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Date Printed: May 8, 2024 Page: 1 FORM ID: WV-PRC-SR-001 2020/05

Department of Administration
Purchasing Division
2019 Washington Street East
Post Office Box 50130
Charleston, WV 25305-0130

State of West Virginia
Solicitation Response

Proc Folder: 1354530

Solicitation Description: Addendum No 2 - Prequalification Agreements IT Temp Staffing

Proc Type: Central Master Agreement

Solicitation Closes Solicitation Response Version

2024-05-07 13:30 SR 0705 ESR05022400000006633 1

VENDOR

VS0000045858
Silver Oak Technologies LLC

Solicitation Number: CRFQ 0705 LOT2400000011

Total Bid: 0 Response Date: 2024-05-06 Response Time: 11:32:07

Comments:  

FOR INFORMATION CONTACT THE BUYER
Toby L Welch
(304) 558-8802
toby.l.welch@wv.gov

Vendor
Signature X                                                                     FEIN#                                                       DATE
All offers subject to all terms and conditions contained in this solicitation



Date Printed: May 8, 2024 Page: 2 FORM ID: WV-PRC-SR-001 2020/05

Line Comm Ln Desc Qty Unit Issue Unit Price Ln Total Or Contract Amount
1 Temporary IT Personnel Services    0.00

Comm Code Manufacturer Specification Model #
80111600    

Commodity Line Comments: Contract amount is $0 as quantity per contact is Open end and is for pre qualification of the vendor..
Enclosed please see all the documents attached in the attachment section. It includes-
1. Executed bid document, entire document which includes:
      a. Signed acceptance of the contract (Page 1-3)
       b. Designated Contact (page 23)
       c. Emergency Contact (page 33)
       d. Mutual Non-disclosure agreement (page 34 -37)
2. Executed Addendum 1 and 2 Acknowledgement
3. Company Overview including - Response to Vendor Qualification - Section 3.1 (on page 6)
4. Response to Vendor Qualification - Section 3.1 (page 3) and 3.2 (page 1-2)
5. Insurance and Formation Documents
     a. Certificate of Insurance
     b. Certificate of Formation
     c. Certificate of Alternate Name Renewal (d/b/a)
If you need further information, please contact Tina Sood at 914-826-7876 or email at tina@skillsessential.com.
Looking forward to hearing from you. Thanks!

Extended Description:
Temporary IT Staffing Services
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About Us
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Moving Forward >>> Together

Established in 2012, Skillsessential was founded with a singular focus: delivering top-tier talent to our clients with 
individuals who grasp the intricacies of business and propel it to greater heights. Our mantra has always been 
encapsulated in three golden words: “Moving Forward, Together!”

Our mission, unwavering since inception, is to serve each client with the finest talent and expertise, ensuring an 
exceptionally positive experience and aiding them in reaching their organizational objectives.

Trust and Transparency is at the core of everything we do. We believe in being honest, accountable, and upfront with 
our clients, building trust and fostering long-term partnerships. 

A Glimpse of our organization:



• 2012 - Founded in New Jersey

• Women Owned and Empowered - 67% of our Employees are Women, a consistent metrics for the past 5 years

• Over 80% of our employees falls under one or more Diverse Category

• 30+ Clients Served so far

• 100+ personnel placed with different clients

• 3 Countries Served – US, Canada and India

• Industries Served – Financial Services; Healthcare; Telecom; Insurance; State and Federal Government

• Talent Recruited – Software Developers; Project Managers; Salesforce Developers; Cybersecurity Consultants; Data 
Analysts; Product Managers; Scrum Masters; Business Analysts; HIE Analysts; SAP Developers; Audit Professionals

• Certifications - NJ MWBE; NJ SB; PA SBE; PA SDB; WBE (WBENC)
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SkillsEssential at a Glance



Our Values

• Serve the client with integrity, honesty and to the best of your ability

• Employees are our biggest strength; Everything we do should build Respect, Trust and Accountability

• Diversity and Inclusion – Create a workplace that is free of any biases and is inclusive. Each and every employee 
feels respected, appreciated and welcomed.

• Giving Back – Move Forward and Give Back! We all need to do our part to make this community better for 
everyone. 

• Make things Happen!....For Clients, Colleagues and Communities.

• Moving Forward, Together!
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Our Services
At Skillsessential, we provide services which can not only transform the business process, but can do it at the required 
pace. We have extensive experience across range of industries and projects, which can help our clients in achieving 
their goals and objectives at a brisk pace. Our consultants come with extensive experience in leading edge 
technologies and platforms and with their unceasing efforts and focused commitment to quality service, we have 
earned the confidence and trust of leading companies worldwide.
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Talent Augmentation
• Healthcare Staffing
• Business Analysis
• Data Analytics
• Cloud and DevOps
• AI/ML
• CRM/Salesforce
• Application Development
• UI and UX Design 

IT Consulting
• Enterprise Systems Integration
• Enterprise Data Management
• Web Services Management

Business Process Reengineering
• Project and Program Management
• Systems and Business Analysis
• Quality Assurance and Control
• Data Analysis

Corporate Development and 
Training

Cybersecurity
• Network Administration
• Information Security
• Digital Forensics
• IT Audit
• Penetration Testing



Response – Section 3.1 – Vendor Qualification
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Job 
Classification #

Job Classification 
Desc

# of Resources 
Provided in Last 5 

Years
Qualification Experience Training Education

4.2.1 Business Analyst Multiple (10+) 12 years since 
2012

Average experience of 6 to 
12 years

Business Analysis, Data Analysis, Microsoft 
Office, Scrum Master BS, MS, MBA

4.2.2 Data Analyst Multiple (5+) 12 years since 
2012

Average experience of 5 to 
7 Years

Data Analysis, Data Modelling, SQL, Python, 
Tableau

BS, B. Tech, Information 
Management

4.2.7 Project Manager Multiple (5+) 12 years since 
2012

Average experience of 6 to 
12 years

Project Management, Scrum, Agile, Busines 
Analysis, MS Project, MS VISIO, MS Office, 
SharePoint, Phacility, DropBox, Sharefile, JIRA, 
PRPC, OPTIM (IBM), Optum One

BS, MS, MBA, PMP, Scrum 
Master

4.2.8 Quality Assurance 
Analyst Multiple (5+) 12 years since 

2012
Average Experience of 5 
Years QA Testing, Automation Testing, Manual Testing BS, MS, QA, Automation 

Testing

4.2.10 Software 
Develepor/Engineer Multiple (5+) 12 years since 

2012
Average experience of 6 to 
12 years

Java 8, J2EE (Servlet, JSP), JDBC, .Net, DevOps, 
UI/UX, Struts, Spring and Hibernate, 
SpringBoot, Spring Data JPA, HTML, JavaScript, 
CSS, XML, Jquery, AWS EC2, S3, RDS, ELB, 
CloudFront, Cloud Watch

BS, MS, Information 
Management, Computer 
Science



Leadership @ SkillsEssential
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Tina Sood, CEO

With an elaborative career spanning 20+ years, Ms. Sood is a Senior Finance leader with experience in Financial Services 
Industry, including Asset Management and Insurance. She has worked with Big 4 accounting firms and has advised 
clients with complex hierarchies and organizational structures on investment valuations, IPOs and SEC Reporting. She 
has extensive experience in mergers and acquisition, financial processes, accounting and risk management. 

Tina graduated with an MBA from Syracuse University and is an undergraduate major in English. She also holds CPA 
license in States of NY and NJ. 

Patrick Tremblay, Chief Advisor, Strategy

Mr. Tremblay is a senior executive with extensive experience in international business development, mergers and 
acquisitions, financial processes, accounting and risk management. Mr. Tremblay’s experience includes building and 
expanding businesses in Canada, the United States, Europe and Asia-Pacific regions. He spent multiple years in M&A, 
focusing on all aspects of acquisition, including completion and integration of numerous significant business 
transactions, ranging from $50M-$1Billion range. 

Mr. Tremblay has a strong track record in business streamlining and turnarounds including cash flow management, 
strategic planning, organizational redesign, cost reductions and operational improvement. 

Patrick graduated with an undergraduate degree from McGill University, a Masters degree from Robert Schuman 
University, Strasbourg, France and a Masters degree from the London School of Economics.



Leadership @ SkillsEssential
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Eric Cohen, Chief Advisor, Accounting and Finance

Mr. Cohen is a CPA with over 20 years of experience in Accounting and Finance. Prior to founding the Arundel Group, 
Eric held management positions ranging from Division Director to National Business Development Director and Area 
Vice President for a multibillion dollar national firm placing senior and executive level professionals on both project 
and interim engagements and in permanent roles. His ability to develop long term relationships and work 
consultatively with his clients to identify strategic initiatives and create the appropriate business solutions has made 
him a leader in the talent placement industry. 

Eric started his career in public accounting and became a partner at a regional CPA firm in the Washington DC area and 
later served as CFO of a government contracting firm. Eric graduated from American University with a Bachelor’s 
degree in Accounting.

Rahul Kasyap, COO

Rahul is a seasoned business professional with 15+ years of experience, where he spearheaded overall operations to
developing leads, procuring and retaining clients and scouting talent and optimizing business resources. Rahul has
consistently kept pace with operational advancements while still cultivating an internal exemplary team for the
consulting business. He has successfully expanded business revenue and improved the quality of services, offering a
perfect blend of tactical and strategic planning. 

Under Mr. Kasyap leadership, his team consistently delivers high-quality results for clients in their talent augmentation
and simultaneously generating more consulting business. His exceptional communication and interpersonal skills,
developing and retaining staff and cost optimization improves client deliveries and advances clients to their objectives.

Rahul has an undergraduate degree in Liberal Arts from Calcutta University, India. 



Leadership @ SkillsEssential
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Protima Pandey, Chief Advisor, Technology

Ms. Pandey is an entrepreneurial leader with 20+ years of experience in large defense and innovative corporations, where she 
led complex, enterprise-wide IT strategy and digital transformation initiatives. She has extensive experience in industry 
analysis, network design and IT security. In her corporate experience, she has utilized emerging technologies to develop robust 
IT strategies to ensure that functional capabilities of the organization align with their overarching business objectives. During 
her time in the industry, Ms. Pandey spearheaded cloud strategy development, architected transition plans for critical 
applications and implemented complex network solutions to enhance business operations and security. As an entrepreneur, 
Ms. Pandey innovated the education industry by introducing new programs and expanding market reach to children interested 
in technology and computer programming. Her ability to develop long term relationships and collaborate with business 
stakeholders to identify strategic initiatives and create appropriate technology solutions has made her a leader in IT industry.

Protima has a graduate degree in electrical and computer engineering from Worcester Polytechnic Institute and an 
undergraduate engineering degree from Delhi Institute of Technology.

Sally Cohen, Chief Advisor, Business Relations

Ms. Cohen, President of The Arundel Group, has enjoyed a 21 year career in banking, both in New York State and Washington 
DC, most recently holding the position of Senior Vice President, Theodore Roosevelt National Bank (TRNB). After retiring from 
the banking arena, she held positions in marketing, public relations and staffing  and recruiting.   The combined management 
level experience in financial customer service, marketing, meeting planning and high level organization of international and 
governmental events led her to ownership of this boutique placement agency where all her skills could be utilized in one place.  
This care and attention to the details is in place for each and every placement process.  

Sally holds a BA in English from SUNY Albany and studied advanced banking practices at Fairfield University.



Case Studies
Client - Government; Industry – Financials

Problem Addressed - Restatement of Financial Statements Spanning Multiple Years

Our engagement involved spearheading a comprehensive restatement of financial statements spanning multiple years. We were 
approached to address complex challenges and discrepancies within the financial data, requiring meticulous attention to detail and 
strategic planning. In response, we deployed a highly skilled and dedicated team comprising accounting and finance professionals 
with a deep understanding of regulatory standards and best practices. Additionally, we provided seasoned Project Management 
experts to ensure seamless coordination, effective communication, and timely execution of deliverables.

Our commitment extended over a period exceeding 2 years, during which our team worked tirelessly to analyse, reconcile, and 
restate financial information with precision and accuracy. We collaborated closely with key stakeholders, including senior 
management, auditors, and legal advisors, to navigate challenges and implement solutions that upheld compliance and 
transparency.
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Case Studies
Client – Large Healthcare Provider; Industry – Healthcare

Problem Addressed - Problem Addressed - Upgrading and Integrating EHR and HIE Systems for a major Healthcare provider

Our involvement extended into the Health Information Technology (Health IT) and Health Information Exchange (HIE) domain, where 
we supplied a team of skilled professionals specializing in development, engineering, and project management. Our expertise in 
these areas was pivotal in supporting our client's initiatives related to system development, technology engineering, and overall 
project oversight.

Since 2013, we have maintained a close collaboration with the client, providing dedicated teams of consultants to assist with various 
development and implementation projects. This longstanding partnership has allowed us to gain deep insights into the client's 
needs, objectives, and operational environment, enabling us to deliver tailored solutions that align with their strategic vision and 
business goals.

One notable project involved providing support for the implementation of Epic software, a comprehensive electronic health record 
(EHR) system widely used in the healthcare industry. Our consultants played a key role in facilitating the implementation process, 
offering expertise in Epic software configuration, customization, testing, training, and go-live support. Our hands-on involvement 
and proactive approach contributed to the successful adoption and utilization of Epic software within the client's organization, 
enhancing efficiency, data management, and patient care delivery.
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Our Esteemed Clientele
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All trademarks, logos and brand names are the property of their respective owners. All company, product and service names used in this presentation are for identification purposes only. Use of these 
names ,trademarks and brands does not imply endorsement. Skillsessential may have directly or indirectly through prime vendors have worked with these clients.



Job 
Classification #

Job Classification 
Description

Employee Job Description
Resource Provided to 

Entity/Company/Business
Client Address Client Phone # Website Client Email

Employee 1

Facilitated and participated in Joint Application Development (JAD) sessions 
Review existing documents and vision documents to assist in GAP analysis.
Formulate Business Requirement Documents (BRD) and Functional Requirement Documents 
(FRD)
Conduct interview of key business stakeholder to gather and document functional and business 
requirements
Create several Use Cases

Techlink, Inc.
10 Mountainview Rd
Upper Saddle River, NJ 07458

201‐786‐2400
https://www.linkedin.com/company/te
chlink‐inc./

mobrien@techlink.com

Employee 2
Facilitate grooming and ideation sessions with technical staff to turn conceptual requirements 
into functional requirements.
Managed product backlog and set clear expectations for long‐term product vision planning.

Trusty.care 115 5th Avenue, NY, NY 10003 703‐939‐4925 www.trusty.care robin@trusty.care

Employee 3

Led development team from project initiation throughout the complete SDLC lifecycle of the 
product
Created and managed detailed documentation ‐ BRD, FSD, DSD and systems integration 
document for the project
Worked closely with team and business during Systems Integrations Testing (SIT), User 
Acceptance Testing (UAT), Business Analyst training (PFIX) and production environment

Synechron Technolgy
11 Times Square
New York, NY 10036

732‐623‐9915 www.synechron.com Santosh.Ojha@synechron.com

Employee 1

Analyze and extract key data and information to meet the organization's information system 
needs and requirements
Design and maintain data warehouses, assess data quality for completeness and accuracy
Data validation and cleaning to ensure the quality and integrity of data

Venn Health
906 Oak Tree Ave, 
South Plainfield, NJ 07080

732‐331‐2494 www.vennhp.com kevin@vennhp.com

Employee 2
Facilitate ideation sessions with technical staff to turn conceptual requirements into functional 
requirements.
Managed product backlog and set clear expectations for long‐term product vision planning.

Venn Health
906 Oak Tree Ave, 
South Plainfield, NJ 07080

732‐331‐2494 www.vennhp.com kevin@vennhp.com

Employee 3

Assist with compiling, reconciling and analyzing data that support various Actuarial 
responsibilities. 
Gain extensive knowledge of source systems and available data. 
Collaborate with IT to understand and identify critical fields in data warehouses. 

Hudson Data
122 North Genesee Street,
Suite 302 A,
Geneva, NY 14456

732‐623‐9915 www.hudsondatallc.com rohit@hudsondatallc.com

Employee 1

Experienced Project and Product development manager for AI based applications
Successful at aligning people, process and technology to deliver value. 
Wide ranging Project Management experience launching new analytics platform, updating 
patient portals and integrating new partners

Venn Health
906 Oak Tree Ave, 
South Plainfield, NJ 07080

732‐331‐2494 www.vennhp.com kevin@vennhp.com

Employee 2

Worked with C‐suite executives and PMO for planning projects and implementing them under 
given timeline. 
Conducted Root Cause Analysis, Process Mapping exercises, performance and risk matrices using
various tool sets. 
Performed Gap Analysis to check the compatibility of the existing system infrastructure with the 
new business requirements and maintaining Requirements Traceability Matrix (RTM).

Venn Health
906 Oak Tree Ave, 
South Plainfield, NJ 07080

732‐331‐2494 www.vennhp.com kevin@vennhp.com

Employee 3

Serve as a primary contact and liaison between 8+ stakeholders, CROs and internal, 
internationally‐based teams.
Proactively lead the planning, startup, monitoring, and closeout lifecycle phases of studies 
across 6 continents.
Organize and manage document procurement, system build, and QC analysis with strict 
adherence to timelines.
Develop risk management plans, contingency strategies and mitigation plans for ensuring 
desired project outcomes.

Venn Health
906 Oak Tree Ave, 
South Plainfield, NJ 07080

732‐331‐2494 www.vennhp.com kevin@vennhp.com

Employee 1

Strong background in functional testing with the ability to design and develop comprehensive 
manual test strategy and test cases.
Strong background in reviewing business and functional requirements in order to produce a test 
strategy and test cases.
Develop test plans, test cases and test scripts.
Generate test summary report, monitor defects, create defect logs and Share information with 
stakeholders.

Arundel Group
36630 Putter Lane 
Frankford DE 19945

203‐383‐2876 thearundelgroup.com ericcohen@thearundelgroup.com

Employee 2

Created Test Scripts for the software release, defining resources, and test suites required for 
each test cycle, dependencies, risks, and the overall strategy for testing complex systems or 
applications.
Performed all aspects of verification, including functional, structural, regression and system 
testing.

Arundel Group
36630 Putter Lane 
Frankford DE 19945

203‐383‐2876 thearundelgroup.com ericcohen@thearundelgroup.com

Employee 3

Experience in testing web applications.
Experience with both White Box and Black Box Testing.
Extensive knowledge of testing process, testing methodology analysis and defect reporting 
tools.

Arundel Group
36630 Putter Lane 
Frankford DE 19945

203‐383‐2876 thearundelgroup.com ericcohen@thearundelgroup.com

4.2.8
Quality Assurance 
Analyst

Response ‐ Section 3.2 ‐ Vendor Qualifications ‐ Silver Oak Technologies LLC dba Skillsessential

4.1 Business Analyst

4.2.2 Data Analyst

4.2.7 Project Manager



Employee 1

Developed backend functionality using SpringMVC/Spring Boot and Spring JPA.
Implemented Java EE components using Spring MVC, Spring IOC, Spring transactions and Spring 
security modules.
Used JPA and Hibernate with entity beans for interacting persistence layer for CRUD operations.

Smartek 21
12910 Totem Lake Blvd NE #200, 
Kirkland, WA 98034

425‐242‐3786 https://smartek21.com/ salimal@smartek21.com

Employee 2

Trubleshooted the software bugs and performed debugging of the codeto resolve software 
defects.
Create design diagrams, systems architecture and technical specification documents
Design, developed new functionality and enhancements using Spring Boot and Hibernate 
framework’s API.
Used Spring Core Annotations for Dependency Injection Spring DI and Spring Boot for REST API’s.

Hudson Data
122 North Genesee Street,
Suite 302 A,
Geneva, NY 14456

732‐623‐9915 www.hudsondatallc.com rohit@hudsondatallc.com

Employee 3

Document release documentation and software updates for knowledge transfer and ditribution 
to the client and business.
Developed Team Site, Blog sites, Wiki sites and published sites with SharePoint 2016.
Developing SharePoint components including web parts, lists &amp; Libraries, web pages, and 
workflows using Out of the Box features (OOB).
Setting‐up permission levels and permissions depending on user & role.

Arundel Group
36630 Putter Lane 
Frankford DE 19945

203‐383‐2876 thearundelgroup.com ericcohen@thearundelgroup.com

4.2.10
Software 
Develepor/Engineer



Job Classification 
#

Job Classification Desc
# of Resources Provided 

in Last 5 Years
Qualification Experience Training Education

4.2.1 Business Analyst Multiple (10+) 12 years since 2012 Average experience of 6 to 12 years Business Analysis, Data Analysis, Microsoft Office, Scrum Master BS, MS, MBA

4.2.2 Data Analyst Multiple (5+) 12 years since 2012 Average experience of 5 to 7 Years Data Analysis, Data Modelling, SQL, Python, Tableau BS, B. Tech, Information Management

4.2.7 Project Manager Multiple (5+) 12 years since 2012 Average experience of 6 to 12 years
Project Management, Scrum, Agile, Busines Analysis, MS Project, 
MS VISIO, MS Office, SharePoint, Phacility, DropBox, Sharefile, 
JIRA, PRPC, OPTIM (IBM), Optum One

BS, MS, MBA, PMP, Scrum Master

4.2.8 Quality Assurance Analyst Multiple (5+) 12 years since 2012 Average Experience of 5 Years QA Testing, Automation Testing, Manual Testing BS, MS, QA, Automation Testing

4.2.10 Software Develepor/Engineer Multiple (5+) 12 years since 2012 Average experience of 6 to 12 years

Java 8, J2EE (Servlet, JSP), JDBC, .Net, DevOps, UI/UX, Struts, 
Spring and Hibernate, SpringBoot, Spring Data JPA, HTML, 
JavaScript, CSS, XML, Jquery, AWS EC2, S3, RDS, ELB, CloudFront, 
Cloud Watch

BS, MS, Information Management, 
Computer Science

Response ‐ Section 3.1 ‐ Vendor Qualifications ‐ Silver Oak Technologies LLc dba Skillsessential



CERTIFICATE HOLDER

© 1988-2009 ACORD CORPORATION.  All rights reserved.ACORD 25 (2009/01)

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE EXPIRATION

DATE THEREOF, THE ISSUING INSURER WILL ENDEAVOR TO MAIL DAYS WRITTEN

NOTICE TO THE CERTIFICATE HOLDER NAMED TO THE LEFT, BUT FAILURE TO DO SO SHALL

IMPOSE NO OBLIGATION OR LIABILITY OF ANY KIND UPON THE INSURER, ITS AGENTS OR

REPRESENTATIVES.
AUTHORIZED REPRESENTATIVE

CANCELLATION

The ACORD name and logo are registered marks of ACORD

INSURED

NAIC #

INSURER E:

INSURER D:

INSURER C:

INSURER B:

INSURER A:

INSURERS AFFORDING COVERAGE

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.

PRODUCER

OTHER

LOCJECT
PRO-POLICY

GEN'L AGGREGATE LIMIT APPLIES PER:

OCCURCLAIMS MADE

COMMERCIAL GENERAL LIABILITY

GENERAL LIABILITY

PREMISES (Ea occurrence) $
DAMAGE TO RENTED
EACH OCCURRENCE $

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GENERAL AGGREGATE $

PRODUCTS - COMP/OP AGG $

$RETENTION

DEDUCTIBLE

CLAIMS MADEOCCUR

EXCESS / UMBRELLA LIABILITY

$

$

$

AGGREGATE $

EACH OCCURRENCE $

COVERAGES
THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED. NOTWITHSTANDING
ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE ISSUED OR
MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH
POLICIES. AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES / EXCLUSIONS ADDED BY ENDORSEMENT / SPECIAL PROVISIONS

INSR
LTR TYPE OF INSURANCE POLICY NUMBER POLICY EFFECTIVE

DATE (MM/DD/YYYY)
POLICY EXPIRATION
DATE (MM/DD/YYYY) LIMITS

ADD'L
INSRD

AUTOMOBILE LIABILITY

ANY AUTO

ALL OWNED AUTOS

SCHEDULED AUTOS

HIRED AUTOS

NON-OWNED AUTOS

PROPERTY DAMAGE
(Per accident) $

COMBINED SINGLE LIMIT
(Ea accident) $

BODILY INJURY
(Per accident) $

BODILY INJURY
(Per person) $

ANY AUTO

GARAGE LIABILITY

OTHER THAN
AUTO ONLY:

EA ACC

AGG

$

$

AUTO ONLY - EA ACCIDENT $

WC STATU-
TORY LIMITS

OTH-
ER

E.L. EACH ACCIDENT

E.L. DISEASE - EA EMPLOYEE

E.L. DISEASE - POLICY LIMIT

$

$

$

ANY PROPRIETOR/PARTNER/EXECUTIVE

If yes, describe under
SPECIAL PROVISIONS below

(Mandatory in NH)
OFFICER/MEMBER EXCLUDED?

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY Y / N

DATE (MM/DD/YYYY)CERTIFICATE OF LIABILITY INSURANCE 01/29/2024

Edison General Insurance Service
22 Meridian Road, Suite 16
Edison, NJ 08820
Tel : 732-548-8700  Fax : 732-546-9300

SILVER OAK TECHNOLOGIES, LLC
11 DRUM HILL DR SUMMIT, 
UNION NJ 07901

SENTINEL INSURANCE COMPANY, LIMITED

The Twin City Fire Insurance Company
USLI
Hartford Fire Insurance Company

A
X

X

X

84 SBA RU5342 03/04/2024 03/04/2025 1,000,000
1,000,000
10,000
1,000,000
2,000,000
2,000,000

A

X
X

84 SBA RU5342 03/04/2024 03/04/2025
1,000,000

A
X

X 10,000

84 SBA RU5342 03/04/2024 03/04/2025 5,000,000
5,000,000

B

N

84 WBC BU8894 03/04/2024 03/04/2025 X
1,000,000
1,000,000
1,000,000

C
D
C

Professional Liability(E&O)
3rd party Fidelity Crime
Cyber

TK 1553051E 08/14/2023 08/14/2024 
84BDDIS4185 08/09/2023 08/09/2024
TK 1553051E 08/14/2023 08/14/2024

Occ : $1,000,000 Agg : $1,000,000
Occ : $500,000 Agg : $500,000
Occ : $1,000,000 Agg : $1,000,000

Sample
Sample
Sample

30

Sample



ACORD 25 (2009/01)

IMPORTANT

If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. A statement
on this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may
require an endorsement. A statement on this certificate does not confer rights to the certificate
holder in lieu of such endorsement(s).

DISCLAIMER

This Certificate of Insurance does not constitute a contract between the issuing insurer(s), authorized
representative or producer, and the certificate holder, nor does it affirmatively or negatively amend,
extend or alter the coverage afforded by the policies listed thereon.



NEWJERSEY DEPARTMENT OF THE TREASURY
DIVISION OF REVENUE AND ENTERPRISE SER VICES

CERTIFICATE OF FORMATION

SILVER OAK TECHNOLOGIES LIMITED LIABILITY COMPANY

040052044 7

The above-named DOMESTIC LIMITED LIABILITY COMPANY was duly filed in
accordance with New Jersey state law on 09/26/2012 and was assigned
identification number 0400520447. Following are the articles that
constitute its original certificate.

1. Name:
SILVER OAK TECHNOLOGIES LIMITED LIABILITY COMPANY

2. Registered Agent:
TINA S000

3. Registered Office:
15 ALYSON PLACE
BLOOMFIELD, NJ 07003

4. Business Purpose:

INFORMATION TECHNOLOGY CONSULTING
5. Effective Date of this Filing is:

09/27/2012

6. Members/Managers:

TINA SOOD
15 ALYSON PLACE
BLOOMFIELD, NJ 07003

7. Main Business Address:
15 ALYSON PLACE
BLOOMFIELD, NJ 07003

Signatures: -

TINA SOOD
AUTHORIZED REPRESENTATIVE

IN TESTIMONY WHEREOF, I have
hereunto set my hand and affixed my
Official Seal at Trenton, this
26th day ofSeptember, 2012

~Th
Andrew P Sidam on-Eristoff
State Treasurer

Certification# 126123836

Veri& this certificate at
https://wwwl .state.nj.usITYTR_StandingCertlJSPlVerify_Cert.jsp
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I, the Treasurer of the State of New Jersey, do hereby certify that the above-
name did on the 3rd of June, 2021, file and record in this department a
Certificate of Renewal of Alternate Name.
 
1. Business Name: SILVER OAK TECHNOLOGIES LIMITED LIABILITY COMPANY
 
2. New Jersey Business Entity ID: 0400520447
 
3. Alternate Name Renewed: 

 
      Name: SKILLSESSENTIAL 
      Alternate Name is Valid Until: 04/22/2026
 
      Signature and Title

      TINA SOOD, DIRECTORS 

Certificate Number : 4139161293

Verify this certificate online at

https://www1.state.nj.us/TYTR_StandingCert/JSP/Verify_Cert.jsp

IN TESTIMONY WHEREOF, I have
hereunto set my hand and affixed
my Official Seal at Trenton, this
3rd day of June, 2021

Elizabeth M. Muoio
State Treasurer

NEW JERSEY DEPARTMENT OF THE TREASURY
DIVISION OF REVENUE AND ENTERPRISE SERVICES
CERTIFICATE OF RENEWAL OF ALTERNATE NAME

SILVER OAK TECHNOLOGIES LIMITED LIABILITY COMPANY
0400520447
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