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Item # Description Quantity Cost Per Hour Extended Cost
1 Temporary RN Regular Hours 300 $65.50 $19,650.00
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EXHIBIT "A" PRICING PAGE - CRFQ BVH24*02
TEMPORARY NURSING STAFFING SERVICES

To use this pricing page electronically enter the "rate per hour" in each cell as a dollar value and the 
spreadsheet should fill in the totals automatically. Should the spreadsheet not automatically calculate 
the totals or you complete this on paper you would need to multiply the estimated annual usage hours 
by the rate per hour to get the extended price.  It is understood through the specifications that the 
overtime rate is 1.5 times the regular hourly rate for that classification.  A 1.5 multipier will be assigned 
to each vendor hourly rate by the evaluation committee to verify the Overtime rate bid is correct.  Once 
lines 1 - 9 have their extended price add all the extended prices together to get the total for the bid.

Failure to use this form may result in disqualification
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1 Introduction 
 
With over 30 years of healthcare staffing experience, Sunbelt has developed a solution-
focused response to the State of West Virginia's RFQ for Registered Nurses (RN), 
Licensed Practical Nurses (LPN), and Health Service Assistant (HSA) Staffing Services 
for the West Virginia Veterans Home. Understanding the unique challenges faced by 
healthcare facilities, Sunbelt brings a wealth of industry knowledge and a robust network 
of highly qualified nursing professionals to ensure uninterrupted healthcare services to 
our veterans. Our proposal is designed not just to meet but to exceed your staffing needs, 
ensuring the delivery of highly qualified and skilled healthcare professionals. 
 
Integral to staffing solutions is Sunbelt’s in-house critical care RN responsible for 
reviewing and overseeing our candidate selection, ensuring each professional placed is 
fully qualified and prepared to address any clinical challenges that may arise. Additionally, 
Sunbelt holds the Joint Commission’s Gold Seal of Approval for Health Care Staffing 
Services, a testament to our established processes and commitment to excellence. This 
certification, along with our stringent credentialing process, underscores our commitment 
to not just provide healthcare staffing services but also be a committed partner to the 
West Virginia Veterans Home in providing the highest quality care and patient experience 
to our veterans. 
 
We understand the critical nature of the services you require and have crafted our 
proposal to address the specific needs outlined in your RFQ. We have developed our 
response to demonstrate Sunbelt’s ability to meet all portions of the Specifications 
through our extensive industry experience, robust recruitment and marketing plans, 
dedicated Account Manager/Contract Manager and Credentialing Department, extensive 
candidate vetting procedures, and past performance on similar open-ended contracts 
within West Virginia and throughout the United States. 
 
Our team is prepared to execute these services immediately upon contract award. For 
further inquiries or to discuss our proposal in detail, please reach out to me directly at 
813.792.3423. 
 
 
Sincerely, 
 
Whitney Shaw 
 
Whitney Shaw 
Contract Manager 
(813) 792-3423 
Whitney.shaw@sunbeltstaffing.com  
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2 Qualifications [3] 
 
With 35 years of experience, Sunbelt provides full-service staffing of healthcare, therapy, 
and special education professionals. Our expertise includes long-term care facilities, 
acute and sub-acute care hospitals, community health clinics, rehabilitation clinics, 
outpatient facilities, skilled nursing facilities, and home health agencies. Key to our 
success is our extensive, refined database of over 200,000 healthcare professionals 
including a high concentration of healthcare professionals in rural and hard to staff 
locations. We currently have over 20,000 licensed and vetted professionals in our system, 
with another 50,000 active and interested applicants. 
 
Sunbelt’s parent company provides us with the tools necessary to attract, recruit, and 
retain the highest caliber and most qualified healthcare professionals across the country. 
We are owned by a large private equity firm, which because of its size, systems, and 
benefits, allows us to pay our nurses weekly and offer top-of-the-line benefits. 
 
Moreover, our extensive experience, supported by strong corporate resources, enables 
us to offer an excellent support system for our placements, with exceptional housing and 
relocation services as well as a nationwide travel division. We provide an exceptional 
support system for all placements, fostering a positive experience for the candidate, the 
client, and, most importantly, the patient.  
 
Through our 35 years of industry expertise and experience working with public entities, 
Sunbelt has refined our processes and approach to temporary medical staffing. This 
enables us to provide key advantages over competitors and provide tangible benefits to 
West Virginia Veteran’s Home (WVVH) as outlined in Table 1. 
 

Table 1 – Sunbelt Key Advantages and their benefit to WVVH. 

Key Advantages Benefits to WVVH 
Joint Commission 

Accreditation 
Provides confirmation Sunbelt employs the highest quality standards to ensure 
candidates undergo stringent screening and assessment process with 
continued monitoring to ensure best care possible to patients. 

Robust Recruitment 
and Marketing Plan 

Access to a large database of high-quality candidates and 35 years of proven 
recruiting practices to recruit candidates tailored to WVVH needs. 

Integrated 
Technology 

Streamlined recruiting, candidate journey, and placement process through 
integrated software. Includes back-office support, candidate timecard 
submission, time approval, and improved invoice accuracy for the WVVH. 

Long-Term Care 
Services Experience 

Tailored candidate selection for Long-Term Care services based off Sunbelts 
insights into best practices within long-term care settings. 

Employee Benefits 
and Ongoing 

Support 

Placement and retention of highly qualified healthcare professional with 
continued support, training, and skill development to provide best patient care 
as well as industry leading benefits such as medical, dental, vision, pet 
insurance, life insurance, and short-term disability. 

Credentialing 
Department 

Dedicated department to verify compliance with all credentialling requirements 
to ensure placed healthcare providers are fully qualified and credentials are 
maintained up to date 

Professional 
Employment 
Organization 

Enhance retention rates and care quality provided by building long-term 
relationships, offering career development, and fostering a supportive 
environment where healthcare professionals spend their career. 
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Dedicated Account 
Manager / Contract 

Manager 

Single point of contact with in-depth knowledge of WVVH programs and needs 
to aid in recruitment, placement, and support as well as proactive issue 
identification and resolution. 

 
2.1 Credentialing Department 
Our Credentialing Department ensures all Sunbelt candidates are fully screened, 
credentialed, and possess the required skills to provide quality healthcare services to 
patients. All candidates are required to provide documentation to include licenses, 
certifications, health screening, OSHA training, and HIPAA training. Our Credentialing 
department:  

• Ensure compliance with all licensing and certification requirements. 
• Guarantee the placed healthcare provider is fully qualified. 
• Minimizes the risk of lapses in credentials or licenses. 
• Supports our healthcare professional by ensuring up-to-date credentials. 
• Streamlines processes for WVVH. 

 
Our Credentialing Department is solely responsible for ensuring all our healthcare 
professionals possess and maintain current, required licenses, certifications, and training. 
In execution of this contract, our Credentialing Department will ensure all RN and LPN 
candidates are licensed in the State of West Virginia and maintain the required 
Cardiopulmonary Resuscitation (CPR) Card. For licensure verification, Sunbelt uses 
Nursys’ online verification tool to ensure all RN and LPN candidates have the required 
licenses for this contract. We ensure all licenses and registration are maintained current 
throughout the candidate’s placement period. 
 
Beyond required licensing and registrations, our Credentialing Department also ensures 
all our placements undergo background checks, drug screening, and core competency 
testing as well as possess up-to-date physicals and vaccinations.  
 
2.1.1 Criminal Background Checks and Drug Screening 
Once a candidate accepts a placement with the WVVH, Sunbelt’s Credentialing 
Department initiates the candidates background checks and drug screening with the 
panel dictated by the WVVH. Sunbelt requests background screenings online through 
First Advantage or Kentech. Our background checks cover the past seven years and 
include all counties lived in as determined by the candidates Social Security Number 
Trace results. We also search all state and federal sanctions lists and sexual offender 
databases. Background checks also include verifying the candidate has not committed 
Medicaid Fraud by searching the US Department of Health and Human Services Office 
of Inspector General (OIG) website, which tracks cases of reported Medicaid fraud. 
Sunbelt conducts a check before a candidate is placed as well as every 90 days through 
the duration of their assignment. 
 
As required by this contract, our Credentialing Department ensures each candidate 
undergoes a WV Clearance for Access Registry and Employment Screening (WV 
CARES) background check as we modify our background check procedures to meet any 
client specific requirements.  
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As part of our Credentialing Department’s procedures, background checks are conducted 
at least annually. We receive background check results in 72 hours up to 14 days 
depending on the jurisdiction. Our Credentialing Department is notified once the 
background check is completed and reviews the investigative report online. We use 
Adjudication Matrix to determine eligibility for hire. 
 
Within 24 hours of accepting the position, the candidate receives an email with the drug 
screen requisition form. We contract with Quest Diagnostics to provide drug screening 
which tests for the following: Amphetamines (1000 ng/mL screen), Barbiturates, 
Benzodiazepines, Cocaine Metabolites, Marijuana Metabolites (50 ng/mL screen), 
Methadone, Methaqualone, Opiates, Phencyclidine, Propoxyphene, and any additional 
drugs required by WVVH. Sunbelt generally receives drug test results within 48 hours 
unless the panel is sent to the Medical Review Officer for further review and analysis. 
 
2.1.2 Core Competency Testing 
Sunbelt uses Relias to measure and evaluate the clinical skill levels and knowledge of 
our healthcare professionals. Through Relias’ more than 225 assessments on the most 
common clinical specialties and nationally validated exam content, Sunbelt measure 
proficiency and critical thinking capabilities. This evaluation process guarantees we place 
only the most knowledgeable and highly qualified healthcare professionals to ensure the 
highest quality of care. A selection of available competency tests is provided in Table 2. 
  
Table 2 – Sunbelt tests proficiency in a range of areas as ensuring our candidates meet rigorous standards to ensure 

quality staffing placement. 

Nursing Allied Health Home Health Annual Modules 
Cardiac Cath Lab Certified Surge Tech / 

Certified Scrub Tech 
Clinical Advanced Care 

Planning 
DNA CT Scan Tech Home Health Ethics 
Critical Care Medical Assistant Medication Fire Safety 
LPN OT Nasal/Tracheal Suction HIPAA 
Medical-Surgical PT Pediatric Ventilator Joint Commission 

Requirements  
NICU Phlebotomy Vent/Trach 

Management 
NPSG 

RN/RN Pharmacology Rad Tech/X-Ray Tech Would Care OSHA 
 
2.2 Placement 
Depending upon the results of the background check and drug screening, the Account 
Manager/Contract Manager (AM/CM) either identifies the candidate’s start date or 
removes the candidate from the work order. In this case, Sunbelt provides WVVH with 
replacement candidates within 24 to 72 hours for review and interview. Our dedicated 
AM/CM provides all required documents to include licenses and insurance to the WVVH 
prior to a healthcare professional’s start date. Additionally, all our healthcare 
professionals are covered under Sunbelt’s Medical Professional Liability and Automobile 
Liability insurance policies.  
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3 Mandatory Requirements [4] 
 
3.1 Mandatory Requirements and Deliverables [4.1] 
Boasting a database of over 200,000 healthcare providers and employing an aggressive 
Internet-based marketing approach, we can meet WVVH healthcare staffing 
requirements. Sunbelt can support the WVVH through providing highly qualified and 
vetted WV licensed RNs, LPNs, and HSAs. Sunbelt understands the critical need for 
temporary healthcare professionals at WVVH and are dedicated to delivering fully 
screened, proficient healthcare professionals to fulfill essential veteran health needs, 
ensuring uninterrupted operations of vital health services.  
 
3.1.1 Registered Nurses [4.1.1] 
Sunbelt conducts a thorough vetting process of all RNs to ensure all licensing and training 
is current, in good standing, and valid with the West Virginia Board of Nursing. Our 
referred RN candidates will have more than one year of work experience as an RN vetted 
through their resume, supervisor and peer references, and initial Skills Checklist. The 
Skills Checklist, completed during the initial qualification process, provides Sunbelt with 
a comprehensive understanding of the candidate’s experience. For RNs, checklists cover 
a range of environments such as clinics, long-term care, home health, psychiatric, and 
Emergency Room and timeframes (i.e. within last six months, between six months and 
one-year etc.). Candidates use these checklists to rate their skill level at a series of tasks 
found within each environment. Sunbelt reviews the Skills Checklists to ensure we place 
the right candidate with the required skills with WVVH.  
 
For WVVH, Sunbelt will ensure our RNs have the experience and skills to: 

• Supervise others. 
• Administer medicine. 
• Oversee all medical related emergencies. 
• Provide for the emotional and physical comfort of WVVH residents. 
• Respond to inquiries from family members or other interested parties. 
• Adhere to State and Federal Confidentiality Laws and HIPPS Regulations. 

 
Our experienced healthcare professionals understand the operations of medical facilities 
and the requirement to staff the nursing station, aside from breaks and lunches. We 
ensure our RNs record all work in resident charts and PointClickCare in a timely manner. 
Furthermore, our placements will adhere to all overtime policies and guidelines set forth 
by WVVH. 
 
3.1.2 Licensed Practical Nurses [4.1.2] 
Sunbelt treats LPNs the same as RNs and ensures all licensing and training is current, in 
good standing, and valid with the West Virginia Board of Nursing. We vet our LPN 
candidates prior to referral to WVVH and review their resumes, supervisor and peer 
references, and Skills Checklist to ensure their skills and experience are a match for 
WVVH. For LPNs, Sunbelt administers one Skills Checklist covering a comprehensive 
array of specialties to capture the full range of tasks completed by an LPN.  
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For WVVH, Sunbelt will ensure our LPNs have the experience and skills to: 

• Assist nursing and medical staff. 
• Administer medications, injections, and immunizations. 
• Assist in care planning and recording. 
• Screen residents and medical information. 
• Assist in examinations and treatment. 
• Set up exam areas. 
• Instruct residents in the use of medication. 
• Provide emotional and physical comfort and safety to WVVH residents. 
• Respond to inquiries from family members or other interested parties. 
• Adhere to State and Federal Confidentiality Laws and HIPPS Regulations. 

 
Our LPNs understand the requirement to staff the nursing station, aside from breaks and 
lunches, and promptly record all work in resident charts and PointClickCare. Furthermore, 
our placements will adhere to all overtime policies and guidelines set forth by WVVH. 
 
3.1.3 Health Service Assistant [4.1.3] 
Sunbelt ensures HSA candidates are fully qualified to perform all tasks. We complete a 
full candidate screening as with RNs and LPNs to include a skills checklist. HSA 
candidates complete one checklist given their job duties remail largely the same across 
facilities. We review the candidate’ resume, supervisor references, and Skills Checklist 
prior to referral to WVVH to ensure the candidate is a requirement for the specific 
requirements of this contract.  
 
3.2 Staffing Requirements [4.2] 
 
3.2.1 Schedule [4.2.1, 4.2.4, 4.2.12, 4.2.13, 4.2.14, 4.2.19, 4.2.20] 
Sunbelt Staffing is a professional healthcare staffing service with 35 years of industry 
experience. Sunbelt and our candidates understand the demands, schedules, and 
specific needs of healthcare facilities. We accommodate the needs of each facility 
understanding that work continues on weekends, holidays, and after-hours. We 
understand the need to cover all Saturdays and Sundays without exception. Our staff are 
able to accommodate such schedule requirements and our dedicated AM/CM works with 
the WVVH to ensure seamless coverage of required shifts. 
 
Our healthcare professionals fully integrate into the WVVH staff and comply with all facility 
policies and procedures to include attendance, vacation, tardiness, and shift limits such 
as LPNs not exceeding more than three 13-hour shifts per week, unless approved. They 
ensure to communicate with the RN Supervisor and the Sunbelt AM/CM any requested 
time off at least two hours prior to their shift. All other schedule changes are also 
communicated by email or text at least two hours in advance to the Director of Nursing. 
Sunbelt fully commits to providing the required staffing and the two-hour notice allows our 
AM/CM to ensure coverage with another qualified, vetted healthcare provider, providing 
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seamless coverage to WVVH patients. We also accommodate the changing needs of 
WVVH by canceling shifts as necessary with two hours notice from the facility.  
 
3.2.2 Candidate Profile Package [4.2.3, 4.2.6, 4.2.10, 4.2.11] 
Sunbelt provides the WVVH with all required information on each healthcare professional 
we refer. We have a well-coordinated placement process facilitated by our dedicated 
AM/CM who ensures all documentation is submitted to the Director of Nursing 14 days 
prior to the healthcare professional’s orientation/start date. Furthermore, our AM/CM and 
Credentialing Department update all personnel files annually and ensure to send a copy 
to the WVVH as required. 
 
When the WVVH places a request for a healthcare professional, our AM/CM promptly 
schedules a kick-off call to gather all necessary information regarding the placement 
qualifications and requirements. Immediately following the call, the AM/CM will begin the 
candidate recruitment process and keep the WVVH apprised at each step of the process 
through regular updates. 
 
3.2.2.1 Placement Lifecycle 
Sunbelt response time to our clients translates to the following averages: 

• WVVH Request: Sunbelt confirms receipt of a placement request within 1 hour 
and schedules a kick-off call to ask qualifying questions about position and notify 
our recruiting team of the vacancy. 

• Candidate Submittal: We submit information for our fully screened and qualified 
candidates within 24 to 48 hours of request. 

• Acceptance Confirmation: Within 1 hour after an interview is conducted, Sunbelt 
confirms with the candidate they will accept the placement.  

• Drug Test Verification: Within 24 hours of the Acceptance Confirmation, Sunbelt 
confirms the candidate was administered the required drug test. 

• Screening Results Received: After a drug test has been administered and the 
background check is initiated, including WV CARES, Sunbelt receives results 
within 48 hours to 14 days, but timeframes may vary as we rely on third parties to 
complete these tasks. 

• Placement Starts:  Our placement will start two weeks after WVVH requests 
placement, pending finalization of all licensure and screening documents. 

3.2.2.2 Candidate Referral Package 
Sunbelt offers references for medical 
staff candidates we refer to for positions. 
The position of the candidate dictates 
whether Sunbelt provides Supervisor 
and Peer references or solely supervisor 
references. We ensure to provide WVVH 
a complete candidate package upon 
referral, to include resume, references, 
skills checklist, and licensure verification 
as detailed in Table 3.  

Table 3 – Upon initial candidate referral, Sunbelt provides 
a candidate package including documentation and 

referrals to WVVH. 
Documentation RN & LPN HSA 

Resume   
Supervisor 
Reference 1 2 

Peer Reference 1 0 
Skills Checklist   

Licensure 
Verifications   
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Prior to placement, Sunbelt contacts all references through a phone interview or 
SkillSurvey, an automated reference check system. Our reference check aims to vet 
candidate quality and suitability, ensuring our clients of a successful placement. 
 
Each candidate completes our Skills Checklist during their initial qualification process with 
Sunbelt. We provide different checklists for candidates. Depending on their position, to 
detail their experience in specific settings. For example, RNs will provide their experience 
in multiple checklists that cover a range of facilities such as clinics, long-term care, home 
health, psychiatric, and Emergency Room whereas for LPNs we have one skills checklist 
covering a full range of specialties and for HSA candidates complete one checklist given 
their job duties remail largely the same across facilities. In each Skills Checklists, 
candidates rate their skill level and experience in last six months.  
 
3.2.2.3 Pre-Employment Package 
Sunbelt’s AM/CM ensures the 
WVVH has all the required 
documents prior to the candidate’s 
start date as detailed in Table 4. 
Additionally, we ensure our referred 
candidates have never been 
investigated and substantiated by 
the Board of Nursing or are currently 
subject to discharge results from an 
investigation by the Board of 
Nursing.  
 
3.2.3 Policies and Procedures [4.2.5, 2.4.8, 2.4.17] 
Sunbelt’s healthcare professionals adhere to all facility policies and procedures and 
understand the same discipline policy applies to them as facility employees. Our staff and 
AM/CM cooperate with any investigation without delay or hesitation ensuring 
transparency and compliance throughout the process. Through our vetting and 
background check process, Sunbelt ensures we do not place any healthcare 
professionals previously dismissed from a WV state facility or office. 
 
3.2.4 Transparent and Inclusive Pricing [4.2.2, 4.2.7, 4.2.9, 4.2.15, 4.2.16, 

4.2.19] 
Sunbelt offers all-inclusive hourly rates per position. Our rates include all taxes, social 
security, Medicare, unemployment compensation, insurance premiums, travel costs, 
administration, and overhead costs. Our pricing model complies with all contract and 
regulatory requirements, ensuring transparency and accountability in our price proposal.  
 
We understand the need to maintain our submitted pricing to WVVH and, when a specific 
position is requested (i.e. RN, LPN, or HSA), Sunbelt will only invoice for the position 
requested regardless of if a more qualified candidate is provided (i.e. RN provided in place 

Table 4 – Sunbelt provides all required documentation for the 
healthcare professional to commence work. 

Placement Documentation 
Background Check References 
WV CARES Check Skills Checklist 

Drug Screening Results Core Competency 
Testing 

WV Licensure Verification Physical Examination 
CPR Certification Immunization Record 

Confidentiality Agreement Resume 
Training and Education   
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of requested LPN). Furthermore, Sunbelt will pay the agency for all lunch breaks and 
ensure our healthcare professionals are paid for holidays and overtime worked per the 
contract requirements. 
 
3.2.5 Billing Framework [4.2.18] 
Sunbelt seeks to streamline all back-office services for our clients. To do so, Sunbelt uses 
an integrated system, Bullhorn Time and Expense (BTE) for simplified placement 
timecard submission, easy time approval, and increased invoice accuracy. BTE ensures 
we fulfil WVVH’s invoicing requirements with precision and efficiency, accurately tracking 
all hours worked by each placement. Additionally, Sunbelt will provide the WVVH with a 
dedicated payroll and billing manager to ensure all weekly billing requirements are met. 
We will submit invoices weekly, in arears, to the Fiscal Office of the WVVH to include a 
spreadsheet detailing the complete hours worked by Sunbelt healthcare professionals to 
substantiate our invoices.   
 
4 Performance [6] 
Given this contract is designated an open-end contract, Sunbelt will perform in 
accordance with the release orders issued by WVVH for healthcare professionals. 
Sunbelt has 35 years of experience in the healthcare staffing industry and has developed 
our recruitment and placement procedures around this type of open-end contract. We 
have provided information on our Placement Lifecycle in section 2.2.2.1 to demonstrate 
the process initiated once a release order is issued. We maintain an extensive database 
of over 200,000 healthcare professionals, including a high concentration of healthcare 
professionals in or around West Virginia. To ensure our ability to respond timely to a 
placement request, Sunbelt invests heavily in our recruitment and marketing plan to build 
our candidate database.  
 
4.1.1 Robust Recruitment and Marketing Plan 
Through 35 years in the industry, Sunbelt has developed proven recruiting practices 
through innovative recruitment techniques bolstered by our extensive internet and social 
media presence. Our account managers use Facebook, Twitter, YouTube, and LinkedIn 
to connect with candidates through personalized ads for specific locations or positions. 
These methods maintain a steady stream of qualified candidates in Sunbelt’s database 
that match WVVH requirements. 
 
Beyond social media, our account managers use the following methods and tools to 
recruit the most qualified healthcare professionals: 

• Internal Proprietary Database: Identify and resurface latent candidates. 
• Referral Bonus Program: Cash bonus awarded to Sunbelt Provider for qualified 

candidate recommendation. 
• Educational Institutes: Through school newspapers, career offices, fraternities 

and sororities, civic organizations, and minority alliances. 
• Job Fairs: Recruiting specialists attend every major privately held and academic 

job fair in their geographic area. 
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• Weekend and After-Hours Recruiting: Extend operating schedule to 
accommodate weekend or after-hours appointments and recruiting events. 

• Specialized and Volume Application Recruiting Techniques: Account 
managers are trained to vet individuals through initial phone screenings, group 
orientations, after-hours application, and interview sessions in an effort to facilitate 
large numbers of candidates. 

• Diversity Recruiting: Sponsor and attend minority conferences and networking 
events. 

 
4.1.2 Performance in West Virginia 
Since 2015, Sunbelt has provided 2,044 healthcare professionals to 53 different facilities 
throughout the state of West Virginia. This includes two facilities within 10 miles of WVVH 
Barboursville and 10 additional facilities within 100 miles. These placements attest to our 
ability to serve a variety of facilities and healthcare functions with highly qualified 
placements within West Virginia. Additionally, in the last four years, we have provided 
193 placements to the WV Veterans Nursing Facility in Clarksburg and 958 placements 
with the State of West Virginia at seven facilities as demonstrated by Table 5.  
 

Table 5 – Over the past four years, Sunbelt has successfully placed 2,044 healthcare professionals at public and 
private healthcare facilities throughout the state of West Virginia. 

Client Name Placements 
Distance to WVVH 

Barboursville 
(miles) 

William R. Sharpe, Jr Hospital 373 143 
Mildred Mitchell Bateman Hospital 298 7 

Hopemont Hospital 223 231 
West Virginia Veterans Nursing Facility 193 164 

Stonerise - Clarksburg 138 162 
Stonerise - Lewisburg 122 158 
Stonerise - Kingwood 86 216 

Crestview Manor 85 148 
Broaddus Hospital 78 175 

CommuniCare - Stonerise - Charleston 71 45 
Stonerise - Charleston 68 45 
Stonerise - Princeton 43 140 

Lakin Hospital 24 46 
Stonerise - Bridgeport 22 165 

John Manchin Sr Health Care Center 17 180 
Stonerise - Berkeley Springs 16 315 

Autumn Lake Healthcare at Crystal Springs 14 176 
St Barbara's Memorial Nursing 14 181 

CommuniCare - Stonerise - Keyser 13 252 
Jackie Withrow Hospital 12 102 

CommuniCare - Stonerise - Clarksburg 12 165 
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Nella's at Autumn Lake Healthcare 12 176 
Welch Community Hospital 11 147 

Stonerise - Parkersburg 9 92 
CommuniCare - Stonerise - Lewisburg 9 158 

Bridgeport Health Care Center 8 56 
CommuniCare - Stonerise - Beckley 7 98 

Holbrook Healthcare Center 7 157 
Stonerise Healthcare 7 210 
Stonerise - Belmont 6 114 

Stonerise - Moundsville 5 173 
Mercer Nursing and Rehabilitation Center 3 148 

Davis Memorial Hospital 3 154 
CommuniCare - Stonerise - Moundsville 3 173 

JW Ruby Memorial Hospital 3 208 
CommuniCare - Stonerise - Kingwood 3 216 

Cabell-Huntington Hospital 2 10 
Select Specialty Hospital - Charleston 2 45 

CommuniCare - Stonerise - Parkersburg 2 92 
PTH - Summers Nursing & Rehabilitation Center 2 141 

PTH - Greenbrier Health Care Center 2 161 
PTH - Elkins Rehabilitation & Care Center 2 181 

Wheeling Hospital 2 202 
Stonerise - Morgantown 2 210 
Weirton Medical Center 2 229 
CAMC General Hospital 1 43 

Beckley Appalachian Regional Hospital 1 101 
CommuniCare - Stonerise - Belmont 1 114 

Summersville Regional Medical Center 1 128 
PTH - Greenbrier Health Care Center-Lewisburg, 

WV 1 157 

PTH - Grant Rehab & Care Center - Petersburg, 
WV 1 234 

CommuniCare - Stonerise - Berkeley Springs 1 315 
WVU Berkeley Medical Center 1 335 

Total Placements in WV since 2021 2044   

 
4.1.3 Past Performance 
We provide the following past performance examples to demonstrate Sunbelt’s 
experience successfully executing similar open-end contracts where all placements are 
initiated through a release order. As demonstrated below, we have successfully provided 
the following public entities with a range of healthcare professionals, including the State 
of West Virginia. 
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State of West Virginia 
Since 2021, Sunbelt has provided the State of West Virginia with temporary healthcare 
services across seven facilities throughout the state. We have placed over 950 healthcare 
professionals in a range of positions to include:  

• Long-Term Care RN’s, LPN’s and CNA’s 
• Psychiatric RN’s, LPN’s, and CNA’s 
• Long Term Care RN’s, LPN’s and CNA’s Hospital for ER, ICU, Medical/Surgical 

Units  
 
4.1.3.1 State of Montana 
Sunbelt has provided temporary healthcare staffing services for the State of Montana’s 
Department of Public Health and Human Services since 2017. At four different facilities, 
Sunbelt provides Long-Term Care and Psychiatric RNs, LPNs, and CNAs.  
 
4.1.3.2 City of Chicago 
Sunbelt has provided temporary healthcare staffing services to the City of Chicago since 
2019. When awarded the contract, Sunbelt immediately filled all 31 approved positions. 
Based on our prompt customer service, efficient billing and invoicing processes and 
quality of healthcare professionals we provided, Sunbelt became the City of Chicago’s 
“go-to” vendor. Over 200 positions were requested in March 2020, and we were able to 
fill them within weeks. Over the past five years, we have placed over 800 healthcare 
professionals in various programs to include Immunization Programs, HIV/STI Programs, 
LEAD Program, Mental Health Facilities, Nutrition Services/WIC Program, and STI 
Surveillance Programs.  
 
4.1.4 Contract Manager References 
Our AM/CM, Whitney Shaw, has worked closely with the State of West Virginia’s 
Department of Health Facilities for seven years. During this time, Whitney has fulfilled 
requirements for a wide range of healthcare positions across seven facilities in West 
Virginia. We have provided two letters of reference attesting to her placement skills and 
customer service acumen as well as Sunbelt’s overall operations. 
 
 
 
 
 

Space intentionally left blank. 
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4.1.5 Sunbelt References  
We have provided the following three references, each of which can attest to Sunbelt’s 
healthcare staffing services. 
4.1.5.1 Reference 1: 
 
Client / Project Name Eastern State Hospital 
Reference Name Charles Ward, C.P.M., VCO – Director of 

Procurement 
Reference Address 4601 Ironbound Rd, Williamsburg, VA 23188 
Reference Phone and Email (757) 253-5161, charles.ward@dbhds.virginia.gov 

 
4.1.5.2 Reference 2 
 
Client / Project Name State of West Virginia 
Reference Name Dwight Sawyers, Contract Staff/Hiring Manager 
Reference Address 936 Sharpe Hospital Rd Weston WV 26452 
Reference Phone and Email (304) 269-1210 x428, Dwight.A.Sawyers@wv.gov 

 
4.1.5.3 Reference 3 
 
Client / Project Name State of Montana 
Reference Name Jocelyn Peterson, Director of Nursing 
Reference Address 300 Garnet Way, Warm Springs, MT 59756 
Reference Phone and Email (406) 693-7247, jpeterson@mt.gov 

 
5 Vendor Default [8] 
Through our extensive experience providing temporary healthcare services to public 
entities, we have developed well defined contract management processes and 
procedures to ensure we fully comply with all contract specifications and requirements as 
well as laws, rules, ad ordinances appliable under this contract. We conduct all operations 
with compliance at the forefront and fully understand the repercussions of a failure to 
meet all requirements.  
 
6 Miscellaneous [9] 
 
6.1 Contract Manager [9.1] 
Sunbelt assigns a dedicated Account Manager/Contract Manager as your single point of 
contact who maintains complete ownership of WVVH account and manages all daily 
needs. For this contract, your AM/CM is Whitney Shaw, who is supported by our extensive 
back-office professionals to ensure your AM/CM can focus on finding and placing the right 
healthcare professionals. Whitney will: 

• Identify all WVVH hiring challenges. 
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• Develop a recruitment and placement plan designed to mitigate these 
challenges. 

• Manage a marketing and advertisement campaign for our WVVH specific 
recruiting effort. 

• Manage the internal recruiting process prior to interview by WVVH. 
• Oversee the credentialing process. 
• Conduct quarterly performance evaluations. 
• Respond to and resolve issues. 
• Provide ongoing customer support. 

We have provided Whitney’s contact information below as required. 
 
Contract Manager Whitney Shaw 
Telephone Number (813) 792-3423 
Fax Number (866) 360-5916 
Email Address Whitney.Shaw@sunbeltstaffing.com 

 
6.2 Reports [39] 
BTE allows Sunbelt to easily pull reports to include total contract expenditures, number 
of placements and placement positions. We can provide customized reporting per WVVH 
request as well as provide all quarterly reporting to include total quantity purchases in 
units and dollars with a detailed breakdown of purchasing by facility or department. We 
will ensure all quarterly reporting is sent to the listed email address for the Purchasing 
Department by the date required. 
 
 
 
 
 
 
 
 
 
 

Space intentionally left blank.  
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7 Request for Quote Cover Sheet 
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8 Amendment 0001 Acknowledgement 
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9 Designated Contact Form 
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10 Contract Manager [9.1] 
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11 Interested Parties Supplemental Disclosure [43] 
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12 Procurement Affidavit 
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13 Certificate of Insurance [8] 
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14 West Virginis Business Entity Details 
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15 Pricing [5.2] 
 

 
 
 

Item # Description Quantity Cost Per Hour Extended Cost
1 Temporary RN Regular Hours 300 $65.50 $19,650.00

2 Temporary RN Holiday Rate 24 $75.50 $1,812.00

3 Temporary LPN Regular Hours 500 $52.00 $26,000.00

4 Temporary LPN Holiday Rate 56 $62.00 $3,472.00

5 Temporary HSA Regular Hours 700 $37.50 $26,250.00

6 Temporary HSA Holiday Rate 56 $47.50 $2,660.00

7 Temporary RN Overtime Rate (RN) 24 $75.50 $1,812.00

8 Temporary LPN Overtime Rate (LPN) 24 $62.00 $1,488.00

9 Temproary HSA Overtime Rate 24 $47.50 $1,140.00

$84,284.00

EXHIBIT "A" PRICING PAGE - CRFQ BVH24*02
TEMPORARY NURSING STAFFING SERVICES

To use this pricing page electronically enter the "rate per hour" in each cell as a dollar value and 
the spreadsheet should fill in the totals automatically. Should the spreadsheet not automatically 
calculate the totals or you complete this on paper you would need to multiply the estimated annual 
usage hours by the rate per hour to get the extended price.  It is understood through the 
specifications that the overtime rate is 1.5 times the regular hourly rate for that classification.  A 1.5 
multipier will be assigned to each vendor hourly rate by the evaluation committee to verify the 
Overtime rate bid is correct.  Once lines 1 - 9 have their extended price add all the extended prices 
together to get the total for the bid.

Failure to use this form may result in disqualification
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