellence, Business Skills Business Skills

Gender Equality, Women and Gender Bias, ej4, diversity Business Skills

Safety, ej4 Office Productivity

Safety, ej4 Business Skills

Gender Equality, Women and Gender Bias, ej4, diversity Business Skills

Gender Equality, Women and Gender Bias, ej4 Business Skills

Workplace Compliance, Florida Human Trafficking Awareness and Prevention, ej4Compliance

Workplace Culture, ej4 Business Skills

PCI DSS for Point of Sale, Retail Excellence, Business Skills Business Skills

Gender Equality, Women and Gender Bias, ej4, diversity Business Skills

PCI DSS for Point of Sale, Retail Excellence, Business Skills Business Skills

PCI DSS for Point of Sale, Retail Excellence, Business Skills Business Skills

PCI DSS for Point of Sale, Retail Excellence, Business Skills Business Skills

Safety, ej4 Business Skills

Workplace Compliance, Florida Human Trafficking Awareness and Prevention, ej4Compliance

Vielfalt, modernes Compliance -Bundle, Grovo Business Skills

lecturio, compliance, it, kritis Compliance

lecturio, compliance, it, kritis Compliance

lecturio, compliance, whistleblowing Compliance

lecturio, compliance, urheberrecht Compliance

lecturio, compliance, umwelthaftungsrecht Compliance

lecturio, compliance, nachhaltigkeit Compliance

lecturio, compliance, law Compliance

lecturio, shopify Sales & Service

General Safety and Manufacturing Compliance

Harassment, discrimination, bystander, sexual harassment, retaliation, bullying, quid pro quo, hostile environment, abusive conduct, misconduct, third party, social media, sexual harassment, reporting, sexual orientation, discrimination, sex, gender, Chicago Sexual Harassment, speaking up, cultureCompliance

benefits Compliance

behavior Compliance

Préjugés, préjugés inconscients, machisme, féminisme, émancipation, micromachisme, égalité, discrimination, sexe, inégalité salariale, plafond de verre, sous-entendus, langage inclusif, économie du langage, bon sens, généralité, supériorité, sexisme bienveillant., B-Talent, IsEazy SkillsPersonal Development

Prévention, Direction, Réponse, Cyberattaque, Hacker, Hacking, Cracking, Logiciel malveillant, Hameçonnage, DoS, DDoS, Pare-feu, Système SIEM, Antimalware, Honeypots, Antivirus, Cloud, Logiciel, Domaine, Adresse IP, Pare-feu, Virus, Rançongiciel, Hameçonnage, Cyptojacking, Botnets, Sauvegarde, Chiffrement, Vulnérabilité, B-Talent, IsEazy SkillsLeadership & Management, Technology

Diversité, genre, sexe, âge, génération, interculturalité, multiculturel, millennial, discrimination, talents divers, barrières à la diversité, égalité, pouvoir personnel, bonheur, intégration, , B-Talent, IsEazy SkillsLeadership & Management

Hackers, virus, ordinateur, tablette, mobile, protocole de sécurité, antivirus, pare-feu, mot de passe, PIN, utilisateur, sécurité informatique, confidentialité, données, sécurité, TIC, risques numériques, environnement numérique, identité numérique, appareils, , B-Talent, IsEazy SkillsOffice Productivity, Technology

Respect, protect, human rights, rights, people, social, society, culture, people's rights, obligations, 2030 Agenda, UN, universal declaration of human rights, freedom, justice, peace, freedom of expression, basic rights, guarantee, guarantee of rights, right to identity, protection, responsibility, B-Talent, IsEazy SkillsCompliance

Respetar, proteger, derechos humanos, derechos, personas, social, sociedad, cultura, derechos de las personas, obligaciones, agenda 2030, ONU, declaración universal de derechos humanos, libertad, justicia, paz, libertad de expresión, derechos básicos, garantizar, garantía de derechos, derecho a la identidad, protección, responsabilidad, B-Talent, IsEazy SkillsCompliance

Respetar, proteger, derechos humanos, derechos, personas, social, sociedad, cultura, derechos de las personas, obligaciones, agenda 2030, ONU, declaración universal de derechos humanos, libertad, justicia, paz, libertad de expresión, derechos básicos, garantizar, garantía de derechos, derecho a la identidad, protección, responsabilidad, B-Talent, IsEazy SkillsCompliance

brecha salarial, economía, dinero, salario, paga, brecha, igualdad, equilibrio, equidad, economía, organización, empresa, plan de actuación, plantilla, trabajadores, colaboradores, equipo, plan salarial, retribución, plan de retribución, B-Talent, IsEazy SkillsCompliance



Brecha salarial, economía, dinero, salario, paga, brecha, igualdad, equilibrio, equidad, economía, organización, empresa, plan de actuación, plantilla, trabajadores, colaboradores, equipo, plan salarial, retribución, plan de retribución, B-Talent, IsEazy SkillsCompliance

company, organisation, sustainability, sustainable, CO2, emissions dioxide, carbon, emissions, responsibility, ecology, sustainable practices, good habits, sustainable habits, environment, environmental, B-Talent, IsEazy SkillsCompliance

empresa, organización, sostenibilidad, sostenible, CO2, emisiones, dióxido, carbono, emisiones, responsabilidad, ecología, prácticas sostenibles, buenos hábitos, hábitos sostenibles, medio ambiente, ambiental, B-Talent, IsEazy SkillsCompliance

Empresa, organización, sustentabilidad, sustentable, CO2, emisiones, dióxido, carbono, emisiones, responsabilidad, ecología, prácticas sustentables, buenos hábitos, hábitos sustenetables, medio ambiente, ambiental, B-Talent, IsEazy SkillsCompliance

Corresponsabilidad, tareas, tiempo, trabajo, empresa, organización, compromiso, motivación, inclusión, equidad, buenas prácticas, tiempos, colaboradores, equilibro, conciliación, responsabilidad, B-Talent, IsEazy SkillsCompliance

Corresponsabilidad, tareas, tiempo, trabajo, empresa, organización, compromiso, motivación, inclusión, equidad, buenas prácticas, tiempos, colaboradores, equilibro, conciliación, responsabilidad, B-Talent, IsEazy SkillsCompliance

tareas, tiempos, géneros, corresponsabilidad, conciliación, inclusión, equidad, igualdad, entorno, trabajo, vida personal, vida profesional, estereotipos, prejuicios, creencias, responsabilidad, responsabilidades equilibradas, equilibrio, respeto, diversidad, B-Talent, IsEazy SkillsCompliance

Tareas, tiempos, géneros, corresponsabilidad, conciliación, inclusión, equidad, igualdad, entorno, trabajo, vida personal, vida profesional, estereotipos, prejuicios, creencias, responsabilidad, responsabilidades equilibradas, equilibrio, respeto, diversidad, B-Talent, IsEazy SkillsCompliance

Mobility, sustainable mobility, electric mobility, electric transportation, reduce pollution, environmental pollution, pollution, CO2, sustainability, sustainable driving, renewable energy, fuels, fossil fuels, modes of transportation, B-Talent, IsEazy SkillsCompliance

Movilidad, movilidad sostenible, movilidad eléctrica, transportes eléctricos, reducir contaminación, contaminación ambiental, contaminación, CO2, sostenibilidad, conducción sostenible, energías renovables, combustibles, combustibles fósiles, medios de transporte, B-Talent, IsEazy SkillsCompliance

Movilidad, movilidad sustentable, movilidad eléctrica, transportes eléctricos, reducir contaminación, contaminación ambiental, contaminación, CO2, sustentabilidad, manejar, sustentable, energías renovables, combustibles, combustibles fósiles, medios de transporte, B-Talent, IsEazy SkillsCompliance

micromachismos, seguridad psicológica, lugar de trabajo, prejuicios, microagresiones, machismo, feminismo, actuación, responsabilidad, defensa, prejuicios, sesgos, B-Talent, IsEazy SkillsCompliance

Micromachismos, seguridad psicológica, lugar de trabajo, prejuicios, microagresiones, machismo, feminismo, actuación, responsabilidad, defensa, prejuicios, B-Talent, IsEazy SkillsCompliance

Desarrollo sostenible, neurodiversidad, cerebro, adaptación, redes neuronales, plasticidad, cambio, neuroplasticidad, hábitos, cambio de hábitos, sostenibilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, mares, rios, arboles, peces, animales, vegetación, B-Talent, IseazyskillsCompliance

Desarrollo sustentable, neurodiversidad, cerebro, adaptación, redes neuronales, plasticidad, cambio, neuroplasticidad, hábitos, cambio de hábitos, sustentabilidad, objetivos de desarrollo, ODS, medio ambiente, ambiental, clima, biodiversidad, bosques, fauna, flora, respeto medio ambiente, energía, planeta, mundo, deforestación, océanos, mares, rios, árboles, peces, animales, vegetación, B-Talent, IseazySkillsCompliance

Trabajo, discriminación, igualdad, trabajo en equipo, colaboración, desarrollo, diversidad, inclusión, diferencia, prejuicios, sesgos, sesgos inconscientes, acoso, acosador, víctima, género, orientación sexual, raza, religión, edad, , B-Talent, IsEazy SkillsCompliance

Trabajo, discriminación, igualdad, trabajo en equipo, colaboración, desarrollo, diversidad, inclusión, diferencia, prejuicios, prejuicios inconscientes, acoso, acosador, víctima, género, orientación sexual, raza, religión, edad, B-Talent, IseazySkillsCompliance

Respect, protect, human rights, rights, people, social, society, culture, people's rights, obligations, 2030 Agenda, UN, universal declaration of human rights, freedom, justice, peace, freedom of expression, basic rights, guarantee, guarantee of rights, right to identity, protection, responsibility, B-Talent, IsEazy SkillsCompliance

Respetar, proteger, derechos humanos, derechos, personas, social, sociedad, cultura, derechos de las personas, obligaciones, agenda 2030, ONU, declaración universal de derechos humanos, libertad, justicia, paz, libertad de expresión, derechos básicos, garantizar, garantía de derechos, derecho a la identidad, protección, responsabilidad, B-Talent, IsEazy SkillsCompliance

Respetar, proteger, derechos humanos, derechos, personas, social, sociedad, cultura, derechos de las personas, obligaciones, agenda 2030, ONU, declaración universal de derechos humanos, libertad, justicia, paz, libertad de expresión, derechos básicos, garantizar, garantía de derechos, derecho a la identidad, protección, responsabilidad, B-Talent, IsEazy SkillsCompliance

food, food, diet, safety, poisoning, hazards, critical control points, detection, pest control, traceability, cleanliness, disinfection, glass control, plastic control, chemical products, poisonous products, preservatives, protection plan, supply, chain of control, fruit, vegetable, allergies, gluten, allergens, B-Talent, IsEazy SkillsCompliance

alimentos, comida, alimentación, seguridad, intoxicación, peligros, puntos críticos de control, detección, control de plagas, trazabilidad, limpieza, desinfección, control de vidrio, control de plástico, productos químicos, productos tóxicos, conservantes, plan de protección, suministro, cadena de control, fruta, verdura, alergias, gluten, alérgenos, B-Talent, IsEazy SkillsCompliance

Alimentos, comida, alimentación, seguridad, intoxicación, peligros, puntos críticos de control, detección, control de plagas, trazabilidad, limpieza, desinfección, control de vidrio, control de plástico, productos químicos, productos tóxicos, conservadores, plan de protección, suministro, cadena de control, fruta, verdura, alergias, gluten, alérgenos, B-Talent, IsEazy SkillsCompliance

For Starters, DEI, DEIB, definition, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goals, sexual orientation, gender, gender identity, LGBTQ, lesbian, gay, bisexual, queer, trans, transgender, straight, identity, discrimination, inclusive languageBusiness Skills

For Starters, DEI, DEIB, definition, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goals, exclusion, engagement, engaged employees, psychological safety, meetings, neurodivergence, disability, intersectionality, sexism, socioeconomic status, culture, ethnicity, religion, ageism, language, historically underrepresentedBusiness Skills

For Starters, DEI, DEIB, definition, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goals, neurodivergence, disability, intersectionality, sexism, socioeconomic status, culture, ethnicity, religion, ageism, language, historically underrepresentedBusiness Skills

For Starters, DEI, DEIB, definition, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goalsBusiness Skills

For Starters, DEI, DEIB, definition, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goals, intersectionality, intersectional, intersectional approach, intersecting, identity, identities, discrimination, employee resource groupBusiness Skills

For Starters, DEI, DEIB, definition, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, race, gender, class, sexual orientation, education, hiring, recruiting, promoting, candidates, applicants, diversity goals, neurodivergence, disability, intersectionality, sexism, socioeconomic status, culture, ethnicity, religion, ageism, language, historically underrepresentedBusiness Skills

For Starters, DEI, DEIB, definition, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goals, neurodivergence, neurodiverse, neurodiversity, brain, mental, intelligence, autism, ADHD, dyslexia, work environmentBusiness Skills

For Starters, DEI, DEIB, definition, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goals, gender, bias, sexism, gender roles, pay gap, wage gap, transgender, trans, meetingsBusiness Skills

For Starters, DEI, DEIB, definition, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goals, culture, work culture, feeling, feelings, motivation, performance, values, neurodivergence, disability, intersectionality, sexism, socioeconomic status, culture, ethnicity, religion, ageism, language, historically underrepresentedBusiness Skills

For Starters, DEI, DEIB, definition, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goals, disability, disabilities, disabled, physical, mental, developmental, disability inclusion, access, accommodationBusiness Skills

Lecturio, ISO 9001: Revision 2015, compliance Compliance

Lecturio, ISO 9001: Revision 2015, compliance Compliance

Sustainability Business Skills

Sustainability Business Skills

Sustainability Business Skills

Sustainability Business Skills

Sustainability Business Skills

Gabelstaplersicherheit, Lastzentrum, Tragfähigkeit, Kippunfall, Inspektion, Schwerpunkt, StabilitätsdreieckCompliance

gas; compressed gas; laboratory gas; gas safety; gas safety program; gas elements; cylinders; pressure cylinders; OSHA; safety programCompliance, Health & Wellness

conduite préventive, conducteur préventif, prévention des accidents, prévenir les accidents, éviter les accidents, équipement de sécurité automobile, conduite avec facultés affaiblies, conduite au travail, ceinture de sécurité, distance de sécurité, taux d’alcoolémie, alcoolémie, sécurité des transports, sécurité automobile, techniques de conduite sécuritaireCompliance

Environmental Compliance

Construction Compliance

General Safety and Manufacturing, Microlearning Compliance

General Safety and Manufacturing, Microlearning Compliance

Transportation Safety Compliance



Environmental Compliance

global trends, sustainability & climate, disruption & innovation, innovation, africa, technologyBusiness Skills

diversity & inclusion, sustainability & climate, sustainability, equalityBusiness Skills

technology, sustainability & climate, disruption & innovation, sustainability, technology, innovationBusiness Skills

diversity & inclusion, mindfulness & stress, life outside work, parenting, equality, work-life balance, empathy, familyHealth & Wellness

diversity & inclusion, mindfulness & stress, life outside work, parenting, equality, work-life balance, empathy, familyHealth & Wellness

diversity & inclusion, mindfulness & stress, life outside work, parenting, equality, work-life balance, empathy, familyHealth & Wellness

diversity & inclusion, mindfulness & stress, life outside work, parenting, equality, work-life balance, empathy, familyHealth & Wellness

Neurodiversity, work, inclusion, inclusive, inclusivity, diversity, accessibility, accessible, discrimination, employment, management, adjustments, ability, allyship, ally, autism, dyslexia, ADHDLeadership & Management

Disability, disabled, work, workplace, barriers, bias, inclusivity, inclusion, accessible, accessbility, adjustments, diversity, equity, management, intersectionality, justice, flexibleworking, invisibledisabilityLeadership & Management

Ageism, bias, discrimination, work, workplace, managemnent, leadership, diversity, inclusivity, intersectionality, stereotypes, inclusion, unconsciousbias, learning, education, language, age, olderpeopleLeadership & Management

Culturalnuances, nuance, culture, difference, diversity, DEI, inclusion, workplace, inclusive, PowerSkills, leadership, work, employment, globalisation, global, bodylanguage, habits, customs, international, self-awareness, reflection, management, communcationLeadership & Management

Diversidad, inclusión, equidad, pertenencia, un asiento en la mesa, conversación, panel, mesa redonda, salud mental, habilidad, discapacidad, depresión, enfermedad mentalBusiness Skills

Vielfalt, Inklusion, Eigenkapital, Zugehörigkeit, Sitz am Tisch, Gespräch, Panel, runder Tisch, Privilegien, weißes Privileg, Rasse, RassismusBusiness Skills

Diversité, inclusion, capitaux propres, appartenance, siège à la table, conversation, panneau, table ronde, capacité, handicap, ADA, stéréotypeBusiness Skills

Vielfalt, Inklusion, Eigenkapital, Zugehörigkeit, Sitz am Tisch, Gespräch, Panel, Rundtisch, Fähigkeit, Behinderung, ADA, StereotypenBusiness Skills

Vielfalt, Inklusion, Eigenkapital, Zugehörigkeit, Sitz am Tisch, Konversation, Panel, Rundtisch, Imposter -Syndrom, Rasse, Geschlecht, authentische Führung, Kultur, Kulturanpassung, Vielfalt, großer Rücktritt, indigene Menschen, gelebte Erfahrung, Metis, MetisBusiness Skills

For Starters, DEI, DEIB, definition, ethnicity, ethnic, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, identity, ethnic minority, diversity goals, exclusion, community, communities, intersectionality, race, culture, cultural, heritage, religion, bias, history, language, customsBusiness Skills

For Starters, DEI, DEIB, definition, ageism, age, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, interviewing, hiring, recruiting, promoting, candidates, applicants, fairness, fair, equality, equal, opportunities, bias, stereotypes, experience, experienced, prejudice, discrimination, old, youngBusiness Skills

Diversité, inclusion, capitaux propres, appartenance, siège à la table, conversation, panel, table ronde, santé mentale, capacité, handicap, dépression, maladie mentaleBusiness Skills

Diversité, inclusion, capitaux propres, appartenance, siège à la table, conversation, panneau, table ronde, privilège, privilège blanc, race, racismeBusiness Skills

For Starters, DEI, DEIB, definition, sexism, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, gender, interviewing, hiring, recruiting, promoting, candidates, applicants, fairness, fair, equality, equal, opportunities, diversity goals, bias, harassment, pay gap, wage gapBusiness Skills

Diversidad, inclusión, equidad, pertenencia, un asiento en la mesa, conversación, panel, mesa redonda, síndrome impostor, raza, género, liderazgo auténtico, cultura agregada, ajuste de cultura, alquiler de diversidad, gran resignación, gente indígena, experiencia vivida, MetisBusiness Skills

For Starters, DEI, DEIB, definition, historically marginalized, marginalized, marginalized groups, marginalization, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goals, exclusion, excluded, disability, sexism, socioeconomic status, culture, race, ethnicity, religion, gender, historically underrepresented, underrepresentationBusiness Skills

For Starters, DEI, DEIB, definition, race, racial, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, interviewing, promoting, candidates, applicants, diversity goals, bias, racial bias, stereotypesBusiness Skills

Diversité, inclusion, capitaux propres, appartenance, siège à la table, conversation, panel, table ronde, syndrome d'imposteur, race, genre, leadership authentique, ajout de culture, ajustement de la culture, embauche de diversité, grande démission, peuple autochtone, expérience vécue, MetisBusiness Skills

Diversidad, inclusión, equidad, pertenencia, un asiento en la mesa, conversación, panel, mesa redonda, privilegio, privilegio blanco, raza, racismoBusiness Skills

Vielfalt, Inklusion, Gerechtigkeit, Zugehörigkeit, Sitz am Tisch, Gespräch, Panel, runde Tisch, psychische Gesundheit, Fähigkeit, Behinderung, Depression, psychische ErkrankungBusiness Skills

Diversidad, inclusión, equidad, pertenencia, un asiento en la mesa, conversación, panel, mesa redonda, habilidad, discapacidad, ADA, estereotiposBusiness Skills

MARCOM Group, CyberU, Accident Investigation Compliance

Marcom, Back Safety, Seguridad de Espalda Compliance

TorranceLearning Eleventure, CyberU, Diversity Business Skills

TorranceLearning Eleventure, CyberU, Diversity Business Skills

TorranceLearning Eleventure, CyberU, Diversity Business Skills

TorranceLearning Eleventure, CyberU, Diversity Business Skills

TorranceLearning Eleventure, CyberU, Diversity Business Skills

TorranceLearning Eleventure, CyberU, Diversity Business Skills

CyberU, TorranceLearning Eleventure, Diversity Business Skills

TorranceLearning Eleventure, CyberU, Diversity Business Skills

CyberU, Jennifer Manning, Personal Safety Health & Wellness

CyberU, Jorge Saorin, , Management & Leadership Business Skills

Jorge SaorinCyberUBusiness Business Skills

CyberU, The Jeff Havens Company, Business Communication, Communication Style, Personal Safety, Communications, Corporate Communications, Human Resource (HR) Management, Workplace SafetyBusiness Skills, Health & Wellness, Office Productivity, Technology

CyberU, The Jeff Havens Company, Cybercrime, Anti-Malware Software, Anti-Virus Software, Cybersecurity, Data Security, Computer Viruses, Malware, Phishing, Human Resource (HR) ManagementBusiness Skills, Office Productivity, Technology

CyberU, Training ABC, Business Communication Business Skills

Banking, Robbery Training Industry Specific

Banking, Bank Secretary Act, Bank Secretary Act for Frontline EmployeesIndustry Specific

Banking Industry Specific



Banking Industry Specific

Banking Industry Specific

Banking Industry Specific

Banking, Bank Secretary Act, Bank Secretary Act Basics Industry Specific

Banking, Bank Secretary Act, Bank Secretary Act for Frontline EmployeesIndustry Specific

Banking, Bank Secretary Act, Bank Secretary Act Basics Industry Specific

Anti-Harassment, Anti-Harassment for Bystanders, Workplace ComplianceCompliance

Banking Industry Specific

Banking, Bank Secretary Act, Bank Secretary Act for Frontline EmployeesIndustry Specific

Banking, Bank Secretary Act, Bank Secretary Act Basics Industry Specific

Banking Industry Specific

Banking, Regulation O Industry Specific

Banking, Bank Secretary Act, Bank Secretary Act for Frontline EmployeesIndustry Specific

Anti-Harassment, Anti-Harassment for Bystanders, Workplace ComplianceCompliance

Anti-Harassment, Anti-Harassment for Bystanders, Workplace ComplianceCompliance

Banking, Bank Secretary Act, Bank Secretary Act Basics Industry Specific

Anti-Harassment, Anti-Harassment for Bystanders, Workplace ComplianceCompliance

Banking Industry Specific

Banking, Bank Secretary Act, Bank Secretary Act for Frontline EmployeesIndustry Specific

Banking, Regulation O Industry Specific

Performance Excellence, ej4 Business Skills

Anti-Harassment, Anti-Harassment for Bystanders, Workplace ComplianceCompliance

Banking, Robbery Training Industry Specific

Anti-Harassment, Anti-Harassment for Bystanders, Workplace ComplianceCompliance

Banking Industry Specific

Banking, Regulation W Industry Specific

Banking, Bank Secretary Act, Bank Secretary Act for Frontline EmployeesIndustry Specific

Banking Industry Specific

Fire Safety, Safe Evacuation, Alarm Systems, Evacuation, Emergency Exits, Escape Routes, Roles, Responsibilities, Fire Triangle, Smoke, Fire Equipment, Fire Extinguishers, Fire Hazards, iAM LearningCompliance

Continuous Improvement > Quality, Continuous Improvement > Reliability, Health Safety and Environment > Safety ManagementIndustry Specific

Health Safety and Environment > General Safety, Health Safety and Environment > MSHA, Mining (MSHA) > Health and Safety Aspects of TasksHealth & Wellness

Industrial Instrumentation & Control > Programmable Logic Controllers (PLCs)Industry Specific

Industrial Instrumentation & Control > Programmable Logic Controllers (PLCs), Industrial Maintenance - Computer BasicsIndustry Specific

Health Safety and Environment > Process Safety ManagementIndustry Specific

Health Safety and Environment > Process Safety ManagementIndustry Specific

Health Safety and Environment > Process Safety ManagementIndustry Specific

Health Safety and Environment > Process Safety ManagementIndustry Specific

Health Safety and Environment > Process Safety ManagementIndustry Specific

Industrial Instrumentation & Control > Programmable Logic Controllers (PLCs)Industry Specific

Continuous Improvement > Current Good Manufacturing Practices, Industrial - Laboratory Operations > cGMP Essentials, Industrial Maintenance - Principles of ManufacturingIndustry Specific

Continuous Improvement > Current Good Manufacturing Practices, Industrial - Laboratory Operations > cGMP Essentials, Industrial Maintenance - Principles of ManufacturingIndustry Specific

ISO27K, Security Frameworks, NIST, Privacy Law, Data Protection, GDPR, Risk Management, Security Planning, PDCA, Continuous monitoring, Social Engineering, Password Guidance, Privacy Compliance, Federal Trade Commission, PCI DSS, HIPAATechnology

molestia, dignità, vittima, lavoro, Skilla Compliance

molestia, dignità, vittima, lavoro, Skilla Compliance

molestia, dignità, vittima, lavoro, Skilla Compliance

molestia, dignità, vittima, lavoro, Skilla Compliance

cybersecurity, ransomware, protezione dati, Skilla Business Skills

cybersecurity, phishing, protezione dati, Skilla Business Skills



cybersecurity, crittografia, protezione dati, Skilla Business Skills

cybersecurity, phone hacking, protezione dati, Skilla Business Skills

cybersecurity, World Wide Web, dark web, protezione dati, SkillaBusiness Skills

Wat is Cybersecurity? cybercriminaliteit, menselijke cyberveiligheid, technische cybersecurity, fysieke cyberveiligheid, risicobewustzijnBusiness Skills, Leadership & Management, Personal Development

cybercrime, human cyber security, technical cyber security physical cyber security, risk awarenessBusiness Skills, Leadership & Management, Personal Development

cybercriminalitÃ©, cybersÃ©curitÃ© humaine, cybersÃ©curitÃ© technique cybersÃ©curitÃ© physique, sensibilisation aux risquesBusiness Skills, Leadership & Management, Personal Development

CyberkriminalitÃ¤t, menschliche Cybersicherheit, technische Cybersicherheit, physische Cybersicherheit, RisikobewusstseinBusiness Skills, Leadership & Management, Personal Development

crimine informatico, sicurezza informatica umana, sicurezza informatica tecnica, sicurezza informatica fisica, consapevolezza del rischioBusiness Skills, Leadership & Management, Personal Development

cibercrime, seguranÃ§a cibernÃ©tica humana, seguranÃ§a cibernÃ©tica tÃ©cnica, seguranÃ§a cibernÃ©tica fÃsica, conscientizaÃ§Ã£o sobre riscosBusiness Skills, Leadership & Management, Personal Development

crimen cibernÃ©tico, seguridad cibernÃ©tica humana, seguridad cibernÃ©tica tÃ©cnica, seguridad cibernÃ©tica fÃsica, conciencia del riesgoBusiness Skills, Leadership & Management, Personal Development

cybersecurity, cybercriminaliteit, hackers, cybercriminelen, cybersecurity, risicobewustzijn, cyberaanvallenBusiness Skills, Leadership & Management, Personal Development

cyber security, cybercrime, hackers, cybercriminals, cyber security, risk awareness, cyber attacksBusiness Skills, Leadership & Management, Personal Development

cybersÃ©curitÃ©, cybercriminalitÃ©, hackers, cybercriminels, cybersÃ©curitÃ©, sensibilisation aux risques, cyberattaquesBusiness Skills, Leadership & Management, Personal Development

Cybersicherheit, CyberkriminalitÃ¤t, Hacker, Cyberkriminelle, Cybersicherheit, Risikobewusstsein, CyberangriffeBusiness Skills, Leadership & Management, Personal Development

sicurezza informatica, crimine informatico, hacker, criminali informatici, sicurezza informatica, consapevolezza del rischio, attacchi informaticiBusiness Skills, Leadership & Management, Personal Development

seguranÃ§a cibernÃ©tica, crimes cibernÃ©ticos, hackers, criminosos cibernÃ©ticos, seguranÃ§a cibernÃ©tica, consciÃªncia de risco, ataques cibernÃ©ticosBusiness Skills, Leadership & Management, Personal Development

seguridad cibernÃ©tica, crimen cibernÃ©tico, hackers, delincuentes cibernÃ©ticos, seguridad cibernÃ©tica, conciencia del riesgo, ataques cibernÃ©ticosBusiness Skills, Leadership & Management, Personal Development

cybersecurity, risicobewustzijn, technologie, risicobeperkingBusiness Skills, Leadership & Management, Personal Development

cyber security, risk awareness, technology, risk mitigationBusiness Skills, Leadership & Management, Personal Development

cybersÃ©curitÃ©, sensibilisation aux risques, technologie, attÃ©nuation des risquesBusiness Skills, Leadership & Management, Personal Development

Cybersicherheit, Risikobewusstsein, Technologie, RisikominderungBusiness Skills, Leadership & Management, Personal Development

sicurezza informatica, consapevolezza del rischio, tecnologia, riduzione del rischioBusiness Skills, Leadership & Management, Personal Development

seguranÃ§a cibernÃ©tica, conscientizaÃ§Ã£o de riscos, tecnologia, mitigaÃ§Ã£o de riscosBusiness Skills, Leadership & Management, Personal Development

seguridad cibernÃ©tica, conciencia de riesgo, tecnologÃa, mitigaciÃ³n de riesgoBusiness Skills, Leadership & Management, Personal Development

social engineering, risicobewustzijn, cybersecurity, cybercriminaliteitBusiness Skills, Leadership & Management, Personal Development

social engineering, risk awareness, cyber security, cybercrimeBusiness Skills, Leadership & Management, Personal Development

ingÃ©nierie sociale, sensibilisation aux risques, cybersÃ©curitÃ©, cybercriminalitÃ©Business Skills, Leadership & Management, Personal Development

social Engineering, Risikobewusstsein, Cybersicherheit, CyberkriminalitÃ¤tBusiness Skills, Leadership & Management, Personal Development

ingegneria sociale, consapevolezza del rischio, sicurezza informatica, crimine informaticoBusiness Skills, Leadership & Management, Personal Development

engenharia social, consciÃªncia de risco, seguranÃ§a cibernÃ©tica, cibercrimeBusiness Skills, Leadership & Management, Personal Development

ingenierÃa social, conciencia del riesgo, seguridad cibernÃ©tica, crimen cibernÃ©ticoBusiness Skills, Leadership & Management, Personal Development

cybersecurity, cybercriminaliteit, technologie, risicobewustzijn, gegevensbeschermingBusiness Skills, Leadership & Management, Personal Development

cyber security, cybercrime, technology, risk awareness, data protectionBusiness Skills, Leadership & Management, Personal Development

cybersÃ©curitÃ©, cybercriminalitÃ©, technologie, sensibilisation aux risques, protection des donnÃ©esBusiness Skills, Leadership & Management, Personal Development

Cybersicherheit, CyberkriminalitÃ¤t, Technologie, Risikobewusstsein, DatenschutzBusiness Skills, Leadership & Management, Personal Development

sicurezza informatica, crimine informatico, tecnologia, consapevolezza del rischio, tutela dei datiBusiness Skills, Leadership & Management, Personal Development

seguranÃ§a cibernÃ©tica, cibercrime, tecnologia, consciÃªncia de risco, proteÃ§Ã£o de dadosBusiness Skills, Leadership & Management, Personal Development

seguridad cibernÃ©tica, crimen cibernÃ©tico, tecnologÃa, conciencia del riesgo, protecciÃ³n de datosBusiness Skills, Leadership & Management, Personal Development

cybersecurity, cybercriminaliteit, risicobewustzijn, technologie, gegevensbeschermingBusiness Skills, Leadership & Management, Personal Development

cyber security, cybercrime, risk awareness, technology, data protectionBusiness Skills, Leadership & Management, Personal Development

cybersÃ©curitÃ©, cybercriminalitÃ©, sensibilisation aux risques, technologie, protection des donnÃ©esBusiness Skills, Leadership & Management, Personal Development

Cybersicherheit, CyberkriminalitÃ¤t, Technologie, Risikobewusstsein, DatenschutzBusiness Skills, Leadership & Management, Personal Development

sicurezza informatica, crimine informatico, consapevolezza del rischio, tecnologia, tutela dei datiBusiness Skills, Leadership & Management, Personal Development

seguranÃ§a cibernÃ©tica, cibercrime, consciÃªncia de risco, tecnologia, proteÃ§Ã£o de dadosBusiness Skills, Leadership & Management, Personal Development

seguridad cibernÃ©tica, crimen cibernÃ©tico, conciencia del riesgo, tecnologÃa, protecciÃ³n de datosBusiness Skills, Leadership & Management, Personal Development

cybersecurity, cybercriminaliteit, gegevensbescherming, technologie, risicobewustzijnBusiness Skills, Leadership & Management, Personal Development

cyber security, cyber crime, data protection, technology, risk awarenessBusiness Skills, Leadership & Management, Personal Development

cybersÃ©curitÃ©, cybercriminalitÃ©, protection des donnÃ©es, technologie, sensibilisation aux risquesBusiness Skills, Leadership & Management, Personal Development



Cybersicherheit, CyberkriminalitÃ¤t, Datenschutz, Technologie, RisikobewusstseinBusiness Skills, Leadership & Management, Personal Development

sicurezza informatica, crimine informatico, tutela dei dati, tecnologia, consapevolezza del rischioBusiness Skills, Leadership & Management, Personal Development

seguranÃ§a cibernÃ©tica, crime cibernÃ©tico, proteÃ§Ã£o de dados, tecnologia, consciÃªncia de riscoBusiness Skills, Leadership & Management, Personal Development

seguridad cibernÃ©tica, crimen cibernÃ©tico, protecciÃ³n de datos, tecnologÃa, conciencia de riesgoBusiness Skills, Leadership & Management, Personal Development

cybersecurity, cybercriminaliteit, gegevensbescherming, technologie, risicobewustzijnBusiness Skills, Leadership & Management, Personal Development

cyber security, cyber crime, data protection, technology, risk awarenessBusiness Skills, Leadership & Management, Personal Development

cybersÃ©curitÃ©, cybercriminalitÃ©, protection des donnÃ©es, technologie, sensibilisation aux risquesBusiness Skills, Leadership & Management, Personal Development

Cybersicherheit, CyberkriminalitÃ¤t, Datenschutz, Technologie, RisikobewusstseinBusiness Skills, Leadership & Management, Personal Development

sicurezza informatica, crimine informatico, tutela dei dati, tecnologia, consapevolezza del rischioBusiness Skills, Leadership & Management, Personal Development

seguranÃ§a cibernÃ©tica, crime cibernÃ©tico, proteÃ§Ã£o de dados, tecnologia, consciÃªncia de riscoBusiness Skills, Leadership & Management, Personal Development

seguridad cibernÃ©tica, crimen cibernÃ©tico, protecciÃ³n de datos, tecnologÃa, conciencia de riesgoBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategie, ESGBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategy, ESGBusiness Skills, Leadership & Management, Personal Development

gouvernance, éco, stratégie, GESBusiness Skills, Leadership & Management, Personal Development

Governance, Öko, Strategie, ESGBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategia, ESGBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategy, ESGBusiness Skills, Leadership & Management, Personal Development

governança, eco, estratégia, ESGBusiness Skills, Leadership & Management, Personal Development

gobernanza, eco, estrategia, ESGBusiness Skills, Leadership & Management, Personal Development

sustainability & climate, change & disruption, ai & robotics, climate change, sustainability & climate, sustainabilityBusiness Skills

money, climate change, Countdown, finance, sustainability, investing, scienceBusiness Skills

Countdown, climate change, global issues, science Business Skills

change makers, leadership, sustainability & climate, climate change, innovationBusiness Skills

design thinking, disruption & innovation, sustainability & climate, sustainability & climate, architecture, social changeBusiness Skills

wind energy, climate change, electricity, renewable energy, science, sustainability, energy, technology, CountdownBusiness Skills

disruption & innovation, sustainability & climate, electricity, sustainability & climate, climate change, social change, cities, leadershipBusiness Skills

disruption & innovation, finance, sustainability & climate, climate change, sustainability, social change, finance, money, accountabilityBusiness Skills

diversity & inclusion, sustainability & climate, sustainability, equalityBusiness Skills

technology, sustainability & climate, disruption & innovation, sustainability, technology, innovationBusiness Skills

For Starters, DEI, DEIB, definition, socioeconomic, SES, socioeconomic status, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, fairness, fair, equality, equal, opportunities, hiring, recruiting, promoting, candidates, applicants, diversity goals, socioeconomic inclusion, education, access, resources, wealth, money, supportBusiness Skills

For Starters, DEI, DEIB, definition, culture, cultural, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, engagement, employee engagement, engaged employees, exclusion, conform, conformity, authentic, authenticity, values, norms, customs, traditions, community, communities, cultural differences, holidaysBusiness Skills

For Starters, DEI, DEIB, definition, religion, religious, beliefs, faith, culture, cultural, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, religious inclusion, identity, exclusion, values, customs, traditions, community, communities, holidays, dietary restrictions, religious reasonsBusiness Skills

For Starters, DEI, DEIB, definition, language, diversity, equity, inclusion, belonging, diverse, equitable, inclusive, exclusion, culture, language differences, languages, language barriers, multilingual, global, global workforce, global organization, communication, communicate, fluency, proficiency, accent, understandingBusiness Skills

Mental Health, Wellbeing, Wellbeing, Fertility and Workplace WellbeingHealth & Wellness

Health and Safety, Specialist Environments, Dangerous Substances and Explosive Atmospheres Regulations (DSEAR)Industry Specific

Compliance, Corporate Social Responsibility, Environmental, Energy Efficiency Awareness (All Staff)Compliance

Compliance, Corporate Social Responsibility, Environmental, Energy Efficiency Awareness (Managers)Compliance

Health and Safety, Healthcare, Mental Health Legislation Industry Specific

General Workplace Safety, Health and Safety, Security and Terrorism AwarenessIndustry Specific

Health and Safety, Specialist Environments, Winter Weather AwarenessIndustry Specific

ethics Business Skills

ethics Business Skills

ethics Business Skills

ethics Business Skills

hazard Compliance

leadership Compliance

localized Compliance

localized Compliance



localized Compliance

accident prevention Compliance

First Aid Series Compliance

employment law Compliance

chemical safety, PMI, PDU Compliance

chemical safety Compliance

chemical safety Compliance

chemical safety Compliance

accident prevention Compliance

accident prevention Compliance

emergency preparedness, PMI, PDU Compliance

emergency preparedness Compliance

cybersecurity Technology

Conflict Compliance

etiquette Compliance

Conflict Compliance

accident prevention, pathogens, bloodborne pathogens, disease, safetyCompliance

bloodborne pathogens, safety Compliance

bloodborne pathogens, safety Compliance

bloodborne pathogens, safety Compliance

bloodborne pathogens Compliance

bloodborne pathogens, safety Compliance

bloodborne pathogens Compliance

The Glossary, glossary, definition, sustainability, sustainable, ESG, energy, environment, environmental, green, corporate sustainability, social responsibility, environmental responsibility, fair trade, equity, certificationBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, ESG, energy, environment, environmental, green, corporate sustainability, social responsibility, environmental responsibility, climate change, fossil fuels, greenhouse gas, oil, coal, gasBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, ESG, energy, environment, environmental, green, corporate sustainability, social responsibility, environmental responsibility, climate change, fossil fuels, greenhouse gas, oil, coal, gas, renewable energy, climate anxiety, anxiety, mental healthBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, ESG, energy, environment, environmental, green, corporate sustainability, social responsibility, environmental responsibility, climate change, fossil fuelsBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, ESG, energy, environment, environmental, green, corporate sustainability, social responsibility, environmental responsibility, climate change, fossil fuels, greenhouse gas, oil, coal, gas, renewable energy, solar energy, wind energy, clean energyBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, ESG, energy, environment, environmental, green, corporate sustainability, social responsibility, environmental responsibility, greenhouse gas, carbon dioxide, climate changeBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, ESG, energy, environment, environmental, green, corporate sustainability, social responsibility, environmental responsibility, zero waste, recyclingBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, ESG, energy, environment, environmental, green, corporate sustainability, social responsibility, environmental responsibility, climate change, fossil fuels, greenhouse gas, oil, coal, gas, renewable energy, solar energy, wind energy, climate change, Paris Agreement, emissionsBusiness Skills

Personal Safety, LearnSmart, CyberU Compliance

Personal Safety, MARCOM Group, CyberU Compliance

Workplace Safety, MARCOM Group, CyberU Compliance

Training ABC, CyberU, Pathogens Health & Wellness

CyberU, , Personal Safety Health & Wellness

CyberU, , Personal Safety Health & Wellness

Banking, Bank Secretary Act, Bank Secretary Act for ManagersIndustry Specific

Banking, Bank Secretary Act, Bank Secretary Act for ManagersIndustry Specific

Banking, Bank Secretary Act, Bank Secretary Act for ManagersIndustry Specific

Banking, Bank Secretary Act, Bank Secretary Act for ManagersIndustry Specific

Banking, Bank Secretary Act, Bank Secretary Act for ManagersIndustry Specific

Banking, Bank Secretary Act, Bank Secretary Act for ManagersIndustry Specific

Banking, Bank Secretary Act, Bank Secretary Act for ManagersIndustry Specific

Bank Secrecy Act, Bank Secrecy Act for Managers Business Skills

Vincent Kneefel, Sustainability, Sector Transition, Biodiversity & Natural Capital, Biodiversity, Climate & Biodiversity, Finance Unlocked, Sustainability UnlockedBusiness Skills, Industry Specific, Leadership & Management, Personal Development, Sales & Service

Sam Hope, Climate & Biodiversity, Climate & Biodiversity Crisis, Sector-Wide Essentials, Sustainability, Sector Transition, Finance Unlocked, Sustainability UnlockedBusiness Skills, Industry Specific, Leadership & Management, Personal Development, Sales & Service

Simon Thompson, Sustainability Essentials, Climate & Biodiversity, Sector Transition, Climate & Biodiversity Crisis, Climate Crisis, Sustainability, Finance Unlocked, Sustainability UnlockedBusiness Skills, Industry Specific, Leadership & Management, Personal Development, Sales & Service



Amit Kara, Sustainability Essentials, Climate & Biodiversity, Sector Transition, Climate & Biodiversity Crisis, Climate Crisis, Sustainability, Finance Unlocked, Sustainability UnlockedBusiness Skills, Industry Specific, Leadership & Management, Personal Development, Sales & Service

Amit Kara, Macroeconomics, Climate Crisis, Macro & Markets, Sustainability, Finance Unlocked, Sustainability UnlockedBusiness Skills, Industry Specific, Leadership & Management, Personal Development, Sales & Service

Hans-Kristian Bryn, Sustainability Essentials, Corporate Governance, Risk Management, Sustainability, Finance Unlocked, Sustainability UnlockedLeadership & Management, Personal Development

Hans-Kristian Bryn, Regulation, Risk management, Corporate Governance, Risk Management, Technical Foundations, Sustainability, Finance Unlocked, Sustainability UnlockedIndustry Specific, Leadership & Management, Personal Development

David Wynn, Sustainability Essentials, Targets & Disclosure, Sustainability Measurement, Sustainability, Finance Unlocked, Sustainability UnlockedLeadership & Management, Personal Development

Sir Ronald Cohen, Sustainability Essentials, Sector Transition, Investment Management Sector, Sustainability, Finance Unlocked, Sustainability UnlockedIndustry Specific, Leadership & Management, Personal Development

Sir Ronald Cohen, Sustainability Essentials, Sector Transition, Investment Management Sector, Sustainability, Finance Unlocked, Sustainability UnlockedIndustry Specific, Leadership & Management, Personal Development

Mark Carney, Sustainability Essentials, Climate Crisis, Sustainability, Finance Unlocked, Sustainability UnlockedBusiness Skills, Leadership & Management, Personal Development, Sales & Service

Kate Larsen, Social Responsibility, Supply Chains, Sustainability, Finance Unlocked, Sustainability UnlockedLeadership & Management, Personal Development

Kevin Trenberth, Climate & Biodiversity, Climate & Biodiversity Crisis, Climate Crisis, Sustainability, Finance Unlocked, Sustainability UnlockedBusiness Skills, Leadership & Management, Personal Development, Sales & Service

Kevin Trenberth, Climate & Biodiversity, Climate Science, Climate Crisis, Sustainability, Finance Unlocked, Sustainability UnlockedBusiness Skills, Leadership & Management, Personal Development, Sales & Service

Kevin Trenberth, Climate & Biodiversity, Climate Science, Climate Crisis, Sustainability, Finance Unlocked, Sustainability UnlockedBusiness Skills, Leadership & Management, Personal Development, Sales & Service

Kevin Trenberth, Climate & Biodiversity, Climate & Biodiversity Crisis, Climate Science, Climate Crisis, Sustainability, Finance Unlocked, Sustainability UnlockedBusiness Skills, Leadership & Management, Personal Development, Sales & Service

Hans-Kristian Bryn, Risk management, Risk Management, Technical Foundations, Corporate Governance, Finance Unlocked, Sustainability UnlockedIndustry Specific, Leadership & Management

Hans-Kristian Bryn, Risk management, Risk Management, Technical Foundations, Corporate Governance, Finance Unlocked, Sustainability UnlockedIndustry Specific, Leadership & Management

Governance, Risk and Compliance, Specialist, Green Finance, Sustainability, ESG, environmentally friendlyIndustry Specific

Financial Crime, Governance, Risk and Compliance, Money Laundering, Terrorist Financing, AML, CrimeIndustry Specific

Digital tools, Communication, Grovo Technology

Digital tools, Communication, Grovo Business Skills

Digital tools, Communication, Grovo Business Skills

Grovo, Compliance, Respect, Digital, Privacy Business Skills

Grovo, Privacy, Compliance, Respect, Venue, Meetings Business Skills

Digital tools, Communication, Grovo Business Skills

Allyship, Teamwork, Ally, Inclusivity, Respect, Belonging, Equality, HarassmentLeadership & Management

Diversity, Neurodiversity, Uniqueness, Neurocognition, Equality, Inclusivity, BelongingLeadership & Management

DSEAR, dangerous substances, hazardous chemicals, hazards at workCompliance

BEDI, EDI, Inclusion, Diversity, safe workplace, diverse Compliance

Workplace, Office Environment, Healthy, Work Station, Workspace, EquipmentCompliance

Resuscitation;BLS;CPR;First Aid;ARC;Australian Resuscitation Council;DRSABCD;Defibrillator;APNA;endorsed;CPDIndustry Specific

Fire Training, Fire Extinguisher, Warden, Evacuation Training, Emergency, WHS, Workplace Health and Safety, Emergency Fire, First Response, Occupational Health and Safety, OHS, safety, FireCompliance

Evacuation training, Emergency, Workplace Health and Safety, WHS, Fire Training, Occupational Health and Safety, OHS, EvacuationCompliance

Fire Training, Fire Extinguisher, Warden, Evacuation training, Emergencies, Workplace, Workplace Health and Safety, WHS, Emergency procedures, Emergency Plan, Fire and Safety, Emergency, Fire, Extinguisher, Control, Occupational Health and Safety (OHS), occupant, first response, evacuation coordination, emergency officer, emergency coordinator, safety, evacuationCompliance

Impairment;Stress;Depression;Addiction;Policy;Duty of Care;Impact;Effect;Prescription;Employee Assistance Program;EAP;Medication;Help;Performance;Workplace Health and SafetyCompliance

Electronic, Marketing, Optimisation, Sites, Press, Blog, Services, Technology, Bullying, Harassment, Facebook, Media, CommunicationBusiness Skills

Corruption, Identity, Whistleblower, Protection, Scam, Security, Theft, Deception, FraudCompliance

Road;Car;Control;Hazard;Defensive;ACOST;Attitide;Concentration;Observation, Spacing;Timing;Vehicle;Check;Long Distance;Speed;Seat Belt;ABS;Automatic Braking System;Prevention;Workplace Health and SafetyCompliance

Information, Cybersecurity, Confidentiality, Integrity, Data, ProtectCompliance

Work Culture, Toxic, Humour, Positive Communication Business Skills

Cause;Effect;Anger;Escalation;Manage;Problem Solve;Policy;Legislation;Self Defence;Interpersonnel SkillsBusiness Skills

Slavery, Anti-Slavery, Risk, Reporting, Supply Chain, Coercion, Deception, Sex Trafficking, Child Sex Trafficking, Forced LaborBusiness Skills

Enclosed;Narrow;Underground;Mine;Utilities;Permit;Retireval Plan;Telecommunication;Water;Gas;Sewerage;Excavation;Trench;Pipe;Hazard GuidesCompliance

Biohazard;Bacteria;Virus;Toxin;Hygiene;Risk;Infect;Chemical;Exposure;Asbestos;Hazard GuidesCompliance

Electric;Shock;Testing;Tagging;Safety;Switch;Insulation;Fire;Conductor;Water;Faulty;Isolation;Extinguish;Power;Supply;Power;Hazard GuidesCompliance

Safety, Prevention, Wellbeing, Inspection, Risk Assessment, Control, Accidet, Incident, Pyramid, PPE, Workplace Health and SafetyCompliance

ready2work; workplace; skills; competencies; competency; policies; procedures; knowledge; experience; Aboriginal; Torres Strait Islander; reconciliation; culture; elders; kinship; languages; communication; history; health; closing the gap; employment; events.Compliance

Discrimination;Employment Law;Behaviour;Stress;Intimidation;Bullied;Cyber;Offensive;Human Resource;Change;Wellbeing;Fair;Job;Human Rights;Disability;Industrial;Fair Work;EEOBusiness Skills

Discrimination, Employment Law, EEO, Equal Employment Opportunity, Fair WorkCompliance

Manual tasks, Awareness, Hazardous, Injury, Techniques, Safely, Work Place, Workplace Health and SafetyCompliance



Work Health Safety;WHS;Contractor Induction;Induction;Contractor;Supplier Induction;Supplier;InductionCompliance

Sexual Harassment, Protected, Bullying and Harassment, EthicsBusiness Skills

Injury, Injury management, insurance Compliance

Injury, Injury management, Workplace Health and Safety, Workers RightsCompliance

mesothelioma;fibrous;mineral;fireproof;insulation;building;materials;cancer;Workplace Health and SafetyCompliance

GHS, Chemicals, Labels, Globally Harmonised System Compliance

Cause;Effect;Anger;Escalation;Manage;Problem Solve;Policy;Legislation;Self Defence;Interpersonnel SkillsBusiness Skills

Registered Nurses;Nurses;Division One;Insertion;Intravenous;Cannula;Patients;Educating;Vein;Complications;Health;Medical;Clinical;Infection;APNA;endorsed;CPDIndustry Specific

Hazchem, Waste, Disposal, Environment, Solvent, Solution, Chemicals, Workplace Health and SafetyCompliance

Legislation, Privacy, Consultancy, Government, Law Business Skills

Sexual Harassment, Protected Attribute, Bullying and Harassment, Ethics, ConductBusiness Skills

Electronic, Marketing, Optimisation, Sites, Press, Blog, Services, Technology, Bullying, Harassment, Facebook, Media, Communication, Social, DigitalBusiness Skills

Bullying;Harassment;Ethics;Conduct;Compliance Business Skills

Ethics;Bullying;Harassment;Conduct Business Skills

Discrimination, Employment Law, EEO, Equal Employment Opportunity, Fair Work, Employment Law, New ZealandCompliance

Poor Performance, Absenteeism, Unacceptable Behaviour, Investigation, Discipline, New Zealand, NZ, MisconductCompliance

Negligence;Responsibility;Obligation;Employee Assistance Program;EAP;Contract;Comply;Safe Systems of Work;SSOW;Risk;Control;Workplace Health and SafetyCompliance

Negligence;Responsibility;Obligation;Employee Assistance Program;EAP;Contract;Comply;Safe Systems of Work;SSOW;Risk;Control;Workplace Health and SafetyCompliance

Poor performance, Misconduct, Absenteeism, Sick, NZ, New ZealandCompliance

Gloves;Hearing;Protection;Footwear;Safety;Glasses;Hard Hats;Hi-visibility;Face;Masks;Harness;Risk Assessment;Hazard GuidesCompliance

Sound, Hearing, Ear Damage, PPE, Decibel, Hazard Guides Compliance

Aged care quality standards;quality standards aged care;acqs;8 new aged care quality standards;aged care quality standards fact sheet;aged care quality standards poster;aged care quality standards training;single quality framework;quality and safety commission;Australian aged care quality and safety commission;aged care quality standards learning program;safe and quality care and services;consumer outcomes;the rights of older Australians living in residential care;residential and home care providersIndustry Specific

carbon footprint climate rapidly change greenhouse gases planet energy-efficient paperless Reducing reusing recycling Corporate social responsibilityCompliance

Aged care quality standards;quality standards aged care;acqs;8 new aged care quality standards;aged care quality standards fact sheet;aged care quality standards poster;aged care quality standards training;single quality framework;quality and safety commission;Australian aged care quality and safety commission;aged care quality standards learning program;safe and quality care and services;consumer outcomes;the rights of older Australians living in residential care;residential and home care providers;APNA;endorsed;CPDIndustry Specific

Aged care quality standards;quality standards aged care;acqs;8 new aged care quality standards;aged care quality standards fact sheet;aged care quality standards poster;aged care quality standards training;single quality framework;quality and safety commission;Australian aged care quality and safety commission;aged care quality standards learning program;safe and quality care and services;consumer outcomes;the rights of older Australians living in residential care;residential and home care providers;APNA;endorsed;CPDIndustry Specific

Aged care quality standards;quality standards aged care;acqs;8 new aged care quality standards;aged care quality standards fact sheet;aged care quality standards poster;aged care quality standards training;single quality framework;quality and safety commission;Australian aged care quality and safety commission;aged care quality standards learning program;safe and quality care and services;consumer outcomes;the rights of older Australians living in residential care;residential and home care providers;APNA;endorsed;CPDIndustry Specific

Aged care quality standards;quality standards aged care;acqs;8 new aged care quality standards;aged care quality standards fact sheet;aged care quality standards poster;aged care quality standards training;single quality framework;quality and safety commission;Australian aged care quality and safety commission;aged care quality standards learning program;safe and quality care and services;consumer outcomes;the rights of older Australians living in residential care;residential and home care providers;APNA;endorsed;CPDIndustry Specific

Aged care quality standards;quality standards aged care;acqs;8 new aged care quality standards;aged care quality standards fact sheet;aged care quality standards poster;aged care quality standards training;single quality framework;quality and safety commission;Australian aged care quality and safety commission;aged care quality standards learning program;safe and quality care and services;consumer outcomes;the rights of older Australians living in residential care;residential and home care providers;APNA;endorsed;CPDIndustry Specific

Aged care quality standards;quality standards aged care;acqs;8 new aged care quality standards;aged care quality standards fact sheet;aged care quality standards poster;aged care quality standards training;single quality framework;quality and safety commission;Australian aged care quality and safety commission;aged care quality standards learning program;safe and quality care and services;consumer outcomes;the rights of older Australians living in residential care;residential and home care providers;APNA;endorsed;CPDIndustry Specific

Aged care quality standards;quality standards aged care;acqs;8 new aged care quality standards;aged care quality standards fact sheet;aged care quality standards poster;aged care quality standards training;single quality framework;quality and safety commission;Australian aged care quality and safety commission;aged care quality standards learning program;safe and quality care and services;consumer outcomes;the rights of older Australians living in residential care;residential and home care providers;APNA;endorsed;CPDIndustry Specific

Aged care quality standards;quality standards aged care;acqs;8 new aged care quality standards;aged care quality standards fact sheet;aged care quality standards poster;aged care quality standards training;single quality framework;quality and safety commission;Australian aged care quality and safety commission;aged care quality standards learning program;safe and quality care and services;consumer outcomes;the rights of older Australians living in residential care;residential and home care providers;APNA;endorsed;CPDIndustry Specific

workplace health and safety;workplace relations;Victoria;VIC;Workplace Health and SafetyCompliance

workplace health and safety;workplace relations;Victoria;VIC;Workplace Health and SafetyCompliance

Kineo Master;AU;Responsive;20 Minutes;Gold+;Audio;Adaptics;AccessibilityCompliance

Terrorism;Prevent;Finance;Financing;Legal;Illegal;Financial;Crime;Criminal;Proceeds;Law;Legislation;Risk;Act;Know your obligations whether in Australia;New Zealand;Singapore;Hong Kong or United Kingdom;Know your reporting obligations under AML/CFT legislation and how to meet them;CTFBusiness Skills

Prevention high cash flow retail outlet high value service station petrol pharmacy hotel club jewellry alarm gun hammer knife heroCompliance

Bloodborne pathogen exposure, contaminated, body fluids, viral, virus, bacterial, infected, infection, infectious, OPIM, open wound, transfusion, mucous membrane, universal precautions, transmission route, gloves, PPE, personal protective equipment, mask, sharps, needle, resuscitation, disinfect, wash, dispose, clean, medical evaluationIndustry Specific

Bloodborne Pathogens, BBP, safety Industry Specific

Hazard Communication Industry Specific

Hazard Communication Industry Specific

Heat Stress, safety Industry Specific

Bloodborne Pathogens, BBP, safety Industry Specific

DOT Identifying Hazardous Materials Industry Specific

Pallet Jack Safety Industry Specific

Heat Stress, safety Industry Specific

Hazardous Materials Chemistry Industry Specific

Bloodborne pathogen exposure, contaminated, body fluids, viral, virus, bacterial, infected, infection, infectious, OPIM, open wound, transfusion, mucous membrane, universal precautions, transmission route, gloves, PPE, personal protective equipment, mask, sharps, needle, resuscitation, disinfect, wash, dispose, clean, medical evaluationIndustry Specific

Oil Spill Prevention, Control, , Countermeasures, SPCC Industry Specific



Martech, 102-06, Accident Causes: Prevention and InvestigationIndustry Specific

Martech, 119-06, Hazard Communication Programs in the WorkplaceIndustry Specific

Martech, 150-03, Spill Prevention Control and CountermeasuresIndustry Specific

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series, diversity Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

Compliance, Compliance Short Series Compliance

COMPLIANCE KURZ UND KOMPAKT: Unbewusste Vorurteile Compliance

code of conduct; anti-bribery; antitrust; privacy; information security; insider trading; conflicts of interest; harassment; respect; social media; electronic communications; protection of company information; business ethics; records management; reporting misconduct; gifts; gratuities; entertainment; diversity; discrimination; money laundering; government contracting; international trade compliance; cybersecurity; safety; security; accounting; financial integrity, diversityCompliance

SÍNTESIS DEL CUMPLIMIENTO: Los sesgos inconscientes Compliance

LA CONFORMITÉ EN BREF : Préjugés inconscients Compliance

CONFORMITÀ VERSIONE ABBREVIATA: I pregiudizi inconsapevoli Compliance

NALEVING KORT: Onbewust vooroordeel Compliance

RESUMO DA CONFORMIDADE: Preconceito inconsciente Compliance

COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Kartellen Compliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

SÍNTESIS DEL CUMPLIMIENTO: Antimonopolio Compliance

LA CONFORMITÉ EN BREF : Lutte contre les ententes Compliance

CONFORMITÀ VERSIONE ABBREVIATA: Misure antitrust Compliance

NALEVING KORT: Mededinging Compliance

RESUMO DA CONFORMIDADE: Antitruste Compliance

COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Kartellen 2 Compliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

SÍNTESIS DEL CUMPLIMIENTO: Antimonopolio 2 Compliance

LA CONFORMITÉ EN BREF : Lutte contre les ententes 2 Compliance

CONFORMITÀ VERSIONE ABBREVIATA: Misure antitrust 2 Compliance

NALEVING KORT: Mededinging 2 Compliance

RESUMO DA CONFORMIDADE: Antitruste 2 Compliance

COMPLIANCE KURZ UND KOMPAKT: Belästigungen verhindern und Respekt fördernCompliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

SÍNTESIS DEL CUMPLIMIENTO: Prevención del acoso y promoción del respetoCompliance



LA CONFORMITÉ EN BREF : Prévenir le harcèlement et favoriser le respectCompliance

CONFORMITÀ VERSIONE ABBREVIATA: Prevenzione anti-molestie e promozione di un clima di rispettoCompliance

NALEVING KORT: Intimidatie verhinderen en respect bevorderen Compliance

RESUMO DA CONFORMIDADE: Prevenindo o assédio e promovendo o respeitoCompliance

COMPLIANCE KURZ UND KOMPAKT: Belästigungen verhindern und Respekt fördern 2Compliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

SÍNTESIS DEL CUMPLIMIENTO: Prevención del acoso y promoción del respeto 2Compliance

LA CONFORMITÉ EN BREF : Prévenir le harcèlement et favoriser le respect 2Compliance

CONFORMITÀ VERSIONE ABBREVIATA: Prevenzione anti-molestie e promozione di un clima di rispetto 2Compliance

NALEVING KORT: Intimidatie verhinderen en respect bevorderen 2Compliance

RESUMO DA CONFORMIDADE: Prevenindo o assédio e promovendo o respeito 2Compliance

COMPLIANCE KURZ UND KOMPAKT: Unternehmensethik Compliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

SÍNTESIS DEL CUMPLIMIENTO: La ética en los negocios Compliance

LA CONFORMITÉ EN BREF : Éthique d'entreprise Compliance

CONFORMITÀ VERSIONE ABBREVIATA: Etica aziendale Compliance

NALEVING KORT: Bedrijfsethiek Compliance

RESUMO DA CONFORMIDADE: Ética nos negócios Compliance

COMPLIANCE KURZ UND KOMPAKT: Diversität fördern, Diskriminierung vermeidenCompliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

SÍNTESIS DEL CUMPLIMIENTO: Fomentar la diversidad y evitar la discriminaciónCompliance

LA CONFORMITÉ EN BREF : Encourager la diversité et éviter la discriminationCompliance

CONFORMITÀ VERSIONE ABBREVIATA: Promuovere la diversità ed evitare le discriminazioniCompliance

NALEVING KORT: Diversiteit bevorderen en discriminatie voorkomenCompliance

RESUMO DA CONFORMIDADE: Promovendo diversidade e evitando discriminaçãoCompliance

globalisation, sustainability, trade, environment, economic stability, international, economies, worldwideCompliance

investing, ethical investing, finances, brokers, governance, investment, stakeholders, environmantla, sustainability, social, corporate shareholders, ESGBusiness Skills

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Business Skills, Hospitality Business Skills

Compliance, Hospitality Compliance

CyberU, Jennifer Manning, Personal Safety Health & Wellness

Disability, Discrimination, Inclusivity, Equality, Respect, Workplace Barriers, Unconscious Bias, Disability-Inclusive, BelongingLeadership & Management

Core Industrial Skills > Welding, Industrial Maintenance - Mechanical > WeldingIndustry Specific

Compliance, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance

Equality and Diversity, Mind Channel Compliance



Compliance, Mind Channel Compliance

techniques de conduite préventive, conduite préventive, prévention des accidents de véhicules, techniques de conduite sécuritaire, conduite sécuritaire sous différentes conditions météorologiques, conduite dans des situations d’urgence, être un conducteur préventif, conduite de nuit, conduite par mauvais temps, facteurs d’accident, évitement des collisions, réactions en cas d’urgence sur la route, gestion des distractions pendant la conduite, utilisation d’un téléphone cellulaire pendant la conduite, envoi de messages textes pendant la conduite, conduite en état de somnolenceHealth & Wellness

CyberU, Personal Safety, Workplace Safety, MARCOM GroupHealth & Wellness

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Business Skills, Hospitality Business Skills

governance, eco, strategie, ESG, milieu, verantwoordelijkheid, groen, duurzaamheid, sociaal bewustzijnBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategy, ESG, environment, responsibility, green, sustainability, social awarenessBusiness Skills, Leadership & Management, Personal Development

gouvernance, éco, stratégie, GES, environnement, responsabilité, vert, durabilité, sensibilisation socialeBusiness Skills, Leadership & Management, Personal Development

Governance, Öko, Strategie, ESG, Umwelt, Verantwortung, grün, Nachhaltigkeit, soziales BewusstseinBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategia, ESG, ambiente, responsabilità, verde, sostenibilità, consapevolezza socialeBusiness Skills, Leadership & Management, Personal Development

governança, eco, estratégia, ESG, meio ambiente, responsabilidade, verde, sustentabilidade, consciência socialBusiness Skills, Leadership & Management, Personal Development

gobernanza, eco, estrategia, ESG, medio ambiente, responsabilidad, verde, sostenibilidad, conciencia socialBusiness Skills, Leadership & Management, Personal Development

Business;Leadership;Equality;Diversity;Workplace, DiversityLeadership & Management

Personal Protective Equipment;PPE;Trade;Construction;Vibration;Electric;Maintenance;;Hazard GuidesCompliance

Vorurteile, unbewusste Vorurteile, Machismo, Feminismus, Empowerment, Mikromachismo, Gleichheit, Diskriminierung, Geschlecht, Lohnungleichheit, gläserne Decke, Euphemismen, @, Ökonomie der Sprache, gesunder Menschenverstand, Allgemeinheit, Überlegenheit, wohlwollender Machismo., B-Talent, IsEazy SkillsPersonal Development

Prejuicios, sesgos inconscientes, machismo, feminismo, empoderamiento, micromachismo, igualdad, discriminación, sexo, desigualdad salarial, techo de cristal, eufemismos, @, economía del lenguaje, sentido común, generalidad, superioridad, machismo benevolente., B-Talent, IsEazy SkillsPersonal Development

Preconceitos, preconceitos inconsciente, machismo, feminismo, empoderamento, micromachismo, igualdade, discriminação, sexo, desigualdade salarial, tetos de vidro, eufemismos, @, economia da linguagem, senso comum, generalidade, superioridade, machismo benevolente., B-Talent, IsEazy SkillsPersonal Development

Diversity, Diversität, generationsbedingt, Geschlecht, Alter, Kultur, Nationalität, Ausländer, multikulturell, unbewusste Vorurteile, Metakommunikation, inklusives Umfeld, Inklusion, Generation, Flexibilität, Stärken, Netzwerk, Team, Führung, , B-Talent, IsEazy SkillsLeadership & Management

Diversidad, generacional, sexo, edad, cultura, nacionalidad, extranjero, multicultural, sesgos inconscientes, metacomunicación, entorno inclusivo, inclusión, generación, flexibilidad, fortalezas, red, equipo, liderazgo, , B-Talent, IsEazy SkillsLeadership & Management

Diversidade, geracional, género, idade, cultura, nacionalidade, estrangeiro, multicultural, preconceitos inconscientes, meta-comunicação, ambiente inclusivo, inclusão, geração, flexibilidade, pontos fortes, rede, equipa, liderança, ., B-Talent, IsEazy SkillsLeadership & Management

Führungskraft, Mitarbeiter, Untergebene, Babyboomer, Generation X, Generation Z, Generation Y, Millenials, Generation Gap, Reverse Mentoring, Digitale Transformation, Diskriminierung, Synergie, Kreativität, Horizontale Führung, unbewusste Vorurteile, Vorurteile., B-Talent, IsEazy SkillsLeadership & Management

Líder, colaboradores, subordinados, baby boomers, generación X, generación Z, Generación Y, millenials, desfase generacional, mentoring inverso, transformación digital, discriminación, sinergia, creatividad, liderazgo horizontal, sesgos inconscientes, prejuicios., B-Talent, IsEazy SkillsLeadership & Management

Líderes, colaboradores, subordinados, baby boomers, geração X, geração Z, geração Y, millenials, fosso entre gerações, mentoring inverso, transformação digital, discriminação, sinergia, criatividade, liderança horizontal, preconceitos inconscientes, preconceitos., B-Talent, IsEazy SkillsLeadership & Management

Prävention, Richtung, Antwort, Cyberangriff, Hacker, Hacking, Cracking, Malware, Phishing, DoS, DDoS, Firewall, SIEM-System, Anti-Malware, Honeypots, Antivirus, Cloud, Software, Domain, IP-Adresse, Firewall, Virus, Ransomware, Phishing, Cyptojacking, Botnets, Backup, Verschlüsselung, Verwundbarkeit, B-Talent, IsEazy SkillsLeadership & Management, Technology

Conversación, charla, diálogo, mejora, reconducir, rendimiento, motivación, resultados, aprendizaje, feedback, compromiso, escucha, escucha activa, interlocutor, puntos de encuentro, mejora continua, desempeño, inclusión, diversidad, conversaciones inclusivas, hablar, comunicar, incluir, B-Talent, IsEazy SkillsPersonal Development

Trabajo, discriminación, igualdad, trabajo en equipo, colaboración, desarrollo, diversidad, inclusión, diferencia, prejuicios, sesgos, sesgos inconscientes, acoso, acosador, víctima, género, orientación sexual, raza, religión, edad, país, nacionalidad., B-Talent, IsEazy SkillsPersonal Development

Trabajo, discriminación, igualdad, trabajo en equipo, colaboración, desarrollo, mobbing, bullying, acoso, acosador, víctima, género, orientación sexual, raza, religión, edad, sesgo inconsciente, presión, mentira, manipulación, perjuicio, salud mental, depresión, estrés, ansiedad, sindrome distímico, B-Talent, IsEazy SkillsPersonal Development

Liderazgo, liderazgo femenino, liderazgo sostenible, mujer, mujer emprendedora, liderazgo, feminismo, igualdad, igualdad de género, trabajo, brecha salarial, techo de cristal, desarrollo sostenible, objetivo de desarrollo sostenible, B-Talent, IsEazy SkillsPersonal Development

LGTBIQ+-, espacios seguros, entornos inclusivos, diversidad, inclusión, espacios inclusivos, homofobia, sesgos inconscientes, prejuicios, buenas prácticas, movimiento  LGTBIQ+-, colectivo  LGTBIQ+-, homosexualidad, transexualidad, género fluido, género neutro, bisexualidad, pansexualidad, transgénero, intersexualidad, diversidad sexual, expresión de género, género, identidad de género, lenguaje de género, B-Talent, IsEazy SkillsCompliance

LGTBIQ+-, espacios seguros, entornos inclusivos, diversidad, inclusión, espacios inclusivos, homofobia, sesgos inconscientes, prejuicios, buenas prácticas, movimiento LGTBIQ+-, colectivo LGTBIQ+-, homosexualidad, transexualidad, género fluido, género neutro, bisexualidad, pansexualidad, transgénero, intersexualidad, diversidad sexual, expresión de género, género, identidad de género, lenguaje de género, orgullo, celebración, día del Orgullo, B-Talent, IsEazy SkillsCompliance

Multikulturell, Länder, Ausländer, multinational, Netzwerkkooperation, Sprache, Kultur, Sitten, unbewusste Vorurteile, kulturelle Sensibilität, interkulturell, Selbsterkenntnis, interkulturelle Kommunikation, Vielfalt, anders, Mehrwert, kulturelle Überzeugung, Werte, multinational, Beziehung zu anderen Kulturen, Beziehung zu anderen Ländern, Beziehung zu Ausländern, Anpassung an andere Sitten, Anpassung an andere Kulturen, Anpassung an andere Länder, B-Talent, IsEazy SkillsPersonal Development

Multicultural, países, extranjero, multinacional, cooperación en red, idioma, cultura, costumbres, sesgos inconscientes, sensibilidad cultural, intercultural, autoconocimiento, comunicación intercultural, diversidad, diferente, valor añadido, creencia cultural, valores, , B-Talent, IsEazy SkillsPersonal Development

Multicultural, países, estrangeiro, multinacional, cooperação em rede, idioma, cultura, costumes, distorções inconscientes, sensibilidade cultural, intercultural, autoconhecimento, comunicação intercultural, diversidade, diferente, valor acrescentado, crença cultural, valores, , B-Talent, IsEazy SkillsPersonal Development

Vielfalt, Geschlecht, Geschlecht, Alter, Generation, Interkulturalität, multikulturell, Millennial, Diskriminierung, vielfältiges Talent, Barrieren für Vielfalt, Gleichheit, persönliche Macht, Glück, Integration, Fremdenfeindlichkeit, integrieren, Rassismus, Sexismus, sexistisch, Sexist, Sozialpädagogik, interkulturell, intergenerationell, Religion, Diskriminierung, Globalisierung, digitaler Ureinwohner, digitaler Immigrant, digitale Kluft, multinational, abteilungsübergreifend, B-Talent, IsEazy SkillsLeadership & Management

Diversidad, género, sexo, edad, generación, interculturalidad, multicultural, millenial, discriminación, talento diverso, barreras a la diversidad, igualdad, poder personal, felicidad, integración, , B-Talent, IsEazy SkillsLeadership & Management

Diversidad, género, sexo, edad, generación, interculturalidad, multicultural, millenial, discriminación, talento diverso, barreras a la diversidad, igualdad, poder personal, felicidad, integración, xenofobia, integrar, racismo, sexismo, sexista, machista, educación social, intercultural, intergeneracional, religión, discriminatorio, globalización, nativo digital, inmigrante digital, brecha digital, multinacional, interdepartamental, B-Talent, IsEazy SkillsLeadership & Management

Conciencia cultural, sensibilidad cultural, cultural, prejuicios, cultural awareness, diversidad, diversidad cultural, equidad, cultura, sensibilización, sensibilizar, concienciación, concienciar, movimiento cultural, expresión cultural, respeto, B-Talent, IsEazy SkillsLeadership & Management

SDGs, mission, vision, goal setting, planning, strategy, evaluation, management, incorporating SDGs, compliance, sustainable development goals, goals, organisation, business, corporation, ethics, sustainability, sustainable, application, meeting goals, communicating goals, challenges, prosperity, 2030 Agenda, goals, SDGs, UN, environment, poverty, zero hunger, health and well-being, quality education, gender equality, clean water, sustainable energy, work, economic growth, inequality, equality, responsible consumption, ecosystems, environment, climate, B-Talent, IsEazy SkillsCompliance

ODS, misión, visión, establecimiento de objetivos, planificacón, estrategia, evaluación, dirección, incoporación de ODS, compliance, objetivos de desarrollo sostenible, objetivos, organización, empresa, corporación, ética, sostenibilidad, sostenible, aplicación, cumplir con objetivos, comunicar objetivos, retos, prosperidad, Agenda 2030, objetivos, ODS, ONU, medio ambiente, pobreza, hambre cero, salud y bienestar, educación de calidad, igualdad de género, agua limpia, energía sostenible, trabajo, crecimiento económico, desigualdad, igualdad, consumo responsable, ecosistemas, medio ambiente, clima, B-Talent, IsEazy SkillsCompliance



organisation, investments, production, trade, cost structure, production chain, strategic chain, economy, global economy, sustainable procurement, sustainable logistics, ethics, transparency, good practices, supply chain, company, organisations, suppliers, sustainability, supplies, customers, service, consumers, responsibility, integrity, commitment, sustainable management, environment, social management, product trust, product, service, consumer, customer, B-Talent, IsEazy SkillsCompliance

organización, invresiones, producción, comercio, estructura de costes, cadena productiva, cadena estratégica, economía, economía global, compras sostenibles, logística sostenible, ética, transparencia, buenas prácticas, cadena, cadena de suministro, empresa, organizaciones, proveedores, sostenibilidad, suministros, clientes, servicio, consumidores, responsabilidad, integridad, compromiso, gestión sostenible, medioambiente, gestión social, confianza en el producto, producto, servicio, consumidor, cliente, B-Talent, IsEazy SkillsCompliance

The Glossary, ESG, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Nachhaltigkeit der Unternehmen, soziale Verantwortung, Umweltverantwortung, Klimawandel, fossile Brennstoffe, Treibhausgas, Öl, Kohle, Gas, Erneuerbare Energie, Solarenergie, Windenergie, Reinigen EnergieBusiness Skills

The Glossary, ESG, Glossaire, définition, durabilité, durable, énergie, environnement, environnement, vert, durabilité des entreprises, responsabilité sociale, responsabilité environnementale, changement climatique, combustibles fossiles, gaz à effet de serre, pétrole, charbon, gaz, énergies renouvelables, anxiété climatique, anxiété, santé mentaleBusiness Skills

The Glossary, ESG, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Green, Unternehmens nachhaltig, soziale Verantwortung, Umweltverantwortung, Nullabfall, RecyclingBusiness Skills

The Glossary, ESG, Glossaire, définition, durabilité, durable, énergie, environnement, environnement, vert, durabilité des entreprises, responsabilité sociale, responsabilité environnementale, changement climatique, combustibles fossiles, gaz à effet de serre, pétrole, charbon, gaz, énergie renouvelable, énergie solaire, énergie éolienne, climat Changement, accord de Paris, émissionsBusiness Skills

The Glossary, ESG, Glossaire, définition, durabilité, durable, énergie, environnement, environnement, vert, durabilité des entreprises, responsabilité sociale, responsabilité environnementale, zéro déchet, recyclageBusiness Skills

The Glossary, ESG, Glosario, definición, sostenibilidad, sostenible, energía, medio ambiente, ambiental, verde, sostenibilidad corporativa, responsabilidad social, responsabilidad ambiental, comercio justo, equidad, certificaciónBusiness Skills

The Glossary, ESG, Glossaire, définition, durabilité, durable, énergie, environnement, environnement, vert, durabilité des entreprises, responsabilité sociale, responsabilité environnementale, commerce équitable, équité, certificationBusiness Skills

The Glossary, ESG, Glosario, definición, sostenibilidad, sostenible, energía, medio ambiente, ambiental, verde, sostenibilidad corporativa, responsabilidad social, responsabilidad ambiental, cambio climático, combustibles fósiles, gases de efecto invernadero, petróleo, carbón, gas, energía renovable, energía solar, energía eólica, limpia energíaBusiness Skills

The Glossary, ESG, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Nachhaltigkeit, soziale Verantwortung, Umweltverantwortung, Treibhausgas, Kohlendioxid, KlimawandelBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, greenhouse gas protocol, scope 1, scope 2, scope 3, direct emissions, indirect emissionsBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, carbon footprint, greenhouse gasesBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, impact investing, environmental social governance investing, socially responsible investing, esg investing, sriBusiness Skills

The Glossary, ESG, Glossaire, définition, durabilité, durable, énergie, environnement, environnement, vert, durabilité des entreprises, responsabilité sociale, responsabilité environnementale, changement climatique, combustibles fossiles, gaz à effet de serre, pétrole, charbon, gaz, énergie renouvelable, énergie solaire, énergie éolienne, propre énergieBusiness Skills

The Glossary, ESG, Glosario, definición, sostenibilidad, sostenible, energía, medio ambiente, ambiental, verde, sostenibilidad corporativa, responsabilidad social, responsabilidad ambiental, desechos cero, reciclajeBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, transparencyBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, climate migration, climate migrant, climate migrants, climate change, global warmingBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, greenwashingBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, ESG report, reportBusiness Skills

The Glossary, ESG, Glossaire, définition, durabilité, durable, énergie, environnement, environnement, vert, durabilité des entreprises, responsabilité sociale, responsabilité environnementale, gaz à effet de serre, dioxyde de carbone, changement climatiqueBusiness Skills

The Glossary, ESG, Glosario, definición, sostenibilidad, sostenible, energía, medio ambiente, ambiental, verde, sostenibilidad corporativa, responsabilidad social, responsabilidad ambiental, cambio climático, combustibles fósiles, gases de efecto invernadero, petróleo, carbón, gas, energía renovable, energía solar, energía eólica, clima cambio, acuerdo de París, emisionesBusiness Skills

The Glossary, ESG, Glosario, definición, sostenibilidad, sostenible, energía, medio ambiente, ambiental, verde, sostenibilidad corporativa, responsabilidad social, responsabilidad ambiental, cambio climático, combustibles fósilesBusiness Skills

The Glossary, ESG, Glosario, definición, sostenibilidad, sostenible, energía, medio ambiente, ambiental, verde, sostenibilidad corporativa, responsabilidad social, responsabilidad ambiental, cambio climático, combustibles fósiles, gases de efecto invernadero, petróleo, carbón, gas, energía renovable, ansiedad climática, ansiedad mentalBusiness Skills

The Glossary, ESG, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Nachhaltigkeit von Unternehmen, soziale Verantwortung, Umweltverantwortung, Klimawandel, fossile Brennstoffe, Treibhausgas, Öl, Kohle, GasBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, environmental protection agency, EPA, governmentBusiness Skills

The Glossary, ESG, Glosario, definición, sostenibilidad, sostenible, energía, medio ambiente, ambiental, verde, sostenibilidad corporativa, responsabilidad social, responsabilidad ambiental, cambio climático, combustibles fósiles, gases de efecto invernadero, petróleo, carbón, gasBusiness Skills

The Glossary, ESG, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Nachhaltigkeit, soziale Verantwortung, Umweltverantwortung, Klimawandel, fossile Brennstoffe, Treibhausgas, Öl, Kohle, Gas, Erneuerbare Energien, Sonnenenergie, Windenergie, Klima Veränderung, Pariser Vereinbarung, EmissionenBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, biodiversityBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, corporate social responsibilityBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, sustainable development goals, goalsBusiness Skills

The Glossary, ESG, Glossaire, définition, durabilité, durable, énergie, environnement, environnement, vert, durabilité des entreprises, responsabilité sociale, responsabilité environnementale, changement climatique, combustibles fossilesBusiness Skills

The Glossary, ESG, Glossary, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Nachhaltigkeit, soziale Verantwortung, Umweltverantwortung, Klimawandel, fossile Brennstoffe, Treibhausgas, Öl, Kohle, Gas, erneuerbare Energien, Klimaangst, Angst, psychische Gesundheit, psychische GesundheitBusiness Skills

The Glossary, ESG, Glossaire, définition, durabilité, durable, énergie, environnement, environnement, vert, durabilité des entreprises, responsabilité sociale, responsabilité environnementale, changement climatique, combustibles fossiles, gaz à effet de serre, pétrole, charbon, gazBusiness Skills

The Glossary, ESG, Glosario, definición, sostenibilidad, sostenible, energía, medio ambiente, ambiental, verde, sostenibilidad corporativa, responsabilidad social, responsabilidad ambiental, gas de efecto invernadero, dióxido de carbono, cambio climáticoBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, sustainability accounting standards board standards, sustainability accounting standards board, SASBBusiness Skills

The Glossary, ESG, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Nachhaltigkeit von Unternehmen, soziale Verantwortung, Umweltverantwortung, Klimawandel, fossile BrennstoffeBusiness Skills

The Glossary, glossary, definition, sustainability, sustainable, energy, environment, environmental, green, corporate sustainability, leadership in energy and environmental design, LEED, LEED certificationBusiness Skills

The Glossary, ESG, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Unternehmensanbietbarkeit, soziale Verantwortung, Umweltverantwortung, fairer Handel, Eigenkapital, ZertifizierungBusiness Skills

180 Skills, International Standards, International Organization for Standardization, 9001:2000, PDCAIndustry Specific

BEDI, Inclusive, safe place, Inclusion, Diversity, Equality, EquityLeadership & Management

Health & Safety, Compliance, Working with tools, worker safety Compliance

Competition, Business Ethics, Ethical, Financial ethics Compliance

Construction, Driving safely, Compliance, Workplace safety Compliance

Financial Regulation, Morals, Ethics, Insider trading, FCA, Business ethicsCompliance

lecturio, law, management Business Skills

lecturio, compliance, agg, gleichbehandlung Compliance

comunicación intercultural, equipos interculturales, capacidades interculturales, liderazgoLeadership & Management



Vorurteile; Stereotype; Biases; Verzerrungen; DenkmusterPersonal Development

Prejuicios, Estereotipos, Sesgos Personal Development

Diversity; Diversität; Vielfalt; vielfältig; Inclusion; divers; Verschiedenheit; fair; WertschätzungLeadership & Management

Habilidades de liderazgo Leadership & Management

Diversité, varié, inclusion, divers, différence, équitable, valorisationLeadership & Management

ESG, Environmental, Social, Governance, Supply Chain, Third Party, Suppliers, VendorsCompliance

ESG, Environmental, Social, Governance, Supply Chain, Third Party, Suppliers, VendorsCompliance

ESG, Environmental, Social, Governance, Supply Chain, Third Party, Suppliers, VendorsCompliance

Corporate Social Responsibility, Code of Conduct, ESG, Environmental, Social, GovernanceCompliance

Corporate Social Responsibility, Code of Conduct, ESG, Environmental, Social, GovernanceCompliance

Corporate Social Responsibility, Code of Conduct, ESG, Environmental, Social, GovernanceCompliance

Corporate Social Responsibility, Code of Conduct, ESG, Environmental, Social, GovernanceCompliance

Corporate Social Responsibility, Code of Conduct, ESG, Environmental, Social, GovernanceCompliance

心理健康與安全, 精神健康 Compliance

Corporate Culture, Code, Code of Conduct, EHS, Environmental Health and Safety, Environmental, Social, Governance, ESG, Mental HealthCompliance

santé mentale, Santé et sécurité psychologiques Compliance

Psychische Gesundheit, Psychologische Gesundheit und SicherheitCompliance

Salud y seguridad psicológica, salud mental Compliance

EHS, Environmental Health and Safety, Environmental, Social, Governance, ESG, Mental Health, Employment and Workplace, Corporate Culture, Insider ThreatCompliance

Santé et sécurité, travailler sous pression Compliance

Salud y seguridad, Strabajo bajo presión Compliance

Compliance

Financial integrity, anti-money laundering, fraud, know your customer, financial crimes, non-bankingCompliance

Blanchiment d'argent Compliance

Geldwäsche Compliance

Lavado de dinero, bancario Compliance

leadership inclusiva, diversity management, politiche inclusive, SkillaBusiness Skills

age diversity, diversità, generazioni, Skilla Business Skills

ammonia safety, ammonia, anhydrous ammonia, 29 CFR 1910.119, 29 Code of Federal Regulations 1910.119, NH3, PPE, refrigerant safety, cryogenic safety, industrial ammonia, chemical safety, frostbite, respiratory hazard, hazardous chemical storage, emergency response, chemical irritant, environmental hazard, eye irritant, lacrimation, airway irritant, skin burns, ingestion hazard, accidental release of ammoniaCompliance, Health & Wellness

American, accidental, border, bulk, Canada, Canadian, chemical, compliance, cross-border, Department of Transportation, DOT, EARP, export, gases, goods, hazard, hazardous, HMT, import, label, labeling, materials, manufacturing, marine, marking, NAFTA, non-compliance, North American Free Trade Agreement, package, packaging, placard, placarding, pollutant, regulation, safety, security, shipping, specification, substance, toxic, Transport Canada, transport, transportation, TC, TDG, United States, US, U.S.Compliance

COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von BestechungCompliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

SÍNTESIS DEL CUMPLIMIENTO: Lucha contra el soborno Compliance

LA CONFORMITÉ EN BREF : Anticorruption Compliance

CONFORMITÀ VERSIONE ABBREVIATA: Misure anti-corruzione Compliance

NALEVING KORT: Anti-omkoping Compliance

RESUMO DA CONFORMIDADE: Antissuborno Compliance

COMPLIANCE KURZ UND KOMPAKT: Bekämpfung von Bestechung 2Compliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

SÍNTESIS DEL CUMPLIMIENTO: Lucha contra el soborno 2 Compliance

LA CONFORMITÉ EN BREF : Anticorruption 2 Compliance

CONFORMITÀ VERSIONE ABBREVIATA: Misure anti-corruzione 2 Compliance

NALEVING KORT: Anti-omkoping 2 Compliance

RESUMO DA CONFORMIDADE: Antissuborno 2 Compliance

COMPLIANCE KURZ UND KOMPAKT: Internetsicherheit Compliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

SÍNTESIS DEL CUMPLIMIENTO: Seguridad cibernética Compliance

LA CONFORMITÉ EN BREF : Cybersécurité Compliance



CONFORMITÀ VERSIONE ABBREVIATA: Cybersicurezza Compliance

NALEVING KORT: Cyberbeveiliging Compliance

RESUMO DA CONFORMIDADE: Segurança cibernética Compliance

COMPLIANCE KURZ UND KOMPAKT: Förderung der Sicherheit am ArbeitsplatzCompliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

SÍNTESIS DEL CUMPLIMIENTO: Fomentar la seguridad y la protección en el trabajoCompliance

LA CONFORMITÉ EN BREF : Promotion de la sécurité au travail Compliance

CONFORMITÀ VERSIONE ABBREVIATA: Promuovere la sicurezza e la tutela sul lavoroCompliance

NALEVING KORT: Veiligheid en beveiliging op het werk stimulerenCompliance

RESUMO DA CONFORMIDADE: Promovendo segurança no trabalhoCompliance

EU, Euro, European Union, antitrust, anti-trust, collude, collusion, price fixing, price discrimination, cartel, trade association, competitor, competition, anti-competitive, free market, capitalism, bid rigging, market allocation, predatory pricing, market abuseCompliance

Diversität, Inklusion, Inklusion fördern, Strategien, Förderung und Diversität und Inklusion, D&I, Nulltoleranz, Diskriminierung, Mobbing, Belästigung, Entgegenkommen, Aufnahme, Voreingenommenheit, Personalfluktuation, Stress, AngstCompliance

diversity, inclusion, promote inclusion, strategies, D&I environment, D&I, zero tolerance, discrimination, bullying, harassment, accommodating, accommodation, bias, staff turnover, stress, anxietyCompliance

diversidad, inclusión, promover la inclusión, estrategias, entorno de D&I, D&I, tolerancia cero, discriminación, hostigamiento, acoso, adaptarse, adaptación, prejuicio, rotación de personal, estrés, ansiedadCompliance

diversité, inclusion, promouvoir l’inclusion, stratégies, environnement favorable à la diversité et l’inclusion (D&I), diversité et inclusion (D&I), tolérance zéro, discrimination, intimidation, harcèlement, accommodant, accommodement, préjugé, rotation du personnel, stress, inquiétudeCompliance

diversità, inclusione, promozione dell‘inclusione, strategie, ambiente D&I, D&I, approccio intransigente, discriminazione, bullismo, molestie, premura, soddisfacimento di esigenze, pregiudizio, avvicendamento del personale, stress, ansiaCompliance

diversiteit, inclusie, inclusie bevorderen, strategieën, D&amp, I-omgeving, D&amp, I, nultolerantie, discriminatie, pesten, intimidatie, tegemoetkoming, accommodatie, vooroordeel, personeelsverloop, stress, angstCompliance

diversidade, inclusão, promover a inclusão, estratégias, ambiente de D&I, D&I, tolerância zero, discriminação, bullying, assédio, acomodação, acolher, preconceito, rotatividade de pessoal, estresse, ansiedadeCompliance

confidential, insider, insider trading, insider dealing, stock, security, trade, nonpublic, publicly traded, stock exchange, global, internationalCompliance

antitrust, collusion, fixation des prix, discrimination des prix, cartel, association commerciale, concurrent, concurrence, anticoncurrentielle, marché libre, capitalisme, truquage d’offres, attribution du marché, politique tarifaire agressive, Loi sur la concurrence, Bureau de la concurrence, Commissaire de la concurrenceCompliance

independent contractors, temporary employees, management, manager, legal, compliance, legal, compliance, employment, supervisor, hiring, contingency worker, contingent, labor law, contract, employeeCompliance

globale Geschäftsethik, Geschäftsethik, Ethik, ethisch, unethisch, Verhalten, Fehlverhalten, Vorteile, Folgen, ethische Richtlinien, Ethik-Checkliste, ethische Checkliste, VerhaltenskodexCompliance

global business ethics, business ethics, ethics, ethical, unethical, conduct, misconduct, benefits, consequences, ethical guidelines, ethics checklist, ethical checklist, code of conductCompliance

ética empresarial global, ética empresarial, ética, falta de ética, conducta, mala conducta, beneficios, consecuencias, directrices éticas, lista de verificación ética, lista ética, código de conductaCompliance

éthique des affaires à l'échelle mondiale, éthique des affaires, éthique, contraire à l'éthique, conduite, inconduite, avantages, conséquences, directive en matière d'éthique, liste de contrôle d'éthique, liste de contrôle éthique, code de conduiteCompliance

etica aziendale a livello globale, etica aziendale, etica, etica, non etica, condotta, cattiva condotta, benefici, conseguenze, linee guida etiche, lista di controllo etica, lista di controllo etica, codice di condottaCompliance

mondiale bedrijfsethiek, bedrijfsethiek, ethiek, ethisch, onethisch, gedrag, wangedrag, voordelen, gevolgen, ethische richtlijnen, ethische checklist, ethische controlelijst, gedragscodeCompliance

ética empresarial global, ética comercial, ética, ético, antiético, conduta, má conduta, benefícios, consequências, diretrizes éticas, lista de verificação de ética, lista de verificação ética, código de condutaCompliance

code conduct, code business conduct Compliance

GETA, AGG, Manager, General Equal Treatment Act, discrimination, harassment, sexual harassmentCompliance

Procurement Integrity Act, PIA, Federal Acquisition Regulations, FAR, procurement, federal contractor, federal contract, prime contract, Anti-Kickback Act, kickback, kick-backCompliance

LAPHO, accessibilité, service à la clientèle, handicaps, déficiences, normes d’accessibilité, norme d’accessibilité pour les services à la clientèle, conformité, appareils fonctionnels, chiens d’assistance, personnes de soutienCompliance

Verhaltenskodex, Bekämpfung von Bestechung, Bekämpfung von Kartellen, Datenschutz, Informationssicherheit, Insidergeschäfte, Interessenkonflikte, Belästigung, Respekt, soziale Medien, elektronische Kommunikation, Schützen von Unternehmensinformationen, Unternehmensethik, Unterlagenmanagement, Fehlverhalten melden, Geschenke, Zuwendungen, Unterhaltung, Diversität, Diskriminierung, Geldwäsche, Regierungsverträge, internationale Handelsbestimmungen, Cybersicherheit, Sicherheit, Buchhaltung, finanzielle IntegritätCompliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

código de conducta, lucha contra el soborno, antimonopolio, privacidad, seguridad de la información, uso de información privilegiada, conflictos de intereses, acoso, respeto, redes sociales, comunicaciones electrónicas, protección de la información de la empresa, ética empresarial, gestión de recursos, denunciar malas conductas, obsequios, gratificaciones, entretenimiento, diversidad, discriminación, blanqueo de capitales, contratación pública, cumplimiento de las regulaciones de comercio internacional, seguridad cibernética, seguridad, protección, contabilidad, integridad financieraCompliance

code de conduite, anticorruption, lutte contre les ententes, confidentialité, sécurité des informations, délit d'initié, conflits d'intérêts, harcèlement, respect, réseaux sociaux, communications électroniques, protection des informations appartenant à l'entreprise, éthique d'entreprise, gestion des dossiers, signalement des pratiques répréhensibles, cadeaux, gratifications, divertissements, diversité, discrimination, blanchiment d'argent, contrats publics, conformité aux lois du commerce international, cybersécurité, sécurité, comptabilité, intégrité financièreCompliance

codice di condotta, misure anti-corruzione, antitrust, privacy, sicurezza delle informazioni, insider trading, conflitti di interessi, vessazioni, rispetto, social media, comunicazioni elettroniche, tutela delle informazioni aziendali, etica aziendale, gestione dei documenti, segnalazione di condotte inappropriate, regali, omaggi e intrattenimento, diversità, discriminazione, riciclaggio di denaro, appalti pubblici, conformità con le regolamentazioni sul commercio internazionale, cibersicurezza, sicurezza, protezione, contabilità, integrità finanziariaCompliance

código de conduta, antissuborno, antitruste, privacidade, segurança da informação, transação de informação privilegiada, conflitos de interesse, assédio, respeito, mídias sociais, comunicações eletrônicas, proteção das informações da empresa, ética nos negócios, gerenciamento de registros, denúncia de má conduta, presentes, gorjetas, entretenimento, diversidade, discriminação, lavagem de dinheiro, contratações do governo, conformidade de comércio internacional, segurança cibernética, proteção, segurança, contabilidade, integridade financeiraCompliance

Verhaltenskodex, Bekämpfung von Bestechung, Bekämpfung von Kartellen, Datenschutz, Informationssicherheit, Insidergeschäfte, Interessenkonflikte, Belästigung, Respekt, soziale Medien, elektronische Kommunikation, Schützen von Unternehmensinformationen, Unternehmensethik, Unterlagenmanagement, Fehlverhalten melden, Geschenke, Zuwendungen, Unterhaltung, Diversität, Diskriminierung, Geldwäsche, Regierungsverträge, internationale Handelsbestimmungen, Cybersicherheit, Sicherheit, Buchhaltung, finanzielle IntegritätCompliance

código de conducta, lucha contra el soborno, antimonopolio, privacidad, seguridad de la información, uso de información privilegiada, conflictos de intereses, acoso, respeto, redes sociales, comunicaciones electrónicas, protección de la información de la empresa, ética empresarial, gestión de recursos, denunciar malas conductas, obsequios, gratificaciones, entretenimiento, diversidad, discriminación, blanqueo de capitales, contratación pública, cumplimiento de las regulaciones de comercio internacional, seguridad cibernética, seguridad, protección, contabilidad, integridad financieraCompliance

code de conduite, anticorruption, lutte contre les ententes, confidentialité, sécurité des informations, délit d'initié, conflits d'intérêts, harcèlement, respect, réseaux sociaux, communications électroniques, protection des informations appartenant à l'entreprise, éthique d'entreprise, gestion des dossiers, signalement des pratiques répréhensibles, cadeaux, gratifications, divertissements, diversité, discrimination, blanchiment d'argent, contrats publics, conformité aux lois du commerce international, cybersécurité, sécurité, comptabilité, intégrité financièreCompliance

codice di condotta, misure anti-corruzione, antitrust, privacy, sicurezza delle informazioni, insider trading, conflitti di interessi, vessazioni, rispetto, social media, comunicazioni elettroniche, tutela delle informazioni aziendali, etica aziendale, gestione dei documenti, segnalazione di condotte inappropriate, regali, omaggi e intrattenimento, diversità, discriminazione, riciclaggio di denaro, appalti pubblici, conformità con le regolamentazioni sul commercio internazionale, cibersicurezza, sicurezza, protezione, contabilità, integrità finanziariaCompliance

código de conduta, antissuborno, antitruste, privacidade, segurança da informação, transação de informação privilegiada, conflitos de interesse, assédio, respeito, mídias sociais, comunicações eletrônicas, proteção das informações da empresa, ética nos negócios, gerenciamento de registros, denúncia de má conduta, presentes, gorjetas, entretenimento, diversidade, discriminação, lavagem de dinheiro, contratações do governo, conformidade de comércio internacional, segurança cibernética, proteção, segurança, contabilidade, integridade financeiraCompliance

Verhaltenskodex, Bekämpfung von Bestechung, Bekämpfung von Kartellen, Datenschutz, Informationssicherheit, Insidergeschäfte, Interessenkonflikte, Belästigung, Respekt, soziale Medien, elektronische Kommunikation, Schützen von Unternehmensinformationen, Unternehmensethik, Unterlagenmanagement, Fehlverhalten melden, Geschenke, Zuwendungen, Unterhaltung, Diversität, Diskriminierung, Geldwäsche, Regierungsverträge, internationale Handelsbestimmungen, Cybersicherheit, Sicherheit, Buchhaltung, finanzielle IntegritätCompliance

código de conducta, lucha contra el soborno, antimonopolio, privacidad, seguridad de la información, uso de información privilegiada, conflictos de intereses, acoso, respeto, redes sociales, comunicaciones electrónicas, protección de la información de la empresa, ética empresarial, gestión de recursos, denunciar malas conductas, obsequios, gratificaciones, entretenimiento, diversidad, discriminación, blanqueo de capitales, contratación pública, cumplimiento de las regulaciones de comercio internacional, seguridad cibernética, seguridad, protección, contabilidad, integridad financieraCompliance

code de conduite, anticorruption, lutte contre les ententes, confidentialité, sécurité des informations, délit d'initié, conflits d'intérêts, harcèlement, respect, réseaux sociaux, communications électroniques, protection des informations appartenant à l'entreprise, éthique d'entreprise, gestion des dossiers, signalement des pratiques répréhensibles, cadeaux, gratifications, divertissements, diversité, discrimination, blanchiment d'argent, contrats publics, conformité aux lois du commerce international, cybersécurité, sécurité, comptabilité, intégrité financièreCompliance

codice di condotta, misure anti-corruzione, antitrust, privacy, sicurezza delle informazioni, insider trading, conflitti di interessi, vessazioni, rispetto, social media, comunicazioni elettroniche, tutela delle informazioni aziendali, etica aziendale, gestione dei documenti, segnalazione di condotte inappropriate, regali, omaggi e intrattenimento, diversità, discriminazione, riciclaggio di denaro, appalti pubblici, conformità con le regolamentazioni sul commercio internazionale, cibersicurezza, sicurezza, protezione, contabilità, integrità finanziariaCompliance

código de conduta, antissuborno, antitruste, privacidade, segurança da informação, transação de informação privilegiada, conflitos de interesse, assédio, respeito, mídias sociais, comunicações eletrônicas, proteção das informações da empresa, ética nos negócios, gerenciamento de registros, denúncia de má conduta, presentes, gorjetas, entretenimento, diversidade, discriminação, lavagem de dinheiro, contratações do governo, conformidade de comércio internacional, segurança cibernética, proteção, segurança, contabilidade, integridade financeiraCompliance



Verhaltenskodex, Bekämpfung von Bestechung, Bekämpfung von Kartellen, Datenschutz, Informationssicherheit, Insidergeschäfte, Interessenkonflikte, Belästigung, Respekt, soziale Medien, elektronische Kommunikation, Schützen von Unternehmensinformationen, Unternehmensethik, Unterlagenmanagement, Fehlverhalten melden, Geschenke, Zuwendungen, Unterhaltung, Diversität, Diskriminierung, Geldwäsche, Regierungsverträge, internationale Handelsbestimmungen, Cybersicherheit, Sicherheit, Buchhaltung, finanzielle IntegritätCompliance

código de conducta, lucha contra el soborno, antimonopolio, privacidad, seguridad de la información, uso de información privilegiada, conflictos de intereses, acoso, respeto, redes sociales, comunicaciones electrónicas, protección de la información de la empresa, ética empresarial, gestión de recursos, denunciar malas conductas, obsequios, gratificaciones, entretenimiento, diversidad, discriminación, blanqueo de capitales, contratación pública, cumplimiento de las regulaciones de comercio internacional, seguridad cibernética, seguridad, protección, contabilidad, integridad financieraCompliance

code de conduite, anticorruption, lutte contre les ententes, confidentialité, sécurité des informations, délit d'initié, conflits d'intérêts, harcèlement, respect, réseaux sociaux, communications électroniques, protection des informations appartenant à l'entreprise, éthique d'entreprise, gestion des dossiers, signalement des pratiques répréhensibles, cadeaux, gratifications, divertissements, diversité, discrimination, blanchiment d'argent, contrats publics, conformité aux lois du commerce international, cybersécurité, sécurité, comptabilité, intégrité financièreCompliance

codice di condotta, misure anti-corruzione, antitrust, privacy, sicurezza delle informazioni, insider trading, conflitti di interessi, vessazioni, rispetto, social media, comunicazioni elettroniche, tutela delle informazioni aziendali, etica aziendale, gestione dei documenti, segnalazione di condotte inappropriate, regali, omaggi e intrattenimento, diversità, discriminazione, riciclaggio di denaro, appalti pubblici, conformità con le regolamentazioni sul commercio internazionale, cibersicurezza, sicurezza, protezione, contabilità, integrità finanziariaCompliance

código de conduta, antissuborno, antitruste, privacidade, segurança da informação, transação de informação privilegiada, conflitos de interesse, assédio, respeito, mídias sociais, comunicações eletrônicas, proteção das informações da empresa, ética nos negócios, gerenciamento de registros, denúncia de má conduta, presentes, gorjetas, entretenimento, diversidade, discriminação, lavagem de dinheiro, contratações do governo, conformidade de comércio internacional, segurança cibernética, proteção, segurança, contabilidade, integridade financeiraCompliance

Health and Safety Management Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Transportation Safety Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance



General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Electrical and LOTO, General Industry and Manufacturing, Tools, Warehouse Safety, Wind TurbineCompliance

Electrical and LOTO, General Industry and Manufacturing, Tools, Warehouse Safety, Wind TurbineCompliance

坠落防护 Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

環境に対する責任パート Compliance

环保责任 Compliance

環境への意識 第 Compliance

环保意识第 Compliance

薬物およびアルコール Compliance

药物和酒精 Compliance

環境への意識 第 Compliance

环保意识 部分 Compliance

圧縮ガスシリンダーの安全性 Compliance

压缩气体钢瓶的安全 Compliance

防火 Compliance

防火 Compliance

電気の安全とロックアウト/タグアウト Compliance

电气安全和锁定/挂牌 Compliance

緊急退避および緊急時行動計画 Compliance

血源性病原体 Compliance

落下防止 Compliance

台式砂轮机安全 Compliance

消防巡查 Compliance

火災監視 Compliance

分心驾驶 Compliance

アークフラッシュに対する認識 Compliance

认识电弧闪光 Compliance

혈행성 병원균 Compliance

血液媒介病原体 Compliance

防御性驾驶, 小型车 Compliance

安全を心がけた運転, 小型車両 Compliance

낙하방지 Compliance

灭火器安全 Compliance

소화기 안전 Compliance

消火器の安全性 Compliance

전기 아크 플래시 인지 Compliance

冷应激 Compliance

저온 스트레스 Compliance

低温ストレス Compliance

방어 운전, 소형 차량 Compliance

密闭空间的危害 Compliance



建筑安全指导 Compliance

疏散和紧急行动计划 Compliance

CyberU, , Business Ethics, Business Communication, Conflict Resolution, EthicsBusiness Skills

CyberU, genre et de sexe Compliance

CyberU, Torrance Learning, Geschlecht Business Skills

CyberU, The Jeff Havens Company, seguros Compliance

CyberU, The Jeff Havens Company, sécurité Compliance

CyberU, racisme, Prositions Compliance

Review;Disciplinary;Discipline;Rights;Dismissal;Appraisal;Absence;Sick;Legislation;Termination;Warning;Expectation;Breach;Policy;Unlawful;Consequence;GrossBusiness Skills

TENA;Pad;Frequency;Dignity;Resident;Carer;Strain;Good Practice;Daily;Elderly;Continence;Patient;Aged Care;ElderlyIndustry Specific

TENA;Pad;Frequency;Dignity;Resident;Carer;Strain;Good Practice;Daily;Elderly;Continence;Patient;Aged Care;ElderlyIndustry Specific

TENA;Perineal;Skin;Care;Knowledge;Practical;Tools;Good Practice;Dermatitis;caring;individual;Continence;Aged Care;Patient;ElderlyIndustry Specific

TENA;Pad;Frequency;Dignity;Resident;Carer;Strain;Good Practice;Daily;Elderly;Continence;Patient;Aged Care;ElderlyIndustry Specific

TENA;Pad;Frequency;Dignity;Resident;Carer;Strain;Good Practice;Daily;Elderly;Continence;Patient;Aged Care;ElderlyIndustry Specific

TENA;Pad;Frequency;Dignity;Resident;Carer;Strain;Good Practice;Daily;Elderly;Continence;Patient;Aged Care;ElderlyIndustry Specific

TENA;Pad;Frequency;Dignity;Resident;Carer;Strain;Good Practice;Daily;Elderly;Continence;Patient;Aged Care;ElderlyIndustry Specific

TENA;Pad;Frequency;Dignity;Resident;Carer;Strain;Good Practice;Daily;Elderly;Continence;Patient;Aged Care;ElderlyIndustry Specific

Misconduct;Poor Performance;Absenteeism;Unacceptable Behaviour;Investigation;DismissalBusiness Skills

Charter, Criminal, Charges, Human, Responsibilities, Law Business Skills

Enclosed;Narrow;Underground;Mine;Utilities;Permit;Retireval Plan;Telecommunication;Water;Gas;Sewerage;Confined;Trench;Pipe;Hazard GuidesCompliance

Hazard Guide;Hazardous Chemicals;Dangerous Goods Compliance

behaviour;harrassment;safety;incidents;function;alcohol;Sexual Harassment;Bullying;Discrimination;Policy;venue;Kris Kringle;Secret SantaBusiness Skills

Reporting;Whistleblowing;Act;Whistleblower Protections;Fraud;Breach;defamation;civil;criminal;liability;protectBusiness Skills

Med Safe;Clinical Handover; ISBAR;ISOBAR;Health Services Induction;Surgical Fire;Open Disclosure;APNA;endorsed;CPDIndustry Specific

Infection Prevention and Control, Standard Precautions;IPC;APNA;endorsed;CPDIndustry Specific

Infection Prevention and Control, Transmission;APNA;endorsed;CPDIndustry Specific

Hand Hygiene;ABHR;Soap;Gel;Infection Prevention;APNA;endorsed;CPDIndustry Specific

Victoria, workplace safety, manual tasks, OHS, WHS, Workplace Health and SafetyCompliance

Negligence;Responsibility;Obligation;Employee Assistance Program;EAP;Contract;Comply;Safe Systems of Work;SSOW;Risk;Control;Safety;Prevention;Wellbeing;Inspection;Risk Assessment;Control;Accident;Incident;Pyramid;PPE;Local GovernmentCompliance

Biohazard;Bacteria;Virus;Toxin;Hygiene;Risk;Infect;Chemical;Exposure;APNA;endorsed;CPDIndustry Specific

Toxic;Dangerous;Chemical;Waste;Disposal;Cleaning;Solution;Solvent;Exposure;Environment;Hazchem;Hazard GuidesCompliance

Standard 4083-2010;emergency;code;codes;emergency coordinator;emergency officer;Code Red;Code Blue;Code Purple;Code Yellow;Code Grey;Code Black;Code Brown;Code Orange;APNA;endorsed;CPDIndustry Specific

illness;injury;practical;hazard;identification;report;correct;corrective;Workplace Health and SafetyCompliance

Discrimination;Employment Law;Behaviour;Stress;Intimidation;Bullied;Cyber;Offensive;Human Resource;Change;Wellbeing;Fair;Job;Human Rights;Disability;Industrial;Fair Work;EEOBusiness Skills

Risk, Incident, Activity, Object, Assess, Control, Aid, Safe Work method Statement, Lift, PPE, Injury, manual tasks, Hazard GuidesCompliance

Housekeeping;Risk;Management;Incident;Control;Traction;Feet;Footwear;Surface;Floor;Spill;Obstacle;Crack;Hierachy;Job Safety and Environmental Analyses;JSEAs ;Hazard GuidesCompliance

Enclosed, Narrow, Underground, Mine, Utilities, Permit, Retireval Plan, Telecommunication, Water, Gas, Sewerage, Excavation, Trench, Pipe, Hazard GuidesCompliance

Utilities, Permit, Telecommunication, Construction, Ladder, Platform, Scaffold, PPE, Fall Prevention, Hierarchy of Control, Hazard GuidesCompliance

Registered Nurses;Medication;Calculating;Drug Dosages;Intravenous Flow Rates;APNA;endorsed;CPDIndustry Specific

Administration;Drug;SUSDP Schedule;Pharmaceutial;Patient;Response;Adverse;Administer;Prescription;Dose;Calculation;Intravenous;Fluid;Volue;Rate;ErrorIndustry Specific

Safety;Prevention;Wellbeing;Bullying;Recording;Monitoring;Classification;Physical;Attack;Threat;Harrassment;OV&A;Duty of Care;Incident;Risk;Behaviour;Emergeny;Response;Injury;Code Black;Aged;Senior;Mistreatment;Domestic;Violence;Neglect;Complaints Investigation Scheme;CIS;APNA;endorsed;CPDIndustry Specific

Construction Compliance

CyberU, Jennifer Manning, Personal Safety Health & Wellness

Oil & Gas, Energy, Thermodynamics Industry Specific

Gas, Oil, Oil & Gas, Thermodynamics, Heat Energy Industry Specific

Oil & Gas, Thermodynamics, Conversion of Energy Industry Specific

Oil & Gas, Thermodynamics, Energy Industry Specific

Academy of Insurance, Insurance, Renewable Energy Industry Specific



180 Skills, Additive Manufacturing, Directed Energy Deposition, ManufacturingIndustry Specific

ESG, Sustainable, Sustainability, Green economy Business Skills

Construction & Trades > Building, Engineering > Civil - Environmental Engineering, Engineering > Civil - Geotechnical Engineering, Engineering > Petroleum /Chemical, Green/Sustainable - GSIndustry Specific

Facility Engineering, Facility Management Industry Specific

Engineering > Electrical, Facility Engineering, Facility Management, Green/Sustainable - GSIndustry Specific

Project Management Industry Specific

Architecture > Codes, Codes & Standards > ASHRAE, Construction & Trades > Electrical, Construction & Trades > HVAC, Construction & Trades > Residential, Engineering > Electrical, Engineering > Industrial, Engineering > Mechanical, Industrial Maintenance - Mechanical > HVAC, Facility Engineering, Facility Management, Industrial Maintenance - Heating and Cooling SystemsIndustry Specific

Architecture > Codes, Codes & Standards > ASHRAE, Construction & Trades > Electrical, Construction & Trades > HVAC, Construction & Trades > Residential, Engineering > Electrical, Engineering > Industrial, Engineering > Mechanical, Industrial Maintenance - Mechanical > HVAC, Facility Engineering, Facility Management, Industrial Maintenance - Heating and Cooling SystemsIndustry Specific

Laws & Rules & Ethics Industry Specific

Codes & Standards > NEC, Construction & Trades > Electrical, Engineering > Electrical, Industrial Maintenance - Electrical > National Electrical CodeIndustry Specific

Codes & Standards > NEC, Construction & Trades > Electrical, Engineering > Electrical, Industrial Maintenance - Electrical > National Electrical CodeIndustry Specific

Codes & Standards > NEC, Construction & Trades > Electrical, Engineering > Electrical, Industrial Maintenance - Electrical > National Electrical CodeIndustry Specific

Codes & Standards > NEC, Construction & Trades > Electrical, Engineering > Electrical, Industrial Maintenance - Electrical > National Electrical CodeIndustry Specific

Codes & Standards > NEC, Construction & Trades > Electrical, Engineering > Electrical, Industrial Maintenance - Electrical > National Electrical CodeIndustry Specific

Codes & Standards > NEC, Construction & Trades > Electrical, Engineering > Electrical, Industrial Maintenance - Electrical > National Electrical CodeIndustry Specific

Continuous Improvement > 5S System, Continuous Improvement > Lean Manufacturing and 5SIndustry Specific

Industrial Instrumentation & Control > Instrumentation, Industrial Maintenance - Measurement Methods and SensorsIndustry Specific

Health Safety and Environment > Hazardous Materials Industry Specific

Health Safety and Environment > Custodial Safety, Health Safety and Environment > General SafetyIndustry Specific

Health Safety and Environment > Environmental Industry Specific

Health Safety and Environment > Hazardous Materials Industry Specific

Health Safety and Environment > Hazardous Materials Industry Specific

Health Safety and Environment > Hazardous Materials Industry Specific

Engineering > Mechanical, Engineering > Petroleum /Chemical, Health Safety and Environment > Hazardous MaterialsIndustry Specific

Continuous Improvement > Asset Condition Management, Industrial Maintenance - Mechanical > Vibration AnalysisIndustry Specific

Continuous Improvement > Asset Condition Management, Industrial Maintenance - Mechanical > Vibration AnalysisIndustry Specific

Health Safety and Environment > General Safety Health & Wellness

Health Safety and Environment > General Safety, Health Safety and Environment > Hazardous MaterialsHealth & Wellness

Health Safety and Environment > General Safety Health & Wellness

Data Protection Technology

Cyber Security Compliance

Cyber Security Compliance

Cyber Security Compliance

Compliance, Safety, Forklift Compliance

Anti-Money Laundering, Compliance Compliance

Cyber Security Compliance

Cyber Security Compliance

Unfair Deceptive Acts and Practices Compliance

Payment Card Information, Data Secuirty Standard Compliance

Chemical Safety Industry Specific

Martech, 119-07, Exposure to and Detection of Hazardous ChemicalsIndustry Specific

Martech, 119-08, Physical, Health, and Environmental Hazard ClassesIndustry Specific

Martech, 119-09, Labeling and SDS for Hazardous Chemicals Industry Specific

Martech, 171-01, Industrial Chemistry Atomic Structure and Chemical BondingIndustry Specific

Martech, 171-02, Introduction to the Periodic Table of ElementsIndustry Specific

Martech, 171-03, Chemical Formulas, Reactions, and SolubilityIndustry Specific

Martech, 171-04, Introduction to Hydrocarbon Chemistry Industry Specific

Martech, 171-05, Chemical Equations Industry Specific



Martech, 171-10 Introduction to Physics Force and Motion Industry Specific

Martech, 171-11 Introduction to Physics Energy, Work, and PowerIndustry Specific

Martech, 559-01, Molecular Chemistry of Water Industry Specific

Martech, 559-02, Elements and the Periodic Table of ElementsIndustry Specific

Martech, 559-03, Chemical Compounds Industry Specific

Martech, 559-04, Corrosion Causes and Effects Industry Specific

Martech, 559-05, Corrosion Control in Steam Production Industry Specific

Martech, 559-06, Steam Chemistry Control and Guidelines Industry Specific

Martech, 559-07, Industrial Water Treatment Systems Industry Specific

Martech, 559-08, Introduction to Desalination Industry Specific

Martech, 559-09, Desalination: Pre- and Post-treatment of WaterIndustry Specific

Martech, 559-10, Reverse Osmosis Industry Specific

Martech, 559-11, Thermal Desalination Technologies Industry Specific

social responsibility, environmental responsibility, environmentBusiness Skills

password, hacker, cybersecurity, Skilla Business Skills

https, cybersecurity, link, web, Skilla Business Skills

cybersecurity, frode, link, web, Skilla Business Skills

phishing, cybersecurity, web, link, Skilla Business Skills

emergency and disaster preparedness; prepare for emergency; prepare for disaster; CSA Z731; emergency response; emergency situation action; workplace violence prevention; respond to bomb threat; emergency response training; emergency response chain of command; emergency evacuation; what to do in a fire; hazardous substance spill; what to do in an earthquake; what to do in a flood; what to do in a tornado; workplace violence; violence warning signs; prevent workplace violenceCompliance

fall protection; working at heights; fall hazards; fall protection program; Canadian Standards Association; workplace tripping hazards; fall prevention; fall arrest; preventing falls; fall protection techniques; walking and working surfaces; guardrail systems; fall arrest equipment.Compliance

defensive driving techniques; defensive driving; preventing motor vehicle accidents; safe driving techniques; driving safely in various weather conditions; driving in emergency situations; being a defensive driver; driving at night; driving in bad weather; accident-causing factors; avoiding collisions; respond to driving emergencies; managing distractions while driving; using a cell phone while driving; text messaging while driving; drowsy drivingCompliance

accidents; incidents; work-related incidents; incident investigation; accident investigation; accident site; hazard; investigation kit; interviewing techniques; interviews; evidence; cause levels; root cause; direct cause; indirect cause; near misses; safety; investigation procedure; witness; witness statements; change analysis technique; job safety analysis technique; investigation process; investigation reportCompliance

hazardous; material; chemical; confinement; containment; personnel; overpacked; transferred; plugged; patchedCompliance

duties of employers under OHSA; duties of supervisors under OHSA; health and safety associations; health and safety representative; joint health and safety committee; JHSC; latency; Ontario Ministry of Labour; Training and Skills Development; MOL; Occupational Health and Safety Act; occupational illnesses; OHSA; Ontario Regulation 297/13; rights of workers under OHSA; Workplace Hazardous Materials Information System; WHMIS; workplace hazards; Workplace Safety and Insurance Board; WSIBCompliance

antitrust; anti-trust; collude; collusion; price fixing; price discrimination; cartel; trade association; competitor; competition; anti-competitive; free market; capitalism; bid rigging; bid-rigging; market allocation; predatory pricing; Competition Act; Competition Bureau; Commissioner of CompetitionCompliance

CASL; Canadian; Anti-Spam; Spam; CTRC; Anti-Spam Legislation; CEM; commercial electronic messages; compliance; marketingCompliance

AODA; accessibility; customer service; disabilities; accessibility standards; customer service standard; compliance; assistive devices; service dogs; support personsCompliance

AODA; Accessibility for Ontarians with Disabilities Act; disability; disabilities; Integrated Accessibility Standards; Ohio Human Rights Code; OHRC; Employment Standards; Information and Communications Standard; accessible formats; web accessibility; accommodation plans; emergency response informationCompliance

Health and Safety Management Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Construction, Health and Wellness Compliance



Construction, Health and Wellness Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Health and Safety Management Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Environmental Compliance

Environmental Compliance

Awareness, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Construction, Health and Wellness Compliance

Construction, Health and Wellness Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Environmental Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

Construction, Health and Wellness Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance



General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Health and Safety Management Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Laboratory Safety Compliance

Laboratory Safety Compliance

Construction, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Awareness, Transportation Safety Compliance

Awareness, General Safety and Manufacturing Compliance

Food Services and Distribution Safety Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing, Slips, Trips and Falls, Warehouse SafetyCompliance

General Safety and Manufacturing, Slips, Trips and Falls, Warehouse SafetyCompliance

Ergonomics and Office Safety, General Safety and Manufacturing, Working from Home/RemoteCompliance

Ergonomics and Office Safety, General Safety and Manufacturing, Working from Home/RemoteCompliance

Ergonomics and Office Safety, General Safety and Manufacturing, Working from Home/RemoteCompliance

Electrical and LOTO, General Safety and Manufacturing Compliance

Electrical and LOTO, General Safety and Manufacturing Compliance

Electrical and LOTO, General Safety and Manufacturing Compliance

Electrical and LOTO, General Industry and Manufacturing, Tools, Warehouse Safety, Wind TurbineCompliance



Electrical and LOTO, General Industry and Manufacturing, Tools, Warehouse Safety, Wind TurbineCompliance

Electrical and LOTO, General Industry and Manufacturing, Tools, Warehouse Safety, Wind TurbineCompliance

Electrical and LOTO, General Industry and Manufacturing, Tools, Warehouse Safety, Wind TurbineCompliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

Diversity, Inclusion, Equality, Initiative, Equity, D&I, Gender, Culture, Leadership, style, skills, shared values, Learning, Growth, Career, Soft Skills, Power SkillsCompliance

Racism, anti-racism, structuralracism, microaggressions, microaggresion, whiteprivilege, inclusivity, inclusion, diversity, equity, workplace, workLeadership & Management

Sexism, gender, bias, genderdiscrimination, work, workplace, management, leadership, diversity, inclusivity, intersectionality, stereotypes, inclusion, unconsciousbias, paygap, sexualharassment, learning, education, allyship, ally, languageLeadership & Management

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad corporativa, Liderazgo en Energía y Diseño Ambiental, Certificación LEED, LEEDBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, ESG, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Responsabilidade Social, Responsabilidade Ambiental, Gás de Estufa, Dióxido de Carbono, Mudança ClimáticaBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad Corporativa, Crédito de Carbono, Gases de InverniaBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Investimento de Impacto, Investimento de Governança Social Ambiental, Investimento Socialmente Responsável, Investimento de ESG, SRIBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groene, zakelijke duurzaamheid, duurzame ontwikkelingsdoelen, doelenBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, le crédit de carbone, les gaz à effet de serreBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, il sostenibile, l'ESG, l'energia, l'ambiente, l'ambiente, il verde, la sostenibilità aziendale, la responsabilità sociale, la responsabilità ambientale, i cambiamenti climatici, i combustibili fossili, i gas serra, il petrolio, il carbone, il gas, l'energia rinnovabile, Energia eolica, cambiamenti climatici, accordo di Parigi, emissioniBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, ESG, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Responsabilidade Social, Responsabilidade Ambiental, Mudança Climática, Combustíveis Fósseis, Gás de Estufa, Petróleo, Carvão, GásBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groene, zakelijke duurzaamheid, transparantieBusiness Skills

O glossário, glossário, definição, sustentabilidade, sustentável, energia, meio ambiente, ambiental, verde, sustentabilidade corporativa, lavagem verdeBusiness Skills

Er Glossary, Glossary, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Nachhaltigkeit von Unternehmen, GreenwashingBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, il sostenibile, ESG, l'energia, l'ambiente, l'ambiente, il verde, la sostenibilità aziendale, la responsabilità sociale, la responsabilità ambientale, i cambiamenti climatici, i combustibili fossili, i gas serra, il petrolio, il carbone, il carboneBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad Corporativa, Inversión de Impacto, Inversión de Gobierno Social Ambiental, Inversión socialmente responsable, ESG Investing, SRIBusiness Skills

Das Glossar, Glossary, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Unternehmensanbietbarkeit, Führung in Energie und Umweltdesign, LEED, LEED -ZertifizierungBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, ESG, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Responsabilidade Social, Responsabilidade Ambiental, Mudança Climática, Fuels Fósseis, Gás de Estufa, Petróleo, Carvão, Gás, Energia Renovável, Ansiedade Climática, ansiedade, saúde mentalBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad Corporativa, Fuiótica de carbono, gases de efecto invernaderoBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, le leadership en énergie et en conception environnementale, LEED, Certification LEEDBusiness Skills

le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, le greenwashingBusiness Skills

Hij woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groen, bedrijfsduurzaamheid, greenwashingBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Protocolo de Gases Estufa, Escopo 1, Escopo 2, Escopo 3, Emissões Diretas, Emissões IndiretasBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, TransparênciaBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, la transparenceBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, ESG, energie, milieu, milieu, groene, zakelijke duurzaamheid, maatschappelijke verantwoordelijkheid, milieuverantwoordelijkheid, klimaatverandering, fossiele brandstoffenBusiness Skills

Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Unternehmensanbrochenheit, TransparenzBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groen, bedrijfsduurzaamheid, koolstofkrediet, broeikasgassenBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad corporativa, Protocolo de gases de efecto invernadero, Alcance 1, Alcance 2, Alcance 3, emisiones directas, emisiones indirectasBusiness Skills

Das Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Unternehmens nachhaltige Ziele, Ziele für nachhaltige Entwicklung, Ziele, ZieleBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, il sostenibile, ESG, energia, ambiente, ambientale, verde, sostenibilità aziendale, responsabilità sociale, responsabilità ambientale, commercio equo, equità, certificazioneBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, ESG, energie, milieu, milieu, groene, zakelijke duurzaamheid, maatschappelijk verantwoordelijkheid, milieuverantwoordelijkheid, klimaatverandering, fossiele brandstoffen, broeikasgas, olie, kolen, gas, hernieuwbare energie, klimaatangst, angst, geestelijke gezondheidBusiness Skills



Das Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Unternehmen Nachhaltigkeit, Treibhausgasprotokoll, Bereich 1, Bereich 2, Bereich 3, direkte Emissionen, indirekte EmissionenBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, ESG, energie, milieu, milieu, groene, zakelijke duurzaamheid, maatschappelijke verantwoordelijkheid, milieuverantwoordelijkheid, klimaatverandering, fossiele brandstoffen, broeikasgas, olie, kolen, gas, hernieuwbare energie, zonne -energie, windenergie, schone energieBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, l'empreinte carbone, les gaz à effet de serreBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Liderança em Design Energia e Ambiental, Certificação LEED, LEEDBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, il sostenibile, l'ESG, l'energia, l'ambiente, l'ambiente, il verde, la sostenibilità aziendale, la responsabilità sociale, la responsabilità ambientale, i cambiamenti climatici, i combustibili fossili, i gas serra, il petrolio, il carbone, il gas, l'energia rinnovabile, l'ansia climatica, ansia, salute mentaleBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, il sostenibile, l'ESG, l'energia, l'ambiente, l'ambiente, il verde, la sostenibilità aziendale, la responsabilità sociale, la responsabilità ambientale, i cambiamenti climatici, i combustibili fossili, i gas serra, il petrolio, il carbone, il gas, l'energia rinnovabile, energia eolica, energia pulitaBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, sostenibilità aziendale, trasparenzaBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad Corporativa, Fuiótica de carbono, gases de efecto invernaderoBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, la sostenibile, l'energia, l'ambiente, l'ambiente, la sostenibilità delle imprese, gli obiettivi di sviluppo sostenibile, gli obiettiviBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, il sostenibile, ESG, energia, ambiente, ambientale, verde, sostenibilità aziendale, responsabilità sociale, responsabilità ambientale, gas serra, anidride carbonica, cambiamenti climaticiBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, sostenibilità aziendale, leadership nella progettazione energetica e ambientale, LEED, certificazione LEEDBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad corporativa, Objetivos de Desarrollo Sostenible, ObjetivosBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groen, zakelijke duurzaamheid, broeikasgasprotocol, scope 1, scope 2, scope 3, directe emissies, indirecte emissies, indirecte emissiesBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, il sostenibile, ESG, energia, ambiente, ambientale, verde, sostenibilità aziendale, responsabilità sociale, responsabilità ambientale, zero rifiuti, riciclaggioBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groen, bedrijfsduurzaamheid, koolstofvoetafdruk, broeikasgassenBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Crédito de Carbono, Gases de EstufaBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, ESG, energie, milieu, milieu, groen, bedrijfsduurzaamheid, maatschappelijke verantwoordelijkheid, milieuverantwoordelijkheid, klimaatverandering, fossiele brandstoffen, broeikasgas, olie, kolen, gasBusiness Skills

Glossario, glossario, definizione, sostenibilità, sostenibile, energia, ambiente, ambientale, verde, sostenibilità aziendale, lavaggio verdeBusiness Skills

Glosario, glosario, definición, sostenibilidad, sostenible, energía, medio ambiente, ambiental, verde, sostenibilidad corporativa, lavado verdeBusiness Skills

Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Nachhaltigkeit von Unternehmen, Kohlenstoffkrediten, TreibhausgaseBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, ESG, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Responsabilidade Social, Responsabilidade Ambiental, Mudança Climática, Fuels Fósseis, Gás de Estufa, Petróleo, Carvão, Gás, Energia Renovável, Energia Solar, energia eólica, energia limpaBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groen, bedrijfsduurzaamheid, leiderschap in energie en milieuontwerp, LEED, LEED -certificeringBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, ESG, energie, milieu, milieu, groen, bedrijfsduurzaamheid, maatschappelijke verantwoordelijkheid, milieuverantwoordelijkheid, broeikasgas, koolstofdioxide, klimaatveranderingBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Objetivos de Desenvolvimento Sustentável, ObjetivosBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groen, bedrijfsduurzaamheid, impactbeleggen, beleggen voor sociaal bestuur van het milieu, maatschappelijk verantwoord beleggen, ESG Investing, SRIBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, sostenibilità aziendale, investimenti a impatto, investimento di governance sociale ambientale, investimenti socialmente responsabili, investimenti ESG, SRIBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, sostenibilità aziendale, credito in carbonio, gas serraBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad corporativa, TransparenciaBusiness Skills

Das Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Unternehmen Nachhaltigkeit, Impact Investing, Environmental Social Governance Investing, Social Responsible Investing, ESG Investing, SRIBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, ESG, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Responsabilidade Social, Responsabilidade Ambiental, Mudança Climática, Fuels Fósseis, Gás de Estufa, Petróleo, Carvão, Gás, Energia Renovável, Energia Solar, energia eólica, mudança climática, acordo de Paris, emissõesBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, ESG, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Responsabilidade Social, Responsabilidade Ambiental, Resíduos Zero, ReciclagemBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, ESG, energie, milieu, milieu, groene, zakelijke duurzaamheid, maatschappelijke verantwoordelijkheid, milieuverantwoordelijkheid, nulafval, recyclingBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, sostenibilità aziendale, impronta di carbonio, gas serraBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, les objectifs de développement durable, les objectifsBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, ESG, energie, milieu, milieu, groene, zakelijke duurzaamheid, maatschappelijke verantwoordelijkheid, milieuverantwoordelijkheid, klimaatverandering, fossiele brandstoffen, broeikasgas, olie, kolen, gas, hernieuwbare energie, zonne -energie, windenergie, klimaatverandering, overeenkomst in Parijs, emissiesBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, le protocole de gaz à effet de serre, la portée 1, la portée 2, la portée 3, les émissions directes, les émissions indirectesBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, la sostenibile, l'energia, l'ambiente, l'ambiente, il verde, la sostenibilità aziendale, il protocollo di gas serra, l'ambito 1, l'ambito 2, l'ambito 3, emissioni dirette, emissioni indiretteBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, l'investissement d'impact, l'investissement de gouvernance sociale environnementale, l'investissement socialement responsable, l'investissement ESG, SRIBusiness Skills

Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Nachhaltigkeit von Unternehmen, CO2 -Fußabdruck, TreibhausgaseBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, il sostenibile, ESG, l'energia, l'ambiente, l'ambiente, il verde, la sostenibilità aziendale, la responsabilità sociale, la responsabilità ambientale, i cambiamenti climatici, i combustibili fossiliBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, ESG, energie, milieu, milieu, groene, zakelijke duurzaamheid, maatschappelijk verantwoordelijkheid, milieuverantwoordelijkheid, fair handel, billijkheid, certificeringBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, ESG, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Responsabilidade Social, Responsabilidade Ambiental, Mudança Climática, Combustíveis FósseisBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, ESG, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Responsabilidade Social, Responsabilidade Ambiental, Comércio Justo, Equidade, CertificaçãoBusiness Skills

CyberU, Training ABC, Public and Government Affairs Business Skills

ESG, Sustainability, Sustainable, Rubbish, Recycling Business Skills

Architecture > Green/Sustainable, Construction & Trades > Building, Construction & Trades > Residential, Engineering > Civil - Construction Engineering, Green/Sustainable - GS, Green BuildingIndustry Specific

Information Security Technology

Information Security Compliance



Fair Comp, Competition, antitrust, careful communications, antitrust violations, bid riggingCompliance

Fair Comp, Competition, antitrust, careful communications, antitrust violations, bid riggingCompliance

Fair Comp, Competition, antitrust, careful communications, antitrust violations, bid riggingCompliance

Fair Comp, Competition, antitrust, careful communications, antitrust violations, bid riggingCompliance

Fair Comp, Competition, antitrust, careful communications, antitrust violations, bid riggingCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Third-Party Agents, Due Diligence, Bidding, LobbyingCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Third-Party Agents, Due Diligence, Bidding, LobbyingCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Third-Party Agents, Due Diligence, Bidding, LobbyingCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Third-Party Agents, Due Diligence, Bidding, LobbyingCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Third-Party Agents, Due Diligence, Bidding, LobbyingCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Charitable Contributions, Business AdvantageCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Supervision, Zero Tolerance, Integrity, Personal Responsibility, Reporting, Gifts and Entertainment, Hospitality, Due Diligence, Third-PartyCompliance

Competition, Antitrust, Fair Comp, Distributors, Pricing, Suppliers, Strategy, Sensitive InformationCompliance

Competition, Antitrust, Fair Comp, Distributors, Pricing, Suppliers, Strategy, Sensitive InformationCompliance

Competition, Antitrust, Fair Comp, Distributors, Pricing, Suppliers, Strategy, Sensitive InformationCompliance

Competition, Antitrust, Fair Comp, Distributors, Pricing, Suppliers, Strategy, Sensitive InformationCompliance

Competition, Antitrust, Fair Comp, Distributors, Pricing, Suppliers, Strategy, Sensitive InformationCompliance

Competition, Antitrust, Fair Comp, Market Dominance, Tied Selling, Cross-Selling, Service BenefitsCompliance

EHS, Environmental Health and Safety, fall prevention, heights, falls, fall, injury, precautions, hierarchy of control, control measuresCompliance

EHS, Environmental Health and Safety, fall prevention, heights, falls, fall, injury, precautions, hierarchy of control, control measuresCompliance

EHS, Environmental Health and Safety, fall prevention, heights, falls, fall, injury, precautions, hierarchy of control, control measuresCompliance

EHS, Environmental Health and Safety, fall prevention, heights, falls, fall, injury, precautions, hierarchy of control, control measuresCompliance

EHS, Environmental Health and Safety, fall prevention, heights, falls, fall, injury, precautions, hierarchy of control, control measuresCompliance

industrial robot; industrial robot system; hazards; risk; risk assessment; safety rated; robots; automatic operation; mechanical interface systemCompliance, Health & Wellness

cranes; hoists; rigging; lifting; loading; heavy machinery; heavy loadsCompliance, Health & Wellness

industrial robot, industrial robot system, hazards, risk, risk assessment, safety rated, robots, automatic operation, mechanical interface systemCompliance, Health & Wellness

industrial robot, industrial robot system, hazards, risk, risk assessment, safety rated, robots, automatic operation, mechanical interface systemCompliance, Health & Wellness

dangerous goods; IMDG; International Maritime Dangerous Goods; IMO; International Maritime Organization; Pipeline Hazardous Materials Safety Administration; PHMSA; shipping; shipping industry; maritime shipping; safety; maritime safety; IMDG Code; transporting dangerous goods; marine environment; shore-side employees; cargo ship employees; Dangerous Goods List; UN Number; proper shipping names; hazard classesCompliance

IMO; International Maritime Organization; IMDG; DGL; dangerous; goods; code; list; packing; toxic; hazardous; product; substance; transport; cargo; sea; PSN; proper shipping name; N.O.S.; marine; pollutant; rules; regulations; provisions; instructions; mark; label; label; placard; documentation; CTU; cargo transport unit; bulk; container; IBC; tankCompliance

IMO; International Maritime Organization; IMDG; DGL; dangerous; goods; code; list; packing; toxic; hazardous; product; substance; transport; cargo; sea; PSN; proper shipping name; N.O.S.; marine; pollutant; rules; regulations; provisions; instructions; mark; label; placard; documentation; CTU; cargo transport unit; bulk; container; IBC; tankCompliance

cargo transport unit; CTU; packing a CTU; forces on CTUs; forces on cargo; forces on cargo transport units; securing cargo; stowing cargo; stowing dangerous goods; segregating cargo; segregating dangerous goods; loading dangerous goods; unloading dangerous goodsCompliance

Global; Schmiergeldzahlung; Beschleunigungszahlung; Zahlung; Korrupt; Korruption; Bestechen; Bekämpfung von Bestechung; InternationalCompliance

global; anti-bribery; corruption; international; grease payment; payment; corrupt; bribe; facilitating paymentCompliance

compensación; global; internacional; pago; corrupto; soborno; lucha contra el soborno; corrupción; gratificaciónCompliance

corruption; international; pot-de-vin; anticorruption; paiement; versement incitatif; étendue globale; dessous-de-table; corruption (sens large)Compliance

globale; internazionale; pagamento; pagamento a scopo di agevolazione; anti-corruzione; corruzione; corrotto; pagamento di tangenti; tangenteCompliance

corrupt; betaling; internationaal; faciliterende betaling; smeergeld; wereldwijd; corruptie; steekpenning; antiomkopingCompliance

global; internacional; corrupto; pagamento; pagamento de facilitação; corrupção; antissuborno; suborno; pagamento facilitadorCompliance

fraude, werknemersfraude, interne fraude, fraude van binnenuit, nultolerantie, wangedrag, betalingsfraude, inkoopfraude, reis- en accommodatiefraude, fraude in personeelsbeheer, bonnetjesfraudeCompliance

Asbestos Series, hrci, PMI, PDU Compliance

Expert Insights Series, hrci, PMI, PDU Business Skills, Health & Wellness

hazard, hrci, PMI, PDU Compliance

accident prevention, hrci, PMI, PDU Compliance

leadership, hrci, PMI, PDU Compliance

emergency preparedness, hrci, PMI, PDU Compliance

Personal Safety Basics Series, hrci, PMI, PDU Business Skills, Compliance

Office Safety Series, hrci, PMI, PDU Compliance

chemical safety, hrci, PMI, PDU Compliance



Managing Stress (Manufacturing) Series, hrci, PMI, PDUBusiness Skills, Health & Wellness

company policy, shrm, hrci, PMI, PDU Compliance

ABCs of Construction Series, hrci, shrm, PMI, PDU Compliance

ADA, diversity Compliance

Ethics Crash Course (Manufacturing) Series, hrci, PMI, PDU Business Skills

manufacturing, shrm, hrci, PMI, PDU Business Skills, Health & Wellness

AB 1825, hrci, shrm, PMI, PDU Compliance

AB 1825, hrci, shrm, PMI, PDU Compliance

AB 1825 Compliance

communication, hrci, shrm, PMI, PDU Business Skills, Health & Wellness

cybersecurity, shrm, hrci, PMI, PDU Technology

cybersecurity, shrm, hrci, PMI, PDU Technology

anti-harassment, hrci, shrm, PMI, PDU Compliance

Accessibility for Ontarians with Disabilities Act (AODA) Series, shrm, hrci, PMI, PDUCompliance

anti-harassment, hrci, shrm, PMI, PDU Compliance

anti-harassment, hrci, shrm, PMI, PDU Compliance

anti-harassment, hrci, shrm, PMI, PDU Compliance

anti-harassment, hrci, shrm Compliance

AB 1825, hrci, shrm, PMI, PDU Compliance

AB 1825 Compliance

Anti-Harassment Series, hrci, shrm, PMI, PDU Compliance

AB 1825, shrm, hrci, PMI, PDU Compliance

Risikodefinition, Risikoanalyse, Best Practices Risikoanalyse, Praxistipps Risikoanalyse, Industrial SecurityIndustry Specific

Cyber Attack, Firewall, IACS, Integrators Product supplier, Defense-in-depth, Industrial SecurityIndustry Specific

Netzwerk IDS, Anomalieerkennung, Anomalieerkennung Monitoring, AngriffserkennungIndustry Specific

machine-to-machine communication, Message Queuing Telemetry Transport, MQTT, AMQP, internet messaging protocolIndustry Specific

Notfallmanagement, Wiederherstellungsplan, Praxistipps Wiederherstellungsplan, Industrial Security, Industrie 4.0 SecurityIndustry Specific

Digital Twin, Asset Administration Shell, Digitization in industry, digital technologies, manufacturing processes, industry processesIndustry Specific

Industrial Security, threats, relevance, availability, integrity, confidentiality, requirements, Social Engineering, Phishing, Malware, attacks categorizationIndustry Specific

Digital Twin, Asset Administration Shell, Digitization in industry, Functionality of an Asset Administration ShellIndustry Specific

Industrial communication, Communication standard, OPC UA, Open Platform Communications Unified Architecture, Industrie 4.0 communication, Industry 4.0 communication, security by design, fieldbus, OPC UA as a communication protocolIndustry Specific

Product lifecycle management, Digital factory, Information Management for Production PlanningIndustry Specific

Embedded System Security, Angreifermodelle, Angriffe, Hardware, invasive Angriffe, nichtinvasive Angriffe, Seitenkanalangriff, GlitchingIndustry Specific

Emergency management, Recovery Plan Introduction, Industrial Security, Industrie 4.0 Security, Industry 4.0 security, Recovery Plan practical tipsIndustry Specific

Embedded System Security, sicherer nachhaltiger Entwicklungsprozess, Organisatorische Maßnahmen, Meldung von Schwachstellen, klare Verantwortlichkeiten, Kommunikation von Sicherheitslücken, Meldepflicht bei Behörden, Verteilung von Updates, SupportzeitpläneIndustry Specific

Risk, Industrial Security, Industrie 4.0 Security, Industry 4.0 security, Risk Analysis, Risk Analysis Guideline, Industry 4.0 Security Best PracticesIndustry Specific

industrial connectivity, wireless technologies, wireless sensor, WLAN, WiFi, low-power wide-area networks, Bluetooth, wireless mobile communication, 4G, 5GIndustry Specific

OPC UA, Open Platform Communications Unified Architecture, Industrielle Kommunikation, Kommunikationsstandard, Informationsarchitektur, Sicherheit, Abgrenzung von Feldbus-StandardsIndustry Specific

Cyber Attack, Firewall, IACS, Integrators Product supplier, Defense-in-depth, Industrial SecurityIndustry Specific

Industrial Security, Bedrohungslage, Ziele der Industrial Security, Verfügbarkeit, Integrität, Vertraulichkeit, Sicherheitsanforderungen in der Industrie, Social Engineering, Phishing, Malware, Klassifikation von Angriffen, Kategorisierung von AngreifernIndustry Specific

Network IDs, anomoly detection, Security monitoring, attack detectionIndustry Specific

Industrial communication, Communication standard, Industrial communication in the context of Industry 4.0, OSI model, Open Systems Interconnection, CAN fieldbus technologyIndustry Specific

Methoden der Industrial Security, Umsetzung Industrial Security, Firewall, Bedrohungen, Security mindsetIndustry Specific

Emergency management, Recovery Plan Introduction, Industrial Security, Industrie 4.0 Security, Industry 4.0 security, Recovery Plan practical tipsIndustry Specific

Industrial Security, Methods industrial security, implementation, firewall, security mindset, threatsIndustry Specific

environment, sustainability, eco, renewable, fossil fuels, solar, wind, turbine, carbon emissions, supply chains, SDGs, ESG, sustainablePersonal Development

Preventing bribery, preventing corruption, bribe, bribery, corruption, anti-bribery, anti-corruption, anti-bribery principles, UK Bribery Act 2010, Foreign Corrupt Practices Act (FCPA), business integrity, corrupt practices, corrupt behavior, passive/active/direct/indirect/public/private bribery, facilitation payment, customary payment, gifts and hospitality, public official, third party, third party agent, lobbying, charitable donation, extortion, rejecting bribery and corruption, reporting bribery and corruption, anti-bribery and corruption policy, anti-bribery and corruption training, Regulatory Compliance, Audit, Gifts and Hospitality, Policy Management, Approvals Management, COI, WhistleblowingCompliance

Preventing bribery, preventing corruption, bribe, bribery, corruption, anti-bribery, anti-corruption, anti-bribery principles, UK Bribery Act 2010, Foreign Corrupt Practices Act (FCPA), business integrity, corrupt practices, corrupt behavior, passive/active/direct/indirect/public/private bribery, facilitation payment, customary payment, gifts and hospitality, public official, third party, third party agent, lobbying, charitable donation, extortion, rejecting bribery and corruption, reporting bribery and corruption, anti-bribery and corruption policy, anti-bribery and corruption training, Regulatory Compliance, Audit, Gifts and Hospitality, Policy Management, Approvals Management, COI, WhistleblowingCompliance
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Preventing bribery, preventing corruption, bribe, bribery, corruption, anti-bribery, anti-corruption, anti-bribery principles, UK Bribery Act 2010, Foreign Corrupt Practices Act (FCPA), business integrity, corrupt practices, corrupt behavior, passive/active/direct/indirect/public/private bribery, facilitation payment, customary payment, gifts and hospitality, public official, third party, third party agent, lobbying, charitable donation, extortion, rejecting bribery and corruption, reporting bribery and corruption, anti-bribery and corruption policy, anti-bribery and corruption training, Regulatory Compliance, Audit, Gifts and Hospitality, Policy Management, Approvals Management, COI, WhistleblowingCompliance
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Preventing bribery, preventing corruption, bribe, bribery, corruption, anti-bribery, anti-corruption, anti-bribery principles, UK Bribery Act 2010, Foreign Corrupt Practices Act (FCPA), business integrity, corrupt practices, corrupt behavior, passive/active/direct/indirect/public/private bribery, facilitation payment, customary payment, gifts and hospitality, public official, third party, third party agent, lobbying, charitable donation, extortion, rejecting bribery and corruption, reporting bribery and corruption, anti-bribery and corruption policy, anti-bribery and corruption training, Regulatory Compliance, Audit, Gifts and Hospitality, Policy Management, Approvals Management, COI, WhistleblowingCompliance

Preventing bribery, preventing corruption, bribe, bribery, corruption, anti-bribery, anti-corruption, anti-bribery principles, UK Bribery Act 2010, Foreign Corrupt Practices Act (FCPA), business integrity, corrupt practices, corrupt behavior, passive/active/direct/indirect/public/private bribery, facilitation payment, customary payment, gifts and hospitality, public official, third party, third party agent, lobbying, charitable donation, extortion, rejecting bribery and corruption, reporting bribery and corruption, anti-bribery and corruption policy, anti-bribery and corruption training, Regulatory Compliance, Audit, Gifts and Hospitality, Policy Management, Approvals Management, COI, WhistleblowingCompliance

Adverse event reporting and drug safety, adverse event, adverse event report, adverse event reporting, drug, drug safety, consumer protection, healthcare, report, unfavorable/unintended sign/symptom/disease, medicinal/investigational product, overdose, medication error, maladministration, lack of efficacy, product quality, exposure, Regulatory Compliance, Audit, Policy Management, Risk Management, EHSCompliance

Adverse event reporting and drug safety, adverse event, adverse event report, adverse event reporting, drug, drug safety, consumer protection, healthcare, report, unfavorable/unintended sign/symptom/disease, medicinal/investigational product, overdose, medication error, maladministration, lack of efficacy, product quality, exposure, Regulatory Compliance, Audit, Policy Management, Risk Management, EHSCompliance

Adverse event reporting and drug safety, adverse event, adverse event report, adverse event reporting, drug, drug safety, consumer protection, healthcare, report, unfavorable/unintended sign/symptom/disease, medicinal/investigational product, overdose, medication error, maladministration, lack of efficacy, product quality, exposure, Regulatory Compliance, Audit, Policy Management, Risk Management, EHSCompliance

Adverse event reporting and drug safety, adverse event, adverse event report, adverse event reporting, drug, drug safety, consumer protection, healthcare, report, unfavorable/unintended sign/symptom/disease, medicinal/investigational product, overdose, medication error, maladministration, lack of efficacy, product quality, exposure, Regulatory Compliance, Audit, Policy Management, Risk Management, EHSCompliance

Adverse event reporting and drug safety, adverse event, adverse event report, adverse event reporting, drug, drug safety, consumer protection, healthcare, report, unfavorable/unintended sign/symptom/disease, medicinal/investigational product, overdose, medication error, maladministration, lack of efficacy, product quality, exposure, Regulatory Compliance, Audit, Policy Management, Risk Management, EHSCompliance

Adverse event reporting and drug safety, adverse event, adverse event report, adverse event reporting, drug, drug safety, consumer protection, healthcare, report, unfavorable/unintended sign/symptom/disease, medicinal/investigational product, overdose, medication error, maladministration, lack of efficacy, product quality, exposure, Regulatory Compliance, Audit, Policy Management, Risk Management, EHSCompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Antitrust, careful communication with competitors, competitor, competition, competition law, anti-trust law, competition law/antitrust compliance, unfair competitive practice, preventing anti-competitive practice, competitive discussion, contact with competitors, market allocation, bid rigging, mis-selling, competitor pricing, pricing strategy, confidential/competitive information, anti-competitive agreement, price fixing, limit output, group boycott, tied selling, trade association, violation, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Careful communication, business communication, written communication, social media, social media site/platform, social networking, social networking behavior, sharing information, proper use of computers, email, acceptable/appropriate use, inappropriate activity, workplace misconduct, Cyber, GDPR, Policy Management, Approvals ManagementCompliance

Careful communication, business communication, written communication, social media, social media site/platform, social networking, social networking behavior, sharing information, proper use of computers, email, acceptable/appropriate use, inappropriate activity, workplace misconduct, Cyber, GDPR, Policy Management, Approvals ManagementCompliance

Careful communication, business communication, written communication, social media, social media site/platform, social networking, social networking behavior, sharing information, proper use of computers, email, acceptable/appropriate use, inappropriate activity, workplace misconduct, Cyber, GDPR, Policy Management, Approvals ManagementCompliance

Careful communication, business communication, written communication, social media, social media site/platform, social networking, social networking behavior, sharing information, proper use of computers, email, acceptable/appropriate use, inappropriate activity, workplace misconduct, Cyber, GDPR, Policy Management, Approvals ManagementCompliance

Careful communication, business communication, written communication, social media, social media site/platform, social networking, social networking behavior, sharing information, proper use of computers, email, acceptable/appropriate use, inappropriate activity, workplace misconduct, Cyber, GDPR, Policy Management, Approvals ManagementCompliance

Careful communication, business communication, written communication, social media, social media site/platform, social networking, social networking behavior, sharing information, proper use of computers, email, acceptable/appropriate use, inappropriate activity, workplace misconduct, Cyber, GDPR, Policy Management, Approvals ManagementCompliance

Careful communication, business communication, written communication, social media, social media site/platform, social networking, social networking behavior, sharing information, proper use of computers, email, acceptable/appropriate use, inappropriate activity, workplace misconduct, Cyber, GDPR, Policy Management, Approvals ManagementCompliance

Careful communication, business communication, written communication, social media, social media site/platform, social networking, social networking behavior, sharing information, proper use of computers, email, acceptable/appropriate use, inappropriate activity, workplace misconduct, Cyber, GDPR, Policy Management, Approvals ManagementCompliance

Confidential Information, Protection Procedures, Confidentiality Agreements, insider trading, dispose, disposal, Regulatory Compliance, Cyber, GDPR, Policy Management, Risk Management, Approvals Management, Third Party Risk Management, WhistleblowingCompliance

Confidential Information, Protection Procedures, Confidentiality Agreements, insider trading, dispose, disposal, Regulatory Compliance, Cyber, GDPR, Policy Management, Risk Management, Approvals Management, Third Party Risk Management, WhistleblowingCompliance

Confidential Information, Protection Procedures, Confidentiality Agreements, insider trading, dispose, disposal, Regulatory Compliance, Cyber, GDPR, Policy Management, Risk Management, Approvals Management, Third Party Risk Management, WhistleblowingCompliance

Confidential Information, Protection Procedures, Confidentiality Agreements, insider trading, dispose, disposal, Regulatory Compliance, Cyber, GDPR, Policy Management, Risk Management, Approvals Management, Third Party Risk Management, WhistleblowingCompliance

Confidential Information, Protection Procedures, Confidentiality Agreements, insider trading, dispose, disposal, Regulatory Compliance, Cyber, GDPR, Policy Management, Risk Management, Approvals Management, Third Party Risk Management, WhistleblowingCompliance

Confidential Information, Protection Procedures, Confidentiality Agreements, insider trading, dispose, disposal, Regulatory Compliance, Cyber, GDPR, Policy Management, Risk Management, Approvals Management, Third Party Risk Management, WhistleblowingCompliance

Conflict of interest, conflict, personal, professional, gift, hospitality, entertainment, consultant, supplier, government employee, third party, business entertainment, familial conflict of interest, relationship, personal relationship, family relationship, Regulatory Compliance, Gifts and Hospitality, Incident Management, Policy Management, Third Party Risk Management, COICompliance

Conflict of interest, conflict, personal, professional, gift, hospitality, entertainment, consultant, supplier, government employee, third party, business entertainment, familial conflict of interest, relationship, personal relationship, family relationship, Regulatory Compliance, Gifts and Hospitality, Incident Management, Policy Management, Third Party Risk Management, COICompliance

Conflict of interest, conflict, personal, professional, gift, hospitality, entertainment, consultant, supplier, government employee, third party, business entertainment, familial conflict of interest, relationship, personal relationship, family relationship, Regulatory Compliance, Gifts and Hospitality, Incident Management, Policy Management, Third Party Risk Management, COICompliance

Conflict of interest, conflict, personal, professional, gift, hospitality, entertainment, consultant, supplier, government employee, third party, business entertainment, familial conflict of interest, relationship, personal relationship, family relationship, Regulatory Compliance, Gifts and Hospitality, Incident Management, Policy Management, Third Party Risk Management, COICompliance

Conflict of interest, conflict, personal, professional, gift, hospitality, entertainment, consultant, supplier, government employee, third party, business entertainment, familial conflict of interest, relationship, personal relationship, family relationship, Regulatory Compliance, Gifts and Hospitality, Incident Management, Policy Management, Third Party Risk Management, COICompliance

Conflict of interest, conflict, personal, professional, gift, hospitality, entertainment, consultant, supplier, government employee, third party, business entertainment, familial conflict of interest, relationship, personal relationship, family relationship, Regulatory Compliance, Gifts and Hospitality, Incident Management, Policy Management, Third Party Risk Management, COICompliance

Conflict of interest, conflict, personal, professional, gift, hospitality, entertainment, consultant, supplier, government employee, third party, business entertainment, familial conflict of interest, relationship, personal relationship, family relationship, Regulatory Compliance, Gifts and Hospitality, Incident Management, Policy Management, Third Party Risk Management, COICompliance

Conflict of interest, conflict, personal, professional, gift, hospitality, entertainment, consultant, supplier, government employee, third party, business entertainment, familial conflict of interest, relationship, personal relationship, family relationship, Regulatory Compliance, Gifts and Hospitality, Incident Management, Policy Management, Third Party Risk Management, COICompliance



Diversity, inclusion, diverse, inclusive, age, generation, cultural practices, background, age, race, bias, discrimination, inclusive workplace, harassment, respect, culture of respect, respect in the workplace, Regulatory Compliance, Policy ManagementCompliance

Diversity, inclusion, diverse, inclusive, age, generation, cultural practices, background, age, race, bias, discrimination, inclusive workplace, harassment, respect, culture of respect, respect in the workplace, Regulatory Compliance, Policy ManagementCompliance
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Diverse, diversity, unconscious bias, implicit bias, bias, direct/indirect discrimination, discrimination, bullying, inclusive, inclusion, inclusivity, inclusive workplace, harassment, offensive behavior, hostile work environment, anti-harassment, preventing harassment, investigation, ethics, code of conduct, respect, culture of respect, respect in the workplace, violation, report, retaliation, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

Diverse, diversity, unconscious bias, implicit bias, bias, direct/indirect discrimination, discrimination, bullying, inclusive, inclusion, inclusivity, inclusive workplace, harassment, offensive behavior, hostile work environment, anti-harassment, preventing harassment, investigation, ethics, code of conduct, respect, culture of respect, respect in the workplace, violation, report, retaliation, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

Diverse, diversity, unconscious bias, implicit bias, bias, direct/indirect discrimination, discrimination, bullying, inclusive, inclusion, inclusivity, inclusive workplace, harassment, offensive behavior, hostile work environment, anti-harassment, preventing harassment, investigation, ethics, code of conduct, respect, culture of respect, respect in the workplace, violation, report, retaliation, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

Diverse, diversity, unconscious bias, implicit bias, bias, direct/indirect discrimination, discrimination, bullying, inclusive, inclusion, inclusivity, inclusive workplace, harassment, offensive behavior, hostile work environment, anti-harassment, preventing harassment, investigation, ethics, code of conduct, respect, culture of respect, respect in the workplace, violation, report, retaliation, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

Diverse, diversity, unconscious bias, implicit bias, bias, direct/indirect discrimination, discrimination, bullying, inclusive, inclusion, inclusivity, inclusive workplace, harassment, offensive behavior, hostile work environment, anti-harassment, preventing harassment, investigation, ethics, code of conduct, respect, culture of respect, respect in the workplace, violation, report, retaliation, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance
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Unconscious bias, decision making, bias, DEI, diversity, equity, inclusion, belonging, respect, workplace respect, discrimination, inclusive, psychologyCompliance
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Information security, global information security, protecting/securing/safeguarding information, confidential/sensitive/personal information, information, data protection, data privacy, privacy, security in the office, security out of the office, third party, social media, password, password protect, network security, Audit, Cyber, GDPR, Policy Management, Risk Management, Third Party Risk ManagementCompliance
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Workplace sexual harassment, sexual harassment, harassment, direct/indirect discrimination, discrimination, bullying, offensive behavior, hostile work environment, hostile environment, intimidation, anti-harassment, anti-discrimination, preventing harassment, preventing discrimination, investigation, ethics, code of conduct, company policy, respect, respect in the workplace, violation, report, retaliation, diverse, diversity, professional conduct, inclusion, inclusive, dignity, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

Workplace sexual harassment, sexual harassment, harassment, direct/indirect discrimination, discrimination, bullying, offensive behavior, hostile work environment, hostile environment, intimidation, anti-harassment, anti-discrimination, preventing harassment, preventing discrimination, investigation, ethics, code of conduct, company policy, respect, respect in the workplace, violation, report, retaliation, diverse, diversity, professional conduct, inclusion, inclusive, dignity, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

Workplace sexual harassment, sexual harassment, harassment, direct/indirect discrimination, discrimination, bullying, offensive behavior, hostile work environment, hostile environment, intimidation, anti-harassment, anti-discrimination, preventing harassment, preventing discrimination, investigation, ethics, code of conduct, company policy, respect, respect in the workplace, violation, report, retaliation, diverse, diversity, professional conduct, inclusion, inclusive, dignity, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

Workplace sexual harassment, sexual harassment, harassment, direct/indirect discrimination, discrimination, bullying, offensive behavior, hostile work environment, hostile environment, intimidation, anti-harassment, anti-discrimination, preventing harassment, preventing discrimination, investigation, ethics, code of conduct, company policy, respect, respect in the workplace, violation, report, retaliation, diverse, diversity, professional conduct, inclusion, inclusive, dignity, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance
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SexHar, Sexual misconduct, sex-based discrimination, inappropriate sexual behavior, sexual harassment, anti-harassment, investigation, ethics, code of conduct, respect, respect in the workplace, violation, report, retaliation, anti-harassment policy, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

SexHar, Sexual misconduct, sex-based discrimination, inappropriate sexual behavior, sexual harassment, anti-harassment, investigation, ethics, code of conduct, respect, respect in the workplace, violation, report, retaliation, anti-harassment policy, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

SexHar, Sexual misconduct, sex-based discrimination, inappropriate sexual behavior, sexual harassment, anti-harassment, investigation, ethics, code of conduct, respect, respect in the workplace, violation, report, retaliation, anti-harassment policy, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

SexHar, Sexual misconduct, sex-based discrimination, inappropriate sexual behavior, sexual harassment, anti-harassment, investigation, ethics, code of conduct, respect, respect in the workplace, violation, report, retaliation, anti-harassment policy, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

SexHar, Sexual misconduct, sex-based discrimination, inappropriate sexual behavior, sexual harassment, anti-harassment, investigation, ethics, code of conduct, respect, respect in the workplace, violation, report, retaliation, anti-harassment policy, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

SexHar, Sexual misconduct, inappropriate sexual behavior, sexual harassment, online harassment, social media harassment, anti-harassment, investigation, ethics, code of conduct, respect, respect in the workplace, violation, report, retaliation, anti-harassment policy, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance

SexHar, Sexual misconduct, inappropriate sexual behavior, sexual harassment, online harassment, social media harassment, anti-harassment, investigation, ethics, code of conduct, respect, respect in the workplace, violation, report, retaliation, anti-harassment policy, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHSCompliance
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Information security, information security threat, password, information security policy, hack, hacker, hacking, phishing, spear phishing, malware, ransomware, virus, worm, Trojan horse, spyware, adware, cybersecurity, cybercriminal, cyberattack, spam, email, IT, information technology, Audit, Cyber, GDPR, Policy Management, Risk Management, Third Party Risk ManagementCompliance

Information security, information security threat, password, information security policy, hack, hacker, hacking, phishing, spear phishing, malware, ransomware, virus, worm, Trojan horse, spyware, adware, cybersecurity, cybercriminal, cyberattack, spam, email, IT, information technology, Audit, Cyber, GDPR, Policy Management, Risk Management, Third Party Risk ManagementCompliance

Information security, information security threat, password, information security policy, hack, hacker, hacking, phishing, spear phishing, malware, ransomware, virus, worm, Trojan horse, spyware, adware, cybersecurity, cybercriminal, cyberattack, spam, email, IT, information technology, Audit, Cyber, GDPR, Policy Management, Risk Management, Third Party Risk ManagementCompliance

Information security, information security threat, password, information security policy, hack, hacker, hacking, phishing, spear phishing, malware, ransomware, virus, worm, Trojan horse, spyware, adware, cybersecurity, cybercriminal, cyberattack, spam, email, IT, information technology, Audit, Cyber, GDPR, Policy Management, Risk Management, Third Party Risk ManagementCompliance

Toxic, Dangerous, Chemical, Waste, Disposal, Cleaning, Solution, Solvent, Exposure, Environment, Hazchem, Workplace Health and SafetyCompliance

ageing, cognitive decline, dementia, residents, UNISA, University of South AustraliaIndustry Specific

ageing, cognitive decline, dementia, residents, UNISA, University of South AustraliaIndustry Specific

Harassment;Bullying;Behaviour;Responsibilities;Workplace;ManagementBusiness Skills

Bullying;Harassment;Behaviour;Responsibilities;Incidents;Work Place;ManagementBusiness Skills



Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Transportation Safety Compliance

Health Safety and Environment, General Safety Health & Wellness

Architecture, Design, Interior Design Industry Specific

Architecture, Design, Interior Design Industry Specific

Health Safety and Environment, HAZWOPER Industry Specific

Health Safety and Environment, HAZWOPER Industry Specific

Health Safety and Environment, HAZWOPER Industry Specific

Health Safety and Environment, General safety Health & Wellness

Industrial Maintenance, Mechanical, Mechanical Drives, Drives and ConveyorsIndustry Specific

Industrial Maintenance, Mechanical, Mechanical Drives, Drives and ConveyorsIndustry Specific

Health Safety and Environment, First Aid, Healthcare, Mining (MSHA), First Aid and RespiratorsHealth & Wellness

Health Safety and Environment, First Aid, Healthcare Health & Wellness

Health Safety and Environment, First Aid, Healthcare Health & Wellness

Health Safety and Environment, First Aid, Healthcare Health & Wellness

Health Safety and Environment, First Aid, First Aid and Respirators, Mining (MSHA), HealthcareHealth & Wellness

Health Safety and Environment, First Aid, Healthcare Health & Wellness

General Safety, Health Safety and Environment, Health and IllnessHealth & Wellness

Health Safety and Environment, HAZWOPER Industry Specific

Industrial Maintenance - Mechanical > Mechanical Maintenance, Industrial Maintenance - Mechanical > PneumaticsIndustry Specific

Core Industrial Skills > Geometric Dimensioning and Tolerancing (GD&T), Engineering > MechanicalIndustry Specific

bloodborne pathogen, infection, infectious disease, disease transmission, HIV, human immunodeficiency virus, AIDS, hepatitis B, HBV, hepatitis C, HCVCompliance, Health & Wellness

forklift safety, load center, load capacity, tip-over accident, inspection, center of gravity, stability triangleCompliance

Microaggression, Racism, Micro racism, ethics implicit bias, bias, stereotype, racial, racial bias, unconscious, unconscious bias, survivorship, confirmation, conformity, development, growth, diversity, equality, Soft Skills, Power SkillsCompliance

Banter, Team banter, sarcastic banter, unfriendly banter, abuse, verbal, physical, social, psychology, intent, development, growth, diversity, equality, HR, human resources, Soft Skills, Power SkillsCompliance

Sexism, gender, bias, discrimination, work, workplace, management, leadership, diversity, inclusivity, intersectionality, stereotypes, inclusion, unconsciousbias, learning, education, allyship, ally, language, LGBTQ+, sexualorientation, race, disability, class, identity, neurodiversity, genderidentity, intersectional, location, power, barriersLeadership & Management

Sexism, sexualharassment, victim, ally, bystander, gender, workplace, diversityandinclusion, DEI, equity, safety, inclusion, inclusivity, inclusive, safeworkplace, MeToo, EqualityAct2010, PowerSkills, policy, violenceagainstwomenandgirls, VAWG, abuse, harassmentCompliance

Compliance, Safety, Cold Stess, Hypothermia Compliance

Igualdad, género, diversidad, acoso, sensibilizar, prevención, sesgos, discriminación, Ley de IgualdadCompliance

Anti-Harassment Series, hrci, shrm, PMI, PDU Compliance

Anti-Harassment Series, hrci, shrm, PMI, PDU Compliance

AB 1825, hrci, shrm, PMI, PDU Compliance

awareness, hrci, PMI, PDU Compliance

anti-harassment, hrci, shrm, PMI, PDU Compliance

behaviour, people, Aged Care Quality Standards, memory, cognitive, care, support, residential, home care, person-centred, communication;APNA;endorsed;CPDIndustry Specific

EpiPen;autoinjector;risk managment;food safety;intolerance;cross-contamination;reaction;anaphylaxis;APNA;endorsed;CPDIndustry Specific

residential home care quality indicator major injury National Aged Care Mandatory Quality Indicator Program unintentional injury program client resident risk strategy guideline Plan Do Study Act cycle;APNA;endorsed;CPDIndustry Specific

residential home care quality indicator major injury National Aged Care Mandatory Quality Indicator Program unintentional injury program client resident risk strategy guideline Plan Do Study Act cycle;APNA;endorsed;CPDIndustry Specific

residential home care quality indicator major injury National Aged Care Mandatory Quality Indicator Program unintentional injury program client resident risk strategy guideline Plan Do Study Act cycle;APNA;endorsed;CPDIndustry Specific



residential home care quality indicator major injury National Aged Care Mandatory Quality Indicator Program unintentional injury program client resident risk strategy guideline Plan Do Study Act cycle;APNA;endorsed;CPDIndustry Specific

Agnosia;Alzheimer's disease;Anomia;Apraxia;Creutzfeldt Jacob Disease (CJD);Cerebellum;Cognition;Dementia with Lewy bodies;Dysarthria;Dysphagia;Dysphasia;Frontal Lobe;Frontotemporal dementia;Hippocampus;Korsakoff's syndrome;Mild Cognitive;Impairment (MCI);Occipital Lobe;Neurodegenerative Disease;Parietal Lobes;Parkinson's disease;Person-centric Care;Temporal Lobes;Vascular Dementia;APNA;endorsed;CPDIndustry Specific

person-centred;consumer;partnership;quality of life;goal;guide;unique;develop;advocate;empower;independence;service;value;preference;standard;care;treatment;plan;community;residential;home;strategy;level;meaningful;measurable;implement;document;mobility;hygiene;nutrition;social;spiritual;preferences;human rights;APNA;endorsed;CPDIndustry Specific

Risiken, allgemeine Risiken, Büroarbeit, Büro, Sicherheit, Probleme, Arbeitnehmer, Risikoprävention, berufliche Gefahren, Büroarbeit, Büroarbeit, Face-to-Face-Arbeit, B-Talent, IsEazy SkillsCompliance

Hacker, Virus, Computer, Tablet, Handy, Sicherheitsprotokoll, Antivirus, Firewall, Passwörter, PIN, Benutzer, Computersicherheit, Vertraulichkeit, Daten, Sicherheit, ICT, digitale Risiken, digitales Umfeld, digitale Identität, Geräte, Cybersicherheit, Dummies, B-Talent, IsEazy SkillsTechnology

Datenschutz, Verordnung, Allgemeine Datenschutzverordnung, Sicherheit, Netzwerk, Internet, Privatsphäre, Anfänger, Grundkenntnisse, Sicherheit, Passwörter, Internet, Netzwerk, Cybersicherheit, B-Talent, IsEazy SkillsCompliance

Arbeit, Diskriminierung, Gleichberechtigung, Teamarbeit, Zusammenarbeit, Entwicklung, Mobbing, Einschüchterung, Belästigung, Stalker, Opfer, Geschlecht, sexuelle Orientierung, Rasse, Religion, Alter, unbewusste Vorurteile, Druck, Lügen, Manipulation, Vorurteile, psychische Gesundheit, Depression, Stress, Angst, Dysthymisches Syndrom, B-Talent, IsEazy SkillsCompliance

Hacker, Virus, Computer, Tablet, Handy, Sicherheitsprotokoll, Antivirus, Firewall, Passwörter, PIN, Benutzer, Computersicherheit, Vertraulichkeit, Daten, Sicherheit, ICT, digitale Risiken, digitale Umgebung, digitale Identität, Geräte, , B-Talent, IsEazy SkillsOffice Productivity, Technology

Safety;Prevention;Wellbeing;Inspection;Risk Assessment;Control;Accident;Incident;Pyramid;PPE;Workplace Health and Safety Hazards;Identification;Health and Safety;Work Place;Workplace Health and SafetyCompliance

Competition, Consumer, Obligations, CCL, Legal, Australian ComplianceBusiness Skills

Competition, Consumer Law, Obligations, CCL, Compliance, Legal Compliance, Australian ComplianceBusiness Skills

Consumer Dignity, Personal Care, Aged Care, Compliance, Clinical CareIndustry Specific

fall, falls, heavy, heavier, injured, injury, drop, dropped, construction, scaffold, height, secure, risk, exclusion, zoneCompliance

Competition, Consumer Law Act, Oblications, CCL, Conduct, Australian ComplianceBusiness Skills

Lesbian, Gay, Bisexual, Asexual, Queer, Trans, Intersex, Diversity, InclusiveCompliance

Administration;Drug;SUSDP Schedule;Pharmaceutial;Patient;Response;Adverse;Administer;Prescription;Dose;Calculation;Intravenous;Fluid;Volue;Rate;Error, Drug Administation, SUSDP Schedule, Pharmaceutical, Patient, Prescription, DoseIndustry Specific

Competition, Consumer Law, Obligations, CCL, Compliance, Conduct, Legal, Australian ComplianceBusiness Skills

Sustainability, Climate Change, Net Zero, Environment, Emissions, Carbon Footprint, Sustainable EconomyCompliance

Sustainability, Climate Change, Net Zero, Environment, Emissions, Carbon Footprint, Sustainable EconomyCompliance

Sustainability, Climate Chance, Net Zero, Global Environment, Emissions, Carbon FootprintCompliance

Registered Nurses, Medication, Drug Dosage, APNA, Australian Primary Health Care Nurses Association, CPDIndustry Specific

Aged Care, Senior, Australian Primary Health Care Nurses Association, APNA, CPD, AntimicrobialIndustry Specific

Safety, Prevention, Wellbeing, Bullying, Recording, Monitoring, Physical Attack, Harassment, Aged Care, Senior, Australian Primary Health Care Nurses Association, APNA, CPDIndustry Specific

Intravenous, Drip, Blood, Insertion, Vein, Complication, Cannula, Fluid, Drug Admministration, APNA, Australian Primary Health Care Nurses Association, CPDIndustry Specific

Big Canvas, Safety training, Compliance, Fire safety, Health and Safety, Leadership, Fire WardenCompliance

Big Canvas, Food, Handling Food, Hygiene, Food Safety, Restaurant Service, Selling Food, Cooking Food, Storage Of Food, ProduceCompliance

Big Canvas, Insider information, insider trading, finance Compliance

Big Canvas, Chain of responsibility, COR, Heavy Vehicles, Road Safety, Compliance, OH&amp;S, occupational health and safety, 2023Compliance

BSI, food service, retail, hospitality, restaurant, cafe, food and beverage, food, beverage, Customer serviceIndustry Specific

BSI, Food, Beverage, OHS, WHS, Food safety, Food service, cafe, restaurant, retailIndustry Specific

BSI, Food, Beverage, Retail, Restuarant, Cafe, Stock, Stock monitoring, stocktake, stock lossIndustry Specific

BSI, Food, Beverage, Retail, Restaurant, Cafe, Food service, hospitality, communication, DiversityIndustry Specific

BSI, food, beverage, restaurant, cafe, hospitality, food service, safety, food safety, hazardsIndustry Specific

BSI, Food, Beverage, Fast food, Fast-food, customer service skills, retail, restaurant, cafe, food preparationIndustry Specific

BSI, Retail, Hospitality, Food, Beverage, Cafe, Restaurant, Service excellence, customer service, complaintsIndustry Specific

BSI, Food, Beverage, Hospitality, Restaurant, Cafe, Retail, Duty of care, enhance, Customer serviceIndustry Specific

BSI, Food, Beverage, Service, Food service, Cafe, Restaurant, Stock, Inventory, manual handlingIndustry Specific

BSI, Retail, Hospitality, Cafe, Restaurant, Food, Beverage, Coaching, training, feedbackIndustry Specific

BSI, cafe, restaurant, hospitality, retail, cleaning, food service, beverage, foodIndustry Specific

BSI, Food, Beverage, Retail, Cafe, Restaurant, Hospitality, Continuous improvement, Customer serviceIndustry Specific

BSI, Food, beverage, hospitality, retail, safety, food safety, restaurant, cafe, customer serviceIndustry Specific

General Safety and Manufacturing, Microlearning Compliance

Occupational Health & Safety Compliance

tecnologia, strumenti digitali, digitale, stress da tecnologia, gestione degli strumenti, responsabilità, carico di lavoro, disconnettersi, disconnessione digitale, tecnologia responsabile, responsabilità, uso responsabile, schermi, B-Talent, IsEazy SkillsCompliance

Rischi, rischi generali, lavoro d'ufficio, ufficio, sicurezza, problemi, lavoratore, prevenzione dei rischi, rischi professionali, lavoro d'ufficio, lavoro in presenza, B-Talent, IsEazy SkillsCompliance

Rispettare, tutelare, diritti umani, diritti, persone, sociale, società, cultura, diritti delle persone, obblighi, agenda 2030, ONU, dichiarazione universale dei diritti umani, libertà, giustizia, pace, libertà di espressione, diritti fondamentali, garanzia, garanzia dei diritti, diritto all'identità, protezione, responsabilità, B-Talent, IsEazy SkillsCompliance

telelavoro, lavoro a distanza, lavoro da remoto, lavoro parzialmente a distanza, rischi, rischi professionali, vista, postura, schiena, contratture, congedi, posture, lavorare a distanza, infortuni, rischi professionali, sicurezza, posture sane, visione, dispositivi elettronici, B-Talent, IsEazy SkillsCompliance

Sviluppo sostenibile, sostenibilità, obiettivi di sviluppo, OSS, ambiente, ambientale, clima, biodiversità, foreste, fauna, flora, rispetto dell'ambiente, energia, pianeta, mondo, deforestazione, oceani, mari, fiumi, alberi, pesci, animali, vegetazione, vita marina, animali marini, onde, mare, ecosistema marino, oceanografia, biologia, B-Talent, IsEazy Skills marine, riscaldamento globaleCompliance



Sviluppo sostenibile, obiettivi di sviluppo, obiettivi di sviluppo sostenibile, sostenibilità, diversità, Agenda 2030, obiettivi, OSS, ONU, ambiente, povertà, zero fame, salute e benessere, istruzione di qualità, uguaglianza di genere, acqua pulita, energia sostenibile, occupazione, crescita economica, disuguaglianza, uguaglianza, consumo responsabile, ecosistemi, ambiente, clima, B-Talent, IsEazy SkillsCompliance

Sviluppo sostenibile, obiettivi di sviluppo, obiettivi di sviluppo sostenibile, sostenibilità, diversità, Agenda 2030, obiettivi, OSS, ONU, ambiente, povertà, zero fame, salute e benessere, istruzione di qualità, uguaglianza di genere, acqua pulita, energia sostenibile, occupazione, crescita economica, disuguaglianza, uguaglianza, consumo responsabile, ecosistemi, ambiente, clima, B-Talent, IsEazy SkillsCompliance

Sviluppo sostenibile, sostenibilità, obiettivi di sviluppo, OSS, ambiente, ambientale, clima, energia, energia accessibile, clima, acqua, città sostenibili, efficienza, emissioni, carbonio, controllo delle emissioni, gas, inquinamento, CO2, B-Talent, IsEazy SkillsCompliance

Sviluppo sostenibile, energia, energia rinnovabile, solare, eolica, pannello solare, energia solare, energia eolica, sostenibilità, obiettivi di sviluppo, OSS, ambiente, ambientale, clima, biodiversità, foreste, fauna, flora, rispetto dell'ambiente, energia, pianeta, mondo, deforestazione, oceani, mari, fiumi, alberi, pesci, animali, vegetazione, consumo, non rinnovabile, rinnovabile, energia, luce, consumo energetico, B-Talent, IsEazy SkillsCompliance

azienda, organizzazione, sostenibilità, sostenibile, CO2, emissioni, anidride carbonica, emissioni, responsabilità, ecologia, pratiche sostenibili, buone abitudini, abitudini sostenibili, ambiente, ambientale, B-Talent, IsEazy SkillsCompliance

Sviluppo sostenibile, sostenibilità, obiettivi di sviluppo, OSS, ambiente, ambientale, clima, energia, energia accessibile, inquinamento, comunità, città sostenibili, ecosistemi, cura, responsabilità, riciclare, B-Talent, IsEazy SkillsCompliance

Sviluppo sostenibile, sostenibilità, obiettivi di sviluppo, OSS, ambiente, ambientale, clima, biodiversità, foreste, fauna, flora, rispetto dell'ambiente, energia, pianeta, mondo, deforestazione, oceani, alberi, pesci, animali, vegetazione, terrestre, terra, ecosistemi, ecosistema terrestre, B-Talent, IsEazy SkillsCompliance

Sviluppo sostenibile, sostenibilità, obiettivi di sviluppo, OSS, ambiente, ambientale, clima, biodiversità, foreste, fauna, flora, rispetto dell'ambiente, energia, pianeta, mondo, deforestazione, oceani, mari, fiumi, alberi, pesci, animali, vegetazione, B-Talent, IsEazy SkillsCompliance

Sviluppo sostenibile, obiettivi di sviluppo, obiettivi di sviluppo sostenibile, sostenibilità, diversità, Agenda 2030, obiettivi, OSS, ONU, cambiamento, cambiamento sociale, agente di cambiamento sociale, rivoluzione, B-Talent, IsEazy SkillsCompliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Sustainability Compliance

Food Safety, Hygiene, Health and Safety, Food Safety Level 3Industry Specific

MicroLearn, Protection des données, Responsabilité & GouvernanceCompliance

MicroLearn, Protection des données, Introduction au RGPD Compliance

MicroLearn, Protection des données, Droits individuels conformément au RGPDCompliance

MicroLearn, Protection des données, Base légale pour le traitement des données conformément au RGPDCompliance

Compliance, Corporate Social Responsibility, Finance, Bribery Act RefresherCompliance

Compliance, Corporate Social Responsibility, Diversity, Inclusion, Equity, Diversity and InclusionCompliance

Compliance, Corporate Social Responsibility, Finance, Anti-Money LaunderingCompliance

General Workplace Safety, Health and Safety, DSE Industry Specific

Food Safety, Hygiene, Health and Safety, Food Allergies Industry Specific

Food Safety, Hygiene, Health and Safety, Food Law Industry Specific

Food Safety, Hygiene, Health and Safety, Food Safety RefresherIndustry Specific

Compliance, Corporate Social Responsibility, Information Security, Data Protection UKCompliance

General Workplace Safety, Health and Safety, Working at HeightIndustry Specific

LGB, LGBTQ+, LGBTQ, work, management, learning, inclusive, inclusivity, inclusion, diverse, diversity, accessible, accessibility, equity, lesbian, gay, bisexual, sexualorientation, sexuality, homophobia, biphobia, lesbophobiaCompliance

Gender, pronouns, personal, identity, pesonalgenderpronouns, genderidentity, work, management, learning, inclusive, inclusivity, inclusion, diverse, diversity, accessible, accessibility, equity, Stonewall, cis, trans, non-binary, gendernon-conforming, transphobia, safety, LGBTQ+, LGBTQLeadership & Management

LGBTQ+, LGBTQ, work, management, learning, inclusive, inclusivity, inclusion, diverse, diversity, accessible, accessibility, equity, lesbian, gay, bisexual, sexualorientation, sexuality, trans, non-binary, gender, microaggression, microaggressions, bias, language, unconsciousbias, gender, genderidentityLeadership & Management

Core Industrial Skills, Science Concepts Industry Specific

Core Industrial Skills, Science Concepts Industry Specific

Core Industrial Skills, Science Concepts Industry Specific

Health Safety and Environment, Process Safety ManagementIndustry Specific

Core Industrial Skills, Operator Responsibilities, Industrial - Process Operations, Operator Responsibilities, Industrial - Process Operations, Process Equipment and Operations, Facility Engineering, Facility ManagementIndustry Specific

Architecture, Design, Engineering, Civil - Environmental Engineering, Engineering, Civil - Water Resources Engineering, SurveyingIndustry Specific

Architecture, Design, Architecture, Green/Sustainable, Construction & Trades, Building, Engineering, Civil - Construction Engineering, LEED, LEED, Facility Engineering, Facility Management, Green/Sustainable - GSContinuing Education & Certifications, Industry Specific

Construction & Trades, Building, Construction & Trades, HVAC, Construction & Trades, Plumbing, Construction & Trades, Residential, Engineering, Mechanical, Facility Engineering, Facility ManagementIndustry Specific

Project Management > Construction Project Management, Project ManagementIndustry Specific

Architecture, Design, Engineering, Civil - Construction Engineering, Engineering, Civil - Environmental Engineering, Engineering, Civil - Water Resources Engineering, Landscape Architecture, SurveyingIndustry Specific

Engineering, Civil - Environmental Engineering, Engineering, Mechanical, Engineering, Petroleum /ChemicalIndustry Specific

Industrial Maintenance - Mechanical, Mechanical Maintenance, Industrial Maintenance - Mechanical, PneumaticsIndustry Specific

Industrial Maintenance - Mechanical, Mechanical Maintenance, Industrial Maintenance - Mechanical, PneumaticsIndustry Specific

harassment; respect; violence; violent; bully; Bill 168; Ontario; bullyingCompliance

harassment; respect; violence; violent; bully; Bill 168; Ontario; bullyingCompliance

isocyanates, OSHA, NIOSH, workplace, national, institute, occupational, safety, health, administration, industry, polyurethane, controls, administrative, engineering, PPE, personal protective equipment, training, routes of entry, exposure, respiratory, bronchitis, emphysema, asthma, sensitized, illness, carcinogen, monitoring, diisocyanates, polyisocyanates, HDI, HMDI, MDI, NDI, TDI, manufacturing, spraying applications, CPL 03-00-017, toxic substance, hazardous chemical, irritant, hazardHealth & Wellness



asbestos, chemical, chemistry, compliance, data reporting, disposal, distribution, EPA, Environmental Protection Act, import, importing, lead, manufacturing, PCB, processing, production, substance, toxic, Toxic Substances Control Act, TSCAHealth & Wellness

Basic Skills, Equipment and Tools, Industrial Electronics, Basic ElectronicsIndustry Specific

Health Hazards at Work Series, PMI, PDU Business Skills, Health & Wellness

alcohol Compliance, Health & Wellness

drugs Compliance, Health & Wellness

smoking Compliance, Health & Wellness

drugs Compliance

mental health Business Skills

drugs Compliance

drugs Compliance, Health & Wellness

accident prevention Compliance

leadership Compliance, Health & Wellness

accident prevention Compliance

drugs Compliance, Health & Wellness

drugs Compliance, Health & Wellness

accident prevention Compliance

accident prevention Compliance

drugs Compliance

drugs Compliance

drugs Compliance, Industry Specific

emergency preparedness Compliance

emergency preparedness Compliance

emergency preparedness Compliance

contamination Compliance

Unconscious Bias, HF_FB_Unconscious Bias_USEN Personal Development

code of conduct, employee manual, employee handbook, code of behavior, etiquette, workplace, workplace etiquette, office, etiquette, employee guideline, employee protocol, office protocol, standard procedure, hygiene, substance use, professional communication, business ethics, conflicts of interest, confidential informationCompliance

code of conduct, employee manual, employee handbook, code of behavior, etiquette, workplace, workplace etiquette, office, etiquette, employee guideline, employee protocol, office protocol, standard procedure, hygiene, substance use, professional communication, business ethics, conflicts of interest, confidential informationCompliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

code of conduct, employee manual, employee handbook, code of behavior, etiquette, workplace, workplace etiquette, office, etiquette, employee guideline, employee protocol, office protocol, standard procedure, hygiene, substance use, professional communication, business ethics, conflicts of interest, confidential informationCompliance

code of conduct, employee manual, employee handbook, code of behavior, etiquette, workplace, workplace etiquette, office, etiquette, employee guideline, employee protocol, office protocol, standard procedure, hygiene, substance use, professional communication, business ethics, conflicts of interest, confidential informationCompliance

code of conduct, employee manual, employee handbook, code of behavior, etiquette, workplace, workplace etiquette, office, etiquette, employee guideline, employee protocol, office protocol, standard procedure, hygiene, substance use, professional communication, business ethics, conflicts of interest, confidential informationCompliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

code of conduct, employee manual, employee handbook, code of behavior, etiquette, workplace, workplace etiquette, office, etiquette, employee guideline, employee protocol, office protocol, standard procedure, hygiene, substance use, professional communication, business ethics, conflicts of interest, confidential informationCompliance

code of conduct, employee manual, employee handbook, code of behavior, etiquette, workplace, workplace etiquette, office, etiquette, employee guideline, employee protocol, office protocol, standard procedure, hygiene, substance use, professional communication, business ethics, conflicts of interest, confidential informationCompliance

code of conduct, employee manual, employee handbook, code of behavior, etiquette, workplace, workplace etiquette, office, etiquette, employee guideline, employee protocol, office protocol, standard procedure, hygiene, substance use, professional communication, business ethics, conflicts of interest, confidential informationCompliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

Diversity, equity, belonging, inclusion, DEI, DEIB, race, gender, religion, sexuality, transgender, LGBTQ+, racism, sexism, discrimination, income, socioeconomic background, class, money, pay, equityCompliance

Diversity, equity, belonging, inclusion, DEI, DEIB, race, gender, religion, sexuality, transgender, LGBTQ+, racism, sexism, discrimination, Latino, Latina, Latine, Latinx, Hispanic, South America, Latin America, Mexico, Colombia, Venezuela, El Salvador, Central America, Spanish, EspanolCompliance

Politics, Diversity, equity, belonging, inclusion, DEI, DEIB, race, gender, religion, sexuality, transgender, LGBTQ+, racism, sexism, discriminationCompliance

Diversity, equity, belonging, inclusion, DEI, DEIB, race, gender, religion, sexuality, transgender, LGBTQ+, racism, sexism, discriminationCompliance

Diversity, equity, belonging, inclusion, DEI, DEIB, race, gender, religion, sexuality, transgender, LGBTQ+, racism, sexism, discrimination, burnout, tired, sick, stressCompliance

Sustainability, green, ecoanxiety, eco, climate change, pollution, green new deal, workplace, diversity, equity, inclusion, DEI, race, gender, LGBTQCompliance

Diversity, equity, belonging, inclusion, DEI, DEIB, race, gender, religion, sexuality, transgender, LGBTQ+, racism, sexism, discrimination, caregiver, sandwich generation, sick, illnessCompliance

AI, artificial intelligence, machine learning, algorithm, ChatGPT, GPT, LLM, large language model, diversity, inclusion, hiring, future of work, DEICompliance

Artificial Intelligence Technology

Workplace Safety, MARCOM Group, CyberU Health & Wellness

Workplace Safety, MARCOM Group, CyberU Health & Wellness

Drugs, Workplace Dilemma, HR, alcohol abuse, substance abuse, Compliance



sustainability, sustainable, climate change, business ethics, mission statementBusiness Skills

Recycling, climate change, ESG, Workplace recycling, Business strategy, Eco StrategyBusiness Skills

gouvernance, éco, stratégie, GESBusiness Skills, Leadership & Management, Personal Development

éco, environnement, responsabilité, vert, durabilitéBusiness Skills, Leadership & Management, Personal Development

gouvernance, éco, stratégie, GES, environnement, responsabilité, vert, durabilitéBusiness Skills, Leadership & Management, Personal Development

gouvernance, éco, stratégie, GES, environnement, responsabilité, vert, durabilité, sensibilisation socialeBusiness Skills, Leadership & Management, Personal Development

gouvernance, éco, stratégie, GES, environnement, responsabilité, vert, durabilité, sensibilisation socialeBusiness Skills, Leadership & Management, Personal Development

gouvernance, éco, stratégie, GES, environnement, responsabilité, vert, durabilité, sensibilisation socialeBusiness Skills, Leadership & Management, Personal Development

communication, gouvernance, éco, stratégie, GES, environnement, responsabilité, vert, durabilité, sensibilisation sociale, feedback, gestion des parties prenantes, storytellingBusiness Skills, Leadership & Management, Personal Development

gouvernance, éco, stratégie, GES, environnement, responsabilité, vert, durabilité, sensibilisation socialeBusiness Skills, Leadership & Management, Personal Development

Governance, Öko, Strategie, ESGBusiness Skills, Leadership & Management, Personal Development

Öko, Umwelt, Verantwortung, grün, NachhaltigkeitBusiness Skills, Leadership & Management, Personal Development

Governance, Öko, Strategie, ESG, Umwelt, Verantwortung, grün, NachhaltigkeitBusiness Skills, Leadership & Management, Personal Development

Governance, Öko, Strategie, ESG, Umwelt, Verantwortung, grün, Nachhaltigkeit, soziales BewusstseinBusiness Skills, Leadership & Management, Personal Development

Governance, Öko, Strategie, ESG, Umwelt, Verantwortung, grün, Nachhaltigkeit, soziales BewusstseinBusiness Skills, Leadership & Management, Personal Development

Governance, Öko, Strategie, ESG, Umwelt, Verantwortung, grün, Nachhaltigkeit, soziales BewusstseinBusiness Skills, Leadership & Management, Personal Development

Kommunikation, Governance, Öko, Strategie, ESG, Umwelt, Verantwortung, grün, Nachhaltigkeit, soziales Bewusstsein, Feedback, Stakeholder-Management, StorytellingBusiness Skills, Leadership & Management, Personal Development

Governance, Öko, Strategie, ESG, Umwelt, Verantwortung, grün, Nachhaltigkeit, soziales BewusstseinBusiness Skills, Leadership & Management, Personal Development

gobernanza, eco, estrategia, ESGBusiness Skills, Leadership & Management, Personal Development

eco, medio ambiente, responsabilidad, verde, sostenibilidadBusiness Skills, Leadership & Management, Personal Development

gobernanza, eco, estrategia, ESG, medio ambiente, responsabilidad, verde, sostenibilidadBusiness Skills, Leadership & Management, Personal Development

gobernanza, eco, estrategia, ESG, medio ambiente, responsabilidad, verde, sostenibilidad, conciencia socialBusiness Skills, Leadership & Management, Personal Development

gobernanza, eco, estrategia, ESG, medio ambiente, responsabilidad, verde, sostenibilidad, conciencia socialBusiness Skills, Leadership & Management, Personal Development

gobernanza, eco, estrategia, ESG, medio ambiente, responsabilidad, verde, sostenibilidad, conciencia socialBusiness Skills, Leadership & Management, Personal Development

comunicación, gobernanza, eco, estrategia, ESG, medio ambiente, responsabilidad, verde, sostenibilidad, conciencia social, comentarios, gestión de partes interesadas, explicaciónBusiness Skills, Leadership & Management, Personal Development

gobernanza, eco, estrategia, ESG, medio ambiente, responsabilidad, verde, sostenibilidad, conciencia socialBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategia, ESGBusiness Skills, Leadership & Management, Personal Development

eco, ambiente, responsabilità, verde, sostenibilitàBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategia, ESG, ambiente, responsabilità, verde, sostenibilitàBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategia, ESG, ambiente, responsabilità, verde, sostenibilità, consapevolezza socialeBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategia, ESG, ambiente, responsabilità, verde, sostenibilità, consapevolezza socialeBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategia, ESG, ambiente, responsabilità, verde, sostenibilità, consapevolezza socialeBusiness Skills, Leadership & Management, Personal Development

comunicazione, governance, eco, strategia, ESG, ambiente, responsabilità, verde, sostenibilità, consapevolezza sociale, feedback, gestione delle parti interessate, racconto di storieBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategia, ESG, ambiente, responsabilità, verde, sostenibilità, consapevolezza socialeBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategie, ESGBusiness Skills, Leadership & Management, Personal Development

eco, milieu, verantwoordelijkheid, groen, duurzaamheidBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategie, ESG, milieu, verantwoordelijkheid, groen, duurzaamheidBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategie, ESG, milieu, verantwoordelijkheid, groen, duurzaamheid, sociaal bewustzijnBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategie, ESG, milieu, verantwoordelijkheid, groen, duurzaamheid, sociaal bewustzijnBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategie, ESG, milieu, verantwoordelijkheid, groen, duurzaamheid, sociaal bewustzijnBusiness Skills, Leadership & Management, Personal Development

communicatie, governance, eco, strategie, ESG, milieu, verantwoordelijkheid, groen, duurzaamheid, sociaal bewustzijn, feedback, stakeholdermanagement, storytellingBusiness Skills, Leadership & Management, Personal Development

governance, eco, strategie, ESG, milieu, verantwoordelijkheid, groen, duurzaamheid, sociaal bewustzijnBusiness Skills, Leadership & Management, Personal Development

governança, eco, estratégia, ESGBusiness Skills, Leadership & Management, Personal Development

governança, eco, estratégia, ESG, meio ambiente, responsabilidade, verde, sustentabilidadeBusiness Skills, Leadership & Management, Personal Development

governança, eco, estratégia, ESG, meio ambiente, responsabilidade, verde, sustentabilidade, consciência socialBusiness Skills, Leadership & Management, Personal Development

governança, eco, estratégia, ESG, meio ambiente, responsabilidade, verde, sustentabilidade, consciência socialBusiness Skills, Leadership & Management, Personal Development

governança, eco, estratégia, ESG, meio ambiente, responsabilidade, verde, sustentabilidade, consciência socialBusiness Skills, Leadership & Management, Personal Development

comunicação, governança, eco, estratégia, ESG, meio ambiente, responsabilidade, verde, sustentabilidade, consciência social, feedback, gestão de partes interessadas, narrativaBusiness Skills, Leadership & Management, Personal Development



governança, eco, estratégia, ESG, meio ambiente, responsabilidade, verde, sustentabilidade, consciência socialBusiness Skills, Leadership & Management, Personal Development

Workplace Safety, MARCOM Group, CyberU Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

MARCOM Group, CyberU Compliance

MARCOM Group, CyberU Compliance

General Safety and Manufacturing Compliance

MARCOM Group, CyberU Compliance

Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Unternehmens Nachhaltigkeit, ESG -Bericht, Bericht, BerichtBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, omgeving, milieu, groen, waterschaarste, water, DiversityBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, sostenibilità aziendale, responsabilità sociale aziendaleBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Relatório ESG, RelatórioBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, la sostenibile, l'energia, l'ambiente, l'ambiente, la sostenibilità delle imprese, gli obiettivi di sviluppo sostenibile, gli obiettiviBusiness Skills

Das Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Nachhaltigkeit der Unternehmen, soziale Verantwortung von UnternehmenBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, la sostenibile, l'energia, l'ambiente, l'ambiente, il verde, la sostenibilità aziendale, la migrazione climatica, il migrante climatico, i migranti climatici, i cambiamenti climatici, il riscaldamento globaleBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Economia, Economia Linear, Economia Circular, Dinheiro, DiversityBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groen, drievoudige bottom line, boekhouding, DiversityBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groen, economie, lineaire economie, circulaire economie, geld, DiversityBusiness Skills

Das Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Unternehmens nachhaltige Ziele, Ziele für nachhaltige Entwicklung, Ziele, ZieleBusiness Skills

Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Unternehmensanbrochenheit, Klimamigration, Klimamigranten, Klimamigranten, Klimawandel, globale ErwärmungBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad corporativa, Informe ESG, InformeBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, triplo linea di fondo, contabilità, DiversityBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad Corporativa, BiodiversidadBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groene, zakelijke duurzaamheid, maatschappelijk verantwoord ondernemenBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, les objectifs de développement durable, les objectifsBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, la responsabilité sociale des entreprisesBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Responsabilidade Social CorporativaBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, BiodiversidadeBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, la biodiversitéBusiness Skills

Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité de l'entreprise, le rapport ESG, le rapportBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad corporativa, Objetivos de Desarrollo Sostenible, ObjetivosBusiness Skills

O glossário, glossário, definição, sustentabilidade, sustentável, energia, meio ambiente, ambiental, verde, escassez de água, água, DiversityBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, sostenibilità aziendale, rapporto ESGBusiness Skills

El Glosario, Glosario, Definición, Sostenibilidad, Sostenible, Energía, Medio Ambiente, Ambiental, Verde, Sostenibilidad corporativa, Responsabilidad Social CorporativaBusiness Skills

Glossar, Glossar, Definition, Nachhaltigkeit, Nachhaltigkeit, Energie, Umwelt, Umwelt, Grün, Unternehmensanbietbarkeit, biologische VielfaltBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Objetivos de Desenvolvimento Sustentável, ObjetivosBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Triplo Linear, Contabilidade, DiversityBusiness Skills



Le glossaire, le glossaire, la définition, la durabilité, le durable, l'énergie, l'environnement, l'environnement, le vert, la durabilité des entreprises, la migration climatique, le migrant climatique, les migrants climatiques, le changement climatique, le réchauffement climatiqueBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, sostenibilità aziendale, biodiversitàBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, scarsità d'acqua, acqua, DiversityBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groene, zakelijke duurzaamheid, biodiversiteitBusiness Skills

Il glossario, il glossario, la definizione, la sostenibilità, sostenibile, energia, ambiente, ambientale, verde, economia, economia lineare, economia circolare, denaro, DiversityBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groene, zakelijke duurzaamheid, duurzame ontwikkelingsdoelen, doelenBusiness Skills

Glossário, Glossário, Definição, Sustentabilidade, Sustentável, Energia, Ambiental, Ambiental, Verde, Sustentabilidade Corporativa, Migração Climática, Migrante Climático, Migrantes Climáticos, Mudança Climática, Aquecimento GlobalBusiness Skills

De woordenlijst, woordenlijst, definitie, duurzaamheid, duurzaam, energie, milieu, milieu, groen, bedrijfsduurzaamheid, klimaatmigratie, klimaatmigrant, klimaatmigranten, klimaatverandering, opwarming van de aardeBusiness Skills

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance



Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

alcohol, drugs, substance, alcohol misuse, substance misuse, drugs misuse, alcohol and drugs, alcohol policy, drugs policy, substance misuse policy, handling drugs and alcohol in the workplace, drugs and alcohol in the workplace, drug/alcohol policy, substance misuse at work, signs of drug abuse, signs of alcohol abuse, symptoms of drug abuse, symptoms of drug misuse, symptoms of alcohol abuse, symptoms of alcohol misuse, signs of substance abuse, recognising substance misuse, recognising substance abuse, recognise substance abuse, recognise substance misuse, recognising alcohol abuse, recognising alcohol misuse, recognising drug abuse, recognising drug misuse, wellbeing, health, safety, mental healthSales & Service

mental health, PMI, PDU Business Skills, Health & Wellness

anti-harassment, hrci, shrm, PMI, PDU Compliance

Compliance, Hospitality Compliance

Compliance, Hospitality Compliance

certification prep Technology

food safety Compliance

Legal Topics Compliance

General Workplace Safety, Health and Safety, Fire Wardens (Refresher)Industry Specific

accident prevention Compliance

ergonomics Compliance

Traffic Control, Flagger Industry Specific

fall prevention Compliance

code of conduct, employee manual, employee handbook, code of behavior, etiquette, workplace, workplace etiquette, office, etiquette, employee guideline, employee protocol, office protocol, standard procedure, hygiene, substance use, professional communication, business ethics, conflicts of interest, confidential informationCompliance

CyberU, Training ABC Business Skills

Night working, shift working, employment, business, health, wellbeingBusiness Skills

Insurance, Compliance, Business Compliance, safe working, Certificates, iAM LearningBusiness Skills

Wi-Fi, Cyber Security, Digital Security, Hacked, Online safety, iAM LearningCompliance

anti-racism Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

emergency preparedness Compliance

ergonomics Compliance

Health Science Compliance, Fraud, Health Science Compliance, Records Management, Healthcare, kickbacks, Anti-Kickback Statute, False Claims Act, Health Care Fraud Statute, Criminal Health Care Fraud Law, Civil Monetary Penalties Law, Physician Self-Referral Law, Stark Statute, Upcoding, Billing, Undercoding, Reporting, Auditing, FWA, Fraud Waste and AbuseCompliance

Health Science Compliance, Fraud, Health Science Compliance, Records Management, Healthcare, kickbacks, Anti-Kickback Statute, False Claims Act, Health Care Fraud Statute, Criminal Health Care Fraud Law, Civil Monetary Penalties Law, Physician Self-Referral Law, Stark Statute, Upcoding, Billing, Undercoding, Reporting, Auditing, FWA, Fraud Waste and AbuseCompliance

Health Science Compliance, Fraud, Health Science Compliance, Records Management, Healthcare, kickbacks, Anti-Kickback Statute, False Claims Act, Health Care Fraud Statute, Criminal Health Care Fraud Law, Civil Monetary Penalties Law, Physician Self-Referral Law, Stark Statute, Upcoding, Billing, Undercoding, Reporting, Auditing, FWA, Fraud Waste and AbuseCompliance

Health Science Compliance, Fraud, Health Science Compliance, Records Management, Healthcare, kickbacks, Anti-Kickback Statute, False Claims Act, Health Care Fraud Statute, Criminal Health Care Fraud Law, Civil Monetary Penalties Law, Physician Self-Referral Law, Stark Statute, Upcoding, Billing, Undercoding, Reporting, Auditing, FWA, Fraud Waste and AbuseCompliance

Government Contracting, Timekeeping, Records Management, Reporting, Billing, Government Agency, Audit, Time SheetCompliance

Government Contracting, Ex-Government Employees, Employment Contact, Employees, Job offers, Job Opportunities, Assignments, Authorization, Procurement Official, Documentation, Conflict of Interest, Disclosure, Reporting, Violation, Private SectorCompliance

microlearning, speak up, raise, report, retaliation, retaliate, confidence, barriers, whistleblowing, procurement, bid, government contract, conflict of interest, fair competition, human resources, compliance, ethics, raise, concern, behavior, safe, manager, supervisor, reputation, hotline, data, integrity, trust, responsibility, risk, harm, good faith, protect, investigate, investigation, investigating, violate, violation, violating, policy, legal, illegal, issue, coworker, colleague, listen, allegation, cultureCompliance

microlearning, speak up, raise, report, retaliation, retaliate, confidence, barriers, whistleblowing, procurement, bid, government contract, conflict of interest, fair competition, human resources, compliance, ethics, raise, concern, behavior, safe, manager, supervisor, reputation, hotline, data, integrity, trust, responsibility, risk, harm, good faith, protect, investigate, investigation, investigating, violate, violation, violating, policy, legal, illegal, issue, coworker, colleague, listen, allegation, cultureCompliance

microlearning, speak up, raise, report, retaliation, retaliate, confidence, barriers, whistleblowing, procurement, bid, government contract, conflict of interest, fair competition, human resources, compliance, ethics, raise, concern, behavior, safe, manager, supervisor, reputation, hotline, data, integrity, trust, responsibility, risk, harm, good faith, protect, investigate, investigation, investigating, violate, violation, violating, policy, legal, illegal, issue, coworker, colleague, listen, allegation, cultureCompliance

microlearning, speak up, raise, report, retaliation, retaliate, confidence, barriers, whistleblowing, procurement, bid, government contract, conflict of interest, fair competition, human resources, compliance, ethics, raise, concern, behavior, safe, manager, supervisor, reputation, hotline, data, integrity, trust, responsibility, risk, harm, good faith, protect, investigate, investigation, investigating, violate, violation, violating, policy, legal, illegal, issue, coworker, colleague, listen, allegation, cultureCompliance

microlearning, speak up, raise, report, retaliation, retaliate, confidence, barriers, whistleblowing, procurement, bid, government contract, conflict of interest, fair competition, human resources, compliance, ethics, raise, concern, behavior, safe, manager, supervisor, reputation, hotline, data, integrity, trust, responsibility, risk, harm, good faith, protect, investigate, investigation, investigating, violate, violation, violating, policy, legal, illegal, issue, coworker, colleague, listen, allegation, cultureCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Government Official, Charitable Contributions, Job Offers, Gifts and Entertainment, Expenses, Due Diligence, Facilitating PaymentsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Government Official, Charitable Contributions, Job Offers, Gifts and Entertainment, Expenses, Due Diligence, Facilitating PaymentsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Government Official, Charitable Contributions, Job Offers, Gifts and Entertainment, Expenses, Due Diligence, Facilitating PaymentsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Government Official, Charitable Contributions, Job Offers, Gifts and Entertainment, Expenses, Due Diligence, Facilitating PaymentsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Government Official, Charitable Contributions, Job Offers, Gifts and Entertainment, Expenses, Due Diligence, Facilitating PaymentsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Government Official, Charitable Contributions, Job Offers, Gifts and Entertainment, Expenses, Due Diligence, Facilitating PaymentsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Gifts and Entertainment, Public Officials, Government OfficialsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Gifts and Entertainment, Public Officials, Government OfficialsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Gifts and Entertainment, Public Officials, Government OfficialsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Gifts and Entertainment, Public Officials, Government OfficialsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Gifts and Entertainment, Public Officials, Government OfficialsCompliance



ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Facilitating Payment, Expediting Fee, Customs, Public OfficialCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Facilitating Payment, Expediting Fee, Customs, Public OfficialCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Facilitating Payment, Expediting Fee, Customs, Public OfficialCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Facilitating Payment, Expediting Fee, Customs, Public OfficialCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Facilitating Payment, Expediting Fee, Customs, Public OfficialCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Facilitating Payment, Expediting Fee, Customs, Public OfficialCompliance

Government Contracting, Federal Acquisition Regulation, FAR, property, receiving, storing, using, purpose, contract, documentation, misuse, mishandling, equipmentCompliance

Government Contracting, Procurement Integrity Act, employment negotiation, source selection information, socializing, bids, proposalsCompliance

Government Contracting, Procurement Integrity Act, employment negotiation, source selection information, socializing, bids, proposalsCompliance

Government Contracting, Procurement Integrity Act, employment negotiation, source selection information, socializing, bids, proposalsCompliance

Government Contracting, Procurement Integrity Act, employment negotiation, source selection information, socializing, bids, proposalsCompliance

Customizer, Intellectual property, confidential information, government contracting, innovation, proposal, RFI, RFP, financial data, proprietary information, disclosure, unauthorized disclosure, unintentional disclosure, access, short take, GLECompliance

Gifts, government agency, government contractor, Federal Anti-bribery law, value, tangible, intangible, prohibited sources, regulated activities, government employees, prohibited gifts, 20/50 rule, federal employee, personal relationship, procurement, recruiting reimbursements, expenses, influence, exception guidelines, gift cards, travel, contractCompliance

Gifts, government agency, government contractor, Federal Anti-bribery law, value, tangible, intangible, prohibited sources, regulated activities, government employees, prohibited gifts, 20/50 rule, federal employee, personal relationship, procurement, recruiting reimbursements, expenses, influence, exception guidelines, gift cards, travel, contractCompliance

Gifts, government agency, government contractor, Federal Anti-bribery law, value, tangible, intangible, prohibited sources, regulated activities, government employees, prohibited gifts, 20/50 rule, federal employee, personal relationship, procurement, recruiting reimbursements, expenses, influence, exception guidelines, gift cards, travel, contractCompliance

Gifts, government agency, government contractor, Federal Anti-bribery law, value, tangible, intangible, prohibited sources, regulated activities, government employees, prohibited gifts, 20/50 rule, federal employee, personal relationship, procurement, recruiting reimbursements, expenses, influence, exception guidelines, gift cards, travel, contractCompliance

Gifts, government agency, government contractor, Federal Anti-bribery law, value, tangible, intangible, prohibited sources, regulated activities, government employees, prohibited gifts, 20/50 rule, federal employee, personal relationship, procurement, recruiting reimbursements, expenses, influence, exception guidelines, gift cards, travel, contractCompliance

Gifts, government agency, government contractor, Federal Anti-bribery law, value, tangible, intangible, prohibited sources, regulated activities, government employees, prohibited gifts, 20/50 rule, federal employee, personal relationship, procurement, recruiting reimbursements, expenses, influence, exception guidelines, gift cards, travel, contractCompliance

Government Contracting, Drug-free workplace, cannabis, medical marijuana, drug testing, Drug-Free Workplace Act, schedule 1 drug, controlled substances act, drug policy, prescription, substance abuse disorderCompliance

Government Contracting, Federal Acquisition Regulation, procurement regulations, penalties, gifts, food, meals, government official, employment discussions, job offer, confidential information, proprietary information, solicitation, fostering competition, collusive bidding, bid price, market, risk, subcontractorsCompliance

Government Contracting, Federal Acquisition Regulation, procurement regulations, penalties, gifts, food, meals, government official, employment discussions, job offer, confidential information, proprietary information, solicitation, fostering competition, collusive bidding, bid price, market, risk, subcontractorsCompliance

Government Contracting, Federal Acquisition Regulation, procurement regulations, penalties, gifts, food, meals, government official, employment discussions, job offer, confidential information, proprietary information, solicitation, fostering competition, collusive bidding, bid price, market, risk, subcontractorsCompliance

Government Contracting, Federal Acquisition Regulation, procurement regulations, penalties, gifts, food, meals, government official, employment discussions, job offer, confidential information, proprietary information, solicitation, fostering competition, collusive bidding, bid price, market, risk, subcontractorsCompliance

Government Contracting, Federal Acquisition Regulation, procurement regulations, penalties, gifts, food, meals, government official, employment discussions, job offer, confidential information, proprietary information, solicitation, fostering competition, collusive bidding, bid price, market, risk, subcontractorsCompliance

Government Contracting, Federal Acquisition Regulation, procurement regulations, penalties, gifts, food, meals, government official, employment discussions, job offer, confidential information, proprietary information, solicitation, fostering competition, collusive bidding, bid price, market, risk, subcontractorsCompliance

anti-bribery, anti-corruption, third parties, third party, third-party agents, bribes, government officials, unintentional bribery, due diligence, facilitation payments, bribery, corruption, FCPA, subcontractors, fourth party, anything of value, transparency, accurate records, books and records, recordkeepingCompliance

anti-bribery, anti-corruption, third parties, third party, third-party agents, bribes, government officials, unintentional bribery, due diligence, facilitation payments, bribery, corruption, FCPA, subcontractors, fourth party, anything of value, transparency, accurate records, books and records, recordkeepingCompliance

anti-bribery, anti-corruption, third parties, third party, third-party agents, bribes, government officials, unintentional bribery, due diligence, facilitation payments, bribery, corruption, FCPA, subcontractors, fourth party, anything of value, transparency, accurate records, books and records, recordkeepingCompliance

anti-bribery, anti-corruption, third parties, third party, third-party agents, bribes, government officials, unintentional bribery, due diligence, facilitation payments, bribery, corruption, FCPA, subcontractors, fourth party, anything of value, transparency, accurate records, books and records, recordkeepingCompliance

anti-bribery, anti-corruption, third parties, third party, third-party agents, bribes, government officials, unintentional bribery, due diligence, facilitation payments, bribery, corruption, FCPA, subcontractors, fourth party, anything of value, transparency, accurate records, books and records, recordkeepingCompliance

Government contracting, Federal Acquisition Regulation, FAR, disclosure, overpayment, invoicing, notificationCompliance

Government contracting, Federal Acquisition Regulation, FAR, disclosure, overpayment, invoicing, notificationCompliance

Government contracting, Federal Acquisition Regulation, FAR, disclosure, overpayment, invoicing, notificationCompliance

Government contracting, Federal Acquisition Regulation, FAR, disclosure, overpayment, invoicing, notificationCompliance

Government contracting, Federal Acquisition Regulation, FAR, disclosure, overpayment, invoicing, notificationCompliance

Government Contracting, Product substitution, contract specifications, partsCompliance

Government Contracting, Product substitution, contract specifications, partsCompliance

Government Contracting, Product substitution, contract specifications, partsCompliance

Government Contracting, Product substitution, contract specifications, partsCompliance

Government Contracting, Product substitution, contract specifications, partsCompliance

Government Contracting, Product substitution, contract specifications, partsCompliance

Corporate culture, speaking up, reporting concerns, reporting, speak up, government contractingCompliance

Corporate culture, speaking up, reporting concerns, reporting, speak up, government contractingCompliance

Corporate culture, speaking up, reporting concerns, reporting, speak up, government contractingCompliance

Corporate culture, speaking up, reporting concerns, reporting, speak up, government contractingCompliance

Corporate culture, speaking up, reporting concerns, reporting, speak up, government contractingCompliance

LAPHO, Loi sur l’accessibilité pour les personnes handicapées de l’Ontario, handicap, déficiences, Normes d’accessibilité intégrées, Code des droits de la personne de l’Ontario, CDPO, normes pour l’emploi, normes pour l’information et les communications, formats accessibles, accessibilité du Web, plans d’adaptation, renseignements sur les interventions d’urgenceCompliance

General Workplace Safety, Health and Safety, First Aid in the Workplace (Employees)Industry Specific



Health and Safety, Management Support, First Aid in the Workplace (Managers)Industry Specific

Food Safety, Hygiene, Health and Safety, Food HACCP Level 3Industry Specific

Food Safety, Hygiene, Health and Safety, Food Safety Level 1Industry Specific

Health and Safety, Specialist Environments, Hot Weather ConditionsIndustry Specific

Health and Safety, Management Support, Health and Safety for DirectorsIndustry Specific

Health and Safety, Specialist Environments, Health and Safety in the HomeIndustry Specific

Health and Safety, Specialist Environments, Health and Safety for Homeworkers (Employees)Industry Specific

Health and Safety, Management Support, Health and Safety for ManagersIndustry Specific

Health and Safety, Specialist Environments, Malaria AwarenessIndustry Specific

Health and Safety, Specialist Environments, Norovirus Industry Specific

Health and Safety, Management Support, Stress Management (Managers)Industry Specific

General Workplace Safety, Health and Safety, Violence and Aggression in the WorkplaceIndustry Specific

General Workplace Safety, Health and Safety, Virus Prevention and ProtectionIndustry Specific

Health and Safety, Management Support, Working with Young PeopleIndustry Specific

Food Safety, Hygiene, Health and Safety, Food Safety Level 2Industry Specific

Coronavirus Awareness, Health and Safety, COVID-19 Response for EmployeesIndustry Specific

Leeftijd, leeftijdsdiscriminatie, gelijkheid, diversiteit, ondersteuning, zorg, Human Resources, verantwoordelijkheidBusiness Skills, Leadership & Management, Personal Development

age, ageism, equality, equity, diversity, support, care, Huan Resources, responsibilityBusiness Skills, Leadership & Management, Personal Development

Âge, âgisme, égalité, équité, diversité, soutien, soins, ressources humaines, responsabilitéBusiness Skills, Leadership & Management, Personal Development

Alter, Altersdiskriminierung, Gleichheit, Gleichberechtigung, Vielfalt, Unterstützung, Sorgfalt, Personalwesen, VerantwortungBusiness Skills, Leadership & Management, Personal Development

Età, ageismo, uguaglianza, equità, diversità, supporto, cura, Risorse Umane, responsabilitàBusiness Skills, Leadership & Management, Personal Development

Idade, preconceito com base na idade, igualdade, equidade, diversidade, apoio, cuidados, Recursos Humanos, responsabilidadeBusiness Skills, Leadership & Management, Personal Development

Edad, discriminación por edad, igualdad, equidad, diversidad, apoyo, cuidado, Recursos Humanos, responsabilidadBusiness Skills, Leadership & Management, Personal Development

Intimidatie, seksuele intimidatie, gelijkwaardigheid, bescherming, Human Resources, inclusie, veiligheid, zorg, verantwoordelijkheidcBusiness Skills, Leadership & Management, Personal Development

harassment, sexual harassment, equality, protection, Human Resources, inclusion, safety, care, responsibilityBusiness Skills, Leadership & Management, Personal Development

Harcèlement, harcèlement sexuel, égalité, protection, ressources humaines, inclusion, sécurité, soins, responsabilitéBusiness Skills, Leadership & Management, Personal Development

Belästigung, sexuelle Belästigung, Gleichstellung, Schutz, Personalwesen, Integration, Sicherheit, Sorgfalt, VerantwortungBusiness Skills, Leadership & Management, Personal Development

Molestie, molestie sessuali, uguaglianza, protezione, Risorse Umane, inclusione, sicurezza, cura, responsabilitàBusiness Skills, Leadership & Management, Personal Development

Assédio, assédio sexual, igualdade, proteção, Recursos Humanos, inclusão, segurança, cuidado, responsabilidadeBusiness Skills, Leadership & Management, Personal Development

Acoso, acoso sexual, igualdad, protección, Recursos Humanos, inclusión, seguridad, cuidado, responsabilidadBusiness Skills, Leadership & Management, Personal Development

Gender, bondgenootschap, identiteit, bewustzijn, spectrum, inclusief, inclusiviteit, voornaamwoorden, recht op identiteitBusiness Skills, Leadership & Management, Personal Development

gender, allyship, identity, awareness, spectrum, inclusive, inclusivity, pronouns, right to identityBusiness Skills, Leadership & Management, Personal Development

Genre, allié, identité, sensibilisation, spectre, inclusif, inclusivité, pronoms, droit à l’identitéBusiness Skills, Leadership & Management, Personal Development

Gender, Allyship, Verbündete, Identität, Bewusstsein, Spektrum, inklusiv, Inklusion, Integration, Pronomen, Recht auf IdentitätBusiness Skills, Leadership & Management, Personal Development

Genere, alleanza, identità, consapevolezza, gamma, inclusivo, inclusività, pronomi, diritto alla propria identitàBusiness Skills, Leadership & Management, Personal Development

Gênero, aliança, identidade, conscientização, espectro, inclusivo, inclusão, pronomes, direito à identidadeBusiness Skills, Leadership & Management, Personal Development

Género, alianza, identidad, conciencia, significado, inclusivo, inclusividad, pronombres, derecho a la identidadBusiness Skills, Leadership & Management, Personal Development

Aanstoot, gelijkheid, inclusie, diversiteit, ondersteuning, moeilijke gesprekken, feedback, omgaan met stressBusiness Skills, Leadership & Management, Personal Development

offence, equality, inclusion, diversity, support, difficult conversations, feedback, managing stressBusiness Skills, Leadership & Management, Personal Development

Infraction, égalité, inclusion, diversité, soutien, conversations délicates, retour d’information, gestion du stressBusiness Skills, Leadership & Management, Personal Development

Beleidigung, Gleichstellung, Integration, Vielfalt, Unterstützung, schwierige Gespräche, Feedback, StressbewältigungBusiness Skills, Leadership & Management, Personal Development

Offese, uguaglianza, inclusione, diversità, supporto, conversazioni difficili, feedback, gestione dello stressBusiness Skills, Leadership & Management, Personal Development

Ofensa, igualdade, inclusão, diversidade, apoio, conversas difíceis, feedback, gerenciamento de estresseBusiness Skills, Leadership & Management, Personal Development

Ofensa, igualdad, inclusión, diversidad, apoyo, conversaciones difíciles, comentarios, gestión del estrésBusiness Skills, Leadership & Management, Personal Development

Electrical and LOTO, General Safety and Manufacturing, Tools, Warehouse Safety, Wind TurbineCompliance

Electrical and LOTO, General Safety and Manufacturing, Tools, Warehouse Safety, Wind TurbineCompliance

sustainability, people management, work, Skilla Leadership & Management

cybersecurity, hacker, data protection, Skilla Business Skills



cybersecurity, website, data protection, Skilla Business Skills

cybersecurity, website, data protection, Skilla Business Skills

cybersecurity, phishing, data protection, Skilla Business Skills

esg, EU, finance, sustainability, Skilla Business Skills

Health and Safety, Compliance, Hazard Communication Compliance

EHS Manager Compliance

Workplace Sustainability Business Skills

Workplace Sustainability Business Skills

anti-racism, Diversity Compliance

anti-racism, shrm, pmi, pdu, hrci Compliance

bias, pmi, shrm, hrci, pdu Compliance

responsible manufacturing; reduce waste; consumption; environmental responsibility; sustainability; responsible consumption; responsible production; wasteful practices; production processes; sustainable; green business; reduce consumption; environmental goals; sustainable processes; sustainability; manufacturing; environment; society; natural resources; ecosystems; operations; ethics; sustainable business practices; eco-efficient production; responsible practices; green initiatives; environmental practices; environmental awarenessBusiness Skills

AI; artificial intelligence; human resources; HR; processes; recruitment; employees; company culture; decision making; workforce; training; development; operations; technologyBusiness Skills

social accountability, sustainability, sustainability in business, sustainable, profitability, environment, social responsibility, eco-friendly, sustainable policies, social responsibility tendencies, environmentally friendly brand, customer needs, public reputation, social responsibility trends, society, positive impact, socially responsible, positive change, going green, types of social responsibility, business practices, eco-friendly businessesBusiness Skills

Artificial Intelligence Technology

Office Productivity, Wellness, Safety, Business Culture, Health, OSHAOffice Productivity

Conflicts of Interest, Government contracting, supply chain Compliance

Government contracting, supply chain, conflicts of interest Compliance

Corporate Culture, Code, Code of Conduct, Supply Chain, ESG, Slavery, Employment, Corporate Social Responsibility, labor, human rights, environmental, Supply Chain Due Diligence ActCompliance

Corporate Culture, Code, Code of Conduct, Supply Chain, ESG, Slavery, Employment, Corporate Social Responsibility, labor, human rights, environmental, Supply Chain Due Diligence ActCompliance

Corporate Culture, Code, Code of Conduct, Supply Chain, ESG, Slavery, Employment, Corporate Social Responsibility, labor, human rights, environmental, Supply Chain Due Diligence ActCompliance

Corporate Culture, Code, Code of Conduct, Supply Chain, ESG, Slavery, Employment, Corporate Social Responsibility, labor, human rights, environmental, Supply Chain Due Diligence ActCompliance

Corporate Culture, Code, Code of Conduct, Supply Chain, ESG, Slavery, Employment, Corporate Social Responsibility, labor, human rights, environmental, Supply Chain Due Diligence ActCompliance

Corporate Culture, Code, Code of Conduct, Supply Chain, ESG, Slavery, Employment, Corporate Social Responsibility, labor, human rights, environmental, Supply Chain Due Diligence ActCompliance

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Office Safety, Health Training, Workstation Ergonomics, Fire Prevention, First Aid, Interactive Learning, Legal Compliance, E-Learning, Practical Examples, Storytelling, MultilingualCompliance

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Office Safety, Employee Well-being, Workplace Ergonomics, Fire Prevention, Health Training, E-Learning, Interactive Course, Multilingual, Online Training, First Aid, Risk PreventionCompliance

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

esg, EU, stakeholders, sustainability, Skilla Business Skills

esg, EU, finance, sustainability, Skilla Business Skills

Building Accountability Personal Development

weight bias, weight discrimination, weight, discrimination, inclusion, inclusivity, diversity, compliance, biasCompliance

weight bias, weight discrimination, weight, discrimination, inclusion, inclusivity, diversity, compliance, bias, managerCompliance

weight bias, weight discrimination, weight, discrimination, inclusion, inclusivity, diversity, compliance, biasCompliance

weight bias, weight discrimination, weight, discrimination, inclusion, inclusivity, diversity, compliance, biasCompliance

weight bias, weight discrimination, weight, discrimination, inclusion, inclusivity, diversity, compliance, bias, hiringCompliance

weight bias, weight discrimination, weight, discrimination, inclusion, inclusivity, diversity, compliance, biasCompliance

weight bias, weight discrimination, weight, discrimination, inclusion, inclusivity, diversity, compliance, biasCompliance

weight bias, weight discrimination, weight, discrimination, inclusion, inclusivity, diversity, compliance, biasCompliance

weight bias, weight discrimination, weight, discrimination, inclusion, inclusivity, diversity, compliance, biasCompliance

Diversity, Inclusion, Bias Leadership & Management

Diversity, Inclusion, Belonging, Team Leadership & Management

eco anxiety;anxiety;climate change;mental health;human resourcesBusiness Skills

Respectful workplace, Organizational culture, Diversity and inclusion, Workplace environment, Employee performance, Enlightened organization, Fundamental concepts, Diversity appreciation, Inclusion practices, Cultural sensitivity, Workplace ethics, Mutual respect, Team dynamics, Employee well-being, Collaboration culture, Communication norms, Leadership behavior, Conflict resolution, Training modules, Professional developmentBusiness Skills, Sales & Service

Neurodiversity, Workplace diversity, Neurodivergent colleagues, Understanding differences, Inclusive environment, Equal opportunity, Productivity enhancement, Morale boost, Supportive allies, Awareness building, Accommodation strategies, Accessibility initiatives, Inclusive culture, Empathy development, Collaboration skills, Performance optimization, Talent retention, Professional development, Mindfulness practices, Diversity and inclusionBusiness Skills, Sales & Service

Neurodiversity, Workplace diversity, Neurodivergent colleagues, Understanding differences, Inclusive environment, Equal opportunity, Productivity enhancement, Morale boost, Supportive allies, Awareness building, Accommodation strategies, Accessibility initiatives, Inclusive culture, Empathy development, Collaboration skills, Performance optimization, Talent retention, Professional development, Mindfulness practices, Diversity and inclusionBusiness Skills, Sales & Service



Neurodiversity, Workplace diversity, Neurodivergent colleagues, Understanding differences, Inclusive environment, Equal opportunity, Productivity enhancement, Morale boost, Supportive allies, Awareness building, Accommodation strategies, Accessibility initiatives, Inclusive culture, Empathy development, Collaboration skills, Performance optimization, Talent retention, Professional development, Mindfulness practices, Diversity and inclusionBusiness Skills, Sales & Service

Customer service, Internal customers, Workplace civility, Respectful communication, Conflict resolution, Team dynamics, Workplace harmony, Organizational culture, Efficiency optimization, Interpersonal skills, Collaboration culture, Respectful interactions, Conflict management, Service delivery, Employee satisfaction, Productivity enhancement, Positive work environment, Team cohesion, Professionalism, Customer satisfactionBusiness Skills, Sales & Service

ABAC, Anti-Bribery, Anti-Corruption, Bribes, Gift and Entertainment, Government Officials, Reporting, SAI360, Compliance, EthicsCompliance

ABAC, Anti-Bribery, Anti-Corruption, Bribes, Gift and Entertainment, Government Officials, Reporting, SAI360, Compliance, EthicsCompliance

ABAC, Anti-Bribery, Anti-Corruption, Bribes, Gift and Entertainment, Government Officials, Reporting, SAI360, Compliance, EthicsCompliance

ABAC, Anti-Bribery, Anti-Corruption, Bribes, Gift and Entertainment, Government Officials, Reporting, SAI360, Compliance, EthicsCompliance

ABAC, Anti-Bribery, Anti-Corruption, Bribes, Gift and Entertainment, Government Officials, Reporting, SAI360, Compliance, EthicsCompliance

DPP, Data Privacy, Data Protection, GDPR, CPRA, CCPA, EU, Privacy by Design, Impact Assessments, DPO, SWFADP, Privacy Shield, Opt-In, Opt-Out, CPA, CTDPA, UCPA, VCDPA, PIPL, PPA, PDPA, PIPA, Credit Information Protection Act, The Network Act, Data Collection, Purpose Limitation, Data Processing, Data Minimization, Data Storage, Personal Data, Special Categories, Data Subject, Data Controller, Secondary Purpose, Privacy Notice, Subject Access Request, Data Portability, Cross Border Transfers, BCRs, Data Breaches, SAI360, Compliance, EthicsCompliance

DPP, Data Privacy, Data Protection, GDPR, CPRA, CCPA, EU, Privacy by Design, Impact Assessments, DPO, SWFADP, Privacy Shield, Opt-In, Opt-Out, CPA, CTDPA, UCPA, VCDPA, PIPL, PPA, PDPA, PIPA, Credit Information Protection Act, The Network Act, Data Collection, Purpose Limitation, Data Processing, Data Minimization, Data Storage, Personal Data, Special Categories, Data Subject, Data Controller, Secondary Purpose, Privacy Notice, Subject Access Request, Data Portability, Cross Border Transfers, BCRs, Data Breaches, SAI360, Compliance, EthicsCompliance

DPP, Data Privacy, Data Protection, GDPR, CPRA, CCPA, EU, Privacy by Design, Impact Assessments, DPO, SWFADP, Privacy Shield, Opt-In, Opt-Out, CPA, CTDPA, UCPA, VCDPA, PIPL, PPA, PDPA, PIPA, Credit Information Protection Act, The Network Act, Data Collection, Purpose Limitation, Data Processing, Data Minimization, Data Storage, Personal Data, Special Categories, Data Subject, Data Controller, Secondary Purpose, Privacy Notice, Subject Access Request, Data Portability, Cross Border Transfers, BCRs, Data Breaches, SAI360, Compliance, EthicsCompliance

DPP, Data Privacy, Data Protection, GDPR, CPRA, CCPA, EU, Privacy by Design, Impact Assessments, DPO, SWFADP, Privacy Shield, Opt-In, Opt-Out, CPA, CTDPA, UCPA, VCDPA, PIPL, PPA, PDPA, PIPA, Credit Information Protection Act, The Network Act, Data Collection, Purpose Limitation, Data Processing, Data Minimization, Data Storage, Personal Data, Special Categories, Data Subject, Data Controller, Secondary Purpose, Privacy Notice, Subject Access Request, Data Portability, Cross Border Transfers, BCRs, Data Breaches, SAI360, Compliance, EthicsCompliance

DPP, Data Privacy, Data Protection, GDPR, CPRA, CCPA, EU, Privacy by Design, Impact Assessments, DPO, SWFADP, Privacy Shield, Opt-In, Opt-Out, CPA, CTDPA, UCPA, VCDPA, PIPL, PPA, PDPA, PIPA, Credit Information Protection Act, The Network Act, Data Collection, Purpose Limitation, Data Processing, Data Minimization, Data Storage, Personal Data, Special Categories, Data Subject, Data Controller, Secondary Purpose, Privacy Notice, Subject Access Request, Data Portability, Cross Border Transfers, BCRs, Data Breaches, SAI360, Compliance, EthicsCompliance

Information Security, Data Protection, Sharing Data, SAI360, Compliance, EthicsCompliance

Information Security, Data Protection, Sharing Data, SAI360, Compliance, EthicsCompliance

Information Security, Data Protection, Sharing Data, SAI360, Compliance, EthicsCompliance

Information Security, Data Protection, Sharing Data, SAI360, Compliance, EthicsCompliance

Information Security, Data Protection, Sharing Data, SAI360, Compliance, EthicsCompliance

Speaking up, Reporting Concerns, Concerns, Reporting, Communication, Escalation, Helpline, Retaliation, SAI360, Compliance, EthicsCompliance

Speaking up, Reporting Concerns, Concerns, Reporting, Communication, Escalation, Helpline, Retaliation, SAI360, Compliance, EthicsCompliance

Speaking up, Reporting Concerns, Concerns, Reporting, Communication, Escalation, Helpline, Retaliation, SAI360, Compliance, EthicsCompliance

Speaking up, Reporting Concerns, Concerns, Reporting, Communication, Escalation, Helpline, Retaliation, SAI360, Compliance, EthicsCompliance

Speaking up, Reporting Concerns, Concerns, Reporting, Communication, Escalation, Helpline, Retaliation, SAI360, Compliance, EthicsCompliance

Bribery, Corruption, Anti-Bribery, anticorruption, supply chain, vendors, third parties, fees, incentives, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, EthicsCompliance

Bribery, Corruption, Anti-Bribery, anticorruption, supply chain, vendors, third parties, fees, incentives, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, EthicsCompliance

Bribery, Corruption, Anti-Bribery, anticorruption, supply chain, vendors, third parties, fees, incentives, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, EthicsCompliance

Bribery, Corruption, Anti-Bribery, anticorruption, supply chain, vendors, third parties, fees, incentives, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, EthicsCompliance

Bribery, Corruption, Anti-Bribery, anticorruption, supply chain, vendors, third parties, fees, incentives, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, EthicsCompliance

Customizer, Gifts, Giving Gifts, Receiving Gifts, Clients, Holidays, Conflicts of Interest, Conflict of Interest, Corruption, Animation, Collage, Ethical Tip, ethical tip, GLE, SAI360, Compliance, EthicsCompliance

musculoskeletal disorder, musculoskeletal, MSD, carpal tunnel, arthritis, tendinitis, back pain, ergonomics, industrial ergonomics, workplace safety, industrial, retail, medical, safety, workers compensation, workers comp, lifting, carrying, team liftCompliance

information security, phishing, spear phishing, phish, spam, security, passwordCompliance

personal protective equipment, ppe, chemicals, hazardous chemicals, workplace safety, industrial, retail, medical, safety, facemask, respirator, glove, boots, practice, scenario, multiple choiceCompliance

hazard communication, hazcom, chemicals, hazardous chemicals, workplace safety, hazardous substances, SDS, safety data sheet, chemical label, label, industrial, retail, medical, safetyCompliance

musculoskeletal disorder, musculoskeletal, MSD, carpal tunnel, arthritis, tendinitis, back pain, ergonomics, industrial ergonomics, workplace safety, industrial, retail, medical, safety, workers compensation, workers compCompliance

musculoskeletal disorder, musculoskeletal, MSD, carpal tunnel, arthritis, tendinitis, back pain, ergonomics, industrial ergonomics, workplace safety, industrial, retail, medical, safety, workers compensation, workers compCompliance

personal protective equipment, ppe, chemicals, hazardous chemicals, workplace safety, industrial, retail, medical, safety, facemask, respirator, glove, bootsCompliance

hazard communication, hazcom, chemicals, hazardous chemicals, workplace safety, hazardous substances, SDS, safety data sheet, chemical label, label, industrial, retail, medical, safetyCompliance

hazard communication, hazcom, chemicals, hazardous chemicals, workplace safety, hazardous substances, SDS, safety data sheet, chemical label, label, industrial, retail, medical, safety, practice, scenarioCompliance

personal protective equipment, ppe, chemicals, hazardous chemicals, workplace safety, industrial, retail, medical, safety, facemask, respirator, glove, bootsCompliance

musculoskeletal disorder, musculoskeletal, MSD, carpal tunnel, arthritis, tendinitis, back pain, ergonomics, industrial ergonomics, workplace safety, industrial, retail, medical, safety, workers compensation, workers compCompliance

personal protective equipment, ppe, chemicals, hazardous chemicals, workplace safety, industrial, retail, medical, safety, facemask, respirator, glove, bootsCompliance

hazard communication, hazcom, chemicals, hazardous chemicals, workplace safety, hazardous substances, SDS, safety data sheet, chemical label, label, industrial, retail, medical, safetyCompliance

information security, phishing, spear phishing, phish, spam, security, password, practiceCompliance

CyberU, TorranceLearning Eleventure, Race and Culture, DiversityBusiness Skills

sustainability, climate change, net zero, global environment, emissions, carbon footprint, sustainable economy, SDG, UNSDG, GRI, planet ecosystem, biodiversity, carbon offsetCompliance

Access, Accounting, Anti-corruption, Biodiversity, Board accountability, Bribery, Capital, Carbon, Carbon footprint, Chain, Change, Circular, Circular economy, Circular packaging, Clean, Climate, Climate action, Community, Community engagement, Compliance, Conservation, Corporate, Corporate citizenship, Corruption, Culture, Degradation, Diversity, Diversity and inclusion, Eco-friendly, Economy, Ecosystem, Eco-tourism, Emissions, Employee well-being, Energy, Energy efficiency, Environment, Environmental, ESG, ESG disclosure, ESG reporting, Ethical fashion, Ethical investment, Ethical leadership, Ethics, Ethics and compliance, Executive compensation, ExtractionCompliance

Access, Accounting, Anti-corruption, Biodiversity, Board accountability, Bribery, Carbon footprint, Circular economy, Climate action, Compliance, Conservation, Corporate, Corporate citizenship, Corruption, Culture, Degradation, Diversity, Diversity and inclusion, Eco-friendly, Economy, Environment, ESG, Fundamentals, Global, Governance, Social, Green initiatives, Human rights, Impact, Impact investing, Inset, Insetting, Investment, Modern, Morals, Natural, Net, Offset, Offsets, Offsetting, Philanthropy, Planet, Pollution, Practitioner, Prevention, Protection, Recycle, Recycling, Reduction, Regulatory compliance, Relations, Renewable energy, Responsibility, Risk management, Safety, Scope, SDG, Shareholder rights, Slavery, Social, Social impact, Socially responsible investing, SRI, Solar, Stakeholder engagement, Standards, Supply, Sustainability, Triple bottom line, UNSDG, ValuesCompliance

Access, Accounting, Anti-corruption, Biodiversity, Board accountability, Bribery, Carbon footprint, Circular economy, Climate action, Compliance, Conservation, Corporate, Corporate citizenship, Corruption, Culture, Degradation, Diversity, Diversity and inclusion, Eco-friendly, Economy, Environment, ESG, Fundamentals, Global, Governance, Social, Green initiatives, Human rights, Impact, Impact investing, Inset, Insetting, Investment, Modern, Morals, Natural, Net, Offset, Offsets, Offsetting, Philanthropy, Planet, Pollution, Practitioner, Prevention, Protection, Recycle, Recycling, Reduction, Regulatory compliance, Relations, Renewable energy, Responsibility, Risk management, Safety, Scope, SDG, Shareholder rights, Slavery, Social, Social impact, Socially responsible investing, SRI, Solar, Stakeholder engagement, Standards, Supply, Sustainability, Triple bottom line, UNSDG, ValuesCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance



Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Trade Secrets, Corporate Espionage, Legal Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Confidentiality Procedures, Employee AwarenessCompliance

Conflict Management, Interest Conflicts, Ethical Training, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Awareness, Decision-Making, Corporate IntegrityCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Insider Trading, Stock Information, Legal Training, Employee Awareness, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Financial ComplianceCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

AGG Compliance, Executive Training, Equal Treatment, Legal Awareness, Employee Rights, E-Learning, Interactive Learning, Multilingual, Online Course, Workplace Fairness, Discrimination PreventionCompliance

Data Protection, Executive Training, GDPR Compliance, Leadership Privacy, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Legal ExpertiseTechnology

Data Protection, Marketing Privacy, GDPR Training, Customer Data, Legal Compliance, E-Learning, Interactive Learning, Storytelling, Multilingual, Online Course, Marketing StrategiesTechnology

Energy Efficiency, Workplace Conservation, Electricity Usage, Sustainable Practices, E-Learning, Interactive Learning, Multilingual, Online Training, Environmental Awareness, Cost Savings, Climate Change, Energy ConsumptionBusiness Skills

Phishing Defense, Email Security, Cyberattack Prevention, IT Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Social EngineeringTechnology

Password Security, Cybersecurity Training, IT Safety, E-Learning, Interactive Learning, Multilingual, Online Course, Data Protection, Risk Management, Credential SafetyTechnology

Mobile Security, Remote Work, Cybersecurity, Data Protection, IT Safety, E-Learning, Interactive Course, Multilingual, Online Training, Risk Management, Mobile DevicesTechnology

Physical Security, Information Protection, Data Theft, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Training, Secure Communication, Document Safety, IT SecurityTechnology

Cloud Security, Information Safety, IT Compliance, Data Protection, E-Learning, Interactive Learning, Multilingual, Online Course, Cybersecurity, Cloud Computing, Data ManagementTechnology

Ransomware Protection, Cybersecurity Training, Phishing Defense, IT Security, E-Learning, Interactive Course, Multilingual, Online Training, Malware Awareness, Data Encryption, Cyber ThreatsTechnology

Cybersecurity, Law Firms, IT Safety, Data Protection, E-Learning, Interactive Learning, Multilingual, Online Course, Risk Management, Hacker Defense, Legal ComplianceTechnology

Home Office, Remote Work, Data Security, Mental Health, E-Learning, Interactive Learning, Multilingual, Online Training, Work Efficiency, Health Tips, Information Safety, Ergonomics, Employee Well-beingBusiness Skills

Compliance Compliance

Compliance Compliance

Compliance Compliance

Datenschutz, Datensicherheit, IT-Kenntnisse Technology

Protección de datos, Seguridad de datos, Habilidades en tecnología de la información (TI)Technology

Protection des données, Sécurité des données, Compétences en informatique (TI)Technology

IT Skills, Data Security Technology

Habilidades en tecnologías de la información (TI), Seguridad de datosTechnology

Compétences en informatique, Sécurité des données Technology

IT-Kenntnisse, Datensicherheit, IT-Sicherheit Technology

Habilidades en TI, Seguridad de datos, Seguridad informática Technology

Compétences en informatique, Sécurité des données, Sécurité informatiqueTechnology

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Trade Secrets, Corporate Espionage, Legal Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Confidentiality Procedures, Employee Awareness.Compliance

Conflict Management, Interest Conflicts, Ethical Training, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Awareness, Decision-Making, Corporate IntegrityCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Insider Trading, Stock Information, Legal Training, Employee Awareness, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Financial ComplianceCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

AGG Compliance, Executive Training, Equal Treatment, Legal Awareness, Employee Rights, E-Learning, Interactive Learning, Multilingual, Online Course, Workplace Fairness, Discrimination PreventionCompliance

Data Protection, Executive Training, GDPR Compliance, Leadership Privacy, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Legal ExpertiseTechnology

Data Protection, Marketing Privacy, GDPR Training, Customer Data, Legal Compliance, E-Learning, Interactive Learning, Storytelling, Multilingual, Online Course, Marketing StrategiesTechnology

Energy Efficiency, Workplace Conservation, Electricity Usage, Sustainable Practices, E-Learning, Interactive Learning, Multilingual, Online Training, Environmental Awareness, Cost Savings, Climate Change, Energy ConsumptionBusiness Skills

Phishing Defense, Email Security, Cyberattack Prevention, IT Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Social EngineeringTechnology

Password Security, Cybersecurity Training, IT Safety, E-Learning, Interactive Learning, Multilingual, Online Course, Data Protection, Risk Management, Credential SafetyTechnology

Mobile Security, Remote Work, Cybersecurity, Data Protection, IT Safety, E-Learning, Interactive Course, Multilingual, Online Training, Risk Management, Mobile DevicesTechnology



Physical Security, Information Protection, Data Theft, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Training, Secure Communication, Document Safety, IT SecurityTechnology

Cloud Security, Information Safety, IT Compliance, Data Protection, E-Learning, Interactive Learning, Multilingual, Online Course, Cybersecurity, Cloud Computing, Data ManagementTechnology

Ransomware Protection, Cybersecurity Training, Phishing Defense, IT Security, E-Learning, Interactive Course, Multilingual, Online Training, Malware Awareness, Data Encryption, Cyber ThreatsTechnology

Home Office, Remote Work, Data Security, Mental Health, E-Learning, Interactive Learning, Multilingual, Online Training, Work Efficiency, Health Tips, Information Safety, Ergonomics, Employee Well-beingBusiness Skills

Health and Safety for Dutyholders Health & Wellness

FCA Compliance Compliance

Environmental Sustainability Health & Wellness

FCA Compliance Compliance

FCA Compliance Compliance

Environmental Sustainability Health & Wellness

AI Compliance

Safeguarding Compliance

AI Compliance

Cyber Security Compliance

eco, milieu, verantwoordelijkheid, groen, duurzaamheidBusiness Skills, Leadership & Management, Personal Development

eco, environment, responsibility, green, sustainabilityBusiness Skills, Leadership & Management, Personal Development

éco, environnement, responsabilité, vert, durabilitéBusiness Skills, Leadership & Management, Personal Development

Öko, Umwelt, Verantwortung, grün, NachhaltigkeitBusiness Skills, Leadership & Management, Personal Development

eco, ambiente, responsabilità, verde, sostenibilitàBusiness Skills, Leadership & Management, Personal Development

eco, environment, responsibility, green, sustainabilityBusiness Skills, Leadership & Management, Personal Development

eco, meio ambiente, responsabilidade, verde, sustentabilidadeBusiness Skills, Leadership & Management, Personal Development

eco, medio ambiente, responsabilidad, verde, sostenibilidadBusiness Skills, Leadership & Management, Personal Development

Emotion, Emotionen, Gefühl, Beziehungen, Beziehung, Manager, Interview, Meeting, Mitarbeiter, Gespräch, analysieren, Rollenspiel, Simulation, Schwierigkeit, SchwierigkeitenPersonal Development

emoción, emociones, sentimiento, relaciones, relación, gerente, entrevista, reunión, coworker, hablar, analizar, role-play, simulación, dificultad, dificultadesPersonal Development

情绪、感受、人际连接、关系、管理者、面谈、会议、同事、说出口、分析、角色扮演、情景模拟、困难Personal Development

Emotion, Emotionen, Gefühl, Beziehungen, Beziehung, Manager, Interview, Meeting, Mitarbeiter, Gespräch, analysieren, Rollenspiel, Simulation, Schwierigkeit, SchwierigkeitenPersonal Development

emoción, emociones, sentimiento, relaciones, relación, gerente, entrevista, reunión, coworker, hablar, analizar, role-play, simulación, dificultad, dificultadesPersonal Development

情绪、感受、人际连接、关系、管理者、面谈、会议、同事、说出口、分析、角色扮演、情景模拟、困难Personal Development

压力、控制、情景、原因、分析、语境、氛围、适应、阶段、实例、理解Personal Development

mengurangi, dampak, negatif, stres, relaksasi, tubuh, napas, penghilang stresPersonal Development

스트레스 감소, 부정적인, 효과, 스트레스, 이완, 신체, 호흡법Personal Development

ลดลง, เชงิลบ, ผลกระทบ, ความเครยีด, ผอ่นคลาย, รา่งกาย, หายใจ, คลายเครยีดPersonal Development

émotion, émotions, sentiment, relations, relation, difficulté, difficultés, contrôlePersonal Development

情绪、感觉、关系、困难、控制 Personal Development

émotion, émotions, sentiment, relations, relation, difficulté, difficultés, contrôlePersonal Development

情绪、感觉、关系、困难、控制 Personal Development

émotion, émotions, sentiments, relations, relations, difficultés, difficultés, contrôle, réactionsPersonal Development

情绪、感受、关系、困难、掌控 Personal Development

émotion, émotions, sentiments, relations, relations, difficultés, difficultés, contrôle, réactionsPersonal Development

情绪、感受、关系、困难、掌控 Personal Development

émotion, émotions, sentiment, relations, relation, difficulté, difficultés, contrôlePersonal Development

情绪，感觉，关系，困难，控制 Personal Development

Diversité, inclusion, appartenance, équipe Leadership & Management

Diversité, inclusion, préjugé Leadership & Management

CyberU, Training ABC, Business WritingBusiness Skills, Creative, Health & Wellness, Personal Development, Technology

Awareness, Construction Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance



Awareness, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Awareness, Employment Liability Compliance

Awareness, General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

Employment Liability Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Construction, Crane and Rigging, General Industry and Manufacturing, Oil and Gas, Tools, Wind TurbineCompliance

Chemicals, Substances and Hazard Communication, General Industry and ManufacturingCompliance

Construction, Crane and Rigging, General Industry and Manufacturing, Oil and Gas, Tools, Wind TurbineCompliance

Construction, Crane and Rigging, General Industry and Manufacturing, Oil and Gas, Tools, Wind TurbineCompliance

Construction, Food Services and Distribution Safety, General Industry and Manufacturing, Healthcare, Laboratory Safety, Warehouse SafetyCompliance

Construction, Food Services and Distribution Safety, General Industry and Manufacturing, Healthcare, Laboratory Safety, Warehouse SafetyCompliance

Chemicals, Substances and Hazard Communication, Construction, EHS Manager, Food Services and Distribution Safety, General Industry and Manufacturing, High-tech/Semiconductor Safety, Laboratory Safety, Warehouse SafetyCompliance

Fair Comp, competition law, antitrust, price fixing, monopoly, collusion, confidential information, joint ventures, benchmarking, vertical agreements, investigations, parallel imports, market dominance, violations, SAI360, Compliance, EthicsCompliance

Fair Comp, competition law, antitrust, price fixing, monopoly, collusion, confidential information, joint ventures, benchmarking, vertical agreements, investigations, parallel imports, market dominance, violations, SAI360, Compliance, EthicsCompliance

Fair Comp, competition law, antitrust, price fixing, monopoly, collusion, confidential information, joint ventures, benchmarking, vertical agreements, investigations, parallel imports, market dominance, violations, SAI360, Compliance, EthicsCompliance

Fair Comp, competition law, antitrust, price fixing, monopoly, collusion, confidential information, joint ventures, benchmarking, vertical agreements, investigations, parallel imports, market dominance, violations, SAI360, Compliance, EthicsCompliance

Fair Comp, competition law, antitrust, price fixing, monopoly, collusion, confidential information, joint ventures, benchmarking, vertical agreements, investigations, parallel imports, market dominance, violations, SAI360, Compliance, EthicsCompliance

Conflict of interest, COI values, integrity, risk, culture, board of directors, alliances, military, reputation, kickbacks, executives, SAI360, Compliance, EthicsCompliance

Financial integrity, values, ethics, ethical, integrity, teamwork, team, respect, leadership, risk, culture, configurable, behavior, behavior change, core values, attitude, compliance, beliefs, policy, board, board of directors, fraud, accounting, reputation, executives, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Gifts and Entertainment, Foreign Customs, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Gifts and Entertainment, Foreign Customs, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Gifts and Entertainment, Foreign Customs, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Gifts and Entertainment, Foreign Customs, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Gifts and Entertainment, Foreign Customs, SAI360, Compliance, EthicsCompliance

Competition, Fair Comp, Antitrust, Competition Laws, Breaches, Reporting, Consumer Choice, Innovation, EEA, ARC, The Cartel Act, Competition Authority, SAI360, Compliance, EthicsCompliance

Competition, Fair Comp, Antitrust, Tying, Bundling, Pressure Selling, Dominant Market Position, Rebates, Discounts, Exclusivity Agreements, Tied Selling, Refusal to Deal, SAI360, Compliance, EthicsCompliance

DPP, Data Privacy, Data Protection, GDPR, CPRA, CCPA, EU, Privacy by Design, Impact Assessments, DPO, SWFADP, Privacy Shield, Opt-In, Opt-Out, CPA, CTDPA, UCPA, VCDPA, PIPL, PPA, PDPA, PIPA, Credit Information Protection Act, The Network Act, Data Collection, Purpose Limitation, Data Processing, Data Minimization, Data Storage, Personal Data, Special Categories, Data Subject, Data Controller, Secondary Purpose, Privacy Notice, Subject Access Request, Data Portability, Cross Border Transfers, BCRs, Data Breaches, SAI360, Compliance, EthicsCompliance

Trade Compliance, Trade Control, global trade, international trade, imports, customs, customs controls, dual use, commerce control, third party agents, authorized economic operators, valuation, classification, country of origin, SAI360, Compliance, EthicsCompliance

Trade Compliance, Trade Control, global trade, international trade, imports, customs, customs controls, dual use, commerce control, third party agents, authorized economic operators, valuation, classification, country of origin, SAI360, Compliance, EthicsCompliance

Trade Compliance, Trade Control, global trade, international trade, imports, customs, customs controls, dual use, commerce control, third party agents, authorized economic operators, valuation, classification, country of origin, SAI360, Compliance, EthicsCompliance

Trade Compliance, Trade Control, global trade, international trade, imports, customs, customs controls, dual use, commerce control, third party agents, authorized economic operators, valuation, classification, country of origin, SAI360, Compliance, EthicsCompliance

Trade Compliance, Trade Control, global trade, international trade, imports, customs, customs controls, dual use, commerce control, third party agents, authorized economic operators, valuation, classification, country of origin, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, global trade, international trade, dual use, deemed exports, export controls, EAR, ITAR, OFAC, commerce control, EU Sanctions, SGCA, FTDR Act, transfer of technology, dual-use, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, global trade, international trade, dual use, deemed exports, export controls, EAR, ITAR, OFAC, commerce control, EU Sanctions, SGCA, FTDR Act, transfer of technology, dual-use, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, global trade, international trade, dual use, deemed exports, export controls, EAR, ITAR, OFAC, commerce control, EU Sanctions, SGCA, FTDR Act, transfer of technology, dual-use, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, global trade, international trade, dual use, deemed exports, export controls, EAR, ITAR, OFAC, commerce control, EU Sanctions, SGCA, FTDR Act, transfer of technology, dual-use, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, global trade, international trade, dual use, deemed exports, export controls, EAR, ITAR, OFAC, commerce control, EU Sanctions, SGCA, FTDR Act, transfer of technology, dual-use, SAI360, Compliance, EthicsCompliance

Ethical interactions with healthcare professionals, healthcare, healthcare professional, healthcare sales, healthcare compliance, code of ethics, AdvaMed Code, business courtesy, hospitality, gift, incentive, anti-kickback, Regulatory Compliance, Audit, Policy Management, Risk Management, EHS, SAI360, Compliance, EthicsCompliance

Expense reporting, Physician Payments Sunshine Act, Sunshine Act, medical devices, medtech, open payments, physician payments, food and beverage expenses, CME, Continuing Medical Education, medical sales, medical device sales, SAI360, Compliance, EthicsCompliance

Ethical interactions with healthcare professionals, healthcare, healthcare professional, healthcare sales, healthcare compliance, code of ethics, AdvaMed Code, business courtesy, hospitality, gift, incentive, anti-kickback, Regulatory Compliance, Audit, Policy Management, Risk Management, EHS, SAI360, Compliance, EthicsCompliance

Sunshine Act, Expense Reporting, Pharmaceuticals, Open Payments, Physician Payments, Food and Beverage Expenses, Continuing Medical Education, CME, Medical Sales, Pharmaceutical Sales, Pharma, SAI360, Compliance, EthicsCompliance

SexHar, Sexual harassment, reporting, bystander responsibility, manager responsibility, investigation, retaliation, reasonable person, insult to dignity, unintentional, joking, SAI360, Compliance, EthicsCompliance

SexHar, Sexual harassment, reporting, bystander responsibility, manager responsibility, investigation, retaliation, reasonable person, insult to dignity, unintentional, joking, SAI360, Compliance, EthicsCompliance

Fair Comp, careful communication, market allocation, inside information, price fixing, competitor, competition law, violation, social media, intellectual property, market allocation, bid rigging, false advertising, market dominance, exclusive dealing, boycotts, noncompete, clients, discriminatory pricing, vertical agreement, SAI360, Compliance, EthicsCompliance



Fair Comp, careful communication, market allocation, inside information, price fixing, competitor, competition law, violation, social media, intellectual property, market allocation, bid rigging, false advertising, market dominance, exclusive dealing, boycotts, noncompete, clients, discriminatory pricing, vertical agreement, SAI360, Compliance, EthicsCompliance

Fair Comp, careful communication, market allocation, inside information, price fixing, competitor, competition law, violation, social media, intellectual property, market allocation, bid rigging, false advertising, market dominance, exclusive dealing, boycotts, noncompete, clients, discriminatory pricing, vertical agreement, SAI360, Compliance, EthicsCompliance

Fair Comp, careful communication, market allocation, inside information, price fixing, competitor, competition law, violation, social media, intellectual property, market allocation, bid rigging, false advertising, market dominance, exclusive dealing, boycotts, noncompete, clients, discriminatory pricing, vertical agreement, SAI360, Compliance, EthicsCompliance

Fair Comp, careful communication, market allocation, inside information, price fixing, competitor, competition law, violation, social media, intellectual property, market allocation, bid rigging, false advertising, market dominance, exclusive dealing, boycotts, noncompete, clients, discriminatory pricing, vertical agreement, SAI360, Compliance, EthicsCompliance

Conflicts of interest, conflict, gift, business gift, entertainment, gratuity, holidays, holiday period, appropriate gift/entertainment, inappropriate gift/entertainment, modest value, extravagant gift, gift certificate, cash equivalent, cash gift, Regulatory Compliance, Gifts and Hospitality, Incident Management, Policy Management, Third Party Risk Management, COI, SAI360, Compliance, EthicsCompliance

Animation, Collage, Ethical Tip, Practical, TDhs01aSAI, virus, illness, health, workplace, germ, cough, fever, protect, wash, face, hands, sneeze, sick, SAI360, Compliance, EthicsCompliance

Animation, Collage, Ethical Tip, Practical, TDhs01aSAI, virus, illness, health, workplace, germ, cough, fever, protect, wash, face, hands, sneeze, sick, SAI360, Compliance, EthicsCompliance

Speaking Up, Reporting Concerns, Workplace Issues, Whistleblowing, HR, EU Whistleblower, SAI360, Compliance, EthicsCompliance

Speaking Up, Reporting Concerns, Workplace Issues, Whistleblowing, HR, EU Whistleblower, SAI360, Compliance, EthicsCompliance

Speaking Up, Reporting Concerns, Workplace Issues, Whistleblowing, HR, EU Whistleblower, SAI360, Compliance, EthicsCompliance

Speaking Up, Reporting Concerns, Workplace Issues, Whistleblowing, HR, EU Whistleblower, SAI360, Compliance, EthicsCompliance

Speaking Up, Reporting Concerns, Workplace Issues, Whistleblowing, HR, EU Whistleblower, SAI360, Compliance, EthicsCompliance

whiteboard, white, board, gray area, conflict of interest, black and white, ethically gray area, personal relationship, personal interest, Regulatory Compliance, Gifts and Hospitality, Policy Management, Approvals Management, COI, SAI360, Compliance, EthicsCompliance

Conflicts of interest, customer, supplier, hiring conflict, hiring a family member, hiring a friend, SAI360, Compliance, EthicsCompliance

Harassment, Discrimination, Unconscious bias, affinity bias, halo effect, confirmation bias, recency bias, anchoring bias, stereotypes, gender, gender identity, SAI360, Compliance, EthicsCompliance

Harassment, Discrimination, Unconscious bias, affinity bias, halo effect, confirmation bias, recency bias, anchoring bias, stereotypes, gender, gender identity, SAI360, Compliance, EthicsCompliance

Harassment, Discrimination, Unconscious bias, affinity bias, halo effect, confirmation bias, recency bias, anchoring bias, stereotypes, gender, gender identity, SAI360, Compliance, EthicsCompliance

Harassment, Discrimination, Unconscious bias, affinity bias, halo effect, confirmation bias, recency bias, anchoring bias, stereotypes, gender, gender identity, SAI360, Compliance, EthicsCompliance

Harassment, Discrimination, Unconscious bias, affinity bias, halo effect, confirmation bias, recency bias, anchoring bias, stereotypes, gender, gender identity, SAI360, Compliance, EthicsCompliance

Trade Compliance, Exports, Imports, Trade Control, Boycotts, Anti-Boycott, trade regulations, EAA, TRA, Export Administration Act, Tax Reform Act, global trade, international trade, SAI360, Compliance, EthicsCompliance

Trade Compliance, Exports, Imports, Trade Control, Boycotts, Anti-Boycott, trade regulations, EAA, TRA, Export Administration Act, Tax Reform Act, global trade, international trade, SAI360, Compliance, EthicsCompliance

Trade Compliance, Exports, Imports, Trade Control, Boycotts, Anti-Boycott, trade regulations, EAA, TRA, Export Administration Act, Tax Reform Act, global trade, international trade, SAI360, Compliance, EthicsCompliance

Trade Compliance, Exports, Imports, Trade Control, Boycotts, Anti-Boycott, trade regulations, EAA, TRA, Export Administration Act, Tax Reform Act, global trade, international trade, SAI360, Compliance, EthicsCompliance

Trade Compliance, Exports, Imports, Trade Control, Boycotts, Anti-Boycott, trade regulations, EAA, TRA, Export Administration Act, Tax Reform Act, global trade, international trade, SAI360, Compliance, EthicsCompliance

Reporting, retaliation, whistleblower, speak up, concerns, ethical culture, team culture, company culture, helpline, corporate ladder, EU Whistleblower, SAI360, Compliance, EthicsCompliance

Reporting, retaliation, whistleblower, speak up, concerns, ethical culture, team culture, company culture, helpline, corporate ladder, EU Whistleblower, SAI360, Compliance, EthicsCompliance

Reporting, retaliation, whistleblower, speak up, concerns, ethical culture, team culture, company culture, helpline, corporate ladder, EU Whistleblower, SAI360, Compliance, EthicsCompliance

Reporting, retaliation, whistleblower, speak up, concerns, ethical culture, team culture, company culture, helpline, corporate ladder, EU Whistleblower, SAI360, Compliance, EthicsCompliance

Reporting, retaliation, whistleblower, speak up, concerns, ethical culture, team culture, company culture, helpline, corporate ladder, EU Whistleblower, SAI360, Compliance, EthicsCompliance

Corporate Culture, Code, Code of Conduct, values, ethics, harassment, bullying, respect, SAI360, Compliance, EthicsCompliance

accident prevention Compliance

Gramm Leach Bliley Act, compliance, sensitive information, disclose data, hackers, information thieves, Regulatory Compliance, Audit, Cyber, GDPR, Policy Management, SAI360, Compliance, EthicsCompliance

Chemicals, Substances and Hazard Communication, Construction, EHS Management Skills, Food Services and Distribution Safety, General Industry and Manufacturing, High-tech/Semiconductor Safety, Laboratory Safety, Warehouse SafetyCompliance

Awareness, Chemicals, Substances and Hazard Communication, Driver and Transportation SafetyCompliance

Construction, Food Services and Distribution Safety, General Industry and Manufacturing, Laboratory Safety, Warehouse SafetyCompliance

Chemicals, Substances and Hazard Communication, Construction, Driver and Transportation Safety, Environmental, Food Services and Distribution Safety, General Industry and ManufacturingCompliance

First Aid Compliance

Safety Compliance

Working at Height Compliance

Transportation Safety Compliance

Transportation Safety Compliance

En ligne, Sécurité informatique, Sécurité en ligne, Sécurité informatiqueTechnology

Sécurité informatique, Sécurité informatique, Déni de service, Attaque par déni de service (Attaque DoS), Sécurité des applicationsTechnology

Droit d'accès, Données personnelles, Protection des données, Demande d'accès aux données personnelles, RGPD (Règlement général sur la protection des données)Technology

Online, Cybersicherheit, Onlinesicherheit, Computersicherheit Technology

Cybersicherheit, IT-Sicherheit, Dienstverweigerung, DoS, AnwendungssicherheitTechnology

Anwendungssicherheit, Personenbezogene Daten, Datenschutz, Zugriffsanfrage, DSGVO (Datenschutz-Grundverordnung)Technology

Remote Working, IT Security, IT Skills Technology



Télétravail, sécurité informatique, compétences informatiques Technology

Cloud-Speicher, Sicherheit, IT-Kenntnisse Technology

Stockage en Nuage, Sécurité, Compétences en Informatique Technology

DSGVO (Datenschutz-Grundverordnung), DSGVO UK (Datenschutz-Grundverordnung Vereinigtes Königreich), Datenschutz, KonformitätCompliance

Datensicherheit; Cybersicherheit; Hacking; Sicherheit im Internet; Betrug mit Fake NewsTechnology

RGPD, Sécurité des données, Protection des données, Sécurité en ligneTechnology

Cybersicherheit; Datensicherheit; Sicherheit im Internet; CyberkriminelleTechnology

Datenschutz; Cybersicherheit; Sicherheit im Internet Technology

Cybersicherheit; Datensicherheit; Datenschutz; Sicherheit im InternetTechnology

Cybersicherheit; Datensicherheit; Datenschutz; Sicherheit im Internet; WLAN-SicherheitTechnology

Cybersicherheit; Datensicherheit; Datenschutz; Sicherheit im Internet; CyberangriffeTechnology

Cloud-Speicherung, IT-Kenntnisse, Cyber-Sicherheit. Technology

Protection des données; Cybersécurité; Sécurité sur Internet Technology

Sécurité informatique ; Sécurité des données ; Compétences en informatique ; Mots de passe.Technology

Cybersécurité, sécurité des données, protection des données, sécurité sur Internet.Technology

Cybersécurité, sécurité des données, protection des données, sécurité sur Internet, sécurité du WiFi.Technology

Cybersécurité, sécurité des données, protection des données, sécurité sur Internet, cyberattaques.Technology

Cybersécurité; Sécurité des données; Sécurité en ligne; CybercriminelsTechnology

Stockage dans le cloud, compétences en informatique, cybersécuritéTechnology

IoT (Internet der Dinge), Internet, Verbunden, Cybersicherheit, IT-Sicherheit, HackingCompliance

Cybersicherheit, Passwörter, IT-Sicherheit, Hacking, Technologie, Passwortschutz, Passwortsicherheit, Passwort-Tipps, DatenschutzCompliance

Viren, Schadsoftware, Sicherheit, Cybersicherheit, Technologie Compliance

Cybersicherheit, IT-Sicherheit, Infektionskontrolle, Online-Bedrohungen, IT-Reaktionspläne, IT-Reaktionspläne, DatenschutzCompliance

Cybersicherheit, IT-Sicherheit, Spoofing-Angriffe, IT-Schutz Compliance

Internet des objets, Internet, Connecté, Connecté, Sécurité informatique, PiratageCompliance

Sécurité cybernétique, Sécurité informatique, Attaques par usurpation d'identité, Usurpation d'identité, Protection informatiqueCompliance

Workplace Safety, Construction, Working with tools, Dust at workCompliance

Cybersecurity, Cybersecurity Methods, Decision Making, Information SecurityBusiness Skills

Cybersecurity, Cybersecurity Methods, Decision Making, Information SecurityBusiness Skills

Cybersecurity, Cybersecurity Methods, Decision Making, Information SecurityBusiness Skills

Cybersecurity, Cybersecurity Methods, Decision Making, Information SecurityBusiness Skills

Cybersecurity, Cybersecurity Methods, Decision Making, Information SecurityBusiness Skills

Cybersecurity, Cybersecurity Methods, Decision Making, Information SecurityBusiness Skills

Cybersecurity, Cybersecurity Methods, Decision Making, Information SecurityBusiness Skills

Cybersecurity, Cybersecurity Methods, Decision Making, Information SecurityBusiness Skills

Cybersecurity, Cybersecurity Methods, Decision Making, Information SecurityBusiness Skills

Safety Compliance

Lockout Tagout Compliance

Hazardous Materials Compliance

Safety Compliance

Safety Compliance

Safety Compliance

GDPR Compliance

Fraud and Fair Competition Compliance

Fraud and Fair Competition Compliance

Emergency Response Health & Wellness

Promoting Respect and Inclusion Compliance

AI Compliance



Diversity, Inclusion, Equity, Intersectionailty Compliance

Diversity, Inclusion, Equity, Microagressions Compliance

Compliance, Mind Channel Compliance

Compliance, Ethics, Mind Channel Compliance

Workplace Safety, Mind Channel Compliance

Workplace Safety, Safety Leadership. Mind Channel Compliance

Compliance, Safety, Hazards Compliance

OSHA, Compliance, Safety Compliance

Ladder Safety, Compliance, Safety Compliance

Compliance, Safety, LOTO, Lockout Tagout Compliance

Compliance, Safety, Heat Stress Compliance

Sustainability Business Skills

Sustainability, SDGs, ESG Business Skills

Compliance, Bystander Intervention Compliance

Compliance, Insider Trading Compliance

Sustainability, SDGs, ESG Business Skills

Sustainability Compliance

Sustainability Compliance

HIPAA Industry Specific

Compliance, Mind Channel Compliance

Compliance, Safety, Bloodborne Pathogens Compliance

web-circle+go1test, Blinkist, Health & Wellness Health & Wellness

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Health & Wellness Health & Wellness

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Health & Wellness Health & Wellness

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Business Skills Business Skills

web-circle+go1test, Blinkist, Business Skills Business Skills

Biodiversity Business Skills

Corporate governance, Compliance, Thrive Learning, UK, UK complianceCompliance

bribery and corruption, bribery, corruption Compliance

laundering, money, criminal, compliance Compliance

IT, information security, security, compliance, data, data safety Compliance

Corporate Governance Compliance

Corporate Governance Compliance

competition law, law, competition Compliance

CSR, Business ethics, Thrive Learning, social responsibilty, greenBusiness Skills

CSR, Sustainability, Environment, Thrive Learning Business Skills

carbon, climate, environment, Business Skills

copyright, material, compliance Business Skills



Equality Compliance

neurodiversity, mental health, wellbeing, compliance Health & Wellness

equality, law, basics, development, compliance Compliance

Equality and diversity Compliance

discrimintation, direct, indirect, management, manager Compliance

bullying, harassment, bully and harassment Compliance

sexual harassment, sexual, compliance, harassment Compliance

equality and diversity, equality, diversity, achieving equality, achievingBusiness Skills

Equality, Diversity, Inclusion, Discrimination, Unconscious bias, Thrive LearningCompliance

gender identify, identitiy, transgender, cisgender, non-binary, Business Skills

gender equality, equality, gender, compliance, development Business Skills

faith inclusion, faith, inclusion, compliance Business Skills

health and safety, safety, health, mind Health & Wellness

COSHH basics, basics, COSHH, hazardous, substances Compliance

ppe, personal protection, equipment, health and safety, safety, protectCompliance

compliance, fire, safety, health, wellbeing Compliance

risk assessments, assessments, dynamic Compliance

handling, injury, manual, health and safety Compliance

first aid, emeergency, response, compliance, developmentHealth & Wellness

first aid, minor injuries, development, health and safety Health & Wellness

DSE, Working when seated, Health and safety, Thrive Learning Compliance

Health and safety, Slips, Thrive Learning Compliance

Insurance, IDD, Thrive Learning Industry Specific

Insurance, IDD, Thrive Learning, UK Compliance, UK Compliance

workplace, respect, compliance, support, organisation, management, managerLeadership & Management

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

california, workplace violence, violence, training, SB 533, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident responseCompliance

anti-harassment, sexual harassment, abusive conduct, bullying, workplace safetyCompliance

Disability Awareness Compliance

Health and safety, Working at height, Ladders, Thrive Learning Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Laboratory Safety Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance



General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Transportation Safety Compliance

General Safety and Manufacturing Compliance

Environmental Compliance

Environmental Compliance

Awareness, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

Health, Safety, Lone, Working Health & Wellness

Health, Safety, Safeguarding, Children Health & Wellness

FCA Compliance Compliance

Environmental Sustainability Health & Wellness

Cybersecurity, Cybersecurity Methods, Decision Making, Information SecurityBusiness Skills

En línea, Ciberseguridad, Seguridad en línea, Seguridad informáticaTechnology

Ciberseguridad, Seguridad informática, Denegación de Servicio, Ataque DoS, Seguridad de aplicacionesTechnology

Derecho de Acceso, Datos Personales, Protección de Datos, Solicitud de Acceso, Solicitud de AccesoTechnology

Trabajo remoto, seguridad informática, habilidades informáticas Technology

Almacenamiento en la Nube, Seguridad, Habilidades en Tecnologías de la Información (TI)Technology

IoT, datos, seguridad de datos, ciberseguridad Technology

Ciberseguridad; Seguridad de Datos; Habilidades en Tecnología de la Información; Seguridad en Internet.Technology

Seguridad cibernética, seguridad de datos, protección de datos y seguridad en internet.Technology

Ciberseguridad; seguridad de datos; habilidades informáticas; contraseñas.Technology

Seguridad de datos; Ciberseguridad; Piratería informática; Mantenerse seguro en línea; Estafas de noticias falsasTechnology

Falsificación, phishing; ataques cibernéticos; ciberseguridad Technology

RGPD, Seguridad de datos, Protección de datos, Mantenerse seguro en líneaTechnology

Ciberseguridad; Seguridad de datos; Mantenerse seguro en línea; CiberdelincuentesTechnology

Almacenamiento en la nube, habilidades en tecnología de la información, ciberseguridadTechnology

Ciberseguridad, seguridad de datos, protección de datos, seguridad en Internet y seguridad del WiFiTechnology

Cyberseguridad, seguridad de datos, protección de datos, seguridad en Internet, ciberataquesTechnology

Ciberseguridad, Protección informática, Control de infecciones, Amenazas en línea, Planes de respuesta informática, VCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance



Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Trade Secrets, Corporate Espionage, Legal Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Confidentiality Procedures, Employee Awareness.Compliance

Trade Secrets, Corporate Espionage, Legal Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Confidentiality Procedures, Employee Awareness.Compliance

Trade Secrets, Corporate Espionage, Legal Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Confidentiality Procedures, Employee Awareness.Compliance

Conflict Management, Interest Conflicts, Ethical Training, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Awareness, Decision-Making, Corporate IntegrityCompliance

Conflict Management, Interest Conflicts, Ethical Training, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Awareness, Decision-Making, Corporate IntegrityCompliance

Conflict Management, Interest Conflicts, Ethical Training, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Awareness, Decision-Making, Corporate IntegrityCompliance

Conflict Management, Interest Conflicts, Ethical Training, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Awareness, Decision-Making, Corporate IntegrityCompliance

Conflict Management, Interest Conflicts, Ethical Training, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Awareness, Decision-Making, Corporate IntegrityCompliance

Conflict Management, Interest Conflicts, Ethical Training, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Awareness, Decision-Making, Corporate IntegrityCompliance

Conflict Management, Interest Conflicts, Ethical Training, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Awareness, Decision-Making, Corporate IntegrityCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Insider Trading, Stock Information, Legal Training, Employee Awareness, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Financial ComplianceCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Export Control, Embargo Compliance, Trade Regulations, International Trade, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Dual-Use Goods, US Export Law, Compliance StrategyCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance



Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

Whistleblower Protection, Reporting Misconduct, Legal Compliance, Employee Training, EU Directive, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Corporate IntegrityCompliance

AGG Compliance, Executive Training, Equal Treatment, Legal Awareness, Employee Rights, E-Learning, Interactive Learning, Multilingual, Online Course, Workplace Fairness, Discrimination PreventionCompliance

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Data Protection, Executive Training, GDPR Compliance, Leadership Privacy, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Legal ExpertiseTechnology

Data Protection, Executive Training, GDPR Compliance, Leadership Privacy, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Legal ExpertiseTechnology

Data Protection, Marketing Privacy, GDPR Training, Customer Data, Legal Compliance, E-Learning, Interactive Learning, Storytelling, Multilingual, Online Course, Marketing StrategiesTechnology

Energy Efficiency, Workplace Conservation, Electricity Usage, Sustainable Practices, E-Learning, Interactive Learning, Multilingual, Online Training, Environmental Awareness, Cost Savings, Climate Change, Energy ConsumptionBusiness Skills

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Phishing Defense, Email Security, Cyberattack Prevention, IT Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Social EngineeringTechnology

Phishing Defense, Email Security, Cyberattack Prevention, IT Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Social EngineeringTechnology

Phishing Defense, Email Security, Cyberattack Prevention, IT Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Social EngineeringTechnology

Phishing Defense, Email Security, Cyberattack Prevention, IT Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Social EngineeringTechnology

Phishing Defense, Email Security, Cyberattack Prevention, IT Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Social EngineeringTechnology

Phishing Defense, Email Security, Cyberattack Prevention, IT Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Social EngineeringTechnology

Phishing Defense, Email Security, Cyberattack Prevention, IT Training, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Social EngineeringTechnology

Physical Security, Information Protection, Data Theft, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Training, Secure Communication, Document Safety, IT SecurityTechnology

Physical Security, Information Protection, Data Theft, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Training, Secure Communication, Document Safety, IT SecurityTechnology

Physical Security, Information Protection, Data Theft, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Training, Secure Communication, Document Safety, IT SecurityTechnology

Physical Security, Information Protection, Data Theft, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Training, Secure Communication, Document Safety, IT SecurityTechnology

Physical Security, Information Protection, Data Theft, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Training, Secure Communication, Document Safety, IT SecurityTechnology

Physical Security, Information Protection, Data Theft, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Training, Secure Communication, Document Safety, IT SecurityTechnology

Physical Security, Information Protection, Data Theft, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Training, Secure Communication, Document Safety, IT SecurityTechnology

Physical Security, Information Protection, Data Theft, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Training, Secure Communication, Document Safety, IT SecurityTechnology

Cloud Security, Information Safety, IT Compliance, Data Protection, E-Learning, Interactive Learning, Multilingual, Online Course, Cybersecurity, Cloud Computing, Data ManagementTechnology

Ransomware Protection, Cybersecurity Training, Phishing Defense, IT Security, E-Learning, Interactive Course, Multilingual, Online Training, Malware Awareness, Data Encryption, Cyber ThreatsTechnology



Ransomware Protection, Cybersecurity Training, Phishing Defense, IT Security, E-Learning, Interactive Course, Multilingual, Online Training, Malware Awareness, Data Encryption, Cyber ThreatsTechnology

Office Safety, Health Training, Workstation Ergonomics, Fire Prevention, First Aid, Interactive Learning, Legal Compliance, E-Learning, Practical Examples, Storytelling, MultilingualCompliance

carbon, climate, environment, Business Skills

working, seated, back, lavorare Compliance

bias, unconcious, compliance, self awareness Compliance

weathering storms, support, wellbeing, mental health, superareHealth & Wellness

ADA, disability, disabilities, impairments, accessibility, hiring, firing, promotions, pay, managers, disability rights, ADA compliance, discrimination, EEOC, Title I, Title III, reasonable accommodations, disability accommodations, human resources, HR, customer requests, reporting, SAI360, Compliance, EthicsCompliance

ADA, disability, disabilities, impairments, accessibility, hiring, firing, promotions, pay, managers, disability rights, ADA compliance, discrimination, EEOC, Title I, Title III, reasonable accommodations, disability accommodations, human resources, HR, customer requests, reporting, SAI360, Compliance, EthicsCompliance

ADA, disability, disabilities, impairments, accessibility, hiring, firing, promotions, pay, managers, disability rights, ADA compliance, discrimination, EEOC, Title I, Title III, reasonable accommodations, disability accommodations, human resources, HR, customer requests, reporting, SAI360, Compliance, EthicsCompliance

ADA, disability, disabilities, impairments, accessibility, hiring, firing, promotions, pay, managers, disability rights, ADA compliance, discrimination, EEOC, Title I, Title III, reasonable accommodations, disability accommodations, human resources, HR, customer requests, reporting, SAI360, Compliance, EthicsCompliance

ADA, disability, disabilities, impairments, accessibility, hiring, firing, promotions, pay, managers, disability rights, ADA compliance, discrimination, EEOC, Title I, Title III, reasonable accommodations, disability accommodations, human resources, HR, customer requests, reporting, SAI360, Compliance, EthicsCompliance

Export, export laws, export control, export control laws/regulations/violations, U.S. export control, Export Administration Regulations (EAR), Office of Foreign Assets Control (OFAC), sanctions, International Traffic in Arms Regulations (ITAR), ITAR violation, dual-use, Commerce Control List (CCL), export transaction, export license, export approval, boycott, deemed exports, U.S. sanctions, restrictions, restricted parties, designated countries/entities/individuals, re-export, import, defense articles, defense services, U.S. Munitions List (USML), export compliance, Regulatory Compliance, Audit, Gifts and Hospitality, ICFR, Obligations Management, Policy Management, Risk Management, SAI360, Compliance, EthicsCompliance

Federal Energy Regulatory Commission (FERC), Federal Energy Regulatory Commission (FERC) Standards of Conduct, Code of Federal Regulations, regulated transmission provider, transmission-function, nonpublic transmission-function information, transmission-function employee (TFE), marketing-function employee (MFE), marketing affiliate, SAI360, Compliance, EthicsCompliance

Federal Energy Regulatory Commission (FERC), Standards of Conduct, Code of Federal Regulations Subchapter S--Part 358, energy transmission, Order No. 717, Order No. 717-A and 717-B, transmission, transmission provider, natural gas industry, electric energy industry, transmission-function employee, marketing-function employee, nonpublic transmission-function information, disclosure, Independent Functioning Rule, No-Conduit Rule, The Transparency Rule, violation, SAI360, Compliance, EthicsCompliance

Federal Energy Regulatory Commission (FERC), Federal Energy Regulatory Commission (FERC) Standards of Conduct, regulated transmission provider, transmission-function, nonpublic transmission-function information, transmission-function employee (TFE), marketing-function employee (MFE), marketing affiliate, SAI360, Compliance, EthicsCompliance

Fair Labor Standards Act (FLSA), employment and workplace issues, wage, wage rules, minimum wage, hour rules, work time, overtime pay, recordkeeping, timekeeping, timekeeping policy, overtime, overtime pay, overtime requirements, exempt employee/worker, nonexempt employee/worker, agency employee/worker, supplemental employee/worker, independent contractor, child labor, wage record, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHS, SAI360, Compliance, EthicsCompliance

Family and Medical Leave Act (FMLA), leave of absence, unplanned absence, extended leave, intermittent leave, vacation, newborn, adoption, foster care, serious health condition, qualifying family member, paid leave, unpaid leave, job-protected leave, child-bonding leave, urgent need leave, covered service member, military caregiver leave, FMLA-qualifying condition, psychological care, physical care, health-care benefits, intermittent FMLA leave, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, EHS, SAI360, Compliance, EthicsCompliance

Fraud and abuse prevention, pharmaceutical sales, pharmaceutical marketing, fraud, abuse, pharmaceutical, pharmaceutical products/sales, pharmaceutical industry, Office of Inspector General (OIG), Compliance Program Guidance for Pharmaceutical Manufacturers, 2007 ACCME Standards, Department of Health and Human Services, 2009 PhRMA Code on Interactions with Healthcare Professionals, PhRMA, health care professionals, healthcare, healthcare compliance, healthcare plan, gift, hospitality, Off-Label Promotion, off-label use, product promotion, Health Insurance Portability and Accountability Act (HIPAA), protected health information (PHI), Regulatory Compliance, Audit, Policy Management, Risk Management, EHS, SAI360, Compliance, EthicsCompliance

Financial Integrity, UK Criminal Finances Act, Financial Crime, UK Tax Law, Tax Evasion, Third Party Agents, SAI360, Compliance, EthicsCompliance

Eucomed, European Diagnostic Manufacturers Association (EDMA), MedTech Europe Code of Ethical Business Practice, MedTech Europe Code of Business Practice, Eucomed and MedTech Europe Guidelines/Code, MedTech Europe Code, medical technology, healthcare professional, healthcare provider, business courtesy, hospitality, gift, third party, consultant, demonstration product/sample, charitable/personal donation, transparency, equivalence, perception, Regulatory Compliance, Audit, Policy Management, Risk Management, EHS, SAI360, Compliance, EthicsCompliance

Off label promotion, off-label, in-label, consumer protection, pharmaceutical, ethical responsibility, drug, unapproved use/benefit, health, healthcare, healthcare professional, physician, medical representative, marketing, artificially introducing discussion, promotional activity, non-promotional activity, Regulatory Compliance, Audit, Policy Management, Risk Management, EHS, SAI360, Compliance, EthicsCompliance

Harassment, diversity, discrimination, respect, employment, SAI360, Compliance, EthicsCompliance

Harassment, diversity, discrimination, respect, employment, SAI360, Compliance, EthicsCompliance

Harassment, diversity, discrimination, respect, employment, SAI360, Compliance, EthicsCompliance

Harassment, diversity, discrimination, respect, employment, SAI360, Compliance, EthicsCompliance

Harassment, diversity, discrimination, respect, employment, SAI360, Compliance, EthicsCompliance

Modern slavery, Modern Slavery Act, International Labor Organization, slavery, servitude, human rights, protecting human rights, child labor, forced/indentured/compulsory labor, debt bondage, labor trafficking, debt bondage enslaved, global slavery, international labor standards, human trafficking, exploitation, due diligence, Regulatory Compliance, Integrations and Mobile, Obligations Management, Policy Management, Risk Management, Approvals Management, SAI360, Compliance, EthicsCompliance

Conflicts of Interest, political contribution, in-kind contribution, political activity, political candidate, political action committee (PAC), lobby, lobbying, Regulatory Compliance, Gifts and Hospitality, Incident Management, Policy Management, Third Party Risk Management, COICompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Discounts, Personal Benefit, Payment Terms, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Discounts, Personal Benefit, Payment Terms, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Discounts, Personal Benefit, Payment Terms, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Discounts, Personal Benefit, Payment Terms, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, FCPA, UKBA, SAPIN II, Bribe, Discounts, Personal Benefit, Payment Terms, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, global trade, international trade, dual use, deemed exports, export controls, EAR, ITAR, commerce control, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, global trade, international trade, dual use, deemed exports, export controls, EAR, ITAR, commerce control, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, global trade, international trade, dual use, deemed exports, export controls, EAR, ITAR, commerce control, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, global trade, international trade, dual use, deemed exports, export controls, EAR, ITAR, commerce control, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, global trade, international trade, dual use, deemed exports, export controls, EAR, ITAR, commerce control, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, Boycott, Anti-boycott regulations, violations, reporting, trade regulations, EAA, TRA, Export Administration Act, Tax Reform Act, global trade, international trade, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, Boycott, Anti-boycott regulations, violations, reporting, trade regulations, EAA, TRA, Export Administration Act, Tax Reform Act, global trade, international trade, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, Boycott, Anti-boycott regulations, violations, reporting, trade regulations, EAA, TRA, Export Administration Act, Tax Reform Act, global trade, international trade, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, Boycott, Anti-boycott regulations, violations, reporting, trade regulations, EAA, TRA, Export Administration Act, Tax Reform Act, global trade, international trade, SAI360, Compliance, EthicsCompliance

Exports, Imports, Trade Compliance, Trade Control, Boycott, Anti-boycott regulations, violations, reporting, trade regulations, EAA, TRA, Export Administration Act, Tax Reform Act, global trade, international trade, SAI360, Compliance, EthicsCompliance

Global Trade Compliance, Trade Control, global trade, international trade, exports, dual use, deemed exports, export controls, EAR, ITAR, commerce control, military, technology, weapons of mass destruction, human rights abuses, cyber-crime, narcotics trafficking, global organized crime, E.U. Regulation 428/2009, UK, Brexit, U.K. Military List, E.U. Dual-Use List, Japan, National Security Strategy (NSS), Three Principles on Transfer of Defense Equipment and Technology, Ministry of Economy, Trade and Industry (METI), Brazil, Missile Technology Control Regime and the Nuclear Suppliers Group, Chemical Weapons Convention (CWC), SAI360, Compliance, EthicsCompliance

Global Trade Compliance, Trade Control, global trade, international trade, exports, dual use, deemed exports, export controls, EAR, ITAR, commerce control, military, technology, weapons of mass destruction, human rights abuses, cyber-crime, narcotics trafficking, global organized crime, E.U. Regulation 428/2009, UK, Brexit, U.K. Military List, E.U. Dual-Use List, Japan, National Security Strategy (NSS), Three Principles on Transfer of Defense Equipment and Technology, Ministry of Economy, Trade and Industry (METI), Brazil, Missile Technology Control Regime and the Nuclear Suppliers Group, Chemical Weapons Convention (CWC), SAI360, Compliance, EthicsCompliance

Ethical interactions with healthcare professionals, healthcare, healthcare professional, healthcare sales, healthcare compliance, code of ethics, prescriber, consultant, speaker, anti-kickback, Regulatory Compliance, Audit, Policy Management, Risk Management, EHS, SAI360, Compliance, EthicsCompliance

Ethical interactions with healthcare professionals, healthcare, healthcare professional, healthcare sales, healthcare compliance, code of ethics, prescriber, promotional activity, promotional material, Food and Drug Administration (FDA), superiority/comparative claims, social networking, social media, Regulatory Compliance, Audit, Policy Management, Risk Management, EHS, SAI360, Compliance, EthicsCompliance

Information Security, Data Protection, Data Privacy, Email, Malicious Software, Virus, Spyware, Adware, Botnets, Trojan Horse, Bots, Phishing, Spear-phishing, Reporting, SAI360, Compliance, EthicsCompliance



Information Security, Data Protection, Data Privacy, Email, Malicious Software, Virus, Spyware, Adware, Botnets, Trojan Horse, Bots, Phishing, Spear-phishing, Reporting, SAI360, Compliance, EthicsCompliance

Information Security, Data Protection, Data Privacy, Email, Malicious Software, Virus, Spyware, Adware, Botnets, Trojan Horse, Bots, Phishing, Spear-phishing, Reporting, SAI360, Compliance, EthicsCompliance

Information Security, Data Protection, Data Privacy, Email, Malicious Software, Virus, Spyware, Adware, Botnets, Trojan Horse, Bots, Phishing, Spear-phishing, Reporting, SAI360, Compliance, EthicsCompliance

Information Security, Data Protection, Data Privacy, Email, Malicious Software, Virus, Spyware, Adware, Botnets, Trojan Horse, Bots, Phishing, Spear-phishing, Reporting, SAI360, Compliance, EthicsCompliance

Records management, records, records ownership, data integrity, accessibility, retention schedule, records retention, records disposal, legal holds, cloud storage, paper records disposal, shredding, electronic records, SAI360, Compliance, EthicsCompliance

Records management, records, records ownership, data integrity, accessibility, retention schedule, records retention, records disposal, legal holds, cloud storage, paper records disposal, shredding, electronic records, SAI360, Compliance, EthicsCompliance

Records management, records, records ownership, data integrity, accessibility, retention schedule, records retention, records disposal, legal holds, cloud storage, paper records disposal, shredding, electronic records, SAI360, Compliance, EthicsCompliance

Records management, records, records ownership, data integrity, accessibility, retention schedule, records retention, records disposal, legal holds, cloud storage, paper records disposal, shredding, electronic records, SAI360, Compliance, EthicsCompliance

Records management, records, records ownership, data integrity, accessibility, retention schedule, records retention, records disposal, legal holds, cloud storage, paper records disposal, shredding, electronic records, SAI360, Compliance, EthicsCompliance

Competition, antitrust compliance, antitrust, setting terms, collusion, colluding, contract renewal terms, contract renewal, competitor, competition, free/open/fair competition, antitrust law, antitrust violation, limit competition, unfair competitive practice, antitrust law, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Competition, antitrust, antitrust compliance, setting terms, price fix, overbid, bid-rigging, market/customer/client allocation, collusion, colluding, competitor, competition, free/open/fair competition, antitrust law, antitrust violation, limit competition, unfair competitive practice, antitrust law, Regulatory Compliance, Audit, Policy Management, Risk Management, COICompliance

Anti-bribery, anti-corruption, anti-corruption law, bribery, corrupt, corruption, bribe, anything of value, favorable decision/treatment, foreign government official, political party, party official, political office candidate, Foreign Corrupt Practices Act (FCPA), foreign bribery, corrupt activity, improper payment, Regulatory Compliance, Audit, Gifts and Hospitality, Policy Management, Approvals Management, COI, Whistleblowing, SAI360, Compliance, EthicsCompliance

Customizer, Insider Trading, Finance, Financial Crime, Financial Integrity, Animation, Collage, Ethical Tip, ethical tip, GLE, SAI360, Compliance, EthicsCompliance

Supporting human rights, human rights, modern slavery, human trafficking, slavery, exploitation, human rights abuse/violations, supply chain, ethically conscious, Regulatory Compliance, Integrations and Mobile, Obligations Management, Policy Management, Risk Management, Approvals Management, SAI360, Compliance, EthicsCompliance

Financial Integrity, Financial Fraud, Inventory, Business Expenses, Reports, Reimbursement, Company Funds, Collusion, SAI360, Compliance, EthicsCompliance

Financial Integrity, Financial Fraud, Inventory, Business Expenses, Reports, Reimbursement, Company Funds, Collusion, SAI360, Compliance, EthicsCompliance

Financial Integrity, Financial Fraud, Inventory, Business Expenses, Reports, Reimbursement, Company Funds, Collusion, SAI360, Compliance, EthicsCompliance

Financial Integrity, Financial Fraud, Inventory, Business Expenses, Reports, Reimbursement, Company Funds, Collusion, SAI360, Compliance, EthicsCompliance

Financial Integrity, Financial Fraud, Inventory, Business Expenses, Reports, Reimbursement, Company Funds, Collusion, SAI360, Compliance, EthicsCompliance

Physicians Payment Sunshine Act, laws, report, payments, value, conflict of interest, integrity, reporting guidelines, expenses, Open Payments website, nature of payment, drug manufacturers, pharmaceutical, record, Regulatory Compliance, Audit, Policy Management, Risk Management, EHS, SAI360, Compliance, EthicsCompliance

Modern slavery, Modern Slavery Act, International Labor Organization, slavery, servitude, human rights, protecting human rights, child labor, forced/indentured/compulsory labor, debt bondage, labor trafficking, debt bondage enslaved, global slavery, international labor standards, human trafficking, exploitation, due diligence, Regulatory Compliance, Integrations and Mobile, Obligations Management, Policy Management, Risk Management, Approvals Management, SAI360, Compliance, EthicsCompliance

Financial integrity, whistleblower, whistleblower protection, financial fraud, securities fraud, penalties, financial reporting, financial information, fraud, number juggling, financial integrity, Sarbanes-Oxley Act, Audit Committee of the Board of Directors, enhanced protection, enhanced reporting requirements, financial disclosure, audit, investigation, publicly held company, public company, whistleblowers, government witness, retaliation, violation, Regulatory Compliance, Audit, ICFR, Policy Management, Risk Management, SAI360, Compliance, EthicsCompliance

Vielfalt, Interkulturalität, Inklusion, Indien, Skilla Business Skills

Cybersicherheit, Phishing, Datenschutz, Skilla Business Skills

benessere, sostenibilità, organizzazione, Skilla Business Skills

inclusività, parità di genere, linguaggio inclusivo, diversità, Skilla Compliance

inclusività, disabilità, linguaggio inclusivo, diversità, SkillaPersonal Development

inclusività, interculuralità, linguaggio inclusivo, diversità, SkillaPersonal Development

generazione z, leadership, lavoro, Skilla Business Skills

inclusività, uguaglianza, linguaggio inclusivo, diversità, Skilla Compliance

inclusività, parità di genere, linguaggio inclusivo, stereotipi di genere, SkillaCompliance

molestia, dignità, vittima, lavoro, Skilla Compliance

divario di genere, parità di genere, amministrazione, Skilla Compliance

gender gap, collaborazione, lavoro, Skilla Compliance

maternità, lavoro, transizione, Skilla Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Employment Liability Compliance

Employment Liability Compliance

Employment Liability Compliance

Employment Liability Compliance

Ergonomics, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction Compliance

Construction Compliance

Awareness, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance



General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

Transportation Safety Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Environmental Compliance

Environmental Compliance

General Safety and Manufacturing Compliance

Laboratory Safety Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Industry and Manufacturing, Warehouse Safety Compliance

Crane and Rigging, General Industry and Manufacturing, Warehouse SafetyCompliance

Health and Safety Management Compliance

EHS, Environmental, Health, Safety, California, SB 553, Violence, Reporting, Hazards, Violent Incident Log, Prevention, Workplace Violence Prevention Plan, IIPP, Injury and Illness Prevention Program, Investigations, Safety Committees, Hazard Identification, Hazard Correction, Inspections, Incident Response, Hazard Response, SAI360, Compliance, Ethics, SAI GlobalCompliance

plain writing, federal government communications, Plain Writing Act of 2010, clear communication, government transparency, public access, internal communication, federal agency communication, effective writing, government training, government employees, plain language, federal website accessibility, government information accessibility, CCA, GrovoCompliance

effective workplace writing, audience tailoring, Plain Writing Act guidelines, federal agencies, audience identification, individual audience, group audience, content customization, audience knowledge, information inclusion, interest consideration, message conveyance, writing tailoring, audience understanding, Plain Writing Act training, Federal employees, CCA, GrovoCompliance

Plain Writing Act, proofreading importance, federal employees, clarity, accuracy, communication, service delivery, regulatory compliance, skipping proofreading, misunderstandings risk, writer reflection, high-stakes documents, meticulous review, writing tasks, 15-30 minutes, proofreading duration, objective achievement, effective introduction, effective conclusion, grammar mistakes avoidance, email clarity, feedback solicitation, proofreading process, writing quality enhancement, Plain Writing Act training, Federal employees, CCA, Grovo, proofreadingCompliance

Plain Writing Act, crucial information, federal agencies, content organization, clear communication, main idea, bottom line, policy change, email communication, subject line, presentation, state education department, problem-solving idea, clarity, immediate understanding, Plain Writing Act training, Federal employees, CCA, GrovoCompliance

Plain Writing Act, workplace writing, call to action, explicit instruction, clear direction, timely response, direct request, specified deadline, feasibility consideration, preliminary step proposal, action clarification, timeline clarification, effective response, Plain Writing Act training, Federal employees, CCA, GrovoCompliance

federal plain language guidelines, active voice, federal writing, passive to active voice conversion, subject placement, verb placement, example transformation, active voice explanation, action performer, passive comparison, writing clarity, Plain Writing Act training, Federal employees, CCA, GrovoCompliance

Plain Writing Act of 2010, federal agencies, written content organization, document purpose, Federal Plain Language guidelines, purpose identification, reader action, workplace writing purposes, inform, persuade, instruct, request information, effective writing, Plain Writing Act training, Federal employees, CCA, GrovoCompliance

Plain Writing Act, federal agencies, clear and concise language, communication forms, public websites, provided course, plain writing practice, guidelines reference, scenario introduction, email writing example, grant status communication, park closure announcement example, clarity emphasis, wording clarity, course inclusion, Plain Writing Act training, Federal employees, CCA, GrovoCompliance

writing preparation, purpose, audience, focused writing, intended function, information provision, instruction delivery, writing speed, writer's block, rewriting reduction, email communication, clear communication, effective communication, Plain Writing Act training, Federal employees, CCA, GrovoCompliance

Insurance, coverage, health insurance, benefits, benefits package, vision, eyecare, eye doctor, eye insuranceCompliance

Plain Writing Act, jargon avoidance, federal employees, writing clarity, intended audience, acronyms, technical terms, jargon, public communication, department communication, language evaluation, audience understanding, term simplification, plain language, accessibility, Plain Writing Act training, Federal employees, CCA, GrovoCompliance

Insurance, coverage, health insurance, benefits, benefits package, PPO, HSA, FSA, COBRA, POS, EPO, HMOCompliance

Plain Writing Act, 2010, federal agencies, clear language, effective writing, audience-specific, government benefits, coworker instructions, clear purpose, FAQs, clear style, jargon avoidance, concise writing, active voice, customer experience improvement, clarity assessment, writing review, Plain Writing Act Training, Federal employees, CCA, GrovoCompliance



Plain Writing Act, federal employees, clear writing mandate, public information accessibility, writing conciseness, brevity importance, clarity enhancement, impact enhancement, tips for succinct writing, overused intensifiers avoidance, sentence clutter reduction, sentence example, readability improvement, complex information comprehension, Plain Writing Act training, Federal employees, CCA, GrovoCompliance

Plain Writing Act, formatting tools, bullet points, bolding, federal government writing, complex information breakdown, sparing use, effectiveness maintenance, key points emphasis, overuse caution, clear communication, focused communication, Plain Writing Act training, Federal employees, CCA, GrovoCompliance

Insurance, coverage, health insurance, benefits, benefits package, dental care, dental insurance, DHMO, DPPO, dental plan, dental service, dentistCompliance

Federal employees, reasonable accommodations provision, Rehabilitation Act, Americans with Disabilities Act, failures consequences, legal violations, accommodation determination, performance gaps discussion, accommodation request addressing, interactive dialogue, task challenges discussion, medical professionals involvement, feasible solution selection, organizational fit adjustment, monitoring and documentation, effectiveness tracking, solution revisiting, detailed records keeping, legal protection, improvement, reasonable accommodation training, Federal employees, CCA, GrovoCompliance

company policy, Diversity Compliance, Health & Wellness

company policy Compliance, Health & Wellness

Building Your Career Series Business Skills

electrical safety Compliance

electrical safety Compliance

web-circle+go1test, Blinkist, Business Skills Business Skills

culture, protect, harm, hazard, incident, environment, responsibility, accident, hazardous, risk, injury, safe, secure, report, protectCompliance

active shooter; violence; mass violence; situational awareness; workplace violence; attack; violent attack; cover; concealment; Emergency Action PlanCompliance

global; anti-bribery; corruption; international; grease payment; payment; corrupt; bribe; facilitating paymentCompliance

Compliance, Safety, Material Handling, Manual Handling Compliance

PCI Compliance

access control, emergency response plan, emergency evacuation procedures, personal safety, securityHealth & Wellness

Health Safety and Environment, Construction Safety, VectorSolutionsCompliance, Industry Specific

Architecture, Codes, Construction & Trades, Building, Construction & Trades, Electrical, Construction & Trades, HVAC, Construction & Trades, Plumbing, Construction & Trades, Residential, Engineering, Civil - Structural Engineering, Building Inspection, Facility Management, Home Inspection, Landscape Architecture, VectorSolutionsContinuing Education & Certifications, Industry Specific

Health Safety and Environment, General Safety, Health Safety and Environment, Safety Management, VectorSolutionsIndustry Specific

Legislation;Privacy;Consultancy;Government;Law Business Skills

Negligence;Responsibility;Obligation;Employee Assistance Program;EAP;Contract;Comply;Safe Systems of Work;SSOW;Risk;Control;Workplace Health and SafetyCompliance

Negligence;Responsibility;Obligation;Employee Assistance Program;EAP;Contract;Comply;Safe Systems of Work;SSOW;Risk;Control;Workplace Health and SafetyCompliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Insurance, coverage, health insurance, benefits, benefits package, short term disability, long term disability, disability insurance, disability benefits, disabilityCompliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance



Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Compliance, Grovo Compliance

Americans With Disabilities Act, ADA, workplace discrimination prohibition, individuals with disabilities, reasonable accommodations mandate, Rehabilitation Act of 1973, provisions, standards, significant impairments, long-term impairments, history of impairments, perceived impairments, reasonable accommodations provision, workplace adjustments, undue hardship avoidance, individualized accommodations, diabetes management breaks example, noise sensitivity accommodation example, reasonable accommodation training, Federal employees, CCA, GrovoCompliance

Compliance, Grovo Compliance

Workplace Safety Health & Wellness

Data Protection and Cyber Security, GRC for Law Firms Industry Specific

Comportamento Ético Compliance

Mental Health Business Skills

Leadership Leadership & Management

Comportamiento ético Compliance

Mental Health Business Skills

Leadership Leadership & Management

Materiales peligrosos Compliance

Protección PCI Compliance

Uso de información privilegiada Compliance

Seguridad Compliance

Respuesta activa del tirador Compliance

cumplimiento Compliance

seguridad cibernética Compliance

Cumplimiento Compliance

Seguridad en la oficina Compliance

denunciante Compliance

Unconscious Bias Compliance

Sunshine Act, healthcare, charitable donations, patients, financial contributions, donation, incentive, pharmaceutics, gifts, kickback, Corporate Integrity Agreement, Regulatory Compliance, Audit, Policy Management, Risk Management, EHS, SAI360, Compliance, Ethics, SAI GlobalCompliance

CyberU, Training ABC, Human Resource (HR) Management, DiversityBusiness Skills, Office Productivity, Technology

Grovo, Federal Merit System, Merit System Principles, Civil Service Reform Act, Pendleton Act, Federal workforce, James Garfield, Chester A. Arthur, Charles Guiteau, Federal civil service, Patronage system, Government employment, Anti-corruption reforms, Federal hiring practices, Federal discrimination laws, Public trust in government, Federal employment practices, Federal manager responsibilities, Office of Personnel Management, Merit-based hiring, Federal bureaucracy efficiency, Federal employee rights, Government accountability, Anti-discrimination in hiring, Federal employment history.Compliance

Grovo, Freedom of Information Act, FOIA, Federal employees, FOIA requests, Government transparency, FOIA procedures, Electronic FOIA requests, FOIA professional, FOIA responsibilities, Public access to records, FOIA search process, Federal agency records, FOIA documentation, Expedited FOIA requests, Responding to FOIA requests, FOIA compliance, FOIA training, Government accountability, Record keeping, Information disclosure, FOIA best practices, Federal FOIA guidelines, FOIA search terms, FOIA officer.Compliance

Grovo, Federal Merit System, Prohibited Personnel Practices, PPP, Gary Aguirre, SEC investigation, Whistleblower protection, Insider trading, Pequot Capital Management, Anti-discrimination, Political coercion, Hiring misconduct, Retaliation, Privacy violation, Veterans’ preference, Government accountability, Federal employee rights, Merit System Principles, Federal hiring rules, Supervisory responsibilities, Employee protection, Whistleblowing, Federal employment law, Ethical government practices, Federal workplace ethics.Compliance

Grovo, No FEAR Act, Federal Employees, Anti-discrimination laws, Whistleblower protection, Marsha Coleman Adebayo, Environmental Protection Agency, Retaliation rights, Equal Employment Opportunity Commission, EEO complaints, Government accountability, Employee rights, Federal agency responsibilities, Workplace discrimination, Whistleblower advocacy, No FEAR Act training, Federal regulations, Agency accountability, Federal employee protection, Discrimination reporting, Whistleblower legislation, No FEAR Act history, Federal employee resources, Anti-retaliation laws, Public EEO statistics.Compliance



Grovo, United States Constitution, Federal Employees, Constitution basics, American Revolution, Articles of Confederation, Constitutional Convention, George Washington, James Madison, Federal government structure, Preamble, Articles of the Constitution, Bill of Rights, Constitutional Amendments, Constitution training, Federal court interpretations, Protecting the Constitution, Government organization, Constitutional history, National Archives, Founding documents, Oath of office, Federal employee obligations, Constitutional changes, Constitution quiz.Compliance

Grovo, Federal Merit System Principles, John Adams, Nepotism, Federal government, Government efficiency, Merit-based system, Federal workforce, Recruitment, Selection, Diversity in hiring, Equity in the workplace, Anti-discrimination, Employee compensation, Public trust, Ethical conduct, Federal employee retention, Employee training, Employee development, Political neutrality, Whistleblower protection, Anti-retaliation, HR management, Government accountability, Merit system quiz, Federal employee responsibilities.Compliance

Grovo, Freedom of Information Act, FOIA, John Moss, Government transparency, Federal records, Public access, Lyndon Johnson, Cold War secrecy, McCarthyism, FOIA requests, Journalism, Research through FOIA, Federal agency processing, FOIA exemptions, Government documentation, U.S. democracy, Eisenhower government, Government accountability, Public knowledge, Federal employees, FOIA training, Records request, Federal compliance, Government policies.Compliance

AI, Artificial Intelligence, Bias in AI, Ethics of AI, AI Privacy, AI Transparency, Technology, AI in the Workplace, LLMS, ChatGPT, Future, Generative AI, Content CreationTechnology

Cybersecurity Business Skills

Professional Development, Cyber Awareness, Texas Cybersecurity Awareness for Employees Program, Texas Cybersecurity Awareness, House Bill (HB) 3834, House Bill 3834, Texas House Bill (HB) 3834Compliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

california, violencia en el lugar de trabajo, violencia, capacitación, SB 533, cumplimiento, seguridad, informes, documentación, legal, preparación, concientización, concientización sobre la violencia, prevención de la violencia en el lugar de trabajo, prevención de la violencia, prevención de la violencia en el lugar de trabajo, denuncia de violencia, respuesta a incidentesCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Code of Conduct, Legal Compliance, Ethical Behavior, Employee Training, Interactive Learning, E-Learning, Multilingual, Online Course, Corporate Governance, Fair Dealings, Data Protection, Corruption Prevention, Communication Skills, Whistleblowing, Compliance ViolationsCompliance

Code of Conduct, Legal Compliance, Ethical Behavior, Employee Training, Interactive Learning, E-Learning, Multilingual, Online Course, Corporate Governance, Fair Dealings, Data Protection, Corruption Prevention, Communication Skills, Whistleblowing, Compliance ViolationsCompliance

Code of Conduct, Legal Compliance, Ethical Behavior, Employee Training, Interactive Learning, E-Learning, Multilingual, Online Course, Corporate Governance, Fair Dealings, Data Protection, Corruption Prevention, Communication Skills, Whistleblowing, Compliance ViolationsCompliance

Code of Conduct, Legal Compliance, Ethical Behavior, Employee Training, Interactive Learning, E-Learning, Multilingual, Online Course, Corporate Governance, Fair Dealings, Data Protection, Corruption Prevention, Communication Skills, Whistleblowing, Compliance ViolationsCompliance

Code of Conduct, Legal Compliance, Ethical Behavior, Employee Training, Interactive Learning, E-Learning, Multilingual, Online Course, Corporate Governance, Fair Dealings, Data Protection, Corruption Prevention, Communication Skills, Whistleblowing, Compliance ViolationsCompliance

Code of Conduct, Legal Compliance, Ethical Behavior, Employee Training, Interactive Learning, E-Learning, Multilingual, Online Course, Corporate Governance, Fair Dealings, Data Protection, Corruption Prevention, Communication Skills, Whistleblowing, Compliance ViolationsCompliance

Code of Conduct, Legal Compliance, Ethical Behavior, Employee Training, Interactive Learning, E-Learning, Multilingual, Online Course, Corporate Governance, Fair Dealings, Data Protection, Corruption Prevention, Communication Skills, Whistleblowing, Compliance ViolationsCompliance

Supply Chain, German Law, Compliance Training, Human Rights, Environmental Protection, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Due Diligence, Risk Analysis, Annual ReportingCompliance



Supply Chain, German Law, Compliance Training, Human Rights, Environmental Protection, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Due Diligence, Risk Analysis, Annual ReportingCompliance

Supply Chain, German Law, Compliance Training, Human Rights, Environmental Protection, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Due Diligence, Risk Analysis, Annual ReportingCompliance

Money Laundering, Law Firms, Compliance Training, Legal Obligations, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Audit Requirements, Due DiligenceCompliance

Sexual Harassment, Workplace Awareness, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Rights, Harassment Prevention, Reporting Procedures, Ethical BehaviorCompliance

Sexual Harassment, Workplace Awareness, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Rights, Harassment Prevention, Reporting Procedures, Ethical BehaviorCompliance

Sexual Harassment, Workplace Awareness, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Employee Rights, Harassment Prevention, Reporting Procedures, Ethical BehaviorCompliance

Money Laundering, Bank Compliance, Financial Regulations, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Transaction Monitoring, Due Diligence, Financial Crime, Employee AwarenessCompliance

Money Laundering, Bank Compliance, Financial Regulations, Legal Training, E-Learning, Interactive Learning, Multilingual, Online Course, Transaction Monitoring, Due Diligence, Financial Crime, Employee AwarenessCompliance

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

Data Protection, HR Privacy, GDPR Compliance, Employee Data, Recruitment Process, Legal Training, Interactive Learning, Practical Examples, E-Learning, Storytelling, Multilingual, Online CourseTechnology

Data Protection, Healthcare Privacy, GDPR Compliance, Patient Data, Medical Staff, Legal Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online CourseTechnology

Data Protection, Journalism Privacy, GDPR Training, Media Law, Legal Compliance, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online TrainingTechnology

Data Protection, Public Institutions, GDPR Compliance, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityTechnology

Data Protection, Public Institutions, GDPR Compliance, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityTechnology

Data Protection, Craftsmanship Privacy, GDPR Compliance, Employee Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Legal TrainingTechnology

Data Protection, Law Firms, GDPR Training, Legal Privacy, E-Learning, Interactive Course, Practical Examples, Storytelling, Multilingual, Online Training, Client ConfidentialityTechnology

PIPL Compliance, Chinese Privacy Law, Employee Training, Data Protection, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Data Rights, International PrivacyTechnology

PIPL Compliance, Chinese Privacy Law, Employee Training, Data Protection, Legal Compliance, E-Learning, Interactive Learning, Multilingual, Online Course, Data Rights, International PrivacyTechnology

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

Social Engineering, Cybersecurity, Employee Training, IT Security, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Data Protection, Manipulation RecognitionTechnology

Social Engineering, Cybersecurity, Employee Training, IT Security, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Data Protection, Manipulation RecognitionTechnology

Social Media Safety, Cybersecurity Training, Online Behavior, Privacy Protection, E-Learning, Interactive Learning, Multilingual, Online Course, Risk Management, Employee Awareness, Content SharingTechnology

Social Media Safety, Cybersecurity Training, Online Behavior, Privacy Protection, E-Learning, Interactive Learning, Multilingual, Online Course, Risk Management, Employee Awareness, Content SharingTechnology

Information Classification, Data Handling, ISO/IEC 27001, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Training, Data Security, Employee TrainingTechnology

Information Classification, Data Handling, ISO/IEC 27001, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Training, Data Security, Employee TrainingTechnology

Cybersecurity, Law Firms, IT Safety, Data Protection, E-Learning, Interactive Learning, Multilingual, Online Course, Risk Management, Hacker Defense, Legal ComplianceTechnology

Office Safety, Employee Well-being, Workplace Ergonomics, Fire Prevention, Health Training, E-Learning, Interactive Course, Multilingual, Online Training, First Aid, Risk PreventionCompliance

Remote Working, Safety Practices, Mental Health, Workplace Ergonomics, E-Learning, Interactive Learning, Multilingual, Online Training, Health Management, Productivity, Work-Life BalanceBusiness Skills

Grovo, Federal Merit System Principles, Federal workforce, Prohibited Personnel Practices, PPP, Government management, Federal manager training, Merit System Principle 6, Performance improvement plan, Employee termination, Nepotism, Obstructing competition, Federal hiring practices, HR management, Employee performance, Federal employment laws, Promotion practices, Fair hiring, Federal regulations, Employee rights, Federal agency responsibilities, Federal employee ethics, Anti-discrimination, Government accountability, Federal workplace training.Compliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

Grovo, GSA SmartPay, Purchase Card, Pre-approval requirements, Federal procurement, Information Technology, IT equipment, Network gear, Data storage devices, Software, IT services, Ergonomic equipment, Low-vision devices, Cell phones, Printing expenses, Hazardous materials, Travel-related purchases, Short-term rentals, Building leases, Advertising expenses, Compliance, Agency guidelines, Agency/Organization Program Coordinator, A/OPC, Approving Official, AO.Compliance

Grovo, GSA SmartPay, Travel Card, Reimbursable expenses, Non-reimbursable expenses, Travel Voucher, TV, General Services Administration, GSA website, Travel reimbursement, Airfare, Lodging, Meals, Work-related calls, Transportation services, Travel expenses, Receipt reconciliation, Purchase log, Direct deposit, Timely submission, Travel Card bill, Late fees, Account suspension, Post-travel responsibilities, Travel course quiz.Compliance

Grovo, GSA SmartPay, Government procurement, Charge cards, Purchase Card, Travel Card, Fleet Card, Integrated Card, Federal procurement, Micro-purchases, Spending limits, Pre-approval, Centrally Billed Accounts, Individually Billed Accounts, Agency guidelines, Approved suppliers, Travel expenses, Reimbursable expenses, Booking travel, Tax exemptions, Purchase records, Misuse prevention, Fraud prevention, Federal agencies, Operational efficiency, microlearning sequenceCompliance

Grovo, GSA SmartPay, Travel Card, Travel Authorization, Government travel, Travel Management Center, TMC, Commercial Travel Office, CTO, Federal Travel Regulation, FTR, Americans with Disabilities Act, ADA, FedRooms, Joint Travel Regulations, JTR, Defense Travel Management Office, DTMO, Travel planning, Authorized travel expenses, Travel itinerary, Travel cost estimation, Tax exemption forms, Government lodging, Travel tips, Travel policy compliance, Travel booking procedures.Compliance

Grovo, GSA SmartPay, Purchase documentation, Federal procurement, Agency tracking system, Receipt retention, Packing lists, Shipping documents, Record-keeping, Audit compliance, Goods inspection, Order verification, Damage assessment, Third-party review, Government accountability, Purchase log, Transaction verification, Discrepancy resolution, Merchant contact, Federal employee training, Efficient procurement, Purchase management, Government regulations, Compliance training, Engaging quiz.Compliance

Grovo, GSA SmartPay, Federal procurement, Purchase card, Responsible purchasing, Account balance, Approved suppliers, Federal Acquisition Regulation, FAR, Best value, Government compliance, State tax exemptions, Tax information, General Services Administration, GSA website, Purchase log, Transaction tracking, Account reconciliation, Agency/Organization Program Coordinator, A/OPC, Approving Official, AO, Efficient procurement, Record keeping, Government regulations, Training course.Compliance

Grovo, GSA SmartPay Travel Card, Government travel, Travel expenses, Reimbursable expenses, Non-reimbursable expenses, Transportation costs, Lodging expenses, Per diem rates, Meal costs, Incidental expenses, Travel compliance, Business travel, Travel policy, Defense Travel Management Office, DTMO, Joint Travel Regulations, Federal travel guidelines, Travel expense management, Official travel, Expense documentation, Compliance training, Travel regulations, Government employee travel, Travel expense quiz.Compliance

Grovo, GSA SmartPay, Card misuse, Fraud prevention, Federal procurement, Purchase regulations, Spending limits, Personal use purchases, Unauthorized goods, Cardholder fraud, Non-cardholder fraud, Reporting fraud, Agency rules, A/OPC, Approving Official, AO, Transaction monitoring, Statement reconciliation, Government accountability, Operational efficiency, Misuse consequences, Ethical use, Card security, Federal employee training, Responsible card use, Compliance training.Compliance

Grovo, GSA SmartPay, Purchase Card, Micro-purchases, Federal procurement, Federal Acquisition Regulation, FAR thresholds, Agency/Organization Program Coordinator, A/OPC, Approving Official, AO, Task orders, Delivery orders, Government contracts, Federal purchasing, Procurement limits, Government transactions, SmartPay training, Federal Purchasing Card, Transactional limits, Procurement rules, Supplies procurement, Services procurement, Formal approval, Compliance regulations, Microlearning course.Compliance

Grovo, GSA SmartPay, Micro-purchases, Purchase Card, Federal procurement, Federal Acquisition Regulation, Micro-purchase thresholds, Agency/Organization Program Coordinator, A/OPC, Approving Official, AO, Prohibited purchases, Pre-approved purchases, IT services, Networking devices, Cell phones, Printing costs, Advertising, Hazardous materials, Government compliance, Federal guidelines, Transaction limits, Federal spending rules, Quiz, Government training, Purchase Card policies.Compliance

Grovo, GSA SmartPay, Government procurement, Charge cards, Federal procurement, Purchase Card, Travel Card, Fleet Card, Integrated Card, Federal employees, GSA SmartPay program, Agency/Organization Program Coordinator, A/OPC, Approving Official, AO, Centrally Billed Accounts, CBAs, Individually Billed Accounts, IBAs, Account setup, Oversight, Transaction approval, Federal purchasing, Government travel expenses, Vehicle expenses, Procurement training.Compliance

Grovo, GSA SmartPay, Federal procurement, Purchase planning, Cost-effectiveness, Scheduling purchases, Bulk deliveries, Savings strategies, Comparison shopping, Best value, Documentation, Purchasing transparency, Organization, Pre-approval requirements, Agency/Organization Program Coordinator, A/OPC, Approving Official, AO, Green purchasing, Sustainability, Green Procurement Compilation, Comprehensive Procurement Guideline, Environmental products, Federal policies, Procurement quiz.Compliance

Impairment, Stress, Depression, Addiction, Policy, Duty of Care, Employee Assistance Program, EAP, Performance, Workplace Health and SafetyCompliance

Road, Car Control, Defensive Driving, ACOST, Vehicle Check, Long Distance, Speed, Seat Belt, Automatic Braking System, Workplace Health and SafetyCompliance

Slavery, Anti-Slavery, Risk Reporting, Supply Chain, Coercion, Deception, Exploit Victims, Exploitation, Sex Trafficking, Child Sex Trafficking, Forced Labor, Bonded Labor, Debt Bondage, Domestic Servitude, Forced Child Labor, Unlawful RecruitmentBusiness Skills

Reporting, Whistleblowing Act, Whistleblower Protections, Fraud, Breach, Defamation, Criminal Liability, ProtectBusiness Skills

Discrimination, Employment Law, Behaviour, Stress, Intimidation, Bullied, Offensive, Human Resource, Wellbeing, Human Rights, Disability, Industrial, Fair Work, EEOBusiness Skills



Manual tasks, Awareness, Hazardous, Injury, Techniques, Safely, Work Place, Workplace Health and SafetyCompliance

Sexual Harassment, Protected Attribute, Bullying and Harassment, Ethics, Conduct, Workplace RelationsBusiness Skills

Legislation, Privacy, Consultancy, Government, Law Business Skills

culture, protect, harm, hazard, incident, environment, responsibility, accident, hazardous, risk, injury, safe, secure, report, protectCompliance

Legislation, Privacy, Consultancy, Government, Law Business Skills

BCP, WFH Business Skills

Harassment, Bullying, Behaviour, Responsibilities, Workplace ManagementBusiness Skills

bloodborne pathogens Compliance

bloodborne pathogens Compliance

bloodborne pathogens Compliance

Grovo, microlearning sequence, Plain Writing Act, federal employees, effective communication, clear writing, concise writing, audience-specific writing, public communication, internal communication, content organization, logical flow, clear purpose, avoiding jargon, active voice, formatting tools, bullet points, bolding, readability, calls to action, proofreading, writing concisely, scenario-based questions, quizzes, interactive elements, transparency.Compliance

Grovo, microlearning sequence, Federal Merit System, Federal agencies, Historical evolution, Pendleton Act, Civil Service Reform Act, Merit-based civil service, Fair hiring, Promotion practices, Management practices, Discrimination prevention, Favoritism prevention, Equitable recruitment, Fair compensation, Ethical conduct, Workforce utilization, Employee development, Prohibited personnel practices, Discrimination, Political coercion, Hiring misconduct, Retaliation, Fair competition, Performance management.Compliance

Grovo, microlearning sequence, FOIA requests, Freedom of Information Act, federal transparency, government transparency, submitting FOIA requests, processing FOIA requests, right to request records, FOIA requirements, reasonable search efforts, FOIA exemptions, federal employees' responsibilities, assisting with FOIA, documenting searches, consulting FOIA professionals, prompt response times, accurate documentation, FOIA compliance, interactive quizzes, practical scenarios, official FOIA guidelines, transparency principles, accountability, federal workplace.Compliance

Grovo, microlearning sequence, ADA, Americans With Disabilities Act, Rehabilitation Act, workplace discrimination, reasonable accommodations, federal employees, physical impairments, mental impairments, significant impairments, long-term impairments, impairment history, perceived impairments, undue hardship, workplace adjustments, accommodation needs, performance gaps, interactive dialogue, task challenges, medical professionals, feasible solution, organizational fit, monitor effectiveness, legal protection, accommodation training.Compliance

weight bias, size bias, weight discrimination, weight, size, discrimination, inclusion, inclusivity, diversity, compliance, bias, biases, hiring, manager, body size, inclusive, inclusionCompliance

information security, phishing, spear phishing, phish, spam, security, password, breach, security breach, compliance, IT, information technology, data, cyber attack, ransomware, DDoS, malware, spyware, trojan horse, hacking, virus, social engineering, whaling, cloning, data breach, data security, digital media, physical media, digital, physical, encryption, VPN, remote work, telework, working remotely, password security, 2FA, two factor authorization, multi factor authorizationCompliance

bloodborne pathogens Compliance

Artificial Intelligence Compliance

Inclusion & Belonging, Gender Identity, Sexual Orientation Business Skills

Diversity Equity & Inclusion, Belonging, Gender Identity, Sexual OrientationBusiness Skills

Diversity Equity & Inclusion, Belonging, Diverse Teams, Work CultureBusiness Skills

code of conduct, anti-bribery, antitrust, privacy, information security, insider trading, conflicts of interest, harassment, respect, social media, electronic communications, protection of company information, business ethics, records management, reporting misconduct, gifts, gratuities, entertainment, diversity, discrimination, money laundering, government contracting, international trade compliance, cybersecurity, safety, security, accounting, financial integrityCompliance

Wage and Hour, FLSA, Fair Labor Standards Act, Exempt, Non-Exempt, Overtime, Independent Contractors, Agency Employees, Supplemental Employees, Compensatory Time, Off The Clock Hours, Time Keeping Policies, Time Worked, Training Time, Equal Pay Act, Deductions and Offsets, Recordkeeping, Violations, SAI360, Compliance, EthicsCompliance

Awareness, General Safety and Manufacturing Compliance

Ergonomics, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Employment Liability Compliance

Employment Liability Compliance

Employment Liability Compliance

Employment Liability Compliance

Ergonomics, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction Compliance

Construction Compliance

Awareness, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Awareness, Electrical and LOTO, General Industry and Manufacturing, Working from Home/RemoteCompliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Transportation Safety Compliance



General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Environmental Compliance

Chemicals, Substances and Hazard Communication, EnvironmentalCompliance

Chemicals, Substances and Hazard Communication, EnvironmentalCompliance

General Safety and Manufacturing Compliance

Laboratory Safety Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

Health and Safety Management Compliance

General Safety and Manufacturing Compliance

company policy Compliance

Fair Comp, antitrust, compliance, collusion, bid rigging, price fixing, market allocation, antitrust law, competition law, competitive intelligence, antitrust violations, trade organizations, Federal Trade Commission, Sherman Act, Clayton Act, Federal Trade Commission Act, Robinson-Patman Act, U.S. Department of Justice Antitrust Division, U.S. Sentencing Guidelines for Organizations, SAI360, Compliance, EthicsCompliance

Fair Comp, antitrust, compliance, collusion, bid rigging, price fixing, market allocation, antitrust law, competition law, competitive intelligence, antitrust violations, trade organizations, Federal Trade Commission, Sherman Act, Clayton Act, Federal Trade Commission Act, Robinson-Patman Act, U.S. Department of Justice Antitrust Division, U.S. Sentencing Guidelines for Organizations, SAI360, Compliance, EthicsCompliance

Fair Comp, antitrust, compliance, collusion, bid rigging, price fixing, market allocation, antitrust law, competition law, competitive intelligence, antitrust violations, trade organizations, Federal Trade Commission, Sherman Act, Clayton Act, Federal Trade Commission Act, Robinson-Patman Act, U.S. Department of Justice Antitrust Division, U.S. Sentencing Guidelines for Organizations, SAI360, Compliance, EthicsCompliance

Fair Comp, antitrust, compliance, collusion, bid rigging, price fixing, market allocation, antitrust law, competition law, competitive intelligence, antitrust violations, trade organizations, Federal Trade Commission, Sherman Act, Clayton Act, Federal Trade Commission Act, Robinson-Patman Act, U.S. Department of Justice Antitrust Division, U.S. Sentencing Guidelines for Organizations, SAI360, Compliance, EthicsCompliance

Fair Comp, antitrust, compliance, collusion, bid rigging, price fixing, market allocation, antitrust law, competition law, competitive intelligence, antitrust violations, trade organizations, Federal Trade Commission, Sherman Act, Clayton Act, Federal Trade Commission Act, Robinson-Patman Act, U.S. Department of Justice Antitrust Division, U.S. Sentencing Guidelines for Organizations, SAI360, Compliance, EthicsCompliance

Fair Comp, antitrust, compliance, collusion, bid rigging, price fixing, market allocation, antitrust law, competition law, competitive intelligence, antitrust violations, trade organizations, Federal Trade Commission, Sherman Act, Clayton Act, Federal Trade Commission Act, Robinson-Patman Act, U.S. Department of Justice Antitrust Division, U.S. Sentencing Guidelines for Organizations, SAI360, Compliance, EthicsCompliance

Data Protection, Data Privacy, Artificial Intelligence, AI, Generative AI, Intellectual Property, Machine Bias, ChatGPT, Copyright, RAG, Retrieval Augmented Generation, SAI360, Compliance, EthicsCompliance

Data Protection, Data Privacy, Artificial Intelligence, AI, Generative AI, Intellectual Property, Machine Bias, ChatGPT, Copyright, RAG, Retrieval Augmented Generation, SAI360, Compliance, EthicsCompliance

Data Protection, Data Privacy, Artificial Intelligence, AI, Generative AI, Intellectual Property, Machine Bias, ChatGPT, Copyright, RAG, Retrieval Augmented Generation, SAI360, Compliance, EthicsCompliance

Data Protection, Data Privacy, Artificial Intelligence, AI, Generative AI, Intellectual Property, Machine Bias, ChatGPT, Copyright, RAG, Retrieval Augmented Generation, SAI360, Compliance, EthicsCompliance

Data Protection, Data Privacy, Artificial Intelligence, AI, Generative AI, Intellectual Property, Machine Bias, ChatGPT, Copyright, RAG, Retrieval Augmented Generation, SAI360, Compliance, EthicsCompliance

Data Protection, Data Privacy, Artificial Intelligence, AI, Generative AI, Intellectual Property, Machine Bias, ChatGPT, Copyright, RAG, Retrieval Augmented Generation, SAI360, Compliance, EthicsCompliance

DEI, Diversity, Equity, Inclusion, Corporate Culture, Workplace, Innovation, Values, SAI360, Compliance, EthicsCompliance

DEI, Diversity, Equity, Inclusion, Corporate Culture, Workplace, Innovation, Values, SAI360, Compliance, EthicsCompliance

DEI, Diversity, Equity, Inclusion, Corporate Culture, Workplace, Innovation, Values, SAI360, Compliance, EthicsCompliance

DEI, Diversity, Equity, Inclusion, Corporate Culture, Workplace, Innovation, Values, SAI360, Compliance, EthicsCompliance

DEI, Diversity, Equity, Inclusion, Corporate Culture, Workplace, Innovation, Values, SAI360, Compliance, EthicsCompliance

DEI, Diversity, Equity, Inclusion, Corporate Culture, Workplace, Innovation, Values, SAI360, Compliance, EthicsCompliance

EHS, Environmental Health and Safety, Workplace Safety, Personal Safety, Travel, Company Equipment, Parking Lot Safety, Distracted Driving, Remote Work, Ergonomics, Injury Prevention, Home Office Safety, Security, Reporting, Awareness, Avoiding Distractions, SAI360, Compliance, EthicsCompliance

EHS, Environmental Health and Safety, Workplace Safety, Personal Safety, Travel, Company Equipment, Parking Lot Safety, Distracted Driving, Remote Work, Ergonomics, Injury Prevention, Home Office Safety, Security, Reporting, Awareness, Avoiding Distractions, SAI360, Compliance, EthicsCompliance

EHS, Environmental Health and Safety, Workplace Safety, Personal Safety, Travel, Company Equipment, Parking Lot Safety, Distracted Driving, Remote Work, Ergonomics, Injury Prevention, Home Office Safety, Security, Reporting, Awareness, Avoiding Distractions, SAI360, Compliance, EthicsCompliance

Insider trading, financial integrity, public information, insider information, fair trading, trading restrictions, stock, nonpublic information, confidential information, tipping, penalties, U.S. Securities and Exchange Commission (SEC), violation, insider trading violation, trading profit, ICFR, ASIC, Criminal Sanctions for Market Abuse, SAI360, Compliance, EthicsCompliance

Bribery, corruption, anti-bribery, anticorruption, third-parties, gifts and hospitality, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, Ethics, SAI GlobalCompliance



Bribery, corruption, anti-bribery, anticorruption, third-parties, gifts and hospitality, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, Ethics, SAI GlobalCompliance

Bribery, corruption, anti-bribery, anticorruption, third-parties, gifts and hospitality, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, Ethics, SAI GlobalCompliance

Bribery, corruption, anti-bribery, anticorruption, third-parties, gifts and hospitality, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, Ethics, SAI GlobalCompliance

Bribery, corruption, anti-bribery, anticorruption, third-parties, gifts and hospitality, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, Ethics, SAI GlobalCompliance

Bribery, corruption, anti-bribery, anticorruption, third-parties, gifts and hospitality, ABAC, FCPA, UK Bribery Act, Sapin II, SAI360, Compliance, Ethics, SAI GlobalCompliance

Customizer, information security, cyberattacks, phishing, cybersecurity, cybersecurity threat, SAI360, Compliance, EthicsCompliance

Information Security, InfoSec, Data Privacy, Data Protection, DPP, Employee Information, Confidentiality, SAI360, Compliance, Ethics, SAI GlobalCompliance

Information Security, InfoSec, Data Privacy, Data Protection, DPP, Employee Information, Confidentiality, SAI360, Compliance, Ethics, SAI GlobalCompliance

Information Security, InfoSec, Data Privacy, Data Protection, DPP, Employee Information, Confidentiality, SAI360, Compliance, Ethics, SAI GlobalCompliance

Information Security, InfoSec, Data Privacy, Data Protection, DPP, Employee Information, Confidentiality, SAI360, Compliance, Ethics, SAI GlobalCompliance

Information Security, InfoSec, Data Privacy, Data Protection, DPP, Employee Information, Confidentiality, SAI360, Compliance, Ethics, SAI GlobalCompliance

Information Security, InfoSec, Data Privacy, Data Protection, DPP, Employee Information, Confidentiality, SAI360, Compliance, Ethics, SAI GlobalCompliance

Information Security, InfoSec, Data Privacy, Data Protection, DPP, Employee Information, Confidentiality, SAI360, Compliance, Ethics, SAI GlobalCompliance

Information Security, InfoSec, Data Privacy, Data Protection, DPP, Employee Information, Confidentiality, SAI360, Compliance, Ethics, SAI GlobalCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Due Diligence, Accuracy, Records Management, Contracts, Expenses, Transparency, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Due Diligence, Accuracy, Records Management, Contracts, Expenses, Transparency, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Due Diligence, Accuracy, Records Management, Contracts, Expenses, Transparency, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Due Diligence, Accuracy, Records Management, Contracts, Expenses, Transparency, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Due Diligence, Accuracy, Records Management, Contracts, Expenses, Transparency, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Due Diligence, Accuracy, Records Management, Contracts, Expenses, Transparency, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Due Diligence, Accuracy, Records Management, Contracts, Expenses, Transparency, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Due Diligence, Accuracy, Records Management, Contracts, Expenses, Transparency, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Charitable Contributions, Gifts and Entertainment, Reporting, Government Officials, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Charitable Contributions, Gifts and Entertainment, Reporting, Government Officials, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Charitable Contributions, Gifts and Entertainment, Reporting, Government Officials, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Charitable Contributions, Gifts and Entertainment, Reporting, Government Officials, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Charitable Contributions, Gifts and Entertainment, Reporting, Government Officials, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Charitable Contributions, Gifts and Entertainment, Reporting, Government Officials, SAI360, Compliance, EthicsCompliance

ABC, Anti-Bribery, Anti-Corruption, Accuracy, FCPA, UKBA, SAPIN II, OECD, BCCA, Bribe, Thing of Value, Facilitating Payment, Expediting Fee, Customs, Public Official, Third-Party Agents, Charitable Contributions, Gifts and Entertainment, Reporting, Government Officials, SAI360, Compliance, EthicsCompliance

Competition, Antitrust, Fair Comp, Framer, Competition Laws, Breaches, Reporting, Consumer Choice, Innovation, EEA, ARC, The Cartel Act, Competition Authority, Distributors, Pricing, Suppliers, Strategy, Sensitive Information, Partners, Resellers, Parallel Trade Restrictions, Cross-Border Sales, Investigations, Records, Competition Law, Authorities, SAI360, Compliance, EthicsCompliance

DEI, Respect, Diversity, Equity, Inclusion, Communication, Accommodations, Neurodiversity, Culture, Race, Ethnicity, Gender, Sexual Orientation, Disability, Generations, Work/Life Balance, Equality, Equal Opportunity, Microaggressions, Stereotypes, Psychological Safety, Fairness, Health, Wellbeing, Connections, Engagement, Communication, Self-Awareness, Culture, Allyship, Inclusivity, Recruitment, Interactions, Social Media, Participation, Cultural Differences, Intent, Bias, Unconscious Bias, Protected Characteristics, Life Choices, Physical Attributes, Negative Bias, Micro-Behaviors, Affinity Bias, Halo Effect, Confirmation Bias, Regency Bias, Anchoring Bias, Assumptions, Meetings, Conversations, Colloquialisms, Slang, Empathy, Expression, Active Listening, SAI360, Compliance, Ethics, SAI GlobalCompliance

data, protection, privacy, breach, customer, marketing, information, personal, identifiable, PII, malware, phishing, spearphishing, computer, IT, malicious, software, information security, ransomware, network, server, wi-fi, suspicious, social engineer, attachment, source, report, third party, consent, prospect, collection, permission, essential, storage, integrity, age, compatible, analytics, sensitive, file, program, vendor, transfer, personal data, personal information, data privacy, data protection, SAI360, Compliance, EthicsCompliance

data, protection, privacy, breach, customer, marketing, information, personal, identifiable, PII, malware, phishing, spearphishing, computer, IT, malicious, software, information security, ransomware, network, server, wi-fi, suspicious, social engineer, attachment, source, report, third party, consent, prospect, collection, permission, essential, storage, integrity, age, compatible, analytics, sensitive, file, program, vendor, transfer, personal data, personal information, data privacy, data protection, SAI360, Compliance, EthicsCompliance

data, protection, privacy, breach, customer, marketing, information, personal, identifiable, PII, malware, phishing, spearphishing, computer, IT, malicious, software, information security, ransomware, network, server, wi-fi, suspicious, social engineer, attachment, source, report, third party, consent, prospect, collection, permission, essential, storage, integrity, age, compatible, analytics, sensitive, file, program, vendor, transfer, personal data, personal information, data privacy, data protection, SAI360, Compliance, EthicsCompliance

data, protection, privacy, breach, customer, marketing, information, personal, identifiable, PII, malware, phishing, spearphishing, computer, IT, malicious, software, information security, ransomware, network, server, wi-fi, suspicious, social engineer, attachment, source, report, third party, consent, prospect, collection, permission, essential, storage, integrity, age, compatible, analytics, sensitive, file, program, vendor, transfer, personal data, personal information, data privacy, data protection, SAI360, Compliance, EthicsCompliance

data, protection, privacy, breach, customer, marketing, information, personal, identifiable, PII, malware, phishing, spearphishing, computer, IT, malicious, software, information security, ransomware, network, server, wi-fi, suspicious, social engineer, attachment, source, report, third party, consent, prospect, collection, permission, essential, storage, integrity, age, compatible, analytics, sensitive, file, program, vendor, transfer, personal data, personal information, data privacy, data protection, SAI360, Compliance, EthicsCompliance

nis2, nis2 directive, nis2 training Compliance

Health Safety and Environment > Equipment Safety Industry Specific

Predictable Revenue Toolkit Series Compliance

accident prevention Compliance

company policy Compliance

company policy Compliance

company policy Compliance

Predictable Revenue Toolkit Series Compliance

company policy Compliance

company policy Compliance

workplace safety, emergency preparedness, microlearning, eye strain, reduce eye strain, repetitive motion injuries, proper sitting position, slips trips and falls prevention, hazards, hazard identification, disaster preparedness, emergency response plan, earthquake preparation, winter weather safety, power outage safety, hurricane preparation, flood preparation, fire extinguisher, fire extinguisher operation, safety training, workplace hazards, employee well-being, organizational productivity, safety strategies, resilient work environment, hazard prevention, emergency response skills, Grovo microlearning, GrovoCompliance

workplace safety, violence prevention, risk factors, warning signs, active shooter response, hostile behavior, police escalation, workplace violence, security measures, threat identification, emergency response, Grovo, microlearning, safe work environment, employee well-being, proactive prevention, culture of safety, secure workplace, incident response, practical insights, structured training, professional safety, emergency preparedness, learn safety skills, Grovo microlearning courses, violence, safetyCompliance



Grovo, unconscious bias, workplace harmony, inclusive, microlearning, prejudice, professional development, self-reflection, workplace diversity, uncover bias, bite-sized learning, actionable insights, quick learning, inclusive workplace, employee training, unconscious prejudice, addressing bias, diversity training, overcoming bias, empowerment tools, harmony at work, inclusive culture, professional growth, workplace equity.Compliance

Grovo, neurodiversity, inclusive workplace, neurodivergent support, microlearning, workplace inclusion, diversity strategies, practical inclusion steps, neurodiversity in the workplace, inclusive communication, social inclusion, neurodivergent coworkers, supporting neurodiversity, misconceptions about neurodiversity, comfortable workplace, inclusive meetings, neurodiverse team members, workplace innovation, team productivity, fostering inclusion, inclusive social interactions, employee empowerment, neurodiverse colleagues, diversity training, Grovo microlearning courses, neurodiverse, neurodiversity, neurodivergenceCompliance

Grovo, unconscious bias, professional development, inclusive workplace, effective strategies, microlearning, busy professionals, actionable insights, practical exercises, identify bias, address bias, interrupt bias, unconscious prejudices, equitable work environment, bite-sized content, quick learning sessions, diversity and inclusion, change bias, acting biased, avoid unconscious bias, everyday habit, workplace bias, combat bias, model behaviors, champion inclusion, fostering inclusivity, practice, testimonial, testimonyCompliance

Grovo, cultural intelligence, CQ training, microlearning, multicultural workplace, cross-cultural teams, diverse environments, communication strategies, build relationships, CQ knowledge, CQ model, cultural awareness, inclusive meetings, global clients, cultural adaptation, leadership in multicultural teams, language barriers, cultural differences, team motivation, intercultural communication, workplace diversity, cultural competence, cross-cultural collaboration, improve CQ, enhancing CQ, Grovo microlearning coursesBusiness Skills

money laundering, financial crime prevention, professional skills, anti-money laundering, microlearning, money laundering identification, money laundering prevention, financial integrity, financial security, red flags of money laundering, best practices, mitigate money laundering, prevent financial crime, Grovo, actionable insights, practical exercises, compliance training, financial regulations, security against money laundering, safeguarding organization, compliance best practices, financial risk management, corporate integrity, Grovo microlearning coursesCompliance

General Safety and Manufacturing Compliance

Construction Compliance

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Money Services BusinessesBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Money Laundering Control Act of 1986, MLCABusiness Skills, Compliance, Industry Specific

Banking, Financial Services, BSA/AML, Currency Transaction Reporting, CTR, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, BSA/AML, Customer Identification Program, CIP, USA PATRIOT ActBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, BSA/AML, Bank Secrecy Act, DirectorsBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, BSA/AML, Office of Foreign Asset Control, OFAC, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Mortgage, AML, BSA/AML, SAR, Suspicious Activity Reporting, Form 8300, OFAC, Office of Foreign Assets Control, Section 314 of the USA PATRIOT ACTBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC RegulationBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Insurance Personnel, Money LaunderingBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, BSA/AML, FinCEN's Guidance on Determining Eligibility for Exemption from Currency Transaction Reporting Requirements, CTR, CRCM, Designation of Exempt Persons formBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Commercial LendersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, BSA/AML, Customer Due Diligence Rule, CDD, Beneficial Owners, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, BSA/AML, Office of Foreign Asset Control, OFACBusiness Skills, Compliance, Industry Specific

BSA/AML, BSA/AML, Office of Foreign Asset Control, OFACBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC RegulationBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Business BankersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Commercial LendersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Consumer LendersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Insurance PersonnelBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Mortgage, Mortgage LendersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Personal BankersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Private BankersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Telephone Bankers, Online BankersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, TellersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Trust OfficersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Wire Transfer PersonnelBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, BSA/AML, Bank Secrecy Act, BSA, Anti-Money Laundering, AML, A Framework for OFAC Compliance Commitments, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, BSA/AML, Customer Identification Program, CIP, USA PATRIOT Act, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, BSA/AML, Currency Transaction Reporting, CTRBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, CIP, Customer Identification Program, BSA/AMLBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, CIP, Customer Identification Program, BSA/AMLBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, BSA/AML, CTR, Currency Transaction ReportingBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, BSA/AML, Bank Secrecy Act, BSA, Anti-Money Laundering, AML, Suspicious Activity, Suspicious Activity Reporting (SAR)Business Skills, Compliance, Industry Specific

Banking, Financial Services, BSA/AML, Office of Foreign Asset Control, OFAC, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Mortgage, Mortgage LendersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Consumer LendersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Wire Transfer PersonnelBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, TellersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Trust OfficersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Business BankersBusiness Skills, Compliance, Industry Specific



Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Personal BankersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Private BankersBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, BSA/AML, Office of Foreign Asset Control, OFAC Regulation, Telephone Bankers, Online BankersBusiness Skills, Compliance, Industry Specific

Banking, Mortgage, AML, BSA/AML, SAR, Suspicious Activity ReportingBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Check Clearing for the 21st Century Act, Check 21, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, IRA, Traditional IRA, IRA RothBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Truth in Savings Act, TISA, Regulationn DD, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Deposits, Electronic Fund Transfer Act, EFTA, Regulation E, Expedited Funds Availability Act, Regulation CC, Regulation D, Reserve Requirements, Truth in Savings Act, TISA, Regulation DDBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Electronic Fund Transfer Act, EFTA, Regulation E, Expedited Funds Availability Act, Regulation CC, Regulation D, Reserve Requirements, Truth in Savings Act, TISA, Regulation DDBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Electronic Fund Transfer Act, EFTA, Regulation E, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Deposits, Electronic Fund Transfer Act, EFTA, Regulation E, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Deposit, FDIC Deposit Insurance RulesBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Joint Guidance on Overdraft Protection ProgramsBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Marketing, FDIC Deposit Insurance Rules, Truth in Savings Act, NCUA Rule, , Truth in Savings Act, TISA, Regulation DD, Unfair, Deceptive, Abusive, UDAAP, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Deposits, Check Clearing for the 21st Century Act, Check 21, Electronic Fund Transfer Act, EFTA, Regulation E, Electronic Signatures in Global and National Commerce Act, ESIGN, Expedited Funds Availability Act, Regulation CC, FFIEC Bank Secrecy Act/Anti-Money Laundering Examination Manual, BSA/AML, BSA, AML, FFIEC Guidance on Risk Management of Remote Deposit Capture, National Automated Clearing House Association, NACHABusiness Skills, Compliance, Industry Specific

Banking, Deposits, Uniform Commercial Code - Article 3, Negotiable Instruments, Uniform Commercial Code - Article 4, Bank Deposits and CollectionsBusiness Skills, Compliance, Industry Specific

Financial Services, Deposits, Electronic Fund Transfer Act, EFTA, Regulation E, CRCMBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Deposits, Electronic Fund Transfer Act, EFTA, Regulation EBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Truth in Savings Act, TISA, Regulationn DD, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Deposit, FDIC Deposit Insurance Rules, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Deposits, Electronic Fund Transfer Act, EFTA, Regulation EBusiness Skills, Compliance, Industry Specific

Banking, Deposit, FDIC Deposit Insurance Rules, Advertising, Marketing, Part 328 -  Advertisement of Membership False Advertising Misrepresentation of Insured Status and Misuse of the FDIC's Name or LogoBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Truth in Savings Act, TISA, Regulationn DD, NCUA RuleBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Electronic Fund Transfer Act, EFTA, Regulation E, Expedited Funds Availability Act, Regulation CC, Regulation D, Reserve Requirements, Truth in Savings Act, TISA, Regulation DDBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Electronic Fund Transfer Act, EFTA, Regulation E, Expedited Funds Availability Act, Regulation CC, Regulation D, Reserve Requirements, Truth in Savings Act, TISA, NCUA Rule, Regulation DDBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Credit Unions, NCUA Insurance RulesBusiness Skills, Compliance, Industry Specific

Financial Services, Auto Loan, Lending, Interagency Guidelines on Identity Theft Detection, Prevention, and MitigationBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, BSA/AML, Commercial LendingBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Commercial LendingBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, BSA/AML, Commercial LendingBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Comprehensive Environmental Response, Compensation, and Liability Act, CERCLA, Commercial LendingBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Commercial LendingBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Commercial Loans, Commercial Lenders, Comprehensive Environmental Response Compensation and Liability Act, CERCLA, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation VBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Credit Card, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Debt Collection Practices Act, FDCPA, Telephone Consumer Protection Act, TCPA, Truth in Lending Act, TILA, Regulation Z, Unfair Deceptive or Abusive Acts or Practices, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Credit Card, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Debt Collection Practices Act, FDCPA, Telephone Consumer Protection Act, TCPA, Truth in Lending Act, TILA, Regulation Z, Unfair Deceptive or Abusive Acts or Practices, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Credit Card, Lending, Fair Credit Reporting Act, FCRA, Regulation V, Fair Debt Collection Practices Act, FDCPA, Servicemembers Civil Relief Act, SCRA, Truth in Lending Act, TILA, Regulation ZBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Credit Card, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation VBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Credit CardBusiness Skills, Compliance, Industry Specific

Banking, Lending, Community Reinvestment Act, CRA, Regulation BB, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Housing Act, FHA, Unfair Deceptive or Abusive Acts or Practices, UDAAP, DirectorsBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Mortgage, Mortgage Lender, Equal Credit Opportunity Act, ECOA, Regulation BBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Fair Credit Reporting Act, FCRA, Regulation VBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Fair Credit Reporting Act, FCRA, Regulation V, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Mortgage, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Housing Act, FHA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Home Mortgage Disclosure Act, HMDA, Regulation CBusiness Skills, Compliance, Industry Specific

Banking, Lending, Credit for Purchasing Margin Stock, Regulation U, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Service, Motor Vehicle, Lending, Equal Credit Opportunity Act, ECOA, Regulation BBusiness Skills, Compliance, Industry Specific

Banking, Financial Service, Motor Vehicle, Lending, Fair Credit Reporting Act, FCRA, Regulation VBusiness Skills, Compliance, Industry Specific

Banking, Financial Service, Motor Vehicle, Lending, Gramm-Leach-Bliley Act, GLBABusiness Skills, Compliance, Industry Specific



Banking, Financial Service, Motor Vehicle, Lending, Truth in Lending Act, TILA, Regulation ZBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Motor Vehicle, Lending, Dodd-Frank Wall Street Reform and Consumer Protection Act, Dodd-Frank, Gramm-Leach-Bliley Act, GLBA, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Service, Motor Vehicle, LendingBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Mortgage, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Housing Act, FHA, Home Mortgage Disclosure Act, HMDA, Regulation C, Community Reinvestment Act, CRA, Regulation BB, Truth in Lending Act, TILA, Regulation Z, Ability to Repay Rule, ATR, Qualified Mortgage Rule, QM Unfair Deceptive or Abusive Acts or Practices, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Mortgage, Homeowners Protection Act, HPA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Mortgage, Lending, Alternative Mortgage Transaction Parity Act, AMTPA, Dodd-Frank Wall Street Reform and Consumer Protection Act, Dodd-Frank Act, Equal Credit Opportunity Act, ECOA, Regulation B, Valuation Rule, Anti-Predatory, OCC Preemption Rule, Truth in Lending Act, TILA, Regulation Z, Higher-Priced Mortgage Loans, HPML, Home Ownership and Equity Protection Act, HOEPA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Mortgage, AML, BSA/AML, RESPA, Real Estate Settlement Procedures ActBusiness Skills, Compliance, Industry Specific

Financial Services, Lending, Community Reinvestment Act, CRA, Regulation BB, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Housing Act, FHA, Unfair Deceptive or Abusive Acts or Practices, UDAAP, DirectorsBusiness Skills, Compliance, Industry Specific

Financial Services, Lending, Electronic Fund Transfer Act, EFTA, Regulation E, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Debt Collection Practices Act, FDCPA, Identity Theft Red Flags Rule, Military Lending Act, MLA, Servicemembers Civil Relief Act, SCRA, Unfair Deceptive or Abusive Acts or Practices, UDAAPBusiness Skills, Compliance, Industry Specific

Financial Services, Lending, Mortgage, Equal Credit Opportunity Act, ECOA, Regulation B, Unfair Deceptive or Abusive Acts or Practices, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Motor Vehicle, Lending, Dodd-Frank Wall Street Reform and Consumer Protection Act, Dodd-Frank, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Debt Collection Practices Act, FDCPA, Regulatin F, Section 5 of the Federal Trade Commission Act, FTC Act, UDAP, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Mortgage, Consumer Protection in Sales of Insurance, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Debt Collection Practices Act, FDCPA, Fair Housing Act, FHA, Flood Disaster Protection Act, FDPA, Gramm-Leach-Bliley Act, GLBA, Home Mortgage Disclosure Act, HMDA, Regulation C, Housing and Urban Development, HUD, Homeownership Counseling Act, Protecting Tenants at Foreclosure Act, PTFA, Real Estate Settlement Procedures Act, RESPA, Regulation X, Servicemembers Civil Relief Act, SCRA, Truth in Lending Act, TILA, Regulation Z, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Debt Collection Practices Act, FDCPA, Fair Lending, Gramm-Leach-Bliley Act, GLBA, Identity Theft Red Flags Rule, Military Lending Act, MLA, Servicemembers Civil Relief Act, SCRA, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAP, United States Bankruptcy CodeBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Servicing, Flood Disaster Protection Act, FDPA, Real Estate Settlement Procedures Act, RESPA, Regulation X, Truth in Lending Act, TILA, Regulation Z, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Truth in Lending Act, TILA, Regulation Z, Credit Card Accountability Responsibility and Disclosure Act, CARD Act, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Lending, Marketing, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Housing Act, FHA, Fair Lending, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAP, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Flood Disaster Protection Act, FDPA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Servicing, Fair Credit Reporting Act, FCRA, Regulation V, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Housing Act, FHA, Unfair Deceptive or Abusive Acts or Practices, UDAAP, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Fair Credit Reporting Act, FCRA, Regulation V, Fair and Accurate Credit Transactions Act, FACTABusiness Skills, Compliance, Industry Specific

Banking, Lending, Community Reinvestment Act, CRA, Regulation BB, Credit for Purchasing Margin Stock, Regulation U, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Housing Act, FHA, Flood Disaster Protection Act, FDPA, Home Mortgage Disclosure Act, HMDA, Regulation C, Loans to Insiders, Regulation O, Military Lending Act, MLA, Real Estate Settlement Procedures Act, RESPA, Regulation X, Servicemembers Civil Relief Act, SCRA, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Military Lending, MLA, Servicemembers Civil Relief, SCRA, Military, ServicememberBusiness Skills, Compliance, Industry Specific

Banking, Lending, Community Reinvestment Act, CRA, Regulation BB, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Debt Collection Practices Act, FDCPA, Home Mortgage Disclosure Act, HMDA, Regulation C, Loans to Insiders, Regulation O, Real Estate Settlement Procedures Act, RESPA, Regulation X, Truth in Lending Act, TILA, Regulation ZBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Lending, Identity Theft Red Flags Rule, Military Lending Act, MLA, Servicemembers Civil Relief Act, SCRA, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, Electronic Fund Transfer Act, EFTA, Regulation E, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Debt Collection Practices Act, FDCPA, Identity Theft Red Flags Rule, Military Lending Act, MLA, Servicemembers Civil Relief Act, SCRA, Unfair Deceptive or Abusive Acts or Practices, UDAAP, Debt CollectionsBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Debt Collection Practices Act, FDCPA, Fair Lending, Gramm-Leach-Bliley Act, GLBA, Identity Theft Red Flags Rule, Military Lending Act, MLA, Servicemembers Civil Relief Act, SCRA, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAP, United States Bankruptcy CodeBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Lending, Gramm-Leach-Bliley Act, GLBA, Identity Theft Red Flags Rule, Military Lending Act, MLA, Servicemembers Civil Relief Act, SCRA, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Servicing, Fair Debt Collection Practices Act, FDCPA, Regulation F, Unfair, Deceptive, Abusive, UDAAP, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Servicing, Electronic Fund Transfer Act, EFTA, Regulation E, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Debt Collection Practices Act, FDCPA, Regulation F, Gramm-Leach-Bliley Act, GLBA, Homeowners Protection Act, HPA, Real Estate Settlement Procedures Act, RESPA, Regulation X, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAP, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Mortgage, Home Mortgage Disclosure Act, HMDA, Regulation C, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Mortgage, Home Mortgage Disclosure Act, HMDA, Regulation C, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Mortgage, Home Mortgage Disclosure Act, HMDA, Regulation C, 2015 HMDA Final Rule, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Mortgage, Equal Credit Opportunity Act, ECOA, Regulation B, Home Mortgage Disclosure Act, HMDA, Regulation C, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Operations, Electronic Fund Transfer Act, EFTA, Regulation E, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Debt Collection Practices Act, FDCPA, Identity Theft Red Flags Rule, Military Lending Act, MLA, Servicemembers Civil Relief Act, SCRA, Unfair Deceptive or Abusive Acts or Practices, UDAAP, Truth in Lending Act, TILA, Regulation ZBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Servicing, Collections, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Debt Collection Practices Act, FDCPA, Regulation F, Fair Lending, Gramm-Leach-Bliley Act, GLBA, Identity Theft Red Flags Rule, Military Lending Act, MLA, Servicemembers Civil Relief Act, SCRA, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAP, United States Bankruptcy CodeBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Flood Disaster Protection Act, FDPA, Special Flood Hazard Area, SFHA, National Flood Insurance Program, NFIP, MicrolearningBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Flood Disaster Protection Act, FDPA, MicrolearningBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Flood Disaster Protection Act, FDPA, Loans in Areas Having Special Flood Hazards, Force Placement of Flood Insurance, MicrolearningBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Flood Disaster Protection Act, FDPA, Loans in Areas Having Special Flood Hazards, Private Flood Insurance, MicrolearningBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Payday LendingBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Mortgage, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Housing Act, FHA, Home Mortgage Disclosure Act, HMDA, Regulation C, Community Reinvestment Act, CRA, Regulation BB, Truth in Lending Act, TILA, Regulation Z, Ability to Repay Rule, ATR, Qualified Mortgage Rule, QM, Unfair Deceptive or Abusive Acts or Practices, UDAAP, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Fair Credit Reporting Act, FCRA, Regulation V, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Fair Credit Reporting Act, FCRA, Regulation VBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Housing Act, FHA, Interagency Fair Lending Examination Procedures, Mortgage Acts and Practices Advertising Rule, MAP Rule, Real Estate Settlement Procedures Act, RESPA, Regulation X, Section 5 of the Federal Trade Commission Act, FTC Act, UDAP, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Consumer Protection in Sales of Insurance, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Housing Act, FHA, Home Mortgage Disclosure Act, HMDA, Regulation C, Interagency Fair Lending Examination Procedures, Real Estate Settlement Procedures Act, RESPA, Regulation X, Section 326 of the USA PATRIOT Act, Customer Identification Program, CIP, Section 5 of the Federal Trade Commission Act, FTC Act, UDAP, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Appraisal Standards for Federally Related Transactions, Equal Credit Opportunity Act, ECOA, Regulation B, Fair Credit Reporting Act, FCRA, Regulation V, Fair Housing Act, FHA, Flood Disaster Protection Act, FDPA, Home Mortgage Disclosure Act, HMDA, Regulation C, Homeowners Protection Act, HPA, Interagency Fair Lending Examination Procedures, Real Estate Settlement Procedures Act, RESPA, Regulation X, Truth in Lending Act, TILA, Regulation ZBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Consumer Protection in Sales of Insurance, Flood Disaster Protection Act, FDPA, Gramm-Leach-Bliley Act, GLBA, Privacy Rule, Regulation P, Homeowners Protection Act, HPA, Real Estate Settlement Procedures Act, RESPA, Regulation X, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending Act, TILA, Regulation ZBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Servicing, Fair Debt Collection Practices Act, FDCPA, Regulation F, Flood Disaster Protection Act, FDPA, Homeowners Protection Act, HPA, Real Estate Settlement Procedures Act, RESPA, Regulation X, Truth in Lending Act, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific



Banking, Financial Services, Lending, Fair Credit Reporting Act, FCRA, Regulation V, Adverse Action NoticeBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Fair Debt Collection Practices Act, FDCPA, Regulation F, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Fair Debt Collection Practices Act, FDCPA, Regulation F, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Fair Debt Collection Practices Act, FDCPA, Regulation F, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Fair Debt Collection Practices Act, FDCPA, Regulation F, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Fair Debt Collection Practices Act, FDCPA, Regulation F, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, FDCPA, Fair Debt Collection Practices Act, Regulationn F, Debt Collections, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, FDIC Deposit Insurance Rules, Gramm-Leach-Bliley Act, GLBABusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Nondeposit, Investment, Retail Sales of Non-deposit Investment Products, Gramm-Leach-Bliley Act, GLBA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Prepaid Cards, Electronic Funds Transfer Act, EFTA, Regulation E, Prepaid Rule, Truth in Lending Act, TILA, Regulation Z, Credit Card Disclosures, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Prepaid Cards, Electronic Funds Transfer Act, EFTA, Regulation E, Prepaid Rule, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Prepaid Cards, Electronic Funds Transfer Act, EFTA, Regulation E, Prepaid Rule, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Prepaid Cards, Electronic Funds Transfer Act, EFTA, Regulation E, Prepaid Rule, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Prepaid Cards, Electronic Funds Transfer Act, EFTA, Regulation E, Prepaid Rule, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Prepaid Cards, Electronic Funds Transfer Act, EFTA, Regulation E, Prepaid Rule, Truth in Lending Act, TILA, Regulation Z, Open-End Credit Not Home Secured Consumer Credit, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Business Skill, Financial Services, Cryptocurrency, Blockchain Business Skills

Business Skill, Financial Services, Cryptocurrency, BlockchainBusiness Skills, Compliance, Industry Specific, Technology

Banking, Financial Services, Nondeposit, Investment, Retail Sales of Non-deposit Investment Products, Gramm-Leach-Bliley Act, GLBABusiness Skills, Compliance, Industry Specific

Banking, Automated Clearing House, ACH, Operations, National Automated Clearing House Association Operating Rules and Guidelines, NACHABusiness Skills, Compliance, Industry Specific

Banking, Automated Clearing House, ACH, Operations, National Automated Clearing House Association Operating Rules and Guidelines, NACHABusiness Skills, Compliance, Industry Specific

Banking, Automated Clearing House, ACH, Operations, National Automated Clearing House Association Operating Rules and Guidelines, NACHABusiness Skills, Compliance, Industry Specific

Business Skills, Operations, ADAA, American Disabilities Act Amendments, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Business Skill, Operations, Harassment, Anti-Harassment, Age Discrimination in Employment Act of 1967, ADEA, Americans with Disabilities Act of 1990, ADA, Civil Service Reform Act of 1978, CSRA, Equal Pay Act of 1963, EPA, Title VII of the Civil Rights Act of 1964, Title VIIBusiness Skills, Compliance, Industry Specific

Business Skill, Operations, Fair and Accurate Credit Transactions Act, FACTA, Gramm-Leach-Bliley Act, GLBA, EthicsBusiness Skills, Compliance, Industry Specific

Banking, Insider Trading, Securities Act of 1933, Securities Act, Securities Exchange Act of 1934, Exchange ActBusiness Skills, Compliance, Industry Specific

Banking, Bank Protection Act, BPABusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Sarbanes-Oxley Act, SOXBusiness Skills, Compliance, Industry Specific

Banking, Operations, CRCM, Bank Bribery ActBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, Bankruptcy, United States Bankruptcy Code, Truth in Lending Act, TILA, Regulation Z, Bankruptcy Abuse Prevention and Consumer Protection Act, BAPCPABusiness Skills, Compliance, Industry Specific

Banking, Operations, CRA, Community Reinvestment Act, Regulation BB, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Operations, The Federal Reserve Board's Bank Holding Company Supervision Manual, The Federal Reserve Board's Commercial Bank Examination Manual, The Federal Reserve Board's Supervisory Letter SR 95-51, DirectorsBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, Equal Employment Opportunity Commission Guidelines on Discrimination Because of Sex, EEOCBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Fair Credit Reporting Act, FCRA, Regulation VBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Fair Credit Reporting Act, FCRA, Regulation VBusiness Skills, Compliance, Industry Specific

Banking, Operations, CRA, Community Reinvestment Act, Regulation BB, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Operations, Foreign Corrupt Practices Act, FCPA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Business Skills, Workplace ManagementBusiness Skills, Leadership & Management

Business Skill, Operations, Diversity, Workplace Business Skills

Banking, Financial Services, Operations, Bankruptcy, United States Bankruptcy Code, Chapter 13, Chapter 7Business Skills, Compliance, Industry Specific

Financial Services, Operations, Risk Management, DirectorsBusiness Skills, Compliance, Industry Specific

Business Skills, Operations, Listening Business Skills

Banking, Electronic Fund Transfer Act, EFTA, Regulation E, Expedited Funds Availability Act, EFAA, Regulation CCBusiness Skills, Compliance, Industry Specific

Business Skill, Operations, Antitrust, Anti-tying, Clayton Act, Sherman Antitrust ActBusiness Skills, Compliance, Industry Specific

Business Skill, Operations, Email Business Skills

Banking, Operations, FFIEC Guidance on Risk Management of Remote Deposit Capture, Remote Deposit Capture, RDCBusiness Skills, Compliance, Industry Specific

Banking, Operations, Community Reinvestment Act, CRA, Regulation BBBusiness Skills, Compliance, Industry Specific

Business Skills, Operations, Conflict, Workplace Business Skills



Operations, Garnishment of Accounts Containing Federal Benefit Payments, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Operations, Electronic Signatures in Global and National Commerce Act, E-Sign ActBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Complaints, Electronic Fund Transfer Act, EFTA, Regulation E, Fair Credit Reporting Act, FCRA, Regulation V, Real Estate Settlement Procedures Act, RESPA, Regulation X, Unfair Deceptive or Abusive Acts or Practices, UDAAP, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Operations, Foreign Account Tax Compliance Act, FATCABusiness Skills, Compliance, Industry Specific

Banking, Operations, Bank Bribery Act, Bank Protection Act, BPA, BSA/AML, Bank Secrecy Act, BSA, Anti-Money Laundering, AML, Controlling the Assault of Non-Solicited Pornography and Marketing Act, CAN-SPAM Act, Electronic Fund Transfer Act, EFTA, Regulation E, Expedited Funds Availability Act, EFAA, Regulation CC, FDIC Deposit Insurance Rules, Foreign Corrupt Practices Act, FCPA, Gramm-Leach-Bliley Act, GLBA, Privacy, Regulation D, Reserve Requirements, Telephone Consumer Protection Act, TCPA, Transactions with Affiliates, Regulation W, Truth in Savings Act, TISA, Regulation DD, Unfair, Deceptive, Abusive, UDAAP, Unlawful Internet Gambling Enforcement Act, UIGEA, Regulation GGBusiness Skills, Compliance, Industry Specific

Banking, Operations, Community Reinvestment Act, CRA, Regulation BBBusiness Skills, Compliance, Industry Specific

Banking, Bank Protection Act, BPABusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, Ethics, VideoBusiness Skills, Compliance, Industry Specific

Business Skills, Operations, Bullying, Workplace Violence, HarassmentBusiness Skills

Banking, Financial Services, Interstate Land Sales Full Disclosure ActBusiness Skills, Compliance, Industry Specific

Business Skills, Operations, Sales Business Skills, Sales & Service

Banking, Financial Services, Lending, Fair Credit Reporting Act, FCRA, Regulation VBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Business Skill, Operations, Cybersecurity, CRCM, CAFP, Business Skills, Compliance, Continuing Education & Certifications, Industry Specific, Technology

Business Skills, Networking, Social Networking Business Skills

Business Skill, Technology, Operations, Cybersecurity, PhishingBusiness Skills, Technology

Business Skills, Operations, Active Shooter, Workplace ViolenceBusiness Skills

Banking, Financial Services, Operations, Financial Exploitation, Elder Abuse, Section 303 of the Economic Growth, Regulatory Relief, and Consumer Protection ActBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, Financial Exploitation, Elder Abuse, Section 303 of the Economic Growth, Regulatory Relief, and Consumer Protection ActBusiness Skills, Compliance, Industry Specific

Banking, Operations, Robbery, MicrolearningBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Sexual Harassment, Supervisors, Managers, New York, New York Consolidated Laws, Labor Law, Section 201-g, New York City Administrative Code, Section 8-107(30)Business Skills, Compliance, Industry Specific, Leadership & Management

Banking, Financial Services, Sexual Harassment, New York, New York Consolidated Laws, Labor Law, Section 201-g, New York City Administrative Code, Section 8-107(30)Business Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, California, Sexual Harassment, Manager, SupervisorBusiness Skills, Compliance, Leadership & Management

Banking, Financial Services, Operations, California, Sexual HarassmentBusiness Skills, Compliance

Banking, Bank Protection Act, BPA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Fair Credit Reporting Act, FCRA, Regulation V, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Operations, CRCM, Bank Bribery ActBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Operations, Community Reinvestment Act, CRA, Regulation BB, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Business Skills, Pandemic Business Skills, Health & Wellness

Business Skills, Pandemic Business Skills, Health & Wellness

Banking, Financial Services, Operations, Sexual Harassment, Illinois, Manager, SupervisorBusiness Skills, Compliance, Industry Specific, Leadership & Management

Banking, Financial Services, Operations, Sexual Harassment, IllinoisBusiness Skills, Compliance, Industry Specific

Banking, Insider Trading, Securities Act of 1933, Securities Act, Securities Exchange Act of 1934, Exchange ActBusiness Skills, Compliance, Industry Specific

Business Skill, Technology, Operations, Cybersecurity, EmailBusiness Skills, Technology

Banking, Financial Services, Technology, Computer-Security Incident Notification RuleBusiness Skills, Compliance, Industry Specific, Technology

Banking, Financial Services, Technology, Computer-Security Incident Notification RuleBusiness Skills, Compliance, Industry Specific, Technology

Banking, Privacy, Gramm-Leach-Bliley Act, GLBA, Privacy Rule, CRCMBusiness Skills, Compliance, Industry Specific

Banking, Privacy, Health Insurance Portability and Accountability Act, HIPAA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Privacy, Identity Theft Red Flags Rule, Red Flags RuleBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, Sales, Telemarketing, Telephone Consumer Protection Act, TCPA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific, Sales & Service

Banking, Financial Services, Privacy, Controlling the Assault of Non-Solicited Pornography and Marketing Act, CAN-SPAM Act, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Privacy, Fair and Accurate Credit Transactions Act, FACTA, Disposal of Consumer InformationBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Privacy, Fair and Accurate Credit Transactions Act, FACTA, Medical InformationBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Privacy, Fair and Accurate Credit Transactions Act, FACTA, Prescreen Opt-Out NoticeBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Privacy, Gramm-Leach-Bliley Act, GLBA, Privacy Rule, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Privacy, Identity Theft Red Flags Rule, Fair and Accurate Credit Transactions Act, FACTABusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Privacy, Children's Online Privacy Protection Act, COPPA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Privacy, Information Security, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific, Technology



Banking, Financial Services, Privacy, Identity Theft Red Flags Rule, Fair and Accurate Credit Transactions Act, FACTABusiness Skills, Compliance, Industry Specific

Banking, Marketing, Privacy, Fair Credit Reporting Act, FCRA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Privacy, Technology, Information SecurityBusiness Skills, Compliance, Industry Specific, Technology

Banking, Financial Services, Privacy, Identity Theft Red Flags RuleBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Privacy, Fair and Accurate Credit Transactions Act, FACTA, Fair Credit Reporting Act, FCRA, Regulation V, Gramm-Leach-Bliley Act, GLBA, The Identity Theft and Assumption Deterrence ActBusiness Skills, Compliance, Industry Specific

Banking, Privacy, Information SecurityBusiness Skills, Compliance, Industry Specific, Technology

Banking, Privacy, Gramm-Leach-Bliley Act, GLBA, Privacy Rule, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Privacy, Fair and Accurate Credit Transactions Act, FACTA, Disposal of Consumer InformationBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Privacy, Identity Theft Red Flags Rule, Fair and Accurate Credit Transactions Act, FACTA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Privacy, California Consumer Privacy Act, CCPA, CaliforniaBusiness Skills, Compliance

Banking, Privacy, Identity Theft Red Flags Rule, Red Flags RuleBusiness Skills, Compliance, Industry Specific

Banking, Privacy, Information Security, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific, Technology

Banking, Financial Services, Privacy, Gramm-Leach-Bliley Act, GLBA, Privacy RuleBusiness Skills, Compliance, Industry Specific

Banking, NCUA, Gramm-Leach-Bliley Act, GLBA, Security RuleBusiness Skills, Compliance, Industry Specific, Technology

Banking, Financial Services, Privacy, Electronic Fund Transfer Act, EFTA, Regulation E, Gramm-Leach-Bliley Act, GLBA, The Identity Theft and Assumption Deterrence Act, Truth in Lending Act, TILA, Regulation ZBusiness Skills, Compliance, Industry Specific

Information Security, Communication, Computer, Social Media, Social Network, Information, Messaging, Internet, SAI360, Compliance, EthicsCompliance

Information Security, Communication, Computer, Social Media, Social Network, Information, Messaging, Internet, SAI360, Compliance, EthicsCompliance

Information Security, Communication, Computer, Social Media, Social Network, Information, Messaging, Internet, SAI360, Compliance, EthicsCompliance

Information Security, Communication, Computer, Social Media, Social Network, Information, Messaging, Internet, SAI360, Compliance, EthicsCompliance

Information Security, Communication, Computer, Social Media, Social Network, Information, Messaging, Internet, SAI360, Compliance, EthicsCompliance

money laundering;  reporting suspicious transactions;  AML;  terrorism financing;  MLRO;  anti-money launderingCompliance

virus; prevention; symptoms; treatment; risk factors; infection; coronavirus; covid-19; disease; vaccine; transmission; vaccination; infectious; viruses; Ebola; spread; measles; meningococcal; anthrax; Legionnaires'; Staphylococcus aureus; bacterial; MRSA; methicillin-resistant Staphylococcus aureus; smallpox; Ebola virus disease; EVD; norovirus; Legionnaires' disease; Bacillus anthracis; infectious diseases; zika; meningococcal disease; bacterial infectionsCompliance

AML; MLRO; Geldwäsche; Bekämpfung von Geldwäsche; Meldung verdächtiger Transaktionen; TerrorismusfinanzierungCompliance

notificar transacciones sospechosas; Responsable antiblanqueo; política contra el blanqueo de capitales; financiación del terrorismo; Antiblanqueo; blanqueo de capitalesCompliance

financement du terrorisme; LAB; blanchiment de capitaux; lutte anti-blanchiment; responsable de la lutte anti-blanchiment (MLRO); signaler les opérations suspectesCompliance

riciclaggio di denaro; responsabile dell'antiriciclaggio (MLRO); finanziamento del terrorismo; antiriciclaggio; segnalare le transazioni sospetteCompliance

AML; MLRO; witwasbestrijding; financiering van terrorisme; verdachte transacties rapporteren; geld witwassenCompliance

AML; MLRO; contra lavagem de dinheiro; financiamento de terrorismo; denunciar transações suspeitas; lavagem de dinheiroCompliance

Fire, fire wardens, evacuation, fire control Industry Specific

Inclusion & Belonging Human Resources Administration ManagementCompliance

MARCOM Group, CyberU, Personal Safety Health & Wellness

Transportation Safety Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Health and Safety Management Compliance

General Safety and Manufacturing Compliance

Health and Safety Management Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Health and Safety Management Compliance

Employment Liability Compliance

Employment Liability Compliance

Employment Liability Compliance

General Safety and Manufacturing Compliance



General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Awareness, General Safety and Manufacturing Compliance

Rispettare, tutelare, diritti umani, diritti, persone, sociale, società, cultura, diritti delle persone, obblighi, agenda 2030, ONU, dichiarazione universale dei diritti umani, libertà, giustizia, pace, libertà di espressione, diritti fondamentali, garanzia, garanzia dei diritti, diritto all'identità, protezione, responsabilità, B-Talent, IsEazy SkillsCompliance

Sviluppo sostenibile, sostenibilità, obiettivi di sviluppo, OSS, ambiente, ambientale, clima, energia, energia accessibile, clima, acqua, città sostenibili, efficienza, emissioni, carbonio, controllo delle emissioni, gas, inquinamento, CO2, B-Talent, IsEazy SkillsCompliance

Cambiamento climatico, eco-ansia, OSS, ONU, sostenibilità, sostenibile, crisi, clima, attualità, psicologia, conseguenze, problema, soffrire, critica, oggettività, informazione, responsabilità, realismo, meditazione, rilassamento, respirazione, attitudine positività, autostima, forza, fiducia in sé, cambiamento, sfide, emozione, impatto, dannoso, ansia, empatia, ambiente, B-Talent, IsEazy Skills, ansia, stress, frustrazione, vittimismo, tremendismo, catastrofismo, esagerazione, pigrizia, sogno, preoccupazione, paura, catastrofeCompliance

Sviluppo sostenibile, sostenibilità, obiettivi di sviluppo, OSS, ambiente, ambientale, clima, biodiversità, foreste, fauna, flora, rispetto dell'ambiente, energia, pianeta, mondo, deforestazione, oceani, alberi, pesci, animali, vegetazione, terrestre, terra, ecosistemi, ecosistema terrestre, B-Talent, IsEazy SkillsCompliance

tecnologia, strumenti digitali, digitale, stress da tecnologia, gestione degli strumenti, responsabilità, carico di lavoro, disconnettersi, disconnessione digitale, tecnologia responsabile, responsabilità, uso responsabile, schermi, B-Talent, IsEazy SkillsCompliance

Technology Technology

electrical safety Compliance

Ergonomics Compliance

Cal/OSHA Compliance

Fire Prevention Compliance

Lasers Compliance

MEWPs Compliance

Data Protection Compliance

Healthcare Compliance

Accessibility Technology

Accessibility, Diversity Technology

Accessibility, Diversity Technology

Accessibility, Diversity Technology

AODA Compliance

Data Protection Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Workplace Harassment Compliance

Health and Safety Compliance

Corporate Culture, Code, Code of Conduct, values, ethics, integrity, teamwork, respect, leadership, risk, attitude, board of directors, executives, SAI360, Compliance, Ethics, SAI GlobalCompliance

Harassment, Discrimination, Sexual Harassment, Social Media, Reporting, Business Interactions, Apps, Doxing, Trolling, Outside of Work, Internet, Online, Digital Evidence, Messaging, SAI360, Compliance, Ethics, SAI GlobalCompliance

Harassment, Discrimination, Sexual Harassment, Social Media, Reporting, Business Interactions, Apps, Doxing, Trolling, Outside of Work, Internet, Online, Digital Evidence, Messaging, SAI360, Compliance, Ethics, SAI GlobalCompliance

Harassment, Discrimination, Sexual Harassment, Social Media, Reporting, Business Interactions, Apps, Doxing, Trolling, Outside of Work, Internet, Online, Digital Evidence, Messaging, SAI360, Compliance, Ethics, SAI GlobalCompliance

Harassment, Discrimination, Sexual Harassment, Social Media, Reporting, Business Interactions, Apps, Doxing, Trolling, Outside of Work, Internet, Online, Digital Evidence, Messaging, SAI360, Compliance, Ethics, SAI GlobalCompliance



Harassment, Discrimination, Sexual Harassment, Social Media, Reporting, Business Interactions, Apps, Doxing, Trolling, Outside of Work, Internet, Online, Digital Evidence, Messaging, SAI360, Compliance, Ethics, SAI GlobalCompliance

Harassment, Discrimination, Sexual Harassment, Social Media, Reporting, Business Interactions, Apps, Doxing, Trolling, Outside of Work, Internet, Online, Digital Evidence, Messaging, SAI360, Compliance, Ethics, SAI GlobalCompliance

Environmental, Health and Safety, EHS, Workplace, Active Shooter, Active Threat, Workplace Violence, Business Continuity, Life Safety, Operations, SAI360, Compliance, Ethics, SAI GlobalCompliance

Environmental, Health and Safety, EHS, Workplace, Active Shooter, Active Threat, Workplace Violence, Business Continuity, Life Safety, Operations, SAI360, Compliance, Ethics, SAI GlobalCompliance

Environmental, Health and Safety, EHS, Workplace, Active Shooter, Active Threat, Workplace Violence, Business Continuity, Life Safety, Operations, Manufacturing, Warehouse, SAI360, Compliance, Ethics, SAI GlobalCompliance

Trade Compliance, Exports, Imports, Trade Control, global trade, international trade, sanctions, international sanctions, OFAC, US OFAC, European Union, EU, United Nations, UN, SAI360, Compliance, Ethics, SAI GlobalCompliance

Trade Compliance, Exports, Imports, Trade Control, global trade, international trade, sanctions, international sanctions, OFAC, US OFAC, European Union, EU, United Nations, UN, SAI360, Compliance, Ethics, SAI GlobalCompliance

Trade Compliance, Exports, Imports, Trade Control, global trade, international trade, sanctions, international sanctions, OFAC, US OFAC, European Union, EU, United Nations, UN, SAI360, Compliance, Ethics, SAI GlobalCompliance

Trade Compliance, Exports, Imports, Trade Control, global trade, international trade, sanctions, international sanctions, OFAC, US OFAC, European Union, EU, United Nations, UN, SAI360, Compliance, Ethics, SAI GlobalCompliance

Trade Compliance, Exports, Imports, Trade Control, global trade, international trade, sanctions, international sanctions, OFAC, US OFAC, European Union, EU, United Nations, UN, SAI360, Compliance, Ethics, SAI GlobalCompliance

Trade Compliance, Exports, Imports, Trade Control, global trade, international trade, sanctions, international sanctions, OFAC, US OFAC, European Union, EU, United Nations, UN, SAI360, Compliance, Ethics, SAI GlobalCompliance

Trade Compliance, Exports, Imports, Trade Control, global trade, international trade, sanctions, international sanctions, OFAC, US OFAC, European Union, EU, United Nations, UN, SAI360, Compliance, Ethics, SAI GlobalCompliance

Trade Compliance, Exports, Imports, Trade Control, global trade, international trade, sanctions, international sanctions, OFAC, US OFAC, European Union, EU, United Nations, UN, SAI360, Compliance, Ethics, SAI GlobalCompliance

ESG;Impact Materiality;Environment;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

ESG;Financial Materiality;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

ESG;Impact Materiality;Social;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Banking, BSA/AML, Bank Secrecy Act, BSA, Anti-Money Laundering, AML, Section 312, USA Patriot Act, Foreign Correspondent, Correspondent, CRCM, CAFPBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, BSA/AML, Bank Secrecy Act, BSA, Anti-Money Laundering, AML, Section 314, USA Patriot Act, CRCM, CAFPBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Prepaid Cards, BSA/AML, Bank Secrecy Act, BSA, Anti-Money Laundering, AML, Suspicious ActivityBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Electronic Fund Transfer Act, EFTA, Regulation E, Overdraft Protection, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Teller, Deposits, Expedited Funds Availability, Regulation CC, Checks, HoldsBusiness Skills, Compliance, Industry Specific

Banking, Teller, Deposits, Expedited Funds Availability, Regulation CC, Checks, HoldsBusiness Skills, Compliance, Industry Specific

Banking, Teller, Deposits, Expedited Funds Availability, Regulation CC, Check Collection, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Teller, Deposits, Negotiable InstrumentsBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Regulation D, Reserve RequirementsBusiness Skills, Compliance, Industry Specific

Banking, Deposits, Regulation D, Reserve RequirementsBusiness Skills, Compliance, Industry Specific

Banking, Lending, Truth in Lending, TILA, Regulation Z, Servicing, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Mortgage Loan Originators, MLOBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Texas, Home EquityBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Real Estate Settlement Procedures Act, RESPA, Regulation X, TILA-RESPA Integrated Disclosure, TRID, Truth in Lending Act, TILA, Regulation Z, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Lending, Truth in Lending Act, TILA, Regulation Z, Higher-Priced, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending, TILA, Regulation Z, Mortgage Loan Originators, MLOBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending, TILA, Regulation Z, Mortgage Loan Originators, MLO, Wisconsin, Michigan, Illinois, Indiana, OhioBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending, TILA, Regulation Z, Mortgage Loan Originators, MLO, Missouri, North Dakota, South Dakota, Nebraska, Kansas, Minnesota, IowaBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending, TILA, Regulation Z, Mortgage Loan Originators, MLO, New York, Pennsylvania, New JerseyBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending, TILA, Regulation Z, Mortgage Loan Originators, MLO, Maine, New Hampshire, Vermont, Massachusetts, Rhode Island, ConnecticutBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending, TILA, Regulation Z, Mortgage Loan Originators, MLO, Kentucky, Tennessee, Mississippi, AlabamaBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending, TILA, Regulation Z, Mortgage Loan Originators, MLO, Delaware, Maryland, District of Columbia, Virginia, West Virginia, North Carolina, South Carolina, Georgia, FloridaBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending, TILA, Regulation Z, Mortgage Loan Originators, MLO, Oklahoma, Texas, Arkansas, LouisianaBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending, TILA, Regulation Z, Mortgage Loan Originators, MLO, Idaho, Montana, Wyoming, Nevada, Utah, Colorado, Arizona, New MexicoBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending, TILA, Regulation Z, Mortgage Loan Originators, MLO, Alaska, Washington, Oregon, California, HawaiiBusiness Skills, Compliance, Industry Specific

Banking, Lending, Truth in Lending Act, TILA, Regulation Z, Dodd-Frank Wall Street Reform and Consumer Protection Act, Dodd-Frank, Appraisal Independence, Home Ownership and Equity Protection Act, HOEPA, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending Act, TILA, Regulation Z, Loan Originator, Qualifications, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Lending, Secure and Fair Enforcement for Mortgage Licensing Act, SAFE Act, Truth in Lending Act, TILA, Regulation Z, Loan Originator, Compensation, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Servicemembers Civil Relief, SCRA, Military, ServicememberBusiness Skills, Compliance, Industry Specific

Banking, Lending, Truth in Lending Act, TILA, Regulation Z, Department of Veteran Affairs Loan Guaranty Rule, VA, Housing and Urban Development, HUD, Qualified Mortgage, QM, Ability to Repay, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Military Lending, MLA, Servicemembers Civil Relief, SCRA, Military, ServicememberBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Consumer Leasing Act, CLA, Regulation M, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific



Banking, Lending, Truth in Lending Act, TILA, Regulation Z, Advertising, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Lending, Truth in Lending Act, TILA, Regulation Z, Advertising, ServicingBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Truth in Lending Act, TILA, Regulation Z, TILA-RESPA Integrated Disclosure, TRID, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Truth in Lending Act, TILA, Regulation ZBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Truth in Lending Act, TILA, Regulation Z, TILA-RESPA Integrated Disclosure, TRID, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Truth in Lending Act, TILA, Regulation Z, TILA-RESPA Integrated Disclosure, TRID, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Real Estate Settlement Procedures Act, RESPA, Regulation X, TILA-RESPA Integrated Disclosure Rule, TRID, Truth in Lending, TILA, Regulation Z, Escrow, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Mortgage, Equal Credit Opportunity Act, ECOA, Regulation B, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Fair Lending, Flood Disaster Protection, FDPA, Home Mortgage Disclosure Act, HMDA, Regulation C, Real Estate Settlement Procedures Act, RESPA, Regulation X, TILA-RESPA Integrated Disclosure Rule, TRID, Truth in Lending, TILA, Regulation Z, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Real Estate Settlement Procedures Act, RESPA, Regulation XBusiness Skills, Compliance, Industry Specific

Banking, Student Loans, Lending, Truth in Lending, TILA, Regulation Z, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Mortgage, Lending, Protecting Tenants at Foreclosure Act, PTFABusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Construction, Truth in Lending Act, TILA, Regulation Z, TILA-RESPA Integrated Disclosure, TRID, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Spousal SignaturesBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Mortgage, Equal Credit Opportunity Act, ECOA, Regulation BBusiness Skills, Compliance, Industry Specific

Banking, Lending, Equal Credit Opportunity Act, ECOA, Regulation BBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Lending, Mortgage, Equal Credit Opportunity Act, ECOA, Regulation BBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Real Estate Settlement Procedures Act, RESPA, Regulation XBusiness Skills, Compliance, Industry Specific

Banking, Lending, Truth in Lending Act, TILA, Regulation Z, JuneteenthBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Real Estate Settlement Procedures Act, RESPA, Regulation X, Section 8, Kickbacks, Unearned Fees, Gifts, PromotionBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Real Estate Settlement Procedures Act, RESPA, Regulation X, Section 8, Kickbacks, Unearned FeesBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Mortgage, Lending, Real Estate Settlement Procedures Act, RESPA, Regulation X, Section 8, Gifts, PromotionBusiness Skills, Compliance, Industry Specific

Banking, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Small Business, Dodd-Frank Wall Street Reform and Consumer Protection Act, Dodd-Frank, Section 1071, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Lending, Equal Credit Opportunity Act, ECOA, Regulation B, Small Business, Dodd-Frank Wall Street Reform and Consumer Protection Act, Dodd-Frank, Section 1071, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Operations, Securities, Bank Broker Exception Rules, Regulation R, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Trusts, FiduciaryBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Trading, Securities, Volcker, InvestmentsBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Gift Cards, Electronic Fund Transfer Act, EFTA, Regulation E, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Operations, Unlawful Internet Gambling Enforcement Act, UIGEA, Regulation GG, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Elder Abuse, OperationsBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, California Financial Elder Abuse Reporting Act, CaliforniaBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, Florida Adult Protective Services Act, FloridaBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, Georgia Disabled Adults and Elder Persons Protection Act, GeorgiaBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, Chapter 346, Part X, Hawaii Revised Statutes, Adult Protective Services, HawaiiBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, Illinois Adult Protective Services Act, IllinoisBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, Kansas Mistreatment of a Dependent Adult and Elder Abuse Statute, KansasBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, Mississippi Vulnerable Persons Act, MississippiBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, Chapter 200, Crimes Against the Person, NRS 200.5092, NevadaBusiness Skills, Compliance, Industry Specific

Business Skills, Banking, Financial Services, Sexual Harassment, Operations, Equal Employment Opportunity Commission, EEOC, Guidelines on Discrimination Because of Sex Title VII of the Civil Rights Act of 1964, Title VII, Managers, SupervisorsBusiness Skills, Compliance, Industry Specific, Leadership & Management

Business Skills, Banking, Financial Services, Sexual Harassment, Operations, Equal Employment Opportunity Commission, EEOC, Guidelines on Discrimination Because of Sex Title VII of the Civil Rights Act of 1964, Title VII, Managers, SupervisorsBusiness Skills, Compliance, Industry Specific, Leadership & Management

Banking, Operations, Transactions with Affiliates, Regulation W, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Elder Abuse, Operations, Washington Vulnerable Adult Protection Act, WashingtonBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, District of Columbia Adult Protective Services Act, District of Columbia, DCBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Business Skills, Social Media, Children's Online Privacy Protection, COPPA, Community Reinvestment, CRA, Regulation BB, Controlling the Assault of Non-Solicited Pornography and Marketing, CAN-SPAM, Fair Credit Reporting, FCRA, Regulation V, Fair Debt Collection Practices, FDCPA, Regulation F, Fair Lending, Truth in Lending, TILA, Regulation Z, Truth in Savings, TISA, Regulation DD, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Sales & Service, Technology

Banking, Financial Services, Operations, Electronic Fund Transfer Act, EFTA, Regulation E, Remittance Transfer Rule, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Elder Abuse, Operations, Connecticut General Statutes, Sec.17b-450-452, ConnecticutBusiness Skills, Compliance, Industry Specific

Business Skills, Operations, Telephone, Customer ServiceBusiness Skills, Sales & Service

Business Skills Business Skills



Banking, Financial Services, Prepaid Card, Operations, Electronic Fund Transfer Act, EFTA, Regulation E, Fair Credit Reporting Act, FCRA, Regulation V, Real Estate Settlement Procedures Act, RESPA, Regulation X, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Business Skills, Workplace Violence, OperationsBusiness Skills

Business Skills, Operations, Team Business Skills

Banking, Operations, SAFECATCH, RobberyBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Prepaid Cards, Operations, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, TexasBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Operations, Unfair, Deceptive, Abusive, UDAAPBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, Michigan Financial Exploitation Prevention Act, MichiganBusiness Skills, Compliance, Industry Specific

Banking, Elder Abuse, Operations, Rhode Island's Elder Adult Financial Exploitation Prevention Act, Rhode IslandBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Privacy, Gramm-Leach-Bliley Act, GLBA, Regulation P, Interagency Guidelines Establishing Information Security StandardsBusiness Skills, Compliance, Industry Specific

Banking, Privacy, Right to Financial Privacy, RFPA, Financial Records, CRCMBusiness Skills, Compliance, Continuing Education & Certifications, Industry Specific

Banking, Financial Services, Privacy, Gramm-Leach-Bliley Act, GLBA, Privacy RuleBusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Prepaid Cards, Privacy, Gramm-Leach-Bliley Act, GLBABusiness Skills, Compliance, Industry Specific

Banking, Financial Services, Privacy, Gramm-Leach-Bliley Act, GLBA, Regulation P, Interagency Guidelines Establishing Information Security StandardsBusiness Skills, Compliance, Industry Specific, Technology

Casinos, Bank Secrecy Act, BSA, Anti-Money Laundering, AML, Office of Foreign Asset Control, OFAC, Title 31Business Skills, Compliance, Industry Specific

Banking, Teller, Deposits, Cash Business Skills, Compliance, Industry Specific

Banking, Teller, Deposits, Cash Business Skills, Compliance, Industry Specific

Banking, Teller, Deposits, Checks, FraudBusiness Skills, Compliance, Industry Specific

Banking, Teller, Deposits Business Skills, Compliance, Industry Specific

Financial Markets;ESG;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Strategy;Company;Asset  Management;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Investing;Company;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Data;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Socially;Investing;Responsible;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Impact;Investors;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Investors;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Standards;Stakeholders;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Scandals;Risks;Impact;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Financial Markets;ESG;Strategy;Company;Stakeholder;Capitalism;Banking; Financial Statements; Insurance; Asset Management; Investment;trading;sustansability;Financial MarketsIndustry Specific

Hacker, virus, computer, tablet, cellulare, protocollo di sicurezza, antivirus, firewall, password, PIN, utente, sicurezza informatica, confidenzialità, dati, sicurezza, ICT, rischi digitali, ambiente digitale, identità digitale, dispositivi, cybersecurity, dummies, B-Talent, IsEazy Skills.Technology

Salute e sicurezza sul lavoro, sicurezza sul posto di lavoro, salute sul lavoro, valutazione del rischio, controllo del rischio, normative legali, dispositivi di protezione individuale, condizioni di lavoro, infortuni sul lavoro, igiene industriale, ergonomia, responsabilità legale, formazione sulla sicurezza, audit del rischio, gestione delle emergenze, B-Talent, isEazy Skills, accessibile.Compliance

Conformità, quadro giuridico, molestie sul posto di lavoro, mobbing, bullismo, testimone, vittima, molestia, disagio, disagio sul posto di lavoro, protocollo, gestione, risoluzione dei conflitti, benessere, identificare, bullo, lavoro, aiuto, servizio, legalità, azienda, individuo, responsabilità, B-Talent, isEazy Skills, accessibile.Compliance

Aspire Journeys for Business Skills, Business Operations, HR Certification Institute® (HRCI®), Business Skills, Human Resources, Human Resources Professional, Professional in Human Resources(r) PHR(r)Business Skills, Continuing Education & Certifications, Leadership & Management

Management, Aspire Journeys for Business Skills, Business Strategy, Business Skills, SustainabilityBusiness Skills, Leadership & Management

Management, Aspire Journeys for Business Skills, Business Strategy, Business Skills, SustainabilityBusiness Skills, Leadership & Management

Management, Aspire Journeys for Business Skills, Business Strategy, Business Skills, SustainabilityBusiness Skills, Leadership & Management

GRC for Finance Services, Specialist Industry Specific

Financial Crime, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Financial Crime, GRC for Finance Services Industry Specific

Financial Crime, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

GRC for Finance Services, Senior Managers and Certification RegimeIndustry Specific



GRC for Finance Services, Senior Managers and Certification RegimeIndustry Specific

GRC for Finance Services, Specialist Industry Specific

GRC for Finance Services, Specialist Industry Specific

Conduct, Governance, Risk and Compliance Industry Specific

Conduct, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

GRC for Finance Services, Specialist Industry Specific

Fundamentals, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Fundamentals, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Financial Crime, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Conduct, GRC for Finance Services Industry Specific

Governance, Risk and Compliance, Senior Managers and Certification RegimeIndustry Specific

Fundamentals, Governance, Risk and Compliance Industry Specific

Governance, Risk and Compliance, Specialist Industry Specific

Financial Crime, Governance, Risk and Compliance Industry Specific

Conduct, Governance, Risk and Compliance Industry Specific

Respectful workplace, Organizational culture, Diversity and inclusion, Workplace environment, Employee performance, Enlightened organization, Fundamental concepts, Diversity appreciation, Inclusion practices, Cultural sensitivity, Workplace ethics, Mutual respect, Team dynamics, Employee well-being, Collaboration culture, Communication norms, Leadership behavior, Conflict resolution, Training modules, Professional developmentBusiness Skills, Sales & Service

Respectful workplace, Organizational culture, Diversity and inclusion, Workplace environment, Employee performance, Enlightened organization, Fundamental concepts, Diversity appreciation, Inclusion practices, Cultural sensitivity, Workplace ethics, Mutual respect, Team dynamics, Employee well-being, Collaboration culture, Communication norms, Leadership behavior, Conflict resolution, Training modules, Professional developmentBusiness Skills, Sales & Service

Neurodiversity, Workplace diversity, Neurodivergent colleagues, Understanding differences, Inclusive environment, Equal opportunity, Productivity enhancement, Morale boost, Supportive allies, Awareness building, Accommodation strategies, Accessibility initiatives, Inclusive culture, Empathy development, Collaboration skills, Performance optimization, Talent retention, Professional development, Mindfulness practices, Diversity and inclusionBusiness Skills, Sales & Service

Neurodiversity, Workplace diversity, Neurodivergent colleagues, Understanding differences, Inclusive environment, Equal opportunity, Productivity enhancement, Morale boost, Supportive allies, Awareness building, Accommodation strategies, Accessibility initiatives, Inclusive culture, Empathy development, Collaboration skills, Performance optimization, Talent retention, Professional development, Mindfulness practices, Diversity and inclusionBusiness Skills, Sales & Service

General Safety and Manufacturing Compliance

Social engineering, phishing, attack, baiting, whale phishing, spear phishing, tailgating, malware, security, cyber security, cyber, virus, worm, IT, computer, PC, laptop, Growth, Career, Soft Skills, Power Skills, information security, threat, threat intelligence, digital, infrastructureCompliance

Workplace Incivility, Bullying, Harassment, Safety, Well-Being, Storytelling, Communication, Leadership, Difficult Conversations, Organisational Culture, Conflict Resolution, Active Listening, Empathy, Absenteeism, Morale, Uncomfortable Truths.Compliance

Workplace Incivility, Discrimination, Safety, Well-Being, Inclusion, Storytelling, Protected Characteristics, Communication, Leadership, Difficult Conversations, Organisational Culture, Conflict Resolution, Active Listening, Empathy, Absenteeism, Morale, Uncomfortable Truths.Compliance

Fighting Fatigue Series Business Skills, Health & Wellness

chemical safety Compliance

Inclusive Workplace, Microaggressions at Work, Human Resources Training, Workplace Equity, Fair Environment, Mindset, Unconscious Bias, Improving Workplace, Building Authentic ConnectionsBusiness Skills, Compliance, Industry Specific, Leadership & Management

Inclusive Workplace, Microaggressions, Human Resources Training, Workplace Equity, Fair Environment, Mindset, Unconscious Bias, Improving Workplace, Building Authentic ConnectionsBusiness Skills, Compliance, Industry Specific, Leadership & Management

Environmental Awareness; Sustainability; Climate Change Compliance

Mental Health; Drug Abuse; Substance Abuse; Addiction; Recovery; Health; WellbeingHealth & Wellness

Environment, Biodiversity, CSR, Living, ecologyBusiness Skills, Compliance, Health & Wellness, Industry Specific

Environment, Biodiversity, CSR, Living, ecologyBusiness Skills, Compliance, Health & Wellness, Industry Specific

Environment, Biodiversity, CSR, Living, ecologyBusiness Skills, Compliance, Health & Wellness, Industry Specific

Environment, Biodiversity, CSR, Living, ecologyBusiness Skills, Compliance, Health & Wellness, Industry Specific

Carcinogen Safety Compliance

Workplace Violence and Harassment Compliance

Workplace Violence and Harassment Compliance

Workplace Violence and Harassment Compliance

Workplace Violence and Harassment Compliance

Workplace Violence and Harassment Compliance

Workplace Violence and Harassment Compliance

独占禁止, 公正競争, 独占禁止法, 談合Business Skills, Leadership & Management, Personal Development

secure passwords, identity fraud, cybercrime, home office, phishing, information security, cybercrime compliance, phishing compliance, password compliance, information security compliance, IT security, cyber security, cyber, cybercrime, protective measures, cyber attack, cyber criminality, information security vulnerabilities, best practice, information classification, data classification, protection against attacks, reporting attacks, scams, malware, intellectual property, trade secrets, IT security in the home office, passwords, digital security, online security, password storage, identity theftBusiness Skills, Leadership & Management, Personal Development

Equal Treatment, Bullying, Sexual Harassment, Unconscious Bias, Discrimination, DEI, Diversity, Inclusion, LGBTQ+, Diversity In The Workplace, Intercultural Competence, Accessibility, Social Justice, Equal Rights, Justice, Prejudices, Social Justice In The Workplace, Promoting Social Justice, Work Culture, Fair Workplace, Fair Working Conditions, Legal Basis For Equal Treatment, Features Of Discrimination, Forms Of Discrimination, Prevention, Measures Against Bullying, Examples Of Sexual Harassment, Legal Basis, Workplace Rights, Employee Rights, Employer Obligations, Responsibilities, Types Of Unconscious Prejudices, Recognising Unconscious Prejudices, Inclusion Compliance, Diversity Compliance, European Directive On Equal Treatment, Protection Against Discrimination In The Workplace, AGG, General Equal Treatment Act, Anti-Discrimination Directive, Harassment, EqualityBusiness Skills, Leadership & Management, Personal Development

Gleichbehandlung, Mobbing, Sexuelle Belästigung, Unconscious Bias, Benachteiligung, DEI, DE&I, Diversity, Inclusion, LGBTQ+, Vielfalt Am Arbeitsplatz, Unbewusste Vorurteile, Interkulturelle Kompetenz, Barrierefreiheit, Soziale Gerechtigkeit, Gleichberechtigung, Gerechtigkeit, Vorurteile, Soziale Gerechtigkeit Am Arbeitsplatz, Arbeitskultur, Fairer Arbeitsplatz, Faire Arbeitsbedingungen, Rechtliche Grundlagen Gleichbehandlung, Diskriminierung, Prävention, Mobbing Gegenmaßnahmen, Beispiele Sexuelle Belästigung, Rechtliche Grundlagen, Arbeitsplatz Rechte, Arbeitsnehmer Rechte, Arbeitsgeber Pflichten, Arten Unbewusster Vorurteile, Unbewusste Vorurteile Erkennen, Compliance Inklusion, Compliance Diversity, Europäischen Richtlinie Zur Gleichbehandlung, Schutz Vor Diskriminierung Am Arbeitsplatz, AGG, Allgemeines Gleichbehandlungsgesetz, Antidiskriminierungsrichtlinie, Diskriminierungsverbote, Belästigung, Benachteiligungsverbot, GleichstellungBusiness Skills, Leadership & Management, Personal Development



Sichere Passwörter, Identitätsfälschung, Cybercrime, Home Office, Phishing, Informationssicherheit, Compliance Cybercrime, Compliance Phishing, Compliance Password, Compliance Informationssicherheit, IT Sicherheit, Cybersicherheit, Cyber, Cybercrime, Schutzmaßnahmen, Cyberangriff, Cyberkriminalität, Informatiossicherheit Schwachstellen, Best Practice, Informationsklassifizierung, Datenklassifizierung, Schutz vor Angriffen, Meldung von Angriffen, Scam, Schadprogramme, Geistiges Eigentum, Geschäftsgeheimnis, IT-Sicherheit im Home-Office, Passwörter, digitale Sicherheit, Online Sicherheit, Passwort Aufbewahrung, IdentitätsdiebstahlBusiness Skills, Leadership & Management, Personal Development

supply chains, child labor, forced labor, hazardous workplaces, wage dumping, due diligence, compliance, compliance training, fair supply chains, supply chain law, human rights, modern slavery, Modern Slavery Act, fair working conditions, working conditions, value chain, suppliers, trade, manufacturers, UN Guiding Principles on Business and Human Rights, Charter of Fundamental Rights of the European Union, German Supply Chain Due Diligence Act, LkSG, business partners, audit process, environmental standards, case studies, practical cases, selection process, Global Slavery Index, exploitation, minimum wage, minimum wage regulationBusiness Skills, Leadership & Management, Personal Development

Lieferketten, Kinderarbeit, Zwangsarbeit, Gesundheitsgefährdende Arbeitsplätze, Lohndumping, Due Diligence, Compliance, Compliance Schulung, Faire Lieferketten, Lieferkettengesetz, Menschenrechte, moderne Sklaverei. Modern Slavery, Modern Slavery Act, Faire Arbeitsbedingungen, Arbeitsbedingungen, Wertschöpfungskette, Lieferanten, Handel, Hersteller, UN Guiding Principles Human Rights, harta der Grundrechte der Europäischen Union, Lieferkettensorgfaltspflichtengesetz, LkSG, Geschäftspartners, Prüfungsprozess, Umweltstandards, Fallbeispiele, Praxisfälle, Auswahlprozess, Global Slavery Index, Ausbeutung, Mindestlohn, MindestlohnregelungBusiness Skills, Leadership & Management, Personal Development

corporate culture, business partners, social responsibility, business integrity, due diligence, compliance, compliance training, compliance for business partners, business partners compliance, integrity, values, our values, code of conduct, information protection, trade restrictions, money laundering prevention, social responsibility, fair supply chains, supply chains, modern slavery, human rights, sustainability, corruption, anti-corruption, conflicts of interest, antitrust law, competition law, fair competition, exchange of information, cybercrime, personal data, GDPR, export control, sanctions, embargoesBusiness Skills, Leadership & Management, Personal Development

Unternehmenskultur, Geschäftspartner, Soziale Verantwortung, Integrität im Geschäft, Due Diligence, Compliance, Compliance Schulung, Compliance für Business Partners, Compliance für Geschäftspartner, Integrität, Werte, Unsere Werte, Code of Conduct, Verhaltenskodex, Schutz fvon Informationen, Handelsbeschränkungen, Geldwäscheprävention, Soziale Verantwortung, Faire Lieferketten, Lieferketten, Moderne Sklaverei, Modern Slavery, Menschenrechte, Nachhaltigkeit, Korruption, Anti-Korruption, Antikorruption, Interessenskonflikte, Kartellrecht, Wettbewerbsrecht, Fairer Wettbewerb, Informationsaustausch, Cybercrime, personenbezogene Daten, DSGVO, GDPR, Exportkontrolle, Sanktionen, EmbargosBusiness Skills, Leadership & Management, Personal Development

whistleblower, EU Whistleblower Directive, whistleblower culture, whistleblower system, whistleblowing, whistleblowers, compliance, compliance training, corporate culture, compliance violations, reporting, protection of whistleblowers, whistleblower protection, EU Directive, reporting channels, whistleblowing cultureBusiness Skills, Leadership & Management, Personal Development

Hinweisgeber, EU-Hinweisgeberrichtlinie, Hinweisgeberkultur, Hinweisgebersystem, Whistleblowing, Whistleblowing System, Whistleblower, Compliance, Compliance Schulung, Unternehmenskultur, Compliance Verstöße, Hinweise, Schutz von Hinweisgeber, Schutz von Hinweisgebende, EU Richtlinie, Meldewege, HinweisgeberkulturBusiness Skills, Leadership & Management, Personal Development

Construction Compliance

Health and Safety Management Compliance

General Safety and Manufacturing Compliance

Employment Liability Compliance

Construction, Health and Wellness Compliance

General Safety and Manufacturing Compliance

Construction Compliance

Construction Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

inclusive, engaged, productive, creative, cultivate inclusivity, workplace, short, Monica Rivera, PepTalkLeadership & Management, Personal Development

Available in Spanish Compliance

Comida, alergia, alergia alimentaria, alimentos, reacción alérgica, control, precaución, conocimiento, gastronomía, ingredientes, observación, analítica, salud, salud física, médico, accesible, B-Talent, IsEazy SkillsHealth & Wellness

Comida, alergia, alergia alimentar, alimentos, reação alérgica, controle, precaução, conhecimento, gastronomia, ingredientes, observação, análise, saúde, saúde física, medicina, acessível, B-Talent, IsEazy SkillsHealth & Wellness

Compliance, subvenciones, control, finanzas, ayuda, pensión, beca, legal, organización, empresas, compromiso, obligaciones, beneficios, ética, marco legal, tribunal, sanción, multa, supervisión, B-Talent, isEazy Skills.Compliance

Compliance, subsídios, controle, finanças, auxílio, pensão, bolsa de estudos, legal, organização, empresas, compromisso, obrigações, benefícios, ética, enquadramento jurídico, tribunal, sanção, multa, supervisão, B-Talent, isEazy Skills.Compliance

Cargas, manipulación, peso, levantar, daños, espalda, enfermedad, salud, incapacidad laboral, cargas ergonómicas, ergonomía, salud, postura, riesgos laborales, prevención, prevención riesgos, prevención riesgos laborales, lesión, manipular cargas, levantar peso, colaborador, trabajador, B-Talent, IsEazy SkillsCompliance

Riesgos, identificación, evaluación, sistemas de seguridad, salud laboral, responsabilidades legales, empleadores, empleados, equipo de protección personal, selección, uso, prácticas de seguridad, procedimientos, emergencias, preparación, respuesta, cumplimiento, normativa, NOM-031-STPS-2011, construcción, proyectos, tareas, medidas de seguridad, B-Talent, isEazy SkillsCompliance

teletrabajo, trabajo a distancia, trabajo en remoto, trabajo semipresencial, trabajo mixto, trabajo presencial, riesgos, riesgos laborales, vista, postura, espalda, contracturas, bajas, postural, lesiones, riesgos laborales, seguridad, salud postural, visión, dispositivos electrónicos, seguridad laboral, recursos humanos, enfermedad, prevención, preveer, botiquín, primeros auxilios, auxiliar, accesible, B-Talent, IsEazy SkillsCompliance

Burnout, estrés, trabajo, oficina, presión, tolerancia al estrés, nivel de trabajo, tareas, priorizar tareas, urgencia, colaboradores, resetear, tranquilidad, desconexión digital, mente, cerebro, riesgos, riesgos trabajo, riesgos psicosociales, aislamiento, acoso, prevención, apoyo, recursos humanos, red de ayuda, accesible, B-Talent, IsEazy SkillsCompliance

accidentes, trabajo en remoto, trabajo semipresencial, trabajo mixto, trabajo presencial, riesgos, riesgos laborales, vista, postura, riesgos generales, seguridad, problemas, trabajador, espalda, contracturas, bajas, postural, lesiones, riesgos laborales, seguridad, salud postural, visión, dispositivos electrónicos, seguridad laboral, recursos humanos, enfermedad, prevención, preveer, botiquín, primeros auxilios, auxiliar, accesible, B-Talent, IsEazy SkillsCompliance

PRL, prevención, riesgos, riesgos laborales, trabajo, entorno seguro, personal de transporte, mantenimiento, vehículos, coches, vehículos pesados, taller, talleres, reparación, construcción, inspecciones, inspección técnica de vehículo, motor, motores, riesgos, golpes, choques, cortes, caídas, talleres, equipos de protección individual, lentes, guantes, seguridad, casco, atropello, medidas preventivas, aplastamiento, prever, prevenir, B-Talent, isEazy Skills, accesible.Compliance

Seguridad vial, respeto, conducción, itinere, vida, protección, seguridad, tráfico, normas de tráfico, normas seguridad vial, conducir, coche, vehículos, conducción responsable, conducción segura, responsabilidad, volante, multas, B-Talent, IsEazy SkillsCompliance

Compliance, compliance tributario, tributos, economía, organización, sistema fiscal, política empresarial, política de compliance tributario, soporte, soporte de un sistema de compliance tributario, obligaciones fiscales, imagen corporativa, negocio, integridad, responsabilidad, legalidad, transparencia, cumplimiento, cumplimiento fiscal, responsabilidades fiscales, transparencia fiscal, cliente, inversor, error, multas, litigios, sistema centralizado, sistema descentralizado, sistema integrado, sistema automatizado, sistema adaptable, salud financiera, IsEazy Skills, B-Talent, accesibleCompliance

magnetismo, magnetismo pessoal, habilidades sociais, boa impressão, comunicação, interação, relações interpessoais, comunicar, falar, agradar, ser apreciado, ser apreciado, carisma, ser mal apreciado, simpatia, personalidade, habilidades pessoais, atraente, atraente, atração pessoal, acessível, fascínio, graça, ser apreciado, ser apreciado, ter um dom para a comunicação, líder, comunicativo, discurso, comunicar, B-Talentpersonalidade, personalidade, habilidades interpessoais, atratividade, atraente, atraente, atração pessoal, acessível, atração, fascinação, graça, charme, charme, ter um dom para se comunicar, líder, comunicativo, discurso, comunicar-se, B-Talent, IsEazy Skills, acessívelBusiness Skills

Convencer, comunicación, escrita, digital, red, perfeccionar, objetivo de la comunicación, interlocutor, comunicación digital, persuasión, escribir, Whatsapp, chat, outlook, teams, zoom, slack, correo electrónicoPersonal Development

Netiqueta, digital, netiqueta digital, etiqueta, normas, normas de red, blogs, foros, comportamiento en red, lenguaje, usuario, marketing digital, seo, sem, información, datos, privacidad, opinión, respeto, comunidad digitalPersonal Development

Estrategia social selling, social selling, ventas, marketing digital, marketing en línea, SEO, SEM, digital, herramientas marketing, venta, consumidor, estrategia de venta, estrategia comercial, B-Talent, IsEazy SkillsSales & Service

Redes sociales, eventos, elevator pitch, relaciones públicas, red de contactos, relaciones constructivas, red de relaciones, networking, red de contactos, colaboradores, foros, conseguir contactos, conseguir clientes, prospección, captación de clientes, ampliar cartera de clientes, mejorar relaciones, ampliar bases de datos de clientes, comerciales, vendedores, vendedoras, directivos, directores, directoras, managers, búsqueda de empleo, buscar trabajo, buscar cliente, B-Talent, IsEazy SkillsSales & Service

correo electrónico, mil, bandeja de entrada, mensajes, leer, no leídos, clasificar mails, gestión del correo electrónico, trabajo, organización, carpetas, tareas, orden de clasificación, orden, archivo, filtros, reglas, computadora, ladrón del tiempo, enviar mails, recibir mails, organizar correo, Outlook, Gmail, B-Talent, isEazy Skills, accesibleBusiness Skills

Criptomoneda, Crowdfunding, Banca Móvil, Blockchain, Roboadvisor, Big Data, pagos, pago, pasarela de pago, procesamiento de pagos, RegTech, Cryptomoneda, Inteligencia Artificial (AI), Bitcoin, Machine Learning, contratos inteligentes, banca abierta, Insurtech, ciberseguridad, B2B, B2C, consumidoresTechnology

ingeniería social, manipulaciones, engaños, digital, internet, datos, comunicación, seguridad, ciberseguridad, usuario, programas, aplicaciones, software malicioso, contraseñas, privacidad, confianza, red, ciberdelincuencia, información, información confidencial, confidencialidad, compras, fraudulentas, manipulación de usuarios, dispositivos móviles, móviles, tabletas, verificación, phishing, vishing, estafas en línea, ciberestafas, accesible, B-Talent, IsEazy SkillsTechnology

engenharia social, manipulações, enganos, digital, internet, dados, comunicação, segurança, segurança cibernética, usuário, programas, aplicativos, malware, senhas, privacidade, confiança, rede, crime cibernético, informações, informações confidenciais, confidencialidade, compras, fraudulentas, manipulação de usuários, dispositivos móveis, celulares, tablets, verificação, phishing, vishing, fraudes on-line, fraudes cibernéticas, acessível, B-Talent, IsEazy SkillsTechnology

Imagen, redes sociales, reputación, visibilidad, networking, contactos, linkedin, twitter, identidad digital, página corporativa, imagen de empresa, huella digital, red, seguidores, presencia en la red, conseguir empleo, conseguir trabajo, captar clientes, conseguir seguidores, publicar en internet, influencia social, accesible, B-Talent, IsEazy SkillsTechnology

Tecnología, experiencias, realidad virtual, sensaciones, dispositivos, simulación de la realidad, percepción, smartphones, experiencias, entretenimiento, salud, medicina, mundo real, imágenes digitales, interacción, espacios virtuales, realidad aumentada, 3D, pantalla, hardware, internet, marcadaor, software, plataformas, gafas de realidad aumentada, .Industry Specific, Technology

Redes sociales, blog, internet, cursos, vídeos, contenido, Tik Tok, instagram, like, me gusta, hashtag, emoticono, creación de contenidos, digital, derechos de autor, legislación digital, contenidos digitales, calidad en contenidos, contenidos en línea, conseguir seguidores, conseguir seguidores, imagen digital, influencer, presencia en la red, comunity manager, capacitador, bloggero, accesible, B-Talent, IsEazy SkillsTechnology



Redes sociais, blog, internet, cursos, vídeos, conteúdo, Tik Tok, instagram, like, hashtag, emoticon, criação de conteúdo, digital, direitos autorais, legislação digital, conteúdo digital, conteúdo de qualidade, conteúdo on-line, conquistar seguidores, conquistar followers, imagem digital, influencer, presença na web, community manager, treinador, blogueiro, acessível, B-Talent, IsEazy SkillsTechnology

Recursos Humanos, HR Analytics, Cultura Digital, Espacio de trabajo Digital, Impulsado por datos, aprendizaje a lo largo de toda la vida, marca del empleado, centricidad del empleado, mapa de viaje del empleado, reclutamiento, algoritmo, mentalidad digitalLeadership & Management

Trabajo, discriminación, igualdad, trabajo en equipo, colaboración, desarrollo, bullying, acoso, acosador, víctima, género, orientación sexual, raza, religión, edad, prejuicio inconsciente, presión, mentira, manipulación, prejuicio, salud mental, depresión, estrés, ansiedad, sindrome distímico, B-Talent, IseazySkillsPersonal Development

Igualdade, lei, direitos humanos, sociedade, oportunidades, proteção, igualdade de gênero, homem, mulher, diversidade, gestão da diversidade, ambientes diversos, princípios de igualdade, organização, setor público, administração pública, funcionário, trabalhadorCompliance

LGTBIQ+-, espacios seguros, entornos inclusivos, diversidad, inclusión, espacios inclusivos, homofobia, prejuicios inconscientes, prejuicios, buenas prácticas, movimiento  LGTBIQ+-, colectivo  LGTBIQ+-, homosexualidad, transexualidad, género fluido, género neutro, bisexualidad, pansexualidad, transgénero, intersexualidad, diversidad sexual, expresión de género, género, identidad de género, lenguaje de género, B-Talent, IsEazy SkillsCompliance

LGBTQIA+, espaços seguros, ambientes inclusivos, diversidade, inclusão, espaços inclusivos, homofobia, viés inconsciente, preconceito, boas práticas, movimento LGBTQIA+, comunidade LGBTQIA+, homossexualidade, transexualidade, gênero fluido, gênero neutro, bissexualidade, pansexualidade, transgênero, intersexualidade, diversidade sexual, expressão de gênero, gênero, identidade de gênero, linguagem de gênero, B-Talent, IsEazy SkillsCompliance

tolerancia, racismo, xenofobia, respeto, empatía, felicidad, valores, confianza en sí mismo, coexistencia, diversidad, inclusión, intercultural, aceptación, relaciones, comunicación eficaz, resolución de conflictos, escucha activa, cultura de paz, civismo, aprender de las diferencias, accesible, B-Talent, IsEazy SkillsCompliance

tolerância, racismo, xenofobia, respeito, empatia, felicidade, valores, autoconfiança, coexistência, diversidade, inclusão, intercultural, aceitação, relacionamentos, comunicação eficaz, resolução de conflitos, escuta ativa, cultura da paz, civilidade, aprender com as diferenças, acessível, B-Talent, IsEazy SkillsCompliance

Relax, internet, redes sociales, tiempo libre, deporte, cansancio, móvil, dispositivo, teléfono, ordenador, e-mail, nomofobia, whatsapp, whatsappitis, riesgos psicosociales, mindfulness, teletrabajo, ansiedad, estrés, Health & Wellness, Office Productivity, Personal Development, Technology

Hackers, virus, ordenador, tablet, móvil, protocolo de seguridad, antivirus, cortafuegos, claves, PIN, usuario, seguridad informática, confidencialidad, datos, security, TIC, riesgos digitales, entorno digital, identidad digital, dispositivos, B-TalentOffice Productivity, Technology

fake news, redes, redes sociales, Instagram, Facebook, Twitter, falacias, noticias falsas, fact-checking, contenido engañoso, desinformación, infoxicación, sobreabundancia de información, noticias, medios digitales, Internet, información, Whatsapp, veracidad, comprobar, contrastar, manipular, propagación, verificar, vida, sobre-exposición, vida falsa, post, vida real, vivir, vida, mostrar, contenidos, creadores de contenidos, publicidad engañosa, engañar, fiable, contenido sospechoso, búsqueda avanzada, B-Talent, IsEazy SkillsHealth & Wellness

fake news, notícias falsas, redes, redes sociais, Instagram, Facebook, Twitter, falácias, fact-checking, conteúdo enganoso, desinformação, infoxicação, excesso de informação, notícias, mídia digital, Internet, informação, Whatsapp, veracidade, checar, contrastar, manipular, propagar, verificar, vida, superexposição, vida falsa, publicação, vida real, viver, vida, mostrar, conteúdo, conteúdo, criadores de conteúdo, publicidade enganosa, enganar, confiável, conteúdo suspeito, pesquisa avançada, B-Talent, IsEazy Skills, acessívelCompliance

Foro, LMS, plataforma, formación on line, actividades, debates, itinerario formativo, tutor, profesor, tutoría, pedagogía, aprendizaje, desarrollo, participantes, dinamización, actividades, entorno digital, formación on line, comunidad virtual, seguimiento, B-TalentLeadership & Management

Resultados, objetivos, satisfação, plano de ação, planos de ação, metas, prioridades, soluções, orientação para a realização, orientação para o desempenho, melhoria contínua, responsabilidade, colaboração, resultados, organização, atingir metas, regra SMART, acessível, B-Talent, IsEazy SkillsLeadership & Management

Competência, forças de Porter, diferenciação, argumentação, comercial, equipe comercial, cliente, comunicação, argumentação, informações claras, informações concisas, vendas, comercial, fechamento de vendas, fechamento de vendas, acordo, cliente, venda, fechamento, venda cruzada, objeções, proatividade comercial, agressividade comercial, convencimento, necessidades do cliente, lucratividade do cliente, marketing, adaptar argumento, objetivos, mercado, tendências, nicho de mercado, acessível, B-Talent, IsEazy SkillsLeadership & Management

Teletrabajo, aislamiento, social, salud mental, soledad, remoto, trabajador, hikikomori, psicología, rutina, saludable, comunicación, equipo, grupo, actividades, apoyo, co-working, profesional, estrés, ansiedad, desconexión, motivación, productividad, virtual, B-Talent, IsEazy SkillsHealth & Wellness

Teletrabalho, isolamento, social, saúde mental, solidão, remoto, trabalhador, hikikomori, psicologia, rotina, saudável, comunicação, equipe, grupo, atividades, suporte, co-working, profissional, estresse, ansiedade, desconexão, motivação, produtividade, virtual, B-Talent, IsEazy SkillsHealth & Wellness

Blanqueo, compliance, PRL, sistema, tribunal, financiación, terrorismo, capital, prevención, multa, sanción, fraude, cliente, ética, responsabilidad, corporativo, monitorear, supervisión, análisis, riesgos, obligaciones, banca, aseguradora, electrónico, pago, dinero, inmobiliaria, derecho, contabilidad, asesoría, diligencia, operaciones, comercio, normativa, criptomonedas, seguridad, B-Talent, IsEazy SkillsCompliance

Lavagem de dinheiro, conformidade, GRO, sistema, tribunal, financiamento, terrorismo, capital, prevenção, multa, sanção, fraude, cliente, ética, responsabilidade, corporativo, monitorar, supervisão, análise, riscos, obrigações, bancário, seguro, eletrônico, pagamento, dinheiro, imobiliário, direito, contabilidade, consultoria, diligência, operações, comércio, regulamentação, criptomoeda, segurança, B-Talent, IsEazy SkillsCompliance

cargas, carga, peso, manejo, cargas, teletrabajo, trabajo a distancia, trabajo en remoto, trabajo semipresencial, trabajo mixto, trabajo presencial, riesgos, riesgos laborales, vista, postura, espalda, contracturas, bajas, postural, lesiones, riesgos laborales, seguridad, salud postural, visión, dispositivos electrónicos, seguridad laboral, recursos humanos, enfermedad, prevención, preveer, botiquín, primeros auxilios, auxiliar, accesible, B-Talent, IsEazy SkillsTechnology

Compliance, sistema de compliance, normativa, estándares, organización, empresa, cumplimiento, estructura, políticas, sistema, garantía, riesgos, impacto, compromisos, trabajadores, implicación, gestión de riesgos, operaciones, ética, sistema de compliance, B-Talent, IsEazy SkillsCompliance

organización, invresiones, producción, comercio, estructura de costes, cadena productiva, cadena estratégica, economía, economía global, compras sustentables, logística sustentable, ética, transparencia, buenas prácticas, cadena, cadena de suministro, empresa, organizaciones, proveedores, sostenibilidad, suministros, clientes, servicio, consumidores, responsabilidad, integridad, compromiso, gestión sustentable, medioambiente, gestión social, confianza en el producto, producto, servicio, consumidor, cliente, B-Talent, IsEazy SkillsCompliance

Tecnología, herramientas digitales, digital, tecnoestrés, gestión de herramientas, responsabilidad, carga de trabajo, desconectarse, desconexión digital, tecnología responsable, responsabilidad, uso responsable, pantallas, B-Talent, IsEazy SkillsCompliance

CyberU, , Artificial Intelligence (AI) Business Skills, Technology

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Office SafetyPersonal Development

Compliance - Legal Solutions, Ethics, Business Ethics Personal Development

HowToo Learning, ISO, Information Security, Information Security Management, ISO 27001 Certification, Continual improvementCompliance

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Global Health and Safety, Hoisting and RiggingPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Other Safety and Health Risks and ProgramsPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Other Safety and Health Risks and ProgramsPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Global Health and Safety, Other Safety and Health Risks and ProgramsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct, DiversityPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct, DiversityPersonal Development

Compliance - Legal Solutions, Legal Essentials, Human Resources, DiversityPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct, DiversityPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Harassment, Global Harassment and DiscriminationPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development



Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Federal State and Local Government, Federal Government, Federal Contracting, DiversityPersonal Development

Compliance - Legal Solutions, Legal Essentials, Human Resources, DiversityPersonal Development

Compliance - Legal Solutions, Legal Essentials, Human ResourcesPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct, DiversityPersonal Development

Compliance - Legal Solutions, Federal State and Local Government, Federal Government, DiversityPersonal Development

Compliance - Legal Solutions, Harassment, Global Harassment and Discrimination, DiversityPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Transportation, Dangerous Goods Shipment by SeaPersonal Development

Compliance - Legal Solutions, Ethics, Business Ethics Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Hazardous Chemicals Substances and MaterialsPersonal Development

Compliance - Legal Solutions, Federal State and Local Government, Federal GovernmentPersonal Development

Compliance - Legal Solutions, Harassment, Harassment Prevention for EmployeesPersonal Development

Compliance - Legal Solutions, Federal State and Local Government, Federal Government, Federal ContractingPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Other Safety and Health Risks and ProgramsPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Hazardous Chemicals Substances and MaterialsPersonal Development

Compliance - Legal Solutions, Harassment, Harassment Prevention for ManagersPersonal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Other Safety and Health Risks and ProgramsPersonal Development

Compliance - Legal Solutions, Federal State and Local Government, Federal GovernmentPersonal Development

Compliance - Legal Solutions, Federal State and Local Government, Federal GovernmentPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Business Ethics Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Cal/OSHA, Powered Industrial TrucksPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, AdministrativePersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Transportation, Dangerous Goods Shipment by SeaPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Transportation, Federal Motor Carrier SafetyPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Retail SafetyPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Federal State and Local Government, Federal Government, Federal ContractingPersonal Development

Compliance - Legal Solutions, Federal State and Local Government, Federal GovernmentPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Compliance - Legal Solutions, Environmental Security and Sustainability, Crossover Courses, Workplace Security, Workplace Safety and SecurityPersonal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Cybersecurity Data Protection and Privacy, Data Protection and PrivacyPersonal Development

Compliance - Legal Solutions, Ethics, Business Ethics Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Cal/OSHA, Bloodborne PathogensPersonal Development



Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, AdministrativePersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Transportation, Safe DrivingPersonal Development

Compliance - Legal Solutions, Higher Education Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Compliance - Legal Solutions, Environmental Security and Sustainability, Crossover Courses, Legal Essentials, Workplace Security, Workplace Safety and Security, Human ResourcesPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Legal Essentials, Human ResourcesPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Emergency and Disaster PreparednessPersonal Development

Compliance - Legal Solutions, Ethics, Business Ethics Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, AdministrativePersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Federal State and Local Government, Federal ContractingPersonal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Environmental Security and Sustainability, Environmental CompliancePersonal Development

Compliance - Legal Solutions, Legal Essentials, Human ResourcesPersonal Development

Compliance - Legal Solutions, Ethics, Business Ethics Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Transportation, Dangerous Goods Shipment by SeaPersonal Development

Compliance - Legal Solutions, Legal Essentials, Human ResourcesPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Infectious DiseasesPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Higher Education Personal Development

Compliance - Legal Solutions, Ethics, Business Ethics Personal Development

Compliance - Legal Solutions, Harassment, Harassment Prevention for ManagersPersonal Development

Compliance - Legal Solutions, Legal Essentials, Human ResourcesPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Hazardous Materials Handling Storage and SpillsPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Working at HeightsPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Transportation, Dangerous Goods Shipment by SeaPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Cybersecurity Data Protection and Privacy, Data Protection and PrivacyPersonal Development

Compliance - Legal Solutions, Federal State and Local Government, Federal GovernmentPersonal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development



Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Harassment, Global Harassment and DiscriminationPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Harassment, Global Harassment and DiscriminationPersonal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Health and Safety, Powered Industrial TrucksPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Transportation, Safe DrivingPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development



Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Harassment, Global Harassment and DiscriminationPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Legal Essentials, Human ResourcesPersonal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance – Environmental Health and Safety Transportation Sustainability and Security, Transportation, Safe DrivingPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Harassment, Global Harassment and DiscriminationPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Harassment, Global Harassment and DiscriminationPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development



Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

Compliance - Legal Solutions, Ethics, Global Business EthicsPersonal Development

Compliance - Legal Solutions, Ethics, Code of Conduct Personal Development

CyberU, , Artificial Intelligence (AI) Business Skills, Technology

HIPAA, personal health information, PHI, medical records, confidentiality laws, protected health information, PHI breaches, penalties, HIPAA privacy rule, authorized business associates, de-identified data, accidental disclosure, Regulatory Compliance, Audit, Cyber, GDPR, Policy ManagementCompliance

HIPAA, personal health information, PHI, medical records, confidentiality laws, protected health information, PHI breaches, penalties, HIPAA privacy rule, authorized business associates, de-identified data, accidental disclosure, Regulatory Compliance, Audit, Cyber, GDPR, Policy ManagementCompliance

HIPAA, personal health information, PHI, medical records, confidentiality laws, protected health information, PHI breaches, penalties, HIPAA privacy rule, authorized business associates, de-identified data, accidental disclosure, Regulatory Compliance, Audit, Cyber, GDPR, Policy ManagementCompliance

HIPAA, personal health information, PHI, medical records, confidentiality laws, protected health information, PHI breaches, penalties, HIPAA privacy rule, authorized business associates, de-identified data, accidental disclosure, Regulatory Compliance, Audit, Cyber, GDPR, Policy ManagementCompliance

HIPAA, personal health information, PHI, medical records, confidentiality laws, protected health information, PHI breaches, penalties, HIPAA privacy rule, authorized business associates, de-identified data, accidental disclosure, Regulatory Compliance, Audit, Cyber, GDPR, Policy ManagementCompliance

CyberU, , Computer Hacking, Cybersecurity, Data Security, Ethical Hacking, Email Platform, Information Security, Phishing, Employee TrainingBusiness Skills, Office Productivity, Technology

CyberU, , Computer Hacking, Cybersecurity, Data Security, Ethical Hacking, Email Platform, Information Security, Phishing, Employee TrainingBusiness Skills, Office Productivity, Technology

abusive conduct Compliance

Available in Spanish Compliance, Leadership & Management

Available in Spanish Compliance

interview Business Skills, Compliance

hiring Business Skills, Compliance

Personal Safety, MARCOM Group, CyberU Compliance

Workplace Compliance, Diversity Compliance

Workplace Compliance, Diversity Compliance

Health and Safety Compliance

Health and Safety Compliance

Health and Safety Compliance

Health and Safety Compliance

Health and Safety Compliance

Fall Protection Compliance

Rigging Compliance

JSA Compliance

Site Security Compliance

Safety Compliance

Loading Dock Compliance

Warehouse Safety Compliance

Sharps Compliance

Sexual Harassment, Sexual Harassment, Reporting, Bullying, Quid Pro Quo, Hostile Environment, Inclusive Environment, Discrimination, Abusive Conduct, Bystander, Misconduct, Third Party, Vendor, Contractor, Social Media, Sexual Orientation, Sex, Gender, Bias, Investigation, Retaliation, Tangible Employment Action, Australia, India, Mexico, Canada, SAI360, Compliance, EthicsCompliance

Sexual Harassment, Sexual Harassment, Reporting, Bullying, Quid Pro Quo, Hostile Environment, Inclusive Environment, Discrimination, Abusive Conduct, Bystander, Misconduct, Third Party, Vendor, Contractor, Social Media, Sexual Orientation, Sex, Gender, Bias, Investigation, Retaliation, Tangible Employment Action, Australia, India, Mexico, Canada, SAI360, Compliance, EthicsCompliance

Sexual Harassment, Sexual Harassment, Reporting, Bullying, Quid Pro Quo, Hostile Environment, Inclusive Environment, Discrimination, Abusive Conduct, Bystander, Misconduct, Third Party, Vendor, Contractor, Social Media, Sexual Orientation, Sex, Gender, Bias, Investigation, Retaliation, Tangible Employment Action, Australia, India, Mexico, Canada, SAI360, Compliance, EthicsCompliance

coach Business Skills

coach Business Skills

Available in Spanish Compliance

abusive conduct Compliance

culture Business Skills

behavior Business Skills

accident prevention Compliance

workplace harassment, workplace conflict resolution, employee bullying, hostile work environment, workplace civility, managing workplace relationships, employee misconduct, bullying prevention strategies, workplace culture improvement, effective communication in the workplace, promoting respect at workBusiness Skills



workplace bullying, incivility, resolution strategies, leadership, workplace culture, conflict resolution, team support, investigation skills, restorative justice, organizational healingBusiness Skills

AI Ethics, AI Bias, Transparency, Data Privacy, Ethical Policies, Responsible AI, AI Accountability, CCPA, GDPR, Job DisplacementBusiness Skills

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearning, administrator, administrator guide, adminCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearningCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearningCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearning, practiceCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearning, indicatorsCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearningCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearningCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearning, violent individualsCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearningCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearning, environmental factorsCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearning, environmental factors, indicators, violent individuals, practice, microlearning sequenceCompliance

workplace violence, violence, training, compliance, safety, reporting, documentation, legal, preparedness, awareness, violence awareness, workplace violence prevention, violence prevention, prevent workplace violence, report violence, incident response, grovo, microlearning, violent individualsCompliance

Workplace harassment, bullying in the workplace, workplace conflict, employee mistreatment, workplace intimidation, professional misconduct, emotional abuse at work, toxic workplace behavior, bullying awareness, workplace culture issuesBusiness Skills

Legionnaires’ disease, Legionella, Bacteria, Health, Risk Management, Workplace Risk, Sources of Risk, Duty Holder Responsibilities, Treating Legionnaires' Disease, Control Measures, Record Keeping.Compliance

Workplace Violence and Harassment Compliance

Data Protection, Data Privacy, EU, GDPR, California, CCPA, CPRA, India, DPDPA, China, PIPL, Canada, CASL, PIPEDA, Brazil, LGDP, Singapore, PDPA, Nigeria, NDPA, South Korea, PIPACompliance

Fire Extinguisher, Prevention and Egress, General Industry and Manufacturing, Health and Safety Management, Hot Work, Fire Watch and WeldingCompliance

Training ABC, CyberU Compliance

Compliance Basics, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Practical Examples, Corporate Governance, Risk Management, Ethical ConductCompliance

Corruption Prevention, Compliance Training, Legal Education, Ethical Conduct, Interactive Learning, E-Learning, Practical Examples, Storytelling, Multilingual, Online Course, Risk ManagementCompliance

Anti-Corruption, Purchasing Ethics, Sales Integrity, Marketing Compliance, Compliance Training, E-Learning, Interactive Learning, Practical Examples, Storytelling, Multilingual, Online Course, Ethical ConductCompliance

Equal Treatment, Workplace Fairness, AGG Compliance, Discrimination Prevention, Legal Training, Interactive Learning, E-Learning, Storytelling, Multilingual, Online Course, Positive Atmosphere, Harassment Awareness, Employee RightsCompliance

Money Laundering, Terrorism Financing, Compliance Training, Legal Education, Risk Management, E-Learning, Interactive Learning, Practical Examples, Multilingual, Online Course, Financial Crime, Employee AwarenessCompliance

Antitrust Law, Cartel Prevention, Legal Compliance, Fair Competition, Monopoly Prevention, Market Economy, Employee Training, E-Learning, Interactive Learning, Multilingual, Online Course, Legal AwarenessCompliance

Code of Conduct, Legal Compliance, Ethical Behavior, Employee Training, Interactive Learning, E-Learning, Multilingual, Online Course, Corporate Governance, Fair Dealings, Data Protection, Corruption Prevention, Communication Skills, Whistleblowing, Compliance ViolationsCompliance

Data Protection, GDPR Training, Employee Privacy, Privacy Course, Data Processing, Risk Awareness, Legal Compliance, E-Learning, Interactive Learning, Multi-language, Legal UpdatesTechnology

ISMS, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

ISMS, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

ISMS, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

ISMS, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

ISMS, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

NIS2, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

NIS2, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

NIS2, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

NIS2, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

NIS2, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

DORA, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

DORA, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

DORA, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

DORA, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

Cybersecurity Training, IT Security, Phishing Awareness, Social Engineering, Mobile Security, Office Security, Cyberattack Prevention, Legal Expertise, Interactive Learning, Gamification, Practical Examples, Storytelling, Multilingual, E-Learning, Cyber Breaches, Online CourseTechnology

artificial intelligence Technology

GxPs, FDA, Pharmaceutical, UL, ComplianceWire Industry Specific

GxPs, Documentation, Medical Device, UL, ComplianceWire Industry Specific

GxPs, Quality System, Medical Device, UL, ComplianceWire Industry Specific

Medicare Advantage, Membership Services, UL, ComplianceWireIndustry Specific



Medicare Advantage, Medicare Program, UL, ComplianceWireIndustry Specific

Medicare Advantage, Provider, UL, ComplianceWire Industry Specific

Medicare Advantage, Adjustment, Data Validation, UL, ComplianceWireIndustry Specific

Medicare Advantage, Benefit Package, Bit Pricing Tool, UL, ComplianceWireIndustry Specific

Medicare Advantage, Claims, Processing, UL, ComplianceWireIndustry Specific

Medicare Advantage, QM, Quality Management, Utilization, UL, ComplianceWireIndustry Specific

Medicare Part D, Grievances Industry Specific

Medicare Part D, Coverage Decisions Industry Specific

Medicare Part D, Appeals, UL, ComplianceWire Industry Specific

Medicare Advantage, Medicare Part D, Fraud, Waste, Abuse Industry Specific

Medicare Advantage, Medicare Part D, Enrollment Industry Specific

Medicare Advantage, Medicare Part D, Communications, MarketingIndustry Specific

Medicare Advantage, Medicare Part D, Compliance Program, Guidelines, UL, ComplianceWireIndustry Specific

Medicare Advantage, Medicare Part D, Disenrollment Industry Specific

Medicare Broker & Agent, Requirments, UL, ComplianceWireIndustry Specific

Medicare Broker & Agent, Plan D, training, UL, ComplianceWireIndustry Specific

Medicare Broker & Agent, Beneficiary Protection, UL, ComplianceWireIndustry Specific

Medicare Broker & Agent, Marketing, Communications, UL, ComplianceWireIndustry Specific

Medicare Broker & Agent, Exam, UL, ComplianceWire Industry Specific

Medicare Part D, Administration, Management, UL, ComplianceWireIndustry Specific

Medicare Part D, Benefit Package, Bit Pricing Tool, UL, ComplianceWireIndustry Specific

Medicare Part D, PDP, Enrollment, UL, ComplianceWire Industry Specific

Medicare Part D, Medication Therapy Management, QI, UL, ComplianceWireIndustry Specific

Medicare Part D, Coordination, Benefits, OOP, Out of Pocket Expense, UL, ComplianceWireIndustry Specific

Medicare Part D, Disenrollment, Transaction Processing, UL, ComplianceWireIndustry Specific

GxPs, Clinical, Pharmaceutical, UL, ComplianceWire Industry Specific

GxPs, Documentation, Pharmaceutical, UL, ComplianceWire Industry Specific

GxPs, cGMP, Pharmaceutical, UL, ComplianceWire Industry Specific

GxPs, Virtual Audit, GMP, Pharmaceutical, Medical Device, UL, ComplianceWireIndustry Specific

GxPs, Pharmaceutical, Medical Device, UL, ComplianceWire Industry Specific

GxPs, GLP, Laboratory, Pharmaceutical, Medical Device, UL, ComplianceWireIndustry Specific

GxPs, GMP, Pharmaceutical, Medical Device, UL, ComplianceWireIndustry Specific

code of conduct, employee manual, employee handbook, code of behavior, etiquette, workplace, workplace etiquette, office, etiquette, employee guideline, employee protocol, office protocol, standard procedure, hygiene, substance use, professional communication, business ethics, conflicts of interest, confidential informationContinuing Education & Certifications

accident prevention Business Skills

accident prevention Business Skills

accident prevention Business Skills

Sentrient, Workplace Bullying, Leading a Successful Business Compliance

GRC Solutions, Compliance Compliance

GRC Solutions, Compliance Compliance

GRC Solutions, Compliance Compliance

GRC Solutions, Compliance Compliance

GRC Solutions, Compliance Compliance

GRC Solutions, Compliance Compliance

GRC Solutions, Compliance Compliance

GRC Solutions, Compliance Compliance

The Big Canvas, Big Canvas, Chain of responsibility, COR, Heavy vehicles, Road safety, Compliance, OH&amp;S, occupational health and safety, 2023, transportCompliance

Big Canvas, Chain of responsibility, COR, Heavy vehicles, Road safety, Compliance, transport, oh&amp;s, Occupational health and safety, 2023Compliance

Big Canvas, Chain of responsibility, COR, Heavy vehicles, Road safety, Compliance, OH&amp;S, occupational health and safety, transport industry, 2023Compliance



Big Canvas, Chain of Responsibility, COR, Heavy vehicles, Road Safety, Compliance, oh&amp;s, transport, occupational health and safetyCompliance

Allara Global, Compliance, Safety, slips, trips, falls, accidents, hazards, whs, ohsCompliance

Sentrient, Sentrient, workplace safety Compliance

DORA, Legal Training, Interactive Learning, Storytelling, E-Learning, Practical Examples, Multilingual, Online Course, AccessibilityCompliance

Health and Safety Compliance

Fall Protection Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Environmental Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

Drug and Alcohol Policies, Employment Liability, Health and Safety Management, Transportation SafetyCompliance

General Safety and Manufacturing Compliance

Awareness, Transportation Safety Compliance

General Safety and Manufacturing Compliance

Employment Liability Compliance

Health and Safety Management Compliance

Construction, Laboratory Safety Compliance

General Safety and Manufacturing Compliance

Construction, Health and Wellness Compliance

Health and Safety Management Compliance

Health and Safety Management Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance

General Safety and Manufacturing, Health and Safety ManagementCompliance

General Safety and Manufacturing Compliance

Construction Compliance

Construction, Slips, Trips and Falls Compliance

Construction, Driver and Transportation Safety, General Industry and Manufacturing, Health and Safety Management, Working from Home/Remote, Workplace Violence and HarassmentCompliance

California Sexual Harassment, Connecticut Sexual Harassment, Chicago Sexual Harassment, Retaliation, Bullying, Quid Pro Quo, Hostile Environment, Inclusive Environment, Discrimination, Abusive Conduct, Misconduct, Third Party, Vendor, Contractor, Social Media, Sexual Harassment, Reporting, Sexual Orientation, Sex, Gender, Bias, Investigation, Pregnancy, Religion, Disability, Generations, Tangible Employment Action, SAI360, Compliance, EthicsCompliance

California Sexual Harassment, Connecticut Sexual Harassment, Chicago Sexual Harassment, Retaliation, Bullying, Quid Pro Quo, Hostile Environment, Inclusive Environment, Discrimination, Abusive Conduct, Misconduct, Third Party, Vendor, Contractor, Social Media, Sexual Harassment, Reporting, Sexual Orientation, Sex, Gender, Bias, Investigation, Pregnancy, Religion, Disability, Generations, Tangible Employment Action, SAI360, Compliance, EthicsCompliance

California Sexual Harassment, Connecticut Sexual Harassment, Chicago Sexual Harassment, Retaliation, Bullying, Quid Pro Quo, Hostile Environment, Inclusive Environment, Discrimination, Abusive Conduct, Misconduct, Third Party, Vendor, Contractor, Social Media, Sexual Harassment, Reporting, Sexual Orientation, Sex, Gender, Bias, Investigation, Pregnancy, Religion, Disability, Generations, Tangible Employment Action, SAI360, Compliance, EthicsCompliance

Health and Safety Compliance

Health and Safety Compliance

Health and Safety Compliance

Health and Safety Compliance

Health and Safety Compliance

Artificial Intelligence, GDPR, Data Protection Technology

Construction, General Safety and Manufacturing Compliance

General Safety and Manufacturing Compliance



Awareness, General Safety and Manufacturing Compliance

Construction, General Safety and Manufacturing Compliance



Curation Subject (curated) Curation Topic (curated) Language

Environmental Health & Safety Compliance Workplace Safety Spanish - Spain

Culture & Compliance Harassment Spanish - Mexico

Culture & Compliance Harassment Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Risk Management & Safety Spanish - Spain

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Culture & Compliance Harassment Spanish - Mexico

Culture & Compliance Harassment Spanish - Spain

Regulatory Compliance HIPAA English - United States

Culture & Compliance Harassment Spanish - Spain

Culture & Compliance Harassment Spanish - Spain

Culture & Compliance Harassment Spanish - Spain

Culture & Compliance Harassment Spanish - Spain

Culture & Compliance Harassment Spanish - Spain

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security Spanish - Spain

Regulatory Compliance Data Security German - Germany

Culture & Compliance Harassment English - United States

Personal Health Health and Wellness English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Personal Health Health and Wellness English - United States

Security & Privacy Data Privacy English - United States

Regulatory Compliance Foreign Corrupt Practices Act (FCPA) English - United States

Culture & Compliance Discrimination English - United States

Regulatory Compliance Data Security French - France

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Cultural Awareness English - United States

Culture & Compliance Cultural Awareness English - United States

Regulatory Compliance Family & Medical Leave Act (FMLA) English - United States

Culture & Compliance Cultural Awareness English - United States

Regulatory Compliance Data Security Spanish - Spain

Personal Health Health and Wellness English - United States

Regulatory Compliance Data Security Spanish - Spain

Security & Privacy Data Privacy English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Diversity & Inclusion English - United States

Personal Health Health and Wellness English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance Data Security Spanish - Spain

Security & Privacy Data Privacy English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Harassment English - United States



Culture & Compliance Discrimination English - United States

Regulatory Compliance Data Security Spanish - Spain

Personal Health Health and Wellness English - United States

Personal Health Health and Wellness English - United States

Culture & Compliance Discrimination English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Regulatory Compliance Foreign Corrupt Practices Act (FCPA) English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Cultural Awareness English - United States

Culture & Compliance Cultural Awareness English - United States

Regulatory Compliance Family & Medical Leave Act (FMLA) English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance Data Security German - Germany

Personal Health Health and Wellness English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Business Skills Business Ethics English - United States

Personal Health Health and Wellness English - United States

Regulatory Compliance Data Security German - Germany

Business Skills Business Ethics English - United States

Regulatory Compliance Data Security Spanish - Spain

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance Data Security Spanish - Spain

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany

Culture & Compliance Discrimination English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Cultural Awareness English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Regulatory Compliance Data Security German - Germany

Culture & Compliance Harassment English - United States

Culture & Compliance Cultural Awareness English - United States

Personal Health Health and Wellness English - United States

Culture & Compliance Harassment English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance Family & Medical Leave Act (FMLA) English - United States

Culture & Compliance Cultural Awareness English - United States

Regulatory Compliance Data Security Spanish - Spain

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Culture & Compliance Harassment English - United States

Personal Health Health and Wellness English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security Spanish - Spain

Personal Health Health and Wellness English - United States

Culture & Compliance Harassment English - United States



Culture & Compliance Cultural Awareness English - United States

Regulatory Compliance Family & Medical Leave Act (FMLA) English - United States

Business Skills Business Ethics English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Environmental Health & Safety Compliance Fire Protection English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Data Security Spanish - Spain

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Cultural Awareness English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security Spanish - Spain

Culture & Compliance Harassment English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Data Security Spanish - Spain

Culture & Compliance Discrimination English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security French - France

Culture & Compliance Discrimination English - United States

Regulatory Compliance Foreign Corrupt Practices Act (FCPA) English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance Data Security French - France

Culture & Compliance Cultural Awareness English - United States

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany

Culture & Compliance Harassment English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Culture & Compliance Harassment English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Harassment English - United States

Finance Management Fraud Prevention English - United States

Finance Management Fraud Prevention English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States



Security & Privacy Data Privacy English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Data Security French - France

Culture & Compliance Harassment English - United States

Culture & Compliance Cultural Awareness English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Culture & Compliance Cultural Awareness English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security German - Germany

Culture & Compliance Harassment English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Regulatory Compliance Data Security Spanish - Spain

Regulatory Compliance Data Security French - France

Culture & Compliance Harassment English - United States

Regulatory Compliance Data Security German - Germany

Culture & Compliance Harassment English - United States

Culture & Compliance Discrimination English - United States

Security & Privacy Data Privacy English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Harassment English - United States

Finance Management Fraud Prevention English - United States

Security & Privacy Data Privacy English - United States

Regulatory Compliance Data Security Spanish - Spain

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Family & Medical Leave Act (FMLA) English - United States

Culture & Compliance Harassment English - United States

Finance Management Fraud Prevention English - United States

Security & Privacy Data Privacy English - United States

Regulatory Compliance Family & Medical Leave Act (FMLA) English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Cultural Awareness English - United States

Security & Privacy Data Privacy English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Regulatory Compliance Data Security German - Germany

Culture & Compliance Diversity & Inclusion English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Discrimination English - United States

Environmental Health & Safety Compliance Fire Protection English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Security & Privacy Data Privacy English - United States

Regulatory Compliance Data Security French - France

Security & Privacy Data Privacy English - United States



Finance Management Fraud Prevention English - United States

Regulatory Compliance Data Security German - Germany

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Regulatory Compliance Data Security German - Germany

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Regulatory Compliance Data Security Spanish - Spain

Culture & Compliance Harassment English - United States

Regulatory Compliance Data Security German - Germany

Culture & Compliance Harassment English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security French - France

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance Data Security German - Germany

Culture & Compliance Cultural Awareness English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Security & Privacy Data Privacy English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Culture & Compliance Cultural Awareness English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Foreign Corrupt Practices Act (FCPA) English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Regulatory Compliance Insider Trading English - United States

Business Skills Business Ethics English - United States

Regulatory Compliance HIPAA English - United States

Culture & Compliance Discrimination English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Harassment English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Fire Protection English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance OSHA English - United States

Environmental Health & Safety Compliance Fire Protection English - United States

Culture & Compliance OSHA English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Culture & Compliance OSHA English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance Discrimination English - United States



Culture & Compliance OSHA English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Culture & Compliance Unconscious Bias English - United Kingdom

Regulatory Compliance Antitrust & Competition Law English - United States

Regulatory Compliance HIPAA English - United States

Regulatory Compliance Data Security English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Diversity & Inclusion English - United Kingdom

Culture & Compliance Discrimination English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Culture & Compliance Diversity & Inclusion English - United Kingdom

Culture & Compliance Discrimination English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Discrimination English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Unconscious Bias English - United Kingdom

Culture & Compliance Unconscious Bias English - United Kingdom

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Unconscious Bias English - United States

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security English - United States

Business Skills Business Ethics English - United States

Business Skills Business Ethics English - United States

Regulatory Compliance Data Security English - United States

Business Skills Business Ethics English - United States

Regulatory Compliance Data Security English - United States

Business Skills Business Ethics English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Inclusive Leadership English - United States

Culture & Compliance OSHA English - United States

Regulatory Compliance Data Security English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Discrimination English - United States

Regulatory Compliance HIPAA English - United States



Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance HIPAA English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Employment Practices English - United States

Culture & Compliance Unconscious Bias English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Cultural Awareness English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Inclusive Leadership English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Fair Labor Standards Act (FLSA) English - United States

Culture & Compliance Unconscious Bias English - United States

Business Skills Business Ethics English - United States

Regulatory Compliance Data Security English - United States

Regulatory Compliance Insider Trading English - United States

Business Skills Business Ethics English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Regulatory Compliance Insider Trading English - United States

Culture & Compliance OSHA English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Culture & Compliance Inclusive Leadership English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance HIPAA English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Regulatory Compliance Insider Trading English - United States

Culture & Compliance Cultural Awareness English - United States

Culture & Compliance Managing Diversity English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Inclusive Leadership English - United States

Culture & Compliance Inclusive Leadership English - United States

Culture & Compliance Discrimination English - United States

Regulatory Compliance Fair Labor Standards Act (FLSA) English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Inclusive Leadership English - United States

Culture & Compliance Unconscious Bias English - United States

Finance Management Fraud Prevention English - United States

Regulatory Compliance HIPAA English - United States

Regulatory Compliance Fair Labor Standards Act (FLSA) English - United States



Regulatory Compliance Fair Labor Standards Act (FLSA) English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Diversity & Inclusion English - United States

Business Skills Business Ethics English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Regulatory Compliance Data Security English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Business Skills Business Ethics English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance Unconscious Bias English - United States

Regulatory Compliance Data Security English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Unconscious Bias English - United States

Regulatory Compliance Data Security English - United States

Culture & Compliance Cultural Awareness English - United States

Culture & Compliance OSHA English - United States

Business Skills Business Ethics English - United States

Business Skills Business Ethics English - United States

Regulatory Compliance Fair Labor Standards Act (FLSA) English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Inclusive Leadership English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Data Security English - United States

Regulatory Compliance HIPAA English - United States

Regulatory Compliance Data Security English - United States

Personal Health Health and Wellness English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Discrimination English - United States

Regulatory Compliance Data Security English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Inclusive Leadership English - United States

Business Skills Business Ethics English - United States

Personal Health Health and Wellness English - United States

Culture & Compliance Employment Practices English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Diversity & Inclusion English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Regulatory Compliance Data Security English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance Inclusive Leadership English - United States

Culture & Compliance Managing Diversity English - United States



Culture & Compliance Unconscious Bias English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Employment Practices English - United States

Regulatory Compliance HIPAA English - United States

Regulatory Compliance Fair Labor Standards Act (FLSA) English - United States

Regulatory Compliance HIPAA English - United States

Regulatory Compliance Insider Trading English - United States

Regulatory Compliance Data Security English - United States

Culture & Compliance Diversity & Inclusion English - United States

Personal Health Health and Wellness English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Employment Practices English - United States

Culture & Compliance Discrimination English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Unconscious Bias English - United States

Regulatory Compliance HIPAA English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Inclusive Leadership English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Data Security English - United States

Regulatory Compliance Foreign Corrupt Practices Act (FCPA) English - United States

Culture & Compliance Employment Practices English - United States

Business Skills Business Ethics English - United States

Business Skills Business Ethics English - United States

Regulatory Compliance Insider Trading English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Employment Practices English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Inclusive Leadership English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Discrimination English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Unconscious Bias English - United States

Business Skills Business Ethics English - United States

Personal Health Health and Wellness English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Business Skills Business Ethics English - United States

Business Skills Business Ethics English - United States

Personal Health Health and Wellness English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Culture & Compliance Discrimination English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Personal Health Health and Wellness English - United States



Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Inclusive Leadership English - United States

Personal Health Health and Wellness English - United States

Business Skills Business Ethics English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Diversity & Inclusion English - United States

Business Skills Business Ethics English - United States

Regulatory Compliance Fair Labor Standards Act (FLSA) English - United States

Regulatory Compliance Insider Trading English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Culture & Compliance Diversity & Inclusion English - United States

Personal Health Health and Wellness English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Insider Trading English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Discrimination English - United States

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Inclusive Leadership English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Discrimination English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Managing Diversity English - United States

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Managing Diversity English - United States

Business Skills Business Ethics English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Unconscious Bias English - United States

Regulatory Compliance Data Security English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance Inclusive Leadership English - United States

Culture & Compliance Managing Diversity English - United States

Regulatory Compliance Data Security English - United States

Culture & Compliance Discrimination English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Unconscious Bias English - United States

Business Skills Business Ethics English - United States

Culture & Compliance Discrimination English - United States



Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Data Security English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Personal Health Health and Wellness English - United States

Personal Health Health and Wellness English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Security & Privacy Data Privacy English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Discrimination English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Discrimination English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Discrimination English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Discrimination English - United States

Security & Privacy Data Privacy English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Harassment English - United States

Security & Privacy Data Privacy English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance General Data Protection Regulation (GDPR) Spanish - Spain

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Managing Diversity German - Germany

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials Spanish - Spain



Regulatory Compliance Data Security French - France

Regulatory Compliance General Data Protection Regulation (GDPR) French - France

Culture & Compliance Diversity & Inclusion French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Data Security Spanish - Spain

Regulatory Compliance General Data Protection Regulation (GDPR) Spanish - Spain

Culture & Compliance Diversity & Inclusion Spanish - Spain

Culture & Compliance Diversity & Inclusion Spanish - Spain

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Spain

Environmental Health Ergonomics Spanish - Mexico

Culture & Compliance Diversity & Inclusion Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials Spanish - Mexico

Culture & Compliance Employment Practices Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials English - United States

Regulatory Compliance Data Security English - United States

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Fire Protection English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States
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Culture & Compliance Cultural Awareness English - United Kingdom

Personal Health Well-Being English - United Kingdom

Personal Development Resilience English - United Kingdom

Personal Development Applied Personal Development English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Personal Development Emotional Intelligence English - United Kingdom

Culture & Compliance Discrimination English - United Kingdom

Productivity & Execution Dealing With Emotions and Conflict English - United Kingdom

Environmental Health & Safety Compliance Fire Protection English - United Kingdom
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Computer/Technology/IT Remote Work German - Germany

Computer/Technology/IT Remote Work Chinese - China
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Computer/Technology/IT Remote Work French - France

Computer/Technology/IT Remote Work German - Germany
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Computer/Technology/IT Remote Work Chinese - China
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Computer/Technology/IT Remote Work French - France

Computer/Technology/IT Remote Work German - Germany
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Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany
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Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States



Corporate Compliance Workplace Compliance Essentials English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Culture & Compliance Disability Inclusion English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Managing Diversity English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion English - United States

Talent Management Motivation & Engagement English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Management Interviewing & Hiring English - United States

Training Management Training Design & Facilitation English - United States

Management Leadership Development English - United States

Training Management Training Design & Facilitation English - United States

Training Management Training Design & Facilitation English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Environmental Health Exposure Control English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Management Respect For Others Chinese - China

Management Respect For Others English - United States

Management Respect For Others French - France

Management Respect For Others German - Germany

Management Respect For Others Spanish - Mexico

Management Multigenerational Workforce English - United Kingdom

Personal Health Mental Health English - United Kingdom

Culture & Compliance Disability Inclusion English - United Kingdom

Personal Health Well-Being English - United Kingdom

Culture & Compliance Harassment English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Personal Health Mental Health English - United Kingdom

Personal Health Well-Being English - United Kingdom

Strategy Business Strategy English - United Kingdom

Personal Development Managing Your Career English - United Kingdom

Management Inclusive Leadership English - United Kingdom

Environmental Health Health & Safety English - United States



Environmental Health Health & Safety English - United States

Regulatory Compliance HIPAA English - United States

Regulatory Compliance HIPAA English - United States

Regulatory Compliance HIPAA English - United States

Regulatory Compliance HIPAA English - United States

Environmental Health Health & Safety English - United States

Environmental Health Health & Safety English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Environmental Health Health and Workplace Safety English - United States

Environmental Health Ergonomics Spanish - Mexico

Environmental Health Ergonomics French - France

Environmental Health Ergonomics German - Germany

Environmental Health & Safety Compliance Workplace Safety English - United States

Finance Management Financial Crimes German - Germany

Finance Management Fraud Prevention Spanish - Spain

Finance Management Fraud Prevention Polish - Poland

Finance Management Fraud Prevention Italian - Italy

Finance Management Fraud Prevention Portuguese - Brazil

Environmental Health Hazard Communication English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Hazard Communication English - United States

Environmental Health Hazard Communication English - United States

Environmental Health Environmental Health & Safety English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance Corporate Responsibility/Sustainability French - France

Business Skills Business Acumen German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Business Skills Business Acumen Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Business Skills Business Acumen French - France

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Talent Management Human Resources English - United States

Environmental Health Health & Safety English - United States



Environmental Health Health & Safety English - United Kingdom

Culture & Compliance Organizational Culture English - United Kingdom

Personal Development Professional Effectiveness English - United Kingdom

Networking Network Security English - United States

Banking Law and Banking English - United States

Banking Law and Banking English - United States

Banking Law and Banking English - United States

Banking Law and Banking English - United States

Culture & Compliance Diversity & Inclusion English - United States

Personal Development Professional Development English - United States

Culture & Compliance Cultural Awareness English - United States

Culture & Compliance Disability Inclusion English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health Health and Workplace Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Regulatory Compliance Data Security English - United States

Culture & Compliance Harassment English - United States

Regulatory Compliance Data Security English - United States

Networking Network Security English - United States

Culture & Compliance Harassment English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Environmental Health Workplace Sustainability English - United States

Environmental Health & Safety Compliance Workplace Safety Portuguese - Brazil

Environmental Health & Safety Compliance Workplace Safety Spanish - Spain

Culture & Compliance Harassment English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Computer/Technology/IT Remote Work English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Environmental Health Exposure Control English - United States

Electrical Electrical Safety English - United States

Environmental Health Health and Workplace Safety English - United States

Environmental Health Exposure Control English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health Ladder Safety English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Electrical Electrical Safety English - United States

Environmental Health Health & Safety English - United States

Corporate Compliance Workplace Compliance Essentials English - United States



Environmental Health & Safety Compliance Risk Management & Safety English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Hazard Communication English - United States

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety Spanish - Spain

Environmental Health & Safety Compliance Risk Management & Safety Spanish - Mexico
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Regulatory Compliance General Data Protection Regulation (GDPR)English - United Kingdom
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Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion German - Germany
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Security & Privacy Data Privacy German - Germany

Regulatory Compliance Data Security German - Germany
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Regulatory Compliance Data Security English - United States

Computer/Technology/IT Remote Work German - Germany

Regulatory Compliance General Data Protection Regulation (GDPR) German - Germany

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security German - Germany

Corporate Compliance Workplace Compliance Essentials German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Finance Management Financial Crimes German - Germany

Finance Management Financial Crimes English - United States

Finance Management Financial Crimes English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States
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Environmental Health Office Safety German - Germany

Environmental Health Environmental Health & Safety German - Germany

Networking Network Security German - Germany

Networking Network Security English - United States

Environmental Health & Safety Compliance Fire Protection German - Germany

Productivity & Execution Managing Conflict German - Germany

Environmental Health & Safety Compliance Workplace Safety German - Germany

Environmental Health & Safety Compliance Risk Management & Safety German - Germany

Regulatory Compliance Antitrust & Competition Law German - Germany
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Corporate Compliance Workplace Compliance Essentials German - Germany
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Corporate Compliance Workplace Compliance Essentials English - United States
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Environmental Health & Safety Compliance Workplace Safety Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil
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Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain
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Culture & Compliance Managing Diversity English - United States

Culture & Compliance LGBTQ Inclusion English - United States

Personal Health Health and Wellness English - United States

Personal Health Health and Wellness English - United States

Personal Health Health and Wellness French - France

Personal Health Health and Wellness Japanese - Japan

Personal Health Health and Wellness Spanish - Spain
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Culture & Compliance Unconscious Bias Spanish - Spain
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English - United States

French - France

Italian - Italy
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Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion English - United States

Regulatory Compliance Data Security English - United States

Culture & Compliance Unconscious Bias English - United States

Environmental Health Health & Safety English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Culture & Compliance Discrimination English - United States

Personal Development Assertiveness English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Organizational Culture English - United States

Regulatory Compliance Data Security English - United States

Culture & Compliance Unconscious Bias English - United States

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security English - United States

Environmental Health Health & Safety English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Cultural Awareness German - Germany

Networking Network Security German - Germany

Networking Network Security German - Germany

Corporate Compliance Workplace Compliance Essentials English - United States

Business Skills Business Acumen German - Germany

Corporate Compliance Workplace Compliance Essentials German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Strategy Business Development German - Germany

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Harassment English - United States
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Culture & Compliance Harassment Spanish - Spain

Culture & Compliance Diversity & Inclusion French - France
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Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain
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Management Inclusive Leadership Spanish - Mexico
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Management Inclusive Leadership Spanish - Mexico
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Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Mexico
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Networking Network Security Portuguese - Brazil

Networking Network Security Spanish - Spain

Networking Network Security Dutch - The Netherlands

Networking Network Security English - United Kingdom

Networking Network Security French - France



Networking Network Security German - Germany

Networking Network Security Italian - Italy

Networking Network Security Portuguese - Brazil

Networking Network Security Spanish - Spain

Networking Network Security Dutch - The Netherlands

Networking Network Security English - United Kingdom

Networking Network Security French - France

Networking Network Security German - Germany

Networking Network Security Italian - Italy

Networking Network Security Portuguese - Brazil

Networking Network Security Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Polish - Poland

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Environmental Health Environmental Health & Safety English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Environmental Health Workplace Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Environmental Health Environmental Health & Safety English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Cultural Awareness English - United States

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion English - United States

Personal Health Well-Being English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Environmental Health Workplace Sustainability English - United Kingdom

Environmental Health Workplace Sustainability English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Environmental Health Health & Safety English - United States

Environmental Health Health and Workplace Safety Spanish - Spain

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States



Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health Health & Safety English - United States

Talent Management Human Resources English - United States

Environmental Health Hazard Communication English - United States

Environmental Health Hazard Communication English - United States

Environmental Health Hazard Communication English - United States

Environmental Health Exposure Control English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Networking Network Security English - United States

Culture & Compliance Managing Diversity Spanish - Spain

Culture & Compliance Diversity & Inclusion Spanish - Spain

Culture & Compliance Managing Diversity Spanish - Spain

Environmental Health Exposure Control English - United States

Environmental Health Exposure Control English - United States

Environmental Health Exposure Control English - United States

Environmental Health Exposure Control English - United States

Environmental Health Exposure Control English - United States

Environmental Health Exposure Control English - United States

Environmental Health Exposure Control English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Environmental Health Exposure Control English - United States

Environmental Health Health & Safety English - United States

Environmental Health Exposure Control English - United States

Environmental Health Exposure Control English - United States

Personal Development Professional Effectiveness French - France

Environmental Health Health and Workplace Safety French - France

Banking Law and Banking English - United States

Banking Law and Banking English - United States

Banking Law and Banking English - United States

Banking Law and Banking English - United States

Banking Law and Banking English - United States

Banking Law and Banking English - United States

Banking Law and Banking English - United States

Banking Law and Banking English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom



Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Productivity & Execution Risk Management English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Finance Management Financial Crimes English - United Kingdom

Internet Tools Social Media English - United States

Internet Tools Social Media English - United States

Internet Tools Social Media English - United States

English - United States

English - United States

Internet Tools Social Media English - United States

Culture & Compliance Diversity & Inclusion English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Environmental Health Exposure Control English - United Kingdom

Culture & Compliance Managing Diversity English - United Kingdom

Environmental Health Ergonomics English - Australia

Environmental Health Health & Safety English - Australia

Environmental Health & Safety Compliance Fire Protection English - Australia

Environmental Health & Safety Compliance Workplace Safety English - Australia

Environmental Health & Safety Compliance Workplace Safety English - Australia

Personal Health Substance Abuse English - Australia

Internet Tools Social Media English - Australia

Regulatory Compliance Anti-Corruption & Anti-Bribery English - Australia

Environmental Health & Safety Compliance Workplace Safety English - Australia

Security & Privacy Data Privacy English - Australia

Culture & Compliance Organizational Culture English - Australia

Productivity & Execution Managing Conflict English - Australia

Culture & Compliance Diversity & Inclusion English - Australia

Environmental Health Health and Workplace Safety English - Australia

Environmental Health Health and Workplace Safety English - Australia

Electrical Electrical Safety English - Australia

Environmental Health & Safety Compliance Risk Management & Safety English - Australia

Culture & Compliance Cultural Awareness English - Australia

Talent Management Employment Benefits English - Australia

Culture & Compliance Discrimination English - Australia

Environmental Health & Safety Compliance Risk Management & Safety English - Australia



Environmental Health Health and Workplace Safety English - Australia

Culture & Compliance Harassment English - Australia

Talent Management Managing People English - Australia

Corporate Compliance Workplace Compliance Essentials English - Australia

Environmental Health & Safety Compliance Workplace Safety English - Australia

Environmental Health Health and Workplace Safety English - Australia

Productivity & Execution Managing Conflict English - Australia

Environmental Health Health & Safety English - Australia

Environmental Health Health and Workplace Safety English - Australia

Security & Privacy Data Privacy English - Australia

Culture & Compliance Harassment English - Australia

Internet Tools Social Media English - Australia

Culture & Compliance Harassment English - Australia

Culture & Compliance Harassment English - Australia

Culture & Compliance Discrimination English - Australia

Corporate Compliance Workplace Compliance Essentials English - Australia

Environmental Health Health and Workplace Safety English - Australia

Environmental Health Health and Workplace Safety English - Australia

Corporate Compliance Workplace Compliance Essentials English - Australia

Environmental Health Health and Workplace Safety English - Australia

Environmental Health & Safety Compliance Workplace Safety English - Australia

Clinical Clinical Excellence English - Australia

Environmental Health Environmental Health & Safety English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Environmental Health Health and Workplace Safety English - Australia

Environmental Health Health and Workplace Safety English - Australia

Environmental Health Health and Workplace Safety English - Australia

Finance Management Financial Crimes English - Australia

Business Math Cash Flow Management English - Australia

Environmental Health Exposure Control English - United States

Environmental Health Exposure Control English - United States

Environmental Health Hazard Communication English - United States

Environmental Health Hazard Communication English - United States

Environmental Health Health and Workplace Safety English - United States

Environmental Health Exposure Control English - United States

Environmental Health Hazard Communication English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health Health and Workplace Safety English - United States

Environmental Health Exposure Control English - United States

Environmental Health Exposure Control English - United States

Environmental Health Safety, Health, and Plant Science English - United States



Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health Hazard Communication English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security Spanish - Spain

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security Italian - Italy

Regulatory Compliance Data Security Dutch - The Netherlands

Regulatory Compliance Data Security Portuguese - Brazil

Corporate Compliance Workplace Compliance Essentials German - Germany

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Corporate Compliance Workplace Compliance Essentials Dutch - The Netherlands

Corporate Compliance Workplace Compliance Essentials Portuguese - Brazil

Culture & Compliance Disability Inclusion German - Germany

Culture & Compliance Disability Inclusion English - United States

Culture & Compliance Disability Inclusion Spanish - Spain

Culture & Compliance Disability Inclusion French - France

Culture & Compliance Disability Inclusion Italian - Italy

Culture & Compliance Disability Inclusion Dutch - The Netherlands

Culture & Compliance Disability Inclusion Portuguese - Brazil

Culture & Compliance Unconscious Bias German - Germany

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Unconscious Bias Spanish - Spain

Culture & Compliance Unconscious Bias French - France

Culture & Compliance Unconscious Bias Italian - Italy

Culture & Compliance Unconscious Bias Dutch - The Netherlands

Culture & Compliance Unconscious Bias Portuguese - Brazil

Regulatory Compliance Antitrust & Competition Law German - Germany

Regulatory Compliance Antitrust & Competition Law English - United States

Regulatory Compliance Antitrust & Competition Law Spanish - Spain

Regulatory Compliance Antitrust & Competition Law French - France

Regulatory Compliance Antitrust & Competition Law Italian - Italy

Regulatory Compliance Antitrust & Competition Law Dutch - The Netherlands

Regulatory Compliance Antitrust & Competition Law Portuguese - Brazil

Regulatory Compliance Antitrust & Competition Law German - Germany

Regulatory Compliance Antitrust & Competition Law English - United States

Regulatory Compliance Antitrust & Competition Law Spanish - Spain

Regulatory Compliance Antitrust & Competition Law French - France

Regulatory Compliance Antitrust & Competition Law Italian - Italy

Regulatory Compliance Antitrust & Competition Law Dutch - The Netherlands

Regulatory Compliance Antitrust & Competition Law Portuguese - Brazil

Culture & Compliance Harassment German - Germany

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment Spanish - Spain



Culture & Compliance Harassment French - France

Culture & Compliance Harassment Italian - Italy

Culture & Compliance Harassment Dutch - The Netherlands

Culture & Compliance Harassment Portuguese - Brazil

Culture & Compliance Harassment German - Germany

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment Spanish - Spain

Culture & Compliance Harassment French - France

Culture & Compliance Harassment Italian - Italy

Culture & Compliance Harassment Dutch - The Netherlands

Culture & Compliance Harassment Portuguese - Brazil

Business Skills Business Ethics German - Germany

Business Skills Business Ethics English - United States

Business Skills Business Ethics Spanish - Spain

Business Skills Business Ethics French - France

Business Skills Business Ethics Italian - Italy

Business Skills Business Ethics Dutch - The Netherlands

Business Skills Business Ethics Portuguese - Brazil

Culture & Compliance Diversity & Inclusion German - Germany

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion Spanish - Spain

Culture & Compliance Diversity & Inclusion French - France

Culture & Compliance Diversity & Inclusion Italian - Italy

Culture & Compliance Diversity & Inclusion Dutch - The Netherlands

Culture & Compliance Diversity & Inclusion Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Environmental Health Exposure Control English - United Kingdom

Environmental Health Exposure Control English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Environmental Health Exposure Control English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety Spanish - Spain

Culture & Compliance Disability Inclusion English - United Kingdom

Mechanical Mechanical Maintenance English - United States

Regulatory Compliance General Data Protection Regulation (GDPR)Portuguese - Portugal

Culture & Compliance Diversity & Inclusion Portuguese - Portugal

Culture & Compliance Diversity & Inclusion Portuguese - Portugal



Regulatory Compliance Anti-Corruption & Anti-Bribery Portuguese - Portugal

Environmental Health & Safety Compliance Workplace Safety French - Canada

Environmental Health Health and Workplace Safety Spanish - Spain

Environmental Health Health & Safety English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health Environmental Health & Safety English - United Kingdom

Environmental Health Environmental Health & Safety Dutch - The Netherlands

Environmental Health Environmental Health & Safety English - United Kingdom

Environmental Health Environmental Health & Safety French - France

Environmental Health Environmental Health & Safety German - Germany

Environmental Health Environmental Health & Safety Italian - Italy

Environmental Health Environmental Health & Safety Portuguese - Brazil

Environmental Health Environmental Health & Safety Spanish - Spain

Culture & Compliance Diversity & Inclusion English - United Kingdom

Computer/Technology/IT Tools & Technology English - Australia

Culture & Compliance Diversity & Inclusion German - Germany

Culture & Compliance Diversity & Inclusion Spanish - Spain

Culture & Compliance Diversity & Inclusion Portuguese - Portugal

Culture & Compliance Managing Diversity German - Germany

Culture & Compliance Managing Diversity Spanish - Spain

Culture & Compliance Managing Diversity Portuguese - Portugal

Management Multi-Generational Leadership German - Germany

Management Multi-Generational Leadership Spanish - Spain

Management Multi-Generational Leadership Portuguese - Portugal

Leadership & Management, Technology German - Germany

Culture & Compliance Diversity & Inclusion Spanish - Spain

Culture & Compliance Discrimination Spanish - Spain

Culture & Compliance Discrimination Spanish - Spain

Culture & Compliance Discrimination Spanish - Spain

Culture & Compliance LGBTQ Inclusion Spanish - Spain

Culture & Compliance LGBTQ Inclusion Spanish - Spain

Culture & Compliance Cultural Awareness German - Germany

Culture & Compliance Cultural Awareness Spanish - Spain

Culture & Compliance Cultural Awareness Portuguese - Portugal

Culture & Compliance Managing Diversity German - Germany

Culture & Compliance Managing Diversity Spanish - Spain

Culture & Compliance Managing Diversity Spanish - Mexico

Culture & Compliance Cultural Awareness Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain



Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Environmental Health Environmental Health & Safety English - United States

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability French - France

Environmental Health Environmental Health & Safety Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Quality Management Process Analysis & Implementation English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Regulatory Compliance Antitrust & Competition Law English - United Kingdom

Environmental Health Safety, Health, and Plant Science English - United Kingdom

Regulatory Compliance Insider Trading English - United Kingdom

Culture & Compliance Employment Practices German - Germany

Culture & Compliance Diversity & Inclusion German - Germany

Communication Cross-Cultural Communication Spanish - Spain



Culture & Compliance Unconscious Bias German - Germany

Culture & Compliance Unconscious Bias Spanish - Spain

Culture & Compliance Diversity & Inclusion German - Germany

Culture & Compliance Diversity & Inclusion Spanish - Spain

Culture & Compliance Diversity & Inclusion French - France

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Mexico

Culture & Compliance Corporate Responsibility/Sustainability Chinese - China

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Mexico

Personal Health Mental Health Chinese - China

Personal Health Mental Health English - United States

Personal Health Mental Health French - France

Personal Health Mental Health German - Germany

Personal Health Mental Health Spanish - Mexico

Productivity & Execution Handling Stressful Work Situations English - United States

Productivity & Execution Handling Stressful Work Situations French - France

Productivity & Execution Handling Stressful Work Situations Spanish - Mexico

Finance Management Financial Crimes Chinese - China

Finance Management Financial Crimes English - United States

Finance Management Financial Crimes French - France

Finance Management Financial Crimes German - Germany

Finance Management Financial Crimes Spanish - Mexico

Management Inclusive Leadership Italian - Italy

Management Multigenerational Workforce Italian - Italy

Environmental Health Exposure Control English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Dutch - The Netherlands

Regulatory Compliance Anti-Corruption & Anti-Bribery Portuguese - Brazil

German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Dutch - The Netherlands

Regulatory Compliance Anti-Corruption & Anti-Bribery Portuguese - Brazil

German - Germany

Regulatory Compliance Data Security English - United States

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Corporate Compliance Workplace Compliance Essentials French - France



Corporate Compliance Workplace Compliance Essentials Italian - Italy

Dutch - The Netherlands

Regulatory Compliance Data Security Portuguese - Brazil

German - Germany

Environmental Health & Safety Compliance Workplace Safety English - United States

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Environmental Health & Safety Compliance Workplace Safety French - France

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Dutch - The Netherlands

Environmental Health & Safety Compliance Workplace Safety Portuguese - Brazil

Regulatory Compliance Antitrust & Competition Law English - United States

German - Germany

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion Spanish - Spain

Culture & Compliance Diversity & Inclusion French - France

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Dutch - The Netherlands

Culture & Compliance Diversity & Inclusion Portuguese - Brazil

Regulatory Compliance Insider Trading English - United States

Regulatory Compliance Antitrust & Competition Law French - Canada

Culture & Compliance Employment Practices English - United States

Regulatory Compliance Anti-Corruption & Anti-bribery German - Germany

Business Skills Business Ethics English - United States

Business Skills Business Ethics Spanish - Spain

Business Skills Business Ethics French - France

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Dutch - The Netherlands

Business Skills Business Ethics Portuguese - Brazil

Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Employment Practices English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Disability Inclusion French - Canada

German - Germany

Regulatory Compliance Antitrust & Competition Law English - United States

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Regulatory Compliance Antitrust & Competition Law Portuguese - Brazil

Corporate Compliance Workplace Compliance Essentials German - Germany

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Business Skills Business Ethics French - France

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Business Skills Business Ethics Portuguese - Brazil

German - Germany

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability French - France

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Culture & Compliance Diversity & Inclusion Portuguese - Brazil



German - Germany

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Regulatory Compliance Data Security Portuguese - Brazil

Environmental Health & Safety Compliance Workplace Safety German - Germany

Environmental Health Hazard Communication German - Germany

Environmental Health Hazard Communication German - Germany

Environmental Health Health & Safety Portuguese - Brazil

Environmental Health Health & Safety Dutch - The Netherlands

Environmental Health Health & Safety French - France

Environmental Health Health & Safety German - Germany

Environmental Health Health & Safety Portuguese - Brazil

Environmental Health Health and Workplace Safety German - Germany

Environmental Health Health and Workplace Safety German - Germany

Environmental Health Health & Safety Dutch - The Netherlands

Environmental Health Health & Safety German - Germany

Environmental Health Health & Safety Portuguese - Brazil

Environmental Health & Safety Compliance Fire Protection Dutch - The Netherlands

Environmental Health & Safety Compliance Fire Protection Portuguese - Brazil

Environmental Health & Safety Compliance Workplace Safety German - Germany

Environmental Health Health and Workplace Safety German - Germany

Environmental Health Health and Workplace Safety German - Germany

Environmental Health Health & Safety German - Germany

Environmental Health Health & Safety German - Germany

Environmental Health Health & Safety German - Germany

Environmental Health & Safety Compliance Workplace Safety Dutch - The Netherlands

Environmental Health & Safety Compliance Workplace Safety Portuguese - Brazil

Environmental Health Health and Workplace Safety German - Germany

Environmental Health Health & Safety German - Germany

Environmental Health Health & Safety German - Germany

Environmental Health & Safety Compliance Workplace Safety German - Germany

Environmental Health Health & Safety German - Germany

Environmental Health & Safety Compliance Workplace Safety German - Germany

Environmental Health & Safety Compliance Risk Management & Safety German - Germany

Environmental Health Ladder Safety Dutch - The Netherlands

Environmental Health Ladder Safety German - Germany

Environmental Health Health and Workplace Safety Portuguese - Brazil

Environmental Health Exposure Control Italian - Italy

Environmental Health & Safety Compliance Workplace Safety Italian - Italy

Environmental Health Hazard Communication German - Germany

Environmental Health Ladder Safety French - France

Environmental Health Ladder Safety Italian - Italy

Environmental Health Health & Safety German - Germany

Environmental Health & Safety Compliance Fire Protection Italian - Italy

Environmental Health Health & Safety French - France

Environmental Health Health & Safety German - Germany

Environmental Health Health & Safety Portuguese - Brazil



Environmental Health Health & Safety Italian - Italy

Environmental Health Health & Safety Italian - Italy

Environmental Health Health & Safety French - France

Environmental Health Health & Safety Italian - Italy

Environmental Health & Safety Compliance Workplace Safety German - Germany

Environmental Health & Safety Compliance Workplace Safety German - Germany

Chinese - China

Chinese - China

Japanese - Japan

Chinese - China

Japanese - Japan

Japanese - Japan

Chinese - China

Japanese - Japan

Chinese - China

Japanese - Japan

Chinese - China

Japanese - Japan

Chinese - China

Japanese - Japan

Chinese - China

Japanese - Japan

Chinese - China

Japanese - Japan

Chinese - China

Japanese - Japan

Chinese - China

Japanese - Japan

Chinese - China

Chinese - China

Japanese - Japan

Chinese - China

Japanese - Japan

Chinese - China

Korean - Korea

Japanese - Japan

Chinese - China

Japanese - Japan

Korean - Korea

Chinese - China

Korean - Korea

Japanese - Japan

Korean - Korea

Chinese - China

Korean - Korea

Japanese - Japan

Korean - Korea

Chinese - China



Chinese - China

Chinese - China

Business Skills Business Ethics German - Germany

Culture & Compliance Discrimination French - France

Culture & Compliance Discrimination German - Germany

Environmental Health Health and Workplace Safety Spanish - Spain

Environmental Health Health and Workplace Safety French - France

Culture & Compliance Harassment French - France

Performance Management Performance Management English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Performance Management Performance Management English - Australia

Culture & Compliance Diversity & Inclusion English - Australia

Environmental Health Health and Workplace Safety English - Australia

Environmental Health Health and Workplace Safety English - Australia

Culture & Compliance Harassment English - Australia

Environmental Health & Safety Compliance Workplace Safety English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Environmental Health & Safety Compliance Workplace Safety English - Australia

Environmental Health Health and Workplace Safety English - Australia

Clinical Clinical Excellence English - Australia

Environmental Health Health and Workplace Safety English - Australia

Clinical Clinical Excellence English - Australia

Environmental Health Health and Workplace Safety English - Australia

Talent Management Employment Benefits English - Australia

Environmental Health & Safety Compliance Workplace Safety English - Australia

Environmental Health & Safety Compliance Workplace Safety English - Australia

Environmental Health Health and Workplace Safety English - Australia

Environmental Health Health and Workplace Safety English - Australia

Environmental Health Health & Safety English - Australia

Clinical Clinical Excellence English - Australia

Environmental Health Health & Safety English - Australia

Environmental Health Ladder Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health Plant Science English - United States

Environmental Health Plant Science English - United States

Electrical Power Generation English - United States

Electrical Electrical Distribution English - United States

Electrical Power Generation English - United Kingdom



Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Environmental Health Environmental Health & Safety English - United States

Environmental Health Plant Science English - United States

Environmental Health Plant Science English - United States

Quality Management Project Management English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Electrical Electrical Safety English - United States

Design Architecture Design English - United States

Environmental Health Plant Science English - United States

Environmental Health Plant Science English - United States

Electrical Electrical Safety English - United States

Environmental Health Plant Science English - United States

Environmental Health Plant Science English - United States

Environmental Health Plant Science English - United States

Productivity & Execution Innovation & Continuous Improvement English - United States

Environmental Health Plant Science English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health Exposure Control English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Exposure Control English - United States

Environmental Health Health & Safety English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Plant Science English - United States

Environmental Health Plant Science English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Health and Workplace Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Regulatory Compliance Data Security English - United States

Networking Network Security English - United States

Networking Network Security English - United States

IT Processes Mobile Security English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Finance Management Financial Crimes English - United States

Networking Network Security English - United States

Networking Network Security English - United States

Banking Law and Banking English - United States

Regulatory Compliance Data Security English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Exposure Control English - United States

Environmental Health Hazard Communication English - United States

Environmental Health Exposure Control English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Environmental Health & Safety English - United States



Environmental Health Environmental Health & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Networking Network Security Italian - Italy

Regulatory Compliance Data Security Italian - Italy

IT Processes Mobile Security Italian - Italy

Networking Network Security Italian - Italy

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Health and Workplace Safety English - United States
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Chinese - China
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Chinese - China
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Chinese - China
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Chinese - China

Chinese - China
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Chinese - China

Chinese - China

Chinese - China

Chinese - China
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Chinese - China
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Chinese - China

Chinese - China

Chinese - China

Chinese - China
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Chinese - China
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Chinese - China

Chinese - China

Chinese - China
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Korean - Korea

Chinese - China
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Chinese - China
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Korean - Korea
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Japanese - Japan
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Chinese - China
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Chinese - China
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Chinese - China
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Chinese - China
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Korean - Korea

Chinese - China

Chinese - China

Chinese - China

Chinese - China

Chinese - China

Chinese - China

Chinese - China

Chinese - China

Japanese - Japan
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Chinese - China
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Chinese - China

Chinese - China
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Chinese - China
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Chinese - China
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Culture & Compliance Diversity & Inclusion English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands
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Culture & Compliance Corporate Responsibility/Sustainability German - Germany
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Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands



Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Corporate Compliance Workplace Compliance Essentials Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Corporate Compliance Workplace Compliance Essentials Portuguese - Portugal

Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany



Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - China

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - China

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Antitrust & Competition Law Chinese - China

Regulatory Compliance Antitrust & Competition Law English - United States

Regulatory Compliance Antitrust & Competition Law French - France

Regulatory Compliance Antitrust & Competition Law German - Germany

Regulatory Compliance Antitrust & Competition Law Spanish - Mexico

Regulatory Compliance Antitrust & Competition Law English - United States

Environmental Health Health and Workplace Safety Chinese - China

Environmental Health Health and Workplace Safety English - United States

Environmental Health Health and Workplace Safety French - France

Environmental Health Health and Workplace Safety German - Germany

Environmental Health Health and Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Environmental Health Health and Workplace Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Spain

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery Italian - Italy

Regulatory Compliance Anti-Corruption & Anti-Bribery Dutch - The Netherlands

Regulatory Compliance Anti-Corruption & Anti-Bribery Portuguese - Brazil

Finance Management Fraud Prevention Dutch - The Netherlands

Culture & Compliance OSHA English - United States

Personal Health Mental Health English - United States

Environmental Health Health & Safety English - United States

Culture & Compliance OSHA English - United States

Environmental Health Health and Workplace Safety English - United States

Culture & Compliance Employment Practices English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance OSHA English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States



Culture & Compliance OSHA English - United States

Human Resources SHRM English - United States

Design Architecture Design English - United States

Culture & Compliance Disability Inclusion English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Personal Development Mindfulness English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Employment Practices English - United States

Security & Privacy Data Privacy English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Law Union & Labor Relations English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Networking Network Security German - Germany

Networking Network Security German - Germany

Networking Network Security German - Germany

Databases Data and Databases English - United States

Networking Network Security German - Germany

Computer/Technology/IT Computers & Technology English - United States

Networking Network Security English - United States

Digital Currency Blockchain English - United States

Databases Data and Databases English - United States

IT Processes Software Design & Development English - United States

IT Processes Software Design & Development German - Germany

IT Processes Software Design & Development German - Germany

IT Processes Software Design & Development German - Germany

Networking Network Security English - United States

Computer/Technology/IT Computers & Technology English - United States

Databases Data and Databases German - Germany

Networking Network Security English - United States

Networking Network Security German - Germany

Networking Network Security English - United States

Computer/Technology/IT Computers & Technology English - United States

Networking Network Security German - Germany

Networking Network Security English - United States

Networking Network Security English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - China

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States



Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Italian - Italy

Regulatory Compliance Anti-Corruption & Anti-Bribery Polish - Poland

Regulatory Compliance Anti-Corruption & Anti-Bribery Portuguese - Brazil

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Spain

Personal Health Health and Wellness Chinese - China

Personal Health Health and Wellness English - United States

Personal Health Health and Wellness French - France

Personal Health Health and Wellness German - Germany

Personal Health Health and Wellness Italian - Italy

Personal Health Health and Wellness Spanish - Mexico

Regulatory Compliance Antitrust & Competition Law Chinese - China

Regulatory Compliance Antitrust & Competition Law Chinese - Traditional

Regulatory Compliance Antitrust & Competition Law Danish - Denmark

Regulatory Compliance Antitrust & Competition Law Dutch - The Netherlands

Regulatory Compliance Antitrust & Competition Law English - United States

Regulatory Compliance Antitrust & Competition Law Finnish - Finland

Regulatory Compliance Antitrust & Competition Law French - France

Regulatory Compliance Antitrust & Competition Law German - Germany

Regulatory Compliance Antitrust & Competition Law Italian - Italy

Regulatory Compliance Antitrust & Competition Law Japanese - Japan

Regulatory Compliance Antitrust & Competition Law Norwegian (Bokm?l) - Norway

Regulatory Compliance Antitrust & Competition Law Spanish - Mexico

Regulatory Compliance Antitrust & Competition Law Swedish - Sweden

Corporate Compliance Workplace Compliance Essentials Chinese - China

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials German - Germany

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Corporate Compliance Workplace Compliance Essentials Polish - Poland

Corporate Compliance Workplace Compliance Essentials Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Regulatory Compliance Data Security Chinese - China

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security Italian - Italy

Regulatory Compliance Data Security Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - China

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Italian - Italy

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Spain

Regulatory Compliance Anti-Corruption & Anti-Bribery Swedish - Sweden



Culture & Compliance Diversity & Inclusion Chinese - China

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion French - France

Culture & Compliance Diversity & Inclusion German - Germany

Culture & Compliance Diversity & Inclusion Italian - Italy

Culture & Compliance Diversity & Inclusion Spanish - Mexico

Culture & Compliance Diversity & Inclusion Spanish - Spain

Culture & Compliance Diversity & Inclusion Chinese - China

Culture & Compliance Diversity & Inclusion Dutch - The Netherlands

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion French - France

Culture & Compliance Diversity & Inclusion German - Germany

Culture & Compliance Diversity & Inclusion Italian - Italy

Culture & Compliance Diversity & Inclusion Spanish - Mexico

Culture & Compliance Unconscious Bias Chinese - China

Culture & Compliance Unconscious Bias English - United States

Culture & Compliance Unconscious Bias French - France

Culture & Compliance Unconscious Bias German - Germany

Culture & Compliance Unconscious Bias Spanish - Mexico

Regulatory Compliance Data Security Chinese - China

Regulatory Compliance Data Security Dutch - The Netherlands

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security Italian - Italy

Regulatory Compliance Data Security Polish - Poland

Regulatory Compliance Data Security Spanish - Mexico

Regulatory Compliance Data Security Chinese - China

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security Italian - Italy

Regulatory Compliance Data Security Spanish - Mexico

Regulatory Compliance Data Security Spanish - Spain

Business Skills Business Ethics Chinese - China

Business Skills Business Ethics English - United States

Business Skills Business Ethics French - France

Business Skills Business Ethics German - Germany

Business Skills Business Ethics Italian - Italy

Business Skills Business Ethics Portuguese - Brazil

Business Skills Business Ethics Russian - Russia

Business Skills Business Ethics Spanish - Mexico

Business Skills Business Ethics Swedish - Sweden

Business Skills Business Ethics Chinese - China

Business Skills Business Ethics Dutch - The Netherlands

Business Skills Business Ethics English - United States

Business Skills Business Ethics French - France

Business Skills Business Ethics German - Germany



Business Skills Business Ethics Italian - Italy

Business Skills Business Ethics Spanish - Mexico

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Mexico

Culture & Compliance Corporate Responsibility/Sustainability Chinese - China

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Polish - Poland

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Mexico

Regulatory Compliance Data Security Chinese - China

Regulatory Compliance Data Security Danish - Denmark

Regulatory Compliance Data Security Dutch - The Netherlands

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security Finnish - Finland

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security Italian - Italy

Regulatory Compliance Data Security Norwegian (Bokm?l) - Norway

Regulatory Compliance Data Security Spanish - Mexico

Regulatory Compliance Data Security Swedish - Sweden

Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Harassment Chinese - China

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment French - France

Culture & Compliance Harassment German - Germany

Culture & Compliance Harassment Italian - Italy

Culture & Compliance Harassment Japanese - Japan

Culture & Compliance Harassment Spanish - Mexico

Culture & Compliance Harassment Spanish - Spain

Culture & Compliance Harassment Swedish - Sweden

Environmental Health & Safety Compliance Workplace Safety Chinese - China

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Workplace Safety French - France

Environmental Health & Safety Compliance Workplace Safety German - Germany

Environmental Health & Safety Compliance Workplace Safety Italian - Italy

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials Chinese - China

Corporate Compliance Workplace Compliance Essentials Dutch - The Netherlands

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials German - Germany

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Corporate Compliance Workplace Compliance Essentials Spanish - Mexico



Regulatory Compliance Anti-Corruption & Anti-Bribery Danish - Denmark

Regulatory Compliance Anti-Corruption & Anti-Bribery Dutch - The Netherlands

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery Finnish - Finland

Regulatory Compliance Anti-Corruption & Anti-Bribery French - Canada

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Italian - Italy

Regulatory Compliance Anti-Corruption & Anti-Bribery Norwegian (Bokm?l) - Norway

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery Swedish - Sweden

Security & Privacy Data Privacy Chinese - China

Security & Privacy Data Privacy English - United States

Security & Privacy Data Privacy French - France

Security & Privacy Data Privacy German - Germany

Security & Privacy Data Privacy Spanish - Mexico

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security Chinese - China

Regulatory Compliance Data Security Dutch - The Netherlands

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security Italian - Italy

Regulatory Compliance Data Security Spanish - Mexico

Culture & Compliance Diversity & Inclusion Chinese - China

Culture & Compliance Diversity & Inclusion English - United States

Culture & Compliance Diversity & Inclusion French - France

Culture & Compliance Diversity & Inclusion German - Germany

Culture & Compliance Diversity & Inclusion Spanish - Mexico

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security Spanish - Mexico

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment es-LA

Culture & Compliance Harassment French - France

Culture & Compliance Harassment German - Germany

Culture & Compliance Harassment Italian - Italy

Culture & Compliance Harassment Chinese - China

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment French - France

Culture & Compliance Harassment German - Germany

Culture & Compliance Harassment Italian - Italy

Culture & Compliance Harassment Spanish - Mexico

Culture & Compliance Harassment Chinese - China

Culture & Compliance Harassment Dutch - The Netherlands

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment French - France



Culture & Compliance Harassment German - Germany

Culture & Compliance Harassment Spanish - Mexico

Culture & Compliance Harassment Chinese - China

Culture & Compliance Harassment Dutch - The Netherlands

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment French - France

Culture & Compliance Harassment German - Germany

Culture & Compliance Harassment Italian - Italy

Culture & Compliance Harassment Spanish - Mexico

Dutch - The Netherlands

Dutch - The Netherlands

Dutch - The Netherlands

Dutch - The Netherlands

Culture & Compliance Harassment Chinese - China

Culture & Compliance Harassment Dutch - The Netherlands

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment French - France

Culture & Compliance Harassment German - Germany

Culture & Compliance Harassment Italian - Italy

Culture & Compliance Harassment Spanish - Mexico

Culture & Compliance Harassment Chinese - China

Culture & Compliance Harassment Dutch - The Netherlands

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment French - France

Culture & Compliance Harassment German - Germany

Culture & Compliance Harassment Italian - Italy

Culture & Compliance Harassment Spanish - Mexico

Culture & Compliance Harassment Chinese - China

Culture & Compliance Harassment Dutch - The Netherlands

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment Finnish - Finland

Culture & Compliance Harassment French - France

Culture & Compliance Harassment German - Germany

Culture & Compliance Harassment Italian - Italy

Culture & Compliance Harassment Spanish - Mexico

Culture & Compliance Harassment Swedish - Sweden

Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - China

Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - Traditional

Regulatory Compliance Anti-Corruption & Anti-Bribery Czech - Czech Republic

Regulatory Compliance Anti-Corruption & Anti-Bribery Danish - Denmark

Regulatory Compliance Anti-Corruption & Anti-Bribery Dutch - The Netherlands

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery French - Canada

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Italian - Italy

Regulatory Compliance Anti-Corruption & Anti-Bribery Japanese - Japan

Regulatory Compliance Anti-Corruption & Anti-Bribery Korean - Korea



Regulatory Compliance Anti-Corruption & Anti-Bribery Portuguese - Brazil

Regulatory Compliance Anti-Corruption & Anti-Bribery Russian - Russia

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery vi-VN

Regulatory Compliance General Data Protection Regulation (GDPR) Chinese - China

Regulatory Compliance General Data Protection Regulation (GDPR)English - United States

Regulatory Compliance General Data Protection Regulation (GDPR) French - France

Regulatory Compliance General Data Protection Regulation (GDPR) German - Germany

Regulatory Compliance General Data Protection Regulation (GDPR) Italian - Italy

Regulatory Compliance General Data Protection Regulation (GDPR) Spanish - Mexico

Regulatory Compliance Antitrust & Competition Law Chinese - China

Regulatory Compliance Antitrust & Competition Law English - United States

Regulatory Compliance Antitrust & Competition Law French - France

Regulatory Compliance Antitrust & Competition Law German - Germany

Regulatory Compliance Antitrust & Competition Law Italian - Italy

Regulatory Compliance Antitrust & Competition Law Polish - Poland

Regulatory Compliance Antitrust & Competition Law Spanish - Mexico

Culture & Compliance Corporate Responsibility/Sustainability Chinese - China

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Mexico

Regulatory Compliance Data Security Chinese - China

Regulatory Compliance Data Security Danish - Denmark

Regulatory Compliance Data Security Dutch - The Netherlands

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security Italian - Italy

Regulatory Compliance Data Security Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - China

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Italian - Italy

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Spain

Regulatory Compliance Data Security Chinese - China

Regulatory Compliance Data Security English - United States

Regulatory Compliance Data Security French - France

Regulatory Compliance Data Security German - Germany

Regulatory Compliance Data Security Italian - Italy

Regulatory Compliance Data Security Spanish - Mexico

Environmental Health Environmental Health & Safety English - Australia

Communication Cross-Cultural Communication English - Australia

Communication Cross-Cultural Communication English - Australia

Culture & Compliance Harassment English - Australia

Culture & Compliance Harassment English - Australia



Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Environmental Health Environmental Health & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Electrical Electrical Distribution English - United States

Design Design Thinking English - United States

Culture & Compliance OSHA English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Electrical Electrical Distribution English - United States

Electrical Electrical Distribution English - United States

Environmental Health Health & Safety English - United States

Environmental Health Health & Safety English - United States

Environmental Health Health & Safety English - United States

Environmental Health Health & Safety English - United States

Environmental Health Health & Safety English - United States

Environmental Health Health & Safety English - United States

Environmental Health Environmental Health & Safety English - United States

Culture & Compliance OSHA English - United States

Mechanical Mechanical Maintenance English - United States

Mechanical Mechanical Maintenance English - United States

Environmental Health Health & Safety English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance Unconscious Bias English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Diversity & Inclusion Spanish - Spain

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Environmental Health Health & Safety English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia



Clinical Clinical Excellence English - Australia

Personal Health Health and Wellness English - Australia

Personal Health Health and Wellness English - Australia

Environmental Health & Safety Compliance Workplace Safety German - Germany

Regulatory Compliance Data Security German - Germany

Regulatory Compliance General Data Protection Regulation (GDPR) German - Germany

Culture & Compliance Discrimination German - Germany

Regulatory Compliance Data Security German - Germany

Environmental Health & Safety Compliance Risk Management & Safety English - Australia

Regulatory Compliance Antitrust & Competition Law English - Australia

Regulatory Compliance Antitrust & Competition Law English - Australia

Clinical Clinical Excellence English - Australia

Environmental Health & Safety Compliance Workplace Safety English - Australia

Regulatory Compliance Antitrust & Competition Law English - Australia

Culture & Compliance LGBTQ Inclusion English - Australia

Clinical Clinical Excellence English - Australia

Regulatory Compliance Antitrust & Competition Law English - Australia

Culture & Compliance Corporate Responsibility/Sustainability English - Australia

Culture & Compliance Corporate Responsibility/Sustainability English - Australia

Culture & Compliance Corporate Responsibility/Sustainability English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Excellence English - Australia

Clinical Clinical Skills English - Australia

Environmental Health & Safety Compliance Fire Protection English - Australia

Environmental Health Health & Safety English - Australia

Regulatory Compliance Insider Trading English - Australia

Environmental Health Environmental Health & Safety English - Australia

Management Teamwork English - Australia

Environmental Health Health & Safety English - Australia

Business Math Budgeting English - Australia

Communication Cross-Cultural Communication English - Australia

Environmental Health Health & Safety English - Australia

Strategy Business Planning English - Australia

Management Customer Service English - Australia

Management Customer Service English - Australia

Business Math Budgeting English - Australia

Performance Management Coaching English - Australia

Environmental Health Health & Safety English - Australia

Productivity & Execution Innovation & Continuous Improvement English - Australia

Environmental Health Health & Safety English - Australia

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Environmental Health Office Safety Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Computer/Technology/IT Remote Work Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy



Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Environmental Health Health & Safety English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability French - France

Regulatory Compliance General Data Protection Regulation (GDPR) French - France

Regulatory Compliance General Data Protection Regulation (GDPR) French - France

Regulatory Compliance General Data Protection Regulation (GDPR) French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Regulatory Compliance Data Security English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Quality Management Process Analysis & Implementation English - United States

Environmental Health Safety, Health, and Plant Science English - United States

Environmental Health Exposure Control English - United States

Environmental Health Health and Workplace Safety English - United States

Culture & Compliance OSHA English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health Workplace Sustainability English - United States

Mechanical Mechanical Maintenance English - United States

Quality Management Project Management English - United States

Environmental Health Environmental Health & Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Mechanical Mechanical Maintenance English - United States

Mechanical Mechanical Maintenance English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Harassment English - United States

Environmental Health Environmental Health & Safety English - United States



Environmental Health Environmental Health & Safety English - United States

Electrical Electrical Maintenance English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Personal Health Substance Abuse English - United States

Environmental Health Health & Safety English - United States

Environmental Health Health & Safety English - United States

Environmental Health Health & Safety English - United States

Environmental Health Health & Safety English - United States

Culture & Compliance Unconscious Bias English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Harassment English - United States

Culture & Compliance Diversity & Inclusion English - United States

Language Learning French Language Learning English - United States

Communication Effective Communication English - United States

Culture & Compliance Diversity & Inclusion English - United States

Personal Health Work-Life Balance English - United States

Environmental Health Workplace Sustainability English - United States

Environmental Health Health and Workplace Safety English - United States

Data Science AI & Machine Learning English - United States

Data Science AI & Machine Learning English - United States

Culture & Compliance OSHA English - United States

Culture & Compliance OSHA English - United States

Personal Health Substance Abuse English - United Kingdom



Business Skills Business Ethics English - United Kingdom

Strategy Business Strategy English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability French - France

Environmental Health Workplace Sustainability French - France

Environmental Health Environmental Health & Safety French - France

Culture & Compliance Corporate Responsibility/Sustainability French - France

Management Critical Thinking French - France

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Environmental Health Workplace Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Environmental Health Environmental Health & Safety German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Environmental Health Workplace Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Environmental Health Environmental Health & Safety Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Environmental Health Workplace Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Environmental Health Environmental Health & Safety Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Environmental Health Environmental Health & Safety Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Environmental Health Environmental Health & Safety Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Environmental Health Environmental Health & Safety Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil



Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety Spanish - Mexico

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Dutch - The Netherlands

Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability French - France

Corporate Compliance Workplace Compliance Essentials French - France

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials French - France

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Spain

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal



Corporate Compliance Workplace Compliance Essentials French - France

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Italian - Italy

Dutch - The Netherlands

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Portugal

Dutch - The Netherlands

Environmental Health Asbestos Awareness English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

IT Processes Certified Information Systems Security ProfessionalEnglish - United Kingdom

Productivity & Execution Risk Management English - United Kingdom

IT Processes Certified Information Systems Security ProfessionalEnglish - United Kingdom

Regulatory Compliance General Data Protection Regulation (GDPR)English - United Kingdom

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Productivity & Execution Managing Conflict English - United Kingdom

Environmental Health Exposure Control English - United Kingdom

Personal Health Substance Abuse English - United Kingdom

Personal Health Substance Abuse English - United Kingdom

Personal Health Substance Abuse English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Personal Health Substance Abuse English - United Kingdom

Culture & Compliance Harassment English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United Kingdom

Culture & Compliance Managing Diversity English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Electrical Electrical Safety English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Productivity & Execution Risk Management English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Regulatory Compliance Data Security English - United Kingdom

Culture & Compliance Harassment English - United Kingdom

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Regulatory Compliance General Data Protection Regulation (GDPR)English - United Kingdom

Regulatory Compliance General Data Protection Regulation (GDPR)English - United Kingdom



Environmental Health Ladder Safety English - United Kingdom

Environmental Health Ladder Safety English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health & Safety Compliance Risk Management & Safety English - United Kingdom

Personal Health Substance Abuse English - United Kingdom

Personal Health Health and Wellness English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Environmental Health Health & Safety English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Regulatory Compliance Data Security English - United States

Environmental Health Health & Safety English - United States

Corporate Compliance Workplace Compliance Essentials German - Germany

Environmental Health & Safety Compliance Fire Protection English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

English - United States

Productivity & Execution Conflict Resolution Spanish - Mexico

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Banking Money and Banking English - United Kingdom

Networking Network Security English - United Kingdom

Culture & Compliance Diversity & Inclusion English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Risk Management & Safety English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Regulatory Compliance Family & Medical Leave Act (FMLA) Chinese - China

Regulatory Compliance Family & Medical Leave Act (FMLA) English - United States

Regulatory Compliance Family & Medical Leave Act (FMLA) German - Germany

Regulatory Compliance Family & Medical Leave Act (FMLA) Spanish - Mexico

Regulatory Compliance Fair Labor Standards Act (FLSA) English - United States

Regulatory Compliance Fair Labor Standards Act (FLSA) English - United States

Culture & Compliance Employment Practices Chinese - China

Culture & Compliance Employment Practices English - United States

Culture & Compliance Employment Practices French - France

Culture & Compliance Employment Practices German - Germany

Culture & Compliance Employment Practices Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials Chinese - China

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials German - Germany

Corporate Compliance Workplace Compliance Essentials Portuguese - Brazil

Corporate Compliance Workplace Compliance Essentials Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - China

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico



Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - China

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Portuguese - Brazil

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - China

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Portuguese - Brazil

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Personal Health Substance Abuse English - United States

Regulatory Compliance Fair Labor Standards Act (FLSA) Chinese - China

Regulatory Compliance Fair Labor Standards Act (FLSA) English - United States

Regulatory Compliance Fair Labor Standards Act (FLSA) French - France

Regulatory Compliance Fair Labor Standards Act (FLSA) German - Germany

Regulatory Compliance Fair Labor Standards Act (FLSA) Portuguese - Brazil

Regulatory Compliance Fair Labor Standards Act (FLSA) Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials Chinese - China

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials German - Germany

Corporate Compliance Workplace Compliance Essentials Spanish - Mexico

Regulatory Compliance Anti-Corruption & Anti-Bribery Chinese - China

Regulatory Compliance Anti-Corruption & Anti-Bribery English - United States

Regulatory Compliance Anti-Corruption & Anti-Bribery French - France

Regulatory Compliance Anti-Corruption & Anti-Bribery German - Germany

Regulatory Compliance Anti-Corruption & Anti-Bribery Spanish - Mexico

Finance Management Managing Your Inventory Chinese - China

Finance Management Managing Your Inventory English - United States

Finance Management Managing Your Inventory French - France

Finance Management Managing Your Inventory German - Germany

Finance Management Managing Your Inventory Portuguese - Brazil

Finance Management Managing Your Inventory Spanish - Mexico

Corporate Compliance Workplace Compliance Essentials Chinese - China

Corporate Compliance Workplace Compliance Essentials English - United States

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials German - Germany

Corporate Compliance Workplace Compliance Essentials Spanish - Mexico

Culture & Compliance Corporate Responsibility/Sustainability French - Canada

Environmental Health Health and Workplace Safety English - United Kingdom



Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Environmental Health Environmental Health & Safety English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Productivity & Execution Stress Management English - United Kingdom

Environmental Health & Safety Compliance Workplace Safety English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Management Working With Others English - United Kingdom

Environmental Health Health & Safety English - United Kingdom

Environmental Health Health and Workplace Safety English - United Kingdom

Corporate Compliance Workplace Compliance Essentials Dutch - The Netherlands

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials German - Germany

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Corporate Compliance Workplace Compliance Essentials Portuguese - Brazil

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Business Skills, Leadership & Management, Personal Development Dutch - The Netherlands

Business Skills, Leadership & Management, Personal Development English - United Kingdom

Business Skills, Leadership & Management, Personal Development French - France

Business Skills, Leadership & Management, Personal Development German - Germany

Business Skills, Leadership & Management, Personal Development Italian - Italy

Business Skills, Leadership & Management, Personal Development Portuguese - Brazil

Business Skills, Leadership & Management, Personal Development Spanish - Spain

Corporate Compliance Workplace Compliance Essentials Dutch - The Netherlands

Corporate Compliance Workplace Compliance Essentials English - United Kingdom

Corporate Compliance Workplace Compliance Essentials French - France

Corporate Compliance Workplace Compliance Essentials German - Germany

Corporate Compliance Workplace Compliance Essentials Italian - Italy

Corporate Compliance Workplace Compliance Essentials Portuguese - Brazil

Corporate Compliance Workplace Compliance Essentials Spanish - Spain

Business Skills, Leadership & Management, Personal Development Dutch - The Netherlands

Business Skills, Leadership & Management, Personal Development English - United Kingdom

Business Skills, Leadership & Management, Personal Development French - France

Business Skills, Leadership & Management, Personal Development German - Germany

Business Skills, Leadership & Management, Personal Development Italian - Italy

Business Skills, Leadership & Management, Personal Development Portuguese - Brazil

Business Skills, Leadership & Management, Personal Development Spanish - Spain

Environmental Health & Safety Compliance Workplace Safety English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Security & Privacy Data Privacy English - United Kingdom



Regulatory Compliance Data Security English - United Kingdom

Regulatory Compliance Data Security English - United Kingdom

Regulatory Compliance Data Security English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Environmental Health Hazard Communication English - United States

Quality Management Process Analysis & Implementation English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Diversity & Inclusion English - United States

Communication Communicating as a Manager English - United States

Communication Interpersonal Communication English - United States

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Data Science AI & Machine Learning English - United Kingdom

Culture & Compliance Corporate Responsibility/Sustainability English - United Kingdom

Data Science AI & Machine Learning English - United States

Environmental Health & Safety Compliance Workplace Safety English - United States

Finance Management Managing Your Inventory English - United States

Corporate Compliance Workplace Compliance Essentials English - United States

Culture & Compliance Corporate Responsibility/Sustainability Chinese - China

Culture & Compliance Corporate Responsibility/Sustainability English - United States

Culture & Compliance Corporate Responsibility/Sustainability French - France

Culture & Compliance Corporate Responsibility/Sustainability German - Germany

Culture & Compliance Corporate Responsibility/Sustainability Portuguese - Brazil

Culture & Compliance Corporate Responsibility/Sustainability Spanish - Mexico

Security & Privacy Data Privacy German - Germany

Culture & Compliance OSHA English - United States

Security & Privacy Data Privacy English - United States

Security & Privacy Data Privacy English - United States

Environmental Health Health and Workplace Safety German - Germany

Security & Privacy Data Privacy German - Germany

Environmental Health Environmental Health & Safety English - United Kingdom

Environmental Health Workplace Sustainability English - United Kingdom

Productivity & Execution Creating High-Performing Teams English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Discrimination English - United States

Culture & Compliance Unconscious Bias English - United States
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Cybersecurity 

Course Title Minutes Provider 
Why Data Privacy Matters 2 Grovo 
Data privacy is more than just the right thing to do – it's good business. Learn the benefits so you can better enforce best practices 
in your workplace. 

What Is Data Privacy? 2 Grovo 
As more businesses use customer data to set strategy, housing and protecting that data becomes increasingly important. Learn 
why data privacy is an essential value for successful businesses. 

What Is Phishing? 6 Grovo 
Don't take the bait. Learn about the different types of phishing attacks to avoid getting duped. 

Recognize Phishing Attempts 7 Grovo 
If you know what to look for, you can catch spear phishing attempts before you get hooked. Practice spotting the signs of a phishing 
email. 

Common Types of Malware 6 Grovo 
Knowing common types of malware is key to identifying them. Identify these five common types of malware. 

Secure Your Devices at Work 6 Grovo 
Secure your devices to protect private information about you and your company. Follow these best practices to keep your devices 
and your data safe. 

Using a Strong Password 15 iAM Learning 
We all love the films about hacking. Like when a detective is trying to get into a secret computer and manages to crack the code 
just before the criminal comes through the door. These films are thrilling because they seem inaccessible. But did you know, 
hacking isn’t just to do with glamorous cases like taking over government schemes or robbing banks? The most common hacking 
happens to ordinary people with any online account. And the only thing standing between a criminal and your private information is 
a password. So you need to make it count. 

Cyber Security: Social Engineering 10 Mind Channel 
Almost all cyber attacks start with social engineering - this is where criminals use manipulation tactics designed to get you to reveal 
personal information and data or perform certain tasks. This course demonstrates some common techniques social engineers use 
and how you can guard against them. This short standalone microlearning module will take around 10 minutes to complete, 
contains a multiple choice quiz and is designed for use on desktop, laptop, mobile and tablet. 
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Cornerstone OnDemand, Inc. 
MASTER TERMS AND CONDITIONS 

STATE OF WEST VIRGINIA 

 
These Master Terms and Conditions are made a part of and incorporated by reference into General Terms and Conditions by 

and between the State of West Virginia (“State”) and Cornerstone (the “Agreement”). 

 

1. Definitions. 

1.1 “Affiliate” means a party that partially (at least 50%) or 
fully controls, is partially or fully controlled by, or is under 
partial (at least 50%) or full common control with, another 
party. 

1.2 “State Content” means any and all courses, learning 
objects, certifications, quizzes, tests, materials, 
instructor-led sessions, documents, or URLs created 
and/or introduced by State or its Affiliates that reside in 
the Software. 

1.3 “State Data” means personal data regarding State’s or 
its Affiliates’ Users which is uploaded to the Software 
pursuant to this Agreement.  

1.4 “Confidential Information” means any non-public 
information of Cornerstone or State and their respective 
Affiliates and subcontractors disclosed by either party to 
the other party, either directly or indirectly, in writing, 
orally or by inspection of tangible objects, or to which the 
other party may have access, which a reasonable person 
would consider confidential and/or which is marked 
“confidential” or “proprietary” or some similar designation 
by the disclosing party. Confidential Information shall 
not, however, include the existence of the Agreement or 
any information which the recipient can establish: (i) was 
or has become generally known or available or is part of 
the public domain without direct or indirect fault, action, 
or omission of the recipient; (ii) was known by the 
recipient prior to the time of disclosure, according to the 
recipient’s prior written documentation; (iii) was received 
by the recipient from a source other than the discloser, 
rightfully having possession of and the right to disclose 
such information; or (iv) was independently developed by 
the recipient, where such independent development has 
been documented by the recipient. 

1.5 “Documentation” means the standard online functional 
documentation available for the Software. 

1.6 “Order” means a purchase made by State hereunder in 
an order, schedule, statement of work, addendum, or 
amendment signed by both parties.  

1.7 “Services” means any services rendered by 
Cornerstone to State, including, but not limited to: (i) 
hosting and making available the Software; (ii) hosting, 
delivery, and/or distribution of eLearning content; (iii) 
provision of technical support for the Software; and/or (iv) 
consulting, assistance or training services, each as 
specified on an Order. 

1.8 “Software” means (i) any and all of Cornerstone’s and 
its Affiliates’ proprietary web-based applications, 
including, without limitation, all updates, revisions, bug-
fixes, upgrades, and enhancements thereto; and (ii) 
application functionality and eLearning content provided 
by Cornerstone and/or Cornerstone-contracted third 
parties. 

1.9 “Third Party” means any party that is not either of the 
parties, its Affiliates, applicants, employees, 

shareholders, directors, officers, contractors, States, or 
Users. 

1.10 “User” means an individual with credentials issued by 
State to log on to the Software and with a designation of 
“active” unless otherwise described in the applicable 
Order. Users may be employees or non-employees.  

2. Rights; Usage. In accordance with the terms and conditions of 
the Agreement, Cornerstone gives State the non-transferable 
and non-assignable right for the duration of applicable Orders 
to use, and to permit its and its Affiliates’ Users to use, the 
Software items listed therein on a non-exclusive basis via the 
Internet, subject to the maximum quantities set forth therein. 
Cornerstone may review State’s compliance with the terms of 
each Order and, for clarity, reserves the right to charge for any 
quantity overages.  

3. Use Restrictions. The Software and Services may be used only 
for State’s and its Affiliates’ own lawful business purposes. 
State shall not: (a) use or deploy the Software in violation of 
applicable laws or this Agreement; (b) store, process, publish or 
transmit any threatening, infringing or offensive material, or 
material that constitutes a security risk or a violation of any 
party’s privacy, intellectual property or other rights; (c) if State 
has any operations or users in the United States, upload any 
Protected Health Information subject to the Health Insurance 
Portability and Accountability Act (“HIPAA”) to the Software; (d) 
resell any Software or Services or operate a service bureau, 
outsource, rent, sublicense or use in a time-sharing capacity 
except as expressly permitted by Cornerstone; (e) create any 
derivative works based upon the Software; (f) reverse engineer, 
reverse assemble, decompile or otherwise attempt to derive 
source code from the Software or any part thereof (except to 
the extent that such restriction is not permitted under applicable 
law); (g) upload any data not required to use the Software as 
generally intended; (h) make any Software or Services available 
to any unauthorized parties; (i) perform penetration or similar 
tests (for example, network discovery, port and service 
identification, vulnerability scanning, password cracking or 
remote access testing) on the Software or Services; or (j) 
publicly release the results of benchmark tests or other 
comparisons of any Software or Services with other software, 
services, or materials. State will be responsible for Users’ 
compliance with the Agreement and liable for Users’ breach 
thereof. In the event of a breach of any of the foregoing 
prohibitions, Cornerstone reserves the right to suspend access 
to the Software, to the extent and for so long as reasonably 
necessary, to prevent harm to Cornerstone, State, other States, 
and/or Cornerstone’s partners, vendors and suppliers with such 
notice as may be reasonable in the context of the prospective 
harm. State will ensure that it has obtained all necessary 
consents and approvals for Cornerstone to access State Data 
for the purposes permitted under this Agreement. Upon 
expiration or termination of this Agreement, State shall cease 
using all Software and Services.  

4. Privacy and Security. Cornerstone will: (a) according to ISO 
27001 and 27701 (or successor/equivalent) standards and 
solely its own security policies, maintain appropriate safeguards 
for protection of State Data, including regular back-ups, security 
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and incident response protocols, and application and 
infrastructure monitoring; (b) process State Data in accordance 
with the parties’ then-current data processing agreement, and 
applicable data protection laws and regulations to which it is 
subject; and (c) not access, modify, or disclose State Data, 
except as compelled by law, to prevent or address service or 
technical issues, or if otherwise permitted by State. State may 
retrieve State Data any time during the term of the Agreement. 
If requested, at a scope and price to be agreed, Cornerstone 
will assist with such data retrieval. 

5. Support. Cornerstone shall provide the technical support stated 
in the applicable Order. Only the number of administrators set 
forth in the applicable support package description (i.e., not all 
Users) who have completed the requisite training may contact 
Cornerstone for support. State agrees to promptly provide 
Cornerstone with sufficient documentation, data and assistance 
with respect to any reported errors, and to reasonably 
cooperate with Cornerstone, in order for Cornerstone to comply 
with its support obligations hereunder. In no event shall 
Cornerstone be responsible or liable for any errors, bugs or 
other problems contained in or originating from hardware or 
software not provided by Cornerstone. Should use of the 
Software result in denial of service (DoS) with respect to the 
Software, Cornerstone may disable the implicated State 
Content and/or suspend access to the Software only if and for 
so long as necessary to restore service.  

6. Not Used.  

7. Term and Termination.  

7.1 Term. The term of this Agreement runs from the Effective 
Date through the expiration or termination of all Orders.  

7.2 Termination for Cause. Either party may immediately 
terminate this Agreement if the other party materially 
breaches the Agreement, and, where capable of remedy, 
such breach has not been materially cured within thirty 
(30) days of the breaching party’s receipt of written notice 
describing the breach in reasonable detail.  

8. Confidentiality. To the extent permitted by applicable law, each 
of the parties agrees: (i) not to disclose any Confidential 
Information to any third parties except as mandated by law and 
except to those Affiliates and subcontractors of either party 
providing or accessing Services hereunder who agree to be 
bound by confidentiality obligations no less stringent than those 
set forth in this Agreement; (ii) not to use any Confidential 
Information for any purposes except carrying out such party’s 
rights and responsibilities under this Agreement; and (iii) to 
keep the Confidential Information confidential using the same 
degree of care such party uses to protect its own confidential 
information; provided, however, that such party shall use at 
least reasonable care. These obligations shall survive 
termination of this Agreement. If either party breaches any of its 
obligations with respect to confidentiality or the unauthorized 
use of Confidential Information hereunder, the other party shall 
be entitled to seek equitable relief to protect its interest therein, 
including but not limited to, injunctive relief, as well as money 
damages.  

9. Intellectual Property. As between the parties, (i) State retains all 
proprietary and intellectual property rights, title and interest in 
and to State Data and State Content and (ii) Cornerstone, its 
Affiliates and suppliers will and do retain all proprietary and 
intellectual property rights, title and interest in and to the 
Software and Services. 

10. Indemnification.  

10.1 Indemnification by Cornerstone. Cornerstone shall 
indemnify, defend, and hold harmless State from and 
against any and all Third Party claims and causes of 
action, as well as related losses, liabilities, judgments, 

awards, settlements, damages, expenses and costs 
(including reasonable attorney’s fees and related court 
costs and expenses) (collectively, “Damages”) incurred 
or suffered by State which directly relate to or directly 
arise out of the violation or infringement of any third-party 
intellectual property rights by State’s authorized use of 
the Software. The foregoing provisions of this Section 
shall not apply to the extent the Damages relate to or 
arise out of: (i) State Data; (ii) State Content; or (iii) 
unauthorized use and/or alteration of the Software by 
State and/or its Users.  

10.2 Indemnification by State. State shall indemnify, defend, 
and hold harmless Cornerstone from and against any 
and all Damages incurred or suffered by Cornerstone 
which directly relate to or directly arise out of the violation 
or infringement of any third-party intellectual property 
rights by State Data or State Content. The foregoing 
provisions of this Section shall not be applicable to the 
extent the Damages relate to or arise from Cornerstone’s 
use of State Data or State Content in violation of this 
Agreement.  

10.3 Indemnification Procedures. To obtain indemnification, 
indemnitee shall: (i) give written notice of any claim 
promptly to indemnitor; (ii) give indemnitor, at 
indemnitor’s option, sole control of the defense and 
settlement of such claim, provided that indemnitor may 
not, without the prior consent of indemnitee (not to be 
unreasonably withheld), settle any claim unless it 
unconditionally releases indemnitee of all liability; (iii) 
provide to indemnitor all available information and 
assistance; and (iv) not take any action that might 
compromise or settle such claim.  

10.4 Infringement Cures. Should the Software or any part 
thereof become, or in Cornerstone’s reasonable opinion 
be likely to become, the subject of a claim for 
infringement of a third party intellectual property right, 
then Cornerstone shall, at its sole option and expense: 
(i) procure for State the right to use and access the 
infringing or potentially infringing item(s) of the Software 
(“Affected Software”) free of any liability for 
infringement; or (ii) replace or modify the Affected 
Software with a non-infringing substitute otherwise 
materially complying with the functionality of the replaced 
system; or (iii) if neither of the foregoing is reasonably 
practicable, terminate the right to use and access the 
Affected Software and refund unused prepaid fees.  

10.5 Exclusive Remedies. The remedies set forth in this 
Section shall be exclusive with respect to any 
infringement claim hereunder. 

11. Warranties.  

11.1 Each party represents and warrants to the other party 
that, as of the date hereof: (i) it has full power and 
authority to execute and deliver the Agreement; (ii) the 
Agreement has been duly authorized and executed by 
an appropriate employee of such party; (iii) the 
Agreement is a legally valid and binding obligation of 
such party; (iv) its execution, delivery and/or 
performance of the Agreement does not conflict with any 
agreement, understanding or document to which it is a 
party; and (v) it will not introduce into the Software any 
virus, worm, Trojan horse, time bomb, or other malicious 
or harmful code. 

11.2 Cornerstone warrants that the Software will perform 
substantially in material accordance with the Agreement 
and applicable Documentation regarding existing 
functionality provided by Cornerstone; no new or 
different functionality is promised hereunder. 
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11.3 In the event of a breach of the warranty set forth in 
Section 11.2, State’s sole and exclusive remedy will be 
that Cornerstone shall, upon receipt of written notice of 
breach, make diligent efforts to become compliant with 
the warranty set forth in Section 11.2, and if Cornerstone 
does not do so within a reasonable period of time, State 
will be entitled to terminate this Agreement. 

11.4 TO THE EXTENT PERMITTED BY APPLICABLE LAW, 
CORNERSTONE DISCLAIMS ALL OTHER 
WARRANTIES, EXPRESS OR IMPLIED, STATUTORY 
OR OTHERWISE, INCLUDING WITHOUT LIMITATION 
WARRANTIES OF MERCHANTABILITY, FITNESS 
FOR A PARTICULAR PURPOSE, AND ANY 
WARRANTIES ARISING FROM A COURSE OF 
DEALING, USAGE OR TRADE PRACTICE. 
CORNERSTONE DOES NOT WARRANT THAT THE 
SERVICES WILL BE UNINTERRUPTED OR ERROR-
FREE. 

12. Liability.  

12.1 Liability Cap. EXCEPT FOR (i) A PARTY’S 
INTELLECTUAL PROPERTY INDEMNIFICATION 
OBLIGATIONS; (ii) BREACH OF SECTION 3 “USE 
RESTRICTIONS”; (iii) A PARTY’S WILLFUL 
MISCONDUCT; OR (iv) LIABILITY WHICH CANNOT BE 
LIMITED BY APPLICABLE LAW, EACH PARTY’S 
MAXIMUM AGGREGATE LIABILITY ARISING OUT OF 
OR RELATING TO THIS AGREEMENT, REGARDLESS 
OF THE THEORY OF LIABILITY, WILL BE LIMITED TO 
THE TOTAL FEES PAID OR PAYABLE BY STATE TO 
CORNERSTONE HEREUNDER FOR THE TWELVE-
MONTH PERIOD IMMEDIATELY PRECEDING THE 
DATE THE CAUSE OF ACTION AROSE. THE 
EXISTENCE OF MORE THAN ONE CLAIM SHALL NOT 
EXPAND SUCH LIMIT. THE PARTIES 
ACKNOWLEDGE THAT THE FEES AGREED UPON 
BETWEEN STATE AND CORNERSTONE ARE BASED 
IN PART ON THESE LIMITATIONS, AND THAT THESE 
LIMITATIONS WILL APPLY NOTWITHSTANDING ANY 
FAILURE OF ANY ESSENTIAL PURPOSE OF ANY 
LIMITED REMEDY. THE FOREGOING LIMITATION 
SHALL NOT APPLY TO A PARTY’S PAYMENT 
OBLIGATIONS UNDER THE AGREEMENT. 

12.2 Exclusion of Consequential Damages. NEITHER 
PARTY WILL BE LIABLE FOR ANY INDIRECT, 
SPECIAL, PUNITIVE, INCIDENTAL OR 
CONSEQUENTIAL DAMAGES, INCLUDING WITHOUT 
LIMITATION LOST PROFITS, LOST REVENUE, LOST 
BUSINESS OPPORTUNITIES, LOSS OF DATA, 
INTERRUPTION OF BUSINESS, PROVIDING 
REPLACEMENT SOFTWARE (EXCEPT AS SET 
FORTH IN SECTION 10.4 “INFRINGEMENT CURES”), 
ARISING OUT OF OR RELATING TO THIS 
AGREEMENT, REGARDLESS OF THE THEORY OF 
LIABILITY, EVEN IF IT HAS BEEN ADVISED OF THE 
POSSIBILITY OF SUCH DAMAGES.  

13. Communications. Neither party shall issue any press release 
using the name of the other party as a State or provider without 
the other party’s consent.  

14. Miscellaneous Provisions.  

14.1 Force Majeure. Neither party shall be liable to the other 
for any delay in, or failure of performance, of any 
requirement included in this Agreement caused by force 
majeure. The existence of such causes of delay or failure 
shall extend the period of performance until after the 
causes of delay or failure have been removed provided 
the non-performing party exercises all reasonable efforts 
to perform. Force majeure is defined as acts of God, war, 

fires, explosions, hurricanes, floods, earthquake, failure 
of the internet, or any other causes that are beyond the 
reasonable control of either party and that by exercise of 
due foresight such party could not reasonably have been 
expected to avoid, and which, by the exercise of all 
reasonable efforts, such party is unable to overcome. 

14.2 Counterparts. The Agreement and Orders may be 
executed in any number of counterparts and 
electronically, each of which shall be an original but all of 
which together shall constitute one and the same 
instrument. 

14.3 Entire Agreement. This Agreement contains the entire 
understanding of the parties in respect of its subject 
matters and supersedes all prior agreements and 
understandings (oral or written) between the parties with 
respect to such subject matters. Orders, data processing 
addenda, standard contractual clauses, schedules, and 
exhibits hereto constitute a part hereof as though set 
forth in full herein. Purchase orders or policies submitted 
by State are for State’s internal administrative purposes 
only, and the terms and conditions contained in those 
purchase orders or policies will have no force and effect. 
Any modification, amendment, or addendum to this 
Agreement must be in writing and signed by both parties.  

14.4 No Third-Party Beneficiaries. The representations, 
warranties and other terms contained herein are for the 
sole benefit of the parties hereto and their respective 
successors and permitted assigns, and shall not be 
construed as conferring any rights on any other persons. 

14.5 Statistical Data. Without limiting the confidentiality rights 
and intellectual property rights protections set forth in this 
Agreement, Cornerstone has the perpetual right to use 
aggregated, anonymized, statistical data (“Statistical 
Data”) derived from the operation of the Software, and 
nothing herein shall be construed as prohibiting 
Cornerstone from utilizing the Statistical Data for product 
optimization, improving State experience and other 
internal business and/or operating purposes, provided 
that Cornerstone does not share with any third party 
Statistical Data which reveals the identity of State, 
State’s users, or State’s Confidential Information. 

14.6 Suggestions. Cornerstone shall have a royalty-free, 
worldwide, perpetual, irrevocable license to use or 
incorporate into the Software and Services any 
suggestions, ideas, enhancement requests, feedback, 
recommendations, or other information provided by State 
or its users relating to the operation of the Software and 
Services. 

14.7 Third-Party Applications and Service Providers.  

14.7.1 External Applications. Cornerstone shall not be 
responsible for State’s access to, or operation of, 
third-party applications purchased separately by 
State from a third party, including without limitation 
those that may be capable of interoperating with 
the Software.  

14.7.2 Optional Features. Cornerstone’s Software may 
include certain optional features provided by third 
parties (“Optional Features”). A list of such 
Optional Features, including information regarding 
the security, privacy, and/or support policies of 
those third parties, is available upon request. 

14.7.3 Service Providers. Cornerstone has certified a 
select group of third-party service providers that 
implement, configure, and/or administer Software 
(“Certified Consultants”). A list of Certified 
Consultants is available upon request. State may 
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not permit any non-Certified Consultant to 
implement and/or configure Software. None of the 
warranties or support obligations hereunder shall 
apply to any Software implemented or configured 
by any non-Certified Consultant.  

14.8 Trade Controls. State understands that use of the 
Software and Services is subject to export controls, trade 
and economic sanctions, and anti-boycott laws and 
regulations to which the parties or Software and Services 
may be subject. State shall not, and shall not permit 
users of the Software and Services to, access or use the 
Software or Services in violation of any such laws and 
regulations, including, without limitation, the Export 
Administration Regulations maintained by the U.S. 
Department of Commerce, and the trade and economic 
sanctions maintained by the U.S. Treasury Department’s 
Office of Foreign Assets Control. 

14.9 Notices. Any notice required under this Agreement shall 
be provided to the other party in writing which may 
include by email.  

14.9.1 If State has a legal dispute with Cornerstone or 
wishes to provide a notice under the 
Indemnification Section of this Agreement, or if 
State becomes subject to insolvency or other 
similar legal proceedings, State will promptly 
send written notice to the address on the cover 
page of this Agreement attention: Legal 
Department with a cc: to 
legalnotices@csod.com. 

14.9.2 Cornerstone may give general notices 
applicable to all of its States by means of a 
notice on the portal for the Services, and 

notices specific to State by email to State’s 
email address on record in our account 
information or by written communication sent by 
first class mail or pre-paid post to State’s 
address on record in our account information. 

14.10 Severability. If any provision of this Agreement is held by 
a court or arbitrator of competent jurisdiction to be 
contrary to law, such provision shall be changed by the 
court or by the arbitrator and interpreted so as to best 
accomplish the objectives of the original provision to the 
fullest extent allowed by law, and the remaining 
provisions of this Agreement shall remain in full force and 
effect.  

14.11 Independent Contractors. State and Cornerstone are 
independent contractors, and nothing in this Agreement 
shall create any partnership, joint venture, agency, 
franchise, sales representative or employment 
relationship between State and Cornerstone. Each party 
understands that it does not have authority to make or 
accept any offers or make any representations on behalf 
of the other. Neither party may make any statement that 
would contradict anything in this Section. 

14.12 Waiver. No failure or delay on the part of either party in 
exercising any right, power or remedy under this 
Agreement shall operate as a waiver, nor shall any single 
or partial exercise of any such right, power or remedy 
preclude any other or further exercise or the exercise of 
any other right, power or remedy.  

14.13 Survival. Sections of the Agreement intended by their 
nature and content to survive termination or expiration of 
the Agreement shall so survive. 
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Department of 
Administration Purchasing 
Division 
2019 Washington Street 
East Post Office Box 50130 
Charleston, WV 25305-0130 

State of West Virginia 
Centralized Request for 
Quote Info Technology 

 
Proc Folder: 1619671 
Doc Description: Addendum No 1 Cybersecurity/ Privacy Training (OT25069) 

 
 
 

Proc Type: Central Contract - Fixed Amt 

Reason for Modification: 
Addendum No 1 is issued to 
publish questions and answers. 

Date Issued Solicitation Closes Solicitation No Version 
2025-02-19 2025-02-25 13:30 CRFQ 0231 OOT2500000016 2 

 

 

VENDOR 

Vendor Customer Code:    

Vendor Name: Cornerstone OnDemand, Inc.     

Address:     

Street: 1601 Cloverfield Blvd, Suite 600 S    

City: Santa Monica    

State: CA Country: U.S.  Zip: 90404 

Principal Contact: Joie Douglas 
   

Vendor Contact Phone: 703.501.1111  
Extension: 

 

 
FOR INFORMATION CONTACT THE BUYER 
Toby L Welch 
(304) 558-8802 
toby.l.welch@wv.gov 

 
 
Vendor 
Signature X 

 
 
 

FEIN# 13-4068197 

   
 
 
DATE 

All offers subject to all terms and conditions contained in this solicitation 

BID CLERK 
DEPARTMENT OF ADMINISTRATION 
PURCHASING DIVISION 
2019 WASHINGTON ST E 
CHARLESTON 
us 

WV 25305 

Docusign Envelope ID: 50AD4412-C52F-4DBE-846B-58D8D19AC034

February 25, 2025

mailto:toby.l.welch@wv.gov


Date Printed: Feb 19, 2025 Page: 2 FORM ID: WV-PRC-CRFQ-002 2020/05  

 
 

DEPARTMENT OF   WV OFFICE OF   
ADMINISTRATION   TECHNOLOGY   
OFFICE OF TECHNOLOGY   BLDG 5, 10TH FLOOR   

1900 KANAWHA BLVD E,   1900 KANAWHA BLVD E   
BLDG 5 10TH FLOOR      
CHARLESTON WV  CHARLESTON WV  
us   us   

 

Line Comm Ln Desc  Qty Unit Issue Unit Price Total Price 
1 Privacy and Cybersecurity Training Solution 1.00000 YR 

 

Comm Code Manufacturer Specification Model# 

43232502 

Extended Description: 
Specification 3.1.1. Vendor must provide a Lump Sum Cost for Year One Contract Services. 

 

INVOICE TO SHIP TO 

DEPARTMENT OF   WV OFFICE OF   
ADMINISTRATION   TECHNOLOGY   
OFFICE OF TECHNOLOGY   BLDG 5, 10TH FLOOR   

1900 KANAWHA BLVD E,   1900 KANAWHA BLVD E   
BLDG 5 10TH FLOOR      

CHARLESTON WV  CHARLESTON WV  
us   us   

 

Line Comm Ln Desc  Qty Unit Issue Unit Price Total Price 
2 Privacy and Cybersecurity Training Solution- 1.00000 YR 

Optional YR2 
 

Comm Code Manufacturer Specification Model# 

43232502 

Extended Description: 
Specification 3.1.3. Vendor must provide a Lump Sum Cost for Year Two Contract Services. 

 

 
Addendum No 1 is issued for the following reasons: 

1) To publish a copy of vendor questions with the Agency's responses. 

--no other changes-- 
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SCHEDULE OF EVENTS 

 

 

INVOICE TO SHIP TO 
 

DEPARTMENT OF WV OFFICE OF 
ADMINISTRATION TECHNOLOGY 
OFFICE OF TECHNOLOGY BLDG 5, 10TH FLOOR 
1900 KANAWHA BLVD E, 1900 KANAWHA BLVD E 
BLDG 5 10TH FLOOR 
CHARLESTON WV CHARLESTON WV 
us us 

 

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price 
3 Privacy and Cybersecurity Training Solution- 

Optional YR3 
1.00000 YR 

 

Comm Code Manufacturer Specification Model# 

43232502 

Extended Description: 
Specification 3.1.3. Vendor must provide a Lump Sum Cost for Year Three Contract Services. 
INVOICE TO SHIP TO 

 
 

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price 
4 Privacy and Cybersecurity Training Solution- 

Optional YR4 
1.00000 YR 

 

Comm Code Manufacturer Specification Model# 

43232502 

Extended Description: 
Specification 3.1.3. Vendor must provide a Lump Sum Cost for Year Four Contract Services. 

 

Event 
Questions are due by 3:00 p.m. 

 
Event Date 
2025-02-14 

DEPARTMENT OF 
ADMINISTRATION 
OFFICE OF TECHNOLOGY 
1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR 
CHARLESTON 
us 

WV OFFICE OF 
TECHNOLOGY 
BLDG 5, 10TH FLOOR 
1900 KANAWHA BLVD E 

WV CHARLESTON 
us 

WV 

Docusign Envelope ID: 50AD4412-C52F-4DBE-846B-58D8D19AC034



Revised 6/8/2012  

SOLICITATION NUMBER: CRFQ OOT2500000016 

Addendum Number: 1 

 
The purpose of this addendum is to modify the solicitation identified as 
("Solicitation") to reflect the change(s) identified and described below. 

 
Applicable Addendum Category: 

 
[    ]  Modify bid opening date and time 

 
[    ] Modify specifications of product or service being sought 

 [    ]      Attachment of vendor questions and responses 
 

[    ]      Attachment of pre-bid sign-in sheet  

[    ]      Correction of error 

[    ]      Other 
 
 

Description of Modification to Solicitation: 
Addendum No 1 is issued for the following reasons: 

 
1) To publish vendor's questions with their responses. 

 
--no other changes- 

 
 
 
 
 

 
Additional Documentation: Documentation related to this Addendum (if any) has been 
included herewith as Attachment A and is specifically incorporated herein by reference. 

 
Terms and Conditions: 

 
I . All provisions of the Solicitation and other addenda not modified herein shall remain in 

full force and effect. 
 

2. Vendor should acknowledge receipt of all addenda issued for this Solicitation by 
completing an Addendum Acknowledgment, a copy of which is included herewith. 
Failure to acknowledge addenda may result in bid disqualification. The addendum 
acknowledgement should be submitted with the bid to expedite document processing. 

Docusign Envelope ID: 50AD4412-C52F-4DBE-846B-58D8D19AC034
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ATTACHMENT A 
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CRFQ OOT2500000016 
Vendor Questions 

 
 

1. Which ERP does the team use? What will be the source of the user information? (HRIS, 
Active Directory) 

If ERP is referencing what we are currently using, we use the Know84 platform. The user 
info will come from Active Directory 

 
2. Will you be training internal employees only or do you have a need to train external, 

such as contractors? 
 

Yes, both internal and external 
 

3. What platform are you currently using for Learning Management? 
 

Current cybersecurity training is hosted by Know84. 
 

4. How are you currently administering cybersecurity training? 

 
Currently through Know84 (online training) and the WVOT LMS. 

 
s. Have you seen vendor demos prior to the RFP release? If so, which ones? 

 
We have not seen vendor demos prior to RFP release. 

 
6. Who do you partner with for the training content today? 

 
Currently through Know84 (online training) and the WVOT LMS. 

 
7. Do you have any soft skills needs in addition to the compliance noted in the RFP? If so, 

please provide subjects of interest. 

All requirements listed in RFQ. 
 

8. How will you be evaluating the proposals and content? Is there a scale or grading card 
you are using? 

Pursuant to W. Va. Code§ SA-3-ll{e), an RFQfor commodities or services must be 
awarded to the lowest responsible bidder meeting all mandatory specifications. 

 
 

9. Why now? Is there a compelling event driving the change for new content We ask 
because we want to make sure we tie any content suggestions back to your larger 
business goals as well as alleviating administrator pain points 

 
Previous contracted ended. 

Docusign Envelope ID: 50AD4412-C52F-4DBE-846B-58D8D19AC034



 

CRFQ OOT2500000016 
Vendor Questions 

10. Do you have a target start date? Why has this date been chosen (i.e. current contract is 
ending, new fiscal year?) 
Target start date is ASAP after solicitation close and evaluation. Contract end. 

 
11. Has budget been allocated for this project and if so what is the budget? 

 
Neither the Purchasing Division nor the agency can disclose this information to the 
bidders at any time prior to the conclusion of the procurement process. WE recommend 
that vendors provide fair market pricing, as the award will be made to the lowest 
responsible vendor meeting all of the mandatory specifications (see Q # BJ 

 
 
 

12. When will the answers to the questions be provided? Will you consider a 2 week 
extension from that date to ensure that we have enough time to respond to the RFP and 
incorporate any new information that is shared? 

No, WVOT will not consider a 2 week extension. 
 
 
 

13. For the 25,000 end users, how many domains will this entail? Assuming they are not 
all wv.gov. 

Current 25,000 end users are only wv.gov domain. 
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ADDENDUM ACKNOWLEDGEMENT FORM 
SOLICITATION NO.: CRFQ OOT25*016 

 

 
Instructions: Please acknowledge receipt of all addenda issued with this solicitation by completing this 
addendum acknowledgment form. Check the box next to each addendum received and sign below. 
Failure to acknowledge addenda may result in bid disqualification. 

 

 
Acknowledgment: I hereby acknowledge receipt of the following addenda and have made the 
necessary revisions to my proposal, plans and/or specification, etc. 

 
 

 
Addendum Numbers Received:  
(Check the box next to each addendum received) 

 
[ ] Addendum No. 1 [ ] Addendum No. 6 

[ ] Addendum No. 2 [ ] Addendum No. 7 

[ ] Addendum No. 3 [ ] Addendum No. 8 

[ ] Addendum No. 4 [ ] Addendum No. 9 

[ ] Addendum No. 5 [ ] Addendum No. 10 
 
 

I understand that failure to confirm the receipt of addenda may be cause for rejection of this bid. I 
further understand that any verbal representation made or assumed to be made during any oral 
discussion held between Vendor's representatives and any state personnel is not binding. Only the 
information issued in writing and added to the specifications by an official addendum is binding. 

 
 

       Cornerstone OnDemand, Inc. 
Company 

 
 

Authorized Signature 
 
 

Date 
 
 
NOTE: This addendum acknowledgement should be submitted with the bid to expedite document processing. 
Revised 6/8/2012 
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25305 WV CHARLESTON 
US 

BID CLERK 
DEPARTMENT OF ADMINISTRATION 
PURCHASING DIVISION 
2019 WASHINGTON ST E 

BID RECEIVING LOCATION 

DATE FEIN# 13-4068197 
 

Vendor 
Signature X 

FOR INFORMATION CONTACT THE BUYER 
Toby L Welch 
(304) 558-8802 
toby.l.welch@wv.gov 

Department of Administration 
Purchasing Division 
2019 Washington Street East 
Post Office Box 50130 
Charleston, WV 25305-0130 

State of West Virginia 
Centralized Request for Quote 

Info Technology 

 
 

Proc Folder: 1619671 
Doc Description: Cybersecurity/ Privacy Training (OT25069) 

 
 

 
Proc Type: Central Contract - Fixed Amt 

Reason for Modification: 

Date Issued Solicitation Closes Solicitation No Version 

2025-02-06 2025-02-25 13:30 CRFQ 0231 OOT2500000016 1 
 

 
VENDOR 

Vendor Customer Code:    

Vendor Name: Cornerstone OnDemand, Inc.     

Address:     

Street: 1601 Cloverfield Blvd, Suite 600 S    

City: Santa Monica    

State: CA Country: U.S.  Zip: 90404 

Principal Contact: Joie Douglas 
   

Vendor Contact Phone: 703.501.1111  
Extension: 

 

 

All offers subject to all terms and conditions contained in this solicitation 
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43232502 

Model # Specification Manufacturer Comm Code 

43232502 

Model # Specification Manufacturer Comm Code 

 
 

INVOICE TO SHIP TO 

DEPARTMENT OF 
ADMINISTRATION 

 WV OFFICE OF 
TECHNOLOGY 

 

OFFICE OF TECHNOLOGY  BLDG 5, 10TH FLOOR  

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR 

 1900 KANAWHA BLVD E  

CHARLESTON WV CHARLESTON WV 
US  US  

 

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price 
1 Privacy and Cybersecurity Training Solution 1.00000 YR 

 

Extended Description: 
Specification 3.1.1. Vendor must provide a Lump Sum Cost for Year One Contract Services. 

 

INVOICE TO SHIP TO 

DEPARTMENT OF 
ADMINISTRATION 

 WV OFFICE OF 
TECHNOLOGY 

 

OFFICE OF TECHNOLOGY  BLDG 5, 10TH FLOOR  

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR 

 1900 KANAWHA BLVD E  

CHARLESTON WV CHARLESTON WV 
US  US  

 

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price 
2 Privacy and Cybersecurity Training Solution- 

Optional YR2 
1.00000 YR 

 

Extended Description: 
Specification 3.1.3. Vendor must provide a Lump Sum Cost for Year Two Contract Services. 

The West Virginia Purchasing Division is soliciting bids on behalf of the West Virginia Office of Technology (WVOT) to establish a 
contract for the purchase of customized Cybersecurity and Privacy Training that is hosted in a vendor-managed Learning 
Management System (LMS). The WVOT is seeking a product that will provide security and privacy training for an estimated 25,000 
end users with an integrated phishing simulator and training per the terms and conditions and specifications as attached. 

ADDITIONAL INFORMATION 

Docusign Envelope ID: 50AD4412-C52F-4DBE-846B-58D8D19AC034
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43232502 

Model # Specification Manufacturer Comm Code 

43232502 

Model # Specification Manufacturer Comm Code 

SCHEDULE OF EVENTS 

INVOICE TO SHIP TO 

DEPARTMENT OF 
ADMINISTRATION 

 WV OFFICE OF 
TECHNOLOGY 

 

OFFICE OF TECHNOLOGY  BLDG 5, 10TH FLOOR  

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR 

 1900 KANAWHA BLVD E  

CHARLESTON WV CHARLESTON WV 
US  US  

 

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price 
3 Privacy and Cybersecurity Training Solution- 

Optional YR3 
1.00000 YR 

 

Extended Description: 
Specification 3.1.3. Vendor must provide a Lump Sum Cost for Year Three Contract Services. 

 

INVOICE TO SHIP TO 

DEPARTMENT OF 
ADMINISTRATION 

 WV OFFICE OF 
TECHNOLOGY 

 

OFFICE OF TECHNOLOGY  BLDG 5, 10TH FLOOR  

1900 KANAWHA BLVD E, 
BLDG 5 10TH FLOOR 

 1900 KANAWHA BLVD E  

CHARLESTON WV CHARLESTON WV 
US  US  

 

Line Comm Ln Desc Qty Unit Issue Unit Price Total Price 
4 Privacy and Cybersecurity Training Solution- 

Optional YR4 
1.00000 YR 

 

Extended Description: 
Specification 3.1.3. Vendor must provide a Lump Sum Cost for Year Four Contract Services. 

 

 

Line Event Event Date 
1 Questions are due by 3:00 p.m. 2025-02-14 
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4 

OOT2500000016 Final Cybersecurity/ Privacy Training ( 
OT25069) 

 

 
ADDITIONAL TERMS AND CONDITIONS 

 

 
See attached document(s) for additional Terms and Conditions 
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Cover Letter 
February 25, 2025 

Toby Welch 
Department of Administration 
Purchasing Division 
2019 Washington Street East 
Post Office Box 50130 
Charleston, WV 25305-0130 

Subject:  Response to West Virginia’s Office of Technology’s RFQ for Cybersecurity/ Privacy 
Training (OT25069) and Learning Management System  

Dear Toby,  

Cornerstone is pleased to respond to West Virginia’s Office of Technology’s (WVOT) RFQ for 
Cybersecurity/ Privacy Training (OT25069) and Learning Management System for its 25,000 
statewide employees. Based on the requirements outlined within the RFQ, we are proposing 
Cornerstone Learn and Content Anytime Modern Compliance, which will enable WVOT to 
provide, train, and track mandatory annual training across the state. 

By embracing the comprehensive learning approach inherent to Cornerstone Learn, not only can 
you administer Cybersecurity and Privacy Training, but it can also train all employees with all 
mandatory and voluntary training- all on one platform! No longer is there the need to run two 
Learning Management systems for the state.  

We Cornerstone Learn, WVOT can ensure it has the skilled workforce and streamlined insights it 
needs to grow. At the same time, your people can access the development opportunities they need 
to grow along with you. By unifying all your learning and development in Cornerstone Learn, you can 
drive productivity, retention, and performance while creating efficiencies for your organization, all 
while staying compliant. Cornerstone Learn will allow WVOT to:  

 Orchestrate training and manage the certification, renewal, or recertification of compliance 
training at scale, reducing compliance risks and costs  

 Deliver relevant upskilling content across all modalities to support organizational initiatives 
and build in-demand digital and business acumen skills 

 Empower your people to own their own learning and grow, driving engagement and retention  
 Capture and scale institutional knowledge from internal subject matter experts, preventing 

costly knowledge loss and silos 
 Create a unified learning and development ecosystem, maximizing your learning technology 

investment with deep insights into content performance, engagement, and the supply and 
demand for skills across your organization 
  

Thank you for the opportunity to provide WVOT with this detailed proposal in support of your training 
and compliance initiatives. We look forward to the chance to help you meet (and exceed) your 
desired objectives.  
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For any questions regarding this proposal, please contact Joie Douglas at jdouglas@csod.com, or 
703.501.1111. 

  

Sincerely, 

  

  

Brooks Masterson, Vice President-State and Local Government 
Cornerstone OnDemand 
bmasterson@csod.com 
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Executive Summary 
Work keeps changing faster and faster. The skills you have now won’t be the ones you’ll need 
tomorrow, widening the skills gap. To keep pace, WVOT needs to evolve your talent strategies and 
create an agile workforce. You need to build workforce agility with Cornerstone Learn.  

With Cornerstone Learn, WVOT can identify skills gaps and development opportunities, retain and 
engage top talent, and provide multi-modal learning experiences to meet the diverse needs of your 
modern workforce. 

Cornerstone Learn 
WVOT can develop your people with assigned and self-directed learning so you can rapidly upskill 
your entire workforce, close compliance gaps, and drive learning in the flow of work. 

Cornerstone Learning Management 
With Cornerstone Learning Management, deliver, manage, and track learning and development 
for your people with the world’s most configurable, yet scalable, enterprise-grade learning platform 
for talent and business agility. 

 Connect learning to business outcomes 
Improve individual productivity and organizational performance by embedding learning 
throughout the employee lifecycle, from onboarding and on-the-job training to development and 
succession. 

 Operationalize compliance 
Target, automate, and deliver modern training, get real-time insights to avoid compliance risk, 
and quickly access the data you need to support regulatory audits. 

 Unify learning 
Streamline management of required training, certifications, instructor-led training, and more 
while gaining real-time visibility into data and insights across your organization.  

Cornerstone Content 
WVOT can help your people build the skills of the future with premium learning content and robust 
AI-powered content curation and creation tools. 

Cornerstone Content Subscriptions 
With Cornerstone Content Subscriptions, access catalogs of expertly curated, award-winning 
courses from over 200+ premium content partners — all with the simplicity of one vendor.  
Leveraging a single content solution simplifies administration and reduces costs, enabling 
organizations to realize the total value of their learning content investment and the true potential of 
their learning strategy.  
We included Cornerstone Anytime Modern Compliance as part of our solution. Please see the 
attached course catalog. 
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Cornerstone Content Studio 
With Cornerstone Content Studio, WVOT can orchestrate targeted learning experiences — across 
diverse skills, workforce populations, and business initiatives — to power engagement and 
workforce readiness. 

 Deliver the right experience and content to the right people at the right time every 
time 
Discover, create, and curate content faster and with precision and agility. 

 Match content to skills 
Optimize content curation and enhance alignment to business strategy. 

 Drive better competency-building, engagement, and performance 
Use insights and benchmarks to make data-driven decisions. 

Security and Compliance 
Cornerstone maintains comprehensive security, privacy, and compliance programs to manage risks 
for you through ongoing oversight and monitoring maintained by our dedicated Global IT Security, 
Privacy, and Compliance team. You can rest easy knowing your data is safe because our 
infrastructure has been audited and/or certified to meet the most stringent global requirements.  

 Compliance: Cornerstone is audited by independent third-party companies and government 
bodies to prove that we comply with the most stringent global and regional standards. 

 Privacy: Cornerstone’s built-in privacy supports your ability to comply with a vast array of state, 
national, and global data protection and privacy requirements. 

 Responsible AI: AI is foundational to Cornerstone's technology. We are committed to 
innovating practical and ethical ways to apply AI technology to the workplace. 

Cornerstone Trust Center  
At Cornerstone, we believe in transparency and building trust with our customers. The Cornerstone 
Trust Center provides you with resources demonstrating Cornerstone’s continuous commitment to 
protecting customer data.  

We prioritize our customers' security, quality, and privacy. We embed these and other operational 
controls into our platform using best practices for highly available, scalable, and secure cloud 
applications. 

You can visit the Cornerstone Trust Center here:  
https://trustcenter.cornerstoneondemand.com 

Committed to Customer Success 
At Cornerstone, we understand that your business is personal. And when it comes to your people 
and technology strategies, addressing today’s challenges and opportunities isn’t always simple. 
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 Pioneers with vision and know-how 
We draw on more than two decades at the forefront of talent and people innovation to help 
customers, such as WVOT, stay ahead of the curve. You’ll work with talent experts who 
understand big ideas and translate your insight and feedback into better products.  

 Services that deliver – from pre-sales through launch 
Our team of delivery professionals and network of certified partners are committed with creating 
an implementation experience that will make WVOT’s launch a success. Your delivery team will 
be engaged with you throughout the process – from pre-sale to launch – to ensure you have an 
advocate who understands why you bought Cornerstone and what you need for your people 
strategy to come to life.  

  Expert support when and where you need it  
Our Global Support team of product and technology experts is ready to take expeditious  
ownership of resolving your issues with clear answers that make sense for your product 
configuration. 

 Customer learning that turns administrators into experts 
Cornerstone U is dedicated to making it easy for you to expertly administer your solutions and 
engage with the latest product innovations, fully leverage your technology investment and bring 
your people strategy to life. Whether you prefer to learn at your own pace, live with a product 
expert facilitator, from other customers, or you want full certification credentials, we have an 
extensive library of learning experiences waiting for you. 

 A powerful community collective to support you 
One of the most remarkable and rewarding things about being a Cornerstone customer is the 
inspiration that comes from connecting with peers who’ve “been there, done that” and who are 
excited to share stories, offer their lessons learned, and exchange new ideas. As a part of the 
Cornerstone community, WVOT will get the wisdom of a vibrant, global community of thousands 
of talent leaders like you. 
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3. General Requirements 
3.1 Mandatory Contract Item Requirements: Contract Item must meet or exceed the mandatory 

requirements listed below. 

3.1.1 Custom Privacy and Cybersecurity Training Solution 

3.1.1.1 The Privacy and Cybersecurity Training Solution must be an adaptive curriculum for 
Cybersecurity (Information Security) and Privacy training. The State of West Virginia 
must be able to customize the training topics. 

Yes. Cornerstone supports adaptive curricula through dynamic prescriptive pre-
testing with SCORM 2004 e-learning courses. Additionally, administrators can create 
curricula where each step or learning object can be taken in any order the user 
chooses, or in a set order. Each step in the curriculum can have its own 
requirements and due dates. This flexibility allows for the creation of adaptive 
learning paths tailored to individual needs and progress. 

3.1.1.2 The Privacy and Cybersecurity Training Solution must provide integration with the 
State's current Active Directory environment. 

Yes. Third-party directories such as Active Directory can be utilized to authenticate a 
customer’s users. Essentially, Cornerstone will enable a single sign-on (SSO) 
process. The customer will need to write code on their end to pull the user's 
credentials from Active Directory, and then pass them on to Cornerstone. The ID that 
is maintained in Active Directory is passed in the data feed process (and is typically 
populated in the username field). The SSO process authenticates the user on 
Cornerstone’s end based on those credentials. When the Active Directory ID is 
passed through the SSO process, if a match is found, the user will automatically be 
authenticated and logged into Cornerstone. 

3.1.1.3 The Privacy and Cybersecurity Training Solution must have editable modules for the 
following topics, at a minimum: 

3.1.1.3.1 Understanding Security Threats 

3.1.1.3.2 Security Responsibilities 

3.1.1.3.3 Physical Threats 

3.1.1.3.4 Emergency Preparation 

3.1.1.3.5 Securing Work Areas and Resources 

3.1.1.3.6 Access Controls 

3.1.1.3.7 Safe Computing and Electronic Threats 
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3.1.1.3.8 Social Engineering Threats 

3.1.1.3.9 Password Guidelines 

3.1.1.3.10 Safe Remote and Mobile Computing 

3.1.1.3.11 Acceptable Use 

3.1.1.3.12 Phishing Identification and Prevention 

3.1.1.3.13 Physical Security and Emergency Preparation 

3.1.1.3.14 Responsible Social Networking 

3.1.1.3.15 Protecting and Handling Data 3.1.1.3.16Records Management and Data 
Classification  

3.1.1.3.17 Privacy Awareness and Privacy Principles (PII) 

3.1.1.3.18 Complying with PCI-DSS 

3.1.1.3.19 Complying with HIPAA 

3.1.1.3.20 Understanding PII 

3.1.1.3.21 Social Engineering 

3.1.1.3.22 Identity Theft 

3.1.1.3.23 Incident Reporting 

3.1.1.3.24 HIPAA Training, including: 

3.1.1.3.24.1 What is HIPAA? 

3.1.1.3.24.2 Personal Health Identifying Information 

3.1.1.3.24.3 Covered Entities  

3.1.1.3.24.4 HIPAA Privacy Rule  

3.1.1.3.24.5 HIPAA Security Rule?  

3.1.1.3.24.6 HIPPA Enforcement Rule? 

3.1.1.3.24.7 HIPAA Breach Notification Rule?  

3.1.1.3.24.8 The Importance of confidentiality  

3.1.1.3.24.9 The Minimum Necessary Standard  

3.1.1.3.24.l0 Business Associate Agreements  

3.1.1.3.24.11 Patient Rights 
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Cornerstone offers the Content Creator tool where Grovo courses can be modified. 
Cornerstone Content Creator is a user-friendly authoring tool that gives customers 
the ability to easily (and quickly) customize and create microlearning courses. Using 
the tool, customers can customize existing microlearning courses to their specific 
needs or create new ones from scratch using our best practice lesson templates.  

Through our curriculum functionality, administrators can create blended learning 
programs that are flexible and easy for users to manage. Administrators can add 
materials such as policies and tests to be included as part of the curriculum and 
versioning/editing can be captured.  

3.1.1.4 The Privacy and Cybersecurity Training Solution must have the option to include Role 
Based Training. 

Yes. Training can be managed and deployed based on roles or organizational units 
such as position, division, location, and more. Administrators can configure the 
availability of learning objects to specific roles, ensuring that users only see training 
relevant to their role. Additionally, training can be automatically reassigned when 
updated, and both required and elective training can be managed within curricula or 
certifications. The platform also allows non-managers to assign training if they have 
the appropriate permissions. 

3.1.1.5 The Privacy and Cybersecurity Training Solution must support 25,000 active employees 
and on-site contractors. 

Yes. Cornerstone is a cloud-architected, SaaS solution designed to support large-
scale organizations, including those with 25,000 active employees. Our platform is 
scalable and can handle extensive user bases efficiently. 

The Cornerstone application, as per the Software as a Service model, is designed to 
scale horizontally. It is multi-tenant-efficient, offering a load balanced farm of identical 
instances known as swim lanes. When additional server equipment is added, the 
application capacity scales to fill the available hardware. 

This allows virtually unlimited growth capacity. 

As opposed to a classical behind the firewall or hosted architecture, our application 
and our hardware platforms are designed to: 

• Efficiently support a high number of users and customers 

• Redistribute load easily 

• Add additional capacity easily and quickly 
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3.1.1.6 The Privacy and Cybersecurity Training Solution must be hosted in an LMS that is 
compatible with a SCORM 2.0 or higher. 

  Yes, Cornerstone fully supports the latest version SCORM 2004. 

3.1.1.7 LMS must allow for additional 3rd party SCORM compliant courses to be uploaded. 

Yes. Cornerstone’s Content Uploader allows administrators to effectively manage 
content by uploading, validating, and publishing SCORM, AICC, and xAPI courses 
into Cornerstone Learning. Administrators can upload multiple course files at one 
time via simple drag and drop functionality. The Course Console allows for effective 
versioning, allowing administrators to upload a new version of a course or replace 
files in existing courses. 

3.1.1.8 LMS must be able to integrate with Microsoft Lightweight Directory Access Protocol 
(LDAP). 

Cornerstone does not support dynamic authentication from LDAP or any similarly 
centralized directory services. This type of integration would require the customer to 
expose its LDAP service to Cornerstone over the internet. Due to security constraints 
and policies, this is typically not feasible or desired. 

Cornerstone SSO solutions are generally built so that authentication requests 
(encrypted token or signed assertion) are generated on the customer side and then 
passed to Cornerstone without any external intrusion from Cornerstone into the 
customer’s security infrastructure. 

3.1.1.9 The Privacy and Cybersecurity Training Solution must be branded with the West 
Virginia State Seal and Office of Technology Logos. 

Yes. Cornerstone provides unique flexibility in how customers can deploy the system 
to different groups of users. Different branding, business rules, and functionality can 
be established for any Organizational Unit (such as division, location, position, 
custom group of individuals, etc.). The result is an unparalleled level of 
personalization for the user. 

These configurations are typically done during implementation. Customer 
administrators can further configure the system at any time through simple, web-
based tools. Typically, end users are not provided the permissions to make such 
configurations themselves. The user can change a variety of personal preferences (if 
enabled by their administrators). These options include their email, vacation status, 
password, display language, time zone, and the uploading of a personal photo. If the 
user has reporting permissions, they can modify the view and content of their 
reporting dashboards. 
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3.1.1.10 The Privacy and Cybersecurity Training Solution must contain appropriate images to 
the training content and contain West Virginia-specific graphics. 

Yes. Administrators can upload and add images, including West Virginia-specific 
graphics such as logos. Cornerstone provides version management for materials 
(images, links, documents, etc.), courses, curriculums, certifications, and 
competencies.  

3.1.1.11 The Privacy and Cybersecurity Training Solution must contain a customer- 
customizable "Resources" section. 

Yes. Administrators can upload attachments to learning objects within the training 
catalog including to ILT sessions. The visibility of each attachment can be 
determined by the administrator. For example, some attachments may only be visible 
to administrators or instructors, while others may be visible to all users.  

Supporting resources can also be distributed as pre- and post-work. In addition, 
using Cornerstone Connect, dozens of different file types can be uploaded into the 
system and made available to users. Many clients find it helpful create an “Instructor 
Community” with resources and Q&A for their internal instructors. 

3.1.1.12 The Privacy and Cybersecurity Training Solution must generate optional Certificates of 
Completion 

Yes. Training certificates can be issued upon course completion. Users can then 
save and/or print the certificate. 

3.1.1.13 The Privacy and Cybersecurity Training Solution must provide options for course 
rollout assistance, specifically: 

3.1.1.13.1 Launching an entire course 

Yes, users can launch courses with one click from various locations such 
as the Welcome Page, their Transcript, the Learner Home page, the 
Training Details page, and from within an email if single sign-on (SSO) is in 
place. If no SSO is used, the user would need to log in before the course 
opens. Additionally, administrators can enable users to register for and 
launch courses without any required approval. If a course is assigned to a 
user, it will appear on their personal transcript, and they can launch the 
course with one click. Deep links can also be used to take learners directly 
to specific courses via emails, provided they are already authenticated in 
the application. 

3.1.1.13.2 Launching sections of a course 

Yes. Curriculum functionality allows administrators to create blended 
learning programs that are flexible and easy for users to manage. Training 
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curricula can include any learning object in the catalog (such as online 
courses, classroom events, videos, materials, playlists, etc.) and even 
defined action steps or free form items. Once created, a curriculum acts 
as a single learning object for users to search for and request, for 
managers to assign and approve, and for administrators to assign, track, 
and report. 

 

Administrators can set specific parameters and conditions for each 
training item within a curriculum, including due date, display order, and 
order of completion. Curricula can be organized into sections and 
administrators can determine the order of completion for each section or 
even allow learners to choose which items they complete within each 
section. Learners can view and launch training within a curriculum on 
desktop, iOS, and Android devices.  

An unlimited number of curricula may be constructed with an unlimited 
number of steps. Different curricula can be created and assigned to any 
Organizational Unit (such as position, division, location, etc.) or to 
specifically defined groups such as all new hires. Curricula can be 
assigned once or in a recurring fashion. 

In addition, customers can create program and cohort learning objects to 
provide a collaborative, classroom-like experience. Social components 
such as discussions, expert Q&A, suggestions, asynchronous video 
commenting/Q&A, a feed wall, leader boards, and cohort information can 
be added to curricula. 

3.1.1.13.3 Noting students as "passed" or "failed" 

Yes. The Attendance and Scoring tab allows administrators and instructors 
to manage attendance and enter scores and pass/fail values. 
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3.1.1.13.4 Pass or failed percentage or score must be customizable. 

In the Attendance and Scoring table, learning administrators can enter the 
user’s score for the session. The value must be an integer. The scores 
appear on the Roster table in the Score column. Scores can be edited 
before and after the final roster is submitted.  

3.1.1.14 The Privacy and Cybersecurity Training Solution must allow knowledge checks and 
graded assessments 

Yes. Cornerstone’s test engine provides administrators with the ability to create, 
categorize, and deliver custom tests to meet your training goals. The tests can be 
delivered as stand-alone learning objects, or can be associated with any variety of 
learning objects contained in Cornerstone. Administrators can use this tool to create 
follow-up exams for compliance training, to measure employee competence in 
strategic areas, to perform placement exams for new hires, to evaluate the 
effectiveness of training programs, and much more.  

Automated proctoring criteria such as time limits, passing scores, attempts allowed, 
review options, random question selection, lockout periods, etc., give administrators 
a great deal of flexibility when creating tests for specific situations or audiences.  

Tests are created by adding questions from the Question Bank. The Question Bank 
allows administrators to store, create, copy, edit, filter, sort, and preview questions. 
Administrators can organize questions into multi-layered categories and perform 
question item analysis. A variety of question types are supported and can include 
images and video. There is no limit to the number of questions that can be created, 
and a question can be used across any number of tests. 
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Cornerstone will automatically grade questions, making results instantly available for 
global and individual reporting. If there are free form questions in the test, a grader 
must review. Results can be displayed or hidden to the user. 

3.1.1.15 The Privacy and Cybersecurity Training Solution must have a targeted length of at least 
30 minutes, and no more than 45 minutes, of education content. 

Our microlearning courses last 10 minutes or less in our subscriptions. Content 
within Cornerstone Content Subscriptions spans the gamut from nano-learning to 
microlearning to extended play to meet the needs of the individual learner. Most 
content is below 45 minutes run time, with some content presenting in a longer form 
due to the need or complexity of the topic. In addition, we can build a microlearning 
sequence or curriculum to combine courses to meet the desired time as required by 
the State of West Virginia.  

3.1.1.16 The Privacy and Cybersecurity Training Solution must provide a phishing simulator 
along with training if an end user fails the phishing simulation. 

Yes. Cornerstone's email template creation tool will meet this functionality. Additional 
features such as the "Learning Assignment Tool" and "Marketing Communications 
Emails" help target specific audiences for the phishing test exercises. 

3.1.1.17 The Phishing Simulator must have predesigned and editable phishing templates for 
users conducting the simulation. 

Yes. With the included no-code authoring tool, Immerse Creator, customers can 
create conversational, realistic simulations specifically for their organization and its 
needs, norms, and nuances. Content creators will be able to choose from a robust 
library of environments and virtual characters, complete with gestures, poses, and 
emotions. Trainings can be customized for various topics (e.g., leadership, 
professional skills, technical skills, modern compliance, DEIB, and more) and various 
industries (e.g., healthcare, finance and insurance, technology, education, and more) 
to meet your organization’s needs. and Content can be developed in English, 
German, Spanish, French, Portuguese, Italian, and Polish. 

3.1.1.17.1 Customization must be included for the email message itself along with; 
attachments and web address the end user will click on. 

Cornerstone's Email Administration YSIWYG (What You See Is What You 
Get) tool offers various configuration options, including images, fonts, 
colors, formatting, hyperlinks, and attachments. Additionally, you have the 
option to use HTML code, enabling complete customization of your email 
messages. 
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3.1.1.17.2 Predesigned templates must mimic current real-world phishing attacks. 

Cornerstone Immerse provides an expanding library of content (40+ titles 
and growing) designed to develop in-demand leadership skills valued 
across industries. This immersive content is developed with our industry-
leading subject matter experts and partners. Users will have hours of on-
demand, immersive content at their fingertips. Titles can also be used as 
templates to create new content. 

3.1.1.18 The phishing simulator must support multi-factor authentication for log-in. 

Along with being able to access the Cornerstone application through a username and 
password or through Single Sign-On (SSO), Cornerstone supports time-based one-
time password (TOTP), which is the most widely adopted two-step verification 
method, an Internet Engineering Task Force (IETF) standard (RFC 6238), and 
considered a secure method for multi-factor authentication (MFA).  

Administrators can activate MFA for specific individuals and/or groups. Users must 
have a smart mobile device and a virtual authenticator app (such as Microsoft 
Authenticator, Google Authenticator, Authy, Duo Mobile, etc.) to generate their 
TOTP. Users will be prompted to register their mobile device (one-time per user) to 
take advantage of the two-factor authentication. To log in to the Cornerstone 
application, a user will first need to successfully enter their unique username and 
password. Then, they will be prompted to enter in a time-based one-time password 
(TOTP) which they can access from the virtual authenticator app.  

This functionality will not apply to external candidates, e-signatures, or the 
Cornerstone Galaxy mobile app (as it comes with its own device registration). 

3.1.1.19 The phishing simulator must integrate with Microsoft Lightweight Directory Access 
Protocol (LDAP). 

Cornerstone supports industry standard SSO methods such as Security Assertion 
Markup Language (SAML) SSO and SSO Private Shared Key Authentication (AES). 
Cornerstone does not support dynamic authentication from LDAP or any similarly 
centralized directory services. 

We can review the State’s email protocols and tech stack to see where exactly LDAP 
is being utilized and its impact with Cornerstone. We look forward to future 
discussions to determine the State’s business needs.  

3.1.1.20 Provide reports, visualizations and graphs showing user interactions. 

Cornerstone utilizes a natively-built reporting engine that is included with the 
application and comes with system templates that can be copied and modified. 
Reports can include completion data (including question item analysis and training 

Docusign Envelope ID: 50AD4412-C52F-4DBE-846B-58D8D19AC034

https://www.cornerstoneondemand.com/


  Request for Quote  

  

  CONFIDENTIAL ©1999–2025 Cornerstone OnDemand        17 

 

hours), learning object details (including type, version history, cost, and other meta 
data) and user details (including both standard and custom fields). 

All reports have configurable data fields, such as date range, user criteria, etc.  

Reports can be generated and sorted by individual user, the entire organization, or 
for any Organizational Unit (e.g., division, location, position).  

All reporting is web-based with the option to prepare printable reports or export 
reports to various formats, including Microsoft Excel and PDF. 

Authorized employees can access personalized dashboards for quick, graphical 
views into complex data. Different classes of dashboards can easily be configured 
with no programming knowledge required. There is no limit to the number of 
dashboards a user can create. Once created, dashboards can easily be edited, 
copied, printed, exported to Excel, and shared with individuals and groups.  

 

The dashboard can be shared with Organizational Units (such as division, position, 
location, etc.) or specific users. If shared, the recipients have view-only access and 
cannot share it with others. The shared users must have permission to view 
dashboards and to view the standard or custom report that is part of the dashboard. 

3.1.1.20.1 Reports must be able to be exported to popular file formats for distribution such as 
.pdf, .csv, .xlsx, etc. 

Yes. Reporting is web-based and can be viewed within the browser or exported to 
various formats including Microsoft Excel and TXT. Many reports can also be 
exported to PDF. Reports can be printed with the option to save it to other desired 
formats (such as PDF and CSV). 

3.1.1.20.2 Reports must be able to generate reports for specific end-users or specific state. 

Yes. Custom reports and dashboards can be scheduled at pre-defined intervals and 
automatically distributed to specific users. Reports can be posted directly to a user's 
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personal portal, delivered to a specified FTP site, or emailed. The ability to email a 
report is only available for the user who created the report. 

3.1.1.21 The phishing simulator must support automation for creating future tests and 
automatically launching them on the specified date. 

Yes. 

3.1.1.22 The phishing simulator must also include a reporting option for the end 
users to report phishing emails and track the reporting statistics for testing 
campaigns. 

Yes. 

3.1.1.22.1 The reporting option must be able to be utilized for all phishing emails reported to the 
Office of Technology. 

Yes. Reports can be generated specific to these emails and be shared with or 
scheduled to be delivered directly to the Office of Technology. 

3.1.1.22.2 Be sure to describe and list all tools or processes that can be used to analyze 
malicious email with the reporting tool. 

While Cornerstone can facilitate the distribution and tracking of phishing test 
emails, it does not possess the capability to monito, analyze or report user 
behavior regarding engagement with malicious email content (e.g., failing the 
phishing test). However, third-party tools and services compatible with the emails 
sent from Cornerstone can be utilized to achieve this functionality. 

3.1.1.23 The phishing simulator must have the ability to test for user input (i.e. the user clicks 
on a link and provides requested information to "scammers") 

While Cornerstone can facilitate the distribution and tracking of phishing test emails, 
it does not possess the capability to monitor or analyze user behavior regarding 
engagement with malicious email content (such as clinking on a link). However, third-
party tools and services compatible with the emails sent from Cornerstone can be 
utilized to achieve this functionality. 

3.1.1.24 The phishing simulator must support attachments. 

Cornerstone’s email creation tool supports the ability to add attachments. 

3.1.1.25 The phishing simulator must be able to provide, at a minimum, statistics on: users 
that clicked links and/or visited sites, provided credentials, opened or forwarded the 
email, time stamps for interactions, phishing training and test results. 

Cornerstone does not track the statistics on user email interactions.  

3.1.1.26 The phishing simulator must support phishing campaigns up to 5,000 users/email 
addresses. 
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Yes. Emails can be automated to send to any user in the system en masse. 

3.1.1.27 The phishing simulator must have end-user education options in the form of an 
educational landing page, reply email, or training module. 

Yes. The list of users who have failed the phishing test can be uploaded manually 
or on a recurring basis. These users can be automatically assigned the appropriate 
education options in the form of an educational landing page, reply email, or 
training module. 

3.1.2 Vendor should provide documentation with its bid showing how its product meets the 
specifications contained in this solicitation. This information must be provided prior to 
award. 

We have included the following as supporting attachments: 

• Cornerstone Modern Compliance (Client Facing Catalog) 

• Cybersecurity - Curation 

Cornerstone will be happy to provide additional information as requested by the State of 
West Virginia.  

3.1.3 Vendor should include Optional Annual Renewal Years pricing for Years 2, 3, and 4. Optional 
Annual Renewals will be initiated by the Agency, agreed to by the Vendor, and executed via 
formal Change Order processed by the WV Purchasing Division. 

Please refer to our pricing included with our attachments for further information and review.  
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Terms and Conditions 
As a matter of corporate policy, Cornerstone does not comment on or negotiate specific terms and 
conditions prior to its selection as the preferred vendor. However, we are fully confident that both 
parties will be able to reach a final agreement with terms that are mutually agreeable. We are 
submitting our standard master agreement for the services requested in this RFQ, which is uniquely 
tailored for the specific software and services that Cornerstone sells. Cornerstone submits this quote 
with the understanding that it is not an offer capable of being accepted and will not create any legally 
binding obligations on either party (except for obligations of confidentiality), and that binding 
obligations will arise only upon execution of definitive agreements that are mutually acceptable to 
both parties. 
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