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SEALED BID: MHU Replacement
BUYER: Dusty Smith
SOLICITATION NO.: CRFQ
DEV2100000001

BID OPENING DATE: AUGUST 18,
2020

BID OPENING TIME: 1 :30PM

FAX NUMBER: 304-558-3970
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MHU Replacement

CRFQ DEV 2100000001

Reconstruction Program
Post-Disaster Residential
Property Reconstruction Services

Thompson Construction Group, Inc.
100 North Main Streat

Sumter, SC 29150

800.849.8040 Toll-Free

803.775.3357 Fox
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REQ.P.O# DEY 2100000001

BID BCMND

KNOW ALL MEN BY THESE PRESENTS, That we, the undersigned, Thompson Construclion Group, ing,
of Suter : SC . 85 Principal, and Continentsl Cesualty Company
of_____ Chicago . I oo B GOTROTAtlON Organized and existing under the laws of the Siats of
it with its principal office In the City of Chicago . &8 Burety, ara heid and finnly bound unic the State
of West Virginia, as Obliges. In the penal sum of Five. Percent of Amount Bid (§___5% } for the payment of which,
well and truly to be mads, we jointly and severally hind ourselves, our helss, administrators, executors, sucoessors and assigns.

Thea Condition of the above obligation is such that whereas the Principal has submitted & the Purchasing Sertion of the
Bepartment of Adminisiration a certaln bid or proposal, attachad herolo and made a part herael, to enter inte & cantract in wiiting for

DEV2100000001 MHU Replacement

NOW THEREFORE,

{a} i saki bid shall be rejacted, or

(i If said bid shall be accapted and the Principal shall enter inlo 8 contract iy eccordanca with tha bid of proposed
aftached hereto and shall fumish any olher bonds and Insurance Yequired by the bid o proposal, ard shell in 8l othar raspects pedorm
the agreemant crealed by the accaptance of said bid, ihen (his obligation shall be nyll and void, otherwise this obligation shell reman In
full forca and effect. it Js expressly undersicod and agroed that the liabillty of the Surety for any and 2 claims hersunder shail, in no
avent, excsad lhe pansl amount of this cbiligaian as heraln stated,

The Sursty, for the value recelved, hereby stipulates and agreea that tha ebligations of said Surety and its bond shalt be in no
way impaired o affecled by any extension of the time within which-the Obligee may accept such bid, and saki Surety doss hereby
waive nofice of any such extension,

WITNESS, the following slgnatures and seals of Principal and Surety, executed and sealed by a proper officer of Princlpeai and

Principal Seal Lon Growe, tnc.
: me of Foncipat)
3\\!\ \'&% Eﬁugj;'ﬁ& By i i ‘lfm
3, ""-’a}?‘? - *'?_.é".aﬁf’:_ (Must be Presldent, Vice Prasident, or
£ § ' "’;:'s % a?ﬁg Authorized Agent)
P sHEAT TR J
3%:“—;. SHERsa (O e
EL-AYw) L =
%Q "‘n. \ﬁg"b;‘

Q&l e o
At DN Conlinental Casualty Company
{Nams of Surety)}

IMPORTANT = Suraty exescuting bords must be llcensed In West Virginia to transact surefy Insurance, must afflx s seal, and
must aftach a power of atiorrey with its seal afffxexd.

Po03



Received: 9545730319 Sep 2 2020 (9:53am POo4

FOWER OF ATTORNEY APPOINTING INDIVIDUAL ATTORNEY-IN-FACT

Know All Men By ‘These Presents, That Continental Casualty Company, an Nlinois insurance company, Nations} Fiss Insurance Company of
Hartford, an Lilinois insurance conipiny, and Arerican Casualty Company of Reading, Pennsylvatiia, 1 Pennsylvania insurince compsiny (hervin called
“the CNA Companies”), are duly organized and existing insurance compartics having theis principal offices in the City of Chicage, and State of llinois,
aiid thal they de by virtue of he signatures and seals herein affixed herehy make, constitto and appoint '

Rebecca E. Cang , Individually

of Columbia, SC their true and lawful Attomey(s)-in-Fact with full power and suthority hereby conferred to sign, seal and exceute for and on
thelr behialfbomds, undertakings and other obligntory instroments of similae nature

- In Unlimited Amounts -
Surety Bond Mo Bid Bond
Prineipal: Thompson Construction Group, inc.
Obligee: Department of Admistration Purchasing Division

and tu bind them thereby as fally and.10 the same extent a5 if such ingiruments weee signed by 2. duly authosized officer of their insucance companies and
all the scis of sifd Attorney, pursuant to the suthority hereby given is nereby ratified and conflrmed.

This Power of Attorney is made and executed pursuant to and by authority of the By-Law and Resolutions, printed on the reverse hereof, duly
adopted, as indicated, by the Baards of Directors of the insutames companies.

1B Witness Whereof, the CNA Companies have caused these presents 1o be-signed by their Vice President and their eorporate seals ta be hereto
affixed om this 27th day of February, 2018.

Continents] Casualty Company
Nationa) Fire Insurance Company of Hartford
Americen Cagualty Company of Re ling, Pennsylvania

7

Paul T. Bruflat

) Vice President
State of South Dakota, County of Minrnehalia, ss:

On this 27th day of February, 2018, before me personatly came Paul T. Brofiat w me known, wha, being by me daly sworn, did depose and say:
that be regides in the City of Sioux Fulls; State of South Dakota; that he is & Vice Piesident of Continental Casunlty Company, an Ilinois insurance
comparny, National Fire Insurance Carmpany of Hartford, an linois insurance company, and Asmerican Casualty Company of Reading, Pennsylvania, 2
Pennsylvanie insurance company deserfbed in and which executed the above Instrament; gias e knows the seals of said insniancd companies; that the
seals affixed to the said instroment are such carporate seals; that fhzy were 80 affixed pursuant to autherity given by the Boards of Directors of said
insurance companies and that he signed his name thereto pursuant to like anfhority, and acknowledpes seme o be the act and deed of said insurance

commpenies.
ey 7Y Ja ka0

My Commission Expires June 23, 2021 J. Mohe Notary Public

CERTIFICATE

1, . Johnson, Asststant Secretary of Continental Casualty Company, ax Iinais insurance company, National Fire Insurance Company of Hartford,
an Hlinois insurance compuny, and Anerican Casuilty Company of Reading, Pepasyivania, a Permsyivania insirance compamy do herclry certify that the
Power of Atlomey herein sbove set forth is still in force, and further centify that the By-Law.and Resolution of the Board of Directors of the insurance
companies printed on the reverse hereof s still in force. In testimony whezeaf 1 bave hereunto sabscribed wy name and affixed thic scal of the said
irisurance companies this 1atn day of August 2020,

Continental Casuaity Company
National Fire Insurance Company of Hartford
Ameijcan Cesualty Company of Reading, Pennsylvania

D. Jolmson Assistant Secrétary

Form F6853-4/2012

Go to www.cnasurety.com > Qwner / Obligee Services » Validate Bond Coverage, if you want to verify bond authenticity.
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Authorizing By-Laws and Resolutions

ADOPIED BY THE BOARD OF DIRECTORS OF CONTINENTAL CASUALTY COMPANY:

This Power of Atomey iz mads and execieted pursuser to and by authority of the following resoiition dily atopted by the Baard of Directors of the Compamy ot 2
meeting keld on May 12, 1995;

"RESOLVED: That any Senior or Group Vice Presitent may authorize an officer to sign specific documents, agreements and iostruments on bebalf of the
Campeny provided that hename. of such suthorized officer wod o deseription of (e documents, agrosmonts o Mmstruments that ssch officer may sign will be
provided in writing by the Sesior or Group Vice President to the Secretary of the Conpamy prins t0 fuch oxecation bevoming effoutive.”

This Power of Attomey is signed by Paul T. Bruflat, Vice Prasident, wiho has been authorized Ppussuant to tho abovo resolution (o exceute power of suorcys oo
betwliof Continental Casaalty Company.

Iis Power of Auorey is sigoed and scaled by fitsimilc under aad by the authority of the following Resolution adopted by the Board of Directers of the Campany by
unanimous written consent dated the 25° day of April, 2012 ; ; Rk : ; i

"mes, Ehe bylaws ofthe Company or specifie resplntion of the Board of Directors has suthorized verious officers {the “Anthoriaed Officers™)io execiue
varivus polinies, bonds, undertalings and other abligatory instrameats of ke nature; and

W!mm!m fram time to thre, the signature of the Authorized Officers, in addition-te bemg provided i original, hand copy format, may be pravided vin facaimite or
otheryise in.on. slectronic format {eollectively, *Electronic Signatures™: Now therefore be it resolves: (ot the Ekctronio Signature of sny Authorized Officer
shall be valid and binding on the Company. *

ADOPTED BY THE BOARD OF DIRECTORS OF NATIONAL FIRE INSURANCE COMPANY OF HARTFORD:

This Power of Attorney is mads and exeented pumsiant 1o and by authority of the following mesolution duly edopted by the Board of Divestors of the Company by
unanimons written consent dated May 10, 1995;

"RESOLVED: That any Seninr or Group Vice President may authorize an officer o sign specifio documents, agreements and instrements on behnlf of the
Compeny provided that the teme: of such swthodized offiver and a deseription of the docamnents, agrecments or instruments that zuch officer inay sign will be

provided i writing by the Seaitr or Group Vice President to the Secretary of the Company priar to sush excculion bicoiing effective.”

This Power of Attomey is signed by Paul T. Brwflar, Vice Prosident, wheo has beep aushorized pussuant to the above resolution to execute power of attomeys on
behaif of Nationat Fire Insurance Company of Harifosd,

‘This Power of Attomey i signed end sealed by facsimile under and by the authority of the following Resolition adepted by: the. Doard of Directors of the Compeny by
wrignimons wringn eonsent daved the 25% day of Aprl, 202;

“Whereas, the bylaws of the Compuny or speciic resolution of the Board of Directors hay authorized variows officess (1he "Authorized Officers™o sxeamts
various policies, bonds, undertekings s other pbligatosy instranents of Hke nanwe: and

Whitreas, from time 1o e, the signature of the Awthorizsd Officers, in addition to being provided in eiginal, hard copy format, may be provided via facsimile or
otherwise in an clectronic format {collectively, "Electronié Signatares™); Now thesefore by it rosslved: that the Electronic Sipmature of any Adthorized Offtosr
shall be vaiid and bindiog.on the Compsny. =

ADOPTED BY THE BOARD OF DIRECTORS OF AMERICAN CASUALTY COMPANY OF READING, FENNSYLVANIA:

This Powor of Attomey is.mude snd executed pursuant 1o and by anthority of the following resolution duly adopics by the Board of Direstars of e Company by
unEnimous Wiitten consent dated May 10, 1995;

“RESOLVED: That rey Ssaior or Group Vico President may axthotize an officer to sign specific documenty, agreements aod nstraments on bebalf of the
Company provided that the name of such authorized officer and a deseription of ihe docernents, epreemonts oF instmoments that sich officer mey sipn will be
provided in writing by the-Senfor or Group Vice President to the Secretary of the Company prior to such execition beceming offective.”

This Power of Attomay is signed by Paul T, Bruflat, Vice President, who fms been sutliorized pussuant 10 the sbhove resolotion 1o execsta power of attornays on
beflfl of American Casuslty Company of Rending, Pennsylvania,

Thia Power of Atorney is signed snd sealed by ficimile under sod by. the autharily of the following Resofution adopied by the Board of Direstors of the Compeny by
unailmous writien consent dated the 25% duy of Agril, 2012

"Whezeas, the biylaws of the Company ar specific sesolution of the Board of Directors has suthorized varions officwrs (the: “Authorized Officers Jto oxectto
various policies, bonds, undertakings and olher abiigatory instruments of Hike nasure; s

Witereas, foom time 10 titas, the signatore of the Authotizod Officers, inaddition to being provided in criginal, hard copy format, may be provided vin facsimile or
othorwise in on eloctronic format {colkectively, “Electronic Signamrs’) Now therefore be it kesalved: that ks Electronic Signotire of any Authotized Officer
aball ba welid and binding on the Company. *
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ACORD.  CERTIFICATE OF LIABILITY INSURANCE slcows
THIS CERTIFICATE 1S ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHT_S UPDON THE CERTIFICATE HOLDER, THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDER BY THE POLICIES
BELOW, THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPGRTANT: If the curtificate holder is an ADDITIONAL INSURED, the polley(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subjeet to the terms and conditions of the policy, certain pollcies may require an endorsemend. A statement on
thig certificats doss not confer any rights to the cerificale holder in lisu of such endarsement{s).

PROBUCER . Eﬁ'ﬁ‘}m Aura Lewis

ust Insuran_ce Sem?es. LLC-CL ___E(E:ng. 2y 503-602-3014 | Wc‘ e

1301 Gﬂ_nrms 8L, Suite 500 Emiu . aura.lewis@usi.com

Columbia, SC 29201 INSURER{S} AFFORDING COVERAGR NAIC A

"8“33“63?-302&___”_“ INSURER ,\;i&lﬂbh Areifcan Insurance Company 1 5535

INSURED INSURER B ; Wastchester Surplus Lines Insurance Co. 10172

Thompson Construction Group, Inc. wsuprer ¢ . Starr Surplus Lines Insurance Company 13604
100 N. Main Street | insurer o ; Minois Union insurence Company 27960
sum’}\sc 29150 3 méukERﬁ: Lloyd's ofLondon Bsm

. INSURER § ;

COVERAGES CERTIFIGATE NUMEBER: REVISION NUMBER:

THIS 15 TO CERTIFY THAT THE POLICIES OF WNSURANCE LISTED BELOW HAVE BEEN ISSUED TD THE INSURED NAMED ABOVE FOR THE POLIGY PERIOD
INDHGATED, NGTWITHSTANDING ANY REQUIREMENT. TERM OF COMOITIONOE ANY CONTHACTOR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INBURANCE AFFORDED BY THE POLICIES -DESCRIBED HEREM 15 SBUBJECT TO ALL THE TERMS,
__EXCLUSIONS ANG CONDITIONS OF SUCH POLICIES, LIWITE SHOWN MAY HAVE BEEN REDUCED BY PAID CLAWS.
IR TYFE OF INSURANCE iy POLICY MUMBER | e e s e TS
A | X| COMMERCIAL GERERAL LIAGILITY X | X |GLOO3B1E510S PT0172020| 07/01/2021] £acH cocurssvce 51,000,000
cumsmece | X] ocour R e | 51,000,000
MED EXP {Anyone person) __| 810,000
eeRsonaL s aov ruury | 21,000,000
GENY. AGGREGATE LINIT APPLIES PER: GENERAL ARGREGATE 32,000,000
POLIGY D 5 LOC PRODUCTS - CoMPOP ASG | 52,000,000
OTHER: g
A | AUTOMOBILE LiASILITY 1| % |BAPoIBTGS205 07/01/2620] 07/01/2021 3 enans oo T | 2,000,000
R| anv auto BODILY RJURY (Ferporson) | 6
o [ e RV oo
X fowy (X SN [t e
§
B | x| UMBRELLALMB |_3=l_ OCCUR X | X | G71814956001 101/2020 6710172021 eacH DCCURRENGCE ‘510,000,000
c EXCESS LIAB cuanamane; X | X [ 1000585409201 10112020} 97/04/2021 scerEcatE 510,000,000
oeo | X| perenmions10,000 s
WORKERS COMFENSATION ER OTH-

A mmpmm%% T X {WCO38165005 7/01/2020|07101/202% X 1E fea =
mmmwn_ _ : WA Ei EACH ACGIDENT $1,000.0
{Mandtiory ir M | B, REASE - BA EMBLOYER 61,000,000 |
DERGRIFTIN OF OPERATIONS baiow EL MSEABE - policy Lvir | 31,000,000

D |Poliution Liab X | X |[CPYGT 1533555901 10472019 07H1/2022 Limit $5,000,000

E |Professional Liab X | X |PTHOM0O1520 07/01/2026(07/01/2021 Limit $2,000,000

E_{Professional Liah X | X | PTHOM0D1628 7/01/2020|07/01i2021) Limit $3,000.000

DESCRIPTION OF OPERATIONS 1 LOCATIONS { VEHICLES (ACORD 191, Addfional Remarks Scheduin, Ry be aitached I more spae ks reqlrid)
RE: Requisition Number: CRFQ DEV 1300000001 Manufactured Housing UniHs ~ Region 1

State of West Virginia is an additional insured on the General Liahility, Automobile Liability and
Pallution Insurance palicias as their interest may appear as required by writtan contract or agreement.

2016 Washington 5, Fesd

CERTIFICATE HOLDER CANCELLATION
SHOULD ANY OF THE ABOVE DESCRIBED FOLICIES BE CANCELLED BEFORE
State of West Virginia THE EXPIRATION DATE THEREOF, NOTKE WILL BE DELIVERED IN
Department of Administration ACEORDANCE WITH THE POLICY FROVISIONS.
Purchasing
Division Attn: Michelle Chiiders AUTHORIZED REFRESENTATIVE

Cale & Bl

ACORD 25 {2016/03) 1 of1
#529176266/MR29164074

©1588-2015 ACORD CORPORATION, All rights reserved,
usszp

The ACORD name and logo are registered mearks of ACORD
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ADDITIONAL TERMS AND CONDITIONS (Construction Contracts Only)

1, CONTRACTOR’S LICENSE: West Virginia Code § 21-11-2 requires that ail persons
desiring to perform contracting work in this state be licensed. The West. Virginia Contractors
Licensing Board: is empowered to issue the contractor’s license. Applications for a contractor’s
license may be made by contacting the West Virginia Division of Labor. West Virginia Code §
21-11-11 requires any prospective Yendor to include the contractor’s license. number on its bid.
If an apparent low bidder fails to submit a license number in accordance with this section, the
Purchasing Division will prompily request by telephone.and clectronic mail that the low bidder
and the second low bidder provide the license number within one business day of the request.
Failure of the bidder to provide the license mumber within one business day of receiving the
request shall result in disqualification of the bid. Vendors should include a contractor’s license
number in the space provided below.

Contractor’s Name: Thompson Constriction Group, Inc.
Contractor’s License No.: WV-_ Wv 055107

The apparent successful Vendor must furnish a copy of its contractor’s license prior to the
issuance of a contract award document.

2. DRUG-FREE WORKPLACE AFFIDAVIT: W. Va, Code § 21-1D-5 provides that any
solicitation for a public improvement contract requires each Vendor that submits a bid for the
work to submit an affidavit that the Vendor has a written plan for a drug-free workplace policy.
If the affidavit is ot submitted with the bid submission, the Purchasing Division shall promptly
request by telephone and electronic mail that the low bidder and second low bidder provide the
affidavit within one business day of the request. Failure to submit the affidavit within-one
business day of receiving the request shall resultin disqualification of the bid. To comply with
this law, Vendor should complete the enclosed drug-free workplace affidavit and submit the
same with its bid. Failure to submit the signed and notarized drugfree workplace affidavit or 2
sitnilar affidavit that folly complies with the requirements of the applicable code, within one
business day of being requested to do so shali resuit in disqualification of ¥endor’s bid. Pursuani
to W. Va, Code 21-1D-2(b) and (k), this provision does not apply to public improvement
contracts the value of which is $100,000 or less or temporary or émergency repairs.

2.1. PRUG-FREE WORKPLACE POLICY: Pursuant to W. Va. Code § 21-1D-4, Vendor and
its subcontraciors must implement and maintain a written drug-free workplace policy that
complies with said article. The awarding public authority shall cancel this contract if: (1) Vendor
fails to implement and maintain a written drug-free workplace policy described in the preceding
paragraph, (2) Vendor fails to provide information regarding implementation of its drug-frec
workplace policy at the request of the public authority; or (3) Vendor provides to the public
authority false information regarding the contractor’s drug-free workplace policy.

Pursuant to W, Va. Code 21-1D-2(b) and (k), this provision does not apply to public
improvement contracts the value of which is $100,000 or less or temporary or mergency repairs.

Revised 01/24/2019

POOT7
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WEST VIRGINIA DIVISION OF LABOR
BOARD OF MANUFACTURED HOUSING
CONSTRUCTION AND SAFETY
1900 Kanawha Boulevard East
State Capitol Complex - Building 3, Room 200 - Charleston, WV 25305

LICENSE TO CONDUCT BUSINESS
Under the provisions of West Virginia §21, Asticle 9 of the
West Virginia Manufactured Housing Construction and Safety Standards Act
LICENSE #: WV01265 TYPE: Contractor

Thompsen Construction Group, Inc,
DBA: Thompson Construction Group, Ine.

100 N. Mazin Street __ '
Sumter 5C 29150 LOCATION: Sumter, SC

This License WV01265 is approved and issued on this 1s¢ Day of July 2020
and shall expire on the 30th of June 2021 unless sconer revoked for cause .

Pt e s

Chair
THIS LICENSE IS NON-TRANSFERBARBLE

Pursuant to West Virginia §21-9 and §42-CSR-19, you are issued this "License to Conduct Business.”

Each Licensee must conspicuously display the license in its established place of business,

This License must be renewed on or before June 30th, each vear.
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wy-72
Approved / Revived 08/01/15

State of West Virginia
Purchasing. Division

CERTIFIED DRUG-FREE WORKPLACE REPORT COVERSHEET

In accordance with West Virginia Code § 21-1D-7b, no less than once per ysar, or upon completion of the
projact, every contractor shall provide a certified teport-to the public authority which lgt the comtract. That report
rust include each of the itenis identified below in the Required Report Conterd section,

Instructions: Vendor should complate this coversheet, aliach i to the required report, and submit it to the
appropriate [coation as follows: For contracts more than $25.000, the report.should be miailed to the West
Virginia Purchasing Division &t 2019 Washington Street East, Charieston, W\ 25305. For contracts of $25,000

ar less, the vendor should mait the raport te tha public authorlty fssuing the contract.

Contract identifi catlon:

Contract Number: DEV 2100000001

Contract Purpose; _ MHU Replacement | |
Agency Requesting Work;  1Jepartment of Administration - Purchasing Division

Reguired Report Content: The attached report must include each of the items listed below. The vendor
should check each box s ah indication that the required information has been included in the attached report.

Bl Information indicating the education and training servics to the requirements of Waest Virginia Code §
21-1D-5 was provided:

& Name of the laboratory certified by the United States Department of Health and Human Services or its
successor that perfarms.the drlg tests;

& Average numbsr of employees in connection with the construction on the public improvement;
[ Orug test results for the following categories including the number of positive tests and the number of

negative tests: (A) Pre-smployment and rew hires; {B) Reasonable suspicion: (C) Post-accident; and
(£) Random,

Yendor Contact Information:

Vendor Name: _Thompson Construction. Gp., Inc. Vender Telephone: _ 8037738005
Vendor Address: G- VCurtis Hutto | Vendor Fax:  503-938-9419
100 N. Main St Vendor E-Mail. chulto@thompsenind,.com

Sumter, $C 29150
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W73
Agproved / duly 7, 2017

State of West Virginia
PRUG FREE WORKPLACE CONFORMANCE AFFIDAVIT
West Wrginia Code: §2:!.-1D-5

STATE OF O, SOUTH CAROLINA
COUNTY oF SUMTER , TO-WIT:
1, G Curtis Hutto , after being first duly swom, depose and state as follows:
1. 1aman empioyee of _Thompson Construction Group, Inc. ; and,
' ' B {Conigany Name)
2. 1do hereby attest that __ ~hempsen Construction Group, Inc.
' ' ‘ (Company Name)

maintains a written plan for a drug-free workplace policy and that such plan and
policy are in compliance with West Virginia Code §21-1D,

The above statements are sworn to under the penalty of perj
Printed Name: _C- Gurtiy Hytt P
Signature: t m

Title; _CFO

Company Name:_ Thompson Construction Group, Inc.

Date:  April 15,2019

Taken, subscribed and sworn to before me this _13__ day of __ April , 2019

By Commission expires _May 13, 2619

W nill!HM”

!
f
i

s

')‘.\

A M Ed,
(Seal) "?‘* it .ag,-‘ff -, ‘11

S 5t R “ B ﬂﬁ{{ﬂﬂu j N \N
R "‘Q e vl (Ntary Public)

Fpt MO (s

=0 BT IEE

4;,.- {; ifl-'::,;

{{\ TR ‘?”r Rev, July 7, 2017
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THOMPSON CONSTRUCTION GROUP, INC, Policy No Page
POLICY MANUAL HRO11 1ofll

Written | Approved | Issue | Rev. | Rev. | Subject

By Date No. | Date

Janice Greg April 5 Aug
Poplin | Thempson 2007 f

DRUG POLICY

2017

A

Purpose

This policy provides for a safe and healthful workplace for each of our employees. The costs of
alcohol and drug abuse are both human and economic. Alcoho! and drug abuse has been linked
to increased accidents and injuries both on and off the job. increased illness, absenteeism,
tardiness, lowered productivity, diminished judgment, lowered morale among co-workers and
increased caosts. Alcohiol and drug abusers threaten not-only their safety, health and job security,
but also all that of their co-workers.

lic

Extends to and shall be complied with by all applicants and emplayees of Thompson Conslruction
Group and its subsidiaries, subcontractors, and divisions current and future.

Policy

Employees are our most valuable resource, with their safety and health being & paramount
concem. Ye are committed to provide a safe work environment, 1o protect life and property, and
fo minimize, to the fullest extent possible, accident or injuries. Consistent with this commitment,
the Company expects employees to report for work in proper condition to perform their assigned
duties.

All employees are-axpected to be in full compliance with the law at alf imes in their conduct of
Company business. However, the policy of Thompson Construction Group goes beyond this
fundamental goal. This Company has a responsibility to its customers, owners, and employees.

Pre-empioyment Alcohol and Drug Screening

Applicants are required 1o successfully complete a screening for alcohol and/oer drugs before they
are employed.

On-the-Job Use, Influence, Fossession or Distribution of Alcohol or Drugs

Thompson Construction Group strictly prohibits the use, possession, bringing ente Company
property, ransportation, concealinent, promatien or sale of-any of the substances defined in this
policy. Said prohibition includes any time
= when employee is on Company business or time;
= any time between the beginning and the end of the employee’s workday
regardiess of whether the employee is “on duty” or on Company business or
property al the time;
« and/or whenever the employee is on the Campany's property and/or premises
{including Company vehicie) regardiess of purpose.

Frohibited substances includa:

a) Alcoholic Baverages — except as specified below.

b) illegal Drugs - including but nat limited to unauthorized contralled substances. designer
drugs, synthetic drugs, look-alikes and any 6ther drug or substance which may affect or
alter an employee’s senses, responses andfor motor functions.

¢) Prescription Drugs ~ except as specified below,
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NOTE: For the purpose of this policy, the presence of any detectable amount of any prohibited
substance in the employee's blood or urlne shall constitute possession unjess the Company's
physician determines that further analysis.is warranted,

o1l e

It is not the intent of Thompson Construction Group to prohibit the lawful possession or use of
alcoholic beverages strictly off the job and off of the Company's premises (includes Company
vehicle) when such use does not affect or pose a risk 1o the employee's job performance or safety
or the safety of ather empioyees. Nor is it the intent of Thompson Construction Group to prohibit
the possession or responsible use of aicoholic beverages at work related or Company-sponsared
social oceasions where the Company authorizes or allows the possession and/or use of alcoholic
beverages, including but not limited to such business-ralated social occasions as customer
entertainment, Company-sponsored parties, "soclal hours” at business conferences and
mestings, etc.

Any off-the-job use of alcohol that affects or poses arisk to the ernployee’s job performance or
safety or to the safety of other employees is stricily prohibited. Likewise, any use of alcohol at
work-related or Company-sponsored social occasions that interferes or poses a risk to the
employee’s job performance or safety or to the safety of other employees is strictly prohibited.

Alcohol Prohibited Conduct (same as DOT Standard)

The following shall be considered “prohibited conduct” for purposes of this policy:

» No employee shall report for duty or remain on duty while having an alcohol
concentration of .04 or greater.

* No empioyee shall be on duty to operate a vehicle while the driver possesses alcohol
No smployee shall use alcohol while performing safety-sensitive functions
No employes shall perform safety-sensitive functions within four {A) houre after using
alcohol

* No employes required to take a post-accident alcohol test shall use aleohol for sight
(8) hours following the accident or until he or she undergoes a post-accident alcohol
tast, whichever occurs first

» If an employee refuses to submit to a post-accident, randorm, reasonable suspicion,
return4o-duty, or follow-up alcohol or drug test they will be terminated immediately

» No employee shall report for duty or remain on duty when the driver uses any
controlled substance, except when use is pursuant to the instructions of a physician
who has advised the driver that the substance does not adversely affect the driver's
ability to operate a commercial motor vehicle

If an employee engages in prohibited conduct, they are not qualified to drive a commercial
motor vehicle and shall be immediately remaved from service.

Prescription Drugs

It is not the intent of Thompsen Construction Group to prohibit or limit the proper use of lawfully
prescribed drugs by the empioyee for whom such drugs are prescribed. However, it is an
unfortunate fact that presctiption drugs are sometimes abused and \aken in excess of
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recommended dosages ar taken by persons other than the one for whom they are prescribed.
Also, some prescription drugs can be mind altering and/or adversely affect employee reactions or
judgment. Many prescription drugs can cause drowsiness that can be hazardous if the employee
is around machinery or is operating a vehicie. Therefare, it is necessary for Thampson '
Construction Group to adopt the following requirements regarding the possession and use of
prescription drugs.

The use andfor possession of prescription drugs is not prohibited provided the following conditions
are met;

1. The prescription drugs must be prescribed for the employee by a practicing physician in a
physictan/patient relationship with the employee and must be prescribed as treatment of a
medical condition.

2. The use of the prescription druig must not impair the employee’s functions in any way so
as to create or interfere with the employee's ability to safely parform their job.

3. The prescribed drug may be brought onto the Company’s premises. or property in order to
be taken by the empioyee while at work in accordance with the physician's instructions

provided:

a) The medication is in its original vial or container and shall be labeled so as to
show the name of the medication, the namé of the person for whom the
medication is prescribed, the correct dosage, the doctor's name, the prescription
number, the pharmacist's name and any applicable waming.

b} The medicaiion shail not be older than one year from the issuance date.
c) The employee shall possess only a reasenable amount of medication only for that
work period.
4. If prescription drugs are used either on or off the job that might affect the employee's

senses, fesponse, motor functions, perception or judgment on the job, the employee shall
notify their supervisor of that fact before commencing work.

Drug Use Prohibiti

a) The sale, possession, manufacture, distribution, dispensation, use or purchase of
drugs on Company property or during working time is against Company policy
and will resuli in immediate discharge.

b) for the purpose of this policy, an employee is presumed o be under the influence
‘ of drugs if a urinalysis or another accepted testing procedure shows a forensically
acceptable positive guantun of proof of drug usage.
Dryg Testing
Testing shall be performed in any of the following Instances:
a) Testing of employees,

1. All applicants, as a condition of employment, will be tested for substance
abuse before being placed on a job. Applicants who refuse o be tested
or who test positive for drugs wilf be refused employment.

2. Employees will be tested randomly,
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Any employee involved In an on-the-job accident resutting in damage to
equipment or if the employee or any other persen is referred or treated by
an ouiside medical facility or doctor will be required to submit to drug
screening if there is a reasonable basis for belleving that drug use by the
reporting employee could have contributed 1o the injury or lllmass.
Employees wili be asked to submit to a test # cause exists to indicate that
their health or ability to perform work may be impaired. Faclors which
would establish cause include, but are not limited to:

a. Sudden changes in work parformance

b. Repeated failure to follow instructions or operating procedures

C. Violation of Company safety policies or failure to follow safe work
practices

d. Being invoived in an accident

8. Negligence or carelegsness

f. Discovery or presence of drugs in an employee's possession or

ncar the employee’s work placa

Oder of, and/or residual odor peculiar to some chemical or
psychoaclive substance

Unexplained andfor frequent absenteeism

Unusual, irrational, or erralic behavior

j- Arrest for a drug related crime

if a supervisor frained in compliance with recognition of Drug and Alcohol
believes cause exists, the supervisor shall report thair findings and
personal observations to the Human Resources or Safety personnel for
that job site. The employee. will then be asked to consent to a test.
Employee will be tested at a minimum of once sach year.

Commercial vehicle. operator drivers shall alsa be subject to testing as
required by federal and state statules or regulations relating 1o license
and/or occupation.

Employee will be tested when required by Customer,

Employees will also be tested as a part of, and within tweitve (12} months
following completion of alcohol and/or drug rehabilitation program.

-7 e

DOT Random Testing
The Company conducts random drug and alcohol testing. The

Company or its agents will submit all drivers’ names to a random
selection system. The random selection system provides an equal
chance for each driver to be selected each time random selection
occurs. Random selections will be reasonably spread throughout
the year. The Company will drug test, at a minimum, 50 percent of
the average number of driver positions in each calendar year or at a
rate sstablished by the Department of Transportation for the given
year. The Company can select a minimum higher than the average
number of driver positions in each calendar year for tandom alcohol
testing, or at the rate established by the DOT for the given year.

Random selection, by its very nature, may result in drivess being
selected in successive selections or more than once a calendar
year. Alternatively, some drivers may not be selected in a calendar

year,

P015
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Testing Requi

if a driver is selected at random, for either drug or alcohol testing, a
Company official will notify the driver. Once notified, every action
the driver takes must lead to a collection. If the driver engages in
conduct that does not lead to a collection as soon as possible after

notification, such-conduct may be considered a refusai to test.

DOT Post-Accident Testing
The driver must submit to drug and alcohol testing any time he or

she is invaolved in an accident where

{1) a fataiity is invoived; or

{?) the driver recsives a citation for a moving violation
arising from the accident, and any party invoived requires
immediate treatment for an injury away from the accident scene, or
if any vehicle involved incurs “disabling damage” (i.e., must be
towad away}.

Following any accident, the driver must contact the Company as
soon as possible. The driver has besn presanted with an
inforrmation card setting forth certain instructions for post-accident
drug and alcohol testing. The driver shall follow the instructions
centained on the information card as well as any additional
instructions from the Company or its representatives.

Any time a post-accident drug or alcohol test is required, it must be
performed as soon as possible following the accident. If no alcohol
test can be made within eight (8) hours, attempis to perform an
alcohol test shall cease. if no wurine collection ¢an be oblained for
purposes of post-accident drug testing within thirty-two (32} hours,
attempts to make such collection shall cease.

In the event that federal, state, or local officiats conduct breath or
blood tests for the use of alcohol and/or urine tests for the use of
controlled substances following an accident, these tests may meet
the requirements of this section, provided the tests conform to
applicable federal, state, or local requirements. The Company may
request testing documentation from such agencies, and may ask
the employee to sign a release allowing the Company to obtain
such test resuits.

All testing. will be conducied by a trained Company representative. or Company approved
toxicology laboratary dedicated to testing for drugs and abuse. The representative and
the laboratory will use chain-of-custody procedures to ensure integrity in specimen

handling.

A photo 10, if not personally known to the drug-testing representative, must be presented
at the time of collection to ensure. proper identity.

The donor will be asked to emply thair pockets and display the contents. to the collector.
They will also be asked to remove any outer clothing i.e. Jackels, coveralls, heavy coats,

or hats,

PO16
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V. A Company Approved informed consent and release.of liabifity form must-be signed by
each applicant/employee. Each applicantfermployee must sign the
authorization/eertification sectlon of the drug fest request and chain of custody form after
reading and understanding it.

V. The results of ail positive laboratory tests shall be provided to the applicant/employee if
requested.

Vi, An employee testing positive on a drug test will be dismissed. The employee may be
rehired after a minimum term of thirty (30) days after completing an approved employee
assistance program. The employee wili complete this program at their own expense. f
the employee refuses freatment or fails {o successfully complete the Employes
Assistance Program (EAP), they will not be rehired. The employee, if rehired, will be
subject to periodic, uriannounced testing over a periad of one ysar and will be required to
sign an aftercare testing agreement.

VIl An applicant or an employee-having a second positive drug test during their employment
at Thompson Consfruction Group will be terminated and not etigible for rehire for one-
year. To he rehired, the smployee will need to show steady work axperience for the past
12 months preferably with an employer who performs random-drug testing and proof of
completion of an approved rehabilitation program. The employee will be subject to
preemployment drug testing which could inciude hair testing and subsequent
unannounced testing for one year after date of rehire. Any employae who tests positive a
third ime will not ever be eligible for rehire.

Vitl.  Any applicant/employee who refuses a test or who attempts to invalidate andior
circurmvent it shiall not be hired or will be terminated.

IX. Because. of the serious nature of this policy, all fests results will remain strictly
confidential, with the exceptions listed below:

The testing lab, Human Resources, immediate supervisor, management,
Company nurse andfor physician, emplovee or applicant.

Searches

The Company reserves the right to conduct searches of its property and premises at any time and
to conduct searches of the persans or personal property of all persons entering upon the
Company or client's premises for the purpose of enforcing the prohibitions set forth abave,

Generally, no such personal search will be conducted unless authorized by the Site Manager,
President or Human Resources. Mowever, whete time is of the essence and obtaining the
authorization of oné of the abiove Company officiala I$ not practical, such & search may be
conducted if the manager/supervisor fesis that compelling reasons exist to believe that such a
search is warranted.

It is the policy of Thompson Construction Group that the possession, transportation, concealment.
promotion or sale of illegal drug paraphernalia while on Company property or the clienl’s site,
while on Company business of any lime between the beginning and the end of the workday
regardiess of whether the employee is on duty, is prohibited. Examples of drug paraphemalia
include, but are not limited to pipes used to smoke drugs, roach clips, needles and syringes,
spoons used to heat or cook drugs, and roll-your-own papers.
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Drug Urinalysis for DOT Covered

Drug testing will be performed through urinalysis. Urinalysis will test or the presence of
drugs and/or metabolites of the following controlied substances: (1) marijuana; (2)
cocaine; (3) opiates; (4) amphetamines; and {5) phencyclidine (PCP).

The urinalysis procedure starts with the collsction of a urine specimen. Urine specimens
will be submitted to a SAMHSA-certified laboratory for testing. As part of the collection
process, the specimen provided will be split into two vidis: a primary vial and a secondary
vial. The SAMHSA-certified laboratory will perform initial screenings on all primary vials.

In the event that the primary specimen tests positive, a confirmation test of that specimen
will be performed before being reported by the iaboratory to the MRO as a positive.

Alt laboratory results will be reported by the laboratory to a Medical Review Officer (MRO)
designated by the Company. Negative test results shall be reported by the MRO to the
Company. Before reporting a positive test result to the Company, the MRO will attompt to
contact the driver to discuss the test result. If the MRO is unable to contact the driver
directly, the MRO will contact the Company management or official designated in advance
by the Company, who shalil, in turn, contact the driver and direct the driver to contact the
MRO. Upon being so directed, the driver shall contact the MRO immaediately, or if aftar the
MRQ’s business hours and the MRO is unavailable, at the start of the MR0O'S next business
day. In the MRO's sole discretion, a determination will be made as to whether a result |s
positive or negative. If, after failing to contact the MRO after 5 days, or if the driver cannot
be contacted at all within 30 days, the MRO may verify the test as positive. After any
positive verification the driver may petition the MRO to reopen the case for
reconsideration.

Pursuant to DOT regulations, individual test results for driverfapplicants and drivers will
be releasad to the Company and will be kept strictly confidential unless consent for the
release of the test results has been cbtained. Any individual who has submitted to drug
testing in compliance with this policy is entitled to receive the results of such testing upon
timely written roequest.

An individual testing positive may make a request of the MRO to have the secondary vial
testad. The secondary vial must be tested by a different SAMHSA-certified Iab than tested
the primary specimen. The individual making the request for a test of the second
specimen must pre-pay all costs associated with the test. The request for testing of a
secondary specimen is timely if it is made to the MRO within 72 hours of the individuai
being notified by the Company of a positive test result.

Algohol Tests for DOT ;

The Company will perfarm alcohol-testing using a device that is on the National Highway
Traffic Safety Administration's {NHTSA) Conforming Products List (CPL) and meets the
DOT's teating requirements. This may be a breath-testing device or a saliva-based testing
device, and may be provided through a vendor or agent. The device will be operated by a
technician who is certifled and trained on the specific device he or she will be opsrating.

P18




Received: 9545730319 Sep 2 2020 10:03am P019

THOMPSON CONSTRUCTION GROUP, INC. Policy No Page
PCLICY MANUAL 7 HRO11 sof 11
Written | Approved Issue | Rev. | Rev. | Subject
By By Date No. | Date .
Janice Greg April 5 Aug SN0 FELICK
Poplin | Thompson | 2007 2017

The driver shall report to the alcohol-testing site as notified by the Company. The driver
shall follow all instructions given by the aleohol technician.

Any iritial test indicating a blood alcohol concentration {BAC) of .02 or greater wili be
confirmed on an evidentiai breath testing davice (EBT) operated by breath alcohol
technician (BAT). The confirmation test will be performed no sooner than 15 minutes and
no later than 30 minutes following the completion of the initial test. In the event the
confirmation test indicates a BAC of .02 to .0399, the driver shail be removed from duty for
24 hours or until their next scheduled on-duty time, whichever is longer. Drivers with tests
indicating a BAC of .04 or greater are considered to have engaged in prohibited conduet,
which may result in disciplinary action up to and including termination. All aicohol tests
shall be parformed just prior to, during, or just after duty.

DOT Prior Positive Drug or Alcohol Tests

According to Federal Motor Carrier Safety Administration and Department of
Transportation Regulations, Thompson is required to perform previous employment
background checks for all potential/current drivers. The former employer has 30 days to
respond. According to the Regulations the previous employer has to provide Thompson
with drug and alcohol information as far back as 3 years. If the employee has been hired
and the previous employer's information shows the employee had a previous positive drug
and/or alcohol test, the company reserves the right ta farminate the employee's
employment immediately.

A positive test result in violation of this program is defined as:

a) a refusal o cooperate in testing;

b) an employea’s admission they have a prohibited amount of legal or unauthorized drugs
or their metabolites in their system:

c) a Blood Alcohol Concentration of .08 or more or a positive on breath test instrument;

o) Positive urine test

e) Positive hair test

f) Positive oral swab lest

Any employee who engages in prohibited conduect shall at termination at their request be provided
with the names, addresses, and telephone numbers of qualified substance abuse professionais
(SAFs). If the emplayee desires to become re-qualified for employment after thirty {30) days, the
employee must be evaluated by a SAP and submit {o any treatment the SAP prescribes. The
costs of any SAP evaluation or prescribed traatment shall be borne by the employee. Following
evaiuation and treaiment in order to become re-qualified, the employee must submit to and
successfully complete a return-to-duty drug and/or alcohol test. Such employees are also subject
to follow-up testing. Follow-up lesting s separate fram and in-addition fo the Company's
reasonable suspicion, post-acsident, and random testing procedures. The schedule for follow-up
testing shall be unannounced and in accordance with the instructions of the SAP. Follow-up
testing may continue for a peried of up to tweive (12) months following the employee’s return to
duty. No fewer than six (6) tests shall be performed in the firgt twelve (12) months of follow-up
testing. The Company does not guarantee or promise a posltior: to the employee should they
complete the rehabilitation and regain qualified status.
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Bilute specimen

A dilute negative specimen will require a retest. A second dilute test without a medical reason
catries the saine consequence as tésting positive. The-collection for another test must be done
as soon as the first results are known (na fater than the following moerning). Employees should be
instructed not to consume fluids after 9:00 p.m. the night before collection. They should also limit
fluid intake to a minimum the day of collection. Itis the emplovee’s responsibility to monitor their
intake of fluids to prevent another dilute specimen.

A positive dilute is treated as positive drug test and will result in immediate termination.
Disciplinary Action Based Breathatyzer Test
Aleohol (Non DOT Driver)

a) An employes having a Breathalyzer biood alcohol level between .03 and .07 will be
suspended for 5 days without pay. An employse having a blood alcohol level at .08 or
above will be dismissed.

b) An employee may be rehired after completing an approved employee assistance
program. The employee will compiete this pragram at their own expense. Ifthe
employee refuses treatment or fails to successfully complete the EAP, they will not be
hired. The employee, if rehired, will be sub;eci to periodic, unannpunced testing over a
period of one year and will be required to sign an aftercare testing agreement.

c) Any empiloyea having a second blood alcohol test above .03 during their employment at
Thompson Construction Group will be terminated and rot efigible for rehire for minimum
of one year. A third positive drug test will result in the employée never being considered
for rehire again.

d) Any employee who refuses a test or who attempts to invalidate andfor circumvent same
shall be terminated.

Tesling for Drugs (Non-DOT)

Tesling for the presence of alcohol will be conducted by saliva swabs, biood-alcohol analysis,
and/or alcohol breath test instrument. Screening for the presence of drugs or their metabolites
will be.conducled by urine tests, enzyme muitiple immunoassay, hair tests, oral awabs and/or
other appropriate methodology. Confirmatory testing by gas chmmatographylmass spectrometry
andior other appropriate methodology will be conducted whenever the screen threshold results
indicate a positive presence.

Drug screening may include, but not be limited to, substances on the foliowing list:

Amphetamines Cocaine Methylenedioxymethamphetamine
Barbiturates Methadone. Opiates/Morphine
Benzodiazepines Methagslone Phencyclidine

Cannabinoids Methamphetamine Propoxyphene

All specimens with a confirmed positive test resull will be retained by the laboratory for a period of
six months. A copy of the laboratory report will be made available to the employee. Pracedures
to tnaintain the chain-of-custody and safeguard sample integrity will be followed. The employee
may at their own expense arrarige for the conlrofied transfer of & portion of the sampie for an

P0Z20
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independent test at a laboratory facility chosen by the employee. The Company shall give such
consideration to such independent tests as it deems appropriate.

t Ve

Any driver who engages In prohibited conduct shall at termination be provided with the
names, addresses, and telephene numbers of qualified substance abuse professionals
(SAPs). If the driver desires to become re-qualified after thirty (30} days, the driver must be
evaluated by a SAP and submit to any treatment the SAP prescribes. Following evatuation
and treatment, !f any, in order to become re-qualified, the driver must submit to and
successfully complete a return-to-duty drug andfor alcohol test, Such driver is also
subject to follow-up testing. Follow-up testing is separate from and in addition to the
Gompany's reasonable suspicion, past-accident, and random testing procedures. The
scheduie for follow.up testing shail be unannounced and in accordance with the
instructions of the SAP. Follow-up tasting may continue for a pertod of up to six (6}
months following the driver's return to duty. No fewer than six {€) tests shall be performed
in the first twelve (12) months of follow-up testing. The costs of any $AP evaluation or
prescribed treatment shall be borne by the driver. The Company does not guarantee or
promise a position to the driver should they regain qualified status.

Any driver with Blood Alcchol level over .08 will be terminated. Any employee having a
braathalyzer confirmation test with a tevel indicating a BAC of .02 to .0399, the driver shali
be removed from duty for 24 hours or until their next scheduled on-duty time, whichever. is
longer. Drivers with tests indicating a BAC of .04 or greater are considered to have
engaged in prohibited conduct. All alcohol tests shall be performed just prior to, during,
or just after duty.

Refusal to Test

Refusal 1o submit to the types of drug and aicohol tests employed by the Company will be grounds
for refusal to hire-applicants and to terminate employment of existing employees. A refusal to test
Is defined to be conduct that would obstruct the proper administration of a test: Refusing to sign
the alcohol form is considered a refusai to test. A delay for providing a urine, breeth or saliva
specimen could be considered a refusal. This is the failure to report far the drug test within 15
minutes-of notification or In‘as. shortest reasonable time possible. If an employee cannot provide
a sufficient quantity or urine or breath, as defined by DOT guidelines, it will be treated as a failure
to test. It the employee believes there is a medical justification, they can request an evaluation by
a physician of the Company's choice. |f the physician cannot find a legitimaie medical explanation
for the inability to provide a specimen (gither breath or urine), it will be considered a refusal to test.
In that circumstance the employee has violated one, of the prohibitions of the regulations.

Shy Bladder

A donor wifl have up to three hours from the initia attempt to give a specimen for a urine drug tast.

The doner may consume up to 40 ounces of fluid and must stay within the area designated by the
eollector. If he leaves before the three hours and does not give a sample, he will be considered as
having refused a test. if at the end of three hours he is unable 1o provide the specimen, it will be
treated as a refusal to test, a positive result. The employee may provide a written statement from
a physiGian that sets forth the determination of the reasons why the employee is unable lo provide
a urine sampla. At that time, alternate festing may be considered such as hair testing.

PO
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a) Employee Assistance

Employee Assistance Programs (EAP's) are confidential programs established by the
Company and designed to help employees and:their families with personal problems,
including drug and alcohol problems. EAP's are administered by independent
organizations, and no record of an employee’s EAP utilization will be kept in Company file.

b) Voluntary Rehabilitation

Thempson Construction Group encourages any employee with an alcohol and/or drug
related condition to voluntarily seek assistance. The Company has provided for an
Employse Assistance Flan (EAP) with the appropriate State agencies or which the
empioyee may cantact directly or through the. Human Rasources department for
confidential counseling regarding alcohol or drug relsted conditions.

Confidentiality

Self-referrals, participation in an alcohol and/or drug treatment and rehabilitation program, and
laboratory screening for alcohol and/or drugs wili be treated in a confidential manner. Because of
the serious nature of this poficy, alf test results will remain strictly confidential, with the exception
of Management and the Huran Resources Depaitment.

NOTE: Results of blood alcohal tests will be maintained in confidential medical files and will not
be placed in an employee's personnel file.

- i

it is the responsibility of the immediate supervisor to notify the Human Resources department
when they have reason to believe an employee is using or working under the influence of alcohot
andfor drugs. ILis the responsibility of the immediate supervisor to request a laboratory screening
when an empioyee is involved in an accident which requires professional medical freatment or
which causes Company property damage. 1t is the résponsibility of the Human Resources
Director for the consistent interpretation and administration of this program.
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STATE OF WEST VIRGINIA
Puschasing Drvision

PURCHASING AFFIDAVIT

CONSTRUCTION CONTRACTS: Urder W va Code § 5-23-1() the contacting public entity shall not awsrd a
corstiuction nontract to any bikdar 1hat s knawn fo be in defeull on any monelary obiigation owed o the stale of 8
pofitical subdivision af fhe state, inciuaing, but not limited to. abiigations refsted to payrol taxes, proparly laxes, sales and
usk laxes. fire sQevice faes, or ather fines or fees.

ALL CONTRACTS: Undey W Va. Code §5A.3. 108, no contract or renewal of zny contract may he awardad by the siale
o gny of its politeal subdivisions io any vendor or prospective vendor when the vender or progpeclive vendor or 8 related
party o the vandor o prospective vendor is a debdor and: (1) the debt owed 15 an amount greater than one thousang
Willars m the aggregate; or (2) the debior 16 :n empkiysr dafault.

ERGEPTION: Yhe prohibiion Raled alxcwe does 0ot Bpply whern 8 vendor has CONEStEs any 18X adminisiersd purausnt 1o chaple:
gitvon of the W. V. Code, workers' compensaton pramiam, peomit {88 or envitoamenisl foe of assessment and thw matier hay
et biocima §nes or whers tha vendor has onterad iake & paymoot plan or soreerment and the VEAGO! i ot in defuR 01 Ay 6F e
peovisong of Such plan or agreemant

REFINITICINS:

"Ouht" meahs eny sssesiment. plemivm. penstly. fing, tax or olher amount of maney qwed 1o e state o By of Bt political
subdivisiort bacauss of @ fidgmant. fine, parart violation. license assessment, defeviles wotken' comgpensation prantiiom panatly
or aiar ssldgsment presemtly datingleant o7 dug and rocuired 1 B2 pedd ta the slale or sty o its podiical subdivisins, including
any plecest e pdditions! pynallies Socrand thersos,

“Employer dofault” mesns haviog sn mmndi? balance o Kabiity lo the o6 fund o (0 the uninswsed emolayers’ fnd or baing
i policy defaull, as defeed oy W, %3 Coda § 20352, faillura 1o maintaln mardeiary woRers” compensation COverans, o Bilare o
fuily meet 3 gbligations as & werkers' compensation setfingurad exnpinyer An e ployer iv ool i gmpdoyer delaut f § has enteres
{PFD & repayment agraement with the Inswancs Commissionet and tamalne in comph3nae with the obiligstions undei the
rapaymen agreament

“Helled party™ meant A paly, wheiher ao ingividesl, cqfpombon, pavnership, siscciation. Fmiled Lebifly company o any oiher
form or busingse association or ofher entity whalsoover. related 10 any venger by $iDed. mamiage, owngship or cantract Buough
which the has & relabdnghip of cwnershis of oire? intecedt #ih e vendr 50 that tha paity wil aciuglly or by efiect recawg Or
control & potien of the beneft, pofit o1 ather consideration fom Bedomanee of & vendor cuntrace with the paty receiving an
amount that mals or excead fve pentant qf tie 100 Sl amatiit

AFFIRMATION; By signing this form, the vendor's authorized signer affiims and acknowtedges under penaity of
law for falge gwearlng (W0 Ya. Code §61-5-3) that: (1) for conatruction comtracts, the vender is not In default on
any Meonetary obligatlen owed fo the stats or 2 pofitical subdivigion of ths stete, and (2) for all other contracts,
trat natther vandor nor any telated party owe a debt as defined above ang that neither vendor nor any reistod
parly are in ernpioyer default as defined abows. uniese tho dobt or amployer default is permitted under the

excoplion above. .

WITNESS THE FOLLOWING u;}vunew
sGofstruction Group, Inc. =

X cf"; Wi

vandor's Name: ___Thom

Authorized Signaturs: Date. August 12,2020

State of Souih Cacing
Sumter

County af ol

Taken, subscribed, 2nd swom lo bafore me this 12 gay of ___August

June 4, 2028 , 20

——
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Received: 9545730319

Sep 2 2020 10:07am

Thompson Gonstruction

Bidder's Name:

[:] Check this box iF no subcontracions will perform more then $25.000.00 of work 10 complete the

project.

- Subcontractor Name

- Lisense Number f Reqnired by
W. Va. Code § 21-11-1 ¢f 3¢4.

Timberline Construction

wv01262
TSD WV059166
Bobs Dump Fruck . WV 014339 -
PJs Construction WV32907
 4M Excavating  WV050394
Farley Driliing WV005144
‘Wilkinson Surveying WV2319-9649
Attach sdditional pages if necessary

Revised 0308/2020
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m&ﬂmﬁm Pﬁenmackmwkdmmmefau&ﬁm issued with this solicitati

Fafhare 10 seknowledge addemds may result in bid disqualification,

Astnoiedgurent: I heroby scknowiedge receipt of tha following sddenda ard have mads the
TESRRIATY VeVisions 10 my propousd, plasi andior spacification, ote,

Sidend
{Taeck

T; Nr3 Ressive A
Bow mext to each addendy

the

T o s A e
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DESIGNATEN QONTACT: Vondor appoints the. individual ideatified in this Section s the
Cloniwact Ak nnistrator and the initist pofog of contact for metiers rolating 1o this Comtracy,

vk

(Naawecs, FiT2Y .
_— . '
(bl Mare and Title)
Iﬁﬁ 2l .‘-‘. . = __‘_. N
. _B5- et- g4
(Mo Sqvber) £ (Fax Nurnber)

K A W

{ﬁd FEEETY )

CERTIFL: .+ 1 {O¥ AND SEIGNATURE: By signing below, or submitting documestation
Corough wot TN, Y certify that § have reviewed this Solicltation in its entirety; that I understand

5. v and coisditions, and other information contained iverein; that this bid, offer
iLutes an offer (o the Stote. that cannot be uniisteraily withdrawn; that the product
¢ mieets the mandatory requinements contained in the: Sofisitation for that

TN v, ilees otherwine stated Barein; that the Vendor sconpts the testrrss i
conditinge - Cncd In the Solicietion, valesy otierwise stated herein; that § am subitting rhis
B, ol - waf Tor eeview ond consideratios s thet inmamhaﬂmbymeumMMmm
m m‘:p?-g‘ e, t}ffﬂt’, oF pmpmt, areny dmmnmﬁmm mﬁkﬂ'*ﬁ hﬁﬂf;ﬂm!
tamanrti - sind the vendor in & contractua! relationship; and that to the best of my

wﬁtﬂw Lot dior has properfy mgistered with any Stite sjpmcy thet mesy requize

G- L AR R

SR

oy
EAuther

L L e

Printoe.

 copse—————.

Reviged (] I
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REQUEST FOR QUOTATION
Residential Manufactured Housing Unit (MHU)

12.2. Vendor will be respensible for controlling cards and keys and will ‘pay replacement fee,
if the cards or keys become lost or stolen.

12.3. Vendor shall notify Agency immediately of any lost, stolen, or missing card or key.

12.4. Anyone performing under this Contract will be subject to Agency’s security protocol and

12.5. Vendor shall inform all staff of Agency’s secutity protocol and procedures.
13. MISCELLANEQUS:

13.1. Contract Manager: During its performance of this Contract, Vendor must designate and
maintain a primary contract manager. responsible for overseeing. Vendor's responsibilities
under this Contract. The Contract manager niust be available during normal business hours
to eddress any customer service or oflier issues related to this Contract. Vendor shouid Lst jts
Contract manager and his or her contact information below,

Contract Manager: __ Frank McCormick

Telephome Number; _ 803-406-8975

Fax Numbey;  803-938-8419

Emaii Address: FicCormick @thompsonind.com

Revised 06/08/18
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CRFQ DEV 2100000001

Bid Clarifications

Thompson Construction Group

- Floor {ayouts provided to ctients will illustrate what is currently in stock and
representative of what will be detivered, COVID slowdowns in construction and high
demand for MHU’s are causing long delivery times. This may result in receiving a
stightly different MHU from another manufacturer. The total amount of square feet
and number of bedrooms will remain the same. The state program owns the
responsibility to clearly share this fact with clients and get their signed agreement
prior to NTP.

. Lines 17 & 19 from the pricing page - For any foundations requiring reinforced
elevation to achieve the minimum 40 inches of crawlspace clearance. Any
reinforcement will be as directed by the MHU Installation code of West Virginia. The
West Virginia Mobile Home Instailation Code, which both HUD and the State of WV
requires to be followed, does require a reinforced foundation for reasons other than
placement of structure within a floodplain.

Line 26, from the pricing page - Within this cost is the 1 year warranty which applies
to the pump, pressure bladder, and any other hardware associated with the well only.
Changes in water quality, which are not predictable, may require future instatlation of
water conditioning equipment or a replacement well, which is nat included in the
price of the line item.

. Line 38, retaining wall - The price indicated from TCG is for a reinfereed, cinder block
wall. This price is per every linear foot of wall and/or supporting drainage pipe,
maximum 6 feet in total height.

. Line 37, Property drainage - is priced using the following dimensions:

A 20 to 36 inch deep trench, this varies for gravity drainage,

Trench is 8 to 16 inches wide.

Lined with a corresponding pipe that is fabric covered.

Filled with loose gravel to comptete trench.

Not to be filled with dirt or vegetation which would compromise function and

void warranty.

coap oo

. Sites receiving gas apptiances will be verified by the program to confirm that the
supply of fuel is both legally provided with meter and code level connections from the
supplier. This is purely to ensure a safe and legal supply of gas for the safety of the
occupants. If.a new supply line must be run by the provider, this is not included in
TCG scope or responsibilities.

Page 1 of 2




Received: 9545730319 Sep 2 2020 10:09am P030

7. TCG is not responsible to extend any form of utility or fuel line beyond the client’s
property line, under paved or concrete driveways, nor resolve any access disputes with
neighboring property owners.

8. Al floorplans will have a “walk-in” (low access) shower in one of the bathrooms with a
minimum step to control water drainage from the shower onto the bathroom floor.

9. While TCG and the program’s Construction Management Team is committed to daily
progress, Power companies, local Code Inspectors, Wide Load permit restrictions, road
ctosings, COVID delayed MHU construction/delivery, etc., are examples of justifiable
detays that are beyond our control.

Page 2 of 2
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Manufactared Housing Unit (MHU)
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‘ DIC C INFL AA D Bid Amount
N EXAMPLE 8 INCH COURSE s e
ot Bheded ELEVATION DIAGR/ Required Heght
z“_' Required Height [ . _ |
:
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g _80” % g
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o 1]
5 T
g 40.!)
e 5 P
Ground Level T
Flat Ground Only 40"
Flat Ground X
Fixed Rate Price v e |
Ground to 40" Ground Level
Sloped Ground Only

Sloped Ground
Fixed Rate Price
Ground to 40"
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Single Stack: Case Number: Total Blocks: Rank & Name:

Double Stack: Contractor: Date: _ Signature:

Note: Rows of Block will only be counted above the 5™ Row. The first 40 inches (5 Rows) are priced under a separate line item,
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e

HU Contract Block Inspection Form - Double
o N o O
O O 0O 0O 0 0O O
O [ O [ ] [ N
O O O O O 9,
O O 0O 0O 0 0O O
O [ [ O [ [ N
o I I P | O_
SingleStack: _____ Case Number: TotalBlocks: ___ Rank & Name:
DoubleStack: _____ Contractor; Date: ____ Signature:

Note: Rows of Block will only be counted above the 5™ Row, The first 40 inches (5 Rows] are priced under a separate line item.



